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ed. notes 


Midwinter in Oz 
by Tom Gaughan 


Have you ever attended some other 
group’s national meeting? It’s disori- 
enting, but educational. Recently I 
was packed off to Graph Expo ’89, a 
national meeting for graphic arts pro- 
fessionals, for some much-needed con- 
tinuing education in electronic 
prepress technology. 

Arriving at Chicago’s cavernous 
McCormick Place, exhibits hall for 
ALA’s 1990 Annual Conference, I felt 
immmediately at home. It looked just 
like an ALA conference. Crowds 
milled around the registration area. 
People dragged overstuffed bags of ex- 
hibitors’ freebies. Beyond registration 
the exhibits were visible. Just like 
ALA. Reflexively, I even glanced 
around for the familiar faces of ALA’s 
boulevardiers—the people who know, 
intuitively or through study—the best 
vantage point from which to see and 
be seen. The spot wasn’t hard to find, 
but the boulevardiers were strangers. 
This isn’t ALA, Toto. 

Trying to find my seminar room 
was a familiar problem, quickly 
solved. With an hour to kill, I pinned 
on my name tag and leafed through 
the program. 

Serious disorientation. Finding the 
list of meetings and speakers required 
using the index and some persever- 
ance. I counted eight meetings— 
seminars actually—one of them mine. 
Each was being repeated twice a day 
for the duration of the conference. 
This isn’t Kansas, either. 

The great bulk of the program was 
an exhibits locator, complete with 
company name, specialty, and regional 
indexes. With most of my hour re- 
maining, I entered the exhibits. 

Profound disorientation. Most of 


the conference’s nearly twenty thou- 
sand registrants appeared to be clog- 
ging the aisles and squeezing into 
exhibits. Small demonstration theaters 
set up by individual exhibitors were 
SRO. Collecting freebies seemed im- 
possible. This isn’t ALA; this isn’t 
Kansas. This isn’t anything within my 
experience. 

Later, the arcane prepress seminar 
seemed as relatively familiar as my 10- 
year-old Topsiders. 

Our world—ALA’s biannual 
gathering—must be just as bizarre to 
some exhibitors. At the 1989 Annual 
Conference in Dallas, I asked several 
exhibitors just how much bigger, more 
elaborate, and expensive their installa- 
tions could get before diminishing re- 
turns set in. 

From their point of view, the ques- 
tion was irrelevant; what wasn’t irrele- 
vant was the lack of “traffic.” Why 
come to ALA, they asked, if the li- 
brarians spend all their time in meet- 
ings? 

Many ALA exhibitors also work 
other groups’ meetings. Imagine their 
disorientation; they probably think 
our Midwinter is held in Oz. 

Members and exhibitors need each 
other. Exhibitors help defray confer- 
ence expenses for the opportunity to 
sell their products to members. And 
exhibitors are understandably frus- 
trated with near-empty exhibit halls. 

At this month’s Midwinter meeting, 
CLSI will try something new— 
outreach. They’re sponsoring an ad- 
dress by Nicholas Negroponte, direc- 
tor of MIT’s cutting edge Media Lab. 
I can’t wait to hear him, but I wont be 
surprised if he pauses for CLSI com- 
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=== news fronts 


At Billington’s request 


LC to consider cataloging simplification 


A concern on the part of Librarian of 
Congress James Billington over the com- 
plexity of cataloging has prompted anxiety 
in the library community over possible 
changes in the extent and emphasis of sub- 
ject analysis at LC; however, LC adminis- 
trators have told AL that current studies of 
the matter are simply part of ongoing ef- 
forts aimed at improving cataloging qual- 
ity. 

In a Nov. 30 e-mail memo to subject cat- 
alogers and department heads, Subject 
Cataloging Assistant Chief, Regene Ross 
conveyed Billington’s interest in cataloging 
simplification. “He reportedly concluded 
that the most effective way to achieve this 
would be by dropping all of the tracings at 
the bottom of the card—subjects, added 
entries, etc.... Because he personally re- 
trieves material through author and title 
and not subjects, he questions the extent to 
which the library performs subject catalog- 

| ing,” the memo stated. 

Ross added that the Collections Services 
staff, along with members of other depart- 
ments, were preparing a response to tell 
Billington the degree to which subject ac- 
cess is used by readers and staff, and that 
the department would continue to look 
into ways to simplify cataloging without 
harming subject retrieval. 

A second, clarifying memo was issued 
by Ross Dec. 4, stating that her earlier 
message “was interpreted in many different 
ways—some more extreme than I had in- 
tended or feel was warranted.” She said 
that Billington had asked the department 
to examine the additional access points 
(other than author and title) to determine 
if they were necessary. Studies and analyses 
would be done in the coming weeks to 
make these determinations, the memo con- 
cluded. 


Keep quality, increase timeliness 

LC Public Affairs Officer Nancy Bush 
told AL the controversy arose from a No- 
vember meeting of LC’s Cataloging Coun- 
cil attended by Billington, LC Director for 
Cataloging Lucia Rather, and some two- 
dozen others. At the meeting Billington 
said that Congress was concerned with 
LC’s cataloging backlog and that the li- 
brary should explore ways to simplify cata- 
loging with the goal of keeping the quality 
but increasing the timeliness. The memo, 


6 





said Bush, took Billington’s comments out 
of context. 

There is “some legitimacy to question- 
ing” current subject analysis practices, 
Mary Kay Pietris,Chief, Office for Subject 
Cataloging Policy, told AL. The subject- 
analysis manual is now two volumes and 
has grown much more complex, she said, 
diminishing the rate that subject headings 
are assigned and adding to LC’s backlog. 

LC is in the midst of a major reorganiza- 
tion (AL, Nov. 1989, p. 943), and Bush said 
the examination of cataloging practices is 
“part of the transition process. We're look- 
ing at everything the library is doing, to 
find ways we can do things better.” 

Rather also stressed that the current ac- 
tivity is part of a ongoing look at catalog- 
ing simplification. The e-mail memo “got 
everybody stirred up” and was “blown out 
of hand,” she said. “I don’t think there’s 
any danger of anything happening to sub- 
ject analysis.” —GF 











Hwa-Wei Lee, Ohio University director of 
libraries, was one of several hundred Amer- 
icans trapped last month in Manila's finan- 
cial district by fighting between 
government troops and rebels. Lee arrived 
safely in Taiwan Dec. 8, according to an 
Athens (Ohio) Messenger report. 

Lee, in the Philli- 
pines on a consult- 
ing assignment, 
was trapped in his 
hotel for five days. 
“I slept on the floor 
for two or three 
nights because of 
the gunfire,” he 
told the Messen- 
ger in a telephone 
interview from Tai- 
wan. “I was wor- 
ried that | would 
be hit by stray bullets.” 

Reports of a coup attempt canceled a 
meeting scheduled for Friday, Dec. 1. At 
that point, Lee knew of the fighting and the 
closing of the Manila airport, but felt “safe.” 














Hwa-Wei Lee 








Ohio U. library director Lee safe 
after being trapped by Manila fighting 





And then there were six: 
LAPL names director finalists 


Five Californians and a New Yorker 
have been named finalists for the position 
of Los Angeles City Librarian. 

They are: Thomas E. Alford, LAPL as- 
sistant city librarian; Maurice J. Freedman, 
director of the Westchester (N-Y.) Library 
System; Elizabeth K. Gay, Central Library 
director for the city of Los Angeles; Eliza- 
beth Martinez-Smith, Orange County (Ca- 
lif.) librarian; Sandra Reuben, chief 
deputy county librarian for Los Angeles 
County Public Library; and William W. 
Sannwald, San Diego city librarian. 

The six were selected by a city civil ser- 
vice interview panel from some 17 inter- 
viewees, according to Robert G. Reagan, 
public information director for LAPL. 
Reagan told AL that final interviews con- 
ducted by the Board of Library Commis- 
sioners are scheduled for mid-January. 

However, as AL went to press, it was an- 
nounced that candidate Sandra Reuben 
has accepted appointment as director of 
the Los Angeles County Public Library. 





“But by Saturday morning, things 
changed,” he said. “[Rebel] soldiers came 
into the area. ... They had machine guns 
pointed at the hotel so we knew something 
was wrong.” 

The situation deteriorated, with electrical 
and telephone service stopped by Monday. 
“We didn’t know what was going on,” Lee 
told the newspaper. “For a while we were 
worried that the rebels would never let us 
get away because we would be their bar- 
gaining chips.” 

In fact, the rebels had threatened to pre- 
vent Americans from leaving—because of 
anger at U.S. military support for the gov- 
ernment of Corazon Aquino. 

On Dec. 6, however, a ceasefire allowed 
the foreigners to leave. Lee chose to stay 
an extra day to complete his work before 
going to Taiwan. 

Lee, who was also in Beijing in May 1989 
shortly before the massacre of student pro- 
testers, noted that rebel soldiers treated the 
Americans with respect, even apologizing 
for the inconvenience. 

—TG. 
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News Fronts 
She succeeds ALA Executive Director 
Linda F. Crismond. 

Reuben, who has withdrawn from the 
LAPL search, told AL, “I’ve grown up in 
this library; this is my home.” 

Among the members of the interview 
panel were Hardy R. Franklin, director of 
the District of Columbia Public Library, 
Montgomery County (Md.) Public Li- 
braries Director Agnes Griffen, and Cali- 
fornia State Librarian Gary Strong. 

The new LAPL head will succeed retir- 
ing Wyman Jones as director of one of the 
country’s major public libraries. In addi- 
tion to overseeing the activities of some 63 
branches and five bookmobiles, the city li- 
brarian will be responsible for the rehabili- 
tation and expansion of the fire-damaged 
Central Library and the construction or 
renovation of 29 branches. —TG. 


New York City budget reprieve 
excludes public libraries 


New York City libraries’ battle for bucks 
suffered more setbacks recently when 
Mayor Edward Koch excluded libraries 
from a $9.5 million restoration in proposed 
budget cuts. 

Koch's revised budget plan announced 
last Oct. 24 (AL, Dec. 1989, p. 1029) cost 
the New York Public Library $1.4 million. 
Funding for the Brooklyn Public Library 
was cut by $716,000. And the Queens Bor- 
ough Public Library was handed a 
$788,000 reduction. 

Brooklyn PL’s budget, slashed by 
$238,000 in July of last year, has been re- 
duced by almost $2 million over the past 
two years. The latest cut means that nearly 
a third of the system’s 60 locations will be 
open only three days a week, and roughly 
another third for four days a week. In ad- 
dition, a hiring freeze was imposed Nov. 1. 

Among the effects on the New York 
Public Library from the October cuts are 
reductions in hours at the branch system’s 
three central libraries—Mid-Manhattan, 
the Donnell Library Center, and the 
NYPL at Lincoln Center—that began Jan. 
1. NYPL had already implemented a 50% 
hiring freeze Nov. 1. 

NYPL Associate Manager of Public Re- 
lations Mimi Koren told AL in, mid- 
December that “things are still very much 
in flux; we have not heard the last of this.” 
Newspaper reports have speculated that 
City Council may have delayed approval of 
the budget-cutting package with only a 
$9.5 million restoration until Mayor-elect 
David Dinkins takes office this month. 

—L.K. 








BULLET HOLES, BURNS, AND KETCHUP 
stains are typical of the destruction currently 
plaguing the University of Michigan's under- 
graduate library. In addition to materials dam- 
age, the library reports a dozen or so 48-gallon 
garbage bags full of wrappers, cans, bottles, 


and food scraps must be picked up and hauled 
from the premises daily. 

“You kind of wonder where these people 
have been brought up,” custodian Rick 
Beeman said in a recent Detroit News feature 
on the problem. 





New Mexico state librarian resigns amid conflict 


New Mexico State Librarian Virginia 
Hendley resigned effective Dec. 1 following 
a clash with state Cultural Affairs Officer 
Helmuth Naumer, who heads the division 
to which the State Library belongs. The 
resignation occurred following an Oct. 11 
meeting between the two; according to 
Hendley, Naumer “told me he'd fire me if I 
didn’t get out.” 

Naumer said that the issue leading to 
Hendley’s resignation was a basic differ- 
ence in management styles. “The State Li- 
brary appropriation has been cut for the 
last several years. . .. The interest of legisla- 
tors in the State Library is not high,” he ex- 
plained in an Oct. 17 staff meeting. 
“Leadership is the way to change that per- 
ception.” He also claimed that Hendley 
was “unsupportive” of a proposed new 
$11.5-million building for the library. 


More than “management style” 

“A disagreement over management 
style’ is the mildest way of putting it,” 
Hendley told AL. “He wanted to set the 
goals for the library, and I thought the state 
librarian should run the library.” 

Hendley cited a proposal by Naumer to 
merge the library with the State Records 
and Archives Commission as the major 
source of the conflict. Since the archives 
commission has more powers than the li- 
brary commission, she felt the library 
would come out on the losing end of the 
plan, which was developed with no input 


from either the library or the archives com- 
missions. She also disputed Naumer’s char- 
acterization of her response to the plan for 
a new’building, pointing out that she wrote 
the request for the project. Hendley and 
Naumer had previously locked horns over 
a statewide needs asssessment conducted in 
1985. Naumer felt that the resulting plan, 
Library Systems 2000, was “boring.” “That 
was a real slap in the face to the library 
community,” she said, since the report was 
written by librarians. 

Hendley’s term as state librarian began 
in April 1983 as the first appointment 
made under the newly organized Office of 
Cultural Affairs; she immediately began 
rewriting and updating job specifications 
for library personnel. In addition to the 
Library Systems 2000 report, her accomplish- 
ments as state librarian include: restruc- 
turing the state bookmobile program; 
establishing a public affairs officer as an 
information channel between the public 
and the State Library; and providing con- 
tinuing education courses for those taking 
the librarian certification exam. 

Naumer appointed Karen Watkins, who 
has served as administrative librarian for 
the past five years, as acting state librarian. 
Her appointment will last through the cur- 
rent legislative session and until a perma- 
nent appointment can be made; Naumer 
said that reassessment of services will be a 
major concern during the interim 
period. —GF 
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David C. Coates/The Detroit News 


Fact-finding mission to South Africa calls for end to book boycott 
by Janice Woo 


A TURN-AROUND ON LIBRARY 
boycotts against companies doing business 
in South Africa has been called for in a re- 
cent report titled The Starvation of Young 
Black Minds: The Effect of Book Boycotts 
in South Africa. The report is the result of a 
May 1989 fact-finding mission conducted 
by Lisa Drew, vice-president and senior ed- 
itor of William Morrow & Company, and 
former ALA Executive Director Robert 
Wedgeworth, now dean of the School of 
Library Service at Columbia University. 

At a Nov. 16 press conference outlining 
their recommendations, Drew and Wedge- 
worth told reporters, “These people need 
books to turn their country around.... 
Books just happen to be caught up in a 
much larger issue.” 

The issue in question is the cultural boy- 
cott that grew out of economic sanctions 
contained in the Anti-Aparthied Act 
passed by Congress in 1986. The boycott 
now in effect at many libraries prohibits 
the purchase of materials or services from 
companies conducting business in South 
Africa. In one well-publicized instance, the 
Chicago Public Library threatened to with- 
draw $1.5 million in annual book orders 
from Baker & Taylor until its parent com- 
pany, W.R. Grace, sold two of its plants in 
South Africa. The imposition of library 
boycotts has made it virtually impossible 
for U.S. publishers to sell books to South 
Africa. 

The fact-finding mission, sponsored by 
the Association of American Publishers 
(AAP) and the Fund for Free Expression, 
set out to determine the effects of the boy- 
cott on South Africans, especially on rep- 
resentatives of the mass democratic 
movement who are not banned by the 
South African government. According to 
Wedgeworth, their goal was not to learn 
the impact of divestment in general, nor to 
promote U.S. book sales, nor to weaken 
the idea of the cultural boycott; their focus 
was the reader, the library user, South Afri- 
can students and scholars—how was the 
embargo on books affecting these people? 

In the course of their 10-day stay in 
South Africa, Drew and Wedgeworth in- 
terviewed over 75 people representing a 
cross-section of the country’s intellectual 
and educational institutions. Included were 
five universities, four schools, two national 
libraries, three black townships, publishers, 


Janice Woo, director of the Parsons School of 
Design's Gimbel Library in New York, covered 
the Wedgeworth/Drew press conference for 
AL. 
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other libraries, and numerous writers in- 
cluding Nadine Gordimer and Chris van 
Wyck. 

They found everyone to be overwhelm- 
ingly in favor of exempting books and edu- 
cational materials from the cultural 
boycott. American publications that are es- 
pecially needed in South Africa include up- 
to-date textbooks, multi-ethnic children’s 
books, teen-oriented literature, and books 
on the civil rights movement and on Jewish 
and other ethnic cultures. Scholars have 
been hard-hit by the lack of university 
press books and dissertations, while institu- 
tions like the Library of Congress simply 
do not respond to their requests for materi- 
als. According to Drew, writers cannot 
even obtain permission to use extracts of 
US. imprints for anthologies. 

Nonfiction seems to be the most prob- 
lematic, since much U.S. fiction can be ob- 
tained in British editions. Those U.S. 
imprints that do arrive in South Africa get 
there circuitously and at considerable ex- 
pense. This puts the materials even more 
out-of reach for the nonaffluent and black 
population. 

Contrary to what might be expected, 
Drew and Wedgeworth found active chal- 
lenge to apartheid even in government- 
supported libraries and universities. All of 
South Africa’s universities are open to all 
races—at least in theory—and there is a 
growing black student population. 

Despite some progress, however, library 
service to blacks is generally of poor qual- 
ity. Wedgeworth noted a significant mis- 
match of resources and need. In one public 
library, for instance, they found a modern, 
well-equipped reference service area with 
very few users coupled with a crowded, 
mainly black student-services area where 
no textbooks newer than 10 years old could 
be found. 


ALA supports restrictions 

ALA will be among those asked to sup- 
port a discontinuance of the book boycott 
against South Africa. In 1987 a Member- 
ship resolution opposing such restrictions 
on the grounds of access to information 
was voted down after heated debate. This 
year, however, guidelines for boycott ex- 
emption are being drafted by the Social 
Responsibilities Round Table’s Interna- 
tional Human Rights Task Force. 

The 1989 amendments to the Anti- 
Apartheid Act specifically exclude books, 
educational materials, and medical sup- 
plies from this sanction. 

The report recommends that the AAP 


urge its members and other publishers to 
discontinue the boycott of books and other 
educational materials for South Africa, re- 
quest the support of ALA and other edu- 
cational and cultural organizations for this 
action, and encourage the donation of 
books and other charitable contributions 
to organizations active in the struggle for a 
progressive, non-racial society in South Af- 
rica. 

Wedgeworth stressed that the intent of 


QUICK GUIDE FOR MEMBERS 


> “Library Card Sign-Up Month” prize 
goes to Hector, Minnesota, Public Li- 
brary: p. 72. 

» “Reading and Libraries” is theme for 
Library History Seminar, May 9-11 at Indi- 
ana University: p. 72. 

> Wilson Foundation awards $37,500 for 
Office for Research revenue survey: p. 72. 

> Alkaline paper awareness campaign 
materials available: p. 73. 

> Chinese-American librarians estab- 
lish library school scholarship: p. 73. 

> “Guidelines for Coping with Law En- 
forcement Inquiries” available: p. 73. 

> Young Adult Services Division/Baker 
& Taylor cooperation results in new dis- 
play product: p. 74. 


Annual Conference discounts and 
prizes offered by Wagons-lts Travel: p. 74. 


> Associate Editor Beverly Goldberg 
assumes new American Libraries respon- 
sibilities: p. 76. 

» “Standards for University Libraries” 
and “Financial Assistance for Library Ed- 
ucation” publications available: p. 76. 

> Cheryl Robinson-Smith is new Amer- 
ican Libraries “LEADS” editor: p. 78. 

Thomas Leonhardt is new editor of 
LITA quarterly: p. 78. 

Accreditation subcommittee re- 
leases first report: p. 78. 

» “Statement on the Certification and 
Licensing of Academic Librarians” re- 
leased: p. 78. 

Helen Wright retires from ALA Pub- 
lishing: p. 80. 

>ALCTS and LAMA welcome new 
staff to Headquarters—Alex Bloss and 
Liz Rodriguez Miller named deputy exec- 
utive directors: p. 80. 

American Libraries plans “Inviting 
Places” feature on library design and fur- 
nishings, welcomes submissions: p. 80. 





















ith time, a succession of different catalogers, and 
oiving standards, most catalogs today could use some 
ouse Cleaning. Record conversion is a good place to 
„start, but may not go far enough. 


i record conversion service treats your records 
‘(whether they be catalog cards or records from a local 
- system) as though they were our own. Instead of simply 
-converting them, we go through each individual entry 
with our advanced proprietary computer program and 
refer every apparent conflict to the experts in our sepa- 
rate bibliographic and authorities departments. There, 
our experts get out the books and make each entry as 
correct as you'd make them yourself, if you could afford 
the time. We appreciate your trust and take the house 
cleaning of your records very seriously. 





_ A new higher standard for ` 
Conversion & Standardization of Records 


AtWLN, we have always expected higher standards than 
were accepted nationally. From a modest beginning 13 
years ago, we now serve 550 libraries. And, as aresult of 
demanding the utmost in accuracy and by pushing the 
very limits of computer and programming technology we 
now offer the most sophisticated record conversion and 
standardization service in the world. 


Our service is timely, flexible and affordable. Your catalog 
is returned in whichever form you select...tapes, CD- 
ROM, microforms, etc.. 


For background information providing the details you'll 
need to prepare the most advantageous RFP (for you 
and your patrons) call or write: Bonnie Allen, WLN, Mail 
Stop AJ-11W, Olympia, WA 98504-0111, (206) 459-6518. 





__ Meticulous librarians 








News Fronts 

their recommendations is “clearly not for 
business as usual with South Africa” but 
rather to make books and ideas our most 
important export. 

Copies of the report are available by 
writing: South Africa Report, AAP, 1718 
Connecticut Ave., NW., Washington, DC 
20009-1148. 


Referenda roundup 
Four wins, one defeat 


Voters in widely scattered regions of the 
country approved four library referenda 
and defeated one in late 1989 elections, ac- 
cording to reports received by AL. 

è In Fairfax County, Va., 62% of voters 
approved a $39.1-million bond for con- 
struction of seven new branches and the 
renovation of four existing facilities for the 
Fairfax County Public Library. The victory 
is the fourth referendum the library has 
won in 50 years. Library Director Edwin S. 
Clay III called the win “a vote of confi- 
dence from taxpayers who appreciate qual- 
ity libraries. . ..” 

e Corvallis, Ore., voters gave the largest 
bond issue ever passed there the highest 
plurality ever received, as 69% of voters 
said yes to a $6.8 million bond. The money 
will fund expansion of the 22,000-sq.-ft. 
Corvallis-Benton County Library to 
57,000 square feet. Groundbreaking for 
the expansion is expected to begin in Octo- 
ber. 

¢ The Gail Borden Public Library Dis- 
trict in Elgin, Ill., promoted a November 
referendum throughout 1989 with a new 
newsletter, book bags, and sweatshirts 
bearing the library logo. A library crafts 
program produced the homey “I Love 
GBPL” lapel tag shown below. 





¢ Birmingham (Ala.) Public Library is 
the beneficiary of $3 million from a $75 
million bond issue. The funds will raze two 
existing branches and replace them with 
larger buildings, and expand and renovate 
two others. 

e Voters in Arlington Heights, Ill., 
turned down a $7.5-million bond to ex- 
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American Libraries Washington Wire 


Dougherty testifies on HEA. ALA President-elect Richard Dougherty testified Nov. 20 
in Washington at the last of a series of regional hearings held by the Department of 
Education to elicit views on the Higher Education Act. 

Dougherty said that a visible federal role in supporting academic libraries “is both 
appropriate and critical,” since “college and university libraries collectively represent 
the resource infrastructure.” The “public good” characteristic of academic libraries is 
in the national interest, he continued, “as it fosters U.S. educational achievement, 
economic development, and informed government and citizen decision-making.” 

ALA is in the process of developing specific recommendations for the forthcoming 
HEA reauthorization; at this stage, said Dougherty, two overriding needs that will af- 
fect the recommendations have been identified: the need for assistance in taking ad- 
vantage of technology, and the need for aid in combatting the increasing shortage of 
library professionals, especially Ph.D. faculty members, minorities, and certain spe- 
Cialists. 

Secretary of Education Lauro F. Cavazos, who presided at the hearing, responded 
strongly to Dougherty’s points on technology, indicating considerable knowledge of 
the National Library of Medicine's library network and databases. 


LSCA and HEA funded for FY 1990. On Nov. 20 Congress passed a second Labor- 
Health and Human Services—Education Appropriations bill for FY 1990 (H.R.3566), in- 
cluding funding for Library Services and Construction Act and HEA library programs. 
The funding levels are exactly the same as in H.R. 2990, passed by Congress in Oc- 
tober, but vetoed by President Bush over abortion funding. 

The FY90 levels are $82.5 million for LSCA Title | (compared to $81 million appro- 
priated in FY89), $18.9 million for Title II (compared to $22.3 million), $19.5 million for 
Title Ill (compared to $19. million), and $5.3 million for Title VI (compared to $4.7 mil- 
lion). Title IV remains at 2% of the appropriations for Titles |, Il, and III. HEA Title II-B 
received $855,000 (compared to $709,000), Title II-C $5.7 million (compared to $5.6 
million), and Title II-D $3.7 million (compared to $3.6 million). $3.2 million was ap- 
proved for the Second White House Conference on Libraries and Information Ser- 
vices (compared to $1.7 million). 

President Bush signed the bill, which became P.L. 101-166, on Nov. 20. 


Library programs escape sequester. A deficit reduction package passed by Congress 
shortly before its Nov. 22 adjournment included an across-the-board cut reducing 
funding for most domestic programs by 1.4%; that figure is equivalent to 130 days of 
the sequestration order that took effect Oct. 16 under the Gramm-Rudman-Hollings 
law (AL, Dec. 1989, p. 1025). 

However, programs with individual budget accounts funded below baseline levels 
(FY 1989 levels plus inflation) in bills enacted after Oct. 16 are not subject to the par- 
tial sequester. This means that LSCA and HEA II library programs approved Nov. 20 
are not affected by the cuts, although the WHCLIS II funding is subject to the reduc- 
tion. 


LSCA awaits reauthorization. Congress failed to complete conference work on H.R. 
2742, the five-year extension of LSCA. In the last few days before adjournment, 
House conferees made an offer to resolve the minor differences between the House 
and Senate versions; the Senate was preparing a counter-offer when time ran out. 
The bill will continue into the next session. 


Paperwork Reduction Act controversy continues. Although authorization for the Pa- 
perwork Reduction Act expired at the end of September, the Office of Management 
and Budget's Information and Regulatory Affairs office continues to operate, as it did 
when Congress failed to reauthorize the law from 1984 through 1986. 

Bills to reauthorize the PRA have been introduced in both Houses. Although the 
bills (S. 1742 and H.R. 3695) are not identical, both contain sections that would in- 
crease OMB’s information dissemination policy functions and elevate the role of the 
private sector. ALA President Patricia Berger and Legislation Committee Chair Patri- 
cia Schuman have stated the Association's objections to these measures (AL, Nov. 
1989, p. 946). Senate hearings on the bill are scheduled early this year. 

—Gordon Flagg 


(Washington Wire draws on ALA Washington Office news and other sources, but is 
written by the AL editors, who are solely responsible for its contents.) 
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News Fronts 

pand and renovate the library. Fifty-six 
percent voted against the funding. Execu- 
tive Librarian Kathleen Balcom expressed 
her “disappointment” to AL, but added 
that “general concern about [impending] 
property tax reassessment was hard to 
overcome.” 

Balcom also told AL that severe space 
problems mean the library must turn again 
to the voters. “We have at least a year to 
turn them into supporters.” —TG. 




























































RESULTS 


GRANTS ON THE RISE IN 1989 


A new study by the Foundation Center, 
published in The Foundation Grants In- 
dex, shows that foundations have in- 
creased grant giving and continue to look 
for new ways to donate their money. 

The study analyzed 404 of the largest 
U.S. grant givers, which award some 40% 
of all funds given by private and commu- 
nity foundations. Some 43,000 grants 
worth $2.87 billion were analyzed. 

Among the trends identified: 


> Large awards of $5 million or more 
nearly doubled over 1988. The largest 
was a $28 million grant to the University 
of Illinois from the Arnold and Mabel 
Beckman Foundation to endow a com- 
puter research center. 


> Health programs were strongly sup- 
ported, garnering some $581 million— 
approximately 20% of all funds awarded. 


Funding for children and youth pro- 
grams, such as child abuse prevention 
and child welfare, nearly doubled during 
the '80s. 


> Educational institutions continued to 
win the largest share of foundation 
dollars—35.8% of all funds studied. 


> Support for African-American pro- 
grams reached the highest level of the 
decade in 1989. Three institutions re- 
ceived awards of over $5 million each. 


> Science grants rose from $21 million 
to $119 million over the five years from 
1984-89. 


> Foundations studied also awarded a 
higher percentage of funds to interna- 
tional programs. In 1984 such programs 
received 2.4% of funds granted. By 1989, 
the figure rose to 7%. —TG. 
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A FLAG FOR EACH VISITOR. Bringing some 650 children’s books, as well as artwork and folk 
toys, four representatives of the publishing industry in the Soviet Union recently visited the Hous- 
ton Public Library. To celebrate 1989 as the Year of the Young Reader, the guests greeted children 
at 15 HPL locations and visited classrooms at several area schools. 





Special report 
Document forgery problems 
examined at conference 


by Kathleen Gunning 


Recent discoveries of forged historical doc- 
uments in a number of Texas libraries 
prompted a November 1989 conference on 
the subject. AL asked Kathleen Gunning, 
University of Houston assistant director for 
public services and collection development, 
to report. 


THE DISCOVERY OF A NUMBER 
of forgeries of important documents from 
Texas history prompted the University of 
Houston libraries to sponsor the Houston 
Conference on Forged Documents, held 
Nov. 2-4, 1989. The conference drew more 
than 200 librarians, dealers, collectors, and 
scholars. 

W. Thomas Tyler, a printer and dealer 
from Austin who uncovered more than 50 
forgeries in Texas libraries and museums, 
including the Texas Declaration of Inde- 
pendence and William Travis’ letter from 
the Alamo, identified a pattern to the for- 
geries: 

e An item which had been very rare 
suddenly becomes less rare; 

e direct evidence of the document’s 
early provenance is lacking; 

e and the first locatable owners are a 
small number of dealers. 

Taylor stated his belief that many of the 
forgeries were copied from documents 
stolen from the Texas State Library in the 
1960s. 

Conference keynote speaker and Pulit- 


zer Prize-winning author Larry McMurtry 
expressed his concern that segments of the 
rare book community were “flirting with 
disgrace,” because of a reluctance to treat 
forgery as a serious crime. 

Nicholas Barker of the British Library 
discussed forensic analysis of documents 
and his work in detecting forgeries, includ- 
ing the “Oath of a Freeman.” This docu- 
ment, printed in 1639, with no known 
extant copies, was forged by Mark Hoff- 
man of Salt Lake City, according to 
Barker. 


Legal perspectives 

Several legal aspects of the problem were 
addressed: 

è Legal remedies available to institu- 
tions possessing forgeries; 

institutional responsibility for protect- 
ing against acquiring forgeries; 

e laws governing tax deductions and ap- 
praisals for documents donated to an insti- 
tution. 

Attendees learned that in most states, 
obtaining a forgery conviction requires 
proof that the seller knew the item was a 
forgery at the time of the sale. They also 
learned that the Antiquarian Booksellers 
Association of America has formed an in- 
formation clearinghouse on forgeries and a 
Committee on Questioned Imprints. The 
International League of Antiquarian 
Booksellers is preparing a form of war- 
ranty for use in book fairs and catalogs. 

For more information on conference 
proceedings, contact Pat Bozeman, head 
of special collections, University of Hous- 
ton Libraries, Houston, TX 77204-2091. 
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A REUNION FOR MARGARET WALKER. Au- 
thor Margaret Walker recently visited her na- 
tive city of Birmingham, Ala., for the first time in 
20 years. While there she conducted a reading 
at Avondale Library, a branch of Birmingham 
PL. Adults and youngsters alike listened to her 
recite her poem “For My People” and other se- 
lections. 

Walker's noted 1966 novel, Jubilee, tells the 
story of her great-grandmother’s life as a slave 
and her eventual move to Alabama as a freed 
woman. She stated it anticipated Arthur 
Hailey’s Roots, and was the story that really 
launched a search into black origins. 

At age 74, Walker today has been somewhat 
crippled by arthritis, but her mind remains 
quick. “When | die,” she said, “I’m sure I'll be 
in the middle of an unfinished work.” 





Archivists to implement 
preservation plan 


Plans are underway to implement seven 
recommendations emerging from a Sep- 
tember conference sponsored by the Soci- 
ety of American Archivists (SAA) at the 
University of Pittsburgh’s School of Li- 
brary and Information Science. The con- 
ference developed a seven-pronged plan for 
a nationwide strategy to improve archival 
preservation. 

According to Paul Conway, preservation 
program officer for the SAA, the group 
will distribute the plan widely for com- 
ment, including publication in the January 
SAA Newsletter. The society has estab- 
lished a seven-member Task Force on Pres- 
ervation to coordinate the review and 
implementation of the national strategy. 
Task force cochairs are Christine Ward of 
the New York State Archives and Howard 
Lowell, archivist of the Oklahoma Depart- 
ment of Libraries. The third and perhaps 
biggest effort will be initiating a three-year 
program of workshops to educate and 
train archivists in preservation manage- 
ment. 

The seven goals of the plan were based 
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on the society’s recent study of preserva- 
tion activities throughout the nation. They 
are: 

è to increase public awareness and com- 
mitment for preserving and using historical 
records; 

e to link archival selection approaches 
with appropriate preservation strategies; 

è to develop and disseminate technical 
standards for preservation processes; 

è to implement comprehensive preser- 
vation management strategies; 

© to guarantee access to preserved archi- 
val collections; 

e to improve basic and advanced preser- 
vation education and training; and 

eè to establish a research agenda in archi- 
val preservation. —E.McC. 


Make libraries pay their way, 
advises consultant 


Adult education programs, story hours, 
and summer reading are among the library 
services ripe for user fee assessments, heard 
participants at a recent New Mexico Mu- 
nicipal League seminar given by David M. 
Griffith & Associates. 

A national consultancy with some 1,700 
municipal studies to its credit, the firm spe- 
cjalizes in cost-allocation plans. Its client 
list includes Forth Worth, Tex., where the 
library is one city department under study. 

Shirley Sewell, senior manager in the 
consultancy’s Dallas office, told AL “We 
look at services libraries offer that are per- 
ceived as above and beyond what they nor- 
mally provide.” 

One stunned attendee of the New Mex- 
ico seminar, Ellaine Sampson of Truth or 
Consequences Public Library, alerted col- 
leagues to the program in the December 
1989 New Mexico Library Association News- 
letter. Acknowledging Reed’s praise of li- 
braries as “a part of the quality of life. . . 
that should be subsidized,” Sampson wrote 
that she still feared attendees from finan- 
cially strapped communities might heed his 
advice. ; 

The firm’s president echoed Reed’s ad- 
miration for libraries in a conversation 
with AL. Griffith sees his consultancy’s 
role as “optimizing established public pol- 
icy” by analyzing how a community fur- 
nishes services, both fee and free. 


What price service? 

One such community is Hurst, Tex., an- 
alyzed by Griffith in 1984. Librarian Allan 
Heindel described the firm’s approach as 
looking to “front-line” services, such as li- 
braries, to help subsidize a city’s support 
services. Though the consultancy’s report 
cited summer reading programs, adult pro- 





gramming, and storytelling as fair game 
for fees, Heindel told AL that the advice 
was ignored. The year before, the library 
had voluntarily imposed nonresident fees 
to offset severed county funds. 

Neither New Mexico nor Texas librari- 
ans need fear, according to their respective 
state libraries’ officers. Guidelines in both 
states require public libraries to maintain 
free access for their service populations to 
be eligible for state funds. —BG. 


HOW THEY'RE SEEING US 

Under the title “Delusions of Love” in 
Newsweek's Dec. 4 issue, a maddening 
report uses librarians as a prototype to 
explain a psychosis called “erotomania.” 

Staff writer David Gelman describes 
the syndrome in the first half of his full- 
page article by citing as typical a secret 
affair between a divorced 53-year-old uni- 
versity librarian—“her life grown as 
musty as the archives she worked in’— 
and a handsome, older, and married pro- 
fessor. The professor dies; the “obscure” 
librarian plunges into a delusional state. 
Had he lived, she told a psychiatrist later, 
he would have left his marriage for her. 
The affair, was solely a product of the li- 
brarian’s overactive fantasy life and was 
reported by Dr. Murray Stein in the Cana- 
dian Journal of Psychiatry, where Gelman 
may have gotten his “musty” lead. 

The writer goes on to report psychiatrists 


believe the syndrome is becoming more 
common, “usually affecting middle-aged 
women, living, like Stein's librarian, with- 


drawn, socially empty lives.” —E.McC. 


1 as ARNET HENDERSON 


Is fantasy the erotic in erotomania? 
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News Fronts 


San Juan's Biblioteca Carnegie still closed 


In Puerto Rico recovery is slow 
for hurricane-damaged libraries 


Three months after Hurricane Hugo 
struck the Caribbean and the Carolinas 
(AL, Nov. 1989, p. 942), some libraries in 
Puerto Rico report efforts at full recovery 
still thwarted by mold, rust, dampness, 
and a rising inventory of structural and 
equipment damage. 

Puerto Rican Deputy Secretary of Edu- 
cation José Joaquin Rivera told AL in mid- 
December that the Carnegie Library in 
San Juan was still closed. It was the Puerto 
Rican library that suffered most from 
Hugo, Rivera said, adding, “I have no idea 
when it will reopen.” With some $2 million 
in damage to the structure and its contents, 
the historic building faces numerous obsta- 
cles to recovery, not the least of which is se- 
curing funds, Rivera said. The library lost 
three quarters of its 44,000 volumes, in- 
cluding an irreplaceable collection of Puer- 
torriquefia. The remaining books have 
been relocated in three other San Juan 
public libraries, which are open. 


OCLC offers disaster relief 


OCLC Online Computer Library Center 
is offering a Disaster Relief Program to li- 
braries affected by Hurricane Hugo and 
the recent earthquake in California (AL, 
Dec. 1989, p. 1022). “OCLC will provide 
basic recovery of card catalogs and 
equipment and will consider discounted 
online activities if libraries need to rebuild 
their databases,” said OCLC Vice- 
president of Corporate Relations Kate 
Nevins, making the announcement. 

SOLINET’s Preservation Office (800- 
999-8558) is acting as OCLC assistance 
coordinator as well as overall relief coordi- 
nator for libraries affected by Hugo, and 
OCLC Pacific Network (PACNET, 800- 
854-5753) is the clearinghouse for assis- 
tance to California libraries. 





The unique holdings of the General Ar- 
chives of Puerto Rican Culture were also 
irreparably damaged by the hurricane. The 
archives suffered losses totaling $450,000, 
and has had difficulty fixing financial re- 
sponsibility for the clean-up, Director Mi- 
guel Angel Nieves told Æ! Mundo, the San 
Juan daily newspaper. 

Manuel Torres Tapia, acting director of 
the Legislative Reference Library in San 
Juan, told AL that a month after Hugo 
“there were 5,485 conidiae of mold per cu- 
bic meter detected in the Legislative Li- 
brary.’ The hurricane had cracked the 
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library’s roof, he said, made three large 
holes in the building, and flooded both 
floors. For weeks following the disaster, 
humidity caused newly purchased move- 
able stacks to rust and warp. Fumigation 
costs alone have run $14,000, and roof re- 
pair will cost an estimated $5,800. Damp- 
ness and the lack of air conditioning 
ruined “several collections of books, valu- 


Fal 


Virginia Mathews is greeted by First Lady Barbara Bush. 
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able constitutional documents, magazines, 
and periodicals.” 

Haydée Muñoz Solá, director of the 
University of Puerto Rico library, reports 
better news. His library lost fewer than 
1,000 titles out of 3 million pieces. Prompt 
fumigation against fungi enabled the UPR 
library to reopen less than three weeks after 
the storm. —L.K. 





LC Center for the Book-ALSC symposium 
takes on children and families at risk 


by F. William Summers 


ANY CONFERENCE WHICH BE- 
gins, as this one did, with a reception at the 
White House hosted by First Lady Barbara 
Bush promises success before a word is 
spoken. Such a conclave was “Learning 
Opportunities for Children: Libraries and 
Their Partners,” sponsored by the Library 
of Congress’s Center for the Book and the 
Association for Library Service to Chil- 
dren, held Nov. 15-16 in LC’s Mumford 
Room. 

The sponsors, assisted by Virginia 
Mathews of the Shoe String Press as confer- 
ence coordinator, had invited 112 representa- 
tives of libraries and other child-serving 
agencies to come together to examine ways 
they might cooperatively address the prob- 
lems affecting America’s children. Partici- 
pants represented a total of 43 
child-serving agencies and organizations. 





F. William Summers, immediate past- 
president of ALA and dean of the School of Li- 
brary and Information Studies at Florida State 
University, was commissioned to cover this 
symposium for American Libraries. 





Among them were organizations with 
which libraries already have familiarity— 
including Big Brothers/Big Sisters of 
America—and lesser-known groups such 
as the National Center for Children in Pov- 
erty and the National Council of La Raza. 

After greeting each guest personally, Ms. 
Bush also spoke warmly about her com- 
mitment to children and thanked all the or- 
ganizations attending for their efforts. 

Gerald Lesser of Harvard University and 
consultant to the Children’s Television 
Workshop led off the symposium by re- 
viewing research testing the many theories 
of how TV affects children. Lesser con- 
cluded that much of what participants 
have heard about its negative effects are 
clearly unproven. He suggested further in- 
vestigation of ways the medium might pos- 
itively be used to stimulate reading. 

On the second day authors summarized 
three papers written for the conference that 
had been sent to participants in advance. 
They invited discussion from a panel of 
members representing various agencies. 
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Tapinto 
<> the great minds of 
< science and technolog 
<== from the 19th centu 


The Scientific and Technical Periodicals collect 
the 19th century. l 

Physics, mathematics, natural science, mineralog 
and chemistry are but a few of the topics in this importa: 
new release. The Scientific and Technical Periodical: 
collection will consist of approximately 2,500 titles ra 
from scholarly journals to proceedings and transaction 
learned societies published through the 19th century, 

This unique collection is based on the Royal Societ 
London’s Catalogue of Scientific Papers, 1800-1900 ~ co 
dered the ultimate index of nineteenth-century scienti 
literature. 

The collection is supported by a complete bibliog- 
raphic package which includes temporary title lists for e 
unit and a cumulative bibliographic guide upon comple i 
of the collection. MARC tapes will also be available... 

Scientific and Technical Periodicals is available as a 
standing order, by unit, or by individual titles. 

Enhance your library’s current research collectio 
with archives of scientific history. To place your order, cal 
toll-free 1-800-444-0799. In Alaska, Connecticut, and 
Canada, call collect (203) 397-2600. 

To receive more information, mail the response lom 
to 12 Lunar Drive/Drawer AB, Woodbridge, CT 06525 
or call, now. 








research publications® | 


Bridget Lamont, director of the Illinois 
State Library, brought up preliminary 
results of a U.S. Department of Education 
study on library services to children. 
Among the survey results: in libraries ex- 
amined more than 42 percent of public li- 
brary circulation was children’s materials. 

Jane Botham, director of children’s ser- 
vices at Milwaukee Public Library, pre- 
sented a paper on ‘Collaborative 
Programs Offered Through Libraries,” re- 


MARKETING STUDIES—FREE 
Paul Rux, director of library services at 


Masters School in Dobbs Ferry, NY., 
\L how he got one: 


_ “When in-house red flags went up over 

sed library computer applications, | 
reached for the phone and the Graduate — 
School of Business at nearby Pace Uni- — 





BR a oaas student in market- 
use either ‘focus groups’ (a small- 
pup discussion technique) or are 


“Marketing students,” says Rux, “are 
| usually on the lookout for practical proj- 
ects for course requirements.... It's a _ 
; -win situation. They get hands-on ex- 
| perience, a ‘real world’ reference and pro- 
| Studies for planning purposes... .” 


ins CRs Pace MBA student who took us 
f . -delivered ‘in spades. First, she sur- | 
fs aad faculty, students, and alumnae. 
| Second, she ran statistical tests on her 
data samples. Third, she wrote a detailed — 
- report—replete with tables and. graphs— 
on her findings. 


To my surprise and delight, her market- 
ing study exposed computer resistance 
as more shadow than substance. She 
gave me objective, third-party proof that 

| computers in the library did not run | 

| counter to the preferences of gn and 
piper users... . 


_ Rux calls the study “an excohont plan- | 
Me ning tool,” and notes that “it also adds a © 
needed gloss of managerial savvy and 
credibility to what we do,” seniel at | 
“little or no cost.” 
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viewing many outreach programs now be- 
ing carried out in public libraries with 
cooperating community agencies. 


Dreadful statistics 

Nicholas Zill, president of Child Trends 
magazine, provided the luncheon speech 
on “Children and Families at Risk in the 
1990s: Who Intervenes?” Zill recited the 
dreadful statistics of all the problems af- 
flicting children today, both physical and 
emotional, among them single-parent fam- 
ilies often living at poverty level and esca- 
lating teenage pregnancy. He also discussed 
some kinds of intervention that have pro- 
duced positive effects, such as a mother or 
surrogate who can read to the child at an 
early age. 

“Recruiting and Training Those Who 
Serve the Literacy and Learning Needs of 
Children and Families” was ably presented 
by Suzanne Mahmoodi of the Minnesota 
Office of Library Development and Gret- 
chen Wronka, senior librarian for chil- 
dren’s services at Hennepin County 
(Minn.) Library. This concluding presenta- 
tion emphasized that one of the principal 
roles of children’s librarians will be to act as 
teacher for other adults who will work with 
children. This includes parents, volunteers, 
daycare workers, and agency personnel. 


Summing up 

The conference summary cited these 
chief recommendations: 1) more program- 
ming for children to disseminate richly 
multicultural materials; 2) a call to state li- 
brary agencies to collect specific data on 
what’s happening to children through li- 
brary services and cooperation with other 
agencies; and 3) To stop thinking of the 
lack of money to support programs as a 
problem, for it is not “the problem.” As 
one participant said: Vision and energy 
can make a lot happen. 

Conference participants exhibited great 
interest in collaborative efforts at the na- 
tional, state, and local levels. The real value 
of the symposium will lie in whether or not 
this collaboration indeed occurs in the fu- 
ture. 


=== News in brief 

TDD logo. An international design com- 
petition has produced a “universal” logo 
to indicate the location of telecommunica- 
tion devices for the deaf (TDDs) in li- 
braries and other public places. The 
winning entry, shown above, was submit- 
ted by Jennifer Hummel, a deaf free-lance 
graphic designer from Seattle, Wash., who 
received a grand prize of $500 donated by 









Integrated Microcomputer System, Inc. 
The contest was sponsored by two national 
nonprofit groups, Telecommunications for 
the Deaf, Inc. (TDI), and Deaf Artists of 
America (DAA). Camera-ready photos of 
the logo are available for $20 from TDI, 
814 Thayer Ave., Silver Spring, MD 20910, 
or DAA, 87 N. Clinton Ave., Suite 408, 
Rochester, NY 14604. 
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ISHAM WINDOW AT HARVARD LIBRARY. A 
nineteenth-century American stained-glass 
window originally made for the Vermont home 
of Edward Swift Isham was installed recently in 
the reading room of Harvard University’s Eda 
Kuhn Loeb Music Library. The October 7 dedi- 
cation ceremony was held during a music li- 
brarianship symposium, honoring the 
establishment of the Richard F. French Librari- 
anship at Harvard. Isham’s descendants were 
responsible for bringing the window to the li- 
brary. Isham was the law partner of Robert 
Todd Lincoln. 
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THE WINNING DESIGN FOR THE NEW LIBRARY OF ALEXANDRIA, a 
circle inclined toward the sea and partly submerged in the land, carries ; 
a strong symbolic image of the ancient Egyptian sun. Snohetta Arki- 
tektur Landskap from Oslo, Norway, has won the $60,000 first prize in a 
competition sponsored by the International Union of Architects and 
judged by a nine-member jury representing seven countries. Mo- 
hammed M. Aman, SLIS dean at the University of Wisconsin/ 
Milwaukee, was one of the judges, and internationally known American 
architect John Carl Warnecke chaired the jury. The competition drew 










524 entrants from 77 countries. The library is to be built on the eastern: 
edge of Alexandria's harbor and is expected to open in 1995. Developed. 
in the 200s B.C. by Ptolemy I and II, the original Alexandrian Library’ 
once contained more than 400,000 scrolls—then virtually all the books — 
in the world—but it disappeared without a trace, perhaps during the 
siege of Julius Caesar in 47 B.C. The Egyptian government, in coopera: 
tion with UNESCO, will launch a fund-raising drive in Aswan this year 
raise the $160 million the project is expected to cost. Staff training and 
development of a 200,000-volume core collection are’ underway. 





Bitter pill at Bitterroot. Lucille Gordon, 
head of the Bitterroot Public Library in 
Hamilton, Mont., for 17 years, was fired 
last October for what the library district di- 
rector cited as her reluctance to adapt to 
changing policies and technologies. 

Director Everett Brownell told The Mis- 
soulian newspaper, “The library ran fine as 
a small, sleepy library, but we are now in 
the throes of change. We have introduced 
database searching, reference support and 
public-access computers with instructors. 
[Gordon] seemed to resist that change.” 

Gordon maintains she “worked my 
body off trying to get this office computer- 
ized.” Assistant librarian Ann Wood, who 
resigned following Gordon’s dismissal, sup- 
ported her boss’s claims, pointing to train- 
ing workshops and weekends at the 
computer. 

Gloria Langstaff, who replaced Gordon 
Dec. 4, told AL, “There’s always a lot of 
bitterness in a case like this,” but she is “ex- 
cited about the changes. I’m not afraid of 
the new technology.” 

Langstaff also revealed that neither she 
nor Gordon possesses an MLS degree. 


LC ceases CJK catalog cards. The Library 
of Congress Cataloging Distribution Ser- 
vice (CDS) has announced the discontinua- 
tion of Chinese-Japanese-Korean (CJK) 
catalog card distribution service. CDS cites 
high costs and technological advances as 
reasons for ending the service. 

CJK cards offered printed vernacular as 
well as romanized fields. Now, according to 
CDS, other vendors are capable of supply- 
ing the cards and many CJK collections are 
cataloged in online systems. 
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Berlin wall: world’s best — 
excuse for an overdue book 


Precisely one minute after it opened ; 


Nov. 10, West Berlins American Memorial 
Library received its first visitor: an East 
Berliner returning books he had borrowed 
28 years before, The opening of the Berlin 
Wail the midnight before made the event 
possible. ; 
Library Director Klaus Bock told AL the 
anxious borrower, Werner Plaschke, re 
turned Thomas. Mann's Death in Venice 
and Friedrich Wilhelm Foerster’s The 
_dews. He brought them back so promptly, 
Bock explained, because he feared he 
might not be allowed to borrow another 
bock were he recalcitrant. “Books are 
very important to him,” said Bock, who 
described the 59-year-old Plaschke as a 
photographer intensely interested in his- 
tory, literature, and English and American 
publications. wE. McC. 


MARC price increases. The Library of 
Congress MARC Distribution Service 
(MDS) has announced price increases for 
1990 that will recover costs plus 10%, as 
required by law. LC, which postponed its 
plan to license MARC records after strong 
protests from librarians (AL, Dec. 1989, p. 
1029), made the announcement in a Nov. 
27 letter to MDS subscribers. A price dif- 
ferential for foreign subscriptions reflect- 
ing higher postage costs will also begin. 

For the 101 subscribers to all MDS prod- 
ucts in the U.S., the price will be $20,020 (a 
30% increase). Outside the U.S. the cost 
will be $21,350 (a 39% increase). 
























Detroit PL consolidates. Faced with 
$943,565 budget deficit, the Detroit Publi 
Library recently reduced service ¿hot 
5.8% system-wide and lowered spendin 
levels for books, periodicals, supplies, d 
personnel. 

Over 30 positions in the DPL system are 
currently being held vacant through attri- 
tion, and the Main Library’s Fine Arts 
partment and Language and Literature 
Department have been consolidated ir 
one new Art and Literature Department 

In the new service schedule, eight De- 
troit branches are open two nights per 
week, 13 are open one night a week, an 
four have day schedules only—in: som 
cases with as few as 20 hours per week and. 
a shared staffing arrangement. 


Former U. of Texas librarian indicted. A 
Galveston County, Tex., grand jury has in 
dicted the former head librarian of the | 
University of Texas Medical Branch on | 
charges of stealing five medical texts. i 

Emil Frey, director of the school’s. 
Moody Medical Library since 1973, re- 
signed in mid-May following the disap- | 
pearance of some 80 rare books from the | 
library (AL, July/Aug. 1989, p. 626). After 
surrendering to officials Nov. 29, Frey was- 


released on $23,000 bond. A statement re- | 





leased by the county district attorney’s of- | 
fice said, “An investigation conducted by |. 
the [UT Medical Branch] police depart- | 

ment uncovered several books, which they |. 
maintained belonged to the university, ina | 
private storage shed rented by Frey. The in- | 
dictment said the five texts are valued be- 

tween $750 and $20,000. 


(News continued on p.88.) 
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MIGHT ON TIME, THE US. DE- 
] partment of Education has de- 
| livered the “New Age” for li- 
brary research: Rethinking the 
in the Information Age—Issues in 
Research: Proposals for the Nineties. 
aders will recall that we greeted the ’80s 
th A Library and Information Science Re- 
ch Agenda for the 1980s, which was 
d by Michael Stuart Freeman in Li 
ry Journal as “a bold attempt to orga- 
e-research effort of a profession.” 
enda has not been widely heard of 


hould like to suggest that agendas and 
posals are not the most urgent matters 
g library and information science re- 
search and practice. For one thing, agen- 
s are imposed; for another, they have a 
jor flaw, their vulnerability to changes 
e environment. The Agenda, for exam- 
e, made broad technological assumptions 
at-were superseded in less than five years 
by CD-ROM. 

-What we need before all else is a unify- 
principle that equally addresses re- 
search and the applications of professional 
practice. In short, we need a paradigm. 


Ask the right questions 
‘A paradigm is a reference frame, a com- 
rehensive model that helps us ask the 
ight questions. It summarizes “truths” — 
empirical and workable discoveries—and 
thus undergirds research and measures 
ractice. As Thomas Kuhn argued in The 
tructure of Scientific Revolutions, every so 
often the foundations may be shaken and 
the truths rearranged, so that one model is 
“exchanged for another. 
Kuhn’s argument was so persuasive that 
his notion of “paradigm shift” has created 





Esther G. Bierbaum is associate professor of 
library and information science at the Univer- 
sity of lowa. She received her Ph.D. from the 
University of North Carolina/Chapel Hill. 
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@ the time of the reader” : 
A paradigm for the ’90s 


‘In research and practice, library and information science needs 


by Esther G. Bierbaum 


a new way to look at science. Hence, his 
theory was itself a paradigm shift. So— 
where to seek a paradigm for library and 
information science? 

First of all, we must concede an ultimate 
focus for our research and professional ac- 
tivities: Ours is the only profession that 
conjoins persons and a particular behavior, 
that of seeking information. Herein, we are 
unique. 








The Principle of Least Effort 
has been a demonstrable 
model in our profession for 
a long time.... 








As a second aspect of paradigm-seeking, 
we need to bring research and practice 
back together. In library and information 
science we require a model amenable to re- 
search but which will also speak as widely 
as possible to practice. I suggest as our par- 
adigm candidate, the Principle of Least Ef- 
fort, as formulated by George Zipf in 
Human Behavior and the Principle of Least 
Effort, published in 1949. 


The Principle of Least Effort 


Zipf described Least Effort as “a single 
unifying principle...defined as meaning 
that each individual will adopt a course of 
action that will involve the expenditure of 
the probably least average of his work (by 
definition, least effort).” But Zipf also fac- 
tored into his proposition the elements of 
time and the “expectations” of a person 
who “acts on his foresight.” 

Least Effort, then, does not simply mea- 
sure laziness or avoidance. Rather, it ex- 











a unifying principle; ‘Least Effort” is one scholar’s suggestion 


presses the results of human experience 
over time, continuously compared to the 
individual’s internal agenda. Zipf tested his 
principle mathematically and logically in a 
wide variety of human circumstances. 

The Principle of Least Effort is not new 
to library and information science; it is al- 
ready acknowledged in our field and resi- 
dent in its literature. For example, Mooers’ 
Law is a restatement of Least Effort: “An 
information retrieval system will tend not 
to be used whenever it is more painful and 
troublesome for a customer to have infor- 
mation than for him not to have it!” In an 
extensive examination and content analysis 
of journal articles about the information 
behavior of scientists, Herbert Poole found 
that 43 of 51 studies (84%) directly exem- 
plified least effort and pain avoidance. 

Indeed, the Principle of Least Effort has 
been a demonstrable model in our profes- 
sion for a long time, albeit often unrecog- 
nized and unarticulated. Cutter presaged 
the model when he urged the “convenience 
of the reader”; likewise, Ranganathan in- 
voked it in his Fourth Law, “Save the time 
of the reader.” 

No other principle underlies as much of 
library and information science. Least Ef- 
fort explains the one-look-up reader, staff 
resistance to automation, the reliance of 
the scientist on colleagues rather than col- 
lections, and the rapid acceptance of CD- 
ROM compared to microfilm. 

In fact, when we observe the Principle 
of Least Effort in research or in profes- 
sional practice, we deem our:information 
work successful, and when we do not, we 
call for money and effort to explore the 
“problem” or to overcome irrelevance and 
disarray. A paradigm that expresses so well 
the foibles and successes of information 
behavior can be a unifying concept for. re- 
search and practice, because research that 
asks. questions arising from.the paradigm 
will have direct relevance to the practice | 
built upon it. 
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The paradigm shift 
The replacement of one 
pattern with another, or par- 
| adigm shift, has become the 
hallmark of the mature field 
of inquiry. The “shift” con- 
cept has also entered our lit- 
erature. In recent articles, 
Nina Matheson perceived a 
“total restructuring in prog- 
ress of who, what, and how 
information is created, 
owned, and shared, and 
Pauline Cochrane postu- 
lated as a “new truth” (dis- 
covered in research) the fact 
that “the great majority of 
library users are performing 
topical subject searc 

“Shift” is not. simply a 
matter of change. Every 
generation of librarians has 
raised up its prophets of 
change, but change that in- 
volved alteration in institu- 
tions or methodology rather 
than in an undergirding 
model. 

Matheson and Cochrane, 
however, were looking for 
the model shift. So was Roland Brown in 
his 1986 Lazerow Lecture, when he exam- 
ined the impact on the library of Diebold’s 
first two stages of technological change— 
using the technology to do old things, then 
using it to change what is done. Then he 
added: “It is not too early to think about 
the consequences of phase three: the 
change in society itself.” Here indeed lie 
the possibilities for paradigm shift in li- 
brary and information science. Will hu- 
man communication behavior be altered 
by communication technology as radically 
as demographics were propelled by the au- 
tomobile? 


Disjunction elsewhere? 


Findings in other human sciences sug- 
gest that the most profound shift will occur 
not so much as a result of technology but 
as a response away from it and as a shift in 
the thought patterns of members of soci- 
ety. These thought patterns have persisted 
over generations, yet have also changed 
emphasis and assimilated new knowledge 
‘of the world. 

Embedded as it is in our cultural matrix, 
the Aristotelian~Ptolemaic universe still 
competes with the Galileon-Copernican 
model, hence we describe the “setting” 
and “rising” sun. The Newtonian mechan- 
ics model has been an even greater influ- 
ence on Western thought. Its predictability, 
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systems of empirical verifications, and its 
cause-and-effect determinism have shaped 
the paradigms of both physical and non- 
physical fields of knowledge. The Principle 
of Least Effort is itself a Newtonian and 
deterministic description of human behav- 
ior: Based on its premises, we can observe, 
verify, and predict. 

But quantum mechanics also has re- 
cently been shaping our thoughts; some of 
the Newtonian view is being subsumed into 
a post-Newtonian model, which is proba- 
bilistic, participative, and integrative. Thus 
we “go with” a “flow” or “work from the 
whole.” Some researchers in psychology 
are suggesting that their paradigm shift will 
carry research away from the mechanical- 
Newtonian model to an integrative and ho- 
listic view of the person. 

Such a view of human behavior will be 
the greatest challenge to Least Effort. Will 
the holistic person become holistic in his 
information exchanges, regarding all chan- 
nels and sources as equal if they fill his 
needs? Will Least Effort be turned upon it- 
self as the value of information exceeds the 
cost of the search or exchange? 

Library and information science will 
need more than a research agenda in the 
’90s. We shall need a unifying paradigm to tie 
together the varied and disparate threads of 
our fields of inquiry and practice, and to help 
sort out mere change from the times the 
center does not hold. As we enter the de- 


“The Principle of Least Effort” 













cade, the Principle of Least Effo 
unify and monitor our research and 
practice. 
But we must also be prepared for ¢ 
in the paradigm and be ready to ex 
and comprehend new dimension 
man information behavior We 1 
scarcely have time to assimilate one 
digm before we exchange it for anoth 
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American Libraries encourages signed, typed 
“comment on recent content in our pages or on 
`: matters of general interest to the library profes- 
gion, Letters beyond 250 words will not be ac- 
|. cepted or may be edited to fit space. Letters can 
be faxed to AL at 312-440-0901. 


‘Revisionist ruckus revisited 


12 L WAS SOMEWHAT DISTURBED BY 
the tone of your brief article (Sept., p. 725) re- 
| garding Holocaust revisionist books sneaking 
to library shelves. 
I-have had experience with this issue my- 
< self; In July 1983 I approached the Torrance, 
Calif., public library with a view to exhibiting 
banned revisionist books in their display case 
as part of Banned Books Week. Even though 
| the library had never before discriminated 
against any display, they refused to allow the 
works to be exhibited on the pretext that the 
titles were “obscure.” Obviously, if they are 
banned they are bound to be obscure, even to 
many librarians. 
~The real reason for the ban was the contro- 
yersial nature of the titles. The librarian sim- 
ply didn’t want a fuss of protests from Zionist 
groups. I called Judith Krug at ALA's Office 
for Intellectual Freedom and she initially 
agreed to help me stage my exhibit. However, 
after she found out the nature of the titles she 
reversed herself 180 degrees. 
Ms. Krug now insists that a “banned 
book” is defined as a “title which has been 
adopted and then rejected by an American 
school or library system.” All of my titles 
|} have been banned overseas (Canada, South 
Africa, West Germany, etc). The trouble is 
that she is contradicted by her own List of 
| Banned Books, which lists 93 such foreign 
bannings, with no mention of any US. 
action. 
> Afterwards I contracted with the Califor- 
nia Library Association to stage a booth and 
seminar, but the contract was cancelled after 
heavy Zionist pressure and is now subject to a 
lawsuit. So please don’t tell revisionists to 
“come forward openly with” their wares. I 
did, and look what happened. 


Davip McCALDEN, 
Manhattan Beach, Calif. 





-A Faithless WLA 





THE NEWS ITEM CONCERNING 
the changes taking place within the Wiscon- 
sin Library Association (Nov., p. 949-950) 
| seemed not to reflect any positive activity. As 

I tried to emphasize to the reporter, sincere 
effort is being made to resolve differences, 
~ and this work continues. The strength of any 
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association lies in the dedication and commit- 
ment of its members, and WLA is fortunate 
to have many strong, caring members who 
are involved in this effort. 

Though I have resigned as executive direc- 
tor, the seven-and-one-half years 1 worked for 
WLA and its multitude of outstanding pro- 
fessionals were enriching and satisfying for 
me. I leave with a sense of personal fulfill- 
ment and tremendous admiration for the 
Wisconsin library community. I know a posi- 
tive attitude will prevail as WLA looks to its 
centennial year in 1991. 

May I take this opportunity to say goodbye 
and extend best wishes to the ALA members 
I have had the privilege to meet over the 
years. I will continue to appreciate and sup- 
port the important work all of you are doing. 


FAITH B MIRACLE, ALA member, 
DeForest, Wis. 





Another book-plate 


HERE IS ONE OF THE RAREST 
photographs taken in Yosemite by the late 
Ansel Adams. It’s titled “Middle-Aged Fat 
Guy with 86 Oldsmobile— Yosemite.” In De- 
cember (p. 1028) you ran a small piece (with 
pictures} on library vanity license plates (we 
Californians call them “environmental 
plates” because we are on the cutting edge of 
societal evolution). I thought you might want 
another contribution. Incidentally, Walter Al- 
len has, or had, such plates on his numerous 
vehicles. 


MICHAEL GORMAN, ALA member, 
California State University/Fresno library 


` “Middle-Aged Fat Guy with ’86 Olds- 
mobile— Yosemite” ` 














State of exclusion 


I AM APPALLED AT THE DECISION 
by Rand McNally to deliberately exclude 
North Dakota, South Dakota, and Okla- 
homa from the latest edition of the Rand 
McNally Photographic World Atlas. The pub- 
lisher stated that it was an editorial decision 
based on space limitations. I beseech librari- 
ans to boycott this publication on the 
grounds that we too have space limitations 
and our available space cannot be wasted on 
a publication that practices blatant censor- 
ship of the United States of America. In addi- 
tion, Rand McNally has irreparably insulted 
the natives and residents of these states. The 
firm should withdraw this book from the 
market and should be punished for its crime 
of omission by a nationwide boycott. 


Lynn C. HATTENDORE ALA member, 
University of Illinois at Chicago library 


Taking heed of ‘he’ 


WAY TO GO, JEFF YOUNG! (SEPT, P 
745). Now you know how the other half feels 
about the use of the pronoun “he” in those 
situations. We're usually patted kindly and in- 
formed that “he” really means she, too—only 
it doesn’t feel that way, does it, Jeff? Hope 
you'll take to heart that piece of 
consciousness-raising, and spread it around a 
little, too. 


HARRIET EDWARDS, ALA member, 
East Meadow (N-Y.) Public Library 


A catcall for Leslie Morris 


LESLIE MORRIS’ COMMENT THAT 
cats are “sneaky, violent and untrustworthy” 
( Nov., p. 958), makes me feel very fortu- 
nate that I am not a patron or staff member 
of the Niagara University Library. 

This kind of comment not only reveals an 
ignorance of the wonders of nature, it ex- 
hibits a lack of basic education. 


LARRY Lockway, ALA member, 
St. Cloud (Minn.) State University library 





Accentuate access 


ANNE GRODZINS LIPOW IS EX- 
actly right in observing that untrained pa- 
trons require expert assistance in learning to 
use online catalogs (Oct., p. 862-865). She 
makes telling observations regarding new 
challenges to patrons and staff, and the com- 
mitment we must make to “close the gap be- 
tween our patrons’ expectations and our 
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ability to perform.” I would like to add, 
“thanks to the online catalog for calling our 
attention to patrons’ needs.” In the good old 
days of the “standardized world of 3x5 
cards,” pitfalls ranged from lack of under- 
standing of filing rules and catalog structure 
by both staff and patrons to inadequate cross 
references and misfiled cards. 

Online catalogs are opening up new levels 
of access and patrons are beginning to receive 
the help they need. However, I don’t think we 
should be satisfied until books are accorded 
the same level of subject analysis now taken 
for granted for the periodical literature. Until 
that day there is much wasted information re- 
siding in books that have been assigned only 
two or three subject headings. For many 
years, underused collections have been telling 
us of patron failure and inadequate mecha- 
nisms for access. Staff members who instruct 
and assist users at online catalog terminals 
are in an ideal position to observe a wide 
range of weaknesses, from display to content. 


SUZANNE MASSONNEAU, ALA member, 
University of Vermont library, Burlington 


Room for all voices in ALA? 





I AM A NEW MEMBER OF ALA 
and must say that I was quite disappointed by 
my first issue of American Libraries, which I 
received this week. 

The December 1989 issue has a number of 
passages that disturbed me very much. I 
found the partisanship, as displayed by Earl 
Lee in the article “Library Censorship after 
Webster” and the multiple slams of the 
Reagan administration and the pro-life move- 
ment in “The ’80s: A Dizzying Decade,” to 
be contrary to the pluralism and neutrality 
that our profession seeks to endorse. 

After reading the issue, I wondered 
whether there was room in ALA for a pro-life 
US. citizen who is grateful for the achieve- 
ments of the Reagan administration. How- 
ever, do not fear that I will leave the 
Association; if a diverse voice leaves an orga- 
nization, only the organization and the causes 
that voice supports are hurt. In this case, the 
cause is pluralism and nonpartisanship in the 
library profession. 

I hope that future issues of American Li- 
braries will practice what our profession 
preaches: the Library Bill of Rights. 


STEVEN J. HERRO, ALA member, 
St. Joseph Church, 
Madison, Wis. 


Stung by “State Stats” 


SOME OF THE ECONOMIC-IMPACT 
statements from Michigan and Illinois (Nov., 
p. 948) were not such cause for boasting as 
you appeared to think. An economist could 

well conclude that the states were burdened 
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by excessive public-sector employment— 
indicating problems with economic develop- 
ment, tax structure, and possible labor rela- 
tions. 

Public-sector employment is financed by 
taxes from the private sector. If more than 
71,000 Illinois citizens are “dependent on li- 
braries for their livelihood,” and this number 
is more than the total employment of “bus 
drivers, coal miners, or auto mechanics,” then 
the miners and mechanics are paying for li- 
brary workers. Even if the library workers are 
reimbursing the public sector by $105 million 
in taxes, their earnings represent a net drain 
on the private sector of $255 million in 
taxes—paid by those miners and mechanics. 

Advertising the state of Michigan’s pay- 
ment of employee health care and benefits is 
not necessarily a statement that libraries “en- 
hance the business and employment climate.” 
Public-sector benefits and pensions represent 
a substantial burden on the private sector: the 
government may spend money, but it cannot 
create wealth. Specious arguments that a state 
or local agency is receiving funding from the 
federal government do not remove the bur- 
den: that sort of local “boosterism” is the 
cause of our trillion-dollar federal deficit. 

Successful development is strongly tied to 
an economy’s information infrastructure. 
The ability to support information-intensive 
industries through educational and informa- 
tional systems is a critical factor in attracting 



















new industries to a region. On the ot 
hand, a real detriment to economic devel 
ment is excessive public-sector employmen 

Let’s shout to the heavens our informatio 
services, but let’s not be quite so loud in o 
enumeration of the number of library: stafi 
paid out of someone else’s (tax) pocket. 


FRED R. REENSTJERNA, ALA member, 
Marshall University 
Huntington, W.Va. 


Free choice is basic to feminism 





PD LIKE TO COMMENT ON SHAR 
Richardson’s letter (Oct., p. 867), wherein sh 
mistakenly attributes an anti-abortion tradi 
tion to feminism. Richardson does not realize 
that the basic agenda of feminists in every er 
is that of freedom of choice. As long as mal 
domination is in place, legally and sociologi 
cally women cannot enjoy full citizenship o 
personhood. People who claim suffragettes 
hated abortion as an outgrowth of mal 
domination may be correct; but because they 
do not carry their thinking far enough they 
fall prey to fallacy. 

The point is not whether feminists tradi 
tionally abhorred or supported abortion; it 
that women should not be subjected to male 
(or female) domination. If a pregnant wom 
wishes to have a child, no man or woman 
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id have the sociological or legal “right” 
force her to have an abortion. The oppo- 
Site, however, is also true: If a pregnant 
woman wishes not to have a child, no man or 
man should be able to manipulate her 
body, her life, and her future against her will. 

That is slavery. 

‘Feminists stand for freedom to choose for 
our bodies today just as our sister suffragettes 
tood up for their political freedom to choose 
80 years ago. It is appropriate that ALA 
hould support women’s freedom to choose 
d that it should not support gender-related 


slavery. Thank you, ALA, for your recogni- 
tion of the citizenship and personhood of 
women. 


Liz SOLOMON, ALA member, 
Greensboro, N.C. 


Throw the book at her! 


ONCE AGAIN I SEE THE STORY 
of “poor” Karan Lindsay of Gwinnett 
County, Ga., in print (Dec., p. 1035). This 





woman kept seven library books for over a 
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year. Nobody seems concerned about the rest 
of the library’s patrons, who were denied ac- 
cess to those materials during that time. 

In our library, a person keeping seven 
books overdue for a year would owe (theoret- 
ically) $301.10. Of course, they would not get 
that far overdue because we would have our 
collection agency on them as soon as the 
fines totaled $30 (ignore our notices and you 
pay). 

Shame on Bob Greene, People magazine, 
David Letterman, and their ilk who hold the 
library up for ridicule and ignore the shame- 
less abuse of the public’s property by such as 
Ms. Lindsay. 


WILLIAM A. (BILL) MILLER, ALA member, 
Bristol (Va.) Public Library 





Memory and membership live on 


I NOTED WITH INTEREST THE 
name of Luther Evans of Pittsburgh among 
those of recently deceased ALA members 
(Sept., p. 827). Those who knew him must be 
confused. I would like to point out that 
Luther died December 23, 1981, in San Anto- 
nio. He was, as I recall, memorialized, albeit 
rather modestly for a former Librarian of 
Congress, in American Libraries early in 1982. 

I find it rather amusing that, seven years 
after the fact, Luther’s name has finally been 
stricken from the rolls of the American Li- 
brary Association's life members. Shortly af- 
ter Luther’s death his son notified ALA that 
Luther would no longer be needing ALA 
publications. For whatever reason, no action 
was taken and, since I am a librarian, we just 
changed Luthers address to my address. I 
have maintained my own ALA membership 
the entire time. Thus for several years I’ve got- 
ten duplicate copies of publications, not to 
mention the opportunity to ghost-vote in 
ALA elections. Or to have my mailbox 
crammed to overflowing with two copies of 
every advertisement ever mailed to a librar- 
ian. The extra copies have not been wasted; I 
passed them out to whatever colleagues 
wanted them. And I never voted twice in 
ALA elections. 

For me, now, the mystery is how ALA fi- 
nally got the message that Luther is no longer 
with us. I suspected the jig was up earlier this 
year, when duplicates stopped arriving. Few 
people besides my colleagues at Carnegie 
Mellon University knew the secret of my dou- 
ble copies. Did one of these privileged few 
take umbrage at my freebies? Or did the 
mailman finally tire of hauling all those ad- 
vertisements around? 

The ads excepted, it was nice to have these 
reminders of Luther, who was my father-in- 
law and an early and enthusiastic supporter 
when I decided to take up librarianship. I 
doubt I’m the only member of our profession 
who still misses him. 


NANCY H. Evans, ALA member, 
Carnegie Mellon University library, 
Pittsburgh, Pa. 
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Bruni Verges 


Patricia Battin, president of the Commission on 
Preservation and Access, Washington, D.C., has 
been named to the Lehigh (Pa.) University Board 
of Trustees. C Cecil P. Beach, former Broward 
County (Fla.) Library director, now directs the 
county’s Public Services Department. CO Sheila 
Berkelhammer is now H. W. Wilson’s first school 
library representative. Past president of the Edu- 
cational Media Association of New Jersey, 
Berkelhammer last served as library media spe- 
cialist for Hillsborough High School, Belle 
Meade, N.J. At the U.S. Institute of Peace, 
Washington, D.C., Jeanne Bohlen has become 
director of the Jeannette Rankin Library Pro- 
gram. C Dec. 1 Roger Bowes became chief exec- 
utive of the British-based Association for 
Information Management. © Suzanne Byron 
now serves as reference librarian at Virginia 
Commonwealth University’s Cabell Library, 
Richmond. Susanna Davidsen has become 
reference librarian for public services at the Li- 
brary of Michigan. C Rachel Doggett has been 
named the first Andrew W. Mellon curator of 
books at Folger Library, Washington, D.C. O 
At Illinois State Library Thomas J. Dorst is now 
associate director for collection access and tech- 
nical processes. © Nov. 1 Joanna Dyla became 
Slavic cataloger for UC/Berkeley Library’s Cata- 
log Department. Hope Ellis is the new juve- 
nile services coordinator for St. Tammany Parish 
Library, Covington, La. O Virginia Erland has 
become director of the Municipal Reference and 
Research Center of New York City’s Department 
of Records and Information Services. O Joanne 
R. Euster, Rutgers University librarian, is now 
also vice president for information services at 
Rutgers, New Brunswick, N.J. Margaret Giles 
Fallis has become project coordinator for Drexel 
University library school, Philadelphia, Pa. O 
Dec. 1 Lee Flanagan began directing Silas Bron- 
son Library, Waterbury, Conn. O At the Univer- 
sity of Texas/Austin General Libraries Robin 
Fradenburgh recently became head librarian of 
the automated cataloging department. © Pam 
Gassler is now reference librarian at Mesa (Ariz.) 
Public Library. © Ruth Gaul now serves as 
Hilton Head Island branch librarian of Beaufort 
County (S.C.) Library System. O Beatrice Gibbs 
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Euster Michael Terry 


recently became children’s librarian of Mont- 
gomery County (Md.) Public Libraries’ Be- 
thesda Regional Library. © Helen Guice Groves 
has become public services librarian at the Uni- 
versity of Texas of the Permian Basin Library, 
Odessa. C] Patsy Hansel now directs Williams- 
burg (Va.) Public Library. C Stephen P. Harter, 
associate professor on the library school faculty 
of Indiana University at Bloomington, has be- 
gun a five-year appointment as editor of The Li- 
brary Quarterly. O Kate S. Herzog recently 
became director of SUNY/Buffalo’s Science and 
Engineering Library. © James Hoogstra now 
heads Detroit (Mich.) Public Library’s General 
Information Department in its Main Library. 
Toby Hyman is now director of Bethpage (N-Y.) 
Public Library. O At King County (Wash.) Li- 
brary System Kay Johnson has been named dep- 
uty librarian for facilities development. O At 
Mercy College Libraries, Dobbs Ferry, NY., 
Drew Kadel is now reference and library instruc- 
tion librarian. © Jan H. Kemp has become head 
of acquisitions at Texas Tech University Library, 
Lubbock. C Ann Klavano is now assistant direc- 
tor of public services at Mercy College Libraries, 
Dobbs Ferry, N.Y. O Lee Alan Krieger recently 
became technical services librarian at Gettsyburg 
(Pa.) College library. 0 Barbara K. Kunkel now 
serves as head of General Motors Research Lab- 
oratories’ Technical Information Department. 
C The new chief of Detroit (Mich.) Public Li- 
brary’s Children’s Library is Caliope Kypros. O 
Suzanne C. Latour has become assistant docu- 
ments librarian at Oklahoma State University Li- 
brary, Stillwater. © The 1990 president-elect of 
the Virginia Library Association is Deborah 
Leather. C Jan. 2 Suzanne J. LeBarron became 
Wyoming state librarian. © At the Library of 
Michigan the new librarian for public services is 
Kirsten Lietz and Victor Liu is now assistant ad- 
ministrator for technical services. © Pamela D. 
Lucas has become reference librarian for the Li- 
brary of Michigan. O Arvina Lumley recently 
became regional librarian for Kansas at the Na- 
tional Library Service for the Blind and Physi- 
cally Handicapped’s Emporia facility. 0 At the 
Spertus College of Judaica, Chicago, Ill., Mi- 
chael Terry is now director of the Asher Library. 

























































































C Sara Thompson is now assistant to the direc- 
tor of Briggs Lawrence County (Ohio) Public Li- 
brary. Barbara Van Deventer has become 
assistant director for collection development and 
for humanities and social sciences at the Univer- 
sity of Chicago (Ill.) Library. 0 Bruni Verges, as- 
sistant director of the Westchester Library 
System, Elmsford, NY., has been appointed to 
the Regent’s Advisory Council on Libraries, 
which offers policy advice on library develop- 
ment, legislation, and aid statewide. Kathy 
Webster has been appointed reference librarian 
at the University of Texas of the Permian Basin 
Library, Odessa. C Jerilyn Williams recently be- 
gan coordinating Houston (Tex.) Area Library 
System. L Robert Young is now special collec- 
tions cataloger and bibliographer for Harvard 
University’s Museum of Comparative Zoology 
Library. o 









































Making Waves 


Empowering was how 10 entry-level li- 


brarians described UCLA's new “Transi- 
tion into Management” program. 

Part of California State Library’s Ex- 
panded Minority Recruitment Scholar- 
ship Program, the weeklong program 
explored the career barriers caused by 
racism and anger, discussed communica- 
tion across cultures, and offered career 
advancement tips. Dorothy J. Anderson, 
assistant dean of UCLA's library school, 
predicts that program participants will be- 
come “the recruiters, employers, and 
mentors of the future ethnic librarians.” 

The program's first participants are: 
front row from left, Joy Kim, Wei Chi 
Poon, Ron Rodriguez; \co-director |Rhonda 
Rios Kravitz, second, row from left, 
Loretta Dunn, Angela Marie Smith, San- 
dra Balderrama-Escobar, and Velma Sa- 
labiye; top row from left, co-director 
Dorothy J. Anderson, Natalie Rencher, 
Louise Parsons, and Gloria Rhodes. 
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N 1989, THE YEAR OF THE 
. librarian, we expressed concern with 
-our image and how it affects the re- 
‘spect we receive from those outside 
‘profession. Yet we generally ignore the 
rucial issue of intra-professional respect. 
The respect that we have—or do not 
have—for each other influences the way 
-we are regarded by non-librarians. This is a 
‘subtle area, more easily overlooked than 
the lamented stereotypes, and I became 
aware of its importance only because of an 
rience I had several years ago. 

Not long after I received my library de- 
gree, a family friend asked me to recom- 
nend books for her young grandchild. 
Having concentrated on health science li- 
raries in graduate school, I considered 
yself an unlikely source of advice on chil- 
n’s literature. Reacting with annoyance, 
proclaimed that I was a medical school li- 
_ brarian and knew nothing about children’s 
books. My friend’s disappointed look only 
increased my annoyance, as it was clear 
| that she found me lacking. 

Later, as I sought to place blame for so- 
y’s limited perception of librarians, I 
came to the sudden—and unpleasant— 
realization that I was indeed lacking: not 
use I knew little about children’s litera- 
but because I failed to promote the 
rofession through support for librarians 
_in other specialties. 

` Shortly after reaching this conclusion I 
| found myself at a workshop on children’s 
literature. My reasons for attending were 
mainly social and had nothing to do with 
my newfound insight. Nevertheless I 
-learned a little about children’s literature 
and a lot about that specialty. I also 
learned a couple of management tech- 





Ruth Hempel is a medical librarian at the Olin 
-E, Teague Veterans’ Center in Temple, Tex. 
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by Ruth Hempel 


niques relevant to any setting. The experi- 
ence heightened my respect for children’s 
librarians, and this suggests to me that in- 
creased awareness is one way to promote 
intra-professional respect. 


Avoiding insularity 


I’m certainly not advocating going back 
to the generalist approach, nor am I sug- 
gesting aimless attendance at workshops; 
it’s difficult enough to find time to keep up 
with our own jobs. However, this doesn’t 








What I’m troubled over is 
the tolerance of serious 
professional deficiencies, 
disguised as “niceness” 








mean allowing ourselves to become so in- 
sular that we are unaware of what others 
contribute to the profession. I advocate 
that we each know more about other spe- 
cialties. At the very least we need to know 
enough about each other to recognize ex- 
pertise and make appropriate referrals 
when necessary. 

A good place to start is in your hands 
right now—American Libraries contains in- 
formation relating to all aspects of librari- 
anship. Membership in a “generic” 
organization is a great way to maintain 
awareness of the profession as a whole; 
that’s the main reason I belong to ALA as 
well as to the major organization of my 
specialty. The idea is to take advantage of 
opportunities whenever they arise so that 
we will be informed enough to promote the 
skills of all librarians. 


PROFESSIONAL 





VIEWPOINTS 





Nice librarians do! 


For the sake of “niceness,” we've been too tolerant 
of librarians who fail to meet professional standards 


With these thoughts in mind, this is 
what I should have said to my family 
friend: “I’m afraid I don’t know a lot 
about children’s books—I studied about 
medical libraries since that’s where I 
planned to work. But the public library has 
several children’s librarians. They’re experts 
and keep up with the field, so check with 
them. They’d be happy to help.” 


No respect for the inept 


You may be thinking that this is all very 
well and good but ignores the fact that 
there are those who do not deserve our pro- 
fessional respect. Unfortunately, this is 
true; there are indeed a few librarians who 
are an embarrassment to the rest of us. 
Naturally, I’m most aware of such individ- 
uals in health science libraries, but they can 
be found in all settings as well as at all edu- 
cational levels. Some never acquired the 
skills; others simply failed to keep up over 
the years. For whatever reasons, they are 
professionally inept. The reason they can 
comfortably remain so is because the rest 
of us are too forbearing—too “nice,” if 
you will. 

Before going on, I want to state emphat- 
ically that the opposite of “nice,” as used 
here, is not nasty. Rude, petty, or smug be- 
haviors are so obviously unprofessional 
that they shouldn’t require further discus- 
sion. What I’m troubled over is the toler- 
ance of serious professional deficiencies, 
disguised as “niceness.” We are most likely 
to be involved with the problem if the per- 
son is a close associate, but statements such 
as “AACR2? What’s that?...Oh, the old 
ALA rules are good enough for me,” and 
“Automation is just a passing fad” should 
not go unchallenged no matter who the 
speaker is. These comments are not in- 
vented or exaggerated; I’ve heard them 
both, as well as similar others, in this de- 
cade. 
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Too much tolerance 


This is not meant to criticize those who 
cannot immediately embrace every new 
technology, but rather to take to task those 
who are either unaware of new things or 
unwilling to learn about them. The fact 
that the speaker was unaware of AACR, 
much less AACR2 (not to mention the re- 
vision), underlines the seriousness of the 
problem, since it suggests that she fell be- 
hind years ago. However, an equally serious 
problem is that her colleagues tolerated this 
for so long. I submit that such tolerance is 
itself unprofessional. It isn’t “nice” either, 
since it not only fails the individual con- 
cerned but also diminishes the profession 
as a whole. We need to become less tolerant 
of such obvious professional benightedness. 
Tact is required, but so is a willingness to 
act. Often the latter is the major obstacle: 
We're afraid that it isn’t “nice” to insist on 
professional competence, not realizing that 
the opposite is true. 

Most of us have probably witnessed an 
unwillingness to act, in ourselves or in oth- 
ers. Once, at a library association meeting, 
a new member told the group that she was 
glad she had joined because we were all so 
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“nice.” She herself was pleasant and well- 
meaning, but so painfully lacking in basic 
professional knowledge that the rest of us 
looked embarrassed whenever she spoke. I 
have not seen her since, so I don’t know 
what happened; but based on similar expe- 





The goal is not to drive individuals away from the 
community of librarians, but to make that community 
one in which professional growth is encouraged. 











friendship and help to point the wa 
kindly but firmly. And we can—and 
should—be nice about it: Unkind or ù 
necessarily public pronouncements are un- 
called for. The person must be respected, 
even if the professional abilities are not, 





riences I’d guess that no one (including me) 
was willing to act. We were too “nice” to 
share our concerns with her, in effect 
shielding her from awareness of her igno- 
rance and thereby removing motivation for 
professional growth. Surely this isn’t 
“nice”! 

We have an obligation as professionals 
to insist on standards. The goal is not to 
drive individuals away from the commu- 
nity of librarians, but to make that com- 
munity one in which professional growth is 
encouraged. We can offer support and 










Clearly, finding fault with competence 
never should relate to personality conflicts 
or reasonable philosophical differences, 
The idea is to strengthen the profession, 
not weaken it with discord. 

Lack of intra-professional respect is not 
confined to librarians, of course, but it’s es- 
pecially dangerous for us given our image | 
problem. We must maintain a high level of | 
intra-professional respect if we expect to be 1 
respected by non-librarians. This means f 
standing up for each other as well as for | 
standards. “Nice” librarians do! oy 
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===action exchanges 


What college libraries have policies regarding the avail- 
jility of college yearbooks and/or college newspapers to 
persons who are not members of the college community? If 
you permit access to these materials, where do you shelve 
the yearbooks and newspapers? Are policies set by the li- 
rary or by the college administration? Judith Kicinski, 
issistant Director, Esther Raushenbush Library, Sarah Law- 
rence College, Bronxville, NY 10708. 


We maintain a complete set of yearbooks and school 
papers in the Institute Archives and make them available for 
by any patron of the library. A duplicate set is available in ref- 
ce. None of the materials can be checked out, but copying is 
armitted. The library developed these policies. The materials 
ve been heavily used, but we have had no problems with van- 
alism or theft. Mark A. Vargas, Institute Archivist, Wentworth 
stitute of Technology, 550 Huntington Ave, Boston, MA 02115. 


We list our college yearbooks in our card catalog and 
se them in Archives. Since there is a one-day wait for our cop- 
-patrons often choose to use the set in the nearby Alumni 
uilding. Anyone can use the yearbooks, but the heaviest users 
seem to be former students and alumni. We have not considered 
ting the use of these materials. 

e college newspaper is filmed and is readily available to our 
rons. While it is indexed, there is a time lag of about five years. 
gain, the users are mostly current students and alumni. 

The library sets policies on these items. Policy-setting has 
ever come up as an administrative issue. S. Martin, Refer- 
ence Librarian, Mantor Library, University of Maine at Farmington, 
1 High St, Farmington, ME 04938. 


« Fitchburg State is a state-supported institution and as such 
open to the public. A special I.D. fee is imposed if non-university 
patrons wish to borrow materials. 

fearbooks, student newspapers, and other school-related ma- 
rials are housed in our Archives Collection and are available to 
I library patrons. However, the materials are kept in a locked 
room and can only be used in that area. Patrons are asked to 
iake an appointment to use the materials so that one of the two 
ibrarians who maintains the collection can be available. As a con- 
venience, we keep the most current three years of the yearbooks 
the reference desk. 

Our policies are set by the library. Robert A. Foley, Library 
irector Fitchburg State College, 160 Pearl St, Fitchburg, MA 
01420-2697. 


Q. Do libraries with a monograph budget of less than 
$30,000 find it worthwhile to evaluate all gift books? Do you 
‘search each title in Books in Print or other bibliographies? 
‘Sue Morris, Cataloger, Engelbrecht Library, Wartburg College, 
Waverly, IA 50677. 


oS A. We do not evaluate each book individually. Donors are 
asked to make a valuation of the worth of the materials when they 
-~ present their gift to the library. We can provide donors with infor- 
_ © mation about how much we would expect their material to bring at 

~ our annual book sale. We do not search titles unless there is the 
possibility that they are rare editions. In that case, we employ a 
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Emily Melton, editor 


Yearbook collections; evaluating gifts 


rare book dealer or other expert to make an estimation. 
Kathleen Moeller-Peiffer, Orange County Public Library, 300 W. 
Tryon St, Hillsborough, NC 27278. 


Added A's to previous Q's 


A. In response to your recent request for information regard- 
ing mentoring programs (AL, May, p. 439), | would like to note that 
Brooklyn Public Library is implementing a “Guide Period” for 
hands-on training of first-level supervisors by their superiors. A 
similar program was in effect for years before a more centralized 
training program was implemented under the auspices of a train- 
ing officer. In spite of the benefits of a uniform centralized pro- 
gram, we believe there is still a need for local input into the training 
function. Mary Lou Guillen Fuller, Director of Labor Relations, 
Brooklyn Public Library, Grand Army Plaza, colt NY 71238. 


Over to you 


4. Do any libraries dreulate Read-Alongs in: vinyl 
binders instead of in plastic bags? We started process- 
ing our collection into the binders and then lost our — 
- supplier. The binders have a place for wrap-around _ 
-cover inserts with inside holders for the audiocassette 
and book. The Is so attractive and easily — 
shelved that we don’t want to use bags for this format. 
-Traditional library catalogs don’t feature binders similar _ 
to the ones we used to use. We are currently looking at 
having binders custom-manufactured locally, but we | 
wouid Father locate a vander trom whom wè cani pur- 
chase these items directly. (Wash) En 


2. What libraries have special services for thelr pa- 
trons who are afflicted with phobias such as agor = 
bics (those persons who cannot leave home), 
acrophobics (! who cannot use multi-level < 
libraries), or claustrophobics (those persons who are. 
afraid of small or close spaces)? (Calif. ) 





3. What libraries have an upward appraisal ayatam to 
provide feedback to supervisors from their employees? _ 
ve secs erm a 
(Ohio) 


4. Which gives a better hit rate and a more accurate 
match, the LCCN or the ISBN, when doing re } 





know if other libraries can confirm is. 





AMERICAN LIBRARIES JANUARY 1990 











A. | would like to respond to the writer from Rhode Island who 
expressed concern over the way to identify literacy collections 
(AL, June, p. 565). | am the coordinator of an adult literacy pro- 
gram that operates as a branch of our Friends group. We have set 
up four turnaround racks near the card catalog area. All of our 
adult-interest, low-reading-level materials are displayed on these 
racks, with the reading level discreetly coded on the first page. 
Each book is color coded by subject, such as math, science, 
reading. As students enter our program, we give them a tour of 
the facilities, emphasizing that the books in our “Adult Literacy” 
collection are written at various levels specifically for adult new 
readers and that they are not children’s books or juvenile materi- 
als. If further explanation is requested, we explain that the materi- 
als are of interest to adults but are written at lower reading levels. 
This seems to solve the problem while allowing the individuals in- 
volved to maintain their dignity. 

Many companies now produce materials for the beginning 
adult reader; | suggest using Books for Adult New Learners, a bibli- 
ography developed by Project: LEARN. | have found this source to 
be an invaluable aid in choosing materials. Debbie Pilcher, 
Liberty County R.E.A.D, Liberty Municipal Library, 1710 Sam Hous- 
ton Ave, Liberty, TX 77575. 


A. In determining allocations for the library book budget in a 
former position (AL, July/Aug., p. 634), | used an elaborate formula 
which considered number of majors, number of faculty, number of 
courses offered, a set of “factors” for high or low book use in a dis- 
cipline, wind direction, astrological sign, and other factors which 
were probably not very meaningful in any real sense but which 
made the process appear “scientific” to the faculty while keeping 
it beyond their understanding so that we could avoid complaints. 

In my current position, | use a much simpler approach that is 
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working very well. | chose 1981 as a base year and calcula 
amount each department had spent that year. Using avera 
book costs for 1981 as reported in the Bowker Annual, | calcula’ 
the number of “average books” that amount would hav 
chased. The stated goal is to maintain that purchasing level 
minimum. a Oe 

Each year | use the Bowker Annual figures for each discipline 
determine the new “average” cost per book in that discipl 
multiply by the base number of books the department : 
able to buy. This results in a basic allocation for each der 
| use this same approach to present our budget and hav 
funded each year for at least enough to maintain base purch 
power. If additional funds are available, | prorate them to the 
partments. 3 

| use a further refinement which could be optional. Since 
proximately one-third of the books we purchase are paperbac 
the cost of an “average book” for a discipline is made up of tw 
thirds of the hardback cost listed in Bowker and one-third of 
paperback cost for quality paperbacks. We 

The system can be modified to fit local department struct 
and other special needs. John M. Robson, Head Libre 
Cochrane-Woods Library, Nebraska Wesleyan University, 50 
St. Paul Sts., Lincoln, NE 68504. 





ACTION EXCHANGE welcomes your typed questions and an: 
Respondents will receive $10 for each reply published. Q’s & 
come American Libraries’ property and may be edited. Please i 
your name, address, and position. Write to Emily Melton, ACTK 
CHANGE, 50 E. Huron St., Chicago, IL 60611. : 















If only Demco had been | 
around “way back when’ 
to help librarians motivate 
children to read. Now we 
are—with bright and lively — 
library promotions. See our © 
Camp Library and Run for 
Readin’ Fun materials—all 
NEW for Spring! 






















To get your FREE CATALOG | 
full of thousands of problem- 
solving products, call toll- 
free 1-800-356-1200 today! 
(Ask for extension 102X) 








DEMCO 


Personal Caring Service 
Since 1905 






We've got a job so important, 
it takes a retired person to do it. 


After a lifetime of working, we want you to 
tackle one more job. Maybe the most important 
job you've ever done. We want you to help give 
new lives to 27 million Americans, the 27 million 
~ who are functionally illiterate. 

Today, illiteracy is more than a problem. It's 
-an epidemic that, believe it or not, has reached 
1 out of 5 adults. It robs them of a chance for a 
decent living...it robs them of the chance for a 
decent life. 

You can change that by joining your 
community in the fight against illiteracy. It takes 
no special qualifications. If you can read, you can 


VOLUNTEER AGAINST ILLITERACY CAMPAIGN 
MAGAZINE AD NO. VAI-1833-84—7° x 10” [110 Screen] 
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alition for Literacy 





tutor or help us in countless other ways. And 
because you're who you are...because you've 
got the patience and the experience in dealing 
with people, you can do it better than others. 

To volunteer, call the Coalition for Literacy 
at toll-free 1-800-228-8813. Beating illiteracy is 
a big job. But you may find it’s the most 
rewarding job you've ever had. 


Volunteer Against Illiteracy. 
The only degree you need 
is a degree of caring. 
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american libraries classified ads 


LATE JOB NOTICES 


BEGINNING JAN. 10, call 312-944-6780 x326 


for Feb. issue. Listings taken AS SPACE PERMITS. 
20 lines maximum (approx. 50 spaces per line). 


SEESERKAKSERAEAKAKASARSEAKESSSELEKE 


. DIB. DIRECTOR. ALA-MLS req'd.; 2nd master's or PhD de- 
sirable. Exp. w/private undergrad. liberal arts col. 
libs. & BI important. Extensive acad. lib. exp. incl. 
personnel dvpt., long-range ping. & budgeting, lib. 
technology & automation, & coop. networks req'd. Must 
possess effec. commmication skills, be committed to 
idrehp. in collegial environ., & be willing to promote 
lib. visibility in col. commmity. Main lib. & 2 
branches (sci. & music) & col. archives. Over 345,000 
cataloged vols., 36,000 bound periodical vols. (1,650 
periodical subscriptions); U.S. gov't. depository. Mem. 
of MINITEX, OCLC, & PALS; has implemented online catalog 
& acgs. subsyst., w/plans for fully automated integrated 
syst. within next 5 yrs. Very strong course—integrated 
BI prog. in place. 10.5 FTE Ins. w/fac. status, staff of 
12.5 FTE, & approx. 100 part-time student workers. 11- 
mo. contract w/fac. status & resp.; tenure at Assoc. or 
Full Prof. rank. Sal. $40,000 min. Reports to dean of 
col. St. Olaf Col. is col. of Evangelical Lutheran 
Church in America. Entrance reqs. are very competitive; 
student body of 3,000 & fac. of 382 (225 full-time). Lo- 
cated 45 miles south of Minneapolis/St. Paul city ctrs., 
20 miles from edge of Minneapolis/St. Paul suburbs in 
picturesque small town. Appl. deadline is March 16. 
Contact: Jon Moline, V.P. & Dean of Col., St. Olaf Col. 
Northfield, MN 55057. 








HEAD OF TECHNICAL SERVICES. Rapidly changing 5-co. reg'l. 
lib. system seeks resp. prof. to coord. tech. services. 
Resp. for implementing new SRISI Unicorn Collection Man- 
agement System at hdqtrs. & 9 branches. Lib. system cur- 
rently uses BiblioFile catalog production system; retro- 
spective conversion project approx. 85% complete. Super- 
vises one prof., 2 clerical employees; some weekend & 
evening ref. work on a rotating basis. Reqs.: MLS from 
ALA~accr. institution w/3 yrs.' exp.; must be eligible 
for Georgia cert. Knowl. of DDC & LC subj. 

req'd.; exp. & knowledge of computers & lib. automation 
essential. Sal.: $26,067.60-$34,694.40. Submit resume & 
3 ref. to: James P. r, Dir., West Ga, 'l. Lib. 


: 710 Rome St., Carrollton, GA 30117; 404-836-6711. 


EXTENSION SERVICES COORDINATOR. Reg'l. lib. seeks inno- 
vative professional to coordinate ext. services for a 5- 
county system. Resp. for supplemental services to branch 
libs., schools, & other agencies. Extension services 
incl. a bookmobile, courier van, & deposit collections. 
New bookmobile on order. Req'd.: MLS from an ALA-accred. 
paige irae w/at least 2 yrs.' exp. in pub. libs. Must 
be eligible for Georgia Pub. Lib. cert. Salary: 
$28,333.20-$34,694.40. Plesae submit resume & names of 3 
ref. to: James P. Director, West ja ta: 
410 Rome St:, Carrollton, GA 30117; 404-836-6711. 


Ads received i Feb, 5 will aoar in the March ! EADS. 




































Beverly Goldberg, ed. 
Georgia Okotete, asst. ed. 


HEAD OF REF. Position for exp. prof. to head ref 

of 11,000+ volumes & a staff of 5 in a lib. w/total 
lection of 188,000, & an anrmal circ. of 625,000. 
cants must have 5 yrs.' ref. exp. as well as 3-5 yrs 
supervisory exp. in a large or medium size lib. Dut 

will include alia service ref. work (incl. evenings 
weekends) , + for maint. & development of both ref 
collection & é neat ietian circulating collec., & superv 
sion & training of staff. MLS req'd. Dep. on previous 
exp. an appt. can be made at or near top salary for 
position of $30,414 (w/paid retirement compensation 
effectively $32,999). Fringe benefits incl. 20 days 
annual vacation, 15 days' anwal sick leave, paid } 
insurance & paid life insurance equal to annual sal 
Position available immediately. 
to: Robert Stafford, Dir., Bexl 


St., Columbus, OH 43209. 


:, YOUTH SERVICES. Monterey (Calif.} Pub. Lib, i 
DA for an energetic service-oriented individual 
Under supervision of the dept. manager, the int 
include ref. & readers' advisory service, mattis, 
tion & collection development, school visits, 
for children & young adults. Req. ALA-accred. MLS. 
yr.'s professional lib. exp. in children's &: youth 
vices is preferred. A valid Calif. driver's license 
req'd. by work start date. Salary: $24,684~-$30,000 w 
excellent benefits. Position open until filled: 








93940; 808-646-3932. AA, EOE. 


ASSOC. DIR. FOR SYSTEMS. Butler Univ. seeks systems 
to participate in planning & implementation of an. 
integrated lib. & acad. computing system & then direct 
oper. of lib. system, incl. coordination of planning i 
staff training for all info. systems. Qual. inci.: M 
substantial exp. as prof. ln., knowl. of lib. systems 
(esp. DEC/VAX & DRA) & exp. in pling. & implementing 
online pub. access catalog, circulation system, acquis 
tions system (incl, serials control) & interfacing 
w/info. databases. Full-time, 12-mo. appt. 








HEAD, TECHNICAL SERVICES DEPT., to supervise catalogs 
acgs., collection development , & serials. Qual.: ALA- 


accred. MLS, 3 yrs.' exp., pref. in an acad. lib., know: 
edge of OCLC & automated acquisitions desired. Evi 
of managerial resp. w/demon. planning, leadership, comm- 
nication, & interpersonal skills req'd. Tenure-track 
faculty appt. on 12-mo. basis w/20 days' annual leave. 
competitive standard benefits w/$26,000 min. salary. 

Appls. accepted until position is filled. Send letter, 
resume, & names, adds., & ph. nos. of 3 ref. to: Dean of 


the Lib., Auburn Univ. at Montgomery, Montgomery, AL 


36117-3596. EEO, AA employer. 


LATE JOB NOTICES CONTINUED ON PAGE 32. 








































A SULTANT AND APPRAISER FOR RARE 
OOK, HISTORICAL, SPECIAL COLLEC- 
IONS & PRIVATE LIBRARIES; organization 
management, selection and evaluation of 
rials, policies, and techniques. SYM- 
SIA for librarians and Friends of libraries on 
praising and collecting rare books. Life 
mber ALA. BA, MA (history), and AMLS. 
dames M. Babcock, Bookseller, POB 160, 
- Ab, Harsens Island, Mi 48028; 313-748- 


CULATION ANALYSIS AND FORECAST- 
Professional service provides detailed 
eye a and forecast, cone report, and 
graphics of your library's circula- 
‘or budgeting, planning, and 
irce allocation. Marketing Data 
Research, 8103 104th St. S.W., Tacoma, WA 
206-588-4149. 





ustification, product development. Ser- 
ses to librarians and vendors. Staff has expe- 
ence and degrees in libraries and computers. 
otiable fees. Athenaeum Library Con- 
ing, 8471 Westmore Rd., Suite 10, San 
o Eh 92126; 619-566- 3060. Patricia 


RINGGOLD MANAGEMENT 
SYSTEMS, INC. 


Dr. Ralph M. Shoffner 
; Consulting 
& Nonesuch Systems 


„i + Management Analysis 

cus Planning & Evaluation 
+ Usage Studies 

is Computer Applications 


Box 368 » Beaverton, OR 97075 
503-645-3502 












Systens 
Planning 


ules to libraries, archives & museums 


» Systems planning 
+ Systems analysis 
+ Systems procurement 









2637 Asilomar Drive 
Antioch, CA 94509 
(415)°778-0841 


` Stephen Toney, President 


Rates: Classified line-by-! te — 
$4.50Aine. Display (boxed style)— 
$45/column inch. Multiple insertion 
discounts: 2 months, 5% off; 3 or 
more months, 10%. ~ 

issues: January, April, June, & 
October in American Libraries. 








Editor. 


THE DONOHUE GROUP, INC. POB 9693, 
Wethersfield, CT 06109. FULL-SERVICE 
LIBRARY CONTRACT SERVICES FIRM pro- 
viding long-range planning, marketing, admin- 
istration, research, technical, and temporary 
services to public and private sector libraries. 
Contact: Christine N. Donohue at 203-529- 
2938. 


MANAGEMENT ANALYSIS, COST ANALY- 
SIS, FINANCIAL ANALYSIS, AND BUDGET- 
ING, PERSONNEL, STRATEGIC PLANNING. 
Over 35 yrs.’ experience in public & academic 
libraries, management, & consulting. CMP 
Associates, 155 W. Congress St., Suite 303, 
Detroit, MI 48226; 313-961-5040. 


WASHINGTON, D.C., LIBRARY RESEARCH. 
Richard E. Wolf & Associates, POB 968, 
Arlington, VA 22216: 703-276-0270. 








LIBRARY BUILDING CONSULTING. 30+ 


ie experience on 200+ jobs in 33 states. 
oyt Gaivin & Associates, 2259 Vernon Dr., 
Charlotte, NC 28211-1898; 704-366-4335. 


PRO 


Deadline: for copy receipt & can- 
cellation, 5 weeks preceding date of 
issue. (For the April 
deadline will be.February 25.) 

Full guidelines are available from: 
Chery! Robinson-Smith, ConsultantBase 


issue:, the 


FINANCIAL PLANNING, BUDGET ANALY- 
SIS AND DEVELOPMENT, SYSTEMS 
INSTALLATION, LONG-RANGE: PLANNING. 
40 yrs.’ experience in academic and national 
libraries. References. Murray S. Martin, 36 
Sawyer Ave., Medford, MA 02155-5811; 617- 
628-1040. 





TEMPORARY STAFFING. Project manage- 
ment and consulting services. Specialist in col- 
lection development, reference services. 20 
yrs.’ experience in academic, spe ecial, public 
libraries. Richard Shotwell, 37 Pine St., Dal- 
ton, MA 01226; 413-684- 3568. 


LIBRARY AND OFFICE PLANNING CON- 
SULTANTS. apacaieng in interior and furni- 
ture design. Consulting services provided. for 
long-range planning and public relations. 
Training programs in management, communi- 
cations, and all aspects of the library building 
process also available. Carol Brown Associ- 
ates, 5500 N. Braeswood #112, Houston, TX 
77096; 713-721-2632. 





LiBRA Furnishing consulting, personnel & project 


PRO LIBRA ASSOCIATES INC 


6 INWOOD PLACE, 
MAPLEWOOD, NJ 07040 


Call the specialists at Interactive 
Learning Systems. We design and 
install high-tech furniture systems 
for. the electronic, audiovisual, and 
reading areas of public, academic, 
and special libraries. 

Our high-performance computer 
Stations, AV learning stations, and 
ReadRack-equipped StudyStations 


Call Dr. Janet Dieman tollfree at (800) FONE ILS (366-3457) 


interactive Learning Systems, Inc. 
7480 DeMar Road, Cincinnati, Ohio 45243. Fax (513) 561-1862 


For state-of-the-art solutions to housing your online 
catalog terminals, personal computers, audiovisual 
equipment, & print media study areas 


support for libraries and information centers. 


1-800-262-0070 
201-762-0070 






provide proper sightlines and er- 
gonomic positioning of. microcom- 
puter, video, videodisc, and other 
electronic equipment, plus journals, 
textbooks, and print media. 
There's no charge for sample lay- 
outs customized to your facility. 
For a no-obligation consultation 
& a stimulating information packet 
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INFORMATION SYSTEMS CONSULTANTS, INC. 


Needs assessments 


RFP preparation . 
Bid evaluation . 


Contract negotiation 
Seminars 
Market studies 


For information, contact Richard W. Boss, Senior Management Consultant 


: (202): 745-1952 ISCI 
FAX (202) 745-2528 


1711 P Street, N.W. 
Washington, DC 20036 


Phone: (416) 482-6618 


|l Lederman & FAX: (416) 482-3173 


== Associates Lid. 
Poula Lederman, B.Sc., M.L.S.,M.B.A, 


“Library Automation 4333 Orchard Way 
Records Management Lake Oswego, Oregon 
Imaging and CDROM 97035 


234 Eglinton Ave. E., Ste 402 
Toronto, Ontario 
Mé4P 1K5 


Consulting and Services for Special, Public, Academic and Government Libraries 


LIBRARY BUILDING 
WORKSHOPS 


Furniture, Fixtures, and Equipment Workshop 
A workshop and tour of the Furniture Mart showrooms 
Chicago, lil + Jan. 3-5, 1990 


Discover Library Architecture 
A tour of new public and academic library buildings 
Phoenix, Ariz. * April 18-20, 1990 


1989 Public Library Work Benefits Survey now availabie. 
Write for details. 


HBW Associates, Inc. 
POB 191487 ° Dallas, TX 75219 + 214-559-4291 


„— Walton Bridge Consulting, Inc. 5 


Robert A. Walton e Frank R. Bridge A. Waton & Associates 
Ubrary Automation Consultants 


|| Library Automation Consulting 


Feasibility Analysis & Planning « Procurement Document Preparation * Data Conversion 
Vendor Proposal Analysis * Contract Negotiations « Impiementation & Testing 

Site Preparation Design & Specifications + Staff Training 

Shared Systems & Consortia 


: Coniac us to rocana 2 complete 
i course listing and seminar gu 


Contact us for a 'no obligation’ 
sulting 


Purchasing Automated L Library Systems: A Library s Survival Guide + ocal Area Networks | 


Managing the Online Public Access Catalog - Negotiating Contracts with Library Vendors 
Data Conversion: Bibliographic, Item & Patron + Testing: ‘Did the System Pass 7 
Planning & Managing Campus-Wide Information Systems 
Over 25 Technology & Management 


For More information 
Contact.. Seminars Available 


| [Walton Bridge Consulting, inc. 
P. o. Box 9200, Austin, Texas 78766 + {512) 346-1426 - FAX (512) 346-1649 
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ABLE CONSULTANTS 
Planning « Management» Perso! 
Staff Development + Evaluation 
Senior Partners 
Cossette Kies + Peggy Sullivan 
607 Normal Rd. _ 
DeKalb, IL 60115 


C. BERGER AND COMPA; 


* Temporary and permanent staffi 
- Project management and 
consulting services 


POB274 
Wheaton, IL 60189 
708-653-1115 


The Best Reference for Libraria 


als 


Preservation Microfilmin 


Archival Surviv 
505 President St. 
Brooklyn, NY 11215 
718-858-0890 
Marc Zeitschik, Pres. 


GOSSAGE REGAN ASSOCIATE 


* Executive Search 

* Library & Informatio 
Consultation 

* Personnel Services. 


permanent and tempor 
professional and suppoi 


15 West 44 Street 
New York, N.Y. 10036 
212-869-3348 FAX 212-997-11 












“ ConsultantBase | 
“ eontinued. 


m 




























-The Library Co-op, Inc. 
Consulting Services for All Libraries 


“Placements • Barcoding « Inventory 

ting.» Indexing « Customized Databases 

Executive Search + Cataloging 
Moves + Surveys 


“Gloria Dinerman, President 
3840 Park Ave. 


Edison, NJ 08820 
201-906-1777 

















JOB, NOTICES CONTINUED FROM PAGE 29. 


LN. UW/Whitewater invites appls. for the 
tion of circ./reserve ln. Faculty, tenure-track, 

i appt. Major resp.: Assist in admin. of circ. /re- 
service, training & supvsn. of clerical & student 
stants, & stack maint. Qual.: MLS from an ALA-accr. 
sitution, knowl. of OCLC MARC format & automated circ. 

em, computer literate, good interpersonal & supvsy. 
is, & strong commitment to public service. Min. rank 
sal.: Asst. Prof., $24,400 per annum. 22 vac. days. 
ick days accumulative, 9.5 paid holidays, choice of 

|; ical & dental insurance & state retirement benefits. 
‘Send letter of appl., vita, official 











= & 3 current letters of ref. to: Hsi-ping Shao, 
, UW/Ahitewater, 


; wdinate the planning, implementation, & evaluation of 
tegrated online lib. system. Req'd.: MLS; broad- 

d knowledge of lib. operations; 2 yrs.' working exp. 
automated system in an acad. lib.; exp. w/OCLC; demon- 
rated understanding of current & developing lib. tech- 
ogies; excellent analytical, organizational, & com- 
munication skills. Appt. range: $30,000-$34,000; compre- 
ve benefits package. Appls. accepted until Jan. 15 
til position is filled. Appl., resume, & names, 

, & ph. nos. of 3 ref. to: George M. Telatnik, Di- 

, Canisius College Lib., 2001 Main St., Buffalo, NY 
An equal-opportunity employer. 


; Howard County, Md. Choose a winner! Branch In. 
to open a new 15,000-sq.-ft. building located in 
timore-Washington corridor. Scheduled opening: Ap- 
imately September 1990. Requires: MLS, 4 yrs. ' 
supervisory exp., at least 3 yrs. in pub. lib. setting. 
arting. salary $30,872. Excellent benefits package. 

ine: Feb. 15. For info., appl., & job description, 
a: Norma Hill at 301-997-8000. 








L HEAD, ENGINEERING & MATH. SCIENCES LIB. Demon- 
strated potential to manage & develop the collections & 
3. of a large & complex acad. science/engineering lib. 
. for public services, technical services (incl. on- ` 
ine acgs. & serial control systems), space planning, 
ib. operations, preparing budget requests, monitoring 
expenditures, writing reports & serving scheduled hours 
. desk. Excellent written & oral commmication 

Qual. normally include a degree from a lib. 


Admin. Services, Univ. Research Lib. 
CA 90024-1575. UCLA is an equal-opportunity, affirma- 
tive-action employer actively seeking minority appli- 
cants. Ins. at UCLA are represented by an exclusive bar- 
gaining agent, the American Federation of Teachers (AFT). 
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Mary-Parke Johnson, Director 
400 Fifty-first Street 
Virginia Beach, Virginia 23451 
(804) 491-2939 
Will Travel 




































LIB. SYSTEMS SUPERVISOR (ASST. HEAD OF TECHNICAL SER- 
VICES). Sal.: $36,959-$46,808. Resp.: Works under the 
direction of the coord. for technical services; assists 
manager of the acq., cataloging, book processing, & ILL 
units to achieve goals & objectives; directly supervises 
the bibl. maint. unit (10 full-time employees). Qual.: 
ALA-MLS, 5 yrs.' progressively resp. prof. lib. exp., 
incl ., pref. in pub. lib. Knowl. of MARC, OCLC, 
local integrated lib. systems, budgeting, & planning. 
Req'd.: Apple. mist submit 2 copies of each of the 
following docs. at time of appl. or resume submission: 
complete resume, proof of all formal ed. incl. diploma, 
trans., training, licenses, or certs. For employment 
pref. of qual. veterans & spouses, a copy of your DD214 
form must be submitted. Indicate on res. your SS#, if 
avail. . Resume must indicate title of position for which 
you are applying. Deadline: Feb. 9. Res. & proof of 
formal ed. must be sent to: Personnel Svcs. Div., 140 W. 


Flagler St., #105, Miami, FL 33130. An AA, EO employer. 
Minority applicants are encouraged to apply. 


DIRECTOR, Meherrin Reg'l. Lib. Reg'l. system serving 2 
counties & one city in Southside Va. through 2 libs., one 
bookmobile. 1989-90 budget $314,000, 11.8 FTE, circula- 
tion 105,000, service population 31,000. Salary range: 
$25 ,316-$36,961, standard benefits, starting level 
negotiable dep. on qual. Responsibilities: Supervision 
of 4 division heads, budget preparation, financial admin- 
istration, long-range planning, collection development, 
reporting to governing board. Req'd.: ALA-MLS, 3 yrs.' 
pub. lib. exp. Exp. in automation, collection develop- 
ment, budgeting, personnel, & work w/public officials 
preferred. Send resume, letter, names of 3 ref. by Jan. 


23 to: Search Committee, Meherrin Reg'l. Lib., 133 W. 
Hicks St., Lawrenceville, VA 23868. 





LIB. SYSTEM COORD., YOUTH SERVICES (exempt). Salary: 
$40,167-$55,418, + executive ben. Resp.: Plans, 


package. 

coord., monitors, & evals. children's & YA services for 
lib. system; member of admin. staff team which sets, re~ 
views, & modifies system's goals, objectives & policies; 
works w/reg'l. coords. & other admin. staff to deliver 
lib. services to youth in effec, & efficient manner. 
Qual.: ALA-MLS, 7 yrs.' progressively resp. prof. lib. 
exp. (incl. supvsy. &/or admin.) pref. in pub. lib. 
Knowl. of children's & YA svcs. in urban setting. Req'd.: 
Must submit 2 copies of each of following docs. at time 
of appl. or res. submission: complete res., proof of all 
formal ed. incl. diploma, trans., training, licenses, or 
certs. For employment pref. of qual. veterans & spouses, 
a copy of your DD214 form mist. be submitted. Indicate on 
res. SS#, if avail. Res. must indicate title of po- 
sition for which you are applying. Deadline: Feb. 9. 
Res. & proof of formal ed. must be sent to: Persnl. Sves. 

140 W. Flagler St., #105, Miami, FL 33130, 
EO employer. Minority applicants are encouraged to 
apply. 
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your SS#, if avail. 


proof of formal ed. mst be sent to: 
140 W. Flagler St. 


gramning 
collection development. Qual. 


Guidelines 


guidelines. 


LEADS Rates 


NOTE: ALA organizational membership required 
for discounts on job recruitment advertising. 
Joblines: Free listing of numbers and addresses 
for nonprofit job clearinghouses. Please provide 
numbers and addresses for employers to contact 
joblines. No commercial agencies. (NOTE: AL 
does not supply job lists or forward jobs to 
clearinghouses.) 

Positions Wanted: ALA personal members 
receive first 50 words free, 50 cents each word 
over (limit 3 free ads/year). Nonmembers: 50 
centsAword. 





Positions Open, Professional Exchange, or 
Requests for Proposals (Piease state depart- 
ment and format desired): 

Line-by-line: $6/line; 25% off for ALA organi- 
zational members ($4.50/ine). 

Display: Boxes, larger type, prominent format. 
$60/column inch; 25% off for ALA organiza- 
tional members. 


Late Job Notices: $6/line (no display ads 
accepted); 17% off for ALA organizational mem- 


LIB. SYSTEMS SUPERVISOR (REG'L. LIB.), 2 POSITIONS. 
> Sal.: $36,959-$46,808. Resp.: Manages oper. of reg'l. 
lib. incl. the programs, sves. & activities which reflect 
the needs of the commmity served; supervises 35 full- 
time employees; works under the direction of reg'l. 
coord. to determine methods by which to carry out lib. 
system goals & policies. Qual.: ALA-MLS, 5 yrs.’ pro- 
gressively resp. prof. lib. exp. incl. supvsn., pref. in 
pub. lib. Knowl. of branch/reg'l. oper., persnl. mgmt., 
lib. automation & budgeting. Req'd.: Appls. must submit 
2 copies of each of following docs. at time of appl. or 
resume submission: complete resume, proof of all formal 
ed. incl, diploma, trans., training, licenses, or certs. 
For employment pref. of qual. veterans & spouses, a copy 
of your DD214 form mist be submitted. Indicate on resume 
Res. must indicate title of position 
for which you are applying. Deadline: Feb. 9. 
Persnl. Svcs. Div. 
#105, Miami, FL 33130. An AA, EO 


employer. Minority applicants are encouraged to apply. 


ASST. LN. FOR PUBLIC SERVICES. Position upgraded! 
Parish system of 5 branches & bookmobile serving 64,000 


looking to fill management position. Resp. incl. pro- 
, branch coord., systemwide planning, & some 





A salary range is required for all job recruitment ads per the guidelines 
of the American Library Association. “Faculty rank” and “status” are 
variable and should be explored carefully by applicants. ALA opposes 
residency requirements. Direct or implied biases will be edited out of ads. 
Job titles should reflect responsibilities as defined in ALA personnel 


Frequency/Deadlines 
LEADS classifieds: All \ine‘dispiay classifieds received by the 5th 
(or, when AL's offices are closed on the 5th, the next business day) will 
appear in the next month's issue. Issue dates are the first of every month 
except July. (Vacancies filled alter submission can be stamped “filled” until 
the 18th; advertiser is billed for original ad.) Late job notices are accepted 
by phone only, as space permits, beginning on the 10th. 





CAREER 
OPPORTUNITIES 


JOBLINES 
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Joblines will appear in full whenever space per- 


exp. req'd. 





Director, St. 


Res. & 


tants. 





LEADS INFORMATION 


GRAPEVINE weekly online job alert: All job ads received at A by 
end of each workweek that are designated for GRAPEVINE will appe 
the following Monday's issue. Published only via ALANET (to. f 
VINE at system level or from within the Units menu, ALANET 4 
determined by employer's application deadline; if no deaciline-is 
runs for 2 consecutive issues. 


0901. 









bers (no phone surcharge). See complete instruc- 
tions in section. 

Automation Exchange: Computer materiais 
available or wanted. Headings include Peripherals; 
instructional Materials; Used Hardware; Public 
Domain Software; and Hard/Sottware Wanted. 
(Please state section desired.) $6/line (no display 
ads accepted); multiple-insertion discounts on total 
cost: 2-5 months per year, 5% off; 6 months or 
more, 10%. No ALA membership discounts’ appli- 
cable. 

Consumer Classies: Headings include Available 
At No Charge; For Sale; Wanted; Barter; Per- 
sonal; Out-of-Print Books; Periodicals and Se- 
rials; and Services and Sources. (Please state 
section desired.) Format and rates same as for 
Automation Exchange above. 

Datebook: Line-by-line or display format. See rate 
box in section. 

Box numbers: AL will provide blind box numbers 
on advertiser's request for $10 surcharge (free to 
ALA personal members placing Positions Wanted 
ads). 


mits. They will appear in abbreviated form (as 
below) the rest of the year to make room for 
expanded Positions Open listings. 


NOTE: AL does not supply job lists or forward 
jobs to clearinghouses. For complete Joblines, 
see February AL, p. 135. 


ASIS, ASIS Haatrs., 1424 16 St. NW, Suite 404, 
Washington, DC 20036; Ariz., 602-278-1327, see 


Must be computer literate. 
Salary: $24,000 d.o.e. 
sume, & 3 ref. to: Carolyn Langlinais, Acting D: 


ASST. LN. FOR TECHNICAL SERVICES. New position! 
for database management incl. acq. of MARC records, ¢ 
& original cataloging, & ensuring database quality 
Qual.: ALA-accred. MLS + min. 3 yrs.' technical i 
exp. incl. work w/a bibl. utility &/or lib. automati 
system; knowledge of MARC format. Sal.: 
Send ltr., res., & 3 ref. to: Carolyn Langlinais, Ac 


Franklin, LA 70538. An EOE. 


LN. FOR ACQS. & SERIALS. Resp. for automated rece: 

of serials & monographs, routing, claiming, & bindery 
through INNOVACQ; & liaison w/public services/facul 
Reports to, & shares w/senior acquisitions Jn., super- 
vision of 4 full-time staff & up to 10 student assis- 
ALA-accred. MLS &/or compatible degree & train- 
ing, strong commmication skills (some Spanish desirab 
& evidence of pratical work exp. & initiative. . Sale 

mid-$20s. Contact: Felice K. Lowell, Univ. of Miami 
: ALA-accred. MLS req'd. Lib., POB 248087, Coral Gables, FL 33124; 305-284-2250 


Contact: Chery! Robinson-Smith, LEADS, American Libraries, 5 
Huron St, Chicago, IL 60611; 312- 944- 6780 x326 (toll-free 80 
2433; in til only 800-545-2444; in Canada 800-545-2455). Fax 31 


Electronic Mail: Via ALANET: write c/o AL.LEADS or use the LEA 
online order form. Via TELEX: 490-999-2040 ALA UI (TWX prefix 7 


Minimm 3 yrs. ' pub. 11 
Send letter; re- 











































$24,000 d 





















Address 

































To reply to box nos., write: Box ( 
Beverly Goldberg at American Libraries. 
mailing envelope “Confidential.” 


PLEASE NOTE: 


1) All AL classified ads accepted by 
incur a surcharge ($5 total for line ads ar 
total for display ads), except for Late Jobs 

2) Advertisers using purchase orders shi 
supply purchase order numbers to 
weeks of placement of advertising. Late: 
will result in incomplete billing. 


GRAPEVINE Rates 


Brief job listings only. Published only on 

contents independent of AL's LEADS cl: 
Format includes: position title; salary range 
cation deadline; and contact name/address/phons 
(Job rank and start date optional.) If the sa 
position is advertised in AL's LEADS classifieds. 
cross reference to the corresponding LEADS 
is given. $25/listing; $1 O/listing if same job open 
advertised in AL's LEADS classifieds. No, A 
membership discounts applicable. : 


























































































also Mountain Plains; ACRL, 312-944-6795; 
Columbia, 604-430-6411; Calif., 916-443-123 
818-797-4602; CMLEA, 415-697-8832: (C4 
San Andreas-S.F. Bay/SLA, 408-378-8854, 
391-7441, or via Dialmaill and Ontyme. elect 
mail services; $. Calif/SLA, 818-795-2 
Canadian Assn. of Special Libs: & 
Sves./Ottawa Chap.. 613-237-3688: Colo. 
866-6741, see also Mountain Plains; Conn, 














INES continued ae 
090; (D.C.) Metro. Wash., 202-223-2272: 
Del., 302-736-4748 (in Del. only, 800-282-8696); 
rexel Univ., 215-895-1672; Fla., 904-488-5232; 
HL, 312-828-0930; Ind., 317-926-6561; Institu- 
tional Libs., S. Carlson, R.I. Dept. of State Lib. 
3, 300 Richmond St., Providence 02903; la., 
Emerson, State Lib. of lowa, Historical Bidg., 
Des Moines 50319; Kans., see Mountain Plains; 
Md., 301-685-5760; Mich., 517-694-7440; Mid- 
west, 317-926-8770; Mo., 314-442-6590; Mont., 

e: Mountain Plains; Mountain Piains, 605-677- 
5757; Nebr., 402-471-2045, see also Mountain 
Plains; New Eng., 617-738-3148; Nev., see 
Mountain Plains; N.J., 609-695-2121; N.Y., 212- 
227-8483; N.Y. Chap./SLA, 212-758-6748; N.C., 
9-733-6410; N.D., see Mountain Plains; Okla., 
5-521-4202; Ore., 503-585-2232; PNLA, 206- 
3-2890; Pa., 717-234-4646; R.L., P. Stoddard, 
Iniv, of R.I. Lib., Kingston 02881; Rural Libs., M. 
ugstetter, Col, of Lib. Sci., Clarion Univ. of Pa., 
16214; S.C., Univ. of, 803-777-8443; S.D., see 
Mountain Plains; SLA, 202-234-3632; Tex., 512- 
3:5470; Utah, see Mountain Plains; Vet. 
dmin. Lib. Network, 202-233-2820; Va., 703- 
-7267, W. Va., call Pa. Coop. Job Hotline; 
Wyo., see Mountain Plains. 






























































POSITIONS WANTED 


JUTH SERVICES LIBRARIAN, (ALA-MLS), 
yrs. experience, including management, pro- 
amming, budgeting, supervision, reference, 
i collection development. Seeking adminis- 
tive, consulting, or youth services position in 
etropolitan Chicago or surrounding areas. 
Wailable for interviews before and during ALA 
lidwinter Meeting. Please reply to: Box B- 
002-W, c/o LEADS Editor, American 
ibraries, 


ERIALS POSITION IN MEDICAL OR ACA- 
MIC LIBRARY wanted by ALA-MLS with 
ver 15 yrs.’ experience. Knowledge of all 
aspects of serials management including col- 
tion development and automated systems. 
illing to relocate. Reply to: Box B-994-W, c/o 
EADS Editor, American Libraries. 











IBRARIAN seeking position with budget 
‘esponsibility. Prefer Midwest, West Coast, or 

jada. Education in budgeting/finance and 
social sciences. Extensive experience with ref- 
erence, online/CD-ROM, collection develop- 
nt, bibliographic instruction. Some experi- 
fice with supervision and technical services. 
: lease reply to: Box B-1012-W, c/o LEADS 
| Editor, American Libraries. 





POSITIONS OPEN 
ACADEMIC LIBRARY 








Assistant director for automation and tech- 
nical operations. RESPONSIBLE FOR 
administration of library automation operations 
(including implementation of new PALS sub- 
systems), administration of technical services 
units, and management of preservation activi- 
ties; responsible for library operations in the 
absence of the dean of library services. 
REQUIREMENTS: ALA-accredited MLS; 4 
rs.’ professional experience in technical ser- 
ices or library systems, preferably in academ- 
research libraries; management experience 
emonstrating strong management skills; 
lamonstrated abilities in oral and written com- 
unication; broad knowieage of academic 
rary automation. Preferred: Additional gradu- 
e studies in related field. Starting date: 
eferably by July 1990. Rank: Manager 4. 
ticipated minimum salary: $35,000. Liberal 
ge benefits. Send application, curriculum 
, and names and addresses by Feb. 13 
Marilou W. Zeller, Chair, Search and 
een Committee, Andruss Library, 
omsburg University, Bloomsburg, PA 
15. Bloomsburg University is an affirma- 
-action, equal-opportunity employer. 
ks, Hispanics, women, and ail other pro- 
d class members are especially encour- 
to apply. 














3 Assistant librarian, SUNY-ESF. The State 








University of New York, College of Environ- 
mental Science and Forestry (ESF), seeks an 
assistant librarian for public services in the 
Moon Library and Learning Resources Center. 
ESF is an upper-division/graduate school adja- 
cent to re) (N.Y.) University. RESPON- 
SIBILITIES WILL INCLUDE teaching several 
sections of a bibliographic instruction course, 
reference desk service, database searching, 
and other related duties. Must be able to inter- 
act with students and faculty in a proactive, 
service-oriented manner. This is a 12-month 
faculty position. MLS from an accredited library 
school is required. Teaching experience; rele- 
vant professional experience in an academic 
library; and science background are preferred. 
2nd master’s in an area relevant to the disci- 
plines of the college is desirable. Salary: mid- 
$20s. Send letter of pplication, resume, 
and 3 references by Feb. 1 to: Charles M. 
Spuches, Chair Search Committee, Moon 
LLRC, SUNY College of Environmental Sci- 
ence and Foresty, Syracuse, NY 13210. The 
State University of New York is an equal- 
opportunity, affirmative-action employer. 


Assistant reference librarian. INCLUDES 
basic reference service, bibliographic instruc- 
tion, CD-ROM and online public access cata- 





log instruction, resolving interlibrary loan prob- 


North Carolina 
Ohio = 
Pennsylvania 
_ Rhode Island 
‘South Carolina 
_ South Dakota 
Vermont 
- West Virginia 
Wisconsin 


$23,700 
$22,500 
varies” 

~ $20,000 

_ $20,500 

- $20,000 
$23,700 


lems, online database searching, etc. MLS or 
MLIS required. 9-month appointment subject 
to renewal annually. Salary range is $12,703- 
$14,976 for 9 months. Additional 25% benefits. 
Immediate vacancy. Review of applications 
will begin Jan. 15, and will continue until 
filled. Anticipate filling position by February. 
Send resume, copy of transcripts, and 3 letters 
of recommendation to: David C. Genaway, 
University Librarian, Youngstown State Uni- 
versity, Youngstown, OH 44555. Affirmative- 
action, equal-opportunity employer. 





Associate librarian for public services. 
Responsible for coordinating and giving lead- 
ership to the areas of circulation, reference, 
music, and instructional materials center. 
Serves as a member of brary Administrative 
Cabinet which is responsible for overall plan- 
ning and policy formulation for the library. 
Reports to the university librarian. Supervises 
public relations projects publicizing library 
activities, including coordinating library instruc- 
tion programs for external groups. Participates 
in planning for future developments in automa- 
tion. Serves on Western North Carolina Library 
Network committees and assists in coopera- 
tive efforts involving the network’s 3 universi- 
ties. Library shares an online catalog and cir- 
culation system with the 2 other libraries in the 
network. Public services personnel includes 13 
professional and 14 paraprofessional person- 
nel. The library contains 450,000 volumes and 
600,000 microforms with an annual materials 
budget of $1 million. Must have a master’s 
degree from an accredited library school and 
an additional graduate degree. 5 yrs." progres- 
sively responsible experience in public ser- 
vices in an academic library. Experience with 
online systems and knowledge of emerging 
informational technology. Exceptional abilities 
in interpersonal relations and management. 
Demonstrated ability to communicate with a 
high degree of effectiveness both orally and in 
writing. Successful public relations experience 
and proven administrative ability. Commitment 
to professional and staff development. Tenure- 
track position with faculty rank and status. 
Salary range of $40,000-$45,000 for 12 
months. Deadline for accepting applications 
will be March 1. Appalachian State University, 
located in the northwestern corner of North 
Carolina in the Blue Ridge Mountains, has 
10,000 students and is one of the 16 campus- 
es of the University of North Carolina. Please 
send letter of application, resume, graduate 
transcripts, and names of 3 references, includ- 
ing addresses and telephone numbers, to: 
Richard T. Barker, University Librarian, 
Appalachian State University, Boone, NC 
2 . An affirmative-action, equal-opportunity 
employer. 


Associate Librarian li, reference/technical 
reports librarian. The University of Maryland/ 
College Park Libraries invite nominations and 
applications for Associate Librarian II, refer- 
ence/technical reports librarian. Engineerin 

and Physical Sciences Library, reference unit. 
Associate staff, full-time, 12-month appoint- 
ment. Salary: $24,384—$34,342. Salary com- 
mensurate with experience. RESPONSIBILI- 
TIES: Provides specialized and general reter- 
ence service, database searching, and biblio- 
graphic instruction in EPSL subject areas, 
including engineering, physics, mathematics, 
computer science, and earth science; as- 
sumes managerial responsibilities for the daily 
operation of technical reports center; facilitates 
and promotes the effective use of a very large 
(1.5 million+) and varied scientific and techni- 
cai documents collection; assists users of the 
EPSL patents collection: selects materials in 
assigned areas. QUALIFICATIONS required: 
MLS from an ALA-accredited program. Educa- 
tion, background, or experience with research 
materials in one or more science disciplines, 
particularly in engineering or the physical sci- 
ences, is highly desirable. A degree in a sci- 
ence discipline is desirable. EXPERIENCE 
required: A minimum of one yr.’s professional 
library experience; knowledge of the organiza- 
tion and maintenance of technical reports or 
government documents collections; demon- 
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Library Dean 
New Mexico State University 


New Mexico State University invites applications and nominations of highly qualified candidates 
for the position of dean of the library. NMSU enrolls over 14,000 students in 75 major undergraduate 
areas, 45 master’s degrees, and 19 doctoral degree programs. 


The dean of the library reports to the executive vice president and sits on the Academic Dean's 
Council. RESPONSIBILITIES INCLUDE general administration of the library, planning and budget- 
ing, policy development, and implementation of library programs and services. The library's collec- 
tions include over 800,000 volumes and approximately 7,000 current serial subscriptions. It is a 
member of AMIGOS Bibliographic Council, Inc., and is highly automated. A new $11.1 million library 
building project will be in the construction phase. Library programs are staffed by 69 employees 
including 26 faculty and professionals. The annual operating budget is approximately $3.1 million. 


The candidate should have broad academic and/or research library experience: possess an 
understanding of a research library's role in support of graduate and undergraduate instruction, 
scholarship, research; be familiar with the traditional aspects of librarianship, innovative information 
technologies, and automated library systems; be committed to the principles of service and access 
to information in an academic environment; have a strong commitment to professional and staff 
development; have a record of participation in professional activities; have experience in library 
fundraising; and possess communication, interpersonal, and management skills and leadership abili- 
ty. A master’s degree from a program accredited by the American Library Association is required; an 
earned doctorate is expected. NMSU offers a salary of $65,000 or more, based on qualifications and 
experience and a comprehensive benefits package. 


Applications must be postmarked no tater than Feb. 15. The position becomes availabie July 
1. Applicants must submit a letter of application, resume, and the names, titles, addresses, and tele- 
phone numbers of at least 3 reterences to: Thomas M. Gale, Dean, Library Search Committee, 
College of Arts and Sciences, Box 30001, Dept. 3335, New Mexico State University, Las 
Cruces, NM 88003-0001. 


New Mexico State University is an affirmative-action, equal-opportunity emptoyer. 















strated effective oral and written communica- 
tions abilities; proven managerial ability, ana- 
lytical skills, and organizational ability; evi- 
dence of thorough familiarity with the literature 
of science and technology: established com- 
mitment to public services. Highly desirable: 
Successful previous supervisory experience; 
skill in use of automated reference sources 
and experience in use of scientific databases; 
experience in working with an online public 
access catalog; instructional skills/experience; 
experience in collection development. Bene- 
fits: 22 working days’ annual leave: 14 paid 
holidays; 15 days’ sick leave; university contri- 
butions to hospitalization, major medical insur- 
ance, and retirement (state pension system or 
TIAA/CREF); tuition remission for self and 
dependents. Position available immediately. 
APPLICATIONS: For full consideration, 
submit resume and names/addresses of 3 
references by Feb. 28 to: Marjorie Simon, 
Library Personnel Office, McKeldin Library, 
University of Maryland, College Park, M 

20742-7011. The University of Maryland is an 
affirmative-action, equal-opportunity employer. 





Authority control/catalog management 
librarian. Plans, directs, monitors, and evalu- 
ates the section responsible for precataloging 
searching, authority control and conflict resolu- 
tion, and record maintenance in university 
libraries’ online (NOTIS) and card cataiogs. 
Trains, directs, and evaluates 3 FTE staff; 
resolves conflicts in name, subject, series, and 
uniform title headings in online catalog; partici- 
pates in development and documentation of 
authority control and bibliographic mainte- 
nance policies and procedures; performs origi- 
nal and/or complex copy cataloging of mono- 
graphs. This position reports to the head of 
cataloging services. MINIMUM QUALIFICA- 
TIONS: MLS from ALA-accredited program or 
equivalent; at least 2 yrs.’ professional cata- 
loging experience, using OCLC or a compara- 
ble bibliographic utility; knowledge of MARC 
bibliographic and authorities formats, AACR2, 
LC rule interpretations, LCSH and classifica- 
tion, and principles of authority control; strong 
organizational and problem-solving skills; abili- 
ty to work constructively with colleagues; effec- 
; tive written and oral communication skills. Pre- 
ferred qualifications: Experience with NOTIS or 
another integrated online library system; 
supervisory experience in a cataloging envi- 
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ronment; working knowledge of one or more 
Western European languages. Terms: Fiscal- 
ear contract with 24 days’ vacation, excellent 
tinge benefits, possible tenure-track appoint- 
ment with faculty status depending on creden- 
tials. Salary negotiable: $22,000 minimum. 
Consideration of credentials will begin immedi- 
ately and will continue until the position is 
filled. APPLICATION: Send a letter of applica- 
tion, resume, graduata transcripts {unofficial 
copies acceptable), and a list of 3 references, 
including addresses and telephone numbers 
to: Nyal Williams, Chair, Department of 
Library Service, Ball State University, 
Muncie, IN 47306. Ball State University prac- 
tices equal opportunity in education and 
employment. 


Bibliographic instruction coordinator/refer- 
ence librarian. RESPONSIBILITIES: Kerr 
Library at Oregon State University seeks a 
librarian to assume primary responsibility for 
library instruction activities at all levels. This 
will include coordination of orientation, tours, 
basic and subject-oriented instruction for all 
library users including undergraduate and 
graduate students. The position also has refer- 
ence and collection development responsibili- 
ties, as well as committee and special project 
assignments. Reference work will include ref- 
erence service to students, staff, or faculty 
from a central reference area; this will include 
the use of the OCLC and RLIN systems, CD- 
ROM databases, online ready-reference, and 
the use of the library's online catalog. This 
may include occasional night or weekend 
work. This position is a 12-mo., tenure-track 
faculty appointment; research and publication 
are necessary for continuing appointment, pro- 
motion, and tenure. Appointment will be at 
Assistant Professor rank for candidates with a 
2nd subject master’s degree. QUALIFICA- 
TIONS: ALA-accredited MLS, 2 yrs.’ academic 
library experience, demonstrated interest in 
library instruction, and strong oral and written 
communication skills are required for consider- 
ation. Salary: Minimum of $25,000 for a 12- 
mo. appointment. DEADLINE: Applications 
must be postmarked by Jan. 31. Piease 
send a letter of application, a resume, and the 
names and phone numbers of 3 references to: 
Robert Lawrence, Chair-Search Committee, 
Kerr Harary, on State University, Cor- 
vallis, OR 97331 1. Oregon State Univer- 
sity is an equal-opportunity, affirmative-action 

































employer; applications from women, mi : 
ties, and disabled persons are especially we 
come. 





Bibliographic instruction librarian 
Mary's College of Maryland Library. St. Me 
is a publicly supported liberal arts colle 
(1,495 FTE) with no religious affiliation, 
located in beautiful Tidewater country 70 mi 
southeast of Washington, D.C. The colle 
library will occupy an expanded and totall 
ovated building in the summer of 7990. 
the course of 1990 it will also be bringing 
an integrated online system, in part to 
with the management of greatly eu 
operating revenues. RESPONSIBILITIE. 
HE POSITION: To coordinate tha dev 
ment and presentation of course-related | 
graphic instruction sessions; to provide 
tance in mediated and end-user data! 
searching; to assist in preparing bibliograpt 
and other user aids; and to share in provi 
traditional reference desk assistance. So 
evening and weekend service is required 
QUALIFICATIONS: A strong anc energeti 
commitment to bibliographic instruction: 
rience in an established biblographic instr 
tion program; ability to create good wo 
relationships with faculty and students; M 
equivalent degree from ALA-accraditec 
gram. SALARY: $25,000-$28,000 deper 
upon experience. TIAA/CREF of Mar 
State Pension System, as well as $i 
Maryland executive benefit packa 
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June 30. Send letter of application, resu 
and the names of 3 professional references 
John G. Williamson, Director of the Libr 
Mary’s College of Maryland Librar 
Mary’s City, MD 20686; 301-862-0256 
Women and minority candidates are especi: 
encouraged to ae and to identity the 
selves as such. AA, EOE. z 








Biblogra hic instruction/reference lib 
an. RESPONSIBILITIES: Responsible 
development, implementation, ang evaluat 
of the bibliographic instruction program, 
ing use of the online catalog ard CD 
databases. Participates in all aspects 6 
ence service, acts as liaison to assigned 
demic departments, and develops collectio! 
in these areas. QUALIFICATIONS: AL, 
accredited MLS, strong oral and written co 
munication skills, demonstrated teaching ab 
ty. Preterred: minimum of 2 yrs.’ experien 
bibliographic instruction in an academ 
research library, business background 
emphasis on business database searc 
reading knowledge of a foregin language, 
demic-yr., tenure-track faculty appoint 
with opportunity for supplemental summer 
tract. Salary for 9 months $21,C05-$29,5 
depending on experience. Excallent fring 
benefits. Library department of 9 faculty al 
18 support staff. Screening of applicati 
will begin Feb. 15 and continue antil: the posi 
tion is filled. Send letter of application, resume. 
copies of transcripts, and names: of 3 current 
professional references to: Robert D. Gimi 

ehman Library, Shippensburg Univers 
of Pennsylvania, Shippensburg, PA 1 








encouraged to apply. 


Catalog librarian, Joyner Library, East Car 
na University. RESPONSIBILITIES: Assist 
reclassification and retrospective conversion 0 
serials; other cataloging responsibilities as 
assigned. This is a 12-month, fixad-term facu! 
ty position and reports to the coordinator 

technical services, Salary $23,000: minimum, 
depending on qualifications. REQUIRE 
MENTS: ALA-accredited master’s in librar 
science; working knowledge of AACR2, Lt 
rule interpretations, LCSH, LC. classification. 
Good oral and written communication skills 












work effectively with al 






















































































ledge of at least one modern European 
ie; 2nd master's degree; familiarity with 
.C standards; cataloging experience with 
nline bibliographic database. East Caroli- 
niversity. libraries serve a campus commu- 
{ over 16,000 students and 950 faculty. 
ne university is a constituent institution of the 
-campus University of North Carolina Sys- 
: Screening of applications will begin 
‘eh 1, and continue until position is filled. 
| letter of application, resume and copies 
anscripis, and 3 letters of reference to: Jo 
ell, Acting Director of Academic Library 
ices, Joyner Library, East Carolina Uni- 
irsity, Greenville, NC 27858-4353. Official 
fipts from each college or university 
led. will be required prior to any offer of 
ment. Federal law requires proper doc- 
Ntation of identity and employability at the 
; of employment. East Carolina University 
n atfirmative-action,equal opportunity em- 
rand, as such, encourages applications 
women, blacks, and other minorities. 

















talog librarian. Pacific Lutheran University 

ks catalog librarian with ALA-accredited 
ree. Faculty status, tenure eligibility, and 
lant benefits. 12-month appointment. 
alary range: $20,750-$25,000, depending on 
alifications. RESPONSIBILITIES INCLUDE 
inal and advanced copy cataloging and 
lassification with special emphasis on audio- 
sual materials; catalog and file maintenance; 
me collection development, and assisting in 
lated operations of technical services depart- 
-QUALIFICATIONS INCLUDE working 
ledge of AACR2 and standard cataloging 
clices, familiarity with automated library 
lems, and ability to work with WLN or other 
iagraphic utility. Reading knowledge of a 
n language, preferably German or Scan- 
an. Some experience preferred but not 
tial. Deadline for receipt of all materi- 
is Feb. 15. Starting date is March 15 or as 
inged. Furnish letter, resume, undergradu- 
and graduate transcripts, 3 or more letters 
eference, and/or current placement file. 
end to: John W. Heussman, Director, 
rivedt Library, Pacific Lutheran Universi- 
Tacoma, WA 98447. AA, EOE. 








log librarian. Search reopened. DUTIES: 
nagement of cataloging operations, 
abase, and staff; original cataloging of 
nographs, serials, and nonbook materials; 
le reference desk duties. REQUIRED: MLS 
om an ALA-accredited library school; 3 yrs." 
rary cataloging experience; comprehensive 
wledge of LC classification and subject 
eadings, and MARC formats, OCLC, or other 
j taphic utility. Desirable: Supervisory 
erience; familiarity with integrated systems. 
ary: Minimum $27,000 for a 12-mo./year 
e@-track faculty appointment. Benefits: 
JAA/CREF; 22 days’ vacation. APPLICA- 
V DEADLINE: Feb. 1. Send letter of appli- 
jon, resume, and the names and phone 
ibers of 3 references to: Ingrid Schierling, 
of Technical Services, Library, Universi- 
of Colorado at Colorado Springs, POB 
0, Colorado Springs, CO 80933-7150. 
University of Colorado is an AA, EOE. 














ataloger: Legal materials in Portuguese, 
panish, and English, including serials. 
EQUIREMENTS: ALA-accredited MLS, 2 
‘rs.’+ cataloging experience, suitable lan- 
guage skills; a results-oriented person with 
ood “people” skills an ability to write 
ell. DUTIES: Cata yn all formats; 
thority control f ‘AC installation; 
upervision and 4+ student 
employees f al processing and bar 

ing; devel and documenting new pro- 
cedures. Salary: Mid-$20s commensurate with 
experience. Contact: Felice K. Lowell, Assis- 
| tant Librarian for Technical Services, Universi- 
Ay of Miami Law Library, POB 248087, Coral 
‘Gables, FL 33124; 305-284-2250. 







Collection development librarian (search 
reopened). This person is responsible for the 
lanning, implementing, and overseeing of the 
ibrary’s collection development program. 
RESPONSIBILITIES INCLUDE: establishing 
measures of collection strengths and weak- 
nesses; formulating collection development 
plans for academic subjects; evaluating ongo- 


th all levels of staff; | 
work well independently. Preferred: - 





“ing and proposed academic programs for col- 
lection impact. Candidates are expected to 
have knowledge of trends and issues in the 
development of academic research collections, 
including resource sharing. WE REQUIRE a 
minimum of 5 yrs.’ significant and relevant 
experience in an academic library, 2 of which 
must have been in collection development. A 





Assistant Dean for Technical Services 


and Automated Systems 
University of South Carolina 
Thomas Cooper Library 
Columbia 


RESPONSIBLE FOR the creative planning, administration, and evaluation of technical and com- 
puterized services within the central library and departmental libraries in business, mathematics, and 
music. The technical services division consists of acquisitions, cataloging, processing, and systems. 
Staft includes 13 library faculty and 37 staff. Reports to the dean of libraries and serves as a senior 
member of the dean's management team. Participation in strategic planning, resource allocation, 
and evaluation studies encompassing all aspects of the library program. Represents the library in 
state, regional, and national forums. 


The University of South Carolina enrolls 17,000 undergraduate students and 8,000 graduate stu- 
dents on the Columbia campus. The Thomas Cooper Library contains 2.3 million volumes, 2.4 mil- 
lion microforms, and operates with the OCLC and NOTIS systems. Memberships include ARL, CRL, 
and SOLINET. 

QUALIFICATIONS ARE a master’s degree from an ALA-accredited library schoo! and extensive 
administrative experience, including at least 5 yrs. in an academic or research library. Requires 
advanced knowledge of bibliographic control, standards, and national trends in automation and net- 
working. Demonstrated leadership ability, strong interpersonal skills, participation/orientation, and 
effective communications also essential. A commitment to organizational analysis and responsive- 
ness to changing user needs and staffing patterns highly desirable. 


Salary is $50,000 minimum for 12 mos. Faculty status, tenure-track. Salary dependent upon quali- 
fications and experience. Benefits include medical, state retirement, and optional TIAA/CREF. 


Letter of application, resume, and names and addresses of 4 references should be 
received by Feb. 16. Position will remain open until filled. Apply to: Arthur P. Young, Dean of 
Libraries, Thomas Cooper Library, University of South Carolina, Columbia, SC 29208-0103. 


Equal-opportunity, affirmative-action employer 





Assistant Director for Automated Systems 


Working within a team of 4 other assistant directors and the dean, this new position will have 
broad responsibility for creating policy, developing applications, and coordinating operations in the 
area of information technology. This includes implementation of all modules of the NOTIS integrated 
system and indexing/abstracting software, as well as general policy and technical support responsi- 
bility for microcomputer hardware and software and library telecommunications systems and local 
area networks. Responsible for various information delivery projects with campus units and with the 
National Agricultural Library. Hires and oversees systems staff, coordinates library automation sys- 
tems/projects. Prepares appropriate budgets and serves as liaison with the Computation Center and 
the Administrative Data Processing Center. 


REQUIRED: ALA-accredited MLS or master's degree in a comparable field; 5 yrs.’ increasing 
responsibility for library automation in a major academic library; demonstrated planning, communica- 
tion, interpersonal, and management skills; competency and currency in library automation, includ- 
ing knowledge of OCLC, major integrated online systems, and microcomputer/CD-ROM 
applications: ability to view issues from a librarywide perspective; ability to meet promotion and 
tenure criteria. 


Preferred: Experience with mainframe library systems, NOTIS and IBM environments particularly 
desirable; knowledge of telecommunications and local area networks as they relate to library Sys- 
tems; some experience with programming. 


SALARY AND BENEFITS: $45,000 minimum. depending on qualifications. 


lowa State offers a positive environment for career growth and challenge. Situated on a beautiful 
campus, the recently remodeled and expanded library actively serves a community of over 25,000 
students and supports nationally recognized collections in excess of 1.7 million volumes, 2 million 
microforms, and 21,000 current serial subscriptions. A fully integrated library system is being 
instalied. The library is a member of ARL, CRL, BCR, and OCLC. Ames is a community of 50,000 
located 35 miles from Des Moines, the state capital. The city supports quality schools and outstand- 
ing cultural attractions. 


APPLICATION: Review of applications will begin Feb. 9. Submit letter, resume, and the 
names, addresses, and telephone numbers of 3 current references to: William K. Black, Assistant 
Director for Administrative Services and Personnel, lowa State University, 302 Parks Library, 
Ames, IA 50011-2140. 

lowa State University has a strong commitment 


to equal opportunity and affirmative action. 
Members of protected classes are especially encouraged 


to y 
lowa State University is an equal-opportunity, 
affirmative-action employer. 
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Head, Access Services Department 


Reporting to the assistant director for public services, the head of access services is a major post 
providing leadership in a service-directed environment, Responsibility for organization, staffing, bud- 
geting, and operation of circulation, interlibrary loan, Periodical room, photoduplication, reserve, and 
stacks maintenance. Administration of public service activities in branch reading rooms. Responsi- 
bility for 8 supervisors, 29 staff, and 36 FTE student assistants. Major role in planning and imple- 
menting systemwide automated circulation (NOTIS). Participates in divisional planning and serves 


on Dean's Council. 


REQUIRED: ALA-accredited MLS; minimum of 3 yrs.’ experience in a major academic library; 
effective management, supervisory, communication, and interpersonal skills; understanding of and 
commitment to library automation: ability to view issues broadly; commitment to equal opportunity 
and affirmative action; ability to meet promotion and tenure standards. 


Preferred: Knowledge of automated circulation systems (particularly NOTIS} and interlibrary loan 
practices, experience with administration of branch library facilities. 


SALARY AND BENEFITS: $33,000 minimum. Competitive benefits. 


lowa State offers a positive environment for career growth and challenge. Situated on a beautiful 
campus, the recently remodeled and expanded library actively serves a community of over 25,000 
students and supports nationally recognized collections in excess of 1.7 million volumes, 2 million 
Ptions. A fully integrated library system is being 
installed. The library is a member of ARL, CRL, BCR, and OCLC. Ames is a community of 50,000 
located 35 miles from Des Moines, the state capital. The city supports quality schools and outstand- 


microforms, and 21,000 current serial subscri 


ing cultural attractions. 


APPLICATION: Review of applications will begin Feb. 9. Submit letter, resume, and the 
names, addresses, and telephone numbers of 3 references to: William K. Black, Assistant Direc- 
tor for Administrative Services and Personnel, towa State University, 302 Parks Library, 


Ames, IA 50011-2140 ; 515-294-1442. 


lowa State University has a strong commitment to equal opportunity and attirmative action. 
Members of protected classes are especially encouraged to apply. 
towa State University is an equal-opportunity, affirmative-action employer. 





B: 





demonstrated capacity to work effectively and 
collegially with library and faculty colleagues 
and to communicate effectively both orally and 
in writing is essential. An MLS from an ALA- 
accredited school is mandatory. Minimum 
salary is $32,000, with faculty status and 
excellent fringe benefits. Send resume to: 
James DeLancey, Georgetown Universit 
- Library, POB 37445, Washington, DC 20013. 
Georgetown University is an affirmative-action, 
equal-opportunity employer. 





Collection development/reference librarian 
{Assistant Librarian). RESPONSIBILITIES: 
Analyze and evaluate library holdings, select 
materials in assigned subject areas, and serve 
as collection development liaison with the 
appropriate academic programs; provide refer- 
ence desk service to library users; participate 
in the library's bibliographic instruction pro- 

ram; and perform related duties. QUALIFICA- 

IONS: ALA-accredited MLS; demonstrated 
ability to communicate effectively orally and in 
writing; strong service orientation; demonstrat- 
ed analytical skills; and a strong liberal arts 
background are required. Demonstrated ability 
to work cooperatively with others is essential. 
Preference will be given to applicants with 
training in online database searching and suc- 
cessful academic library reference experience. 
Knowledge of at least one modern foreign lan- 
guage and experience with microcomputer 
applications are desirable. Salary: Dependent 
on qualifications and experience. Minimum of 
$21,000 per fiscal year. Review of applica- 
tions will begin Feb. 1; applications will be 
accepted until the position is filled. TO APPLY: 
Send letter ot application, resume, and the 
names, addresses, and telephone numbers of 
3 references to: Betty Gauthier, Mardigian 
Library, University of Michigan/Dearborn, 
Dearborn, MI 48128-1491. The University of 
Michigan/Dearborn is an equal-opportunity 
employer and invites and encourages applica- 
tions from women and minorities. 


Catholic undergraduate liberal arts college, 
Providence College has as its primary objec- 
tive the intellectual development of its students 
in the disciplines of the sciences and the 
humanities within the atmosphere provided by 
the unique Catholic educational tradition of the 
Dominican Order. Founded in 1917, it is locat- 
ed on a rural campus within the urban bound- 
aries of the City of Providence, R.I, within 50 
miles of Boston, Mass., and 150 miles of New 
York City. The director holds full faculty status 
and reports to the associate vice president for 
academic administration of the college. The 
director is responsible for the administration 
and management of the Phillips Memorial 
Library, a facility of 111,513 sq. ft. with holdings 
of 290,000 volumes. Phillips Memorial 
Library's annual budget for academic year 
1989-90 is $1.2 million. The library has a full- 
time professional and clerical staff of 22, sup- 
plemented by a part-time staff of 19. QUALIFI- 
CATIONS: Masters degree from an ALA- 
accredited program plus substantial manageri- 
al experience in an academic/research library. 
Qualifications should also include at least 3 
yrs.’ experience in supervision and administra- 
tion within an academic library setting. 
Because this is a faculty position. a PhD is 
preferred. Expertise must be demonstrated in 
collection development, strategic planning, 
personnel and fiscal management, as well as 
facilities planning. Expertise in the field of 
information technology and library computeri- 
zation is considered a particularly valuable 
asset. This position will be available on July 1. 
Closing date for applications is March 1. 
Salary for the position is competitive (minimum 
$40,000) and includes a substantial fringe ben- 
efit program. Applicants should forward their 
vitae with at least 3 telephone references to: 
James H. McGovern, Associate Vice President 
for Academic Administration, Providence Col- 
lege, Providence, Ri 02918. Providence Col- 
lege is an affirmative-action, equal-opportunity 
employer. 





Director of the Phillips Memorial Library, Prov- 
idence College. Applications and nominations 
are invited for the position of director of the 
Phillips Memorial Library. Providence College 
is a 4-year college of the liberal arts and sci- 
ences with an undergraduate enroliment of 
approximately 3,600 men and women. It is 
conducted under the auspices of the Order of 
Preachers of the Province of St. Joseph, com- 
monly known as the Dominicans. As a small 
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Engineering/physical sciences/general ref- 
erence librarian with a collection manage- 
ment assignment. Senior Assistant Librarian. 
$33,168-$36,372 for 12 months; 10-month 
option available WoA p oportionate salary 
reduction. DUTIES INCLUDE general refer- 
ence desk service, specialist as physical! sci- 
ences/engineering librarian, online searching, 
bibliographic instruction, and collection man- 
agement. MLS and recent professional experi- 










ence required. Position announcement li 
required and preferred qualifications sen! 
request. Letter of inquiry must be p 
marked by Jan. 31. Write to: Chair, Se 
Committee, c/o Library Secretary, Califo 
State Polytechnic University, : 
ple Ave., Pomona, CA 91768. EEO. 

X, Section 504 employer. $ 


Full-time librarian. A challenging adminis 
tive position for an academic library serv 
students and faculty of the Institute of Bu 
Studies, a member of the Graduate: T 
cal Union in Berkeley, Calif. QUA 
TIONS: 1) ALA-accredited master's deg! 
equivalent. 2) Some professional exper 
preferred, preferably in an academic i 
tion. 3) Organizational and superviso: 

4) Enthusiastic interest and commitmes 
academic and spiritual goals of the 
Background in Buddhism and/or Asian 








Dean for Academic Affairs, institute of 
dhist Studies, 1900 Addison St., Bi 
CA 94704; 415-849-2383. 





domestic approval plans, out-of-print 

and gift processing; serves as primary li 
with university's business office con 
acquisitions budget of approximate 

lion; coordinates acquisitions procedu 
bibliographers. REQUIRED: MLS or eqi 
degree from ALA-accredited program: 
2-3 yrs.’ relevant professional expe 
prior experience as supervisor or mana 
strong interpersonal and communication skil 
experience with automated system 
familiarity with the book trade: Desir. 
Experience with OCLC, collection dev 
ment experience, and knowledge of : 

one modern foreign language. Initia 

ment at Senior Assistant or Associate 

rank, depending upon qualification: 
salary range $28,222~-$46,560. Can 
who do not meet all requirements will 
sidered for appointment at lower rank. 
by March 1 to: Elizabeth M: Salzer, Un 
Librarian, Michel Orradre Librar 
Clara University, Santa Clara, C 
Santa Clara is an AA, EO employer. 





O 





Head central reference librarian. The | 


cialized library instruction, collection: d 
ment, and interlibrary loan. The head we 
closely with other departments in. the: libr 
system, serves on librarywide administr 
committees, and is one of 6 department he: ad 
who report to the assistant university: librai 
for central services. The University of Ariz 
Library has an aggressive affirmative-act 
plan. Women and minorities are encouraged 
apply. Applicants must have a master’s deg 

in library science from an ALA-accredit 
school and at least 5 yrs.’ professional 
experience in an academic, research, i 
parable library with demonstrated supe: 
planning, and leadership skills. Expe 

with reference service is required, and f 

ity with library instruction, computerized re! 
ence services, collection developm 
interlibrary loan is preferred. A comm i 
responsive and innovative library service 
required as are strong written and oral comm 
nication skills. Preference will be given to can 
didates with academic backgrounds: 
social sciences, humanities, or fine art 

mum salary is $32,000 or higher, depen 
upon qualifications and experience. Librari 








‘University of Arizona have academic | 












fessional status, are eligible for continuing 
tus, are voting members of the faculty, and 
y take up to 24 days’ professional leave per 
year. They have 12-mo. appointments with 22 
ays" vacation, 12 days’ sick leave, and 10 
nolidays. Review of applications will begin 
Feb. 28; however, applications will be accept- 
ed until the position is filled. Send letter of 
application, resume, and the names of 3 refer- 
ees to: W. David Laird, University Librarian, 
University of Arizona Library, POB L, Tuc- 
, AZ 85721. The University of Arizona is 
equal-employment-opportunity employer 
‘an affirmative-action plan. All persons 
ed will be required to show proof of their 
lentity and right to work in the United States. 


humanities/social sciences reference 
ition readvertised). Permanent 12-month 
tion. Under the direction of the head, 
anities/social sciences libraries and in 
vonsultation with divisional library faculty, 
is; implements, and administers the pro- 
As and services for the humanities/social 
sciences reference unit. Assesses user needs. 
Develops short- and long-range plans, includ- 
ing planning for the department for an addition 
the library’building and the resulting move of 
ference services. Responsible for scheduling 
erence desk hours. Develops and manages 
e Holland Library reference collection. Pre- 
res unit budget requests and monitors bud- 
at allocations. Plans for the collection of 
atistics and prepares analytical! reports. 
ares supervision of unit classified staff with 
lection development coordinators. Provides 
reference service to patrons. Partici- 
in the libraries’ user education program. 
ms collection development and liaison 
vities in assigned subject areas. RE- 
QUIRED: ALA-accredited MLS or its foreign 
ivalent: substantial professional reference 
experience in the humanities and social sci- 
ences in an academic library, including man- 
gerial responsibilities; proven interpersonal 
lations and communication skills. Demon- 
rated evidence of leadership. Preferred: 
nline search services experience: experience 
the application of microcomputer and other 
chnolagies to reference services, including 
ROM. Experience in library user educa- 
n; reference experience in business, docu- 
ents, or law. Salary: $30,000 minimum. 
alary at appointment will be commensurate 
with qualifications and experience. Rank: 
ian il or lil; tenure-track status. Benefits: 
CREF; broad insurance program, 22 
vacation, 12 days/yr. sick leave. APPLI- 
IN: Applications must be postmarked 
eb, 15. Send letter of application, resume, 
nd names of 3 references to: Donna L. 
KcCool, Associate Director for Administrative 
arvices, Washington State University 
ibraries, Pullman, WA 99164-5610. Wash- 
gtan: State University is an equal-opportunity, 
flirmative-action educator and employer. 
lembers of ethnic minorities, women, Viet- 
-erä or disabled veterans, persons of dis- 
y, and/or persons between the ages 
-70 are encouraged to apply. 
ee tt 



































































id, Main Library reference department 
ind coordinator, systemwide reference ser- 
‘es, This is a senior leadership position 
esponsible for the provision of reference and 
formation services in the University of lowa 
aries system. The incumbent will manage 
esources of the Main Library's reference 
lepartment, to include collections and services 
‘elated to reference and information desk ser- 
ice, database searching, and an active pro- 
ram of user education activities. The staff 
consists. of 8 librarians and 5.5 FTE assistants. 
The incumbent will provide systemwide leader- 
hip and coordination in planning and imple- 
menting strategies to enhance services and 
collections, and in ensuring creative use of 
lectronic technology in the provision of ser- 
< vices. S/he will chair the libraries’ Reference 
--Services Committee, a committee with repre- 
sentatives fram all divisions within the system, 
and will serve on the libraries’ Administrative 
Council, a senior-level advisory group to the 

















the position is 


to: Search 
College, Wellesley, MA 02181. 









university librarian. The incumbent will report 
to the assistant university librarian for reader 
services. A major thrust has been undertaken 
in providing structure and direction to a grow- 
ing user education program in which all librari- 
ans participate. The professional staff are 
engaged in collection selection activities in 
subject areas beyond the reference collection. 
The UI library system consists of the Main 
Library (collections/services relating principally 
to the social sciences/humanities) and 11 
departmental libraries (art, music, business, 
and the sciences, including the health sci- 
ences). The university is a member of the 
Research Libraries Group (1979), and staff are 
actively engaged in national efforts. A major 
research and teaching institution, the Universi- 
ty of lowa offers nationally recognized pro- 
grams in medicine and human biology, cre- 
ative writing, law, and the fine arts. A faculty of 
some 1,600 serves 29,000 students. lowa City 
is a community with excellent educational, 
recreational, and cultural advantages. and is 
readily accessible via interstate highways and 
a major airport 30 minutes distant. QUALIFI- 
CATIONS: The successful candidate will have 
a graduate library degree from an ALA-accred- 
ited program or the equivalent; substantial 
management experience with professional 
staff in a research library; strong leadership 
abilities; and superior oral and written commu- 
nication skills. S/he will have the ability to lead 
a major, key library unit in a positive, effective 
manner; will have significant experience in the 
provision of reference and information ser- 
vices, to include user education, in a research 
library; and will be fully cognizant of the issues 
and technology related to the provision of 
excellent service. The successful candidate 
will be actively and productively engaged at a 
national level in professional activities pertain- 
ing to research library services, and will 
demonstrate a personal commitment to affir- 
mative-action and equal-employment opportu- 
nities. Appointment is to be made at either the 
Librarian Ili or IV level (equivalent to Associate 
and Full Professor ranks), at a salary expected 
to be in the range of $40,000-$45,000 per 
annum. Comprehensive fringe benefits are 
offered, including TIAA/CREF and 25 days’ 
vacation leave annually. it is anticipated that 
appointment to this position will be made no 
later than July 1. APPLICATION PROCE- 
DURE: Screening of applicants will begin 
immediately and will continue until the position 


REFERENCE LIBRARIAN 
Wellesley College 


Wellesley College invites applications for a new entry-level position as Reference 
Librarian at the Clapp Library. The library system is completely automated and 
is a member of the Boston Library Consortium of academic and research librarics. 


RESPONSIBILITIES:Serve at reference desk, develop and deliver bibliographic 
instruction lectures, pertorm online searches, sclect materials tor the collections, 
assist in collection management projects, supervise maintenance of microtext area. 
Some weekend assignments. REQUIRED: MLS from an ALA accredited institu- 
tion; educational background in Humanities or Social Sciences; strong commu- 
nications skills. PREFERRED: Experience with government documents, 
collections management, computerized literature searching, bibliographic instruc- 
tion; 1-2 years’ work in an academic library. SALARY: :$23,000-$26,000, 


Screening of applications will begin in January 1990 and continue until 

Ried. Early submissions will receive special consideration. 
A letter of application, resume and names of 3 references, should be directed 
ommittee-Reference Librarian, Personnel Office, Wellesley 


WELLESLEY COLLEGE IS AN EQUAL OPPORTUNITY/ 
AFFIRMATIVE ACTION EMPLOYER. 


4 Wellesley College 












































is filled. Applications received by Feb. 1 will 
receive first consideration. Qualified individ- 
uals should submit a letter of application, vita 
information, and the names, addresses, and 
telephone numbers of 3 references to: Barbara 
|, Dewey, Personnel Services, University of 
lowa Libraries, lowa City, IA 52242; 319- 
335-5867. The University of lowa is an equal- 
opportunity, affirmative-action employer., 
Women and minority candidates are particular- 
ly encouraged to apply for this position. 





Head of acquisitions. Under the direction of 
the head of technical services, is responsible 
for the overall operation of and planning for the 
acquisitions unit, a newly combined mono- 
graphs/seriais acquisition unit. This includes 
preorder searching, serials control, order- 
ing/receiving, gifts, bindery preparation and 
mending, the expenditure of a materiais bud- 
get of $2 million, and the nonselection aspects 
of collection development such as monitoring 
trends in the publishing industry and foreign 
exchange as they impact on the library's ability 
to acquire material, and gathering, compiling, 
and analyzing statistics and information related 
to the purchase of monographs and serials. 
Also plans for the implementation of enhance- 
ments to the acquisitions and serials functions 
of NOTIS. The unit consists of 2 professionals 
and 13 support staff. QUALIFICATIONS 
required: MLS from an ALA-accredited library 
school and at least 5 yrs.’ successful manage- 
ment experience. Strongly preferred: Previous 
responsibility for serials acquisitions and expe- 
rience with an automated acquisitions system. 
Desired: Reading knowledge of at least one 
foreign language and an interest in and/or 
experience with preservation of library materi- 
als. Salary range: $33,000 minimum, depend- 
ing upon qualifications and rank. Benefits: S.C. 
retirement, TIAA/CREF, or other retirement 
options; Blue Cross~—Blue Shield; dental insur- 
ance; 18 days’ annual leave, 15 days’ sick 
leave, and 12 paid holidays. Clemson Univer- 
sity Libraries have a collection of 13,500 serial 
titles and 1.5 million volumes. The university, 
South Carolina's land-grant institution, is locat- 
ed in the foothills of the Blue Ridge Mountains, 
30 miles from Greenville, S.C., and within 2. 
hours’ driving time of Charlotte, N.C., and 
Atlanta, Ga. Deadline for applications: Feb. 
16. Send a letter of application with the names, 
addresses, and telephone numbers of 3 refer- 
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| ences to: James Cross, Chair, Head of Acqui- | versity coursework: and paid life insurance. 
|. sitions Search Committee, R. M. Cooper APPLICATION: Full position description avail- 
| Library, Clemson University, Clemson, sc able upon request or application. Review of 
|» 29634-3001. Equal-employment-opportunity, applications will begin on Feb. 5. Submit 
- affirmative-action employer. resume and names and phone numbers of 3 
SER 3 current references to: John Duke, Head, 
Head, preservation section, bibliographic Bibliographic Services Department, Universi 
services department. Supervises library Library Services, Virginia Commonwealt 
preservation program, including: physical pro- University, VCU Box 2033, Richmond, VA 
cessing; binding; repair and conservation; dis- 23284-2034. Virginia Commonwealth Universi- 
aster preparedness; reshelving and stacks ty is an equal-opportunity, affirmative-action 
management; acting as preservation liaison employer. Women and minorities are particu- 
internally and externally; preparation of grants: larly encouraged to apply. 
monitoring physical preservation environment: 
ya training, and evaluating staff. SUMMA- Head reference librarian. The University of 
RY OF QUALIFICATIONS: ALA-accredited Nevada/Las Vegas, a dynamic, urban universi- 
MLS required. Preferred: Experience in library ty with over 16,000 students, seeks an ener- 
reservation; familiarity with preservation getic, innovative librarian prepared to fill a key 
ues and directions; experience with physical leadership role in planning, implementing, and 
treatment of materials; supervisory experience; evaluating new and ongoing reference and 
experience writing grant proposals; excellent information services in the library of one of the 
oral and written communication skills; ability to nation’s fastest-growing universities. RE- 
meet requirements for faculty advancement; SPONSIBILITIES: Duties include the supervi- 
strong analytical skills. Salary: $25,000 mini- sion of 5 reference librarian/bibliographers, in- 
mum. Benefits include 26 days’ leave, choice cluding the coordinator of automated reference 
of health plans (including HMOs and dental services, and 3 classified staff: reference col- 
plans), choice of retirement and annuity plans lection development; management of refer- 
(including TIAA/CREF); remuneration for uni- ence staff training; establishment and imple- 








Doheny Memorial Library 


Reference Librarian 
Position #134 


Provides reference desk service, online search service (in both the humanities and the social sci- 
ences}, and a variety ot bibliographic instruction programs. Prepares and compiles research guides 
for the reference collection, and, in consultation with the head, Provides collection development sup- 
port in subject areas relating to the humanities or the social sciences, specifically in English/Ameri- 
can literature, comparative literature, linguistics, or performing arts (excluding cinema). 


ALA-MLS, with an undergraduate degree in the humanities or the social sciences; reading knowl- 
edge of German or a romance language; demonstrable expertise at database searching; classroom 
or other formal teaching experience; bibliographic instruction content development and evaluation 
experience, especially at the graduate level. 


Preferred: A 2nd degree beyond the bachelor's degree: prior experience in an academic library; 
strong online search experience in humanities and social sciences databases available through DIA- 
LOG, BRS, or WILSON; experience with a variety of software interfaces for end-user search sys- 
tems; awareness of available library-oriented, knowledge-based, or expert systems. 


Salary: Librarian li $32,000/Librarian IH $37,900 minimum salary, plus benefits. 
POSITION OPEN: March 1, and will remain open until filled. 


Applicants should submit a letter of application: resume: and names, addresses, and telephone 
numbers of 3 references. Refer to Reference Librarian, Position #134-CLE. APPLY TO: Carolyn J. 
Henderson, Associate University Librarian for Administrative Services, Doheny Memorial 
Library, University of Southern California, University Park, Los Angeles, CA 90089-0162. 





Assistant Director for Public Services 
University of Michigan 


DUTIES: Responsible for the direction of public services activities for 31 service units with 7 
department heads reporting directly. Incumbent is responsible for policy development, evaluation of 
and planning for public services, divisional communication and supervision, faculty relations, 
resource allocation and personnel actions, and other administrative and professional activities which 
maintain and enhance the provision of library services to the university community, Participates in 
administrative decision-making for the library organization as a whole. Reports to the deputy director 
and is a member of cabinet. 


QUALIFICATIONS: Substantial managerial and administrative experience in a research or an aca- 
demic library with an emphasis on public services. Demonstrated success in written and oral com- 
munication, analytical, budgeting, and planning activities. Knowledge and understanding of research 
library organization and interrelationship of divisions, and sound grasp of issues and trends facing 
research libraries. Knowledge of and experience with library automation. Ability to work in a group 
context. Proven leadership ability with staff and in the profession. Master's degree in library science 
from an ALA-accredited library school. 


SALARY AND LEAVE: Minimum salary of $65,000; 24 working days’ vacation a year; 15 days’ 
sick leave a year with provisions for extended benefits. 


RETIREMENT PLAN: TIAA/CREF retirement plan. 


APPLICATION DEADLINE: Applications received by Jan. 30 will be given first considera- 
tion. 


APPLY TO: Lucy R. Cohen, Manager, Library Personnel Office, 404 Hatcher Graduate 
Library, University of Michigan, Ann Arbor, Mi 48109-1205. 


The University of Michigan is a nondiscriminatory, affirmative-action employer. 
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mentation of departmental policie: 









sion of reference desk service. Position ray 
to the AUL for public services and sen 
Library Administrative Council. Work sche 
will include some evening and weeken 
QUALIFICATIONS: Applicants must 
master's degree from an ALA-accredit 

















evidence of a strong commitment to. 
sive public service; demonstrated supe: 
planning, communication, and leadershi 
as well as knowledge of the current tren 
challenges facing academic libraries: 
ability to work effectively with patro 
staff, Experience with diverse ref 
resources including online databases 
ROM technology is expected, For i 
employment, successful performan 
responsibilities and a record of univ 
professional contributions that meet 
Standards is expected. Deadline for s 
sion of ad ey ied is Jan. 26. Sale 






























per yr. of paid vacation, and a standar 
age of fringe benefits including TIAA/C 
State income tax. Send letter of appl 
resume, names, phone numbers, and < 
es of 3 references to: Mary Dale 
Dean of Libraries, University of Nev 
Vegas, 4505 S. Maryland Pkwy., Las 
NV 89154. UNLV is an AA, EEO empio: 


Head, technical services/cataloger (i 
ate opening). Johnson ©. Smith Unive 
smail liberal arts college, invites applic 
for a 12-month faculty appointment. RES) 
SIBILITIES INCLUDE planning, coord 
and supervising the functions of the tec 
services department; providing origina 
copy cataloging print and AV materials: cx 
nating retrospective conversion; supervi 
staff of 3 and several work-study stud 
One evening and occasiorial weekend re! 
ence work. Master's degree from an acer 
ed ALA institution and 3-5 yrs. catal 
experience, working knowledge of D 
subject headings. Familiarity with OC 
computer experience. Salary range $2 
$26,000; standard benefits. Send resu 
ing names, addresses, and phone nun 
3 references to: Shirley Wilkins, Directo 
Duke Memorial Library, Johnson C. 
University, Charlotte, NC 28216. 


Learning resources: associate dean (se 
reopened). individual will be respons 
the administration of the college's le 
resource center, including the college lit 
audiovisual services, computer lab: 
learning assistance labs. Reports d 

the academic dean. Candidates shou 
sess an ALA-accredited MLS degree, 
sional experience in a learning. resou 
ter, experience with computers in: edu 
and some experience or knowledge of 
opmental education. Strong supe 
administrative, and leadership skills re 
This is a 12-month position currently avail: 
Position open until filled, Salary | 
$34,000-$37,000. Submit letter of application 
resume, unofficial transcripts, and list of ‘refer. 
ences to: Frederick G. Smith, Academic Dea 

Clinton Community College, Plattsby 
NY 12901. Equal-opportunity, affirma 
action employer. ‘ 


































































SEE a ERE 
Librarian—head, documents processin 
(position readvertised). Coordinates. the wor 
of the documents section in the bibliogra 
control unit of the technical services divisi 
Catalogs document serials and monograp! 
and assigns classification numbers to co 
cataloging. Responsible for reviewing process: 
ing of surveys for U.S. depository documen 
claims processing and receipt, Washingt 
State depository shipments. Serves as li 
with public. service units for depositary issues, 
Chairs librarywide Government Documents 
Committee (GoDoC). REQUIRED: 
accredited MLS or its foreign equivalent; expe- 











































































Ai tinued 
e in processing state and federal deposi 
receipts; cataloging experience, preferably 
jovernment documents; demonstrated 
owledge of SuDocs classification, LCSH, 
AACR2. and other cataloging tools. Preferred: 
perience in an academic or research library, 
pervisory experience; experience in MARC 
tagging. bibliographic utilities, preferably WLN; 
monstrated verbal and written communica- 
n skills; Rank: Librarian H or Ill, commensu- 
e with qualifications and experience; full tac- 
ity status. Salary: From $25,000. Benefits: 
IAA/CREF; broad insurance program, 22 
ys’ vacation, 12 days/yr. sick leave. Appli- 
cation review begins: Feb. 1. APPLICATION 
ROCEDURES: Send tetter of application, 
sume, and names of 3 references to: Donna 
cCool, Associate Director for Administra- 
Services, Washington State University 
aries, Pullman, WA 99164-5610. Wash- 
in State University is an equal-opportuntiy, 
mative-action educator and employer. 
mbers of ethnic minorities, women, Viet- 
-era or disabled veterans, persons of dis- 
ity, and/or persons between the ages of 
70 are encouraged to apply. 





jbrarian—head, humanities collection 
‘elopment. Supervises all aspects of 
anities collection development and man- 
ent for the WSU Libraries. Selects mate- 
for purchase in English and American lit- 
ture. Works closely with teaching faculty 
other subject specialists in the humanities. 
vides full range of general reference ser- 
285 in all humanities and social science disci- 
es. Participates in library user education 
gram: Works cooperatively with other 
ads of collection development to deal effec- 
em issues of mutual concern. Serves on 
e libraries’ Collection Development Commit- 
e. Reports to the head, Humanities/Social 
fices: Libraries. REQUIRED: ALA-accredit- 
MLS; master’s degree or above in English 
merican literature or American studies with 
phasis on literature. Experience as collec- 
n Manager, subject bibliographer, or in 
-quisitions in an academic/research library. 
eference experience in an academic/ 
search library. Preferred: Reading knowl- 
edge of a modern foreign language; reference 
perience in the social sciences; experience 
ith user education and automated systems. 
alary: $30,000, commensurate with qualifica- 
ns and experience. Rank: Librarian rank 
mensurate with qualifications and experi- 
e; full faculty status. Application review 
egins Jan. 31. APPLICATION PROCE- 
RE: Send letter of application, resume, and 
jes of 3 references to: Donna L. McCool, 
ssociate Director for Administrative Services, 
lashington State University Libraries, Pull- 
in, WA 99164-5610. Washington State Uni- 
sity is an equal-opportunity, affirmative- 
ction educator and employer. Members of 
hnic minorities, women, Vietnam-era or dis- 
bled veterans, persons of disability, and/or 

sons between the ages of 40-70 are 
ncouraged to apply. 


ibrarian—head, Humanities/Social Sci- 
ces Libraries. Responsible for the adminis- 
‘ation’ of the humanities and social sciences 
liactions and services in Holland Library and 
branch education library and branch archi- 
cture library. Areas and services include ref- 

rence, collection development, circulation, 





2:5 FTE librarians, 27.65 FTE classified staff, 
nd 16.3 FTE student assistants. Conducts 
innual review evaluations of library faculty and 
relevant classified staff in the division. Works 
cooperatively with heads of other divisions in 
1e libraries to deal effectively with issues of 
nutual concern. Reports to the director of 
libraries and serves on the Director's Council, 
the advisory body of principal administrators. 
‘REQUIRED: ALA-accredited MLS; substantial 
demonstrated successful experience, including 
“some administration in a sizable public service 
‘area of an academic or large public library. 


40. 


Coordinator of Access Services 









Washtenaw Community College 


A comprehensive 2-year college dedicated to student, community, and staff success, is presently 
seeking a qualified individual to be responsible for planning, implementing, and supervising pro- 
grams and staff to enhance learning resource center access services for the college community. 


The successful candidate must possess the minimum qualifications of a master’s degree in library 
and information science; the equivalent of 3 yrs.’ full-time successful work experience in a library 
setting; and the equivalent of 2 yrs.’ full time experience supervising staff. 

The anticipated date of appointment is Feb. 19. initial salary range is $29,400-$32,340, on a 12- 
mo. base. Numerous benefits include health, dental, life insurances, and Michigan Public School 


Employees Retirement System. 


Deadline for receipt of official WCC application form is Jan. 22. To apply, send completed offi- 
cial WCC application for employment form to: Office of Human Resource Management, Washte- 
naw Community College, 4800 E. Huron River Dr., Ann Arbor, MI 48106; 31 3-973-3497. 


Washtenaw Community College, through its affirmative-action goals, is seeking candidates who will aug- 


ment the diversity of its faculty, staff, and administration. 


Women and minorities are encouraged to apply. 
Washtenaw Community College is an affirmative-action, 
equal-opportunity employer. 








Bibliographic Searching Department 


Head, Bibliographic Searching 
Position #133 


The head, bibliographic searching department, manages department's functions and staff. 
Responsible for coordinating departmental workflow with other departments in division. Represents 
bibliographic searching department in department heads meetings, and participates in ongoing plan- 
ning for division as a whole. Coordinates ordering priorities with selectors and the AUL for collection 
development. Works with the AULs for technical services and collection development on priority pro- 


cessing for various funds. 


ALA-MLS, at least 2 yrs.’ technical services experience, cataloging or bibliographic searching pre- 
ferred. Experience with automated technical services system, or subsystems, required. 


SALARY: Librarian | $28,900/Librarian I! $32,000 minimum salary, plus benefits. 
POSITION OPEN: March 1, and will remain open until filled. 


Applicants should submit a letter of application; resume; and names, addresses, and telephone 
numbers of 3 references. Refer to Head, Bibliographic Searching Department, Position #1 33-CLE. 
APPLY TO: Carolyn J. Henderson, Associate University Librarian for Administrative Services, 

- Doheny Memorial Library, University of Southern Calitornia, University Park, Los Angeles, 


CA 90089-0182. 


‘AA, EOE 


Undergraduate degree in the social sciences 
or humanities. Applicants should have a strong 
service commitment, an understanding of 
research needs, experience in planning and 
implementing change, demonstrated leader- 
ship, outstanding communication skills, and 
the ability to handle a variety of situations with 
patience, tact, and fairness. Preferred: Addi- 
tional graduate degree in social sciences or 
humanities; experience with database search- 
ing, automated systems, user education, 
building construction and renovation, and aca- 
demic curriculum reform. Salary: From 
$35,000; commensurate with qualifications 
and experience. Rank: Librariam rank com- 
mensurate with qualifications and experience; 
full faculty status. Benefits: TIAA/CREF, broad 
insurance program, 22 days’ vacation, 12 
days/yr. sick leave. Application review 
begins: Jan. 31. APPLICATION PROCE- 
DURE: Send letter of application, resume, and 
names of 3 references to: Donna L. McCool, 
Associate Director for Administrative Services, 
Washington State University Libraries, Pull- 
man, WA 99164-5610. Washington State Uni- 
versity is an equal-opportunity, affirmative- 
action educator and employer. Members of 
ethnic minorities, women, Vietnam-era or dis- 
abled veterans, persons of disability, and/or 
persons between the ages of 40-70 are 
encouraged to apply. 


Librarian, head of public services. Serving 
Laredo Junior College and Laredo State Uni- 
versity. Full-time, regular, tenure-track position. 
MINIMUM REQUIREMENTS: MLS from ALA- 
accredited library school and minimum of 3 
yrs.’ successful professional experience in an 
academic library. Desirable: Experience with 
microcomputers and automated information 





retrieval. Spanish also desirable. RESPONSI- 
BILITIES: Supervises 2 librarians and 14.5 
FTE support staff assigned to reference, circu- 
lation, periodicals, and government documents 
services. Salary: $27,260-$32,760/12 months 
(dependent on education and experience). 
Applications will be accepted until position is 
filled. Laredo is a bicultural/bilingual communi- 
ty located on the U.S./Mexican border. Inter- 
ested applicants must submit application, 
resume, copies of transcripts, and addresses 
of 3 references to: Personnel Office, Laredo 
Junior College, West End Washington St., 
Laredo, TX 78040; 512-721-5138. Laredo 
Junior College is an equal-opportunity employ- 
er and complies with the Immigration Reform 
and Control Act of 1986. 


Librarian. Liberal arts college library seeks a 
generalist eager for an unusual professional 
experience. Dickinson College has available a 
2-yr. renewable appointment for a librarian 
who would like to: become part of a team of 9 
librarians and 15 support staff committed to 
both library services and education within the 
context of the liberal arts; share responsibilities 
and decisions with the other librarians; admin- 
ister one or more areas of library operations; 
work closely with students and faculty; con- 
tribute to technical services as well as public 
services in an online environment. RESPON- 
SIBILITIES INCLUDE cataloging; participation 
in the college’s innovative freshman seminar 
program; serving as library liaison to provide 

ibliographic instruction and assistance in col- 
lection development for several academic 





POSITIONS OPEN continued on p. 49. 
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990 ALA Annual Conference 


‘Hotel Reservation Form and General Information 











Conference Headquarters 

McCormick Place will serve as 
ALA headquarters for the Chicago 
Conference. 

The Hilton will house the ALA 
Offices, Council and Membership 
Meetings. Placement Services will be 
located in the North Building of 
McCormick Place. 

Conference exhibits and services, 
including registration, local information 
and tours, meal ticket desk, message 
center, postal substation, package wrap- 
ping desk, and first aid room will also 
be located in McCormick Place. 

See the hotel listing beginning on 
page 45 for participating hotels and price 
ranges. 


Hotel Reservations 


Reservation requests for the precon- 
ference period and the conference week 
.. will be accepted from January 2 to May 

» 25. All housing requests should be 
mailed or faxed to the: ALA Housing 
Bureau, c/o Chicago Convention & 
Visitors Bureau, McCormick Place on 
the Lake, Chicago, IL 60616 
FAX: 312-567-8577 

After May 25 the ALA Housing 
Bureau will continue to make place- 
ments, but only on a space available 
basis and not necessarily at the pub- 
lished rates. 

A list of selected hotels and their 


rates begin on page 45, Rates are quoted - 






for the room, not per person, and all 
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ALA Conference Reception ............ 

ALA Fun Run/Walk ......c.eesseeees Sunday, June 24, 7:30 a.m. 
President’s DANCE ......c.sssssceserereeesees Sunday, June 24, 9:30. 
Presidents Program „esere. Sunday, June 24, 2=3:30 p.m. 
Inaugural Banquet... .... Wednesday, June 27, 7:30 p.m 


rooms will be assigned on a first come, 
first served basis. All reservations must 
be made by mail or fax using the form 
on page 48, Telephone calls will not be 
accepted for reservations. 

All requests must indicate six 
choices. Be sure to give accurate dates 
and approximate arrival/departure hours 
for all persons who will occupy the 
rooms requested. Note that the ALA 
Housing Bureau does not assume the re- 
sponsibility of pairing guests for double 
occupancy or in multiple housing units. 


Hotel Confirmations 


All housing requests must be made 
through the ALA Housing Bureau at the 
address indicated previously. 

Receipt of room reservations will be 
acknowledged by the Bureau; room 
confirmation will be sent from the 
assigned hotel as soon as possible after 
receipt of request. At that time, the hotel 
will require a deposit. . 

Rooms will not be held after 6 p.m. 
without a guarantee, and hotels will 
require a first night's deposit regardless 
of arrival time. Please complete the 
credit card section of the housing form 
on page 48 to confirm via credit card. 

If your first choice hotel is not 
available, you will receive the first 
room available based on your other 
hotel preferences. All rates are subject 
to prevailing state and local occupancy 
taxes currently at 12.4% 


1990 Conference Highlights 
Theme: Information Access—Back to the Basics 
Opening of Exhibits .........cccccceees Saturday, June 23, 9 a.m 


Opening General Session ............... Saturday, June 23, 4:15-5:45 
Saturday, June 23, 6:15-8 | 


9 a.m.) the exhibits will be op 


































Hotel Cancellations/Chang: 


Your first night's dep 
able with a 72 hour notification 
cancellation prior to your- arriva 
June 10 you must contact the h 
directly regarding reservation ¢ 
and/or cancellations. DON 
DEPOSIT TO HOUSING BUR 
Do not call the hotels for reserv 
They will only refer you to the 
Bureau. 


Exhibits 

All exhibits (booth; table and 
sional) will be located in the. 
McCormick Place, North Build 
After the official opening, Sat. 
June 23, (ribbon cutting ceremo: 


Saturday, June 23, 9 am.—4 p.m 
Sunday and Monday, June 24 
9 a.m.—5 p.m.; and Tuesday, 
9 a.m.—3 p.m. 
Full information and applica 
exhibit space were mailed early 
January 1990. Exhibitors inte 
taking part in the Chicago show 
have not received the material | 
January should write to Walter 
Brueggen, Director, Conference 
Exhibits, ALA Conference Arran; 
ments Office, 50 E. Huron St., 
IL 60611. : 
Librarians from the area, whet 
registered for the Annual Confere: 
not, are invited to visit the ex 

































































badges are available by writing: 
Exhibits, ALA Conference — 
gements Office, 50 E. Huron St., 
go, IL 6061 1. Please include a 
tamped, self-addressed envelope and 
ify the number of free admissions 
ire i Deadline date June 1. Badges 
also available on site at the registra- 





uncil, Membership, and 
utive Board Meetings 
ALA Council meetings will be held 
ay, June 24, 11 a.m.—12:30 p.m.; 
ssday, June 26, 9 a.m.~Noon; and 
ednesday, June 27, 2-4 p.m. The 
neil meeting with the Executive 
ard is scheduled for the 9:30-11 a.m. 
ortion of the Sunday session. 

ALA Membership meetings are 
eduled for Monday, June 25, 
10 P m.; and Wednesday, June 27, 


ALA ‘Executive Board meetings will 
ld Saturday, June 23, 10 a.m.— 

) p.m.; Monday, June 25, 9-11 
Tuesday, June 26, 2-4 p.m.; and 
ursday, June 28, 9 a.m.—Noon. The 
28 meeting is the first formal 
eting of the 1990/91 Board. 








ning General Session and 


1e Opening General Session is 
duled for Saturday, June 23, 

-5:45 p.m. in the Arie Crown 

tre. The All-Conference Reception 
ws from 6:15~8 p.m. at a location 
announced. 


brary School Reunions 

reakfast, luncheon, cocktail party/ 
dinner time slots are available for 

ary school reunions on Tuesday, 

ne 26. Requests for ALA-contracted 
ace are to be sent to the ALA 
mference Arrangements Office for 
signment. 

nose who wish to participate in the 
rative Library School Alumni 
nion cocktail party on Sunday, June 
are also asked to notify the Confer- 
ce Arrangements Office. 





oster Sessions 

The Chicago Conference Poster 
ssions will be held in the McCormick 
lace, North Building. Selected 
individuals will be assigned a time 
block during the conference week to 
present their research findings and 
innovative programs. 














~~ tions for poster session presentations is” 





Deadline for the receipt of applica- 


January 31, 1990. Final selections will 


` be made by the Poster Session Review 


Panel, and authors will be notified of 
the Panel’s decision after March 15, 
1990. Official application forms are 
available from: Poster Sessions 
Applications, Conference Office, 50 E. 
Huron St., Chicago, IL 60611. 


Registration Fees 

Full week—$88 (or $75 if registered 
in advance) for ALA personal members; 
$88 (or $71 if registered in advance) for 
ALA personal members who are also 
personal members of an ALA Division; 
$20 for full-time library school students 
(or $17 if registered in advance); $16 
for full-time library school students 
with ALA personal student membership 
and ALA divisional membership; $48 
for ALA retired members or non- 
salaried (in advance or on-site); $138 
(no discount) for nonmembers. 

Daily fees (paid on-site only)-$48 for 
ALA personal members; $10 for full- 
time library school students; $73 for 
nonmembers. 

Note: In order to qualify for the 
member's registration fees, conferees 
must have a current, valid personal 
membership card at the time of 
registration. 


Advance Registration 

Those who wish to register in 
advance for the conference will be able 
to do so by using the advance registra- 
tion form to be included in the April 
issue of American Libraries as well as 
in the Preliminary Conference Program 
to be mailed to all ALA members at the 
end of March 1990. 

Conference registration will open 
Thursday, June 21, 10 a.m., at 
McCormick Place, Mezzanine Level, 
North Hall. 


Child Care 

ALA will reimbirse to any regis- 
tered parent the charges expended.on 
child care for each day of the Chicago 
Conference week, June 23-28. This 
covers only child care in the parent’s 
hotel room or other residence in the 
conference city and does not include 
charges for children’s food or transpor- 
tation, or transportation or gratuity for 
the sitter or service. Parents may contact 
their hotel child care center/baby sitting 
service where it is available, or select 
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one from the classified telephone 
directory. Reimbursement forms, which 
will be available at the ALA registration 
desk after the opening of the confer- 
ence, must be signed by the individual 
performing the child care services and 
presented by the parent to the registra- 
tion desk manager before noon, 
Wednesday, June 27. 

Note: The Chicago Conference 
Local Arrangements Committee is 
currently investigating child care 
facilities in the conference city. Any 
information which adds to the above 
will be announced in the Preliminary 
Conference Program to be mailed to 
ALA members at the end of March 
1990. 


Placement Service 

Placement service will be provided 
by the ALA Office for Library Person- 
nel Resources McCormick Place. 
Hours of operation will be: Saturday, 
June 23, Noon—4 p.m.; Sunday and 
Monday, June 24 and 25, 9 a.m.—5 p.m.; 
and Tuesday, June 26, 9 a.m.—2 p.m. 

Although registration will be 
accepted at the meeting, job seekers 
and employers are strongly urged to 
pre-register. To request forms, available 
after March 15, (indicate whether job 
seeker or employer) contact OLPR/ 
ALA, 50 E. Huron St., Chicago, IL 
60611. If requesting one copy, enclose a 
self addressed, stamped envelope (#10) 
if possible. Enclose mailing labels for 
multiple copies. 

Interviewing facilities will be 
provided. Employment policy prohibits 
the acceptance of job listings which 
bear discriminatory specifications in 
respect to race, creed, age, color, sex or 
national origin. A salary range must be 
listed. 

Job seekers and employers will be 
able to purchase the completed Annual 
Conference job seeker and job listing 
forms by classification category (€.g.. 
type of library or function) or whole 
sets which will be mailed directly from 
the meeting site. Therefore, job seekers 
and employers will want to file applica- 
tions for this expanded service regard- 
less of whether they are planning to 
attend the Annual Conference. For a 
price list and further information, 
contact OLPR at the above address. 











Shuttle Bus Service 
Free shuttle bus service is planned 
for operation between all participating 
hotels and McCormick Place. Shuttle 
___ bus service schedules showing pickup . 
_ times and pickup points and destina- 
tions for each day of the conference 


_ week will be available later, as well as 


information on bus arrangements for 

all-conference events. Free bus service 

is again made possible through the 

generosity of the Gale Research 
Company. 


_ Travel Services 


Wagons-lits Travel USA, the official 
travel agency for the ALA, is offering 
special negotiated discounts on Ameri- 
“can, United and Midway Airlines. 
These rates are 45% off coach fares, or 
5% off the lowest fares, whichever is 
lower. 

Special airfare discounts must be 
purchased at least seven days in 
advance for the 45% off, and within 
24 hours of booking for the lowest 
fares. The lowest fares are non- 
refundable, and do not allow any 
changes once purchased. 

For information and reservations, 
call toll free: 1-800-848-8699 nation- 
wide, Monday through Friday, 8 a.m.— 
5 p.m., EST. Ask for group reservations 
for ALA. 


Use Wagons-lits and Win! 

ALA attendees who book their travel 
direct with Wagons-lits Travel will be 
automatically entered into a grand prize 
drawing. First prize includes two round 
trip coach tickets to London, England. 
Second prize includes two round trip 
coach tickets to any Delta city in the 
continental U.S. (both airline prizes 
include departure from the applicable 
airline’s city closest to the winners’ 
hometown. Please note that some 
restrictions do apply such as holiday 
black-out periods and availability of 
flights.) The winning names will be 
drawn at the Conference and announced 
in Cognotes as well as American 
Libraries. 


Other Meetings 

The final meeting of the 1990 
Chicago Conference Program Commit- 
tee will be held Monday, January 8, 
8-10 p.m., during ALA’s Midwinter 
Meeting week in Chicago. 
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Committee (COPES) evaluates pro- 
grams of the Association and submits a 
recommended budget to the Executive 
Board for action. COPES is assisted by 
members of the Planning and Budget 
Assembly. 

The COPES/PBA meeting is 
scheduled for Friday, June 22, 2—4 p.m. 

The Chicago conference week 
activities will include programs and 


business meetings of divisions, sections, 


committees, round tables, and other 
groups. 

Major preconference and conference 
program information will be published 
in the Preliminary Conference Program 
to be mailed to ALA members at the 
end of March 1990. Program highlights 
will also appear in forthcoming issues 
of American Libraries. 


O’Hare Airport 
Transportation Information 


Chicago O’ Hare International 
Airport is located approximately 18 
miles west of downtown Chicago. 

The terminals are linked on the upper 
level to allow for ease of passenger 
movement. 

Taxi Service 

Taxi stands are located on the lower 
level of each domestic terminal. A ride 
downtown takes approximately one 
hour and costs from $18 to $22 depend- 
ing on traffic. Riders may also use the 
Super Saver Shared Ride program 
which allows three passengers to share 
a ride downtown or to the Near North 
side. The Super Saver flat rate is $12 
per person. Shared ride pick-ups are 
only made in the lower front of Termi- 
nal Three. Passengers should enter lane 
10 of the shared ride area. 


Bus Service 

Continental Air Transport buses 
leave for downtown every half hour 
from 6 a.m. to 10 p.m. and every 15 
minutes during peak hours. Passengers 
may catch the buses at the United or 
American baggage claim areas. One 
way tickets are $10.75, round-trip $19. 

Information and ticket sales counters 
are located on the lower level of each 
domestic terminal. For further informa- 
tion contact the Continental Air 
Transport agents wearing red blazers or 
call: (312) 454-7799 for reservations. 


The Program Evaluation and Support = 





CTA trains : take riders from 
airport to. downtown in abou 
minutes, entering the Loop thro 
Dearborn subway system, Thi 
$1. Call (312) 836-7000 for 
information. l 
Courtesy Bus Service 

Several area hotels provid 
courtesy bus service. Check | 
Motel Boards located in the t 
claim areas of the terminzls for 
information. 


Midway Airport 

Transportation Information 
Midway Airport is located ¢ 

Stevenson Expressway one-hal 

from downtown on Chicago's : 

west side. Its one building is di 

into three terminals. All pick 

services are located in the main 

terminal. / 


Taxi Service : 

A taxi ride from Midway to. 
downtown area takes about 
and costs from $15 to $18 depe 
the time of day. 


Bus Service 

The Continental Air Transpo 
vation booth is located at Co 
One way tickets are $8, round trip i 
Buses depart from the mair ten | 
every 30 minutes. Call GE a4 
for information. 


CTA Service 
Rush hour bus service isp 
the 99M Midway Park & Rid 
which operates on the Stevenso 
Expressway and enters the Loo 
State Street. At other times take 
South Cicero bus North to Arch 
Avenue and transfer to the 62 
heading northeast. Passengers g 
north from the airport must cro: 
Avenue. Fare: $1.25 with trans 
(312) 836-7000 for information 








Conference Arrangement 
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Conference Hotel Locations 
. Allerton Hotel 

. Ambassador West 

. Ascot Hotel 

. Avenue Hotel 

. Barclay Hotel 

. Best Western Inn 

. Best Western River North 
. Bismarck Hotel 

. Blackstone Hotel . 

. Chicago Hilton 

. Chicago Marriott 

. Congress Hotel 
. Days Inn—Lake Shore Drive 
. Essex inn— 

. Executive Hotel 

. Fairmont Hotel 

. Forum Hotel 

. Four Seasons Hotel 

. Hilton-Hyde Park 

. Holiday inn City Centre 
. Hyatt Suites 

. Hyatt Regency O’Hare 
. Inn at University Village 
. Knickerbocker Hotel 

. Lenox House 

. McCormick Center Hotel 
. Midland Hotel 

; Nikko Hotel 

. Omni Morton Hotel 

. Oxford House 

. Palmer House 

. Park Hyatt. 

. Quality Inn Downtown 

. Richmont Hotel 

. Ritz Carlton 

. Sheraton Plaza 

. Swiss Grand Hote! 

. Tremont Hotel 

. Westin Hotel 

. Whitehall Hotel — 


o mmo 









Expocenter Chicago 
Merchandise Mart 

McCormick Place East , 
(Chicago Convention & Visitors 
Bureau) 

McCormick Place West 
McCormick Place North i 
Chicago Public Library Cultural 
Center 

American Library Association 












Double/Twin 







‘Hotel Codes Hotels Triple Quad Parlor & 1 Bedroom Parlor & 2 Bedr 


Allerton Hotel $70 $80 Addl. Person $20 $110 $180 













Ambassador © $80-100 $100-120 Addl. Person $20 $155-200 $235~-280 





| Ascot Hotel $6466 $7476 
“Avenue Hotel $56-58  $64-66 


Barclay-An All. $135 $155 Addl. Person $20 
Suite Hotel 


Best Western. $75 $75 $80 $80 $215-385 $245-270 
Inn-Chicago 
Best Western- $85 $95 $103 SII $130 
River North es 
Bismarck Hotel $60 -$60 $75 
oa Blackstone $80 $100 Addl. Person $20. $180-225 o $280-325 
eae Hotel 
ne Chicago Hilton $110, $120, Addl. Person $15 $435-560 $525-735 
; $130, $140, 
$150 $160 , 
H9 » Chicago Hilton- 


Tower Rooms $220 $245 Mini Suites $210-260 





hicago $121 $136 Addl. Person $15 $310 $465 
Marriott — 
Congress Hotel $70 $79 Addl. Person $10 $150-300 $200-450 
Days Inn-Lake $99-109 $109-119 Addl. Person $10 





Shore Drive 








Essex Inn $75 $80 Addl. Person $5 $150-200 -$210-250 





Executive House $95 $115 $135 $155 $275-375 o §375-475 





























Single Double/Twin Triple Quad Parlor & 1 Bedroom : Parlor & 2 Bedrooms _ 
Fairmont Hotel i 


City side $140 $165 
Lake side $160 $180 





Forum Hotel’ $109 $119 $400. $550... 
Four Seasons 

Hotel Deluxe $155 $165 

Four Seasons $195 $195 


Room 


Hilton at $69 $79 Addl. Person $10 — $175-295 
Hyde Park 


Holiday Inn $100 $100 $110 $110 $350 $650 
City Centre : 


` Hyatt Suites $135 $150 

Hyatt Regency $72 $72 

O'Hare 

Imat $95 $105 Addi. Person $10- $200 $500 


University Village 


Knickerbocker $130-140 $152-162 Addl. Person $22 
Hotel é 


Lenox House $95 $105 Addl. Person $10 $120-160 


McCormick $109-159 $129-179 Addi. Person $10 $364—504 $673-990 
Center Hotel 


` Midland Hotel $97 $112 
Nikko Hotel $145 


Omni Morton $109 ` $129 Addl, Person $20: $450~900 $569-1069 
Hotel 


Oxford House $69 $79 Addl. Person $12" $150 “$200 


Palmer House 
Standard $106 $135 


Deluxe | $150 $160 ; hakk 
Tower §$189-205 $214-230 l o o $425-700 
R Chae A mini suites $260 



















Located in Chicago's Gold Coast area, the 96-story John Hancock Center is the world's tallest, all-electric commerci ila 
residential building and the fifth tallest building overall. 


Hotels and Rates 























Hotel Codes Hotels Single Double/Twin Triple Quad Parlor & 1 Bedroom Parlor & 2 Bedr. 














228 Park Hyatt $140 $140 


s 


108 Quality Inn- $69 $74 Addi. Person $5 $175-225 $225-400 
Downtown 


232 Richmont Hotel $70 $82 $105 Addl. Person $12 
219 Ritz Cariton $155 $165 


223 Sheraton Plaza 


Deluxe $110 $135 $160 $185 $140-160 $450-475 
Plaza Rooms $140 $160 $180 $200 


127 Swiss Grand $125 $145 Addl. Person $20 $350 $425 
Hotel 


-226 Tremont Hotel $95 $95 $275--600 $450-650 


206 Westin Hotel $150 $170 Addl. Person $40 $340-680 $640—-880 










229 Whitehall Hotel $95 $95 $275-450 $450-900 





_.. AH rates are subject to prevailing state and local occupancy taxes, currently at 12.4% 


Notes: P & l= Parlor and | bedroom, P & 2= Parlor and 2 bedrooms. Separate cots not always available in rooms for 3 
inquire directly. Free ALA shuttle bus service to and from participating properties. First night's deposit or credit card guaran 
Tequired; housing bureau will send confirmation of housing request. Parking available at all properties for registered | gues 
quire directly for fees. 


See page 48 ‘for Hotel Room Reservation Form. 
3RARIES “JANUARY 1990. 
















/ Annual Conference 


io: ALA Housing Bureau 

c/o Chicago Convention & Visitors Bureau 
McCormick Place on the Lake 

». Chicago, IL 60616 

: FAX (312) 567-8577 


Choices: (Use hotel code numbers listed next to hotel names.) 











Accommodation & Rates Requested: 


Single (1 person, 1 bed) $ 
Double (2 persons, | bed) $ 
Twin (2 persons, 2 beds) $ 
(3 Triple C Quad a a li nc 
(3 Parlor & | bedroom $ 
(J Parlor & 2 bedrooms $ 











JIO00 























Room must be suitable for handicapped 


Address 

















tocopy this form if more than three rooms are required. 
changes and/or cancellations must be made in writing to the 
ising Bureau. After June 10, you must contact the hotel 

irectly regarding changes or cancellations. 

_ Rooms will not be held without a deposit. 

u may use a credit card to guarantee room. 

hotel will confirm receipt of room reservations. 

Jeposits must be sent directly to hotel after receipt of confirmation. 
irst night’ $ deposit refundable with 72 hours notice, 








ME OF PERSON REQUESTING ROOMS) 





STREET ADDRESS OR P.O. BOX NUMBER) 
CITY) 


(COUNTRY) 





Please print or type (bracket those sharing a room) 





EIH none of my choices is available, in accepting another assignment 
lam more concerned with: location I rate (1 








Arrival Date/Hour Departure Date - 
= 

















© Charge to my credit card. 
© Visa 0 AMEX (2 MasterCard 





Card Number 





Expiration Date - 





Authorized Signature Date 
Instructions: Complete requested data using abbreviations as 
necessary. All hotels require a first night’s deposit to hold your 
reservation. 


(STATE) (ZIP - USA) 


(AREA CODE) 


(PHONE NUMBER) 






























research, and information systems. 


State or local income taxes. 







until filled. 


erences, should be sent to: 








departments. Excellent benefits include: sup- 
port for professional research and develop- 
ment, 4 weeks’ vacation plus 4 weeks’ profes- 
sional leave (status as academic professional 
entitles individual to sabbatical leaves and full 
participation in the governance of the college): 
tuition remission for family; TIAA/CREF, 
QUALIFICATIONS: ALA-accredited MLS and 
2nd master’s in liberal arts required; working 
knowledge of one or more foreign ba pew 
familiarity with AACR2, Dewey classification, 
OCLC, and database searching desired. Mini- 
mum Saiar. $27,000. Available July 1. Cios- 
ing date Feb. 20. Send letter of application, 
vitae, and 3 letters of recommendation to: Elia 
Forsyth, Chair, Department of Librar 
Resources, Dickinson College, Carlisle, P. 
17013, An affirmative-action, equal-opportunity 
employer. 


Librarian: local and international docu- 
ments. The Atkins Library of the University of 
North Carolina at Charlotte seeks an individual 
who, under the direction of the documents unit 
head, will have the following responsibilities. 
Develop and maintain the local documents col- 
lection including establishing contacts with 
local government agencies; develop and main- 
tain the international documents collection; 
provide documents and maps reference ser- 
vice; and teach students and faculty to use the 
library. The library is a selective depository for 
federal documents; a full depository for state 
documents; and a partial depository for local 
documents. Some night and weekend work is 
tequired. Library experience in documents pre- 
ferred. Microcomputer experience preferred. 
Excellent public service skills required. Super- 
visory experience highly desirable. Well-devel- 
oped organizational and communication skills 
} @-necessity. ALA-accredited master’s degree 
fequired. 12-month contract. Minimum salary 
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Katherine F. Drew 
Chair, University Librarian Search Committee 

c/o Office of the Vice President for Graduate Studies, 
Research, and Information Systems 
Lovett Hall 

Rice University 
Houston, TX 77251-1892 
Rice University is an EO, AA employer. 


University Librarian 
Fondren Library 
Rice University 


Rice University invites applications and nominations for the position of university librarian. Fon- 
dren Library (a member of ARL) contains over 1.4 million volumes, more than 1.5 million special 
materials (government publications, microforms, maps, audiovisuals, and computer software), and 
almost 13,000 serials. The current operating budget is over $5 million. Rice University is comprised 
of 7 schools, has an enrollment of about 4,000, and 470 faculty. The library presently has 36 profes- 
sional positions and 76 support staff. Foncren also includes the Regional information and Communi- 
cations Exchange, a fee-based information brokerage for the community. 


Preference will be given to candidates with an ALA-accredited MLS and 2nd advanced degree or 
equivalent academic training, who have knowledge of and proven experience with major research 
libraries and their operations, have at least 5 yrs.’ senior managerial experience, and are aware of 
current library issues and technologies. Candidates should also be aware of and sympathetic to the 
library needs of the entire university community, able to maintain triendly and cooperative relation- 
ships with all library users, and be able to communicate effectively on behalf of the library with its 
various administrative and community supporters. 


The position is a 12-mo. administrative appointment with a 5-year renewable-term appointment; 
tenure in a department is possible if properly qualified in one of the academic departments of the 
university. The university librarian reports directly to the vice president for graduate studies, 


Salary: $80,000 range. Benefits: TIAA/CREF annuity program; 403(B) program; flexible benefits 
plan including life, health, and dental insurance; undergraduate tuition waiver for family members; no 






CLOSING DATE: Applications should be received by Feb. 1, but the position will remain open 


Applications, accompanied by a complete curriculum vitae and the names and addresses of 5 ref- 










$23,000. State-mandated benefits. Send 
resume and the names of 3 references by 
March 2 to: Documents Search Committee, 
c/o Carole Mclver, Administrative Services 
Librarian, Atkins Library, The University of 
North Carolina at Chariotte, Charlotte, NC 
28223. AA, EEO. 


Librarian, serials coordinator. Appointment 
salary: $25,000. RESPONSIBILITIES: The 
incumbent is responsible for serials record 
control within the acquisitions department, 
including management and supervision of the 
serials and documents units (4 FTE staff and 
4-6 part-time wage hour employees) and pro- 
viding service liaison with periodicals unit, ref- 
erence, cataloging and systems, preservation 
and binding, and subject specialists. The seri- 
als coordinator provides quality control of the 
automated serials database, aren. utilizing 
Faxon SC-10 and contributes to NOTIS plan- 
ning and implementation scheduled for sum- 
mer/fall 1990. The incumbent also serves as 
the Gelman Library coordinator for the GPO 
select depository program providing materials 
processing, acquisition of new selections, and 
public services liaison (supervision of halt of 

TE staff). As all librarians in the Gelman 
Library, the serials coordinator will serve as a 
subject specialist for selected academic disci- 

line(s) and will serve on library committees. 

he serials coordinator provides assistance to 
the head of acquisitions in general department 
leadership, staff development, and training. 
This position reports to the department head in 
a department consisting of 2 librarians and 17 
FTE support staff. QUALIFICATIONS re- 
quired: ALA-accredited master’s degree in 
library science; a minimum of 2 yrs.’ serials 
experience; proven oral and written communi- 
cation skills. QUALIFICATIONS desirable: 
Familiarity with AACR2 and experience with 





~ tems: supervisory experience. Deadline 













C; serials/acquisitions automa 





full consideration please respond by J 
31. Send current resume and names o! 
erences to: Andrea Stewart, Executive Associ 
ate, Melvin Gelman Library, George 
ington University, 2130 H St., N. 
201, Washington, DC 20052. George W: 
ington University is an equal-opportuni 
mative-action employer. BS 





























excellent writing and verbal con 
Skills; strong public service attitude 
hours. Minimum salary $20,000. Re 
applications will begin Feb. 1, and 
will remain open until filled. Serd le 
application, vita, andinames: and: tele 
numbers of 3 references to: Office of 
ic Affairs, Glasgow Campus Librarian Se: 
Western Kentucky University. Bow! 
Green, KY 42101. Women and minari 

encouraged to apply. An affirmative-ac 
equal-opportunity employer. 

















errno gE 
Librarian i, reiki othe (3 positio 
University of Maryland/College Park Libr: 
The University of iid eel 
Libraries invite nominations and applicatior 
for 3 new bibliographer positions. 1) Libraria! 
i, bibliographer {business, economics, 
criminal justice). RESPONSIBILITIES: 
vides direct support for campus curri 
teaching, and research in developing lib 
collections in: business, economics, jaw, ¢ 
nal justice. Nature of collection manager 
work includes: selection of library mat 
analysis of collections for strengths and 
nesses; formulation and application of coll 
ing policies; monitoring of expenditures; de 
oping and maintaining close working rela 
ships with faculty and other users, with 
book trade worid, and with other library 
coordinating collection management acti 
of selectors in allied disciplines. UM 
Libraries is an ARL member, QUALIFI 
TIONS required: MLS from an ALA-ascred 
program. Graduate degree in one of the su 
ject areas described above. Working ki 
edge of one of the following languag 
French, German, Italian, Russian, or Spanis' 
EXPERIENCE required: Minimum 3 vrs.’ pre 
fessional experience, preferably in colle 
development. Preferred: Collection deve 
ment experience in ARL library, including | 
lection analysis, collection development pol 
formulation and application; work exper 
in dealing with the book trade; demonstra’ 
ability to deal successfully with a broad rai 
of library functions; ability to interact efecti 
with library staff and diverse clientele: end 
ity to communicate effectively in oral anc 
ten form. 2) Librarian I, bibliog er (C 
manic and Slavic languages and literatu 
religion, philosophy, Jewish studie 
RESPONSIBILITIES: Provides direct supy 
for campus curricula, teaching, and research 
developing library collections in: Germanic ar 
Slavic 'anpuagas and literatures, religien, phi-. 
losophy, Jewish studies. Nature of collectio 
management work includes: selection o! librar 
materials, analysis of collections for strengths 
and weaknesses; formulation and applicati 
of collecting policies; monitoring of exper 
tures; developing and maintaining close work 
ing relationships with faculty and other use: 
with the book trade world, and with ot 
library staff; coordinating collection mana; 
ment activities of selectors in allied disciglin 
UMCP is an ARL member. QUALIFICATION: 
required: MLS from an ALA-accredited pro 
gram. Graduate degree in one of the subje 
areas described above. Language facility ‘ 
German and Russian required; Hebrew pre- 
ferred. EXPERIENCE required: Minimum 





































































































































professional experience, preferably inok 


yction development. Preferred: Collection 
velopment experience in ARL library, includ- 
ng collection analysis, collection development 
licy formulation and application; work experi- 
nce in dealing with the book trade; demon- 
rated ability to deal successfully with a broad 
ange of library functions; ability to interact 
effectively with library staff and diverse clien- 
tele; and ability to communicate effectively in 
oral and written form. 3) Librarian I, bibliogra- 
her (government and politics, journalism, 
ublic and urban affairs). RESPONSIBILI- 
IES: Provides direct support for campus cur- 
cula, teaching, and research in developing 
brary collections in: government and politics, 
urnalism, public and urban affairs. Nature of 
‘collection management work includes: selec- 
of. library materials, analysis of collections 
strengths and weaknesses; formulation and 
pplication of collecting policies; monitoring of 
‘expenditures; developing and maintaining 
close. working relationships with faculty and 
other users, with the book trade world, and 
ith other library staff; coordinating collection 
nagement activities of selectors in allied 
isciplines. UMCP Libraries is an ARL mem- 
er, QUALIFICATIONS required: MLS from an 
LA-accredited program. Graduate degree in 
ne of the subject areas described above. 
Vorking knowledge of one of the following lan- 
iuages: French, German, Italian, Russian, or 
panish. EXPERIENCE required: Minimum 3 
$. professional experience, preferably in col- 
lection. development. Preferred: Collection 
poy ercpment experience in ARL library, includ- 
ing collection analysis, collection development 
policy formulation and application; work experi- 
ince in. dealing with the book trade; demon- 
strated ability to deal successfully with a broad 
ange- of library functions; ability to interact 
ftectively with library staff and diverse clien- 
ele; and ability to communicate effectively in 
fal-and written form. SALARY FOR ALL 3 
POSITIONS: $28,220-$39,405. Salary com- 
insurate with experience. Excellent fringe 
enelits. For full consideration, submit 
‘esume and names/addresses of 3 refer- 
nées by Feb. 28 to: Marjorie Simon, Library 
Personne! Office, McKeldin Library, Univer- 
sity of Maryland, College Park, MD 20742- 
7011. The University of Maryland is an affirma- 
action, equal-opportunity employer. 


Librarian | (#9-423). Entry-level (Librarian |) 
position available with a progressive, service- 
ented staff. We are seeking an enthusiastic 
ublic service librarian with a strong interest in 
eference work, collection development, user 
education, online database searching, and liai- 
yn with faculty. A unique opportunity for full 
fessional responsibility. Master's degree in 
‘ary science from accredited program is pre- 
ferred. Strong, broad liberal arts and sciences 
inde graduate preferred. Evidence of ability to 
ish rapport with faculty, students, and 
ibrary staff necessary. Entry-level salary is 
516,836, with class range to $25,980. Benefits 
include TIAA/CREF and BC-BS. Applications 
dated through Jan. 15 will be considered. 
lease send letter of application with graduate 
ind undergraduate transcripts (unoricial 
acceptable) and at least 3 letters of reference 

‘or placement file containing transcripts and 
eference statements) to: Personnel Ser- 
vices, POB 8010, University of North Dako- 
_ ta, Grand Forks, ND 58202. Equal-opportuni- 
_ ty employer, affirmative-action. 











Librarian Il, head, hbrary, personnel ser- 
“vices. The University of Maryland/College 
Park Libraries invite nominations and applica- 


Bs experience. RESPONSI- 
< BILITIES: Responsible for all facets of the per- 
sonnel operation for the University of Maryland 

at College Park Libraries, including: employ- 

ment, classification, employee relations, staff 
: development, and compansation. UMCP 
: Libraries employ 245 FTE. Develops and 


50 


cialized areas. 


ments. 


outstanding cultural attractions. 


Ames, IA 50011-2140; 515-294-1442. 


administers 
for the libraries within the framework of univer- 
sity policy. QUALIFICATIONS required: MLS 
from an ALA-accredited program. Ability to 


rsonnel policies and procedures 


communicate effectively in oral and written 
form. Proven managerial ability; analytical 
skills and organizaiiona ability. Experience: 
Minimum of 4 yrs.’ professional experience in 
large libraries, preferably several yrs. in a 
supervisory capacity. Working knowledge of 
the principles and practices. of personnel man- 
agement. Benefits: 22 working days’ annual 
leave; 14 paid holidays; 15 days’ sick leave; 
university contributions to hospitalization, 
major medical insurance, and retirement (state 
pension system or TIAA/CREF); tuition remis- 
sion for self and dependents. Position avail- 
able immediately. APPLICATIONS: For full 
consideration, submit resume and 
names/addresses of 3 references by Feb. 
28 to: Lupe Fernandes, Library Personnel 
Office, McKeldin Library, University of 
Maryland, College Park, MD 20742-7011. 
The University of Maryland is an affirmative- 
action, equal-opportunity employer. 


Manager, media/circulation services. 
RESPONSIBILITIES: Planning, coordination, 
and delivery of media services (no production) 
to support classroom teaching and in-house 
utilization by students; management of circula- 
tion functions of a user-oriented university 
library serving 5,000 students. Library is auto- 
mated, using CLS! for circulation, book acqui- 
sition, and an online public access catalog. 
This is a middle-management porron super- 
vising one professional, 3 LTAs, and 25-30 
student assistants. Manager of media/circula- 
tion serves as a member of the library man- 
agement team in. peor and executing 
brary poicies and procedures. Applicants 
must be able to shift priorities and deal with a 
diverse clientele and have excellent interper- 


Assistant Director for Collections 


The assistant director, working within a team of 4 other assistant directors and reporting 
dean, shares broad responsibility for management of the library system. PRIMARY RESPONSIBILI- 
TY involves all aspects of collection development and management including: developing the 
library's research collections in support of the university's programs, coordinating the preparation of 
collection development policies; allocating and monitoring acquisitions funds of over $3.3 million, 
working with the dean and the University Development Office on fundraising and donor relations; 
directing collection management activities of the bibliographers and selectors; and overseeing 3 
units: collection development, collection preservation and conservation, and Special Collections and 
University Archives. The division includes 7 professionals and 6 FTE support staff. In addition, 8 
librarians outside the division participate in selection and collection management activities in spe- 


REQUIRED: MLS from an ALA-accredited school required, advanced degree in a subject field 
strongly preferred; a minimum of 5 yrs.’ collection development experience in a major academic 
library, knowledge of major issues in collection development and preservation; demonstrated plan- 
ning, fiscal, and analytical skills; ability to communicate effectively and manage successfully; appre- 
ciation of the scholarly use of collections; ability to maintain effective working relationships with the 
university community; understanding of the application of automation to library operations; ability to © 
view issues from a broad librarywide perspective; ability to meet promotion and tenure require- 


SALARY AND BENEFITS: $45,000 minimum, depending on qualifications. 


lowa State offers a positive environment for career growth and challenge. Situated on a beautiful 
campus, the recently remodeled and expanded library actively serves a community of over 25,000 
students and supports nationally recognized collections in excess of 1.7 million volumes, 2 million 
microforms, and 21,000 current serial subscriptions. 'Special Collections ‘and University Archives 
has strong collections in agriculture and natural science as well as a rich documentation of historical 
records and the American Archives of the Factual Film, A fully integrated library system is being 
installed!(NOTIS). The library is a member of ARL, CRL, BCR, and OCLC. Ames is a community of 
50,000 located 35 miles from Des Moines, the state capital. The city supports quality schools and 


APPLICATION: Review of applications will begin Feb. 9. Submit letter, resume, and the 
names, addresses, and telephone numbers of 3 current references to: William K. Black, Assistant 
Director for Administrative Services and Personnel, lowa State University, 302 Parks Library, 


iowa State University has a strong commitment to equal opportunity and affirmative action. 
Members of protected classes are especially encouraged 
towa State University is an equa!-opportunity, affirmative-action employer. 








































to the 


to apply. 





sonal and communication skilis. Candidates 
should have a minimum of 5 yrs.’ professional 
library experience, at least 2 of which must be 
supervisory. A strong background in circulation 
and media services (including acquisitions of 
media products) and CCTV is necessary. 
Experience with automated library systems is 
preferred. Salary is dependent upon qualifica- 
tions and experience, minimum $24,500. ALA- 
accredited MLS preferred; master's in educa- 
tional media with appropriate library tuition 
assistance. Review of applications will 
begin Jan. 26 and continue unti! appointment 
is made. Send letter of application, resume, 
and names, addresses, and telephone num- 
bers of 3 references to: Human Resources 
Department, Spruance Hall, Embry-Riddle 
Aeronautical University, Daytona Beach, FL 
32114-3900. ERAU is an equal-opportunity 
employer. 


Personne! librarian, Arizona State University. 
Provides detailed support for the recruitment, 
selection, training, development, discipline, 
and evaluation of all library personnel. 
RESPONSIBILITIES INCLUDE the promotion 
of affirmative action and equal opportunity; 
assistance with a wide variety of personnel 
actions; creation and implementation of staff 
development programs; participation in strate- 
gic planning; and cooperative involvement in a 
host of related activities. ASU, a progressive 
library offering significant potential for personal 
growth and development, is staffed by 82 FTE 

rofessionals, 182 FTE classified staff, and 50 

TE student assistants. REQUIRED: ALA- 
accredited MLS degree; exceptional communi- 
cation and interpersonal skills, including 
demonstrated writing, listening, and public 
speaking ability; management, organization, 
and pes vs skills; understanding of and com- 
mitment to the principles of affirmative action 
and egua employment opportunity; 2 yrs.’ 
post-MLS experience in a large library system; 
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ae h harrisburg area 


affcommunity college 

3300 CAMERON STREET ROAD 
HARRISBURG, PENNSYLVANIA 17110-2999 
TELEPHONE (747) 780-2300 


Extension Services Librarian 


This tenure-track faculty position coordinates library ser- 
vices at branches and extension centers operated by Harris- 
burg Area Community College. REQUIREMENTS: Master’s 
in library/information science from an ALA-accredited library 
school; ability to work independently; strong supervisory and 
organizational skills; 2 yrs.’ prior experience in various 
aspects of library services related to position responsibilities, 
preferably involving working with multicampus library ser- 
vices in a community or junior college; and ability to qualify 
for Pennsylvania driver's license. Position available in July. 
Hiring salary range $26,000-$34;000 based upon back- 
ground experience. Interviews will not be scheduled before 
February. Send your resume and unofficial transcripts to: 
Personne! Office, Harrisburg Area Community College, 
3300 Cameron St. Rd., Harrisburg, PA 17110. 


Affirmative-action 
equal-opportunity employer 


Manuscript Curator 
(Search Extended) 
RANK: Assistant Professor or higher (renewable, fixed-term appointment). 


DUTIES AND RESPONSIBILITIES: Entry-level position. Under the general direction of the cura- 
tor of special collections, administers the manuscript collection with responsibility for acquisition, 
arrangement, description, OCLC/AMC cataloging, preservation, security, and use of over 2,000 
manuscript collections with subject strengths including Oregon history and culture, children’s 
authors and illustrators, conservative and libertarian movements of the mid-20th century, popular fic- 
tion writers, missionaries to foreign countries, and women in society. Develops written policy state- 
ments and procedural guidelines for the collections: provides reference service and user education: 
prepares exhibits, presentations. and publicity materials; supervises one full-time support staff per- 
son and student assistants in processing; develops automated processes for descriptive and admin- 
istrative functions; and assists in the general administration of the department. May participate in 
the library instruction program. Other related duties as assigned. 


QUALIFICATIONS required: MLS trom ALA-accredited library school and/or graduate degree in 
appropriate subject area; formal training in manuscripts administration; familiarity and experience 
with the AMC MARC format of cataloging: excellent oral and written communication skills; and abili- 
ty to work successfully with library and university faculty and staff, and with researchers and 
prospective donors in- and outside of the university community. 

The University of Oregon Library is an ARL library with current holdings of approximately 1.8 mil- 
lion volumes and over 21,000 serials subscriptions. The library participates in OCLC. Catalog, circu- 
lation, acquisition, and serials functions are automated using the INNOPAC and INNOVACQ sys- 
tems. 

SALARY: $20,000 minimum for 12-mo. appointment. Appointment beyond the minimum salary 
will be dependent upon qualifications, prior professional experience, and academic rank. Fringe 
benefits include choice of medical plans (Blue Cross/Blue Shield or HMO options), fully paid state or 
TIAA/CREF retirement plans, 22 vacation days, and low staff tuition rates. APPLICATION DEAD- 
LINE: To be fully considered, applications must be received by 5 pm, Feb. 15. TO APPLY: 
Send cover letter, resume, and names, addresses, and telephone numbers of four references to: 


Ms. Laine Stambaugh 
Personnel Librarian 
Knight Library 
University of Oregon 
Eugene, OR 97403-1299 
503-686-3056 
Fax: 503-686-3094 


The University of Oregon is an equai-opportunity, affirmative-action institution. 
In compliance with the Immigration Reform and Control Act of 1986, 
all persons hired atter Nov. 6, 1986, will be required 
to show their identity 
and right to work in the United States. 
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. POB 6022, 


supervisory ability; demonstrated interest 


professional development and service i 
ment. Preferred: Supervisory experience 
large academic library; academic traini 
and/or experience in personnel: record 
fessional achievement. Salary: $25,0! 
up, dependent on qualifications: and ex 
ence. APPLICATION DEADLINE: Jan. 
and the last day of each month therea’ 
until the position is filled. TO APPLY: 
letter of application,.resume, and the 
addresses, and telephone numbers of 4 | 
references to: Constance Corey, Asso 
Dean of Libraries, Hayden: Libr. 

State University, Tempe, A 
602-965-3417. ASU is an aff 
equal-opportunity employer. 





Professional bibliographer ca! 
Search extended. The Kierkegaard 


grant, Facilit 


some or all of the following would be 
German, Scandinavian language 
languages, philosophy, theolo 
dependent upon qualifications and: 
with $30,000 minimum: Apply 
sible to: Cynthia W. Lund, Assistant 


Kierkegaard Library, Holland Hall, St. 
College, Northfield, MN 55057. An AA 





Professional! librarian positions, 
Arizona University, Flagstaff, Ariz! 
Applications are invited for the followin 
fessional positions at the Cline Library, 
ern Arizona University. Readvertised position 
are: acquisitions librarian, $24,000 
archivist and manuscripts curater, $2 
serials librarian, $24,000; and library 
ware specialist, $22,000. 12-me.-cor 
with academic professional statu 
descriptions are available upom reque 
Review of applications began Dec. 15; 6 
until positions filled. Send letter of appli 
resume, and names and addresses of: 
ences to: Jean D. Collins, University a 
Cline Library, Northern Arizona Univers 
lagstaff, AZ 86011: 602-5: 
6802. Northern Arizona University 





and weekends), and to supervise th 
tion/reserve department. Proven skil 
graphic instruction essential, preferably ir 
gion and education; knowledge of oniine c 
lation systems useful. ALA-MLS ñ 
additional graduate study and/or avid 
professional activity desirable. Faculty si 
(tenure-track) and responsibilities; TIA 
10-month schedule. Salary commensur, 
with experience, minimum $26,0C0. 
resume and names of 3 references by 
15 to: Forrest Brown, Librarian, Roly 
Memorial Library, St. Olaf College, No 
field, MN 55057. St. Olaf is a college of t 
Evangelical Lutheran Church in America 
an equal-opportunity, affirmative-ac 
employer. ; 





Reference/education librarian (sear 
reopened). The University of Missous/Golum 
applicant 




















































DEMIC LIBRARY continued © 
i es. providing bibliographic instruction 
training in the use of the library; develop- 
printed guides and handouts to assist in 
truction and. reference; serving as the liai- 
n with faculty for assigned departments; 
intaining awareness of new information 
ols and technology and performing other 





helpful. 2 yrs.’ library experience in an aca- 
demic or research library preferred; competen- 
sy in computer database searching preferred. 
ibility to communicate well orally and in writ- 
; strong public service orientation; ability to 
rk in a team environment where services 
e expanding and where there is considerable 
pe for new program initiatives including the 
plication of new technologies to service 
livery. Minimum salary: $20,000 for 12 mos. 
commensurate with experience. Benefits 
include 30 vacation days per year, vested 
retirement after 5 yrs., dental insurance, and 
other normal fringe benefits, including 75% 

ition waiver, Columbia is in the middle of the 
State on.1-70, only 2 hours from St. Louis and 
ansas City, and 1.5 hours from the Lake of 
Ozarks major recreational area. The uni- 
sity. and 2 other colleges provide superb 
cultural events. According to the ACCRA com- 
posite index, the cost of living in Columbia is 
very reasonable when compared with other 
university communities. Available: June 1. 
Applications received by March 31 will 





atrons; development of and participation in 
ographiç instruction program; formulation 


idget- (in conjunction with supervisor); man- 
gement of production and distribution of refer- 
2 department bibliographies and pathfind- 
rs; supervision of reference department stu- 
lent. workers; online literature searches. 
QUALIFICATIONS: MLS from an ALA-accred- 
school: library reference experience pre- 
ferred: coursework and/or experience with bib- 
liographic instruction desirable. Some night 
nd weekend work necessary. 12-mo. appoint- 
ent with faculty status. Salary negotiable 
m $21,500 depending on qualifications. 
osition available immediately. Letter of appli- 
ation, including resume and 3 references with 
ne numbers, accepted until position is 
led. Applications should be addressed to: 
lark Sutton, Head of Reference Services, 
yola university, Box 104, 6363 Si. 
harles Ave., New Orleans, LA 70118. Loy- 
la is an affirmative-action, equal-opportunity 
mployer. Members of minority groups are 


pecially encouraged to apply. 


ference librarian, Butler University (search 
‘eoperiéd; position ri heel Full-time, 12- 
ionth position available immediately. Must 
have ALA-accredited master’s degree in library 
science, related experience including online lit- 
erature searching with Dialog, BRS, and 
-WilsonLine systems, knowledge of CD-ROM 
databases, and strong interpersonal and com- 
‘munication skills. Will provide general refer- 
“ence service, including computerized literature 
searches, in main university library serving 
‘s0cial sciences and humanities disciplines. 
Some evening work required. Other duties 
may include reference collection development, 
“training and supervision of student assistants, 
“library instruction, and preparation of bibliogra- 
_phies. Salary: $20,000-$22,000. Send resume 
and letters of reference to: Patricia A. Bacon, 
‘Personnel Director, Butler University, 4600 











Ro. 





"Sunset Ave., Indianapolis, IN 46208. EOE, 











Reference librarian, Savannah College of Art 
and Design, Savannah, Ga. This rapidly grow- 
ing art/design/architecture college offering BFA 
and MFA programs in 9 major fields is seeking 
a reference librarian to work with all aspects of 
reference services including daily desk refer- 
ence duty (some weekend and evening hours), 
online/CD-ROM searching, bibliography devel- 
opment, bibliographic instruction classes and 
general assistance. Special projects are a 


major component of the library growth and this 
person will also assist with serials control 
and/or collection Sa ey on a special 
project basis. REQUIRES MLS, good organi- 
zational skills, commitment to a strong service 
orientation environment; art or architecture 
background desired. Minimum staring salary 
$18,000. Position will remain open until appro- 
priate candidate is found. Send a letter of 
application, resume, and list of references to: 

elissa McDonald, Assistant Head Librarian, 
Savannah College of Art and Design, POB 
3146, Savannah, GA 31402. 












Access Services Librarian 


A 12-mo., tenure-track position at California State University/Hayward, which serves 12,000 multi- 
ethnic students in the San Francisco Bay Area. DUTIES AND RESPONSIBILITIES: Directs circula- 
tion, periodical, and reserve services; supervision of personnel (6 FTE staff and 45 student employ- 
ees), the automated circulation system, and the physical maintenance/security of 750,000-volume 
collection. Will participate in implementing an integrated online public access catalog, circulation, 
and reserve system. Will participate in collection development and reference activities. Occasional 
evening and weekend hours required. QUALIFICATIONS: ALA-acoredited MLS; minimum of 3 yrs.’ 
professional experience, preferably in an academic library; 2 yrs. in circulation or access services 
(pre-MLS considered), preferably with an automated circulation system; managerial/supervisory 
experience required; demonstrated record of professional participation; experience working with an 
ethnically diverse student body. Salary range: $33,168 - $50,472 depending on experience and 
qualifications. To be assured consideration, applications must be received before March 1. 
Send letter, resume, names, addresses, and telephone numbers of 3 references to: Melissa Rose, 
Library Director, California State University/Hayward, Hayward, CA 94542. 

Applications from women and minorities welcome. 


AA, EOE 
Position #89-90 CSLIB (TT) 1. 








nd administration of bibliographic instruction . 


THE AMERICAN UNIVERSITY 


WASHINGTON, DC 
University Library 


Reference Librarian 


Tenure-track position available immediately. Rank open (Assistant or Associate Librarian). Salary 
minimum $24,000. 

RESPONSIBILITIES: General reference duties, some bibliographic instruction and collection 
development. Some evening and weekend service is expected. 

REQUIRED: ALA-accredited MLS. Preferred: 2 yrs.’ professional experience and subject special- 
ization in business or natural sciences. 


Systems Librarian 


Tenure-track position available immediately. Rank open (Assistant or Associate Librarian). This 
position is for a department head reporting to the university librarian. Salary minimum $35,000. 

QUALIFICATIONS required: ALA-accredited MLS, 4 yrs.’ professional and/or automation experi- 
ence, excellent communication skills, and demonstrated ability to work with people. Experience with 
NOTIS and supervision of staff highly desirable. 

RESPONSIBILITIES: Coordinate planning, implementation, and enhancements of integrated 
library system in consultation with library, university computing center, and Washington Research 
Library Consortium staff. Oversee set-up and maintenance of microcomputers in library. 


University Archivist/Head, Special Collections 


Tenure-track position available. Rank open (Assistant or Associate Librarian). This position is for a 
department head reporting to the university librarian. Salary minimum $30,000. 

QUALIFICATIONS required: ALA-accredited MLS, 2 yrs.’ archive or special collections experi- 
ence, excellent verbal and written communication skills. 2nd master's degree, supervisory experi- 
ence, and familiarity with preservation highly desirable. 

RESPONSIBILITIES: Administers and maintains the university archives, including acquiring, clas- 
sifying, preserving, and retrieving for researchers archival materials. Responsible for indexing, pro- 
cessing, maintaining, and preserving the special collections. 


Salaries competitive, depending on qualifications and experience. APPLICATION DEADLINE: 
Jan. 20 (Feb. 16 for archivist). Submit resume and names of 3 references to: 


Patricia A. Wand 
University Librarian 
American University Library 
4400 Massachusetts Ave., N.W. 
Washington, DC 20016-8046 


Women and minorities are encouraged to apply. 
The American University is an EOE, AA employer. 
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implementation as necessary. 


with computerized library systems. 


versity policy. 


library systems. 


ulation of 62,000. 


tee, as appropriate, at the following address: 


Research support services librarian. The 
ASU West Campus Library seeks applications 
from opportunity-seeking, dynamic, energetic. 
and creative librarians to join a department of 


4.5 librarians and 6 paraprofessionals. 
RESPONSIBILITIES: Reterence and research 
support, including an innovative partnership 
with paraprofessional information providers, 
individual consultation with students and facul- 
ty on research projects, and delivery of online 
services; bibliographic instruction in assigned 
subject areas; and collection development in 
specific disciplines with emphasis on a strong 
liaison role with the faculty. Participates in pro- 

ram development and improvements. MINI- 

UM QUALIFICATIONS: An ALA-accredited 
MLS; minimum of one yr.'s post-MLS experi- 
ence in an academic setting providing refer- 
ence, online searches, and bibliographic 
instruction; experience in selection of materiais 
and development of library collections; excel- 
lent interpersonal skills; demonstrated ability to 
market and promote library services in a new 
environment; evidence of creativity and initia- 
tive in professional practices. Preferred qualifi- 
cations: Subject expertise, demonstrated by 
substantial reference or collection develop- 
ment experience and/or an undergraduate 
degree in business or the social sciences. For 
appointment as Associate Librarian, salary 
$27,000 minimum. Must exceed minimum cri- 
teria for appointment and have 5 or more yrs.’ 
experience; demonstrate a substantial record 
_ of service and contributions to librarianship 
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University of Northern Colorado Libraries 


2 Positions 


Director of Access Services and Budgets (Assistant or Associate Professor}. The direc- 
tor of access services and budgets is a member of the University Libraries administration and 


reports directly to the director of university libraries. 


RESPONSIBILITIES: Management of the access services division comprised of the 
acquisition/serials, circulation/periodicals. cataloging, and interlibrary loan departments; budget 
preparation and expenditure authorization for an operating budget of $2.1 million and a materials 
‘budget of $1.1 million; monitoring of automation needs, including OCLC and CARL, and supervising 


REQUIRED QUALIFICATIONS: ALA-accredited MLS degree: progressive experience in technical 
services with a minimum of 5 yrs.’ administrative/supervisory and budgeting experience: experience 


SALARY AND RANK: Beginning salary range is $38,000-$44,000 with rank of Assistant or 
Associate Professor dependent on qualifications and experience, and a demonstrated commitment 
to scholarly activity. Appointment will be on a term contract. Benefits may include health, life, and 
dental insurances and the Colorado Public Employees Retirement Program in accordance with uni- 


Acquisitions/Serials Librarian (Assistant Professor). The acquisitions/serials librarian is a 
faculty position and reports directly to the director of access services and budgets. 

RESPONSIBILITIES: Supervision of 6.5 FTE classified staff and numerous student assistants: 
management of the acquisitions/serials department, which is responsible'for monographic and seri- 
als acquisitions, including ordering, check-in and receiving, serials cataloging, completion of serials 
retrospective conversion, gift processing, invoice processing and payment, and the library mailroom. 
These operations are automated through the CARL system. 

REQUIRED QUALIFICATIONS: ALA-accredited MLS degree; minimum of 2 yrs.” experience in 
acquisitions and/or serials in a college, university, or research library; experience with computerized 


SALARY AND RANK: Minimum salary of $25,800 with rank of Assistant Professor, Appointment 
will be on a tenure-track contract. Benefits may include health, life, and dental insurances and the 
Colorado Public Employees Retirement Program in accordance with university policy. 

THE UNIVERSITY: The University of Northern Colorado, a senior public institution, is located in 
Greeley. The academic enrollment is approximately 9,000 students with about 450 faculty. Greeley 
is located 50 miles north of Denver, 50 miles east of Rocky Mountain National Park, and has a pop- 


APPLICATION PROCEDURE: All application materiais must be received no later than 
March 1. Send letter of application, vita, and 3 current letters of reference to Director of Access 
Services and Budgets Search Committee or Acquisitions/Serials Librarian Search Commit- 


c/o Administration Office 
James A. Michener Library 
University of Northern Colorado 
Greeley, CO 80639 
303-351-2601 


There is a university policy which precludes selection of individuals to tenure-track positions 
whose terminal or highest degree is from the University of Northern Colorado, except in unusual cir- 
cumstances, as determined by the president of the university. 


The university is an aftirmative-action, equal-opportunity employer. 
Women, minorities, veterans, and disabled persons are encouraged to apply. 


and/or an applicable academic discipline, For 
appointment as Assistant Librarian, salary 
$22,000 minimum. Must meet the minimum 
criteria for appointment. ABOUT ASU WEST: 
The West Campus is a newly founded and 
rapidly growing upper-level branch campus 
with exceptional faculty and students, The 
library offers an elegant new 97,000-sq.-ft. 
building, a program emphasis on quality ser- 
vices tailored to institutional and client needs, 
collection building coordinated with curriculum 
building, a $1.5 million acquisitions budget, 
intensive use of electronic information technol- 
ogy, and partnership with faculty in the aca- 
demic mission. An online catalog provides 
access to both West Campus resources and 
the collections of ASU in Tempe. ASU West 
Campus currently enrolis 4,000 students and 
offers a diverse curriculum. TO APPLY: A tet- 
ter of application addressing specific quali- 
fications as they relate to the responsibili- 
ties described, a current resume, and the 
names, addresses, and telephone numbers 
of 4 references must be postmarked by 
March 15 and sent to: Helen L. Gater, Direc- 
tor, Fletcher Library, ASU West Campus, 
POB 37100, Phoenix, AZ 85069-7100. ASU 
West Campus is an equal-opportunity, affirma- 
tive-action employer. 


Serials Cataloging unit head, University of 
Miami, Otto G. Richter Library. ASSIGNMENT: 
Reports to the head of the catalog department. 
Catalogs new serials according to AACR2 and 
OCLC serials format. Directs and supervises 





] the workflow of the periodicals process 

































(6 paraprofessional FTE): studies wa 
improve or modify local practices of processi 
periodicals. Prepares for futureiautom 
needs and the classifying of periodici 
Serves on library and university committees 
needed. QUALIFICATIONS: ALA-accred 
MLS or its foreign equivalent and serials cata 
loging experience. Preferred: manag 
experience in a serials catalog ng unit o! 
academic library. APPOINTMENT; Fac 
rank of Assistant Professor, tenure-earnin 
12-month. Librarians are expected to meet the 
university's criteria for tenure which requir 
research and publication. Benefits: Paid | 
sion plan; partially paid insurance plans: 
days’ vacation; moving allowance: tu 
remission, beaches, sun. Salary: $ 
salary range $23,000-$30,000 depending 
experience and qualifications, CLi 
DATE: To ensure consideration, ap 
before Feb. 15. DOCUMENTS: Send app 
tion letter, resume, and the names: of 3 re 
ences to: Ronald P. Naylor, Assistant. Dir 
for Administrative Services, Otto G. Richter 
Library, POB 248214, Coral Gables 
33124; 305-284-3551. An equal-epporti 
affirmative-action employer. ee 



































Technical services librarian, St. Ole 
lege, Northfield, Minn. Plan and guide the 
of technical services, including catalo: 
technical aspects of acquisitions, and bib 
graphic aspects of automation for a liberal £ 
library adding over 12,000 volumes/year 
receiving more than 1,650 periodical titles. 
work with 2 catalog librarians, one part- 
serials records librarian, staff, and studen 
acquiring and cataloging all library. mater 
for an integrated automated system (PAL 
REQUIRED QUALIFICATIONS: ALA-MLS 
minimum of 5 yrs.’ cataloging experien 
strong supervisory and interpersonal-sk 
demonstrated through experience, oreferal 
in an academic library; thorough knewledge 
AACR2, MARC formats, LC classification and 
subject headings; experience with automated 
systems (preferably OCLC): reading kno 

edge of foreign languages (preferably Ge 
manic and Romance). Additional graduate 
degree and/or evidence of professional ac 
desirable. A full-time, 10-month, faculty tenur 
track position with initial appointment as Ass: 
tant or Associate Professor. Salary zomr 
surate with experience, minimum $27 
Send resume and names of 3 referenc 
Feb. 15 to: Forrest Brown, Librarian, 
Memorial Library, St. Olaf College, No: 
field, MN 55057. St. Olaf is a college o! 
Evangelical Lutheran Church in America’ ¢ 
an equal-opportunity, affirmative-acti 
employer. ae 
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2 positions. 1) Head, periodicals/gifts 

exchange department. Responsible | 
coordinator of the collection development: 
sion. MAJOR RESPONSIBILITIES, in addi 
to those normally assumed for order 
receiving, claiming, and binding periodic 
and for the processing of gifts and exchange 
include: 1) budget management, 2) liaison 
university faculty, 3) collection development 
public relations with donors, and 5) some int 
mation-desk duty (possibly nights and wee 
ends). The library receives approximatel 
3,000 periodical subscriptions and 9,000. gi 
books yearly. Personnel supervised include 
full-time classifed staff and student assistants, 
Some responsibilities may change as. a resu 
of automation. QUALIFICATIONS: Maste! 
degree from program accredited by ALA 
required. Ability to work cooperatively and hi 
moniously with university and library facul 
and staff and to use effective interpersonal 
communicative skills are essential. Basi 
knowledge of library automation is necesss: 
fang experience is preferred. 2) Catalog 
librarian. Responsible to the coordinator of 
the bibliographic control division. MAJO 
DUTIES INCLUDE: producing origina: cat 
loging and editing OCLC member-inp 
records, primarily of audiovisuals and music, 
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Senior Associate University Librarian 
~ Boston College Libraries seeks applications and nominations for a newly defined 
position of Senior Associate University Librarian. Working closely with the 
‘University Librarian, this position will be responsible for the internal operations 
of the University Libraries. Specific responsibilities include: coordinating the 
_ effective organization and delivery of all library services to the university com- 
munity through three AULs with responsibility for collections, access and 
technical services; planning and policy formulation for the Libraries, including 
performance measurement; chairing the Library Administrative Group; library 
facilities; grantsmanship; and library public relations. Together with other library 































































organization. 


Action Employer. 


but péssibly other formats as well; creating 
and maintaining records for holdings in online 
public. catalog and authority files; and providing 
some information-desk duty service (possibly 
nights and weekends). Some responsibilities 
pay change as a result of automation. QUALI- 
FICATIONS: Master's degree from a program 
accredited by ALA, knowledge of LC classifica- 
on and subject headings, knowledge of 
AACR2 Revised, ability to use OCLC for most 
ats, knowledge of MARC record formats, 
ledge of LC authority records, proficient 
nand oral communication skills, and abil- 
work cooperatively and harmoniously 
nlibrary and university faculty and staff are 
ired. Applicable experience is preferred. 
APPOINTMENT (BOTH POSITIONS): Posi- 
tions are permanent, tenure-leading, with fac- 
_ulty Status and rank. Librarians are expected to 
meet tenure and promotion requirements of 
the library faculty. CONDITIONS ARE: 12- 
< month contract, 24 days’ annual leave, 11 uni- 
versity holidays, 12 sick days, health/life insur- 
ance package with 80% paid by the university, 
“retirement program choice of either 
TIAA/CREF or state system. Both are paid by 
the university (annual rate is approximately 
10% of salary), better-than-average funding 
and support for professional eee 
Salary is $19,000. UNIVERSITY: TTU is a 
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staff, the Senior Associate will design and implement innovative programs to 
enhance the Library’s role in the intellectual life of the University. 


Boston College, a coeducational Jesuit university of 9,000 undergraduates and 
5,500 graduate and professional students, is committed to the ideal of excellence 
and service to others. Boston College Libraries are recognized as the focal point 
for research and information services at the university. The Libraries have a 
combined staff of over 50 professionals, 90 support positions and 200 student 
assistants, with holdings of over 1.1 million printed volumes and an annual 
_ budget approaching $8 million. Fully automated since 1984, the Libraries have 
“recently migrated to the NOTIS system and continue to be leaders in using 
information technology to expand services. The Library administration encourages 
open communication, creativity, and staff development at all levels of the 


The successful candidate will be an ALA-accredited MLS with 10 years academic 
or tesearch library experience combining front-line work with increasing 
management and supervisory responsibilities. Strong interpersonal skills 
and a commitment to collegial, flexible management is essential, as is the 
ability to manage change and maintain stability in a dynamic, fast- 
paced environment. A background in collection development, budget 
and personnel management processes is desirable. Evidence of active 
participation in the library profession, with excellent writing and 
oral presentation skills are also required. 


Our comprehensive benefits include 22 days vacation; tuition 
remission for employee, spouse and children; a wide range of 
insurance programs; use of recreational and university facilities 
and the availability of an on-site child care center. Salary from 
$48,000 depending on qualifications. Applications received by 
March 1, 1990 will receive first consideration. Apply to: 
Dr. Mary J. Cronin, University Librarian, O'Neill 414, 
Boston College, Chestnut Hill, MA 02167. 


An Equal Opportunity/Affirmative 


BOSTON COLLEGE 


State-supported institution with approximately 
7,000 full-time students and 350 full-time facul- 
ty. The library has 15 library faculty and 19 
support staff. The library has begun implemen- 
tation of the ATLAS system of Data Research 
Associates and a new building was occupied 
in June 1989, APPLICATION PROCEDURE 
(FOR BOTH POSITIONS): Positions are open 
and will be filled as quickly as possible. 
Screening will begin Feb. 1. Each position 
will remain open until filled. Applicants must 
submit: letter of application, resume, tran- 
scripts for all college credit (unofficial tran- 
scripts are acceptabio for application), and 3 
current letters of reference. Incomplete appli- 
cations cannot be considered. Mail to: Winston 
A. Walden, Tennessee Technological 
University, Box 5066, Cookeville, TN 38505. 
Minorities are encouraged to apply and to 
identify themselves for affirmative-action pro- 
grams. An AA, EOE. 


2 positions. 1) Librarian: government docu- 
ments/reference. SPECIAL RESPONSIBILI- 
TY tor the U.S. and Michigan government doc- 
uments collections. Participates in general ref- 
erence services and bibliographic instruction 
including freshman English courses; liaison to 
at least 3 academic departments for book 
selection; and serves on at least one university 


| ‘Collection Development | 


Librarian 
Mabel Smith Douglass 
Library 


RESPONSIBLE FOR collection manage- 
ment which includes recommending collection 
development policies and guidelines, prepara- 
tion of the book budget, and coordination of 
the bibliographic efforts of subject bibliogra- 
phers. Assists in recommending systemwide 
policy as a member of the University 
Libraries’ Standing Committee on Collection 
Development. In charge of the reference col- 
lection. Provide reference, bibliographic 
instruction, database searching, and collec- 
tion development in history and social sci- 
ence. 


QUALIFICATIONS: MLS from an accredited 
library school and 3 yrs.’ relevant academic 
library experience in reference and collection 
development required. Advanced subject 
degree, scholarly record, and microcomputer 
experience desirable. History and social sci- 
ence background preferred. 


SALARY: Negotiable, dependent upon 
experience and qualifications, with a minimum 
of $30,705 plus excellent benefit package. 


Douglass Library services undergraduates 
at Douglass and Cook Colleges and the 
Mason Gross Schoo! of the Arts. Rutgers Uni- 
versity is a member of the Research Libraries 
Group. 


Submit resumes and 3 sources for cur- 
rent references no later than Feb. 1 to: 
Sandra Troy (APP. 158), Library Personnel 
Office, Rutgers University Libraries, 169 
College Ave., New Brunswick, NJ 08903; 
Fax: 201-932-7637. 


THE STATE UNIVERSITY OF NEW JERSEY 


RUTGERS 


EO, AA employer 
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faculty committee. Related duties as assigned. 
QUALIFICATIONS: ALA-accredited master's 
degree, working knowledge of depository pro- 
gram and government documents manage- 
ment. Preferred: Experience in reference ser- 
vices and library instructional programs in an 
academic library. 2) Librarian: Periodicals 
cataloger/reference. SPECIAL RESPONSI- 
BILITY for cataloging of periodical collection 
(library currently participates in union listing on 
the OCLC system). Participates in general ref- 
erence services; liaison to at least 3 academic 
departments for book selection and instruction; 
and serves on at least one university faculty 
committee. Related duties as assigned. QUAL- 
IFICATIONS: ALA-accredited master's degree, 
working eh ede of periodicals cataloging 
on the OCLC system. Preferred: Knowledge of 
the NOTIS system and experience in refer- 
ence services in an academic library. GVSU 
Library has 400,000 volumes and over 2,000 
subscriptions. It is in the process of automating 
using the NOTIS. Professional librarians have 
faculty status and equivalent rank and report to 
the library director. Appointments are for 12- 
months with 20 days’ vacation plus holidays. 
Minimum salary for lowest rank is $22,000 plus 
fringe benefits. Initial screening of appli- 
cants will begin on March 1 with appoint- 
ment date of July 1. Send tetter of application 
and resume including names of 3 references 
to: Lee Lebbin, Director, Zumberge Library, 
Grand Valley State University, 1 Campus 
Dr., Allendale, MI 49401. Grand Valley State 
University is an affirmative-action, equai- 
opportunity employer. 


2 positions. Muskingum College, a residen- 
tial, Presbyterian-related, liberal arts college, 
seeks candidates for 2 tenure-track facuity 
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positions at Assistant Librarian level: 1) to 
"| direct the media center; 2) to provide reference 

“and bibliographic instruction services. Both 
positions require 10-mos.' service and shared 
evening and weekend responsibilities. ALA- 
MLS degree required; additional master’s 
degree in subject discipline preferred. Salary: 
$21,000 minimum. Send letter, vita, and 
names of 3 references by Feb. 1 to: Robin 
Hanson, Director of Library, Muskingum Col- 
lege Library, New Concord, OH 43762. EOE. 


2 positions, Pembroke State University, a 
campus of the University of North Carolina, 
beginning February. 1) Catalog/retrospective 
conversion librarian. Will conduct the retro- 



























Some evening and weekend service ` 
planning, development, and refim cane 
ALA-accredited MLS degree; a min 



























weekend service required. As one of 6 coord- 
services, the incumbent will participate ` 
user services. REQUIRED: ALA-a. 
experience applicable to the descrip 


Associate Professor, $30,000. 


vices coordinator for science and technoloav ” 
menting services designed for users i” 
degree; a minimum of 2 yrs.” acac 
ground in the sciences with workin, 


Bivd., Knoxville, TN 37996-1000. 
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Reference Services Coordinator, Humanities 
"Search Reopened 


One of 3 coordinators (science and technology, social sciences) who report to the head, reference 
and information services. The department encompasses general reference, government documents 
and microforms, library instruction, and database searching. These services are supported by 22 
faculty and 8 staff members. Reference and information services (RIS) is the primary liaison to the 
teaching faculty and has a major role in collection development. Supervises, evaluates, and provides 
guidance for faculty whose liaison responsibilities 
guages and literatures, history, philosophv - p 

ell -pates fully in department activities and in the 
-wuve user services. REQUIRED QUALIFICATIONS: 
vi 3 yrs.’ academic library experience, preferably applicable 
to the description and responsibilities outlined above: strong service orientation: ability to work effec- 
tively with faculty, students, and staff; excellent interpersonal skills and leadership abilities. Library 
faculty must meet university requirement for promotion and tenure. Preferred qualifications: Addition- 
al graduate degree in an applicable subject area. Tenure-track position. 24 days’ annual leave, 
tuition remission, usual benefits. Assistant or Associate Professor rank. Salary $28,000 minimum. 


instructional Services Coordinator 


The instructional services coordinator will manage and evaluate the libraries’ active and ongoing 
program of instructional activities, including the scheduling of librarians involved in instructional activ- 
ities and the development and design of teaching aids. The coordinator will share reference desk 
service with approximately 20 faculty and staff, conduct database searches, and work with other 
coordinators to develop instructional programs in ” 


19, development, and refinement of effective 

~3 degree; a minimum of 3 yrs.’ academic library 

„4 responsibilities outlined above; strong service orienta- 
tion; ability to work effectively with facuity, students, and staff; excellent interpersonal skills and lead- 
ership abilities. Preferred: An academic background in contemporary instructional methods; knowl- 
edge of computerized instruction; participation in or knowledge of proposal development: profession- 
al involvement in organizations concerned with library instruction. Library faculty must meet universi- 
ty requirements for promotion and tenure. 1989-90 minimum salaries: Assistant Professor, $25,000: 


Physical Sciences Reference Librarian 


Within the centralized RIS department, provides comprehensive assistance with an emphasis on 
physical sciences—chemistry, mathematics, computer science, and physics. Subject-focused liaison 
activities include extensive database searching, collection development, and library instruction. The 
physical sciences librarian will share reference desk service with approximately 20 faculty and staff. 
Some evening and weekend service required. As or 


„perience with the sciences, or an academic back- 
edge of general and scientific reference sources. Strong 
service orientation; ability to work efectively with others; excellent communication and interpersonal 
Skills. Applicants with work experience, academic background, or additional graduate degree in the 
physical sciences are preferred. Library faculty must meet university requirements for promotion and 
tenure. 1989-90 minimum salaries: Instructor, $21,000; Assistant Professor, $25,000. 


Review of applications will begin March 1, and will continue until the positions are filled. Send 
letter of application, current resume, and names. addresses, and telephone numbers of 3 recent ref- 
erences to: Jill Keally, Personnel Librarian, University of Tennessee Library, 1015 Volunteer 


UTK is an EEO, affirmative-action Title IX, Section 504 employer. 


spective conversion project for the LS/2000, 
including all steps of the process. Evening and 
reference relief work, OCLC cataloging knowl- 
edge required; reference and retrospective 
conversion experience desirable. 2) Serials 
librarian. Manages the purchase, receipt, stor- 
age, display, and preservation functions of 
periodicals; supervises 2 employees. Knowl- 
edge of library computer applications and seri- 
als management required; pertinent experi- 
ence desirable. BOTH POSITIONS: ALA- 
accredited MLS required; salary range 
$20,000-$25,000. Preference given to those 
who apply by Jan. 18. Send letter of applica- 
tion, resume, and 3 letters of recommendation 
to: Elinor Bridges, Director of Library Services, 







? the humanities (including art, classics, tan- 
‘us studies) and the School of Architecture. 


areas of responsibility. Some evening and 
‘ing to the head, reference and information 


~“ 6 RIS faculty reporting to the reference ser- 
hent will contribute to developing and imple- 
48. QUALIFICATIONS: ALA-accredited MLS 








Mary Livermore Library, Pembroke Sta 
University, Pembroke, NC 28372. AA. EO 

2 positions. University of Southern: Mississ 
Libraries. The University of Southern M 
sippi Libraries include Cook Memorial 
McCain. Library and Archives, and the Teac 
ing Learning Resource Center. The library sy 
tem is a member of SOLINET ang utilizes 
BNA online ordering system and Fa 
Microlinx. The initial phases of a-CLSI sy 
are now being installed. Librarians at the | 
versity of Southern Mississippi nold tenu 
track, 12-mo. positions and have faculty 
tus. An ALA-accredited MLS is required. 
Reference librarian. RESPONSIBLE Fi 
providing ready reference and résearc! 
vice at the reference desk. Participates in 
ographic instruction, online and CD- 
searching, and collection developme: 
Reports to the reference ceordin 

REQUIRED: Good oral, written, and interpe! 
sonal communications skills. Knowiedge of r 
erence resources and services. Ability to 
vide quality reference service to the acack 
community. Preferred: Relevant experier 

an academic library, familiarity with libré 
automation and microcomputer applications. 
Minimum salary: $22,000. Apply to: Kay Wall 
Search Committee, at address: below, 

Assistant acquisitions librarian. Assists 
head librarian in the daily operation of a co 
bined acquisitions/serials department w 
























































































librarian. REQUIRED: Working knowledge o! 
OCLC including familiarity with the MARC 
mat; ability to communicate effectivaly, both 
writing and orally; good supervisory.and r 
agement skills. Preferred: Familiarity 
microcomputers and PC software applicat 
experience with or knowledge of acquisitio: 
serials work. Minimum salary: $22,000. 
to: Carol Cubberley, Search Committe 
address below. All salaries are cepen 
upon qualifications and experience: Appli 
tions reviewed beginning Feb. 16. and co 
tinuing until positions are filled. Send letter 
plication (noncitizens must ‘include cure 
















































and telephone numbers of 3 professional refer- 
ences to: Cook Memorial Library, University 
of Southern Mississippi, Southern Station 
Bor 5053, Hattiesburg, MS 39406-5053. AA 
















4 reference librarians/bibliographers, U 
versity of Houston Libraries. The University of 
Houston Libraries invite applications for 4 r 
erence librarian/bibliographer positions: bus 
ness, social sciences, and 2 science referen 
librarians. We seek creative talented: individ: 
als who desire to work in an environm 
where services are expanding and where there 
is considerable scope for planning amd im 
menting new program initiatives, including the 







































Responsible for collection development, 
education, and computerized databa: 
searching in assigned disciplines. Provides 
service at the information desk, including som 

weekend and evening hours. Serves as the 
library's resource person for faculty and oth 
individuais in assigned areas of collectio 
development. REQUIREMENTS: Master 
degree from an ALA-accredited library schoo! 
required. Excellent communication skills and 
strong service orientation essential, SPECIFIC 
RESPONSIBILITIES: Business: Coursewo 

or reference experience in business admini 
tration, economics, or hotel and restaura 
management. Social sciences: Cou‘sewo: 
or reference experience in education, Mex 
can-American studies, sociology, or anthrapol- 
ogy. Knowledge of Mexican-American studies 
highly desirable. Sciences: interest ir-devel- 
oping skills in physical sciences reference. 
SALARY AND BENEFITS: $20,500 minimum: 
Excellent benefits package including choice of 
retirement programs. LIBRARY INFORMA- 
TION: The University of Houston Libraries — 
holdings exceed 1.6 million volumes, with a 
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ue until a suitable candidate is appointed. 
Send letter of application, names of 3 refer- 
ences, and resume to: Dana C, Rooks, Assis- 
tant Director for Administration, University of 
Houston Libraries, Houston, TX 77204- 
2091. Equal-opportunity employer. 












LIBRARY EDUCATION 





ssistant/Associate Professor of library 
science. The Department of Library Science 
‘Sam Houston State University announces a 
acancy in the tenure-track position of Assis- 
nt or Associate Professor of library science 
9 teach beginning- and advanced-level cours- 
s and conduct research in library and infor- 
ation sciences especially in the area of chil- 
rën's and young adult literature. QUALIFICA- 
TONS: Doctorate in library science preferred, 
ut will consider doctorate in education with 
master’s in library science. 3 yrs.’ public school 
xperience, prior university teaching, and a 
yotenitial for research and publication. Salary: 
7 000-$30,000; competitive and negotiable 
pending upon qualifications. Starting date 
fe pe To apply: 1) provide a curriculum vitae 
including a bibliography of research and publi- 
ation; 2) state current and future research 
ind teaching plans; and 3) provide at least 3 
urrant letters of reference or request refer- 
nces to be mailed to the department. The 
apartment will receive applications until a 
suitable candidate is found. The above should 
be sent to: William H. Pichette, Chair, Depart- 
ment of Library Science, Sam Houston 
State University, POB 2236, Huntsville, TX 
77341; 409-294-1151. Sam Houston State 
University is an equal-opportunity, affirmative- 
action institution. 
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Assistant/Associate Professor. Southern 

nnecticut State University is seeking an 
Assistant/Associate Professor for the School of 
Library Science and Instructional Technology 
or fall 1990. MLS required. Degrees in instruc- 
ional technology or information science to 
PAD level and relevant experience preferred. 
Will teach graduate and undergraduate cours- 
$ on- and off-campus in instructional technol- 
ogy and library science. Assistant Professor, 
$28,000-$39,284; Associate Professor, 
$35,000-$47,932. Apply to: Emanuel T. 
‘ostano, Dean, School of Library Science 
and Instructional Technology, Southern 
Connecticut State University, 501 Crescent 
St., New Haven, CT 06515; 203-397-4532. An 
equal-opportunity employer. 


infarmation science. The School of Library 
Service (SLS), Columbia University, seeks 
applicatians/nominations for a fall 1990 tenure- 
track faculty position at the Assistant or Asso- 
ate Professor level. Faculty with teaching 
and research experience in information sci- 
ence, information management, or information 
systems are encouraged to apply. The position 
involves teaching and directing research for 

§ and doctoral students. Our eft 4 
panded MS degree program and our DL 
program attract exceptional students. In fall 
990 we will begin a new specialization in 
medical informatics in cooperation with the 
Faculty of Medicine. Salary, not less than 
$35,000 for Assistant Professor level, will be 
commensurate with background and experi- 
ence. Columbia offers an outstanding package 
“of benefits in an incomparable environment. 
Send applications/nominations to: Faculty 
‘Search, Schoo! of Library Service, 
Columbia University, 516 Butler klbrary, 
i: New York, NY 10027. Columbia is an EO, AA, 
M/F employer. 











Instructional media faculty position. The 
~ School of Education, University of Montana, 
¿invites applications for the tenure-track faculty 
position at the Assistant or Associate Profes- 
sor rank, depending on experience and cre- 


The Central Library System 
of the 

University of Southern California 

announces 


The Martha Boaz 









Distinguished Research Professorship 


The Martha Boaz Distinguished Research Professorship is awarded annually to a distinguished 
member of the library or information science profession to enhance strategic planning and applied 
research for the library during a 6-mo. period. The recipient for the 1990 calendar year will hold a 
visiting appointment to the University of Southern California's Central Library System and will work 

‘ to develop a comprehensive library instruction program for the system. It is expected that this will 
include an analysis of the current program, identification of areas where development is needed, 
and proposed staffing and costs. This program is being developed as a prototype for instruction in 
the Teaching Library which is projected to open in fall 1992. It will involve librarians throughout the 
14 specialized subject libraries, the Central, Library Services which include reference, college library, 
access services, and government documents, technical services, academic information services, 


and the Center for Scholarly Technology. 


An award of $25,000 and certain expenses related to the fellowship may be expected. 


QUALIFICATIONS: The master’s of library science or information science degree: evidence of 
substantial accomplishment in library instruction in a large academic institution, and recognized 


standing in the profession. 
Applications should be submitted to: 


Charles Ritcheson, Dean 
University Librarian and Vice Provost 
Doheny Memorial Library 
University of Southern California 
University Park 





Los Angeles, CA 90089-0182 


dentials, to begin Sept. 17. REQUIRED QUAL- 
IFICATIONS: MLS from an ALA-accredited 
school focusing on school library media prepa- 
ration required; a doctorate in instructional 
media or related field preferred; recent prepa- 
ration in and ability to teach courses in: 
instructional media production; technical pro- 
cesses including cataloging and classification 
(Dewey and Sears); school library media uti- 
lization and administration courses; computer 
applications for educational instruction. Desir- 
able qualifications: Successful school library 
media and/or teaching experience; creative 
production/publication record; service to 
schools and state agencies; participation in 
professional associations. RESPONSIBILI- 
TIES TO INCLUDE: teach graduate and 
undergraduate courses in instructional media 
production, technical processes, school library 
media administration, and computer applica- 
tions in instruction; advise students and super- 
vise practicum experiences; provide leadership 
in the development and uses of instructional 
media. The University of Montana is located in 
Missoula, a cosmopolitan mocky Mountain 
community of 70,000 people. The city has 
often been singled out in national publications 
for its high quality of life. Abundant recreational 
opportunities in surrounding state and national 
forests and nearby Glacier National Park com- 
plement a thriving intellectual atmosphere. UM 
ranks 5th among public universities in Rhodes 
Scholars and leads the nation in Sears Con- 
gressional Interns. The School of Education, 
with over 900 undergraduates and 140 mas- 
ter's and doctoral students, is accredited by 
NCATE through the doctoral level. Salary 
base: negotiable from $24,000 + summer 
school and continuing education teachin 

opportunities. Review of applications wi 

begin Feb. 19; applications will be re 
until the position is filled. APPLICATION: Send 
letter of application, resume, transcripts of 
graduate coursework, and names, addresses, 
and telephone numbers of 3 references, one of 
which must be that of a supervisor, to: Geneva 
T. Van Horne, Chair, Library Media Search 
Committee, School of Education, University 
of Montana, Missoula, MT 59812. The Uni- 


_ versity of Montana is an equal-opportunity, 


affirmative-action employer. 


u 


Library/information science. The School of 
Library Service (SLS), Columbia University, 
seeks applications/nominations for a fall 1990 
tenure-track position at the Assistant or Asso- 
ciate Professor level. Faculty with teaching 
and research experience in reference/intorma- 
tion services are encouraged to apply. The 
position involves teaching and directing 
research for MS and doctoral students. Our 
recently expanded MS degree program and 
our DLS degree program attract exceptional 
students. Salary, not less than $35,000 for 
Assistant level, will be commensurate with 
background and experience. Columbia offers 
an outstanding package of benefits in an 
incomparable environment. Send applica- 
tions/nominations to: Faculty Search, School 
of Library Service, Columbia University, 
516 Butler Library, New York, NY 10027. 
Columbia is an EO, AA, M/F employer. 














MEDICAL LIBRARY 


Assistant director. Seeking a motivated 
librarian to perform reference and online 
searching for academic and hospital staff and 
physicians. Odessa cg | is one of 4 libraries 
of the TTUHSC libraries. Library is completely 
automated, using Georgetown system and has 
IBM's and Mac licx, The library services an 
academic medical institution and 12 hospitals, 
providing widely and varied duties. Will have 
the opportunity to develop programs, proiecte; 
and write grants. QUALIFICATIONS: Master's 
degree from an accredited ALA program. Must 
be an experienced computer searcher with a 
minimum of 2 yrs‘. experience, prefer medical 
or hospital library experience. Strong service 
orientation and good communication skills are 
a prerequisite, with experience in an outreach 
program preferred. BENEFITS: 2 weeks’ paid 
vacation, 13 paid holidays. State pays part of 
FICA, insurance, and contributes to a retire- 
ment program. SALARY: Starting $26,000. 
Send resume with 3 references to: Ursula 
Scott, Library, Texas Tech University, 
Regional Academic Health Center, 800 W. 
4th St., Odessa, TX 79763. EEO, AA. 
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Director of the Bio-Medical Library 
University of Minnesota Libraries—Twin Cities 


The director of the Bio-Medical Library is responsible for the administration of the University of 
Minnesota Bio-Medical Library which interacts closely with and supports the teaching programs of 
the schools of Medicine, Dentistry, Nursing, Public Health, the College of Pharmacy, certain biologi- 
cal sciences, and the University Hospital and Clinic. The Bio-Medical Library is located in the health 
sciences complex on the university's Minneapolis campus and includes a learning resources center, 
the Wangensteen Historical Library of Biology and Medicine, and an automated technical processing 
unit. The library has a total operating budget of more than $2 million and a staff of 47 FTE. it has a 
collection of over 350,000 volumes and 4,000 active journal subscriptions and is one of the 
Strongest collections among health sciences libraries in the country. The Bio-Medical Library has a 
very active service program and is well positioned for potential AIMS development. The University 
Libraries utilize the NOTIS software system for its online catlaog (LUMINA). 

The director of the Bio-Medical Library reports _to the university librarian and is a member of the 
administrative staff of the University Libraries. The director is an ex-officio member of the Bio-Medi- 
cal Library Advisory Committee, which meets regularly to advise regarding the programmatic direc- 
tions of the Bio-Medical Library. 

RESPONSIBILITIES: 1) Develops policies and establishes program priorities for the Bio-Medical 
Library and seeks grant support for innovative programs, such as AIMS. 2) Is responsible for the 
management of the Bio-Medical Library, including budget and operations. 3) Works closely with 
health sciences departments in the development of programs and services which support the educa- 
tional, research, and information needs of faculty, students, and clinicians. 4) Participates in the 
administration of the University Libraries as a member of the Central Administrative Group and 
serves on libraries’ committees. 5) Represents the University Libraries in health sciences matters at 
local, state, regional, and national meetings and participates, as appropriate, in state, regional, and 
national health sciences library and related professional activities. 

QUALIFICATIONS: 1) A graduate degree from a program accredited by the American Library 
Association is required. An advanced degree in a health-related field is desirable. 2) A minimum of 5 
yrs.’ professional library experience with progressively increasing administrative responsibility is 
required. Experience in an academic health science setting is desirable. 3) Knowledge and under- 
standing of current issues, trends, and problems in academic health sciences librarianship including 
electronic information systems is required. 4) Demonstrated skills and accomplishments in planning 
and implementing information services is required. 5) Demonstrated ability to work effectively with 
faculty, students, academic administrators, library colleagues, and representatives of the surround- 
ing health sciences community is required. 6) Record of substantial professional activities and 
accomplishments including grant applications and/or publications is required. 7) Evidence of the 
vision and administrative and planning skills to continue the development of an innovative, techno- 
logically advanced health sciences library is required. 

The University of Minnesota’s Twin Cities campus is located on the Mississippi River just minutes 
away from downtown Minneapolis and downtown St. Paul. The university is one of the nation's lead- 
ing research institutions with a student body numbering more than 45,000. The libraries are among 
the top 10 state universities in collection size and are the first among major research libraries to 
have completed retrospective conversion of bibliographic records. The successful candidate for this 
position will join a team of well-qualified managers who are committed to making the libraries the 
very best in the United States. He or shewill have an extraordinary opportunity tolexercise leadership 
within a dynamic collegial environment. 

This is an academic-administrative appointment, which offers a generous range of benefits. The 
salary is highly competitive and negotiable depending upon experience and qualifications. Minimum: 
$55,000. 

Applications must be received by March 1. Applicants should send a letter of application rela- 
tive to the above description; a current resume; and names, addresses, and telephone numbers of 
at least 5 references to: Barbara Doyle, Personnel Officer, University of Minnesota Libraries, 
453 Wilson Library, 309 19th Ave. S., Minneapolis MN 55455. Please cite #UL 139 on application. 


The University of Minnesota is an equal-opportunity educator and employer 
and specifically invites and encourages applications 
from women and minorities. 

















































rr eg Me a State University is an affirmative-action, equal- 

Health sciences librarian (search reopened): ; 
Assistant Professor ($27,000 minimum/12 | OPPOrtunity employer. 
months). reference and Hpbi services 

epartment; to coordinate information : 
resources and services and for 3 professional PUBLIC LIBRARY 
schools (Optometry, Pharmacy, and Allied —_ 
Health). Medical librarian certificate desirable. Assistant director. Peoria Public Librar 
REQUIRED: MLS or equivalent from a serves All-America City of 120,000+ wit 
library/intormation science program accredited main library, 6 branches, one bookmobile. 
by the ALA and a combination of relevant Automated circulation system. AD shares in 
experience or subject-area degrees equal to 2 management of daily operation of library. Spe- 
ES: preferably in a medical information center. cial responsibility for coordinating ersonnel, 

SU is a career-oriented polytechnic university public relations, programming. ALA-MLS withi5 
of 11,800 students with programs ranging from yrs.’ public library experience at administra- 
the associate to doctorate levels in the schools tive/supervisory level demonstrating initiative, 
of Arts and Sciences, Business, Education, achievement, and public service orientation, 
Allied Health, Pharmacy, Technology, and the and excellent communication skills required. 
College of Optometry, and a Center for Life- Salary: $25,500-$29,200 with good benefits. 
long Learning. Big Rapids is a community of Deadline Jan. 31. Send letter of application, 
26,000 located 50 miles north of Grand resume, references to: Search Committee, 
Rapids, Michigan's 2nd-largest metropolitan Peoria Public Library, 107 N.E. Monroe St., 
area. Screening began in January. Request Peoria, IL 61602. 
posting for full details. Apply with letter, —_—— aaaaaaaaaaaaaaaaaasassiħiħĖÁ 
resume, and 3 references to: Dick Perrin, Assistant library adminstrator for technical 
Heaith Science Committee Chair, Ferris State and extension services for active public 
: piety d Library, Big Rapids, Mi 49307; library with 3 facilities in Massachusetts’ 5th- 
|. 616-592-3726 (administrative offices). Ferris largest city. Online with DYNIX system immi- 
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nently via Southeastern Automated Libr: 
(SEAL, Inc.) consortium. integral member. 
management team, no public services duties. 
ALA-accredited MLS required. Experience 

Staff supervision and library automation essen- 



















employer. 


Assistant regional librarian, North 
Regional Library. Collection dewvelc 
selection, acquisition, OCLC cataloging 
ence work. Excellent opportunity to gai 
rience in many areas of regional ibrar 
with a small, informal staff; goad basi 
many other positions and administra’ 
Administrative, training, contact with board! 
and public, and other duties assigned as | 
son is capable. Serving 7-county regi 
beautiful Ozark Mountains, with:sniall-to 
friendliness and community activities co 
bined with big-town stores and convenie 
in a major recreation/retirement area. Li 

community college offers wide range of spa 
time education. Materials ordering, srocessil 
tracking done by microcomputer system (s 
cific training on the job). REQUIRES: A 
accredited MLS; OCLC training; typing; abi 
to operate existing equipment; hard worl 
bility, and dedication. Preferred: professional 
experience; OCLC experience; microcomputer 
training or experience; ability to-train st 
members; ability to operate and legally. driv 
library car or van. Desired: ability to work with 
boards, public, and library staffs; public speak 
ing/relations abilities; bookkeeping Aelptul bi 
not vital. Salary range $17,500-$19, 107. 
benefits, depending on qualifications. 
professional dues and in-state training oppor. 
tunities paid by library. Position pen un 
filled; prony given to applicants be 
Feb. 28. Send resume and 3 work or prote 
sional references to: Dennis Van- Arsda 
Regional Librarian, North Arkansas Regiona! 
Library, 221 W. Stephenson Ave., Harris: 
AR 72601-4225. No phone applicat 
accepted. : 






























































Assistant youth librarian. Seeking an ent 
Siastic, creative, public-service-mindad libr: 
an. Must enjoy working with parents. and chi 
dren of all ages. RESPONSIBILITIES: Assis 
in collection development and planning an 

coordination of children’s services. ALA 
accredited MLS required. Salary: $21,062.05 
$24,142.43, plus fringe benefits. To app 

send letter of application, resume, ard name: 
of 3 references to: Eugene G. McLane, Direc- 
tor, Fond du Lac Public Library, 32: Shebo 
gan St., Fond du Lac, WI 54935. ne 
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loss of income insurance. Assist in r 
all bibliographic records to full MARC. Wor 
to 15 hrs. per week on public reference d 
NSPL is in a lovely new building serving 
fastest-growing areas of the state and just 
few minutes north of Indianapolis. Come grow 
with us! Send resume and references to: 
Cooper, Noblesville-Southeastern Pub: 
Library, 1 Library Plaza, Noblesville, IN 
46060. 
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Chief librarian, adult services. Cedar Rapids 
{la.) Public Library seeks an enthusiastic, moti- 
vated department head to supervise atid man- 
age adult services in an 83,000-sq.-ft attra 
tive downtown library located in a metropolita 
eastern lowa city. This facility is a busy 10- 
county regional resource center with a prim 

service area of 110,000, an annual circulatio: 
of 1.2 million, and a traffic count of 680,000. 
Collection size of 300,000 volumes. is mai 
aged with a DRA ATLAS computer system and 
supported with a materials budget of $300,000 . 
















































id a staff of 96. ; à 
land state documents depository and a 
ent John Cotton Dana award winner. 
AESPONSIBILITIES INCLUDE the supervi- 
ion of personnel in the adult services division, 
assignment of work, interviewing and hiring 
plicants, training of new employees, perfor- 
nance evaluation, and collection development. 
JUALIFICATIONS: ALA-accredited MLS, 3-5 
yrs.’ professional experience, demonstrated 
upervisory ability, superior communication 
kills, good public service attitude essential in 
orking with a progressive management team. 
tarting salary $33,245 with excellent benefits. 
pplication deadline Feb. 16. Send resume 
nd 3 professional references to: Personnel 
epartment, City of Cedar Rapids, ist 
‘loor, Veteran's Memorial Bidg., 1st Ave. 
ridge, Cedar Rapids, IA 52401. EEO, AA 
mployer. 


































hildren’s librarian. Seeking creative and 
nergetic person for a rapidly growing county 
ublic library system with 6 branches, serving 
population of 140,000. New HQ in process 6 
locks from Gulf of Mexico. RESPONSIBILI- 
TIES INCLUDE programming, collection devel- 
pment, children's reference. ALA-accredited 
ILS. and experience. Salary range $26.197- 
$39,295 plus benefits. Send letter of applica- 
tion, resume and references by Jan. 20 to: 
Robert Demarest, Director, Collier County 
Publio Library, 650 Centrai Ave., Naples, FL 




















































Children’s librarian. The Grosse Pointe Pub- 


ibrary. Must provide an active, visible role as a 
leader.in various children’s activities such as 
starytelling and book talks; in addition, partici- 
pate in various library functions. The library is 
iutomated with CLSI and an interest in com- 
uter-applications to children’s work is desir- 
able. Other qualifications include an MLS from 
"1 accredited library school, several yrs.’ Suc- 
cessful work with children, and an enthusiastic, 
energetic disposition. Salary range is 
1, $40,000, depending upon experience 
and qualifications; excellent fringe benefits. 
Send letter of application and resume by 
Jan.-26 to: Ronald Tonks, Director of Person- 
nel, The. Grosse Pointe Public School Sys- 
tem, 389 St. Clair Ave., Grosse Pointe, MI 
48230; 313-343-2016. 


ildren’s services coordinator. Carnegie- 
Stout Public Library (Dubuque, la.) is offering 

excellent opportunity for a creative, ener- 
getic, and resourceful person to supervise an 
established children’s services program in the 
ublic library in this community of 62,300. 
ESPONSIBILITIES INCLUDE: Planning, 
ganizing, and directing collection develop- 
mt and maintenance; general public service 
activity including reference and readers’ advi- 
ty; in-house and outreach programming; 
pervising staff; participating in budget prepa- 
ration and as a team member with the other 
rary service coordinators. QUALIFICA- 
TIONS: MLS from ALA-accredited school. Pre- 
ious experience with children’s materials and 
programs required. Supervisory training and/or 
axperience preferred. SALARY: $25,210- 
$27,810; health/life insurance; sick leave, paid 
holidays and 4 weeks’ annual vacation are 
among the benefits. Hours include Sunday- 
Saturday and evenings. Position available April 
1. Send tetter, resume, and references by 
Jan. 31 to: Nicky Stanke, Director, Carnegie- 
Stout Public Library, 11th and Bluff Sts., 
| Dubuque, IA 52001. An equal-opportunity 
employer, we encourage minorities and handi- 
“Gapped to apply. 


Children's services head. Jefferson County 
‘Public Library, an active 9-branch suburban 
library system west of Denver, invites applica- 
tions from service-oriented, creative individuals 
-with energy and initiative who are interested in 
“children’s literature and services and prefer- 
ably have supervisory experience. Reporting 











brary is a selective fed- | 7 


few years. 





ba 


to the branch manager, responsibilities include 
providing reference and readers’ advisory 
assistance to children and adults, supervising 
1.5 staff, selecting materials, and planning 
activities and programs in the children’s unit. 
Salary: $21,408 plus 3% cost-of-living adjust- 
ment Jan. 1. MLS required. Application dead- 
line Feb. 8. County application form and list of 
references must accompany resume. Apply to: 
Jefferson County Personne! Dept., 1801 





Circulation/systems department head, 
Noblesville-Southeastern Public Library. ALA- 
MLS preferred, Indiana Certificate il. 
$20,000-$30,000 plus PERF, health/ife/loss of 
income insurance. Manage circulation services 
for busy, suburban county-seat library. Library 
to install 2nd automated computer system with 





full-integrated modules in 1990. Be a part of a” 


management team which includes 4 other 
department heads and director. Send resume 
and references to: D. Cooper, Noblesville- 
Southeastern Public Library, 1 Library 
Plaza, Noblesville, IN 46060.° 


Director. New Brunswick (N.J.) Free Public 
Library seeks a director. The library serves a 
population of 45,000, and has 115,000 vol- 
umes. Applicants must have an ALA-accredit- 
ed MLS, with 5 yrs.’ public library administra- 
tive experience, and have a working knowl- 
edge of automated circulation systems. Salary 
$40,000-$44,000. Resume and 3 references 
by Feb. 15 to: Board of Trustees, New 
Brunswick Public Library, 60 Livingston 
Ave., New Brunswick, NJ 08901; Attn: 
Pauline S. Bell. 


Director (search reopened), 4-County Library 
System, Binghamton, N.Y. 4CLS is a state- 
funded independent membership organization 
with 43 member public libraries, 2 reading cen- 
ters, and a bookmobile, serving 369,000 peo- 
ple in an area of 4,052 square miles. System 
services to members include automation (DRA 
system operational), consulting, CE, ILL, deliv- 
ery, centralized technical services, film/video 
collection. Limited direct service to special 
population groups. Extremely competent staff 
of 29; budget $1.6 million per yr. POSITION 
REQUIRE. 
experience, including 2 yrs.’ administrative 
experience; eligibility for New York State pro- 
fessional certificate. Experience as a director 
or assistant director of a library system or as a 
director of a public library which is a member 
of a system would be preferred. Starting salary 
$41 ,754-$50,752, depending on qualifications 
and experience. Send resume and letter of 





` Multnomah County Public Library 
Executive Director 

One of the West's oldest public library systems is changing rapidly to meet the challenges of the 
21st century. Our client, Multnomah County Public Library, Portland, Oreg., seeks an executive 
director to continue and expand a process of planned change which impacts services, systems, 
finances, and facilities. With a large, busy, downtown central library and 14 branches, the system is 
a leader in a 4-county region and in the state. Over 400 well-motivated employees (300+ FTE) 
administer a 1.21 million-item collection and serve a 575,000 population service area, of which 56% 
are registered. Annual budget is $13.5 million. Ail usage figures have grown dramatically in the last 


The library seeks a dynamic leader of change who is effective in external political relations and 
internal team building. Candidates for serious consideration will have at least 10 yrs.’ management 
experience in a multibranch library, major educational institution, or large public sector organization; 
5 yrs. as CEO or major division manager. Must have demonstrated record of successful manage- 
ment of change and long-range planning processes. Ability to effectively guide tax base/fundraising 
campaigns is highly desirable. MLS preferred, but not required; salary $60,000-$70,000. 


Please send resume with summary of achievements to: 


Paul P. Millius 
Executive Search Consultant 
Murphy, Symonds, & Stowell 

1001 S.W. 5th, Suite 1210 
Portland, OR 97204 
503-242-0111 
Fax: 503-242-1129 


minimum of 8 yrs.’ professional - 













application no later Feb. 1 to: Marie Bruni, 
Search Committee, Huntington Memorial 
ee 62 Chestnut St., Oneonta, NY 


Head librarian for public library, Arkansas 
City, Kans. Progressive, friendly community of 
17,000 (collection: 55,000 volumes; annual cir- 
culation: 90,000; staff: 5 FTE), ALA-accredited 
MLS preferred. Must be knowledgeable about 
budgeting, personnel, and computer technolo- 
gy. Library is in the process of automating cir- 
culation/catalog functions. Salary range 
$20,000+, commensurate with experience, 
plus benefits. Position available immediately. 
Applications will be accepted until the position 
is filled. Please send letter of application, 
resume, and 3 professional references to: 
Rhonda Ross, c/o Arkansas City Public 
Library, 120 E. 5th Ave., Arkansas City, KS 
67005. EOE and AA. 





Librarian I, several positions open. Jeffer- 
son Parish, La., located adjacent to the City of 
New Orleans, has several vacancies available. 
RESPONSIBILITIES: Branch or outreach 
services manager. QUALIFICATION RE- 
QUIREMENTS: ALA-accredited MLS degree. 
Starting salary: $18,444 annually (35-hr. work- 
week). Candidates required to pay their own 
travel expenses if called for an interview. Appli- 
cations accepted continyousy. Send resume 
requesting official application forms to: Jeffer- 
son Parish Personnel Dept., Room 818, 
New Courthouse Bidg., Gretna, LA 70053; 
Attn.: Carolyn Saladino. 





Library database maintenance supervisor. 
Patron-centered, flexible, detail-oriented, orga- 
nized, logical person wanted to direct techni- 
cal/clerical operations in the database mainte- 
nance section of the centralized cataloging unit 
of Jefferson County Public Library, a fully auto- 
mated, rapidly growing system (9 branches). 
Participates in formulating bibliographic editori- 
al policy in nontraditional, user-oriented, online 
catalog department. Supervises enthusias- 
tic staff of 5 in modern, economically designed, 
worker-friendly processing center within 30 
minutes of mountain recreation. Graduation 
from 4-yr. college-or university, plus 2 yrs.’ rel- 
evant library experience including one yr.’s 
supervisory experience. MLS desirable. Salary 
$21,408, with excellent fringe benefits. Dead- 
line: Jan. 18. County application form and a 
list of references must accompany resume. 

ly to: Jefferson County Personnel Dept., 
i ra 19th St., Golden, CO 80401; 303-277- 
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PRESERVATION INTERN 


Conservation Division 


The Research Libraries of the New York Public Library offer an excellent Opportunity 
to a self-motivated individual with an MLS and proven leadership potential, initiative 


and promise. 


archives would be an asset. 







Library director, City of Arlington, Tex. The 
City of Arlington, Tex. (population 250,000), is 
one of the Dallas-Fort Worth Metroplex high- 
est-quality suburbs. Located midway between 
the 2 major metropolitan cities and close to 
DFW airport, Arlington is home to the Texas 
Rangers and many of the area's larger recre- 
ational facilities such as Six Flags Over Texas, 
Wet ‘N Wiid water theme park, and others. 
Arlington has a 5-branch system that features 
over 375,000 volumes and an annual circula- 
tion of 1.2 million. This search represents a 
replacement of a ett director who will be 
retiring in early 1990. The director manages a 
$3.2 million budget plus 48 full-time and 11 
part-time employees. The work force is supple- 
mented by up to 55 volunteers. The central 
library and 4 branches coordinate closely with 
the University of Texas/Arlington and the public 
schools system. The new director will be 
expected to complete automation of the library 
system, review the capital expansion program, 
fully develop the system’s strategic plan and 
alternatives, as well as promote interagency 
cooperation. Community relations, grant writ- 
ing, funds development, and management 
expertise are stressed along with the technical 
skills required to further develop/transition a 
relatively mature organization. The city staff is 
known for its innovative and dynamic approach 
to problem solving, as well as its strong corpo- 
rate environment. REQUIREMENTS ÍN- 
CLUDE a master's in library science from an 
ALA-accredited university or an MPA with 
7-10 yrs.’ experience directing a multibranch 
system preferred. The successful candidate 
will have strong administrative, human 
resource, and organizational management 
skills. Experience working with public officials 
in a counoil-manager form of government is 
highly desirable but not mandatory. A strong 
public services orientation is necessary. 
Salary: to mid-$60s with $325 per mo. car 
allowance. Resumes of interest must be 
submitted by Jan. 20 to: Jerry Oidani, 
densen-Oldani and Associates, Inc., One 
Bellevue Center, Suite 570, 411 108th Ave. 
N.E., Bellevue, WA 98004; 206-451-3938. An 


: : | equat-opportunity employer, M/F/H. 
-| Library director, City of Oak Park, Mich. The 





City of Oak Park, Mich., is seeking an adminis- 
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Under the supervision of the Assistant Director for Conservation, you will receive 
orientation in adminstering collections management and preservation programs. In 
addition, you will help plan and carry out specific projects, attend meetings and 
participate in workshops and staff training programs. 


To qualify, at least 2 years professional library experience is required as weil as 
training in preservation administration and executing conservation techniques 
gained through related work experience or formal program completion in conserving 
library research materials. Familiarity with statistical analysis, sampling techniques 
and systems analysis desirable. Prior work experience in a research library or 


Salary: $27,357 per year plus comprehensive benefits. Interested applicants should 
send their resume to: Lauren Botwick, Personnel Representative, The New York 
Public Library, Human Resources Department, 8 West 40th Street, 2nd Floor, 
New York, NY 10018. Equal Opportunity Employer WF 




















WHERE YOUR FUTURE IS AN OPEN BOOK 





trator to be responsible for overall library ser- 
vices, including the formulation and develop- 
ment of procedures and activities to best serve 
the public, supervise and coordinate staff, 
monitor the budget, address community 
groups, and prepare correspondence and 
reports on library operations. REQUIRES MLS 
with at least 5 yrs.’ experience in supervisory 
capacity. Salary range is $38,000-$42,500 
with COLA and full benefits. Send resume b 

Jan. 31 to: City of Oak Park, 13600 Oak Parl 

Blvd., Oak Park, MI 48237; Attn.: Personnel. 





Library director. Position open Feb. 1. ALA- 
MLS and basic knowledge of computer appli- 
cations in libraries required. Supervise 6 
employees in library of 40,000 volumes in town 
of 15,000. Beginning salary $18,000-$22,000 
depending upon qualifications. Send resume 
and 3 references by Jan. 20 to: Kathleen 
Kelly, Board President, Mandan Public 
Library, 108 1st St. N.W., Mandan, ND 
58554. 





Library specialist, children’s services. 
$2,129-$2,704/mo. Orange County Public 
Library has full- and part-time openings for 
children’s librarians at various locations 
throughout Orange County. Will assist in the 
operation of a library branch and be responsi- 
ble for the children's services program. MLS or 
3 yrs.’ community-oriented experience with full 
children’s program responsibility required. 
Excellent benefits/competitive salaries. Start- 
ing salary based on applicant's qualifications. 
Become part of an active and growing system 
with many career opportunities. Apply immedi- 
ately by calling for information and application 
materials (resumes cannot be accepted in lieu 
of county application) to: County of Orange, 
Personnel Dept., 10 Civic Center Plaza, 
Santa Ana, CA 92701; 714-834-2844. Affir- 
mative-action employer, M/F. 


Local history curator, City of Anaheim, CA 
(salary $30,527-$41,974 annually, plus 8% 
management package). Plans, develops and 
executes local history program, including 
responsibility for operation of the Anaheim his- 
tory room at the central library. REQUIRES 
rofessional level experience working for a 
arge library system; knowledge of library prac- 











Technical services coordinator. Carnegie: 
















tices and: prnciples, book and non-book deve 
opment of local history collection; and methods 
and techniques of managing archival funi 
tions. Supervisory experience jand effect 
verbal and written communication skilis are. 
essential. Applications accepted on a con- 
tinuous basis, with review date Mond: 
Jan. 15. Apply to: City of Anaheim, 200 | 
Anaheim Bivd., #332, Anaheim, CA 92805 
714-999-5111. EOE, AA. 






























Public services librarian, Lithgow. Librar 
City of Augusta, Maine. Salar 
$20,280-$25,771. The City of Augusta, Main 
is accepting applications for the positio 
pes services librarian at Lithgow. Libr: 

esponsible for all reference and circula 






















contact: city Manager’s Office, 16 Con 
Augusta, ME 04330; 207-626-2300. An eq: 
opportunity employer. 










positions as managers and a subject speciali: 
ave been filled, causing Allen County Publi 
Library to seek energetic, enthusiastic libr 
ans for these positions: assistant branch man 
ager—-3 positions; children’s librarian--2 pos 







and technology librarian. All positions wi 
emphasize strong reference skills using tradi- 
tional resources and electronic databases. All. 
pone will work in collection developmen’ 
ssential for all is a strong and active suppo 
of the work of publie libraries and service t 
the needs of the community. Those in th 
managerial positions will direct a proactive pro 
gram of services appropriate to the resources 
of their area and the library. All other profes 
sional positions will propose and develop sei 
vices for adults and children. Managerial pos 
tions require 3-5 yrs.’ supervisory experience 
and strong interpersonal skills. Demonstrated 
ability to plan, implement, and guide public 
programs and other activities. Range minimum 
for managerial positions is.$27,700 for 1990 
Range minimum for other positions is $22.5 
for 1990, Excellent benefits, including tully paid : 
single health and dental plan, term life and dis: 
ability insurance, deterred comp. plan, and 
weeks’ vacation. Beginning dates negotiab 
within late winter/early spring. APPLICATION 
Letter of qualifications, resume, and the nan 
of 3 work references to: Charlene Holly; P. 
sonne! Manager, Allen County Pub 
Library, POB 2270, Fort Wayne, IN 4680 
An equal-opportunity employer. FF 
































Stout Public Library (Dubuque, fa.) is otenng 
an excellent opportunity for an energetic ane 
resourceful person to supervise the librar 
technical services activity in this community 
62,300. RESPONSIBILITIES INCLUDE: Pian- 


















doing original MARC cataloging when neces- . 
sary; eee the operation and mainte 
nance of the CLS! system and planning for an 
upgrade of that system to include publ 

access Catalog; supervising staff and. partici 
pating as a team member with other library 
Supervisory personnel; and providing public 
service work in adult reference, children's ref 
erence, and circulation as needed. QUALIF! 
CATIONS: MLS from ALA-accredited school. 
Previous experience in technical services and- 
with automation required. Supervisory training 
and/or experience preferred. Salary 





















RESEARCH LIBRARY 











and dernonstrated supervisory experience. 









experience in working with seriais. 








Operations as needed. Base salary will be $27,100. 







wacquisition systems preferred. 





in brary operations as needed. 


Super Collider 















25 210~$27,810 starting; health/life insur- 
nce; sick leave, paid holidays, and 4 weeks’ 
annual vacation are among the benefits. Hours 
include Sunday—Saturday and some evenings. 
‘Send letter, resume, and references by Feb. 
15 to: Nicky Stanke, Director, Carnegie-Stout 
Public L brary, lith and Bluff Sts., 
Dubuque, IA 52001. An equal-opportunity 
employer, we encourage minorities and handi- 


capped to apply. 


Technical services librarian. Seeking cre- 
‘ative, energetic, flexible individual with strong 
service commitment to provide technical 
xpertise, planning, direction, and manage- 
mentfor cataloging and technical processing 
‘units: Responsible for original cataloging and 
upervision of 6.5 FTE who perform copy cata- 
loging using OCLC, BiblioFile, cooperative 
union: catalog maintenance, retrospective con- 
version, processing. QUALIFICATIONS: ALA- 
accredited MLS, 3-5 yrs.’ related experience, 
knowledge of AACR2, DDC, MARC formats, 
SH; experience with OCLC, BiblioFile. 
alary.$25,891-$28,075. For more informa- 
nm, contact: Bev Horvath, Monroe Coun 
rary System, 3700 S. Custer, Monroe, Mi 
161; 313-241-5277. ; 


Technical services librarian, Town of Brain- 
tree. 20 hours per week. Thayer Public Library 
is in. need of a temporary part-time cataloger. 
This position requires a beara knowledge 
ot classifying books. Ability to correct author, 
title classification number, and subject head- 
ings; recatalogs old material. QUALIFICA- 
TIONS: College graduate, master's degree in 
library science; 3 yrs.’ professional. experience 
in. library work or any equivalent combination 
“of education and experience. Wages: 
-$12.94/hour. Final date for accepting appli- 
= gations on the above position is Fri., Jan. 
46, at 4:30 pm. Kindly send all resumes to: 
Braintree Town Hall, Personnei Depart- 
ment, 1 J.F.K. Memorial Dr., Braintree, MA 
| 02184. AA, EOE. 
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‘The Superconducting Super Collider Laboratory located in Dallas, TX is a basic research laboratory for high 
energy physics. The SSC library will ultimately serve the information needs of 3-4,000 staff, researchers and 
> “visitors. The library will becorne a regional, national and international resource for the support of high energy physics 
research. High priority will be given to developing innovative electronic access and delivery systems. 


Archivist/Records Librarian 


The qualified candidate will possess an M.L.5 or equivalent from an A.L.A. accredited institution or M.A. in relevant 
feki, Ex in archives / records management required, Familiarity with NARA regulations, Freedom of information 
Act and DOE regulations and applications are a must. Preference to individuals with American Archivists certification 


The selected individual will plan and implement a comprehensive archives and record management program for the 
SSC Laboratory; prepare finding aids; provide reference services; create an automated access system: appraise 
Laboratory documents and develop retention disposition schedules in accordance with federai guidelines. Will be 
responsible preserving, communicating, and promoting the SSC's history and the use of archives to a wide audience 
at the local, regional, national and international level. Individual will supervise support staff, assist in Library operations 
2 as , serve on Library and Laboratory committees, and maintain effective relations with the regional and national 

Archives and Records Centers. Base salary will be a minimum of $34,000. 


Serials Librarian 


“The qualified candidate will possess an M.L.S. or equivatent from an A.L.A. accredited institution and professionaj 


Under the general direction of the head of Technical Services, will be responsible for the technical and public service 
hanetions of the serials collection. Responsibilities include collection development and management, planning for 
Ubibliographic control of serials and their integration into the library's database, management of binding and vendor 
evaluation, maintaining records and providing access and interpretation of the collection to users. Assist in library 


2 cas Py . 
Acquisitions Librarian 

The qualified candidate will have an M.L.S. or equivalent frorn an A.L. A, accredited institution and thorough knowledge 
of sequisition practices / procedures, the book trade and current developments in the field, Experience with automated 


Under the generat direction of the head of Technical Services, will be responsible for planning. organizing and directing 
the work flow of the library's acquisitions, including budgeting, materiais purchasing and staff supervision. Assist 
i Base salary will be $27,100. 


Please send your resume INDICATING POSITIONS DESIRED with 
salary history and the narnes of three references to: 


2550 Beckleymeade Avenue 


Attn: Recruiting and Staffing / ALib 






SSC Laboratory 
Dallas, TX 75237 


SSC is an Equal Opportunity Employer. 
Affirmative Action Employer. 





SPECIAL LIBRARY 





Curator of manuscripts and archives. The 
Indiana Historical Society is accepting applica- 
tions for curator of manuscripts and archives. 
The historical society, founded in 1830 and 
headquartered in Indianapolis, is a private, 
nonprofit corporation with a significant opera- 
tional endowment. The historical society's 
library, the William Henry Smith Memorial 
Library, is a repository of rare books, visual 
materials, manuscripts, archives, architectural 
collections, maps, ephemera, and related 
research materials that document the history 
of Indiana and the Old Northwest. The Depart- 
ment of Manuscripts and Archives is one ef 6 
library departments. The curator of manu- 
scripts and archives, after close consultation 
with the director of the library, is responsible 
for all designated operations of the depart- 
ment, including short- and long-term depart- 
mental planning; development and implemen- 
tation of departmental Apres and procedures 
related to collection development, preserva- 
tion, and access; effective and appropriate 
communication, consultation, and cooperation 
with other department heads; and supervision 
of full- and part-time departmental staff. The 
curator of manuscripts and archives reports to 
the director of the library. A full position 
description is available upon request. Candi- 
dates must have a master's degree in archival 
administration, records management, museum 
Studies, library science, or other similar quality- 
ing advanced education, with an emphasis on 
manuscript and/or archives. At least 4 yrs. 
experience in a manuscript or archival reposi- 
tory, with at least 2 yrs.’ supervisory experi- 
ence. A 2nd subject master’s degree in history 
or a related subject field is desirable. Starting 
salary is in the upper $20s but is negotiable 
depending on qualifications and experience 
(salary range is $27 800-$40,800). The histori- 
cal society, an equal-opportunity employer, has 
an excellent benefits program. Applications will 




























| Smithsonian institution | 


Libraries 
Assistant Director 
Research Services 


The Smithsonian institution Libraries are 
seeking candidates for the position of assis- 
tant director, research services. This position 
is in the federal civil service with a salary of 
$57,158-$74,303 per annum. Smithsonian 
institution Libraries are a major system of 
research libraries, supporting the research, 
curatorial, exhibition, publication, and public 
service programs of the institution. The 
incumbent will: administer all activities of a 
14-branch library system; establish and main- 
tain close communication links with the user 
population to keep abreast of programs 
requiring library support; and participate in 
the general administration of the SIL by serv- 
ing on the director’s Executive Conference. 
Personal research in areas related to Smith- 
sonian interest will be encouraged and sup- 
ported. Candidates should have a high 
degree of professional competence in 
library/information science; at least 3 yrs.’ 
experience in the administration of a research 
library serving a large, complex organization, 
and demonstrated administrative and man- 
agerial ability. Closing date for applications 
Feb. 1. Send Standard Form #171, Applica- 
tion for Federal Employment, and curriculum 
vitae to: Smithsonian Institution, Office of 
Personnel Administration, Branch 3, POB 
23294, Washington, DC 20026-3294; Attn.: 
Delia Newlin. 


An equal-opportunity employer 


ES af 











be accepted until the position is filled. Send a 
resume and any supporting materials to: Bruce 
L. Johnson, Director, Smith Memorial Library, 
indiana Historical Society, 315 W. Ohio St., 
indianapolis, IN 46202. 


STATE AGENCY 


Automation consultant. Texas State Library, 
Library Development Division, is seeking a 
creative, energetic individual to join its continu- 
ing education and consulting team. Responsi- 
bilities include planning and conducting work- 
shops in library automation and technical ser- 
vices, writing specifications, procurement doc- 
uments, and long-range plans. QUALIFICA- 
TIONS: MLS from ALA-accredited school, 
experience teaching/raining, experience in 
procurement of library automation systems. 
Salary: $31,848. Closing date: Jan. 22. Reply 
to: Texas State Library, Box 12927, Austin, 
TX 78711; 512-463-5474. Equal-opportunity 
employer. 











VENDOR/UTILITY 





Branch librarian, Beverly, Mass. Varian Asso- 
ciates, a leading manufacturer of electronic 
and scientific equipment, seeks individual with 
library or information center experience or 
training to manage operations in technical 
library located in a cozy cottage with fireplace 
and sunporch. Branch is supported by services 
of the entire Varian library system. Need inde- 
endent self-starter able to operate branch 
ocation. Secretarial skills a plus. Half-time 
sition, with potential to develop to full-time. 
lexible schedule. $9-$11 per hour. Contact: 
Joan Murphy, Varian Associates, K-100, 611 
Hansen Dr., Palo Alto, CA 94303; 415-424- 
5071; Fax: 415-424-6988. 





Cataloger, Follett Software Company. 
RESPONSIBLE FOR building and mainte- 
nance of MARC bibliographic database geared 
to schoo! libraries. Duties will include some 
training and supervision of support staff, and 
occasional customer training in cataloging with 
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MARC. Status: Full-time position. REQUIRE- 
MENTS: Education: MLS degree from ALA- 
accredited library school, with heavy emphasis 
on technical services/cataloging. Experience: 
Some training, teaching, school library, or 
online cataloging experience helpful. Salary (or 
-~ range): $21,000-$23,000; excellent benefits. 

APPLICATION CLOSING DATE: Jan. 15. 
+ Applicants must know current editions of 
MARC, AACR2, LCSH, and Sears. Ideal can- 
didate must understand and enjoy cataloging, 
be detail-minded and committed to maintaining 


standards, yet be capable of working in a rap- 
idly changing industry. Good communication 
skills essential. Please send resume to: Betty 
T. Furrie, Vice President, Data Services, Fol- 
lett Software Company, 809 N. Front St., 
McHenry, IL 60050; 815-344-8700 x457. 





Library sales/support representative. Auto- 
Graphics, Inc., a leading vendor of library data- 
base services and CD-ROM catalogs, seeks a 
sales and support representative for the 





CONSUMER 








solid hardwood units for sale. In mint condition, 
each cabinet retails for over $2,000. A real 
bargain at $1,000 apiece or.$9,500 for all 10. 
Contact: Judith L. Weigel, Technical Library, 
Douglas Aircraft Company, Internal Mail Code 
36-84, 3855 Lakewood Blvd., Long Beach, CA 
90846; 213-593-6536. 

INSTANT LIBRARY: 35,000 new books 
40-70% off list price. Comprehensive collec- 
tions of new scientific, technical, medical, and 
scholarly subjects. Art, behav. sci., business, 
computers, chemistry, education, history. 
medicine, natural science, physics, political 
sci., psychology, urban studies, zoology, and 
more, All titles new (1983-88) and current. No 
secondhand or remainders. Partial catalogs 
available. Travel expenses paid to Washing- 
ton, D.C., for librarians purchasing $10,000 or 
more from existing stock. For details, contact: 
Professional Books, P.O. Box 298, Alexandria, 
VA 22314. 








WANTED 
PURCHASING. Geology, Hydrology, Paleon- 
tology. Singles or complete sections. Albert G. 
Clegg, Bookseller, POB 306, Eaton Rapids, MI 
48827; 517-663-8428. 


THEOLOGICAL BOOKS AND PERIODICALS 
for seminary library. Jim Stitzinger, 23800 Via 
irana, Valencia, CA 91355; 818-909-5625 or 
805-259-2011. 











OUT-OF-PRINT 


EXCLUSIVE WANT LISTS get prompt atten- 
tion, free search, reasonable prices from inter- 
national Bookfinders, Inc., Box 1-ALA, Pacific 
Palisades, CA 90272. 








PERIODICALS AND SERIALS 


WANTED TO BUY—SERIALS, COLLEC- 
TIONS, U.S. SERIAL SET VOLUMES, TECH- 
NICAL & SCIENTIFIC MATERIALS AND 
RELATED VOLUMES. Please send your 
deaccession list for our best offer. Art Source 
international, 1237 Pearl St., Boulder, CO 
80302; 303-444-4080. 


PERIODICALS bought and sold. J.S. Canner 








KRAUS REPRINT AND PERIODICALS, 
Route 100, Millwood, NY 10546. Journals. 
books, and monographs in original edition, 
reprint, and microform. All subjects bought and 
sold. Want lists invited. 


PERIODICALS, BOOK COLLECTIONS, AND 
SERIALS bought and soid. Frank R. Snyder, 8 
Palmer Ave., Croton-on-Hudson, NY 10520. 


PERIODICALS, SERIALS, BOOK COLLEC- 
TIONS—Bought & sold. Conference Proceed- 
ings Standing Orders. Jerry Alper, Inc., POB 
218, Eastchester, NY 10707; 914-793-2100. 

ABRAHAN’S MAGAZINE SERVICE, INC., BL 
Dept.. 56 E. 13 St., N.Y., NY 10003. Est. 1889. 
Please submit your lists of Duplicates for Sale. 
We buy sets, runs, and volumes in all fields 














SEARCH SERVICES are one of our special- 
ties. Foreign books and periodicals, current 
and out-of-print. Albert J. Phiebig, Inc., Box 
352, White Plains, NY 10602-0352; 914-948- 
0138. 


CONFERENCE PROCEEDINGS ACQUISI- 
TIONS SERVICE. Standing orders available. 
Periodicals bought & sold. Curran Associates, 
Inc., Box 620, Claverack. NY 12513: 518-851- 
9707. 








SERVICES AND SOURCES 


VIM INDUSTRIES—800-344-0370. Book 
Move Specialist/Bookstack Movers. In 
stock—new bookstacks. Fax: 800-666-8461. 


INSIDE WASHINGTON: A QUICK GUIDE will 
give you up-to-date directory information on 
the Cabinet. key Congressional posts, 
Supreme Court members, handy addresses. 
and more. Send $1 and SASE to: Impossible 
Dream Publications, POB 1844, Tucson, AZ 











staff; one charge for each cassette—$5. We 
also repair AUDIO CASSETTES and 8- 
TRACK TAPES. Send defective tapes with a 
note in each indicating the problem. They will 
be repaired and shipped back within 2 working 
days. Libraries will then be invoiced. NO 
CHARGE FOR CASSETTES THAT CANNOT 
BE REPAIRED. We also provide the following 
products and services: Custom-Wound Blank 
Audio/Video/8-Track Tapes; Audio/Video Dupli- 
cation; Accessories—Audio & Video. Cassette 
Tek, Inc., 1605 Thomaston Ave., Waterbury, 
eee 203-757-4848 or Fax: 203-756- 








Bought and sold. Please submit your list of 
duplicates of sets, runs, and volumes in all 
subjects and languages. Want lists invited. 
Waiter J. Johnson, Inc., 355 Chestnut St., Ner- 
wood, NJ 07648; 201-767-1303. 


ASK AND YOU SHOULD RECEIVE. Back 
issues from Way's Magazines Unlimited. Est. 
1947. Box AL-193, Seattle, WA 98111. 
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device that will count the people that enter 
your library with invisible beam, usable any- 
where, portably or permanently. $229, includes 
shipping. Full warranty for 2 years. Order on 
ENA no obligation. Over 1,000 sold in 
U.S. and Canada. Laser Counters, 1420 W. 
Walnut, Blytheville, AR 72315. For free infor- 
mation, 800-441-BOOK. 


Southwest. Requires MLS or comparable v 








experience, excellent communications Skill 
and background in technical services, ı 
library automation. Direct sales experienc 
desirable. The position is based in southe 
California, requires travel, and is current 
available. Salary $35,000-$45,000, dependin 
on qualifications. Send application letter ai 

resume by Jan. 15 to: Lee J. White, Vic 
President, Auto-Graphics, Inc., 3201 Temp! 
Ave., Pomona, CA 91768. Equal-opportunity 
employer. eee 







































labels designed to your specifications wi 
logos, bibliographic information, etc. For moi 
information, write: Marc Data Systems, inc 
Dept. AL, 115 S. Oak St., Falls Church, V, 
22046 or call 703-532-8128. 





CARDS....Labels for all automated circulatio 
systems. Guaranteed to exceed library bar 
code specs for readability, wear, and adhesion: 
Check our low prices. Patron |.D. Cards plast 
and vinyl. Write or call collect: DATA RECAL 
SYSTEMS, 1711 Dell Ave., Campbell, € 
95008: 408-354-7555 or 800-678-2633 x470: 


o> 


BAR CODE SCANNING EQUIPMENT...Light. 
Pen and Laser. Compatible with CLSI, Gea 
and other systems. Discounts to librarie 
Printers, terminals, etc. Write or call collec 
DATA RECALL, 1711 Dell Ave., Campbell, È 
95008; 408-354-7555 or 800-678-2633 x47 
A Complete Bar Code House. : 


MARCIVE BIBLIOGRAPHIC SERVICES: 
COM catalogs, automatic authority control, 
retro conversions, GPO conversions, union 
catalogs, electronic ordering. Catalog cards & 
labels, fast & inexpensive, bibl. database cr 
ated. Special projects invited. MARCIVE, Inc. 
POB 47508, San Antonio, TX 78265-750 
Call 512-646-6161 or toll-free 800-531-7678. 








HALLETT MOVERS: THE ONLY MOVE 
YOU NEED TO KNOW. Come see us at AL 
Midwinter Meeting in Chicago, Ill, to discu: 
your moving needs, or contact us at: 7535-4 
ee Summit, IL 60501; 800-645-MOV 
(6683). 





log records converted to MARC II, OCLC 
MARC, and other computer formats. Database 
extraction and reformatting of existing tape 
files. Call toll-free 800-325-4984 or write: EK 
inc., 140 Weldon Pkwy., St. Louis, MO 63043. 


BAR CODE SPECIALIST for all automated. 














numerically sequenced or database labeis, 
quick turnaround, & substantial cost savings. 
Contact: Library Sales, WATSON LABEL 
PRODUCTS, 3684 Forest Park, St. Louis, MO; 


MEXICAN monographs and serials. Govern: 
ment publications. Free referral service and. 
book lists. Selective blanket order service for 
academic libraries. Selection and distribution- 
of single or multiple copies of textbooks. | 
MACH, Apartado Postal 13-319, Delegacion |. 
Benito Juarez, 03500, Mexico, D.F. 
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16-18: Hypertext Standardization wkshp., Nat'l. 
titute of Standards & Technology IST, 
uithersburg, Md. Spons., NIST. Info.: J: 
ronas, B266 Technology Bldg., NIST, 30899 
1 -975-3338). 


“19: Designing Lib, User Surveys, Earle Brown 
ntinuing Ed. Center, U. Minn./Twin Cities, 
inneapolis. Spons., U. Minn. Libs./Twin Cities; 
n..Dept. of Ed./Office of Lib. Development & 
ices. CEUs available. Fee, $145. Info.: L. 
ienzo, Prog. Dir., U. Minn., 206 Nolte Center, 
455 (612-625-1534 or 612-624-6053). 


4-27: Edi. Paperback Assn. annual mtg., Le 
uatre Saisons Hotel, Montreal, Que. Fee, $395. 
fo M. Abel, EPA, POB 1399, East Hampton, 


26: Legal Research Maris: New &/or Special- 
ed Matis. & Resources, wkshp., FLIS, U. 


dn. Info.: M. Chen, Office of CE, FLIS, U. 
are. 140 St. George St, Toronto, Ont. M5S 


5-8: ntl. Symposium on Biological & Environ- 
ental Ref. Mat ls., Sonesta Village Hotel, Orlan- 
» Nati. Institute of Standards & 
: W. Wolf, Rm. 215 
Agineering Mechanics BI idg., NIST, Gaithers- 
MD 20899 (301-975-2030). 





ADVERTISEMENTS 











RATES FOR ADVERTISEMENTS 


Nonprofit organizations: Line-by-line for- 
mat; $6/line, ALA organizational members, 
$4.50/ine. Display format, $60/column 
néh; $45/column inch to nonprofit ALA 
_ organizational members. 

_For-profit organizations: Line-by-line for- 
mat, $10/line; display format, $100/column 








t Oxford University, England's Bodleian a fai 








May 20-June 2, 1990 
A seminar on issues and concerns in 


| professional study. Graduate credit or CEU’s 
‘available. Call or send for information: 


CLS Oxford, 1700 Asp, Newman: OK 73037-0001 
IPhone: (405) 325-1061 





DATEBOOK: events & educational opportunities 


w listings. Other upcoming events appear in recent Datebook columns. 


12: Beating the Critter Jitters: Integrated Pest 
Management wkshp., Southern Conf. Center, 
Colony Square Hotel, Atlanta, Ga. Spons., South- 
eastern Lib. Network (SOLINET). Info.: Wkshp. 
Coord., SOLINET, 400 Colony Square, Plaza 
Level, 30361-6301 (800-999-8558 or 404-892- 
0943), 


13-16: Resource Management Institute, Washing- 
ton, D.C. Spons., Assn. of Research Libs./Office 
of Management Services. Fee, $450 ARL mem.; 
$500 nonmem. Adv. regis. req'd. Enrollment lim- 
ited. Info.: S. Jurow, OMS, ARL, 1527 New 
Hampshire Ave. N.W., 20036 (202-232-8656). 


14-16: Marching Gift Forum, Washington (D.C.) 
Marriott Hotel. Spons., Council for Advancement 
& Support of Ed. Info.: C. Martin, Dir., Nat'l. 
Clearinghouse for Corporate Matching Gift Info., 
CASE, 11 Dupont Circle, Suite 400, 20036 (202- 
328-5934). 


15-20: American Assn. for the Advancement of 
Science annual mtg., New Orleans (La.) Hilton 
Hotel. Info.: Mtgs. Office. AAAS, 1333 H St, 
Washington, DC 20005 (202-326-5450). 


16: Innovative Technologies to Boost Productivity 
in Your Lib. wkshp., FLIS, U. Toronto, Ont. 
Details: See Jan. 26. 


19: Annual Congress for Lns., Queens Campus, 
St. John’s U., Jamaica, N.Y. Spons., SJU/DLIS. 
Theme, “Grants, Friends, & Book Sales: Lobby- 
ing & Fundraising Options for Lns.” Info.: E. 
Corry, O.S.F.. DLIS, SJU. Grand Central & 
Utopia Parkways, 11439 (718-990-6200). 

23: Project Management: Concepts & Applica- 
tions wkshp., FLIS, U. Toronto, Ont. Details: See 
Jan. 26. 


26—March 1: Nat'l. Fed. of Indexing & 
Abstracting Services annual mtg., Philadelphia, 
Pa. Theme, “Reaching to the Year 2000: The 
Future Is Now.” Info.: NFAIS, 1429 Walnut St., 
19102 (215-563-2406). 


Rare ak nee Oe ST a meee To 
Reorganization, Renovation 
and New Construction 
for Libraries 


(2 days—including a Design Center 
Showroom tour) 


Fee: $175 
(Workshop Only: $150) 
(Showroom Tour only $75) 
New York City + March 15-16, 1990 


Los Angeles + May 7-8, 1990 
Chicago + June 21-22, 1990 





Library Consultants: Building Programs, 
Space Planning, Strategic and Master Plan- 
ning, Interior Design, and Architecture 


Authors: Planning the Electronic Office 
(McGraw-Hill) 
Automation, Space Management, & Produc- 
tivity (Bowker) 
Designing and Space Planning for Libraries 
(Bowker) 


AARON COHEN ASSOC. 
RFD 1, Box 636 Teatown Rd. 
Croton-on-Hudson, NY 10520 





| 914-271-8170 


Beverly Goldberg, ed. 


Chicago, I 
Chicago, IL : 
National Library Week 


Executive Board 
: Chicago, t 







Chicago, IL 
Atlanta, GA 











March 


1-2: Acquisition Budgets: Strategies for Serials, 
Monographs, & Electronic Formats conf., Okla- 
homa City, Okla. Spons., U. Okla. Libs. Info.: D. 
Hudson, Manager, Admin. Services, U. Okla. 
Libs., Norman 73019 (405-325-2611). 


2: Micro-based Systems for Lib. Automation 
wkshp., FLIS, U. Toronto. Details: See Jan. 26. 


4-6: Creativity to Innovation: Breaking the Bonds 
of Traditional Thinking wkshp., San Francisco. 
Calif. Spons., Assn. of Research Libs./Office of 
Management Services. Fee, $374 ARL mem.; 
$400 nonmem. Adv. regis, req'd. Enrollment lim- 
ited. Info.: S. Juraw, OMS, ARL, 1527 New 
Hampshire Ave. N.W.. Washington, DC 20036 
(202-232-8656). 


5-7: Computers in Libs. conf., Hyatt Regency 
Crystal City, Washington, D.C. Spons., Meckler 
Corp. Fee, $190. Info.: Computers in Libs. ‘90, 
Meckler Corp., 11 Ferry Lane W., Westport, CT 
06880 (800-635-5537 or 203-226-6967; Fax: 203- 
454-5840). 


6-9: Managing Federal Grants: New Rules—A 
Changed Environment prog., Spons., Nat'l. Ed. 
Institutes. Fee, $700. Info.: Nat'l. Ed. Institutes, 
POB 525, Rockville, MD 20851 (301-871-9422), 


8-9: Community Analysis prog., U. Wis., Madi- 
son. Spons., UW-Madison/SLIS/CE Services. 
CEUs available. Info.: J, Pearlmutter, Prog. 
Coord., SLIS CE Services, UW, 600 N, Park St., 
53706 (608-262-6398). 


9: Indexing: A Hands-On Wkshp., 
Toronto, Ont. Details: See Jan. 26. 


10: Overview of Communication Strategies 
wkshp., GSLIS, U. Washington, Seattle. Spons., 
U. Wash./GSLIS. Fee, $90. Info.: Extension 
Regis., U. Wash., GH-25, 5001 25th Ave. N.E.. 
98195 (206-543-2310). 


11-14: Issues for the Next Decade: Preservation, 
the Serials Dilemma, the Role & Effectiveness of 
the Pub. Lib. & the Legis. Agenda conf., Fla. State 
Conf. Center, Tallahassee. Spons., Fla. State 
UJSLIS in coop. w/Center for Prof. Development 
& Public Service. $200. Info.: A. Trezza, Conf. 
Chair & Professor, SLIS, FSU, 32306-2027 (904- 
644-5775). 


FLIS, U. 
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Se source 


mE LECTED RESOURCES EOR CU ROR E N- T AWARE NE SSS 


The Source, highlighting useful items in ma- 
jor areas of library/information activity, is writ- 
ten by Holly Rogerson, resident librarian at the 
University of Illinois/Chicago library. Send ma- 
terials for Ms. Rogerson to department editor 
Gordon Flagg, American Libraries, 50 E. Hu- 
ron St, Chicago, IL 60611. 


me | O SOUT CO O See 


Modern SF guide. The Reader's Guide to 
20th Century Science Fiction provides bio- 
graphical and critical information on more 
than 150 significant authors. Author Marilyn 
Fletcher includes writers from a range of 
countries and subgenres, from the U.S. to Po- 
land, and Cyberpunk to feminist. 

Arranged alphabetically by author, the en- 
tries offer a one-to-two-page biographical 
sketch, a one-page essay on the author’s 
themes and style, and detailed plot summar- 
ies of major works. Appendixes list SF maga- 
zines and critical journals, and Nebula and 
Hugo Award winners. Indexed by title. 768 p., 
$55 from ALA Books, 50 E. Huron St., Chi- 
cago, IL 60611 (0-8389-0504-8, 88-7815). 


Congress's bicentennial. The history of the 
first 200 years of the U.S. Congress is de- 
scribed by James H. Hutson, chief of the Li- 
brary of Congress’s Manuscript Division, in 
To Make All Laws. The bicentennial publica- 
tion tells the story of Congress thematically, 
rather than strictly chronologically, covering 
such areas as election, rules and procedures, 
rights of the people, and foreign policy. 

In his foreword, Librarian of Congress 
James H. Billington notes that the purpose of 
the volume and of other bicentennial pro- 





grams sponsored by LC is to enhance the 
public’s knowledge and appreciation of our 
national legislature. The 128-page paperback, 
which includes 42 color and 73 black-and- 
white illustrations, is $9.50 from the Superin- 
tendent of Documents, U.S. Government 
Printing Office, Washington, DC 20402 
(stock #030-000-00215-6). 


State portraits. Facts About the States con- 
tains data about the 50 states, the District of 
Columbia, and Puerto Rico. Authors Steven 
Anzovin and Janet Podell gathered the infor- 
mation from a variety of federal and state 
sources. 

Approximately 10 pages are devoted to 
each state in the main part of the text, which 
is arranged alphabetically by state name. The 
broad array of data offered on each state is 
presented in subsections such as geography, 
national sites, history, demography, govern- 
ment and politics, and economy. The last two 
subsections for each state list guides to re- 
sources and selected nonfiction sources. The 
book’s final section contains comparative ta- 
bles contrasting the states in some of the areas 
included in the main sections. 556 p., $55 
from the HW. Wilson Co., 950 University 
Ave., Bronx, NY 10452 (0-8242-0407-7, 89- 
14829). 


Acronyms from Atc to ZWOK. The Guide 
to Federal Government Acronyms spells out 
the meaning of nearly 20,000 abbreviations, 
acronyms, and initialisms used in the activi- 
ties of the national government. Editor 
William R. Evinger culled the terms from 
agency publications, news releases, regula- 
tions, newspapers, and other published mate- 
rials, 

The terms are arranged alphabetically in 


The U.S. Capitol in 1850. One of more than 100 color and black-and-white cartoons, etch- 
ings, paintings, and lithographs illustrating To Make All Laws. 
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two sections: the first shows the condensed 
form followed by the spelled-out version or 
an explanation, along with department or 
agency primarily using the term. The second, 
reverse section allows the user to look up the 
full form and find the condensed version. 
The 288-page paperback is $55 from Oryx 
Press, 2214 N. Central, Phoenix, AZ 85004 
(0-89774-458-6, 89-34235). 


Yosemite portraits in photos and words are pre- 
sented in a new edition of The Yosemite, with text 
by Sierra Club founder John Muir and photos by 
Galen Rowell. Issued to commemorate the cen- 
tennial of the 1890 founding of Yosemite National 
Park, the 224-page, 10-by-12-inch volume con- 
tains 101 color photos. $40 from Sierra Club 
Books, 730 Polk St., San Francisco, CA 94109 (0- 
87156-653-2, 88-34919). 


Handling docs. US. Government Docu- 
ments targets non-professionals working with 
documents in academic and public libraries, 
presenting a practical guide to basic informa- 
tion about acquiring and processing these 
materials. 

Authors Elizabeth J. Pokorny and Suzanne 
M. Miller state that they have aimed for a 
“friendly, readable style” in their guide. They 
emphasize the technical service procedures 
necessary in working with documents, and 
explain how to find out what documents are 
published, how to determine documents’ 
contents, how to acquire documents, and 
how to process them. The use of computers 
with regard to government documents is also 
covered. = 
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Yo need a reliable reader/printer that's simple for 
your patrons to operate and easy for you to maintain. 
After all, you're a librarian, not a babysitter. 

That's why Fuji invented the FMRP 30AU Reader/ 
Printer. 


Simple Operation 

The controls are conspicuous and easy to use. The 
Power button is on the front panel; so is the big, green 
Print button. The screen is large. And the unit has 
automatic exposure, so every copy is readable. 


High Contrast Prints 

You and your patrons will appreciate the quality: 
Clear, high contrast prints from even poor quality 
microfilm. Plus, you can make copies up to 11" x 17"— big 
enough to reproduce a full newspaper page. 


Designed for Reliability 

Every part of the FMRP 30AU Reader/Printer is 
engineered for long life and simple, reliable operation. For 
example, the paper path is straight, for fewer paper jams; 
the toner is dry and packed in pre-measured bottles, for 
easy use without mess; and you can make up to 560 
prints before adding paper. 








More Flexibility 

There's more. The FMRP 30AU easily makes copies 
from both positive and negative film; it handles 16 and 
35mm roll film, fiche, jackets and cartridges; and there are 
15 different lenses and a dual lens holder to meet the 
unique needs of your collection. 


No More Babysitting 
In short, your next reader/printer won't need a 
babysitter- as long as it's a Fuji. 


Free Accessories 

And now, for a limited time, you can get $500 worth of 
accessories and supplies free from Fuji--with the 
purchase of an FMRP 30AU Reader/Printer. 

Purchase a 30AU between January 1 and July 15, 
1990, and Fuji will give you $500 worth of lenses, 
workstations, film carriers, paper, toner or other 
accessories--free. Call for details. 





Fuji Photo Film USA., Inc. 
Micrographic Division 

555 Taxter Road 

Elmsford, NY 10523 


Call 800-345-6385 for a Fuji dealer near you. 





The Source 

The 158-page paperback is $23.50 U.S., 
$28 elsewhere from Libraries Unlimited, 
POB 3988, Englewood, CO 80155 (0-87287- 
507-5, 89-12691). 


= publicity = 


FANtastic annual report. The Prince 
George’s County (Md.) Memorial Library 
System came up with a novel idea for publi- 
cizing their 1989 achievements: an old- 
fashioned, church-style fan bearing library 
pictures and a summary of the year’s accom- 
plishments. 

The approximately 8-X-7!/2-inch card- 
board fan is white with monotone blue pho- 
tos and print. One side bears the slogan 
“Prince George’s County Memorial Library 
System—FANTASTIC!” The other side lists 
highlights of 1989, such as grants received, 
new branches completed, and statistics for 
the year. An 8-inch wooden handle completes 
the fan. 





Billboard invitation. The Cuyahoga County Pub- 
lic Library put public service billboard space to 
use last spring at five locations in the Greater 
Cleveland, Ohio, area. The large illustration of 
a borrower's card urged passersby to “check 
out” the library. 


Promo primer. The Complete Manager's 
Guide to Promotional Merchandise shows how 
“premiums, freebies, and other strange but 
powerful objects” can be used to reach com- 
munication, image, or public relation goals. 

Using case histories, author Louis Tharp 
describes how to view promotional material 
from a motivational point of view. Tharp 
covers each step in this process, from select- 
ing and designing to distributing and evaluat- 
ing. 176 p., $29.25 plus $3 shipping from Dow 
Jones-Irwin, 1818 Ridge Rd., Homewood, IL 
60430 (1-55623-212-8, 89-1580). 


Ins and outs of fundraising. Successful 
Fundraising for Arts and Cultural Organiza- 
tions provides guidelines for all types of fun- 
draising campaigns. Authors Carolyn L. 
Stolper and Karen Brooks Hopkins divide 
their material into sections covering the ma- 
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jor sources of funds, such as individuals, 
businesses, and foundations, and the possible 
methods of fundraising, such as telemarket- 
ing and direct mail campaigns. Appendixes 
include sample fundraising documents and 
lists of pertinent organizations, including 
state arts and humanities councils and fun- 
draising organizations. 

The 224-page paperback is $23.50 in 
North America from Oryx Press, 2214 N. 
Central, Phoenix, AZ 85004-1483 (0-89774- 
539-6, 88-38482). 


Artwork aid. Border Clip Art for Libraries 
packages over 300 borders—as well as head- 
lines and clip art elements—that can help li- 
brarians to produce attractive promotional 
materials. Author Phil Bradbury introduces 
the artwork with a brief explanation of how 
to easily and effectively reproduce the clip art 
for flyers, announcements, posters, invita- 
tions, and newsletters. 

The artwork, much of which focuses on li- 
brary themes, is arranged in six sections fo- 
cusing on such areas as media, signs and 
memos, and holidays. The camera-ready art, 
printed on coated stock, may be reproduced 
without permission. The 142-page paperback 
(also available on MAC disk) is $21.50 U.S., 
$26 elsewhere from Libraries Unlimited, 
POB 3988, Englewood, CO 80155 (0-87287- 
744-2, 89-2306). 


Daunted by displays? Authors Nancy 
Everhart, Claire Hartz, and William Kreiger 
offer dozens of ideas for inexpensive, eye- 
catching exhibits in Library Displays. 

A five-page introduction describes basic 
types of displays and how to get ideas and 
plan displays. The bulk of the text tells how 
to construct 39 displays on such themes as 
television, careers/jobs, and space. Each ex- 
planation includes a list of requisite material, 
instructions on completing the display, and a 
photograph. Brief instructions for 34 addi- 
tional ideas are also offered. A final section 
on materials and techniques completes the 
124-page paperback. $19.50 from Scarecrow 
Press, POB 4167, Metuchen, NJ 08840 (0- 
8108-2183-4, 88-35640). 


= new serials =a 


Protecting the planet. Two new bimonthly 
magazines focus on environmental concerns. 

e World Watch provides a global perspec- 
tive on trends in the environment, popula- 
tion, energy, food, and economics that 
endanger our natural support systems. Writ- 
ten for the layperson, the magazine will ana- 
lyze a wide range of issues, from recycling 
techniques in Sweden, to alcohol fuel trends 
in Brazil, to acid rain in China, to why the 
US. is converting 40 million acres of erosive 
farmland to grassland or woodland. 

A one-year subscription is $15 from World 
Watch, POB 6991, Syracuse, NY 13217-9942. 

© Garbage: The Practical Journal for the 






You get 
more in 
every box. 
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vironment emphasizes concern for the en- 
ironment and action that readers can begin 
their own homes and lives. The magazine 
described by its publisher as “levelheaded, 
mstructive.” Each issue includes articles 
yncerning practical tips for the home, the 
environmental science behind the news, food 
and health, and gardening, as well as environ- 
‘mental news, updates on books and maga- 
zines, and notes on environmentally sound 
house and garden products. 
-> Annual subscriptions are $21 from Gar- 
‘bage, POB 56520, Boulder, CO 80321-6520. 
































Haute couture of yesteryear graces the pages of 
‘Vintage Fashions, a color, glossy, bimonthly 
igazine aimed at those interested in clothing 
nd accesories as collectibles. The features 
cover fashion from the pre-Victorian period, to 
the roaring twenties, to the glamorous 1950s 
‘and mod 1960s. An annual subscription is 
95 U.S. $27.95 elsewhere from Hobby 
‘House Press, 900 Frederick St., Cumberland, 
MD 21502. 


Focus on foster care. Community Alterna- 
tives: International Journal of Family Care 
ublishes articles, research reports, notes on 
research and program development, inter- 
views, and book reviews dealing with special- 
t and treatment foster family care, whether 
‘for children, youth, or adults. 

The twice-yearly, refereed journal targets 
hhuman-service practitioners, administrators, 
‘policy developers, and teachers of dependent, 
eglected, or emotionally disturbed individ- 
uals and developmentally disabled persons; 
offenders and aged individuals who would 
otherwise be institutionalized. The 138-page 
irst issue contains eight articles and 10 book 
A one-year subscription is $25 U.S., $32 
Canada, £15 U.K, from Human Service As- 
sociates, 333 Sibley St., Suite 770, St. Paul, 
MN 55101. 


Lowdown on legal pubs. Bowker’s Legal 
Publishing Preview provides a forum for an- 
nouncing new publications of interest to at- 
torneys, researchers, libraries, government 
agencies, and the news media. The newsletter, 
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published 10 times per year, announces and 
reviews law books, software, audio, video, 
and microform publications at or before the 
time they come onto the market. 

The second issue of the Preview reviews 15 
publications and contains 11 pages of descrip- 
tive annotations provided by the publishers in 
its 32 pages. An annual subscription is $99 
from Bowker, 245 W. 17th St., New York, NY 
10011. 


Cartoon kaleidoscope. Wirty World presents 
cartoons and articles dealing with the interna- 
tional world of cartoonists. A quarterly, pub- 
lished and edited by Hungarian refugee and 
political cartoonist Joseph George Szabo, the 
colorful magazine features interviews with re- 
nowned cartoonists, articles on specific as- 
pects of cartooning, and a wealth of cartoons 
devoted to particular themes. 

Also included are letters; reviews of com- 
ics, videos, and animation; and news of the 
cartoon world. Four-issue subscriptions are 
$25 U.S., $36 elsewhere (payable by interna- 
tional money order or check in U.S. currency 
drawn on a US. bank) from WittyWorld, 
POB 1458, North Wales, PA 19454. 





From a recent WittyWorld cover by cartoon- 
ist Sam Vivano. 


= info biesu 


Software from Uncle Sam. The US. Gov- 
ernment Computer Source Code Directory lists 
the titles of 10,000 software programs pro- 
duced by the government and therefore in the 
public domain, but often difficult to locate 
and acquire. The producer of the directory, 
Source Translation & Optimization (STO), 
helps users search, acquire, optimize, and 
translate those government programs that 
will be useful to them. 

Most of the source codes listed are avail- 
able in Fortran, but other languages, espe- 
cially C and Ada, are represented. STO 
charges from $200 to $400 for the acquisition 
of each program listed in the directory, with 
additional fees if optimization and/or trans- 
lation are necessary. The directory, which is 











organized into nine main subject areas (such 
as mathematics, commerce, and information 
processing), is $79 for a 222-page paperback 
hard copy and $249 for a machine-readable 
version from STO, POB 404, Belmont, MA 
02178. 


All about online. Fifty articles from a range 
of perspectives comprise Issues in Online Da- 
tabase Searching. Author Carol Tenopir origi- 
nally penned the articles between 1980 and 
1989 for Library Journal, Online, and a variety 
of other publications, but has brought them 
up to date for this collection. 

The articles are arranged in 10 chapters fo- 
cusing on such issues as end-users, software 
for in-house databases, CD-ROM, and evalu- 
ating databases and systems. Most of the arti- 
cles conclude with lists of references. The 
202-page paperback is $26.50 U.S., $32 else- 
where from Libraries Unlimited, POB 3988, 
Englewood, CO 80155 (0-87287-709-4, 89- 
12234). 


WORM technology. Software for Optical 
Storage presents 19 papers aimed at potential 
users of WORM (Write-Once, Read-Many), 
erasable optical storage drive and jukebox de- 
vices. Editors Brian Berg and Judith Paris 
Roth believe that the availability of low-cost 
removable storage with hundreds of mega- 
bytes of random access will lead to many new 
applications that need such storage. 

The papers are arranged in six sections: 
market requirements, file system implementa- 
tions, jukebox software, evaluation and per- 
formance issues, standardizing software 
interfaces, and optical standards. Appendixes 
include an overview of WORM and erasable 
drives, a glossary, recommended readings, 
and a directory of companies. 

Contains a subject index. 230 p., $47.50 
from Meckler, 11 Ferry Lane W., Westport, 
CT 06880 (0-88736-379-2, 88-37335). 


Managing info. Information Resource Man- 
agement publishes the proceedings of the In- 
ternational Seminar on Information 
Resource Management held in Dubrovnik, 
Yugoslavia, June 1-5 1987. Editors Blaise 
Cronin and Neva Tudor-Silovic have chosen 
eight diverse papers that highlight the issues 
confronting contemporary information man- 
agers. 

The topics range from information re- 
source management in rural Zambia and 
Mexican universities, to the Yugoslavia 
Biomedical Information System and the con- 
cept of “information advantage.” The 93- 
page paperback is $34 U.S., £18 U.K. from 
Taylor Graham Publishing, Suite 187, 12021 
Wilshire Blvd., Los Angeles, CA 90025 (0- 
94768-41-7). 


Software cataloging aid. Cataloging Micro- 
computer Software tells how to use current na- 
tional and international standards for 
descriptive and subject cataloging of soft- 
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ware. Author Nancy B. Olson also explains 


the underlying principles unique to the treat- - 


ment of software in the manual, which is 
meant to accompany chapter nine of 
AACR2. 

Topics covered include the history of cata- 
loging software, decisions to be made before 
cataloging, descriptive cataloging, access 
points, subject headings, and classification 
numbers. One hundred examples show the 
cataloging of business packages, games, and 
other software for Apple, Macintosh, and 
IBM microcomputers. A glossary and bibli- 
ography are included. 267 pages, paper, 
$23.50 U.S. and $28 elsewhere from Libraries 
Unlimited, POB 3988, Englewood, CO 
80155-3988 (0-87287-513-X, 88-8457). 


Controlled-vocabulary guide. Thesauri 
Used in Online Databases describes in-print 
thesauri useful to online searchers. Authors 
Lois May Chan and Richard Pollard have 
chosen 122 thesauri that cover a variety of 
subjects and are widely available for public 
use. 

The entries are arranged alphabetically by 
thesaurus title. Each one-to-two-page entry 
contains bibliographic information, notes on 
scope and usage, characteristics of descrip- 
tors, descriptions of the type of cross refer- 
ences used and the arrangement of terms, 
and examples of descriptors. Most of the the- 
sauri contain English-language terms and 
have publication dates of 1980 or later. 

Includes title, personal name, organization, 
subject, and database indexes. 288 p., $45 
from Greenwood Press, 88 Post Rd. West, 
POB 5007, Westport, CT 06881 (0-313-25788- 
4, 88-10985). 


What the pros need to know. /nformation 
Science for Library Professionals, edited by 
John N. Olsgaard, aims at librarians edu- 
cated prior to the early 1970s who may lack 
formal training in this area. Nine original es- 
says convey background information, under- 
lying concepts, and practical applications of 
information science. 

The essays are presented in three sections: 
the first focuses on theory, including bib- 
liometrics, citation analysis, and linguistics; 
the second on how information is arranged 
and retrieved; and the third on how informa- 
tion science is practiced in library organiza- 
tions. 

The 152-page paperback is $30 from ALA 
Books, 50 E. Huron St., Chicago, IL 60611 
(0-8389-0507-2, 88-36876). 


Maximizing CD-ROM potential. Managing 
the New Electronic Information Products of- 
fers a broad perspective on acquiring and ef- 
fectively using CD-ROM in libraries. Authors 
Stephen E. Arnold and Linda Rosen present 
information intended to clear up confusion 
on the part of prospective CD-ROM pur- 
chasers, covering such topics as management 
issues, technology, trial installation, cost justi- 
fication, and networks. 
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A series of appendixes provide an equip- 
ment checklist, a usage tracking form, a 
budget worksheet, and other sample docu- 
ments. A glossary and a list of further read- 
ings complete the 188-page paperback. 
$24.95 U.S. and Canada, $34.95 elsewhere 
from Riverside Data, Inc., POB 545, Sud- 
bury, MA 01776. 


Info-tech terms. The Thesaurus of Informa- 
tion Technology Terms lists single and com- 
pound terms used in technology and 
information science. Compiler Silvina Peniston 
has included English/European terms in the 
thesaurus, with American terms covered as 
lead-in terms. 

Of the 3,092 terms constituting the thesau- 
rus, 63 belong to the fringe areas of econom- 
ics, statistics, linguistics, acoustics, industrial 
relations, and group and organizational dy- 
namics. The rest have information technology 
as their main top term, including 329 lead-in 
terms. The thesaurus consists of two parts: a 
full systematic display and an alphabetic sin- 
gle level systematic display. 

The 410-page paperback is $90 U.S. and 
£50 U.K. from Taylor Graham, Suite 187, 
12021 Wilshire Blvd., Los Angeles, CA 90025 
(0-947568-36-0). Information concerning a 
corresponding online version of the thesaurus 
and software to run it on IBM PCs and com- 
patibles with a 10mb hard disk is available 
from Pyramid Computer Systems Ltd., 9 
Church St., Reading, RG1 2SB, U.K. 


Optical storage bibliography. Recent devel- 
opments in information storage and retrieval 
are the focus of Optical Storage Technology. 
Compiler William Saffady lists 647 publica- 
tions, emphasizing recent literature. 

The bibliography cites books, technical re- 
ports, and articles giving a range of perspec- 
tives on optical storage technology. The 
citations are arranged in four chapters: video- 
disc applications, read/write optical disk 
technology, read/write optical disk applica- 
tions, and CD-ROM applications. 158 p., $45 
from Meckler Corp., 11 Ferry Lane W., West- 
port, CT 06430 (0-88736-231-1, 89-31991). The 
bibliography is also available on 4 disks con- 
forming to Pro-Cite. 


== special Services == 


Mexican-American authors are the focus of 
Chicano Writers: First Series. Editors Fran- 
cisco A. Lomeli and Carl R. Shirley have 
compiled profiles of 52 leading Chicano nov- 
elists, poets, short-story writers, and drama- 
tists. 

Similar in format to the other volumes in 
the Dictionary of Literary Biography series, 
Chicano Writers contains an illustrated essay 
for each writer that chronologically discusses 
the author’s life and works. Also listed are 
awards and honors, bibliographic data for 
books and major articles, a bibliography of 
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_ The Source 
critical works, and locations of collected pa- 
‘pers. Appendixes offer essays on Chicano his- 
tory, language, and literature. 406 p., $98 
rom Gale Research, Book Tower, Detroit, 
-MI 48226 (0-8103-4560-9, 88-36536). 

















Ricardo Sanchez is among the 52 authors 
profiled in the first series of Gale's Chicano 
Writers. 


Avoiding obstacles in the lives of wheel- 
chair users is the objective of Creation of the 
| Barrier-Free Interior. Using straightforward 
‘language, author Patricia M. Johnson ad- 
dresses her advice directly to disabled individ- 
uals. 

~ Each chapter deals with an aspect of the 
1: home or home office, such as ramps, lighting, 
kitchen utensils and appliances, and garden- 





ing. Line drawings illustrate the design tips, 
which emphasize comfort and safety. 

The 147-page paperback is $15 from A 
Positive Approach, 1600 Malone St., Millville 
Airport, NJ 08332. 








Spanish-language auto repair manuals are of- 
fered by the Chilton Book Co. The 11 titles in 
the line include three full-size manuals—two 
covering domestic and import cars and trucks 
for 1976-83 and 1980-87, and one for diesel- 
powered cars and trucks from 1978-84—and 
eight smaller, model-specific manuals. For 
more details on the series, write the Chilton 
Book Co., Radnor, PA 19089-0230 


Immigrant reading list. New Americans 
and Their Cultural Legacy lists selected read- 
ings on the backgrounds and immigrant ex- 
periences of Asian Indians, Caribbeans, 
Chinese, Filipinos, Koreans, and Latin Amer- 
icans who have settled in the U.S. Subjects 
covered by the readings include immigration 
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history, problems of new immigrants, and 
ethnicity. 

The selectively annotated 16-page list is ar- 
ranged in nine sections. The first section con- 
tains readings on multiethnic topics, while the 
remaining sections each focus on a particular 
group. The booklet, produced as part of last 
year’s “Becoming American” lecture program 
at Queens College (sponsored by a grant 
from the National Endowment for the Hu- 
manities), can be obtained free of charge by 
calling 718-520-7323 or writing David Cohen, 
Queens College Library School, Flushing, 
NY 11367. 


= NONLIN Se 


The Film-Makers’ Cooperative Catalogue 
lists and describes over 2,600 experimental, 
independent, and alternative films available 
for rental. 

The 550-page softcover catalogue lists the 
filmmakers alphabetically with entries for 
each work. Among the directors represented 
are Les Blank, Stan Brakhage, Ed Emshwil- 
ler, George Kuchar, and Jonas Mekas. 

Each entry gives the film’s title, date, run- 
ning time, rental fee, and a brief description 
provided by the filmmaker. Most of the films 
are 16mm, color, and sound; deviations from 
these specifications are indicated. Indexed by 
a film title. $15 for instructions, $8 for indi- 
viduals from Film-Makers’ Cooperative, 175 
Lexington Ave., New York, NY 10016. 


What's cooking. The Media Cookbook for 
Kids is a guide to help students develop pro- 
jects using audiovisual equipment. Authors 
Mary Ellen Cravotta and Savan Wilson give 
step-by-step instructions that can be used by 
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media specialists, teachers, or the children 
themselves. 

The authors begin by suggesting how to 
develop an idea and plan a project around it. 
The following chapters discuss each type of 
media, from photo storyboards to scratch- 
and-doodle films. Each chapter is heavily il- 
lustrated with line drawings. 

The 115-page paperback is $16.50 U.S., $20 
elsewhere (30% discount for classroom sets 
of 10 or more) from Libraries Unlimited, 
POB 3988, Englewood, CO 80155 (0-87287- 
724-8, 89-8225). 





<< 


Cooking up video from the Media Cookbook 
for Kids. 








Viewers’ digest. The AudioVideo Review 
Digest presents excerpted reviews of nonprint 
media such as feature film videocassettes, 
filmstrips, spoken word and educational 
video, audiocassettes, and book/cassette 
video packages. The first trade-paperback- 
format issue, 269 pages long, excerpts over 
3,000 reviews from more than 600 periodicals 
ranging from Choice to American Cinematog- 
rapher. 

Entries are listed alphabetically by title. A 
typical entry identifies title, media, rating for- 
mat, subject, producer/distributor, release 
date, running time, credits for director and 
stars, intended audience (adult, young adult, 
or children) and a brief portion of and cita- 
tion to the review. Cumulative indexes of 
credits, media, and subjects are included. An 
annual subscription (three issues) is $145 from 
Gale Research, Book Tower, Detroit, MI 
48226 (ISSN 1043-4038). 


Foreign language books-on-tape. Two new 
catalogs of imported Spanish, German, and 
French books on cassette—one for adults 
and one for children—are offered by the Oli- 
via and Hill Press. Works included range 
from Gunther Grass reading his own Die 
Blechtrommel! to “cassette-and-book” pack- 
ages of spoken fairy tales accompanied by il- 
lustrated books. 

The Books on Cassette and Children’s Cas- 
sette Corner catalogs are available from Olivia 
and Hill Press, 905 Olivia Ave, Ann Arbor, 
MI 48104. E 
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publications, institutes, conference 
programs, consultant information, 
interest groups, and more. LITA helps 
the professional make the right choice. 


JOIN LITA! 
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T’S A BOLD CONCEPT: PLAC- 
_ing a school’s library and its comput- 
| ing center side by side in the same fa- 
ecility. But that’s the gameplan at the 
iversity of California/Los Angeles’ 
usiness school, where the Eugene and 
Maxine Rosenfeld Library is on the draw- 
g board. 

years to come, libraries are going to 
so electronically based that it’s going to 
be difficult to tell where the library stops 
id the computing services start,” believes 
Bob Bellanti, library director of UCLA's 
ohn E. Anderson Graduate School of 
Management (AGSM). 

Two separate entities, Bellanti’s library 
and the computing center now coexist in 
an age when their respective functions are 
rowing closer and closer. These two units 
will be housed together in the mid-1990s, 
when the school moves to its brand-new 
building. Currently separated by a hallway 
d some stairs, the two units will converge 
into one distinct area with one entryway 
for both. 

“In the new building, the library and 
omputing services will not only occupy 
he same facility, but will be intermingled 
so that they become a true information re- 
ource center for students and faculty,” ex- 


years,” Bellanti said, “but so far, few li- 
ies have tried it. Certainly, among busi- 
ess school libraries, UCLA is the first to 
è this step.” 

< Bellanti explained that most business 
schools have computing services as well as 
-traditional libraries because of business 
schools’ heavy emphasis on computational 
skills and the business world’s need for up- 
to-the-minute information. “The com- 


Natalie Hall is public information representa- 
tive at UCLA. 
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by Natalie Hall 


puter is very much integrated into the 
curriculum here.” 


Joining forces 


Planning the intricate details of the con- 
vergence are Bellanti and Jason L. Frand, 
director of computing services and an 
AGSM adjunct assistant professor of infor- 
mation systems. Symbolic of the union, 
Frand and Bellanti plan to locate their of- 
fices in a shared suite in the new facility. 
They will also intersperse key members of 
both staffs whose functions are likely to 
overlap or become more similar as years go 
by. 





“In years to come, libraries 
are going to be so electron- 
ically based that it’s going to 
be difficult to tell where the 
library stops and the 
computing services start.” 





“We're moving very quickly in the direc- 
tion of convergence of library and com- 
puter functions,” Frand said. “The storage 
of knowledge and the means of processing 
it are converging into what I call ‘knowl- 
edge processing.’ Libraries are going to be- 
come vast storehouses for print-based and 
electronic-based materials.” 

Frand observed that library users don’t 
want to be bothered by the artificial sepa- 
ration of information at the library and at 
the computer center. “They just want the 
information.” 

Echoes Bellanti, “If it’s information that 
they need, they shouldn’t be compartmen- 
talized in how they think about getting it.” 
Patrons shouldn’t have to “go here for this 
and there for that.” 





A match made online 


Two service providers at UCLA 
plan to wed form and function in the 1990s 


As one example of how library and 
computer services overlap, Frand believes 
that a student reading a magazine at the 
business library should be able to take 
notes on a word processor instead of by 
hand. 

Frand noted that the computerization of 
libraries will not be without its problems. 
For one thing, it will be a lot easier to pla- 
giarize other people’s work; a touch of a 
button could enable a dishonest student to 
print out whole articles—substituting his 
or her name as author—for unsuspecting 
professors. Librarians of the future will 
have to become even more involved with is- 
sues of copyright and plagiarism than they 
have been. 


Inevitable merger 


Will library and computing services ever 
merge completely into one indistinguish- 
able unit? To quote Frand: “I'd say it’s very 
likely. Perhaps not in our lifetimes, but a 
total convergence of these two functions 
may be inevitable.” 

Such a convergence, at least at AGSM, 
does not seem likely, since it would involve 
major restructuring. At present, Frand and 
Bellanti report to different people: Frand 
to the AGSM dean and Bellanti to the as- 
sociate university librarian for research and 
instructional services. 

Frand and Bellanti are confident about 
the linking of their respective units, since li- 
brary and computing services are obvi- 
ously moving toward each other. To assure 
the success of their plan, Bellanti and 
Frand have been conducting detailed sur- 
veys of students and faculty to discover 
their current and projected needs for li- 
brary and computer services. They will ap- 
ply survey results not just to the design of 
the future joint facility, but to the services 
provided. 

“If convergence doesn’t work, I guess 
we'll be held responsible,” Bellanti specu- 
lated. “If it does work, we'll be seen as pio- 
neering some new territory.” a 
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Hector, Minnesota, PL 

Wins “Sign Me Up” contest 

|. Reporting a 71% increase in library card 
holders, the Hector (Minn.) Public Library 
has been declared the winner of ALA’s “Sign 
Me Up” contest held during the second an- 
| nual National Library Card Sign-up Month 
last September. 

As first-prize winner, the library receives a 
$1,000 gift certificate donated by World 
| Book, Inc. Second prize, a $500 certificate, 
i| goes to Walnut Hills High School Library, 
Cincinnati, Ohio, for its 65% increase. Third 
prize, a $250 certificate, goes to the Little 
Jhon School, Springfield, Ill., for a 58% in- 


aai to Hectors head librarian, Jill 
| Sing, the library’s publicity efforts were so ex- 
tensive it was impossible for people in the li- 
| brary’s service area not to know it was 
National Library Card Sign-up Month. 

“We placed articles in the local newspaper, 
put up posters everywhere, visited classrooms, 
-placed notices in church bulletins, sports bul- 
letins, and 4-H newsletters,” Sing reported. 
“In all we signed up 311 new card holders 
during the month of September, a spectacu- 





lar number given our size.” 

Other Sign-up Month highlights: 

© Some 21,000 new library cards were is- 
sued by libraries participating in the cam- 


paign. 

© The 115 new library cards issued by the 
Platte County (Wyo.) Public Library brought 
the percentage of people in that library’s ser- 
vice area who hold cards to 91%. 

e Warren-Newport Public Library in Gur- 
nee, Ill., reported twice the number of sign- 
ups than it had last year—bringing to 84% 
the population in the library’s service area 
holding library cards. 

e “Sign Me Up” entries came from as far 
away as Guam Public Library, which re- 
ported a 6% increase in card holders over the 
month. 


Library History Seminar set 
for Indiana University in May 


“Reading and Libraries” is the theme of 
the eighth Library History Seminar, sched- 
uled for May 9-11 at Indiana University in 
Bloomington. Held every five years, the na- 
tional seminar is sponsored by ALA’s Library 
History Round Table with the assistance of 











Washington Inventory Service is the 
national leader in library inventory counting 
procedures. Our experienced personnel are 
equipped with inventory data collectors 
which read your books’ bar codes. 

You'll have a complete report in a few short 
days in a format compatible with your present 
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WASHINGTON 
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There are book counters— 
and Book C Counters. s 


But WIS Book Counters Are Fast, Accurate, 
and Cost-Efficient. 





system. Combine this with your record of 
books on loan, and you'll have an accurate 
up-to-date report to help you manage your 
collection. 

Call Jim Dunn at (619) 461-8111 for more 
information. There are book counters—and 
then there’s WIS. 


General Offices: 


7150 El Cajon Boulevard 
San Diego, CA 92115 





IU’s School of Library and Information Sci- 
ence and Libraries & Culture, a quarterly 
journal edited by the University of Texas/ 
Austin GSLIS. 

The conference will feature plenary ad- 
dresses by: Harvey J. Graff, authority on the 
history and philosophy of literacy and profes- 
sor of history and humanities at the Univer- 
sity of Texas/Dallas; Carl F Kaestle, 
historian of American education and Vilas 
professor of educational policy studies and 
history at the University of Wisconsin/ 
Madison; and Marcus A. McCorison, direc- 
tor of the American Antiquarian Society in 
Worcester, Mass. 

Thirteen program sessions, most consisting 
of two contributed papers and discussion, 
will deal with the seminar theme and related 
topics. One session will be devoted to original 
source materials on library history, including 
the ALA Archives at the University of 
IHinois/Urbana-Champaign. 

The seminar is expected to draw 150 to 175 
librarians. Registration includes luncheons on 
Wednesday and Friday, two dinners, and a re- 
ception in the Lilly Rare Books Library. Ad- 
vance fee is $125. For a brochure, write: 
Conference Bureau, Indiana University, 
Bloomington, IN 47405; or contact seminar 
coordinator Donald G. Davis, Jr, in Austin, 
Texas, at 512-471-3821. 


Wilson Foundation awards ALA 
$37,500 for revenue survey 


The HW. Wilson Foundation has awarded 
$37,500 to ALA for a survey of alternative 
sources of revenue for academic libraries, to 
be conducted this spring under the direction 
of Mary Jo Lynch, director of ALA’s Office 
for Research. Results will be published late 
this year. 

The survey will ask a stratified random 
sample of academic libraries to indicate 
sources of income including sales, services, 
gifts, and endowments. Two-year institutions, 
liberal arts colleges, comprehensive colleges 
and universities, and doctorate-granting 
institutions—public and private—will be sur- 
veyed. 

The Task Force on Sources of Revenue in 
Academic Libraries, of ALA’s Association of 
College and Research Libraries, will serve as 
the project’s advisory committee. Members 
are: Anne Beaubien (chair) of the University 
of Michigan, Paul Dumont of Dallas Com- 
munity College, Larry Hardesty of Eckerd 
College in Florida, Kathy Tomajko of Geor- 
gia Tech, and Bob Almony of the University 
of Missouri. 

Direct inquiries about the project to Mary 
Jo Lynch in the Office for Research, ALA, 
50 E. Huron St., Chicago, IL 60611; 800-545- 
2433, in Illinois -2444, in Canada -2455. 
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| Alkaline paper awareness 
| campaign materials available 


As part of a public awareness campaign 
about book preservation, ALA’s Association 
for Library Collections and Technical Ser- 
vices (ALCTS) and the Public Information 
Office have prepared a poster, a bookmark, 
and a brochure describing the reasons million 
of books in the nation’s libraries are literally 
turning to dust. (See p. 74, this issue.) 

The “Going, Going, Gone” brochure ex- 
plains the threat posed by the acidity of paper 
made using certain types of wood-pulp pro- 
| cesses and suggests ways people can help sup- 
port book preservation and preventive book 
production efforts. 

A series of three humorous 11”-x-17” 
posters feature vanishing copies of A Handful 
of Dust, Gone With the Wind, and Invisible 
Man to encourage the public to ask their li- 
brarians how they can help prevent the deteri- 
oration of important print materials. The 
Gone With the Wind design also appears on 
the bookmark. 

The preservation campaign kit—100 pam- 
phlets, three banners, and 200 bookmarks— 
is $28 from ALA Graphics, 50 E. Huron St., 
Chicago, IL 60611; 800-545-2433, in Ilinois 
-2444, in Canada -2455. Materials are also 
available separately: pamphlets—100 for $20, 
banners $3 each, bookmarks—200 for $6. 
Enclose payment with orders of less than $20. 

For a single copy of the brochure, send a 
self-addressed, stamped envelope to ALCTS/ 
Save Books, 50 E. Huron St., Chicago, IL 
60611. 


Chinese-American librarians 
establish GLIS scholarship 


The Chinese-American Librarians Associ- 
ation, an ALA affiliate, recently established 
the Sheila Suen Lai Scholarship of Library 
and Information Science for students of Chi- 
nese heritage. The annual $500 award will be 
presented for the first time during CALA’s 
annual conference in Chicago June 24. 

Sheila Lai, donor of the scholarship, is a 
longtime CALA board member and head of 
the library catalog department at California 
State University/Sacramento. 

For details, contact Scholarship and Re- 
search Grants Committee Chair Lena Yang, 
director of the library at the Institute for Ad- 
vanced Studies of World Religions, Road 2, 
Route 301, Carmel, NY 10512. 


ALA offers advice for coping 
with law enforcement inquiries 


In response to the FBI Library Awareness 
Program and requests by other law enforce- 
ment officers for confidential information 
about library patrons, ALA's Intellectual 
Freedom Committee has developed “Guide- 
lines for Coping with Law Enforcement In- 
quiries.” 

Written primarily for library administra- 
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tors, the guidelines provide a step-by-step 
procedure for responding to inquiries from 
law enforcement officers and coping with vis- 
its to the library by representatives of law en- 
forcement agencies. They also reaffirm the 
library profession’s ethical responsibility to 
maintain the confidentiality of library records 
that identify individual users with specific li- 
brary materials or services. 

The FBI Library Awareness Program has 
primarily targeted large academic libraries, 
but librarians in numerous public libraries 
also have been approached by law enforce- 



















ment officers and federal agents (AL, Dec., 
p. 1029). 

The guidelines are intended to assist librari 
ans, in a practical way, in resisting such: i 
fringements on the privacy of library use an 
the confidentiality of library records. Th 
are also designed to help library administra 
tors train their staffs to deal directly with the 
presence of law enforcement agents in their 
braries. wok 

Copies of “Guidelines” are available from 
the Office for Intellectual Freedom, ALA, 50 
E. Huron St., Chicago, IL 60611. par 
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BEARTLETT’S FAMOUS QUOTATIONS | 
“Let them read books.” 


Wren hungry readers storm your library, 
don’t lose your head to the masses. 
Stock your shelves with Bound To 







Bearie Antoinette 
Belle of Bearsailles 















Stay Bound books...each prebound to 
rigid LBI* standards and reinforced 
to withstand at least 100 sieges. 

The attractive designs and beautiful 
colors on every BTSB cover have 
been stirring young readers for 

generations. 


In addition, BTSB offers other 
reinforcements on call: 
e Complete book processing, 
processing kits and catalog cards. 
Barcodes and diskettes to support 
PC circulation systems. 
© Lower prices for volume purchases. 
e Free pre-order computer lists 
of your titles. 
e Pre-sorted catalog cards. 
¢ “The BTSB Connection” software 
to speed ordering. 























Call or write today for our free 






atalog (K-12) listing over 15,000 
in-stock titles. 
Then open the gates and let the readers in! 








Bound To Stay Bound Books, Inc. 


West Morton Road, Jacksonville, IL 62650 
Toll Free Telephone: 1-800-637-6586 


© 


*Library Binding Institute 





Bear© North American Bear Co., Chicago. 








Because of poor production, poor 
paper and poor storage, many library 
books and other printed materials are 
literally turning to dust. Please help. 

Our hands are already full. 


Books worth reading 
are books worth saving. 


O á free brochure, wr write: The Assn. for Library 
Collections and Technical Services, American Library 
Association, 50 E. "Huron St, Chicago, IL 60611" 
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ALA and you 


Baker & Taylor, ALA cooperate on design for book displays 


Designed to increase library borrowing 
among young readers, Baker & Taylor’s new 
free-standing, corrugated book displays were 
inspired and developed by ALA’ Young 


Adult Services Division (YASD) and ALA’ | 


Communication Services Department. B&T 
claims the new product line marks the first 
time any wholesaler has assisted public li- 
braries with a mass market merchandising 


| program. 


The disposable displays promote books on 
timely topics. Priced at $249, each rack holds 


Disposable racks to attract young readers, from Baker & Taylor with YASD input. 








five copies of 20 different titles. The first dis- 
play themes are: “America’s Top 20,” de- 
signed to resemble a jukebox; “Admission 
Free,” which resembles a theater marquee; 
and “Hot Picks.” Baker & Taylor plans five 
more theme designs for 1990. 

Larry Corbus, director of the Geauga 
County (Ohio) Public Library, served as key 
consultant to the project. Title selection for 
each display involved consultation with li- 
brarians. Forthcoming displays will include 
titles selected by YASD genre committees. 

pa 





Wagons-lits Travel USA, the official travel 
agency for ALA, is offering special discounts 
on American, United, and Midway Airlines for 
ALA members attending the 1990. Annual 
Conference, June 22-28, in Chicago. 

The rates are 45% off full coach fares or 
5% off the lowest available fare— 
whichever is lower. Tickets must -be pur- 
chased at least seven days in advance for- 
the 45%-off fares and within 24 hours of 
booking ‘for the. discounted lowest fares, 
which are nonrefundabie and unchange- 
able once purchased. 








Save $$$ on Annual Conference, 
enter grand-prize drawing 


“ny 


ALA attendees who book their travel di-: 
rectly with. Wagons-lits will receive free 
$150,000 flight insurance and will automati- 
cally be entered in a grand-prize drawing. 
First prize is two roundtrip coach tickets to 
London. Second prize is two roundtrip 
coach tickets to any city in the continental 
U.S. served by Delta Airlines. The winners’ 
names. will be drawn at the conference. 

For information. and reservations,. call 
toll-free: 800-848-8699, Monday through 
Friday, 8 a.m.-5 p.m. EST. Mention ALA 
group reservations. 
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Speed and simplify your 
searches with the brand-new 
edition of PAIS Subject Headings 


When it comes to locating the exact material you need in PAIS’ print, online, and CD-ROM indexes, 
there’s no better tool than the new 1990 edition of PAIS Subject Headings. 


Now... faster, easier, more productive searches 

Packed with special new features, the 1990 PAIS Subject Headings is remarkably accurate, complete, 
and easy to use. Each heading in this handy listing has been carefully reviewed for specificity, clarity, 
and suitability. Plus, the new edition has been updated and expanded to include: 


E 300 new terms E 250 new or revised scope notes 
E 3,000 new cross references E Rotated headings list 


With the new, enhanced PAIS Subject Headings, simply scan the alphabetical index, and match the 
subjecticoncept you have in mind with PAIS’ index terminology. You'll find the reference you 
need—in seconds. 


Save hours of search time 

Featuring more than 9,000 descriptive subject headings, 

this valuable research aid gives you instant access 

to the wealth of public/social policy literature. 

covered by PAIS’ indexes! To reserve your 

copy, simply clip and mail the coupon below. 

For fastest service, call toll-free 800-288-PAI 
utside of the U.S., call 212-736-6629 collect, 










Y. v S, I would like to speed and simplify my searches. 
"lease send me ____ copies of the new 1990 edition of 
AIS Subject Headings at $65 per copy. 


send me ___ copies of the 1984 edition of PAIS Subject 
igs at just $15 per copy—a savings of $40 off the cover price. - 
ment enclosed [1] Bill me 











takes on new AL duties 


Beverly Goldberg, who has edited Ameri- 
can Libraries’ “Career LEADS” section since 
1982, has shifted to new editorial responsibili- 
ties at the magazine. In her new associate edi- 
‘tor’s role, she will take on full-time 
‘| responsibilities for feature and column writ- 
ing, manuscript acquisition, editing and lay- 
out, and conference coverage. 

Under Goldberg’s direction, “LEADS” 
revenue tripled from 1982 to 1988. She di- 
rected automation of the section’s produc- 





tion methods from 
typewriter to computer 
—including coding 
copy for the typeset- 
ter. She also devel- 
oped an online job 
listing service— 
“Grapevine” —and 
an annual study-tour 
roundup and pre- 
senter-alert service for 
her “Datebook” col- 
umn. As “LEADS” 
editor, she also edited 
the magazine’s “Currents” column; created 


Beverly Goldberg 











ij, buckstaff. 


craftsmen of contract furniture since 1850 


Our new Canterbury series of li- 
brary furniture is a combination 
of contemporary design and 
good old-fashioned American 
workmanship. Smoothly radi- 
used corners and bulinosed 


Merchandise Mart 
Suite 10-134 
Chicago, IL 60654 
(312) 944-6958 
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Headquarters 
1127 South Main St. 
Oshkosh, WI 54901 

(414) 235-5890 


edges provide a graceful con- 
toured look to this new collection 
of library furniture. Canterbury ta- 
bles are available with full end 
panels, or round legs, to comple- 
ment the decor of any library. 


Buckstaff Showroom 
4220 Beltwood Parkway 
Dallas, TX 75244 

(214) 960-6228 














and wrote “Making Waves” and “Sightings”; 
edited “AL Summer School”; and gradually 
took on news and feature responsibilities. 

Goldberg, a graduate of Northeastern Ii- 
nois University/Chicago, served as a 
freelance copy editor for Whos Who in Li- 
brary and Information Services, published in 
1982 by ALA. In 1984 she was cited by the 
Association for “extraordinary service to 
ALA members” in a staff ceremony at Head- 
quarters. 

AL Editor Thomas Gaughan says, “I con- 
sider Beverly Goldberg’s contribution to the 
magazine nothing short of astonishing. This 
move officially recognizes Bev’s skill as a 
journalist; it’s good news for the magazine 
and its readers.” 

She replaces Leonard Kniffel, who became 
AL managing editor in October. 


ACRL offers free copies 
of updated library standards 


“Standards for University Libraries: Evalu- 
ation of Performance” is a 13-page brochure 
available free from ALA's Association of 
College and Research Libraries (ACRL). The 
new “Standards” replace a previous version 
drafted in 1979. 

The standards were prepared by ACRL’s 
University Libraries Section, Standards Re- 
view Committee, chaired by Kent Hendrick- 
son. They are intended to help library and 
university administrators optimize the perfor- 
mance of the library with regard to the mis- 
sion of the university. Basic to this document 
is the proposition that each university library 
system is unique and therefore should deter- 
mine its own criteria for performance and 
evaluation. 

Single copies of “Standards” are free from 
ALA/ACRL, 50 E. Huron St., Chicago, IL 
60611. Additional copies are $1 each. For 
more information, contact ACRL Program 
Officer Mary Ellen Davis, 800-545-2433, in 
Illinois -2444, in Canada -2455, or fax your 
order to 312-440-9374. 


Financial assistance brochure 
lists library school aid sources 


“Financial Assistance for Library Educa- 
tion, Academic Year 1990-91” is now avail- 
able from ALA’s Standing Committee on 
Library Education (SCOLE). 

The annual directory contains information 
about: scholarships, fellowships, grants and 
assistantships from state library agencies and 
associations, awards from educational institu- 
tions and local libraries, and numerous na- 
tional awards. Most of the listings apply 
specifically to the master’s degree in library 
science, with some reference to undergradu- 
ate, sixth-year certificate, doctoral, and con- 
tinuing education programs. 

The HW. Wilson Foundation funded the 
printing of the directory, which is available 
from ALA/SCOLE, 50 E. Huron St., Chi- 
cago, IL 60611; $1 for postage and handling. 
Inquire about multiple copies: 800-545-2433, in 
Illinois -2444, in Canada -2455. p 
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Our name says it all. 


Spacesaver high density mobile storage 
systems free up 50% of existing storage space, 
or double your storage capacity... 
EE Improve accessibility and 
| work space... 
Í Provide for increased traffic 
| needs, improved security, and 
| better protection of your 
| collection... 
| Our storage professionals will 
work with you to determine the 
| productive, attractive, versatile 
_ | Spacesaver System that’s right for 

J your specific needs. 
When it comes to saving space, there’s only 

When Performance Counts. one name you need to know: SPACESAVER. 





Spacesaver Corporation, 1450 Janesville Ave., Ft. Atkinson, WI 53538, (In Wisconsin: 414-563-5546), TWX 910-260-3730 
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Time to 
order 
your new 
Dewey 








DDC 20, now in its second printing. 


Expanded to four volumes, 
up-to-date, the Dewey Decimal 
Classification organizes 
today's information with 
current topics and terms. 


New features: 
e a manual to guide the classifier 
e a revised index for easier 
subject access 
e more instruction notes 
e more summary schedules for quick 
subject overview 





Make your world a little more orderly, 
and order today. 
Dewey Decimal Classification and 
Relative Index, Edition 20. 

4 volumes, printed on permanent 
paper. $200.00 plus shipping. 
ISBN 0-910608-37-7. 

Send your order today to 
Forest Press OCLC, 6565 Frantz Road, 
Dublin, OH 43017-0702. 


ES 
KA 


Press 


Publisher of the Dewey Decimal Classification® 
A division of OCLC Online Computer Library Center, Inc. 
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ALA and you 
Responsible for LEADS 


Cheryl Robinson-Smith 
named AL associate editor 


Cheryl Robinson-Smith assumed the post 
of associate editor at American Libraries Dec. 
4. An ALA employee since 1988, she comes 
to AL from the Association of College and 
Research Libraries, where she was an assis- 
tant editor. 

As associate editor, 
Robinson-Smith will 
oversee production of | 
AL’s monthly “Career |} 
LEADS?” section. Not. | 
coincidentally, among 
her responsibilities 
at ACRL were pro- 
duction and layout 
of the classified sec- 
tion of College and 
Research Libraries 
News. Cheryl Robinson-Smith 

Robinson-Smith 
also has three years’ experience as an editorial 
assistant for the Institute of Gas Technology. 
She is a graduate of Roosevelt University in 
Chicago, with a B.A. in public relations and 
journalism, and is currently enrolled in a 
master’s program in the communications de- 
partment of the University of Illinois/ 
Chicago Circle. 

Announcing the appointment, AL Editor 
Thomas Gaughan said, “Cheryl Robinson- 
Smith brings an impressive array of skills to 
American Libraries. It’s hard to imagine a 
more qualified leader for the profession’s big- 
gest job marketplace.” 

Robinson-Smith replaces Beverly Gold- 
berg, who has assumed new editorial respon- 
sibilities at AL. (See p. 76, this issue.) 


ACRL certification statement 


The board of directors of ALA’s Associa- 
tion of College and Research Libraries 
(ACRL) has issued a “Statement on the Cer- 
tification and Licensing of Academic Librari- 
ans.” Prepared by ACRL’s Academic Status 
Committee, the statement opposes licensing 
or certification of librarians as a substitute 
for an earned MLS: 

“The Association of College and Re- 
search Libraries has affirmed that the mas- 
ter’s degree from a program accredited by 
the American Library Association is the 
appropriate terminal professional degree 
„for academic librarians. Therefore, it op- 
poses certification or licensing in lieu of 
that degree for academic librarians, either 
by state agencies or by state or local profes- 
sional associations. 

ACRL does not oppose licensing or certifi- 
cation as an addition to an already-obtained 
MLS. 

For information, contact Mary Ellen 
Davis, ACRL program officer, 50 E. Huron 
St., Chicago, IL 60611; 800-545-2433, in Illi- 
nois -2444, in Canada -2455, fax 312-440- 
9374. 








Thomas Leonhardt 
to edit LITA quarterly 


Thomas W. Leonhardt, dean of libraries at 
the University of the Pacific in Stockton, 
Calif., will assume the editorship of Informa- 
tion Technology and Libraries, beginning with 
the March issue. /7AL is the quarterly jour- 
nal of ALA’s Library and Information Tech- 
nology Association. 

Leonhardt is a past editor of the RTSD 
Newsletter, and he has served in a variety of 
other editorial positions. LITA Executive Di- 
rector Linda J. Knutson announced his ap- 
pointment to the ITAL post in November. 
Leonhardt replaces William Gray Potter, who 
served as TAL editor for six years. 


Accreditation subcommittee 
releases first report 


Initial guidelines formulated by ALA’s 
Committee on Accreditation (COA) Stan- 
dards Revision Subcommittee are now avail- 
able in the subcommittee’s first official 
report. Among the items in the report are de- 
cisions made by the subcommittee during its 
first meeting last September, including: 

è That “Library and Information Stud- 
ies” will be used as the name of the specialty 
area for which accreditation standards will be 
developed. 

© The scope of the field of study is “con- 
cerned with recordable knowledge and 
information in their several forms, including 
their creation, identification, selection, acqui- 
sition, preservation, organization, description, 
synthesis, dissemination, communication, inter- 
pretation, and use.” 

The subcommittee, appointed by COA 
Chair Herman L. Totten, is chaired by Jane 
B. Robbins and includes as members Vivian 
J. Arterbery, Frank G. Burke, Sandra S. Cole- 
man, Marianne Cooper, Linda D. Crowe, Su- 
zanne O. Frankie, Robert Grover, Beth 
Miller, Fred W. Roper, Michele M. Thomp- 
son, and Totten (ex officio). 

The Standards Revision Subcommittee 
serves in an advisory capacity to COA and is 
charged with revising the Standards for Ac- 
creditation 1972 “to ensure their relevancy, ap- 
propriateness, adequacy, and utility in light of 
changes in societal needs for and uses of 
information and changes in the library and 
information professions since their promulga- 
tion.” 

The subcommittee report in full is being 
widely distributed to the various constituen- 
cies served by the ALA accreditation process, 
and individual copies are available from the 
Standards Revision Subcommittee, COA/ 
ALA, 50 E. Huron St., Chicago, IL 60611. 

A COA Midwinter meeting this month is 
expected to produce suggestions for fine- 
tuning the initial subcommittee guidelines, 
and written comments from interested parties 
are also invited. Send to the subcommittee at 
the ALA address above. = 
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MARC AUTHORITIES ON YOUR PC 


Put the complete Library of Congress MARC name and subject authority files 
on your library’s PCs—with just four easy-to-use compact discs. 


CDMARC Names 


Access nearly 2.5 million personal, corporate, series, and title 
authority records on three discs. Perform name authority 
work more quickly and efficiently than ever before. 


@ Locate a name authority in seconds. Powerful search, 
browse, and keyword capabilities let you search every 
word—no stopwords, no search too complex. 


© Search and browse five indexes. Narrow your 
searches—or combine results using boolean logic. 


© Use CDMARC Names on either single or multi 
drives. Simple prompts help you along. 


® Build your own authority database. Download 
USMARC records—no telecommunications charges. 


© Choose your display. Card, tagged, or “thesaurus” 
(simple reference) display. 


© Get a new fully cumulated database quarterly. 


Subscribe now: $400 (U.S.) 
or $475 (Int'l) for four issues. 


The 
National 

rv Bibliographic 
Service 


CDMARC Subjects 


The three volume “red book” on one compact disc. CDMARC 
Subjects combines powerful cross-referencing and indexing to 
make using subject headings easier than ever. 


@ Search and browse intuitively. Browse five indexes or 
search all keywords; maneuver intelligently through layers 
of interrelated subject headings. 


@ Use familiar displays. Select a thesaurus-like or 
USMARC-tagged display. 

@ Create an authority database. Download or export 
USMARC records at will. 


Order now: $300 (U.S.) or $370 (Int'l). 
Fully cumulated quarterly updates. 


Both CDMARC Names and CDMARC Subjects \et you view, 
print, and save records. All you need is an IBM PC, XT, AT, or 
compatible with 640K RAM, hard disc drive, DOS version 3.1 
or higher, and any standard CD-ROM drive that supports 
Microsoft extensions. ALA extended character set available 
as an option, with additional equipment. Subscriptions come 
with discs, manual, retrieval software, and template. 


Call, write, or FAX for details now! 
Phone: (202) 707-6100 FAX: (202) 707-1334 


Library of Congress 
Customer Services Section 
Cataloging Distribution Service 
Washington, DC 20541 
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An inviting place: Philadelphia’s Annenberg Research Institute for Judaic and Near East- 
ern Studies, winner of a 1989 AIA/ALA Award of Excellence for Library Architecture. 


Calling librarians and suppliers: 
Let 130,000 readers see what you've got! 


For our April issue, “Inviting Places: Li- 
brary Renovation and Innovation in Tech- 
nological Times,” Amercian Libraries 
extends an invitation to librarians, interior 
designers, architects, and manufacturers to 
share their very best with AL’s 130,000 
readers. 

A showcase for fixtures and furnishings 
of all kinds, this special issue of AL will 
highlight some of the best in library 
design—with a special eye for traditional 
space that has been adapted for contempo- 
tary use. We want to show what’s new in 
functional but inviting library interiors espe- 


Helen Wright retires 
after 30 years in publishing 


Helen K. Wright retired last September af- 
ter 30 years of service on the staff of ALA. 
As assistant director for new product plan- 
ning for ALA Publishing Services, a post she 
held from 1985 until her retirement, Wright 
was responsible for producing the last two 
ALA Yearbooks. Previously, she served as ed- 
itor of Reference Books Bulletin (formerly Ref- 
erence and Subscription Books Review and 
Subscription Books Bulletin) for 26 years. 


Y 


cially in library renovation and expansion. 
Manufacturers of furnishings are asked 
to select a “featured” item to be considered 
| for a product roundup. We would especially 
i like to see products that can help make old 
‘buildings work despite today’s high-tech 
| demands—furnishings and fixtures that 
maintain the architectural integrity of the 
building they inhabit. 

Send color prints or slides, along with 
promotional material, to Leonard Kniffel, 
Managing Editor, American Libraries, 50 E. 
Huron St., Chicago, IL 60611 by Feb 5. All 
sources will be credited. 





“Helen Wright’s contribution to our Asso- 
ciation and to librarianship can be measured 
in many ways,” said former ALA Executive 
Director Thomas Galvin at a staff reception 
in Wright’s honor, “her influence in the refer- 
ence book publishing industry, her guidance 
in the building of reference collections in 
thousands of libraries, and in her work with 
members.” 

As Reference Books Bulletin editor, Wright 
worked with more than 300 ALA members 
to produce authoritative reviews of thousands 
of reference books. Galvin pointed out that 
“many respected library leaders got their 








training in book reviewing from Helen 
Wright, and she is also well known and 
highly respected in the reference publishing 
world.” 

Following receipt of her MSLS from Co- 
lumbia University in 1952, Wright also 
worked as a librarian at the Chicago Public 
Library and the University of Utah. 


ALCTS and LAMA 


announce new staffers 


Alex Bloss and Liz Rodriguez Miller have 
been named deputy executive directors of 
ALA’s Association for Library Collections 
and Technical Services (ALCTS) and the Li- 
brary Administration and Management As- 
sociation (LAMA), respectively. 

Liz Rodriguez 
Miller came to 
LAMA Jan. 2 from 
her post as assistant 
director of public ser- 
vices at the Tucson 
(Ariz.) Public Li- 
brary. She has been 
active in ALA for 
many years, and she 
served as president of 
REFORMA, the Na- 
tional Association to 
Promote Library Ser- 
vices to the Spanish- 
speaking. In 1986 she 
chaired the Arizona 
State Library Associ- 
ation’s annual confer- 
ence. Her MLS is 
from the University 
of Arizona. 

At Tucson PL, 
Miller served in a va- 
riety of administra- 
tive capacities and 
has been involved in 
the planning and de- 
sign of a new Main Library. She also coordi- 
nated public awareness activities about cable 
communications in Tucson. 

Alex Bloss, former senior product support 
specialist at OCLC, joined the ALCTS staff 
Nov. 20, having recently completed a term as 
the division’s Serials Section chair. His prior 
experience is with the University of Chicago 
and the Rochester (NY.) Public Library. His 
MSLS is from Case Western Reserve. 


Support staff 

Beatrice Calvin joined the ALCTS/ 
LAMA staff Nov. 13 as administrative assis- 
tant, transferring from the American 
Association of School Librarians, where she 
has worked since 1986. She holds a bachelor’s 
degree in interior design from the University 
of Illinois/Urbana~-Champaign. 

Marie Rochelle joined the ALCTS staff as 
administrative secretary Oct. 30, after work- 
ing for nearly a year in various temporary po- 
sitions at ALA. Her bachelor’s degree in 
marketing is from Western Illinois University. 





Alex Bloss 





Liz Rodriguez Miller 
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Censorship, latch-key 
children, pay-equity, 
preservation, literacy, 
-access to information, 
confidentiality of patron 
records, mentoring... 
How do you face 
today’s library issues? 
The American Library 
Association (ALA) can 
help. ALA’s business 
is finding solutions. 


Join now. 


~ You will be part of a 


| network of 49,000+ dedi- 
_| cated library professionals 


in the oldest and largest 

library association in the 
world. Our 26 divisions 

and round tables offer 


_ | you multiple opportunities 


_ for involvement and pro- 
_ fessional growth. 
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i You'll receive American Libraries, with 

I over 100 monthly job listings, discounts on 
publications and graphics, reduced registra- 

I tion rates at ALA conferences, voting and 

| committee privileges, and eligibility for 
ALA's insurance and credit card programs. 

l ALA dues are very affordable — $38 for 
first-time members, renewing members $75, 

l students $19, non-salaried or retired librarians 
$26, trustees and associates $34. 

| Yes, I'll join! ., 

I O Enclosed is my check for $— 

lo Charge my dues of $ tomy O VISA 

lo MasterCard [ American Express 











card number exp. date 





] signature 


Information on ALA's divisions and round 
tables and how to get the most from your 
membership will be sent with your member- 
Í ship card. 
| Send your completed application to: 
ALA Membership Services 
l American Library Association 
50 East Huron Street 
l Chicago, IL 60611 











l 

- membership category 

| same 

i home address 

- ziy wate ZB 
| coray Name 

! Street address 

l city Hate ZIP 





l daytime phone 
| Send mailto Ohome work. 
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bliographic Data from the Library of 
SONBLESS, 
The MicroLIF committee 
members are implementing the results 
=f their work. It’s the responsibility of 
yook and data vendors to learn to 
smanufacture MicroLIF disks correctly, 
nd it’s the responsibility of 
automation vendors to program their 
stems to-read MicroLIF disks. The 
direct beneficiaries of the work of the 
“licroLlE committee are the 
wnidividual librarians who are using 
icfocomputers to manage their 
ibraries. However, keep in mind that 
he contents of your MicroLIF records 
te going to determine the success 
“vith which your patrons search your 
on-line catalog. 

As a result of the standardization 
movement, it should not be necessary 
y type bibliographic information for 
“sew titles being added to the automated 
ibrary from now on. Each time you 

“lace a book order, tell your book 
endor that you want to receive 
-AicroLIF dáta for each item on the 
rder. For your existing collection, 
rospective conversion projects can 
urn your full bibliographic records 
wn-MicroLiF disks. 
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brochure from which these excerpts 
were taken. 





-Librarian r working for li 
The transition continues. 


The Follett Software © ompany 

809. N. Front Street 
McHenry, IL 60050-5589 
(800) 32y 3397 5 : 











ALA and you 


One of 12 original posters designed for 
ALA in 1926 by Margaret Schneider. 


=la unit offerings== 


The following new publications may be or- 
dered from the unit indicated, 50 E. Huron 
St., Chicago, IL 60611. 

Building on the First Century, proceedings 
of the ACRL Fifth National Conference, 
edited by Janice C. Fennell. 353p. $30 pbk. 
ISBN 0-8389-7289-6. Association of College 
and Research Libraries. 

Preservation Microfilming: Planning & Pro- 
duction, papers from the 1988 RTSD Preser- 
vation Microfilming Institute. $12. ISBN 
0-8389-7324-8. Reproduction of Library Ma- 
terials Section, Association for Library Col- 
lections & Technical Services. 

Multitype Library Cooperation: An Anno- 
tated Guide to Working Documents. 111p. $20, 
$18.50 to members of the Association of Spe- 
cialized and Cooperative Library Agencies 
(ASCLA), c/o ALA Order Services Depart- 
ment. 

The State Library Agencies: A Survey Proj- 
ect Report, 1987, compiled and edited by Amy 
Kellerstrass, Illinois State Library, in coopera- 
tion with the Chief Officers of State Library 
Agencies. $25, $22.50 to members of AS- 
CLA, c/o ALA Order Services Department. 


Index to Advertisers 


Baker & Taylor Books 
Bound to Stay Bound Books, Inc. 


Buckstaff 

Data Trek 

Demco 

Evanari 

Follett Software Company 
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ALA’S ATTIC: curiosities fom the ALA Archives 


By Karen A. Schmidt 


LIBRARY POSTERS, 1920s-STYLE 


ALA got into the library poster business 
over 60 years ago. The precursor to “READ” 
posters featuring Isiah Thomas, Oprah Win- 
frey, Sting, and William Hurt—encouraging 
through example the love of reading and 
libraries—is this chemise-clad little girl (left) 
working her way through a half-dozen titles. 

Twelve of these original posters were de- 
signed in 1926 by Margaret Schneider, an 


Karen A. Schmidt is acquisitions librarian at the 
University of Illinois/Urbana-Champaign, where 
the ALA Archives are housed. 


HyperSource on Optical Technologies by 
Ching-chih Chen. 312p. $29.50, $26.55 to 
LITA members. ISBN 0-8389-7359-0. Library 
and Information Technology Association, c/o 
Order Department, ALA Publishing. 

HyperSource on Multimedia/HyperMedia 
Technologies by Ching-chih Chen. 256p. 
$27.50, $24.75 to LITA members. ISBN 0- 
8389-7371-X. Library and Information Tech- 
nology Association, c/o Order Department, 
ALA Publishing. 

HyperIntro to CD-ROM Technology and 
Products by Ching-chih Chen and Rae Jean 
Wiggins. Two floppy disks with HyperCard 
interface for MAC SE, II, and Ilc. $49.50. 
Published by MicroUse Information, distrib- 
uted by LITA, c/o Order Department, ALA 
Publishing. 


== new ala pubs 


The following new publications may be 
obtained from the Order Department, ALA 
Publishing, 50 E. Huron St., Chicago, IL 
60611. For further information, contact Ruth 
Ann Jones, Marketing Department, 312-944- 
6780. 


Fuji Photo Films, Inc. USA 64 
Gale Research 7 
Gaylord Bros. 22, Cover 4 
Ingram Library Services 65, 67 
Library and Information Technology 
Association 

Library of Congress 

Library Technologies 68 
Minolta Cover 2 
OCLC, Online Computer Library Center 78 


69 
79 


artist with the Art Institute of Chicago and a 
member of the Chicago Public Library staff. 
She produced one for each month, depicting 
different subjects for library publicity and sell- 
ing for $1.75 apiece, or $20 for a subscription 
to the 12-piece set. 

Even in the ’20s, posters were not a new 
idea for libraries, although earlier efforts 
were not mass-produced but individually cre- 
ated, their success relative to the artistic 
skills of the library staff producing them. 
Early in this century, instructions for making 
one’s own posters included suggestions for 
using crepe paper and napkin cut-outs and, 
above all, “planning ahead.” 





The ALA Yearbook of Library and Infor- 
mation Services 1989, edited by Roger Parent. 
337p. $85. ISBN 0-8389-0514-5. 

Literature, Literacy and Learning: Classroom 
Teachers, Library Media Specialists, and the 
Literature-Based Curriculum by Eleanor Kul- 
leseid and Dorothy Strickland. 72p. $8.95 
pbk. ISBN 0-8389-3376-9. 

Richard Garnett: The Scholar as Librarian 
(ACRL Publications in Librarianship, no. 
46.) by Barbara McCrimmon. 210p. $30. 
ISBN 0-8389-0508-0. 

Policymaking for School Library Media 
Center Programs by Marian Karpisek. 164p. 
$25. ISBN 0-8389-0520-X. 


=la help exchanges 


¢ For the Directory of Archivist and Librar- 
ian Genealogical Instructors, second editon, J. 
Carlyle Parker, chair of the Genealogy Com- 
mittee of ALA’s Reference and Adult Services 
Division—History Section, invites qualified 
librarians and archivists to apply for listing. 
Write to him at 2115 N. Denair Ave., Turlock, 
CA 95380. O 


PAIS, Public Affairs Information 
Service 

Research Publications 

Spacesaver 

Washington Inventory Service 

HW. Wilson Company 

WLN 

World Book 

Xerox Corp. 
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While Geraldo may have taken the big media pratfall in 
his live network quest for the contents of Al Capone’s 
vault in Chicago, we recently hit a real treasure trove in the 
same city. In the course of pawing around the darkest re- 
cesses of ALA's archives in search of the Temple of the 
Lost MARC, we stumbled upon a long undusted and un- 
cataloged flat file which yielded some astounding flashes 
from the bibliographic past. . . 
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Gary Handman ts head of the 
Media Resovrces Center, Moffitt 
Aibrary, U.C. berkeley. His book of 
\Worary cartoons, Bibhotoohs, js due 
4o be published tn March 1990 by 
Meckartand £ Company, (nc. 





84 


AMERICAN LIBRARIES JANUARY 1990 


; ki nergy it si 
Se a a 


ETS 





WC Flelds © 
for , 
America’s, 


Lypratles 





AMERICAN LIBRARIES JANUARY 1990 85 


pes 





E 


== Dulletin board 


A O Tia “Kets 


Rees GSE NE T 





Ar NSN SONU: Nee Ce IE Me NaS 








O | 














O Bluebell the Cow (left), created by author/illustrator Lisa Campbell Ernst, entertains in the 
newly remodeled children’s room at the Corinth Branch, Johnson County (Kans.) Library. 


Birmingham (Ala.) Public Library staffer Rochelle Sides (above left) tells a story during “The 
reat Dragon Quest,” a Children’s Day program co-sponsored by the Birmingham Museum of Art. 
After his karate lesson, five-year-old yellow belt Rob Brooks (above right) stops at the Cockeys- 


ville Area Branch of the Baltimore County (Md.) Public Library to fill out his reading club log. 





Cheers! 

O The County Health Department recently 
cited the AIDS education efforts of Prince 
George’s County (Md.) Memorial Library 
System with a Certificate of Commendation. 

O The Academy of Motion Picture Arts and 
Sciences, Beverly Hills, Calif., has begun an 
oral history project for its Margaret Herrick Li- 
brary. Taped interviews with selected individ- 
uals crucial to the development of the film 
industry are being conducted and transcribed. 
O Former Wimbledon tennis champion Ar- 
thur Ashe led a recent panel discussion of 
“The Black Athlete in American History” at the 
Boston Public Library. 

O Calling the project “the first of its kind,” 
KXAS-TV, Dallas-Fort Worth, initiated its 
“Build a Better Texas” campaign with a fund- 
raiser to buy a set of “Texas Bluebonnet 
Award” children’s books for 190 area libraries. 
In cooperation with Associates National Bank, 
the station offers a special Visa card; pur- 
chases made with the card result in money for 
the campaign. 

O “Go on a TV Diet” was the invitation to 
young readers from the Atlantic County (N.J.) 
Library System during Children’s Book Week. 
The library passed out vinyl book bags con- 
taining “Diet” info and pledge cards. 


Funded 
Gj Global Library Project to link the Library 





| of Congress with the basic cable television ser- 


vice of Mind Extension University; $1 million 


| from Jones International, Ltd., of which ME/U 


is a subsidiary, to the Library of Congress. 

O Replacement of materials destroyed in 
a July 20 fire; $15,000 from the Connecticut 
State Library Board to the Goshen (Conn.) 
Public Library. 


CORRECTION: The University of lowa Libraries an- 
niversary poster (AL, Nov., p. 1004) celebrates 25 
years of the library Friends group. UI Libraries are 
over 130 years old. 
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Development of a computer-based 
training program for staff; $66,901 from the 
U.S. Department of Education to the University 
of Tennessee/Knoxville Libraries; Pauline 
Bayne and Joe Rader, project co-directors. 

O Service to Hispanic and Asian commu- 
nities; $184,485 from the Partnerships for 
Change program of the California State Li- 
brary, supported by LSCA, to the Mission 
Neighborhood Library, San Francisco Public 
Library system. 

O Preservation of the papers of the late 
Mayor Harold Washington, service to the His- 
panic community, and preservation of African- 
American documents; three grants totaling 
$209,625 from the State of Illinois to the Chi- 
cago Public Library. 

O Preservation of silent motion pictures; 
$40,000 from the family of motion picture pio- 
neer Edwin Thanhouser to the Library of Con- 
gress; Robert Saudek, division chief. 

“Read For Literacy, Inc.” tutoring pro- 
gram; $25,000 from the U.S. Department of 
Education to the Toledo—Lucas County (Ohio) 
Public Library; Deena Kaufman, project execu- 
tive director. 

A program to help inner-city adoles- 
cents learn simultaneously about personal 
health and computers; $50,000 from the W.K 
Kellogg Foundation to the Wayne State Univer- 
sity School of Medicine; Howard Schubiner, 
project director. 

Microfilming of some 400 rare manu- 
scripts—$25,000 from New York State to Ye- 
shiva University Libraries in New York City. 
Computerized catalog and circulation 
control system—$500,000 from the Skillman 
Foundation to the Detroit Public Library. 
Faculty-Librarian Partnership Program 
to encourage integration of library skills in the 
liberal arts curriculum—$71,000 from the Cha- 
rles A. Dana Foundation to Wheaton College 
in Massachusetts. 

Amalgamation of library, recreation, 
and family services into a “total human ser- 










































































vices agency”—$800,000 in grant funds to 
Colton (Calif.) Public Library. 

Identification of core literature in agri- 
culture for distribution to the Third World— 
$550,000 from the Rockefeller Foundation to 
Cornell University’s Albert R. Mann Library. 














Product Potpourri 


The DuraType 240 desktop labeler, 
claimed to be half the size and one-third the 
price of comparable machines, is $495 from 
Kroy, POB C-12279, Scottsdale, AZ 85267- 
2279; 602-948-2222. 

O Tractor Tape makes tractor-feed stock 

out of noncomputer forms, to eliminate single- 
item feeding. From ProExcel, POB 15236, 
Lakewood, CO 80215; 800-748-3935. 
The Rolled Plan Protector offers con- 
venient viewing and storage of maps and blue- 
prints. Contact Blue Files, POB 2106, San 
Marcos, CA 92069-0720; 800-553-4968. 

Static Images is erasable easel paper 
that clings to walls by static, from Dennison 
Stationery Products, 300 Howard St., 
Framingham, MA 01701-0344; 508-879-0525. 


























Apply for 


O By Mar. 1: Council on Library Resources 
research grants for librarians conducting “ana- 
lytical studies pertinent to library operations 
and services... .” Awards can include salary 
support and project costs. Next deadlines: Oct. 
1 and Dec. 1. Contact CLR at 1785 Massachu- 
setts Ave., NW., Suite 313, Washington, DC 
20036; 202-483-7474. 

O By May 1: Inclusion in the Union List of 
Technical Reports, Standards and Patents in 
Engineering Libraries, second edition, to be 
published by the Engineering Library Division 
of the American Society for Engineering Edu- 
cation. Contact Linda Musser, Pennsylvania 
State University, 325 Hammond Building, Uni- 
versity Park, PA 16802; 814-865-3697. 
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At Xerox, we've always believed in mak- 
ing our own luck. 

Which is why our midsized copiers are 
designed to do everything you ask of 
them, time after time, copy after copy. 


But they're more than reliable. They're 
easy to use. Even the most complicated 
tasks —like turning a batch of mixed- 
sized originals into a set of uniform 
copies or copying computer forms -are 
now as simple as making a single copy 
on a desktop model. There are even 
fewer buttons to press. 


As for copy quality, that’s another thin 
you can take for granted. Because our 
breakthrough microprocessor technol- 
ogy automatically monitors copy quality 
and makes sure every copy is as clean 
and sharp as the first. 


ga 


So find out more about how Xerox 
makes copying quick and easy by call- 
ing 1-800-TEAM-XRX, Ext. 1027. 


And save your luck for the lottery. 


Team Xerox. We document the world. 
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Xerox Corporation, PO. Box 24, Rochester, NY 14692 














NAME Please Print TITLE 

COMPANY i PHONE 

ADDRESS aa j 

ETY a STATE E Zip 
2467-02-90 


Or call 1-800-TEAM-XRX, Ext. 1027 
(1-800-832-6979, Ext. 1027). 


XEROX? is a trademark of XEROX CORPORATION 


(News continued from p. 17) 

All the news that’s fit to cancel. In re- 
sponse to major budget cuts, the University 
of Rhode Island library has decided to can- 
cel all newspaper subscriptions, according 
to a Nov. 6 New York Times report. 


copy newspapers are kept for only four 
months. Microfilm subscriptions to the Los 
Angeles Times, the New York Times, the 
Providence Journal-Bulletin, the Wall Street 
Journal, and the Washington Post will be 


interrupted due to lack of a faculty special- 
ist in 1987. On Nov. 14 the executive secre- 
tary of the California Commission on 
Teacher Credentialing notified the school 
its program would be removed from sus- 


The library will cancel some 50 U.S. and | maintained. pension on Dec. 1, 1989. 
foreign papers, starting with local and re- The course of study’s new name is the 
gional titles including the Boston Globe Library media teacher program reinstated. | Library Media Teacher Credential Pro- 


and the Providence Journal-Bulletin, in or- 
der to save about $110,000. The Times re- 
ported that library staff members would 
bring in their own papers to replace some 
of the canceled papers. 


After two years of suspension, the Univer- 
sity of California at Berkeley’s library 
school will soon resume a program for stu- 
dents interested in working in school li- 
brary media centers. The program had 


gram. It requires completion of an MLS 
degree with a specified pattern of courses 
and field work. Students may apply now 
for admission in the fall 1990 term. Appli- 
cants must have already completed require- 











The decision was made because hard- 


Celebrities—Part Two 


IN DECEMBER’S QUICK-BIBS, WE 
began to look at what has happened to ce- 
lebrities in the modern world, convinced 
that something weird was going on. The 
six female celebs (from Roseanne Barr to 
Nancy Reagan) whose books we exam- 
ined all supported our hypothesis. We left 
a batch of weird men waiting in the green 
room last month, but now it’s time to let 
them out. For anyone keeping score, the 
men seem odder than the women. At least 
none of the women bothered to publish an 
insipid diary of their high school days (see 
Bob Greene below). 

Before we smugly conclude that celebri- 
ties have completely run amuck, though, 
we'd better face the fact that, bizarre as 
they are, these men and women have 
fans, droves of them. Their books are best- 
sellers, their movies gross millions. Fi- 
nally, you can’t blame Wayne Newton on 
Wayne Newton. We made them; we'll 
have to live with them. Weird. 


Newton, Wayne and Maurice, Dick. Once 
Before | Go. Morrow, 1989, $17.95 (0- 
688-07973-3). 

Adored by many, ridiculed by a multitude, 

Wayne Newton is the perfect embodiment of 

the modern celebrity. Is he the buffoon with 

the world’s silliest mustache, or is he a great 
popular entertainer, an everyman hero to or- 
dinary people? Well, this autobiography 
doesn't really answer that question, though it 
does include a picture of the singer at the 
dedication of Wayne Newton Boulevard in 
Las Vegas. Maybe it’s just the desert heat. 


Mandino, Og. A Better Way to Live. Ban- 
tam, 1990, $15.95 (0-553-05717-0). 
Fish gotta swim, birds gotta fly, Og Mandino 
gotta inspire. As if we didn’t already have 
enough rules to follow, Og announces 17 new 
ones—all designed to let us get more out of 
life. Og seems to have acquired much of his 
wisdom by hanging around Tin Pan Alley, so 
don’t be surprised if most of the rules sound 








been offered for 60-plus years before it was 


QUICK BIBS: New and recent books on a timely topic 


Bill Ott, who writes this column free-lance for American Libraries, is editor of ALA's Booklist. 


Newton 


NCE 
BEFORE 
160— 


WAYNE NEWTON 
DICK MAURICE 





The riddle of the Sphinx is child’s play 
compared to one of the late twentieth 
century’s most burning questions: Why 
Wayne Newton? 


like song titles (“Never allow anyone to rain 
on your parade.”). If we didn’t have Leo Bus- 
caglia to hug us and Og Mandino to sere- 
nade us with truisms, would the world be a 
better place? You decide. 


Ditka, Mike and Pierson, Don. Ditka: An 
Autobiography. Bonus Books, 1986, 
$16.95 (0-933-89307-8). 

Maybe you have to live in Chicago to really 

appreciate the psychodrama that is Mike 

Ditka, coach of the Chicago Bears, but even 

outsiders should be able to enjoy the specta- 

cle of watching a grown man turn into a 

whiny, obnoxious 13-year-old every Sunday 

afternoon. When this autobiography was 
written, Ditka was riding high, but things 
have changed: the Bears stink, Iron Mike's 
had a heart attack, and he doesn’t even grab 


ments for a teaching credential. 





by Bill Ott 


his crotch on the sidelines anymore—it’s just 
not a right world. 


Buscaglia, Leo. Seven Stories of Christ- 
mas Love. Slack, 1987, $12.95 (0-688- 
07521-5). 

Christmas and Leo, could there be anything 

more smarmy? (Well, possibly the Bob 

Greene column of your choice, but that’s an- 

other story.) The bearlike man who taught us 

how to hug wants to make us cry this time; 
softhearted types are likely to oblige when 
they hear about the time little Leo was 
naughty and found only a tree branch in his 

Christmas stocking. Those not so sentimen- 

tal may wonder how hugging and weeping 

got to be fit behavior for celebrities. It may 
have something to do with John Wayne be- 
ing dead. 


Geller, Larry. “If | Can Dream”: Elvis’ Own 
Story, Simon & Schuster, 1989, $18.95 
(0-671-65922-7). 

Elvis, that consummate celebrity, has 

spawned his own coterie of mini-celebs: 

those who have written books about him (i.e., 

almost every person who ever said hello to 

him). Geller, however, has a special claim to 
fame: he was Elvis’s hairdresser-cum- 
spiritual adviser. Consequently, he treats us 

to a New Age Elvis who is often in need of a 

dye job. With pals like this, it's no wonder the 

King moved to Kalamazoo. 


Greene, Bob. Be True to Your School: a Di- 
ary of 1964. Atheneum, 1987, $18.95, (0- 
689-11612-8). 


We can thank Woodward and Bernstein for 
breaking Watergate, but surely they retain 
some culpability for glorifying the evil notion 
that journalists could be celebrities. Still, it 
took Bob Greene to raise this concept from 
ludicrous to blasphemous. Greene is under 
what one devoutly hopes is the woefully mis- 
taken impression that the world is interested 
in all facets of his life. To prove it, he pub- 
lished the diary he kept during his junior and 
senior years in high school. There were some 
big moments (Bob discovers the Beatles), 
but also plenty of “I went to the icebox and 
drank a Coke out of the bottle.” Bob would 
want you to know that happened on June 
8. Oo 
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Improve accessibility and 
work space... 
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| needs, improved security, and 
| better protection of your 
collection... 

Our storage professionals will 
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over 200,000 title 
listings . . . SO 
you don’t have to. 


’ “Keeping a database of bibliographic 
and pricing information current for over 
200,000 serial titles is, simply stated, a 
lot of work. But EBSCO is committed to 
maintaining the best title file in the sub- 
scription agency business. Of course, I 
don’t accomplish this monumental task 
alone. We have an entire department 
dedicated to applying the same princi- 
ples of librarianship you use in your 
library to serving our customers 
throughout the world. 

“We verify bibliographic and publish- 
ing information. We establish titles. We 
acquire and confirm publishers’ prices 
and ordering restrictions. We conduct 
research to identify serials published 
anywhere in the world. We maintain 
ongoing communication with publishers 
to assure accurate and current data. As 
a result of this never-ending research, 
we make over 100,000 changes to our 
online bibliographic database every 
month. 

“We'd like for you to think of us not 
only as your professional subscription 
agency, but as professional librarians 
who make your job as easy as we can.” 


tt 
~ 
owe 
o 
~ 
w 
~ 
e 
~ 


Mary Beth Vanderpoorten 
E MSLS, General Manager \ 
SF Title Information Department 


At EBSCO, we think librarians deserve 
the most complete and accurate biblio- 
graphic and pricing information avail- 
able. Isn’t that what you expect from a 
professional subscription agency? 
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Midwinter highlights: ALA is on a roll, but some members 
stumble » Newbery, Caldecott winners » Meet Wendy 
Sinnott—ALA’s 50,000th member! » Rumored threat to 
Columbia library school exaggerated: Wedgeworth ® Four 
resign in Harvard rare book dustup Florida watch: 
Chicago’s top librarian returns to Broward County; 
Photographer cancels his own exhibit at Leon County library; 
Braille on demand in Daytona Beach » Milwaukee, 
Spokane PLs get surprise budget hikes  Ceausescus’ 
works recycled by Romanian national library » Literacy, 
latchkey bills approved, in “Washington Wire,” and more 


AL Asides “oe 
ALA Alert 99 Sighting 102 — 
Ideas 101 Eo 
A 
Pseudo-libraries, 


semi-teachers 

Doctors define a hospital’s 
mission. Until librarians 
define libraries’ missions, 
we'll be subject to the whims 
of vocal constituencies who 
don’t necessarily know best. 
By Herbert S. White. 103 
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A masked, caped crusader, a president, librarians, and 
more at Guadalajara’s All-Americas, international book fair. 
By Tom Gaughan. 108 


Laying down the law for librarians. Michigan 
librarians have precedent-setting legal counsel—through their 
state library. By Charles B. Wolfe and Ruth H. Dukelow. 149 


When your boss isn't a librarian, you have to promote. 
If you don’t, you’re doomed to defend. An “On My Mind” 
by David Drake. 152 





Editing AL is full of new experiences. 
ust before leaving the office to cab 
wn to Midwinter, I answered the 
ne and had another—a long- 
stance call from a homeless. man. 
Richard Kreimer reminded me that 
dy about him and the Joint Free 


. ) in AL’s November 1989 
951). 1 didn’t need much 


e reported that responding 


about homeless people in 


the library board had adop- 


ene, | ress, and behavior poli- 
irected to leave the library, 


ought help from the. 


Civil Libertie Union. In late 
n the story was written, 
d the ACLU had negoti- 


+> 


eptable policies: 


et Library Director Bar. 
and ACLU attorney Eliza- 


filler described seemed the best 

sible end to a sad story, 
But the poignance and incongruity 
homeless people in lovely Morris- 
wn, simultaneously a few miles and a 
parsecs. removed from New Jersey’s 
poverished inner cities, remained. 


oing librarians everywhere, Rice 
id AL, “Morristown does have a 
less problem, but we're not social’ 


rkers.” oo Jere Se 
An articulate man with characteristic 
New York-North Jersey inflections and 
thms of speech, Mr. Kreimer said he 
as calling to say that on Jan. 2 hed 
iled suit in U.S. District Court, New- 
asking $1 million in damages from 
icipality, the library board, the 
library director, several library employ- 

d several police officers. 
e said, “I feel I was abused. My 
tives aren’t financial or for revenge. I 
want to raise 


~“precedent-setting.” 


Mr, Kreimer is also a voluble man. 
He explained that his is a respected 
Morristown family and that family 
friends—lawyers—had helped him pre- 
pare the suit. He declined to tell me the 
suit’s allegations; a judge had to rule 
him indigent before waiving a $100 fil- 
ing fee. Until the ruling, he wasn’t at lib- 
erty to discuss the grounds, but he 
added that he would borrow the filing 
fee if necessary. He also said the New 


York Times, Newsweek, and several TV _ 
networks had asked the same questions. _ 


The conversation lasted about 40 
minutes. At least twice, Mr. Kreimer 


-spoke to someone with him—“George.” 
‘He verified with George that, as in- 
structed, he hadn’t disclosed the 

grounds. He suggested I call the court _ 
to request .a copy of the suit. He gave _ 
‘me the names and phone numbers of _ 


municipal and state officials and sug- 
gested I call them for corroboration. 
And he said the suit would be 


An unusual conversation. Halfway 


through, I asked him how he knew of 
AL. He said he read it regularly because — 
librarians are interested in social issues, - 


then added that a library staffer told 
him about the AL article. Near the end, 


T asked him how. a homeless: person 
‘could afford a lengthy long distance 


call. He said “I’m using your 800 num- 
ber.” 

David Sierra, an attorney for the 
New Jersey State Advocates Office and 
one of the people Mr. Kreimer sug- 
gested I call, confirmed nearly every- 
thing Mr. Kreimer said. About the 
unstated: allegations, Sierra acknowl- 
edged the possibility of a judge instruct- 


ing a plaintiff not to discuss them until 


after the ruling. 


Barbara Rice said she hadn't been 
served: with a suit. but confirmed that 


shed heard much the same informa- 


__ tion, She was understandably reticent. I 
tried to assure her that AL, advocate of 4 
libraries and librarians, wouldn't trade — 
- on her misfortune. She said she under- | 


icy, stood, and she hoped I had a solution. 


wishes, ooo 


No solutions, I said. Only good 
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== news fronts 


Midwinter highlights 








Individuals stumble, but ALA rolls at Chicago record-breaker 


A rash of contusions, abrasions, bruises, 
torn ligaments, and broken bones were the 
only downside to an otherwise record- 
breakingly successful Midwinter Meeting. 
Some 9,283 attendees, up nearly 1,400 
from Midwinter 1989, enjoyed a balmy 
(for Chicago) January thaw that made ice- 
free sidewalks and steps unlikely scenes for 
painful falls that injured half a dozen. 

But the slings, crutches, and casts didn’t 
cripple a big and productive meeting that 
considered dozens of issues in venues offi- 
cial and otherwise, from gilt ballrooms to 
hotel elevators. 

President Patricia Wilson Berger pre- 
sided over the far-flung affair with charac- 
teristic gusto and humor. “The three most 
beautiful words in the English language,” 
she said at some point in the marathon, 
“are Immediate Past President”; but her 
enjoyment was apparent throughout Exec- 
utive Board, Council, and a pair of Presi- 
dent’s Programs. 

At Berger’s invitation, Congressman, 
newlywed, and librarian Major Owens (D- 
NY.) delivered a classic stemwinder on 
preservation at President’s Program I be- 


Island U. student to 








fore dashing across a Hilton corridor to 
speak to the Legislative Committee. 
Parade magazine editor Walter Ander- 
son’s address on literacy at Program II was 
tremendously personal, powerful, and af- 
fecting. Anderson said to a large crowd, “I 
want to get you where you live.” He did. 


Global, national, and internal 


Council, ALA’s elected governing body, 
confronted issues spanning a continuum 
from the global to the internal. Among its 
31 official actions, Council voted 

e ALA’s highest honor, honorary mem- 
bership, to Barbara Bush, for her efforts in 
behalf of literacy. 

e to adopt a proposed 1991-1995 dues 
increase. Members will be able to vote on 
the increase on the 1990 ALA ballot. 

e to lead a campaign to help restore 
battle-ravaged Romanian libraries. 

© voted to extend American Libraries ed- 
itorial policy (ALA Policy Manual 10.1) to 
all ALA publications. 

e a host of resolutions concerned with 
federal roles in libraries, including down- 


treatment 


ALA welcomes its 50,000th member 


Wendy R. Sinnott, a graduate student at 
the Palmer School of Library and Informa- 
tion Science, Long Island GARY has 
been officially pro- 
claimed the 50,000th 
member of the Ameri- 
can Library Associa- 
tion. The membership 
milestone was an- 
nounced early last 
month by ALA Mem- 
bership Committee 
Chair Barbara Pruett. 

i To celebrate, ALA 
= will send Sinnott to 
the 1990 Annual 


Wendy Sinnott 

Conference in Chicago, June 23-28, with 
all expenses paid, including airfare, regis- 
tration, hotel, and meals. The lucky mem- 
ber will be introduced at the All Conference 
Opening Session and will be a featured 
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guest at other conference events. 

Sinnott joined ALA and the American As- 
sociation of School Librarians (AASL) last 
year in response to a membership cam- 
paign by the ALA student chapter at LIU. 
She is the mother of two boys, ages four 
and seven, and plans to become a school 
library media specialist following her gradu- 
ation in May. She currently works with spe- 
cial education students and says she joined 
ALA to become active in her profession's 
association early in her career and to begin 
receiving ALA and AASL publications. 

No reliable membership statistics exist 
for 1876, the year of ALA's founding, but by 
1927 the membership had grown to 10,000. 
In 1986, the Association celebrated its 
40,000th-member milestone. Sinnott says 
she is “very excited” about participating in 
all the publicity that will surround the new 
membership record total. —L.K. 











ALA's Linda Crismond, President Pat Berger, 
and Roger J. Long, Exhibits Round Table 
chair, open the Midwinter exhibits. 


grading of professional librarians in federal 
libraries, reauthorization of the Higher Ed- 
ucation Act, permanent paper, the White 
House Conference on Libraries and Infor- 
mation Science, and the Paperwork Re- 
duction Act. 

e to require all organizations recruiting 
staff through ALA publications to affirm 
compliance with ALA anti-discrimination 
policies. 

Clarifying values 

Genuinely divisive issues were absent 
from Council’s Midwinter agenda, but a 
number of actions and non-actions figure 
to spur ongoing discussion. A report by 
Planning Committee Chair Bruce Daniels 
that offered ALA staff resources as a num- 
ber one priority brought objections from a 
number of councilors. But Council also di- 
rected Executive Director Linda Crismond 
to work with the Executive Board to imple- 
ment a Development Office to begin in fis- 
cal 1991. Toward this end, Frederick G. 
Ruffner donated $25,000. It also voted to 
establish an International Relations Office. 

Spirited discussion on the proposed dues 
increase turned on definitions of basic ser- 
vices, which Crismond believes should be 
supported by dues, and the role of revenue- 
generating units such as Conference Ar- 
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You can have 1t all. 








Others can place your order, but only Faxon provides a complete line of serials acquisition and management 
services to guide you through every step of your purchasing cycle. Our accurate pricing information facil- 
itates budgeting and planning, while other Faxon services simplify ordering and renewal, speed check-in 


and claiming, and provide fast, easy access to all the information you need. 


Start putting Faxon’s comprehensive set of services to work for you. 


Call today at 1-800-225-6055. (In MA, call 617-329-3350 collect.) 
“BE SURE TO STOP BY BOOTH #2306 AT ALA MIDWINTER EXHIBITS AND 
PICK UP YOUR NEW COMPLIMENTARY LIBRARY PROMOTION POSTER.” 
v 
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News Fronts 
rangements and Publishing. 

Council also appointed a committee to 
consider redesign of ALA’s Membership 
Meeting at annual conference. Initial dis- 
cussions pointed toward a “town meeting” 
to clarify ALA values. 

Treasurer Carla Stoffle’s report to Coun- 
cil offered cautious optimism on ALA’s fis- 
cal health. She characterized the year as 
“productive,” noting a 15% increase in 
ALA’s net worth. 

Council also elected Nancy M. Bolt, 
Colorado deputy state librarian, and Ju- 
dith Sessions, Miami (Ohio) University li- 
brary dean, to the Executive Board. 


Eccentric orbits 


Proof that ALA is an organization on a 
roll was everywhere. The word was out be- 
fore Midwinter began about ALA’s 
50,000th member, Long Island University 
library school student Wendy Sinott (see 
box, page 93). The record attendance cre- 
ated an eccentric orbit of buses shuttling 
attendees from the Hyatt to the Palmer 
House to the Chicago Hilton. Other hotels 
became meeting-site moons in a larger- 
than-normal Midwinter solar system. 


“To give something back” 

ALA's Scholarship Campaign kicked off 
with a party sponsored by Xerox. By meet- 
ing’s end $83,000, with more to be 
counted, had been collected. ALA Coun- 
cilor and Quality Books, Inc., Vice Presi- 
dent Tony Leisner and Quality Books 
President Tom C. Drewes each made per- 
sonal contributions of $25,000, explaining 
their wish “to give something back” to li- 
braries and librarianship. Xerox and 
Omnigraphic each made corporate contri- 
butions of $1,000. Peggy Barber, ALA’s di- 
rector of communications, told AL that 
many librarians kicked in with “$100 
checks.” 


A thorny question 

Presidential candidates Pat O’Brien and 
Pat Schuman campaigned hard, working 
the floor and facing one another in candi- 
date forums in the midst of lengthy official 
and unofficial discussion of ALA staff 
conduct in relation to elections. 

An article by Schuman scheduled for 
publication during the campaign in the 
Public Library Association journal Public 
Libraries was requested pulled from the is- 
sue by PLA President Sarah Long. Editor 
Kathleen Heim resigned, prompting Coun- 
cil consideration and action on editorial 
policies for all ALA publications. Continu- 
ing discussion will focus on the definition 
of ALA staff; Heim, library school dean at 
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The 1990 Caldecott-winning title. 


= The 1990 winners of the profession's 
most prestigious children’s book awards 

_ were announced at a press conference dur- 

| ing the Midwinter Meeting. The Newbery 
_ Medal for the most distinguished contribu- 
tion to American literature for children went 
to Lois Lowry for Number the Stars, a story 
of a family in occupied Denmark who help 

_ Jewish friends escape during World War II, 
published by Houghton Mifflin. Ed Young 

= won the Caldecott Medal for his illustra- 
tions for Lon Po Po: A Red-Riding Hood 


Louisiana State University, contracted with 
PLA as editor. Other journal editors are 
volunteers. But balancing editorial free- 
doms while guaranteeing that ALA 
“staff” wont become involved in elections 
is a thorny question in a profession so 
committed to First Amendment freedoms. 


Saluting the walking wounded 

“I was walking out of 7:30 Mass at Holy 
Name Cathedral, paying more attention to 
finding a cab than to the steps,” said ALA 
Councilor Al Trezza, describing the fall 
that produced scratches and a blackened 
left eye. Trezza was aided by a paramedic 
leaving the church, a police officer, and an 
ambulance that arrived almost immedi- 
ately. With one hand and a ribcage bruised 
and contused, Trezza was driven to his ho- 
tel by the paramedic, but didn’t miss a 
meeting. “The ironic thing,” said Trezza, 
“was that the weather was so nice. The 
sidewalks were dry.” 





Afternoon of the age 
Shabanu, Daughter of the V 
Fisher oe and The | 


trated i Lois Ehlert. 
The competitions are 
for 


ties Round Table, Winners: wal 
at Annual Conference i inc 
28. 





University of Illinois librarian Lois 
Pausch fell in front of the Hyatt, fracturing 
her elbow, but also seemed undaunted. 

ALA’s Margaret Myers, director of the 
Office for Library Personnel Resources, 
tore ligaments in her ankle during confer- 
ence, but later reported to Executive Board 
on a grant application. 

ALA Communications staffer Muriel 
Breitenbach’s movement through the ALA 
office area was slowed by a cast, but cer- 
tainly not stopped. She broke several bones 
in her foot in her fall. 

Indiana University library educator Judy 
Serebnick suffered facial bruises and con- 
tusions in a fall on Midwinter’s opening 
day. Like the other walking wounded— 
and those unscathed—she didn’t miss an- 
other step. —TG. 


See next month’s AL for greater detail on 
events mentioned in this report, a box score 
of official actions, more reports, photos, 
analysis. Ææ 
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_ Reports of a threat to the continuation 
| of Columbia University’s School of Li- 
| brary Service, currently undergoing a 
university-level program review, are greatly 
“exaggerated, Dean Robert Wedgeworth 
told AL. 

Program reviews “create the worst 
fears,” said Wedgeworth, “but there’s little 
likelihood [the university] will consider 
eliminating the program.” 

The review, expected to be completed 

| within the month, coincides with planning 
for renovation of now-overcrowded Butler 
Library, which also houses the library 
“school, 
It was reported to AL that Butler space 
“needs prompted the program review. 
 Wedgeworth told AL he warned Columbia 
-administrators to expect rumors about the 
school’s future, 





- Threat to Columbia library schoo! 
greatly exaggerated: Wedgeworth 


Wedgeworth told AL he is confident the 
review will affirm the school’s success but 
added that he is concerned that the timing 
of a possible move into new quarters could 
“destabilize” development of the two-year 
curriculum and the building of the 
“strongest faculty in two decades,” 

Citing increases in the number of full-time 
students and enhanced programs for aca- 
demic, research, and special librarianship— 
areas that he and university administrators 
agreed needed to be emphasized—he said 
it was “inconceivable” that the program 
would be eliminated for 15,000 sq.ft. of 
space, 

Elaine Sloan, vice president and univer- 
sity librarian, confirmed Butler’s need for 
an “estimated $55 million” renovation “to 
accommodate 2Ist-century library ser- 
vices.” — T.G. 








Samuel Morrison, who left the post of 
second-in-command at Broward County 
(Fla.) Public Library in May 1987 to be- 
come deputy commissioner and chief li- 
brarian at Chicago Public Library, has 
esigned his CPL post to rejoin the Fort 
Lauderdale-area library as director. 
“Pm looking forward to returning to the 
system I helped develop,” Morrison told 
TAL. Morrison originally joined the Bro- 
ward County staff in 1974. 
During Morrison’s tenure at CPL, he 
was the city’s top-ranking librarian, report- 
ing to Library Commissioner John Duff, 
an educator from Massachusetts. 
|. Morrison describes his years at CPL as a 
“valuable learning experience.’ Asked 
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muel-F. Morrison (right) at the 11th Annual Literary Arts Ball, sponsored by the Friends of 
é Chicago Public Library, with 1989 Freedom to Read award winner John H. Johnson and 
iga Sandburg, daughter of Carl Sandburg. 


Chicago's top librarian flies south to Florida 




















about his accomplishments there, he cited 
initiating the library’s first strategic plan- 
ning process, launching a Friends Scholar 
Program to help support staff attend li- 
brary school, and helping move CPL to- 
ward conversion to a multitype system. 
He admitted feeling “ambivalent about 
not seeing through” to completion the con- 
struction of the long-awaited central li- 
brary, which had reached its ninth story 
when Morrison spoke to AL. To be named 
the Harold Washington Center, the build- 
ing is scheduled to open in September 1991. 
During his first appointment at Broward 
County, Morrison had been project admin- 
strator for the construction of the system’s 
striking main facility. —BG. 





Abies school EE collection 
Harvard staffers resign 
over future of rare books 


“It was a fairly pure and simple manage- 
rial decision,” said Mary Chatfield, head 
librarian at the Baker Library, which serves 
Harvard University’s Graduate School of 
Business Administration. She was respond- 
ing to AL’s questions about a recent reor- 
ganization that combined the library's 
Kress rare book collection staff with the 
staff of Baker’s Manuscripts and Archives 
Department. 

The merger has been met with the resig- 
nations of four staff members who say the 
so-called reorganization really amounts to 
the destruction of a 37,000-volume trea- 
sure that is regarded as one of the two or 
three finest of its kind in the world. 

Baker’s Associate Librarian for Admin- 
istration Emma B. Perry was the first to re- 
sign in protest over the decision. “I did not 
agree at the very beginning with the reor- 
ganization. It was against my principles, 
and that was why I left—we had irreconcil- 
able differences,” she explained to AL. 
Perry’s October resignation was followed 
in November and December by those of 
Kress Curator Ruth R. Rogers and two of 
her assistants, Roy Robson and Elaine 
Benfatto. 

Emphasizing that she resigned because 
“I so strongly object to what they’ve 
done,” Rogers told AL the business school 
administration and Chatfield formulated 
the merger without consulting the Kress 
staff, and “I was told there were no other 
options.” 

“To an outsider it may seem like a sensi- 
ble move,” Rogers said, “but what dis- 
tressed me and the staff is that they do not 
plan to continue Kress Library acquisi- 
tions, cataloging, publications and exhibi- 
tions as they have been done in the past.” 
Rogers was told the 51-year-old collection 
had to be “rationalized,” which she said 
translated into “it’s no longer central to the 
mission of the school.” 

Chatfield told AL a grant from the Na- 
tional Endowment for the Humanities was 
partly responsible for the merger because it 
inspired the library to increase and coordi- 
nate all its preservation efforts: “We real- 
ized we had preservation going on in four 
different areas. As importantly, we wanted 
to begin focusing on 20th-century special 
collection materials.” 

In a Dec. 29 report in The New York 
Times, David S. Landes, Harvard professor 
of history and economics, called the reor- 
ganization a “secret operation,” a senti- 
ment echoed by Rogers. “I was told that by 
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the end of March the collection would be 
moved to off-site storage,” Rogers said, but 
the time frame was later altered to “not 
right away.” She was also “told not to dis- 
cuss the plan with her staff or anyone else 
in the library system before it was made 
public last Aug. 30.” 

Chatfield said the future location of 
Baker Library materials is up in the air, 
since long-term plans call for a complete 
renovation within the next 10 years. 
“Where particular parts of the collection 
will end up being stored I don’t know, but 
there are no plans to move it [the Kress Li- 
brary] in whole or in part at the present 
time.” 

Harvard University Library Director 
Sidney Verba told AZ the reorganization 
“does represent a significant denigration of 
the quality of the Kress collection,” which 
“the business school might better have ap- 
proached with a more balanced view.” In 
defense of the school Verba said, “They 
are not talking about disposing of the col- 
lection.” Asked what the ultimate plan 
was, he said, “That will be decided over 
the next few months.” —L.K. 


Photographer removes exhibit 
in dispute with library 


Citing complaints about their “initimacy 
and provocative nature,” the Leon County 
Public Library in Tallahassee, Fla., asked 
photographer John Kelly to remove five 
pictures from an exhibit that had been on 
display at the library for over a month. 
Kelly’s response was to pull down all 16 
photographs in mid-December, replacing 
them with a note reading, “Exhibit can- 
celed due to censorship.” 

Kelly had conceded that a nude photo in 
the display might cause some controversy, 
so he had given the library permission to 
remove it if necessary. The four other pho- 
tos, comprising a series titled “Two 
Women,” are close-ups of a pair of wom- 
en’s faces only inches away from one an- 
other. “I’m supposed to take down a 
picture because of what someone’s reading 
into it, something that’s in their head and 
isn’t even in the picture,” Kelly complained 
to the Tallahassee Democrat. 

Library director Sandra Wilson told the 
Democrat she had received three com- 
plaints about the photos. Her decision was 
in response to voices from the community, 
she said, adding that the issue is not cen- 
sorship but the right of the community to 
create its own standards. She told the news- 
paper that ALA’s Library Bill of Rights 
pertains to collections, not exhibits. Calls 
to Wilson from AL were not returned. 

The Democrat said the library had also 
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American Libraries Washington Wire 


Literacy and latchkey legislation. Legislation approved just before Congress ad- 
journed Nov. 22 reauthorized the Domestic Volunteer Service Act through FY 1993. A 
new grant program included in the act, titled “Programs of National Significance,” ex- 
pands the Older American Volunteer Program services in 11 specific areas, including 
programs “that provide adult and school-based literacy assistance” and programs 
“that provide before- and after-school activities that are sponsored by organizations, 
such as libraries, that serve children of working parents.” 

The conference report on the bill (H. Rept. 101-381) indicated that the grants are to 
range from $5,000 to $20,000. The legislation was signed into law by President Bush 
on Dec. 7 (PL 101-204). 

Portions of the Intergenerational Library Literacy Act introduced by Rep. Olympia 
Snowe (R-Maine) and Sen. John Glenn (D-Ohio) (AL, April 1989, p. 281) were in- 
cluded in the Domestic Volunteer Service amendments. The legislation establishes 
intergenerational library literacy programs as “programs of national significance,” 
which increases the pool of volunteers upon which libraries can draw. 

The “national significance” status was also given to library-based intergenerational 
programs for latchkey children in the National and Community Service Act of 1989 (S. 
1430). The bill, which was reported out of the Senate Labor and Human Resources 
Committee on Oct. 27, would create a Youth Service Corps under which volunteers 
could work in schools and libraries, and a National Service Demonstration Program 
that would include work in schools and libraries. 


Patent search fees. The Commerce Department’s Patent and Trademark Office pub- 
lished its final rules on patent and trademark automated search system fees in the 
Dec. 11 Federal Register (54 FR 50942-49, with corrections 54 FR 51550). The fee for 
both APS-Text (offered in the office’s Patent Search Room) and T-Search (offered in 
its Arlington, Va., Trademark Search Library) searches is $40 for each hour of termi- 
nal session time and 10¢ for each printed page (plus $25 for each hour of staff assis- 
tance with APS-Text). 

At the 1989 Annual Conference ALA Council passed a Resolution on User Fees for 
the Automated Patent System and Trademark Search System (CD 88) urging the 
waiver of all charges in the public search facilities and the exemption of Patent De- 
pository Libraries from access charges. 


lowa’s Harkin named WHCLIST’s Outstanding Legislator. Sen. Tom Harkin was recog- 
nized by the White House Conference on Library and Information Services Taskforce 
as 1989’s Outstanding Legislator at a Dec. 12 reception hosted by the lowa Library 
Friends. In presenting the award, friends president Thelma Ruter cited the lowa Dem- 
ocrat’s key role in providing the initial $1.75 million for WHCLIST II in the FY 1989 sup- 
plemental funding bill. 

Sen. Harkin, who chairs the Labor-HHS-Education Appropriations Subcommittee, 
credited lowa Library Association President Cynthia Dyer for his initial interest in the 
conference. He noted that his subcommittee included an additional $3.25 million for 
WHCLIS in the FY 1990 appropriations bill. 

Affirming that libraries “have a friend in Washington,” Sen. Harkin announced his 
support for funding the remaining $1 million needed for WHCLIS and mentioned the 
possibility of including it in an FY90 supplemental funding bill. —Gordon Flagg 


Sen. Tom Harkin (D-lowa) 
speaks at a Dec. 12 reception at 
the Public Library of Des 
Moines honoring him as 
WHCLIST Outstanding Legisla- 
tor for 1989. 


(Washington Wire draws on ALA Washington Office news and other sources, but is 
written by the AL editors, who are solely responsible for its contents.) 
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Minoltas new reader-printer, 
The best thing that’s happened to libraries 
y since the Dewey Decimal System. ss 


What gets librarians excited? Minolta’s new RP605Z. posure control, and a 250-sheet paper cassette, clearly make the RP605Z, 
Designed with libraries in mind, it not only handles the most user friendly reader-printer you can bring to the party. 
.. microfiche, but also 16mm and 35mm cartridges For more information, call Minolta at 1-800-821-7700, 
and open reels. Search, retrieval and printing are a ext. 327. And find out more about the breakthrough 
breeze with the compact remote control unit. And that has librarians anything but quiet. 
motorized loading and rewinding are automatic. 
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Other features like optical image rotation, zoom ONLY FROM THE MIND OF MINOLTA 


News Fronts 

removed two controversial bulletin board 
displays in recent months: A display spon- 
sored by the Peace Coalition was viewed as 
politically partisan, and a Halloween dis- 
play was attacked by people viewing the 
holiday as one of Satan worship. 

The library has no exhibits policy, al- 
though Wilson told the Democrat that she 
is working on one to present to the library 
board. “I think it’s very important right 
now to decide up front what we will or 
won't display,” she said. —G.F 





PANCAKE PREFERENCE. willie Cary and Nico- 
lette Prado show off a shirt depicting scenes from 
their first-grade class's favorite book, The Run- 
away Pancake, a Western Publishing Tell-a-Tale. 
Their class was one of 40 grade-school classes in 
Englewood, Colo., that helped the Englewood 
Public Library celebrate both Year of the Young 
Reader Day and Children’s Book Week on Nov. 
15 by decorating these shirts to display at an 
Open House. Children's librarian Penny Lommen 
reports 270 attended. 


Gamma rays strengthen paper 
while deacidifying 

Once the weapon of choice for Flash 
Gordon’s nemesis, Ming the Merciless, 
gamma rays are now being used in book 
preservation efforts at the British Library, 
according to a Dec. 27, 1989, New York 
Times report. 

The BL process, developed by Surrey 
University scientists, places books in a 
small steel chamber and coats them with 
monomers, a simple form of a chemical 
compound. The books are then irradiated 
with gamma rays, which change the mono- 
mers to polymers, a plastic-like material 
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that strengthens the paper while protecting 
against further acidification. 

Paper strengthening, according to con- 
servation expert George Cunha, will be the 
byproduct which makes other deacidifica- 
tion processes obsolete (AL, Sept. 1989, p. 
721). 

The process allows bulk treatment at 
$4.50-$8 per book. The Times report cited 
Marie Jackson, BL preservation officer, as 
the source for cost estimates for other pres- 
ervation techniques, including up to $480 
per book for page-by-page alkaline treat- 
ments and $48 for microfilming a 300-page 
book. 

In recently completed lab trials, the BL 
process, known as graft polymerization, 
made paper up to 10 times stronger, left 
bindings and inks unaffected, and fattened 
books only slightly. 

The library holds a patent on the process 
and is currently seeking $1.5-$3 million to 
set up a pilot plant in England. A prospec- 
tus for potential investors will be available 
shortly. —TG. 


Volunteers to produce braille 
on-demand from floppy disks 


The second phase of an experimental 
project in which volunteers will produce 
on-demand braille books for patrons from 
computer disks with the help of a new 
technology has been launched. It is being 
conducted at the Florida Regional Library 
for the Blind and Physically Handicapped 
in Daytona Beach and is expected to last 
two years. 

“By storing the coding for braille to be 
produced on computer-readable disks, we 
are making an effort to economize on the 
great amount of space usually taken up by 
braille books,” Henry Paris, chief of the 
NLS Materials Development Division at 
the Library of Congress, told AL. By using 
a TED-600 high-speed braille embosser 
that embosses both sides of a page at once, 
the volunteers will be able to create 450 
braille characters per second. Paris ex- 
plained that the technology allows a braille 
book to be produced in 20 minutes to a 
half-hour. 

The TED-600 system embosses onto 
computer fan-fold paper, which is then run 
through a burster that automatically re- 
moves the continuous-feed perforations 
from the edges, separates each page, and 
binds the book. Claudell Stocker is project 
manager for the Braille On Demand Ex- 
periment. 

During demonstrations on some 100 ti- 
tles at the Florida Regional Library last 
year, the process was shown to work in a li- 
brary setting without specialists on site. Ac- 


cording to Paris, “The product is 
acceptable to patrons as a substitute to the 
press-braille books normally circulated by 
the library.” 

Because of some production problems, 
such as sticking pins that caused missing 
braille dots, modifications to the equip- 
ment and quality assurance procedures 
have been made over the past several 
months. —E.McC. anai 
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Whole New Eraİn Library Automation 


e < Introducing The Gaylord Guarantee Program 


A program that rejects the idea that library auto- 
mation has to be a painful and costly process. A 
program that makes library automation in the 
- 1990's truly easy and affordable. A program that, 


in fact, guaranteés the success of your library's - - 
total automation program by providing: — 
~. © Anew generation of integrated system design 


.for. cataloging, circulation control, and the heedSource 


online public access catalog. > ,  NEORNE ATION SYSTE MS 
e Superior service and support, consulting, and Call for details today: 1-800-634-6304 


custom conversion. D Gaylord Information Systems 
ve Financial flexibility to meet your ı needs. ; Box 4901, Syracuse, NY 13221-4901 
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WILD THINGS ON THE WALL. Artist Marilyn 
White, right, shows off her rendition of Maurice 
Sendak’s noted illustration from Where the Wild 
Things Are that now graces one of four walls 


she illustrated at the Millburn (N.J.) Public Li- 
brary. With her is Children’s Services Head Mi- 
riam Bein, whose suggestion to commission 
the murals was eagerly funded by the Friends. 








City councils boost budgets 
of Milwaukee, Spokane PLs 


The public libraries of Milwaukee, Wis., 
and Spokane, Wash., both welcomed the 
new decade with surprise budget increases 
that spell longer hours and increased ser- 
vices. 

The Milwaukee City Common Council 
late last year not only rejected a litany of 
cuts prescribed for the Milwaukee Public 
Library by the city’s budget department, 
but amended the budget to purchase prop- 
erty for a new $2.2 million neighborhood 
library and to install book theft detection 
systems at all the library’s branches. 

Anticipating a loss of several million 
dollars in operating revenues, the library 
had planned for the elimination of half its 
bookmobile department along with reduc- 
tions in custodial and technical services 
and a reduction of capital projects for 
1990. The cuts had been recommended by 
a private consulting firm hired by a newly 
appointed city budget director. 


More hours in Spokane 

Spokane PL patrons will enjoy 3,100 
more hours of library service in 1990 
thanks to a 12% funding increase from the 
City Council. In addition, the library book 
budget will go up by 54%. Director Daniel 
L. Walters said open hours and library ma- 
terials are the library board’s two top prior- 
ities, and part of the budget has also been 
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earmarked for planning a fall 1990 election 
to fund new library buildings. —L.K. 


Full Midwinter coverage 


in March—more text, 
more photos. 





Ceausescus’ works purged 
from Romanian national library 


Dec. 27, some 48 hours after Romanian 
leaders Nicolae and Elena Ceausescu had 
been executed by firing squad, librarians at 
the national library were shipping hun- 
dreds of books authored by the couple to a 
paper-recycling plant. 

Angela Sopescu-Bradiceni, director of 
the Central State Library of the Socialist 
Republic of Romania, promised she would 
not order all copies of the Ceausescus’ 
books destroyed. “Perhaps we will keep 
one copy of each somewhere. After all, we 
are a library,” the Washington Post quoted 
her as saying. 

Among the works pulped were the Ro- 
manian leader’s 32-volume On the Way of 
Building Up the Multilaterally Developed So- 
cialist Society, which contains virtually ev- 
ery public word Nicolae Ceausescu spoke 
during his 24-year reign. The library also 
discarded Elena Ceausescu’s scientific writ- 
ings. 














Spinu Virgil, director of book acquisi- 
tions, told the press that the national li- 
brary had been without funds for foreign 
book purchases for 10 years and had been 
forbidden to purchase works written or 
published by Romanians living abroad. 
Ceausescu’s secret police investigated any- 
one applying for permission to read about 
the last 50 years’ worth of Romanian poli- 
tics, Virgil explained. —BG. pE 





















RAIDERS READERS 


Los Angeles Public Library, the NFL's 
L.A. Raiders, and the L.A.-based Knud- 
sen division of Kraft Foods threw a touch- 
down with 12 bookmarks to promote 
reading. Book recommendations devel- 
oped by LAPL librarians were matched 
with 12 Raiders’ pictures—trading-card 
style. 

















Knudsen 








RAIDERS 
8 











Steve Smith’s bookmark recommends 
Willo Davis Roberts’ The View from the 
Cherry Tree, and Ellen Raskin’s The West- 
ing Game. 

Knudsen invested some $50,000 on 
the plan, which has attracted NFL atten- 
tion and may become nationwide. 
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NYPL chronicles Tiananmen movement. 
Last year’s riveting pro-democracy demon- 
strations in Tiananmen Square and their 
tragic result have been documented in New 
York Public Library’s new Tiananmen Ar- 
chive. Housed in NYPL’s Oriental Divi- 
sion, the archive opened in December. 

To protect the identities of pro-dem- 
ocracy supporters, access to some of the 














holdings will be restricted, explained John 
M. Lundquist, the Susan and Douglas 
Dillon chief librarian of NYPL’s Oriental 
Division. 

Many archive holdings were acquired by 
John Ma of the Oriental Division and 
Lucy Kung of the Economic and Public 
Affairs Division. Items include a Septem- 
ber issue of the satirical People’s Daily and 
a videotape of Chinese officials holding a 
news conference after the Tiananmen 
Square massacre. 

Some 700 items in the collection are cop- 
ies of documents smuggled out of China 
last summer by Robin Munro, a research 
associate with the human rights organiza- 
tion Asia Watch. Among Munro’s contri- 
butions are issues of the dissident News 
Herald from April 24 to May 30, copies of 
the Hunger Strike Newsletter, and examples 
of urgent appeals posted throughout the 
square during the demonstrations. 


Document supplier sued by publisher. Le- 
gal publisher West Publishing Company 
filed suit Dec. 1, 1989 in US. District 
Court, Atlanta, against Aaron/Smith As- 
sociates, Inc. The suit alleges that Docu- 
ments A/SAP, an Aaron/Smith subsidiary 
that copies and delivers case reports from 
West’s National Reporter System publica- 
tions to customers, infringes West copy- 
rights and trademarks. 

West attorney Vance K. Opperman said, 
“It is wholesale copying by a commercial 
enterprise for profit that West finds unlaw- 
ful and intolerable. Aaron/Smith is simply 
pirating Wests copyrighted and trade- 
marked property.” 

The suit seeks preliminary and perma- 
nent injunctions requiring Aaron/Smith to 
cease, damages, and attorneys’ fees. 


Publishers restore URI newspapers. The 
University of Rhode Island library, forced 
by budget cuts to cancel some 50 U.S. and 
foreign newspapers (AL, Jan., p. 88), has 
received donations of subscriptions and 
cash to restore all but seven titles. 

Theodore Holmberg, a Warwick, R.I., 
publisher, collected subscriptions and more 
than one thousand dollars from Rhode Is- 
land colleagues. Other samaritans, includ- 
ing a journalism professor and the 
university’s foundation, solicited or made 
donations. The library also gained a title 
when USA Today editor John Quinn do- 
nated a one-year subscription of his paper, 
not previously held by the library. 

The library was unable to restore sub- 
scriptions to some expensive foreign and 
domestic papers, including The Times of 
India, a favorite of Indian students on 
campus. 








Michigan's statewide library card entitles 
holders to borrow from particpating public 
libraries anywhere in the state. Authorized 
by the state legislature in August of last 
year, Michicard is the first recommenda- 
tion to be implemented from “Information 
at Risk: Michigan Libraries in the 1990s,” a 
study completed in 1988 by the Library of 
Michigan Board of Trustees Task Force. 

According to Donald C. Leaf, Library 
of Michigan administrative services direc- 
tor and chair of the Statewide Library 
Card Implementation Advisory Commit- 
tee, by last November 100 Michigan. li- 
braries had expressed interest in 
participating in the pilot project. “That’s 
26% of public libraries in the state, which 
serve 42% of the population,” Leaf told 
AL. 

The legislature appropriated $50,000 to 
promote Michicard and to reimburse li- 
braries for books lost to nonresident bor- 
rowers.. The State Library hosted an 
orientation and training session Jan. 19 for 
participating libraries. 
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State votes $50,000 to promote card. 


Librarian leads contract victory. At the 
University of Hawaii at Manoa Library, 
Nina Horio, head of the Science- 
Technology Department and president of 
the university’s 2,900-member faculty un- 
ion, led one of the nation’s best collective 
bargaining agreements of 1989. “We finally 
won what weve been fighting for for 
nearly 10 years,” she told AL. The Univer- 
sity of Hawaii Professional Assembly ne- 
gotiated the contract sucessfully last fall; 
the state legislature funded the settlement 
in January. 

In each year of the unprecedented four- 
year contract, which became effective July 
1, 1989, faculty will receive a minimum 
6.9% increase; compounded out over the 
period of agreement the adjustments 
would result in a 32% minimum raise. Af- 
ter 10 years of service, faculty members will 
receive an additional 4% increase. 

About 63 librarians will be affected by 
the agreement. Under the new contract the 
entry-level salary for librarians will begin at 


(News continued on p. 168.) 
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Jst what is our purpose? 


Pseudo-libraries and semi-teachers — 


Because librarians cannot or will not define their own mission, 
public libraries fluctuate with society’s whims, academic libraries — 
serve as warehouses, and school libraries exist in never-never land 


Part 1 


by Herbert S. White 


F WE WERE TO PLAY WORD ASSOCIATION 
games, I suspect the word “library” would trigger the re- 
“sponse “books.” The word “hospital,” by contrast, would 
3 ~elicit “doctor” or “nurse,” not “bed,” “ward,” or “hospi- 
ae tal gown.” When the public thinks of libraries it thinks of the 
-collection of materials, and not of librarians. 
This is easy to understand when we consider that even our 
-profession itself does not know how many libraries are staffed 
by professionally educated librarians. One survey in a Cana- 
dian province concluded that less than half of the public li- 
= braries were professionally staffed, but we don’t know in total, 
and certainly the public doesn’t 
-know Nor does it care. 
~The word librarian is sub- 
sumed by the word library. In 
academia, even highly educated 
faculty members consider stu- 
dent circulation clerks to be “li- 
_. brarians.” Librarians are the 
people who work in libraries. 
Such is not the case in hospitals, 
where confusion between doc- 
< tors, nurses, orderlies, and 
~~ candy stripers is rare. There are 
uniforms and apparent dress 
codes to accentuate the differ- 
ence. I have found that in large 
hospitals I am frequently ad- 
dressed as doctor, perhaps be- 
cause I meet the perception of 
-= what a doctor looks like—if I 
>. aim. wearing a suit and not an old sweatshirt. I am convinced 
i -that in a large enough hospital my suit plus a stethoscope 
< would allow me to sit in on staff meetings. Everybody would 
- assume everybody else knew me. In hospitals the charade takes 
> effort. In libraries it takes none at all. There is no need for a 
“Stethoscope or a lab coat. If you work in a library, you are a li- 
brarian. 




















_ Herbert S. White is dean of the School of Library and information Sci- 
ence at indiana University at Bloomington and an ALA Councilor. 
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Having made no attempt to differentiate between the peop 
who work in them, how then has our profession defined 
braries? What must all libraries be or do to qualify for th 
“library” as opposed to “book room?” 

Libraries are defined by the name over the ‘door. \ 
called a library is a library. We are so much in favor of iil 
that we willingly give the name to anything that claims it. In 
public mind the library is the place that has the books. 
many books, what kinds of books, for what purpose? 

It might be interesting to have a contest for the greates 
alization. In my experience, it may be what happens on cr 

ships, where the “library” 
collection of old novel 
mysteries that are never weede 
and never replaced.. ‘Since 
presumed purpose is to- 
people fall asleep, the mo 
a3 ing the better. It is ope’ 
hours a day and staffed by 
most junior member of 
cruise director’s staff, th 
who can’t even be trusted 
manage shuffleboard tourn 
ments. Sometimes it is t 
cruise singer or dancer, who 
fortunately has only on 
but can certainly serve as 
“librarian.” 

If I am on a one-week 
I no longer bother ‘to tel 
people that I am a librar 
there simply isn’t enough time to explain the nuances. Beside 
everybody already knows what a library is and what libraria 
do: They do what the cruise ship dancer does for two hours 
ery day. I suspect that the cruise line does all:this to claim som 
veneer of culture for its enterprise, and of course that tact 
works. We are in favor of libraries, even if they serve onl 
duce sleep. It disturbs and angers me that we are so easily 
willingly trivialized by the thousands: of pseudo-libraries on shi 
and in small communities. We certainly “understand” that they 
cant afford a librarian, so we willingly help prepare -pseud 
librarians—except that they are called librarians, just like me. 
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udo-libraries and semi-teachers - 


The danger in this for us is best de- T 
scribed in the oft-cited Gresham’s Law in 
economics: Bad money drives out good 
money, Bad library education can cer- 
tainly endanger good library education— 

ong as both are equally accepted by 
he profession and by accrediting 
odies—-because bad library education is 
heaper. Similarly, the “standard” for li- 
raries is the weakest thing you can think 
of called a library. Everything beyond 
that is grandiose, and may be unneces- 
ary in the eyes of those who watch 
_budgets—and their tribe increases. 































: igger, not better 


Our response has been to try to make 
libraries bigger, on the presumption that 
_ bigger means better. More holdings, more 
irculation, more emphasis on getting 























ple in and on giving them what they 
vant. Iam still confidently waiting for 
he first library McDonald’s or pizza out- 


One of our most persuasive library P1224 outlet. 


I am still confidently waiting for the first library McDonald’s or 





































umnists argues that the job of librari- 
ans is to select the books that people what 
o read. How then do we differ from the local supermarket 
manager, whose job is to stock merchandise that will move off 
_the shelves, and who has no responsibility for nutritional con- 
tent? I know why he does this. The store makes money when 
people buy, and he gets fired when they don’t. Our comparable 
tegy is to increase circulation. For the same purpose, and 
without worrying about what people get out of the books they 
carry away? 

Is “read” really the battle cry of our profession? As I have 
oted in other writings, even the promulgators of National Sec- 
_retaries Week have not suggested that we celebrate by typing. If 
_it is important to increase circulation, then we could hire people 
to charge out 20 books, keep them for an hour, bring them 
_ back, and charge out 20 more. A grotesque exaggeration? Sure, 
I have known librarians who waved their hands in front of 
he electric eye because they were concerned about usage statis- 

ics. 


Is this what concerns us? 


-In our frenzy to promote libraries, we have lost sight of 
hatever purpose we once had. We want lots of things called li- 
raries so that everybody can have access to one. To accomplish 
his we will tolerate and even encourage libraries without ade- 
quate funding, and sometimes without any funding. We run 
them without professional staff, and sometimes without any 
staff. Some individuals have reported proudly that as the only 
_ professional they run ten libraries. Not without Star Trek tech- 
„nology, they don’t. 

The idea of the circuit-riding librarian is apparently back in 
style. I am talking about school districts, in which the number 
of librarians has been halved but the number of libraries re- 
mains the same. With half the librarians, the school board still 
claims that each school has a library, and we silently participate 
-in the fraud perpetrated on the parents, who cannot care if they 
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do not know that their children are now served by a pseudo- or 
a semi-library. And we are the only ones who can tell them. 

School boards and school superintendents don’t discuss the 
issue because it means money, and teachers don’t discuss it be- 
cause they consider it far less important than their other priori- 
ties. And that, of course, is why education organizations, which 
may do a reasonable job of monitoring their own educational 
preparation, cannot possibly monitor the education of school 
librarians with anything that resembles sense. They have only a 
binary model—teachers and nonteachers—and nonteachers 
represent the potential enemy. There is no room for librarians 
as an entity in this scenario. If we are lucky, they will allow us to 
be semi-teachers. 


Library as warehouse 


The situation in university libraries invites comparison to 
hospitals. In hospitals, professional administrators run the 
place on a day-to-day basis but serve at the pleasure of the doc- 
tors who are ultimately the source of all power concerning the 
institution’s value systems. Finally, there are the patients, who 
have no voice at all in the process. In university libraries we are 
the hired administrators, the faculty are the doctors, and of 
course you recognize the role of the students. Like patients they 
get to do and pay what they are told. 

The difference in the two models is in the fact that doctors 
are, through their education, qualified to judge what happens 
in hospitals, while professors do not study the information pro- 
cess. They just “know” it, at least as it applies to them. The 
result is a balkanized approach, in which the quality of the li- 
brary is not measured by overall holdings, but by the holdings 
in the professor’s own field. That academic libraries provide lit- 
tle of the reference service and personal bibliographic interac- 
tion found in good corporate special libraries is not surprising, 
since the role of the librarian is primarily that of acquiring and 
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enabling readiness for use. 

With a continued absence of delineation of who does 
what—and more importantly who does not do what—it is not 
surprising that the staffing of academic libraries is considered 
unimportant, and that services are poorly developed. The em- 
phasis on the library as a warehouse is, however, something we 
have helped perpetuate. It explains the transfer of funds from 
all other sources to the academic library materials budget over 
the last 15 years, and it explains how we could possibly have 
tried to meet 20% annual price increases, rather than simply tell 
the publishers to get real! The answer is simple. Like hospital 
administrators, we don’t get to make these important decisions. 

In public libraries the librarians do indeed run the library but 
have not attempted to establish ground rules about what the li- 
brary’s priorities are, and what it takes to fulfill them. Objec- 
tives and resources then become independent variables, because 
the library’s job is to do everything the community needs with 
whatever funds are available. When there is a crunch it affects 
the people who work there. We all know of library directors 
who have ordained that because of a budget cut, and because 
services must be protected, there would be no salary increases. 
Clearly the emphasis here is on the library and not on the li- 
brarians. 

The word “library” has become a largely amorphous term, 
which changes meaning based on societal values and pressures. 








Because we have allowed ourselves to be so 
trivialized, the library can be seen simply as a 
handy place to come in out of the rain. 








Public librarians in particular accept the moral imperative as- 
cribed to service professionals by management expert Peter 
Drucker: We must do everything, regardless of resources, or it 
will be our fault. The “everything” is then controlled by larger 
society issues rather than priorities as established by the library. 


Library as shelter 


ALA’s Public Library Association, together with the Associ- 
ation for Library Service to Children, has just published a work 
entitled Latchkey Children in the Public Library. The title sug- 
gests a study of what library policies toward this issue should 
be. However, that question never arises, because the manual, 
correctly subtitled “Resources for Planners” never deals with 
the whether, only the how. It notes an increase in children using 
the public library for shelter, and why this has occurred. It goes 
on to “suggest programs to meet the needs of this new clien- 
tele.” Clientele? Is the library’s role the provision of shelter? It is 
if we simply assumed that we do for anyone what they came to 
have us do, that any professional decision-making by librarians 
is really incidental to a changing set of circumstances we do not 
control. In fact, the manual warns that we better not try, lest 
“public libraries risk destroying a long and noble history of 
serving children.” 

Are public libraries so vulnerable as to be endangered by 
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Libraries are defined by the name over the door. 
What is called a library is a library. 








policies that delineate what are and what are not their appropri- 
ate roles in serving children? Hospitals also serve children; why 
don’t the kids go there after school? Certainly in part because 
hospitals won’t have them, because hospital policy is made by 
their professionals. And just perhaps in part because the public 
recognizes that the professionals in hospitals are busy people 
with much important work to do. Because we have allowed 
_ Ourselves to be so trivialized, the library can be seen simply as a 
handy place to come in out of the rain. It is of course possible, 
as the manual suggests, that such a new open policy for the li- 
brary might attract new converts to the opportunities that li- 
braries offer. Possible, but I think not likely. 

The library should be used on its professionals’ terms or not 
at all, as indeed hospitals and even shopping malls are used. 
Even McDonald’s knows better than to permit loitering. If we 
continued to apply such criteria and shaped our clients to the 
existing system, we wouldn’t need a new handbook. However, 
f we are willing to accept any clients on any terms, we may 

need a new one every six months. I even have what may be the 
next clientele group to suggest. I understand there is a real 
shortage of golf courses, and waits for tee times, particularly on 
the weekend, can be many hours. Is there a potential role here 
for the library lawn? 

Can those of you eager to accept one nontraditional clientele 
but repulsed by the thought of the other then explain what it is 
the library does? Historically, it provides books, and we gener- 
ally agree on this. We also believe strongly in free access to in- 
formation, and we define that in two ways. First, everything we 
provide must be free, and we deal with that quite neatly by not 
providing at all anything we haven’t figured out how to provide 
from within the budget. Second, we insist that the library be- 

_ come the proper repository for all available information, and in 
particular the government documents that some administration 
is trying to suppress. However, our concern is curiously limited 
to assuring that the information is in our files so that our cli- 
ents could use it. Whether or not they are able to use it is not 





_ When government agencies block access to information by 

trying to withhold it, that is a violation of freedom of informa- 

tion. When our governing boards accomplish the same thing 

by a failure to fund catalogers and reference librarians, we fail 

to.see the connection. This curious value system protects “the 
library,” whatever it is and whatever it does. It is that protec- 
` tion, which concentrates completely on appearance and never 
on results, that forms the focus of most ALA debate, energy, 
and fury. 


-No change in sight 
. What changes can we expect? Really very few. We have es- 
tablished some criteria, which tend to be quantitative (holdings 


_. for academic libraries, circulation for public libraries) but we 
Make no attempt to explain what these numbers mean, except 


that higher numbers are good and lower numbers are bad. We 
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occasionally express other concerns—about hiring only gradu- 
ates of accredited programs, paying certain minimum. salaries, 
providing support for professional participation and continuing 
education—but we enforce none of these. How would we en- 
force them? Well, perhaps by mass protests that blocked the 
doors, or by barring miscreant libraries from participation in 
our networks and exchanges. Could we do it, either legally or 
effectively? I don’t know. However, the question is irrelevant. 
We don’t want to do it because any library is better than no li- 
brary. This is an act of faith, and I am sure the suggestion that 
in some circumstances no library is better than some libraries 
sounds strange, but I do suspect that some communities would 
be better served in the knowledge that they had no real library, 
accompanied with strategies for getting one. 

We categorically refuse to define library, or to define nonli- 
brary, and so anything called a library becomes a library—thus 
the fact that reductions in the number of school librarians do 
not necessarily relate to a reduction in the number of school li- 
braries. Would a strategy of confrontation alert parents and 
taxpayers that while some kids had libraries theirs didn’t, de- 
spite the school superintendent’s fraudulent argument that they 
did? Perhaps not, but I think it would be a fun effort in any 
case. I also know we won't do it. Saving the library, whatever it 
is, for that small town or for that small school seems to be our 
primary concern. All of this is based on the article of faith that 
any library is better than no library, and whether or not li- 
braries accomplish certain objectives is secondary to this con- 








In our frenzy to promote libraries, we have lost 
sight of whatever purpose we once had. 








cern. We can see this exemplified in the concentrated fury with 
which public librarians (who muster little fury toward their 
governing bodies) have fought against any suggestion of exter- 
nally imposed standards for their libraries. This allows them to 
select “community standards’—an oxymoron because com- 
munity standards are not standards at all. The standards are 
written to fit whatever happens. 
Harsh and unfair? 


Can we have “libraries” and not librarians? 


How many public libraries fail their own standards and re- 
port that failing in local newspapers and in annual reports? 
Can we have “libraries” whether or not we have librarians? We 
have lots of them, and there is virtually nothing in our profes- 
sional literature to suggest that there is anything wrong or 
strange about it. National Library Week invariably features 
something called “the library,” otherwise undefined. The one 
time NLW actually suggested the theme of “Ask a professional, 
ask a librarian,” some within our own ranks accused us of nar- 
row selfishness. We have already been cautioned that the next 
White House Conference, like the first one, must only cham- 
pion libraries and not librarians. o 


Part 2 of this article wili appear next month. 
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Others Lend Books. Geac Lends Imagination. 


Imagination is the intangible quality that transforms 
concepts into solutions. We are a solutions company. A Geac 
Library Information System allows you to do infinitely more 
than lend books. You and your users gain access to the world’s 
limitless flow of information. 

By accessing virtually any database on any system, Geac 
puts a world of information within easy reach. We offer users 
an unparalleled capability to access information from virtually 
anywhere in the world. Libraries can maintain and manipulate 
databases with standard software packages. Electronic mail, 
word processing ... and much more. Imagination is the only 
limit to the solutions we provide. 


Corporate Head Office: 11 Allstate Parkway, Markham, Ontario L3R 9T8 
Phone: (416) 475-0525 Fax: (416) 475-3847 
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dissimilar hardware and software. To us, networking means 
productive collaboration. We call this Interworking ... 
The Power of Working Together. k 


At Geac, networking goes beyond the linking of : 


To find out how Geac’s imagination can help transform _ 


your concepts into solutions, contact your local Geac 
office today. 


The Power of Working Together — 


515 North Washington Street, Alexandria, Virginia 22314 
Phone: (703) 836-0225 Fax: (703) 836-3905 

18631 Alderwood Mall Boulevard, Lynnwood, Washington 98037 
Phone: (206) 778-1696 Fax: (206) 774-7870 





Something 
for everyone 


in Guadalajara 
An international book fair and a fair city 
win another convert 





















by Tom Gaughan 


MAGINE DOING ACQUISITIONS WITHOUT STAN- 

dard tools like Books in Print. Imagine ordering direct from 

publishers because jobbers don’t exist. Imagine book prices 

so fluid they aren’t printed on bindings or even publishers’ 
lists. 

Those problems confront librarians who collect Latin Ameri- 
can titles. Margarita Sierra and Maricarmen Canales, driving 
forces behind Fil ’89, the Guadalajara International Book Fair, 
are doing something about it. 

The third Fil, Feria Internacional del Libros, held Nov. 25- 
Dec. 2, 1989, had something for everyone. The movers and 
shakers of Latin American publishing were there—and, spur- 

red by Sierra and Canales, made some gains in integrating 

publishing in the Americas. Helmut von der Lahr, press 

manager for the Frankfurt Book Fair, promised Frankfurt’s 

aid, and affirmed the need for a “Latin American pres- 

ence.” 

Hundreds of Latin American librarians and perhaps 

four dozen U.S. librarians attended, including former 

ALA President Margaret Chisholm, and REFOR- 

MA's (National Association to Promote Library 

Services to the Spanish Speaking, an ALA affili- 

ate) Elena Tscherny. They took part in Fil’s fo- 

rum on librarianship, browsed the exhibits, and 
enjoyed the city. 

Mexico’s President, Carlos Salinas de Gortari, 
attended—acknowledging the fledgling fair’s 
growing importance. Salinas’ presence drew Su- 
per Bario, a masked champion of Mexico's poor, 
who are organizing to press for better housing. 
Nobel laureate Sir William Golding was honored 
and gave a reading. 

Much of Fil was open to the public, with sev- 
eral hundred thousand people attending. Uni- 
formed school children were entertained by 
wonderfully theatrical storytellers in the Expo 
Center’s courtyard. 

Sierra and Canales consider ALA support cru- 
cial to Fil’s success. ALAers who've gone to Fil 
quickly become converts. 

Without a native’s fluency in Spanish, much of 
what took place was lost on me—but the energy 
present at Fil and the charm of Guadalajara 
needed no translation. Programs ran well into the 
evenings. Following dinner, some participants 
danced until sunrise, then returned to work, in an 
incredible display of stamina and zest. 

Guadalajara—noisy, modern, serene, and Old 


p" 


World—and Fil have another convert. O 






Fil really did offer something for everyone: 
For children, there were wonderfully theat- 
rical professional storytellers celebrating 
the Mexican storytelling tradition (top). 
President Carlos Salinas de Gortari 
(above, in profile) toured the fair amidst a 
churning mass of security staff, TV news 
crews, and wellwishers. His visit also at- 
tracted Super Barrio, masked, caped cru- 
sader for Mexico's poor (right). 







Dynamic Margarita Sierra, seen 
flanked by (above left) David Unger, 
codirector of the New York Latin 
American Book Fair and Frankfurt 
Book Fair Press Manager Helmut von 
der Lahr, is Fil’s driving force. Fil hon- 
ored writer-publisher Edmundo Va- 
lades for his short stories and his 
magazine, El Cuento, represented 
here by this startling 3-D construc- 
tion (right). 
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MARC AUTHORITIES ON YOUR Pe 


Put the complete Library of Congress MARC name and subject authority files 
on your library’s PCs—with just four easy-to-use compact discs. 


CDMARC Names 


Access nearly 2.5 million personal, corporate, series, and title 
authority records on three discs. Perform name authority 
work more quickly and efficiently than ever before. 


Æ Locate a name authority in seconds. Powerful search, 
browse, and keyword capabilities let you search every 
word—no stopwords, no search too complex. 


@ Search and browse five indexes. Narrow your 
searches—or combine results using boolean logic. 


@ Use CDMARC Names on either single or multi 
drives. Simple prompts help you along. 


E Build your own authority database. Download 
USMARC records—no telecommunications charges. 


© Choose your display. Card, tagged, or “thesaurus” 
(simple reference) display. 


E Get a new fully cumulated database quarterly. 
Subscribe now: $400 (U.S.) 
or $475 (Int'l) for four issues. 
Call, write, or FAX for details now! 
Library of Congress 
Customer Services Section 
Cataloging Distribution Service 
ry Washington, DC 20541 
Phone: (202) 707-6100 


FAX: (202) 707-1334 


CDMARC Subjects 


The three volume “red book” on one compact disc. CDMARC 

Subjects combines powerful cross-referencing and indexing to 

make using subject headings easier than ever. 

© Search and browse intuitively. Browse five indexes or 
search all keywords; maneuver intelligently through layers 
of interrelated subject headings. 


@ Use familiar displays. Select a thesaurus-like or 
USMARC-tagged display. 


© Create an authority database. Download or export 
USMARC records at will. 


Order now: $300 (U.S.) or $370 (Int’l). 
Fully cumulated quarterly updates. 


Both CDMARC Names and CDMARC Subjects let you view, 
print, and save records. All you need is an IBM PC, XT, AT, or 
compatible with 640K RAM, hard disc drive, DOS version 3.1 
or higher, and any standard CD-ROM drive that supports 
Microsoft extensions. ALA extended character set available 
as an option, with additional equipment. Subscriptions come 
with discs, manual, retrieval software, and template. 


*Special Price When You Purchase Both Products Now 


Buy CDMARC Names and CDMARC Subjects before March 
31, 1990 for only $595 (U.S.) or $710 (Int'l). Save $105 off the 
regular U.S. combined price for 1990 Names and Subjects sub- 
scriptions and $135 off the international prices! But you must 
pay by March 31 in order to be eligible for this special offer. 
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me ETTERS 


American Libraries encourages signed, typed 
comment on recent content in our pages or on 
matters of general interest to the library profes- 
sion. Letters beyond 250 words will not be ac- 
cepted or may be edited to fit space. Letters can 
be faxed to AL at 312-440-0901. 


“Yukky”’ characterization offends 


I APPLAUD BILL OTT’S ATTEMPT 
in the November “Quick Bibs” (p. 1016) to 
point out the absurdity of recent legislation 
forbidding federal funding of “obscene” art 
by demonstrating that obscenity is in the eye 
of the beholder. I would like to add, though, 
that I find his characterization—in his de- 
scription of Masterpieces of Medical Photogra- 
phy, edited by Joel-Peter Witkin—of human 
physical deformity as “yukky” quite offen- 
sive. 

Although I have not seen and know little 
about Masterpieces of Medical Photography, I 
am aware that Witkin’s own work has been 
called grotesque. I assume that Witkin’s in- 
volvement with the book, which reproduces 
actual medical photography from the Burns 
Archive, could confer on these photographs 
an element of the grotesque additional to that 
of Stanley Burns’ own evident fascination 
with imperfect human bodies. I might be in- 
clined to find Masterpieces of Medical Photog- 
raphy itself offensive in its exploitation of 
subjects who never meant for their photo- 
graphs to be exhibited outside the scientific 
community. 

It is not Witkin’s (or Burns’) fascination 
with their subjects that Ott finds “yukky.” It 
is the subjects themselves, because their 
bodies are not perfect. I assume his is. 


SHERRE H. DRYDEN, ALA member, 
Vanderbilt University library, 
Nashville, Tenn. 


Leftover licenses 





YOU OVERLOOKED LITTLE VER- 
mont in assembling your Challenge article for 
the December issue (p. 1028). For 22 years I 
have tested the public’s knowledge of Latin: 
My plate reads LIBER. My wife, also a li- 
brarian, chose another Latin word for her li- 
cense plate: UXOR. How many readers can 
translate that without a dictionary? 

It’s interesting to note that “LIBER” 
means both “book” and “free”. 


JOSEPH T. POPECKI, ALA member, 
St. Michaels’s College library, 
Winooski, Vt. 
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PLEASE ADD THE ATTACHED TO 
your collection. The Library Co-op has had 
vanity plates for a couple of years, and we 
find that our symbol is beginning to be recog- 
nized. With the number of miles that I travel, 
libraries get continual promotion. 


GLORIA DINERMAN, ALA member, 
president, the Library Co-op, Inc., 
Edison, N.J. 








A plug on a plate. 





More quake reports 


THANKS FOR THE FINE COVERAGE 
of earthquake damage in the Bay Area li- 
braries (Dec., p. 1022, 1025, and 1026). You 
covered most succinctly the major public and 
academic libraries in the area, most of which 
were “back in business” by the end of Octo- 
ber. But perhaps some of the areas major 
damage was to the smaller libraries, such as 
ours, which lack the resources of larger insti- 
tutions. 

Our library of 50,000 volumes, located on 
the second floor of a vintage-1924 building, 
was unrecoverable until early December be- 
cause of structural damage to the walls of the 
main building. Finally, chutes were built to al- 
leviate the weight factor, and the books, thus 
recovered, are now in storage until a new lo- 
cation can be found. Most of the collection 
has been recovered, but none of the periodi- 
cal back issues, a few of which dated to the 
middle and late 19th century. Nor can any of 
the audiovisual materials or equipment be re- 
covered; the building is too unstable. When a 
disaster of this magnitude occurs, “digging 
out” is but the first step! 


MOLLY M. LYONS, ALA member, 
St. Joseph's College Library, 
Mountain View, Calif. 


I READ WITH INTEREST YOUR 
December issue and would like to address 
“Libraries dig out from Bay Area earth- 
quake”: Cabrillo Community College is lo- 
cated in Aptos, Calif., next to Nisene Marks 
State Park, the location of the epicenter! 


The college library had no damage to its 
building, although the entire campus was 
closed for eight days to check for structural 
damage and for asbestos testing. After the 
third day, library staff was able to return to 
the building and begin the task of reshelving. 
About 30% of the 70,000-volume book col- 
lection, magazines, and microfilm ended up 
on the floor. 

Although the stacks were not braced, they 
stood up, with only one section of shelving 
tipping over and another pulling away from a 
wall. Bracing had been in storage in the col- 
lege warehouse for several years, and finally, 
four days after the earthquake, it was in- 
stalled! I am enclosing a photograph of our 
earthquake aftermath. 


MARNELL POLL, 


Cabrillo College library, 
Aptos, Calif. 





Damage to the Cabrillo Community College 
library in last October's earthquake. 


Censorship not necessarily evil 


AS ONE OF THAT “VINDICTIVE” 
and “vocal fanatical minority” who abhors 
abortion, I would like to respond to Earl 
Lee’s “Library Censorship after Webster” 
(Dec., p. 1044-1048). At the heart of Mr. Lee’s 
article are a number of false presuppositions, 
which are commonly held by the library pro- 
fession. 

Mr. Lee assumes that librarians are impar- 
tial players in the current scene, and that the 
wicked prolifers are politicizing the profes- 
sion. In point of fact, librarians have made 
common cause with a specific ideological 
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| worldview—liberal humanism. The Ameri- 
| can Library Association has championed the 
“| feminist abortion cause and has lost any pre- 

| ‘tense of being neutral purveyors of informa- 
tion. Librarians have entered the political fray 
and now hide behind the censorship shield 
when the enemies they have made strike 
back. Even Mr. Lee’s article drips with the 
pro-choice viewpoint—refusing to call us by 
our self-designated label of prolife and com- 
paring us, unbelievably, to Hitler’s death- 
giving ideology. 

Mr. Lee assumes that librarians are respon- 
sible to no authority or community. However, 
public librarianship is a paid service and we 
are servants, not to some abstract ideology, 
but to a little repressed fellow called the 
American taxpayer. If the taxpayer doesn’t 
want tò foot the bill to pay for a social activist 
agenda which he abhors, why should this be 
considered unreasonable? Let me utter the 
Great Heresy: Censorship is not necessarily 
an evil—in fact, the people have a right to 
censor the libraries, museums, and art they 
pay for. Censorship in this sense is consumer- 
ism. What people don’t have a right to do is 
censor the materials paid for by someone 
else. Mr. Lee is free to start libraries which 
give out types of information he advocates; 
and the citizens of Missouri should be free to 
do the same. 

I personally would want my public library 
to offer both sides of all issues. But then, I’m 
not a citizen of Missouri. The politicizing of 
the library profession is an unwelcome trend. 
But it is one that the profession has welcomed 





and encouraged by its extreme advocacy. The 
whine about censorship is that of librarians 
getting a taste of their own medicine. 


JAMES L. SAUER, ALA member, 
Eastern College library, St. Davids, Pa. 


All should see Webster’s threat 


EARL LEE’S ARTICLE, “LIBRARY 
censorship after Webster; Has the Supreme 
Court given a green light to censors?” (Dec., 
p. 1044-1048), is a valuable contribution to a 
very important professional and national dis- 
cussion. He presents a cogent and compelling 
demonstration that ALA and the Freedom to 
Read Foundation were on solid ground and 
quite within their mission in filing an Amicus 
brief in the recent Webster case. 

If a governmental body can, as the Mis- 
souri legislature has done and is continuing to 
do, prohibit or limit information about legal 
activities in any realm of “policy choice” of 
its designation, then our freedoms are in 
much greater jeopardy than we like to think. 
And when I say “we,” I don’t mean just librari- 
ans. What would happen if a state decides that 
it is its “policy choice” to discourage, for exam- 
ple, adoption by forbidding publicity about 
that legal option? 

Even those opposed to abortion rights 
should recognize the threat to everyone’s per- 
sonal and intellectual freedom implicit in the 
Webster decision. Unfortunately, we have to 
yet to see any principled reactions to Webster 
on the part of people, such as Nat Hentoff, 
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who claim to value both the fetus and the 
First Amendment. ae 


JEFFRY LARSON, ALA member, 
Yale University library, New Haven, Conn 


Khomeini’s courage the real issue 


I OBJECT TO AN ASSERTION MAD! 
in the caption above the bigoted caricature 
Imam Khomeini in the December issue of 
American Libraries (p. 1049): “Library Enem; 
#1, and just about everybody else’s, tl 
Ayatollah Khomeini sentenced Salm 
Rushdie to death in 1989 for writing The 
tanic Verses. Librarians were outraged. 
Wrong! Some librarians were outrag 
Here’s at least one who was not. 2 

The library media, including American Li 
braries, reported on the Rushdie controversy 
from an ideological stance which arrogant! 
assumes that the values and ideals of po: 
Christian western civilization are. universa 
valid and cherished by all people on: th 
planet. From my perspective as a committi 
Muslim, the charge of censorship diverted a 
tention from the real issue which caused : 
much outrage among library, literary, ar 
publishing potentates: the courage of Imz 
Khomeini (with support of the Musli 
grassroots) to challenge the cultural imperial 
ism of the United States and Europe: 

The struggle continues. 


IBRAHIM HANIF ALA member, 


Spartanburg, S.C. 








INTRODUCES... 


AUTHORITY CONTROL 


SERVICES 


v Complete LC MARC authority files - names, subjects, titles (updated weekly ) 


v Manual review of all unlinked headings occurring 5 or more times 


v Deblinded LC authority records written to magnetic tape 


v Provisional authority records created for unlinked headings 


v Update service with on-going notification of changes 


v Competitive prices, high quality, and fast turn-around time 


Call or write for an information packet. 


Library Technologies, Inc. 
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When You Need an Answer Fast and it Has to be Right 
Offering broad coverage, unparalleled accuracy, and unmatched 
currency, the Wilson Indexes are your key to important literature 
in business and law, science and technology, art, education, 
the humanities, the social sciences, and general reference. 

Now you can search these renowned indexes in print, 
online, on CD-ROM, and on tape. 






THE READERS' GUIDE INDEXES 
Re a de rs F The ideal research tool for high school and college students, public library users 


and teachers, Readers’ Guide to Periodical Literature is an easy-to-use index to 


G uide to 190 popular magazines covering a broad range of topics, including: e News and 


Current Events * Business * The Arts » Computers « Health + Fashion « Politics 


Pe rio d ic a | * Crafts + Food & Cooking * Education + Photography * Science + Sports « History 


* Home Improvement + Plus hundreds of other areas of general interest. 


Literature aaiariity 


i A 3 In Print: Seventeen monthly and semi-monthly issues with quarterly cumulations; 
The widest and most timely annual cumulative volume. Retrospective coverage from 1900 to date; annual 


coverage of popular periodicals subscription: $150 U.S. and Canada, $165 other countries, 
published in the U.S." Online, CD-ROM, and Tape: 


—CHOICE Coverage from 1/83. CD-ROM annual subscription $1,095. 
= 
A bridged Ideal for smaller libraries, Abridged Readers’ Guide indexes 68 of the most popular 
g general interest magazines covered by Readers’ Guide. Subscribers receive 
Rea de FS exactly the same timely, thorough indexing and convenient format provided by 


= the unabridged version, at about half the price. 
Guide to Availability 


= = In Print: Nine monthly issues with three cumulations; annual cumulative volume. 
Peri od I ca I Retrospective coverage from 1966 to date: annual subscription: $75 U.S. and Canada, 
$85 other countries. 


Li te ra ture Online, CD-ROM, and Tape: Coverage from 1/83. 


CD-ROM annual subscription $1,095. Not currently available on tape. 















































Rea de rs d Five generations of students and library patrons with reference questions and 


G b d research projects have depended upon Readers' Guide to lead them to the answers. 





Now READERS' GUIDE ABSTRACTS has the answers! This one-of-a-kind reference 
source complements Readers’ Guide indexing with detailed, informative abstracts, to 


A b S tract S create a unique information service. Available in both microfiche and print versions, 


REA : f , a$ well as online, on CD-ROM, and on tape, Readers' Guide Abstracts allows readers 
"A significant innovation." to decide at a glance whether the full text of an indexed article will meet their needs. 


CHOICE Availability 

i : On Microfiche: Eight cumulated issues (each issue contains at least one year of 

The ultimate modern coverage; each annual volume contains two full years of coverage); durable display/storage 
reference source.’ kit supplied with each volume; each issue arrives shrink-wrapped and already filled with 

—INFORMATION alphabetical dividers; 48X magnification; retrospective coverage from 9/84 to date; 
TODAY annual subscription: $675 U.S. & Canada, $750 other countries. 

in Print: Ten issues per year, including semiannual cumulations in February and August; 
annual subscription: $199 U.S. and Canada, $229 other countries (with subscription to 
Readers’ Guide Abstracts on CD-ROM or microfiche or Readers’ Guide); $229 U.S. and 
Canada, $259 other countries (with subscription to Abridged Readers’ Guide); $249 U.S. 
and Canada, $279 other countries (without subscription to Readers’ Guide, Abridged 
Readers’ Guide, or Readers’ Guide Abstracts). 
Online, CD-ROM, and Tape: 
Coverage from 1/83 (indexing), 9/84 (abstracting). CD-ROM annual subscription $1,995. 




























To Order, or for more information 

H.W. WILSON on these or any of the other Wilson Indexes, simply call toll-free: 
COMPANY 1-800-367-6770 

950 University Ave., Bronx, New York 10452 in New York State call 1-800-462-6060; in Canada, call collect 1-212-588-8400, Telefax 1-212-590-1617, 






















===action exchange 


Repairing reader-printers; securing dictionaries 


Q. We have a Recordak Microfilm Reader/Printer. We have 
been notified that the manufacturer is discontinuing mainte- 
nance and supplies for it. This is a dependable and reliable 
machine, and we don't want to throw it on the junkpile. Are 
there other libraries in the same predicament? What are some 
workable solutions? Rick Bean, Reference Librarian, 
Deerfield Public Library, 920 Waukegan Rd., Deerfield, IL 
60015. 


A. Our library encountered the same situation last fall when a 
cable on one of our Recordak machines became frayed and could 
not be repaired. Based on our experience, | would suggest the fol- 
lowing. First, if a machine breaks down completely and cannot be 
repaired, keep it for parts to repair other machines if you have 
more than one. Second, think creatively about repairs. Perhaps 
certain parts can be obtained from auto parts supply stores, recy- 
cling yards, or electrical parts suppliers. Since parts obtained from 
these sources may have to be adapted, cultivate a relationship 
with a maintenance person or acquaintance who likes to tinker 
with things electrical or mechanical and has the time to do so. Per- 
haps a mechanic or repair person in the area could help. Third, ex- 
plore reconditioned machines. One person we found helpful and 
knowledgeable is Chris Paviakis of Molex Microfilm Products, Inc., 
PO. Box 175, Inwood Sta., New York, NY 10040; 212-569-5340. 

In our particular case, the cable from the side crank to the driv- 
ing head at the top became frayed. | think the machine could have 
been fixed if we had had sorneone willing to tinker with it, but our 
maintenance staff just doesn’t have the time to devote to this kind 
of job. They did try valiantly to come up with the part we needed, 
however. 

Even if Eastman still offered support, their quoted price to come 
fix our machine was nearly $300, including round trip mileage, 
travel time, and labor. David K. Brautigam, Acquisitions Librar- 
ian, McGill Library, Westminster College, New Wilmington, PA 
16172. 


Q. What libraries keep track of who ordered a particular 
book? How is this information recorded? Do you use a shelf- 
list card? Have you entered the information in an automated 
system or database? How do you use the information? To 
what extent do library privacy acts protect the identity of 
book selectors? Dan Joldersma, Library Director, Mossey 
Learning Resources Center, Hillsdale College, Hillsdale, MI 
49242. 


A. We keep track of who ordered a particular book in our Sirsi 
Unicorn Automated Acquisitions System by keying in the reques- 
tor's Social Security number (which is the I.D. number used for all 
patrons) in the order record. When the book arrives, we can place 

ahold on the title for the person who requested it—if they ask for 
this service. A list of books requested by a particular faculty mem- 
ber is generated each quarter (including author, title, and call num- 
ber for all books actually received) and is mailed to the faculty 
member. The information about who has requested a particular 
- book is only available on the acquisitions work station and is not 
seen by library patrons. Betty S. Jobson, Associate Director of 
Libraries, and Susan A. Smith, Head of Acquisitions, West Georgia 
College, Carrollton, GA 30778. 


Q. We have several unabridged dictionaries placed in dit- 
forent locations in the library. Students tend to remove them 
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Emily Melton, Edite 


from their stands and take them to other parts of the library. 
We would like to find a way to keep these dictionaries perma- 
nently attached to the dictionary stands. We hate to resurrect 
the idea of chaining books to shelves, but the shifting of 
dictionaries has become a real problem for our patrons. Does 
anyone have any suggestions? Eugene S. Mitchell, Asso- 
ciate Director for Collection Management, Sarah Byrd Askew 
Library, William Paterson College of New Jersey, Wayne, NJ 
07470. 


A. Until recently, libraries could purchase dictionary stands 
with screwed-on metal strips that held the covers of the dictionary 
flat against the stand and kept the volumes from disappearing. 
However, since these stands are no longer available and since ou 
dictionaries had a way of disappearing, | came up with an alter 
tive solution in my home workshop. | cut and bent simple mé 
strips to serve the same function with our wooden dictionary 
stands. These strips are about two inches longer than the dictic 
nary cover height. Width is not critical. Strips that are half an inch 
to an inch wide will do. Likewise, thickness can be one-sixteenth 

one-eighth of an inch depending on the type of metal used. Either 
steel or aluminum may be used, although steel strips should 
properly cleaned and painted with a quality enamel to prevent 
stains on the book. The strips are bent slightly less than one inch 
from each end into an offset of about one-eighth of an inch to 
low for the cover thickness, and a hole is drilled in each end for 
ordinary roundhead wood screw. Each book requires two strips, 
one each for the front and back covers of the volume. The dictio- 
nary is placed open on the stand, the strips are placed across | 
inside covers about halfway from hinge to edge, and the screws 
are driven into pre-drilled starter holes in the stand through | 
holes in the ends of each strip. Made properly, the strips will hold 
the dictionary snugly without damaging the covers and without al- 
lowing patrons to slip the covers out from underneath. If you di 
not have the means to make your own, | will consider making 
them to order. Thomas R. Harrington, Media Librarian, Gal- 
laudet University Library, 800 Florida Ave, N.E, Washington, DC 
20002-3625. 


A. We have five dictionary stands in the library. Each holds an 
unabridged dictionary. We place a desk-sized abridged dictionar 
on the shelf below. We label each stand, each unabridged dictio- 
nary, and each abridged dictionary with a number (“Dictionary 
Stand #1” “Dictionary Stand #2,” etc.). For the cost of several 
abridged dictionaries, we have been able to satisfy the need f 
portable dictionaries around the library and still keep the un- 
abridged dictionaries available. When the dictionaries are found 
elsewhere, the labels get them back to the right place. Cynthi 
M. Dyer, Director of Library Services, Dunn Library, Simpson 
lege, 701 N. C St, Indianola, IA 50125-1297. 


A. The Language and Literature Division of the Brooklyn Pul 
lic Library fastens the front and back covers of unabridged dictio- 
naries to wooden dictionary stands at the top and bottom corners 
with large screws driven in very tightly through the covers and 
wood. Lilian Tudiver, Adjunct Librarian, Borough of Manhattan 
Community and Brooklyn College, formerly Chief, Social Science. 
Division, Brooklyn Public Library, 61 Eastern Pkwy. Brgy 1 NY 
11238. 
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Resources for children’s 
librarians from ALA Books 


First Steps to Literacy: Library Programs 
for Parents, Teachers, and Caregivers 
ALSC Preschool Services and Parent Education Com- 
mittee; edited by Nell Colburn and Maralita L. Freeny 


Help toddlers take their first steps to literacy by sharing 
„your broad knowledge of children’s literature with their 
_ parents, teachers, and caregivers. This book is designed 
to assist children’s librarians in planning, advertising, and 
conducting programs on children’s literature for adults 
-Who live or work with young children. 


$19.95pbk. 
February 1990 


Approx. 176p.  0-8389-0521-8 


Storytimes for Two-Year-Olds 
Judy Nichols 


ake storytime an enjoyable experience for both you and 
„your preschoolers. “Librarians responsible for planning 
toddler storytimes and preschool teachers will find this 
book valuable and easy to use.” 

Library and Information Science Annual 1988 


$20.00pbk. 152p. 0-8389-0451-3 86-32151 1987 


Picture Books for Children, third edition 
Dr. Patricia J. Cianciolo 


An expanded and updated version of the popular refer- 
ence source. Booklist said of the second edition, “Picture 
Books for Childrenis a well-prepared and balanced refer- 
nce work. It will be useful to parents, children’s literature 
students, teachers and librarians.” 


Inquire for price. Approx. 240p. — 0-8389-0527-7 


_ May 1990 
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Action Exchange 


A. in my travels to German academic and research libraries 
over several years, | have actually seen volumes chained to 
shelves, a practice which is very hard on spines and bindings. A 
better solution | saw there was to affix the bindings of reference 
works to their reading stands with screws or bolts. Most often, the 
covers were reinforced by inserting them into thin metal sleeves 
before attaching them to the reading stands. | imagine, however, 
that using two or three bolts or screws per cover and pairing these 
with metal or plastic washers would suffice and should greatly re- 
duce a volume’s mobility. Siegfried Feller, Chief Bibliographer 
and Associate Director for Collection Development, University Li- 
brary, University of Massachusetts at Amherst, Amherst, MA 
01003. 


Added A's to previous Q's 


A. In response to the question about public libraries that pro- 
vide computers and software for their patrons (AL, Sept., p. 748), 
the Niles Public Library has operated a public access computer 
lab for the past five years. The lab presently has 11 microcompu- 
ters: four Apple Ile machines, two Macintosh SE computers, an 
Apple IIGS, a Commodore 128, a Kaypro PC, an AT&T 6300, and 
a NEC PowerMate 386SxX. All of the computers have dual floppy 
disk drives, some have hard drives, and all are attached to 
printers. We have one letter quality printer and are scheduled to 
install a laser printer this fiscal year. 

The lab has over 670 software programs. All computer books 
and periodicals, which represent a fairly large collection, are 
housed in the lab, which is staffed with a fulltime manager. Two 
part-time assistants each work 20 hours a week. Patrons logged 
8,755 hours on the lab’s computers last year. 

At present there is no charge for use of the lab’s equipment or 
for computer paper. When the laser printer is installed, however, 
the library board may consider a cost per page arrangement for 
that particular printer. Duncan J. McKenzie, Administrator 


Niles Public Library District, 6960 Oakton St, Niles, IL 60648-3098. 






Over to you 


1. We would like to hear from libraries that have gone 
from separate to single information desks, combining 
reference services for adults, young adults, and chil- 
dren. Do you feel that children and young adults are 
well served by this arrangement, or is it an expedient 
solution to the problem of trying to staff two or more 
desks with too few people? (Md.) 







2. When there were only two volumes of LCSH, a 
two-sided revolving dictionary stand served as a con- 
venient and relatively compact way to display LCSH 
near our online catalog, but since the publication is now 
comprised of three volumes, this solution no longer 
works. Has any library furniture supplier developed a 
stand or other piece of equipment for easy display of 
the three-volume set? Has anyone invented a good 
homemade solution to this problem? (I) 









3. Does any reference department use cordless port- 
able telephones? Has anyone used this type of tele- 
phone in other library situations? (Fla.) 









ACTION EXCHANGE welcomes your typed questions and answers. 
Respondents will receive $10 for each reply published. Q’s and A's be- 
come American Libraries’ property and may be edited. Please include 
your name, address, and position. Write to Emily Melton, c/o American 
Libraries ACTION EXCHANGE, 50 E. Huron St, Chicago, IL 60611. 
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Judith K. Meyers 


Jan. 2 Grace B. Agnew became assistant direc- 
tor of systems support and technical develop- 
ment at Atlanta-Fulton (Ga.) Public Library. O 
Michael W. Albin, chief of LC’s Order Division, 
has won a three-month Fulbright award to re- 
search printing in the Islamic world. He will 
study at Mosul (Iraq) University and the Centre 
d’Etudes Maghrebines, Tunis, Tunisia. [O Mary 
Ivy Bayard now heads administrative services at 
Temple University library, Philadelphia, Pa. O 
The new head of cataloging at UC/Berkeley’s 
Bancroft Library is William Benemann. C) Dec. 
29 Eugene J. Bockman retired as commissioner 
of the New York City Department of Records 
and Information Services, a post he held since 
1977. O Robert Bolin is now reference librarian 
at the University of Idaho Library, Moscow. C 
LC’s new senior editor and director of communi- 
cations is Peter Braestrup, former editor of the 
Wilson Quarterly. | Feb. 1 Patricia Senn Breivik 
became associate vice president for information 
resources at Towson (Md.) State University. L 
Susan Carpenter is now reference librarian at 
Temple University library, Philadelphia, Pa. O 
Moses Chi-yeung Chan now coordinates the 
North Carolina Foreign Language Center, which 
is housed at Cumberland County Headquarters 
Library. Q Vielka I. Chang-Yau has become chief 
librarian of the Smithsonian Institution’s Tropi- 
cal Research Institute Branch in the Republic of 
Panama. O At Swarthmore (Pa.) College Li- 
brary Kathryn Cleland is now social sciences li- 
brarian. C0 John R. Coblentz now heads reader 
services at Marietta (Ohio) College library. 
Deborah K. Conrad has been appointed network 
administrator for Southeastern Automated Li- 
braries, Inc., headquartered in Dartmouth, 
Mass. O Linda Cotilla has been named head, 
Suburban Campus Libraries, for Temple Univer- 
sity, Philadelphia, Pa. Marilyn Crawford is 
now sales manager, North America, for Utlas 
International. Barbara Cunningham has be- 
come executive director of the Illinois Library 
Association. C Carol Diehl, library media direc- 
tor for Wisconsin’s New London School District, 
has been appointed to a three-year term on the 
Chapter 2 State Advisory Committee. Among 
other charges the committee advises the state su- 
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Moses Chan 





Lia Londono 


perintendent of public instruction on allocation 
of federal Education Consolidation and Im- 
provement Act funds. C The new director of 
Provo (Utah) City Library is Howard R. Dow- 
ney. | Barbara Elliott has been appointed direc- 
tor of Bluffton-Wells County (Ind.) Public 
Library. C Martha Gardin is now assistant direc- 
tor for public services at Greene County (Ohio) 
District Library. Marianne I. Gaunt has be- 
come associate university librarian for research 
and undergraduate services at Rutgers University 
Libraries, New Brunswick, N.J. © Andrea Gold- 
stein is now librarian of Temple University’s 
Tyler School of Art Library, Philadelphia, Pa. 
O James Grossman now directs Colorado 
Northwestern Community College Library, 
Rangely. O At Cumberland County (N.C.) Pub- 
lic Library & Information Center Marsha Grove 
now serves as assistant director. C Dec. 7 Brenda 
Hazard began coordinating the Interactive Me- 
dia Center at SUNY/Albany Libraries. L) David 
F. Heinmiller is now director of OCLC’s Local 
Systems Division. C At California State Library 
Jane C. Heiser has become regional consultant 
for the San Francisco Bay area. O Rodney N. 
Henshaw now directs public services for Emory 
University General Libraries, Atlanta, Ga. O At 
Harvard University James S. Hodgson has re- 
signed as Frances Loeb librarian, a post he held 
since 1983. Maria Jankowska has been ap- 
pointed catalog librarian at the University of 
Idaho Library, Moscow. C Sallie Johnson is now 
deputy director/assistant director of public ser- 
vices at Memphis/Shelby County (Tenn.) Public 
Library and Information Center. C Jane Jurgens 
is now a reference librarian for Northeastern Illi- 
nois University Library, Chicago. L) Gordon E. 
Krabbe recently became the first director of ad- 
ministrative services at Enoch Pratt Free Library, 
Baltimore, .Md. The 1990 president-elect of 
the Arkansas Library Association is Martha 
Lawson. C Carol Liu recently became executive 
assistant to the director of Queens Borough Pub- 
lic Library, Jamaica, N.Y. Q Judy Livingston is 
now executive director of the Saskatchewan Li- 
brary Association. 0 The new head of Chicago 
Public Library’s Spanish Information Service is 
Lia Londono. CO Patricia E. Lowrey has become 


































































































information resources manager for Loudoun | 
County (Va.) Public Library. 0 Marilyn Lubin | 
now serves as consultant for adult services at t 
Queens Borough Public Library, Jamaica, NY. | 
O Richard Lyders is the new president-elect of | 
the Medical Library Association. O Cynthia | 
Maglinger is now children’s coordinator for | 
Briggs Lawrence County (Ohio) Public Library. 
O Daniel K. Marmion has been appointed li- 
brary systems administrator for Oklahoma State | _ 
University Library, Stillwater. O The new acqui- È 
sitions librarian at Pembroke (N.C.) State Uni- | 
versity library is D. Steven McCartney. C William I 
E. McElhaney now serves as White Plains (N-Y.) p 
branch librarian for Mercy College Libraries. O | 
Feb. 5 Kathleen M. McHarg begins directing San 
Juan Island Library, Friday Harbor, Wash. O 
Shelley G. McNamara is now associate professor 
in the College of Information Studies at Drexel 
University, Philadelphia, Pa. O Judith K. Meyers 
has become director of instructional resources 
for Illinois’ Community Consolidated School | 
District 15. (J Kathy Mitchell recently became 
adult services librarian for Beaufort County 
(S.C.) Library System. O Diane L. Mohr is now 
branch manager of the District of Columbia 
Public Library’s West End facility. O The new | 
deputy director of the University of Chicago | 
(ill.) Library is Gerald J. Munoff. C Janice Mur- | — 
phy now serves as reference librarian for the Li- 
brary of Michigan. O At SUNY/Buffalo Sharon f 
Murphy recently began serving as assistant li- | 
brarian in the Health Sciences Library’s Infor- | 
mation Services Department. O Nancy Melin | f 
Nelson, founding editor of Library Workstation | 
Report and Library Hi-Tech, is now manager of i 
preservation services at Research Publications, | 
Inc., Woodbridge, Conn. C Sandra B. Neyman | 
has become Marietta (Ohio) College librarian. | 
O Joanne O’Neill is now acquisitions librarian at 
Mercy College Libraries, Dobbs Ferry, NY. O | 
The new president and chief executive officer of | 
Blackwell North America is Fred A, Philipp. O 
Lorna Phillips has become a regional manager 
for Queens Borough Public Library, Jamaica, | 
N.Y. O Joan Prescott recently began directing the | 
Rogers Free Library, Bristol, R.I. Michael | — 
Llywelyn Price is now librarian and executive di- 
rector of the Providence (R.I.) Athenaeum. O 
Diane Prorak now serves as science reference li- 
brarian at the University of Idaho Library. O J. 
Drew Racine now serves as deputy assistant to 
the director of the University of Texas at Austin’s 
General Libraries. O At Lake Oswego (Oreg.) | — 
Public Library Claire Marie Ribaud is now Chil- | — 
dren’s Department librarian. (J Corliss Rice re- 
cently became executive director of the Library 
Council of Metropolitan Milwaukeee (Wis.), 
Inc. O Randy J. Riley has become reference li- 
brarian for the Library of Michigan. O Jan. 1 
Wendy Romano became library administrator | 
for the County of Los Angeles Public Library’s | — 
North County Region. O Jane A. Rosenberg has | | 
been appointed assistant director for the Refer- 
ence Materials Program at the National Endow- | | 
ment for the Humanities. C The 1990 
president-elect of the Wisconsin Library Associ- 
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me. access services. librarian at Temple 
iversity library, Philadelphia, Pa. ( Feb. 1 
nnie Ryan became head of access services at 
racuse (N.Y.) University Library. [] Nancy P. 
ders has taken a leave of absence as assistant 
ssor and head of Ohio State University’s 
man Ecology Library to coordinate the state 
rd of Regents’ Ohio Library and Informa- 
ion System project. © James E. Satchell, HI 

w serves as. reference librarian at Virginia 
Sommonwealth University’s Cabell Library, 
ichmond. C Michael Sawyer, who won ALA’s 
9 ASCLA Exceptional Service Award, now 
cts Auglaize County (Ohio) District Public 
rary. [D Helen Schmierer recently became li- 
rary systems/planning analyst at Brown Uni- 
ersity, Providence, R.I. I Robert G. Sewell is 
ow: associate university librarian for collection 
evelopment and management at Rutgers Uni- 
ersity Libraries, New Brunswick, N.J. O Lynne 
Simpson has been selected as the first participant 
in Emory University General Libraries’ Minority 
Librarian Intern program. C Renee Smith has 
‘become reference librarian at Mesa (Ariz.) Pub- 
lic Library. [ Sharon Snow is now curator of 
_rare books and manuscripts at Wake Forest Uni- 
_versity library, Winston-Salem, N.C. © Mary 
Beth Souza now serves as reference librarian at 
mory University General Libraries, Atlanta, 
a. Cl Mary L. Steinberg is now special 
‘ollections/rare books cataloger in the Biblio- 


on is Kurt Rothe, © Ruth Rutledge has be- 





graphic Services Department of Temple Univer- 





sity library, Philadelphia, Pa. [1 Feb. 14 Suzanne 
S. Striedieck becomes assistant director for tech- 
nical services and collection management at 
North Carolina State University library, Raleigh. 
© Dec. 4 Larry Sullivan became chief of LC’s 
Rare Book and Special Collections Division, O 
Ann Swartzell is now head of the Preservation, 
Replacement and Library Photographic Service 
at UC/Berkeley Library’s Conservation Depart- 
ment. © Betsy Tabas now heads Temple Univer- 
sity’s Engineering and Science Libraries, 
Philadelphia, Pa. © Sherman Tang recently be- 
gan managing the Central Library of Queens 
Borough Public Library, Jamaica, NY. O Ann 
Vidor now heads Emory University General Li- 
braries’ Catalog Department, Atlanta, Ga. © 
Dario Villa is now a reference librarian for 
Northeastern Hlinois University Library, Chi- 
cago. [2 Virginia A. Walter has joined the library 
school faculty at UCLA as assistant professor. C 
Christine Wang recently became a regional man- 
ager for Queens Borough Public Library, Ja- 
maica, NY. 


Deaths 

Herbert B. Anstaet, 87, who served as head li- 
brarian of Franklin and Marshall College, Lan- 
caster, Pa., from 1927 to 1967, died Nov. 5, Edi- 
tor of Books in Print from 1953 to 1957 and 
co-editor of the first edition of Subject Guide to 
Books in Print, Anstaet was 1945/46 president of 











the Pennsylvania Library Association. 1 Bertha 
Bassam, 93, director emeritus of the ‘University 
of Toronto (Ont.) library school and 1959/60 
president of the Canadian Library Association, 
died Sept. 2, Instrumental in launching Canada’s 
first MLS program in 1950, Bassam is said to 
have taught half the professional librarians prac- 
ticing in Canada by the time of her 1964 retire- 
ment. [2] David Bishop, 61, university librarian at 
the University of California/San Francisco, died 
Nov. 30. Specializing in medical librarianship, 
Bishop helped found the library for the Univer- 
sity of Arizona medical school in..Tucson in 
1965. Among his citations are the 1989 Presi- 
dent’s Award for editorship of the Medical Li- 
brary Association’s Handbook of Medical 
Practice and being named Arizona State Library 
Association’s 1970 Librarian of the Year. C 
Harry N. Peterson, 82, director of the District of 
Columbia Public Library from 1947 until 1970, 
died Nov. 27, C Elizabeth Goodson Rodell, 79, 
one-time executive secretary of ALA’s Resources 
and Technical Services Division (now the Associ- 
ation for Library Collections and Technical Ser- 
vices), died Oct. 24. [ Katharine M. Stokes, 83, 
former consultant to college libraries for the U.S. 
Office of Education and 1962/63 president of 
ALA's Association of College and Research Li- 
braries, died Oct. 21. © Diana D. Woodward, as- 
sistant professor in the College of Information 
Studies of Drexel University, Philadelphia, Pa., 
died Nov. 24. = 
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THE NEGRO ALMANAC: 








A REFERENCE WORK ON THE 


CAN-AMERICAN 


New 5th Edition. Published September, 1989. 
Edited by Harry A. Polski & James Williams 


“The best single-volume reference work of its kind.” —NAACP 


Completely updated to 1989, the new fifth edition reaffirms the 
position of the Negro Almanac as the definitive reference on the 
history, culture and contributions of Black Americans. 

Spanning nearly 500 years, the Negro Almanac offers 
valuable sections of chronology, historical landmarks, facets 
of civil rights development and sociological analyses. 
Social, political and economic trends in Black Africa and 

the Western Hemisphere are also discussed. 


5th Edition. Published by Gale Reseach Inc. 
ISBN 0-8103-7706-3. Order #0-32003-99616. $110.00. 

















Order now by calling 





EE Gale Research Inc. 
Dept. 77748 - Detroit, MI 48277-0748 


1-800-877-GALE 
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BEGINNING FEB. 12, call 312-280-4211 
‘for March issue. LISTINGS TAKEN AS SPACE PERMITS. 
` 20 lines maximum (approx. 50 spaces per line). 


OI IR IOI IOI k k k k 
» DIRECTOR. Jefferson Parish Lib. System, located 
adjacent to the city of New Orleans, serves a 
“ocpop. of 500,000 through 15 branch libs. w/budget 
< Of over $6 million & staff of 195. Director’s 
resp. include the continuing long-range implemen- 
tation of recently completed master plan for 
«building improvements, automation, & services. 
“Applicant must hold a master’s degree in lib. 
science from a college or univ. accred. by ALA & 
< certification or eligibility for certification by 
the Louisiana State Board of Lib. Examiners. 
--Pesition requires 5 yrs.’ prof. exp. of which 3 
‘must be of an admin. or high supervisory level. 
Lib. dir. reports to parish pres. Typical fringe 
benefits. Sal. range: $23,000~-$44,000. Send 
itr. of appl., resume, & sal. reqs. by March 1 
to: Tim Coulon, Parish President's Office, 1221 
Elmwood Pk. Blivd., Harahan, LA 70123. 

























“ADULT SERVICES LN. Prescott, Ariz., a top-rated 
community, offers opportunity for dynamic In. 
Duties include coordination & development of 
info. services, publicity, & lib. outreach. 
Entry- level/new position. Qual. incl. ALA-ac- 
cred, MLS, enthusiasm, energy, & vision. Start- 
ing salary $21,500. Apply by Feb. 28 to: City of 
Prescott, Personnel Office, POB 2059, Prescott, 
AZ 86302. 


MUSIC CATALOG LN. II. Catalogs & classifies 
music in all formats. Duties: bibl. research, 
MARC coding, manual & online catalog maint.; su- 
pervises support & student staff; some public ser- 
vices. Shares in policy development, compilation 
of reports, cmtes., etc. Qual.: undergrad. de- 
gree in music; MLS from ALA~accred. lib. school; 
exp. as a music cataloger using nat’l. bibl. 

' ‘utility; demon. skills in communication & problem 
solving; willingness to engage in prof. activ. 
beyond the specific scope of the position. Sal. 
$22,000 min. Excellent ben. Preliminary inter- 
views at Music LA meeting, Feb. 21-24. Send let- 
ter of appl., resume, names of 3 ref. by Feb. 15 

tor M., W. Davidson, Sibley Music Lib., Eastman 
- Behool of Music of the U. of Rochester, 27 Gibbs 
St., Rochester, NY 14604. EOE (M/F). 


HEAD. OF REF. SERVICES, Ln. III. Exp’d. prof. 
“needed to provide info. sves. in automated en- 
wironment w/main lib., one branch, & 3 book- 
mobiles. Seek dynamic person who needs oppty. to 
-implement his/her vision & excitement for future 
“dnfe. sves. Sioux Falls has a strong diversified 
economy, pop. of 104,000, first-rate recreational 
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american libraries classified ads 
LATE JOB NOTICES 


Positions open 





Cheryl Robinson-Smith, ed. 
Georgia Okotete, asst. ed. 








Datebook cale 









& ed’l. opptys., exciting local arts & cultural 
activ., + half-day driving access to Minneapolis 
Omaha. No state income tax. Ask us to send our: 
video describing Sioux Falls. Reqs. ALA-MLS & 5-7 
yrs.’ progressively resp. pub. lib. exp. incl... 
supvsy. duties, pref. in ref. sves. Sal. $28,9 
$38,008 w/offered sal. to be set on basis of pre- 
vious exp. Fringe ben. incl. vacation,- grp: 
health & life insurance, pension plan, & employee | 
assistance/wellness prog. Deadline for appl. Feb. 
19. Request job descrip. & appl. from: 
Civil Svc. Dept., City Hall, 224 W. 9th 
Falls, SD 57102; 605-339-7112. EOE/svc. 
M/F/H/V. 

























provider 


HEAD. OF THE SOCIAL WORK LIB. Position reports to 
the assoc. univ. In. & is an active participant: i 
decision-making about overall univ. lib. policies 
Reqs.: ALA-accred. MLS w/at least 5 yrs.’ relev- 
ant exp. in acad. or research lib. & grad. bkgrd. 
in social work or an approp. social science. Exp. 
in management of staff & budgets, collection deve 
opment, & successful use of technology to enhance 
lib. services. Abil. to contribute actively to 
the mission of Grad. School of Social Work is ess — 
sential. Evidence of continuing prof. development 
& relevant contributions to Inshp. are highly de- 
sirable. Ben. incl. 22 days’ vacation, tuition re. 
mission, & a variety of health insurance plans. 
Sal.: $37,000 d.o.q. Appls. rec'd. before March 
30 will receive first consideration. To apply, 
send res. & cover ltr. along w/names & ph. nos. 90 
3 ref. to: Richard Jefferson, Employment Mgr., 

Dept. of Human Resources, Boston Col., Chestnut 
Hill, MA 02167. Boston Col, is an EO, AAE. 


































DIRECTOR OF LIB. SVCS. Excellent career oppty.; 
director of a vigorous lib. program w/growing col: 
lection. Reqs.: ALA-accred. MLS; min. 5 yrs.’ co 
lege lib. exp. w/increasing resp.; expertise inis 
OCLC & other automated systems. Resp. incl. admin- 
istration & supervision of staff & all lib. activ 
incl. dvpt. of policy, procedures, budget, collee 
tion, networking, etc. Reports to acad. v.p: 
Sal. $40,000~-mid $40s. Send resume, sal. regqs.,) 
names, adds., & ph. nos. of 3 prof. ref. to: Rose. 
Dawson, V.P. & Dean of College, Villa Julie Col= : 
lege, Stevenson, MD 21153. ; 


ADMINISTRATOR, cooperative lib. system. Resp. for 
establishing & maintaining operating policies & 
procedures & interlib. loan program; administra- 
tion of contracts/other. MLS degree + 5 yrs.’ exp, 
in lib. administration required. Exp. in cooper 
tive lib. administration preferred. Salary: 
$30,000-$50,000, negotiable. Respond by Feb. 16. 
Send resume to: County Administrator's EA 315 
Court St., Clearwater, FL 34616. 


LATE JOB NOTICES CONTINUED ON PAGE 118. 





IB. DIRECTOR, Watonwan County, south-central 

inn. MLS from ALA-accred. prog. req'd. Substan- 
ial exp. in PR & personnel management. Salary 
2,260-$27,780. Resume & county appl. mst be 
ea'd. by Feb. 15. Contact: Personnel Director, 
latonwan Co. Courthouse, 2nd Ave. S., St. James, 
6081; 507-375-3341. AA, EOE. 













Amencan Library Association 



















BRANCH LN., urban branch of mid-sized pub. lib. 
35 minutes west of Cleveland on Lake Erie serving 
a multi-ethnic blue collar neighborhood w/a large 
Hispanic pop. Seeking public-service- & com- 
munity-oriented person w/skills & enthusiasm for 
working in all phases of library operation incl. 
overall planning & management of branch. ALA-MLS 
considerable exp. at Ln. I level req’d.; knowl. 
of Spanish helpful. Hiring range $20,412- 
$22,487; excellent benefits package, incl. 
employer~paid health insurance. Position open im- 
\ediately. Send letter of appl. to: Lorain Pub. 
Lib. System, 351 Sixth St., Lorain, OH 44052. 

AA, EOE. 











































. desk helping patrons of all 
You’1l get the chance to try a variety of 
our team~ oriented approach. Oppty. for 
advancement. Oppty. for involvement in prof. & 
community activ. ALA-MLS & ref. exp.’ req'd. 
'rimary duties incl. ref. work & collec. dvpt. 
webanon Pub. Lib. takes pride in being book- 
tented, in friendly service, & in our beautiful 
ib. $1.8 million addition/renovation completed 
n 1988. 60,000 vols., $500,000 budget. 13 FTE. 
1989 circ.--204,000. Lebanon is an attractive com- 
unity of 10,000 located between Cincinnati & 
ayton. We have excellent schools & small-town 
arm w/big-city amenities just 20 minutes away. 
al. $20,000-$24,000, usual ben. Send ltr. ¢ 

es. to: Ray Nienaber, Lebanon Pub. Lib., 101 S. 
adway, Lebanon, OH 45036. 





«I, CHILDREN’S. $21,256-$27,116 annually. In 
dition to base sal., effective March, ed. incen- 
ves will be paid for degrees as follows: BA/BS 
$, MA/MS 5%. Resp. for children’s collec, 
elopment, programming, readers’ advisory, & 
ome general ref. work at a busy branch of the 
entura County Lib. Services Agency. MLS or 
quiv., w/emphasis on children’s services. Final 
ling deadline: 5 pm, Fri., Feb. 23. For appl., 
ntact: Ventura Co. Personnel Dept., 800 S. Vic- 
oria Ave., Ventura, CA 93009; 805-654-2639. 


NIOR LNS. Hennepin Co. is accepting appls. for 
or lns. to fill any positions that may occur 
hin the next year. Possible assignments incl. 
MAT'LS. SELECTION, PUBLIC SERVICE AGENCY HD., 
HILDREN’S, PROGRAMMING, & some REF. SPECIALIST 
OSITIONS. Sal.: $2,247-$3, 321 per mo. (1989 Because of poor production, poor paper 
ate) w/excellent fringe ben. To qualify, you and poor storage, many library books 
ed an ALA-accred. MLS or bachelor’s degree 





and other printed materials are literally 
: 1. or supplemented by 42 quarter credits in siling aperi at the seams. You can help. 
lib. sci. & 3 yrs.’ prof. exp. The lib. system All you have todo is give a damn 
ves all of suburban Hennepin Co. outside the y B 5 
city of Minneapolis through 25 libs. & one book- ding 
mobile. Applicants need not travel to Minnesota Books worth rea y 


Apples. mist be rec'd. by Feb. 26 at: Hen- are books worth Saving. 


Co. Lib., 12601 Ridgedale Dr., Minnetonka, For a free brochure, write: The Assn. for Library 
MN 55343; Attn: Thomas O'Neill. Collections and Technical 


American Library 
Association, 50 E. Huron St, Chicago, IL 60611 f 
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. in Blue Ridge Reg’l. 
ib. system in Martinsville, Va. Become a part 
Of a growing system serving 100,000 people w/2 
` concur~rent bldg. projects. CLSI fully automated 
system, Duties: Oversee smooth operation of new 
branch fa- cility in Ridgeway, Va.; establish & 
“maintain lead- ership & working relationship 
w/staff & general public; work w/community 
groups; assist in collection development; super- 
vise 2 part-time employees; plan & implement week- 
ly story hour & summer reading program; supervise 
computer operations in branch. Salary: $21,876. 
Competitive fringe ben. ALA~-accred. MLS req’d. 
“Must be computer literate; pub. lib. exp. 
desirable; have supervisory skills. Starting 
oc date: April 15-May 1. Appls. accepted until posi- 
tion filled. Apply to: Betty M. Wooldridge, 

‘Dir., Blue Ridge Reg'l. Lib., 310 EB. Church St., 

Martinsville VA 24112; 703-632-7125. EOE. 











PUB. LIB. DIR., Junction City, Kans. Lib. serves 
CoA pop. of 30,000 w/collection of 43,000 vols. & a 
=o staff of 11 FTE. 1990 budget is $281,000. 
Reqs.: Grad. work in lib. sci., w/ALA-accred. MLS 
pref., & at least 2 yrs.’ pub. lib. exp. Min. 
sal, $24,000 per year, w/excellent benefits. 
“Deadline: March 15. Send resume w/cover letter & 
Ora ref, to: Larry Young, Pres., Bd. of Trustees, 
: Dorothy Bramlage Pub. Lib., 230 W. 7th, Junction 
“City, KS 66441. 





SCIENCE/ENGINEERING LN. Auraria Lib. supports 
the program of 3 acad. institutions on a shared 
= gampus in donwtown Denver. Administered by the 
Univ. of Colorado at Denver, the lib. serves com- 
“bined student FTE of 20,000 & 1,050 faculty. 
Position resp. incl. collec. dvpt., specialized & 
‘general bibl. instruction & ref. work, & computer- 
assisted research, svc., & scholarly work. ALA- 
acecred. MLS, acad. degree in the sciences, & good 
written/oral communication skills are req’d. En- 
gineering degree, exp. in ref., collec. dvpt., on- 


`: line searching, & teaching pref. $22,800-$29,800 
for 12-mo. faculty contract. Tuition benefits, 
sick leave, vacation, TIAA/CREF. Recruiting 


cuntil filled. Ltr. of appl., res., 3 ref. 
w/adds. & ph. nos. to: Barbara Nun, Personnel 
Rep., Auraria Lib., Lawrence at lith St., Denver, 
CO 80204. AA, EEO. 


RESEARCH LIB. RESIDENCY PROGRAM, Univ. of Michi- 
igan., The program provides recent lib. school 
grads. w/adv. training & practical exp. in an 
acad. research lib. We seek highly motivated per- 
sons who are in their final year of study in a 
school of lib. & info. science & who would be av- 
ailable for a 2-year appt. beginning August 1990. 
Program components consist of a work assignment, 
a formal series of seminars w/senior staff & 

>: leaders in the lib. field, & a peer support 
group. Annual salary $25,000. Deadline for 
appl. is Feb. 28. For appl. info., contact: Pro- 
gram Coord., Research Lib. Residency Program, 818 
‘Batcher S., Univ. of Mich., Ann Arbor, MI 48109- 

1208, The Univ. of Mich. is a nondiscriminatory, 
-. affirmative-action employer. 


DIR. OF LIB. AUTOMATION & TECHNOLOGY, Wayne Oak- 
Vand Lib. Fed. Resp. for mgmt. of a large multi- 
o site Geac system; consulting w/mem. libs. on all 
-= aspects of technology as it applies to libs. 
< Bvaluation of new technologies & new products. 
-Position reqs. formal training or exp. in com- 

_ puter sci.; ALA-accred. MLS highly desirable. 
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previous exp. 


project. You should be able to demonstrate an 
abil. to talk about technology in nontechnical, 
human terms. Sal.:.$35,130-$49,650, dso.q. & exp. 
Full job descrip. upon request. WOLF is the 
largest lib. coop. in Mich. w/60 mem. libs. serv=- |. 
ing almost 2 million people in west & n.w. suburbs 
of Detroit. Key position in helping our libs... 
meet the needs of sophisticated & demanding pub-~ 
lic. Ltr. of appl. & res. no later than Fri., 
March 2, to: Malcolm K. Hill, Dir., ene ‘Oakland 
Lib. Fed., 33030 Van Born Rd., Wayne, MI wn 






















































BRANCH LN., Demotte/Wheatfield. enthusiastic, 
creative, & caring individual to supervise 2 
branches of Jasper County Pub. Lib. system. 
Supvsy. skills, sense of humor, & strong public 
service orientation needed. Serving in this pos 
tion, will provide exp. in developing sves. ina 
newly built facility as well as in planning è ex 
ecuting a major building program for an older 
facility. Sal. range $20,000-$25,000. Good ben. 
Super staff. Qual.: Indiana Lib. Cert. III,- MLS 
preferred. Position open until filled. Send re 
& 3 ref. to: Lynn Daugherty, Dir., Jasper County | 
Public Library, 301 N. Van Rensselaer St., ; 
Rensselaer, IN 47978; 219-866~5881; Fax 219-866- 
7378. AA, EOB. 


REG'L. LIB. ADMIN., North Ark. Reg’l. Lib. Resp: 
for all operations of reg’l. lib. under dir. of 
bd. Supervises 2nd prof. & 8 FTEs/PTEs. Serving 
J-co. region in beautiful Ozarks. Small-townm 

friendliness & activ. w/big-town stores & con~: 
veniences. Local community col. offers wide rangé 
of spare-time ed. Mat‘ls. ordering, processing, 
tracking, & all acct’g. done by micro system (UNI, 
based multi-user system). OCLC for ILL & catalog: 
ing. Bookmobile & 13 mem. libs. Req’d.: ALA- 
MLS; 3-5 yrs.’ prof. exp.; OCLC training; micro 
exp. (programming & systems mgmt. exp. very help 
ful); typing; supvsy. & admin. abil.; budgeting & 
acet’g. skills; public speaking/contact skills; = 
Must be bondable. Min. sal. $25,000 + ben. d.o.q. 
Many prof. dues & in-state training opptys. paid. 
by lib. Position open until filled. Send res. & 
3 prof. ref. to: Position Appl., North Ark. Eag’l 
Lib., 221 W. Stephenson Ave., Harrison, AR 72601- 
4225. No ph. appls. 


CIRC. SUPERVISOR. Portsmouth PL is seeking an 
energetic, outgoing prof. ln. to administer an ag 
tive circ. dept. Successful candidate will super 
vise daily circ. activ., manage the implementation 
of an LS/2000 automated circ. system, & will have : 
some collec. dvpt. & ref. resp. Position reqs. an 
ALA-accred. MLS & familiarity w/lib. automation, 
lib. circ. procedures, & ref. tools. Sal. range 
$19,522-$23,727 (1989/90 salaries currently unde 
negotiation). Excellent ben. Position open unti 
filled. Send res., ltr. of appl., & 3 prof. ref. 

to: William Scott, City Personnel Dir., 1 Jurkins 
Ave., Portsmouth, NH 03801. An EOE. 


LATE JOB NOTICES CONTINUED ON PAGE 120. 


Employers: Your search is over. 
Get your LEADS here. 






wor 
































BEAD, PRESERVATION SERVICES. Smithsonian Institu- 
on Libs. seek preservation officer to manage 
servation prog. for general collecs. of SIL'’s 
i-branch system. Supervise preservation sves. 
it resp. for commercial binding & brittle books 
program. Educate staff/users; coord. minor 
‘@pair w/SIL’s book conservation lab; develop/im- 
lement preservation policies/procedures; 
esign/operate system for identification, screen- 
hg, & disposition of deteriorated mat’ls.; train 
electors in replacement/repair decision-making; 
repare contract docs. & monitor contractor per- 
Ormance; & manage relevant budgets. Qual.: 
Knowl. of book preservation theories/practices, 
\istory of books/printing, & reformatting 

ethods; 3 yrs.’ exp. in large lib., multibranch 
ystem, or netwk. that manages large-scale preser- 
ation projects; MLS pref. GS-12 (min. sal. 
35,825). Position open until filled. For more 
info. & forms, call Office of Persnl. Admin. at 
002-287-3100 x249. EOE. 





SUPVSR. I-LIB. DVPT. PROGS. & COORD. OF REG'L. 
IB. SVC. SYSTEMS (RLSS), Colo. State Lib. (a 
art of Colo. Dept. of Ed.). This position is 
esp. for coord. of RLSS prog. & supvsn. of lib. 
vpt. unit consisting of staff in areas of pub. 
ib., school media/children’s svc., network- 
ng/automation, & LSCA. Reqs. visionary 
eader/mgr., participatory mgmt. style, 
reativity, risk-taking, independence, working 


: Guidelines 

Salary range is required for all job recruitment ads per the guidelines 
of the American Library Association. “Faculty rank” and “status” are 
variable and should be explored carefully by applicants. ALA opposes 
esidency requirements. Direct or implied biases will be edited out of ads. 


ib titles should reflect responsibilities as defined in ALA personnel 
uidelines. 


Frequency/Deadiines 


LEADS classifieds: All line/display classifieds received by the 5th 
(or; when AL's offices are closed on the 5th, the next business day) will 


ai LEADS Rates 

ITE: ALA organizational membership required 
iscounts on job recruitment advertising. 

ines: Free listing of numbers and addresses 
nonprofit job clearinghouses. Please provide 
ibers -and addresses for employers to contact 
lines, No commercial agencies. (NOTE: AL 
#8 Not supply job lists or forward jobs to 
inghouses.) 

sitions Wanted: ALA personal members 
‘eceive first 50 words free, 50 cents each word cable. 
ver (limit 3 free ads/year). Nonmembers: 50 


tions in section, 









ositions Open, Professional Exchange, or 
equests for Proposals (Please state depart- 
nt and format desired): 

Line-by-line: $6/line; 25% off for ALA organi- 
zational members ($4.50/line). 

Display: Boxes, larger type, prominent format. 
60/column inch; 25% off for ALA organiza- 
tonal members. 


‘Late Job Notices: $6/line (no display ads 
ccepted); 17% off for ALA organizational mem- 








box in section. 





ads). 






under pressure, teamy s or n. 


LEADS INFORMATION 


aaa 


bers (no phone surcharge). See complete instruc- 


Automation Exchange: Computer materials 
available or wanted. Headings include Peripherals; 
Instructional Materials; Used Hardware: Public 
Domain Software; and Hard/Software Wanted. 
(Please state section desired.) $6/line (no display 
insertion discounts on total 
cost: 2-5 months per year, 5% off: 6 months or 
more, 10%. No ALA membership discounts’ appli- 


ads accepted); multiplie- 


Consumer Classies: Headings include Available 
nts/word. At No Charge; For Sale; Wanted; Barter: Per- 
sonal; Out-of-Print Books; Periodicals and Se- 
rials; and Services and Sources. (Please state 
section desired.) Format and rates same as for 
Automation Exchange above. 


Datebook: Line-by-line or dispiay format. See rate 


Box numbers: AL will provide blind box numbers 
on advertiser's request for $10 surcharge (free to 
ALA personal members placing Positions Wanted 











qual.: ALA-MLS or equiv. media master’s; supvsy. 
exp. in lib. mgmt. incl. prof. ins.; willingness 
to travel. Initial sal. range: $40, 500-$43, 500, 
dep. upon ed. & exp. Appl. must be rec'd. by 
March 15. Appl. procedure: Contact Colo. Dept. of 
Ed. Persnl. Office for a complete job descrip. & 
appl. form. Then send Colo. state employment 
appl. form, ltr. of interest, & res. to: Persnl. 
Office, Colo. Dept. of Ed., 201 E. Colfax Ave., 
Denver CO 80203; 303-866-6814. CDE is an EO, AAE. 


LIB. MEDIA. The Div. of Instructional Technology 
of the School of Ed., Univ. of Colo. at Denver, 
seeks a tenure-track Asst. or Assoc. Prof. of Lib. 
Media. Resp. incl. teaching, advising, coord. of 
a master’s-level school lib. media endorsement pro- 
gram, supervising interns, developing a new 
specialist’s degree program, & conducting research 
& other scholarly activ. Opportunities exist for 
doctoral advising. Teaching resp. incl. 3 or more 
of the following: cataloging, ref., selection of 
mat’ls., & admin. Qual. incl. an earned doctorate 
in lib. media or related field. ALA-MLS or 
equiv., school lib. exp., record of or potential 
for scholarly preductivity. Exp. in teaching & su- 
pervising grad. students preferred. Salary 
$32,000+. Review of credentials will begin Feb. 
15. Send letter of appl., vita, samples of 
scholarly work & course mat’ls., & ref, to: David 
Jonassen, Univ. of Colo. at Denver, 1200 Larimer 
St., Campus Box 106, Denver, CO 80204-5300; 303- 
556-3354. EO, AAE. 








GRAPEVINE weekly online job alert: All job ads received at AL by the 
end of each workweek that are designated for GRAPEVINE will appear in 
the following Monday's issue. Published only via ALANET (to read, type 
VINE at system level or from within the Units menu, ALANET 4). Life of ad 
determined by employer's application deadline; if no deadline is given, ad 
runs for 2 consecutive issues. 










Address 


Contact: Chery! Robinson-Smith, LEADS, American Libraries, 50 E. 
Huron, St., Chicago, IL 60611; 312-280-4211 (toll free 800-545- 
2433 x4211). Fax: 312-440-0901. 






Electronic Mail: Via ALANET: write c/o AL.LEADS or use the LEADSAD 
online order form. Via TELEX: 490-999-2040 ALA UÍ (TWX prefix 710). 












To reply to box nos., write: Box (no.), c/o 
Beverly Goldberg at American Libraries. Mark 
mailing envelope “Confidential.” 


PLEASE NOTE: 


1) All AL classified ads accepted by phone 
incur a surcharge ($5 total for line ads, and $10 
total for display ads), except for Late Jobs. 

2) Advertisers using purchase orders should 
supply purchase order numbers to AL within 2 
weeks of placement of advertising. Later receipt 
will result in incomplete billing, 


GRAPEVINE Rates 


Brief job listings only. Published only on ALANET; 
contents independent of AL's LEADS classifieds. 
Format includes: position title; Salary range; appli- 
cation deadline; and contact name/address/phone. 
(Job rank and start date optional.) If the same 
position is advertised in AL's LEADS classifieds, a 
cross reference to the corresponding LEADS ad 
is given. $25/listing; $1 O/isting if same job opening 
advertised in AL's LEADS classifieds. No ALA 
membership discounts applicable. 
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CAREER 
OPPORTUNITIES 


JOBLINES 


Joblines will appear in full wnenever space 
permits. They will appear in abbreviated form (as 
below) the rest of the year to make room for 
expanded Positions Open listings. 


NOTE: AL does not supply job lists or forward 
jobs to clearinghouses. For complete Joblines, 
see February 1990 AL, p. 135. 


ASIS, ASIS Hdatrs., 1424 16 St. NW, Suite 404, 
Washington, DC 20036: Ariz., 602-278-1327, see 
also Mountain Plains; ACRL, 312-944-6795; Br. 
Columbia, 604-430-6411; Calif., 916-443-1222 or 
818-797-4602: CMLEA, 415-697-8832, (Calif.) 
San Andreas-S.F. Bay/SLA, 408-378-8854, 415- 
391-7441, or via Diaimail and Ontyme electronic 
mail services; S. Calif./SLA, 818-795-2145; 
Canadian Assn. of Special Libs. & Info. 
Sves./Ottawa Chap., 613-237-3688; Colo., 303- 
866-6741, see also Mountain Piains; Conn., 203- 
645-8090; (D.C.) Metro. Wash., 202-223-2272, 
Dei., 302-736-4748 (in Del. only, 800-282-8696); 
Drexel Univ., 215-895-1672; Fla., 904-488-5232; 
i, 312-828-0930; ind., 317-926-6561; 
Institutional Libs., S. Carison, R.I, Dept. of State 
Lib. Sves., 300 Richmond St., Providence 02903; 
la., C. Emerson, State Lib. of lowa, Historical 
Bidg., Des Moines 50319: Kans., see Mountain 
Plains; Md., 301-685-5760; Mich., 517-694-7440; 
Midwest, 317-926-8770; Mo., 314-442-6590; 
Mont., see Mountain Plains; Mountain Plains, 
605-677-5757; Nebr., 402-471-2045, see also 
Mountain Plains; New Eng., 617-738-3148; Nev., 
see Mountain Plains; N.J., 609-695-2121; N.Y., 
212-227-8483; N.Y. Chap./SLA, 212-758-6748; 
N.C., 919-733-6410: N.D., see Mountain Plains; 
Okla., 405-521-4202; Ore., 503-585-2232; PNLA, 
206-543-2890: Pa., 717-234-4646; R.L, P 
Stoddard, Univ. of R.I. Lib., Kingston 02881; Rural 
Libs., M. Jaugstetter, Col. of Lib. Sci., Clarion 
Univ, of Pa., 16214; S.C., Univ. of, 803-777-8443: 
S.D., see Mountain Plains; SLA, 202-234-3632; 
Tex., 512-463-5470; Utah, see Mountain Plains; 
Vet. Admin. Lib. Network, 202-233-2820; Va., 
703-370-7267; W. Va., call Pa. Coop. Job Hotline: 
Wyo., see Mountain Plains. 





POSITIONS WANTED 


CATALOGER experienced in all formats as 
well. as copy cataloging. Also has background 
in library automation. D-ROM, and reference 
desk work. Former department head commit- 
ted to public service through technical ser- 
vices. Very budget conscious. 3 yrs.’ quality 
experience with more libraries than you can 
imagine. ew to work now! Please reply to: 
Box B-1016-W, c/o LEADS Editor, American 
Libraries. 
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EMPLOYERS 


‘fi doewn the fastest, most cost- -effective 

e dium in Libraryland for announcing a job opening, 

atural ly sions here: at LEADS classifieds. 

eason is clear: LEADS combines the largest and most 

dience of job candidates with the fastest advertising 

| any. ‘monthly publication in the field. LEADS 
essage to over 59, 000 library professionals, some 













OUR SEARCH 


en the search i is on, set your sights on the largest professional audier c 


Get your LEADS here. 





EXPERIENCED TEACHER LIBRARIAN, 
presently in junior high school, seeks middie 
school, junior H.S., or high school position for 
fall ‘90. Comes with excellent recommenda- 
tion. Willing to relocate. Please contact: Box B- 
1018-W, c/o LEADS Editor American Libraries. 





INFORMATION LIBRARIAN. Educator with 
respectable publication record and solid practi- 









‘North Carolina State Library for prof 
-sional library posts in these : tates. 





LEADS advises job seekers and 
employers. anaes states to consider as 










Kansas 
“Louisiana 
Maine 
_ Massachusetts 
` New Hampshire 
“New Jersey _ 200 | 
New York varies" | 
North Carolina - $20,832" 
‘Ohio $20,024 
Pennsylvania $23.700" 
Rhode Island $22.500 
South Carolina varies" 
South Dakota $20,000 
Vermont $20,500 
West Virginia $20,000. 
Wisconsin $23,700 


* Rather than establish one statewide 
salary minimum, some state associations 


have adopted a formula based on variables _ 


such as comparable salaries for public school 
teachers in each community, or the grade. 


"salary. information. 


aion is oy! for. r publie N ae 


the erected version of your ad as 
And the cost to you is minimal, wit ; 
institutional members (for advertising tate: 
tion box on preceding page). 


-Regional salary guide 

` Listed below are the latest minimum _ 
a starting salary figures recommended by 
-18 state library associations and the 3 


$23, 310 
varies" | 
$19.619 











level of ‘a professional ‘librarian post. Before 
applying for a library post in one of these - 
states, LEADS recommends that job seekers 
contact the state association for minimum 





_**North Carolina State Library's recommen- aa 










cal experience in public and academic libr. 
seeks position in public/academic/speci 
library school as teacher, practitioner, or bo 
Strong emphasis on communication skills ar 
microcomputer applications. Over a decade 
successful teaching experience. Particular! 
knowledgeable in reference, managem 
planning, and project/workshop developmen 
initiation, coordination. Collegial environment 
must! Requests for further information should 
be directed to: Alan R. Samuels, PhD, 3107 
Skylark Dr., Columbia, MO 65203; 314-44: 
5089 or 314-882-9549. 


MULTITALENTED ae a 





A small tl auasi public special 
libraries). Technical/public service work equal 
eno yed, Please reply to: Box B-1020-W, c/o 
LEADS Editor, American Libraries 





REFERENCE LIBRARIAN, ALA-accredited 
MLS, 2 yrs.’ experience in academic library. 15 
de experience as a paraprofessional and 
ook retailer, highiy devel: sense of public 
service, experienced in online searching, bib 
ographic instruction, undergraduate degree in 
human relations, seeks employment in th: 
Northeast. Can start May 31. Reply to: Box” 
1014-W, c/o LEADS Editor, American 
Libraries. 


SERIALS POSITION IN MEDICAL OR. ACA. 
DEMIC LIBRARY wanted by ALA-MLS wi 
over 15 yrs.’ experience. Knowledge of al 
aspects of serials management including col 
lection development and automated systems 
Willing to relocate. Reply to: Box B-994-W, co 
LEADS Editor, American Libraries. ; 








POSITIONS OPEN 


ACADEMIC LIBRARY 


Access services librarian: Facu'ty rank and 
tenure-track position. PRIMARY RESPONSI- 
BILITIES INCLUDE supervision ot circulatio! 
services, interlibrary loan and photoduplication 
activities, and related services; seconda 
responsibilities include active participation 
automation systems management. Serves 
daytime, evening, and weekend reference 
rotation. The library has an integrated comput 
er system and serves the School of Arts and 
Sciences, the School of Business: Administ 

tion, and the School of Information Sciences 
and Technology. Accredited MLS; excellen 
interpersonal skills; 2-3 yrs. “ experience 
including supervision; ‘effective oral and written 
communication skills; ability to work creatively 
in a changing environment; knowledge and 








Guggenheim Memorial ibrary. M 
ilege, Cedar Ave., West Long Branch, NJ 
07764. An equal- opportunity employer. : 











the department. RESPONSIBILITIES IN- 
CLUDE managing the application of pol- 


als, and media; branch librarians; and the 
ibrary administration in a team approach, the 
position is responsible for all bibliographic 

luisitions of IUP Libraries and concomitant 
unctions of fund control and financial report- 
ng, bibliographic reporting of materials 
acquired, forwarding of materials to the cata- 
oging department for processing, and the 





accounting, political science, anthropology. 


Microcomputer Coordinator. Serves as the first responder to microcomputer hardware or 
software problems; assists in the development of microcomputer software applications for the library; 
provides staff training for various types of microcomputer hardware and software. REQUIRED: Mini- 
mum of one yr.’s experience with MS-DOS microcomputers. Familiarity with OCLC-MARC record 
formats and online bibliographic search services. Knowledge of word processing, spreadsheet, and 


database management software. 


Salaries competitive; minimum $23,500. Anticipated starting dates no later than July 1. Applica- 
tions will be accepted until the positions are filled; for maximum consideration, please send 
resume and names of 3 references by March 1 to: Ann de Klerk, Director of Library Services, 
Ellen Clarke Bertrand Library, Bucknell University, Lewisburg, PA 17837. 








2 Information Professionals 


Bucknell University seeks 2 professionals to participate in an integrated public services program: 
includes information counseling at reference desk, user education, database searching, and informa- 
tion resources development. Excellent written and oral communication ability necessary. BOTH 
POSITIONS REQUIRE. professional degree (ALA-MLS preferred: alternate professional 
degrees—MSIS, MCIS, etc.—considered) and training in database searching. 

Public Services Librarian (entry-level). Monitors online and CD-ROM services. Familiarity 
with Dialog, BRS/After Dark, and CD-ROM databases desired. Ability to instruct database users an 
asset. Academic background to complement others in department, which are English, engineering, 








sii 








Order next month’s 
LEADS 
Express. 


When the race goes to the swiftest, 
-why not get a headstart toward the fin- 
sh? You can do it with the LEADS 
Express, the advance job listings from 
American Libraries’ LEADS. 

~The Express is a quick paste-up of 
uncorrected classified galleys sched- 
uled for the coming month's issue. 
Mailed first-class to arrive up to four 
weeks early, it contains all the “official” 
~EADS position-open listings and even 
ome Late Job Notices. 

An early look at some 130 job listings 
-month can give you more time to con- 
ider each and still make the application 
eadline. 


STILL ONLY $1 PER ISSUE 
(less than a penny 
per listing!) 
Ordering the Express is simple: just 
“send a $1 check or money order (made 
¿Out to AL Express), along with a selt- 


addressed, stamped (with 45 cents 
postage), legal-sized envelope to: 


Cheryl Robinson-Smith 
AL Express 
50 E. Huron St., Chicago, IL 
60611 
(Special arrangements are available for 


library schools and individuals located 
outside the continental United States. 



























{> Write for details.) | 


addition of gift materials to the acquisitions 
records. The acquisitions librarian is responsi- 
ble for supervising receiving operations and 
mail distribution within Stapleton Library. Other 
responsibilities include providing reference 
service on weekends on a rotating basis. An 
ALA-accredited MLS and 2 yrs.’ professional 
library experience working in an acquisitions 
department of an academic library are 
required. Demonstrated understanding of bibli- 
ographic record formats and acquisitions pro- 
cedures, organizational ability, fiscal compe- 
tency, and the commitment to meeting internal 
and external deadlines. Excellent oral/written 
communication skills required and ability to 
direct and work effectively with support staff 
and colleagues essential. Successful experi- 
ence with fund accounting required; work 
experience in an automated systems environ- 
ment and directly with an automated acquisi- 
tions system preferred. Reading knowledge of 
a modern European language and 2nd gradu- 
ate degree preferred. Instructor/Assistant Pro- 
fessor appointment with minimum salary of 
$21,000 or $25,508 respectively for 9 months 
depending upon qualifications. Additional sum- 
mer employment possible. Librarians are facul- 
ty with full academic rank, rights, and responsi- 
bilities. Excellent benefits. Available nug. 11. 
Apply by March 15 to: Carol Cornell, Chair, 
Acquisitions Librarian Search Committee, Uni- 
versity Library, indiana University of Penn- 
Sylvania, indiana, PA 15705-1096, with letter 
of application, current resume, and names, 
telephone numbers, and addresses of 3 refer- 
ences. Indiana University of Pennsylvania is 
an affirmative-action, equal-opportunity em- 
ployer committed to cultural diversity, and is in- 
terested in hiring faculty librarians who share 
the same perspective. 





Archival services coordinator, Northern 
State University. Northern State University 
seeks a qualified individual for the position of 
archivist. The successful candidate must hold 
either an ALA-accredited MLS or a master's 
degree in archival sciences. The individual in 
this position must have a thorough knowledge 
of standard manuscript, archival processing, 
preservation ay Wilh and a commitment to 
public services. DUTIES INCLUDE the organi- 
zation and arrangement of archival and special 
collections and reference service. Minimum 
salary is $19,000 per 9-month appointment. 
Summer appointments available but not 
required. Nominations are solicited and appli- 
cations with resumes and 3 letters of reterence 
are invited. Consideration of applications 
will begin on Feb. 15, and wili continue until 
the position is filled. The position is available 
Aug. 15. Address nominations and applica- 
tions to. Thomas O. Flickema, Vice President 
for Academic Affairs, Northern State Univer- 
sity, Aberdeen, SD 57401. Northern State 
University is an equal-opportunity, affirmative- 
action employer. 





art librarian, coordinates delivery of reference 
and user services. DUTIES INCLUDE refer- 
ence, bibliographic instruction, cataloging of 
printed materials, database searching, and col- 
lection development. Department: Architecture 
& Art Library provides service to undergradu- 
ate and graduate students. and faculty of the 
School of Art & Design and the School of 
Architecture. Its working collection includes 
some 50,000 volumes, and 675 serial titles. 
The Ricker Library staff includes 2 FTE librari- 
ans, 1 FTE grad. assistant, 4 FTE support 
staff, and 10 student hourlies. QUALIFICA- 
TIONS required: MLS/ALA-accredited. 2 or 
more yrs.’ professional academic, research, or 
special library experience. Reading knowledge 
of one Western European language. Research 
orientation and promotion/tenure eéligibilities, 
Some graduate-level art history courses or BA 
in art history, or experience in an art/architec- 
ture library. Preferred: Experience in art cata- 
loging, including knowledge of AACR2, Dewey 
Classification, and LC subject headings. 
Familiarity with collection development, biblio- 
graphie instruction, and database searching. 
esired: Reading knowledge of German, 
Advanced degree in arts-related field. 
Salary/rank: $25,000 upward, depending on 
qualifications/experience. 12-month appoint- 
ment as Assistant Professor. Must meet uni- 
versity requirements for promotion/tenure 
(librarianship, research, publications, universi- 
ty/professional service). APPLICATION: Send 
application, resume, and names and adds. 
of 5 professional references by March 15 to: 
Allen G. Dries, Library Personnel Manager, 
University of illinois rt (U-C), 1408 W. 
Gregory Dr., Urbana, IL 61801; 217-333- 
5494. The University of Illinois is an affirma- 
tive-action, equal-opportunity employer. 





Assistant college librarian (position upgrad- 
ed and reopened). Full-time position for assis- 
tant director at a 2-year junior college. 
DUTIES INCLUDE: reterence/ILL, student- 
worker supervisor, and instructor of library 
classes. Computer training and knowledge of 
OCLC desirable; rotating schedule. Requires 
MLS (ALA)/2~3 yrs.’ professional experience. 
12-month salary: $21,450 plus benefits. Appli- 
cations accepted until position is filled; applica- 
tion, resume, and references to: Nancy M. 
Hockensmith, Dean of the College, Potomac 
State College, Keyser, WV 26726. AA, EOE. 


Assistant head, Architecture and Fine Arts 
Library, University of Florida (search 
reopened). RESPONSIBILITIES: manages the 
library's daily operations in collaboration with 
the head of the library; assists in designing, 
planning, and implementing. public service and 
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ing as feasible. 


facilities. 













collection management programs: builds the 
architectural/visual arts reference collections 
and may participate in other collection man- 
agement activities as assigned. REQUIRED: 
ALA-accredited MLS; excellent communica- 
tions, analytical, organizational, and interper- 
sonal skills. Preferred: academic library experi- 
ence, preferably in a branch library; superviso- 
ry experience; background or demonstrated 
interest in a fine arts or architectural discipline; 
reading knowledge of a modern European lan- 
guage. Salary: $23,000 minimum for 12 
months. Benefits: faculty status, 22 days’ 
vacation, TIAA/CREF or other retirement 
options, no state or local income tax. Send let- 
ter of application with resume and names, 
addresses, and phone numbers of 3 profes- 
sional reterences by March 1 to: Wendy 
Scott, Library Personnel Officer, University of 
Florida, 212 Library West, Gainesville, FL 
32611. An EEO, AA employer. 




















Assistant librarian, St. John’s Seminary 
Library. St. John's Seminary, a graduate 
school of theology for the Archdiocese of Los 
Angeles, is accepting applications for the posi- 
tion of assistant librarian. Candidates must 
ossess at least a bachelor's degree in 
ibrary/information science or other baccalau- 
reate degree (a master’s degree is preferred) 
and have a minimum of 2 yrs.’ library experi- 
ence. A candidate must be familiar with cata- 
loging via OCLC, interlibrary loans, and refer- 
ence services. In addition candidates should 
< -possess excellent interpersonal and communi- 
‘cation skills, administrative and library automa- 
tion experience. A theological background as 
| welas fluency in Spanish is desirable. Salary 
Fo minimum $20,600. Please submit resume and 
at least 3 references to: Mark Lager, Librarian, 
St. John’s Seminary, 5012 Seminary Rd., 
‘Camarillo, CA 93010. 

















Assistant management & economics librar- 
ian. REQUIREMENTS: MLS (ALA-accredited). 
“Minimum of 2 yrs.’ professional reference 
¿experience in business or social sciences. 
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Head of Copy Cataloging 


Cataloging and Processing Department, 
Widener Library, 
Harvard College Library 


Under the direction of the Coordinator of Monograph Cataloging, the Head manages the work of 
the section responsible for cataloging with copy monographs in Roman alphabet languages. 
Assists in hiring and is responsible training and overseeing the work of 8 or more Library Assist- 
ants. Supervises all activities related to copy cataloging, including monitoring the daily workflow, 
copy cataloging revision, and disseminating information about procedures. Participates in the 
evaluation process of the Copy Cataloging staff. Performs original descriptive and subject catalog- 


Qualifications include MLS or equivalent, demonstrated knowledge of AACR2 as implemented 
by LC and of LC Classification and subject heading practice; and sound knowledge of one or more 
European languages. Also required are experience with OCLC; proven communication and 
supervisory skills; at least 5 years of experience, including supervision in the cataloging operation 
of a large research library. Experience with HOLLIS desirable. 


Anticipated hiring range: high 20's to mid 30's. Harvard University offers a full range of benefits, 


“including one month’s vacation, accrued sick days; generous holiday allotment; University funded 
pension plan; group health and life insurance; tuition assistance and use of University recreational 


interested candidates may submita letter of application and resume to: Susan Lee, Associate 
Librarian of Harvard College for Personnel, Harvard College Library, (AL) Widener 98, Cam- 
bridge, MA 02138. An affirmative action/equal opportunity employer. 


ft} Harvard 
g University 












DESIRED QUALIFICATIONS: Reterence 
experience requiring knowledge of traditional 
as well as computer-based sources; familiarity 
with literature of business/economics; some 
knowledge of government documents; ability 
to develop information literacy skills via in- 
class bibliographic instruction and end-user 
training; knowledge of technical services prac- 
tices regarding acquisition and cataloging of 
seriais, some supervisory experience; an 
advanced degree in a related field. RESPON- 
SIBILITIES: Participate in delivery of an active 
program of reference, orientation, and biblio- 
graphic instruction emphasizing acquisition of 
data-gathering skills at both undergraduate 
and graduate levels. RESPONSIBLE FOR 
supervision of processing serial publications. 
Share in management of the library and partic- 
ipate in planning and implementing new pro- 
grams and services. Members of library faculty 
must meet Purdue University requirements 
(excellence in librarianship, research and pub- 
lishing, and service) for promotion and tenure. 
Status and benefits: Faculty status and 
responsibilities; rank commensurate with edu- 
cation and experience. 12-month appointment. 
Annual vacation of 22 working days. Flexible 
benefit programs. Group life, medical, and dis- 
ability insurance programs are in effect as are 
TIAA/CREF and Social Security coverage. 
Salary: $23,000 and up depending on qualifi- 
cations. Deadline: March 15 or until position 
is filled. Send resume and list of references. 
Apply to: Thomas L. Haworth, Personnel Offi- 
cer, Libraries, Stewart Center, Purdue Uni- 
versity, West Lafayette, IN 47907. An EEO, 
AA employer. 





Assistant university librarian for systems 
and automation. The University of Arizona 
library is seeking applicants to fill the position 
of assistant university librarian for systems and 
automation. The person filling this position will 
report to the university librarian and will be 
responsible for the selection and implementa- 
tion of an integrated online system, and have 
general support responsibility for existing 
automation, including OCLC, a Geac circula- 
tion system, an INNOVACQ serials and acqui- 
































York College of 
Pennsylvania 
Head of Technical | 

Processes l 


12-mo., tenure-track faculty position av: 
able July 1 in small, private, career-orien! 
liberal arts college. Manage cataloging, acqui 
sitions, archives, and special collections 
Supervise 3 full-time staff and one studen 
assistant. Implement automated system... 


ALA-accredited MLS and 3-5 yrs.’ expe! 
ence in cataloging. Strong communication 
skills. Some acquisitions experience p: 
ferred. Salary $25,000-$28,000. Excell 
benefits. : 


Send resume and 3 references: by Mar 
16 to: Susan M. Campbell, Library Director, 
Schmidt Library, York College of Pennsy! 
vania, Country Club Rd., York, PA 17403- 
3426. 
























sitions system, and an INNOPAC online ca 
log in the Science-Engineering and Cente 
Creative Photography libraries. Other res 
sibilities include liaison with the university co 
puter center, coordination of the library’s co 
nection to a campuswide local area network 
and support for micro-based systems, Sys 
tems staff is at present quite small (1.5 FT 

but the library expects funding for a fully inte 
grated system in the near future. increases | 
staff and other resources will be included 
the funding package. Applicants with an M 
from an ALA-accredited library school will 
preferred. Experience in a large academ 
library and experience directly related to library 
automation is required. The person in thi 
position must have excellent communicatio: 
skills and the ability to interact effectively wi 
people at all levels of a university community. 
Successful supervisory experience will 
essential. Salary is competitive (minim 
$42,000) and the position is available Ut 
Librarians at the University of Arizona ha 
academic professional status, are eligible: 
continuing status, are voting members of | 
faculty, and may take up to 24 days" profe 
sional leave per year. They have 12-mont 
appointments with 22 days’ vacation, 12 day 
sick leave, and 10 holidays. Several: heai 
care and retirement plans are available; 

son is a metropolitan community with m 
than 300 days of sunshine each year, af 
less than an hour's drive from skiing and in 
heart of country that provides outdoor activi 
of all types year-round. Applications must 
postmarked no later than March 30 to 
considered. To apply send a resume, incl 
ing the names of 3 references, to: W. Da 
Laird, University Librarian, University of Ar 
zona Library, POB L, Tucson, AZ 85721 
Fax: 602-621-4619. All persons hired will | 
required to show proof of their igontity 

right to work in the United States, An EEO, 
employer. The library has implement 
strong affirmative-action program and en 
ages applications from women, minorit 
and other protected classes. ne 























































Associate librarian, University of Michigan 
Cooperative Access Services, Michigan: info 
mation Transfer Source (MITS). Sear 
reopened. DUTIES: Responsible for. planning 
and direction of MITS which includes: budge 
planning and fiscal management, developin 
policies for service, providing bibliographic 
expertise to identify material requested, an 
designing research projects for clients. Als 
responsible for the hiring, training, and evalu 
tion of all MITS staff and for preparing. marke 
ing plan, promoting the MITS service to poti 
tial clients in business and industry, and t 
representing MITS to individuals, businesses. 
and groups at the local, state, regional, and 
national level. REQUIRED: Accredited MLS. 3 
yrs.’ post-MLS experience. Good interpersonal. 
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CADEMIC LIBRARY continued — 
nd communication. skills: ability.to relate well 
3 supervisor, co-workers, students, and 
clients; creativity and flexibility; ability to deal 
with changing priorities based on clients 
_ needs; demonstrated organizational skills; and 
-the ability to make decisions. Reference and 
database searching experience, and supervi- 
gory experience. Interest in and knowledge of 
information systems and databases. Desired: 
5: yrs.’ experience in a large research library, 
budget and planning experience, background 

| dealing with clientele similar to the primary 
clientele of MITS (business, technology, etc.), 
marketing and/or promotion skills and experi- 
ence. Working knowledge of Western Euro- 
pean language to assist in bibliographic verifi- 
Cation. Minimum of $27,000 dependent on pre- 
vious relevant experience. Applications 
received by Feb. 28 will be given first consid- 
ration. Apply to: Lucy R. Cohen, Manager, 
Library Personnel and Payroll Services, Uni- 
versity of Michigan, 404 Harlan Hatcher 
Graduate Library, Ann Arbor, Mi 48109- 
205. The University of Michigan is a nondis- 
< Criminatory, affirmative-action employer. 
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Associate Librarian ll, serials cataloger. 
RESPONSIBILITIES: Performs original and 
-complex copy cataloging of serial materials in 
_@ variety of subjects, languages, and formats 
n accordance with AACR2 and LC classifica- 
ion and subject headings. Demonstrated inter- 
ist in-detailed bibliographic research. Ability to 
maintain effective working relationships with all 
levels. of staff. UMCP Libraries is a NACO par- 
icipant. QUALIFICATIONS required: MLS 
tom-an ALA-accredited program. Working 
nowledge of at least one modern European 
Nguage. EXPERIENCE: Minimum of one 
t.s professional cataloging of serials using LC 


xperience in an institution participating in 
SONSER and NACO, SALARY: $24,384- 
34,342. Salary commensurate with experi- 
nce, Excellent fringe benefits. For full con- 
deration, submit resume and names/ 
iddresses of 3 references by March 16, to: 
arjorie Simon, Library Personnel Office, 
icKeidin Library, University of Maryland, 
College Park, MD 20742-7011. The University 
f Maryland is an affirmative-action, equal- 
Pportunity employer. 





ibliographic instruction librarian. Indiana 
Jniversity of Pennsylvania seeks a biblio- 
raphic instruction librarian to evaluate/ en- 
lance. its library instruction program. IUP is 
ommitted to cultural diversity, and we are 
lerested in hiring faculty librarians who share 
e same perspective. As a member of the 
formation services department, the BI librari- 
will work to develop/adapt computerized 
ind conventional library instruction programs. 
ESPONSIBILITIES INCLUDE teaching credit 
lasses in library resources, conducting library 
rientation sessions, scheduling library instruc- 
ion, and developing instructional materials. 
jecondary responsibilities include providing 
erence assistance, online bibliographic 
Searching, and participation in collection man- 
gement. ALA-accredited MLS, 4 yrs.’ experi- 
@ as a practicing librarian or library educa- 
and. a successful track record in BI or in 
ary public services work required; demon- 
trated ability to plan, develop, coordinate, and 
valuate an evolving BI program. Excellent 
al/written communication skills and ability to 
jork effectively with the public and colleagues 
equired. Experience with online searching and 
he development of hypertext, interactive 
deo, or other programs is preferred. 2nd 
aster's degree or doctorate preferred. 
ppointment at Instructor or Assistant Profes- 
sor rank with minimum salary of $21,000 or 
| $25,508, respectively for 9 months depending 
| upon qualifications. Additional summer 
employment possible. Excellent benefits. 
Librarians are faculty with full academic rank, 
tights, responsibilities. Position available Jul 

‘Apply By March 15 to: Edward G. Wolf, 








The Claremont Colleges 
Director of Libraries 








The Claremont Colleges seek qualified applicants for director of the libraries of the colleges—a 
distinguished consortium of 6 private institutions, 5 undergraduate (Pomona, Scripps, Claremont 
McKenna, Harvey Mudd, and Pitzer) and a graduate school (the Claremont Graduate 
School)—located in proximity to one another in the city of Claremont. Calif. Claremont, with tree- 
lined streets and a population of 40,000, is 30 miles east of Los Angeles. The libraries, composed of 
one main and 3 campus libraries, have a collection of 1.6 million volumes and a staff of 60 FTE. 


The director is responsible for the‘leadership and management of the libraries, including planning, 
administration, and coordination of all library programs. collections, and services; the management 
of the budget and allocation of resources: the continued development of automated information 
management and other computer-based information systems; the direction and development of staff 
resources: the planning of future library services; and the libraries’ participation in local, regional, 
national, and international cooperative efforts. The director reports to the vice president for adminis- 
tration and planning of the Claremont University Center and acts as a liaison to faculty and students 


from all 6 colleges. 


The applicants should possess a master's degree from an ALA-accredited library science pro- 
gram. A minimum of 7 yrs.’ professional experience, with increasing responsibility for budgeting, per- 
sonnel development, daily operations, and long-range planning is required, as well as a thorough 
knowledge of state-of-the-art library technology and systems. The applicants should also demon- 
strate professional involvement at the state and/or national level. Superior communication skills, 


both written and oral, are required. 


We will begin considering the applications on Feb. 15. Our goal is to have a new director in 
place by July 1 or sooner. Minimum salary: $48,000 plus benefits. Application should include a cur- 
rent resume and the names, addresses, and telephone numbers of at least 3 references. Applica- 
tions, nominations, and inquiries should be directed to: 

Richard Olson, Chair of Search Committee 
c/o Claremont University Center 
150 E. Tenth St. 
Claremont, CA 91711 
714-621-8026 


An equal-opportunity, affirmative-action employer 





Chair, Bibliographic instruction Search Com- 
mittee, University Library, Indiana Universi- 
ty of Pennsyivania, Indiana, PA 15705-1096 
with letter of application, current resume, and 
names, telephone numbers, and addresses of 
3 references. Candidates invited to interview 
will be asked to conduct a sample BI session. 
Minories and women are particularly urged to 
apply. 





Business reference librarian. University of 
Alabama seeks applications for the position of 
business reference librarian to provide, under 
the supervision of the head of the Business 
Library, a full range of services, including 
development and interpretation of business 
reference collection to the university communi- 
ty, collection development in business, library 
user instruction, database and end-user 
searching and instruction, preparation of bibli- 
ographies and other library aids, and supervi- 
sion of student assistants. Some evening and 
weekend reference desk service required. 
QUALIFICATIONS REQUIRED: An MLS from 
a program accredited by ALA; in-depth knowl- 

ge of business reference sources, national 
and trade bibliographies; ability to work effec- 
tively with faculty, students, and library person- 
nel at all levels; excellent oral and written com- 
munication skills; commitment to client-cen- 
tered services. Qualifications desired: Busi- 
ness reference experience in a large academic 
or special library, experience in online search- 
ing, government documents, and bibliographic 
instruction; evidence of professional and/or 
scholarly activity; working knowledge of a for- 
eign language; 2nd master's degree in busi- 
ness or a relevant social science degree highly 
desirable. 12 month, tenure earning, strong 
benefits. Appointment will be at the Assistant 
Professor level with a minimum salary of 
$24,000. Projected starting date July 1. To 
apply send letter of application, resume, 
and names and addresses of 3 references 
by March 6 to: Sondra Tucker, Libraries Per- 
sonnel Officer, University of Alabama 
Libraries, Business Librarian Search, P.O. 
Box 870266, Tuscaloosa, AL 35487-0266. 
The University of Alabama is an equal-oppor- 
tunity, affirmative-action employer. 





Catalog librarian. Assistant Professor rank, 
tenure-track. RESPONSIBLE for all cataloging 
and processing operations; coardinates all 
original and copy cataloging, processing, 
authority control, and database maintenance: 
does some original cataloging and revision of 
OCLC records: supervises 4 full-time employ- 
ees; and participates in reference and collec- 
tion development. Randolph-Macon College, a 
coeducational liberal arts college with 1,100 
students, is located in the historic Richmond, 
Virginia metropolitan area, population 600,000 
and 2 hrs.’ drive south of the nation's capital. 
New library building completed in 1988. 
REQUIRED: ALA-accredited MLS, knowledge 
of LC classification and LCSH, AACR2, and 
OCLC/MARC formats. Desirable: 2 or more 
yrs.’ cataloging experience at professional 
level, preferably in academic library; familiarity 
with an online public access catalog: familiarity 
with a retrospective conversion project; read- 
ing knowledge of a foreign language; and 
excellent interpersonal skills. Salary range: 
$23,000-$26,000. Begins: June. Review of 
complete files will begin on March 5 and 
continue until position is filled. Have placement 
file sent and submit a letter of application with 
a resume, including the names, addresses, 
and telephone numbers of 3 or more refer- 
ences, to: Dan Bedsole, Library Director, Ran- 
doiph-Macon College, Ashland, VA 23005. 
Women and minorities are especially urged to 
apply. EEO employer. 


Catalog librarian. RESPONSIBILITIES 
INCLUDE some original cataloging, shared 
management of card catalog maintenance and 
revision of network member records, conver- 
sion and reclassification, library collection 
selection and deselection, supervision of sup- 
port staff, other related duties, and participation 
in the planning and implementation of micro- 
computer applications and an integrated online 
catalog. This is a library faculty position with 
professional achievement and service expecta- 
tions in accordance with university tenure and 
promotion policies. A detailed position descrip- 
tion may be obtained by writing the contact per- 
son at the P.O. box listed below. For appoint- 
ment to Assistant Professor rank, candidates 
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e required to provide evidence of: an MLS an integrated online system; and potential to 
from a program accredited by: ALA; thorough grow in a faculty role and develop leadership 
working knowledge of AACR2, LC classifica- ability. This is a 12-month annual appointment 










tion, LCSH, and relevant MARC formats; at with 24 days’ annual leave plus holidays and 
least 3 yrs.’ cataloging experience preferably in sick leave. The university pays state or 

- afvacadaemic library using OCLC or similar utili- TIAA/CREF retirement and 80% of health/life 

; ue familiarity with planning aspects of the insurance. Travel and educational support is 
| OCLC NOS; ability to supervise effectively; available. Salary dependent on qualifications, 
“ability to work cooperatively with diverse library $24,000 minimum. Review of applications will 
program staff and university constituents; back- begin March 1 and continue until position is 
round that indicates familiarity with developing filled. Send application letter and resume 
library catalog database and PAC functions in including names, addresses, and phone num- 





peee 


Science Librarian 
Science & Technology Libraries 


Reports to the head, Science and Technology Libraries. Provides reference, bibliographic instruc- 
tion, online searching, and other public service functions, and supervises a service unit within the 
library. Under the general direction of the associate university librarian for collections, selects materi- 
als in specified disciplines in the sciences. Serves as liaison between the library and the faculty of 
the academic department(s) in assigned area(s) of collection development responsibility. 


The Science and Technology Libraries are a major component of the university library system with 
a strong emphasis on service. Library holdings include 400,000 volumes in the areas of biology, 
chemistry, computer science, nursing, nutrition, and engineering. Separate branch libraries for 
physics, geology, and mathematics, which are part of the Science and Technology Libraries, are 
housed adjacent to the departments they serve. The university library holds a membership in ARL, 
CRL, and RLG. 


REQUIRED: MLS from an ALA-accredited institution; training and/or experience in online search- 
ing; strong organizational, interpersonal. oral, and written communication skills; demonstrated 
knowledge of information technology and library automation. Preference will be given to candidates 
with an undergraduate or graduate degree in the sciences, and/or experience in a science library, 
and to candidates with collection development experience in the physical or life sciences. Salary 
negotiable, commensurate with experience and qualifications (minimum $21,000). Appointment 
anticipated at Assistant or Senior Assistant Librarian level. Applications received by March 15 will 
be given first consideration. Send letter of application, resume, and 3 references to: Search Com- 
mittee for Science Librarian, Science and Technology Libraries, Office of Human Resources, 
Syracuse University, Skytop Offices, Syracuse, NY 13244-5300. 


An equal-opportunity, affirmative-action employer. 
The university is particularly interested in the applications or nominations of women and minorities. 


























Assistant Director for informational and 
Instructional Services 


Salary range $45,000-$50,000. Assistant or Associate Professor rank: full-time, tenure-track: 
beginning July 1. i 

QUALIFICATIONS required: 1) an ALA-accredited master’s degree in library science; 2) a 2nd 
master's degree or equivalent; 3) at least 3 yrs.’ administrative and supervisory experience in an 
academic library setting: 4) evidence of strong planning, leadership, and communications skills: 5} 
evidence of professional involvement and scholarly activity; 6) knowledge of and commitment to ref- 
erence service, bibliographic instruction, and collection management. 


RESPONSIBILITIES: Provides planning, leadership, and assessment for the informational and 
instructional services division of the library, including reader service, the special services (art & 
music, documents & maps, special collections/archives, and youth): and collection management 
departments; pursues/maintains professional involvement and research activity; provides service to 
the institution and community. 

The Donald O. Rod Library operates with a budget of over $3 million and a full-time equivalent 
staff of 63 (plus student assistants), including 22 librarians having faculty status and equivalent aca- 
demic rank. A 4th floor addition to the library building is funded and in the design stages. The library 
is implementing an Innovative Interfaces automated system. 

UNIVERSITY/COMMUNITY: The University of Northern lowa, with an enrollment of approximately 
11,500 students, is one of 3 state universities in Iowa. The institution is located in the metropolitan 
area of Cedar Falls and Waterloo. This community of about 150,000 persons serves as the commer- 
cial, cultural, and political hub of northeast lowa. 

DEADLINE: Review of applications begins March 1 and continues until an appointment is 
made. 

APPLICATION: Applicants should submit a letter of application; resume; names and addresses of 
3 references whom the applicant has asked to send current letters of recommendation. 


FORWARD TO: 











Lucille Lettow 
Chair of the Search Committee 
Donaid O. Rod Library 
University of Northern lowa 
Cedar Falls, IA 50613 


UNI is an affirmative-action, equal-opportunity educator and employer. 
Minority persons, women, Vietnam-era veterans, 


and disabled persons are encouraged to apply. 
— Oe een Re eS aL ONE OE | 
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bers of at least 3 references to: Chair, Sherr 
Library Search Committee, East Tennesse 
State University, Box 22, 450A, Johns 
City, TN 37614. ETSU is an equal-opport 
affirmative-action employer. : 















affirmative-action program and encoura 
applications from women, minorities, and 
protected classes. The position is available 
1. RESPONSIBILITIES INCLUDE desk se 
(including evening and weekend rotat 
library instruction, preparation of bibliograp! 
faculty liaison, online searching, collec 
development, and special projects as iden 
by the head central reference librarian. In add! 
tion to the card catalog and general referen 
tools, the central reference departime: 
includes materials in the fields of socia 
ences, humanities, and fine arts. The referer 
staff is comprised of 12 professional librariat 
and 4 career staff. Applicants for the positi 
must be graduates of an ALA-accredited libr 
school. In addition, applicants must possess 
undergraduate degree, a strong acaden 
background, or knowledge of reference tools 
education. Good communication and interpe 
sonal skills and the ability to interact effective 
with users are essential. Candidates with expe 
rience in library instruction and online sear 
ing are preferred. A broad knowledge of s 
science, humanities, and fine arts referen 
tools is also preferred. Reading and speak 
knowledge of at least one ey) languag 
(Spanish preferred) is desirable. The beginning 
professional salary is $20,000, but a highe 
salary can be negotiated depending upon qual 
ifications and experience. Librarians at the Uni 
versity of Arizona have academic professio 
status, are eligible for continuing status, 
voting members of the faculty, and may take 
to 24 days’ professional leave per year. Thi 
have 22 days’ paid vacation, 12 days 5 
leave, and 10 holidays. A standard package 
fringe benefits is available. Applications M 
be postmarked by March 15.: Send Jette: 
application, resume, and names-of 3 ret 
ences to: W. David Laird, University Librarian, 
University of Arizona Library, Tucson 
85721. The University of Arizona is an EE! 
AA employer. Oe 




























































Circulation librarian. RESPONSIBLE for | 
administration of the circulation. depart 
including general circulation, reserves, bo 
stack maintenance, self-service photocopyi 
and security. Supervises 14 support st 
members and approximately 35 student assi 
tants. Circulation operates on the NOTIS s 
tem. QUALIFICATIONS: MLS degree from 
ALA-accredited library school or equivale 
knowledge of automated library systems, abil 
ty to work etectival, and tactfully. with. faculty, 
students, and staff. Preference will be giver 
applicants with academic library and/or circ 
tion experience. Appointment will be made 
the Librarian Il or Ill level, depending uf 
experience. Minimum salary, $25,000. Ge 
ous fringe benefits, including immediate: 
waiver for self and dependents. Position ai 
able May 1. Consideration of applica 
will begin on March 1. Send letter of app! 
tion, resume, and names of 3 references 
Andrea Brigalia, Administrative Assist 
Howard-Tilton Memorial Library, Tular 
University, New Orleans, LA 70118. Tula 
University is an equal-opportunity, affirmativi 
action employer. ee 















































Curator, Arizona Historical Foundation Col- 
lections, Arizona State University, to mana 
the human and material resources, progra 
and services of a repository of signific. 
research materials owned by the Arizona. 
torical Foundation and residing in the ui 

ty libraries under the terms of a multi 
agreement. This is a year-to-year appoi 
with continuation dependent on available 1 
ing. REQUIRED: Graduate degree in histor 



















Director of Library Services 
Kutztown University 
Pennsylvania State System of Higher Education 


Kutztown University of Pennsylvania, one of 14 institutions in the State system of higher educa- 
tion, invites applications and nominations for the position of director of library services effective July 
1. Kutztown University enrolls approximately 7,600 students in undergraduate and graduate pro- 
grams. The university is located in a picturesque setting adjacent to the Borough of Kutztown. 2 
moderately large cities. Allentown and Reading, lie within 18 miles of campus. New York City, 90 
miles to the northeast, is easily accessible by express bus. Philadelphia is 70 miles south of the 








i 
Library, Tucson, AZ 85721. An EEO, AA 
mployer. 


engineering and computational sciences 
librarian. Search reopened. New position in a 
and-grant university library serving 8,500 
undergraduates, 1,000 graduate students, and 
10 faculty. Under the direction of the assistant 
ctor. for collections management and refer- 

ce services, responsible for liaison with Col- 
gẹ of Engineering and Architecture and 
partments of Computer Science and Opera- 
ns Research, Mathematics and Statistics, 
possibly others as assigned. DUTIES 
-UDE: collection development in assigned 

, general reference work in the main 

rary, library instruction, and online database 





iccredited school; background in engineering, 
computational sciences, mathematics, or relat- 
d area, including online database searching 
xperience; effective oral and written commu- 
ication skills; ability to interact effectively with 
Colleagues and students. Preferred qualifica- 
ions: degree in engineering, computational 
Sciences, mathematics, or related area: pro- 
} fessional experience in an academic, special, 
| OF research library. The NDSU library is a 
_ Member of Tri-College University, an estab- 
| lished and accredited consortium (NDSU, 
| Moorhead State University, Concordia Cot 
_ lege). The Tri-College University Library Con- 








campus. 


ment and as such is without rank or tenure. 


town, PA 19530. 





The director of library services reports to the provost and is responsible for the overall supervi- 
sion of the university library and its departments. University faculty and staff are represented by col- 
lective bargaining associations. The 12-mo, Position of director of library services is one of manage- 


The director of library services is responsible for the direction of the library faculty and staff, build- 
ing the library collection, promoting the effective use of library resources, and administering the 
library budget. The director works with administrators and faculty in the evaluation of library 
resources and the planning for additional resources to meet university needs. 


QUALIFICATIONS: 1) A master’s degree in library science from an ALA-accredited institution and 
evidence of continuing scholarly growth are required. A doctorate in any field is preferred, although a 
2nd master's ina subject field will be considered, 2) 
demic library with no fewer than 3 yrs. in library adi 
resource sharing, networking, automated library s 
essential. 4) Demonstrated skills in professional le 
with staff, faculty, administration, and community. 5) 
and promoter of the university library before both in 
of scholarly achievement and publication is desirable 


Salary $40,000-$50,000 commensurate with qualifications and experience. Excellent fringe bene- 
fits. Submit letter of nomination or letter of application and current resume, with no fewer 
than 3 names, addresses, and telephone numbers of references, by Feb. 21 to: Helen L. Berg, 
Acting Director of Library Services and Chair, Search Committee, Kutztown University, Kutz- 


Progressively responsible experience in an aca- 
ministration and management. 3) Knowledge of 
ystems, and library management techniques is 
adership which must include the ability to work 
Demonstrated ability to function as an advocate 
ternal and externa! constituencies. 6) Evidence 


Kutztown is an affirmative-action, equal-opportunity employer. 





sortium has been a member of the Minnesota 
State University System's PALS online inte- 
heer system since its inception in 1979. 

DSU is located in Fargo. an educational, cul- 
tural, and medical center for the upper plains. 
The total population of the metropolitan area, 
which includes Moorhead, Minn., approxi- 
mates 150,000. The area is within a short drive 
of the Minn. lake country and 4 hours from 
Minneapolis or Winnipeg. Minimum Salary 
$22,500. Generous benefits including 
TIAA/CREF and BC-BS. Applications should 
be received no later than Feb. 28 for maxi- 
mum Consideration. Send letter of application: 
current resume; and names, addresses. and 
phone numbers of 3 references to: Personnel 
Office, North Dakota State Universit , P.O. 
Box 5227, Fargo, ND 58105. NDSU is an 
equal-opportunity institution. 





Head, Forbes Quadrangle Libraries. The 
head of the Forbes Quandrangle Libraries is a 
faculty librarian position reporting to the asso- 
ciate director of libraries and is responsible for 
the management of the libraries serving the 
Economics Department and the Graduate 
School of Public and International Affairs. 
DUTIES INCLUDE the management of the 
libraries’ collections including collection devel- 
opment, circulation services, online database 
searching (including numeric databases), coor- 
dination of the publication of Economic Books: 
Current Selections, and bibliographic instruc- 
tion. Supervision of 2 faculty librarians, 5 staff 
members’ and student assistants. The Forbes 
Quadrangle Libraries are part of the university 
library system which has a fully operational 
NOTIS system and is a member of OCLC, 
ARL, and CRL. REQUIREMENTS: MLS 
degree from ALA-accredited library school pro- 
gram; degree in the social sciences. A mini- 
mum of 4 yrs’. experience in an academic 
library; supervisory experience; demonstrated 
competency in database Searching including 
numerical databases: experience in desktop 
publishing an asset. Strong interpersonal, oral, 
and written communication skills: ability to 
work with a diverse group of users. TERMS 
OF APPOINTMENT: $25,000 plus depending 
upon qualifications. Applications must be 
received no later than March 1. Apply in writ- 
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ing including a resume and 3 letters of refer- 
ence to: Secretary, Search Committee (Forbes 
Quad. Librarian), 271 Hillman Library, Uni- 
versity of Pittsburgh, Pittsburgh, PA 15260. 





Head of circulation department. The Univer- 
sity of Akron is the 3rd largest state-assisted 
university in Ohio. It offers its 29,000 day and 
evening students more than 230 associate's, 
bachelor's, and master’s degree programs, 
and 14 doctoral degree programs. The Univer- 
sity Library and Learning Resources is seeking 
a flexible, experienced manager to direct the 
work flow of its circulation department. Report- 
ing directly to the director of University Library 
and Learning. Resources, the head of the cir- 
culation department supervises 7 FTE staff 
and 50 student assistants. This working man- 
ager is responsible for coordinating all circula- 
tion functions including: reserves, stack main- 
tenance, physical processing, binding and 
interlibrary loans; for participating in the 
department head's adviso group and serving 
on other standing and ad hoc committees; for 
planning and implementing the gapariment e 
goals and budget. REQUIRED: MLS from 
ALA-accredited institution: 3-5 yrs.’ profes- 
sional experience, ability to supervise and 
interact with diverse groups of people; exper- 
tise with an integrated online circulation sys- 
tem; demonstrable successful management of 
a large and complex circulation department; 
Superior oral, written, and interpersonal com- 


. munication skills. Preferred: Academic library 


experience; budgeting and planning experi- 
ence; a strong commitment to public service: 
an rile da ipa of the dynamics of large 
organizations; and ability to work effectively in 
a changing environment. This is a nontenure- 
track professional staff position. It includes 22 
days’ vacation, standard benefits package, 
and a starting salary between $25.000- 
$28,000, based on qualifications and experi- 
ence. Application deadline is March 30. 
Send letter of application, resume, and 3 cur- 
rent letters of recommendation to: Phyllis 
O'Connor, Chairperson, Search Committee for 
Head of Circulation, University of Akron, 
Library and Learning Resources, Akron, 
OH 25-1701. The University of Akron is an 
equal-education and employment institution, 













supported by endowment income. 





March 15 to: 








Head of reference services at Arizona State 
University, where a dynamic leader is sought 
to continue the progressive spirit of user assis- 
tance provided by 15 librarians and 3 support 
staff in a new, highly automated reference 
complex. RESPONSIBILITIES INCLUDE man- 
agement of the reference department and col- 
fection in the main library; coordination with 
other administrators of related information ser- 
vices; strategic planning; reference desk ser- 
vice; participation in library governance: and 
professional development and service. 
REQUIRED: ALA-accredited MLS degree: 5 
yrs.’ experience at the professional level in 
academic or research libraries; 3 yrs.’ experi- 
ence in the provision of reference services; 
successful experience as a supervisor of 
librarians; excellent interpersonal and commu- 
nication skills; skill in the use of new technolo- 
gies in the provision of reference services, 
including online databases, microcomputers, 
and compact disks; experience and/or training 
in collection development and management; 
demonstrated leadership qualities. Preferred: 3 
yrs.’ experience at the department head level 
| ina large academic or research library, aca- 

demic degree or experience in providing library 


| services in the social sciences or humanities. 


Salary: $38,000 and up, (dependent on qualifi- 
cations and experience). The deadline is Feb. 
28, or the last day of each month thereafter 
until the position is filled. To apply: Send letter 
of application, resume, and the names, 
addresses, and telephone numbers of 4 recent 
references to: Constance Corey, Associate 
Dean of University Libraries, Hayden Library, 
Arizona State University, Tempe, AZ 85287- 
1006; 602-965-3417. ASU is an affirmative- 
action, equal-opportunity employer. 
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eae l : ETA, 
Washington University in St. Louis 
Olin Library System 


Director of Computing and Telecommunications 


The Olin Library System of Washington University in St. Louis is seeking a talented and dynamic 
individual to serve as director of computing and telecommunications. The Olin Library System is 
engaged in a multiyear project of strengthening and expanding its collections and services to corre- 
late with the university's program of enriched research and teaching activities. The Olin Library Sys- 
tem consists of a large central library and 8 satellite subject libraries. Library computing activities are 


The director tor computing and telecommunications will, as a member of the Dean's Council, par- 
ti¢ipate in the overall management of the library system. In addition, the director will plan for and 
oversee the use of computers within the libraries for user services and internal operations. The direc- 
tor will oversee the selection, implementation, maintenance, and operation of mainframes, micro- 
computers, and electronic linkages designed to store, control, and deliver information to the universi- 
ty community and the world outside the university. He or she will select or design systems to support 
line activities of the libraries and teaching, learning, and research in the university, and will serve as 
liaison with other computing resources on campus. Computing and telecommunications currently 
have a staff of 5 FTE, with the possibility of modest growth. 


QUALIFICATIONS: Candidates must have at least 5 yrs.’ increasingly responsible experience in 
the use of computers and telecommunications for library services in a college or university and com- 
mitment to the broad service role of the library; demonstrated understanding of the role of technology 
in the delivery of library services; strong interpersonal skills and leadership ability; evidence of pro- 
fessional interest and activity. An MLS and additional graduate work are preferred. Salary will be 
$45,000+, depending upon qualifications and experience. 


. Expected outcomes from successful performance in this position: easy access by students and 
faculty to library resources through electronic channels; appropriate access to and use of technologi- 
cal resources for library staff; support for identifying and sharing the libraries’ resources with the edu- 
ċation and research community beyond the boundaries of the university; support for equitable 
access to electronic information for all members of the university community. 


For full consideration, applicants should send a resume and the names of 3 references by 


Virginia Toliver 
Director of Administration and Planning 
Olin Library 
Washington University in St. Louis 
Campus Box 1061 
1 Brookings Dr. 
St. Louis, MO 63130-4899 


Washington University is an affirmative-action, equal-opportunity employer. 
Employment eligibility verification required upon hire. 








Head, Women’s Studies Library (half-time 
position). Defines goals and objectives for the 
library; develops and provides a program of 
user education; produces bibliographies and 
other materials to support teaching and 
research in the Center for Women’s Studies; 
performs collection development; provides ref- 
erence and research services; supervises staff 
(one full-time staff member and student assis- 
tants). Communicates and works closely with 
faculty and graduate and undergraduate stu- 
dents of the Center for Women's Studies, and 
with other academic units concerned with 
teaching and research on women. The 
Women’s Studies Library, a collection of 
13,000 volumes and 90 serial subscriptions, is 
located in the main library and is a unit within 
second floor information services; position 
reports to head, second floor information ser- 
vices. REQUIRED: Master's degree from ALA- 
accredited program; 2 or more yrs.’ appropri- 
ate professional library experience, preferably 
related to collections in women's studies and 
to public service; strong oral and written com- 
munication skills. Desirable: academic course- 
work in women's studies, demonstrated knowl- 
edge of the literature in relevant fields; supervi- 
sory and teaching experience. Librarians have 
faculty status and responsibilities including 
research, publication, and service. Salary: 
$12,000-$14,460 for half-time. Applications 
received by March 1 will receive first con- 
sideration. Apply to: Sharon A. Sullivan, Per- 
sonnel Librarian, Ohio State University 
Libraries, 1858 Neil Ave. Mall, Columbus, 
OH 43210. Include names, addresses, and 
telephone numbers of 3 references. Qualified 
minority and handicapped persons are encour- 
aged to apply. 


` address. and salary requirement to: Dennis 















Humanities/fine arts catalog libra 
RESPONSIBLE FOR a full range of catalogi 
functions, including classification, descript 
cataloging, and. subject cataloging: of libra 
materials in the humanities and fine arts sub- 
ject areas. Inputs cataloging copy 
OCLC/NOTIS online databases. REQUIRE: 
MLS from an ALA-accredited library sch 
bachelor’s degree in a humanities or fine art 
field; knowledge of a second European foreigr 
language. Preferred: Subject master's degre 
in a humanities or fine arts field; knowledge 


















with experience. Salt Lake City is situated 
dramatic mountain setting and offers an exc 
lent quality of life. Hiking, camping, and ri 
running are available in both mountain a 
desert red-rock country in summer. Outsta 
ing alpine and nordic skiing in winter. Cultu! 
opportunities include symphony, ballet, mit 
ern dance, chamber music, opera, theater, al 
arts film. Applications received by March 
will be given first consideration; appli 
tions will be accepted until the position is fill 
Send letter of application, resume; and nam 
of 3 references and/or placement bur 























Defa, 328 Marriott Library, Universit 
Utah, Salt Lake City, UT 84112. The Univ 
ty of Utah is an equal-opportunity, affirm 
action employer. Women and minorities ar 
encouraged to apply. E 















Librarian, Buhi Social Work Collection 
man Library. The librarian of the Buhl So 

Work Collection of Hillman Library is a facult 
librarian position reporting to.the head of publi 
services and is responsible for the mana 
ment of the collection serving the Schoo! 
Social Work. DUTIES INCLUDE: managemer 
of the collection, collection development i 
social work and related areas, maintain 
communication with faculty and faculty rep 
sentatives of the School of Social Work, re 
ence service, library instruction, onl 
database searching, and minimal superv 
tasks. Opportunity is provided for genera 
erence work in Hillman Library as part of 
public services team. The Hillman. Librar 
part of the university ibrary system which ha 
a fully operational NOTIS system and js 
member of OCLC, ARL, and CRL. REQUIRE 
MENTS: MLS from an ALA-accredited librar 
school program, strong- background in: so 
work studies; previous library experience pr 
ferred; training and experience in use of onlir 
databases an asset; strong interpersonal 
and written communication skills; abilit 
work with a diverse group of users. Son 
evening and weekend work required. TERM: 
OF APPOINTMENT: $22,000 plus depends 
on qualifications. Applications must 
received no later than March 1. Apply in 
ing, including a resume and 3 letters. of re! 
ence to: Secretary, Search Committee Asc 
Work Librarian), 271 Hillman Library, Unive: 
sity of Pittsburgh, Pittsburgh, PA 15260. 


















































Librarian, San Jose State University. S 
as assistant cataloging department he: 
RESPONSIBILITIES INCLUDE person 
training, cataloging and classification of Spi 
cialized materials, coordination and manage- 
ment of policy decisions and operations relat 
ed to database maintenance, quality cont 
and security for online public access catalat 
providing leadership in planning catalogin 
automation. REQUIRES MLS degree {A 
accredited), excellent communication: 
awareness of current issues in library techn 
services, knowledge of MARC formats, LC cal 
aloging rules and practices, OCLC,.awarene: 
of and sensitivity to the educational goals of 
multicultural population, with cross-cult 
experience preferred. This is a 12-mo 
tenure-track appointment at Senior Assista 
or Associate Librarian level, depending upo 
qualifications. Beginning at $33;168-$41,84: 










































DEMIC LIBRARY continued 





by sending letter of application including a 
complete resume of academic preparation, 
experience, qualifications, ‘professional or 
Scholarly activities, and«names and 
addresses of 5 references, posted no later 
than Feb. 28, to: Librar Director, San Jose 
State University, One Washington S .. San 
lose, CA 95192-0028. Cail 408-924-2700 for 
complete job. description #L1B90-78. EOE, AA 












employer. 





-ibrarian, science-engineering (2 positions). 
niversity of Arizona Library invites applica- 
tons for 2 positions in the Science-Engineer- 
ing Library. The library has implemented a 
trong affirmative-action Program and encour- 
qes applications from women, minorities, and 
other dee classes. These librarians will 
‘provide reference, online, and instructional 
ervices. Additional responsibilities include col- 
ction development in engineering, the physi- 
al. sciences or the life sciences, faculty liai- 
‘On, participation on committees, and the pos- 
bility of coordinating one or more service 
Ctivities. The Science-Engineering Library 
cupies a 5-story building and houses a coi- 
lection of 480,000 volumes, 10,000 serials, 
and 1.4 million microforms. The library is 
atfed-by 8 librarians and 6.5 classified staff. 
Services provided include 82 hours of refer- 
nce services per week, a staffed current peri- 
icals and microforms room, end-user access 
-CAS Online, Classmate, and CD-ROM sys- 
MS, and an active program of bibliographic 
instruction, The University of Arizona, with an 
roliment of 35,000 is one of the nation’s out- 
anding land-grant institutions and is recog- 























a 


tions must have an ALA-accredited de 





well-as in reference, collection develop- 
nt, and library instruction. ‘The library is well 


lications will begin on March 1. if you 
Ould like to work in a challenging, integrated 
nvironment, and have an accredited MLS, 
end letter of interest, with resume and names. 
iresses, and phone numbers of 3 refer- 
es to: Sandra Weronko, University Librari- 
an, Mark O. Hatfield Library, Willamette Uni- 
‘sity, Salem, OR 97301. Willamette Univer- 
is an equal-opportunity employer. 

ibrary director. ALA-accredited MLS 
| required; 2nd master’s degree or PhD desir- 
| able. Experience with private undergraduate 
liberal arts college libraries and bibliographic 
instruction important. Extensive academic 
library experience including personnel devel- 
opment, long-range. planning and budgeting, 
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annually, depending upon qualifications. Apply | library technology and automation, and coop- 








erative networks required. Must possess effec- 
tive communication skills, be committed to 
leadership in a collegial environment, and be 
willing to promote library visibility in the college 
community. The library consists of the main 
library and 2 branch libraries {science and 
music} as well as the college archives. It holds 
over 345.000 cataloged volumes, 36,000 
bound periodical volumes (1,650 periodical 
subscriptions), and is a U.S. government 
depository. The library is a member of the 
MINITEX, OCLC. and PALS networks, and has 





















Salary: $40,000 minimum. The director. reports 
to the dean of the college. St. Olaf College is a 
college of the Evangelical Lutheran Church in 
America. Entrance requirements are very com- 
petitive; a student body of 3.000 and a facult 

of 382 (225 full-time). Located 45 miles sout 

of the Minneapolis/St’ Paul city centers, 20 
implemented an online catalog and acquisi- miles from the edge of the Minneapolis/St. 
tions subsystem. with plans for a fully automat- Paul suburbs, in a picturesque small town. 
ed integrated system within the next 5 yrs. A Application deadline March 16. Apply to: Jon 
very strong program of course-integrated bibli- N. Moline, Vice President and Dean of the Col-' 
ographic instruction is in place. In addition to lege, St. Olaf College, Northfield, MN 55057. 











— 
Director of Libraries 


Ohio Wesleyan University, a select liberal arts college of 1,900 students, is seeking an innovative, 
dynamic, and experienced librarian to fill the position of director of libraries. The director reports to 
the provost and has responsibility for all aspects of library operations including budget preparation, 
allocation and development of staff, long-term building of the book and serials Collection, develop- 
ment of library policies, and cooperation with OCLC and other agencies. The library has a collection 
of over 430,000 volumes with a strong rare book collection and one of the country’s oldest federal 


depositories. The main library, branches, and AV center are linked by an integrated online catalog 
and circulation system. 



















_ QUALIFICATIONS: MLS from an ALA-accredited program; considerable experience asa profes-, 
sional in an academic library or equivalent with progressively increasing responsibilities and demon- 
strated skills in planning: supervisory, communication, and staff development skills: and a strong 
user-oriented philosophy. An additional advanced degree is preferred, but not essential, Salary 
range high $40s—mid-$50s depending on experience and qualifications. 


Applications will be accepted until March 1. Candidates should send letter of application, 
resume, a statement of personal library and administrative Management philosophy, and 3 letters of © 
reference to: G. William Benz, Provost, Ohio Wesleyan University, Delaware, OH 43015. 


Ohio Wesleyan is an affirmative-action, equal-oppportunity employer 
and actively encourages the applications of minorities and women. 








DIRECTOR OF THE LIBRARY 
NORTHERN KENTUCKY UNIVERSITY 


Northern Kentucky University is seeking an innovative, experienced individual to 
be the Director of the Main library. Position has faculty status and is tenurable. 
Director reports directly to the Vice-President for Academic Affairs and Provost, 
and serves as a member of the Council of Deans. Qualifications for the position 
include: an ALA-accredited MLS degree; substantial and successful administrative 
experience in an academic library; ability to work effectively with on and off-cam- 
pus groups; demonstrated ability to provide leadership to professional and support 
stoff; and evidence of continued professional development. Candidate must also 
be able to articulate the future direction of the library and work collegially with 
individuals throughout the organization. Desirable qualifications include: a second 
master’s degree, experience with automated library systems and fundraising. 
Salary negotiable with a minimum of $45,000; TIAA-CREF and other benefits. 


Northern is a growing, urban, state-assisted university with over 10,000 under- 
graduate and graduate students. It is located in the Greater Cincinnati 
Metropolitan area and is a member of local, regional and national consortia and 
networks. The W. Frank Tey Library houses a collection of over 250,000 vol- 


umes, is a federal depository library, and has a staff of 13 librarians and 16 para- 
professionals. 












Position available July 1, 1990. Send a letter summarizing qualifications, curricu- 


lum vitae, and three letters of recommendation including names, addresses, and 
phone numbers to: i 


Laura A. Sullivan, Chair ; 
Library Director Search Committee | 
NORTHERN KENTUCKY UNIVERSITY 
Steely Library/Reference Dept. 
Highland Heights, KY 41076 
All application materials 
must be postmarked by March 9, 1990. 


Northern Kentucky University is an Affirmative Action, Equal Opportunity Employer 
and actively seeks the candidacy of women and minorities. 
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University of Northern Colorado Libraries 
2 Positions 


Director of Access Services and Budgets (Assistant or Associate Professor). The director of 
access services and budgets is a member of the University Libraries administration and reports 
directly to the director of university libraries. 


RESPONSIBILITIES: Management of the access services division comprised of the 
. acquisition/serials, circulation/periodicals, cataloging, and interlibrary loan departments; budget 
preparation and expenditure authorization for an operating budget of $1.1 million; monitoring of 
automation needs, including OCLC and CARL. and supervising implementation as necessary. 


“REQUIRED QUALIFICATIONS: ALA-accredited MLS degree; progressive experience in technical 

‘services with.a minimum of 5 yrs.’ administrative/supervisory and budgeting experience; experience 

with computerized library systems. 

“SALARY AND RANK: Beginning salary range is $38,000-$44,000 with rank of Assistant or Asso- 

piate Professor dependent on qualifications and experience, and a demonstrated commitment to 
scholarly activity. Appointment will be on a term contract. Benefits may include health, life, and den- 
tal insurances and the Colorado Public Employees Retirement Program in accordance with universi- 

| ty policy. 


Acquisitions/Serials Librarian (Assistant Professor). The acquisitions/serials librarian is a fac- 
ulity position and reports directly to the director of access services and budgets. 


RESPONSIBILITIES: Supervision ot 6.5 FTE classified staff and numerous student assistants; 
“Management of the acquisitions/seriais department which is responsible for monographic and seri- 
al acquisitions, including ordering, check-in and receiving, serials cataloging, completion of serials 
retrospective conversion, gift processing, invoice processing and payment, and the library mailroom. 
. These operations are automated through the CARL system. 
| REQUIRED QUALIFICATIONS: ALA-accredited MLS degree: minimum of 2 yrs.’ experience in ` 
acquisitions and/or serials in a college, university, or research library: experience with computerized 
-clibrary systems. 
SALARY AND RANK: Minimum salary cf $25,800 with rank of Assistant Professor. Appointment 
‘will be on a tenure-track contract. Benefits may include health, life, and dental insurances and the 
Colorado Public Employees Retirement Program in accordance with university policy. 


























-THE UNIVERSITY: The University of Northern Colorado, a senior public institution, is located in 
Greeley. The academic enrollment is approximately 9,000 students with about 450 faculty. Greeley 
is located 50 miles north of Denver, 50 miles east of Rocky Mountain National Park, and has a popu- 
lation of 62,000. 

. APPLICATION PROCEDURE: All application materials must be received no later than March 
1. Send letter of application, vita, and 3 current letters of reference to Director of Access Services 
„and Budgets Search Committee or Acquisitions/Serials Librarian Search Committee, as 

appropriate, at the following address: 


c/o Administration Office 
James A. Michener Library 
University of Northern Colorado 
Greeley, CO 80639 
303-351-2601 


There is a university policy which precludes selection of individuals to tenure-track positions 
whose terminal or highest degree is from the University of Northern Colorado, except in unusual cir- 
cumstances, as determined by the president of the university. 























The university is an affirmative-action, equal-opportunity employer. 
Women, minorities, veterans, and disabled persons are encouraged to apply. 











es 7 6 government publications, online database 
Library director. Otterbein College. Position | searching, interlibrary loan, educational 


available March 1. MLS from an ALA-accredit- resource center, media production, circulation, 
ed library school required. Additional graduate maps, periodicals, and bibliographic instruc- 
degree highly desirable. Minimum of 5 yrs. tion. Positions in the technical services include 


professional experience with supervisory and acquisitions, cataloging, and library research. 
administrative responsibilities in an academic Successful candidates must show evidence of 


|, library required. Leadership and communica- | demonstrable working experience in one of the 
tion skills are essential. Nontenure appoint- areas listed. A full assistantship averages 20 
«ment with faculty status and rank. Salary: hours of work and pays $163 per week for 34 


| $30,000-$40,000. Deadline March 1. Send | weeks of the academic year. 11-month assis- 
$ letter of application, resume, and 3 letters of tantships are also available. Additionally, grad- 
_teference to: Ralph L. Pearson, Vice President uate assistants qualify for in-state tuition and 





for Academic Affairs, Otterbein College, for at least one-half tuition remission of 6-12 
| Westerville, OH 43081. AA, EOE. graduate credits per quarter during the aca- 
: $ i demic year. Mankato State University Library, 
Library graduate assistants for 1990 aca- a dynamic information center for over 16,000 
‘demic year. Mankato State University. Library students and area users, has a staff of 25 
seeking individuals who possess either an librarians, 24 classified staff, 20 graduate 

S or MA in library science and who wish to assistants, and over 200 student workers. 
‘work.on a subject master's degree while gain- Memorial Library is the home of the PALS 


-ing Valuable professional experience in an automated system, a nationally known inte- 
1 academic library. MSU offers master’s degrees grated library system featuring an online cata- 

ib over 60 academic disciplines. Graduate log, a circulation system, an interlibrary loan 
assistantships -are internships in the disci- module, a serials control system, and an 
pline—in this case, 2 disciplines—tibrary sci- acquisition system. Authority control and 
sence and the subject discipline of your choice. inventory control are under development. A let- 
Cl ter of application outlining your experience in 
an academic library, your resume, and the 
names and telephone numbers of 3 current 
references should be sent to: Thomas M. Peis- 
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brary, Mankato State Un 
versity, ‘Box 19, POB 8400, Man 
MN 56002-8400; 507-389-5953. Applica 
from minorities. are encouraged. Man 
State University is an equal-opportunity 
sity and employer: ` : 














Mathematics librarian. The Univer 

nesota, Institute of Technology: Lib : 
qualified candidates to develop and manag 
research level collections in mathematics. an 
Statistics, and to serve as liaison to users wi 
information needs in these subjects. The mat 
ematics librarian manages and operate: 
Mathematics Library, a branch operation 
sisting of approximately 33,000 volumes, 
serial subscriptions, and an acquisitions 
get of over $100,000. Staff includes one 
essional librarian, one library assistant, ar 
student support. The Mathematics: Li 
serves primarily faculty and students. o 
School of Mathematics and the School 
Statistics and many of the more than: 4 
research scholars who visit the institute fo: 
Mathematics and its applications each year 
SPECIFIC RESPONSIBILITIES INCLUD 
planning and implementing services and o 
ations for the Mathematics Library, supervisics 
of support staff; selection of material in mathe 
matics and theoretical statistics, consultatio 
and coordination with other campus bibli 
phers in the selection of material in app 
mathematics and statistics; review of exist 
collections, identification of collection needs 
provision of traditional and online referenc 
services, instruction in use of informatio: 
resources, including MathSci Disc CD-ROM, 
bibliographic database produced by the Ameri 






















































































library; collection development experience 
mathematics, science, or engineering; familiar 
ity with current trends in information service 
and automated systems; experience wit 
online searching (BAS or DIALOG. or -SDG) 
Must have ability to work effectively with 
relate well to faculty, students, and library: 
leagues on all leveis. Excellent communicatio 
skills, initiative, organizationai ability, and 
strong service orientation are required. Desir. 
able: Academic background in mathematics ¢ 
other science; relevant experience in a mathe 
matics library; familiarity with the use of micro 
computers in library applications. The Institut 
of Technology Libraries is comprised o 
major units; the Science and: Engineerin 
Library and the ‘Mathematics: Library. Com 
bined resources consist of approximatel| 
400,000 volumes, 4,500 journal subscriptions, 
and a staff of 45 FTE, including 9 professional 
librarians. This is a 12-month academic/protes. 
sional position with probationary appointmen 
at Assistant Librarian rank with a minim 
salary of $25,000. An excellent benefits pack 
age is also available. Application deadlin 
arch 31. Send letter of application, resume, 
and names and addresses of 3 references t 
Barbara Doyle, Personnel Office, University 
of Minnesota Libraries-Twin Cities campus, 
453 Wilson Library, Minneapolis, MN 55455. 
The University of Minnesota is an equal-opp 
tunity educator and employer, and specificall 
invites and encourages applications from 
women and minorities. Identify application: let 
ter with UL 191. 


Middle East catalog librarian. RESPONS. 
BILITIES: Fuil range of original catalogin 


















































































tributes original cataloging records to. OCLC 
and trains and revises a script language typist. 
REQUIRED: MLS from ALA-accredited library 
school. Fluency in Arabic and knowledge of 
Persian and Turkish languages; experienc 
with AACR@, LO classification, and MARC for- 
mats. Preferred: Knowledge of Hebrew, 
Ottoman Turkish, and-French languages; 
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ein Middle East studies: experience with 
LC or other online database; demonstrated 
sersonal relations and communications 
kilis. ‘Salary $20,000 plus, commensurate with 
rience. Salt Lake City is situated in a dra- 
ic mountain setting and offers an excellent 
ity of life. Hiking, camping, and river-run- 
ing are available in both mountain and desert 
d-rock country in summer. Outstanding 
pine and nordic skiing in winter. Cultural 
pportunities include symphony, ballet, mod- 
dance, chamber music, opera, theater, and 
ts film. Applications received by March 31 
ill be given first consideration; applica- 
ons will be accepted until the position is filled. 
end letter of application, resume, and names 
| 3 references and/or placement bureau 
ddress and salary requirements to: Dennis R. 
a,.328 Marriott Library, University of 
h; Salt Lake City, UT 84112. The Universi- 
of ‘Utah is an equal-opportunity, affirmative- 
ion employer. Women and minorities are 
ncouraged to apply. 








tural sciences computer-based ser- 
es/reference librarian. Under the general 
lirection of the head, Natural Sciences Library, 
responsible for computerized reference ser- 
ices; coordinating online searching functions; 
articipating in service programs; selecting 
naterial. The Natural Sciences Library con- 
ains nearly 200.000 volumes and maintains 
00.current serial subscriptions covering the 
bject areas of the life sciences, earth and 
iimospheric sciences, the history of science. 
-general science. 5 librarians provide a full 

of information services. The library cur- 

enti y BET 3 public access workstations to 
M and online information sources and 

i re planned with the move to a new facil- 
y in late summer. The new library space will 
rovide substantial room for collection growth 
id excellent opportunities for innovative refer- 
ice services. QUALIFICATIONS: Graduate 
jegree from a program accredited by the 
merican Library Association required. A mini- 
num of one yr.'s post-MLS experience in an 
jcademic or science library required. Experi- 
nce. with microcomputers and peripherals, 
D-ROMS, and software required. Academic 
ckground in science desirable. Very good 
ommunication and interpersonal skills 
equired. Strong interest in providing quality 
erence service and ability to work effectively 
h pray staff, students, faculty, and general 
jublic: SALARY: $24,000 minimum. 24 days’ 
'acation, TIAA/CREF, premium fully paid for 
1edical, dental, and life insurance plan. No 
ate or local income tax. Application dead- 
e: 5 pm, Fri., March 30. Send letter of 
pplication, full resume, salary requirements, 
ind the names, addresses, and telephone 
mbers of at least 3 references who are 
owledgeable of your qualifications for this 
sition to: Eleanor L. Chase, Acting Person- 
el Librarian, University of Washington 
peparies, FM-25, Seattie, WA 98195. AA, 





eservation librarian. Reports to head, 
ervation department. The preservation 

ian is responsible for the design, coordi- 

n, Management, and evaluation of a vari- 

f programmatic activities and projects. 

ese include assessing preservation needs 

f collections and developing plans to meet 
hose needs; coordination of preservation deci- 
jon-making activities for all preservation 
tions (e.g., microfilming, conservation treat- 
nt; photocopying, replacement); designing, 
mplementing, and evaluating appropriate 
intra--and interdepartmental procedures, com- 
_piling and evaluating relevant statistics and 
managing appropriate funds, managing 
lepartmental bibliographic control issues; and 
erving as the liaison with technical services 
functions throughout the library. The preserva- 
“tion librarian also serves as an active member 
of the microfilming project team. The preserva- 
_tion librarian works with the department head 
to‘design, coordinate, and manage programs 
in disaster prevention and recovery, preserva- 
ion education and outreach, and-environmen- 
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The University of Michigan/Flint 


Library Director 


The University of Michigan/Flint invites applications from highly qualified candidates for the posi- 
tion of director of the library. The director reports to the provost and vice chancellor for academic 


affairs. 


The University of Michigan/Flint, one of 3 campuses of the University of Michigan, has been the 
fastest-growing public institution for higher education in Michigan during the past 10 years. It has a 
faculty of 270 and serves 6,500 undergraduate and graduate students with colleges of Liberal Arts 
and Sciences, Management, and Health Professions and Studies. The University of Michigan/Flint, 
located on a new riverfront campus in a diverse urban community. anticipates breaking ground next 
year for a new library building. The library is an associate member of the Research Libraries Group, 
has a collection, of over 150,000 volumes, enjoys a growing acquisitions budget (currently over 
$400,000), and has the commitment of the chancellor and the provost to increase it significantly over 
the next 2 years..The new director will be asked to lead the library to an integrated online library sys- 


tem. 


RESPONSIBILITIES: The director will maintain a collegial relationship with the university commu- 
nity and handle diverse administrative responsibilities, including collection development, information 
access, automation planning and execution. budget, long-range planning, library physical facilities 
planning, and public and technical services. The director must have a strong service orientation, the 
capability to stimulate and develop professional and support staff, and the ability to address the spe- 
cial library needs of a comprehensive commuter university community. 


QUALIFICATIONS: An MLS from an ALA-accredited institution required; a 2nd master’s or a doc- 
torate desired. Candidates are required to have administrative leadership experience in a 4-year uni- 
versity library or 4-year college library, proven budget management skills, superior interpersonal 
skills, demonstrated oral and written abilities, record of professional activities, library physical tacili- 
ties planning experience, broad experience with current information technologies, and a proven com- 


mitment to affirmative action and diversity. 
POSITION TO BE FILLED on or after July 1. 


SALARY Mid-upper $40s, commensurate with education and experience; full University of Michi- 


gan staff benefits including TIAA and CREF. 


Review of applications will begin on March 1, and will continue until the position is filled. 
APPLICATION: interested applicants are invited to request more extensive description of the 
position and application procedures by writing, preferably before Feb. 15, to: 

Library Director Search Committee Chair 
Office of the Provost 
University of Michigan/Flint 
Flint, MI 48502-2186 


Equal-opportunity, affirmative-action employer 





tal monitoring. QUALIFICATIONS: MLS 
degree (preferred) or equivalent; demonstrated 
interest in and commitment to library preserva- 
tion; one or more yrs.’ relevant experience pre- 
ferred but not required: excellent interpersonal! 
and communication (both oral and written) 
skills; ability to take initiative and work inde- 
pendently within a team framework; ability to 
thrive in a dynamic. demanding, and ever- 
changing work environment. $21,000-$24,000 
plus full benefits. Search will continue until 
position is filled, but applications received by 
Feb. 15 will be assured consideration. Send 
application to: Ann Smith, Personnel Manager, 
Northwestern University Library, Evanston, 
IL 60208. EEO, AA employer. Employment eli- 
gibility verification required upon hire. 





Reference and instruction librarian, Hillman 
Library. DUTIES INCLUDE: reference service, 
library instruction and related activities, prepa- 
ration of instructional aids, and online and CD- 
ROM database searching and instruction. The 
Hillman Library is part of the university libra ary 
system which has a fully operational NOTI 

system and is a member of OCLC, ARL, and 
CRL. REQUIREMENTS: MLS from ALA- 
accredited library school program; background 
in library instruction an asset; previous library 
experience preferred; training and experience 
in use of both online and CD-ROM databases 
an asset; strong interpersonal, oral, and writ- 
ten communication skills; ability to work with a 
diverse group of users. Some evening and 
weekend work required. Terms of appointment: 
This is an entry-level position ($21,000). 
Applications must be received no later than 
March. 1. Apply in writing. including a resume 
and 3 letters of reference, to: Secretary, 
Search Committee (Reference Librarian, Hill- 
man), 271 Hitman Library, University of 
Pittsburgh, Pittsburgh, PA 15260. 
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Reference/documents librarian. Administers 
documents collections: provides general reter- 
ence and library instruction services, develops 
collections in assigned areas. QUALIFICA- 
TIONS: ALA-accredited MLS; experience with 
documents, collections; knowledge of automat- 

ed information systems; excellent interperson- 
al skills; evidence of continuing professional 
development, creativity, and commitment to 
teaching required. Professional experience 
with documents, general reference, and jibrary 
instruction; advanced degree in a social sci- 
ence preferred. Beginning salary $24,000- 
$26,000. Apply by March 9. Send letter of 
application, resume, transcripts, and names of 
3 references to: Robert Kieft, Haverford Col- 
lege Library, Haverford, PA 19041. EOE, AA. 








Reference librarian, Bevier Engineering 
Library. An entry-level reference position in 
the Bevier Engineering Library. DUTIES 
INCLUDE: reterence service; development of 
reference collection; online database search- 
ing; library instruction program. The Bevier 
Engineering Library is a part of the university 
library system which has a fully operational 
NOTIS system and is a member of OCLC, 
ARL, and CRL. REQUIREMENTS: MLS from 
ALA-accredited library school program; sci- 
ence/engineering background and experience 
in an academic library preterred; training and 
experience in use of science online databases 
an asset; strong interpersonal, oral, and writ- 
ten communication skills; ability to work with a 
diverse group of users. TERMS OF APPOINT- 
MENT: $21,000 plus depending on qualifica- 
tions. Applications must be received no 
later than March 1. Apply in writing, including 
a resume and 3 letters of reference, to: Secre- 
tary, Search Committee (Reference Librarian, 
Bevier Engineering Library), 271 Hillman 
Library, University of Pittsburgh, Pitts- 
burgh, PA 15260. 

















Library Director 
Oesterle Library 
North Central College 

Naperville, Ill. 


North Central College is a small compre- 
hensive college of about 2,000 FTE students 
offering 4 master's degree programs. It is 
located in a rapidly growing community 35 
miles west of Chicago in the Illinois Research 
& Development Corridor. The Jibrary, located 
in a recently renovated building, participates 
in.the 35-member Illinois Library Computer 
Systems Organization (ILCSO), ILLINET 
(OCLC), and LIBRAS (a 16-member college 
consortium). As a member of ILCSO, the 
library has a shared online catalog and circu- 
lation system, electronic mail, and uses 
Faxon’s SC-10 serials control system. The 
library also subscribes to OCLC’s CAT-CD 
450, numerous CD-ROM indexes, Dialog 
online services, and has a PC-based reserve 
system. The library also has a computer lab 
connected with the campus LAN. RESPON- 
SIBILITIES: The library director supervises a 
staff of 5 professionals, 3 support, and 40+ 
student workers. In addition to being chief 
administrative officer of the library, the director 
is encouraged to become involved with faculty 
and. administration in campuswide planning 
and governance. The library director holds 
academic status without rank or tenure, and 
reports to the vice president for academic 

© affairs. QUALIFICATIONS: Candidates should 

possess an ALA-accredited MLS (additional 

“graduate work preferred), demonstrated 
administrative experience in an academic 
library, a commitment to the teaching mission 
of a liberal arts college, and extensive experi- 
ence with library computer technology, includ- 
ing knowledge of computer-assisted instruc- 
tion. Candidates should demonstrate proven 
leadership ability, experience with strategic 
planning, and the ability to establish collegial 
working relationships with faculty. 

Appointment will be as soon as possible, 
but no later than July 1. Salary range from 
$36,000 to $40,000. A letter of application, 

resume, and the names, addresses, and 

“telephone numbers of 4 references should 
be sent, postmarked no later than Feb. 28, 
to: 


Meredith Russell 
Secretary, Library Director 
Search Committee 
North Central College 
POB 3063 
Naperville, IL 60566-7063 











EOE, MF 
Minorities and women invited 
and encouraged to apply. 





Reference librarian, Kimbel Library, USC 
Coastal Carolina College. The USC Coastal 
Carolina College is seeking applicants for the 
“position of reference librarian. Position avail- 
| able May 16. DUTIES INCLUDE general refer- 
cence {evening and weekend rotation required) 
and participation in the bibliographic instruction 
‘program. Position is responsible for coordinat- 

< ing interlibrary loan and automated search ser- 
| vices. REQUIRED: ALA-accredited MLS: 


“effective professional reference and online 


| Search. experience; organizational skills; 
“excellent interpersonal, oral, and written com- 
< munication skills. Preferred: Academic library 


a 4 | experience; experience with bibliographic 


destruction, interlibrary loan, and computer 
< applications in libraries. Salary and rank 
dependent upon qualifications and experience: 
“minimum $22,000 for 12 months. Coastal Car- 
-olina College, the fastest growin 4-year cam- 

pus of the University of South Carolina Sys- 
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Judaica and Hebraica Curator 
Stanford University Libraries 


Stanford University Libraries seek applications from qualified professionals with strong back: 
grounds in Jewish studies and the humanities to become the first Reinhard Family Curator’ 
Judaica and Hebraica Collections at Stanford. Principal responsibilities of the curator are to develop 
and manage the libraries’ growing collections in support of Stantora’s recently created Jewish stud: 
ies program. The curator is also expected to develop programs of specialized reference and instruc. 
tion, to work with faculty and students, to participate in library development efforts, and to contribute 
to the general effectiveness of the libraries’ collection development program. : 


Candidates should have significant experience in universities and academic libraries, a knowledge 
of the nature and distribution, of library materials in the field of Jewish studies, and demonstrat 
professional accomplishments. Appropriate linguistic skills and an MLS or the equivalent in practi 
are also required. Graduate. training in Jewish studies and related fields is highly desirable, Exper 
ence with technical processing practices is desirable. Evidence of effective oral and written comm 
nication is necessary, and candidates should be able to demonstrate the ability to work effectively 
with library staff as well as with faculty and students. ; 


Applications received by March 31 will be given first consideration. Salary: $41,000 : 
$57,000, depending on qualifications and experience. Send letter of application, including the names 





















of 3 references, and resume to: Delia Jacob, Library Personnel Officer, Stanford University 
Libraries, Stanford, CA 94305-6004. Cite #917-AML on ail correspondence. ne 


STANFORD 
UNIVERSITY 


EOE, AAE 
[= 













tem, is located 9 miles west of Myrtle Beach. 
Each applicant should submit a letter of 
application, resume, the names and tele- 
phone numbers of 3 professionali refer- 
ences (including current supervisor), and 
copies of graduate and undergraduate tran- 
scripts by Feb. 26 to: Janis W. Chesson, 
Assistant Chancellor for Human Resources 
and Affirmative Action, University of South 
Carolina Coastal Carolina College, POB 
1954, Conway, SC 29526. The USC Coastal 
Carolina College is an EOE, AA employer. 





Reference librarian/Latin American area 
specialist, Arizona State University. To serve 
also as Iberian area specialist, participating in 
4 broad areas of responsibility: reference ser- 
vice, collection development, faculty liaison, 
and specialized public service (database 
searching, orientation and instruction, and 
research assistance in areas of specialization). 
Tenure-track position requiring participation in 
professional development and service as well 
as excellence in job performance. RE- 
QUIRED: ALA-accredited MLS degree; 
demonstrated communication skills; knowl- 
edge of Latin American bibliography and book 
trade; proficiency in Spanish; minimum of 2 
yrs.’ experience in public service and/or collec- 
tion development in an academic or research 
library; degree in Latin American studies or 
subject degree with Latin American emphasis. 
Preferred: Graduate degree in Latin American 
studies or graduate subject degree with Latin 
American emphasis; background in the social 
sciences, with ability to work in the humanities; 
working knowledge of 2nd foreign language 
(preferably Portuguese or French); reference 
experience in an academic or research torar: 
Salary: $22,000 and up, dependent on qualifi- 
cations and experience. Deadline: Feb. 28, or 
the last day of each month thereafter until the 
position is filled. TO APPLY: Send letter of 
application, resume, and the names, address- 
es, and telephone numbers of 4 recent refer- 
ences to: Constance Corey, Associate Dean of 
Libraries. Hayden Library, Arizona State Uni- 
versity, Tempe, AZ 85287-1006; 602-965- 
3417. ASU is an affirmative-action, equal- 
opportunity employer. 





Reference librarian. The University of Mis- 
souri/St. Louis Thomas Jefferson Library is 
seeking a librarian to provide-general refer- 
ence desk service and associated reference 
activities and to participate in collection devel- 
opment. REQUIRED QUALIFICATIONS 
INCLUDE an ALA-accredited MLS and a com- 
mitment to excellent service and professional 
development. Experience in reference, biblio- 





graphic instruction, use of an online catalog 
online searching, or collection development i 
an academic library are desirable. A subjec 
master's degree is preferred. Salary: $21,400 
minimum, commensurate with experience. To 
apply, send letter of application, resume 
and the names of 3 references by Feb. 28 
to: Sandra Snell, University of Missouri/St 
Louis Libraries, 8001 Natural Bridge Rd. 
St. Louis, MO 63121; 314-553-5060. An AA 
EOE employer. : 















Reference librarian. University of Georg! 

Libraries, Science Library. One entry-le 
osition. (Salary minimum: $21,000). DUTIES 
he reference librarian is responsible for 

viding reference, instructional, and referral se 


























Ongoing relationships with research facult 
and students resemble those encountered in | 
special library. The reference librarian. repo 
to the head of science reference. The Scien 
Library, a collection largely comprised of | 
science materials, is a 76,000-sq.-ft.. facility 
with 530,000 volumes and 5,500 current jo 
nal subscriptions and has a staff of 13 librari 
ans and 20 support staff. QUALIFICATION, 
ALA-accredited MLS; working knowledge 
basic reference sources, knowledg 
database searching; effective oral.and wri 
communication skills; ability to establish 
maintain effective working relationships; 
to work with microcomputer applications i 
departmental setting desired; strong interest 
academic or special librarianship desired 
Application procedure: Send letter of appli 
cation by March 16, including resume: an 
names of 3 references to: Florence Kin 
Administrative Office, Main Library, Univers: 
ty of Georgia Libraries, Athens, GA 30602. 
his position will be filled only if suitable appli 
cants are found. : 































Reference librarians (2 positions). The Uni- 
versity of Akron is the 3rd-largest state-assis 
ed university in Ohio. It offers its 29,000 day 
and evening students more than 230 assoi 
ate’s, bachelor’s, and master's degree. pr 
grams and 14 doctoral degree programs. Uni 
versity Library and Learning Resources 

seeking 2 versatile reference librarians. These 
positions report to the head of reference: Ref- 
erence librarians provide. general. reference 
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JEMIC LIBRARY continued 


documents, map, and serials. collections; per- 
form bibliographic instruction; assist in the 
< selection and maintenance of the departmental 
collections; perform online database searches; 
and coordinate and supervise a socialized 
aspect of reference service. The major special 
duties to be divided between these 2 positions 
include: materials review and ordering for the 
‘eference collection; maintenance of the pam- 
_-ohiet-file; serials liaison; and systems liaison. 
The positions involve some evening and week- 
end desk hours. REQUIRED: ALA-accredited 
MLS and some public service library experi- 
ence, The successful candidate must have 
strong oral and written communication skills. 
Preferred: 2 yrs.’ reference experience in an 
academic library; familiarity with OCLC, auto- 
mated library systems, and online and CD- 
ROM database searching. These contract 
nstructional-professional staff positions 
nclude 22 days’ vacation, standard benefits 
package, and a starting salary of from $20,131 
‘0 $22,785 annually. Application deadline is 
March 30. Send letter of application and 
_tesume with 3 references to: Stanley W. Akers, 
Reference Librarian Search Committee, 
Bierce Library, University of Akron, Akron, 
OH 44325-1704. The University of Akron is an 
equal-education and employment institution. 





Reference position. Seeking person with 
commitment to making difference in library and 
in intellectual lives of students with team of 5 
rofessionals. BI, collection development, 
online searching. Campus, 21 yrs. old and 
growing, is located in Piedmont region, a 
rapidly growing. increasingly cosmopolitan 
area of upstate S.C. REQUIRED: ALA-accred- 
ted MLS, one yr.’s public services experience, 
Supervisory, online searching. and business 


of application, resume, 
and names and addresses of at least 3 ref- 
erences (including one supervisee) by Feb. 
20 to: Julian W. Green, Dean of Library Ser- 

_ vices, University of South Carolina at Spar- 
fanburg, SC 29303. 





Reference specialist. Wichita State University 
Library is seeking a reference specialist to 
assist users at a general reference desk. Has 
collection management responsibility for the 
general reference collection. Supervises stu- 
dent assistants responsible for maintaining the 
reference area. Coordinates ongoing training 
rogram on reference skills. Participates in the 
ibrary’s bibliographic instruction program. The 
successful candidate will be service-oriented, 
able to work and communicate effectively with 
students and faculty. Must be committed to 
providing superior reference service to the uni- 
versity community. An ALA-accredited degree 
ida sound knowledge of reference services 
and: tools is required. 2 yrs.’ appropriate expe- 
dence or an additional graduate degree is 
Strongly desired. Librarians at Wichita State 
enjoy faculty rank, privileges, and responsibili- 


tution with an enrollment of 17,000. Wichita is 
an active, growing city with a metropolitan area 
population of 480.000. Starting salary is 
$22 000-$27,500 for a 12-month appointment, 
depending on experience and qualifications. 
Tenure eligible. Choice of retirement plan, 
ncluding TIAA/CREF, BC-BS, or HMO. Appli- 
cations are due March 5. Letter of applica- 
tion; resume, and names of 3 references to: 
James C. Eller, Associate Dean, Campus Box 
68, Wichita State University, Wichita, KS 
67208. Finalists will be invited for an expense- 





-Fo Science librarian, University of Rochester, 
Rochester, New York. RESPONSIBLE FOR 

- administration, supervision, information ser- 
vices, and collection development of the 

2 Physics, Optics and Astronomy Library. Con- 
tinue to develap active outreach programs 








ee 


sk services for the reference, government — 





which include: liaison with faculty, students. | 


and researchers in the Optics Institute and the 
Department of Physics and Astronomy; spe- 
cialized reference; computerized searches; 
bibliographic instruction for printed and online 
sources, including database management soft- 
ware; current awareness, document delivery. 
Participate with a team of librarians in planning 
dynamic, service-oriented science libraries 


programs within the university library system: 
QUALIFICATIONS: Bachelor's degree ina sci- 
ence discipline or coursework in physics or 
chemistry at college level. MLS from an 
accredited program. Strong interpersonal and 
communication skills. Position available imme- 
diately. Appointment at Librarian | rank. First 
consideration given to appiieatons 
received by March 30. Salary: $21.000 mini- 











Reference Librarian 
Agriculture and Biological Sciences 


Provides general reference service with specialization in agriculture and biological sciences. 
Share evening and weekend schedule in general reference. RESPONSIBILITIES INCLUDE biblio- 
graphic instruction, collection development, and promotion and provision of online information 
retrieval. QUALIFICATIONS REQUIRED are an ALA-accredited MLS and academic coursework in 
agriculture and/or biological sciences. Position requires excellent communication skills; ability to 
work effectively with students, faculty, and colleagues; and experience with BRS, Dialog search ser- 
vices, and CD-ROM databases. A minimum of 2 yrs.’ reference experience is preferred. 


Annual salary is $20,000 minimum, depending upon qualifications, with rank of Assistant Librari- 
an/Assistant Professor. 12-mo., tenure-track, TIAA/CREF, 22 days’ annual leave, tuition, and other 


benefits. 


The University of Arkansas/Fayetteville is a land-grant university and the major academic 
research institution in the state, offering a full range of undergraduate, graduate, and professional 
degrees. Situated in the Ozarks, Fayetteville (population 40,000) offers cultura! and recreational 
opportunities associated with natural beauty and a university community. 


Applications began to be reviewed Feb. 1 and will be accepted until the position is filled. Send let- 
ter of application, resume, and the names, addresses, and telephone numbers of 3 current refer- 
ences to: John A. Harrison, Director of Libraries, University of Arkansas/Fayetteville, Fayet- 


teville, AR 72701. 


The University of Arkansas is an equal-opportunity, affirmative-action employer. 





HEAD OF | 
TECHNICAL SERVICES 


The California Institute of Technology invites applications for the 
position of Head of Technical Services. Responsibilities involve 
the supervision and direction of acquisitions, serials, cataloging 
and binding operations, and assisting with coordination and de- 
velopment of automated systems. Includes the overall supervision 
of a staff of three professional librarians and thirteen support 
staff. Oversees a library materials budget of $1.4 million. 


Applicants for the position must have a Master’s degree in library 
science, and at least six years of increasing levels of professional 
experience, including supervision of technical services in an 
academic library. In depth knowledge of bibliographic utilities, 
automated library systems, AACR2, MARC formats, and acquisi- 
tions procedures is essential as well as demonstrated commu- 
nications, interpersonal, and managerial skills. Salary is com- 
mensurate with experience and qualifications with a minimum of 
$3,834.00 per month of employment (equiv. to $46,000 annually). 


For consideration, please send a letter of application with resume, 
and names of at least three references, to: Glen L. Brudvig, 
Director of Libraries, Millikan ray ee California Institute of 


Technology, Pasadena, California 91 


5. We are an Affirmative 


Action/Equal Opportunity Employer. Women & minorities are en- 


couraged to apply. 


Caltech 
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mum, depending on qualifications. Send 
‘esume and names of 3 references to: Science 
ibrarian Search, Director's Office, Rush 
Rhees Library, University of Rochester, 
“Rochester, NY 14627. Equal-opportunity 
-employer (M/F). 





| Science reference librarian/coordinator of 


~computer-assisted reference, University of 
New Orleans. Search reopened. DUTIES: To 
provide reference services, perform online 
searching, and provide library user instruction 
in the sciences. Bibliographer for all branches 
~ of engineering and naval architecture. Coordi- 

nate computer-assisted reference services 
= tibrarywide including training of searchers; 
“maintenance of search aids and equipment: 

oversight of bookkeeping in conjunction with 


CF account clerk. Some evening or weekend ref- 


erence duty. QUALIFICATIONS: MLS from an 
< ALA-accredited program; experience in refer- 
-ence, preferably in science disciplines; profi- 


4 ciency in online searching; ability to communi- 


cate effectively and work productively with 
diverse groups in an urban academic setting 
required. Academic coursework or degree in a 
science discipline, previous experience in user 
education, reading knowledge of French or 
German preferred. Salary $21,000-$23,000. 
plications received by March 15 will be 
given first consideration. Send letter of 
application and the names and addresses of 3 
© -feferences to: Lynn M. Accardo, Assistant to 
the Dean, Earl K. Long Library, University of 
New Orleans, New Orleans, LA 70148. UNO, 
“the. comprehensive urban university of the 
Louisiana State University System, is an 
»-equal-opportunity, affirmative-action employer. 





| Serials cataloger, Assistant Librarian, Univer- 


“ity of Michigan. Performs original cataloging 
and RLIN record editing for Western European 
language serials for the University of Michigan 
Library System in all formats and in all subject 
“areas using AACR2, LC classification and sub- 
ject headings, and LC rule interpretations. 
Responsible for establishing headings for 
monographic series and name authority 
records; cataloging or recataloging serials for 
title changes and resolving serial problems. 
REQUIRED: Accredited MLS. Knowledge of 
current cataloging rules and LC classification 
and subject headings: working knowledge cf 2 
non-English, Western European languages 
(one preferably French); effective interpersonal 
and communication skills. Aptitude for preci- 
sion work and independent problem solving 
and the ability, to work effectively in a rapidly 
changing environment as a member of a pro- 
fessional team. Desired: Experience in cata- 
loging or serials in an academic or research 
library; background in cataloging rules prior to 
AACR2; knowledge of MARC or MARC-S; 
experience with RLIN, OCLC, NOTIS, or other 
automated cataloging systems. Minimum 
salary of $25,000 dependent on previous rele- 
vant experience. Applications received by 
Feb. 28 will be given first consideration. 
` Apply to: Lucy Cohen, Manager, Library Per- 
sonnel Office, 404 Hatcher Graduate kibrary, 
University of Michigan, Ann Arbor, MI 
48109-1205. A nondiscriminatory, affirmative- 
action employer. 


Social science curator, University of Pennsyl- 
vania Library (search reopened). Under the 
limited direction of the assistant director for 
collections, manages the library's collection 


T development program in a wide variety of 
“social science disciplines. Guides the library's 


| long-term collection development planning in 
“the social sciences and assumes responsibility 
~ for drafting or revising written collection policy 
< Statements and conspectus data for the social 
“sciences. Serves as the library's principal liai- 
| -son-to: social science departments. Selects 
publications and information sources in the 


“A social sciences for the library's collections. 


Coordinates the work of other selectors of 


`i | social science material throughout the library 
zf system. Assumes fiscal oversight for the social 


-science component of the materials budget. 
‘articipates in the library's collection develop- 
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ment and management program and in the 
library's fundraising activities. QUALIFICA- 
TIONS: MLS from an ALA-accredited library 
school or equivalent in experience, training, 
and practice. PhD in one of the social sci- 
ences, including history, is highly desirable. 


Knowledge of one or more Western lan- | 


guages. Well-developed and effective interper- 
sonal skills. Recent experience in an ARL 
library desirable. Demonstrated ability to man- 
age a budget. CLASSIFICATION AND 
SALARY: Librarian IV. Salary $27,375- 
$34,225. APPLICATIONS: Applications 
received by Feb. 28 will receive first con- 
sideration. Please send a cover letter and 
resume, including names of 3 references, to: 
Edna Dominguez, Library Personnel Adminis- 
trator, Van Pelt Library, University of Penn- 
ee 3421 Wainut St., Philadelphia, PA 
19104-6206. The University of Pennsylvania is 
an equal-opportunity, affirmative-action 
employer. 





Social science & ethnic studies bibliogra- 
pher, University of California/Santa Cruz. 
Assistant or Associate Librarian. Reports to 
head, collection planning, and is one of 5 sub- 
ject bibliographers in collection planning unit. 
Develops collections in anthropology, eco- 
nomics, education, ethnic studies, psychology, 
and sociology. Provides reference desk ser- 
vice 4 hours/week and participates in biblio- 

raphic instruction and multicultural outreach. 

EQUIRED: MLS or equivalent; graduate-level 
knowledge of a social science discipline; thor- 
ough understanding of research needs and the 
organization of scholarly literature; strong oral 
and written skills; ability to work effectively in a 
culturally diverse environment: arong commit- 
ment to public service. Preferred: Graduate- 
level knowledge of anthropology, psychology, 
or sociology; reading knowledge of Spanish, 
French, or German: academic library experi- 






ence. Position available March 19. Appoint 
ment salary: $27,360-$35,016. Final fil 

date: Feb. 16. Send letter of application 
including narrative statement of qualificatio 





resume, and names of 3 references, te 
Katherine Beiers, AUL—Personnel, University 
Library, University of California/Santa Cruz, 
Santa Cruz, CA 95064. UCSC is an EEO, | 
IRCA employer. 





Work, and for developing the social wel 
collections at Columbia. In addition, the socia 
work librarian works with the reference staff i 
the Lehman (social science) Library to provi 

social science reference and instructional 








and students, and works (with other depart 
ment librarians in the social science division) 
to develop services to enhance intellectual at 

physical access to the social science colle 

tions. In addition to an accredited MLS, 
requirements are: previous public. service 
experience, including computerized biblio- 
graphic database searching and bibliographic 
instruction; subject background and/or relevan 
skills; and demonstrated ability to administe 
library collections and work effectively with fa 

ulty and students. Salary ranges are: Librarian 
1, $26,000-$33,800; Librarian ll, $28,00 

$37,800; Librarian Ill, $31,000~$44,95 

Excellent benefits include tuition exemption 
self and family and assistance with univers 
housing. Deadline for applications is Mar 
15. Send resume, listing names, addresse 
and phone numbers of 3 references, to: Ka 
leen M. Wiltshire, Director of Personnel, Box 











35 Butler Library, Columbia University, 535 


FOREIGN LIBRARY 





THE UNIVERSITY: 





The Chinese University of Hong Kong 


University Librarian 
Ref. #29/509/1/89 





| Rees 


The university offers comprehensive programs of study up to PhD level in the humanities, busi- 
ness administration, science, medicine, social science, education, engineering, and beginning 
1991, in architecture. The university currently has over 7,900 students, and expansion is targeted at 
an annual rate of 3-6%. The university is very active in promoting research and development and 
liaisoning with industry and the business sector worldwide. Both English and Chinese are used in 
teaching and administration. 


THE LIBRARIAN: 7 
The librarian is a university officer responsible to the vice chancellor for the effective and efficient 
development and management of the university's library system to enhance teaching and research. 
He will lead a team of library professionals in providing a wide range of library services including 
computerized circulation, reference, information services, and user instruction as well as interlibrary 
cooperation locally and overseas. The library system holds over 1 million volumes of books and 
bound journals in 5 libraries including a special library for medical studies. Candidates should pos- 
sess a good university degree and outstanding qualifications in the field of librarianship includir 
membership of relevant professional institutions; ALA-MLS, ALAA, or equivalent; and extensive 
library experience in position with senior management responsibility. Sound administrative exper 
ence is essential. Knowledge of both the English and Chinese languages and of library automation 
will be an advantage. : 


REMUNERATION AND BENEFITS: ; 
The university offers a competitive remunerative package. Salary will be commensurate with quali: 
fications and experience, with a minimum of HK$43,210 per month. Fringe benefits will be packaged ` 
flexibly including cash payment options subject to mutual agreement. For superannuable appoint: = 
ment, benefits will include long leave with full pay at the rate of one-sixth of the period of service; = 
contributory superannuation scheme (university 15%, appointee 5%), medical care, education 
allowances for children, housing benefit (with appointee contributing 7.5% of salary towards rentah 
and leave passage benefits for the appointee and dependents. Appointment may also be made ona 
variety of fixed-term contracts with equivalent benefits including a contract-end gratuity. 
APPLICATION PROCEDURE: 3 
Application, together with full resume and the names and addresses of 3 referees, should 
be forwarded by March 31 to the: Secretary of the University, Chinese University of Hong 
Kong, Shatin, N.T., Hong Kong. Please quote the reference number and mark recruitment.on > 
cover. : 
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Applications are being accepted for the 1990-91 Library/Book Fellows program. The joint program 
< of the American Library Association (ALA) and the United States Information Agency (USIA) will 

‘place approximately 8 U.S. citizens overseas beginning in September 1990. While 16 positions are 
‘listed, funding will permit approximately 8 placements. 

Stipends for Library/Book Fellows are $28,000 per year. Travel expenses (fellow and one depen- 
dent} to and from host country will be reimbursed and health and life insurance coverage are provid- 
ad, Some hosts will assist with housing. ELIGIBILITY REQUIREMENTS: U.S. citizenship; command 
ofthe language of the host country is desired; education and experience in library or information sci- 
ence, publishing, or other fields directly related to the interests and needs of specific projects, with 
demonstrated competency as required. Persons who have lived abroad for a 10-year period immedi- 
ately preceding application are not eligible. 

A description of positions available and requirements follows. 


Africa~Sub-Saharan 


Gaborone, Botswana: University of Botswana, Department of Library and information Studies 
(one year, beginning September 1990). Teach cataloging, classification, and indexing to 2nd-year 
“diploma students and to postgraduate students; advise and assist with the university library’s 
“automation procedures, including cataloging and classification. 

Roma, Lesotho: institute of Southern African Studies (ISAS—4 months). Design and create a cat- 
~-valog/index of the ISAS Documentation Division's collection and train staff to implement project. 
>= Kampala, Uganda: Makerere University-East African School of Librarianship (11 months, October 

“4990-August 1991). Establish a microcomputer teaching laboratory with curriculum development 

and instruction in required courses for undergraduate and graduate students. 


Near East Asia 


islamabad, Pakistan: Pakistan Department of Archives (6 months, October 1990-March 1991). 
Conduct seminars and workshops on 1) archival theory and practice; 2) organization and manage- 
“ment of archives and records; and 3) archival reference service. 

Amman, Jordan: University of Jordan Library (9 months, September 1990-May 1991). Train uni- 
versity and other librarians to search online database services and CD-ROM: update the staff's 
‘knowledge of American bibliographic sources to enhance the acquisition of American books and 
:: periodicals. 





American Republics 


Bridgetown, Barbados: University of the West indies, Faculty of Law Library (10 months, Octo- 
ber 1990-July 1991}. Supervise and coordinate a retrospective conversion project and establish an 
online catalog and a CD-ROM-based catalog. 

Bel Horizonte, Brazil: Universidade Federal de Minas Gerais (UFMG), School of Library Science 
(6 months, April-September 1991). Portuguese language competence preferred but Spanish may be 
Substituted. Teach graduate-level course in information resources management and assist in pian- 
ning special courses in this subject. 

Port-Au-Prince, Haiti: National Library of Haiti (6 months). Fluent French. Conduct a variety of 
“seminars and workshops on technical services, serials management, and outreach services. 

Caracas, Venezuela: Simon Bolivar University, Graduate Program in Management of information 
Services (7 months, January-June 1991). Fluent Spanish. Teach online search and retrieval tech- 
“niques, conduct a course on developments in information services, and lead a seminar on the 
exchange of information between the U.S. and Latin America. 


Europe 

Warsaw, Poland: National Library of Poland (one year, September 1990-August 1991). Polish is 
desirable, but not required. Provide in-house staff training in the fundamentals of library automation; 
assess current and future uses of automated applications and make recommendations for their 
mplementation. 
Madrid, Spain: Universidad Complutense de Madrid (academic year, September 1990-June 
4991). Fluent Spanish. Teach full courseload in online searching of U.S. databases and use of 
databases as well as basic reference tools. 
< c Rethymnon, Greece: University of Crete (10 months, September 1990-June 1991). Advise and 
“oversee the installation of an automated library system network, recommend appropriate uses of 
_ automation technology: and present seminars on library automation and networking. 


East Asia 

“Hong Kong: Hong Kong Urban Council Public Libraries (6 months, October 1990-March 1991). 
Provide assistance and recommendations for reference services; advise on building and staffing for 
new Central Reference Library; advise and train staff in the use, selection, and procurement of 
American reference. tools: train staff in the use of microcomputer technology to upgrade reference 
services; and develop an interactive microcomputer training package for the library reference statt 
and an orientation program for the public. 

< Jakarta, Indonesia: Dr. Soetomo Press Institute (one year, September 1990-August 1991). 
Establish a press/media reference library, assist in writing and editing a newsletter and/or other pub- 
ications using desktop publishing equipment. 

Quezon City, Philippines: University of the Philippines Library (3 months). Train the university 
: staff in archival organization and management, reference services, computer applications of an 
archival collection, and conservation and preservation of archiva! materials. 


North America 


Montreal, Canada: Universite du Quebec a Montreal (4 months). Fluent French. Evaluate existing 
American Studies Collection, develop a collection development policy, produce an automated bibli- 
ography of current holdings, and prepare a bibliography of recommended titles for acquisition. 





To apply. send resume with a cover letter briefly stating desired position, foreign-language skills: 
subject expertise, and maximum placement service length. (No application forms are available.) The 
application deadline is April 15. Contact: Robert P. Doyle, Director, Library/Book Fellows Pro- 
gram, American Library Association, 50 E. Huron St., Chicago, IL 60611; 800-545-2433. 
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8 Library/Book Fellow Positions Open | 
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W. 114th St, New York, NY 10027. An affir- 
mative-action, equal-opportunity employer. 


Systems librarian. RESPONSIBLE FOR 
planning and implementing all areas of 
automation: working with academic computer 
coordinator for LAN and library computer lab; 
training staff for software and hardware 
changes; implementing software releases; 
developing library microcomputer software 
applications; participating in planning and 
enhancements of ILLINET Online, the online 
cataloging and circulation system; and provid- 
ing bibliographic instruction for classes in com- 
puter and MiS-related classes. QUALIFICA- 
TIONS: ALA-MLS, at least 2 yrs.’ experience Ţ 
in a professional library position, OCLC back- 
ground/familiarity with cataloging systems a 
must, automated catalog/circulation systems 
experience, formal training in computer pro- 
gramming with experience on MS-DOS PC 

ardware and peripherals, experience with 
LANs. Knowledge of computer-assisted 
instruction highly desirable. Oesterle Library 
participates in the Illinois Library Computer 
Systems Organization (online catalog/circula- 
tion system), Faxon SC-10 serials contral sys- 
tem, has a computer lab networked to campus, 
holds nearly a dozen CD-ROM databases, and 
uses OCLC’'s CAT-CD 450 cataloging subsys- 
tem and other in-house software. Salary 
range: $24,000-$28,000. Postmark deadline 
for applications Feb. 21. Letter of interest, 
resume, and the names (with telephone num- 
bers) of 4 references to: Sally Chipman, 
Deputy Director, Oesterle Library, North Cen- 
tral College, 320 E. Schoo! St., Naperville, 
IL 60566. EOE, M/F. Minorities and women 
invited and encouraged to apply. 











2 positions, Fort Lewis College. 1) Refer- 
ence/periodicals librarian. Tenure-track. Par- 
ticipates in database searching and biblio- 
graphic instruction; supervises periodicals 
room and serials collection development; refer- . 
ence work, and book selection. REQUIRED: 
MLS, knowledge of automated systems, and 2 
yrs. relevant experience. Salary: $24,000- 
$28,000. Apply by April 1 to: Diane Allen, 
Reed Library, Fort Lewis College, Durango, 
CO 81301. 2) Circulation/catatoging librari- 
an. Tenure-track. Performs original cataloging; 
supervises copy cataloging and book process- 
ing; supervises circulation, ILL, and stack 
maintenance; some reference work and book 
selection. REQUIRED: MLS, knowledge of 
automated systems, and 2 yrs.’ relevant expe- 
rience. Salary: $24,000-$28,000. Apply by 
April 1 to: Amy Brunvand, Reed Library, Fort 
Lewis College, Durango, CO 81301. Reed 
Library is highly service-oriented and an inte- 
ral part of the college’s liberal arts curriculum. 
ort Lewis College is an AA, EEO employer. 


CORPORATE LIBRARY 


Summer internship available in dynamic cor- 
porate library. Open to current MLS students. 
12 weeks, $3,600 stipend. Send resume and 
2 letters of recommendation by March 1 to: 
Internship Program, Central Maine Power 
Company, Library Services, Augusta, ME 
04336 or Fax: 207-623-9384. 


Technical services librarian. Our Morgan- 
town, W.Va., operations have an excellent 
opportunity available for a technical services 
librarian. You will be ee for obtaining 
material through interlibrary loans, records 
maintenance, cataloging and classifying infor- 
mation (OCLC), conducting computerized 
online searches (Dialog/ORBIT/STN), and 
maintaining a serials management database. 
We are seeking a self-starter with a degree 
(MLS a plus) and a minimum of 2 yrs.’ experi- 
ence. We are a division of a Fortune 300 com- 
pany and offer an excellent compensation 
package and opportunities. for professional 
growth and recognition. Salary: mid-$20s-iow 
$308. For immediate consideration, please for- 
ward resume to: EG&G Washington Analyti- 
cal Services Center, inc., POB 880, Morgan- 
town, WV 26507-0880; Attn: Brenda Dixon. 
An equal-opportunity and drug-free employer. 























LAW LIBRARY 


Chief librarian. John Jay College of Criminal 
Justice; a senior liberal arts college of the City 
_ University of New York, invites applications 
-and nominations for the position of chief librari- 
an. The library, currently numbering 225,000 
volumes and 1,400 journal subscriptions, spe- 
_-¢ializes in criminal justice and related disci- 
~plines, thereby reflecting the college's special 
mission. The John Jay College Library is. part 








a -0f the City of New York’s implementation of the 


NOTIS integrated library system, and serves 
an undergraduate and graduate student popu- 
lation of approximately 8,000; faculty engaged 
in research, and a variety of public agencies, 
notably in the area of criminal justice. DUTIES 
| -ofthe chief librarian include management of 
|. the facility, collection, and budget; supervision 
|. Of a professional staff of 11 who are members 
of the faculty; long-range planning; acquisi- 
tions strategies; continued development of 
computer-based library systems and services; 
and representation of the library on college 
committees. The chief librarian holds professo- 
rial. rank and reports directly to the president. 


-| Candidates must at least have an MLS from 


“an ALA-accredited program and a second 
Master's, preferably a research degree, and 
; should have substantial managerial experi- 
ence. Commitment to bibliographic instruction, 
and to teaching, research, and education in an 
open-access university, skill in working with 
} staff, faculty, and students in a multi-cultural 
4. community; and the ability to serve as advo- 
Cate and representative of the library are 
important. Familiarity with automated systems 
| is desired. Appointment to rank of Associate or 
=: Fult: Professor on tenure-bearing line, effective 
Dec. Salary negotiable, mid-$50s—mid-$80s, 
'depending upon experience and rank. A letter 













of application, a curriculum vita, and the 


. names, addresses, and telephone numbers 


of 3 references must be postmarked no 
later than April 1 and addressed to: Eli 
Faber, Chair of the Search Committee for 
Chief Librarian, John Jay College of Criminal 
Justice, Room 634, 899 Tenth Ave., New 
York, NY 10019. John Jay College of Criminal 
Justice is an equal-opportunity employer. 
Women and minorities are encouraged to 
apply. 





Reader services librarian. MLS from ALA- 
accredited program, experience in an academ- 
ic or law library, and 2-3 yrs.’ supervisory 
experience lar eis JD from ABA-accredited 
program, PhD, or an additional master’s 
degree in law-related field preferred. Familiari- 
ty with online services such as Westlaw, 
LEXIS, and WLN and knowledge of microcom- 
puter applications in libraries are highly desir- 
able. RESPONSIBILITIES: Coordination and 
supervision of reference services, interlibrary 
loans, circulation, reserve, computer room, 
audiovisual activities, stack maintenance, and 
other projects and duties as assigned by the 
director. Salary: minimum $30,000. Available. 
April 16. Send letter and resume with 3 refer- 
ences to: James M. Murray, Director and 
Assistant Professor, Gonzaga School of Law 
Library, Box 3528, Spokane, WA 99220: 
509-484-6092, x3781. Gonzaga is an equal- 
opportunity employer. 





LIBRARY EDUCATION 


Library science/information science faculty. 
UCLA Graduate School of Library and infor- 
mation Science is seeking to make several 
appointments to its tenure-track faculty in the 








eri 


The position will be available on Sept. 1. 


science education; related teaching experience. 





The salary is $60,000 minimum, and will be commensurate with the candidate's qualifications and 


experience. 


Austin is located in the scenic hill and lake country of central Texas, offers abundant cultural and 
recreational opportunities, and is nationally prominent as a center for high technology research and 


enterprise. 


. the position is filled. 


e 
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Dean 
Graduate School of Library and Information Science 
University of Texas at Austin 


The University of Texas at Austin invites nominations and applications for the position of dean of 
the Graduate School of Library and Information Science. The school offers PhD, post-master’s, 
MLIS, continuing education, and off-campus programs, and supports various professional certifica- - 
tion programs. The instructional and research mission of the schoo! focuses broadly on the functions 
and processes basic to the effective communication of recorded knowledge via diverse agencies, 
technologies, and cultures. The schoo! benefits from a large diversity of local library and archival 
holdings and computer facilities acknowledged to be among the foremost in the country. 


The dean is a tenured member of the faculty and serves as chief administrative officer of the 
school. The dean has primary responsibility for encouraging and facilitating research, developing 
educational programs, and effective internal management. The dean serves as the school’s key 
advocate and must develop and maintain effective program coordination with other units within the 
university and with alumni and private and public organizations that employ the school's graduates. 


in addition to exceptional research and administrative ability, the following qualifications are 
desired: an earned doctorate in library science, information science, or related field: a record of 
significant scholarly or scientific research; successful administrative experience in higher education, 
information organizations, or research agencies; an extensive knowledge of library and information 


Applications should include a detailed curriculum vitae and the names, addresses, and telephone 
numbers of 3 references. Applications should be submitted by March 1, but will be accepted until 


Applications and nominations should be sent to: 


Glynn Harmon 
Chair, Search Committee 
Graduate School of Library and Information Science 
University of Texas at Austin 
Austin, TX 78712-1276 


The University of Texas at Austin is an equal-opportunity, affirmative-action employer. 








Sa | 





fall: Successful applicants will participate in a 
dynamic dialogue on the changing nature 
the library and information profession.: Th 
will be expected to contribute personal creat 
ty and intellectual vigor to the school’s curticu- 
lum and will be required to make significant 
contributions to the research base of the pr 
fession. The school’s pioneer 2-year maste 
program with its demanding requirements. 
admission attracts highly motivated student: 
Its personalized PhD program reflects. 
broad range of faculty research intere 
Applicants should demonstrate active involv 
ment in scholarly research and publicatio: 
sound knowledge of library and information 
science, and a commitment to a professio 
Serving the information needs of diverse. po 
ulations. Rank and salary will depend upon 
individual's aes and experience: 
in the established range: Assistant Professi 
($33,900-$45,200) on a 9-month.academ 
year basis. UCLA offers an excellent bene 
package. Applications will be reviewe 
eginning Feb. 26, and continue until th 
positions are filled. Send letter of applicatio! 
curriculum vita, and names and addresses of 
references to: Beverly P. Lynch, Dean, Gradu- 
ate School of Library and information Sc 
ence, GSLIS 120 Powell Library Bidg., Uni 
versity of California, 405 Hilgard Ave., Lo 
Angeles, CA 90024. The University of Califo 
nia is an equal-opportunity, affirmative-actio 
employer, and actively solicits application 
from qualified minority candidates. k 









MEDICAL LIBRARY 


Director. University of South Alabam 
Biomedical Library. The Biomedical Librar 
which has facilities on the main campus-and | 
the medical center, has a collection of approx 
mately 81,000 volumes, subscribes to 2,10! 
journals, and an estimated 8,500 microform 
The staff consists of 7 faculty members and 
support personnel. RESPONSIBILITIES 
includes direction and supervision of 6 
locations of the library, its faculty and suppa! 
staff; formulates and administers policies 
rules, and regulations of the library; prepare 
library budget proposals, collection develop: 
ment policies and guidelines in support of th 
curricula and information needs of the College 
of Medicine, Allied Health, and Nursing 
selects and recommends appointments of the 
biomedical librarians; reports to the director o 
university libraries and to the dean of the Col. 
lege of Medicine. QUALIFICATIONS: ALA- 
accredited MLS. MLA certification within 3 yrs 
of employment. Minimum 5 yrs.’ administrati 
experience in an academic library, preferably 








. in a health sciences setting, and at least | 


ys experience in library work overall. Mus! 
ave excellent interpersonal and communica 
tion skills and have a strong commitmen 
towards service. Appointment will be made ; 
the rank of Professor depending on qualifica 
tions and experience. Salary and benefits 
Salary $50,000. Generous benefits includin 
mandatory state retirement, options fo 
TIAA/CREF, 20 days’ vacation, university-sub 
sidized insurance. Deadline for applications: 
March 1. Candidates should submit a resu 

and names and addresses of 3 references 





University of South Alabama, Mobile, A 
36688. Affirmative-action, equal-opportunit 
employer. ae 





Health sciences reference librarian. The 
Archie Dykes Library of the University o 
Kansas Medical Center has an opening for a 
health sciences reference librarian. Direct ser- 
vice to Clients at the reference desk, database | 








the health or biological sciences, biomedical or. 
scientific reference experience, microcompute 

and teaching skills. The University of Kansas. 
Medical Center is a 5,500-employee academic 


95 












































Medical Library 
Coordinator 
Brown University 
Library 


Responsible for coordinating library 
services to the biomedical faculty 
and students of the Brown Program 
in Medicine. Works with Brown and 
Affiliated Hospital Librarians to 
provide these services. Reports to 
the Head, Reference Department 
Requirements: MLS degree trom 
an ALA accredited library school, 
medical library accreditation, 

3 years’ experience in a medical 
library with some administrative 
experience, experience with on-line 
systems, and medical cooperative 
agreements, good organizational 
skills, and knowledge of technologicai 
advances in medical librarianship. 
Appointment range is $28,400- 
$35,500 based upon experience. 







To be assured of consideration, 
please send letter of application, 
resume, and names of three 
references by March 15, 1990, to: 
Anne Fortier, Department of 
Human Resources, Box 1879/ 
MG934, Brown University, 
Providence, RI 02912. Applica- 
tions will be accepted until position 
is filed. Brown University is an 
Equal Opportunity/Affirmative 
Action Employer. 


2 BROWN 
UNIVERSITY 


health science center located in Kansas City, 
Kans., directly across the Missouri River from 
-Kansas City, Mo. Archie Dykes Library is 
_ housed in an attractive new building, has an 
annual budget of $1.3 million, 155,000 vol- 
umes, 1,500 current serials, 44.5 FTE. We 
offer salary from $20,000 depending on qualifi- 
cations, an excellent benefit package, and the 



























Learning resources librarian. The Wright 
State University Fordham Health Sciences 
brary has an opening for a learning 
resources librarian. This person is responsible 
rganizaton and administration, supervi- 
ion ot staff, collection development including 
udiovisual and computer software, and deliv- 
‘of service to users. This person also sup- 
ports and participates in library and profession- 
al activities such as reference desk coverage, 
database searching, library instruction, com- 
omittees, and special projects. REQUIRED: 
’ Master's in library science from ALA-accredit- 
‘school; 2 yrs.’ post-master's experience in 
eor more of the following areas: audiovisual 
services, circulation, or reference; one yr.'s 
supervisory experience. Preferred: Experience 
-in- medical or academic library; experience with 
Wang, IBM, or Apple computers, experience 
“with media and computer software selection; 
experience in bibliographic instruction; experi- 
ence with integrated library system; MLA certi- 
-} fication or eligibility. Benefits: University paid 

retirement, 22 vacation days, medical and den- 
tal plans, professional meeting attendance/ 
training supported. Salary: $24,044 minimum, 
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~ depending on qualifications. Applications . 


received by March 2 will receive first consid- 
eration. Send letter of application, resume, and 
3 letters of reference to: Sarah S. Timmons, 
Assistant Librarian, Fordham Health Sci- 
ences Library, Wright State University, Day- 
ton, OH 45435. An affirmative-action, equal- 
opportunity employer. 














Reference/educationai services librarian, 
University of California/Davis Medical Center 
Library. Assistant Librarian, $27,360-$35,016 
or Associate Librarian, $33,444-$48,180, 
based on qualifications and experience. Open: 
Aug. 1. Under the general direction of the head 
librarian, provides general reference and circu- 
lation services; performs online searches; 
assists in verification of journal and mono- 
graphic citations for ILL requests; develops 
and implements instructional activities for 
users of the library’s computerized systems: 
supervises activities of the microcomputer lab- 
oratory. Works on special projects as 
assigned. May include some night and week- 
end hours. Performance is reviewed annually. 
Advancement through Librarian series is 
dependent upon demonstrated competence 
and quality of service within the library; profes- 
sional activity outside the library; university 
and public service; and research and other 
creative activity. QUALIFICATIONS: A gradu- 
ate degree in librarianship from an ALA- 
accredited institution or its equivalent. MED- 
LINE training and previous experience in a 
medical/health sciences library is required. 
Experience with instructional activities and 
familiarity with microcomputer hardware and 
software is highly desirable. All candidates 
should be self-starters; be able to communi- 
cate effectively in person and in writing with a 
variety of health professionals; and be abie to 
work under pressure. Applications received 
by March 15 will be assured consideration. 
Applicants should send letter, resume, and the 
names, addresses, and telephone numbers of 
3 references (including current supervisor) to: 
Sandra A. Vella, Assistant Personnel Librarian, 
108 Shields Library, University of Califor- 
nia/Davis, Davis, CA 95616; 916-752-1138. 
The University of California/Davis is committed 
to a policy of affirmative action and specifically 
invites inquiries and applications from women 
and ethnic minorities. 


Reference/extramural services librarian, 
Health Sciences Library. The reference/extra- 
mural services librarian is a member of a team 
providing reference, instructional services, and 
bibliographic search support to users of the 
Columbia University Health Sciences Library. 
RESPONSIBILITIES INCLUDE participating in 
planning and delivery of services at the Allen 
Pavilion Library; providing general and in- 
depth reference services, including training 
and assisting users to perform literature 
searches on a variety of computerized 
databases; formulating and executing comput- 
erized database searches; participating in the 
Health Sciences Library's information educa- 
tion program; and assisting in the development 
and maintenance of the library's collections. 
The library is developing new systems and 
services within the context of the Columbia- 
Presbyterian Medical Center's implementation 
of an integrated academic information system 
(IAIMS). This position will have the opportunity 
to participate in IAIMS research and applica- 
tions projects. The Health Sciences Library 
serves the School of Medicine, Dentistry, Nurs- 
ing, and Public Health; the Presbyterian Hospi- 
tal, a 1,500-bed health care, teaching, and 
research institution; the Allen Pavilion, a 
unique new community hospital located in 
Manhattan; and other health care, instruction- 
al, and research programs affiliated with the 
Columbia-Presbyterian Medical Center. The 
library has a staff of over 50 FTE, a collection 
of approximately 450,000 volumes and over 
4,000 current journal subscriptions, a wide- 
ranging special collections section, and a large 
media center with microcomputer lab and com- 
puter classroom. Library operations are auto- 
mated, and a local MEDLINE subset and multi- 
ple CD systems are available. The library is 





expanding its instructional programs, undertak- 
ing new outreach services, and assessing new 
technologies for meeting information needs. 
An accredited MLS or other relevant graduate 
or professional degree is required. Preference 
will be given to candidates with at least 1-2 
yrs.’ relevant professional experience, previ- 
ous training/experience in computerized 
database searching, knowledge of biomedical 
reference sources and consultation tech- 
niques, and a strong public services orienta- 
tion. Superior verbal and written communica- 
tions skills are essential. Applicants with hospi- 
tal library experience are particularly encour- 
aged to apply. Salary ranges are: Librarian |: 
$26 ,000-$33,800; Librarian lI: $28,000- 
$37,800; Librarian lil: $31,000-$44,950. 
Excellent benefits include tuition exemption for 
self and family and assistance with university 
housing. Deadline for applications is Feb. 
28. Send resume, listing names, addresses, 
and phone numbers of 3 references, to: Kath- 
leen M. Wiltshire, Director of Personnel, Box 
35 Buiter Library, Columbia University, 535 
W. 114th St., New York, NY 10027. 


MUSIC LIBRARY 


Catalog librarian, Loyola University, New 
Orleans. MAJOR. RESPONSIBILITIES 
INCLUDE cataloging in all formats, with 
emphasis on music and audiovisual materials; 
supervision of ongoing in-house retrospective 
conversion project; coordination of database 
maintenance activities in local online system 
(CLSI); and shared responsibility for systems 
development. Occasional service at general 
reference desk is required. Tenure-track posi- 
tion carries full faculty status and offers oppor- 
tunities for research and writing and for univer- 
sity service. QUALIFICATIONS: MLS from an 
accredited institution; bachelor of music 
degree or some other evidence of subject 
expertise in music (may be library experience 
with music materials); 2 yrs.’ library work expe- 
rience using automated systems; and an 
understanding of U.S. MARC formats, contem- 
porary cataloging trends, and Library of 
Congress classification and subject practices. 
Facility in one or more Western European lan- 

uages and supervisory experience desirable. 

alary: negotiable from a minimum of $22,000 
depending upon qualifications and appoint- 
ment rank. Exceilent vacation and benefits 
package. Position available March 1. Letters of 
application, including resume and names, 
addresses, and telephone numbers of 3 refer- 
ences accepted until position is filled. Address 
inquiries and applications to: Darla H. Rushing, 
Head of Cataloging, Loyola University, 6363 
St. Charles Ave., Box 104, New Orleans, LA 
70118; 504-865-3391. Loyola is an affirmative- 
action, equal-opportunity employer. Members 
of minority groups are especially encouraged 
to apply. 


Music/AV catalog librarian (search 
reopened). RESPONSIBLE FOR a full range 
of cataloging functions, including classification, 
descriptive cataloging, and subject cataloging 
of music monographs, scores, and audiovisual 
materials. Revises the work of a paraprofes- 
sional working with contributed copy in the 
same subject area. REQUIRED: MLS from an 
ALA-accredited library school. Undergraduate 
degree in music. Preferred: Subject master's in 
music; knowledge of one or more European 
languages; familiarity with AACR2, LC classifi- 
cation, and MARC formats; experience with 
OCLC or other online databases. Salary: Mini- 
mum $19,000. The Marriott Library has a col- 
lection of over 2 million volumes and is ser- 
viced by over 40 librarians and 250 staff mem- 
bers. The University of Utah is situated on a 
1,500-acre campus in Salt Lake City and has 
over 23,000 students. Salt Lake City is situat- 
ed in a dramatic mountain setting and offers 
an excellent quality of life. Hiking, camping, 
and river-running are available in both moun- 
tain and desert red-rock country in summer. 
Outstanding alpine and nordic skiing in winter. 
Cultural opportunities include symphony, bal- 
let, modern dance, chamber music, opera, the- 
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_March 31 will be given first consideration; 
“applications will be accepted until position is 
led. Send letter of application, resume, salary 
Tequirements and names of 3 references 
and/or placement bureau to: Dennis R. Defa, 
-328 Marriott kibra, University of Utah, Salt 
į- Lake City, UT 84112. The University of Utah is 
‘f an equal-opportunity, affirmative-action 
-employer. Women and minorities are encour- 
aged to apply. 


| Reference/music librarian. (Instructor or 
Assistant Professor depending upon qualifica- 
tions). The University of Alabama seeks a 
librarian to supervise its music area, which is 
in the process of being upgraded to a music 
library. The position provides information/ 
instructional assistance to the university 
School of Music's faculty, staff, and students, 
and occasional assistance in the general refer- 
ence department of the university main library. 
The music librarian is responsible for the main- 
tenance of the music area, which includes the 
music monographs, scores and recordings, 
and the supervision of the music area's staff 
and student assistants. Participation in music 
and reference collection development. Some 
evening and weekend general reference in the 
reference room. Library liaison with the univer- 
sity School of Music. REQUIREMENTS: (in- 
| structor) Bachelor's degree in music, and an 
MLS from a program accredited by ALA 
(requirements to be met by time of appoint- 
ment). Strong commitment to public services. 
Demonstrated oral and written communication 
skills, initiative, and flexibility. Familiarity with 
traditional reference and music sources and 
national and music trade bibliographies. Desir- 
able: Familiarity with online database search- 
ing and Knowledge of one or more foreign lan- 
guages. REQUIREMENTS: (Assistant Protes- 
sor) An MLS from a program accredited by 
ALA and master’s degree in music. Strong 
commitment to public services. Evidence of 
organizational and supervisory skills, initiative 
and flexibility, demonstrated oral and written 
communications skills. Comprehensive knowl- 
edge of traditional reference and music 
sources, and national, trade, and music trade 
bibliographies. Successful library experience. 
Pattern of involvement in professional or schol- 
arly activities. Desirable: Experience with 
online database searching, government docu- 
ments, and knowledge of one or more foreign 
languages. Salary: $20,000 minimum (instruc- 
for) and $24,000 minimum (assistant profes- 
sor), depending on rank and qualifications. 
Benefits: Permanent, 12-month full-time posi- 
tion, tenure-track, 22 days’ vacation, sick 
leave, Blue Cross/Blue Shield, State and 
TIAA/CREF retirement plans. Projected date 
for appointment to begin July 1. Application 
rocedures: By the application deadline of 
arch 6, send letter of application, resume, 
and the names and addresses of 3 references 
to: Sondra Tucker, Libraries Personnel Officer, 
POB 870266, The University of Alabama, 
Tuscaloosa, AL 35487-0266. The University 
of Alabama is an equal-opportunity, affirma- 
tive-action employer. 
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Technical services librarian. Major NYC law 
: firm, with a library collection of over 60,000 
volumes, a serials subscription of over 2,200 
titles, an online catalog, and about to start a 
serials-checking system, seeks dynamic 
hands-on manager for its 7-person technical 
; services department. The position requires a 
|. strong service orientation, good interpersonal 
skills, and demonstrated experience managing 
people and collection. Candidate should have 
‘|. practical experience in all phases of technical 
„Services, such as OCLC, cataloging of mono- 
¿graphs and serials, acquisitions and collection 
development, filing loose-leaf services, billing 
. and preparation of budget. Experience with an 
. integrated online cataloging system is a plus. 
Excellent benefits. Salary $40,000+. Send 
“resume and letter of application to: POB 1606, 
New York, NY 10268. 
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ter, and arts films. Applications received by 





NETWORK 





Assistant director. NOLA Regional Library 
System, a multitype library consortium of 62 
libraries in n.e. Ohio. MAJOR RESPONSIBILI- 
TIES INCLUDE reference and interloan, com- 
pilation of publications, selection and develop- 
ment of audiovisual materials, grant writing, 
and assisting the executive director in all 
facets of a regional network of libraries. 
Requires an ALA-accredited MLS; prior library 
experience. Candidates must have excellent 
communication, supervisory, and organization- 
al skills with public service orientation. Salary 
range $22,000-$28,000 with excellent bene- 
fits. Applications will be accepted until position 
is filled. Send letter of application, resume, and 
3 letters of recommendation to: Ann Yancura, 
NOLA Regional Library System, 25 E. 
Boardman St., Youngstown, OH 44503. An 
EEO, AA employer. 


Director. The Upper Hudson Librar System, 
a cooperative system with 27 member public 
libraries serving a population of 438,000 in 
Albany and Rensselaer counties, an area of 
1,191 square miles with an annual budget of 
$1.3 million and staff of 4 professionals and 13 
nonprofessional FTEs, seeks a director with 
knowledge of library and administrative prac- 
tices, a thorough knowledge of, and compe- 
tence in, fiscal management, background in 
automated systems, and ability to work effec- 
tively through committee structures to achieve 
consensus. Successful candidate will have the 
ability to work harmoniously with system 
trustees, member library trustees and direc- 
tors, and to communicate effectively with sys- 
tem staff. Qualified person must hold a mas- 
ter's degree from an ALA-accredited library 
school and have at least 8 yrs.’ progressively 
responsible public library experience including 
3 or more years in an administrative position. 
Starting salary $45,000-$60,000 depending on 
qualifications and experience. Liberal fringe 
benefits. Available June 1. Apply by March 15 
with resume, 3 professional references, and 





` salary history to: Katherine Sullivan, President, 


Board of Trustees, Upper Hudson Library 
System, 161 Washington Ave., Albany, NY 
12110. 





PUBLIC LIBRARY 


Administrator, East Central (la.) Regional 
Library. Directs agency currently providing sup- 
port services to 64 public libraries, as well as 
other types of libraries, in a 10-county area. 
State-funded with locally elected board of 
trustees. Services include interlibrary loan, ref- 
erence support, and consultant and continuing 
education. Applicants must have 5 yrs.’ experi- 
ence, either as a public library director or as a 
system administrator or consultant, ALA-MLS, 
and strong interest in cooperative library activi- 
ties. Salary range: $31,350-$34,650 plus ben- 
efits. Send resume and names/phone num- 
bers of 3 references by March 15 to: Lily Lau, 
Acting Administrator, East Central Regional 
Library, Guaranty Bank Bidg., Suite 625, 216 
3rd St. S.E., ar Rapids, IA 52401. ECRL 
is an equal-opportunity employer. 


Administrator of the Berks County Library 
System. Master's degree in library science 
from an ALA-accredited graduate school and 
experience in public library administration. 
Salary: $30,000. Send resume by Feb. 15 to: 
Personne! Office, Berks County Court- 
house, Reading, PA 19601. An EOE. 


Assistant director/systems department 
head. ALA-MLS required. Salary range: 
$20,000-$23,500. Salary negotiable plus 
retirement and health benefits. Automation and 
OCLC cataloging experience desirable. Con- 
tact: Barbara Elliott, Director, Bluffton-Welis 
County Public Library, 223 W. Washington, 
Bluffton, IN 46714. 


Assistant director, Weirton, W.Va., 40 miles 
from PGH, across river from Steub, Ohio. 
DUTIES INCLUDE reference desk, collection 
development, outreach, and supervision of 

















"library in absence of director. Fully automat 








library, member of Northern Automation Node 
of W. Va. and serving a tri-state area. We hav 
a nationally recognized and effective literat 

program. Salary: $16,000-$18,000; good ben 






























Assistant library director, City of McAllen 
Tex., (population 88,000). Salary ran 
$27,500-$34,100 annually, dependent. 
qualifications and experience. REQUIRE: 
master's degree in library science accredite 
by the American Library Association and 
4 yrs.' progressively responsible experien 
library administration with a strong backgrou 
in public services, automation (library/busines 
applications), personnel, communications, sta: 
tistical analysis, and PR. Deadline: Feb. 15 
Send resume to: City of McAllen, Personr 
Director, POB 220, McAllen, TX 7850 
Equal-opportunity employer. 


Assistant regional librarian, North Arkansas 
Regional Library. Collection development 
selection, acquisition, OCLC cataloging. Refer. 
ence work. Excellent opportunity to gain e 

rience in many areas of regional library wo 
with a small, informal staff; good basis f 
many other positions and administratio 
Administrative, training, contact with boards 
and public, and other duties assigned as per. 
















































































friendliness and comr 
bined with big-town 9 
in a major recr- N 









„rement area. Local 
community ¢ «ars wide range of spare 
time educatio .aterials ordering, processing, 
tracking done oy microcomputer system (sp 
cific training on the job). REQUIRES: AL 
accredited MLS; OCLC training: typing; abili 
to operate existing equipment; hard work, fle 
bility, and dedication. Preferred: professional — 
experience; OCLC experience; microcomputer 
training or experience; ability to train staff 
members; ability to operate and legally drive 
library car or van. Desired: ability to work with 
boards, public, and library staffs; public speak- 
ing/relations abilities; bookkeeping helpful but 
not vital. Salary range $17,500-$19,107 plus. 
benefits, depending on qualifications. Many 
professional dues and in-state training oppor- 
tunities paid by library. Position open until 
filled; priority given to applicants before 
Feb. 28. Send resume and 3 work or profes- 
sional references to: Dennis Van Arsdale, 
Regional Librarian, North Ark. Reg’l Lib., 221 
W. Stephenson Ave., Harrison, AR 72601- 
4225. No phone applications accepted. ; 






























































Automation systems coordinator. The Tra- 
verse des Sioux Library System in Mankato, 
Minn. is seeking an automation systems coor- 
dinator to oversee the 1990 implementation 
and operation of the Unisys/PALS online sys- 
tem. Traverse des Sioux serves 9 counties in 
south-central Minnesota. REQUIREMENT, 




























Business services librarian (new position); 
Seeking a creative, energetic person to serve 
as the business services librarian in the infor: 
mation services id rath of the main library: 
RESPONSIBILITIES INCLUDE development, 
maintenance, and promotion of the business- 
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LIBRARY continued — : SES 
ollection at the main library. Also: participates 
i other functions of the information services 

department including desk and telephone ret- 
erence, collection development, and supervi- 
ion of the vertical file. QUALIFICATIONS: 
_ALA-accredited MLS with one yr.’s related 
“experience; strong written and oral communi- 
cations skills; knowledge of business reference 
ources and services; ability to organize, 




















“ty. to work with both the general public and 
‘Special groups. Salary range: $19,500- 
$26,099, Submit resume and 3 references 
-by Feb. 19 to: Philip Jones, Head of Informa- 
“tion Services Dept., Central Arkansas 
Library System, 700 Louisiana St., Little 
Rock, AR 72201. 





shildren's librarian/assistant director. 
Aassena Public Library seeks children’s librar- 
an who will direct children’s services and pro- 
- grams. RESPONSIBILITIES ALSO INCLUDE 
assisting director in administration of library, 
_ supervising clerical staff, and reference. MLS 
required. Salary: $21,000~-$22,000. Benefits 
include one month’s vacation, medical insur- 
ance, and membership in retirement system. 
Applications accepted until position is filled. 
Send letter of application, resume, and 3 
names and addresses of references to: Paul 
Schaffer, Massena Public Library, 41 Glenn 
St, Massena, NY 13662; 315-769-9914. 




































-City librarian. The City of San Marino, an 
exclusive residential community of 14,000 
located in the San Gabrie! Valley, is seeking a 
proven leader to manage its library services 
program. This position presents an exciting 
challenge for a creative and dynamic library 
professional. Opportunities inciude implement- 
nga new strategic plan and directing a transi- 
ioning organization to meet current community 
needs. Salary:—current to $44,000 d.o.g. 
Final filing date: Feb. 16. Please submit 
resume to: Kathy Schroedter, Ralph Ander- 
sen and Associates, 1446 Ethan Way, Suite 
101, Sacramento, CA 95825; 916-929-5575. 





European languages cataloger (Librarian H), 
North Carolina Foreign Language Center. Very 
challenging position; seeking a hardworking 
individual who enjoys cataloging materials in 
different languages. Major responsibilities also 
include collection development and providing 
reference service and interlibrary loan service 
statewide. Applicant should be proficient in 
French, German, or Spanish and have working 
knowledge of a wide variety of foreign (non- 


nic groups that use these languages. Thor- 
ough knowledge of AACR2, Dewey Decimal 
Classification, Library of Congress subject 
headings, OCLC MARC formats necessary. 
Some working knowledge of Library of 
Congress transliteration systems for nonro- 
manized languages required. Ability to use 
popular microcomputer application software 
preferred. Ability to maintain effective working 
lationships with co-workers necessary. ALA- 
LS required. Eligible for North Carolina Pub- 
Library certitication. Salary $21,664/yr. 
end resume and 3 references to: Pat Jones, 
County Personnel, PO Drawer 1829, Fayet- 
teville; NC 28302. Copy to: Margaret Stevens, 
Cumberland County Public Library and 
information Center, 300 Maiden Lane, 
Fayetteville, NC 28301. CCPL&IC is an 
equal-opportunity employer. 





‘Head of children’s services, Champaign 
Public Library and Information Center, Cham- 
paign, Ill. Progressive public library seeks cre- 
“ative librarian to manage children’s services 
department known for innovative community 
< programming. Champaign Public Librar 
= serves community of 60,000 with 64 FTE sta 
and FY90 operating budget of $2.2 million. 
1988-89 children’s program attendance: 
| 21,140; children's circulation: 235,830. Cham- 
paign-Urbana is the home of the University of 
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implement, and evaluate special projects; abili- 


English) languages and alphabets and of eth- | 
























development. 


Position requires an MLS and an advanced degree in Humanities, History or relevant discipline. 
At least 10 years broad experience in progressively responsible management positions in special 
collections or related area and proven organizational/communications skills are required. Long- 
range planning and application of moder technologies to bibliographic and conservation issues 
necessary. Interpersonal talent to work with donors, professional organizations, and various 


agencies/groups is essential. 


Opportunity Employer M/F. 


illinois. DUTIES INCLUDE: supervising staff of 
7, managing $197,000 departmental budget, 
programming, and reference and readers advi- 
sory work. REQUIREMENTS: ALA-MLS; 3 
yrs.’ professional library experience; public 
library children’s services experience, and 
supervisory ee eee preferred. Salary: 
$23,436-$33,357, depending on experience. 4 
weeks’ vacation. Send letter of application, 
resume, and names of 3 references by 
March 15 to: Sandra K. Norlin, Assistant 
Director, Champaign Public Library and 
information Center, 505 S. Randolph, 
Champaign, IL 61820. An EOE, AA employer. 





Head of technical services. Rapidly changing 


5-county regional library system seeks respon- 
sible professional to coordinate technical ser- 
vices. RESPONSIBLE FOR implementing new 
SRISI Unicorn Collection Management System 
at headquarters and 9 branches. Library sys- 
tem currently uses BiblioFile catalog produc- 
tion system: retrospective conversion project 
approximately 85% complete. Supervises one 
professional, 2 clerical employees; some 
weekend and evening reference work on a 
rotating basis. REQUIRES: MLS from ALA- 
accredited institution with 3 yrs.’ experience; 
must be eligible for Georgia certification. 
Knowledge of DDC & LC subject headings 
required; experience and knowledge of com- 
puters and library automation essential. 
Salary: $26,067.60-$34,694.40. Submit 
resume and 3 references to: James P. Cooper, 
Director, West Georgia Regional Library, 710 
Pome St., Carrollton, GA 30117; 404-836- 


Head, reference department. Troy Public 
Library is searching for an enthusiastic leader 
to direct the activities of a busy urban refer- 
ence department. The nature of the work 
includes planning and implementing a full ref- 
erence service program, supervising both pro- 
fessional and nonprofessional staff, developing 
the reference collection and working with 
library administration and the public to improve 
overall reference performance. The successful 
candidate will be eligible for the New York 
State librarian’s certificate and have at least 3 
yrs.’ professional experience with a public 
library including some supervisory experience. 
Salary from $23,500. Applications accepted 
until position is filled. Send letter of application, 
resume, and names and address of 3 refer- 
ences to: Head Librarian, Troy Public Library, 
100 Second St., Troy, NY 12180. 








Information services librarian. Join informa- 
tion services team of expanding urban public 
library system located in attractive Sunbelt city. 
Ideal position for individual seeking to partici- 
pate in a broad range of information services 


ASSOCIATE DIRECTOR 
SPECIAL COLLECTIONS 


The Research Libraries 


A senior management position exists for a qualified professional to be responsible for overall 
management of the Special Collections Division, Duties include staffing, budgets, and collection 


Salary: $52,675 (minimum) plus comprehensive benefits. Interested applicants should send 
resume to: Patricia Dobbins, Human Resources Dept. AD, THE NEW YORK PUBLIC 
LIBRARY, 8 West 40th Street, 2nd Floor, New York, New York 10018. Application deadline 
March 31, 1990. Only candidates selected for further consideration will be contacted. An Equal 


The New York Public Library 














including reference desk and phone assis- 
tance, maintenance of periodicals collection, 
bibliographic instruction, collection develop- 
ment, and staff training. Salary range: 
$19,500-$26,099. ALA-MLS required. Submit 
resume and 3 references by Feb. 19 to: 
Philip Jones, Head of Information Services, 
Central Arkansas Library System, 700 
Louisiana St., Little Rock, AR 72201. 





Librarian Supervisor li, head, catalog 
department, technical services division. 
Under the direction of the chief. technical ser- 
vices, supervises the work of the catalog 
department. Assigns responsibility, establishes 
policy in matters relative to cataloging and 
classification; initiates and devises new rou- 
tines and resolves problems. Assists with cata- 
loging of difficult materials. Assures that mate- 
rials are processed in an efficient and timely 
manner. Assumes responsibility for the admin- 
istration of the technical services division in the 
absence of the chief. Performs other related 
duties and responsibilities. Salary: 
$35,000-$42,700, QUALIFICATIONS: Mas- 
ter's degree in library science from an ALA- 
accredited university or college. Minimum 4 
yrs.’ professional cataloging experience, 
including a minimum of 2 yrs.’ supervisory or 
administrative experience. Thorough knowl- 
edge of AACR2, Library of Congress cata- 
loging standards, MARC bibliographic stan- 
dards. Familiarity with OCLC, turnkey systems 
such as CLSI, and personal computer pro- 
grams. Applications: Submit letter, current 
resume, and 3 letters of reference by Fri- 
day, Feb. 16, to: Mildred C. Singleton, Office 
of Human Resources, Enoch Pratt Free 
Library, 400 Cathedral St., Baltimore, MD 
21201. EOE. M/F/H. 





Librarian i, adult services. Entry-level position 
in busy mid-sized public library serving an 
industrial city on Lake Erie and adjacent areas 
within the county. Reference, readers’ adviso- 
ry, and collection development. Candidates 
must possess ALA-MLS, strong interpersonal 
and communication skills, and a commitment 
to public service. Hiring range $18,456- 
$20,412, Excellent benefits. Applications 
accepted until suitable candidate selected. 
Apply to: Lorain Public Library System, 351 
Sixth St., Lorain, OH 44052. EOE, AA. 





Libraries and information services director. 
Directs and manages the public library and 
other information systems for the City of New- 
port News serving 84,000+ registered borrow- 
ers with a FY90 budget of $1.938,000 and 60 
regular employees. AREAS OF RESPONSI- 
BILITY INCLUDE 4 branch libraries, a public 
jaw library, and library services for the blind 
and physically handicapped. In addition this 
position is responsible for directing a tourist 
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; tion program. REQUIRES a master’s 
_ degree in library science from an ALA-accred- 
ited college or university with considerable 
_Management level experience in municipal 
“| government. Must be eligible for certification — 

-ās a professional librarian by the Virginia State 
Library. Salary range: $44,070-$66,110 with 
comprehensive benefits. Submit resume 
including salary history by Feb. 28 to: Per- 
sonnet Department, City of Newport News, 
2400, Wasnington Ave., Newport News, VA 


RESEARCH LIBRARY 


TECHNICAL 
LIBRARIANS 
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Library director, Marshall Public Library. 
Small, historic community in lower Michigan 
~-$eeks a people-oriented administrator for a 
-dibrary serving Marshall and 6 surrounding 
townships. Area population of 18,000 is served 
by 42,000 volumes, and extensive audio and 
video materials. Annual budget $210,000. 
Excellent staff consists of 8 p-t. REQUIRE- 
MENTS: ALA-accredited MLS, and 5 yrs.’ 
directorial experience. Excellent communica- 
> tions skills, strong financial skills, and public 
service orientation are desired. Must work 
effectively with city officials, library board, com- 
munity groups, and employees. Salary range: 
$29,000-$33.000. Reply requested by Feb. 
15. Send resume and letter of application, with 
3 references. to: Marshall Library, Board of 
grantees, 111 E. Mansion St., Marshal, MI 
49068. 














Library director. New Hampshire seacoast 
town: population 5,000 (double in summer); 
collection 35,000; annual circulation 58,000: 
budget $150,000+. ALA-accredited MLS and 
administrative experience preferred; automa- 
tion and/or building experience a plus. 
RESPONSIBLE FOR all aspects of library 
operation, including planning, personnel, bud- 
geting, and collection development. Salary 
range: $24,204-$28,803 depending on experi- 
ence. Excellent benefits. Send cover letter and 
resume with 3 professional references to: 
Christi Hassel Shearer, Chair, Board of Library 
Trustees, Rye Public Library, POB 57, Rye, 
NH 03870. ECE. 











throughout Orange County. Will assist in the 
operaijon of a library branch and be responsi- 
ble for the children's services program. MLS or 
3 yrs.’ community-oriented experience with full 
children’s program responsibility required. 
Excellent benefits; competitive salaries. Start- 
ing salary based on applicant's qualifications. 
Become part of an active and growing system 
“with many career opportunities. Apply immedi- 
ately by calling for information and application 
| Materials (resumes cannot be accepted in lieu 
| of county application) to: County of Orange, 
| Personnel Department, 10 Civic Center 
Plaza, Santa Ana, CA 92701; 714-834-2844. 
Affirmative-action employer. M/F. 












Mexican-American services. 2 positions to 
> Staff the library services section for the Span- 
ist acpeopiry popiation in El Paso, Tex. Appli- 
= cants must be bilingual (English/Spanish) both 
orally and in writing. Requires ability to select 
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The BIONETICS Corporation, a nationwide government services contracting firm, is preparing: 
to respond to a National Atmospheric and Space Administration (NASA) solicitation for propos: 
als to provide services to operate, maintain, and modify the NASA Langley Research Center 
Technical Research Library in Hampton, Va. We are seeking scientific and technical librarians to 
fill management and staff positions for the upcoming bid. If you have over 10 yrs.’ experience 
technical research libraries or senior academic libraries, you may be who we are looking for: 
Candidates must have an MS in library science and a scientific or technical baccalaureat 
degree. Those individuals are invited to submit their resumes for participation in this proposal 


BIONETICS weicomes the incumbent staff to submit their resumes in confidence to our head- 
quarters. We offer a competitive wage ($20.000-$36,000 depending upon experience) and a 
attractive benefits package for qualified personnel. Applicants should immediately send current 
resume and salary history to: JA/RC, BIONETICS Corporation, Suite 1000, 2 Eaton St 
Hampton, VA 23669. Proof of eligibility for employment in the U.S, required. 


EOE, MF/H/V 
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Spanish-language materials for children and 
adults, knowledge of public library services for 
the Hispanic community, and experience in 
producing programs relevant to the needs of 
the Spanish speaking population. Duties also 
include assignment to the general reference 
desk. Knowledge of or experience with literacy 
programs. ABE and ESL, or experience in a 
bicultural, bilingual community, is highly desir- 
able. Both positions require graduation from an 
ALA-accredited master's degree program. 2 
yrs.’ postgraduate professional library experi- 
ence are required for the Librarian II level posi- 
tion which heads the Mexican-American ser- 
vices section. Minimum salary $25,100. The 
Librarian | position is entry-level. Minimum 
Salary $22,739. El Paso is a city of 525,000 
population of which 64% are Hispanic. The 
proximity to Mexico, the desert environment, 
and the historical and cultura! activities avail- 
able in the region are a plus. Recreational 
sites in New Mexico, Arizona, and West Texas 
are within easy driving distance. Send a letter 
of application, resume, and transcripts by 
March 16 to: City of El Paso, Department of 
Personnel, 2 Civic Center Plaza, 3rd Floor, 
El Paso, TX 79999. An AA, EEO employer. 


Public library director. Library director for 
district public library, Berrien Springs, Mich. 
Smali university community of 12,000 located 
in fruit belt of southwestern Mich. near South 
Bend and Lake Michigan. New 11,000-sq.-ft. 
library building to be occupied in spring (staff: 
3.5 FTE, budget: $100,000). ALA-accredited 
MLS required; public library experience pre- 
ferred. Must be knowledgeable about budget- 
ing, personnel, and computer technology. 
DUTIES INCLUDE children's programming. 
Strong public service orientation needed. 
Library will be automating circulation/cataiog. 
Salary: $21,000~$24,000 pius hospitalization 
insurance. Position available immediately. 
Applications will be accepted until the position 
is filled. Please send letter of application, 
resume, and 3 professional references to: 









Sandy Shunkwiler, 8645 Scottdale Rd 
Berrien Springs, MI 49103. a 
























service to the public in person and by te 
phone, database searching, selection 
weeding of assigned materials, and supervi 
sion of interlibrary loan functions. QUALIFIC, 
TIONS: ALA-MLS, at least 2 yrs.’ referen 
experience, preferably in a public library. Expe 
rience in online searching as well as use 

OPACs and OCLC desirable. Some experi 
ence as a supervisor preferred. Starting salary 
$28,232-$31,760 gapending upon qualifica: 
tions. Send resume, letter of application, an 
names of 3 professional references by Feb. 28 
to: Personnel Dept., Room 107, ity Hall 
First Avenue and Third St. S.W., Roc i 
MN 55901. AA, EOE. ; 


SPECIAL LIBRARY 


Cataloger. The Food and Drug Administratio 
in Rockville, Md., is seeking an experiences 
cataloger to perform original cata'ogiag on 
OCLC for books and journals using AACR2 
LCSH, and classification. Will be going online 
with an integrated library system. Salary 
$24,705-$29,892. Send SF-171 by March 2 
to: H. Albersheim, FDA/Center for Devic: 
and Radiological Health Library, 1390 Pig- . 
card Dr., Rockville, MD 20850. 


Catalog librarian. Moody Bible institute: a. 
conservative, nandenominational. institution: 
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brarian, Vermont Historical Society. Head 
ibrarian to administer major collection of Ver- 
montiana (monographs, manuscripts, pho- 
ographs, maps, broadsides) and New Eng- 
and genealogy. REQUIRED: MLS or equiva- 
fent, 4 yrs.’ experience in research library, 
ackground in American history, communica- 
tions skills. Desirable: Administrative experi- 
ence, familiarity with automated information 
systems, knowledge of paper conservation, 
work with historical manuscripts or archives. 
‘Salary: $22,700, with increase after 6 mos.’ 
‘Satisfactory work. Generous benefits package. 
tesume, cover letter, 3 references by 
arch 15 to: Michael Sherman, Director, Ver- 
mont Historical Society, Pavilion Building, 
_ Montpelier, VT 05602. 













Librarian Il (lead reference librarian), Des _ 


Moines, la. Responsible for provision and 
improvement of reference services for soci- 
ety’s 2 libraries. Provides reference assistance 
in Des Moines. Some Saturdays. Coordinates 
and directs work of 3 FTE. The library has 24 
FTE staff, over 210,000 volumes of print, and 
17,000 cubic feet of archives. Most of the col- 
lections are housed in Des Moines and lowa 
City. PREFERRED QUALIFICATIONS: ALA- 
accredited MLS; 2 yrs.’ prof. exp.; communica- 
tion skills; flexibility. SALARY: $23,982+. Avail- 
able March 1. TO APPLY: letter, resume by 
Feb. 28 to: Box G, Library/Archives, State 
Historical Society of lowa, 402 lowa Ave., 
lowa City, IA 52240. AA, EOE. Women, 
minorities, and handicapped individuals are 
positively encouraged to apply. 














Working manager for an engineering consult- 


ing firm jibrary in a northern Chicago suburb. 
The firm is engaged in mechanical, civil, and 
environmental engineering and supports.a 
highly specialized safety sciences library. MIN- 
IMUM REQUIREMENTS ARE an MLS from an 
ALA-accredited program and managerial abili- 
ty/experience. Candidate must be research- 
oriented and willing to make a commitment to 
the growth of this corporate profit center. 
Sci/tech background and computer experience 
preferred. Salary range: $50,000-$60,000, 
commensurate with qualifications. Please 
send letter of interest, resume, and names 
of 3 current references by Feb. 26 to: Box 
8-1022-W, c/o LEADS Editor, American 
Libraries. 





he 
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FOR SALE 
NSTANT LIBRARY: 35.000 new books 
0-70% off list price. Comprehensive collec- 
ions otf new scientific, technical, medical, and 
Scholarly subjects. Art, behav. sci., business, 
_ computers, chemistry, education, history, 
Medicine, natural science, physics, political 
ci., psychology, urban studies, zoology, and 
more. All titles new (1983-88) and current. No 
secondhand or remainders. Partial catalogs 
‘available, Travel expenses paid to Washing- 
ton, D.C., for librarians purchasing $10,000 or 
more from existing stock. For details, contact: 
Professional Books, P.O. Box 298, Alexandria, 
SVA 22314. 





WANTED 








Evening Post, Fortune, Life, Look, Vanity Fair, 
Good Housekeeping, Country Gentleman, 
Truth, etc. 1880-1960. Send stamp for com- 
¿plete list of titles. Historical Research, 25191 
Luna Bonita, Laguna Hills, CA 92653. 





> tology. Singles or complete sections. Albert G. 
Clegg, Bookseller, POB 306, Eaton Rapids, Mi 
48827; 517-663-8428. 


_ LIBERAL ARTS COLLEGE LIBRARIES for 
ew. school, Jim Stitzinger, 23800 Via Irana, 
Valencia, CA 91355; 805-259-2011. 








XCLUSIVE WANT LISTS get prompt atten- 

ion, free search, reasonable prices from inter- 

ational Bookfinders, Inc., Box 1-ALA, Pacific 
_ Palisades, CA 90272. 





| PERIODICALS AND SERIALS 





RAUS REPRINT AND PERIODICALS, 
oute 100, Millwood, NY 10546. Journals, 
oks, and monographs in original edition, 
eprint, and microform. Alt subjects bought and 
Old. Want lists invited. 








PERIODICALS bought and sold. J.S. Canner 
& Co., 10 Charles St., Needham Heights, MA 
02194. 
| PERIODICALS AND BOOK COLLECTIONS. 
Bought and sold. Please submit your list of 
‘duplicates of sets, runs, and volumes in all 
subjects and languages. Want lists invited. 
Walter J. Johnson, Inc., 355 Chestnut St., Nor- 
“wood, NJ 07648; 201-767-1303. 
ASK AND YOU SHOULD RECEIVE. Back 
> issues from Way's Magazines Unlimited. Est. 
1947. Box AL-193, Seattle, WA 98111. 
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WANTED TO BUY—SERIALS, COLLEC- 
TIONS, U.S. SERIAL SET VOLUMES, TECH- 
NICAL & SCIENTIFIC MATERIALS AND 
RELATED VOLUMES. Please send your 
deaccession list for our best offer. Art Source 











and languages. No single issues wanted. 





INTERNATIONAL CONGRESSES are one of 
our specialties. Foreign books and periodicals, 
current and out-of-print. Albert J. Phiebig, Inc., 
Box 352, White Plains, NY 10602-0352: 914- 
948-0138. 

CONFERENCE PROCEEDINGS ACQUISI- 
TIONS SERVICE. Standing orders available. 
Periodicais bought & sold. Curran Associates, 
ie, Box 620, Claverack, NY 12513; 518-851- 

07. 








SERVICES AND SOURCES 


VIM INDUSTRIES-800-344-0370. Book Move 
Specialist/Bookstack Movers. In stock-new 
bookstacks. Fax: 800-666-8461. 








VIDEOCASSETTE REPAIR: Professional 
staff; one charge for each cassette—$5. We 
also repair AUDIO CASSETTES and 8- 
TRACK TAPES. Send defective tapes with a 
note in each indicating the problem. They will 
be repaired and shipped back within 2 workin 
days. Libraries will then be invoiced. N 
CHARGE FOR CASSETTES THAT CANNOT 
BE REPAIRED. We also provide the following 
products and services: Custom-Wound Blank 
Audio/Video/8-Track Tapes; Audio/Video Dupli- 
cation; Accessories—Audio & Video. Cassette 
Tek, Inc., 1605 Thomaston Ave., Waterbury, 
CT 06704; 203-757-4848 or Fax: 203-756- 
8585. 


YARGER & ASSOCIATES, INC. 35 yrs. of 
library survey experience. Classification/pay 
plans, personnel & management systems. 
2830 Mary St., Falls Church, VA 22042; 703- 
560-6900. 








LABELS...BAR CODE LABELS: phototype- 
set, supporting formats for all automated 
library systems. Low prices and no set-up 
charge for standard label formats. Custom 
labels designed to your specifications with 
logos, bibliographic information, etc. For more 
intonation write: Marc Data Systems, inc.. 
Dept. AL, 115 S. Oak St., Falls Church, VA 
22046 or call 703-532-8128. 


PEOPLE COUNTERS. Library director 
designed and markets accurate electronic 
device that will count the people that enter 
your library with invisible beam, usable any- 
where, portably or permanently. $229, includes 
shipping. Full warranty for 2 years. Order on 
approval no obligation. Over 1,000 sold in 
U.S. and Canada. Laser Counters, 1420 W. 
Walnut, Blytheville, AR 72315. For free 
information, 800-441-BOOK. 





BAR CODE LABELS & PATRON 1D. 
CARDS....Labels for all automated circulation 
systems. Guaranteed to exceed library bar 
code specs for readability, wear, and adhesion. 
Check our low prices. Patron LD. Cards—all 
types—piastic and vinyl. Write or call collect: 
DATA RECALL SYSTEMS, 1711 Dell Ave., 
Campbell. CA 95008; 408-354-7555 or 800- 
878-2633 x470. 


BAR CODE SCANNING EQUIPMENT...Light 
Pen and Laser. Compatible with CLS), Geac, 
and other systems. Discounts to libraries. 
Printers, terminals, etc. Write or call collect: 
DATA RECALL, 1711 Dell Ave., Campbell, CA 
95008; 408-354-7555 or 800-678-2633 x470. 
A Complete Bar Code House. 

MARCIVE BIBLIOGRAPHIC SERVICES: 
COM catalogs, automatic authority control, 
retro conversions, GPO conversions, union 
catalogs, electronic ordering. Catalog cards & 
labels, fast & inexpensive, bibl. database cre- 
ated. Special projects invited. MARCIVE, Inc., 
POB 47508, San Antonio, TX 78265-7508. 
Cail 512-646-6161 or toll-free 800-531-7678. 


HALLETT MOVERS: THE ONLY MOVER 
YOU NEED TO KNOW. Come see us at ALA 
Annual Conference in Chicago, IIi., to discuss 
your moving needs, or contact us at: 7535 W. 
59th St., Summit, IL 60501; 800-645-MOVE 
(6683). 

BIBLIOGRAPHIC DATA CONVERSION: cata- 
log records converted to MARC lH, 
GELC/MARC, and other computer formats. 
Database extraction and reformatting of exist- 
ing tape files. Call toll-free 800-325-4984 or 
write: EKI, Inc., 140 Weldon Pkwy., St. Louis, 
MO 63043. 


BAR CODE LABELS FOR LIBRARIES: pho- 
totypeset, high-quality, pressure-sensitive 
labels that provide long life and first-scan relia- 
bility. Additionally, we support all major library 
formats. Our service includes customized, 
numerically sequenced or database labels, 
ae turnaround, & substantial cost mein 

ontact: Library Sales, WATSON LABEL 
PRODUCTS, 3684 Forest Park, St. Louis, MO 
63108 or call 314-652-6715. 




















MEXICAN monographs and serials. Govern- 
ment publications. Free referral service and 
book lists. Selective blanket order service for 
academic libraries. Selection and distribution 
of single or multiple copies of textbooks. 
MACH, Apartado Postal 13-319, Delegacion 
Benito Juarez, 03500, Mexico, D.F. 
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E New listings. Other upcoming events appear in recent Datebook columns. 


February 


21-23: Society for Applied Technology annual 
conf., Hyatt Orlando, Kissimmee, Fla. Fee, $485 
SAT mem.; $500:nonmem. Info.: Society for 
Applied Technology, 50 Culpepper St.. Warren- 
don, VA 22186.(703-347-0055; outside Va., 800- 
457-6812), 


25-28: Annual Conf. on Int'l. Ed., Sheraton 
Newport Beach Hotel, Newport Beach, Calif. 
Info: Community Colleges for Int'l. Develop- 
ment. Theme, “Building Communities in Int'l. 
Ed.” Fee, $275. Info.: J. Humphreys, Exec. Dir.. 
Community Colleges for Int'l. Development, 
Inca 1519 Clearlake Rad., Cocoa, FL 32922 
“(407-632-111 11:43030; Fax: 407-639-0078). 

March 

3-6: Assn. for Supervision & Curric. Develop- 
ment (ASCD) annual conf., Henry B Gonzalez 
Conv. Ctr; San Antonio, Tex. Theme, * "Design- 
‘ing Responsive Schools for a Changing World.” 


Info: ASCD, 1250 N. Pitt St, Alexandria, VA 
22314-1403, 


_3-6: Alaska LA annual conf., Anchorage. Info.: 

J. i Ares Pres.-Elect, 1439 Millar, Ketchikan 
99901 (907-225-5 138). 

5-8: Tech. Assn. for the Pul p & Paper Industry 

(TAPPI) mtg Atlanta, Ga. Info.: TAPPI, 15 

1: Technology Park, POB 105113, 30338. 


6, 20: Literacy through Lit.: Books in the 
“Home. the School, & the Lib. teleconf. Spons., 
~O.-Kansas/School of Ed. Fee, $150. Info.: 
< School of Ed., U. Kans., ITC Bailey Hall 
Annex, Lawrence 66045 (913-864-3058). 


7-9: Assn. of Records Managers & Administra- 
tors Region IH conf., Atlanta, Ga. Info.: E. Barr, 
Ga, Dept. of Archives & History, 330 Capitol 
Ave., 30334 (404-656-2379). 


7-9: Florida Statewide Literacy conf., St. 
Petersburg, Fla. Spons., Fla. Literacy Coalition. 
Info.: A. Rodgers, Fla. Literacy Coalition, POB 
533372, Orlando 32853 (407-894-0726), 


8-10: Nat'l. Council of Teachers of English 
prog., Broadmoor Hotel, Colorado Springs, 
Colo. Info.: NCTE, HHH! Kenyon Rd., Urbana, 
IL 61801. 


12-13: Lns. Assn. at U. N.C. at Chapel Hill 
(LAUNC-CH) annual conf.. U. N.C.. Chapel 
Hill. Theme, “Partners for the 1990s: Libs. & 
Technology.” Fee. $25 LAUNC-CH mem.; $35 
nonmem. Info.: M. Barefoot, Law Lib., CB 
#3385 Van Hecke-Wettach. U. N.C. at Chapel 
Hill, 27599-3385 (919-962-2295). 


13-16: Louisiana LA annual conf., Holiday Inn 
Holidome, Monroe. Theme. “LIFT—-Literacy & 
Info. for Tomorrow.” Info.: S. Aucoin, LLA, 
POB 3058, Baton Rouge 70821. 


14: Ready Ref. Online: An Intermediate Course. 
School of Communication, Lib., & Info. Ser- 
vices, Rutgers U., New Brunswick, NJ. Spons., 
Rutgers U/SCILS. .6 CEUs available. Fee, $48. 
Regis. deadline, March 5. Enrollment limited to 
30. Info.: J. Varlejs, Prof. Development Studies, 
SCILS, Rutgers U., 4 Huntington St., 08903 
(201-932-7169). 


15: Mass Treatment Options for Water-Dam- 
aged Mar'ls. prog., San Marino, Calif. Spons.. 
Los Angeles Preservation Network. Info.: C. 
Coleman, Preservation Ln., U. Research Lib., 
UCLA, 405 Hilgard Ave.. 90024-1575 (213- 
206-3298). 


15-16: Managing Interlib. Loan prog., Wiscon- 
sin Center, Madison. Spons., UW- 
Madison/SLIS/CE Services. 1.5 CEUs avail- 
able. Fee, $180. Info.: J. Pearlmutter, Prog. 
Coord., SLIS CE Services, UW, 600 N. Park Si.. 
53706 (608-262-6398). 


15-17: Assn. of Indiana Media Educators annu- 
al conf.. Adams Mark Hotel, Indianapolis. 
Theme, “Building Bridges.” Fee, $40 AIME 
mem,: $70 nonmem., Info.: R. Hochstetler, 
Batesville H.S., 24065 State Rd. 46. Batesville 
47006 (812-934-4384), 
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LIBRARY SEMINAR 
MAY 20-JUNE 2 


You are invited to join American and English 
librarians to discuss major issues and concerns 
of resource development and management, 
public service efforts and other topics of interest. 
Library tours to major English libraries will 
contribute to your experience. Accommodations 
are in Oxford's newly remodeled Rewley House. 
Graduate credits or CEU's are available. 

For more information, call or write: 


The University of Oklahoma 
College of Liberal Studies 
1700 Asp Ave., Suite 226 
Norman, OK 73037-0001 
(405) 325-1061 





Beverly Goldberg, ed 


16: Computer ABCs. prog., Labor Ed. Cent 
Rutgers U., New Brunswick, N.J. Spons., Ri 
gers U/SCILS. .6 CEUs available. Fee, $4 
Regis. deadline. March 9. Enrollment limited 
30. Info.: See March 14. 


16: Gov't. Publications Lns. of New Englan 
annual spring conf., U. Massachusetts, Amhe 
Theme, “1990 Census.” Info.: A. Palko, Con 
State Lib., 231 Capitol Ave., Hartford 06106 
(203-566-4971). 


19-22: Nat'l! Computer Graphics Assn, annual 
conf., Anaheim, Calif. Infos NCGA, Suite 100, 
2722 Merrilee Dr., Fairfax, VA 22031 (806-22 
NCGA or 703-698-9600). 


20-22: Inr i. Conf. on Technology & Ed., Pala 
des Congres, Brussels, Belgium. Cospon 
Assn. for the Advancement of Int’. Ed; U; Tex, 
at Austin: Tandy Corp., et al. Fee, $290. Info.: 
Alexander, Radio Shack Ed. Div., 1600, One 
Tandy Center, Fort Worth, TX 76102 (817-390- 
3053; Fax: 817-390-2774). 


21: Implementing CD-ROM in Your Lib: 
wkshp., Highlander Inn, lowa City, lowa. Also 
on March 23 at the Holiday Inn Gateway Ce 
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Reorganization, Renovation 
and New Construction 
for Libraries 


(2 days—including a Design Center 
Showroom tour) 


Fee: $175 
(Workshop Only: $150) 
(Showroom Tour only: $75) 


New York City + March 15-16, 1990 © 
Los Angeles - May 7-8, 1990 
Chicago + June 21~22, 1990 


Library Consultants: Building Program 
Space Planning, Strategic and Master. Plan- 
ning, Interior Design, and Architecture 


Authors: Planning the Electronic Office’ 
(McGraw-Hill) 
Automation, Space Management. & Produc- 
tivity (Bowker) 
Designing and Space Planning for Libraries: 
(Bowker) 


AARON COHEN ASSOC. 

RFD 1, Box 636 Teatown Rd: 

Croton-on-Hudson, NY 10520 
914-271-8170 
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“ter, Ames. Spons., U. Iowa/SLIS. .5 CEUs 


vailable. Fee, $45. Enrollment limited to 80. 
Info.: E. Bloesch, SLIS, U. Iowa, 3087 Library, 
lowa City 52242 (319-335-5707). 


21-23: Learning by Satellite conf.. Tulsa, Okla, 
“Theme, “Lessons Learned from Research & 


< Practice.” Info.: C. Lawry, Okla. State U., 205 
Life Sciences E., Stillwater 74078-0276. 


“21-23: North Carolina Community Col. Learn- 


ing Resources Assn. annual conf., Holiday 
Inn—Market Square, High Point. Theme, “Mak- 
ing a Difference.” Info.: P, Varley, Ln., Rocking- 
ham Community Col., POB 38, Wentworth 


» 27375 (919-342-4261 x250). 
= 21-24: Kansas LA annual conf., Wichita. Info.: 


L. Gattin, Exec. Secy., KLA, c/o Hutchinson 
‘Pub. Lib., 901 N. Main, Hutchinson 67501 
(316-663-2501). 

21-24: Nat'l. Assn. for Women Deans. 
Admins., & Counselors annual conf., Nashville, 
Tenn. Theme, “Puzzles, Patterns, Pyramids: 
From Awareness to Action.” Info.: Nat'l. Assn. 


~ for Women Deans, Admins., & Counselors, 


1325 18th St. N.W., Suite 210, Washington, DC 
20036 (202-659-9300). 


27-28: Amer. Nat'l. Standards Institute public 


conf., Grand Hyatt Washington (D.C.) Hotel. 
Theme, “Standardization in the ‘90s: Success in 
a Global Market.” Info.: ANSI, 1430 Broadway. 
New York, NY 10018 (212-354-3300: Fax: 212- 
398-0023). 


28-31: Oregon LA annual conf., Marriott Hotel, 


Portland. Theme, “Journey through Time.” 
Info.: D. Turpen, Newberg Pub. Lib.. 503 E. 
Hancock St.. 97132, 


29: Nat'l. Archives & Records Admin. annual 
conf.. Washington, D.C. Theme. “Exhibits & 
Conservation: A Delicate Balance.” Fee, $40. 


© Info.: Conf. Coord., NARA, Nat'l. Archives 


Lib., Rm. 14N, Pennsylvania Ave. at 8th St. 
N.W., 20408 (202-523-1546). 


_ 29: Natl. Technical Info. Service (NTIS) annu- 
-al users’ conf., Fairview Park Marriott Hotel, 


_ Falls Church, Va. No fee. Info.: S. Rigby, NTIS, 
Rm. 1000-S, Springfield 22161 (703-487-4624), 


29-30: Teaching Methods, Learning Theory, & 
_ Bibliographic Ed. prog.. Wisconsin Center, 
Madison. Spons., U. Wis./SLIS/CE Services. 


2.2 CEUs available. Fee, $180. Info.: See March 
15-16. ‘ 


29-31: lowa Ed'l. Media Assn., Five Sullivan 
- Brothers Conv. Center, Waterloo. Theme, 


“FYI-—For Your Info." Info.: L. Hiland, DLS. 


“ U. Northern lowa, Cedar Falls 50613. 





30: The Implications of Paperless Publishing & 


‘the Lib-—CD-ROM, Online, & Beyond wkshp., 


Mumford Rm.. Lib. of Congress, Washington, 

D.C. Spons., District of Columbia LA, et al. 
nfo.: C. Zirps, FLICC. c/o LC, Adams Bidg., 
mi: 1026C, 20540 (202-707-6454). 


30-April 1: First Nar'l. Conf. on Book Arts in 


the U.S.A., New York, N.Y. Spons., Center for 
Book Arts. Info.: Center for Book Arts, 626 
Broadway. 10012; (212-460-9768). 


30-April 2: First incl. Art Book Fair 
(DIPLO), Fortezza da Basso. Florence, Italy. 
Info.: H. Graham or T. Capone, Graham Int'l. 
Publishing & Research, 18 W. 55th St., New 
York, NY 10019 (212-581-9356; Fax.: 212-581- 
9383). 


31: Effective Written Communications wkshp., 
GSLIS. U. Washington. Seattle. Spons.. U. 
Wash./GSLIS. Fee, $90. Info.: Extension Regis.. 
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Executive Board 
| Chicago, Ill. 

- ALA Annual Conference — 
Chicago, i dune 23-28, 199 
Atlanta, Ga. June 29-July 4, 1991 


IFLA Annual Conference 
Stockholm, Sweden Aug. 18-24, 1990 
Moscow, U.S.S.R. Aug. 18-24, 1991 


Banned Books Week 

Sept. 22-29, 1990 
Children’s Book Week 

Nov. 13-19, 1990 

ALA Midwinter Meeting ` 


- Chicago, Ill. Jan: 12-17, 1991 
San Antonio, Tex.. Jan: 25-30, 1992 


_PLA National Conference ae 
- San Diego, Calif. March 20-23; 1991. 


National Library Week 



























: ACRL National Conference _ Se 
_ Phoenix, Ariz. “April 1-4, 1992 _ 











U. Wash.. GH-25, 5001 25th Ave. N.E., 98195 
(206-543-2310). 


31: School Lib. Media Specialists of Southeast- 
em N.Y. annual conf., Holidome. Suffern. Info.: 
M. Ryan. Conf. Chair (914-297-9670) or J. 
DeBroske, Exhibits Chair (914-942-2700 
x2488). 


April 


2-3: Clients w/Special Needs: Small Businesses 
prog.. U. Wis.. Madison. Spons.. U. 
Wis./SLIS/CE Services. 1.5 CEUs available. 
Fee, $175. Info.: See March 15-16. 


2-5: United Kingdom Serials Group annual 
conf., Boldrewood Conf. Center, U. Southamp- 
ton, U.K. Fee, £106 UKSG mem.; £124 non- 
mem. Info.: J. Tolson, Group Admin., 114 
Woodstock Rd., Witney, U.K., OX8 6DY (0993- 
703466; Fax: 0993-778879). 


3: Managing Diversity in the Workplace prog., 
Tacoma, Wash. Also on April 5 in Yakima. 
Spons., Wash. State Lib./Lib. Planning & Devel- 
opment. Info.: M. Landrum. Curric. Coord., 
GSLIS, U. Wash. Ext., GH-21, Seattle 98195 
(206-543-2300), 


3-7: Texas LA annual conf., Dallas Conv. Cen- 
ter. Theme, “Libs.: The Heart of the Matter.” 
Info.: C. Boyle, TLA, 3355 Bee Cave Rd., Suite 
603, Austin 78746. 


4-6: Creativity to Innovation wkshp., San Fran- 
cisco, Calif. Spons., Assn. of Research 
Libs./Office of Management Services. Fee, $375 
ARL mem.; $425 nonmem. Adv. regis. req'd. 
Enroliment limited. Info.: S. Jurow, OMS. ARL, 
1527 New Hampshire Ave. N.W., 20036 (202- 
232-8656). 


4-7: Tennessee LA annual conf., Holiday Inn 
Crowne Plaza, Memphis. Theme. “Tenn. Con- 
nections: Unity in Diversity.” Info.: C. Hewlett, 
MTAS Lib., U. Tenn., 891 20th St., Knoxville 
37996-4400. 


§-7: Delaware LA annual conf.. Dover. Info.: S. 
Brown, Pres.-Elect, DLA. c/o New Castle Pub. 





May 2-3, 1990 a 


April 14-20, 1991 










Lib., 424 Delaware St., New Castle 19720 (302- 
328-1995). 


5-7: Missouri Assn. of School Lns. spring conf., 
Marriott Pavillion, St. Louis, Mo. Theme, “Just 
in Time for the Future.” Info.: J. Miller, 615 
Darrow, Warrensburg 65093 (816-747-2262), 


6: Annual Virginia Hamilton Conf.. Kent (Ohio) 
State U. Jerry Pinkney, illustrator of The Patch- 
work Quilt, to speak. Fee. $30. Info.: College of 
Continuing Studies, 204 Student Services Cen- 
ter, Kent State U., 44242. 


6-7: Hypertext prog., Wis. Center, Madison. 
Spons., U. Wis./SLIS/CE Services. 1.5 CEUs 
available. Fee. $215. Info.: See March 15-16. 


10-11: Connecticut LA annual conf., Treadway 
Hotel, Cromwell. Theme, “Capital Ideas for 
Conn. Libs.” Info.: P, Chase. Plainville PL, 56 
E. Main St., Plainville 06062 (203-793-0221), 


16-19: Catholic LA annual conv., Holiday Inn 
Downtown, Toronto, Ont. Theme, “Catholic 
Libs.: Transforming Our World.” Info.: N. 
Logan, Conf. Coord., CLA, 461 W. Lancaster 
Ave., Haverford. PA 19041 (215-649-5250), 


16-20: Mar’ Is. Issues in Art and Archaeology If 
interdisciplinary symposium, San Francisco, 
Calif. Cospons.. Getty Conservation Institute: 
Smithsonian Institution Conservation Analytical 
Lab. Info.: Mat‘ts. Research Society, 9800 
McKnight Rd., Suite 327, Pittsburgh, PA 15237. 


18-20: New Mexico LA annual conf., Albu- 
querque Conv. Center. Theme, “In Celebration 
of Reading.” Info: C. Baldonado, 4009 Palo 
Duro N.E.. 87110. 


18-21: Oklahoma LA annual conf., Westin 
Hotel, Tulsa. Theme, “Okla. Libs.: A New Hori- 
zon.” Info.: K. Boies, Exec. Secy., OLA, 300 
Hardy Dr.. Edmond 73013. 


May 


6-18: Annual Lib. Admin. Development Pro- 
gram, U. Md.. Donaldson Brown Center, Port 
Deposit. Spons.. U. Md./CLIS. Adv. regis. req d. 
Enrollment limited. Info.: CLIS, U. Md., Col- 
lege Park 20742-4345 (301-454-6080). 


June 


11-12: Annual Georgia Archives Institute: An 
Intro. to Archives Admin.. Atlanta. Cospons., 
Clark Atlanta U./SLIS; Ga. Dept. of Archives & 
History; Jimmy Carter Lib., U, Center in Ga. 
Fee, $400. Regis. deadline, April 1. Enrollment 
limited, Info.: P. McDermott, SLIS, Clark 
Atlanta U.. 30314. 


11-14: Congress of Southeast Asia Lns. (CON- 
SAL), Jakarta, Indonesia. Theme, “New Chal- 
lenges in Lib. Services in the Developing 
World.” Fee. $225. Info.: M. Hardjoprakoso, 
Chair, Exec. Bd., 8th CONSAL, c/o Nat'l. Lib. 
of Indonesia, Jalan Salemba Raya 28A, POB 
3624, Jakarta 10002, Indonesia (62-21-310- 
1411 or 62-21-310-3553; Fax: 62-21-310-3554). 


July 


1-26: Summer Institute for Women in Higher 
Ed. Admin.. Bryn Mawr (Pa.) College. Spons., 
U. Denver/Colo.. Women's Col. Campus/HERS 
Mid-America. Fee, $4.200. Regis. deadline 
April 9. Enrollment limited. Info.: B. Metzger. 
HERS, Mid-America, Colorado Women’s Col. 
Campus, U. Denver, CO 80220 (303-871-6866). 
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Beginning this month, ALA Headquarters 

| Librarian Charles Harmon will write The 

Source. Send materials Jor Mr. Harmon to de- 

partment editor Gordon Flagg, American Li- 
braries, 50 E. Huron St, Chicago, IL 60611. 


ms | COOUI COS teen 


Read, read, read; All you do is read. Read 
All Your Life: A Subject Guide to Fiction, by 
Barbara Kerr Davis, covers 43 subject areas, 
such as female adolescence, suicide, old age, 
good and evil, and the end of the world. 
Each subject section has a brief introduction, 
eight recommended novels, excerpts from 
each novel, and a list of discussion questions 
for individual or group study. 

Divided into five major categories (self, 
family, society and politics, religion, and phi- 
losophy), the 286-page book also includes in- 
formation about organizing and running a 
book discussion group. $24.95 plus $2 ship- 
ping from McFarland & Company, POB 611, 
Jefferson, NC 28640 (0-89950-370-5, 89- 
42709). 


Helpline help. The pocket-sized Directory 
of National Hotlines: A Guide to Toll-Free Pub- 
lic Service Numbers, 1989-1990 is now avail- 
able from Pierian Press. 

The 64-page guide emphasizes social, eco- 
nomic, health, and environmental helplines, 
listing approximately 270 services. For each 
helpline, the directory indicates the hours it is 
available, the types of assistance provided, 
whether related resources (such as pamphlets) 
are available, and the sponsoring organiza- 
tion. 

A service publication of Consumers Index, 
the Directory is available for $6.00 prepaid 
from Pierian Press, POB 1808, Ann Arbor, 
MI 48106. Multiple copy discounts are avail- 
able. 


tt you must smoke, then... Light Up and 
Live: An Intelligent Guide to Safer Smoking 
takes a different approach to smoking and 
health. Author Jim McCormick acknowl- 
edges the dangers of smoking, then proceeds 
to describe various ways that smokers can 
lead healthier lives while continuing to smoke. 
These tips concentrate on the nutritional, in- 
cluding recommendations for specific vita- 
min and mineral supplements. 

The illustrated volume includes sidebars of 
information, including this tidbit: After the 
Surgeon General’s 1964 first warning about 
smoking, cigarette sales fell about 30% in the 
next three months, then rebounded to almost 
pre-1964 levels. Today, after 25 years of warn- 
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Ellis Island echoes. This 1910 picture of immigrants leaving Ellis island is one of 45 color and 115 l 
black-and-white photographs—both historical and contemporary—in Ellis Island: Echoes From a 
Nation’s Past. Essays by Norman Kotker, Shirley C. Burden, Charles Hagen, and Robert Twombly. 
relate the history of the immigration port. The 160-page book—edited by Susan Jonas and pub- ` 
lished by Aperture, in association with the National Park Service, the U.S. Department of the Intet: 
rior, and Montclair State College-—-commemorates the restoration of the site, scheduled to reopen 
this spring. $39.95 from Aperture, 20 East 23 St., New York, NY 10010-4463 (0-89381-396-6, 89- 























ings, cigarette consumption is higher than 
ever. 

The 75-page paperback book is $8.95 from 
Brighton Press Chicago, POB 14501, Chi- 
cago, IL 60614. Visa or Mastercard orders can 
call 800-533-3573 (0-9623895-0-1, 89-91979). 


Fax facts fast. Over 80,000 fax numbers 
for major companies and organizations 
across the nation are found in the National 
Fax Directory 1990, compiled by General In- 
formation, Inc. and edited by Susan Keech. 

The Directory covers a broad range of busi- 
nesses including corporations, financial insti- 
tutions, law firms, government agencies, 
media and publishing organizations, manu- 
facturers, wholesalers and retailers, consul- 
tants, associations, and even (drum roll, 
please) libraries. Each entry lists the voice 
number, address, and ZIP code, in addition 
to the fax number. According to the pub- 
lisher, all entries were phone-verified to assure 
users of getting the right information. 

Entries are arranged in three sections: al- 
phabetically by name, according to subject 
(type of business), and geographically. 

The directory has approximately 1,800 
pages and is $49.95 from Gale Research, Inc., 
835 Penobscot Bldg., Detroit, MI 48226 
(ISBN 0-8103-6895-1, Gale order number 
98000-99814). 





| projectors, sound systems, videotape systems, 


==librarians library 


Our collective conscience. Six essays on 
the role of librarians in society form Social 
Responsibility in Librarianship: Essays on. 
Equality. 

Edited by Donnarae MacCann, the essays 
examine the role of librarians in such areas as 
feminism, bilingualism, multiculturalism, the 
literacy movement, children’s literature, sub- 
ject cataloging, and service to immigrant and 
minority groups. Contributors include San- 
dra Lee Bolton, Jean Ellen Coleman, Doris 
H. Clack, and MacCann. 

The 144-page paperback is $15.95 plus $2. 
shipping from McFarland & Company, POB 
611, Jefferson, NC 28640 (0-89950-457-4, 89- | 
42965). 










Media guide. A third and revised edition 
of the Dictionary of Library and Educational 
Technology includes coverage of compact 
discs, stereo VCRs, and other technologies 
that have appeared in the five years since the | 
previous edition. 

Written by Kenyon C. Rosenberg and John 
J. Elsbree, the 196-page volume is divided into 
two parts. The first part, “Criteria for Equip- 
ment Selection” details criteria for choosing 
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he Source 

reproduction equipment (including copy ma- 
chines and microform equipment), and com- 
puters. The second part, comprising the vast 
majority of the text, is a dictionary of library 
| and educational technology. Such terms as in- 
| dex of refraction, LCD/CD-V player, and 
| stop-motion are defined. 

Available for $32.50 in the U.S., $39 else- 
where, from Libraries Unlimited, Box 3988, 
Englewood, CO 80155 (0-87287-622-3, 89- 
1:7987). 













} Collection Management: Background and 

Principles provides an in-depth look at the sci- 
| ence of managing library collections in to- 
| day’s multi-media, tightly budgeted 
environment. 

Author William Wortman defines collec- 
tion management as “all the activities in- 
volved in selecting, acquiring, and 
maintaining appropriate and usable collec- 
tions.” The book’s scope ranges from selec- 

tion and acquisition to preservation and 
| renewal. 

The 243-page paperback covers everything 
from acquisitions expenditures for various 
material formats from 1970-1990 (in graph 
form) to indexing of works in subject bibliog- 
raphies for increased accessibility. $25 from 
ALA Publishing Services, 50 E. Huron 
Street, Chicago, IL 60611 (0-8389-0510-2, 89- 
144). 











Nonlibrarians’ guide. How many times 
have you been asked by patrons for a simple 
guide to setting up a small library? Managing 
Small Library Collections in Businesses and 
Community Organizations: Advice for Nonli- 
brarians is a concise answer to that question. 

Chapters such as “How to Set Up a Li- 
brary,” “How to Catalog and Classify for 
‘Easy Retrieval,” and “How to Order More 
| Books” provide easy step-by-step explana- 
tions to these processes. Written by John A. 
Moorman, the guide includes sample catalog 
cards, order forms, and diagrams of book 
stacks. Useful appendixes list library suppli- 
ers, professional associations, state library 
| agencies, and graduate library schools. 31 p., 
paper, $7.50 from ALA Publishing Services, 
30 E. Huron St., Chicago, IL 60611 (0-8389- 
0506-4, 88-36877). 

























_ Board brief. Answers to the most com- 
“monly asked questions about library board 
appointments are found in a new brochure ti- 
‘tled Appointing Library Board Members. 
Intended to assist appointing authorities 
such as county commissions in making effec- 
tive choices for library boards, the six-page 
pamphlet is written in a question and answer 
|. format. Such questions as “What does a li- 
brary trustee do?” and “What makes a quali- 

fied library trustee?” are answered in 
| layperson’s language, with main points pre- 
ceeded by bullets. The brochure is $2 prepaid, 
from Ohio Women Librarians, POB 513, 
Northfield, OH 44067. 
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Four new serial publications in librarian- 


ship appeared on the scene in recent 









months. 


braries debuted in fall 1989. Designed to 
meet the current awareness and practical 
information needs of bookmobile librarians, 
each issue is to contain current news items, 
information on new products and pro- 
grams, and reviews. Annual subscriptions 
to the quarterly publication are $12 from Li- 
brary Outreach Reporter, 1671 E. 16th St., 
Suite 226, Brooklyn, NY 11229 (ISSN 1044- 
4327). 





















* The international Journal of Informa- 


tion and Library Research is aimed at infor- 


mation professionals around the world who. 
need to know how contemporary informa- 







tion research is shaping present. and future 
information and library services. The first 













issue features such articles as “In-house 


=== Dibliography == 


The Executive Branch of the US. Govern- 
ment: A Bibliography is designed to help li- 
brarians, students, and others locate 
information on the Executive Branch. Ar- 
ranged in chapters dealing with the various 
departments within government (including 
chapters on both general studies and the 
postal service), the 4,010 entries consist of 
simple bibliographic descriptions. 

The 380-page volume, compiled by Robert 
Goehlert and Hugh Reynolds, includes sub- 
ject and author indexes. $49.95 from Green- 
wood Press, 88 Post Road West, POB 5007, 
Westport, CT 06881 (0-313-26568-2, 88- 
24704). 


Feminine fields afar. Women into the Un- 
known presents biographies of 45 women ex- 
plorers and travelers. Author Marion Tinling 
has chosen women from the U.S., England, 
and Europe who, either alone or with com- 





* On the Road-—Mobile Ideas for Li 


mance sasurement” by Geoffrey Ford, 
Deputy Librarian at the University of South- ; 
ampton in the United Kingdom. Edited by 
-Stephen A. Roberts, the Journal is $75 for | 
one year (three issues) from Taylor Gra- 
ham, Suite 187, 12021 Wilshire Blvd., Los 
Angeles, CA 90025 (ISSN 0953-556 a 
+ The Acquisitions Librarian i is publ 
twice each academic. year by 
Press. Edited by Bill Ka 
ers a particular topic within a 
field. Numbers one and two, ublished in 
1989, covered automated acquisitions and. | 
» the acquisitions budget, respectively. Num- ` 
bers three and: four, to: be“ published in 
1990, are scheduled to cover legal and ethi- 
„cal issues in acquisitions librarianship and 
acquisitions costs. Subscriptions are $32 
` for institutions and libraries and $20 for in- 

































_. dividuals from Haworth Press, 10 Alice St. 


Binghamton, NY 13904-1580. Librarians 
‘ean receive a complimentary sample copy 
by making a request on professional letter- 
head. (ISSN 0896-3576). 
e Tracking the. Upcoming Bestsellers is. a... 
bimonthly one-page listing of upcoming th 
tles expected to be in heavy demand. De- 
Signed to be posted at the reference desk, 
the sheet lists forthcoming releases by the — 
_ most popular authors. Edited by Michelle 
Graye of the Tucson Public Library, Tack- 





_ ing is $7.95 for one year ($11.95 foreign) 


from Impossible Dreams Publications, POB = 


_ 1844, Tucson, AZ 85702 (ISSN 1044-7644). 


panions, traveled to unknown territories and 
experienced the lives and customs of the peo- 
ple there. 

Each biography begins with a brief sum- 
mary of its subject’s activities. Several pages 
of more detailed description follow, including 
quotations from the subject’s writings. Tin- 
ling concludes each biography with a list of 
sources, published and unpublished, by and 
about the explorer. Special collections con- 
cerning the explorer are also identified. 382 
p., $65 from Greeenwood Press, 88 Post Rd. 
West, POB 5007, Westport, CT 06881 (0-313- 
25328-5, 88-18677). 


Water fun for everyone. Swimming: an In- 
troduction to Swimming, Diving, and SCUBA 
Diving for Blind and Physically Handicapped 
Individuals describes information sources that 
encourage the enjoyment of water sports by 
physically challenged individuals. The bibli- 
ography is preceded by two articles about 
blind individuals who have learned to enjoy 
themselves and excel in the water, 

The main portion of the booklet lists 
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We pack more 
than just books 
into every box. 





We pack them full of service. 


You expect more than just boxes when you order 
your books, audio, or video. You expect service. 
With Ingram you get service with every box we 
ship. 

You get fast, accurate order fulfillment with over 
90% of your orders filled on the initial shipment. 


You get no nonsense, reliable discounts that 
stretch your dollars. And published discount 
schedules provide you with the accurate data you 
need to make budget decisions. 


You get advanced, authoritative product infor- 
mation through our special catalogs and monthly 
magazines. 


INGRAM 


INGRAM LIBRARY SERVICES INC. 


Call TODAY, toll-free at 1-800-937-8100, 
and let us pack your boxes. 











The Source 
books in the categories of adult and children’s 
fiction and nonfiction, magazines, and one 
journal article. Most titles are available in 
braille and cassette formats. The final section 
lists relevant activities and organizations. 

The booklet is the third in the Leisure Pur- 
suit Series of bibliographic booklets. The 15- 
page booklet, currently in large print and 
soon to be available in recorded flexible disc 
and in braille, is free of charge from National 
Library Service for the Blind and Physically 
Handicapped, Library of Congress, 129 Tay- 
lor St. NW., Washington, DC 20542. 


Eating Disorders: Feminist, Historical, Cul- 
tural, Psychological Aspects is number 15 in 
the Contemporary Social Issues bibliographic 
series. 

Compiled by Joan Nordquist, the work is 
divided into chapters on eating disorders, 
treatment and therapy, social, cultural, femi- 
nist aspects of eating disorders, eating disor- 
ders and men, history of eating disorders, 
and resources. Individual entries give biblio- 
graphic citations. The chapter on resources 
includes citations to other bibliographies on 
this topic and lists organizations concerned 
with eating disorders. 

The 64-page booklet is $15 from Reference 
and Research Services, 511 Lincoln St., Santa 
Cruz, CA 95060 (0-93785-29-4). 


On your best behavior, Works advising 
Americans on proper behavior are docu- 
mented in Etiquette: An Annotated Bibliogra- 
phy of Literature Published in English in the 
United States, 1900 through 1987. 

The book has 1,075 entries arranged alpha- 
betically by author. They range from “A fter- 
noon Calls” (1906) to Sex Etiquette (1984), 
giving both citations and annotations. An 
overview essay by compiler Deborah Robert- 
son Hodges traces the history and develop- 
ment of the subject. One author-subject-title 
index is included. 

The 182-page volume is $35 plus $2 ship- 
ping from McFarland & Company, POB 611, 
Jefferson, NC 28640 (0-89950-429-9, 89- 
42724). 


Christology compilation. More than 1,900 
annotated entries on the study of the person, 
nature, and work of Jesus Christ are found in 
New Testament Christology: A Critical Assess- 
ment and Annotated Bibliography, compiled 
by Arland J. Hultgren. 

Five major areas are further divided into 
specific aspects. For example, the area 
“Christological Titles” contains sections on 
“Son of David” and “Lamb of God.” Entries 
are both descriptive and evaluative and some- 
times contain passages quoted from the 
sources themselves. 

The 485-page work is $65 from Green- 
wood Press, 88 Post Road West, POB 5007, 
Westport, CT 06881 (0-313-25188-6, 88- 
24645), 
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Plummer does Pooh. Wait Disney Records has 
released a Winnie the Pooh Souvenir Story 
compact disc and audiocassette, narrated by 
actor Christopher Plummer, shown above. The 
recordings are based on the books by A.A. 
Milne and the animated Disney films Winnie 
the Pooh and the Honey Tree, Winnie the Pooh 
and the Blustery Day, and Winnie the Pooh and 
Tigger Too. Both CD and tape feature 12-page, 
full-color books with illustrations from the films. 
For more information, contact Sandy Spector, 
Walt Disney Records, 2600 West Olive Ave., 
10th Floor, Burbank, CA 91505, or phone 818- 
972-3300. 


Hospital libraries. Children in health care 
facilities need quality library services. Library 
Media Programs for Hospitalized Children de- 
scribes the Chronic Illness Program within 
the Florida Diagnostic and Learning Re- 
source System, a national model program 
that examines the issues and needs of this spe- 
cial population and delivers programs to 
meet those needs. 

The book describes the project and specific 
components of its library media program. 
These components include literature enhance- 
ment packets, story hours, television pro- 
gramming, reading guidance, and 
booktalking. Information on pet therapy, 
public school support, and funding are also 
included. 

The 46-page paperback is available for $6 
from its author, Kathleen R. Perez, Director 
of Library Media Resources, FDLRS/USF, 
3500 East Fletcher Ave., Suite 225, Tampa, 
FL 33612. Make checks payable to 
“FDLRS.” 


Science Through Children’s Literature: An 
Integrated Approach consists of 33 activity 
chapters, each centered on a factually correct 
children’s book. 

Three main topical sections (life science, 








earth and space science, and physical science) 
cover such diverse topics as trees, ants, nutri- 
tion, rocks, lighthouses, and oceans. The 
book/topic tie-ins include Make Way for 
Ducklings/ducks and other birds; Michael 
Bird-Boy/air pollution; and Dear Mr. 
Henshaw/batteries and electric circuits. 

In addition to providing classroom activi- 
ties, each chapter suggests ways library media 
specialists can assist teachers with specific 
needs. Bibliographies of additional children’s 
books, professional books in the field of read- 
ing, and science activity guides complete the 
volume. 

The 240-page illustrated paperback, writ- 
ten by Carol M. Butzow and John W. But- 
zow, is $24.50 in the U.S., $29.50 elsewhere, 
from Libraries Unlimited, POB 3988, Engle- 
wood, CO 80155 (0-87287-667-5, 89-20152). 


AIDS information for teens. Karen Hein 
and Theresa Foy Digeronimo, with the Edi- 
tors of Consumer Reports Books, have writ- 
ten AIDS: Trading Fears for Facts—A Guide 
Sor Teens. 

The guide, written at an eighth-grade read- 
ing level, includes photographs and drawings. 
It covers such information as how the AIDS 
virus can and can’t be contracted, measures 
teens can take to prevent infection, how they 
can be tested confidentially, and where they 
can go for information and help if such a test 
is positive. 

The 196-page, pocket-sized paperback in- 
cludes question-and-answer sections and an 
index, $3.95 from Consumer Reports Books, 
51 East 42nd St., New York, NY 10017 (0- 
89043-269-4, 89-459). 





Artist Keith Haring contributed the cover il- 
lustration for AIDS: Trading Fears for Facts. 


Find, find a song. Barbara Snow, a librar- 
ian at the Eugene (Ore.) Public Library, has 
compiled the Index of Songs on Children’s Re- 
cordings, listing 2,455 song titles found on 193 
different recordings. The first part of the 
book contains recording and performer infor- 
mation and lists the titles found on individual 
recordings. This section is followed by song 
title and performer indexes. 

The 68-page paperback book is $8 prepaid 
from Staccato Press, 278 Hambletonian Dr., 
Eugene, OR 97401. -_ 
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A New Decade—the 1990s 


A New Name— 
PG 


Six Distinguished Imprints With One Unifying Purpose: 
to provide the best possible reference, professional, 
text, and scholarly resources in the humanities and the 
social and behavioral sciences 


GREENWOOD | 
PUBLISHING GROUP mc | 


A: the general trend in publishing in the past decade has been growth through 
consolidation, so too has it been at Greenwood Press, Inc.—and weve grown 
beyond the limits of our name. We now have six imprints that collectively represent 
some three-quarters of a century of publishing experience. To better describe the full 
range of our publishing efforts we have adopted a new name—Greenwood Publishing 
Group, Inc. 


From our beginnings as a reprint publisher of out-of-print books for college libraries, 
we are now one of the leading publishers of new academic and professional books 
in North America. We publish some 700 titles each year, many of which are recog- 
nized in annual “best” lists from Choice, Library Journal, and Booklist. Through our 
six diverse imprints we have established many essential and innovative publish- 
ing programs, allowing us to comprehensively serve the scholarly, library, and pro- 
fessional communities. 


Greenwood Publishing Group is made up of: 


Auburn House—books and advanced 
texts in the health studies, education, 
and social policy. 


Bergin & Garvey—books in anthro- 
pology and education, as well as trade 
books in childbearing and alternative 
lifestyles. 


Greenwood Press—reference materials 
for the entire spectrum of libraries, as well 
as scholarly monographs in the humani- 
ties and social and behavioral sciences. 


Praeger Publishers—scholarly works 
and advanced texts, both cloth and 
paperback, in the social and behavioral 
sciences; trade titles in the humanities, 
business, communications, international 
relations, and military studies. 


Quorum Books—professional and 
academic books in all areas of business 
and law. 


GP Subscription Publications— 
newsletters and journals of a professional 
and scholarly nature. 


While our name is new, our mission remains the same: to provide the best possible 
reference, scholarly, professional, and text resources in the humanities, social sciences, 
and behavioral sciences. We are proud of our publications and of our ongoing mission. 


CS Re Lor 
PUBLISHING GROUP me 


88 Post Road West, Box 5007 © Westport, CT 06881 © (203) 226-3571 













































Free Zone, a video about the growing interna- 
tional nuclear-free zone movement, is among 
the 100 documentaries offered for sale or 
rental in the new catalog from the Video Pro- 
+ject (formerly the Educational Film and Video 
| Project). Among the 25 other new titles in the 
1990 catalog are Planting Seeds for Peace, a 
documentary promoting intercultural dialogue 
in the Middle East (narrated by Casey Kasem); 
‘Losing Control, a look at the arms race (hosted 
by former CBS anchor Bill Kurtis); My Russian 
Friends, a portrait of changes taking place in 
the Soviet Union; and Environment Under Fire, 
an examination of ecology and politics in Cen- 
| tral America. For a free copy of the catalog 
write the Video Project, 5332 College Ave., 
Suite 101, Oakland, CA 94618. 


Self-development and spirituality. Think- 
ing Allowed Productions has released two 
new video series, Thinking Allowed and In- 
nerWork, that deal with self-development, 
psychology, spiritual awareness, and related 
matters. 
Thinking Allowed consists of 120 half-hour 
programs from the talk show broadcast on 
approximately 70 PBS stations. Programs in 
the series are available either individually 
($29.95 each) or in prepackaged quartets 
(four half-hour programs on a single two- 
hour videocassette) for $69.95. The series fea- 
tures such presentations as ‘‘Stress 
Management” and “Practical Applications 
-of ESP.” Guests range from Joseph Campbell 
id Theodore Roszak to Huston Smith and 
hakti Gawain. 
‘The InnerWork series is composed of 16 
‘programs priced at $49.95 each, focusing on 
extraordinary inner experiences, alternative 
psychotherapeutic methods, and the practical 
pplication of healing techniques. Personali- 
ties include Rollo May, Albert Ellis, and Ram 
Dass. 
The company says that public perfor- 
mance rights are included at no additional 
cost for schools and libraries. A 10% dis- 
count is available on orders for five or more 
| tapes. Thinking Allowed Productions, 2560 
9th St., Suite 123, Berkeley, CA 94710. 
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Rise tee Re 
monthly video-magazine offering features 
about historic trains, short lines, major rail- 
roading events, model railroading, and rail- 
road artists. 

Each issue is a two-hour color tape. The 
first three issues included features on the last 
steam train to the Moffat Tunnel, the Denver 
Zephyr, the Napa Valley Wine Train, and 
Chicagos METRA service. 

Issues are shipped via UPS. Retail price is 
$49.95; dealer cost is $29.95 from Railway 
Express Journal, 1221 28th Ave., Suite 3, 
Greeley, CO 80631. 





African-American videos. Proud to Be... 
is a new mail-order company specializing in 
videos featuring and aimed at black Ameri- 
cans. 

Founded by Barbara A. Holston, the firm 





has been spotlighted on several television pro- 
grams in the Boston area and has also been 
featured in articles in newspapers and maga- 
zines, including Variety and the Boston Globe. 
The company also hosts the Black Video Col- 
lectors Society, whose members receive a 
10% discount, a video reference service, and 
a quarterly newsletter. 

A wide array of videos ranging from such 
educational ones as Music of Africa and Mar- 
tin Luther King’s “I Have a Dream” speech to 
such popular features as An Evening With Al- 
vin Ailey and A Raisin In the Sun can be or- 
dered from Proud To Be..., One Kendall 
Square, Bldg. 600, Suite 125, Cambridge, 
MA 02139. 








Louis Armstrong and His Orchestra, a com- 
pilation of such musical numbers as “Shine” 





and “You Rascal You,” is among the videos 
offered by Proud to Be... 


===tech services == 


Counting cataloging costs. Cost Effective 
Technical Services: How to Track, Manage, and 
Justify Internal Operations, edited by Gary M. 
Pitkin, is based on the proceedings of an 
ALA Technical Services Costs Preconference 
held in New York City in June 1986. 

The 292-page book is divided into three 
sections. Section one, “The Need for Costing: 


A Necessity or Superficiality?” is composed 
of an introduction and three essays followed 
by five reactions. Section two, “Case Stud- 
ies,” includes an introduction and nine case 
studies, such as acquisitions costs at both an 
academic and a public library, a cost compar- 
ison of three public catalog formats, and a 
methodology for a serials check-in cost study. 
Part three, “Standardization,” looks at stan- 
dards for costs comparisons in Britain and 
the Association of Research Libraries. The 
work also includes a 313-entry annotated bib- 
liography on technical services costs literature 
published from 1970-1988 and two indexes to 
the essays and the bibliography. 

The 292-page paperback is $39.50 from 
Neal-Schuman Publishers, 23 Leonard St., 
New York, NY 10013 (1-55570-041-1, 88- 
12229). 


Sound cataloging principles. Music Cata- 
loging: The Bibliographic Control of Printed 
and Record Music in Libraries covers the total 
spectrum of cataloging music: descriptive cat- 
aloging, subject headings, and classification. 

Richard P. Smiraglia divides his guide into 
three main parts. The first part introduces the 
reader to the various kinds of scores and re- 
cordings found in libraries, uses photographs 
to demonstrate physical differences among 
the formats, and highlights some of their bib- 
liographic characteristics. The second part 
covers subject analysis of musical works. The 
final chapters treat issues dealing with auto- 
mation and bibliographic control. $35 in the 
U.S., $42 elsewhere, from Libraries Unlim- 
ited, POB 3988, Englewood, CO 80155 (0- 
87287-425-7, 88-27222). 


Serials Cataloging Handbook: An Ilustra- 
tive Guide to the Use of AACR2 and LC Rule 
Interpretations, by Carol L. H. Leong, dis- 
cusses some 200 cataloging problems. 

This “guide by example” draws together 
AACR2 rules and Library of Congress rule 
interpretations with illustrations of OCLC 
records, and title page or title page substi- 
tutes. 

Each section of the book corresponds to a 
general rule in AACR2. Variable MARC 
tagged records are also covered. Three in- 
dexes (AACR2 rule, OCLC variable field, 
and subject) conclude the 313-page book, $50 
from ALA Publishing Services, 50 East Hu- 
ron St., Chicago, IL 60611 (0-8389-0501-3, 88- 
30784). 


DDC20 workbook. The Canadian Library 
Association has published Workbook for 
DDC 20, designed to introduce library classi- 
fiers to the 20th edition of the Dewey Deci- 
mal Classification. 

Eleven chapters are devoted to individual 
tables and general use of subdivisions. Exer- 
cises include ready-to-fill-in blanks. Answers 
are included as a final chapter. 

The 48-page spiral-bound book, written by 
Pat Sifton (assisted by Noreen Dragani), is 
$20 from CLA, 200 Elgin St., Suite 602, Ot- 
tawa, Ontario K2P 1L5 Canada (0-88802- 
252-2). 
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by Charles B. Wolfe and Ruth H. Dukelow 


ATE ONE AFTERNOON, A 

branch librarian in Michigan is 

served with a subpoena duces te- 

dicum requiring him to appear in 

court with a certain patron’s circulation 

records. He knows the records are confi- 

dential under the state’s Library Privacy 

+ Act, but is a subpoena duces tecum the 

equivalent of a court order as required by 
‘the statute? 

e A Friends group has made a quilt to 
help raise money for a public library, but 
when they attempt to get raffle tickets 
‘printed, they are told they must first obtain 
an authorized lottery number. Does the 
lottery law really apply in this case? And if 
it does, who authorizes raffles and how do 
the Friends locate and complete the proper 
forms? 

¢ The board of a large city library is 
concerned that, although the bulk of the li- 
brary’s funds are appropriated by the city, 
most of the library’s users reside in outlying 
townships that provide no funds to sup- 
port the library. What can the board do to 
legally equalize funding levels? 

Hundreds of library-specific legal ques- 
tions like these come to the Library of 
Michigan each year. While some commu- 
nities have reliable local sources of legal in- 
formation, most areas of Michigan are not 

“so fortunate. To address this challenge, the 
Library of Michigan has developed a 
unique staff post: the library lawyer. 





Charles B. Wolfe, Michigan's Law Library di- 

rector since 1978, earned both his JD and MLS 

from the University of Wisconsin/Madison. 
| Ruth H. Dukelow, who began service as the 
-Library of Michigan's first library establishment 

specialist in 1984, received her JD from Duke 

University and her MLS from the Catholic Uni- 
-versity of America. 
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Setting a precedent, 
one state library employs a lawyer 
to field librarians’ legal dilemmas 


Jurisprudence library style 

Originally, questions of library law di- 
rected to the Library of Michigan were 
fielded by whatever generalist was avail- 
able. In 1983 Michigan’s Law Library direc- 
tor began handling such queries part-time 
in addition to his other responsibilities. His 
experiences led him to conclude that: 1) 
the library community’s need for accurate 
and dependable legal information was 
greater than anyone realized; 2) to meet 
this need, the Library of Michigan should 
hire a full-time specialist who could answer 
inquiries from the field as well as conduct 
workshops on library law topics of general 
concern; 3) the person filling this role must 
be a fully qualified attorney. 








“It became obvious that 
there was a great need for 
librarians and trustees to get 
a ‘legal’ education.” 








Michigan State Librarian James W. Fry 
agreed with these findings and approved a 
new full-time staff position. The first legal 


_ specialist—called the library establishment 


specialist—to work at a state library level 
joined the staff of the Library of Michigan 
in November 1984. 

The original job description divided the 
specialist’s duties into three major areas: 1) 
to answer legal information questions re- 
lating to libraries; 2) to provide updates on 
current Michigan library legislation; and 3) 
to provide training for public library staff 
and trustees on legal issues relating to li- 













braries. Six years later, these three areas 
have been refined but still comprise the ba- 
sic components of the position. : 


Plucking legal thorns 


The specialist receives an average of 60 
legal questions each month relating toli- 
braries. As expected, many of the legal 
questions relate to library establishment 
law, i.e., how a township establishes a pu 
lic library. But the scope of legal questions 
has proved much broader than anticipated. 
Library staff, public library trustees, and 
others call in with questions relating to 
copyright law, employment law, millage: 
confidentiality of patron records, obscenity. 
laws, intellectual freedom issues, the Open. 
Meetings Act, the Freedom of Information’ 
Act, and library board authority, to men-. 
tion only a few. ; 

Taking care to provide only legal infor- 
mation and not legal advice, the specialist. 
frequently will suggest that the caller hire 
an attorney to provide legal advice to the li- 
brary. In such cases, the specialist can: still 
provide legal information to the local li- 
brary’s counsel. For example, a library 
board preparing a bond issue to build a 
new library would retain an attorney to 
draft the proper ballot language and to of- 
fer advice on election law. The specialist, 
whose services are provided free-of-charge 
to public library boards- statewide, could re- 
view the ballot language on request. E 

The specialist also monitors current | 


Michigan legislation and alerts the library | - 


community to bills that could affect li- 
braries via legislative updates in the Library 


of Michigan Newsletter and memoranda to - 
the directors of the state's 16 public library. 
cooperatives. Occasionally, state legislators | 
ask the specialist for legal information re- | 


garding libraries. The specialist does not 
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lobby the legislature, but only supplies in- 
formation on how proposed laws will af- 
fect Michigan libraries. Any lobbying on 
1 behalf of libraries is handled by the Michi- 
gan Library Association, not by the Li- 
brary of Michigan. 

In 1984, the Law Library director com- 

piled “State Laws Relating to Michigan Li- 





: The Library Law ¥ 





light foe When she con- 
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i e an gas attorney a she- 
her present Poa “I inet had es 


-such laws, librarians remain watchful. 
lained that the fu- 


braries” and distributed it to public 
libraries. Updated in 1988 as the Library 
Law Handbook, the publication now in- 
cludes an index to Michigan Attorney Gen- 
eral opinions and has proved to be a 
valuable resource. When a librarian or 
trustee calls, the specialist can refer to spe- 
cific sections of law reprinted in the hand- 


Margaret Wols 


kshop team: Charles Wolfe and Ruth Dukelow _ 


A yiecanes 


hen you work. for libraries, you're ale 

n the right soa declares Michiganis g r l 
building v who was unable to expand intothe 
a ‘basement because a local civic group con 


ducted business there. Since the trustees 


-approved the arrangement, Dukelow cai 
tioned the librarian to grin and bear it. 





Asked what legal concerns will preoc- 
cupy Michigan librarians next, Dukelow 
predicted both censorship challenges and 
patron privacy. 

Describing Michigan's political atmo- 
sphere as increasingly conservative, Duke- 
low told AL of a new packet of tough 
obscenity bills making their way through 
the legislature. Though Michigan law. ex- - 
empts libraries from prosecution under . 


She also anticipates that librarians will 
have to rethink patron confidentiality. Michi- 
gan video rental firms already have a law 
on the books allowing circulation disclosure 


. to third parties to aid in recovering materi- 


s. Dukelow believes that librarians should _ 
consider asking for the same power, espe- 


: cially with the imminent start-up of M 
statewide library card piot pr 








book, obviating the need to mail out 
copies of specific statutes. 

Anticipated to be another boon to 
Michigan communities is the District Li- 
brary Law Handbook, published in Decem- 
ber. The handbook is a “do-it-yourself” 
guide for townships curious about forming 
library districts under Michigan’s new Dis- 
trict Library Law, passed last May. 


Have law, will travel 


After the specialist had been on board 
for one year, it became obvious that there 
was a great need for librarians and trustees 
statewide to get a “legal” education. The 
specialist enlisted the help of the public li- 
brary cooperatives, who surveyed their 
members about topics for a library law 
workshop. Based on survey results, the spe- 
cialist and the Law Library director created 
a series of “tailor-made” workshops for 
the various cooperatives. 

Since 1986 the Law Library director and 
the specialist have presented library law 
workshops around the state. In 1989 alone, 
they gave workshops in 12 different cities. 
Each year, the workshop topics vary. Li- 
brary Law Workshop I explored general 
areas of law, with each cooperative select- 
ing different topics; Library Law Il was 
called “Legal Issues and the Public Library 
Trustee,” and included information on lia- 
bility, employment, policymaking, and 
funding; Library Law HI concentrated on 
copyright and privacy law; and Library 
Law IV focused on intellectual freedom. In 
1990, Library Law Workshop V will be an 
updated version of Library Law II in re- 
sponse to the high demand for continuing 
education in legal issues from public li- 
brary trustees. 

The workshops attempt to balance sub- 
stantive and technically accurate explana- 
tions with a minimum of “legalese,” while 
providing ample opportunity for the audi- 
ence to ask questions. Typically the audi- 
ence asks many questions about workshop 
topics throughout the day and about legal 
matters falling outside the workshop focus 
during breaks and lunch periods. Signifi- 
cantly, the workshops act as an impetus for 
librarians to ask questions they may not 
have felt comfortable asking under other 
circumstances. The series has generated a 
significant number of on-the-spot as well 
as follow-up consultations. 

Today’s librarians and library trustees 
need easy access to accurate legal informa- 
tion about many library-related issues. 
Over the last six years, the Library of 
Michigan has reached out to all libraries, 
regardless of type or location, to ensure 
them access to a source for library law in- 
formation that they can count on. a 
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Nearly 30,000 new volumes now available! 


AN INDEPTH | 
LOOK AT THE | 
VIETNAM WAR 


“an ambitious undertaking, the John M. Echols 
Collection is the premier Southeast Asia library in the 
world... it’s an irreplaceable resource.” 
~ John Badgley, Curator 

John M. Echols Collection 

Cornell University 


Understanding U.S. involvement in Vietnam requires coming to 
grips with a multitude of perspectives. Television brought battie- 
field action into our living rooms. The printed word flooded the 
world with an equally important conflict — a war-of words:in 
which truth and perception were published in ever-escalating 
numbers to reinforce national or political views and capture 
world opinion. This war of words is documented in UMI’s two”. 
comprehensive microfiche collections on the Vietnam War. 
In The History of the Vietnam War collection, UMi offers 
more than 365,000 pages of documents, newspapers, periodi- 
cals, photographs, monographs, maps, and graphs spanning 21 
years of history. This collection has been compiled by Douglas 
Pike, Director of the Indochina Archives at the University of 
California, Berkeley and contains rare materials from the U.S., A 
Saigon, Hanoi, Peking, Moscow, Tokyo, Australia, and Western 
Europe. a 
A second resource, The Echols Collection: Selections. = 
on the Vietnam War is also available now. Based on the Vietnam 
War Bibliography by Christopher L. Sugnet and John T. Hickey, 
Selections on the Vietnam War includes over 7,000 volumes of 
English-language material, 2,000 volumes of French material that 
focus primarily on the colonial period, and nearly 20,000 volumes. 
of Vietnamese-language material — propaganda, pamphlets, 
government documents, and literary works. 


For more information, call UMI Research Information Services. = 


UMI 


A Bell & Howell Company 
300 North Zeeb Road, Ann Arbor, MI 48106-1346 USA 


Toll free: 1-800-521-0600 
In Michigan or Alaska, call collect 313-761-4700 
in Canada, call 1-800-343-5299 
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When your boss isn’t a librarian 


For library directors, teaching non-librarian supervisors 
to appreciate the library is a big part of the job. 


EW LIBRARY DIRECTORS 

are rarely prepared—formally or 

informally—for reporting to a 

non-librarian. We may report to 
a dean or vice president or a municipal 
official with limited knowledge of our pro- 
fession. In the best situations, our lay- 
person-boss supports and defends our 
operation, provides ample or at least ade- 
quate resources, and leaves the managerial 
functions to us. In the worst, our operation 
is unappreciated and maligned, poorly 
funded, and has no voice in its own man- 
agement. Most of us labor somewhere be- 
tween these extremes. 





The key to increased 
appreciation for library 
services is in the attitude 
of our non-librarian 
supervisors. 





As an academic librarian, I have always 
reported to supervisors with graduate de- 
grees and at least a passing acquaintance 
with libraries. A little knowledge, though, 
can be misdirected even if well-meant. A 
vice president I reported to referred to him- 


David Drake, director of the Murray Fasken 
Learning Resources Center at Midland Col- 
lege, Midland, Tex., has served as a library di- 
rector in four academic libraries during the last 
dozen years. 
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by David Drake 


self with great pride as “an honorary li- 
brarian” and insisted on accompanying me 
to all library meetings to show his support. 
He also insisted on final approval on each 
decision to discard a weeded item. I no 
longer work for that college. 


How librarians are perceived 


Our profession suffers from an identity 
crisis, caused in part by supervisors who do 
not share our professional identity. Every 
library director I know reports to a non- 
librarian. This is not unique to our profes- 
sion; in many large organizations 
specialists report to generalists who have 
some idea of what their subordinates do, 
but little genuine understanding of how 
they do it. The worst manifestation of this 
lack of understanding is the assumption 
that the jobs performed are neither very 
complicated nor very important; and so li- 
braries often are perceived as mere reposi- 
tories and librarians as mere attendants. 

I don’t believe we can elevate our image 
overnight; but I also don’t think we will al- 
ways be relegated to attendant status. The 
key to increased appreciation for library 
service is in the attitude of our non- 
librarian supervisors. 


Enhancing a vision 

Our bosses’ attitudes toward libraries 
were formed before they became our 
bosses. They brought to their positions 
their own vision of what a library is or 
should be. In this respect they are no differ- 
ent than us—only less knowledgeable. As 
directors, it is our task to enhance that vi- 
sion, or at least bring it into alignment with 
reality. I once reported to a presumably ed- 
ucated non-librarian who routinely dis- 


missed the library as just “a nice quiet 
place to study” and referred to middle- 
aged professionals as “little old gals.” 
Eventually I was able to get him to refer to 
the “little old gals” as librarians, even 
though he applied the latter term generi- 
cally to include everyone from student 
workers to clerks to the director. 


Directors must face realities 

The person who wields the most influ- 
ence over the library, whether a vice presi- 
dent, dean, or commissioner, tends to have 
the lowest level of knowledge of its opera- 
tions. Seasoned library directors know this; 
inexperienced directors soon learn it as an 
inevitable axiom of management. Are we 
doomed to operate with little or no voice in 
our own management? 

Not necessarily, but certain realities must 
be recognized before a director can make a 
difference. First, accept that your boss 
does not and never will have the in-depth 
understanding and appreciation of your li- 
brary that you do. Second, your superior 
already has a definite image of the library. 
Grossly inaccurate or not, this image is the 
basis for decisions involving the library. 
These two premises might seem to ensure 
defeat were it not for the third premise: you 
can enhance your boss’s understanding and 
image of the library. 

Most directors came up through the 
ranks, reporting to other librarians. We did 
not have to convince them of the worth of 
our services or hope they understood what 
we were doing. But upon becoming a di- 
rector, one is immediately thrust into the 
role of apologist, occasionally to very un- 
sympathetic audiences. 

Many directors’ supervisors view the li- 
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brary as a liability; necessary, perhaps, for 
accreditation or political harmony, but to 
be funded as meagerly as possible in keep- 
ing with its minimal importance. The direc- 
tor who does not challenge this role will be 
forced to play it. 








Get in the habit of sending 
your boss little notes about 
library activities. Stress the 
unusual. ... 








Recognize that your boss is sincere in his 
or her beliefs, however mistaken or mis- 
guided they may seem. Like you, he man- 
ages a budget. From his point of view the 
library consumes income rather than gen- 
erates it. If he is not a regular library user, 
he will downplay its importance—after all, 
if it were really an essential service, he 
would make more use of it. 





Persuasion is the cure 


Facing the fact that your supervisor 
doesn’t think much of the library is some- 
what like facing cancer: Caught early 
enough, it may be curable. Persuasion is 
the cure, but your boss will not respond to 
the same rhetoric that would thrill the 
heart of a librarian. Circulation and acqui- 
sitions statistics mean very little to him or 
her. Like most laypersons, he or she will 
probably be most impressed by things that 
are routine to us, but which often seem ex- 
traordinary to our patrons. I once ex- 
plained our participation in a union list to 
an administrator who exclaimed, “What a 
wonderful idea!” Weeks later he brought 
up the subject whenever we met. This 
opened the door to initiate him into the 
mysteries of bibliographic utilities, and 
soon I had won a convert. More recently, my 
library demonstrated a CD-ROM product 
to our vice-president, who was so im- 
pressed that he suggested we conduct a fac- 
ulty workshop. 

Get in the habit of sending your boss lit- 
tle notes about library activities. Stress the 
unusual, which from his point of view 
would include anything not related solely 





to books. Your boss knows the library has 
books—the challenge is to convince him 
how much more it has to offer. 

It can be done. It must be done. Re- 
member, while some bosses seem to have 
inaccurate opinions of the library carved in 
stone, these are the very persons most eas- 
ily impressed by demonstrations of nontra- 
ditional services, if only because they never 
dreamed the library did such things. 








If you don’t promote, you’re 
doomed to defend. 








Our bosses are not librarians, so they 
don’t think like librarians. Awareness of 
that truism is the first step in reducing the 
obstacles this situation creates. The next 
step—convincing the boss of the true 
worth and wealth of library services—is 
most effectively done by finding his point 
of view and appealing to it, while leading 
him into a world whose depth and breadth 
is presently beyond his ken. 

If you don’t promote, you’re doomed to 
defend. o 
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Regular Camp Kit 
1 WHOoo NLW Poster 
1 Pkg. /200 WHOoo NLW Bookmarks 
1 Camp Library Poster (pictured) 
1 Pkg. /200 Camp Library Bookmarks 
1 Camp Library Bulletin Board Decorator 















1 Pkg. /5 Camp Library Buttons 
1 Pkg. Camp Library Repro Masters 
5 Camp Library Book Bags 


Cat. No. 
X131-3642 


Value $37.20 
You Pay $34.55 





AMERICAN LIBRARIES FEBRUARY 1990 


Dis cover Camp Library 








Giant Camp Kit 


Be Prepared! 


.. . for National Library Week 
and Summer Reading with 
Camp Library promotions 
exclusively from Demco. 


Give every child the chance to go 
to “summer camp” at your library. 
Convenient kits make it easy to 
order everything you need for a 
fun-filled reading program. A 
FREE Camp Library Activity Guide 
comes with every order placed 
before National Library Week, 
April 22-28, 1990. Order kits early 
and save! 


















ALL ITEMS IN REGULAR CAMP 
KIT, plus 

5 extra Camp Library Buttons 

| Pkg. / 100 Camp Library Balloons 

| Pkg. Camp Library Notepads 

5 extra Camp Library Book Bags 

Cat. No. Value $52.45 
X 131-3643 You Pay $47.20 
NOTE: After NLW, undated materials 
will be substituted in kits. 








DEMCO 


Box 7488 Madison, WI 53707 


Happy Library Campers, 
Please call: 1-800-356-1200 


See Demco’s 1990 Full-line catalog, pp. 155-186, 


for hundreds of other library and reading 
promotions. 
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Strange bibliofellows 


Sometimes cataloging searches 
can pull up the oddest pairings 


T WAS A DARK AND STORMY 
night... 
Okay, so it’s not a dark and stormy 
night, but it’s late and you are alone 
in the catalog department, which might as 
well be a barren, wind-swept moor. It is the 
end of the month, a month in which you 
seem to have spent more time sitting in 
meetings than at your desk cataloging, and 
meetings don’t appear in monthly catalog- 
ing statistics the way vampires don’t appear 
in mirrors. 

Your face glows an eerie green (or am- 
ber) as you hunch over the terminal, deter- 
mined to catalog just one more book 
before you gather your cloak around you 
and drift off into the gloaming. With ap- 
prehension, you turn to the verso of the ti- 
tle page and discover, to your delight, a 
string of digits that should lead you, with 
all the certainty of Hansel’s breadcrumbs, 
to the correct record in your cataloging 
utility. You type the numbers carefully, 
check and double check, then masterfully 
strike the enter key. 

Then you wait. 

Then you wait some more. 

Everyone on the east coast is 
just signing off to hit the com- 
muter rails, while everyone in Cali- 
fornia is just returning from 
two-hour lunches of white wine 
and alfalfa sprouts. So you lurk, 
staring at the darkened screen, pa- 
tiently drumming your fingers as 
you once more vow to take up nee- 
dlepoint. 

Then the screen unlocks and 
into the void tumbles the result of 
your unique numeric search: two 
completely different records. If you 
are lucky, at least one of the re- 
cords matches the book you have 
in hand. And, again, if you are 


by William E. Benemann 


lucky, the second title is such an absurd 
non sequitur that you almost believe in 
computer sprites who frolic among the 
subfield delimiters, making odd pairings to 
amuse catalogers who are laboring late into 
the night. I have dubbed these entertaining 
pairs “bibliofellows,” and many of them 
are strange indeed. 

As an example, search Library of Con- 
gress control number 68-6037 on RLIN 
and you will pull up both Social work as a 
career and The Ethics of punishment, 
which, if you have spoken with a social 
worker lately, is an apt description of a 
tough job. 

For those who wish not to believe in 
computer sprites, there are several very log- 
ical explanations for the existence of bib- 
liofellows. We all have experienced the 
mania of book publishers who, having 
once understood the concept of printing 
an LCCN or an ISBN on the verso of the 
title page, are so pleased with themselves 
that they print the same number on every 













title they publish for the next six seasons. 
Or the publisher gets it right, but the per- 
son who is inputting the cataloging data 
transposes two numbers. Or the cataloger 
filling out a work sheet makes a three that 
looks mighty like a six. And voila! Two 
books that will never sit side by side on 
anyone’s shelf will be bibliographically tied 
by a character string. 

Of late, a whole new class of interna- 
tional bibliofellows has been created by the 
entering of British and Canadian catalog- 
ing (or should we say cataloguing?) into 
American databases. Those countries enter 
numbers into the 010 field that are not Li- 
brary of Congress control numbers, and 
the resulting title pairings are frequently 
worthy of John Cleese himself. 

Some bibliofellows are startling for their 
incongruity: The Duck with This is my 
truck (85-7462), or Cutaneous photobiology 
with Touch yer collar, never swaller (85- 
4999), or Red Riding Hood with Fluid logic 
in simple terms (73-1655), or (my favorite) 
My parrot eats baked beans with 
Good girls gone bad (88-21). 

I wonder what Bertrand Russell 
would say if he knew that his Es- 
says on language, mind, and matter 
is now linked to Urinary tract infec- 
tion in clinical and laboratory prac- 
tice (88-32). 

Other bibliofellows seem—with 
a certain twist of logic—to be in 
fact related, and those I always 
think of in terms of a main title 
and a subtitle. Is there anyone out 
there in Automationland who 
hasn’t wanted to write a book titled 
Distributed computing and the elec- 
tronic library: Aesop’s fables (85- 
7627)? Or a commuter who 
wouldn’t affirm Modern transpor- 
tation: Through the dark and hairy 


Derek Parks-Carter 


me P. 
—_> A IA V j Ke wood (73-1571)? Or anyone who 
William E. Benemann is head of Cat- EN A) ATA wouldnt claim authorship of Fi- 


aloging at the Bancroft Library at the 
University of California/Berkeley. 
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My parrot eats baked beans with Good girls gone bad. 


nance: The rudest joke book in the 
world (85-7610)? æ 
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Perhaps there should be a warning label 
on The World & I: “Caution, this magazine is 
habit-forming.” For the thousands of regular 


readers of The World & I, that’s a very pleasant 





danger. Each month, its 700 pages are packed 
with the kind of quality that makes many call 
it — The Ultimate Reading Experience. 


Comprehensive 


Each month, more than 100 articles 
cover every area of human endeavor with the 
depth and detail many magazines only strive 
for. Its eight sections—Current Issues, Natural 
Science, Life, Culture, Modern Thought, Book 
World, The Arts, and Photo Essay—keep a con- 
stant finger on the pulse of the world. 


Authoritative 


The World & I was founded to combine the 
best of scholarship with the best of jour- 
nalism. Many authors are leading academics, 
using accessible language for the same kind of 
authoritative reports usually lost in specialized 
journals. Famed statesmen, critics, and artists 
give The World & I a unique literary and top- 
ical prominence. 








A perfect resource tool 


The World & I’s encyclopedic nature 
is so highly valued as a resource that many 
teachers and students have commented on its 
usefulness for research. (ISSN 0887-9346). 


Cost effective 


A better literary value for the money 
would be hard to find. Your budget can be well 
served with an investment in The World & I. 
Once your patrons discover it, they’ll also dis- 
cover how habit-forming this ultimate reading 
experience can be. And they’ll have you 
to thank. 


Special bonus! 


Subscribe now to The World & I at your 
special library discount rate and enjoy even 
greater saving. With your 6-month subscrip- 
tion for $30, you'll get one bonus issue of 
The World & I absolutely free! And if you 
subscribe for 12 months at $60, you'll receive 
two bonus issues! Act now! 


i 
1 
Check with your subscription agency today. For i 
more information call The World & I at 1 
1-800-822-2822. í 

1 

1 


Special discount rate for libraries 











1 year for $60 (you save $60) ye? Bonus Issues 
O 6 months for $30 (you save $30) 9 Y 1 Bonus Issue 








Name 





l 
l 
Address h 
City/State/Zip ceus 
O We'd like to know more about your product: Te 
help us decide, please send us a review copy, of 
The World & I at no cost. 
Regular Subscription Rate: $90 per year a96Aze’ 4 
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- Some pairings seem to answer questions 
jou never thought of asking: Ahmed’s se- 
cret: Applied arabic linguistics and signal & 
formation processing (87-133), or Deb’s se- 
wish: Fred, save the children! (87-117), 

r The Riddle of the flying saucers: Bee flies 
the world (73-1581). Then again, maybe 
ou have wondered Whatever happened to 
Lady Chatterley’s Lover?: Opal (85-7424), 
“delving even deeper into the 

/ mysteries—Pelvic surgery: Who are you? 





| -At times there are sequences of bibliofel- | ¥ 
“lows that seem to tell a complete, though 


skeletal, story. In quick succession you may 
pull up A Husband for Helen: College & 


` university foodservice management stan- 


dards (85-7392); then The Newlywed book: 
Margaret Shepherd’s calligraphy projects for 
pleasure and profit (85-1345); and finally All 
about love: Murder makes tracks (85-7395). 

Sometimes an entire novelette is re- 
trieved by one search when it pulls up three 
or four bibliofellows linked by the same 
control number. Take for example The 
Dandy lion: A manual of venereal disease: 





BEARTLETT’S FAMOUS QUOTATIONS 


Enie the evidence and 
you'll quickly discover what 
thousands of librarians have 
known for years. Bound To 
Stay Bound books are prebound 
to rigid LBI* standards to 
sustain them in good readable 

-condition even after more than 
100 investigations. 


~~ When you add these other 
“© products and services to the 
existing facts, the evidence is 
overwhelmingly stacked in 
‘favor of BTSB: 
* Complete book processing, 


processing kits and catalog cards. 


© Barcodes and diskettes to 
support PC circulation systems. 

e Lower prices for volume 
purchases. 

è Free pre-order computer lists 
of your titles. 

© Pre-sorted catalog cards. 

e “The BTSB Connection” 
software to speed ordering. 


Take the mystery out of order- 
ing for your children’s collection. 


Call or write today for our free 
service brochure and General 
Catalog (K-12) listing over 
15,000 in-stock titles. 


Bound To Stay Bound Books, Inc. 
BTSB West Morton Road, Jacksonville, IL 62650 
; Toll Free Telephone: 1-800-637-6586 


*Library Binding Institute 
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2 (73-1654). Or the titles may 
plete poem, a sort of biblio- 
graphic haiku: 

Anthropologists in cities 
Memoirs of Howard 
Songs of the dream people 
Dead city. (73-1567) 


Computer sprites frequently show a 
morbid bent, and you will find The Great 
western collection: Nothing like blood (85- 
1363), and Executions in America; A small 
and charming world (73-1563), as well as the 
truly chilling The Hospital admitting depart- ` 
ment: The garden-making manual (85-74). 

Retired sports heroes might be interested 
in reading The official encyclopedia of foot- 
ball: The road to medicare in Canada (73- 
1662), while bilingual feminists might be 
amused by Entre hommes: Swine produc- 
tion in temperate and tropical environments 
(73-1668). Adherents of non-sexist, inclu- 
sive language should keep an eye out for 
American English for international business- 
men: Thus spoke the father (67-7929). 

Although he once dismissed his prede- 
cessor’s policies as “voodoo economics,” 
President Bush might enjoy reading Na- 
tional economic planning: Secret spells & cu- 
rious charms (85-7440). In fact, many of 
our nation’s knotty problems could be 
solved by consulting bibliofellows. My 
reading list for the President would include 
Social policy in conditions of dynamic 
change: Making glove puppets (73-1573), 
followed by Emerging risk in national bank- 
ing: Pat-a-cake, pat-a-cake (85-7444) and, of 
course, The future of small banks in a dereg- 
ulated environment: Splendours of the Raj 
85-7446). 

Bibliofellows are modern technology’s 
Delphic Oracle, or perhaps a closer parallel 
could be made with throwing the J Ching. 
The apparently random couplings. usually 
amuse and frequently enlighten, which is 
more than can be said for the data dis- 
played on most of the world’s CRT screens. 
I think catalogers should consider them- 
selves honored to be chosen as the chan- 
nels for this electronic wisdom. Shirley . 
MacLaine, eat your heart out. 

Despite annoying evidence to the con- 
trary, I continue to believe in computer 
sprites who speak to us in these cryptic 
pairings. When I think that 1I am alone at 
the cataloging terminal, they zap messages 
to me that are luminescent with portents of 
other worlds.. Any fear that I might once 
have had of them was laid to rest one eve- 
ning when the most reassuring of all bib- 
liofellows appeared on my screen, and I 
knew the little urchins meant me no harm. 
The message read: British library resources: 
Beams of love (73-1598). Ej 
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Cheers! Young readers at San Mateo (Calif.) County Library (left) prepare to “Give Us 
Books, Give Us Wings” in the city’s annual Fog Fest Parade, where dozens of children 
spread their wings behind the library banner. O Bloomington (Ill.) Public Library staffers 
(above) are “Caught ReAd Handed” during Library Card Sign-up Month last September. The 
library issued 1,028 cards during the promotion. Q Westfield (N.J.) Memorial Library takes 
Westie (above right), the library’s dial-up PAC, into the streets during Village Mall Day. At the 
library booth, passersby were asked to pick a question and answer it on the computer; suc- 
cessful game players received a sticker saying “| FOUND THE ANSWER AT THE Ll- 








BRARY.” 





And more cheers! 


O Texas Tech University Library recently 
announced the creation of its Vietnam Archive, 
“to collect, house, and preserve information re- 
lated to the American experience in Vietnam.” 

O Retired teacher Margaret Palmer is fi- 
nancing construction of the Palmer Memorial 
Library in Elsberry, Mo.—a gift to the town in 
honor of the donor’s family. 

O Atlanta-Fulton Public Library in Georgia 
recently opened four new branches: the 
10,000-sq.-ft. Alpharetta—Louie E. Jones and 
Gertrude C. Jones Memorial Library; along 
with the Perry Homes, Bowen Homes, and 
Bankhead Courts branch libraries in public 
housing communities. The expansion was 
made possible by a $38-million bond referen- 
dum approved by voters in 1985. Three more 
branches are scheduled to open in 1990. 

O Montgomery County (Md.) Department of 
Libraries recently opened a Health Information 
Center, located in the Wheaton Regional Li- 
brary. LSCA funded, the HIC was created in 
response to a community needs assessment 
that ranked health information needs as first 
among county residents. 

O Kent State University Libraries are the 
recent recipient of 6,000 + books and artifacts 
on the history of crime. Donated by Albert |. 
Borowitz, the collection includes significant 
items about Jack the Ripper and a history of 
thieves published in 1636 in Rouen. 

O Alameda County (Calif.) Library has 
doubled its circulation—to 70-90,000 items 
per month—since opening its 97,000-sq.-ft. 
Fremont Main Library in June of last year. 

O Salt Lake City (Utah) Public Library’s 
Main Library celebrated its 25th anniversary in 
1989. 

O Rockingham County (N.C.) Public Li- 
brary reported an 11% increase in circulation 
and a 17% in-house use increase in 1989. 
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Software Mart 


O Facts On File announces increased cov- 
erage in Software Reviews on File. From hun- 
dreds of publications, the subscription service 
now extracts reviews of 50 software programs 
monthly. Annual subscription: $185, from FOF, 
460 Park Ave. S., New York, NY 10016; 800- 
322-8755 or collect to 212-683-2244 in NY., 
Alaska, Hawaii. 

O Persoft presents /ZE, text-based data 
management software “that organizes and 
rapidly retrieves unstructured information.” 
Aimed at educators and researchers, the pro- 
gram is $445, from Persoft, 465 Science Dr., 
Madison, WI 53711; 608-273-6000. 
Electromap offers World Atlas on floppy 
disk or CD-ROM. IBM PC-compatible, the atlas 
contains 239 color maps with accompanying 
text, at $159 from Electromap, POB 1153, Fay- 
etteville, AR 72702-1153; 501-442-2309. 

O ISI: Institute for Scientific Information 

presents Current Contents on Diskette/ 
Agriculture, Biology & Environmental Sciences. 
At $345, a yearly subscription offers access to 
the contents pages of over 1,000 journals. 
From ISI, 3501 Market St., Philadelphia, PA 
19104; 800-523-1850 ext. 1483. 
Performance Technology claims its 
Navigate is the first graphic software for PC lo- 
cal area networks to provide real-time display 
and management of the dynamics of a LAN at 
the user and resource level. Available for vari- 
ous workstations at $195 for each version. 
Contact PT at 800 Lincoln Center, San Anto- 
nio, TX 78230; 512-349-2000. 


























Contracts and Agreements 


ODynix Automated Library Systems re- 
ports its “best quarter ever” was April-June 
1989, when over 30 contracts were signed with 
libraries domestic and foreign—that’s “an av- 





erage of one contract every three days.” O 
VTLS with Virginia State University’s Johnston 
Memorial Library, Petersburg, for an automa- 
tion system—to run on a Hewlett Packard 
925LX. Innovative Interfaces with Sim- 
mons College in Boston for installation of an 
automated retrieval system to be mounted on 
hardware from Digital Equipment Corporation. 














Funded 


O New or improved libraries in 20 New 
York City public schools—$3 million from the 
DeWitt Wallace-Reader’s Digest Fund and 
$4.5 million from the NY.C. Board of Educa- 
tion. 

O Creation of an experimental Intelligent 
Reference Information System (IRIS)— 
$99,852 from the U.S. Department of Educa- 
tion’s College Library Technology and 
Cooperation Grants Program to the University 
of Houston Libraries. 

Purchase of books and serials on Jap- 
anese economics and culture—$24,000 from 
the Consulate General of Japan, Boston, to 
Brandeis University Libraries, Waltham, Mass. 

O Improval of document delivery through 
telefacsimile—$44,000 from the U.S. Depart- 
ment of Education’s College Library Technol- 
ogy and Cooperation Grants Program to the 
Center for Research Libraries in Chicago. 


Apply for 


O By March 2: EDUCOM/National Center 
for Research to Improve Postsecondary Teach- 
ing and Learning (NCRIPTAL) Higher Educa- 
tion Software Awards 1990 competition for 
outstanding uses for computers in college 
classrooms. Request information from Etta 
Vinik, NCRIPTAL, Suite 2400, School of Edu- 
cation Bldg., University of Michigan, Ann Ar- 
bor, MI 48109-1259; 313-936-2758. o 
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by Susan Hill 


yy IX EXPLORERS FROM THE UNITED STATES, FRANCE, BRITAIN, 




























nuclear-free zone. 


March. 


The journey across Antarctica, which is ex- 
pected to take seven months, has captured the 
aginations. of users of the Huntsville- 
adison County Library’s bookmobile. As 
yokmobile librarian, I have embarked with 
them on a reading journey to the South 
Pole. We call it the Polar Trekkers Club. 





Susan Hill has been bookmobile librarian 

| for the Huntsville-Madison County Public Li- 

{brary in Huntsville, Ala., since 1984. She has 

presented workshops on programming for 

bookmobiles in Alabama, Louisiana, and Ohio 

and plans another for Indianapolis, Ind., in 
May. 








ba Japan, China, and the Soviet Union are about to become the first people 
ever to cross the frozen continent of Antarctica by dogsled. This 1990 Inter- 
national Trans-Antarctic Expedition set out last August and aims to foster 
the spirit of international cooperation that began with the Antarctica Treaty of 
1959.: The treaty designates Antarctica for scientific exploration as a peaceful, 


‘These six men face incredible challenges as they struggle with conditions almost 
unimaginable to the millions of people around the world who anxiously await 

y word of their progress. Their courage and dedication to peaceful exploration 
; being tested by minus-100-degree wind chills, white-out conditions, the danger 
of frostbite, and deadly crevasses—some with 600-foot vertical drops—concealed 
at times by thin layers of ice. Together with their dogs, they are crossing the icy 
continent, with the goal of finishing their amazing, unmechanized journey in 


The reading club is familiarizing children 
of all ages with the ongoing Trans-Antarctic 
Expedition, and with sled dogs, polar sur- 
vival, and the Antarctic environment. The 
adult interest and the natural curiosity of the 
children have made this family program— 
the first ever offered by the bookmobile—a 
great success. 


Reaching the kids, and more. . . 


Some 100 children signed up for the Polar 
Trekkers Club last November, and each re- 
ceived an information packet with a map of 
Antarctica and the expedition route, a nutri- 
tional packet containing important facts 
about calories and cholesterol, and a sample 
of the high-energy bar eaten by the explorers. 











Bookmobile users warm up 
to icy Antarctica 


The Polar Trekkers Club follows six explorers 


on a seven-month journey 








Even the youngest patron is 
now able to point to Antarctica 
on a map. 








The information packet contains pertinent 
facts about the sled dogs, including their 
names, and about the explorers’ clothing and 
food. The bookmobile also keeps brief biog- 
raphies of the explorers in a notebook, which 
is continuously updated. Books about Ant- 


arctica, past polar explorations, penguins, . 


and polar life are available for checkout. 

Because each child’s family is involved, and 
the children share their information with 
friends, relatives, and neighbors, the number 
of people actually reached through this club 
is hard to count. A recent half-page feature 
article on the Polar Trekkers Club in the local 
newspaper brought the project to the atten- 
tion of the entire community. 


Use the news 


An event of this magnitude challenges li- 
brarians to find ways to incorporate the news 
into a program beneficial to library patrons. 
When the ABC affiliate in Huntsville distrib- 
uted information packets on the Trans- 
Antarctic Expedition, I was so fascinated that 
I immediately envisioned the Polar Trekkers 
Club. I knew a program based on the expedi- 
tion would interest adults as well as children. 
Pertinent addresses were available in the 
packet, so T sent for handouts to give to 
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elcome to the SVS Video Playground where you will meet timeless 
storybook legends Thumbelina, The Three Little Pigs, Peter 
Rabbit, Curious George, and many other enchanting characters from 
the pages of well-worn children’s books. 

In the Video Playground twelve stories magically develop into 
beautifully animated, celebrity narrated videos to entertain children of 
all ages. Our Video Playground programs have been honored with many 
prestigious awards including the Parents Choice Magazine Award, 
New York International Film and Television Festival Award, 
Action For Children’s Television Award, CINE Award, a Grammy 
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Award and the coveted Houston Film Festival Award! 
The Video Playground is a wonderful addition to any library's 
collection. All programs are available from your distributor. For 


more information and a distributor list, please call 212.757.4990. 


1700 Broadway New York, NY 10019 212.757.4990 m 
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bookmobile patrons. 

Mame Reynolds, director of the Student 
Ocean Challenge (a prepared classroom 
course that follows the expedition’s pro- 
gress), sent a reproducible crossword puzzle 
and a word-find game. The bookmobile was 
added to the SOC mailing list and now re- 
ceives monthly updates of the actual log 
kept by the expedition team. The home of- 
fice of the International Expedition in Min- 
nesota sent 100 more copies of the 
information packet, and the Shaklee Corpo- 
ration in San Francisco—still reeling from 
last year’s earthquake—sent 100 information 
packets on nutrition, along with the high- 
energy bar samples. 


Agencies to contact 


The Huntsville-Madison County book- 
mobile used the following addresses 
while developing the Polar Trekkers Club: 


Student Ocean Challenge, POB 1209, 
Newport, RI 02840. 

International Polar Expeditions, Inc., 1288 
E. Como Blvd., St. Paul, MN 55117. 

Shaklee Corporation, Clare Hertel, 444 
Market St., San Francisco, CA 94111. 


Reaching nontraditional users 


The bookmobile has brought the Polar 
Trekkers Club into a community that has 


160 








TRANS-ANTARCTIC 


` 
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been difficult to reach by traditional library 
methods: inner-city housing projects. Now, 
when the bookmobile pulls up, children ma- 
terialize out of the buildings with armloads of 
books. The International Expedition to Ant- 
arctica has opened new avenues of adventure 
and dreaming for these kids. They are inter- 
ested in the dogs and concerned for their sur- 
vival, and they are enthralled by the food the 
explorers eat and the clothes they wear. Even 
the youngest patron is now able to point to 
Antarctica on a map. The expedition packets 
we handed out were received as if they were 
presents. 


Adults fascinated too 


The children are not the only ones who are 
fascinated by this challenging expedition. 
Some of the parents are often more excited 
than the kids. One mother of two young boys 
visits the bookmobile every Monday and is 
always bubbling over with enthusiasm. “Did 
you listen to the recorded message last 
week?” she'll ask. “Did you know those men 
almost ran our of food because the supply 
planes were out of fuel? The Russians came 
to the rescue and supplied the fuel. Isn’t that 
incredible?” 

She was referring to the toll-free expedition 
update number that most of the bookmobile 
patrons now know by heart. The Dupont Po- 
lar phone, 800-333-TREK, gives callers an ex- 
citing account of the past week’s activities. 
The reports are stimulating, educational, and 
updated every Thursday. These phone calls 
maintain interest in the trek and ensure that 
our information is current. 

One of the most important aspects of the 
Polar Trekkers Club has been to heighten the 








Susan Hill looks over the map of the Trans- 
Antarctic Expedition with members of the 
Polar Trekkers Club. At left, two young mem- 
bers of the Polar Trekkers Club read up on 
their mascot, the penguin. 


bookmobile patrons’ awareness of the spirit 
of international cooperation and teamwork 
among the explorers. Children all over the 
world are watching this adventure and have a 
unique opportunity to see how men from dif- 
ferent cultures can get along and work to- 
gether toward a common goal. 


Buffy’s rescue impresses 


One example of cooperation that im- 
pressed the Trekkers was the October rescue 
of sled dog Buffy from a crevasse, where she 
had fallen 25 feet onto a ledge. Victor Boy- 
arsky of the Soviet Union and Will Steger of 
the United States lay side by side in the snow 
and together coaxed the dog to safety. Buffy 
survived because of their teamwork, the same 
kind of cooperation upon which the success 
of the entire expedition depends. 


The Polar Trekkers Club is the most suc- 
cessful program ever offered on the Hunts- 
ville-Madison County Public Library’s 
bookmobile. Libraries interested in develop- 
ing such a program, perhaps to celebrate the 
finish of this remarkable journey, can write 
to me, in care of the library, POB 443, 
Huntsville, AL 35804, or call me at 205-532- 
5962. 

I hope to present a citywide program at 
the Main Library some time in the spring 
featuring a video of the original ABC sports 
special of Dec. 17, “Trans-Antarctica.” At 
the program, I plan to have packets and rele- 
vant materials on display, along with details 
on the results of the expedition. Another 
dream of mine is to convince one of the ex- 
plorers to make a personal appearance at the 
library and tell of his experiences. O 
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EFFORT IN ALL KINDS OF fulfill your orders accurately and ship all on your library's personal com- 
REAT WAYS. in-stock books within 24 hours. Nobody puter. Nothing's more convenient. 
Our mascots, Baker and Taylor, represent does it better. Nobody does it faster. We're also making your life easier 
company that doesn’t pussyfoot around We make ordering simple, too. Our with our continuations standing 
n it comes to meeting your needs. free electronic software, BT Link®: order program; the most extensive 
jur inventory, for example, is Module I, cataloging and processing services 
t he largest of any book distribu- lets you anywhere; even a book leasing 
| peor We've got over 10 million transmit program; and much more. 
_ books comprising over 14,000 e A orders When it comes to meeting the 
publishers — everything from BT L k $ unique needs of public libraries, 
bestsellers and children’s books in we're definitely the cat’s meow. Let 
to hard-to-find titles. We also a us prove it to you. Call the Baker & 
offer spoken-word audio and Re aise Taylor Books division nearest you. 


at eek 


ý 


mains 


SE 


BAKER &TAYLOR Books E 


a GRACE Distribution company 


WE'RE LEADING THE WAY.” 
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PROMOTIONAL MATERIALS FOR NATIONAL LIBRARY WEEK 1990 are available from ALA Graphics. 
This year’s theme, “Reach for a Star. Ask a Librarian,” salutes the true stars of the information 
age, marking the second year the week has been specially dedicated to librarians. For a free ALA 
Graphics catalog, call 800-545-2433, in Illinois -2444, in Canada -2455. To receive materials in 
time for National Library Week, order by Mar. 9. 


A thousand stars to shine for libraries in April 


The ALA Council has called on libraries 
across the country to join ALA in sponsoring 
a “Night of a Thousand Stars” (AL, Sept. 
1989, p. 824) to focus national attention on 
the importance of family literacy. The 
“Hands Across America”-style event will oc- 
cur Wednesday, Apr. 25, 7-9 p.m., during 
National Library Week and School Library 
Media Month. 

Participating libraries will sponsor “Family 
Read-alouds” with celebrity guest readers. 
The goal is 1,000 stars at 1,000 libraries across 
the country. 
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ALA’s Public Information Office will co- 
ordinate national media coverage and assist 
in recruiting “big name” readers at strategic 
locations across the country. 

Librarians who have contacts with nation- 
ally known celebrities are asked to let the 
ALA Public Information Office know as 
soon as possible for possible participation 
and/or publicity purposes. 

For more information, send a stamped, 
self-addressed business envelope to: Night of 
a Thousand Stars, American Library Associ- 
ation, 50 E. Huron St., Chicago, IL 60611. 








ALTA turns 100 
in the Year of the Trustee 


ALA’s American Library Trustee Associa- 
tion (ALTA) is celebrating its 100th year as a 
unit of the American Library Association 
this year. ALTA’s centennial celebration offi- 
cially began at the 1989 Annual Conference 
in Dallas, when ALA declared 1990 as the 
Year of the Trustee. Activities planned for this 
year’s Annual Conference in Chicago June 
23-28 include a birthday party and the divi- 
sion’s first preconference, “Gemini: Policy 
and Administration—A 100-Year Union,” 
June 22. 

To commemorate ALTA’s 100 years of ser- 
vice, an ALTA Centennial Endowment Fund 
has been established. Contributions will help 
support the continuance and enhancement of 
the division’s trustee education programs, 
workshops, institutes, and publications. 

For more information about ALTA activi- 
ties, contact Sharon Jordan, ALA/ALTA, 50 
E. Huron St., Chicago, IL 60611. 


ALA election schedule 


Individuals who are current personal 
members of ALA—as of Mar. 31, 1990— 
will receive ballots for the spring elections 
(AL, Dec. 1989, p. 1124-1125). Ballots will 
be mailed third class Apr. 9-28. Members 
who do not receive ballots by May 25 can 
obtain them by calling Membership Ser- 
vices toll-free at 800-545-2433, in Illinois 
-2444, in Canada -2455. 

June 8 is the last day ballots will be ac- 
cepted for tabulation. An election results 
report will be released June 13. ALA will 
request address changes with the ballots 
and will guarantee forwarding and return 
postage. In accordance with ALA bylaws, 
Mar. 2 is the last day nominating petitions 
will be accepted to add candidates to the 
1990 Council and division ballots. 





Deadlines 


FOLUSA judges seek 


innovative Friends programs 


Friends of Libraries USA (FOLUSA) has 
opened its 1990 awards competition for state 
and local Friends of the Library organiza- 
tions. The annual competition offers national 
recognition to Friends groups in four catego- 
ries: state groups, large public library Friends, 
small public library Friends, and Friends of 
academic libraries. Each category’s award is a 
$500 cash prize from Baker & Taylor. 

The 1990 winners will be honored at the 
annual FOLUSA awards luncheon in Chi- 
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just don't appreciate 


great literature. 


The spine ends up broken. The pages are 
half-torn-out, or missing entirely. 
oo. Well, if you’ve been replacing too 
many books, maybe it’s time to replace 
your copier. With the new Xerox 
Booksaver, the first copier designed to 
treat books as gently as you do. 
Instead of an ordinary platen, it has 
-one with a 35° beveled edge and a floating 
cover. This lets you copy to the margin 
| from even a thick book, without smashing 
“down the binding. 

The Xerox Vend Station is just as 
practical: It secures the entire machine 
from pilfering. It accepts magnetic cards, 
Il as coins and bills. And it can let 








you set whatever copy price you choose. 
But the Xerox Vend Station has one 
unique feature: like the copier itself, it 
receives the service and support of Team 
Xerox. 

The Xerox Booksaver offers all the 
other things you’d expect from Xerox, 
too. Like ease of use. Reliability. And, of 
course, perfect copies. 

So fill out the coupon below or call 
1-800-TEAM-XRX, Ext. 1013, to find out 


more about the Xerox 5042 Booksaver Copier. 


Because, even in your library, people 
should sometimes get away without 
cracking a book. 

TEAM XEROX. WE DOCUMENT THE WORLD. 





I'd like to learn more about the Xerox 5042 

Booksaver Copier. 

C Please send me information about the Xerox 
5042 Booksaver Copier. 

© Please have a sales representative contact me, 

Send this coupon to: Xerox Corporation, 

PO. Box 24, Rochester, NY 14692 
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Or call 1-800-TEAM-XRX, Ext. 1013 (Sn 
(1-800-832-6979, Ext. 1013). Aard 
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of XEROX CORPORATION, 








cago, in conjunction wit i 
Conference, June 23-28. 

For details and addresses to which entries 
‘must be mailed, contact ALA’s Public Infor- 
mation Office. Deadline for entries is Apr. 2. 
` Applicants must be members of FOLUSA. 
















ALSC, LHAT, FRF, Literacy deadlines 
© Conference travel awards. The Associa- 
n for Library Service to Children is accept- 
ing applications through March 1 for four 
Conference travel awards made possible 
an annual gift from the Putnam & Grosset 
Publishing Group. The awards of $400 each 
will go to librarians who work directly with 
shildren—in elementary schools, middle 
schools, or public libraries—to enable them 
| to attend ALA’s Annual Conference in June. 
© Library history research prize. ALA's Li- 
brary History Round Table is accepting sub- 
missions through Feb. 15 for the 1990 Justin 
| Windsor Prize for excellence in library his- 
tory research. The winner will receive $500 
and the winning essay will be considered for 
publication in Libraries & Culture. 

+ Literacy project grants. Applications for 
i Atlantic/ALA Family Literacy Project 
rants may be submitted through Feb. 9. The 
30,000 grants will be awarded to approxi- 
ately 20-25 public libraries in Delaware, 
ryland, New Jersey, Pennsylvania, 
irgina, West Virginia, and the District of 
umbia, to develop or enhance library- 
ed family literacy programs (AL, Dec. 

9, p. 1134). 

_* Freedom to Read honor roll. The Free- 
om to Read Foundation’s annual Roll of 
recognizes those who have played an 
active role in the foundation as members or 
| maior-donors or have been associated with 
-foundation through litigation. Nomina- 
tions for the award, to be presented at the 
Opening General Session of ALA’s Annual 
Conference in June, must be submitted to the 
undation in writing by Feb. 15. 

For details about the above programs, con- 
tact the appropriate division, round table, or 
tiat ALA, 50 E. Huron St., Chicago, IL 
ti; 800-545-2433, in Illinois -2444, in 
Canada -2455, 

-@ The Professional Association Liaison 
ommittee of ALA’s Association of College 
and Research Libraries provides support for 
| participation in activities—such as presenta- 
tions, panel discussions, and poster 
: sessions—sponsored by nonlibrary profes- 
¿sional associations. Grants of up to $300 are 
“awarded to cover costs of travel, accommoda- 
tions, and registration. Applications are re- 
viewed twice a year at ALA’s Midwinter 
| Meeting and Annual Conference. Guidelines 
are available from Louise S. Sherby, PALC 
Chair, Assistant Director Public Services, 
Jniversity of Missouri, Kansas City, MO 
64110-2499; 816-276-1530 or -1528, 
© Worst serial title change. Fed up with pe- 
_tiodicals and serials that keep changing their 
titles unnecessarily? Nominate them for the 
Worst Serial Title Change of the Year award, 
sponsored by ALA’s Association for Collec- 
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ALA'S 1990 INTERNATIONAL LITERACY YEAR commemorative poster (AL, Dec. 1989, p. 1125) was 
presented to UNESCO at a special press conference recently at the United Nations in New York City. 
Here, Australian author/illustrator Graeme Base, creator of the poster, autographs copies for Andri 
Isaksson (left), director of UNESCO's liaison office in the UN, and David Burleson (right), UNESCO rep- 








resentative to UNICEF. 





tions and Technical Services. Send complete 
citations for the changes, including title 
pages, other relevant pages, and a printout of 
the bibliographic records, if possible. Entries 
may be sumitted through May 15 to Karen 
Darling, Chair, Worst Serial Title Change 
Committee, Knight Library Serials Dept., 
University of Oregon, Eugene, OR 97403. 





FRIENDS OF LIBRARIES USA (FOLUSA) Presi- 
dent Frank Miller (right) recently presented 
Lodwrick M. Cook, Chairman and CEO of Atlan- 
tic Richfield Company, with the Friend of Libraries 
1989 award, naming Cook Friend of the Year. 
This award was given in recognition of Cook's 
personal intervention and continuing involvement 
with the Los Angeles Public Library. He chaired 
the Save the Books Campaign, which success- 
fully raised $10 million for the library after its dev- 
astating fires. Even as the fire was still raging, 
Cook volunteered office space and staff support 
to the library. 





Two new “Guidelines” 
about microforms available 


ALA's Association for Library Collections 
and Technical Services (ALCTS) has pub- 
lished two new pamphlets relating to micro- 
forms: Guidelines for Packaging and Shipping 
Microforms and Guidelines for Cataloging Mi- 
croform Sets, 

Guidelines for Packaging and Shipping Mi- 
croforms is written for libraries and institu- 
tions that mail or ship microform materials. 
It suggests responsibilities of the lending and 
borrowing libraries and provides guidelines“ 
for the packing and shipping of various types 
of microforms. 

Guidelines for Cataloging Microform Sets is 
written for larger libraries planning to catalog 
microform sets and to make the cataloging 
available to others via set-processing capabili- 
ties. It provides guidelines for the selection of 
sets to be cataloged and recommends general 
cataloging standards. 

Single copies of these publications are 
available with a self-addressed, stamped enve- 
lope to ALA/ALCTS, 50 E. Huron St., Chi- 
cago, IL 606l. 


ALA appoints Gerald Hodges to 
Membership/Chapter Relations 


Gerald G. Hodges, formerly on the faculty of 
the School of Library and Information Science 
at the University of lowa, assumed the director- 
ship of ALA Membership Services and Chap- 
ter Relations last Decernber. pE 
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“My reason for using 
Dralo? It's a single 
source solution 
forall of our 
information needs. 
No other online 





— Donna Stevens 


Business Information Specialist 
Raychem Corporation 


10U d fex your primary hsa tool 


service offers more.” 





As an information specialist, you’re no stranger 
to DIALOG. : 

There's even a good chance you're using it every 
day. After all, DIALOG is the world’s largest storehou 
of electronic information. 

But that’s only one of the many reasons why i it 
should be your primary research tool. 

You see, we listened to your requests for more - 
information. More accessibility. And more support. g 

And then we responded. 

When you told us you needed more full text 
choices, we gave you more full text articles from mo 
publications than any other online service. 

When you requested more current news, we - 
replied with more continually updated news sources 
When you asked for a better way to track advance: 
in technology and patents worldwide, we added more 
international databases. 

When you required more data on business and 
industries outside the United States, we opened yy 
world of new opportunities with detailed informat 
on more than a million companies operating abroa 

And when you searched for a way to gainan 
edge over the competition, our new business sour 
enabled you to collect competitive intelligence and 
track merger and acquisition activity on virtually 
every industry. 

We even developed a better way to jine your 
own organization’ research center. Our support 
literature —concise overviews on our growing online 
sources —help spread the word about online infor- 
mation to people who need it most. = 

If you'd like to receive these complimentary 
materials, or additional information about Diarog, 
call toll-free 800-3-DIALOG. 

Once you do, you'll discover your own reasons 
why DIALOG should be your most valuable eal 
tion solution. 


DIALOG INFORMATION SERVICES, INC. 
A Knight-Ridder Company: We 


The world’s largest online knowledgebank. 





And you have yours. 


©1989 Dialog Information Services, Ine., 3460 Hill view Avenue: Palo Alto, aiit. 94304. AD 


rights reserved. Diaoa'is a servicemark. of Dial og information Services, | ine. Registered U. S, : 
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your new 
Dewey 








ALA and you 


An active ALA member for many years, 
Hodges has served as councilor and as presi- 
dent for the Young Adult Services Division 
(YASD), and as a charter member of that di- 
vision’s Membership Recruitment Commit- 
tee. He has participated actively in two ALA 
chapters, the Iowa Library Association and 
the North Carolina Library Association, and 
in two affiliates of the American Association 
of School Librarians—the Iowa Educational 
Media Association and the North Carolina 
Association of School Librarians. 

Hodges received his PhD from the Univer- 
sity of Florida and his MLS from Rutgers 
University. He has lectured throughout the 
U.S. on such topics as young adult services, 
school librarianship, intellectual freedom, 
and YASD. He has also written frequently on 
these topics and is editor of the ALA Hand- 
book of Organization 1989/1990. 


Sandra Garrison 
is new PLA program officer 


Sandra Garrison, former community ser- 
vices librarian for the Bensenville (Ill.) Public 
Library, has been named program officer for 
ALA’s Public Library Association. She as- 
sumed the post Dec. 4. 

During her four years with Bensenville PL, 
Garrison developed the library’s overall pub- 
lic relations plan. Her 
other responsibilities 
included marketing li- 


Women (now Chatham College), Crispen | _ 
also has organized conferences and presented 
programs for local, regional, and national-or- 
ganizations and has extensive experience in 
staff training and development. Her MLS de- 
gree is from Rosary College, River Forest, Ill. 

According to RASD executive director and 
ALA staff liaison to ASCLA Andrew Han- 
sen, Crispen will provide professional and ad- 
ministrative support to RASD and ASCLA 
membership groups for conference pro- 
grams, institutes, and publishing activities. 
She will also perform other administrative 
and professional duties according to the 
needs of the divisions. 





brary services, pro- 
duction of all 
promotional materi- 
als, and planning out- 
reach and adult 
programs. 

At ALA she will 
guide and oversee 
PLA publications as 
well as awards and 
membership promo- 
tion, and she will co- 
ordinate PLA’s public 


| DDC 20, now in its second printing. 


Expanded to four volumes, 
up-to-date, the Dewey Decimal 
Classification organizes 
today's information with 

current topics and terms. | 

New features: 

e a manual to guide the classifier | 

e a revised index for easier | 
subject access relations efforts. 

+ more instruction notes | Garrison’s MLS is from Indiana Univer- 


+ more summary schedules for quick | | Sty. 
subject overview Joanne Crispen to serve 
as joint program officer 


Joanne Crispen was recently appointed 
program officer for ALA’s Reference and 














ALA Publishing Department 
combines two units 


Two units—ALA Books and the Cen- 
tral Production Unit—within the ALA 
Publishing Department are being com- 
bined into one entity, ALA Books and 
Publishing Services. The merger, begun 
last October, will be implemented gradu- 
ally during 1990, “because of the need for 
people to learn new roles and develop 
new systems and procedures,” according 





Sandra Garrison 





Make your world a little more orderly, | 

and order today. | 

Dewey Decimal Classification and 
Relative Index, Edition 20. 








ISBN 0-910608-37-7, 


4 volumes, printed on permanent 
paper. $200.00 plus shipping. 


Send your order today to 
Forest Press OCLC, 6565 Frantz Road, 
Dublin, OH 43017-0702. 





Publisher of the Dewey Decimal Classification® 
A division of OCLC Online Computer Library Center, Inc. 
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Adult Services Division (RASD) and Associ- 
ation of Specialized and Cooperative Library 
Agencies (ASCLA). 

Crispen was formerly library director of a 
multi-corporate medical center, where she es- 
tablished library services and managed suc- 
cessful fundraising programs for a variety of 
special projects, including an automated in- 
formation system. She has served as consul- 
tant for a number of libraries, has been on 
the Illinois State Library Advisory Commit- 
tee, and has held an adjunct assistant profes- 
sorship at the University of Illinois/Chicago. 

A graduate of Pennsylvania College for 





to Edgar McLarin, associate executive di- 
rector for ALA’s Publishing Department. 

McLarin also said the unit name pre- 
serves the identity of ALA Books as a 
publishing group, thus continuing an im- 
print recognized throughout the profes- 
sion for creating books of distinction and 
value to librarians and other profession- 
als. 

The general manager of the combined 
unit is David Epstein, who joined ALA 
Headquarters staff last September (AL, 
Oct. 1989, p. 933). = 
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“Plant a tree today 
for all the world to share” GESSLER’S 


You can make life better for your children 1990 VIDEOS 


and for the future. Join me and plant a tree 
today for all the world to share. 5 mam : 

For your free brochure, write: a pi: i 
Trees for America, The National Classic stories: 


Arbor Day Foundation, A Fully animated, full color favorites, $39.95; 
Nebraska City, NE 68410. n Spanish: DonQuijote/ The Three Little Pigs 
; French:SnowWhite/The Three Little Pigs; 

ar Denver for Red Riding Hood/Beauty and the Beast 


TV Commercials: 
Volume II of the overwhelmingly successful | 
series in French, Spanish and German. 


SEER SERIE EERE oe . : Among New Videos from Gessler: 
x Ingram Library Services 145 ng 
Index to Advertisers tse i Spanish: Snoopy and E.T. 
Library of Congress 109 4 
; ; French: Asterix and E.T. 
Library Technologies 111 . 
ALA Books 14 Minolta 98 German: Alles Gute, Alle Jahre Wieder, 


Baker & Taylor 90, 161 Norman Ross Publishing, Inc. 105 SNE MEHENG ; 
Bound to Stay Bound Books, Inc. 156 OCLC, Online Computer Library Gessler’s videos received rave reviews in 
Demco i l 153 Center 166 School Library Journal, Wilson Library 
Dialog Information Services, inc. 165 Spacesaver Corporation Cover 2 Bulletin and Video Choice. Contact Gessler 
Ebsco Subscription Services 89 SVS 159 for 1990 catalog. (Also available from Pro- 
Faxon Company 94 UMI, University Microfilms fessional Media Services and Baker & T. 
Gale Research 116 International 151, Cover 3 lor Video.) 
Gaylord Bros. 100, Cover4 HW. Wilson Co. 112 
Geac Advanced Libraries 107 World & | 155 Gessler Publishing Company. 


Gesell oe 167 Xerox 163 55 West 13 Street, NY, NY 10011. 
Greenwood Publishing Group 147 (212) 627-0099 














finnetonka, Minn., conference, AALL 
rown to 102 members of which 47 were 


' difficulties of obtaining legal 
: merica, the manage- 





w librarians in 1908, after the formation of 











AN LIBRARIES FEBRUARY 1990 





(News Fronts cont'd. from p. 102.) 
$27,144 and become $33,312 at the begin- 
ning of the last year of the contract, July 1, 
1992. The previous minimum had been 
$24,408. 


UC/Irvine librarian wins raise. Daniel 
Tsang recently won the merit pay increase 
| previously denied him by the University of 
California/Irvine library (AL, Dec. 1989, 
p. 1037-1038). Chancellor Jack Peltason 
told Tsang in a letter that he had decided 
to award him the increase based on advice 
from “a new review” of Tsang’s personnel 
files. 

A faculty hearing committee—citing 
“procedural errors”—had already sided 
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perfect setting tor F exploring 


seems to have slipped. itso 


with Tsang in the dispute, which included 
accusations of unfair practices on the part 
of the library toward minority and female 
employees (AL, May 1989, p. 392). Tsang 
is Asian/Pacific-American. 


At the same time Tsang was informed of 
the chancellor's decision, he was told that 
the retroactive pay hike would nullify the 
merit increase he had received in a separate 
review during the appeal process. “It’s like 
giving with one hand and taking with the 
other,” Tsang said. But he also told the 
campus newspaper, “It’s still an unprece- 
dented victory. I just thought it would be 
better.” 


Bronca, | 
I FREEZE 








Byron search ends at library. A poem by 
George Gordon (Lord) Byron that has | 
never appeared in an authorized Byron col- | 
lection recently turned up at the University | 
of Virginia library/Charlottesville in an ob- | 
scure, pirated American edition of the Brit- | 
ish poet’s work. 


According to an Associated Press re- 


| port, Jerome McGann, an English profes- 


sor who has been working on a new 
collection of the 19th-century bard's poetry 
for 20 years, has “searched the world” for 
Byron’s work but found the four-line verse 
titled “On the Regency” just five minutes 


away from his office. i 


Florida lowlifes: Papa John: “l “Id 
body till t was. 28. What's your hurry? Ozz' 
“Em thirty-two, for christ sakes, Head 5 


just this kind of electric dia logue. Conch on 
cracker, good guy or bad guy, these Flo 


: ians on the edge of chaos know how to-talk.” 


: Hiaasen, Carl, Skin Tight. Putnam, 1989, 


Or “maybe, as Carl i a 


's the fault of all those bad 
ons nipping and tucking their 

ger beachfront condos. 
the reason, Florida, once our 
len, has become our Para- 
new. ` generation of 


f the mystery genre—have 
r new Miltons. Like Sanchez, 
“translators in Babylon,” inter- 


eting the delirious language of night- 


Crime fiction always thrives where the soil 


is a bit gamy, and the Florida of James W. 
Hall is nothing if not gamy. 


surreal—that’s a working definition of at least 
one branch of the new Florida novel. 


Sanchez, Thomas. Mile Zero. Knopf, 1989, 
$19.95 (0-394-57859-7). 

Armageddon is: always waiting in the wings 

in today’s Florida fiction, but in this luxuri- 

antly eloquent novel its front and center. A 

voodoo killer stalks Key West, “where things 


; went qüickly dead and rot always filled the 


air.” Both mystery and epic, the novel en- 
velops the reader in a fictional world that is at 
once baffling and utterly compelling. San- 

chez’s hypnotic sentences wrap themselves: 


a tropical plant. 


- Hall, James W. Tropical Freeze. Norto 


i 1989, S0. 95 (0-393-02694-9 


$18.95 (0-399-13489-1). - 
Perhaps the most original of the n 
writers, Hiaasen borrows: a bi 


sirom: Jim: Thompso 


West's end-of-the-world-view to Sou 

ida, and adds his own -utterly twisted 

of humor. Wi 

istic novel in lethal. nose jobs become : 
a dire threat to civilization. ina society bent | 
on trivializing itself to death, Hiaasen seems S| 


to say, a plastic Surgeon makes. he P peri 


executioner. 


Lutz, John. Flame. tol 
8050-0968-X). 
Lutz's mystery ioe st 


g 
McGee sipping Se and playing che 
with Meyer. The bad guys carry flame thro 
ers, the Florida heat is a palpably evil p 
ence (it’s as if too much exposure to 
produces cancer of the psyche as we 
Skin), and, through it all, the: craggy arve 
limps. along like: a lone fireman onting a 
burning city. f 


Willeford, Charles. The | 
Random, 1988, $15. 


- around our minds like the tangled vines ofa. ~ 
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History Month feature 





The new 
Minolta 


RP 605Z | 





©1989 Minolta Corporation 


Minolta’s new reader-printer. 
The best thing thats happened to libraries 


; lenses, automatic frame 
since ne Dewey CIM, satin 
os printing, automatic ex- 


What gets librarians excited? Minolta’s new RP605Z. posure control, and a 250-sheet paper cassette, clearly make the RP605Z, 
Designed with libraries in mind, it not only handles the most user friendly reader-printer you can bring to the party. 





microfiche, but also 16mm and 35mm cartridges For more information, call Minolta at 1-800-821-7700, 
and open reels. Search, retrieval and printing are a ext. 327. And find out more about the breakthrough 
breeze with the compact remote control unit. And that has librarians anything but quiet. 


motorized loading and Tew! inding are automatic. DOCUMENT IMAGING SYSTEMS DIVISION 
Other features like optical image rotation, zoom ONLY FROMTHEMIND OF MINOLTA MINOLTA 





Others Lend Books. Geac Lends Imagination. 


Imagination is the intangible quality that transforms 
concepts into solutions. We are a solutions company. A Geac 
Library Information System allows you to do infinitely more 
than lend books. You and your users gain access to the world’s 
limitless flow of information. 

By accessing virtually any database on any system, Geac 
puts a world of information within easy reach. We offer users 
an unparalleled capability to access information from virtually 
anywhere in the world. Libraries can maintain and manipulate 
databases with standard software packages. Electronic mail, 
word processing ... and much more. Imagination is the only 
limit to the solutions we provide. 


Corporate Head Office: 11 Allstate Parkway, Markham, Ontario L3R 9T8 
Phone: (416) 475-0525 Fax: (416) 475-3847 


At Geac, networking goes beyond the linking of 
dissimilar hardware and software. To us, networking means 
productive collaboration. We call this Interworking ... 
The Power of Working Together. 

To find out how Geac’s imagination can help transform — 
your concepts into solutions, contact your local Geac 
office today. 


The Power of Working Togethe’ 
515 North Washington Street, Alexandria, Virginia 22314 
Phone: (703) 836-0225 Fax: (703) 836-3905 : ? 


18631 Alderwood Mall Boulevard, Lynnwood, Washin: 
Phone: (206) 778-1696 Fax: (206) 774-7870 
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T'S PRECISE. IT’S FAST. IT’S EASY TO USE. 


e Multiple search keys. 
- Dewey or LC classes. 
- Bookstore subject codes. 
- Approval subject codes. 

e High Sierra format — use any 
CD-ROM player. 

e A new disc every month — 
and you don’t have to return 
the old one. 


MODULE III: INVENTORY* 

After you locate the title you want, 
use BT Link: Inventory to determine 
availability. It will instantly connect 
you with your regional Baker & 
Taylor Books’ warehouse, tellin 
you what's in stock and what's on 
order. It features: 


e Regional warehouse inventory. 

e Immediate verification of stock 
and order status. 

e Weekly updates on diskette. 


BT Link® also includes the fastest, 
easiest, most user-friendly free 
ordering software on the market — 
BT Link Module I: Ordering. Place an 
order with us and, with our 

10 million book inventory, you 
know you can depend on high fill 
rates and fast delivery. 


For more information, call 


800-233-3657 


And ask about our pre-publication 
prices. 
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ed. notes 


A splendid wake 
for a corporate suicide 


It’s news when a whale commits su- 
icide by beaching itself. An expert will 
suggest the cause may be an illness af- 
flicting the whale’s guidance system. 
Inevitably, we’re saddened. 

If Gordon & Breach Science Pub- 
lishers, Inc., manages to commit the 
corporate equivalent of this inexplica- 
ble suicide, there won't be many 
mourners. 

Over the last 18 months G&B has 
had to work overtime threatening, in- 
timidating, and antagonizing not only 
their librarian-customers, but also the 
scientists who supply the raw material 
for G&B journals (AL, Sept. 1989, p. 
717-718). 

Maybe the successful intimidation 
of librarians who complained of 
G&B’s price increases encouraged 
later excesses. But how, in corporate 
terms, can you explain the initial 
abuse of customers? One plausible ex- 
planation is that G&B views librarians 
as mere order clerks for their scientist 
patrons, which proves how little they 
know about their customers. 

Having successfully intimidated and 
antagonized librarians with threats of 
lawsuits, G&B leaped far deeper into 
the corporate ozone by filing suit 
against the American Institute of 
Physics (AIP), the American Physical 
Society, and retired University of Wis- 
consin physicist Henry Barschall, au- 
thor of a serials price survey in AIP’s 
Physics Today. 

G&B says they’re suing a competing 
publisher, but don’t expect that to 
wash with physicists. The social sys- 
tem of science, something G&B 
should understand, values the free ex- 
change of differing views, unstifled by 
law suits. Scientists, I think, will fight 
to protect their value system. 

In January, the story became bi- 
zarre, more like thousands of lem- 
mings pitching themselves off a cliff 
than one sick whale swimming ashore. 
Some librarians received an innocu- 
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ous-looking survey on serials. The sur- 
vey, purportedly distributed by the 
Foundation for International Scientific 
Cooperation (FSCI sic), began with rou- 
tine questions on number of serials ti- 
tles, total serials budget, and the like. 

Page three asked respondents if 
they’d seen the AIP survey and if it 
would influence their decision to sub- 
scribe to or cancel a journal—an un- 
likely question which caused one 
librarian to fax the survey to a number 
of interested parties, including AIP’s 
Washington, D.C. attorney, Richard 
Meserve. 

Meserve quickly verified that the 
DC. post office box return address 
was rented to “an individual in a 
Washington law firm.” He also veri- 
fied that the postal meter used to mail 
the survey belonged to Gordon & 
Breach in New York. 

Tracking down British-based FSCI 
was more difficult. Ultimately it 
proved to be real, headed by eminent 
French physicist Maurice Levy. Con- 
tacted by an American colleague, 
Levy said FSCI was not concerned 
with journals or libraries, expressed ig- 
norance of the survey, and denied 
signing the cover letter or authorizing 
anyone to sign for him. Although he 
acknowledged consulting for G&B 
and knew of the AIP suit, Levy prom- 
ised to “investigate and protest.” Con- 
tacted later, Levy said although he 
didn’t know about the survey, and 
hadn’t signed the cover letter, it was a 
legitimate FSCI activity. G&B main- 
tains that it “provided mailing ser- 
vices.” 

Maybe so. But those who find that 
hard to swallow might also think: 

e G&B is far better at intimidation 
than subterfuge. 

© G&B thinks their customers and 
suppliers are incredibly dumb. 

e If G&B successfully commits 
corporate suicide, the wake will be 
splendid. —Tom Gaughan 
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= news fronts 


Librarians alarmed 


+ 


Serials survey linked to Gordon & Breach 


The serials price war took a bizarre turn 
in January when a survey sent to research 
libraries, purportedly by the British-based 
Foundation for International Scientific 
Cooperation (FSCI), was discovered to 
have been mailed with a postal meter 
leased to Gordon & Breach Science Pub- 
lishers, Inc. (G&B). 

G&B is currently suing the American In- 
stitute of Physics (AIP), American Physi- 
cal Society (APS), and physicist Henry 
Barschall, author of a study of serials 
prices published in AIP’s Physics Today 
(AL, Sept. 1989, p. 717-718). 

When contacted by APS Treasurer 
Harry Lustig, FSCI director Maurice Levy, 
a prominent French physicist, denied 
knowledge of the survey, signing the cover 
letter, or authorizing anyone to sign his 
name for him. Lustig told AL Levy was 
“astounded” and promised to “investigate 
and protest.” The foundation’s letterhead 
bore only a Washington, D.C., P.O. box re- 
turn address. 

The survey asked if the Barschall article 
and others published by the American 
Mathematical Society and the Association 
of Research Libraries would influence the 
library to cancel titles. Those questions 
roused suspicions among librarians well 
aware of the AIP suit and G&B’s threats of 
lawsuits against Joseph Boisse and James 
Thompson, library directors at University 
of California Santa Barbara and Riverside 
campuses. Boisse and Thompson pub- 
lished writings critical of G&B pricing. 

Copies of the survey were faxed to Ri- 
chard Meserve, Washington attorney for 
Barschall and AIP, who determined from 
the U.S. Postal Service that the postal me- 
ter is leased to Gordon & Breach in New 
York. Meserve said the P.O. box return ad- 
dress is leased to an “individual in a Wash- 
ington law firm.” 

Speculation about the survey’s purpose 
focused on G&B attempts to prove to 
French, Swiss, and West German courts 
that Barschall’s article damaged their busi- 
ness. At press time, AL learned that a G&B 
employee was visiting German libraries 
making inquiries about cancellations. 

G&B International Sales Director Chris 
Schneider told AL the survey “has nothing 
to do with the AIP suit,” but acknowl- 
edged that speculation is “very under- 
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standable.”” He added that the survey 
related to a panel being formed by the 
FSCI to study serials-price survey method- 
ology but also noted that the panel is in a 
“premature stage” and that he knew little 
about it. 

G&B “provided a mailing service,” said 
Schneider, adding that the return address 
was probably set up for the convenience of 
the panel. —T.G. 


“Not a wish list” 
Billington asks Congress 
for 22% funding boost for LC 


Speaking before the House Subcommit- 
tee on Legislative Branch Appropriations 
Feb. 5, Librarian of Congress James Bil- 
lington made a strong plea for increased 
funding to bring LC into the 1990s. Bil- 
lington said the Library’s budget request of 
$326 million—a 22% increase over fiscal 
1990—was “not a wish list, but the solid 
base needed to continue performing its es- 
tablished mission.” 

Billington told the subcommittee that 
the Library is now at a crossroads in its his- 





tory, having completed a large-scale man- 
agement review, undertaken a major 
reorganization, and developed a long- 
range strategy. He said the Library is “in- 
creasingly unable to carry out its mission 
because of inadequate funding,” noting 
that appropriations have increased only 
14% during the past six years while compa- 
rable Washington-based institutions have 
received boosts of 38 to 68%. 

In response to the Appropriation Com- 
mittee’s earlier request to solve the Li- 
brary’. long-accumulating cataloging 
arrearages problem, Billington asked for 
$7.3 million, primarily for more cataloging 
staff. Other increases would go toward 
mandatory pay raises, preservation, man- 
agement support and automation, the 
Copyright Office, the Congressional Re- 
search Service, and the National Library 
for the Blind and Physically Handicapped. 
A new intitiative would focus on analysis 
and information on Japan. 

Billington said the Library would at- 
tempt to obtain private support for some 
of its external programs, and that it will 
ask for statutory authority to charge fees 
for “specialized and tailored services.” Uni- 
versity of California/Santa Barbara Li- 
brarian Joseph Boisse, representing ALA 
and the Association of Research Libraries, 
also testified in support of LC. —G.F 
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Celebrating the founding of LC’s James Madison National Council at a January reception: 
(from left) Senator Paul S. Sarbanes (D-Md. ), Armand Hammer, chief executive officer, Occi- 
dental Petroleum Corp., Librarian of Congress James H. Billington, Senate Majority Leader 
George Mitchell (D-Me.), John W. Kluge, president, Metromedia Co., of New York, and Madi- 
son Council chair, and Leonard Silverstein of Silverstein and Mullens, a Washington law firm. 
Madison Council members will aid the Librarian in fundraising for outreach programs. 


173 


yee S 
a A 


apaa S I a —_— ee an 





News Fronts 


TON C iTiON amy 





mission President Steven A. Coulter, Commissioner Lonnie K. Chin, City Librarian Kenneth E. 


Dowlin, and Commissioner Dale A. Carlson. 










GPO software 
infected by virus 

One of the floppy disks distributed by 
the Government Printing Office with its 
County and City Data Book CD-ROM is 
infected with a computer virus. GPO has 
announced that the disk should not be 
used under any circumstances and 
should be destroyed immediately. 

The disk was titlèd “Bureau of the Cen- 
sus, Elec. County & City Data Bk., 1988,” 
listed on shipping list 90-0057-P as “C 
3134/2:C 83/2/988/floppy-2” The CD- 
ROM can be used safely with the other 
disk distributed in that shipment (c 134/ 
2:C 83/2/988/floppy). 

The virus has been identified as the 
Jerusalem-B virus (also known as the Is- 
raeli virus). It infects any .COM or .EXE 
Program on MS-DOS personal computers 
by increasing the size of the files until 
they are too large to execute. Some ver- 
sions destroy all data on the hard disk. 
Other programs are infected when they 
are executed in an infected system. 

If your computer has already been in- 
fected, GPO recommends that you seek 
assistance from a computer specialist im- 
mediately. Under no circumstances 
should you use your computer to access 
a network or produce floppy disks con- 
taining .EXE or .COM programs for use 
by other computers. 

Direct questions to Jan Erickson at 
GPO (202-275-1003) or the Census Bu- 
reau Customer Service (301-763-4100). 
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Letters raise new concern 
over Columbia SLS fate 


Letters to Columbia University School 
of Library Service (SLS) alumni—from 
Dean Robert Wedgeworth and Eileen F 
King, SLS alumni association president— 
have heightened concern and speculation 
about the future of the nation’s first library 
school. Initial reports of concern surfaced 
in January (AL, Feb., p. 96). 

Both letters were spurred by Provost 
Jonathan Cole’s appointment of a review 
committee to study a range of options, 
from “increasing the School’s resources to 
phasing down or eliminating some or all of 
its programs.” The committee, chaired by 
Roger S. Bagnall, dean of the Graduate 
School of Arts and Sciences, submitted its 
report to Cole at the end of January. 

Wedgeworth reaffirmed to AL his confi- 
dence that the school will remain open, 
adding “It’s still fundamentally a question 
of space.” He also said Cole was awaiting a 
report from an architect on renovation of 
overcrowded Butler Library, current home 
of the SLS. Cole’s decision will be based on 
the review and the architect’s report. 

Wedgeworth’s letter stated that SLS fac- 
ulty had “no voice” in preliminary plan- 
ning for library renovation and stated that 
the review committee was appointed only 
after the SLS faculty “voiced its reluctance 
to accept as final the recommendation 
concerning space allocation.” 

King’s letter urged alumni to write to 





Cole advocating a “fair and speedy re- 
view,” support for SLS, and support for a 
space plan that “ensures the continued 
role” of SLS. Over 200 alumni responded, 
Wedgeworth told AL. Members of the re- 
view committee declined comment. 
Bagnall’s office said all inquiries about the 
review should be made to Cole’s office. 
Cole could not be reached for comment. 


Wedgeworth and IFLA 


Speculation about the school extended 
to Wedgeworth—that he would leave Co- 
lumbia for a post with the International 
Federation of Library Associations and In- 
stitutions (IFLA). Asked by AL, he said “I 
have until April to decide whether to run 
for the presidency of IFLA. I’m leaning to- 
ward running because no non-European 
has ever held the presidency.” —TG. 


A 70% cut 
Bush's budget slashes 
$100 million from libraries 


Librarians who were expecting a 
“kinder, gentler” treatment from President 
Bush met with disappointment when the 
fiscal year 1991 budget was released Jan. 
29. The first budget fully developed by the 
Bush adminstration would cut Department 
of Education library programs by more 
than 70%, from $136.6 million to $39 mil- 
lion. 

Increased requests for LSCA Title HI, 
interlibrary cooperation (from $19.5 to 
$20.3 million) and Title VI, library literacy 
(from $5.6 to $8.3 million) are more than 
offset by zeroing out Title I, public library 
services, and Title II, public library con- 
struction. HEA Titles II-B, training and re- 
search ($855,000); II-C, research libraries 
($5.7 million); and II-D, college library 
technology ($3.7 million) remain the same 
as the FY90 appropriations. 

Secretary of Education Lauro Cavazos, 
briefing education groups on the budget, 
was asked why the budget zeroed out 
LSCA I, targeted to his own budget priori- 
ties of assistance to the disadvantaged, illit- 
erate, disabled, and minorities; he 
answered that it was a duplicative pro- 
gram. Charles Kolb, deputy undersceretary 
for the Office of Planning, Budget, and 
Evaluation, added that the program had 
been around for 35 years and had been 
very successful; the level of state and local 
support now makes it a lower priority. 

Department of Education documents 
offer weak rationales for the cuts. On 
LSCA I: “No funds are requested because 
general assistance is no longer necessary to 
increase access to library services. Under 
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|[ NEW REFERENCE 
FACTS ABOUT 


HE PRESIDENTS 
ifth Edition 
Joseph Nathan Kane 
Ready * 428 pp. + ISBN 0-8242- 
0774-2 + $45 U.S. & Canada; 
< $50 other countries. 
“Ye tot" REFERENCE & 
RESEARCH BOOK NEWS 


: 200 years of facts and statis- 
__ tics about our 40 Chief Execu- 
tives—their careers, families, 
elections, appointments, ad- 
- foinistrations, and achieve- 
ments, including running 
‘mates, cabinets, First Ladies, 
litical parties, hobbies, 
homes, and last words. A 
Comparative Data section, 
portraits, autographs, and In- 
dex are included as well. 


FACTS ABOUT 
THE STATES 
Compiled by Joseph 
Nathan Kane, Steven 
Anzovin, and Janet Podell 
Ready » 568 pp. + ISBN 0-8242- 
0407-7 « $55 U.S. & Canada: 
$65 other countries. 
Thousands of facts and statis- 
tics on the history, geography, 
politics, economy, culture, and 
demography of each of the 50 
states, Puerto Rico, and 
Washington, D.C. Compara- 
tive tables and extensive state 
| bibliographies of fiction and 
< folklore, non-fiction, and refer- 
ence sources are also in- 
cluded. 


| PUBLIC LIBRARY 


~ Ready. 1,348 pp. « ISBN 0-8242- 
| 0778-5 + LC 89-9162 + $180 U.S. & 
| Canada; $200 other countries. 
: {includes main volume plus 4 annual 
Paperbound supplements.) 
= A well-balanced collection of 
< early 7,250 of the best adult, 
non-fiction English-language 
_ books, the Ninth Edition en- 
compasses.a broad spectrum 
of titles that meet the diverse 
eading needs of adult Ameri- 
„can library patrons. 


READERS' GUIDE 
ABSTRACTS 

Print Edition ; 
"Provides an abstracting Ø 
tool both easy to use and & 
relevant to the research J7” 
needs of high schoo! 

and college students."—voya 


ISSN 0899-1553 

Ready « $199 U.S. & Canada, $229 
other countries (with subscription 
to Readers’ Guide in print or on 
CD-ROM; and/or Readers’ Guide 
Abstracts on CD-ROM or microfiche); 
$229 U.S. & Canada, $259 other 
countries (with subscription to 
Abridged Readers’ Guide); $249 U.S. 
& Canada, $279 other countries (with- 
out subscription to Readers’ Guide, 
Abridged Readers’ Guide, or Read- 
ers’ Guide Abstracts in any format). 
A "current topics digest” offer- 
ing 25,000 article abstracts per 
year on a wide range of news- 
worthy subjects. 


SHORT STORY 
INDEX 1984-1988 


Ready + 1,200 pp. » ISSN 0360-9774 
«LC 75-649762 + $125 US. & 
Canada; $145 other countries. 

This new cumulative volume of 
Short Story Index provides 
quick, timely, reliable access 
to a wealth of important con- 
temporary literature published 
over the last five years; offer- 
ing a comprehensive, analyti- 
cal index to more than 22,000 
Stories. 


SIXTH BOOK OF 








Stories to Tell, 
Retell, Act Out, 
and Write About 
By Judy Sierra 
and Robert Kaminski 
Ready + 236 pp. + ISBN 0-8242- 
0775-0 + $35 U.S. & Canada; 
$40 other countries. 
Twenty traditional folktales 
guaranteed to inspire creative 
work in young listeners—with 
ideas and instructions for dra- 
matic, writing, and illustrating 
activities, as well as tips on sto- 
rytelling techniques. 


HOW TO USE THE 

LIBRARY: 

An Introduction 
Videocassette + Ready ° 20 minutes 
+ Color/VHS/HIFi, with Viewer's 
Guide « ISBN 0-8242-0786-6 + $49 
U.S. & Canada; $59 other countries. 
A practical teaching aid, this 
video instructs middle and high 
school students in how to 
begin basic research for 
school projects using refer- 
ence sources commonly avail- 
able in school media centers. 


HOW TO SET UP 


`~ & 


, 


Videocassette + Ready + 24 minutes 


JUNIOR AUTHORS 


& ILLUSTRATORS 
Edited by Sally Holmes 
Holtze 

Ready + 560 pp. * ISBN 0-8242- 

0777-7 + $40 U.S. & Canada; 

$45 other countries. 


This newest volume in the 
classic series provides de- 


tailed narrative biographies 
of 243 YA and children's 
authors and illustrators. 
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+ ISBN 0-8242-0787-4 » Color/ 
VHS/HIFi, with Viewer's Guide 
+ No charge with initial subscription 
to WILSONDISC. (No charge 
preview available.) + $49 U.S. & 
Canada; $59 other countries without 
a subscription to WILSONDISC. 
This informative video demon- 
strates basic features and set- 
up of the WILSONDISC sys- 
tem and how to tailor it to the 
needs of your library. 





THE H.W. WILSON COMPANY 


950 University Ave., Bronx, NY 10452 (212) 588-8400 


TO ORDER CALL TOLL-FREE 1-800-367-6770 
For credit card orders request Ext: 8. 
In New York State call 1-800-462-6060; 
in Canada call collect 1-212-588-8400. Telefax 1-212-590-1617. 
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The subscription price to ar 
Wilson-produced databas 


right to useitina ca netwo 
without additional charge. 


Ask About: 


RELIGION 
INDEXES 
(An ATLA Database) 
Now available for searct 
through the WILSOND 
CD-ROM and WILSONL 
online retrieval systems . 
on machine-readable tape 


WILSON : 
NETWORKING 


SYSTEM : 
Now in development _ 


DATABASE 

LICENSING 

SERVICE 
Now available 


THE WILSON INDE 
EXPAND 


labs the number of "period 
cals indexed to 226.. an 11% in 
crease! 

In addition, APPLIED SCI 
ENCE & TECHNOLOGY INDE 
periodical coverage is currentl 
under review by the ALA's Com 
mittee on the Wilson index 
and will be expanded in the nea 
future. Titles will be announced 
when the study is completed 
1990. 


[News FLASH] 
WILSON LIBRARY BULLE 
celebrates its Diamond Jub 
lee—75 years of the magazir 
thatis required reading for librari- 
ans who want to go to the top of 
their profession. 





How microforms helped 
relieve Irwin Librarys 
pains. 


growin 


“A great deal of my career as a li- 
brary director has been spent straighten- 
ing out problems,” says Irwin Library's 
John Kondelik. 

When Kondelik came to Irwin on 
the 290-acre campus of Butler University 
nearly six years ago, he found a thriving 
institution in the cultural center of 
metropolitan Indianapolis. The private 
university has a solid liberal arts pro- 
gram and an enrollment of some 2,200 
full-time students. And despite a report 
that once called it “the best-kept secret in 
the Midwest,” Butler continues to grow. 

Kondelik also found a library in 
need of his troubleshooting talents. 
Irwin’ serials collections were in disar- 
ray. Volumes had been abused by patrons 
and damaged by the environment, and 
some were missing altogether — lost to 
theft and non-returns. 

All this was making it increasingly 
difficult to fill requests from a collection 
already overburdened by demands for 
core course materials. The situation was 
also posing a problem for the accredita- 
tion of Butler’ MBA program. 


Closing the Gaps 

So Kondelik, who has made a career 
of solving such problems, turned to the 
organization with over 50 years of infor- 
mation management experience . . . 
UMI. 

“When UMI’ representative walked 
into my office that day,” he says, “I was 
ready to listen.” 

What he heard was an explanation 
of how he could establish an ongoing se- 
rials management program that would 
close the gaps in Irwin's collections, 
allow the library to add new titles and 
backfiles, and provide the design services 
and equipment for a new microforms 
area — all while reclaiming as much as 
4,500 linear feet of space. 

By May of 1989, Irwin Library had 
161 current subscriptions and about 
16,000 reels of microfilm in its holdings. 
The plan calls for 218 subscriptions by 
the end of the first phase of the library's 
acquisition project. 


Irwin also has 
a spacious micro- 
form area. Using 
bonuses from 
UMI, the library 
furnished the area 
with reader-printers, 
microform cabinets, 
reader carrels, and 
even tables and 
chairs for additional 
study space. 


Phase Two: 
Expand, Enhance 


When the sec- 
ond phase of Irwin's 
microform program 
begins, Kondelik 
intends to add a 
number of news- 
paper backfiles and 
current subscriptions. He also plans to 
add several CD-ROM databases to those 
the library already has. The databases 
give users a fast, comprehensive tool to 
find out what material exists, and micro- 
forms provide that material in an easily 
accessible, timely fashion. 

“Tm not one of those people who 
think you stick with one track,” Kondelik 
says. “There are different levels of tech- 
nology and sophistication that actually 
complement each other.” 

By employing those different tech- 
nologies, Kondelik has protected and 
enhanced the integrity of Irwin's serials 
collections. The library is now able to 
meet the needs of basic journal users in 


John Kondelik, Library Director 








their respective fields of study 75 to 80 
percent of the time, and he attributes 
much of that success to microforms 
and UMI. 

“We want to be a center for access 
— finding out what exists, getting access 
to it, and retrieving it,” Kondelik says. 
“Whatever our patrons want, we'll find it 

. and get it to them. UMI is helping us 
do that. We're looking forward to con- 
tinuing to work together to give our 
patrons access to the information they 
need.” 

UMI was involved in every step of 
Irwin's serials management program. 
And no matter what the size of your 
library, we can show you a way to pro- 
vide better access to more information. 
To learn more, call or write: 


A Bell & Howell Company 

300 North Zeeb Road 

Ann Arbor, MI 48106 
1-800-521-0600 

(In Canada, call 1-800-343-5299) 
(In Alaska and Michigan, call collect 
313-761-4700) 








News Fronts 

pending legislation to reauthorize this pro- 
gram, Federal dollars are insufficiently fo- 
cused on those with greatest needs.” On 
LSCA II: “Federal support is no longer 
necessary, and no funds are requested for 
this program.” The overall education 
budget would be increased only 2 percent, 
from $24.1 to $24.6 million. ALA’s Wash- 
ington Office speculates that library pro- 
grams suffered so higher departmental 
priorities could be increased. —G.F 


U.K. Library Association 
sells serials to Butterworth 


After months of negotiating, Britain’s 
Library Association has agreed to sell five 
indexing and abstracting serials and its 
Journal of Librarianship to Butterworth, a 
scientific and technical publisher with sub- 
sidiaries in the U.S, Canada, New Zealand, 
and Singapore. The mechanics of the sale 
have yet to be worked out, but the transfer 
is expected to occur late this month. A 
lease transfer is planned for the premises at 
which staff of the six publications work. 

Library Association Chief Executive 
George Cunningham said the association 
decided to sell because it “does not have 
the marketing resources needed to expand 
the sale of our products. ..nor the invest- 
ment funds to move into new fields like 
full-text retrieval. It would be a tragedy if, 
as a result, these invaluable tools of the 
trade were to become uneconomic.” 

The other five serials sold are: Library 
and Information Science Abstracts, Current 
Research, British Humanities Index, Current 
Technology Index, and Applied Social Sci- 
ences Index and Abstracts. The Library As- 
sociation will continue to publish 
monographs, including basic library texts 
and works on professional issues. —L.K. 


Some LC stacks 
temporarily closed 


Parts of the collection housed in LC’s 
Thomas Jefferson Building will be inac- 
cessible until approximately April 15 so 
that engineers can install a new air condi- 
tioning system. 

Until the work is completed, readers 
will not be able to obtain books on some 
subjects. Temporarily inaccessible are 
the subject areas of philosophy and reli- 
gion; family histories and heraldry; Ameri- 
can history; local histories of towns and 
counties of the U.S.; and city and tele- 
phone directories, both domestic and for- 
eign. 

Before coming to LC to use materials in 
these subject areas, patrons are urged to 
verify availability by calling 202-707-5522. 





(News continued on p. 180.) 
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American Libraries Washington Wire 


Bush announces new NCLIS chair, commissioners. President Bush has announced that 
he plans to nominate Charles E. Reid as chair of the National Commission on Libraries 
and Information Science. Reid, senior vice president of the Weingarten Group and Para- 
mus (N.J.) Public Library trustee, was named to the commission in December 1988. 

Bush also reappointed Commissioners Jerald C. Newman (the current chair), Dan- 
iel W. Casey, Wanda L. Forbes, and Elinor H. Swaim. The appointments await confir- 
mation by the Senate. 


WHCLIS gets executive director. Linda Resnik, former executive director of the Ameri- 
can Society for Information Science, has been designated executive director of the 
White House Conference on Library and Information Services (WHCLIS). The an- 
nouncement was made in early February by Daniel H. Carter, chair of the WHCLIS 
Advisory Committee. 

“With the amazing possibilities that technology affords, | imagine a nation in which 
information becomes the equalizer of all its citizens,” said Resnik. “The White House 
Conference will help us focus our attention on how best to accomplish that which is 
technically possible.” 


ALA testifies on GPO budget. Katherine F. Mawdsley, associate university librarian for 
public services at the University of California/Davis, testified on behalf of ALA at a 
Feb. 8 hearing on the Government Printing Office's FY1991 budget. She told the 
House Subcommittee on Legislative Appropriations that ALA supports the request 
for $27.9 million for the Superintendent of Documents, saying that the $3.7 million in- 
crease over FY90 was needed to cover the printing and distribution of 1990 census 
publications. Mawdsley strongly opposed user fees for public use of government in- 
formation in depository libraries, as proposed in the recently introduced Government 
Printing Office Improvement Act of 1990 (H.R. 3849). She called for more funds for 
the pilot projects in the Information Technology Program and to allow the GPO to 
make the transition to electronic dissemination. 

Mawdsley also expressed concern over provisions in H.R. 3849 that call for cost- 
sharing “contributions” from depository libraries. She identified major contributions 
that libraries already make to the depository program, such as costs for physical plant 
expenses, construction, and equipment. “Depository libraries are spending very sub- 
stantial sums to help Congress fulfill its responsibility to inform the public on the poli- 
cies and programs of the federal government,” Mawdsley concluded. “We believe we 
are doing our share.” 


Call for Legislative Day participants. Library supporters are invited to take part in the 
sixteenth annual Legislative Day, to be held in Washington during National Library 
Week April 24. Participants will attend legislative briefings on Capitol Hill and will 
lobby legislators (with appointments set up in advance by constituents). A reception 
for members of Congress, their staffs, and library supporters will take place that eve- 
ning. The event is coordinated by the District of Columbia Library Association, ALA's 
Washington Office, and the Special Libraries Association. For information contact 
Mary Constabile at the Washington Office (202-547-4440). —Gordon Flagg. 



























Government-relations 
specialists from the ma- 
jor library associations 
gathered on the steps of 
the U.S. Capitol recently: 
(from left) Jaia Barrett of 
the Association of Re- 
search Libraries; Joanne 
Rich of the American As- 
sociation of Law Li- 
braries; Prudence Adler 
of ARL; Robert Oakley of 
AALL; and Anne 





ALA's Washington Of- 
fice. 


(Washington Wire draws on ALA Washington Office news and other sources, but is written 
by the AL editors, who are solely responsible for its contents. ) 
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You've dreamt of subject access to the OCLC Online Union Catalog with subject access and B 
Online Union Catalog. It’s here. additional indexes. 

- Imagine having at your fingertips the holdings You'd expect an online reference service to 

f 10,000 libraries world-wide: 20 million books, locate a single citation with a focused inquiry. _ 
erials, media materials, archives, sound record- EPIC gives you more: the tools to explore, in 

gs, computer files, maps, manuscripts, music wide-ranging searches that uncover intriguing 
-scores and realia, With EPIC, OCLC’s new online new sources and unexpected results, Boolean 
reference service, you can search the entire OCLC and positional operators, truncation, and plain 


The EPIC Sevice USA 1-800-848. 5878, ext 5040 (in on 1-800-848-8286, ext. 5040 










Service 


otter way to search it 










glish commands let you find what you want. a user's manual, and handy reference guides: 
Because our holdings are updated daily, you'll everything you need to transform your OCLC 
-know exactly where to locate your source terminal or microcomputer into. your library’ 
anywhere in the world. most powerful reference tool. : 











_ Best of all, it's affordable. EPIC is designed to Introduce EPIC to your ey today. Call 
york with most libraries’ existing computer OCLC or your OCLC regional Network for inform 
ystems, and it is priced to fit in your budget. ation or to place >] tl: OCLC Online Com 

en you order, we'll send you your password, your order today. BELG PRESE Ohio 43017-07 


nada) 1-800-533-8201, ext. 5040 (in Europe) 21-456-4656 


News Fronts 
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The Central University Library (above) in Bucharest was ravaged by forces loyal to Romanian dictator Nicolae Ceausescu during the “Christ- 
mas Revolution.” Some 500,000 rare books, manuscripts, documents, photographs, and other irreplaceable items were destroyed. 


Some 500,000 items destroyed 


Librarians rally in Bucharest to protect Romanian libraries 


Ed. note: The following story is based on a 
Special report to American Libraries, from 
Vladimir F. Wertsman, senior librarian at 
New York Public Library, who emigrated 
from Romania in 1967. 


A small group of librarians met last 
month at the Mihail Sadoveanu, or Munici- 
pal Library, in Bucharest to express their 
support for the new government of Roma- 
nia. They also formed watchdog groups to 
protect Romanian library holdings from 
terrorists and vandals, who have already 
destroyed Bucharest’s Central University 
Library building and some 500,000 books, 
or 25% of its collection, including hun- 
dreds of rare and ancient volumes. 

Late last December, “security forces” 
loyal to deposed dictator Nicolae 
Ceausescu barricaded themselves in the 
Central University Library and trans- 
formed it into their headquarters. The ex- 
change of fire between these forces and the 
Romanian army during the “Christmas 
Revolution” ended with the forces setting 
fire to the building. Damages to the library 
and its collection have been estimated at 
several hundred million dollars, with the 
bulk of materials largely irreplacable. 

To prevent further assaults on libraries, 
the organization of librarians has estab- 
lished a network of contacts with librarians 
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in Bucharest and other Romanian cities, in 
cooperation with the Romanian Associa- 
tion of Librarians, under the directorship 
of G. Botez of the Central State Library, 
where, ironically, librarians purged the 
shelves of books by Ceausescu and his wife 
Elena less than 48 hours after they were ex- 


ALA assistance to Romania 

At ALA's Midwinter Meeting, Council re- 
solved “that ALA take a leadership role in 

- formulating a campaign to work with the 
appropriate authorities in helping to re- 
store libraries and library services in Ro- 
mania... .” i 

The Association has established an 
emergency fund to aid in the rehabilita- 
tion of Romania's libraries and their col- 

| lections. Executive Board and Disaster 
Relief Committee members Lucille 
Thomas, chair, and J. Dennis Day have 
begun the fund with $100 each and have 
challenged members of ALA Council and 
others to follow suit. 

Contributions in any amount are wel- 
come and should be mailed to Linda F. 
Crismond, Executive Director, ALA, 50 E. 
Huron St., Chicago, IL 60611, payable to 
American Library Association/Romanian 
“Relief Fund.” Donations are tax deduc- 
tible. , 











ecuted (AL, Feb. 1990, p. 101). 

Damage struck the Central University 
Library hardest in its most valuable collec- 
tions. Manuscripts, photographs, micro- 
film, and documents of inestimable value 
were destroyed, along with equipment and 
much of the building, which is on the Pal- 
ace Square in the heart of Bucharest where 
the fighting was most severe. 

The Central University Library was 
founded in 1891 and grew into Romania’s 
largest university library, with over two mil- 
lion holdings. In addition to serving the ac- 
ademic network, the library also provided 
a special program of refresher courses for 
university librarians from all over the coun- 
try. —L.K. 


Bomb blast jolts library 
at Michigan's Oakland U. 


Kresge Library at Oakland University in 
Rochester, Mich., suffered minor damages 
Jan. 10 from an explosion apparently 
caused by a pipe bomb. The blast in the 
building was followed by two more in a 
nearby parking lot. 

Associate Dean Indra David told AL 
that two suspects—one a former OU 
student—are now in the custody of federal 
prosecutors, who will decide whether the 
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case is to be tried at the state or the federal 
level. She said sources close to the investi- 
| gation speculate that the bombs were a di- 
version created in an aborted plan to rob 
the registrar’s office. 

The first bomb shook the fourth floor 
of the library and damaged 130 volumes of 
bound periodicals, 118:of which have been 
salvaged. Carpet and shelving sustained 
minor damage. Witnesses said the explo- 
sion shot flames from floor to ceiling, but 
the fire was extinguished by a student and 
no one was hurt. 

The second and third bombs went off in 
the parking lot later in the afternoon. One 
exploded under the car of OU student Jeff 
Samorai, but he and university officials 
told the Detroit Free Press they felt the 
bombings were random. “I don’t think 
anyone’s out to get me,” said Samorai, 
whose car incurred minor damage. 

Local and state police, as well as agents 
from the FBI and the Federal Bureau of 
Alcohol, Tobacco, and Firearms, collected 
evidence at the scene following the inci- 
dents, forcing dozens of staff members to 
wait several hours to retrieve their cars. 

David said the incident has forced the li- 
brary to “pull out our emergency evacua- 
tion procedures,” and since the bombings 
pranksters have provided two false alarms 
on which to practice. She also said a group 
of enterprising students was selling T-shirts 
that read: “I got bombed at Oakland Uni- 
versity Library on Jan. 10, 1990.” —L.K. 


Mandatory drug testing 
for New Orleans PL staff 


A tough new drug screening policy for 
New Orleans city employees, including 
public library staff, went into effect Jan. 1. 
The policy is aimed at police and fire de- 
partments, equipment operators and oth- 
ers in “sensitive positions,” but includes the 
city librarian, library maintenance engi- 
neers, and duplicating machine operators. 
Such employees will be tested yearly. 

According to the new policy, screenings 
will be unannounced and will not be. re- 
scheduled for any reason; “failure to un- 
dergo screening at time and place 
designated. . .is considered evidence of in- 
ability to pass... .” Probationary employ- 
ees will be dismissed; others will be subject 
to disciplinary action, including dismissal. 
Accident victims must be screened within 
24 hours of the accident. 

The city librarian will be notified of pos- 
itive results and will determine on an indi- 
vidual basis “whether to allow for 
rehabilitation or to proceed with discipli- 
nary action.” City Librarian Daniel Wilson 


AMERICAN LIBRARIES MARCH 1990 

















was out of town and couldn’t be reached | 


for comment by AL. 

Library Personnel Director Ann 
Boulware told AL city units such as NOPL 
can request drug screening as part of pro- 
motional exams, but added that no deci- 
sions about this have been made. She did 
say the library may request screenings 
when excessive absences from work are 
noted. 

Boulware said some library staffers at- 
tended the open hearings held before the 
policy’s adoption, but that she has heard 
very little discussion of the policy among 
NOPL staffers. 

ALA policy opposes mandatory drug 
screening. —TG. 


Arab-Israeli bibliography 
under attack in Chicago 


The Chicago Public Library recently 
agreed to redo a bibliography on the 
Israeli-Palestinian conflict issued last 
spring, after Jewish groups accused the list 
of a pro-Palestinian bias. The promise to 
add titles recommended by the groups has 
prompted a newspaper columnist to criti- 
cize the library for giving in to pressure 
groups. 

Over 25,000 copies of the brochure have 
been distributed in the Chicago area and 
around the country. Compiler David L. 
Williams, reference librarian in charge of 
CPL’s Middle East Studies collection, told 
AL the bibliography was intended to re- 
flect contemporary scholarship on the is- 
sue. “I felt I included a fair and adequate 
representation of more traditional, Zionist 
views,” said Williams, adding that the axis 
of current scholarship is somewhat to the 
left. 

In early November the Anti-Defamation 
League (ADL) of B’nai B’rith and the Jew- 
ish Community Relations Council (JCRC) 
of the Jewish United Metropolitan Fund of 
Chicago accused the list of being heavily 
“anti-Israel.” 

“Our concern was that the bibliography 
was heavily weighted to one point of view,” 
the ADL’s Barry Morrison recently told 
AL, calling roughly 85 of the list’s 130 titles 
“pro-Palestinian.” Morrison stressed that 
the ADL did not want any of the titles re- 
moved from the collection, saying that his 
group’s concern was “just a matter of re- 
flecting a balanced point of view.” 

Following a meeting between representa- 
tives of the Jewish groups and library offi- 
cials, Chief Librarian Samuel F Morrison 
(who recently left CPL) defended the list’s 
balance and cited ALA’s Library Bill of 
Rights. 








On Jan. 12, however, CPL’s Mo 
wrote the JCRC that “a new bibliograph 
incorporating more than 30 titles recom- 
mended by Mr. Barry Morrison. . „and not 
an update” was being compiled. He wrote | 
the ADL the same day to say that in re- 
sponse to “any concerns about personal | 
bias,” the new list is “being done’. 
someone other than Williams (the AD 
had cited William’s former membershi 
the Palestinian Human Rights Campaig: 
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News Fronts 
A case of clout 


A pair of editorials by Chicago Sun- 
Times columnist Dennis Byrne published 
Jan. 30 and Feb. 1 brought the issue to 
public attention. “Chicago has long been a 
place where you can fix anything, from 
getting jobs for pals to zoning sky- 
scrapers,” observed Byrne. “But have you 
ever heard of people using their clout to get 
a library reading list changed?” 

Following Byrne’s first column, Library 


HOW THEY'RE SEEING US 

Consultant Allen Veaner’s recent letter 
and enclosures were among several AL 
received expressing outrage at Bell Can- 
ada’s national campaign that made 
librarians the butt of a promotion for the 
firms “improved information solutions” 
(see below). The ad appeared in such 
prominent national publications as the 
Canadian Sept. 26 edition of Time, Ma- 
cLeans, and the Toronto Globe and Mail., 
Veaner did the profession proud by not 
only writing Bell Canada president Jean 
Monty a forceful letter about the damag- 
ing stereotype—e.g., “Bell Canada should 
be ashamed to approve advertising copy 
that contradicts the facts of modern li- 
brary policy and practice’—but also 
prompted Canadian Library Association 

president Jane Cooney to complain. 


Bell’s controversial graphic. 


Not stopping there, Veaner wrote Bell a 
second letter to note that a later ad for the 
same product showed skydivers linked 
together midair positively illustrating the 
excitement of networking. He suggested 
“librarians simply want equal footing” 
with the daredevils. 


Slurs en passant: A Jan. 26 observa- 
tion by Chicago Tribune sports writer Ber- 
nie Lincicome in his Superbowl pregame 
story demystifying quarterback Joe Mon- 
tana’s superhero status—“This guy, with 
the arms of a librarian, the look of a 

_ housepet? This Joe Montana?”; colum- 
nist Brooks Jensen's advice to video re- 
tailers in Video Software Magazine's 
Dec. issue—“Don't allow your people to 
become mere librarians.” —E. McC. 
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Commissioner John Duff told Byrne that 
Williams was now “going to do the whole 
thing and submit it to me for review.” 
Williams turned in the revision in early 
February. He told AL that it contains some 
70 new titles, some 40 of which could be 
viewed as sympathetic to the Zionist cause 
(he said he considered most of the other 
new titles to be neutral). 

In a letter in the Feb. 9 Sun-Times Duff 
stressed that no books had been taken off 
the library shelves or ordered removed 
from the original bibliography, and that 
Williams was not disciplined. But he added 
that he disagreed with Williams’ assess- 
ment that the bibliography’s slant reflects 
current scholarship, and that he came to 
the conclusion that it “clearly lacked ana- 
lytical perspective.” 

“The library will consider the sugges- 
tions of the Anti-Defamation League,” the 
letter concluded. “Suggestions from other 
organizations will receive the same consid- 
eration as those of the ADL.” —GF 


Librarian helps nab suspect 
in rare-book heist 


When Marie Korey resigned her post 
early this year as head of the Free Library 
of Philadelphia’s Rare Books Department 
to marry and move to Canada, she left as a 
hero. Thanks to her quick thinking, the 
FBI arrested William March Witherell Jan. 
17, after finding among his possessions two 
rare books published by Benjamin Frank- 
lin that had been missing from the Univer- 
sity of Pennsylvania library since 
mid-August. 

A grateful Daniel Traister, assistant di- 
rector of libraries for special collections at 
Penn, told AZ that Korey had read about 
the mid-August theft in the local press. She 
remembered that Penn authorities had re- 
ported finding a fake New York address in 
their patron records. Korey alerted authori- 
ties and Philadelphia librarians Dec. 29 
when she realized that she had been given 
the same suspicious address by a man she 
had had arrested that day for tearing pages 
from a rare book in her collection. 

A series of bureaucratic mishaps re- 
sulted in the release and subsequent disap- 
pearance of the suspect, William March 
Witherell, after he was permitted to sign 
for his bail. Within two weeks, the FBI had 
found that the mysterious address be- 
longed to Witherell’s parents in San Ga- 
briel, Calif. The couple had innocently 
stored away boxes Witherell had shipped 
home that contained the Benjamin Frank- 
lin books along with books and torn pages 
belonging to the University of Michigan, 








the Memorial University of Newfound- 
land, and Dalhousie University. 

As AL went to press, Witherell was un- 
dergoing a court-ordered psychiatric evalu- 
ation to determine whether he could stand 
trial. In 1977 Witherell had been judged 
not guilty by reason of insanity of taking 
historic objects from a mission church in 
Solvang, Calif. —BG. 


Arson in Asheville; 
medical library recovering 


Library business should return to nor- 
mal. by the end of March at the fire- 
ravaged Mountain Area Health Education 
Center (MAHEC), Asheville, N.C., where 
an arsonist deposited burning paper in the 
bookdrop on New Year’s weekend. 

Library Director Patricia Thibodeau 
told AL that the library lost 85 old and rare 
books from the 19th century, some current 
journals, and all its furniture. Unscathed 
were the stacks, except for some open 
books left out on shelves. 

While their offices are being rebuilt, 
MAHEC library staffers have been work- 
ing from classrooms situated away from 
the fire-torn side of the building. They 
have maintained continuity of service with 
interlibrary loan, databases such as DOC- 
LINE, and the good graces of the local 
Veterans Administration hospital library. 

Days after MAHEC’s calamity, some- 
one placed a firecracker in an external 
bookdrop at the University of North Caro- 
lina at Asheville. The university incident is 
believed to be a copycat crime, and author- 
ities are still investigating both. —BG. 


$10,000 banner blunder 
at San Jose Public 


A multilingual banner outside the San 
Jose (Calif.) Public Library had to be torn 
down when several Philippine patrons 
complained that, rather than reading “wel- 
come,” the Tagalog greeting actually said 
“circumcision.” 

The $10,000 banner was to have been 
the centerpiece for a Jan. 11 rededication 
ceremony to rename the library after Mar- 
tin Luther King, Jr. 

Senior Librarian K. Christie Vogel told 
Knight-Ridder Newspapers a Philippine se- 
curity guard noticed the mistake shortly af- 
ter the 30-foot-high banner was hung Jan. 
10. “He wouldn’t even say what it meant in 
front of the women,” she said. 

Vogel said librarians, working with the 
city’s redevelopment office, took the 27 
greetings from reference books and sent 
them to a San Francisco sign company. 
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| cluding misspellings of the Swedish and 
Danish greetings. “Some of the mistakes 
"were ours and some of them were typos,” 
Vogel said. 
<The company planned to repaint the 
banner, which took three months to com- 
plete, and return it for rehanging in several 
weeks. —GF 


-Berry remains editor-in-chief 
-Nora Rawlinson named 
editor of Library Journal 


Nora Rawlinson has been named editor 

of Library Journal, effective March 1. 
‘Rawlinson, who has been LJ’s book review 
editor since 1988, will continue in that role 
‘while also overseeing daily management of 
‘the magazine. 
John Berry will continue as editor-in- 
‘chief of LJ and vice president of Cahners 
Publishing Company, the magazine’s own- 
ers. 
=> “Pm looking forward particularly to 
working with John,” Rawlinson told AL. 
_| “We are essentially creating a partnership 

in which he can do more of what he’s 
known for, and I can handle the day-to- 
day operations.” 
- Berry said hed be devoting his time to 
-three major areas: “Developing new prod- 
ucts and projects, working with Nora in a 
team effort, and doing a lot more 
writing.” —GF. 


=== news in briez 


Stanford acquires 1466 Roman volume. A 
-copy of the first book printed in Rome—a 
collection of the letters of St. Jerome—was 
recently presented to Stanford University 
‘Libraries by the Library Associates, friends 
of the library. The gift is believed to have 
been printed around the year 1466. 

~~ According to Michael T. Ryan, curator 
of the Department of Special Collections, 
where the volume will be housed, there is 
much scholarly evidence to support the 
claim that the book was printed by Sixtus 
-Riessinger little more than a decade after 
Gutenberg issued his Bible. 

Ryan also says the volume is significant 
for its distinctive typeface and for a minia- 
‘ture of St. Jerome wearing a purple cardi- 
nal’s hat. The volume is also considered an 
important reflection of Jerome’s place as 
: the first humanist, and his letters are an ex- 
ample of the compatibility between pagan 
-| ketters and Christian piety. 














Contract says librarians equal faculty. Be- 
ginning in August, librarians at Oakland 
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Other mistakes were also discovered, in- 








University in Rochester, Mich., will have 
the same conditions of employment af- 
forded to all other faculty at the institu- 
tion. Library officials say a new contract, 
negotiated between the university and the 
Oakland Chapter of the American Associ- 
ation of University Professors, brings full 
faculty status to OU librarians. 

Among the provisions in the new eight- 
month contract is additional pay for librar- 
ians who work more than the eight 
months—as well as employment, promo- 
tion, and tenure conditions for librarians 
that parallel closely those requirements for 
teaching faculty. Expectations for service 
and scholarship, as well as performance as 
a librarian, are also part of the agreement. 
General review of the provisions and plan- 
ning for adjusted staffing will be addressed 
over the next several months. 

Eleven of thirteen library staff faculty 
members are covered by the new contract, 
while clerical personnel work under a sepa- 
rate contract. The university’s Kresge Li- 
brary, Performing Arts Library, and 
Instructional Technology Center serve a 
student population of 12,000. 


Chicago GLS fate still pending. In a Jan. 5 
memo to University of Chicago Graduate 
Library School students and alumni, Act- 
ing Dean Don Swanson reiterated that the 
GLS degree program would be discontin- 
ued after June (AL, March, p. 182), but 
stated the “research mission of GLS has 
not been abandoned.” He went on to an- 












nounce the October 1989 creation of a | 
Center for Information and Language |- 
Studies, headed by Associate Professor Ro- 
bert Morrissey of the Department of Ro- 
mance Languages and Literature. 

Morrissey directed a project called 
American Research on the Treasury of the 
French Language for the past 12 years, 
providing access to a large textual database 
of I8th- and 19th-century French literature. 
Swanson reported that six faculty from the 
present GLS will join the center as will four 
visiting appointees with backgrounds in 
linguistics and computer science, 

“My hopes are that we are headed to- 
ward building a new academic degree pro- 
gram, but it has yet to be defined and 
announced,” Swanson told AL. 

Other announcements in Swanson’s 
memo: the Center for Children’s Books 
and its Bulletin under the editorship of Bet- 
sy Hearne “are alive and well”; the Library 
Quarterly will continue to be published by 
the UC Press, but the editorial function 
will rotate every five years among leading 
research-oriented library schools, the first 
being Indiana University; and Stephen P. 
Harter will be LOQ’s new editor. 





Ft. Worth and Holt join in recycling. In its 
first month, a paper-recycling partnership 
between the Fort Worth (Tex.) Public Li- 
brary and publisher Holt, Rinehart and 
Winston has netted the city $87.20 in reve- 


(News continued on p. 272.) 



































STARS HYPE NEW SERVICE. at the west- 
chester Library System in Elmsford, NY., noted 
patrons including actress Mary Beth Hurt and 
screenwriter-director Paul Schrader posed for 
this ad introducing WESTLYNX, an automated 
library circulation system. Another ad in the se- 


ries features Arthur Ashe. 

WESTLYNX is the largest cooperative net- 
work system of independent public libraries in 
New York State, linking Westchester County’s 
libraries via telecommunication lines to a cen- 
tral computer at WLS headquarters. 
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The displacement of Mary Jones 


In the 1890s, education and dedication 
took a back seat to gender 


by Sharon McCaslin 


N THE SUMMER OF 1895 MARY 

Letitia Jones was on top of the world. 

In her third year as the first librarian 

to head the University of Nebraska li- 
brary in Lincoln, she was already near the 
pinnacle of the library profession. Jones 
came to Nebraska’s first public university 
right after graduating from the library 
school Melvil Dewey had started in Albany, 
NY., with a glowing recommendation from 
Dewey himself. A pioneer of university li- 
brarianship, Jones held the nominal title of 
Assistant Librarian when only the most 
advanced colleges and universities were ac- 
knowledging the need for trained librarians 
to run their libraries. 








“It is not until. . .a library 
has passed into thoroughly 
competent hands that a 
community wakes up to find 
what a really 
well-administered library 
means.’ 

Nebraska State Journal 

June 5, 1905 








Professionally, personally, and as a 
woman, Jones had every reason to expect 
increasing recognition and prestige. But by 
spring 1897, she had resigned her post to 
escape an atmosphere of acrimony and op- 
position to her authority there. Her depar- 
ture had ramifications for her own future, 


Sharon McCaslin, assistant librarian and as- 
sociate professor at Peru (Nebr.) State College, 
focused her PhD dissertation on the history of 
the University of Nebraska/Lincoln Library 
from 1891 to 1909. One aspect of her research 
concerned the career of Mary Jones. 
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the future of the University of Nebraska li- 
brary, and librarianship itself. Mary Jones 
had been the victim of sex discrimination. 

During her first three years of service at 
the University of Nebraska, Mary Jones re- 
ceived the kind of professional support 
that many librarians only dream of, from 
the chancellor who hired her, James H. 
Canfield. Canfield demonstrated his sup- 
port for the library ideal not only by travel- 
ing to Albany to recruit a trained librarian, 
but by planning construction of a new li- 
brary building even before hiring Jones. 

In addition to watching a new building 
rise outside her windows, Jones also saw 
her staff of full-time assistants and student 
help grow. By 1895 she had a staff of 10, in- 
cluding two catalogers. One cataloger, 
Mary Esther Robbins, had also graduated 
from the New York Library School, mak- 
ing the University of Nebraska library one 
of the first academic libraries in the coun- 
try to employ two professionally trained li- 
brarians. At that time, most academic 
libraries were staffed by custodians or stu- 
dents. 


Heady days 

Not only did Canfield provide Jones 
with the necessary facilities and staff, but 
he was also liberal with praise of her ef- 
forts. A year after her arrival, his report to 


the Board of Regents fairly glowed with 
references to her “executive capacity” and 





“pleasant address.” In 1894 Canfield wrote 
the board suggesting that Jones receive $10 
more per month, since “all purchasing for 
the library” had been turned over to her 
with a resultant savings of “at least ten per 
cent.” Apparently the board was equally 
impressed, for they gave her $20 more in- 
stead, which elevated her to the salary 
level, if not the title, of Adjunct Professor. 

As university librarian, Mary Jones 
completely reorganized and modernized li- 
brary procedures. The collection doubled 
in size during her five-year tenure, an in- 
crease which, by today’s standards, would 
take decades of growth. By the summer of 
1895, Jones was making plans to move the 
rapidly growing collection from inadequate 
rooms in the administration building into a 
new, modern, spacious facility. She also 
had nearly finished directing the creation 
of a card catalog and the conversion of the 
entire collection from an obscure, locally 
designed classification system to the Dewey 
Decimal system. 

Mary Jones’ awareness of the growing 
number of library practitioners in the state 
led her to call an informal meeting of a 
handful of Nebraska librarians in April 
1895, and to make the first overtures to- 
ward establishing a state library associa- 
tion. At that meeting she was elected 
president of the newly formed Nebraska 
Library Association, and presided over its 
first conference the following winter. 


Milestones in Mary Jones’ life 


1865 Mary Jones born in Bristol, Wis. 

1885 Jones graduates from University of 
Nebraska 

1891 James H. Canfield appointed chan- 
cellor of University of Nebraska 

Spring 1892 Jones graduates New York 
Library School; becomes assistant li- 
brarian at University of Nebraska 

Fall 1892 Construction of University of 
Nebraska library building begins 

Spring 1895 Canfield appointed presi- 
dent of Ohio State University 

Fall 1895 George MacLean succeeds 


Canfield at University of Nebraska; 
Jones moves library into new building 





Spring 1896 Jones promoted by Mac- 
Lean 

Spring 1897 MacLean cuts staff salaries; 
Jones resigns 

Fall 1897 Jones starts work as professor 
of library economy at the University of ll- 
linois school library 

1898 Jones appointed to State Library of 
lowa 

1899 Jones becomes librarian of Los 

_ Angeles Public Library 

1905 Jones fired from Los Angeles Public 

Library” KF 

1920 Jones retires from librarianship 

1946 Mary Jones dies — 
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Calling cards and oysters 

By 1895 Mary Jones had much cause for 
satisfaction in her personal life as well. At 
the age of 30 she had achieved what many 
people dream of: In her first professional 
appointment she had returned to her un- 
dergraduate alma mater in a position of 
prestige, bringing with her the acclaim and 
admiration of New Yorkers and winning 
acceptance as a peer of the University of 
Nebraska faculty, many of whom had been 
her professors. 


On Nov. 18, 1894, the Nebraska State 
Journal noted: 


It would be safe to offer a gold medal for any 
student who has anything but the warmest re- 
gard for the librarian. Miss Jones has 
achieved the feat of being popular alike 
among the learned and the unlearned. 








During her first three years 
of service. . .Mary Jones 
received the kind of 
professional support 

that many librarians only 
dream of. 








There is every indication that Mary 
Jones enjoyed her life in Lincoln. For a girl 
raised in the small frontier town of Hast- 
ings, Nebr., life at the University of Ne- 
braska must have had a luster that 
outshone even her experiences in New 
York. While the town of Lincoln was only 
a quarter-century old and still smelled of 
wild flowers and prairie fires, pioneers of 
commerce and the professions had arrived, 
“bringing along their tapestries and orien- 
tal rugs, their fine linen and china, pianos 
and libraries.” Social clubs, calling cards, 
opera, balloon ascensions, and oysters fro- 
zen in blocks of ice were all part of Lincoln 
society. Since Lincoln was on the main rail 
line between the coasts, many professional 
touring companies performed in the town 
as well.' 

Jones counted the family of Chancellor 
Canfield as her friends, and she had many 
friends still in Lincoln from her days as a 
popular student on campus. Among her 
newer friends was Willa Cather, who was a 
student during Jones’ tenure at the library. 
One of Cather’s biographers, Barbara 
Bonham, mentioned that Jones joined 
Cather on a trip to Chicago for the opera 
season in 1895. 

For a single woman in 1895, Jones had 
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AL’s portrait of Mary Letitia Jones depicts her the way a Nebraska contemporary, Helen E. 
Haines, recalled her: “poised, gracious and decisive.” 


risen to a salary and position that were dis- 
tinguished indeed, and she had every rea- 
son to expect her life to continue to 
improve. She had just received the new title 
of Adjunct Professor of Bibliography, and 
earned $1,360 per year, ten times what a 
student could live on comfortably. 


Voting in equality 

Further, the movement for women’s 
rights was just taking form, with an opti- 
mism among its supporters that our more 
cynical age finds naive. Leaders in the 
struggle for women’s suffrage were sure 


that they were about to achieve their goal, 
and it seemed obvious to them that once 


women won the vote, they would also win 
equal treatment and equal pay. Their 
“proof” that women’s suffrage was close at 
hand, at least in the Western states, was the 
recent entrance of Wyoming into the 
Union—the first state to grant suffrage to 
women. 

On the University of Nebraska campus, 
women like Mary H. Ames were also ex- 
pecting more equitable treatment. One of 
Mary Jones’ new student assistants as of 
1895, Ames helped organize an all-female 
“Fem Bot” club to protest the existence of 
Professor Charles E. Bessey’s exclusively 
male “Sc 1 Bot” (Seminar in Botany). 

Beneath its promise, the summer of 1895 
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or a single woman in 1895, 


and position that were 
distinguished indeed, and 
she had every reason to 





o- held portents for Mary Jones. Her 
iend Willa Cather was graduating and 
oving back to Red Cloud, Nebr., and the 
anfield family was moving to Ohio. Jones 
would not only have to win over a new 
chancellor, but would have a new faculty li- 
rary committee to please as well. 
Overshadowing the problems on cam- 
s, the entire state had been suffering eco- 
nomically for some time. Though 
academic institutions are traditionally 
mewhat shielded from sharp swings in 
the. economy, the University of Nebraska 
depended on land rental for much of its in- 
më As farmers began going bankrupt, 
e university entered a time of financial 
s. Of 13 banks established in Lincoln 
the last 30 years of the 19th century, only 
ie survived.’ 
mall victories 
Though fate had thrown some obstacles 
her way, Mary Jones was no stranger to ad- 
versity. When she first arrived on campus, 
e faculty did not unanimously approve. 
s Edna D. Bullock, a student at the time, 
recalled: 
Professor B--- stormed’into the chancellor’s 
office and asked: “Does this mean that I am 
required to ask a mere girl whether I may take 
a book from the library?”...The chancellor 
replied: “Professor B--- you are a valued 
ember of the faculty; I should regret to have 
to accept your resignation, but you will con- 
form to the rules of the University or resign” 
Four Decades,” Nebraska Alumnus [Febru- 
936], 10). 
though Canfield’s strong support of 
$ authority halted any such further 
splays, it is probable that at least some 
culty continued resenting Jones’ pres- 
Perhaps to. end that resentment, 
mes won specific authorization from the 
Library Committee a year after her arrival 
recatalog the library. According to Li- 
brary Committee minutes of Oct. 27, 1893, 
she also won recognition for being “in au- 
_thoritative and responsible control” of the 
library “with the advice of. the ‘Library 
Committee.” 
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-for a year, it is not likely that she needed 
their consent. More likely, she needed this- 








‘Since Jones had already been doing both 


sign of their support to help persuade the 
faculty to permit the cataloging changes 
necessitated by. switching to’ Dewey. While 
all the faculty wanted a usable catalog, the 
professors kept adding to or altering the 
Dewey system in their specialties, and some 
insisted on using entirely different classifi- 
cations. In notes she left for her successor, 
Mary Jones said apologetically: 

Let it be noticed that these radical changes [to 
Dewey] have been made with the protest of 
the library staff which has always entertained 
orthodox views on the subject. This is one of 
the cases in which the professors have pre- 
vailed. 


Nevertheless, during Canfield’s tenure 
Jones had been largely successful in her at- 
tempts to bring change to the library. De- 
spite some differences, she had also earned 
the general approval of the faculty. As 
early as Oct. 30, 1893, Canfield had noted 
in his diary “some feuding about library 
matters. . . literary men vs. scientific.” Can- 
field wrote that while two faculty members 
criticized Jones’ management “sharply,” 
the rest of the faculty supported her to his 
“surprise and delight.” 

However, Jones’ ability to maintain and 
improve the library was sharply curtailed 
by the arrival of a new chancellor and Li- 
brary Committee. 





The new chancellor. . .a 
respected educator. . . told 
Jones that he would “‘secure 
a man for librarian as soon 
as the University could pay a 
fitting salary.” 








Blatant bias 


The new chancellor, George E. Mac- 
Lean, was a respected educator who came 
from the East by way of Minnesota. But 
neither his accent nor his ideas were popu- 
lar with Nebraskans, including his dis- 
agreement with Western views on equal 
treatment for women. Nellie Compton, an 
assistant of Jones, wrote that shortly after 
MacLean arrived he told Jones that he 
would “secure a man for librarian as soon 
as the University could pay a fitting sal- 

$F 

MacLeans decision was in. no. way a 
condemnation of Jones’ abilities as.a_li- 


_braries.. . 














rarian. Even as he ann d plans to re- 
place Jones, he supported Canfield’s last 
recommendation to the board that Jones 
be promoted from Assistant. Librarian. to 
Adjunct Professor of Bibliography and 
Acting Librarian. MacLean also recom- 
mended a concurrent increase in salary. 
MacLean’s attitude can rather be traced to 
the nearly universal sex discrimination that 
characterized the times. James I. Wyer, 
who became University of Nebraska librar- 
ian in 1898, stated in the Feb. 16, 1929, is- 
sue of School and Society: 


Undeniably for a generation men have been 
replacing women as librarians of college li- 
‘Within my own experience, men 
have replaced women as librarians at North- 
western, Chicago, Kansas, Nebraska, Hlinois, 
lowa, New Hampshire, and within the past 
two years at Syracuse, Ohio, Delaware, Po- 
mona. . . Those doing most library placement 
work in this country can cite numbers of cases 
where men not only of limited library experi- 
ence but of no library experience or training 
have been chosen before women of unques- 
tioned ability, professional training and perti- 
nent experience. 





For years afterwards, the populist press 
held it against MacLean not only that he 
“dismissed one young female librarian, ‘a 
dear girl,’ and replaced her with a man 
from the East,” but also that he “failed to 
encourage the employment of women in 
the faculty.” 

MacLean’s open expression of bias 
against women could not have helped 
Jones develop a good relationship with the 
new chancellor. Within weeks of his ar- 
rival, they quarreled over the expense of 
binding. While she and Canfield had 
agreed on the need for the library to spare 
no expense for quality service, MacLean 
was now imposing budgetary restrictions. 


No more kid gloves 


Financial exigency notwithstanding, 
there seems to have been a basic failure of 
trust in Jones at the administrative level. 
The new Library Committee was creating 
open conflict, in contrast to the committee 
that had sat from 1892 to 1895. Consisting 
of professors with long experience at Ne- 
braska, the old committee had relied on 
tradition, met seldom, and elicited little 
controversy. The new committee became 
much more active, scrutinizing tiny details 
and even overruling the librarian. about 
routine business practices. 

In November 1895, Jones wrote to the li- 
brary’s periodicals supplier, Stechert Com- 
pany: eae 
I have been directed by the library committee 
to-ask you for a revision of your prices:on for- 
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University of Nebraska/Lincoin 


The first home of the University of Nebraska library was inside University Hali (inset). Jones moved the collection 
into the new library in 1895. 





eign periodicals. ...1 am aware that this is not 
the time to commence an investigation of this 
sort... but I was not directed to do it until 
yesterday. 

In the fall of 1896, the Library Commit- 
tee attempted to reallocate library funds 
between departments based on need and 
use rather than on a strict political equality 
between widely disparate departments. 
Though the innovation was roundly re- 
jected at a faculty meeting, the committee 
tried again in the spring semester, this time 
with the authority of the Board of Regents. 
In protest, some departments refused to 
even send in requests. 
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islature for ‘the proper 
enlargement of -whi 
we have begun. 


At that time Mac- 
‘Lean’. informed 
Jones that there 
would be no appr 
priation ‘to fl 
full-time cat 
post then vacant 
her staff. He also 
added: 


I am well aware thai 
your apprcepriations 


ciation of your wo 
and that of sour assi 
tants. If you and. th 


this year, I am sure 











Jones may well have been instrumental 
in designing this rational, though politi- 
cally suicidal, policy. Just weeks after her 
departure the Library Committee rein- 
stated the old funding system with special 
allocations for professors who had been 
denied funds earlier that year. 

For the two final years of Jones’ tenure 
the Library Committee continued to argue 
with her over suppliers and prices, appar- 
ently with little justification. From the fall 
of 1895 to the spring of 1897 the Library 
Committee met an average of 5.8 times per 
semester, compared to the 1.2 meetings per 
semester held from 1892 to 1895 by the pre- 
vious committee. 


Administrative hardball 


Though the opposition of MacLean and 
the Library Committee cost Jones a signifi- 
cant amount of prestige and power, her 
first tangible loss came in spring 1896, 
when MacLean cut her budget. Although 
the library was not alone in losing funding, 
it is notable that MacLean’s predecessor 
had cut other university departments even 
as he had supplemented the library budget 
to fund creation of the catalog. 

In April 1896, MacLean reported his 
cost reductions to the Board of Regents: 
Where it was a living possibility to reduce the 
amount of assistance in a department, I have 
done so....1 propose that we do just as little 
as possible in order to meet the requirements 





the future results wi 
redound to yo 
credit, and the good 
of the library. 









There is little doubt that Jones can be 
credited with “results,” but that elearly did 
not improve her situation. By 1897, the 
Board of Regents had removed from her 
authority the acquisitions dutes which 
Canfield had turned over to Jones with 
such satisfaction. Bypassing the Librar 
Committee, the board established a new 
Regents’ Library Committee te approve | 
and place book orders. S 

Another significant blow for Jones was 
the loss of staff, particularly during the 
labor-intensive cataloging process. In 1895- 
96 Jones had a staff of 10 including two. 
catalogers and five student asssstants. By 
her final year at Nebraska, Jones was | 
nearly alone, with only two assistants and 
three student helpers to manage the grow- 
ing collection. 

On May 13, 1897, MacLean wrote Jones 
that both cataloging positions would be re- 
instated, but at greatly reduced salaries, 
Combined, the two salaries of $350 and 
$280 were considerably less thar: the $1,000. 
previously earned by one cataloger. In fact, 
all of the library salaries except Jones’ were | 
reduced. ; 















Demure departure 


It was clear to Jones that she could no 
longer stay at Nebraska. At the end of May | 
she traveled to Chicago “to investigate the | 
desirability of an offer to take a:position in | 
the state university of Illinois.” The Ne- 
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This panoramic view of Lincoin, Nebr., circa 1889, captures an up-and-coming prairie town that boasted its own social clubs and its own 
Major university. In the distant right is the square tower of University Hall. 


braska State Journaľs May 30, 1897, ac- 
count continues: 


She decided in view of the greater advantages 
offered there to give up her position as acting 
librarian of the state university here. Her an- 
nouncement of the decision to the chancellor 
< and faculty members yesterday brought uni- 
versal regret, but they could hardly urge her to 
“remain in view of the better offer. She will 
` take a position as professor of library econ- 
omy in the library school at Champaign, 
which is to be enlarged by the removal there 
of the Armour Institute library school from 
Chicago. Miss Jones will have charge of the li- 
brary of the state university.. .. The purchase 
and reception of...new books will come un- 
der Miss Jones’ supervision. 


Jones returned to Nebraska and on June 

8 wrote her formal letter of resignation to 

the Board of Regents: “Having received an 

appointment to the University of Illinois, I 

- respectfully ask to be released from my 

present position.” She left Lincoln and 

’ took up her new duties at the University of 
Illinois in September. 

Jones’ move to Illinois, although pub- 
‘licly hailed as a promotion and marvel, did 
‘not satisfy her for long. The move gave her 

away out of an increasingly intolerable po- 
ition with a certain amount of dignity, but 
_She left Champaign after three months. 
-She also tried working at the State Library 
of Iowa for a while, but moved to the West 
Coast in 1899 when offered the director- 
ship of the Los Angeles Public Library. 
By tenaciously hanging onto her posi- 
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tion at Nebraska for two years after being 
clearly told that the chancellor wanted to 
replace her with a man, Jones proved that 


Like r many pioneering librarians, Mary 
ones trained her own staff in library pro- 
cedures. In the process, she becan a 
-professional role mode! for many women a 
< including: O 
* Edna Bullock, an indeng ad ate 
» classmate of Jones who was inspired to- 
_ complete her training at New York Library 
~ School in 1895 after several stints as a | 
student assistant in the Nebraska library. 
The 1905 president of the. Nebraska Li- 
brary. Association, Bullock became a 
mentor herself while serving for some 30: 
years in the Nebraska legislative reler- 5 








ence bureau. 


© Nellie J. Compton, who spent here en- 
tire career serving at Nebraska. The 1912 
-president of the Nebraska Library Associ- 
ation, she may have helped steer her 
younger brother Charles into librarianship 
and, eventually, the oversight of St. Louis 
(Mo.) Public Library. 
* Mary Esther Robbins, who gade 
ated Dewey's New York Library Schoolin _ 
_ Mary Jones’ class. ht in while Bullock - 








she did not give up lightly. Despite it all, 
she also had behaved according to the lady- 
like code of not making a public fuss. Al- 
ready on her side was the populist press, 
which held against MacLean his treatment 
of Jones, in diatribes against the university. 
There is evidence that she discreetly tried to 
win additional support from Charles H. 
Morrill, a member of the Board of Re- 
gents, since she was not getting support 
from the chancellor. However, by her de- 
mure behavior, Jones evinced an expecta- 
tion that she ultimately would receive fair 
treatment. 


Making of a militant 


Her quiet and unobtrusive departure 
from Nebraska is in stark contrast to the 
public fight she waged 10 years later to re- 
tain her Los Angeles post, when once 
again she became the victim of blatant sex 
discrimination. 

At the Los Angeles Public Library, 
Jones would again raise a small institution 
to such a model of excellence that her su- 
periors would feel obligated to hire a male 
to take her now-eminent post. Jones 
fought to keep her Los Angeles job using 
every means available: publicity, interven- 
tion of the American Library Association, 
marching suffragists, petitions, and even 
by retaining the library keys and occupying 
the office. She was fired nonetheless in 
1905. 

Sadly, none of Mary Jones’ varied ap- 
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proaches toward overcoming sex discrimi- 

nation were to any avail. She tried working 
‘at Bryn Mawr, where sex discrimination 
iwas less likely to occur, and finally settled 
‘into service at Los Angeles County Li- 
brary. Not surprisingly, she retired early 
from the profession which had so ada- 
mantly refused to reward her abilities. 


Librarian as effigy 

Losing a top-quality librarian is always 
something of a setback for an institution, 
but it is difficult to estimate the extent of 
the loss to the University of Nebraska. In 
addition to improving and modernizing 
the library, Jones had been mentoring sev- 
eral young women who became librarians 
(see box, opposite page), and her training 
program might well have evolved into an 
excellent library school. 

Speculation about Jones’ possible 
achievements may be futile, but a look at 
her successor indicates at least the short- 
term effect on the library. In 1897 Chancel- 
lor MacLean hired John D. Epes to replace 
Mary Jones. Epes, whose disastrous ap- 
pointment ended the following spring, had 
little else other than being a male in the 
way of qualifications. He had a bachelor’s 
degree from Randolph Macon College, but 
no further education or training. Accord- 
ing to Nellie Compton, he had been a pro- 
fessor of English and the librarian at St. 
John’s College, Annapolis, Md. His experi- 
ence at an Eastern school may have recom- 
mended him to fellow Easterner MacLean, 
but it did little to help his popularity on 
campus. 

Epes’ deficiencies may well not have 
been noticed if measured by the standards 





of other libraries of the time, many of 
which had never been managed by a pro- 
fessional librarian. However, the popular 
and capable administration of Mary Jones 
was a hard act to follow. Lamented the Ne- 
braska State Journal on June 5, 1905: 


It is not until. . .a library has passed into thor- 
oughly competent hands that a community 
wakes up to find what a really well- 
administered library means, and to discover 
how many opportunities have never been real- 
ized or lived up to by the old administration. 


Not only did Epes fail to win respect on 
campus, but he may well be the only Uni- 
versity of Nebraska librarian to have been 
buried in effigy. The last straw came when 
Epes made good on a threat to destroy any 
student notebooks forgotten in the library. 
By March 21, 1898, the Nebraska State Jour- 
nal was reporting the need to lock and bar- 
ricade the library to protect Epes from 
roving lynch mobs. He quit three months 
before his contract ended. 


Legacy of bias 


Shortly after losing Jones, the library 
also lost several capable assistant librarians 
including Mary Robbins, who later be- 
came a distinguished library educator, and 
Edna Bullock, the university library’s first 
trained cataloger. While a certain amount 
of turnover can be expected in any library 
staff, the rapid loss of high-caliber people 
for frivolous reasons cannot help but have 
a detrimental effect. 

By fall 1898 MacLean had hired a com- 
petent, exceptionally capable graduate of 
the New York Library School, James I. 
Wyer, to head the library. Concurrently, the 
Board of Regents raised the salaries of li- 


. sity: ot Nebraska. What was the 
-women’s higher education by the 1890s? 
— Kerns: MacLean sought to remake the thi 
' University of Nebraska on a model taken c 
from the German university where he had th 
. done graduate work. Emphasizing scholar- N 


to initially hostile to women. For instance, = fi 


an acceptable outlet for her training, tf 








brary staff. Soot after the bear drop 
the library training program: = 7 
The story of Mary Jones’ career is also 

morality tale about the insidious personnel 
practice of replacing trained women 
men, regardless of the latter’s quali 
tions. Wyer himself noted this enb. 
ment to the profession severa. de 
later, in a Feb. 16, 1929, article in 
and Society, where he commented: * 


















I am also a bit curious as-to the seas 
such a consistent male preferenze. ` 
never heard one given. 


The profession may still suffer from 
legacy of administrators like’ Mac 
who adamantly insisted that a lit 
could only garner recognition wath a 
at the helm. Such a female-dominated 
fession as librarianship cannot hope 
prove its image or its wages wehout 
promoting its most capable women. 
sitions of authority and publie vi 
Until that happens, we may never 
to convince the rest of society that a profe 
sion dominated by women is no" subject 
the same “defects.” 


Notes 


1. Bernice Slote, The Kingdom cf Art: Wi 
Cather’s first principles and critica: statemen 
1893-1896 (Lincoln, Nebr.: Univesity of 
braska Press, 1966), 6. 

2. Robert N. Manley, Frontie Universi 
1869-1919. Vol. 1 of Centennial H'story of the 
University of Nebraska (Lincoln, Nebr.: Univer- 
sity of Nebraska Press, 1969), 117. a 

3. “Attack on the University” Omaha Bee 
(Feb. 15, 1898). - 


_ ship and research over teaching, his idea lie 
was part ofa nationwide movement that wa: 









AMERICAN LIBRARIES MARCH 1990 





A91 


reader forum 
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ETTERS BRIEF COMMENT FROM O UR READER 











merican Libraries encourages signed, typed 
comment on recent content in our pages or on 
‘matters of general interest to the library profes- 
sion. Letters beyond 250 words will not be ac- 


The G&B claim that the survey included 
an unfair selection of journals is a case in 


MIG lol. e 
MLS irrelevant for NYPL boss 
point. The survey included physics journals 






faxed to AL at 312-440-0901. 


MARGARET E STIEG, ALA member, 
University of Alabama library school, 
Tuscaloosa 


Refuting Gordon & Breach 


A LETTER FROM GORDON & 
Breach Science Publishers, Inc. in your De- 
mber issue (p. 1060-1062) seeks to justify 
igation G&B is pursuing against us in Ger- 
many, Switzerland, and France. We are writ- 
ing to respond. 
~~ The controversy grows out of a survey pre- 
pared by Professor Henry Barschall and pub- 
lished by the American Physical Society and 
erican Institute of Physics of the prices of 
various physics journals. Although compar- 
ing individual publishers was not the purpose 
of the work, the survey revealed that the G&B 
journals were significantly more expensive on 
average in terms of cost per thousand charac- 
_ fers than those of the 23 other publishers cov- 
red by the survey. 
The G&B letter asserts that, when AIP 
and APS refused to publish a retraction, 
G&B was left with no recourse but to file suit. 
A retraction is an admission of wrongdoing, 
and G&B failed to submit anything to per- 
uade us that a serious mistake had been 
made. But we repeatedly invited G&B to sub- 
mit a letter outlining its grievances for publi- 
ion in AIP’s Physics Today so that readers 
could decide for themselves whether the 
ievances had any merit. G&B refused to 
submit a letter unless AIP and APS would 
promise to deny Barschall a right of reply. 
G&B tells your readers that the survey in- 
luded “fundamental mistakes,” including 
€- “unfair selection of journals, computa- 
‘tional errors, mismeasurement of impact, 
‘and more.” Our conclusion, after reviewing 
the G&B documentation of its claims, was 
at the alleged errors are either nonexistent 
ör immaterial. 
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cepted or may be edited to fit space. Letters can 





































that were available at the University of Wis- 
consin. G&B told us that the survey should 
not have included its “Comments” journals, 
but should have included certain other G&B 
publications. But G&B’s Comments journals 
fared better than other G&B offerings in the 
survey and thus improved G&B’s overall per- 
formance. Many of the other journals that 
G&B claims should have been included either 
were not available at the University of Wis- 
consin or were not physics journals. Had they 
been included, they would not have signifi- 
cantly affected the overall results. 

G&B complains that Barschall should have 
contacted G&B before including G&B jour- 
nals in the survey because G&B had written 
him a threatening letter in 1986 about alleged 
errors in an earlier study of journal costs, If 
such a letter was sent, it was never received. 

Despite their claims to the contrary, we be- 
lieve G&B has a commercial interest in sup- 
pressing public dialogue concerning journal 
subscription costs, The laws of the United 
States protect our rights to speak out on such 
matters. In our view, G&B has filed litigation 
in three foreign countries in order to stifle 
open discussion of matters of pressing impor- 
tance to U.S. libraries. 


KENNETH W. FORD, executive director, 
American Institute of Physics, 

HARRY LUSTIG, treasurer, The American 
Physical Society, Woodbury, NY. 


What do members think? 


IT IS PROBABLY TOO LATE FOR 
this year, but I wonder if AL would give seri- 
ous consideration to giving space to a half 
dozen (or more) statements by ALA mem- 
bers on why they are supporting a particular 
candidate for the office of ALA president. I 
am concerned about the low level of voter 
participation in our elections and since Li 
brary Journal has dropped its questions/ 
answers space for the candidates, we really 
have nothing to go on beyond the statements 
with the ballots. 

I know too many people who throw up 
their hands and don’t vote at all. I also know 
a whole batch of people who call me person- 
ally to ask for voting advice. Since AL is the 
only publication reaching all members, it 
seems to me your periodical is the only one 
that can help inform members. 


DOROTHY M. BRODERICK, ALA member, 


editor, Voice of Youth Advocates, 
Silver Spring, Md. 








IN YOUR WRAP-UP OF THE °80s 
(Dec., p. 1054-1058), the appointments of 
Vartan Gregorian and Timothy Healy to the 
presidency of the New York Public Library 


are cited among the low lights of the decade | 


because they are “sans MLS.” I am saddened 
and chagrined by that gratuitous and petty 
put-down of two of this country’s most dis- 
tinguished educational leaders. 

The contribution that Vartan Gregorian 
made to the cause of libraries in the decade of 
the *80s is unequalled by anyone inside or 
outside the library profession. His record of 
achievement during his eight-year tenure as 
president of NYPL is extraordinary and uni- 
versally recognized. He used his position and 
prestige to rally support for libraries and li- 
brarians everywhere. Timothy Healy’s record 
as president of Georgetown University is 
equally distinguished. There is no doubt that 
he is going to be an effective president of 
NYPL and an important national spokesman 
and advocate for libraries. 

Those librarians who denigrate the contri- 
butions of the Gregorians and Healys of this 
world because they don’t have MLS degrees 
do our profession a great disservice. The 
MLS is irrelevant as a qualification for the 
presidency of NYPL. Professional librarians 
are in charge of every unit of the New York 
Public Library. The job of the president is to 
set directions and secure the financial re- 
sources and political support that the library 
needs to fulfill its mission. Drs. Gregorian 
and Healy are superbly qualified in every way 
to do that job. 


RICHARD DE GENNARO, ALA member, 
director, 
the New York Public Library 


et Sk, 
Seeks down-under exchange 
esate A aan ~ 


I WONDER IF YOU COULD PUBLISH 
my job exchange request in your Professional 
Exchange column, or as a letter elsewhere, 
even though it is an international request 
from New Zealand. I work at the Auckland 
Public Library in the Literature, Arts, and 
Music Department, and would like to ex- 
change jobs with a librarian in Los Angeles. 
If anyone interested could write to me, we 
could exchange further details. 


SANDRA JACOBS 
23 Cresta Ave. 
Beachhaven 
Auckland 10 
New Zealand 
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-L AM WRITING IN REACTION TO 


| an advertisement for “Smithsonian World” 
| that appeared in your December issue (p. 


} 1034). 1 wonder if one of the messages in that 


ad is, in fact, a message American Libraries 


-wants to send. The depiction of cookies and 
“crumbs scattered across the cover of a book is 
not an illustration of how books from our li- 
brary’s collection should be treated. The 
problem is compounded by the accompany- 
-ing offer for a free poster of the same ad. 


: | Should we hang this next to the sign that says 
| “No food or drink allowed in the library”? 


Our efforts at basic education of our pa- 
trons in preservation issues need all the rein- 
forcement they can get. Let’s keep our 
message clear. 


MARIBETH KRUPCZAK, ALA member, 
Amsterdam, NY. 


IC circ stats clarified 


1 AM WRITING TO CORRECT AN ER- 
roneous impression given by your publica-. 
tion, On page 1037 of the December issue 

there is a section giving statistics of the Li- 
-brary of Congress. One of these figures says 
that “LC circulated some 20,800,000 disk, 





. trons.” 

































of this library service 
is somewhat distorted 
credit equitably. 


cassette, and braille items to more than 
705,400 blind and physically handicapped pa- 


Please note that these millions of books 
were actually circulated not by the Library of 
Congress itself but by 56 regional and 92 sub- 
regional libraries in a nationwide program co- 
ordinated by the National Library Service for 
the Blind and Physically Handicapped, a di- 
vision of the Library of Congress. These li- 
braries exist in every state and territory 
(except for North Dakota, which is served 
from Pierre, S.D.). Some states, such as New 
York, have two regional libraries; Illinois has 
a regional library and six subregionals. The 
only items that LC itself circulates are braille 
and recorded music, and books to eligible 
US. citizens living abroad. 

I am not splitting hairs by drawing atten- 
tion to this, nor am I diminishing LC’s contri- 
bution by proposing that credit should also 
be given to the actual libraries that serve di- 
rectly the disabled public in their own re- 
gions. The Library of Congress administers 
the national program; funds the production 
of the special format books, magazines, and 
playback equipment; and provides an enor- 
mous amount of help and backup to the re- 
gional libraries. However, a great part of the 
cost and effort of maintaining this invaluable 
national service is borne by these regionals, 
the states in which they exist, and the organi- 
zations that they are part of. The perception 


PETER A, DOUGLAS, Albany, N 
















AND RECOVERY” 


microfilm. 


How? With ALA Video's videotape/workbook package: 
“LIBRARY AND ARCHIVAL DISASTER — 


® A highly praised guide for preparedness planning. 
u The “48-hour Window.” Critical information you need to 
recover water-damaged library materials including 


HOW TO HANDLE THE H.O HAZARD!! 


WATER DAMAGE: IT HAS HAPPENED. IT CAN HAPPEN!! 
PROTECT YOUR LIBRARY MATERIALS FROM DAMAGE CAUSED BY... 
__ HEAVY RAINS . . . BUILDING LEAKS . . . BURSTING PIPES . . . SPRINKLER MALFUNCTIONS . . . 
NATURAL DISASTERS . . . FIRE-RELATED WATER DAMAGE 












PREPAREDNESS 


_ AMERICAN LIBRARIES MARCH 1990 


a Thoroughly researched and critiqued by experts. 

= Easily understood. Practical “how to” information. 

= A motivational, educational, and training tool for all library 
staff. 

a Adaptable to all types and sizes of libraries. Already in 
international use at more than 1,000 libraries. 

Workbook complements videotape. Contains roster of 
recovery resources throughout U.S. Answers commonly 
asked questions. Provides checklists for emergency 
contacts, personnel requirements, inventories of 
supplies . . . and much more. 




























How to order: 

“LIBRARY AND ARCHIVAL DISASTER — PREPAREDN 
AND RECOVERY” 

Videotape and workbook. Videotape available in %, Beta or 

VHS. 

Please indicate which. Price: $125.00 per set, plus $4.00 for 

postage and handling. i 

Send purchase order to: 

ALA Video 

50 East Huron Street 

Chicago, IL 60611 : 

To order by phone, or for further information, call toll-free: 


1-800-545-2433 in U.S. (except Illinois) 
1-800-545-2444 in Illinois 
1-800-545-2455 in Canada 

FOR PREPAREDNESS AND RECOVERY! 


S 






"This concise, well-prepared tape provides universally 
adaptable methods that can be followed by ail types and 
sizes of libraries. The video and manual should be a priority 
purchase for any library concerned with how to protect its 
holdings from the ravages of man and nature.” 


Library Journal 













































Q. Has any public library implemented a program tor the 
‘exchange of librarians on either the domestic or international 
level? How did you handle salaries and benefits? Were the ex- 
hanges simultaneous or successive? How involved was the 
library in locating housing for the librarian? What kinds of ori- 
entation programs did you use? What problems did you en- 
inter? Kathleen Cotter, Committee on Exchange 
rams, Brooklyn Public Library, Grand Army Plaza, Brook- 


For three months in 1984, | exchanged jobs with a British 
ren's librarian whose job duties and requirements were com- 
rable to mine. We implemented the exchange ourselves, and, in 
y case, it was considered an “assignment to a distant work sta- 


We each kept our own salaries and benefits. My paycheck was 
utomatically deposited in my American bank account, and | 
pened a checking account at a British bank. Vivian had the same 
i arrangement with her bank. We exchanged cars after checking 
with our insurance companies. We also exchanged apartments 
and agreed to prepay the rent and utilities on our “home” apart- 
‘ment for the three months of the exchange to avoid any problems. 
The only foreign utility bill each of us had to pay was for the tele- 
hone. The one serious problem we had was providing medical 
-insurance for Vivian because she did not have private health in- 
Surance and was not covered by the British socialized plan while 
she was in America. Since she was covered while she drove my 
Car, she decided to risk having no health coverage otherwise. 
Vivian vacationed in the U.S. several months before the ex- 
-Change and was able to meet most of her American colleagues 
_and.learn about the job at that time. | met my British colleagues 
e day | arrived. Vivian obtained the kind of special U.S. visa usu- 
_ally issued to business travelers. | would have needed a similar 
U.K: visa had | stayed longer than three months. The only prob- 
ms either of us had were the ones to be expected when one em- 
braces another culture, such as learning to drive on Los Angeles 
freeways and through British roundabouts. 

-In retrospect, | would recommend having the exchange last at 
_ least six months, since it takes that long for a new employee to be- 
come oriented. Librarians who do best in an exchange situation 
re those with open, relaxed personalities who will care about the 
job and have fun at the same time. Benefits to the library include 
esh ideas and new ways of looking at situations and problems. 
y job actually expanded in scope and quality while | was gone. 
ivian gained many valuable professional insights. | would wel- 
come the chance to become involved in another exchange. | 
Ould also be happy to answer any questions from interested col- 
leagues. Nancy Nielsen, Library Associate, San Bernardino 
County Library, 104 W. Fourth St, San Bernardino, CA 92415-0035. 


« Have any health sciences media centers in academic 
stitutions resolved the problem of 1/2-inch versus 3/s-inch 
ideotapes? We are in the process of writing a justification for 
-changing all software and hardware to ‘/2-inch format. One 
_major problem is that telecampus equipment is 3/4-inch. What 
are the pros and cons of such a changeover? Mary 
eimer, Director of Media Resources, Clemson University Col- 
_ lege of Nursing, 202-C Nursing Bidg., Clemson, SC 29634- 
1703. 
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zaction exchange 








Emily Melton, editor 


Librarian exchanges; videotape formats 


A. While | was Media Librarian at St. Louis University Medical 
Center Library, | spearheaded the conversion of our 34-inch col- 
lection to ‘/2-inch format. First, | contacted the producers and dis- 
tributors of the programs to obtain their permission. Most of them 
consented, and some allowed us to reproduce their tapes at no 
charge. Fees charged by others ranged from small to large. We 
dubbed the “free” and “small fee” tapes right away. Even though 
our original goal was to convert the entire collection, we did not 
have enough funds to pay large fees for copying. We decided to 
maintain the “large fee” tapes in the 34-inch format because we 
preferred to spend our money on new programs. 

We decided to convert to the ‘/e-inch format for three primary 
reasons. First, we had several 3/4-inch machines that needed to be 
replaced, and we found that we could purchase three or four 1/2- 
inch machines for the price of one 3/4-inch machine. Second, we 
felt that technology had progressed so that there was no loss of 
picture quality from 34-inch to ‘/e-inch. Third, our Medical Center 
was more interested in investing in 1/2-inch machines than in 3/4- 
inch machines. 

The only drawback to converting our collection was security. 
We thought the popularity of the ‘/e-inch machines might make 
them subject to theft, so we secured the machines to carts and 
carrels using steel cables or bolts. in spite of our precautions, one 
machine secured with a steel cable was stolen from a library study 
room, and two machines bolted to audiovisual carts were stolen 
from the hospital. Barbara S. Aguilar, Medical Librarian, Li- 
brary Service 142D/JC, VA Medical Center, 915 W. Grand, St. Louis, 
MO 63106. 


A. Our library decided to purchase ‘/2-inch videotapes instead 
of 3/a-inch whenever possible for several reasons. Our own play- 
ers for 3/4-inch tapes needed to be replaced, but we found that 3/4- 
inch machines were much more expensive than ‘/2-inch 
equipment. Also, we informally polled the schools and depart- 
ments we serve and found that the majority preferred the ‘/2-inch 
format and had ‘/2-inch equipment readily available. The only ex- 
ception was the hospital. Finally, many of our clients wanted tapes 
that could be taken home and viewed on their ‘/2-inch machines 
rather than those that could be shown to large groups on 3/4-inch 
equipment. 

One advantage of this decision was the cost savings, since both 
the ‘/-inch tapes and the ‘/2-inch equipment tend to be less ex- 
pensive. Another benefit was an anticipated increase in the use of 
the collection, since the ‘/2-inch materials are more popular. 

Our major concern was the hospital’s lack of */2-inch equipment 
for showing tapes to groups. However, we have encouraged them 
to show tapes on our equipment in our group viewing rooms. We 
also make our players available to them for group viewing at the 
hospital. Susan C. Speer, Head, Audiovisuals and Informatics 
Department, Health Sciences Library, East Carolina University, 
Greenville, NC 27858-4354. 


A. Changing from %/-inch to ‘/2-inch videotape should be a 
gradual evolution rather than a crash program. Much depends 
upon the size of your library's existing “/4-inch collection and the 
3/4-inch inventory of the telecampus program. | do not expect the 
44-inch format to be viable much beyond the early 1990s. 

There are several advantages of conversion to the ‘/z-inch for- 
mat. The 34-inch format is only a production format and is no 
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A new higher standard for 
Conversion & Standardization of Records - 


With time, a succession of different catalogers, and 
evolving standards, most catalogs today could use some 
house cleaning. Record conversion is a good place to 
start, but may not go far enough. 


Our record conversion service treats your records 
(whether they be catalog cards or records from a local 
system) as though they were our own. Instead of simply 
converting them, we go through each individual entry 
with our advanced proprietary computer program and 
refer every apparent conflict to the experts in our sepa- 
‘rate bibliographic and authorities departments. There, 
. our experts get out the books and make each entry as 
u'd make them yourself, if you could afford 
the time. We appreciate your trust and take the house 
cleaning of your records very seriously. 


_ Meticulous 


AtWLN, we have always expected higher standardst 
were accepted nationally. From a modest beginning 
years ago, we now serve 550 libraries. And, as aresult 
demanding the utmost in accuracy and by pushing th 
very limits of computer and programming technology 
now offer the most sophisticated record conversion a 

standardization service in the world. : 


Our service is timely, flexible and affordable. Yourcatale 
is returned in whichever form you select...tapes, CL 
ROM, microforms, etc.. 
For background information providing the de‘ails you'll 
need to prepare the most advantageous RFP (for you 
and your patrons) call or write: Bonnie Allen, WLN, M 
Stop AJ-11W, Olympia, WA 98504-0111, (206) 459-651 


librarians _ 































istribution format. The t/-inch equipment is less expen- 
d more portable. Blank ‘inch tapes are less expensive 
than blank 44-inch tapes. Patrons are more familiar with Ye-inch 
ment than with 34-inch equipment. The maintenance costs 
-inch equipment are higher. 
disadvantage of conversion is that copyright clearance must 
obtained from vendors to convert commercially-sold 32-inch 
tapes to the ‘/e-inch format, and libraries may have to maintain 
both formats for the lifespan of the 34-inch tapes if clearance can- 
not be obtained. Also, there will be a large initial capital outlay for 
replacement equipment and tapes, and complications may occur 
the telecampus distribution and production system does not 
Convert to the ‘/e-inch format. John J. Jax, Director of Library 
Learning Center and Assistant Dean for Learning Resources, Uni- 
sity of Wisconsin/Stout, Menomonie, WI 54751. 


» Though we are not exclusively a health sciences media 
center, our library has addressed the issue of competing video for- 
nats. We have concluded that no single format can serve the 
needs of our clientele at this time: rather, we think in terms of “pri- 
Mary” and “secondary” formats. Over the past three years, 1/2- 
inch VHS has eclipsed 34-inch U-Matic as our dominant format, 
ut we still collect 94-inch tapes since that is the only choice for 
me programs. The library also collects laser videodisc titles. We 
eel that the superior picture quality, durability, and flexibility of this 
medium could give it an edge over any form of videotape in the 
‘next decade. Henry DuBois, Collection Development Librarian, 
University Library and Learning Resources, California State 
Iniversity/Long Beach, 1250 Bellflower Bivd, Long Beach, CA 


Q. We have several unabridged dictionaries placed in dif- 
ferent locations in the library. Students tend to remove them 


a To combat the problem of wandering dictionaries, we have 
put the following sign just above our unabridged dictionaries: 
lease do not remove. Dictionaries for room use are available at 
the circulation desk.” 
These signs have been very effective mostly because our stu- 
nts tend to use abridged rather than unabridged dictionaries. 
We do keep old editions of unabridged dictionaries in the refer- 
ence collection in case patrons need to use them at the reference 
Study tables. Before we arrived at this solution, we did find that 
holes could be drilled through the front and back covers of the dic- 
tionary and aligned with corresponding holes in the dictionary 
tand. The volume could then be attached to the stand with bolts. 
Fortunately, we have not had to resort to this method. Jan Kel- 
er; Assistant Dean, Learning Resources, College of the Canyons 
Instructional Resource Center, 26455 N. Rockwell Canyon Rd, 
Santa Clarita, CA 91355. 





Cheryl McBride, Adult Services Librarian, East Brunswick (N.J.) Public 
Library, wrote to tell us that we had misprinted the telephone number 
for one of the suppliers of shoppers’ convenience baskets {AL, Nov. 
1989, p. 999). The correct telephone number for Esselte Meto Com- 
pany is 800-645-3290. We regret any inconvenience this error has 
Caused our readers.—EM 
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Added AS to previous QS 


In response to the question about tracking who ordered a par. 
ticular book (AL, July/Aug. 1989, p. 635), we received the followinc 
additional responses: 


A. | keep track of who ordered a particular item for the library 
by listing the information in two places. The first place is on the or- 
der card, which | ask all requestors to fill out and initial. If the item 
is purchased for a particular department, both the department 
chair and the head librarian initial the card. Besides me, they are 
the only people who know the identity of the book requestor. 

The second place | list the identity of the book requestor is on 
my computer, which contains the Bib-Base program. Only staff 
members have access to this program. | can use the program to 
produce lists for the departmental chairs informing them which 
items were purchased for their area. The identity of the book re- 
questor does not appear on these lists unless the chair requests it. 
| can also generate a list of items purchased by a specific person. 
Monique Sheehan, Acquisition Librarian, Lyndon State College Li- 
brary, Lyndonville, VT 05851. 


A. | have a computer program that keeps track of what books 
a particular library patron has ordered through our AV/ILL service. 
The key field is the library card ID number. With the patron ID 
number, we can call up all requests for that Patron and find infor- 
mation on the patron, the book, and the publisher or source from 
which it was obtained. We can also call up a particular title and 
find out who requested it and the date of the request. Since | wrote 
the program, | would be happy to give further details about adapt- 
ing it for a particular library situation. Jon D. Hagee, Financial 
Officer, University of Kentucky Medical Center Library, Lexington, 
KY 40536-0084. 


A. The University of Missouri/Kansas City Health Sciences Li- 
brary sends typed order requests for books to the Miller Nichols 
Library on the main campus for purchasing and processing. The 
name of the requestor, if any, appears on the form. After the book 
arrives and is processed, the requestor is notified that it is on the 
“New Book” shelf. This is the only way in which we use this infor- 
mation. The order card is the only record we keep, and it goes into 
a “completed” file drawer. The order cards do not contain any re- 
questor information. In effect, the public would not have access to 
any record of who might have requested a particular book. 

Mark Yates, Library Clerk Ill, UMKC Health Sciences Library, 2411 
Holmes, Kansas City, MO 64108. 








ACTION EXCHANGE welcomes your typed questions and answers. 
Respondents will receive $10 for each reply published. Q's & A's be- 
come American Libraries’ property and may be edited. Please include 
your name, address, and position. Write to Emity Melton, c/o American 
Libraries ACTION EXCHANGE, 50 E. Huron St., Chicago, IL. 60611. 
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; From March 1 to July 31, you can save an incredible 50% on selected ALA boo 
We've slashed prices on nearly 200 titles — so you can round out your collectio 
_ of professional literature and save money at the same time! 


A 
Accounting for Librarians and Other Not-for-Profit Managers. 
G. S. Smith. 1983 479p. Cloth 0385-1 $50.00; now $25.00 
Achieving Accountability: Readings on the Evaluation of Media 
Centers. R. Blazek, ed. 1981 280p. Paper 0349-5 $14.50; now $7.25 
Administration of the Small Public Library, 2d ed. D. Sinclair. 1979 
168p. Cloth 0291-X $15.00; now $7.50 
Adrienne Rich: The Poet and Her Critics. C. Werner. 1988 227p. 
Paper 0487-4 $19.95; now $10.00 
After Day One: Implementing the Changes in the Library of 
Congress Cataloging. R. Daly. 1981 28p. Paper 0338-X $4.00; now 
$2.00 
ALA World Encyclopedia of Library and Information Services, 2d 
ed. R. Wedgeworth, ed. 1986 832p. Cloth 0427-0 $165.00; now $82.50 
ALA Yearbook 1976. R. Wedgeworth, ed. 1976 510p. Cloth 0223-5 
$60.00; now $30.00 
ALA Yearbook 1977. R. Wedgeworth, ed. 1977 432p. Cloth 0233-2 
$60.00; now $30.00 
ALA Yearbook 1978. R. Wedgeworth, ed. 1978 432p. Cloth 0261-8 
$60.00; now $30.00 
ALA Yearbook 1979. R. Wedgeworth, ed. 1979 432p. Cloth 0292-8 
$60.00; now $30.00 
ALA Yearbook 1980. R. Wedgeworth, ed. 1980 432p. Cloth 0306-1 
$60.00; now $30.00 
ALA Yearbook 1981. R. Wedgeworth, ed. 1981 432p. Cloth 0335-5 
$60.00; now $30.00 
ALA Yearbook 1982. R. Wedgeworth, ed. 1982 378p. Paper 0378-9 
$25.00; now $12.50 


| What are people talking about? 2 
The ALA Publishing Spring Cleaning Warehouse Sale 


ALA Yearbook 1983. R. Wedgeworth, ed. 1983 378p. Cleth 0369-X | 
$65.00; now $32.50 a 
ALA Yearbook of Library and Information Services 1934. a A 
R. Wedgeworth, ed. 1984 392p. Cloth 0413-0 $65.00; now $32.50 
ALA Yearbook of Library and Information Services 1935. E 
R. Wedgeworth, ed. 1985 400p. Cloth 0434-3 $65.00; now $32.50 
American Library Laws, 5th ed. A. Ladenson, ed. 1984 2020p. C 
0400-9 $110.00; now $55.00 4 X 
American Library Resources: A Bibliographical Guide Supple- 
ment 1971-1980. R. Downs. 1981 224p. Cloth 0342-8 $30.00; now — 
$15.00 
American Library Resources: Cumulative Index 1870-2970. 
C. Keller. 1981 96p. Cloth 0341-X $25.00; now $12.50 Noe 
Arbuthnot Lectures 1970-1979. ALSC. Z. Sutherland, ec. 1980 2 
Cloth 3240-1 $15.00; now $7.50 
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B 


Basic Music Library: Essential Scores and Books, 2nd edition. 
Music Library Association; edited by R. M. Fling. 1983 369p. Pa 
0375-4 $15.00; now $7.50 
Bibliographia: An Inquiry Into Its Definition and Designations. 

R. Blum. 1980 251p. Cloth 0146-8 $30.00; now $15.00 . T: 

Bibliography of Place-Name Literature: United States and Canada, 
3d ed. R. Sealock, M. Sealock, M. Powell. 1982 442p. Cloth 0360-6 
$30.00; now $15.00 e 
Book Numbers: History, Principles, and Application. D. Lehnus. 
1980 158p. Paper 0316-9 $10.00; now $5.00 TAN 










i s, 3d ed LA. 1982 382p. Cloth 0328-2 








n American Indians and Eskimos: A Selection Guide for 
idren and Young Adults. M. J. Lass-Woodfin, ed. 1978. 252p. 
0241-3 $25.00; now $12.50 


ks That Changed the World, 2d ed. R. Downs. 1978 424p. Cloth 
-7 $20.00; now $10.00 





èi Planning Materials: A Guide to Sources and Their Use. 
Egelston. 1981 190p. Cloth 0343-6 $20.00; now $10.00 


ser Profiles and Sex Discrimination in the Library Profession. 
Heim, L. S. Estabrook. 1983 88p. Paper 3282-7 $15.00; now 


rs in Fact and Fiction. J. K. Bienstock, R. B. Anolik. 1985 194p. 
0424-6 $18.95; now $9.50 


ers in Other Fields for Librarians. R. Garoogian, A. Garoogian. 
J2p. Paper 0431-9 $15.00; now $7.50 


Carnegie Corporation and the Development of American 
ege Libraries, 1928-1941. ACRL Publications in Librarianship, 
+ N. A. Radford. 1984 272p. Paper 3295-9 $29.95; now $15.00 


yarles McCarthy: Librarianship and Reform. M. Casey. 1981 
. Cloth 0347-9 $20.00; now $10.00 


hildren’s Books of International Interest, 3d ed. B. Elleman, ed. 
112p. Paper 3314-9 $7.50; now $3.75 


dren‘s Faces Looking Up: Program Building for the Story- 
Her. D. DeWit. 1979 166p. Cloth 0272-3 $15.00; now $7.50 


ildren’s Mathematics Books: A Critical Bibliography. 
: Matthias, D. Thiessen. 1979 68p. Paper 0285-5 $6.00; now $3.00 


oosing an Automated Library System: A Planning Guide. J. R. 
Matthews. 1980 128p. Paper 0310-X $12.50; now $6.25 


assical Music Recordings for Home and Library. R. S. Halsey. 
. 350p. Cloth 0188-3 $15.00; now $7.50 


Classification: An Introductory Manual, 3d ed. M. M. Herdman, J. 
Osborn. 1978 44p. Paper 0277-4 $5.00; now $2.50 


Computer-Output Microfilm: Its Library Applications. W: Saffady. 
78 198p. Paper 3217-7 $12.00; now $6.00 (Distributed in Canada by 
A) 


Crossroads: Proceedings of the First National Conference of the 
brary and Information Technology Association. LITA. M. 
an, ed. 1984 384p. Paper 3307-6 $40.00; now $20.00 


1 tural Pluralism and Children’s Media. School Media Centers: 
us on Trends and Issues, No. 1. E. R. Dyer. 1978 88p. Paper 
3218-5 $6.00; now $3.00 


Directions for Library Service to Young Adults. YASD. 1978 30p. 
er 3198-7 $4.00; now $2.00 


oors to More Mature Reading: Detailed Notes on Adult Books 
Use with Young People. E. Walker. 1981 242p. Paper 0344-4 
; now $4.50 


Thomas: The Poet and His Critics. R.B. Kershner. 1976 293p. 
lot! 0226-X $22.50; now $11.25 


jucating the Public Library User. J. Lubans, ed. 1983 153p. Paper 
$15.00; now $7.50 


Elementary School Paperback Collection. J. T. Gillespie. 1985 
per 0419-X $17.50; now $8.75 


Evaluation of Micropublications. LTP Publication, No. 17. A. 
aner. 1971 72p. Paper 3128-6 $5.00; now $2.50 (Distributed in 







Federal Land Series: A Calendar of Archival Materials on the Land 
Patents Issued by the United States Government, with Subject, 
Tract, and Name Indexes. Volume 1, 1788-1810, C. N. Smith. 1972 
365p. Cloth 0138-7 $30.00; now $15.00 (Continued in Volume 3) 


Federal Land Series: Federal Bounty-Land Warrants of the 
American Revolution. Volume 2, 1799-1835. C. N. Smith. 1972 414p. 
Cloth 0144-1 $30.00; now $15.00 


Federal Land Series. Volume 3, 1810-1814. C. N. Smith. 1980 380p. 
Cloth 0278-2 $45.00 ; now 22.50 (Continues Volume 1) 


Federal Land Series: Grants in the Virginia Military District of 
Ohio. Volume 4, Part 1. C. N. Smith. 1982 415p. Cloth 0364-9 $35.00; 
now 17.50 


Federal Land Series: Grants in the Virginia Military District of 
Ohio. Volume 4, Part 2. C. N. Smith. 1986 318p. Cloth 0445-9 $40.00; 
now $20.00 


First Freedom Today: Critical Issues Relating to Censorship and to 
Intellectual Freedom. R. B. Downs, R. E. McCoy. 1984 356p. Cloth 
0412-2 $40.00; now $20.00 


Flight From Reason. D. K. Berninghausen. 1975 190p. Paper 0192-1 
$9.00; now $4.50 

Foundations of the German Academic Library. H. Kunoff. 1982 
234p. Paper 0352-5 $15.00; now $7.50 


Fundamental Reference Sources, 2d ed. F. N. Cheney, W. J. 
Williams. 1980 362p. Cloth 0308-8 $15.00; now $7.50 



















































G 


Getting Books to Children: An Exploration of Publisher-Market 
Relations. J. Turow. 1979 144p. Paper 0276-6 $10.00; now $5.00 


Great Library Promotion Ideas: JCD Library Public Relations 
Award Winners and Notables 1984. A. H. Eastman and R. Parent, 
eds. 1985 76p. Paper 3318-1 $11.95; now $6.00 (Limited quantities 
available) 


Great Library Promotion Ideas II: JCD Library Public Relations 
Award Winners and Notables 1985. A. H. Eastman and E. Shaevel, 
eds. 1986 72p. Paper 3331-9 $11.95; now $6.00 


Great Library Promotion Ideas IH: JCD Library Public Relations 
Award Winners and Notables 1986. }. Berry and B. Bagan, eds. 1987 
72p. Paper 3337-8 $11.95; now $6.00 


Great Library Promotion Ideas IV: JCD Library Public Relations 
Award Winners and Notables 1987. S. Scherba and J. Berry, eds. 
1988 62p. Paper 3363-7 $11.95; now $6.00 

Great Library Promotion Ideas Pre-packaged Set. (Volumes [, I, 
HI) 3364-5 $25.00; now $12.50 

Guide to Research on North American Indians. A.Hirschfelder, M 
G. Byler, M. Dorris. 1983 340p. Cloth 0353-3 $75.00; now $32.50 
Guide to the ALA Archives, 2nd ed. M. Brichford, A. Gilliland. 1987 
Microfiche 2048-9 $5.00; now $2.50 

Guide to the Literature of Art History. E. Arntzen, R. Rainwater. 
1980 634p. Cloth 0263-4 $75.00; now $32.50 


Guidelines for Book Catalogs. RTSD. 1977 45p. Paper 3190-1 $5.00; 
now $2.50 


H 


Her Way: A Guide to Biographies of Women for Young People, 2d 
ed. M. E. Siegel. 1984 430p. Paper 0462-9 $20.00; now $10.00 


Historical Sets, Collected Editions, and Monuments of Music: A 
Guide to Their Contents, 3d ed. A. H. Heyer. 1980 1106p. Cloth 
0288-X $175.00; now $87.50 








ory of Children’s Literature: A Syllabus with Selected _ 
Bibliographies, 2d ed. E. Smith, M. Hodges, S. Steinfirst. 1980 304p. 


gazines for Young Adults: Selections for 
Libraries. S. K. Richardson. 1984 360p. Paper 0407-6 82 
$11.25 





loth 0286-3 $40.00; now $20.00 


The Holocaust: An Annotated Bibliography. H. J. Cargas., 1986 
: 208p. Cloth 0433-5 $27.50; now $13.75 


In Search of New Horizons: Epic Tales of Travel and Exploration. 
R. B. Downs. 1978 300p. Cloth 0269-3 $20.00; now $10.00 


“Influencing Students Toward Media Center Use: An Experimental 
< Investigation in Mathematics. R. Blazek. 1975 238p. Paper 0201-4 
$8.00; now $4.00 

-Instructional Design and the Library Media Specialist. School 
‘Media Centers: Focus on Trends and Issues, No. 5. M. Chisholm, D. 
“Ely, 1979 44p. Paper 3234-7 $5.00; now $2.50 


: Interior Design for Libraries. J. Draper, J. Brooks. 1979 164p. Paper 
0282-0 $10.00; now $5.00 (Distributed in Canada by CLA) 
Interlibrary Loan Practices Handbook. V. Boucher. 1984 207p. 
Paper 3298-3 $20.00; now $10.00 

International Subscription Agents, 5th ed. W. R. Perryman, L. R. 
Wilkas, eds. 1986 144p. Paper 3326-2 $12.95; now $6.50 





L 


Landscape of Literatures: Use of Subject Collections in a Univer- 
sity Library. ACRL Publications in Librarianship, No. 43. P. Metz. 
1983 157p. Paper 3286-X $30.00; now $15.00 


Language of the Foreign Book Trade: Abbreviations, Terms, 
Phrases, 3d ed. J. Ome. 1976 334p. Cloth 0219-7 $20.00; now $10.00 


i Leaders in American Academic Librarianship, 1925-1975. W. A. 
`- Wiegand, ed. 1983 419p. Cloth 9102-H $50.00; now $25.00 


» Learning About Aging. National Retired Teachers Association, 
American Association of Retired Persons. 1981 70p. Paper 0324-X 
$5.00; now $2.50 


Let’s Read Together: Books for Family Enjoyment, 4th ed. ALSC. 
1981.123p. Paper 3253-3 $5.00; now $2.50 


The Librarian and the Patient: An Introduction to Library Services 
for Patients in Health Care Institutions. E. Phinney, ed. 1977 273p. 
Cloth 0227-8 $25.00; now $12.50 


Libraries and the Life of the Mind in America: Essays Delivered at 
the Centennial Celebration of the American Library Association. 
ALA. 1977 144p. Cloth 0238-3 $10.00; now $5.00 


Libraries for Teaching, Libraries for Research: Essays for a 
Century. ACRL Publications in Librarianship, No. 39. R. Johnson, 
comp. 1977 276p. Paper 3196-0 $15.00; now $7.50 


Libraries in Senegal: Continuity and Change in an Emerging 
Nation. M. N. Maack. 1981 293p. Paper 0321-5 $20.00; now $10.00 


Library Buildings: Innovation for Changing Needs. Library 
Buildings Institute, San Francisco, 1967. A. F. Trezza, ed. 1972 302p. 
Paper 3132-4 $12.00; now $6.00 
Library Cooperation. J. Smith and S. Parker. 1984 8p. Paper 5650-5 
$2.50; now $1.25 
Library Human Resources: A Study in Supply and Demand. 
National Center for Education Statistics. 1983 238p. Paper 0394-0 
$20.00; now $10.00 
Local Public Library Administration, 2d ed. E. Altman. 1981 260p. 
Cloth 0307-X $22.50; now $11.25 


: “Look, Listen, Explain: Developing Community Library Services 
for Young Adults. YASD. 1975 27p. Paper 3171-5 $4.00; now $2.00 


Magazines for Children: A Guide for Parents, Teachers, and 
Librarians. S. K. Richardson. 1983 157p. Paper 0392-4 $12.50; now 
$6.25 


Mainstreamed Library: Issues, Ideas, Innovations. B. H. Bas 
H. Harris, eds. 1982 304p. Cloth 0359-2 $35.00; now $17.50: 


Making Self-Teaching Kits for Library Skills. M. E. Karpis 
108p. Paper 0374-6 $12.00; now $6.00 


Marketing to Libraries Through Library Associations. S. Whi 
comp. 1986 44p. Paper 0470-X $24.95; now $12.50 


Media and the Young Adult: A Selected Bibliography, 1973-1 
YASD. W. B. Lukenbill, E. P. Adams, eds. 1981 344p. Paper; 32 ) 
$9.00; now $4.50 


Media Center Facilities Design. J. A. Hannigan, G. Estes, ed 
115p. Paper 3212-6 $13.00; now $6.50 


Mediamobiles: Views from the Road. Public Library Repo: a 
19. D. Roberts, ed. 1979 124p. Paper 3232-0 $7.00; now $3.50 


Melcher on Acquisition. D. Melcher. 1971 177p. Cloth 0108-5. be 
now $5.00 


Model School District Media Program: Montgomery Coitinty 
Case Study. J. T. Gillespie. 1977 Paper 3192-8 $12.00; now $6.00 


Multimedia Approach to Children’s Literature, 3d ed. M. A. He 
ed. 1983 211p. Paper 3289-4 $15.00; now $7.50 


Museum of Science and Industry Basic List of Children’s Scie 
Books, 1986. B. Richter, D. Wenzel. 1986 80p. Paper 0465-3 $6.95; 
now $3.50 


Museum of Science and Industry Basic List of Children’s Scien 
Books, 1987. B. Richter, D. Wenzel. 1987 84p. Paper 0484-X $837; ; 
now $4.50 

Museum of Science and Industry Basic List of Children’s Science 
Books, 1988. B. Richter, D. Wenzel, eds. 1988 80p. Paper 0499-8. - 
$11.95; now $6.00 


Musicals! A Directory of Musical Properties Available for 
Production. R. C. Lynch. 1984 208p. Cloth 0404-1 $19.50; now $9.75 


N 


National Planning for Library Service, 1935-1975. R. K. Molz. 1984 
160p. Paper 0422-X $15.00; now $7.50 

Nonbook Media: Collection Management and User Services. J. W 
Ellison and P. A. Coty. 1987 448p. Paper 0479-3 $35.00; now $17.50 
Notable Children’s Books 1940-1970. Children’s Services Division 
1977 94p. Paper 3182-0 $4.00; now $2.00 

Notable Children’s Books, 1971-1975. ALSC. 1981 48p. Paper 3252 
$4.00; now $2.00 

Notable Children’s Books 1976-1980. ALSC. 1986 88p. Paper 3333 
$6.95; now $3.50 


Notable Children’s Films and Videos, Filmstrips, and Recordings 
1973-1986. H. W. Parfrey, ed. 1987 Paper 3342-4 $8.95; now $4.50. 


O 


On Account of Sex: An Annotated Bibliography on the Status of 
Women in Librarianship, 1977-1981. K. M. Heim, K. Phenix, com: 
1984 228p. Paper 3287-8 $25.00; now $12.50 


Online Searching Technique and Management. J. Maloney, ed 
1983 202p. Paper 3285-1 $25.00; now $12.50 ; 
Open Admissions and the Academic Library. P. S. Breiv ik. 1977 
142p. Paper 3195-2 $10.00; now $5.00 

Opening Doors for Preschool Children and Their Parents, 2d ed. 
ALSC. 1981 97p. Paper 3260-6 $6.00; now $3.00 






P 


Passionate Perils of Publishing, C. West, V.Wheat. 1980 76p. Paper 
3250-9 $5.00; now $2.50 














nning the Library Instruction Program. P. S. Breivik, 1982 156p. 
per 0358-4 $12.00; now $6.00 

Poetry Anthologies for Children and Young People. M. E. Olexer. 

985 288p. Cloth 0430-0 $40.00; now $20.00 


: Printed Reference Material. G. Higgens. 1980 560p. Cloth 3257-6 
$50.00; now $25.00 
‘rocedures for Library Media Technical Assistants. B. E. Chernik. 
983 293p. Cloth 0384-3 $25.00; now $12.50 
*roceedings of the First Soviet-American Library Seminar. J. E. 
Lowrie, ed. 1983 223p. Paper 3290-8 $27.50; now $13.75 


Public Library Finance. A. Prentice. 1977 156p. Paper 0240-5 $8.00; 
ow $4.00 





eader on Choosing an Automated Library System. J. R. 
atthews, ed. 1983 398p. Paper 0383-5 $35.00; now $17.50 


Reading for Young People: Kentucky, Tennessee, West Virginia. 
B. Mertins, ed. 1985 168p. Paper 0426-2 $12.00; now $6.00 

Reading for Young People: New England. E. B. McCauley, ed. 1985 
168p. Paper 0432-7 $17.50; now $8.75 

Reading for Young People: The Great Plains. M. Laughlin, ed. 1979 
166p. Paper 0265-0 $11.00; now $5.50 


Reading for Young People: The Middle Atlantic. A. Pennypacker, 
ed. 1980 160p. Paper 0295-2 $11.00; now $5.50 





man, eds. 1979 250p. Paper 0271-5 $11.00; now $5.50 


Reading for Young People: The Mississippi Delta. C. M. Dorsett, 
ed. 1983 157p. Paper 0395-9 $15.00; now $7.50 
Reading for Young People: The Northwest. M. Meacham, ed. 1980 
48p. Paper 0318-5 $11.00; now $5.50 
Reading for Young People: The Rocky Mountains. M. Laughlin, 
_€d. 1980 192p. Paper 0296-0 $11.00; now $5.50 


Reading for Young People: The Southeast. D. Heald, ed. 1980 174p. 
Paper 0300-2 $11.00; now $5.50 


Reading for Young People: The Southwest. E. A. Harmon and A. L. 


Milligan, eds. 1982 252p. Paper 0362-2 $15.00; now $7.50 


_Reading for Young People: The Upper Midwest. M. F, Archer, ed. 
1981 142p. Paper 0339-8 $11.00; now $5.50 


Recorded Plays: Indexes to Dramatists, Plays, and Actors. H, H. 
_ Hoffman. 1985 148p. Cloth 0440-8 $20.00; now $10.00 


Reference and Subscription Books Reviews 1981-82. RSBR 
Editorial Board. 1982 169p. Paper 0380-0 $20.00; now $10.00 


Reference and Subscription Books Reviews 1982-83. RSBR 
Editorial Board. 1983 120p. Paper 3291-6 $20.00; now $10.00 


Reference Books Bulletin, 1983-84. RBB Editorial Board. 1985 21 Op. 
Paper 3296-7 $20.00; now $10.00 


Reference Books Bulletin, 1987-88. RBB Editorial Board. 1989. 
Approx. 200p. Paper. 3367-X $22.50; now $11.25 


Reference Service in the Small Library. LAMA Small Libraries 
Publications, No. 12. G. B. King. 1985 12p. Paper 3323-8 $2.50; now 
$1.25 (Distributed in Canada by CLA) 
eference Sources for Small and Medium-sized Libraries, 4th ed. 
RASD. J. Lang, D. Masters, eds. 1984 350p. Paper 3293-2 $20.00; now 
$10.00 
Research for Decision Making: Methods for Librarians. R. 
Swisher, C. R. McClure. 1984 224p. Cloth 0398-3 $25.00; now $12.50 
Research Guide to Musicology. J. W. Pruett, T. P. Slavens. 1985 
151p. Cloth 0331-2 $30.00; now $15.00 
Research Guide to Religious Studies. J. F. Wilson, T. P. Slavens. 
82 200p. Cloth 0330-4 $22.50; now $11.25 


Research Guide to the History of Western Art. W. E. Kleinbauer, T. 
~P. Slavens. 1982 235p. Cloth 0329-0 $25.00; now $12.50 













Role of the Humanities in the Public Library. R. Broadus, ed. 1980 


220p. Cloth 0297-9 $20.00; now $10.00 


S 


Science Books for Children: Selections from Booklist, 1976-1983. 
D. M. Wilms, ed. 1985 192p. Paper 3312-2 $15.00; now $7.50 


Science Fiction Story Index, 1950-1979, 2d ed. M. Fletcher. 1981 
622p. Paper 0320-7 $20.00; now $10.00 


Security for Libraries: People, Buildings, Collections. M. Brand, 
ed. 1984 128p. Paper 0409-2 $12.00; now $6.00 


Selected U.S. Government Series: A Guide for Public and 
Academic Libraries. N. P. Van Zant. 1978 183p. Cloth 0252-9 $17.50; 
now $8.75 (Limited quantities available) 


The Senior High School Paperback Collection. J. T. Gillespie. 1986 
544p. Paper 0454-8 $30.00; now $15.00 


Serial Publications: Their Place and Treatment in Libraries, 3d ed. 
A. D. Osborn. 1980 486p. Cloth 0299-5 $25.00; now $12.50 


Serials Automation for Acquisition and Inventory Control. W. G. 
Potter, A. F. Sirkin, eds. 1981 190p. Paper 3267-3 $15.00; now $7.50 


Sex Education for Adolescents: A Bibliography of Low Cost 
Materials. 1980 32p. Paper 3248-7 $3.00; now $1.50 


Shadow and Substance: Afro-American Experience in Contempo- 
rary Children’s Fiction. R. Sims. 1982 130p. Paper 3278-9 $9.00; now 
$4.50 


Shelf Access in Libraries. R. J. Hyman. 1982 190p. Paper 0357-6 
$12.50; now $6.25 


Signposts to Criticism of Children’s Literature. R. Bator. 1983 360p. 
Cloth 0372-X $30.00; now $15.00 


Sixty-Eight Great Ideas: The Library Awareness Handbook. P. 
Barber, ed. 1982 72p. Paper 0376-2 $7.50; now $3.75 


Sourcebook of Hispanic Culture in the U.S. D. W. Foster, ed. 1982 
380p. Cloth 0354-1 $32.00; now $16.00 


Sources of Information in the Social Sciences, 3d ed. W. H. Webb, 
ed. 1986 832p. Cloth 0405-X $70.00; now $35.00 


Spanish-Language Books for Public Libraries. F. Restrepo, ed. 1986 
148p. Paper 0448-3 $9.95; now $5.00 


Special Collections in Children’s Literature. C, Field, ed. 1982 
269p. Cloth 0345-2 $18.00; now $9.00 


Spirit of Inquiry: The Graduate Library School at Chicago, 1921- 
51. J. V. Richardson. 1982 254p. Cloth 3273-8 $35.00; now $17.50 


Stack Management: A Practical Guide to Shelving and Maintain- 
ing Library Collections. W. J. Hubbard. 1981 110p. Paper 0319-3 
$8.00; now $4.00 


Statistical Methods for Librarians. R. L. Carpenter. 1978 134p. 
Cloth 0256-1 $15.00; now $7.50 


Study of Combined School-Public Libraries. School Media 
Centers: Focus on Trends and Issues, No. 6. S. L. Aaron. 1980 120p. 
Paper 3247-9 $7.00; now $3.50 


Subject Guide to Major United States Government Publications, 
2nd ed. W. J. Williams. 1987 208p. Cloth 0475-0 $21 .95; now $11.00 


Subject in the Dictionary Catalog from Cutter to the Present. 
F. Miksa. 1983 496p. Cloth 0367-3 $55.00; now $27.50 


Subject Index to Poetry for Children and Young People 1957-1975. 
D. B. Smith, E. Andrews, comps. 1977 1050p. Cloth 0242-1 $45.00; 
now $22.50 


Supporting K-5 Reading Instruction in the School Library Media 
Center. L. R. Wilkens. 1984 144p. Paper 0397-5 $12.50; now $6.25 


Systematic Process for Planning Media Programs. J. W. Liesener. 
1976 175p. Paper 0176-X $9.00; now $4.50 


T 


T.S. Eliot: The Poet and His Critics. R. Canary. 1982 400p. Cloth 
0355-X $30.00; now $15.00 









































Tale of the Future: From the Beginning to the Present Day, 3d oa WwW oe 
F. Clarke. 1978 376p: Paper 3225-8 $15.00; now $7.50 Walford’s Guide to Reference Material: Volume Two, Social 


_ Teaching Materials for the Learning Disabled: A Selected List for Historical Sciences, Philosophy and Religion, 4th editio 
Grades 6-12. B. K. Wise. 1980 68p. Paper 0311-8 $15.00; now $7.50 Waltond 1962 7tapy Cloth Set Lae ae sa eor 
$ Theodore Roethke: The Poet and His Critics. R. Stiffler. 1986 240p. Walford’s Guide to Reference Material: Volume Three, Cen 
Paper 0447-5 $19.95; $10.00 ties, Languages, the Arts, and Literature, 4th edition. AJ. Wi 
Thursday’s Child: Trends and Patterns in Contemporary Chil- 1987 768p. Cloth 836-6 L836-6 $85.00; now $42.50 a 
dren’s Literature. S. A. Egoff. 1981 340p. Cloth 0327-4 $17.50; now Wallace Stevens: The Poet and His Critics. A. F. Willard: 197 
88,75 Cloth 0267-7 $22.50; now $11.25 oe 
Toys to Go: A Guide to the Use of Realia in Public Libraries. F. H. Western Mysticism: A Guide to the Basic Works. M. A. Bowm: 


Hektoen, J. R. Rinehart, eds. 1976 24p. Paper 3186-3 $3.00; now $1.50 comp. 1979 120p. Paper 0266-9 $9.00; now $4.50 
Women View Librarianship: Nine Perspectives. ACRL Publica- 

U tions in Librarianship, No. 41. K. R. Lundy. 1980 107p. Paper 
$8.00; now $4.00 Ee 


Workshops for Jail Library Service: A Planning Manual, L. 
Schexnaydre, K. Robbins. 1981 127p. Paper 3259-2 $17.00; now 


U.S. Government Publications for Small and Medium-sized 
Public Libraries. Public Library Reporter, No. 20. G. Sachse. 1981 
204p. Paper 3268-1 $10.00; now $5.00 : 


v Y : 
: ibraries. S. Cherry, ed. 1981 84p. P Youth, Society, and the Public Library. M. Braverman. 1979 311 
Ha A baa Beene ae ita Cloth 0260-X $25.00; now $12.50 


Video-Based Information Systems: A Guide to Educational, 
Business, Library, and Home Use. W. Saffady. 1985 250p. Paper 
0425-4 $30.00; now $15.00 


To order, simply write in the titles you want and fill in your address and billing information. If you would prefer to use a_ 
purchase order, please attach a photocopy of this order form. If you need more space, attach another sheet to this order form 


Send your order to: ALA Publishing Order Department, Spring Cleaning Warehouse Sale 
50 East Huron Street, Chicago, Illinois 60611 
















































Ship to: Bill to: 





wa Check/money order enclosed 











_ (le Charge to my credit card: ___ Mastercard ___ Visa __ American Express 
Card Number Expiration 
Signature 


Send invoice (terms: 30 days). Write in P.O. number if you wish it to appear on invoice: 
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by William E. Studwell 
and Byron P, Anderson 





T IS SAID THAT OLD SOLDIERS 
never die, they just fade away. But 
what do old librarians do? Unfortu- 
nately, the answer is probably that 
they just disappear. 

Librarianship is a profession that con- 
tributes significantly to our society. Al- 
though most professional librarians seem 
to enjoy their chosen vocation and feel 
good about their role in making the world 


tangible rewards for their work. They cer- 
tainly are not overpaid, and they receive lit- 
tle recognition inside or outside the 
profession. 

Establishing an American Library Hall 
of Fame might compensate for this wide- 
spread lack of appreciation. Professional 
and amateur sports, as well as other orga- 
nizations, celebrate their outstanding mem- 
bers by honoring and remembering them 
even after their death, and in doing so have 
ven to all their practitioners a sense of 
pride and a link with the past. A Library 
Hall of Fame may well achieve the same 
result and bring to the entire profession an 
increased awareness of library history and 
an enhanced perception of librarianship. 


Most favorable location 


The Hall of Fame, whether it uses that 
name or some other, would not have to be 
an elaborate or expensive phenomenon. It 
could be located in some existing library 
‘acility, and at least in the beginning re- 
uire a moderate-sized room. Perhaps the 





William E. Studwell, head cataloger at North- 
Illinois University Libraries in DeKalb, is the 
luthor of some 90 articles and 10 books in the 
fields of cultural history and librarianship. Ha- 
worth Press will soon issue his Library of Con- 
gress Subject Headings: Philosophy, Practice, 

and Prospect. Byron P. Anderson has been 
“coordinator of computer reference services at 
IUL for five years and holds a second mas- 
er's degree in history. 


a better place, they do not receive a lot of | 





most favorable location might be at or 
near the headquarters of the American Li- 
brary Association in Chicago. The new 
central public library in Chicago is even a 
possibility. If not in or near ALA, the sec- 
ond best location would be the Library of 
Congress in Washington. Both Chicago 
and Washington are very suitable sites in 
part because of their significance to Amer- 
ican librarianship and their status as lead- 
ing tourist cities. 

In addition to permanent exhibits at the 
central location, a commemorative book 
could be produced and distributed 
throughout the United States and abroad. 
The volume could be updated roughly ev- 
ery five years, to correspond with the in- 
duction of a new group of honorees. Since 
the exhibits won’t attract the average tour- 





Why not a Library Hall of Fame? 


Two historian-librarians urge the profession to celebrate itself 





ist, dissemination of the commemorative 
book would probably be the main ingredi- 
ent in this two-pronged approach. 


Who and how many? 


Though we have not yet attempted to es- 
tablish selection criteria as sports and en- 
tertainment groups have with such 
institutions as the Country Music Hall of 
Fame, we feel that outstanding members of 
the profession should be honored in their 
lifetime where possible. Initially, about 20 
or 30 persons could be inducted. Subse- 
quently, additional individuals could be se- 
lected about every five years. 

Some possible initial inductees might be 
those listed below. 


Hugh Atkinson (1933-1986). One of the 
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z acaq ians of his era. 
and innovator, he promoted net- 


| Henriette D. Avram (1919- _). Devel- 
| oper of the MARC system at LC during 


-1 the 1960s and 1970s. 


Verner W. Clapp (1901-1972). Multiface- 
ted leader of such projects as Index Medi- 
CUS, Choice, and Cataloging in Publication. 


Benjamin A. Custer (1912-  ). Long- 

itor of the Dewey Decimal Classifica- 

Did more for DDC than anyone 
except Melvil himself. 

- Charles Ammi Cutter (1837-1903). Early 
library innovator. Pioneer in subject cata- 
-| loging and the development of cataloging 
- | rules, and the father of LC classification. 


-John ‘Cotton Dana (1856-1929). Eminent 

op public librarian and innovator. Organized 
| the Special Libraries Association. 

_ | Melvil Dewey (1851-1931). Great library 

| pioneer who devised the Dewey Decimal 
Classification, established the first library 
school, and founded ALA. 

“Robert B. Downs (1903- ). Library 
administrator and educator with a vast 
| publication record. Noted for his interest in 

-1 library resources. 
Charles Evans (1850-1935). Noted com- 





-piler of American Bibliography, the primary 


source for early American imprints. 


Charles Coffin Jewett (1816-1868). Early 


leader in American librarianship who pro- 
moted standardization of cataloging rules 
and centralized cataloging. His shared cat- 
aloging idea was adopted by LC 50 years 
after being proposed. 


Margaret Mann (1873-1960). Creative 
instructor who revolutionized cataloging 
instruction. Author of the noted treatise, 
Introduction to Cataloging and the Classifi- 
cation of Books. 


William Frederick Poole (1821-1894). 
Exceptional library administrator and crea- 
tor of the indexing project which culmi- 
nated in the famous Poole’s Index to 
Periodical Literature. 

Minnie E. Sears (1873-1933). Developer 
of the Sears subject heading list, a leading 
alternative to LC subject headings. 


William J. Welsh (1919- ). Distin- 
guished LC administrator during the 
1960s, 1970s, and 1980s. A key player dur- 
ing this active period of growth. 


H. W. Wilson (1868-1954). Bookseller 
and publisher associated with the standard 
indexes and bibliographies issued by the 
company that bears his name. 

Because our knowledge, experiences, 
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Library 


Service 


Columbia 


preliminary, and tentativi 
number of other persons also 
sideration. : 


An earlier Hall of ame 

In 1951 Library Journal | 
March 15, 1951) published for 
niversary of the American L 
ation “A Library Hall of Fame’ 
inductees. Apparently. this. 
never went any further. 
venture was the Dictionary of Ai 
brary Biography, edited by Bol 
Wynar (Libraries Unlimited, 1978 
torial board that included Geor 
binski and Jesse Shera established 
to honor librarians who have sign 
contributed to the profession. — 

This new proposal goes cons 
further—with the establishment of 
nent exhibits, publication of a 
complementary books, and the 
hope that new names can be 
through the years. 

Frequently, librarians complain at 
their relatively poor image. The Ameri 
Library Hall of Fame may be an effec 
vehicle to partially overcome th 
sional public relations malaise. A 
we do not present the profession 
most favorable light, who else will 





Education for Leadership in the 21st Century 


School of Library Service, Columbia University announ e 
an exciting expanded MS program that will emphasize 


specializations in: 


e Academic and Research Librarianship 


* Archives Management and 
Organization 


Bibliographic Control 

e Conservation and Preservation 

e Health Science and Medical 
Informatics 

e Information Science and Systems 

e Information Services 

e Law Librarianship 

e Management and 
Administration 

e Public Librarianship 

e Rare Books, Special Collections, 
and Bibliography 

e Special Libraries, Information Centers, 
Independent Specialties/Consultancies 


Part time and full time programs. 
Scholarships available. 

For information about the Master’ 
Certificate, or Doctoral programs: 


School of Library Service 
516 Butler Library 
Columbia University 

New York, New York 10027 
212-854-2292 


Free video is available upon reques 
An Equal Opportunity 
Educator/Employer 








Jane Pairo 


Abbott recently became automation 
iltant/cataloger for the Five Rivers Area Li- 
¿Network of the New Hampshire Auto- 
ted Information System. [J At the Texas 
ther Education Coordinating Board Elaine P. 
is now assistant commissioner for educa- 
al opportunity planning. C) Robert G. An- 
| now serves as associate professor of library 
nce and head, information access services, 
the University of Alaska’s Rasmuson Library, 
rbanks. C] Bleue J. Benton has become ad- 
trative librarian for Hillside GIL) Public Li- 
ry. [O Michael Bilhorn now heads audiovisual 
ices and library automation for Mercy Col- 
Libraries, Dobbs Ferry, NY. G Dorothy W. 
recently retired as coordinator of planning 
dia resources and utilization for Atlanta 
Public Schools. A past president of ALA’s 
erican Association of School Librarians, 
e had served the Atlanta schools for 38 
£l Linda Bly is now assistant director for 
lic services at Central Arkansas Library Sys- 
‘Little Rock. © The new executive director 
he Southern Connecticut Library Council, 
fallingford, is Susan Cariquist. © Ruey-Hwa 

now coordinates technical processes for 
on & Montgomery County (Ohio) Public 
. C] Janet Coggan is now information 
alist. for the University of Florida’s Health 
2s Center Library, Jacksonville. © William 
Cooper is now branch supervisor of Kern 
(Calif.) Library’s Delano branch. [J 
rbin now serves as director of the library 
associate professor of law at the Dallas/Fort 
h (Tex.) School of Law. © At the U.S. De- 
nt of Education Christopher T. Cross re- 
became assistant secretary for educational 
h and improvement. © Library consul- 
ylis I. Dalton has been appointed mem- 
meritus of the President’s Committee on 
loyment of People with Disabilities, C} At 
> Ann Dodson is now director, special li- 
es. [J Jan. 2 Gillian Ellern began coordinat- 
ibrary automation at Western Carolina 
versity, Cullowhee, N.C. [ Eileen Emberson 
ntly became director of Chippewa Valley 
echnical College Library, Eau Claire, Wis. 0 




































Margaret Giles Fallis has become project coordi- 
nator for Drexel University’s College of Informa- 
tion Studies, Philadelphia, Pa. © Julie Farr now 
heads White Mountain Library, Rock Springs, 
Wyo. © Martha R. Fishel has become deputy 
chief of the National Library of Medicine’s Pub- 
lic Services Division. [ Lisa Fox is now program 
development officer for SOLINET. C) Feb. 1 
Marylou Pierce Fox became library director of 
Webster Groves (Mo.) Public Library. [ Nancy 
Griffin is the new life/health sciences librarian at 
Idaho State University library, Pocatello. © Jan. 
1 Bonnie Grobar began directing the Informa- 
tion Services Division of Texas State Library. O 
Elinor Hashim is now OCLC’s director of gov- 
ernment relations. © Donald C. Hausrath has 
become chief of USIA’s Library Programs Divi- 
sion. Formerly a USIA field librarian, Hausrath 
won the agency’s 1988 Superior Honor Award 
for a textbook publishing program he helped es- 
tablish in India. [Z Inger Hoby has become con- 
servator for the Hagley Museum and Library, 
Wilmington, Del. © Marjorie Homeyard now 
directs the U.S. Department of the Navy’s Gen- 
eral Library Program based in Pensacola, Fla. 
O LaJean Humphries is now reference/catalog 
librarian for Auburn (Wash.) Public Library, 0 
The new president-elect of the Virginia Educa- 
tional Media Association is Betty Hutsler, 
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Phoebe Janes has become assistant to the assis- 
tant university librarian for collection develop- 
ment at UC/Berkeley Library and Ann Jensen is 
now assistant head and reference librarian of the 
university’s Engineering Library. C} The new li- 
brarian of the Historical Society of Pennsylvania 
is Thomas J. Kemp. © Barbara Buckingham 
Kidd now heads reference services for the Mont- 
gomery County (Md.) Department of Public Li- 
braries’ Bethesda Regional Library. [ Marlene 
Lee has become staff development officer for 
Broward County (Fla.) Library. © In January 
Howard P. Lowell became Delaware state archi- 
vist. [ Jan. 2 David W. Macksam began direct- 
ing Clermont County (Ohio) Public Library, C 
Kate Marek has become administrator of the 
Southeast Nebraska Library System, Lincoln. © 
The new executive director of the Wisconsin Li- 
brary Association is Larry Martin. C) The new 
chair of the Public Affairs Information Service, 
Inc., is John P. McDonald. © Diane Miller has 
been named head of Dayton & Montgomery 
County (Ohio) Public Library’s Wilmington- 
Stroop branch. C Jane Pairo has become the 
first manager of preservation for SOLINET. 
I At the Central Arkansas Library System, Lit- 
tle Rock, Bob Razer is now assistant director for 


support services and Bobby L. Roberts is direc- 
tor, G 


Deaths 


Anne Boegen, coordinator of youth services for 
Miami-Dade Public Library System, died Nov. 
24. ( John Taylor Eastlick, 77, who retired as as- 
sociate dean of the University of Denver library 
school faculty in 1979, died Jan. 18. A memorial 
fund has been established at Denver Public Li- 
brary, where Eastlick was director during the 
1950s and 1960s. [ Anne Rebecca Izard, 73, who 
served for nearly 20 years as children’s services 
consultant for the Westchester Library System, 
Elmsford, NY., died Jan. 8. In 1976, the year of 
her retirement, she became the first librarian and 
the first woman to win the New York State Board 
of Regents’ James E. Allen Jr. Memorial Award 
for distinguished service to education. C Helen 
Adams Masten, 94, who headed NYPL’s Chil- 
dren’s Reading Room from 1927 until her retire- 
ment in 1960, died Dec. 31. D Mary E. Peters, 
one-time ALA Council member and 1953-55 ed- 
itor of Top of the News (now JOYS), died Nov. 
25. © Robert Rosenthal, 63, curator of special 
collections at the University of Chicago library 
since 1954, died Dec. 27. The university has es- 
tablished a memorial fund for special collec- 
tions. © Warren A. Sawyer, professor and 
director of libraries and learning resource centers 
for the Medical University of South Carolina, 
Charleston, since 1968, died Nov, 23. C Ellen 
Keller Moore Shiba, 39, reference librarian at 
Centre College, Danville, Ky., died Dec. 20. The 
college library has established a memorial fund. 
© Barbara 5. Marks Wright, who retired as chief 
reference librarian of New York University in 
1979, died Jan. 17. 
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for April issue. LISTINGS TAKEN AS SPACE PERMITS. 
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REF. IN., pub. lib. Provide general & specialized 
ref. service under supervision; assist w/community 
PR, bibl. instruction, gov’t. docs., online database 
searching, collection development & other activ. re- 
lated to the indiv.’s special interests. An excel- 
lent position in a beautiful & historic island re- 
sort community. Reqs. master’s in lib. sci. from 
an ALAw-accred. univ. & one yr.’s exp. Sal.: $20,072- 
$24,310 dep. on training & exp. Liberal fringe ben. 
& opptys. for prof. development. Submit res. & 
trans. to: Elizabeth Doolittle, Head, Adult Svcs., 
Rosenberg Lib., 2310 Sealy Ave., Galveston, TX 77550. 


REY. IN. Rapidly growing, highly automated pub. 

lib. system needs bright, service-oriented, entry- 
level ref. in. Jefferson County is nicely situated 
adjacent to the Denver metro area toward the moun- 
tains. MLS req/d. Exp. or high level of interest 
in business ref. preferred. Annual salary: $19,308 
+ excellent benefits for 35 hrs./week. A Jefferson 
County application form must accompany resume. 

Apply by April 12 to: Jefferson County Personnel 
Dept., 1801 19th St., Golden, CO 80204; 303-277-8676. 


INS. (2 POSITIONS). 1) REF. LN. Participates fully 
in pub. services activ. incl. general ref., BI, col- 
lection development, faculty liaison. Resp. incl. 
supervision of reserve book room; selection & train- 
ing of work study students; stack maint. 2) MEDIA 
SVCS. IN. Participates fully in pub. services 
activ. incl. general BI, collection development, 
faculty liaison. Resp. incl. supvsn. of IBM & Apple 
computer labs, & circ. of AV mat’ls. to students & 
faculty. Knowl. of computers & popular software es- 
sential. Positions req. ALA-accred. MLS, min. 3 
yrs.’ prof. exp. req'd. Exp. in an acad. setting 
pref. 12~mo. contract, tenure-track position 
w/faculty rank. Sal.: Starts at $27,958 d.o.q. 
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Georgia Okotete, asst. ed. 


Community Col. of Philadelphia is the city's 3rd= 
largest inst. of higher ed. located on a l4-acre com» 
plex in the Fairmount section w/easy access to Ctr. 
City & pub. transportation. Send res. to: Dept. Head 
Ed/l. Resources Ctr., Community Col. of Phil. : 
1700 Spring Garden St., Philadelphia PA 19130. AA, EC 


LEARNING RESOURCES/REF. IN. (anticipated vacancy). 
Faculty rank, tenure-track, I.D. Weeks Lib., U. of 
South Dakota. Selects mat‘ls. for lib. media collec. 
catalogs LRL mat’1ls.; compiles bibliographies & other 
indexes of LRL items; maintains LRL equip’t.; super~’ 
vises LRL staff. Works assigned hrs. at ref. desk, 
provides lib. instruc., assists in ref. collection 
development. Min. qual.: ALA-accred. MLS. Addl, 
desirable qual.: 2nd master’s degree in subj. field 
{req’d. for tenure & promotion); teaching exp. K-12; " 
exp. in cataloging. Salary: $20,000, 12-mo. appt. ; 
Preference will be given to apple. rec’d. by April 7. 
Send appl., resume, & names & ph. nos. of 3 ref. tos 
John Van Balen, Chair, Search Committee, I.D. Weeks 
Lib., U. of South Dakota, 414 E. Clark St., Vermil- 
lion, SD 57069-2390. AA, EEO employer. 


EXEC. DIRECTOR. NOLA Reg’l. Lib. system, a multitype 
coop. serving 7 counties in northeast Ohio, seeks a 
dynamic creative director to provide vision, consult- 
ation, grant management, & CE services to member libs. 
NOLA services incl. ILL, ref. support, AV circuits, 
children’s consultant, & varied CE programs. ALA~MLS; 
lib. admin. exp., supervisory skills, & strong inter~ 
est in coop. lib. activ. req'd. $36,000~$42,000. Ex= 
cellent health & retirement benefits. 22+ vacation > 
days plus sick leave benefits. Apply by March 16 to: | 
D. O'Connor, Geauga County Lib., 121 South St., Char- 
don, OH 44024. : 
CITY/COUNTY IN. w/MLS, for Clifton-Greenlee Lib. Full~ 
time position w/benefits. Salary $22, 852~-$32,154. 
Appls. open until position filled. Send resume to: en 
Walt Mares, Clifton-Greenlee Lib., POB 1415, Clifton, — 
AZ 85533; 602-865-5175. 


LATE JOB NOTICES CONTINUED FROM PAGE 205. 
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HEAD OF INFO. SERVICES. Busy lib. w/new building & 
nline catalog seeks a flexible, creative public-ser- 
ice~oriented individual to fill a key management 
pam position. Resp. to lib. director for super- 
ision of ref. services, collection development 
incl. federal and state documents), & ILL. 
faukesha, located in Milwaukee metro area, has a ser- 
ice pop. of 89,000 & a 1989 circ. of 920,000. 

al. incl. MLS & progressively resp. exp. Salary 
n mid-$20s, d.o.q.; competitive benefits package. 

Send letter of appl. by 5 pm, Mon., April 16, to: 

ector, Waukesha Pub. Lib., 321 Wisconsin Ave., 

Waukesha, WI 53186. 


PUBLIC SERVICES LN. Gallaudet U. seeks ln. to head 
dapt. resp. for collec. development, info. services, 
BI, circ., online searching, ILL, & marketing of ser- 
vices to univ. community. Supervises staff of 7 
directly supervises 5) & reports to univ. ln. Min. 
reqs.: Supvsy. exp.; 2 yrs.’ public service exp.; ex- 
allent interpersonal & English-lang. skills; abil. 
ọ use sign lang. or willingness to learn & demon- 
trate competence. Gallaudet U. provides free, in- 
ensive sign-lang. training during workday as 
needed. Gallaudet U., the only univ. for the deaf 
din the world, is a unique inst. offering degrees 
rom bachelor’s to doctorate & boasts most comprehen- 
ive lib. collec. on deafness in existence. Its ap- 
rox. 2,000 students come from across the U.S. «& 
abroad & represent a mixture of bkgrds. & interests. 
Sal.: $34,907 + excellent ben. Review of apple. 
will begin April 15. Send ltr. of appl. & res. to: 
Gallaudet U., Personnel Off., College Hall, Room 7, 
800 Florida Ave. NE, Washington, DC 20002. EOE, M/F. 








LIB. DIRECTOR. Montville Township, N.J., 30 miles 
from N.Y.C., is building a new municipal pub. lib. 
We seek a dynamic, articulate, creative person com- 
petent w/new technologies to lead facility planning, 
development of staff, services, & collection in ups- 
cale suburban community of 16,000. Excellent people 
& PR skills req’d. to energetically represent lib. 
to community & work cooperatively with trustees, 
employees, & gov't. officials. Other respon- 
sibilities incl. budgeting, building maint., & auto- 
mation. Salary range $40,000-$49,500. Benefits 

ckage. ALA~MLS req’d. Business training 
desirable. Minimum 3 yrs.’ administrative exp. 
Send resume incl. 3 ref. by April 30 to: Search Com- 

tree, Montville Township Pub. Lib., 356 Rte. 202, 
Montville, NJ 07045. EOE. 


+) REF. /INSTRUCTION. Washington College seeks 
dynamic, exp’d. In. to take charge of general ref. 
rvice, online database searching, in-house com- 
muterized ref. resources, & all aspects of lib. in- 
Struction, 2-yr. appt., available July 1. Salary 
the high $208; excellent ben. Qual.: ALA-ap- 
proved MLS, 2 yrs.’ prof. ref. exp., commitment to & 
actical involvement in lib. instruc’1l. techniques 
‘technologies, excellent interpersonal skills, & 
abil. to communicate effectively orally & in writ- 
dng. Located in Maryland’s rural Chesapeake Bay 
‘ea, the college is within 2 hrs. of Washington, 
D.C., Baltimore, & Philadelphia. We will begin 
reviewing apple. after March 15. Send a letter of 
appl:, resume, & names, adds., & telephone numbers 
of at least 3 current references to: William J. 
ubbs, Miller Library, Washington College, Chester- 
town, MD 21620. AA, EEO employer. 


BRANCH IN. New branch lib. in Blue Ridge Reg’l. 
Lib. system in Martinsville, Va. Become a part of a 
growing system serving 100,000 people, w/2 concur- 
rent building projects. CLSI fully automated sys- 
tem. Duties: Oversee the smooth operation of the 
“new branch facility in Ridgeway, Va.; establish & 
maintain leadership & working relationship w/staff & 


general public; work w/community groups; assist in col- 
lection development; supervise 2 part-time employees; 
Plan & implement weekly story hour & summer reading 
program; supervise computer operations in branch. 
Salary: $21,876. Competitive fringe ben. ALA-~accred. 
MLS req’d. Must be computer literate; pub. lib. exp. 
desirable; have supervisory skills. Starting date: 
May 1. Appls. accepted until position is filled. 
Apply to: Betty M. Wooldridge, Director, Blue Ridge 
Reg’l. Lib., 310 E. Church St., Martinsville, VA 
24112; 703-632-7125. EOE. 


REF. IN. County lib. serving 213,000 seeking a ser- 
vice~oriented person to provide ref./info. services to 
a wide variety of adult users. Automation is in 
process. New building program & development. Req'd.: 
ALA-MLS, no exp. req'd., but database searching cour~ 
sework helpful. Min. sal.: $20,068. Excellent fringe 
ben. incl. a choice of 2 health plans, state retire- 
ment, etc. Appls. accepted until position is filled. 
Contact: Dean Corner, Asst. Dir., Broome County Pub. 
Lib., 78 Exchange St., Binghamton, NY 13901. 


PROF. IN. wanted. An info. & culture center w/a spe~ 
clalized lib. of Chinese studies, located at Rock- 
efeller Center of midtown Manhattan, is seeking a 
skilled In. Applicants are req'd. to be proficient at 
reading & speaking Chinese & English. Work reap. 
incls. establishing standard of service, support, & 
ed. for lib. The position being offered is full-time. 
Salary range $25,000-$35,000, based on ed’'l. back- 
ground, exp., & ability. Health insurance provided. 
Immediate employment is possible. Interested ap- 
Pplicants, please send resume to: Vance Chang, Coordina- 
tion Council for North American Affairs, 159 Lexington 
Ave., New York, NY 10016. 


CHIEF IN., Fitchburg (Mass.) Pub. Lib. A unique oppor- 
tunity for a lib. administrator to lead this modern 
lib. w/outstanding traditional & innovative services 
to new horizons. | The lib. serves a city of 40,600 in 
the heart of New England, & under a contract w/the 
state, is a reg’l. lib. for the Central Mass. Reg‘l. 
Lib. System, hdgtr’d. at Worcester Pub. Lib. Work 
w/prof. lns. who are leaders in their areas of exper- 
tise, a dedicated staff w/strong PR skills, colleagues 
in the 69 other libs. of the reg’l. system, a board of 
12, & a progressive city gov’t. Min. reqs. incl. a 
master’s degree from an accred. grad. lib. school, 6 
yrs.’ prof. lib. exp. w/demon. administrative skills. 
Salary range: $37,804~-$49,244. Filing deadline: May 
1. Apply to: Beatrice Fay, Chair, Bd. of Trustees, 
Fitchburg Pub. Lib., 610. Nain St., Fitchburg, MA 
01420. An AA, EEO employer. 


ASSOC. LN.--ASST. TO THE DIRECTOR. Provides budget, 
personnel, & facilities oversight; produces program ef~ 
fectivenesa & feasibility studies; assists Ins.’ re- 
search efforts; manages lib. administrative office & 
staff. Qual.: ALA~-accred. MLS; min. of 5 yrs.’ post~ 
MLS exp. in acad. lib.; substantial & varied cour- 
sework in survey & statistical research methods; excel- 
lent written & oral communication skills; record of 
prof. contributions & service which qualifies for 

appt. at Assoc. rank. Desired: Exp. in budget plan~ 
ning & program analysis. Salary: $28,000 min., dep. 

on qual. Deadline: April 30 & the last day of each 
successive month until filled. Send resume, letter of 
appl. which addresses specific qual. as they relate to 
responsibilities described, & names, adds., & ph. nos. 
of 4 ref. to: Helen L. Gater, Dir., Fletcher Lib., 
Ariz. State Univ. West Campus, POB 37100, Phoenix, AZ 


85069-7100. An equal-opportunity, affirmative-action 
employer. 

REF. IN. $9.03/hour. Full-time position w/Klamath 
County Lib. Public service, readers’ advisory, selec- 


tion, maintaining various files. Reqs. MLS. Closes 
March 16. Contact: Klamath. County Personnel, 316 Main 
St., Klamath Falls, OR 97601. 
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ASST. DIRECTOR. 
rural Minn. lib. system, has an opening for an in- 
dividual to assist w/supervision of 12 branch libs., 
bookmobile operations, & other general administra- 


The East Central Reg’1l. Lib., a 


tive duties. Applicants should possess an MLS de- 
gree plus at least 4 yrs.’ related exp., 2 of which 
should involve the supervision of other employees. 
Salary: min. of $26,291, dep. on exp. Substantial 
ben. ECRL is headquartered in Cambridge, Minn., 40 
miles north of downtown Minneapolis. Apples. must be 
rec'd. no later than April 15. Send resume & names 
of ref. tot Dir., Bast Central Reg’l. Lib., 244 8. 
Birch, Cambridge, MW 55008. 


FACULTY POSITION, Univ. of Wis./Madison SLIS. 
Tenure-track position. Asst. Prof. to begin Aug. 
27, plus 2 previous summer mos. possible. Duties: 
manage a lib. & info. sci. lab. lib.; teach the 
school’s prof. practice course; supervise MA stu- 
dents in the teaching lib.; conduct research in the 
area of lib. & info. service practice. Qual.: Doc- 
torate in lib. & info. sci. or cognate area; knowl. 
of technological appis. in lnshp.; commitment to 
teaching, scholarship, & research; exp. in managing 
a lib. Salary min. $27,000 per acad. year, dep. on 
qual. Appl. deadline: April 15. Contact: Jane Rob- 
bins, Dir., SLIS, Univ. of Wis./Madison, Helen C. 
White Hall, 600 N. Park St., Madison, WI 53706. The 
Univ. of Wis./Madison is committed to equal~oppor- 
tunity, affirmative-action employment practices. 
Women & minorities are encouraged to apply. 


REF./SPECIAL COLLECTIONS IN. Duties: Ref./bibl. in- 
struction; organization & maint. of special collec- 
tions incl. archives & local history. Req’d.: MLS 
from ALA~accred. school. Evening & weekend duty & 
abil. to work harmoniously within acad. community. 
Highly desirable: Exp. or interest in archives & 
bibl. instruction. Salary: $20,500-$22,500 annual- 
ly, dep. upon exp. & qual.; eligible for ben. This 
appt. is in a progressive, automated, joint lib. 
serving both the Univ. of Houston-Victoria & Vic- 
toria College. Send letter of appl., vita, & at 
least 3 letters of ref. to: Search Committee Chair, 
Victoria College/Uhiv. of Houston-Victoria Lib., 
2602 Ben Jordan, Victoria, TX 77901. An affirmative- 
action, equal-opportunity employer. 


COMPUTER SRARCH SERVICES & REF. IN. Faculty rank, 
tenure-track, I.D. Weeks Lib., Univ. of S.Dak. Ser- 
ves as principal database searcher; trains other 
searchers. Works assigned hours at ref. desk, 
prepares bibliographies & assists in ref. collection 
development, provides lib. instruction, & supervises 
ILL dept, Min. qual.: ALA-accred. MLS, plus exp. 
w/Dialog or BRS. Add’1l. -desirable qual.: 2nd 
master’s degree in a subject field (req'd. for 
tenure & promotion); exp. w/CD-ROM databases; super- 
visory exp.; exp. in ref. Salary: $20,000, 12-mo. 
appt. Pref. will be given to apples. rec'd. by April 
7. Send appl., resume, & names & ph. nos. of 3 ref. 
to: John Van Balen, Chair, Search Cate., I.D. Weeks 
Lib., Univ. of 3.Dak., 414 E. Clark St., Vermillion, 
SD 57069-2390. AA, EEO employer. 


ASSOC. BD. OF COLLEC. MGMT. PROG. Under dir. of hd. 
of collec. mgmt. prog., shares resp. for collec. 
mgmt. & directs activ. within scis. & engineering. 
Works closely w/fac. & grad. students to develop & 
preserve these collecs. Resp. for budget mgmt. in 
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these areas. Serves as collec. mgr. for agric. & scis. 
Req'd.: ALA-MLS. fVery extensive & increasingly reap. 
exp. in sci. & engineering collec. mgmt. Demon. effec. 
supvsy. & mgmt. skills; well~developed interpersonal | 
communic. skills. Demon. abil. to work successfully 
w/diverse, research-orien. community. Pref.: Acad. 
bkgrd. in scis. Knowl. of lit. of agric. & life aci 
Exp. providing info. & research svces. Min. sal. > 
$33,000. Lns. have acad. status w/o tenure or fac 
rank. Ben.: 24 days’ vac., health ins., tuition wai~ 
ver, state retirement. Add’1l. ben. avail. Open July: 
(new date). Appls. accepted until filled. Res. & — oe 
names/adds. of 3 cur. ref. to: Ch., Assoc. Hd./Col- 
Mgmt. Prog. Search Cmte., Off. of Pexenl. Svos., Box 
7111, NC State U. Libs., Raleigh NC 27695-7111. AA 








COLLEC. MANAGER FOR ENGINEERING & PRYSICAL SCIENCES. 
Under dir. of assoc. head of collec. management pro+: 
gram, manages & develops collecs. in engineering, 
physical scis., & math scis. Works closely w/fac. & 
grad. students to develop & preserve these collecs. 
Provides info. & research services to fac. & students 
Req'd.: ALA-accred. MLS. Extensive exp. 7 engineering 
&/or physical scis. collec. mgmt. Well-developed in~ 
terpersonal & communication skills. Demon. abil. to: 
work successfully w/diverse, research-orien. com- 
munity. Pref.: Acad. bkgrd. in engineering & the 
scis. Exp. in providing info. & research services. 
Min. sal. $28,000. Lns. have acad. status w/o tenure: 
or fac. rank. Ben.: 24 days’ vacation, health in- 
surance, tuition waiver, state retirement. Add’ l. 
ben. available. Appls. accepted until filled. Send 
res., & names & adds. of 3 current ref. to: Ch., Col- 
lec. Mgr. Search Cmte., Office of Persnl. Services, 
Box 7111, N.C. State U. Libs., Raleigh, NC 27695-7111. 
AA, EOE. 


2 CHILDREN’S INS. needed in northern Indiana to cen- 
tinue a strong, well-developed program of children’s 
services & programs. County lib. district serving 
105,000 w/central bldg., 3 branches, & bookmobile. 
Duties incl. weekly activ., readers’ advisory, collec. 
development, selection, supervision, working w/achool 
& community groups. Must be able to work well w/staff 
& public; be competent, reliable, flexible, & demon~ 
strate common sense. Reqs. ALA-accred. MLS, lib. expe 
desirable. Salary range: $17, 000-$25,500 plus excel- 
lent ben.: 20 days’ vacation, 12 sick days, 11 paid 
holidays, one personal business day, retirement fund, © 
& major medical/life insurance. Appls. accepted until 
position filled. Send resume & letter of appl. to: ioe 
Don Johnson, Dir., Porter County Pub. Lib., 103 Jeffer-. 
son St., Valparaiso, IN 46383; 219-462-0524. 


GENEALOGY/LOCAL HISTORY IN. needed in northern Indiana eh 
to continue a strong, well-developed genealogy/local 
history program of service, research, collection ; 
development, & programs. Duties incl. genealogy/local 
history ref. assistance, readers’ advisory, collection 
development, selection, programming, & working well | 
w/other genealogy/local history societies. Must be 
able to work well w/staff & public. Computer knowl. 
helpful. Reqs. ALA-accred. MLS or equiv. training & 
exp. Salary ranges $17,000-§24,000 plus excellent 
benefits: 20 days’ vacation, 12 sick days, 11 paid 
holidays, one personal business day, retirement fund, 
& major medical/life insurance. Appls. accepted until 
position filled. Send resume & letter of appl. to: 


Don Johnson, Dir., Porter County Pub. Lib., 103 Jeffer- 


son St., Valparaiso, IN 46383; 219-462-0524. 
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Actively involved in state ¢ reg’l. 
Applicants must be strong leaders 
w/demon. admin., mgr’l., & PR skills, & a knowl. of 
automation. ALA~accr. master’s req'd. w/min. of 5 
yrs.’ admin. exp. Position open July 1. Min. sal. 
950,000. Send res. inal. names, adds., & ph. nos. 
of 3 ref. by April 15 to: Evelyn Silverstein, Some- 
raat County Lib., POB 6700, Bridgewater, NJ 08807. 


REF. & INFO. SERVICES IN. Fac. rank & tenure-track 
Position. Primary resp. incls. management of ref. 
Services, incl. ref. collec. development; Dialog 
Searching; research assistance in areas of 
apecialization; prep. of bibliographies, lib. hand- 
books, accession lists, etc.; secondary resp. incl. 
active participation in BI & 
development. 
ref. rotation, 


skills; abil. to 
work creatively in a changing environment; knowl. of 
2nd master’s 

appt. beginning July 1. 

Send ltr. of appl. & res. to: 

_ Robert M. Brooks, Lib. Dir., Guggenheim Mem’1. Lib., 
i Col., Cedar Ave., West Long Branch, NJ 

07764. An equal-opportunity employer. 

IN. One of Washington D.C.’s historic sites, the 
“Anderson House Lib. of the Society of the Cincin- 
nati, is accepting appls. for the ln. of its collec. 
of 30,000 books, mss., docs., & memorabilia. Avail- 
“@ble fall 1990. Resp. for acq., custody, & preserva- 
tion of all printed & ms. property of the society; 
“selects books for purchase, cataloging, & shelving; 
manages the computerized cataloging of lib.; 
-prepares & manages lib. budget; handles all cor- 
respondence on lib. matters; represents lib. in 
prof. orgs.; prepares lib, exhibits; prepares an an- 
nual report on lib. acqs. & activ.; speaks on re- 
quest on lib. activ.; & works w/members in planning 
‘Special activ. Prefer applicant w/MLS or MA degree. 
Salary $20,000-$28,000. Health insurance & retire- 
ment ben. Must be exp’d. Send resume to: Search 
Cmte., Anderson House, 2116 Massachusetts Ave. N.W., 
on, DC 20008. 


Min. sal. $28,000. 


“ASST. REF. IM. /TNSTRUCTOR-INTERN, S.Dak. State Univ. 
-(10-month, term appt., renewable up to 4 yrs.). Per- 
‘forms gen. ref. services; shares resp. for BI & 
‘database searching; assists in ILL verification & 
xef. collec. development. This position is designed 
for a recent lib. school grad. who wishes to gain 
Acad. lib. exp. while pursuing a 2nd master’s de- 
‘gree. Req'd.: ALA-accred. MLS (earned by appt. 
date); coursework ¢/or exp. w/bibliographic computer 
database searching. Min. sal. $19,000, w/standard 
benefits. Appl. deadline: April 23 or until filled. 
Tentative starting date: July 1 (negotiable). Send 
resume, which addresses specific job qual., & have 
ranacripts & 3 recent letters of recommendation 
(which describe applicant's job-related qual.) sent 
directly to: Clark Hallman, Ref. Search Cmte., 
: 8.Dak. State Univ. Lib., Box 2115, Brookings, SD 
37007. An AA, EEO employer. 
CHILDREN’S SERVICES LN. Entry-level position in a 
“medium-sized lib. in western N.C. Supervise one FTE 
assistant. Reqs. a creative, dynamic individual com- 
mitted to developing services that nurture children. 
Henderson County is one of the fastest-growing coun- 
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ties in N.C. The lib. serves 65,000 people, circu- 
lates over 400,000 items per year, & has DYNIX system 
in place. Lib. is undergoing a major renovation that 
incls. 6,000 sq. ft. of children’s space. Reqs. MLS & 
relevant coursework. Salary range $19,507+$28,874. 
Closing date April 15. Apply to: William Snyder, 
Director, Henderson County Pub. Lib., 301 N. 
Washington St., Hendersonville, NC 28739. 


ASST. INFO. MANAGER. Position available 
w/Albany, N.Y., corp. for an 
ated indiv, w/abil, to handle a wide variety of assign- 
ments incl.: maint. of a small special lib. w/an ən- 
vironmental/engineering focus; Dialog/BRS info, retri- 
eval; preparation of corp. presentation mat‘ls.; re- 
search & report writing: & other PR & info. mgmt. pro~ 
jects. Skilis & qual. should incl. info. man- agement 
exp. MLS pref., word processing & computer literacy, 
environmental sensitivity, & excellent communication 
skills. PR/graphic arts exp. helpful. Salary range 
$23, 500-$28,500. Excellent ben. Send resume to: Box 
B-1024-W, c/o LEADS Editor, American Libraries. 


SERIALS LN. Tenure-track, 12-mo. appt. Reqs. ALA-ac~ 
cred. MLS degree. Salary competitive, min. $26,000. 
Send letter of appl., resume, & names, adds., & ph. 
nos. of 3 ref., postmarked no later than April 6, to: 
Ruth Ludwig, Cole. State Univ. Libs., 106 Morgan Lib., 


immediately 
energetic, highly motiv- 


Fort Collins, CO 80523; 303-491-1934. An AA, EEO 
employer, 
IN. Full-time, 10-mo. position. Reqs.: Master’s de- 


gree in lib. science from an ALA-accred. institution 
or equiv.; sensitivity to & understanding of the 
diverse acad., sociceconomic, cultural, & athnic back- 
grounds of community college students; approp. prof, 
exp. in an acad. lib., pref. at a community college; 
exp. in cataloging both books & nonprint mat’ls. using 
LC class. system, OCLC, & LC subj. headings; thorough 
knowl. of AACR2 & of MARC formats & tagging; ref. exp. 
Starting sal. range: $26, 994~$38, 688. Appl. fors, 
your letter of appl., resume, confidential placement. 
file or 3 prof. letters of recommendation, & 
transcripts must be rec'd. no later than 4:30 pa, 
April 6. For appl. form & complete position an- 
nouncement call: Human Resources, Palomar College at 
619-744-1150 x2201.. EO, AAB. 


INFO. SERVICES SUPERVISOR. Mgmt .~level position resp. 
for all phases of adult ref. services incl. selection 
& collec. development, budget mgmt., staff development 
& supervision, & program evaluation. Reqs. ed. & exp. 
equiv. to ALA~accred. MLS, min. of 3 yrs.’ increasing- 
ly resp. prof. pub. lib. exp. in adult ref. work, plus 
2 yrs. in supervisory capacity. MLS is pref. Some 
evening & weekend work hours. Calif. driver's license 
req'd. by start date. Sal.: $32,124-$39,036 d.o.q. 
w/excellent ben. Filing closes 5 pa, Fri., March 16. 
Apply to: Monterey PL, 625 Pacific St., Monterey, CA 
93940; 408-646-3932. AA, EOE. 


IN. II, HEAD OF TECHNICAL SERVICES. Opportunity for 
public-service-oriented individual w/min. of one yr.’s 
exp. in technical services & supervisory positions. 
Participates on management team, Pub. lib. serving 
75,000 & resource center for NIRLS. Resp. for super- 
vising staff of 4.3 FTEs & overseeing all aspects of 
acq., cataloging, & processing mat’ls. Some original 
cataloging. Some assignment to info. services & other 
public services. Works w/system coord. for CLSI 
automated system based on Altos Series 2000 processor-~ 
UNIX. Must have operational exp. &/or knowl. of OCLC, 
MARC formats, AACR2, DDC20, LCSH, name/subject 
authority control. Preference to candidates w/CLSI, 
pub. lib., & data processing exp. MLS. Beginning 
Salary range $26,280-$27,673. Send appl., resume, & 3 
ref. by April 30 to: Bev Lind, Dir., Waterloo Pub. 
Lib., 415 Commercial, Waterloo, IA 50701. AA, EOE. 


LATE JOB NOTICES CONTINUED ON PAGE 210. 
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PSSST! Job Seekers and Recruiters 


Did you 


available on ALANET, 
and the latest word in job classifieds? 


Why, the GRAPEVINE (AL's, that is). 


The word's out on the GRAPEVINE. Pass it on. 


iCH 1890 


hear what's new, 


That's right, Libraryland: Your very own national online 
database of job openings has arrived. 


What GRAPEVINE Is 


>A short-entry job alert that answers the basic questions: 
what the job is called, where itis, when to apply/report for work, 
whom to contact, and (of course) how much it pays. 

>Arecruiter’s dream: Updated every Monday, GRAPEVINE’s 
52 issues/year will contain all listings received by the end of 
the preceding workweek. 

>A database with limited Boolean search flexibility for cost- 
effective reading. 

>An online referral source to other job listings: Besides 
providing see-also references within GRAPEVINE notices to 
the latest full-text equivalent in LEADS, the database also lists 
all noncommercial library job lines as well as other ALA job 
information services. 


What GRAPEVINE Is Not 


>Not an evasion of LEADS affirmative-action standards: All 
GRAPEVINE listings will disclose salary information. 

>Not a duplicate LEADS: All GRAPEVINE ads will not auto- 
matically appear in LEADS. Employers can choose either to 
supplement their full-text LEADS listing with an advance, 
short-entry GRAPEVINE notice or to recruit in one service 
only. 

>Not a substitute for AL's Career LEADS Express: Advance 
print copies of next month’s full-text LEADS ads will still be 
available. 

>Not expensive. LEADS advertisers pay only $10 for a sup- 
plementary GRAPEVINE notice. GRAPEVINE-only recruiters 
pay $25, Ads appear through week of employers’ application 
deadlines; open-deadline ads appear for 14 days. 


VINE’s the Word 


Job seekers can get to the GRAPEVINE via ALANET by 
typing >VINE at system level or from within the Units menu 
(ALANET 4). If you're not already an ALANET subscriber, you 
can become one by contacting Rob Carlson, ALANET System 
Manager, at ALA. 

Recruiters can get on the GRAPEVINE by contacting Cheryl 
Robinson-Smith, Associate Editor, LEADS, at American 
Libraries (312-280-4211). 












Want to know about 
job openings at ALA? 


Call the ALA Jobline 
24 hours a day 
7 days a week 
312-280-2464 










LATE JOB NOTICES CONTINUED FROM PAGE 208. 


CHILDREN’S LN. Resp. for children’s program & col- 
lection at main lib. & Lake Tahoe branch. Lib. is 
home of Baker & Taylor, the lib. cats. MLS & 2 
yrs.’ related exp. preferred but equiv. combination 
considered. Salary $10.88-$13.26 per hour plus ben. 
Deadline March 30. Appls. available from; Douglas 
County Personnel, 1616 8th 8t., Box 218, Minden, NV 
99423; 702-782-9860. 


REF. IN. Mature, flexible, energetic, patient ln. 
w/sense of humor & abil. to manage time & service 
pressures w/composure & resourcefulness for research 
lib. of Presbyterian Church (U.S.A.). Major resp.: 





1) Provide mail, ph., & in-person ref. services for 
constituency of Presbyterian Church (U.S.A.), acad. re- 


searchers, & general public. 2) Admin. dept.’s 
microfilming program, incl. supervision of microfilm- 
ing technician. Desired: MLS; MA/MDiv concentrating 
in American history; familiarity w/history & polity of 
Presbyterian Church (U.S.A.); 2-3 yrs.’ ref, exp. ina 
research lib.; training & exp. in preservation 
microfilming; sympathetic to mission & program of Pres- 
byterian Church (U.S.A.). Min. sal.: $24,000. Dead- 
line: March 16. Send res. + names, adds., & ph. nos. 
of 3 ref. to: Boyd Reese, Dept. of History, Pres- 
byterian Church (U.8.A.), 425 Lombard St., Philadel- 
phia, PA 19147. Women & minorities encouraged to 
apply. 


CITY IN. for San Jose, Calif.’s 3rd-largest city 
(738,000) & the 12th-largest city in the nation, San 
Jose has a main lib., 17 branch libs., & a bookmobile. 
Plans are in motion to build a new main lib. in 
downtown San Jose soon. San Jose wanta a dynamic city 
in. whose proven ldrshp., creative ideas, & track 
record of supporting innovation & development will in- 
spire staff & community enthusiasm for lib. services. 
Need to possess a master’s degree & considerable yrs.’ 
progressive prof. ln. work to be invited to compete, 
Exp. must incl. several yrs. at Management & policy- 
making level w/direction over prof. staff. Sal. range 
$70, 900-$86,200 w/generous ben. packages incl. medical 
& dental programs, vacation, exec. leave, & a car al- 
lowance. Please submit a detailed res. by Fri., April 
20, to: Sandy Tyson, Exec, Recruiter, City of san 
Jose, Persnl. Dept., 801 N. First St., Rm. 215, San 
Jose, CA 95110-1779; 608-277-8127. 
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JOBLINES 
Joblines will appear in full whenever space per- 
mits. They will appear in abbreviated form (as 
below) the rest of the year to make room for 
expanded Positions Open listings. 


NOTE: AL does not supply job lists or forward 
jobs to clearinghouses. For complete Joblines, 
see February 1989 AL, p. 135. 


ASIS, ASIS Hdatrs., 1424 16 St. NW, Suite 404, 
| Washington, DC 20036; Ariz., 602-278-1327, see 
also Mountain Plains; ACRL, 312-944-6795; Br. 
Columbia, 604-430-6411; Calif., 916-443-1222 or 
818-797-4602; CMLEA, 415-697-8832; (Calif.) 
San Andreas-S.F. Bay/SLA, 408-378-8854, 415- 
391-7441, or via Dialmail and Ontyme electronic 
mail services; S. Calif./SLA, 818-795-2145; 
Canadian Assn. of Speciai Libs. & info. 
Sves./Ottawa Chap., 613-237-3688; Colo., 303- 
866-6741, see also Mountain Plains; Conn., 203- 
645-8090; (D.C.) Metro. Wash., 202-962-3712; 
Del., 302-736-4748 (in Del. only, 800-282-8696); 
Drexel Univ., 215-895-1672; Fla., 904-488-5232: 
HL, 342-828-0930; Ind., 317-926-6561; Institu- 
tional Libs., S. Carlson, R.I. Dept. of State Lib. 
Sves., 300 Richmond St., Providence 02903; ta., 
C. Emerson, State Lib. of lowa, Historical Bidg.. 
Des Moines 50319; Kans., see Mountain Plains; 
Md., 301-685-5760; Mich., 517-694-7440: Mid- 
west, 317-926-8770; Mo., 314-442-6590; Mont., 
see Mountain Plains; Mountain Plains, 605-677- 
§757; Nebr., 402-471-2045, see also Mountain 
Plains; New Eng., 617-738-3148; Nev., see 
Mountain Plains; N.J., 609-695-2121; N.Y., 212- 
227-8483; N.Y. Chap/SLA, 212-758-6748; N.C., 
919-733-6410; N.D., see Mountain Plains; Okla., 
405-521-4202; Ore., 503-585-2232; PNLA, 206- 
543-2890; Pa., 717-234-4646: R.I., P. Stoddard, 
Univ. of RI. Lib., Kingston 02881; Rural Libs., M. 
Jaugstetter, Col. of Lib. Sci., Clarion Univ. of Pa., 
16214: S.C., Univ. of, 803-777-8443; S.D., see 
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Mountain Plains; SLA, 202-234-3632: Tex., 512- 
463-5470; Utah, see Mountain Plains; Vet. 
Admin. Lib. Network, 202-233-2820; Va., 703- 
370-7267; W. Va., call Pa. Coop. Job Hotline; 
Wyo., see Mountain Plains. 





POSITIONS WANTED 


MULTITALENTED MULTILINGUAL LIBRARI- 
AN seeks Midwest position. ALA-MLS and 
MA-Spanish; also know Catalan, Danish, Nor- 
wegian, and Swedish. Computer enthusiast 
with varied experience (including 3-1/2 yrs. 
administering small quasi-public special 
libraries). Technical/public service work equaly 
enjoyed. Please reply to: Box B-1020-W, c/o 
LEADS Editor, American Libraries. 








POSITIONS OPEN 


ACADEMIC LIBRARY 


Academic librarian. 3 years with possibility of 
renewal or tenure-track. Full-time (9 months) 
beginning Sept. 1. Reference, bibliographic 
instruction, cataloging in an online environ- 
ment. ALA-MLS required, a subject master's 
and familiarity with a Scandinavian language, 
preferably Swedish, helpful. Excellent interper- 
sonal skills are required, knowledge of micro- 
computer applications to libraries, AACR2, 
LCSH, LC classification, and OCLC/MARC for- 
mats is preferred. Salary and rank at existin 
scale. Minimum $22,900. Please sen 
resume, 3 letters of recommendation and 
complete transcripts by April 1, to: Michaei 
Haeuser, Head Librarian, Folke Bernadotte 
Memorial Library, Gustavus Adolphus Col- 
lege, St. Peter, MN 56082. 











Archivist. New. entry-level position under the 
direction of the head of special collections. 
RESPONSIBILITIES: Arrangement and 
description of manuscript collections that 
include personal papers and records of busi- 
nesses and organizations, preparation of find- 
ing aids and work forms for bibliographic 
databases, supervision of support staff and 
student assistants, activities related to acquisi- 
tion of collections, provision of reference ser- 
vices, and other duties as required. 
REQUIRED: ALA-accredited MLS. Highly 
desirable: Training in archival management, an 
advanced degree in history, experience in 
preparing finding aids and using the AMC for- 
mat, ability to work as member of a team, skill 
in written and oral communication. SALARY: 
$22,000 minimum. Faculty status, retirement, 
Blue Cross-Blue Shield, major medical, liberal 
leave. APPLICATON DEADLINE: Applica- 
tions must be postmarked no later than 30 
March. Position available 1 June. Send letter 
of application, resume, and names, addresses, 
and telephone numbers of 3 references to: 
Dennis S. Taylor, Chair, Search Committee, 
R.M. Cooper Library, Clemson University, 
Clemson, SC 29634-3001. Clemson Universi- 
ty is an affirmative-action, equal-opportunity 
employer. 





Art bibliographer, University of Georgia 
Libraries. RESPONSIBILITIES: The art librari- 
an reports to the fine arts/media department 
head and is responsible for development and 
management of the libraries’ general collec- 
tions in art, for facilitating access to these col- 
lections, and for serving as liaison with art 
faculty. Selection, pre-order searching, and 
verification in the department require the use 
of OCLC and the acquisitions subsystem of 
the libraries’ in-house automated system, 
MARVEL. Public service activities in the 
department include staffing 2 service points, 
one for the audiovideo collection and one for 
the fine arts restricted collection and selected 
music reference materials. Some evening 
and/or weekend work is required. The fine 
arts/media department is composed of 2 librar- 
ians, 6 support staff, and several student 
assistants. QUALIFICATIONS: MLS from ALA- 
accredited library school; bachelor’s or 
advanced degree in art required, advanced 
degree in art preferred; working knowledge of 








Satanic Verses, latch-key ch 
preservation, and literacy 
a few of the issues you face 
your library career. For the help 

you need in finding solutions, 
join ALA today. 
























You'll receive American Libraries, with 
over 100 monthly job listings. discounts 
on publications and graphics. reduced 
registration rates at ALA conferences, 
voting and committee privileges, and eligi 
bility for ALA's insurance and credit card 
programs. ALA dues are very affordable— 
$38 for first-time members. renewing 
members $75, students $19. non-salaried 
or retired librarians $26, trustees and ` 
associates $34. 

















Yes, PH join! 

O Enclosed is my check for $ o 
© Charge my dues of S- to my OVSA 
O MasterCard (American Express > 


card number 





signature 


Information on ALA's divisions and round 
tables and how to get the most from your 
membership will be sent with your 
membership card. 


Send your completed application to: 
ALA Membership Services 
American Library Association 

50 East Huron Street 

Chicago, IL 60611 


membership category 






name 
home address 
city state Zip i 


Library Name 





street address 





city state ZIP 





daytime phone 


Send mailto O home O work. 





Bn 


Y: 
reign languages; effective oral and written 
mmünication skills: ability to establish and 
Maintain effective working relationships; super- 
visory experience desired: strong interest in 
ademic librarianship desired. Standard ben- 
its. package include life, health, and disability 
insurance and mandatory participation in the 
state retirement system, and 21 days’ annual 
eave, plus 11 oe holidays. Salary minimum: 
$21,000. The University of Georgia, located 65 
tlanta, is a land-grant and sea- 


tudents. This position will 
nly if suitable yt tia are found. 
N PROCEDURE: Send letter of 


application by April 23, including resume and 

names of 3 references to: Florence King, 

Administrative Office, Main Library, Univer- 

sity of Georgia Libraries, The University of 

Georgia, Athens, GA 30602. An equal-oppor- 
ity, affirmative-action institution. 





ssistant acquisitions librarians for gifts/ 
IT publications (half-time). Manages receipt 
nd processing of all gift materials. Establishes 
rocedures and recommends policy for gifts 
















































bibliography preferred: ability to work with 


2115, South Dakota State Un versity, 
ings, SD 57007. An AA, EEO employer. 


office, in collaboration with head, acquisitions 
department. Serves as liaison with faculty, 
alumni, and outside donors. Coordinates and 
manages the review and final dispersal of dis- 
carded materials. Coordinates and oversees 
acquisition and processing of MIT publications 
and establishes relationships to aid in active 
solicitation of materiais. Supervises one sup- 
port staff and student staff. Participates in poli- 
cy/procedure formulation for acquisitions 
department, as well as appropriate system- 
wide committee assignments and special pro- 
jects. QUALIFICATIONS: ALA-accredited MLS 
required. Relevant experience highly desir- 
able. Academic major or degree in history, 
engineering, or one of the sciences preferred. 
Must demonstrate well-developed interperson- 
al skills, strong communication skills, sound 
judgment, and ability to work creatively in a 
dynamic, rapidly changing environment. MIT is 
a smoke-free campus. The libraries offer 
excellent benefits, including tuition assistance, 
a children's scholarship program, and a relo- 
cation allowance. Hiring salary range: 
$11,000-$12,000. Review of resumes will 
begin in April and continue until position is 
filled. Send resume and names and addresses 
of 3 current, confidential references to: Search 
Committee for Assistant Acquisitions Librarian 
(AL), MIT Libraries, Room 148-216, Cam- 
bridge, MA 02139. MIT is an equal-opportuni- 
ty employer with an affirmative-action plan and 
welcomes applications from qualified women 
and minority candidates. 





Assistant catalog librarian. Readvertised. 
South Dakota State University. (12-month. 
tenure track). Open July 1. Faculty position 
responsible for providing bibliographic control 
of monographic titles, series, and other materi- 
als through cataloging and classification con- 
sistent with AACR2 and LC MARC formats: 
utilizing OCLC in the cataloging of materials 
and inputting of bibliographic records into 
library's OPAC (PALS) system; original cata- 
loging when necessary: providing reference 
service as scheduled. QUALIFICATIONS: 
requirements include ALA-accredited MLS- 
working knowledge of OCLC, AACR2, Dewey, 
and LC classifications; demonstrated ability to 
communicate effectively; demonstrated effec- 
tive interpersonal relations skills; one yr.'s pro- 
fessional cataloging experience, reading 
knowledge of a modern foreign language. 
Desired: one or more yrs.’ experience in origi- 
nal cataloging or specialized Cataloging of non- 
print materials and 2nd master’s degree. 
Salary range $20,000 aegis on qualifica- 
tions. Application deadline: April 30 or until 
suitable applicant is hired. Send letter of appli- 
cation with resume, transcripts, and have 3 
recent letters of recommendation {which 
describe applicant's job-related qualifications) 
sent to: B. J. Kim, H. M. Briggs ibrary, Box 

rook- 





Assistant cataloger/instructor, South Dakota 
State University. (Annual term appointment, 
renewable up to 3 yrs. with possible reassign- 
ment at project end). Position open: July 1. 
Faculty position with particular responsibility 
for cataloging special collections on OCLC and 


related duties include both original and non- 
original cataloging in a broad range of subject 
fields, limited work with serials, editing and 
revision of OCLC copy and some supervision 
of clerical staff, providing reference service as 
scheduled. QUALIFICATIONS: requirements 
include ALA-accredited MLS: working knowl- 
edge,of OCLC, AACR2, Dewey, and LC classi- 
fications; demonstrated ability to communicate 
effectively. Desirable qualifications include one 
or more yrs. in general cataloging or special- 
ized cataloging or non-print materials, or in the 
case of recent graduates, advanced cataloging 
courses and an introduction to OCLC search 
procedures. Knowledge of a modern foreign 
language is preferred. Salai 
$21,000 de; 
tion deadline: March 31, or unti! suitable 
applicant is hired. Send letter of application 
with resume, transcripts, and have 3 recent let- 
ters of recommendation (which describe appli- 


range $20,000- 
nding on qualifications. Applica- 


Head, BiblioMonographic 
Acquisitions Unit 


This position supervises the activities of 
the bibliomonographic acquisitions unit, 
comprised of 3 library assistants and 2 part- 
time student employees; administers pre- 
order searching, acquisition, purchase, and 
in-process control of monographic library 
materials in all formats using the Research 
Libraries Information Network (RLIN) sys- 
tem; management of donated items and 
approval pian; participates in collection 
development and collection activities. The 
unit also supports all library departments 
with general services such as shipping and 
receiving, mail distribution, and ordering of 
supplies. 


QUALIFICATIONS: MLS trom an ALA- 
accredited institution; 3 yrs.’ library technical 
services experience using the RLIN system 
preferred; demonstrated managerial and 
communication skills; famitiarity with person- 
al computers, word processing, and spread- 
sheet programs; 2nd master's degree in 
education or the behavioral sciences highly 
desirable. 


Salary: $24,474 per annum. Generous 
benefits include tuition exemption, BC-BS, 
dental, vision, and flexibie spending plan. 
TIAA/CREF retirement and disability plans, 
23 vacation days, 13 paid holidays. 


Please send your resume and the names 
and addresses of 3 references to: 


Maureen Horgan, Planning Coordinator 
The Milbank Memorial Library, Box 307 
Teachers College, Columbia University 
525 W. 120th St. 
New York, NY 10017 


Teachers College as an institution has 
tong been committed to a policy of equal 
opportunity in employment. In offering higher 
education in the discipline areas of education, 
Psychology, and health services, the college 
is committed to providing expanding 
employment opportunities to minorities, 
in its own activities and in society. 


cants Job related qualifications) sent to: B. J. 
Kim, H. M. Briggs Library, Box 2115, South 
Dakota State niversity, Brookings, SD 
57007. An AA, EEO employer. 


Assistant director for collection manage- 
ment, University of North Carolina at Greens- 
boro. The assistant director (new position) 
serves as the library administrator with major 
responsibility and authority for collection man- 
agement. This position is a tenure-track faculty 
position responsible to the director and will 
assist in the general administration of the 
library to support the instruction and research 
programs of the University of North Carolina at 
Greensboro. SPECIFIC RESPONSIBILITIES 
INCLUDE recommending, allocating, and 
monitoring the library materials bu get in 
cooperation with library and teaching faculty; 
recommending priorities for collection develop- 
ment in consultation with library and teaching 
faculty; planning and implementing collection 
analysis studies; developing and managing 
policies and procedures for the conservation, 
weeding, and storage of materials: overseeing 
the conservation/bindery division; establishing 
and coordinating collection development liai- 
son activities with library and teaching faculty; 
revising collection development statements: 
and preparing grant requests. Contributions as 
a professional and as a member of the univer- 
sity faculty are required. QUALIFICATIONS: 
Advanced degree in a subject discipline desir- 
able; a minimum of 5 yrs.’ collection develop- 
ment experience in an academic research 
library; demonstrated planning, fiscal, analyti- 
cal, and leadership skills, including evidence of 
the ability and enthusiasm to initiate and imple- 
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Rare Book Cataloger 
Brown University Library 


RESPONSIBLE FOR original and copy cat- 
aloging of rare books in a broad range of 
< humanities subjects. Prepares and tags data 
‘for input to RLIN, verifies, and prepares au- 
thority records. Helps organize workflow and 
participates in the implementation of policies 
and procedures for bibliographic control of 
special collections materials, working in con- 
cert with central catalog department and spe- 
cial collections curators. Assists in planning 
overall special collections and library system 
services and programs through committee 
work. Reports to the curator of printed books. 
QUALIFICATIONS: MLS degree from an ALA- 
accredited library school; degree (preferably 
advanced) in humanities; relevant cataloging 
experience using AACR2, LCSH, LC classifi- 
cation, LC rare book rules, and RLIN, OCLC, 
or WLN; knowledge of classical and at least 
one modern foreign language; effective oral 
and written communication, problem solving 
and interpersonal skills. Hiring range: _ 
$24,300-$30,400 based upon experience. To 
be assured of consideration, references by 
April 30 to: Anne Fortier, Department of 
Human Resources, Brown University, 
Providence, Rl 02912. Applications will be 
accepted until the position is filled. 


Brown University is an equai-opportunity, 
aftirmative-action employer. 









































Reference Librarian 


Del Mar College is a 2-year community col- 
lege located in Corpus Christi, Tex. The 
campus has over 9,000 academic and a 
total of 25,000 students each year including 
those in occupational and continuing educa- 
tion programs. Corpus Christi is located on 
the coastal bend of south Tex. and has a 
population of 273,000. 


‘MINIMUM QUALIFICATIONS: Master's 

degree in library science from an ALA- 
accredited college/university. 2-3 yrs’ pro- 
fessional reference experience in an aca- 
demic and/or public library. Ability to use 
DIALOG database. Familiarity with vertical 
files. Knowledgeable in general library 
automation and knowledge of bibliographic 
instruction techniques. 


Position #F9032F status: Full-time. Clos- 
ing date: April 16, 5 p.m. 


MINIMUM SALARY: $2,882 per month plus 
excellent fringe benefits. 


Submit the following (postmarked by the 
closing date fisted above): a letter of inter- 
est; names, addresses. and telephone num- 
bers of 3 references; transcripts (graduate 
and undergraduate) from accredited institu- 
tion(s); and a resume to: Office of Human 
Resources, Del Mar College, Heldenfels 
Administration Bidg., 101 Baldwin, Cor- 
pus Christi, TX 78404-3897. Call 512-886- 
1106, for a Del Mar College application for 
employment form which must be completed 
by all candidates. Proof of work eligibility 
must be verified for successful candidate. 
NOTE: The campus will be closed the week 
of March 19-23 for spring break. 


Equal-opportunity, affirmative action empioyer. 
Minorities, women, and handicapped individuals 










































Sam Houston State University invites nominations and applications for the positio: 
of Director of the Newton Gresham Library. i 
undergraduate degrees, 58 master’s degrees, and one Ph.D. The university 
enrollment is 12,400. Huntsville is a city of 28,000 located 70 miles north of Houston. 


The library contains approximately 1.6 million volume equivalents, including 733,000 
books, 3,500 periodical titles, 670,000 microforms, and 250,000 government document 
The library has in place the DRA integrated online system. The library hold 
memberships in AMIGOS and the East Texas Consortium of Libraries. The budget ig in 
excess of $1.5 million. There are 14 librarians, who hold faculty rank, and 24 support 
staff positions. The Library Director reports to the Vice President for Academic 
Affairs and serves as a member of the university Academic Policy Council. The 
position is tenure track with rank corresponding to qualifications. The salary is 
competitive and negotiable, dependent upon qualifications. Minimum satary: Mid- 


$50’s. 


responsibilities. 


resources systems, and current technological developments. 
abilities and communication skills. The ability to work effectively with all segments. 
of the university community. Demonstrated success in planning, organization, and 


providing effective library services. 


Applications must include a complete resume with names, addresses, and phone: 
numbers of five references. The deadline for the receipt of all application material. 
Send all correspondence to: r 
Search Committee, English Department, Sam Houston State University, 
An Equal Opportunity/Affirmative Action 


is April 2, 1990. 
Huntsville, Texas 77341. 
Institution. 


ment team efforts; ability to communicate 
effectively, manage successfully, and maintain 
effective working relationships with the aca- 
demic community; knowledge of current issues 
in collection managment and preservation; an 
understanding of the scholarly use of collec- 
tions; and an MLS from an ALA-accredited 
school required. Deadline for receipt of 
materials is March 31. Position available July 
1. Minimum salary is $32,000, commensurate 
with background and experience, for a 12- 
month appointment. Applicants should send a 
letter describing their interest and qualifica- 
tions, a resume, and the names, addresses, 
and telephone numbers of 3 references to: 
Nancy Ryckman, Chairman, Screening Com- 
mittee, Walter Clinton Jackson Library, Uni- 
versity of North Carolina at Greensboro, 
Greensboro, NC 27412-5201. Minority appli- 
cations are actively encouraged. UNCG is an 
equal-opportunity, affirmative-action, Title IX, 
504 employer. 





Assistant director for readers’ services. 
Available immediately. Indiana University 
School of Law Library. Large dynamic urban 
campus, site of Indiana University Schools of 
Medicine, Dentistry, Nursing, Business, Law; 
large undergraduate-graduate programs (ca. 
25,000 students, 750 in law), world class 
sports facilities. City consistently ranked high 
in quality of life. REQUIREMENTS: MLS (ALA- 
accredited). Must have significant relevant 
experience. Also seek strong academic-pertor- 
mance-service background. DUTIES: Heads 
reference services; has primary responsibility 
for book selection; supervises circulation, col- 
lection upkeep, media services. Teaches legal 
bibliography. Supervises reference librarian, 
weekend reference person, 7 full-time cleri- 
cals, and about 12 student assistants. Salary: 
$31,657. Excellent fringe benefits, equivalent 
to 35% of salary (TIAA/CREF fully paid by uni- 
versity). Tenure-track. Deadline: March 15, 
but fater-received applications considered until 
position is filled. Application, resume, 3 refer- 
ences to: James Francis Bailey, IH, Director of 
the Law Library, indiana University School of 


DIRECTOR 


Newton Gresham Library 


Sam Houston State University — 


Qualifications: An M.L.S. degree from an ALA-accredited prog-am. Ph.D. preferred. 
Five years of recent professional library experience with -ncisasing administrative 
Familiarity with academic research and scholarship, information. 









SHSU is state supported and offers. 74. 








































Proven leadership. 









Donald Coers, Chair, Library 










Law, Indianapolis, IN 46202; 317-274-4027. 
indiana University is an atfirmative-action 
equal-opportunity employer. 

















Assistant reference librarian, University of 
North Carolina at Greensboro. We are seeking 
someone with enthusiasm for and a comm 

ment to public service who will share genera 
reference responsibilities and provide desk 
service 2 evenings and Saturday each week 
Will participate in an active bibliographic 
instruction program, computer-assisted refer- 
ence services, and collection developme 
MLS from ALA-accredited schoo! require 
Salary $21,000. Faculty status, tenure-track, 
12-month appointment with liberal benefits. 
Position available July 1. Deadline for receipt 
of material: March 31. Send letter of applica- 
tion, resume, and names of 3 references t 
Amy McKee, Chair, Reference Search Cor 
mittee, Jackson Library, University of North 
Carolina at Greensboro, Greensboro, N 
27412-5201. UNCG is an equal-opportuni 
affirmative-action, Title IX, 504 employer. 
Minority applications actively encouraged.» 































































Assistant science librarian position avai 
able, Thomas Cooper Library, University of 
South Carolina. DUTIES INCLUDE gen 
reference duties in pure sciences, applied: 
ences, health sciences, and engineering: | 
ticipates in bibliographic instruction prog 
and collection development in an assigne 
subject area. MINIMUM QUALIFICATION. 
accredited MLS with background in scienc 
Ability in at least one modern foreign lan: 
guage. Experience in online bibliographi 
searching helpful. At least 2 yrs.’ professio 
reference experience with science resources 
and 2nd master’s preferred. Faculty status al 
expectations. Excellent fringe benefits: Mi 
mum salary $25,000. Submit letter, resun 
and names, addresses, and phone nui 
bers of 4 references by March 30 to: Ca 
Winberry, Thomas Cooper Library, Universi- 
of South Carolina, Columbia, SC 29208. 
he University of South Carolina is an affi 
tive-action, equal-opportunity employer. = 


























































¿collection and services. 


ence. 









April 1 to: 


Associate university librarian for technical 
tvices and automation. San Diego State 
University invites nominations and applications 
for the position of associate university librarian 
or technical services and automation. SDSU 
las over 35,500 students and is the largest of 
the 20 campuses that make up the California 
_ State University system. The library, with a col- 
< lection of one million volumes, has a staff of 35 
professionals and 85 support personnel. 
UTIES: Reporting directly to the university 
librarian, this position plans and administers 
he library's acquisitions, cataloging, circula- 
ion, serials, and systems operations. 
RESPONSIBLE FOR the OPAC, online acqui- 
sitions, serials, and circulation systems. 
RESPONSIBLE FOR bibliographic control 
activities. Participates in general library admin- 
stration through planning, policy development, 
and resource allocation. Manages a total of 53 
ibrary faculty and staff, plus 150 student assis- 
ints: QUALIFICATIONS: MLS from an ALA- 
credited library school. At least 5 yrs.’ 
creasingly responsible and effective leader- 
hip. in a large academic library. Comprehen- 
sive knowledge of technical services, automa- 
on, and circulation activities; demonstrated 
experience with automated systems; excellent 
anagement, communication, interpersonal, 
and planning skills; a record of achievement in 
he profession. Experience with administration 
lementation of online catalogs desirable. 
‘amiliarity with collective bargaining environ- 
ment desirable. This is a management position 
and as such is excluded from the faculty bar- 
Jaining unit. Appointment salary range: 
1§5,000~-$65,000, APPLICATION DATE: To 
ensure full consideration, applications 














ippaintment committee will begin screening. 
Desired starting date: June. Please submit let- 

ter of application with resume and names of at 
-least 3 references to: Gerald D. Palsson, 
Associate University Librarian for Administra- 
tive Services, Ref: AUL, San Diego State Uni- 





Washington University in St. Louis 
Olin Library System 


Head of Departmental Library Services 


Library System of Washington University in St. Louis is seeking a talented and dynamic individ- 
“ual to serve as head of departmental library services. The Olin Library System is engaged in a 
muitiyear project of strengthening and expanding its collections and services to correlate with the 
« university's program of enriched research and teaching activities. The Olin Library System con- 
_-.$i8ts of a large central library and 8 satellite subject libraries. 


The head of departmental library services is responsible for the development of a smoothly 
functioning, user-responsive system of support for research and instruction for users of the Art 
‘and Architecture, Biology, Chemistry, Earth and Planetary Sciences, East Asian, Mathematics, 
_.and Music libraries. This will include development and maintenance of 1) an appropriate local 
“collection, 2) rapid physical or electronic access to off-site material, and 3) bibliographic instruc- 
“tion in traditional areas as well as in emerging technologies. The head will be expected to estab- 
lish a close and cooperative working relationship between the departmental libraries and Olin 
Library and with other relevant special libraries. This position reports to the associate dean for 


QUALIFICATIONS: Candidate must have an MLS from an ALA-accredited library school, 2nd 
master's preferred. At least 3 yrs.’ supervisory experience, preferably in a research library 
environment; excellent communication skills; commitment to patron service; an understanding of 
=: the information needs of a research university; and the ability to work effectively in a collegial 
“manner in a changing environment. Salary: $35,000+, depending upon qualifications and experi- 


For full consideration applicants should send a resume and the names of 3 references by 


Virginia F. Toliver 
Director of Administration and Planning 
Olin Library 
Campus Box 1061 
One Brookings Dr. 
St. Louis, MO 63130-4899 


Washington University is an affirmative-action, equal-opportunity employer. 
Employment eligibility verification required upon hire. 


should be received by Apri! 6, when the- 


ersity Library, San Diego, CA 92182-0511. 


SDSU is an affirmative-action, equal-opportu- 
nity employer. 





Automation librarian. To coordinate and 
manage the integrated online VTLS, PC, and 
other computer systems. Trains staff, liaison 
for library with Computer Center, runs COBOL 
or other programs. REQUIRED: ALA-MLS, 
library automation knowledge, technical expe- 
rience, and communication skills. Salary range 
$23,000-$30,000. State contributed retirement 
and insurance package. No state income tax. 
Resume, letter of application, 3 references to: 
Personnel Dept., University of Houston- 
Clear Lake, 2700 Bay Area Bivd., Houston, 
TX 77058. 


Bibliographic control librarian. RESPONSI- 
BLE FOR original cataloging using OCLC with 
AACR2 standards. Creates records for DYNIX 
library system and supervises paraprofession- 
al in OCLC work. Participates in determining 
catalog policies. Is responsible for authority 
control for online public access catalog. Some 
reference and library liaison work is required. 
Works with other librarians on weekend refer- 
ence rotation. Reports to library director. 
QUALIFICATIONS: MLS from ALA-accredited 
library school; knowledge of academic libraries 
and current cataloging practicas, including 
authority control. Prefer 2nd graduate degree 
and experience using OCLC in cataloging. 
Appointment at Assistant Professor or Instruc- 
tor rank depending upon academic qualifica- 
tions. Salary: $24,000-$28,000. 6 weeks’ 
vacation plus faculty holidays. All normal uni- 
versity benefits. Application deadline: March 
20. Send applications to: Palmer Hall, Director, 
Academic Library, St. Mary’s University, One 
Camino Santa Maria, San Antonio, TX 
78228-8608. St. Mary's University is an EOE, 
AA employer. 








Bibliographic instruction librarian. The 
Wichita State University library is seeking a 
bibliographic instruction librarian to coordinate, 
develop, and participate in the undergraduate 
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Head, 
Acquisitions 
Department 


Brown University Library 


Responsible for the administration of 
the Acquisitions Department, including 
purchasing, budgeting, fund monitor- 
ing, gifts and exchange, binding, and 
related operations. Reports to the 
Assistant University Librarian tor 
Technical Services. Requirements: 
MLS degree from an ALA-accredited 
library school; three years’ acquisitions 
or related experience in a research 
library, including dealing with the U.S. 
and foreign publishing trade; proven 
successful supervisory experience; 
excellent oral, written and interpersonal 
skills; thorough bibliographic skills; 
experience with automated systems; 
knowledge of library fiscal and 
business practices; and a reading 
knowledge of two foreign languages. 
Hiring range: $33,850-$42,300, based 
upon experience, To be assured of 
consideration, please send letter of 
application, resume and names of three 
references by April 30, 1990 to: Anne 
Fortier, Human Resources Depart- 
ment, Box 1879/MGO945, Brown 
University, Providence, Ri 02912; 
applications will be accepted until posi- 
tion is filled. An Equal Opportunity/ 
Affirmative Action Employer. 



































UNIVERSITY 


and community bibliographic instruction pro- 
gram including orientation, tours, and subject- 
oriented instruction. Develop user aids for print 
and automated sources including CD-ROMs 
and an automated catalog. Assist users at a 
general reference desk. The successful candi- 
date will be service-oriented and able to work 
and communicate effectively with students, 
faculty, and community users. An ALA-accred- 
ited degree and a sound knowledge of library 
bibliographic instruction theory and methods is 
required. 2 yrs.’ appropriate experience or an 
additional graduate degree is strongly desired. 
Librarians at WSU enjoy faculty rank, privi- 
leges, and responsibilities. Professional activi- 
ties and conference attendance are supported 
by the library. The library is fully automated on 
the NOTIS system. The Wichita State Univer- 
sity is an urban institution with an enrollment of 
17,000. Wichita is an active growing city with a 
metropolitan area population of 480,000. 
Starting salary is $22,000-$27,500 for a 12- 
month appointment, depending on experience 
and qualifications, Tenure eligible. Choice of 
retirement plan, including TIAA/CREF, Blue 
Cross-Biue Shield or HMO. Applications are 
due by April 1. Letter of application, resume, 
and names of 3 references to: James C. Eller, 
Associate Dean, Campus Box 68, Wichita 
State University, Wichita, KS 67208. Final- 
ists will be invited for an expense-paid inter- 
view. The Wichita State University is an affir- 
mative-action, equal-opportunity employer. 
















Catalog librarian, Loyola University, New 
Orleans. MAJOR RESPONSIBILITIES 
INCLUDE cataloging in all formats, with 
emphasis.on music and audiovisual materials; 
Supervision of ongoing in-house retrospective 
conversion project; coordination of database 
maintenance activities in local online system 
(CLSI; and shared responsibility for systems 
development. Occasional service at general 
reference desk is required. Tenure-track posi- 
tion carries full faculty status and offers oppor- 
tunities for research and writing and for univer- 


_sity service. QUALIFICATIONS: MLS from an 













_ Reference Librarians 

Catalog Librarians 

Medical Reference 
Librarian 


The Howard University Libraries offer 
excellent opportunities for state-of-the-art 
information services: 


Reference Librarians. 

DUTIES INCLUDE reference desk ser- 
vice, collection development in humanities, 
social science, and science fields as as- 
signed, database searching or CD-ROM as- 
sistance, and bibliographic instruction. 


Catalog Librarians. 

DUTIES INCLUDE cataloging, and classi- 
fication, of all forms of library materials, using 
the OCLC network, and LC or NLM schemes 
as appropriate. Knowledge of AACR2 and 
ability to participate in the transition to the 
NOTIS integrated library system. 


Medical Reference Librarian. 

Direct service to clients in a large health 
sciences environment; database searching, 
bibliographic instruction, and compilation in- 
cluded. Medline training and MLA certificate 
desirable. Coursework in medical reference/ 
bibliography required. 


REQUIREMENTS. MLS from ALA- 
accredited library school. Experience and 
additional graduate study desirable. Foreign 
language desirable. Ability to work with com- 
puterized information systems. Excellent com- 
munication skills and ability to work well with 
colleagues. 


Salary is competitive. $23,993 minimum, 
depending upon education and experience. 
Recent graduates considered; some positions 
at higher levels anticipated. Excellent bene- 
fits. 


Applicants: Apply by March 23; applica- 
tions accepted until all positions are filled. 
Send letter, resume, and names of 3 refer- 
ences to: Irene Brooks, Secretary to the 
Director, Howard University Libraries, 203 
Founders Library, 500 Howard PI. N.W. at 
6th St., Washington, DC 20059; 202-636- 
7234. 

































EOE, AA. 


accredited institution; bachelor of music 
degree or some other evidence of subject 
expertise in music (may be library experience 
with music materials); 2 yrs.’ library work expe- 
tience using automated systems; and an 
understanding of U.S. MARC formats, contem- 
porary cataloging trends, and Library of 
Congress classification and subject practices. 
Facility in one or more Western European lan- 
guages and supervisory experience desirable. 
` Salary: negotiable from a minimum of $22,000 
- depending upon qualifications and appoint- 
ment rank. Excellent vacation and benefits 
package. Position available March 1. Letters of 
application, including resume and names, 
addresses, and telephone numbers of 3 refer- 
ences accepted until position is filled. Address 
inquiries and applications to: Daria H. Rushing, 
Head of cataloging, Loyola University, 6363 
St. Charlies Ave., Box 104, New Orleans, LA 
70118; 504-865-3391. Loyola is an affirmative- 
action, equal-opportunity employer. Members 
of minority groups are especially encouraged 
to apply. 





Cataloger, Harvard Law School Library. 
DUTIES: This position has primary responsibil- 
ity for original cataloging of monographs and 
serials in English a estem European lan- 

ages using AACR2, LC subject headings, 
“LC classification and local classification sys- 
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Director of Library Systems J 
Houston Academy of Medicine— 
Texas Medical Center Library 



























HAM-TMC Library invites applicants for the position of director of systems. The director is 
responsible for designing, implementing, and testing all systems projects. 3 


The library's systems: The library currently uses the OCLC LS/2000 system for its Online Cat 
log and SC350 for serials control, and has an extensive internal local area network (3+ opan) 
60 networked PCs. As part of a cooperative, the library has a locally mounted MEOLINE system 
using BRS software. The library's VAX Server 3500 serves as a hub on the Texas Medical Center 
network. A microcomputer-based management information system (MIS) which will integrate © 
library service and financial data is now under development. : 


POSITION QUALIFICATIONS: We are looking for an innovative and forward-looking manage! 
who has a master’s or PhD in library, information, computer, or management sciences, or equi 
lent. A minimum of 5 yrs.’ relevant work experience, and extensive systems analysis. 
database programming experience required. Familiarity with networking technologies, integrat 
library systems, and text database management is highly desirable, The applicant must be able to 
work with a broad range of people and demonstrate excellent communication skills, The directo 
of systems assumes managerial resposibility for a systems department with a staff of 4.5 full-tim 
employees. : 

HAM-TMC Library: The library is a private consortium library serving the institutions of the Texas 
Medical Center including 2 medical schools, 3 nursing schools, 2 allied health schools, and 
numerous hospitals and health-related institutes. The library has a staff of 25 professionals and 
50 full-time support staff. í 

SALARY AND BENEFITS: The salary is $35,000+ and is commensurate with experience. Bene- 
fits package includes 24 paid vacation days, medical/dental/lite insurance, and a TIAA/CREF 





































and the names of 3 references to: 


tems for legal materials, CONSER editing 

uidelines, US MARC holdings format and the 

LIN bibliographic utility. This position will also 
edit contributed copy from other RLIN libraries 
to full AACR2 standards, contribute authority 
information to the Harvard authority file and to 
the LC name authority file via NACO, and 
revise online bibliographic records input by 
support staff. The Harvard Law School Library 
serves an international research community as 
well as the faculty and students of the school. 
Its collections.of 1.5 million volumes from most 
of the world’s legal jurisdictions include more 
than 12,000 active serial titles. The current 
legal information budget is $1.4 million. The 
Harvard Law Library is a member of the 
Research Libraries Group and the New Eng- 
land Law Mbrary Consortium. The Harvard 
Online Library information System is used for 
integrated technical processing and for the 
public catalog. REQUIREMENTS: MLS trom 
an ALA-accredited library school; fluent read- 
ing knowledge of at least 2 foreign languages, 
at least 5 yrs.’ cataloging experience, prefer- 
ably in a large academic library, experience 
with RLIN or OCLC, and familiarity with LC 
name authorities procedures. Appointment at 
Librarian tl or Ill rank. Salary range: $26,000— 
$42,000; generous benefits, including profes- 
sional sole abarth support. Position available 
immediately. For full consideration, send letter, 
resume, and names of 3 references to: Har 
S. Martin, lil, Librarian, Harvard Law School, 
Langdell Hall, Cambridge, MA 02138. Har- 
vard University is an equal-opportunity, affir- 
mative-action employer. Women and minorities 
are encouraged to apply. 





Cataloger. MAJOR RESPONSIBILITIES: Cat- 
alogs monographs, microforms, government 
documents, etc., using OCLC and LC classifi- 
cation and subject headings; participates in 
maintenance of library’s online catalog and 
authority files: assists in supervision of 3 para- 
professionals and students; participates in 


retirement pian in which the library contributes 8.5% of the annual salary. ; 
APPLICATIONS: Application deadline is May 15. Please send a letter of application, resume, 


Janis Apted 
Assistant Executive Director 
for Development and Communications 
HAM-TMC Library 
1133 M.D. Anderson Bivd. 
Houston, TX 77030 













































library's catalog information desk, serves a: 
liaison to one or more academic departments 
The Data Research Associates Atlas: Libr: 
System is currently in operation. REQUIA 

ENTS: ALA-accredited MLS; reading know! 
edge of one foreign language, experience with 
OCLC, MARC formats, AACR2, and online 
catalogs desirable. 11-month permanen 
appointment, tenure-track, with faculty. sta’ 
and responsibility for meeting College 
Charleston requirements for promotion anc 
tenure, Salary: minimum $22,000. ly with 
resume and names of 3 references p 
1, to: David Cohen, Director, College 
Charleston Library, Charleston, SC 29424. 





Coordinator, automation project. The library 
system of the University of Puerto Rico seeks 
a coordinator for the automation projec 
QUALIFICATIONS: Accredited MLS, 3 yrs. 
experience in academic or special libraries 
administration, and experience in librar 
automation or information networks. Minimum 
annual salary: $19,140. Applicants shoul 
send letter of introduction, current resume, anc 
3 letters of recommendation to: Faculty Per 


sonnel Committee, oe. System, Uni 
of Puerto Rico, Box 4362, UPR Statio 


Rio Pledras, PR 00931-3302. 

Computer reference services librari 
(search extended), Northern Michigan Univer: 
sity is a state university of 8,000 students and. 
900 employees serving Michigan's Upper 
Peninsula and located on the shore of Lake | 
Superior. Olson Library contains over 450,000 
volumes, subscribes to over 2,900 serials, and 
houses both AV and depository documents. . 
collections. The computer reference services 
librarian provides and coordinates the library’ 
computer-based reference services and micri 
computer support services, gives direct ass 
tance to patrons seeking information, anc 
teaches them how to use library resources 
QUALIFICATIONS: Master's degree. from a 
ALA-accredited library school; facility wit! 














































. Catalog/processing librarian 
Kent State University — 
‘Kent State University Libraries and Media Services have an opening for an entry-level cataloger. 
The university libraries hold membership in the Association of Research Libraries, the Center for 

-Research Libraries, and NEOMAAL, a consortium of 10 academic and research libraries in north- 
eastern Ohio. The libraries have fully impiemented the NOTIS online system in the main and 5 


|> branch libraries on the Kent campus and have a combined collection of over 7,500 active serial 
~ subscriptions. 


RESPONSIBLE FOR preparing original cataloging, creating name/series authority records, train- 
ing new staff, assisting in the supervision of the catalog department, and overseeing the activities 
“of the processing unit. 


QUALIFICATIONS required: ALA-accredited MLS; training and/or experience in Library of 
Congress cataloging. Desirable: experience with online catalogs, preferably NOTIS and OCLC; 
knowledge of AACR2 and MARC; some supervisory experience, and prior experience in an aca- 
demic library. The incumbent will be expected to meet all departmental and university require- 
ments for reappointment, tenure, and promotion. 


SALARY AND BENEFITS. This is a 12-month, tenure-track, entry-level faculty position. Minimum 

~ Salary: $22,000. Benefits include 20 days’ vacation per year, life, dental, and health insurance with 

HMO option; support for professional development; and other university benefits. Kent State Uni- 

versity is comprised of a residential main campus, located on 1,200 rolling acres in the city of Kent, 

and 7 regional campuses in northeastern Ohio. Kent, population 30,000, is located within easy 

access of both rural and large metropolitan areas, approximately 35 miles south of Cleveland and 
11 miles east of Akron. 


APPLICATION PROCEDURE. To be considered for this position send letter of application, 
fesume, and the names, addresses, and telephone numbers of 3 references to: Harry Kamens, 
Budget & Personne! Officer, University Libraries and Media Services, Kent State University, 
Kent, OH 44242. 























Kent State University is an equal-opportunity, 
affirmative-action employer. 


"MULTICULTURAL 
SERVICES 
LIBRARIAN 


The University of California, irvine, has 
reopened the search for a new position in 
the Main Library Reference Department. 
The librarian accepting this position will 
provide leadership in library outreach to a 
culturally diverse campus community by 
serving the research and information needs 
of faculty planning courses, working with 
student groups on programming and other 
campus-wide activities, and providing 
library instruction and specialized reference 
services. 









































As a member of the Reference 
Department, other duties will include 
general reference desk assistance, 
database searching, and participation in 
the core bibliographic instruction program. 












Assistant or Associate Librarian rank salary 
range of $26,136 - $46,020; generous 












icrocomputers and software; experience with 
abase searching: knowledge of latest 
levelopments in computer reference services; 
bility to work effectively with faculty, students, 
nd colleagues; effective oral and written com- 
nunication skills; a second master’s degree in 
| Subject area desirable. Salary $28,674 mini- 
m, depending upon experience and qualifi- 
ions. Faculty status, tenure-track. Applica- 
tion review will begin after April 30. Starting 
ate: July 1. Submit nominations or letter of 
application with resume, 3 letters of recom- 
endation, and copies of credentials and tran- 
cripts to: -Director's Office, Olson Library, 
orthern Michigan University, Marquette, 
i 49855-5376. An AA, EO employer. 

































Director of learning resource center. 
ESPONSIBILITIES: The director is responsi- 
è for the overall management and staff 
supervision of the library. instructional! media, 
and McCormick Gallery. The director is expect- 
èd to provide leadership in the evaluation, 
election, and introduction of traditional library 
ind AV resources as well as new information 
technologies in support instruction. QUALIFI- 
ATIONS: The position requires a master's 
degree; doctorate preferred. The director must 
ẹ responsible library administrative and 
interpersonal skills, creative ideas for staff 
evelopment, and a firm commitment to the 
losophy of service to students and faculty. 
he candidate must, additionally, have had 
Jerience with library automation and must 
ossess current knowledge of instructional 
nedia technology. Salary $38,000-$50,000, 
mensurate with qualifications and experi- 

. Excellent fringe benefits. Open until 
ed: APPLICATION: Candidates should sub- 
nit letter of interest and resume with request 
‘application from the personnel office. Con- 
ct: Personnel Office, Midland College, 3600 
. Garfield, Midland, TX 79705; 915-685- 


irector of libraries, taney College. 10- 
nonth contract. Tenure-track faculty appoint- 
nent carrying academic rank. Rank and salary 
lependent upon education and experience. 
ticipated minimum salary in mid-$20s. 
ibrary is responsible for both print and non- 
“print media services for the campus. Master's 
degree from ALA-accredited library school. 
Additional master's degree in liberal arts sub- 
ject area desirable. Appropriate administrative 
_Management.experience in an academic 
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library. Experience with computer application 
and library automation or extensive training in 
those areas. Working knowledge of database 
searching. Strong commitment to public ser- 
vice. Proven leadership and communication 
skills. Complete applications will include a let- 
ter of application, a resume, a completed Hast- 
mgs Coliege application form, and either 1) an 
official credential file from a college or universi- 
ty placement office, or 2) official transcripts 
from ail colleges and universities attended and 
3 letters of recommendation. Date of appoint- 
ment: August. Application deadline: March 
15. Apply to: Dwayne Strasheim, Dean of the 
College, Hastings Collega, Hastings, NE 
68902-0269. Hastings College is an equal- 
opportunity employer. 





Fine arts librarian. The Savannah College of 
Art and Design seeks applicants for the posi- 
tion of the fine arts librarian in a rapidly 
expanding school of art, design, and architec- 
ture. The college offers BFA and MFA degrees 
in 8 major fields, as well as the 5-year B. Arch. 
degree. RESPONSIBILITIES: supervise all 
library operations including budget, acquisi- 
tions, cataloging, and circulation; work with 
faculty to expand the book, periodical, slide, 
and video collections; supervise professional 
staff and work-study staff; coordinate the move 
to new facilities. QUALIFICATIONS: MLS 
degree, professional experience, and strong 
organizational skills required; preference given 
to candidates with an art history background. 
The candidate must be energetic and able to 
work well with students, faculty, and staff. 
Salary: Annual starting salary of $30,000. Sub- 
mit application letter and resume by April 
15, to: Library Search Committee, Savannah 
College of Art and Design, POB 3146, 
Savannah, GA 31402-3146. EOE, AA. 





General science librarians (2 positions), 
University of California/irvine Library. Assistant 
Librarian, Associate Librarian, or Librarian 
rank. Salary range of $24,360-$56,604; gener- 
ous benefits package equal to approximately 
40% of the salary; excellent retirement system. 
One postion reports to the head of reference 
and the assistant university librarian for collec- 
tions, reporting through the reference depart- 
ment. DUTIES INCLUDE: responsioiiy for ref- 
erence desk services, database and CD-ROM 
searching, bibliographic instruction, and spe- 
cial projects as assigned. Liaison and collec- 
tion development will be to the School of Engi- 
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benefits package, equal to approximately 
40% of the salary; excellent retirement 
system. Qualifications: Required: ALA- 
accredited MLS degree; excellent 
communication skills; demonstrated 
commitment to public service; computer 
literacy; and experience in program 
development. Applications received by 
April 15, 1990 will receive first 
consideration, but will be accepted until the 
position is filled. 


To : Send application letter with 1) a 
complete statement of qualifications; 2) 
resume of education and relevant 
experience; and 3) the names, addresses 
and telephone numbers of three 
references. Letters should be addressed to 
Anne Rimmer, Library Personnel Office, 
University of California, irvine, P.O. Box 
19557, Irvine, CA 92713. Telephone: 
(714) 856-7115. UCI IS AN AFFIRMATIVE 
ACTION/EQUAL OPPORTUNITY 
EMPLOYER ACTIVELY SEEKING 
MINORITY APPLICANTS. 


UCI 


neering. The 2nd position reports to the assis- 
tant university librarian for the sciences and 
the assistant university librarian for collections. 
Duties as a bibliographer are the same as 
those above, and will act as a liaison for col- 
lection development to the departments of 
Chemistry & Geosciences or Physics & Mathe- 
matics. QUALIFICATIONS required: ALA- 
accredited MLS degree; strong bibliographic 
background; excellent communication skills; 
demonstrated commitment to public service; 
ability to work effectively, independently, and 
cooperatively with all elements of a culturally 
diverse academic community; flexible and cre- 
ative nature; ability to meet deadlines; comput- 
er literacy; basic training in science database 
searches; ability to provide minimal subject 


(LEADS continues on p. 225; pages 
217-224 contain the “Right to Know” 
tip sheet.) 



































































There are no answers for a safe environment 
if there are no questions. 


You have the right to know. 


Ask your Librarian. 


American Library Association. 


Here's what you need to know.. 


No one is better equipped to answer tough 
environmental questions than you are. 





„and do: 


1. Make copies of this tip sheet for easy reference. 
2. Review the action steps you can take. 
3. Keep the resource information handy. 


This tip sheet is made possible by a grant to the 
American Library Association from the Benton Foundation. 


American Library Association/Public Information Office 
50 E. Huron St., Chicago, IL 60611 


Tel: 800-545-1433, 312-944-6780 


Printed on recycled paper. 


The issue 


In the 1990s, environmental issues are no 
longer abstract concerns shrouded in 
secrecy, but looming disasters in everyone's 
backyard that include radon, toxic waste, 
acid rain, and global warming — to name 
only a few. 

‘To find out about hazardous threats, 
citizens used to be forced to file cumber- 
some Freedom of Information Act re- 
quests, engage in expensive law suits, elicit 
court orders, or force disclosure of infor- 






mation through Congressional oversight 
and hearings. Since the 1984 chemical 
tragedy in Bhopal, India, the U.S. govern- 
ment has acted to insure that Americans 
are informed about hazardous substances 
stored in their communities. 


In October 1986, Congress passed a law 
designed to help citizens deal safely and 
effectively with chemical release emergen- 
cies. Called the Emergency Planning and 


Community Right-to-Know Act (EPCRA), 


the law provides citizens with rights and 
opportunities to know about dangers in- 
their communities. 


This ground-breaking approach to envi- 
ronmental protection assumes that the 
more citizens know about potential haz- 
ards, the better able they and their local 
governments are to protect themselves. 

Environmental groups have been saying 
for years that the key to successful envi- 
ronmental protection is citizen awareness 
and involvement. Now federal, state, and 
local governments are developing anum- 
ber of information products to assist in 
this process. 


Librarians as leaders 


As a librarian, you have a leadership role 
to play in protecting the environment and 
helping citizens to exercise their right to 
know. Working closely with individuals, 
environmental groups, government, and 
corporate officials, you can disseminate 
key information resources. 

With Congress, state legislatures and 
local governing agencies passing right-to- 
know legislation about environmental 
dangers in the workplace and community, 
librarians are perfectly positioned to assist 
citizens in using and analyzing the infor- 
mation collected. These laws offer libra- 
rians excellent opportunities to serve as 
information advocates in their communi- 
ties by encouraging citizens to exercise 
their right to know and publicizing timely 
information about issues such as toxic 
waste, pesticides, and oil spills. 


What you can do 


Develop your resources 


As public interest continues to rise, so will 

demand for information resources. 

+ Apply for a “Right to Know” Demon- 
stration Grant for a project to promote 
awareness of right-to-know and environ- 
mental issues. (See “Call for proposals 
and applications”) 

e Acquire and make readily available 
books, magazines, and other resources 
such as chemical and health handbooks, 
maps, emergency plans, books, journals; 
and non-print materials dealing with envi 
ronmental protection issues. 

e Acquire and make accessible the TRI 
database and other resources from the 
Environmental Protection Agency 
(EPA). Train staff and citizens to use the 
data. If you have questions, call the 
EPA/EPCRA toll-free hotline number: 
1-800-535-0202 (in Washington, D.C. and 
Alaska, 202-479-2449). 

e Contact the EPA in Washington, regional 
state, and local agencies to identify key 
personnel, emergency phone numbers, 
and relevant information resources to 
add to your collection, .. 


> Continued next pagë 
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Ask your Librarian. 
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' Identify and work with your Local Emer- 
gency Planning Committee (LEPC), 
your State Emergency Response Com- 
mission (SERC), and local fire depart- 
ment to determine the best way of 
disseminating information about the 
TRI database and toxic chemicals in 
your community. 

' Determine the best means to provide 
community information in an emergency. 

' Maintain a community bulletin board 
devoted to environmental concerns 
and activities. 

' Provide users’ guides on how to find 
information about environmental 
concerns. Prepare and distribute 
resource lists. 

‘Mount exhibits with environmental 
information as the focus. 

‘Develop and distribute fact sheets and 
other information about environmental 
problems. 


Celebrate Earth Day, April 22 


Fhe ALA Council passed a resolution at 
he 1990 Midwinter Meeting urging all 
ibrarians to join in celebrating the 20th 
inniversary of this annual observance 
also the beginning of National Library 
Neek). 

‘Find out which groups are planning 
Earth Day programs in your area. Check 
with your state and local environmental 
protection offices, or contact environ- 
mental organizations planning Earth 
Day commemorations. 

Use Earth Day to encourage citizens 
to commit themselves to learning more 
about their environment at the library. 

' Host a forum with your Local 
Emergency Planning Committee, State 
Emergency Response Commission, and 
local environmental groups to introduce 
the library as the place for right-to-know 
demonstrations. Conduct demonstra- 
tions of the TRI database. 

‘Announce your plans to promote envi- 
ronmental awareness, to commit your 
library to recycling and other conserva- 
tion efforts. 

' Contact local radio and television sta- 
tions about doing a special feature in 
connection with the observance. 


Reach out to community groups 
Chis campaign is an opportunity to pro- 
note you and your library as a key resource 
yn these and other important issues facing 
our community. 

' Send a letter to community and environ- 
mental groups such as the League of 
Women Voters, Greenpeace, and Sierra 
Club; government officials, also corpo- 
rate and union representatives, to tell 
them about your resources and willing- 
ness to provide assistance. Include infor- 
mation on the new TRI database and 
bibliography. 


e Offer to speak or conduct a tour. Invite 
groups to use the library's meeting room 
or sponsor a series of programs with 
the library. 

e Cooperate with community groups to 
build a community information bank 
about environmental hazards. 

e Offer to serve as an information and 
referral center. Publish a directory of 
local groups concerned with environ- 
mental issues. 

e Work with health professionals to provide 
and interpret information about any 
acute or chronic health effects associated 
with hazardous substances in your com- 
munity. 

e Obtain copies of your community's 
emergency plan from your LEPC and 
other relevant documents to prepare 
for and respond to toxic release or 
other environmental emergencies. 

e Determine a role for the library. To find 
out names of contacts, call the EPA/ 
EPCRA hotline. 


Be visible 


Show that librarians are leaders. 

e Apply for the speaker's training to be 
offered by ALA on right-to-know and 
environmental issues. (See “Call for 
proposals and applications.*) 

e Mount a right-to-know campaign in your 
community. 

e Seek out speaking engagements and 
interviews with the media about the new 
TRI database and other resources avail- 
able at the library. 

e Display the “Right to Know” poster in a 
prominent place. Purchase the poster 
and bookmarks from ALA Graphics to 
distribute outside the library. 

¢ Set a good example. Develop a paper 
conservation and recycling plan for your 
library. 

e Issue a press release on your activities, 
the TRI database, and other environ- 
mental resources. 

e Send fact sheets and background mate- 
rial to your community or institution 


newspapers, editorial, and speech writers. 


e Run the enclosed public service adver- 
tisement in your newsletter. Print ad mats 
to send to various community publica- 
tions to run on a space available basis. 

e Write articles for non-library publica- 
tions on right-to-know and environmental 
concerns. 

e Refer the media to local citizens who 
have benefited from environmental 

‘resources at the library. 

e Sponsor special programs such as the 
National Issues Forums program, “The 
Environment at Risk: Responding to 
Growing Dangers? For information, 
contact Jon Kinghorn, National Issues 
Forums, 100 Commons Rd., Dayton, OH 
45459. Tel: 800-433-7834 (in Ohio, 
800-433-4819). 


e Organize book discussion groups on 
right-to-know and environmental topics. 
Invite authors to speak. 

e Sponsor special programs for children. 
Invite senior members of the community, 
Native American, Hispanic or other 
longtime residents to share their memo- 
ries of “how it used to be” 


Observe Freedom of 

Information Day 

Librarians are encouraged to join in this 
celebration of the right to know observed 
on March 16, the birthday of fourth 
President James Madison, who said: 


“Knowledge will forever govern ignorance, 

and a people who mean to be their own 
governors must arm themselves with the 
power which knowledge gives.” 

e In 1989, Colgate University Libraries 
in Hamilton, N. Y., sponsored a series 
of lectures with faculty members address- 
ing topics such as “Freedom of Informa- 
tion and U.S. Government Policy” and 
“Freedom of Expression in Islamic 
Cultures? 

* The South Carolina State Library dis- 
played a handsome Freedom of Informa- 
tion Day banner over its entrance. Several 
states, including South Carolina, have 
endorsed Freedom of Information Day 
resolutions at the urging of librarians. 

e Start planning now for 1991. Write to 
the ALA Public Information Office for a 
free tip sheet (enclose SSAE). 


Call for “Right to Know” 
proposals and applications 


Librarians from all types of libraries are 

invited to submit: 

¢ Proposals for projects demonstrating 
innovative programs for librarians work- 
ing with local community groups to 
increase awareness of the public’s right 
to know. 

e Applications for speaker training to 
address local and national groups on 
freedom of information issues and to 
serve as spokespersons with the media. 


Demonstration projects 
Grants of up to $2,500 are available for 





‘unding local library projects to increase 
awareness of the public’s right to know; 
encourage use of library resources, such 
as the new Toxic Release Inventory (TRD) 
database, and promote cooperation with 
citizen groups and government agencies. 


Proposals should include a goal state- 
ment, work plan, description of groups 
involved, examples of similar projects 
previously undertaken, publicity plan, 
qualifications of project staff, and budget 
which includes cost-sharing and long range 
funding plans. Those submitting demon- 
stration projects are encouraged to apply 
for speaker training as well. 


Speaker's training 

The American Library Association will 
provide speaker's training for a core group 
of librarians on June 21-22 preceding the 
1990 ALA Annual Conference in Chicago. 
Speakers will be chosen on the basis of 
demonstrated interest in the topic of free- 
dom of information. They will be provided 
with a thorough briefing on the issues as 
well as training in public speaking and 
media relations. 

Speakers will be encouraged to address 
state and regional library association meet- 
ings and be placed on programs of other 
national and regional groups. 

To apply, send a letter (2 pages maxi- 
mum) indicating your interest, background 
and previous experience in promoting 
public access to information, availability 
to attend the speakers training and to 
travel to speaking engagements. One 
night's lodging and meals during the train- 
ing will be provided. 

The deadline for proposals and applica- 
tions is May 1, 1990. Notification of the 
selections will be made by June 1. To 
submit proposals and applications, send to: 


Right to Know Project 

Public Information Office 
American Library Association 

50 East Huron St./Chicago, IL 60611 


The Toxic Release 
Inventory Database 


The Toxic Release Inventory Database 
(TRI) is the first national environmental 
database to collect a common set of data, 
on an annual basis, about specific toxic 
chemicals released as a result of routine 
manufacturing activities. 

As such, it is expected to reveal new 
insights into the patterns of manufacture, 
use, and release of toxic chemicals in the 
United States. Used in conjunction with 
other environmental information, the TRI 
data can provide a more complete picture 
of a community's chemical risk or risks 
associated with particular facilities. 

Authorized by Section 313 of the Emer- 
gency Planning and Community Right-to- 


Know Act (also known as Title HI of the 
Superfund Amendments and Reauthoriza 
tion Act of 1986), the database makes 
available a great deal of new information 
about toxic chemical emissions from thou- 
sands of manufacturing facilities through- 
out the United States. 


This information is obtained through 
the submission of annual reports covering 
some 300 chemicals and chemical cate- 
gories. More than 75,000 reports—one 
for each chemical released — were received 
from about 17,500 facilities during the 
1987 reporting year. 


The TRI is available directly to the 
public through a national computerized 
database housed at the National Library of 
Medicine; through computer-generated 
microfiche data sets available at many 
government, federal depository and public 
libraries; and through several other means 
such as magnetic tape and compact disc 
(CD-ROM). 

In addition, the EPA has prepared a 
national report summarizing the 1987 TRI 
data by geographic regions, manufacturing 
sectors, total releases of specific chemicals 
by environmental medium, waste treat- 
ment type and efficiency, and a variety of 
other measures. Both narrative and de- 
tailed tabular information are included. A 
1988 report is being prepared. 

This toxic-release information is useful 
in achieving pollution control in a number 
of ways: it permits comparison among 
industries, geographic areas and other 
factors to provide new perspectives on 
releases of potential concern; it helps to 
locate previously unknown sources of 
toxic chemicals in the environment; it 
assists government agencies at all levels 
in setting priorities for research, monitor- 
ing and possible regulatory action; and it 
provides comparative “trends” informa- 
tion that can help both government and 
industry assess progress in reducing toxic 
chemical emissions. 

The EPA has prepared a number of 
documents to assist citizens, the news 


media, local and state government officials, 


and others in using the TRI and other 
Title III data. These materials describe 
where the information can be obtained, its 
strengths and limitations, and how various 
government agencies can use it to protect 
public health and enhance environmental 
quality. 
Members of the public may wish to 


obtain these documents directly or through . 


their local libraries and consult with 
environmental and public health profes- 
sionals in their community or state. 


‘To request copies of TRI and Title H 
documents or to obtain information about 
state and local officials familiar with the 
TRI program, librarians should call their 
nearest EPA regional office or the toll- 





free Emergency Planning and Community 
Right-to-Know Information Hotline at 
800-535-0202 (in Washington, D.C. and 
Alaska, 202-479-2449). 


How to obtain emissions data 


The EPA's Toxic Chemical Release Inven- 
tory (TRI) database is available through 


computer telecommunications, micro- 
Continued next page. 


fiche, CD-ROMs, diskettes, and other 
means. 


‘To obtain information: 

¢ Dial up the TRI database housed at the 
National Library of Medicine in Bethesda, 
Md., and review the data on your moni- 
tor or “download” it with the assistance 
of EPA's “TOXDUMP” downloading 
program onto a computer disc or printer. 
For information on obtaining an account 
with NLM, call 301-496-6531. 

e Microcomputer users can obtain TRI 
data for each state on diskette ($50) from 
the National Technical Information 
Service, Department of Commerce, 
5285 Port Royal Rd., Springfield, VA 


22161. Tel: 703-487-4650. 


e Microfiche copies of data on TRI re- 
leases in your state are available from the 
Government Printing Office, federal 
depository libraries, and other designated 
public libraries in each county in the U.S. 
The complete national database will be 
available at EPA libraries and at regional 
and state depository libraries. Contact 
your state librarian for the location of 
the TRI nearest you. 

* Compact disc (CD-ROM) format for 
direct user access and data analysis will 
be distributed later this year to 500 
federal depository libraries, 200 other 
research and academic libraries, and all 


EPA libraries. For information, contact 
your state librarian. 


¢ The TRI National Report published by 
the EPA is available at federal depositor 
libraries and can be purchased from the 
Government Printing Office for $14. Ar 
executive report is available for $1.50. 

e TRI reports for individual facilities are 
available from State TRI Coordinators. 
The Title HI Hotline can tell you who tc 
contact. 

> The TRI Reporting Center makes data 
from individual facilities available in its 
reading room at 470 CEnfant Plaza East 
S.W., Suite 7103, Washington, DC 20024 
Tel: 202-488-1501. 





Selected recent resources 

Toxics: 

American Chemical Society, Chemical Risks Communication: 

Preparing for Community Interest in Chemical Release Data. 
American Chemical Society, October 1988. 

Chemical Manufacturers Association, Community Guide to Title HI. 
Chemical Manufacturers Association, 1988. 

Epstein, Samuel S., Hazardous Waste in America. Sierra Club Books, 1982. 

Fisher, Ann, McClelland, Gary H., and Schulze, William D., 

Strategies for Explaining Very Small Risks in a Community. 
Air Pollution Control Association, 1988. 

Lirloff, Richard A., Toxics in the Air. The Conservation Foundation, 1987. 

National Governors Association, The Emergency ing and 
Community Right-to-Know Act: A Status of State Actions. 

National Governors Association, April 1988. 

Dene Safety Council, The Community Partnership: A Hazardous 

aterials 

National Wildlife Federation, Reducing the Risk of 
Disaster: A Citizen's Guide. Natural Resources Defense Council, 1989. 

Natural Resources Defense Council, A Who's Who to American Toxic 
Air Polluters. National Resources Defense Council, 1989. 

OMB Watch, Community Right-to-Know: A New Tool for Pollution 
Prevention & Using Community Right-to-Know: A Guide to a New 
Federal Law. OMB Watch, January 1988. 

Sax, N. Irving and Lewis, Richard J., Dangerous Properties of 
Industrial Materials, 7th edition. Van Nostrand, Rheinhold, 

1989. Three volumes. 

United States, Environmental Protection Agency, Chemicals in 
Your Community, A Citizen's Guide to the Emergency Planning and 
Community Right-to-Know Act. Government Printing Office, 
po aay 1988. 

~.-.When All Else Fails!; Enforcement of the Emergency 
Planning and Community Right-to-Know Act. Government Printing 
Office, September 1989. 


Video: 

Green Gems, catalog available from Media Network, 121 Fulton St., 
Sth Floor, New York, NY 10038. 

Labor Institute of Public Affairs, Right to Know: Making It Work. 
815 16th St. NW, Suite 206, Washington, DC 20006. 

The MacArthur Library, World Environment and Resources Program. 
MacArthur Foundation, 140 S. Dearborn St., Suite 700, Chicago, IL 60603. 

Monsanto Company. Monsanto/Title IN Community Videotape. 
St. Louis, MO. 

United States, Environmental Protection Agency, What It Means © You: 

on the Emergency Planning and Right to Know Act. 

Toxics Inventory: Meeting the Challenge. Color Film, 770 
Connecticut Ave., Norwalk, CT 06854. 


For more information: 

Center for Emergency Response Planning (CERP), Workplace Health 
Fund, 815 16th St., NW, Washington, DC 20006. Tel: 202-842-7834. 
Educational resources for workers, labor officials, and community 
leaders; planning assistance to worker representatives on 
LEPCs; and general chemical information through unions. 

National ered of Medicine, Toxline, TRI Representative, 

Bethesda, 20864. Tel: 301-496-6531. Information about data 
R Arecont o the NLM TOXLINE system for the TRI database. 
‘ederal ncy Management Federal Center Plaza, 500 C 
St, SW. Washungton, DC so 202-646-2969. Sponsors the 
National Hazardous Materials Information Exchange. Tel: 
800-752-6367 (in T., 800-367-9592). 


ment Planning Guide. The National Safety Council, 1987. 
Chemical 


Chemical Manufacturers Association, 2501 M St., NW, Washington, 
DC 20037. Tel: 202-887-1255. 

US. Environmental Protection Agency, gency Planning and 
Community Right-to-Know Information, OS 120,401 M St., SW, 
Washington, DC 20460. ‘Tel: 800-535-0202 (in Washington, D.C. and 
Alaska, 202-479-2449). Also, regional Offices of EPA. 

Working Group on Community Right-to-Know, 218 D St., SE, 

Washington, DC 20003. Tel: 202-544-2600. A coalition of public interest 
and environmental groups which provides material related to Title IH. 

Various national and local environmental groups and governmental agencies. 


Reference: 

Henry, J. Glynn and Heinke, Gary W., Environmental Science and 
Engineering, Prentice Hall, 1989. 

Harrison, Roy M. and Perry, Roger, ed., Handbook of Environmental 
Science and Engineering. Gordon and Breach Science Publishers, 1983. 

Straub, Conrad F, ed., Practical Handbook of Environmental Control. 
CRC Press, 1989. 

Verschueren, Karel, Handbook of Environmental Data on Organic 
Elements, 2d ed. Van Nostrand. Reinhold, 1983. i 

Popular: 

Bartlett, Donald and Steele, James B., Forevermore: Nuclear Waste 
is Forever. Norton, 1985. 

Bellini, James, High Tech Holocaust. Sierra, 1989. 

Boyle, Robert H. and Boyle, R. Alexander, Acid Rain. Schocken, 1983. 

Brown, Michael, Laying Waste: The Poisoning of America by Toxic 
Chemicals. Washington Square Press, 1981. 

—.—.The Toxic Cloud. Harper & Row, 1987. 

Bulloch, David K., The Wasted Ocean. Lyons & Burford, 1989. 

Durrell, Lee, State of the Ark: An Atlas of Conservation in 
Action. Doubleday, 1986. 

Ehrlich, Anne H. and Ehrlich, Paul R., Earth. Watts, 1987. 

Epstein, Samuel S., Hazardous Waste in America. Sierra Club Books, 1982. 

Glendinning, Chellis, When Wounds: The Human 

uences of Progress. Morrow, 1990. 

Hecht, Susanna and Cockburn, Alexander, The Fate of the Forests: 
Developers, Destroyers and Defenders of the Amazon. Verso, 1989. 

Luoma, John R., Troubled Skies, Troubled Waters: The Story of 
Acid Rain. Penguin, 1984. 

McKibben, Bill, The End of Nature. Random, 1989. 

Mello, Robert A., Last Stand of the Red Spruce. Island, 1987. 

Milbrath, Lester, Environmentalists: Vanguard of a New Society. SUNY, 1984. 

Mott, Lawrie and Snyder, Karen, Pesticide Alert: A Guide to 
Pesticides in Fruits and bles. Sierra, 1988. 

Nader, Ralph and others, ed., 's ing America: Corporate 
Polluters and Their Victims in the Chemical Age. Sierra, 1981. 

Regenstein, Lewis, America the Poisoned: How Deadly Chemicals Are 
Destroying our Environment, Our Wildlife, and Our Selves, and How 
We Can Survive! Acropolis, 1982. 

Roan, Sharon, Ozone Crisis: The 15 Year Evolution of a Sudden 
Global Emergency. Wiley, 1989. 

Robinson, Marilynne, Mother Country. Farrar, 1989. 

Schneider, Stephen H., Global Warming. Sierra, 1989. 

Seymour, John and Giradet, Herbert, Blueprint for a Green Planet: 
Your Practical Guide to Restoring the World's Environment. 
Prentice Hall Press, 1987. 

Weiner, Jonathan, The Next Hundred Years: Shaping the Fate of Our 
Living Earth. Bantam, 1990. 

Weir, David, The Bhopal Syndrome: Pesticides, Environment and 
Health. Sierra, 1988. 





































2 Cataloger Positions 


(Cataloger: Electronic Resources and Monographs) 
Mann Library, Corneil University 


Position One: 

The Albert R. Mann Library at Cornell University, which supports the instruction and research pro- 
grams of the College of Agriculture and Life Sciences, the College of Human Ecology, and the Divi- 
sion of Biological Sciences, is seeking a cataloger for electronic resources and monographs. The 
library is committed to providing innovative access and information services to a collection of 
600,000 printed volumes, 9,600 current serial titles, and a variety of electronic resources. 


RESPONSIBILITIES: Perform original & member copy cataloging of computer files and mono- 
graphs, including description, classification, and subject analysis. Train and supervise the workflow 
ot an LC copy cataloger and work closely with the staff of the Mann Library microcomputer center 
and the information technology section. Participate in projects related to the electronic library, the 
development of a technical services workstation, and access to resources in an online environment. 


REQUIRED: MLS or equivalent library graduate degree; excellent knowledge of AACR2, LC clas- 
sification schedules, and subject headings, and experience with automated cataloging systems, 
preferably NOTIS and/or ALIN; facility with personal computers, software applications, and a main- 
frame computing environment. Knowledge of information retrieval and relational database principles 
desirable. Subject background or interest in agriculture, the life sciences or related social sciences, 
and knowledge of one or more foreign languages preferred. Excellent interpersonal and communica- 
tion skills required. Salary: $21,000-$31,000, dependent upon qualifications. 


Position Two: 

The Library of the College of Agriculture and Life Sciences Experiment Station at Geneva, which 
supports the research programs of faculty located at Geneva, is seeking a librarian. The Geneva 
campus of the College of Agriculture and Lite Sciences Experiment Station is a world leader in 
applied agricultural research and is situated at the northern end of Seneca Lake in the Finger Lakes 
Region of New York state. 

RESPONSIBILITIES: Under the direction of the experiment station librarian has major responsibil- 
ities for the technical services of the station library, including: acquiring library materials; developing 
the experiment station library's online catalog; managing the conversion of card records to machine 
readable format: and participating in the public services of the library. 

QUALIFICATIONS: MLS from an ALA-accredited institution: excellent knowledge of AACR2, LC 
classification schedules, subject headings, personal computers, and software applications for library 
procedures required. Experience with automated cataloging systems, preferably NOTIS and/or 
RLIN, some facility with a mainframe computer environment desirable. Subject background or inter- 
est in agriculture or biological sciences, information retrieval systems, relational databases, and 
knowledge of one or more foreign languages preferred. 


Salary: $23,000~$31,000, dependent upon qualifications. 
Applications will be reviewed starting April 15. Send cover letter and names of 3 references 











to: Ann Dyckman, Personnel Director, University Library, 201 Olin Library, Cornell U., Ithaca, NY 
14853. 
Corneil is an equal-opportunity, affirmative-action employer. 


eneral reference duties are assigned. The 

rooklyn College Library, extensively automat- 
ad, is a NOTIS site, planning to add records 
for documents to the pae access catalog. 
REQUIREMENTS: MLS from an ALA-accredit- 
ed institution (a second master's is required for 
appointment at the rank of Assistant Profes- 
sor); a strong commitment to public service; 
demonstrated understanding of current and 
developing documents issues; computer litera- 
cy; demonstrated creativity; excellent planning, 
organizational, interpersonal, and communica- 
tion skills; documents experience or course- 
work highly desirable. Position available: Sept. 
1. Salary: $26,260-$28,630; rank of instructor 
or Assistant Professor, depending upon qualifi- 
cations and experience; a 12-month faculty 
tenure-track postion with excellent benefits. 
Submit resume and the names of 3 refer- 
ences no later than April 30, to: Robert 
Cookingham, Director for Administrative Ser- 
vices, Brooklyn College Library, Bedford 
Avenue and Campus Rd., Brooklyn, NY 
411210. Brooklyn College is interested in 
increasing the ethnic and cultural diversity of 
its professional staff; an equal-opportunity 
(M/F/V/H), affirmative-action employer. 


training to colleagues; 2 or more yrs.’ relevant 
experience in a large academic, public, or 
research library; evidence of contribution to the 
profession. Desirable: Bachelor's or post-bac- 
calaureate degree in related science discipline, 
preferably in engineering or chemistry; experi- 
ence in collection development and biblio- 
graphic instruction; reading knowledge of at 
feast one major European language. lica- 
tions received by April 15 will receive first 
consideration, but applications will continue 
to be accepted until the positions are filled. TO 
APPLY: Send application letter with 1) a com- 
plete statement of qualifications; 2) resume of 
education and relevant experience; and 3) the 
names, addresses, and telephone numbers of 
3 references. Letters should be addressed to: 
Anne Rimmer, Library Personnel Office, Uni- 
‘versity of California/Irvine, POB 19557, 
Irvine, CA 92713; 714-856-7115. UCI is an 
atfirmative-action, equal-opportunity employer 
actively seeking minority applicants. 





Government publications librarian. Brooklyn 
College seeks a person who, under the direc- 
tion of the Associate Librarian for distinctive 
collections, will manage and develop the ser- 
vices and collections of a large government 
publications unit (U.S. selective depository, 
state and United Nations collections). DUTIES 
INCLUDE the provision of specialized refer- 
ence services (which include a variety of elec- 
tronic information resources), outreach pro- 
grams, library instruction, and collection man- 
agement in a documents unit with 4 FTE sup- 
porting staff. The documents librarian also 
manages the adjacent microforms unit; some 
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Head, instructional materials center. 
Reports to associate director for public ser- 
vices and works closely with College of Educa- 
tion faculty for development, supervision, and 
maintenance of services and outreach pro- 
rams; development and selection of materials 
for this collection; participation in the library's 
bibliographic instruction program, bibliograp! ic 
instruction and online searching in the 









areas of 










Librarian 

To tead and manage. Harvard. Univer: 
Graduate School of Design: Strong profes: 
sional and managerial experience require 
High interest in visual modes of communi 
tion required. Highly desirable: intere 
design professions/visual arts, knowledg 
visual formats, some research achievemel 
Sensitivity to library user needs important, 
is involvement in new technologies. 
ferred: An ALA-accredited master’s degr 
library/intormation science plus 4-5 years 
progressively responsible senior management 
experience, Nominations welcome, Salary 
negotiable from $50,000, commensurate with 
experience. Preference given to appli 
tions received by March 30. S 
resume/curriculum vitae, with an informative, 
l- or 2-page cover letter, to this library ex 
tive search firm: Loeb Library Search, Gos- 
sage Regan Associates, 25 West 43rd St 
(Suite 812), New York, NY 10036. 



























education and instruction. REQUIRED: ALA 
accredited MLS degree or a master's de 
with a specialty in school library media 
an educational unit accredited by the Nati 
Council for the Accreditation of Teacher Educ 
tion. Preferred: Experience in instruction 
media center or school library; classroc 
teaching experience desirable. Salary: Dep 
dent upon qualifications and expert 

$21,400 minimum. Preference given toa 
cations received by April 30, to: Sharor 
Hogan, Director of Libraries, Louisiana Siate 
University, Baton Rouge, LA 70803. : 
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Head, learning resources center, Newark 
| Campus. Develops, implements, and adminis- 
ters library and learning resources program 
and services which serve students and fac 
of Ohio State University at Newark and th 
Central Ohio Technical College. Manages tec 
nical and public services, provides some rete! 
ence service, and is responsible for furth: 
development of the library instruction progr 
Recommends and develops new programs | 
services. Staff is comprised of one user edi 
tion librarian, 3 support staff, and student 
tants. Reports administratively to the dean an 
director of Ohio State at Newark—presidert 
COTC. REQUIRED: MLS from ALA-accrecit 
program; substantial post-MLS profession 
experience, preferably in public service; use 
education or teaching experience; supervisoly 
experience; ability to communicate effective 
orally, and in writing, and to interpret and 
mote the Learning Resources Center 
campus community. Administrative and te 
cal services experience highly desirable. 
well as familiarity with the needs of studen 
a technical program. Librarians have fa 
rank and are expected to meet unive 
requirements for promotion and tenure, in 
ing research, publication, and service. Sai 
$28,000-$33,840. Applications received by 
April 2 will receive first considerat 
include names, addresses, and telep 
numbers of 3 references. Apply to: Sh 
Sullivan, Personnel Librarian, Ohio » Uni 
versity Libraries, 1858 Neil Ave. Mall 
Columbus, OH 43210. An AA, EEO employer. — 
Qualified women, minorities, and handicap~ — 
ped persons are encouraged to apply. é 
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Head of general reference. San Diego Stat 
University invites applications for the positior 
of head of general reference. Situated 30 mile: 
north of the Mexican border and 120: mile 
south of Los Angeles, San Diego ranks 6f 
size among the nation’s cities. With 
35,500 students, SDSU is the largest of 
campuses that make up the California | 
University system. The library has a total 
lection of one million volumes, and a staff 
professionals and pup pi 













CADEMIC LIBRARY continued — 


"Director, Learning 


_ Resources Center 
Shasta College 


~The director of the learning resources cen- 
. ter plans, develops, organizes, promotes, 
“coordinates, and monitors the activities and 
Operations of the learning resources center, 
“consisting of the library, Instructional Media 
Center, and print shop. Must possess a 
master’s degree from an accredited institu- 
“tion, preferably in library science or instruc- 
tional media. REQUIRES one yr.’s leader- 
“ship experience related to the administration 
"ofan LRC, and 3 years’ demonstrated expe- 
“fence in administrative/management skills 
ina community college and/or other post- 
secondary academic institution. Salary 
$58,415-$62,421 annually, 12-month 
administrative position, effective July 1. Let- 
ters of application must be received in 
“the personnel office by 4 p.m., Mon., April 
2, and should include statement of interest, 
Qualifications, and professional resume. 
Submit to: Kenneth B. Cerreta, Superin- 
tendent, Shasta College Personnel 
Office, 1065 N. Old Oregon Trail, POB 
496006, Redding, CA 96049. 
: EO, AA employer. 


DUTIES: Overall responsibility for the adminis- 
tration and management of the general refer- 
ence division, consisting of 12 FTE librarians 
and 4.25 staff. Participates in development, 
implementation, and evaluation of service poli- 
cies and programs in a collegial environment. 
Provides reference desk service, performs 

mputer searches, and participates in the 
library’s instructional program. Selects books 
ina subject specialty for the circulating collec- 
tion. Represents the general reference division 
in meetings of the council of division heads. 








































public services. QUALIFICATIONS: MLS or 
equivalent from ALA-accredited school; other 
advanced degree desirable. At least 4 yrs.’ ref- 
erence experience in an academic library 
required. Supvervisory and/or administrative 
experience desirable. Demonstrated leader- 
ship skills. Experience in database searching, 
library instruction, and book selection pre- 
_ ferred. Strong interpersonal and communica- 
tion skills. Experience with new technologies 
“(e.9., CD-ROMs, OPACS). Strong commitment 
fo the provision of high quality reference ser- 
vice. HANK: Senior Assistant Librarian or 
Associate Librarian, depending upon qualifica- 
tions and experience. Full-time, tenure-track 
faculty position. Reappointment, promotion, 
and: tenure require evidence of continuing pro- 
_ fessional development. Salary range: 
$34,764-$60,960. Application date: To 
ensure full consideration, applications 
should be received by April 6, when the 
appointment committee will begin screening. 
Desired starting date: June. Please submit let- 
ter of application with resume and names of at 
least 3 references to: Gerald D. Palsson, 
Associate University Librarian for Administra- 
ive Services, Ref.: GEN, San Diego State 
paiversity Library, San Diego, CA 92182- 
0511. SDSU is an affirmative action, equal- 
opportunity employer. 


Head of reference services. The Mervyn H. 
Sterne Library, University of Alabama at Birm- 
ngham, is seeking a service-oriented innova- 
ive; and personable individual to lead the 
_ library’s reference department. UAB is an 
urban. university of over 15,000 students, situ- 
ated in the state's largest metropolitan area. 
_ Incumbent is responsible to the director for the 
planning, administration, and evaluation of ref- 
erence services as weil as for participation 
with other library department heads in imple- 
; menting library goals and directives, Supervis- 
1 es a staff of 7 professionals, 4 FTE parapro- 
1 fessionals, and student assistants. RE- 
1 QUIRED: ALA-accredited MLS; minimum 5 
-yts.’ reference experience in academic or 
- research library; supervisory experience; abili- 





































University of California - 
Library Residency Program 


The University of California is pleased to announce the establishment of a library residency pro- 
gram in an effort to increase minority representation on the staff of its libraries. This program is 
one aspect of the university's commitment to diversity and is designed to assist members of 
underrepresented groups to gain entry into academic librarianship. It provides 2-year residencies 
for 2 recent library school graduates, one at a northern campus of the university and one at a 
southern campus. Candidates will have their choice of one of the following areas on the camp- 
uses indicated: 


« Access Services (Berkeley) 

+ Collection Development (Berkeley, San Diego, or Santa Cruz) 
+ Electronic Information Services (Berkeley) 

+ Government Publications (Irvine) 

+ Medicine/Health Sciences (Davis or San Diego) 

+ Reference Services (Davis, irvine, or San Diego) 

* Sciences (Irvine) 

+ Technical Services (Riverside or San Diego) 


Each resident will be provided a variety of opportunities for professional enrichment, including a 
mentor for the 2-year program; membership in the Librarians Association of the University of Cal- 
ifornia; and support for professional development. The university's libraries on the 9 campuses, 
with 24 million volumes and 350,000 serials subscriptions, form the largest academic library 
system in the world. 


QUALIFICATIONS: Recent MLS from an ALA-accredited program. Salary $27,360-$30,144 
(temporary, 2-year appointment at the Assistant Librarian level) plus benefits. The positions are 
represented by the University Federation of Librarians, AFT. 


Application for one or more of the programs listed above may be made by sending a letter 
of application, resume, and a list of 3 professional references to: Rita A. Scherrei, Associate 
University Librarian, University Research Library #11334, University of California, Los 
Angeles, CA 90024. 


The residencies will be available July t and will end June 30, 1992. Applications received by 
March 15, will receive first consideration. For further information call R. Scherrei (213) 825-1201. 







































Reports to the associate university librarian for ` 









































ty to effectively interface with administrative 
pes OE of the library and the university. 
PREFERRED: strong interpersonal, communi- 
cation, and management skills; knowledge of 
and experience with new technologies; experi- 
ence with online searching and bibliographic 
instruction; and participation in professional 
activities in a leadership capacity. An addition- 
al graduate degree is desirable. Minimum 
salary of $28,000 with actual salary and rank 
dependent upon qualifications; liberal benefits 
package. Applications received by April 30, 
will receive first consideration; send a letter of 
application, resume, and names of 3 refer- 
ences to: Mary A. Robertson, Mervyn H. 
Sterne Library, University of Alabama at 
Birmingham, University Station, Birming- 
ham, AL 35294. An affirmative-action, equal- 
opportunity employer. 





Head technical services. Manages acquisi- 
tions, cataloging, eriodicals in 6-person 
department. REQUIRED working knowledge of 
OCLC, AACR2 and revisions, basic reference. 
Preferred: ALA and accredited MLS, 2 yrs.' 
supervisory experience, salary starts mid-20s. 
Recruitment until filled, send resume to: Ann 
Andrus, University of New Haven, 300 
orange Ave., West Haven, CT 06516. AA, 





Head, university libraries media center. 
(Temporary position, March 1, 1990—June 30, 
1991.) The head, university libraries media 
center, reports to the assistant director of 
libraries, undergraduate library services, and is 
responsible for the services, organization, and 
management of the university libraries media 
center, housed in the Odegaard Undergradu- 
ate Library, including supervision of personnel, 
collection development, reference and instruc- 
tional design services; recommends the design 
and development of media services which are 
responsive to the goals of the libraries; and 
contributes to the management of OUGL and 
the administration of the libraries. QUALIFICA- 
TIONS: Graduate degree from a program 
accredited by the American Library Associa- 
tion required. A minimum of 3-yrs.’ post-MLS 
experience in a large media library, preferably 


in an academic setting; demonstrated knowl- 
edge and ability to utilize media and equip- 
ment in the provision of information services 
required. Experience in supervising and evalu- 
ating the work and recommendations of techni- 
cal and library staff required. Ability to work 
effectively with library staff, students, faculty, 
and the general public. Ability to assess future 
developments in nonprint information sources, 
make long-range equipment, service, and bud- 
get recommendations, and provide user-orient- 
ed services within budgetary and priority limita- 
tions. Ability to evaluate and select nonprint 
material in terms of appropriateness and 
accuracy of the subject matter for a university 
library; aesthetic and technical quality of the 
production; and suitability in format, design, 
technique, and length for the intended pur- 
pose. Strong public service orientation. Knowl- 
edge of rt applications for microcomputers 
preferred. SALARY: $28,000 minimum. Start- 
ing salary dependent on background. 24 days’ 
vacation, TIAA/CREF, premium fully paid for 
medical, dental, and life insurance plan. No 
state or local income tax. APPLICATION 
DEADLINE: 5 pm, Friday, April 6. Send letter 
of application, full resume, salary require- 
ments, and the names, addresses, and tele- 
phone numbers of at least 3 references who 
are knowledgeable of your qualifications for 
this position to: Eleanor L. Chase, Acting Per- 
sonnel Librarian, University of Washington 
Libraries, FM-25, Seattle, WA 98195. 





Instructional services librarian. Coordinates 
all instructional services provided by the library 
and in addition functions as a member of the 
reference department. Reports to the assistant 
university librarian for public services. Plans, 
creates, promotes, and participates in all 
library instructional programs and outreach 
activities including some formal teaching. Par- 
ticipates actively in provision and planning of 
reference services and in the library's collec- 
tion development program. ALA-accredited 
MLS; reference experience in an academic 
library setting; excellent communication and 
interpersonal skills. Experience with microcom- 
puters highly desirable. Faculty status requires 
that librarians meet faculty standards for 
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Okaloosa-Walton 
Community College 


Learning 
Resources 
Center Director 


Okaloosa-Walton Community College, one 
of Florida's fastest growing community coi- 
leges, located in Niceville, Fla. on the N.W. 
Florida Gulf Coast, is accepting applications 
for the position of learning resources center 
director. The director will be responsible for 
leadership and management of the central 
campus library with a staff of 4 other librari- 
ans plus clerical and paraprofessional staff 
including activities on 2 USAF bases. Other 
responsibilities include: management of 
budget and allocation of resources; contin- 
ued development of automated information 
managment and other computer-based 
information systems. Qualifications: Mas- 
ter's degree from an ALA-accredited library 
science program and a minimum of 5 yrs.’ 
professional experience with budgeting and 
personnel development. Salary range: 
$36,915~$55,105. Position to begin July 1. 
Applications and transcripts must be in 
the personnel office no later than April 1. 
Interested applicants should contact the: 
Okaloosa-Walton Community College, 
Personnel Office, 100 College Bivd., 
Niceville, FL 32578; 904-729-5365. Florida 
law will not allow the college to guarantee 
confidentiality of names of applicants. 

OWCC is an AA, EO institution. 





appointment, promotion, and tenure. Salary 
open, depending upon qualifications and expe- 
rience {minimum: $32,000). 12-month appoint- 
ment: TIAA/CREF; 24 days’ vacation. Open 
July 1. Closing date for applications May 1, 
or until position is filled. Send resume and 
names and addresses of 3 references to: Mar 

Ansari, AUL for Administrative Services, Uni- 
versity of Nevada, Reno Library, Reno, NV 
89557-0044. An AA, EO employer, hiring only 
individuals lawtully authorized to work in the 
United States. 





Interlibrary loan/reference librarian, Florida 
Atlantic University. ILL/reference librarian 
reporting to head of reference, direct resource 
sharing with other libraries, communicate with- 
in library networks, coordinate delivery/ 
retrieval of ILL materials and supervise staff of 
clerical and student assistants. As reference 
librarian, serve at reference desk, participate in 
online searching, bibliographic instruction, col- 
lection development, and other duties as 
assigned. REQUIREMENTS: MLS from ALA- 
accredited school. 2 yrs.’ professional experi- 
ence in interlibrary loan preferably in an aca- 
demic library. Familiarity with OCLC/ALL sub- 
system preferred. Strong communication, 
interpersonal planning, and organizational 
skilis. Starting date: Ju y 1. Closing date for 
applications. April 30. Salary $22,000- 
$24,000. Send letter of application, resume, 
and names of 3 references to: Chair, ILL/Ref- 
erence Librarian Search Committee, Florida 
Atlantic University Libraries, POB 3092, 
Boca Raton, FL 33431; phone: 407-367- 
3760. FAU is an equal-opportunity, affirmative- 
action employer. 





Judaica cataloger. The library at Yeshiva Uni- 
versity’s main center is seeking a cataloger 
with knowledge of Hebrew to participate in pro- 
cessing the university's Judaica research col- 
lections. The library is a member of both the 
OCLC and RLIN networks. All Hebrew lan- 
guage materials are cataloged in RLIN’s 

ebraica Online System. RESPONSIBILITIES 
INCLUDE: original and copy cataloging of 
Judaica publications; authority work; participa- 
tion in decisions regarding cataloging policies 

and routines. An MLS, familiarity with standard 
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cataloging principles and practices, and knowl- 
edge ot Hebrew required. Salary range 
$21,800-$27,900 depending on yrs. experi- 
ence and a full benefit package that includes 4 
weeks’ vacation. For consideration, send 
resume with salary history and requirements 
to: Elliot Wasserman, Yeshiva University, 
Personne! Department, 500 W. 185th St., 
New York, NY 10033. Equal-opportunity 
employer. 


Librarian for Latin American collection 
development and cataloging. Position 
description: Under the direction of the assis- 
tant university librarian for collection manage- 
ment the incumbent will be responsible for: 1) 
selection of materials in all formats and al! 
appropriate languages relating to Latin Ameri- 
can studies in the humanities and social sci- 
ences; 2) providing reference support in Latin 
American studies; and 3) coordinating and 
implementing user education instruction in 
appropriate subject areas. Under the direction 
of the head ot cataloging, the incumbent will: 
1) perform original and adapt complex copy 
cataloging in all formats and in various lan- 
guages for materials in Latin American studies 
in the humanities and social sciences and 
assist with the cataloging of English language 
titles for Third World materials. QUALIFICA- 
TIONS required: MLS or equivalent from an 
ALA-accredited library school; demonstrated 
working knowledge of Spanish; substantial 
knowledge of or experience with LC classifica- 
tion, LSH. AACR2, and MARC formats; 
demonstrated ability to work effectively with 
faculty and library colleagues. Preferred: 
Working knowledge of Portuguese or other 
Romance language; library experience in 
some aspect of Latin American studies; experi- 
ence with major bibliographic utilities. Highly 
desirable: Relevant experience in an academic 
or research library cataloging operation; gradu- 
ate work in Latin American studies. Salary and 
benefits: Appointment is to be made at either 
the Librarian | (minimum salary $21,565) or 
Librarian I] (minimum salary $27,310) level. 
Salary will be determined based on education- 
al background and experience. The university 
offers an attractive package of benefits includ- 
ing 25 days’ paid vacation per year, 
TIAA/CREF retirement, and a flexible selection 
of medical, life insurance, dental, vision, child 
care credit, and additional benefits. The uni- 
versity and lowa City: A major research and 
teaching institution, the University of lowa 
offers recognized programs in a wide variety of 
areas including international studies and 
specifically, Latin American studies. The Latin 
American Studies Program is an interdisci- 
plinary undergraduate certificate program that 
focuses on the history, politics, economy. art, 
literature, and social organization of Latin 
America and the Caribbean area. The universi- 
ty consists of a faculty of some 1,600 serving 
29,000 students, 9,000 of whom are registered 
in graduate degree programs. lowa City is a 
community with excellent educational, recre- 
ational, and cultural advantages, and is readily 
accessible via interstate highways and a major 
airport only 30 miles aaay: Application proce- 
dure: Applications received by May 1 wili 
receive first consideration. Qualified individ- 
uals should submit a letter of application, 
resume, and the names, addresses, and tele- 
prene numbers of 3 references to: Barbara |. 

ewey, Personnel Administrator, University of 
lowa Libraries, lowa City, IA 52242; 319- 
335-5867. Minorities and women are 
particularly encouraged to apply. The Universi- 
ty of lowa is an equal-opportunity, affirmative- 
action employer. 


Library director. Fort Lewis College seeks 
applicanis for the position of library director. 
The director is responsible for overseeing and 
administering the entire library and audiovisual 
program. MAJOR RES ONSIBILITIES 
INCLUDE fiscal planning and management, 
collection development policy, staff supervision 
and development, and the effective integration 
of the library into the academic life of the col- 
lege. QUALIFICATIONS: an ALA-accredited 
MLS with additional advanced degree desir- 
able; 5 or more yrs.’ administrative experience 





















in academic libraries, preferably in a libe 
arts setting: an informed awareness of 
appropriate use of technology in a small: 
demic library. Salary range: $40,000-$45,01 
depending on qualifications and experie 
Deadline for application is April 1. Positi 
available July 1. A complete application 
consist of letter, resume, official transi 
and 3 confidentia! letters of referente: 
materials to: Chair, Library Director Seal 
Committee, 112 Hesperus Hall, Ft. Ley 
College, Durango, CO 81301. Ft. Lewis 
lege is an affirmative-action, equal-opport 
employer. Women and minorities are urg 
apply. : 


Library director. Heidelberg College is 
al arts institution of 1200 students in 
growing graduate and off-campus prog 

he director of Beeghly Library. is respo 






















































Salary: $26,000 minimum. The conge! 
hard-working Beeghly Library staff is poised 
aid the transition of the new library dire 
Position available June 1. Send letter of 
cation, vita, and names of 3 references | 
Search Committee, Heidelberg College, 310 
E. Market St., Tiffin, OH 44883. Heidelbe 

College is an affirmative-action, equal-oppörtu 
nity institution. 
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searching, 
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an academic library, your resume, and. the . 
names and telephone numbers of 3 current. 
references should be sent to: Thomas M. Peis 
chi, Dean of the Library, Mankato State Un 
versity, MSU Box 19, POB 8400, Mankato 
MN 56002-8400; 507-389-5953. Applications 
from minorities are encouraged; Mankato _ 
State University is an equal-opportunity univer. 

sity and employer. i : 







































































Hunter College The City University of New York 
Applications and nominations are invited for the position of Chief Librarian of Hun- 
ter College with a starting date of July 1, 1990. The Chief Librarian reports to the 
Provost of the College and has primary responsibility for the administration, 
planning and development of the main Library and two branches. 


Hunter College is the largest senior college within The City University of New York. 
It enrolls 16,100 undergraduate and 4,650 graduate students. The Hunter College 
Libraries contain over 650,000 catalogued volumes, subscribe to about 4,000 cur- 
rent journals and hold almost 900,000 microforms. Fifty-eight full-time employees 
staff the Libraries with the assistance of a large part-time staff. The Library has a to- 
tal budget in excess of $4,000,000. An on-line catalogue represents over 90% of 
the Library's total holdings. 


Candidates must have an ALA accredited master’s degree in Library Science, plus 
the doctorate or an additional master’s degree; at least five years’ successful ad- 
ministrative experience in an academic or research library; excellent teadership, 
interpersonal and communication skills; and a record of significant achievement in 
the profession. 


Salary is competitive; benefits are extensive. 


Hunter College is an Equal Opportunity, Affirmative Action employer and encour- 
ages the candidacies of women and minorities. Review of nominations and appli- 
cations began in December, 1989 and will continue until an appointment is made. 
Applications and nominations with curriculum vitae and names of three references 
should be sent to: i Dr. Jane Benardete, Chair 

Office of the President 

HUNTER COLLEGE 


695 Park Avenue, New York, NY 10021 
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and evaluate the library instruction program, 
including the organization and teaching of 
roup sessions, scheduling of librarians 
volved in instructional activities, and the 
evelopment and design of teaching aids. 
Assume responsibility for teaching majority of 
instruction sessions. Actively consult with uni- 
ersity faculty to promote library instruction 
ervices. Information desk reference assign- 
ent, including evening schedule. Involves 
teady reference online searching and teaching 
of CD-ROM products. Library faculty position 
ith professional achievement and service 
expectations in accordance with tenure and 
promotion policies. ALA-accredited master’s 
degree in library service/information science 
required. Minimum of 2 yrs.’ public service 
experience in an academic library with evi- 
dence of successful instruction experience 
tequired. Ability to teach, write, and work in a 
university environment; must possess strong 
oral-and written communication skills to work 
effectively with faculty, students, and col- 
leagues. Evidence of experience in reader ser- 
vice programs. 12-month, tenure-track 
pointment. Instructor or Assistant Professor 
nk dependent upon qualifications and experi- 
rice, 24 days’ annual leave, plus holidays. 
d state or TIAA/CREF retirement. Group 
ealth insurance available. Salary minimum is 
$21,000. Applications accepted until March 
0. Send application, including resume and 
ames, addresses, and phone numbers of at 
st 3 references to: Chair, Sherrod Library 
arch Committee, East Tennessee State 
jiversity, Box 22, 450A, Johnson City, TN 
$7614. ETSU is an equal-opportunity, affirma- 
ive-action employer. 

















Public policy archivist. RESPONSIBILITIES: 
jeporting to the head of special collections 
nd archives, the public policy archivist is 
sponsible for surveying, appraising, acces- 

ning, organizing, describing, preserving, 
and making accessible the university's 
rchives of public affairs and policy, which 
includes political and professional papers, 
records of public-interest groups and associa- 
tions, labor records, and other archival materi- 
als relating to New York state policy issues in 
the 20th century and especially since 1950. 
he archives’ collections focus includes but is 
not restricted to educational policy, public-sec- 
tor unionism, civil rights, women’s rights, and 
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criminal justice. QUALIFICATIONS required: 
MLS from an ALA-accredited institution or 
appropriate professional credentials and train- 
ing or experience in archives administration. 
Preferred: MA in history and experience with 
USMARC/AMC-format cataloging. Salary: 
Commensurate with education and experi- 
ence. Salary minimum $21,000-$26,000. 
Deadline: Review of letters of application 
and resumes will begin March 30. TO 
APPLY: Send letter of application, a current 
resume, and the names and addresses of 3 
references to: Christine M. Travis, Personnel 
Officer, University Libraries-UL 139, Univer- 
sity at Albany, State University of New York, 
1400 Washington Ave., Albany, NY 12222. 
The University at Albany, State University of 
New York, is an equal-opportunity, affirmative- 
action employer. Applications from women, 
minority persons, handicapped persons, spe- 
cially disabled and Vietnam-era veterans are 
especially welcome. 





Personnel assistant for staff development 
and professional recruitment, University of 
Michigan. RESPONSIBILITIES: Under the 
general direction of the manager, personne! & 
payroll services, the incumbent will have pri- 
mary responsibilities for assessing staff devel- 
opment needs in the areas of automation, 
management and supervisory skills, continuing 
education, organizational effectiveness, and 
orientation. The incumbent will be responsible 
for planning, promoting, and coordinating the 
appropriate activities necessary to meet library 
staff developmental needs as well as evaluat- 
ing their effectiveness. The incumbent will also 
be responsible for administering the Library 
Research Residency Program, which provides 
recently graduated librarians with opportunities 
for advanced training and professional experi- 
ence. Responsibilities include planning, imple- 
menting, and evaluating all aspects of the resi- 
dency program including the recruitment and 
educational component. RESPONSIBLE FOR 
THE recruitment, selection, and appointment 
of librarian positions and for assisting in per- 
sonnel functions with primary responsibility in 
matters relating to librarians including staff 
relations, classification, and promotion. QUAL- 
IFICATIONS required: Accredited MLS. Exten- 
sive experience in an academic library. 
Demonstrated knowledge of trends and issues 
in academic librarianship. Knowledge of 
automated systems. Previous experience 
developing training materials for staff or end- 
users and in training staff or library patrons. 
































Reference Librarian 


Full-time reference librarian position, 12- 
month appointment, faculty, tenure-track 
starting July 1. RESPONSIBILITIES: reter- 
ence service including government docu- 
ments, focal online catalog and database 
searching; bibliographic instruction and 
development of user education materials; 
assist in maintenance of local electronic 
information access systems and in collec- 
tion development. QUALIFICATIONS: MLS 
from ALA-accredited institution: professional 
experience in academic reference depart- 
ment; knowledge of machine-assisted refer- 
ence services; substantial experience in 
microcomputer applications with technical 
expertise; specialization in government doc- 
uments preferred; experience in bibliograph- 
ic instruction; 2nd degree in a subject disci- 
pline preferred; good written and oral com- 
munication skills. Minimum rank: Assistant 
Professor. Salary: Minimum salary:$24,400. 
Benefits: 22 vacation days, 12 days’ sick 
leave accumulative, choice of group medical 
and dental insurance, and state retirement 
benefits. 


University of Wisconsin/Whitewater is a 
comprehensive university with a student 
enrollment of 10,400 and a faculty of 600. 
The library is housed in a modern facility 
which contains a collection of over 
1,343,300 items in various formats. It partici- 
pates in OCLC and has a LS/2000 auto- 
mation system. Whitewater is a pleasant 
town iocated 45 miles from Madison, 50 
miles from Milwaukee, and 110 miles from 
Chicago. 


Applicants must provide current vita, tran- 
scripts, and 3 current letters of professional 
recommendations. All materials must be 
received on or by March 31 application 
deadline. Send applications to: 

Hsi-ping Shao 
Dean of Library and Learning 
Resources 
Harold G. Andersen Library 
University of 
Wisconsin/Whitewater 
Whitewater, WI 53190 


UW-Whitewater is an equal-opportunity 
employer with an affirmative-action plan. 
Women, members of minority groups, persons 
with disabilities and Vietnam-era veterans are 
encouraged to apply. 








































































Demonstrated ability to plan and organize pro- 
grams, to gather and analyze data, and to 
work with a variety of people. Skill in written 
and oral communication. Demonstrated skills 
in supervision and general personnel manage- 
ment. Desired: Previous experience with staff 
development programs. Knowledge of issues 
related to library personnel. RANK & SALARY: 
Rank of Associate Librarian. Salary range of 
$27 ,000-$44,500 dependent on previous rele- 
vant experience. 24 working days’ vacation a 
year; 15 days’ sick leave a year with provisions 
for extended benefits. Deadline: Applications 
received by March 23 will be given first 
consideration. Apply to: Lucy R. Cohen, Man- 
ager Library Personnel and Payroll Services, 

Hatcher Graduate Library, University of 
Michigan, Ann Arbor, MI 48109-1205. The 
University of Michigan is a nondiscriminatory, 
affirmative-action employer. 





Political science subject specialist. 
RESPONSIBILITIES: Develops and manages 
the political science collections, as well as the 
Arms Control Collection; oversees the United 
Nations depository collection; serves as liaison 
to the Department of Political Science and 
works closely with faculty to establish collec- 
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Send applications and nomination to: 







tion priorities; provides reference service, bibli- 
ographic instruction, and database searching 
in political science and other disciplines; and 
performs original cataloging. Duties may also 
include coordinating specific library programs 
or operations and participating in other activi- 
ties. DEPARTMENTAL LIBRARY: The Educa- 
tion and Social Science Library is located in 
‘the main library building and serves the 
departments of Anthropology, Political Sci- 
ence, Psychology, Sociology, and Speech and 
Hearing; the School of Social Work; and the 
College of Education. Its collection of 100,000 
volumes, plus extensive microform materi- 
als—including human relations area files, Unit- 
ed Nations documents, and ERIC—is comple- 
mented by extensive holdings in the central 
bookstacks. QUALIFICATIONS required: 
MLS/ALA-accredited. A degree in political sci- 
ence, international relations, or a closely relat- 
ed field (professional library experience in one 
of these fields may be substituted); familiarity 
with domestic and foreign publishers and other 
sources of foreign language materials; knowl- 
edge of the goals and activities of a research- 
oriented university and the ability to work 
effectively with its clientele; evidence of 
research orientation and potential to engage in 
scholarly research. Preferred: Professional 
experience in an academic or research library; 
reading knowledge of French and German; 
original cataloging experience; experience in 
. collection development/management; facility 
with microcomputers and working knowledge 
of microcomputer applications in a reference 
environment. Desired: Experience searching 
raat ales databases, including online and 
CD-ROM. SALARY/RANK: $22,000 or above, 
depending upon qualifications/experience. 12- 
month appointment as Assistant Professor of 
Library Administration or above, depending 
upon qualifications and experience. Librarians 
must meet general university requirements for 
promotion and tenure (librarianship, research, 
publication, and university/professional ser- 
vice). APPLICATION: Send application, 
resume, and names and addresses of 5 
professional references by April 20 to: Allen 
G. Dries, Library Personnel Manager, Univer- 
+ sity of Illinois. Library (U-C), 1408 W. Grego- 
ry Dr., Urbana, IL 61801; 217-333-5494. A 
omplete.job description is available upon 
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Director of University Library 
` University of Michigan 


The University of Michigan is seeking applications and nominations for the director of the univer- 
sity libraries. The director is responsible for the leadership and administration of one of the major 
research libraries in the country. The responsibilities are university-wide. The director reports 
directly to the provost and vice president for academic affairs. 


Candidates should demonstrate a strong record of achievement in areas relevant to the admin- 
istration of a modern research collection and should have a strong commitment to excellence in 
scholarship, research, and teaching. Candidates should be particularly prepared to address such 
issues as collection management and preservation, as they relate to major research collections, 
and should be able to understand and address the needs of a diverse community of scholars. 
The director will be expected to provide vision and leadership in using evolving electronic infor- 
mation systems to support and extend the services of a major research library. 


DESIRABLE QUALIFICATIONS might typically include a master’s degree from an ALA-accredit- 
ed institution, a doctorate or comparable research experience, demonstrated administrative ability 
in a large university or other research library, .an understanding of major issues facing research 
library administration, and an ability to plan for the future of the libraries within the context of a 
university dedicated to advanced teaching and research. 

The University of Michigan is an equal-opportunity educator and employer and specifically 
invites and encourages applications from women and minorities. Applications will be received 
until the position is filled. Salary is dependent upon qualifications and experience but not less 
than $75,000. Priority will be given to applications postmarked on or before April 1. 


Francis S. Blouin, Jr. 
Library Search Committee 
University of Michigan 
3071 Fleming Bidg. 
Ann Arbor, Mi 48109-1340 

























request. The University of Illinois is an affirma- 
tive-action, equal-opportunity employer. 


Reader services librarian. RESPONSIBILI- 
TIES INCLUDE reference assistance, biblio- 
graphic instruction, interlibrary loans, supervi- 
sion of circulation. REQUIRED: MLS; good 
oral and written communication skills. Salary: 
Minimum $17,500. Send resume to: B.H. Pars- 
tey, Sr., Library Director, Mobile College, POB 
13220, Mobiie, AL 36613; telephone: 205- 
675-5990 x243. 


Reference librarian, Real Estate Institute 
Library. Duties: Reference, collection develop- 
ment, liaison with the Real Estate Institute and 
industry. REQUIRES accredited MLS and 2 
yrs.’ academic or special business library 
experience. Business or related degree, 
knowledge of real estate literature, and library 
applications of microcomputers preferred. Min- 
imum: $27,000. Faculty status, tuition remis- 
sion, excellent pension programs, 5 weeks’ 
vacation. Send cover letter, resume, and the 
names, addresses, and telephone numbers 
of 3 references by March 31 to: Alice Deich, 
Personnel Officer, New York University 
Libraries, 70 Washington Sq. S., New York, 
NY 10012. NYU encourages applications from 
women and members of minority groups. 











Systems librarian (new position). An opportu- 
nity to shape the automation program of NIU 
Libraries and to coordinate the integration of 
ILLINET/Online, the Faxon SC-10 serials sys- 
tem, a CD-ROM LAN, online database re- 
trieval, microcomputing and an emerging 
campus network. Academic rank: Dependent 
upon experience and qualifications. RESPON- 

IBLE TO: Director of university libraries. Edu- 
cation: ALA-accredited MLS required. An addi- 
tional 30 hours of graduate work or a 2nd MA 
required for Assistant Professor rank. QUALI- 
FICATIONS: Required: Understanding of 
instructional and research needs of faculty and 
students. Ability to see issues in a library-wide 
perspective. Strong written and verbal commu- 
nication skills. Strong interpersonal skills in 
individual and group situations. Demonstrated 
understanding of current and developing infor- 
mation technologies. Experience with micro- 
computer applications in libraries. Knowledge 











































of telecommunications. or local area n 
Preferred: A diversity of experienc 
mated library applications. Minimum ot < 
library experience. DUTIES AND RESP 
BILITIES: Coordinate development of libr. 
applications of automation throughout univ 
ty libraries. RESPONSIBLE FOR training s 
in automated operations. Assists in planni 
and development of budget, policies, and 
cedures. Serves as resource person regardi 
automated library systems. and. service: 
Directs a staff of one librarian and one su 
staff. UNIVERSITY FACULTY AEQUI 
MENTS: As faculty members, librarians 
pertorm research, public service, an 
ibrarianship to be promoted ant 
Salary and benefits: $28,000 mini 
Retirement System. 24 vacation 

ply: Send resume, statement of 
tions and names, addresses a 
numbers of 3 references by Mai 
Steve Marquardt, Director of Librari 
ern Illinois University, DeKalb. 
Northern illinois University is an eq 
nity, affirmative-action employer. 































tomation. Reports to assistant dean for tec 
cal services. REQUIRED: ALA-accre 
MLS; minimum 3 yrs.’ progressive and rele 
vant professional experience including. plan 
ning, implementation, or management of a 
automated library system; excellent writ 
and oral communication skills. Preferred. 
Experience with OPAC in an academic library, 
additional degree in a relevant field 
(computer/information science, manageme! 
information systems); experience trouble 
shooting microcomputer hardware and so’ 
ware; INLEX or Hewlett Packard experience. 
ability to work well in a team-oriented environ 
ment. TERMS: Available July 1. 3-year renew 
able faculty appointment; adjunct assista 
professor; non-tenure track, FY appointm 
SALARY: $28,000-$33,000. Screening wi 
begin April 2, and continue until a suttab 
candidate is hired. TO APPLY: Send letter 
application addressing the above qualific: 
tions, resume, and the names, addresses a 
phone numbers of 3 current references to: 
Systems Librarian Search, Dean's Office, MSU. 
Libraries, Montana State University, Bozi 
man, MT 59717-0022. MSU provides prefe 
ence in employment to eligible veterans. For 
information contact HR/AA, 210C MH, MSU, 
Bozeman, MT 59717. MSU is an AA, EO 
employer. ap 



































































































































Systems librarian, University of Californi 
Irvine Library. One of the fastest-growing cam 
puses in the UC system has an exciting oppor- 
tunity available in our main library. Reporting to 
the assistant university librarian for technical 
services, the incumbent will work closely with 
key units in the planning, management, coordi- 
nation, implementation, and maintenance-of a 

integrated library system developed by Innova- 
tive interfaces, Inc. DUTIES INCLUDE: direct 
implementation of system and work with oper- 
ational units in file conversion and tape load: 
ing, coordination of telecommunications and _ 
hardware installation; coordination of training 
programs; dissemination of information and a 
maintenance of communication during plan- | 
ning and implementation stages; will serve as 
liaison with vendors and campus compúting 
units. Associate Librarian | to Librarian Hi rank 
salary range of $33,444~$51,384; generous 
benefits package equal to approximately 40% 

of the salary; excellent retirement syste 
QUALIFICATIONS required: ALA-accredited 
MLS degree; broad-based knowledge of aca- 
demic/research library operations and ser- 
vices; demonstrated analytical, organization 
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wae 0. MAJOR RESPONSIBILITIES | 5 positions, Tulane University; Howard-Tilton | 
IN LUDE cataloging of library materials Memorial Library. 1) Head, Latin American 
according to AACR2, MARC formats, LSCH, Library. Reporting to the university librarian, 
LC, and Dewey classification; update/maintain | ihis person is in charge of a collection of 
machine-readable database inc! uding ongoing 175,000 volumes plus photographic images, 
retrospective conversion to online public rare book room, and manuscripts. Administers 
access catalog: bar coding and planning for | a, exchange program, active bibliographic 
upcoming automated system; supervision of instruction program, and faculty and graduate 
cataloging and circulation departments which study areas. Serves as Latin American bibliog- 
include 2 full-time staff persons and student rapher and reference librarian. Supervises 4.5 
emp oyana. rotationai jerarence duties library assistants and 13 student workers. 
evenings and weekends. 5 yo: Works closely with large Latin Americanist fac- 
ALA-accredited master’s degree; cataloging 


$ f : ity and center for Latin American studies. 
automation and supervisory experience; a A . A 
knowledge of microcomputer and CD-ROM REQUIRED: MLS from ALA-accredited school 


bong: H or equivalent, graduate degree in Latin Ameri- 
applications; good verbal and written commu- can feld (Ph.D. prefered) several yrs.' profes- 
: nication skills and excellent human relation sional library experience. and solid command 
JINNOVACQ/INNOPAC and other skills. Salary $24,000-$28,000, excellent fringe of S anish. 2) ience librarian. Serves as 
< information systems. benefits. Recent graduates with outstanding head ol the science-engineering division. Staff 
COLLECTION MANAGEMENT credentials invited to apply. Review. of appli- | cr one part-time libration 3 oa ision, Stat 
LIBRARIAN cations begin April 9, and continues until (2 FTE), and student assistants. RESPONSI- 
_ Responsible for projects relating to position is filled. Applicants should send letter BLE FOR collection development, reference 
the management and main- of application addressing qualifications, database searching, and bibliographic instruc- 
’ tenance of collections, including resume, name/address/phone numbers of 3 tion in all areas o ‘science and engineering: 
analysis and evaluation, weeding, Professional references to: James Hemesath, | REQUIRED: MLS from ALA-accredited schcal 
conservation/preservation, and Rinoae CO pray, Adamia State College, or equivalent, undergraduate degree in the sci- 
Sore Coe COE aR EOE. Women and minorities are particularly ences or engineering, and several yrs.’ experi- 


ence in an academic library. Preterence to 
For each position, MLS and signifi- encouraged to:apply. candidates with additional graduate degree in 
cant and relevant experience are 


‘required. Second advanced degree 
will be required for tenure. Positions 

available: September 1], 1990, Salary PPEP ro ae A A A E E S E Oe E A EE a 
for each: $26,000 minimum fora 9.5 
month work year, with possible 
< option for a longer work year at pro- 
“tated compensation. Excellent 
benefits package, 
In addition, the following full-time 
temporary and part-time Library 
Faculty vacancies are anticipated: 
Interim Acquisition Librarian (availa- 
< ble immediately); P-T Curriculum 
Materials Librarian (September 1, 
1990) P-T Reference Librarian (Sep- 
tember 1, 1990), 


Screening of applications begins 
March 15. Submit letter of applica- 






FACULTY POSITIONS 


Adelphi University, on Long Island, 
s6eks experienced, energetic, and 
resourceful individuals for the follow- 
ing Library Faculty (tenure track) 
appointments, 


» ACQUISITIONS LIBRARIAN 

Responsible for coordinating and 
pi eucol all acquisitions services. 
` CATALOGER/ MS LIBRARIAN 
In addition, to cataloging, responsi- 
bilities will include overseeing 



























































































































































Minority Fellowship Opportunity 
American Library Association 





















The American Library Association (ALA), the oldest and largest national library association in the 
world, provides leadership for the development, promotion, and improvement of library and infor- 
mation services and the profession of librarianship through a comprehensive program including 
research, fellowships, publications, and conferences. The association invites applications from 
racial and ethnic minority professional librarians interested in acquiring association management 
experience and analyzing current library issues. Applicants will be asked to indicate the division(s) 
in which they would be most interested in working as part of the fellowship program. All ALA divi- 
sions are interested in hosting a fellow. The divisions are: 





































y Fee ah H v American Association of Schoo! Librarians v Association of Specialized & Cooperative 
tion (specifying position), curriculum Library Agencies 
__ vitae, and names and addresses of ~V American Library Trustee Association ~v Library Administration & Management 
| three references Jo Eugeno T Noel Association 
_ Dean of Libraries, ADELPHI UNIVE i, i iati ; i i ; iat 
Box 704, Garden Ciy? York T1530. y Becriiettad Sr Harary Collections and v Library & Information Technology Association 
v Association tor Library Service to Children y Public Library Association 


v Association for College & Research Libraries Vv Reference & Adult Services Division 
y Young Adult Services Division 






elphi 
£ACICID 
“Adelphi University is an EO/AA Employer M/F 


Among the objectives of the ALA Minority Program fellowship are: 






‘To provide an opportunity for minority librarians to gain an indepth understanding of association 
management, ALA's structure and operations, and ALA policy formulation and implementation. 










+ To develop a cadre of minority librarian leaders by providing opportunities for minority librarians 
to gain an indepth understanding of national professional issues. 


+ To provide an opportunity for minority librarians to increase their visibility in the profession by 
developing working relationships with staff ieaders and member leaders in the American Library 
Association. 


«To improve the upward mobility potential of minority librarians by providing another type of admin- 
istrative experience. 


* To make the American Library Association better known and more visible to minorities and 
minority librarians, and impact the perceptions and recruitment of more minorities into the profes- 
sion and into the American Library Association. 


Fellowship applicants must be librarians or information professionals and hold a master’s degree 
from a library science program accredited by the American Library Association or from a program 
that meets the ALA/AASL curriculum guidelines within a unit accredited by the National Council for 
the Acereditation of Teacher Education: applicants must have a minimum of 3 yrs.’ professional 
working experience in a library or information science environment, must be a member of the 
American Library Association at the. start of the fellowship, and must be able to be in residence at 
ALA headquarters in Chicago from September 1, 1990, through August 31, 1991. 


The 1990-91 stipend for the ALA Minority Fellow is $30,000. plus medical and dental, this covers 
the 12-month period beginning September 1. The deadline for applications is March 23. To 
obtain more information about the program, or to apply for a fellowship, contact the: 


American Library Association 
Office for Library Outreach Services (OLOS) 
50 E. Huron St. 
Chicago, iL 60611 


and. planning skills: effective communication 
skills; substantive library automation experi- 
ence including bibliographic and automation 
developments: familiarity with MARC formats 
and library technical services; ability to adapt 
o change; initiative; evidence of contribution to 
profession; and ability to work effectively, 
lependently, and cooperatively with all ele- 
ents of a culturally diverse academic com- 
munity. Highly desirable: Substantial experi- 
ence with INNOPAC or INNOVACQ systems or 
experience with implementation of an integrat- 
ed library system; project management experi- 
ence. Applications received by April 15 will 
receive first consideration, but applications 
_ will continue to be accepted until the position is 
filled. TO APPLY: Send application letter with 
J}-complete statement of qualifications; 2) 
resume of education and relevant experience; 
nd 3} names, addresses, and telephone num- 
ers of 3 references. Letters should be 
_ addressed to: Anne Rimmer, Library Person- 
el Office, University of California/Irvine, 
POB 19557, irvine, CA 92713; 714-856-7115. 
SUCI is an affirmative-action, equal-opportunity 
employer actively seeking minority applicants. 










































































Adams State College, Alamosa Col., starting 
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ihe sciences and/or considerable experience 
in a science library. BOTH POSITIONS: 
Appointment at Librarian fil level. Minimum 
salary $27,000. Usual academic benefits, 
including immediate tuition waivers for self and 
dependents. Available Sept. 1. Consideration 
of applications will begin April 1. Send letter 
of application, resume, and names of 3 refer- 
ences to: Andrea Brigalia, Adminstrative Assis- 
tant, Howard-Titton ibrary, Tulane Universi- 
ty, New Orleans, LA 70118. Tulane University 
is an equal-opportunity, affirmative-action 
employer. 





LIBRARY EDUCATION 


Library/information science. Tenure-track, 
Assistant Professor. August. Salary: $29,000- 
$35,000 for 9 months. Additional for summer 
teaching. Teach courses in library materials for 
children or adolescents, library administration 
and services in school or public libraries, prac- 
ticum, and other core or advanced courses. 
Research, professional service. REQUIRED 
QUALIFICATIONS: doctorate in library science 
or appropriately related field; ALA-accredited 
MLS (or related MA if doctorate is from pro- 
gram with ALA-accredited master’s); profes- 
sional experience with children in classrooms, 
school library media centers, or public librar- 
ies. Desired qualifications: experience teach- 
ing adults. Screening will begin immediately. 
Send letter and resume to: Carl Orgren, Direc- 
tor, School of Library and Information Sci- 
ence, University of lowa, 3087 Library, lowa 
City, IA 52242; 319-335-5707. An equal-op- 
portunity, aftirmative-action employer. 








MEDICAL LIBRARY 


Assistant director, AHA Resource Center. 
National health care association seeks assis- 
tant director for its American Hospital Associa- 
tion Resource Center. Individual will assist the 
director in all management functions of the 
resource center, which include information ser- 
vices, automated and technical services, the 
Center for Hospital and Heathcare Administra- 
tion History, and hospital literature service. 
Dynamic programs include cooperative activi- 
ties with the National Library of Medicine and 
the American College of Health Care Execu- 
tives. Position requires a master’s degree from 
an American Library Association-accredited 
library school; Medical Library Association cer- 
tification preferred. A minimum of 5-7 yrs.’ pro- 
fessional experience in a speical or health sci- 
ences library is necessary REQUIRES 
demonstrated management skills and proven 
management experience of a progressive 
nature, both over an increasing number of 
employees as well as responsibilities of 
increasing complexity and challenge. Position 
requires excellent verbal and written communi- 
cation skills. Strong interpersonal and negotiat- 
ing skills are needed to accomplish shared 
goals with other units within AHA and with out- 
side organizations and agencies. Resource 
center staff includes 26 FTE and 10 temporary 
and contract employees. Salary: mid to upper 
$40s. Send resume and salary history to: 
Calvin Gilbert, Division of Employee 
Resources, American Hospital Association, 
840 N. Lake Shore Dr., Chicago, IL 60611. 
An affirmative-action, equal-opportunity 
employer M/F/H/V. 





tions for accessing remote databases). ALSO 


RESPONSIBLE FOR access services includ- 
ing ILL, circulation services, and a very active 
fee-based document delivery service. Addition- 
al programs currently under development 
include a clinical librarian program for the UW- 
Medical Center and expanded services to off- 
campus teaching sites. A local subset of the 
Medline database will soon be availabie. 
QUALIFICATIONS: Graduate degree from a 
program accredited by the American Library 
Association required. Minimum 5 yrs.’ post- 
MLS experience in science information ser- 
vices required; health sciences information 
services preferred. Degree or substantial 
coursework in life sciences highly desirable. 
Demonstrated success in management of pro- 
fessional librarians and support staff. Demon- 
strated creativity, initiative, and ability to plan 
for and to implement services in a complex, 
very active, and ever-changing environment . 
Evidence of strong interpersonal, problem 
solving, and organizational skills. Excellent 
written and oral communications skills. Under- 
standing of the role of the health sciences 
library in an IAIMS environment. Experience 
with microcomputers, networking, integrated 
library systems, and computer resources desir- 
able. The successful candidate must be highly 
service-oriented and be an effective leader of 
experienced health sciences information pro- 
fessionals. SALARY: $32,000 minimum. Start- 


‘ing salary dependent on backgrouna and 


experience. 24 days’ vacation, TIAA-CREF, 
premium fully paid for medical, dental, and life 
insurance plan. No state or local income tax. 
Applicaton deadline: 5:00 p.m., Mon., April 
30. Send letter of application, full resume, 
salary requirements, and the names, address- 
es, and telephone numbers of at least 3 refer- 
ences who are knowledgeable of your qualifi- 
cations for this position to: Eleanor L. Chase, 
Acting Personnel Librarian, University of 
Washington Libraries, FM-25, Seattle, WA 
98195. AA, EOE. 


Circulation librarian. The Wright State Uni- 
versity Fordham Health Sciences Library has 
an opening for circulation librarian. This posi- 
tion is responsible for staff training and devel- 
opment in the circulation department, monitor- 
ing developments in the automated circulation 
system, updating circulation policies and pro- 
cedures, and preparing departmental reports. 
Also participates in other public services activi- 
ties including reference desk assignments, 
database searching, and special projects. 
REQUIRED: Master's in library science from 
ALA-accredited school; 2 yrs.’ post-master’s 
experience in circulation or reference; one yr.'s 
supervisory experience. Preferred: Experience 
in medical or academic library; experience with 
Wang, IBM, or Apple computers; experience in 
other areas of library operations such as seri- 
als, interlibrary loan, or audiovisuals; experi- 
ence with automated library systems in public 
services; MLA certification or eligibility. Bene- 
fits: University-paid retirement, 22 vacation 
days, medical and dental plans, professional 
meeting attendance/training supported. Salary: 
$24,044 minimum, depending on qualitica- 
tions. Applications received by March 23 will 
receive first consideration. Send letter of appli- 
cation, resume, and 3 letters of reference to: 
Sarah S. Timmons, Assistant Librarian, Ford- 
ham Health Sciences Library, Wright State 
University, Dayton, OH 45435. An affirmative- 
action, equal-opportunity employer. 








Associate director for education, clinical, 
and research services, Health Sciences 
Library and Information Center. The Health 
Sciences Librarian Information Center (HSLIC) 
of the University of Washington libraries is 
seeking candidates for a new position, associ- 
ate director for education, clinical, and re- 
search services (ADECRS). Reporting to the 
director, this is a key position with responsibili- 
ty for overall planning, management, evalua- 
tion, and quality assurance for innovative and 
technologically sophisticated services and pro- 
_ grams, including: reference, consulting, online 
| Search services, user education, and the UW- 
‘Search Center (CD-ROM as well as worksta- 
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Librarian. Data Management Services, Inc., 
the scientific library contractor at the National 
Cancer Institute's Frederick Cancer Research 
Facility, has an opening for a techncial/ 
automation services librarian. The successful 
candidate should have an MLS degree from an 
ALA-accredited library school, be familiar with 
NLM and LC classification, and understand 
AACR2. Experience with OCLC required. Sci- 
entific background, understanding of tradition- 
al, technical, and public services; and familiari- 
ty with online catalogs/library automation 
(especially integrated library systems) and 
microcomputers, CD-ROM, & LANs helpful. 
Salary depends on qualifications and experi- 





` planning library growth and development, and 









ence. Entry range is $18,300-$24,000 
annum + excellent company benefits. So 
night or weekend duty may be required. F 
consideration, please send resume to: Pamela 
Mendelsohn, Administrator, Data Mana 
ment Services, Inc., POB 333, Frederic 
MO 21701. EOE. ge : 


Reference/computerized informati 
trieval librarian. The University of Arkan 

























The library has a collection of almost 1 
volumes and an online library system. 
ence services include: an information 
bibliographic instruction (with current emp 
on end-user online search training), end: 
consultation services, mediated on 
services, and extension services. Thi 
reports to the head of the reference 
SPECIALIZED RESPONSIBILITIE 
CLUDE: 1) coordination of all compu 
tronic information retrieval services 
managed by the reference divisio 
online search services, CD-ROM prot 





























ucts 
end-user search facilities}, 27 reference co 
tion maintenance, 3) coordination of refe! 
division statistics, and 4) coordination of ext 
sion services. GENERAL REFEREN 
DUTIES INCLUDE online searching, int 












































































include 22 vacation days, life insurance, pa 
tially paid medical and dental insurance, an 
tuition support. Option of TIAA/CREF or sta’ 
retirement plan. Send letter of applicatio 
resume, and name/address/phone number | 
3 professional references to: Sally G. Kas: 
Head, Reference Division, University 
Arkansas for Medical Sciences, Librar 
Slot 586, 4301 W. Markham, Little Rock, A 
72205. An EEO employer. : 


MUSIC LIBRARY 


Music cataloger. Reports to head, origin: 
catalog unit, with responsibility for catalogi 
all music scores and other music materials 
which lack Library of Congress cataloging 
copy. Formulates, adapts departmental. rou 
tines for processing these materials using 
AACR2, Library of Congress classification 
schedules, Library of Congress subject head- 
ings, the OCLC system, and the NOTIS sy 
tem. Has primary responsibility for music 
cross-reference and authority work. Serves ag 
liaison to School of Music. REQUIRED: ALA- 
accredited MLS degree and in-depth knowl- 
edge of AACR, AACR2, LC rule interpreta: 
tions, MARC formats, LC class schedules, LC 
subject headings. Preferred: Master's degr 
in music; music cataloging experience desi 
able. SALARY: Dependent upon qualificatio 
and experience, 25,000 minimum. Preter- 
ence gh en to applications received before 
April 30. Apply to: Sharon A. Hogan, Director 
of Libraries, Louisiana State University, | 
Baton Rouge, LA 70803. LSU is an equal- 
opportunity university. ae 


PUBLIC LIBRARY 


Administrator, Niles Public Library District, 
member of the North Suburban Library System 
serving a population of 53,000. 1989-90. bud- 
get of 2.8 million; 67 full- and part-time staff 
book holdings 166,000; circulation 388,0 
The library provides bookmobile service 
operates an 11-station computer tab. S: 
range: $45,000-$55,000, excellent be 
package. RESPONSIBILITIES: supervision 
all functions, work with the library board in 
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level. 
“Salary range: $51,000—$69.000. 


«development, training, and labor relations. 


Salary range: $46,000—$62,000. 
Send resume or inquiries to: 


stablishment of effective working relations 
ith government and community agencies. 
EQUIRED: ALA-MLS, 6 yrs.’ progressively 


ind hardware, experience with LANs, 
trengths in personnel management and public 
_telations, and the ability to build consensus. 
Send resume, letter, names of 3 references 

ly March 30 to: Daniel Macken, Acting 
Administrator, Niles Public Library District, 
6960 Oakton St., Niles, IL 60648. 




































dult services librarian. Enthusiastic librari- 
n needed to manage adult services depart- 
ent of medium-sized public library located in 
harming Va. town just 50 miles southwest of 
Vashington, D.C. Diverse job duties include 
public service, implementing collection devel- 
pment plan, supervising and training adult 
ervices staff including volunteers, readers’ 
dvisory, reference work, and programming. 
he 37-1/2-hour week includes some nights 
nd weekends. Minimum of 3 yrs.’ library 
xperience and MLS required. Salary range 
26,405-$39,608. Closing date is March 30. 
‘or application, or further information, contact: 
a@uquier County Personnel Dept., 6 
Culpeper St., Warrenton, VA 22186; phone: 

)3-347-8699. only completed county applica- 
ons will be considered. Selectee must pass a 
nty-paid pre-employment physical exami- 
ön. Announcement no. PL-3-3/90. EEO 





dult Services Librarian |. Enthusiastic, 
pk librarian needed for active branch. 
RESPONSIBILITIES INCLUDE reference and 
aders’ advisory service, collection develop- 
ent, outreach, and planning for new services. 
Minimum requirements: ALA-MLS. Salary: 
220,024. Excellent fringe benefit package. 
Send letter of application, resume, and the 
names of 3 references to: Terri Williams, 
pper Ariington Public Library, 2800 
remont Rd., Upper Arlington, OH 43221. 





|- Branch librarian for a new full-service branch 
library serving an Sone cae rural communi 

| -of approximately 15,000 on Kent Island in Md. 
= This busy branch requires an enthusiastic, 
energetic, hands-on, service-oriented person 
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2 Senior Management Positions 
Boston Public Library 


Assistant Director for Communications 
and Community Affairs 


Holds major responsibility for coordination and oversight of community relations, development, 
publications, graphic arts, and public information. Provides supervision and direction for units 
responsible for implementing these services in support of institutional mission and goals. 


` MINIMUM QUALIFICATIONS: MLS degree from an ALA-accredited graduate school of library sci- 
_ ence. 10 yrs." significant public library service experience, including 5 yrs. at an administrative 


Assistant to the Director: for Personnel Resources 


As chief personnel officer of the library, provides leadership and coordination for all aspects of the 
library's personnel program affecting more than 600 individuals. Has principal responsibility for 
“planning, directing, and supervising activities relating to recruitment, employment, retention, staff 


13 MINIMUM AND DESIRABLE QUALIFICATIONS: MLS, MPA, or MBA degree: 5 yrs.’ significant 
-= professional experience in area of personnel/human resources management. 


Arthur Curley, Director 
Boston Public Library 
Copley Square 
Boston, MA 02117 
An equal-opportunity, affirmative-action empioyer. 

























with supervisory and communication skills who 
is able to work well with both public and staff. 
This challenging and stimulating position is 
responsible for the daily operation of the 
library, including supervising 9 full- and part- 
time staff, reference and readers’ advisory ser- 
vice, implementing library system policies, 
planning programs, community relations, and 
general library duties. ALA-MLS preferred with 
4 yrs.’ professional public library experience 
and a minimum of 2 yrs.’ supervisory experi- 
ence. Background and interest in automation 
helpful, but not required. Current salary range 
$23,782-$34,285, proposed to $39,900 for FY 
1991. Includes usual fringe benefits. Position 
available immediately. Applications accepted 
until April 11. Submit salary requirements, let- 
ter of application, resume, and the names, 
telephone numbers, and permission to contact 
3 references to: Charles V. Powers, Jr., Admin- 
istrator, Queen Anne’s County Free Library, 
Jal >. Commerce St., Centreville, MD 
17. 


Branch librarian for library in active, growing 
family-oriented community. This position is for 
a manager who enjoys the diversity of pro- 
gramming, staff training, materials selection, 
and community involvement. ALA-accredited 
MLS and 2-3 yrs.’ relevant experience pre- 
ferred. Hiring range: $19,100-$26,000 plus 
attractive benefits. Applications accepted 
until March 15. Submit resume and the 
names of 3 references to: Larrie bail 
Central Arkansas Library System, 700 
Louisiana, Little Rock, AR 72201. 































Contract Administration 
Library of Congress 
Book Deacidification 


Program Officer 
GS-15: $59,216-$76,982 


With direction from the director of preservation, 
the program officer directs the research, develop- 
ment, and production related to the book deacidi- 
fication program and its objectives. Serves as the 
contracting officer’s technical representative on 
the annual $5 million contract for deacidification 
treatment and monitors the highly technical an 
complex engineering detalls of tha deacidification 
plant construction. Serves as a consultant to 
other libraries and publishes reports and papers 
to share with the nation’s libraries the knowledge 
and experience gained by the library during the 
book deacidification program. 

Specific qualifications and application proce- 
dures are stated in full in the Library of Congress 
Vacancy Announcement 00006. To apply, submit 
standard form 171 and supplemental qualifica- 
tions statement self-assessment form to: Library 
of Congress, Dept. E, LM-107, 101 Indepen- 
dence Ave., S.E., Washington, DC 20540. 
Application forms and copies of the vacancy 
announcement may be obtained by calling 202- 
707-5620. 






The Library of Congress is an 
equal-opportunity employer. 





Branch ie ret Exciting opportunity for 
professional librarian or experienced parapro- 
Sessional! Branch supervisor needed to head 
new mini-branch facility in flourishing rural Vir- 
gna town located just 50 miles south of 

ashington, D.C. Challenging position 
involves public service, staff, and volunteer 
supervision, library promotion and children’s 
programming. Must have good organizational 
skills and be able to work independently. At 
least 3 yrs.’ library experience required; MLS 
preferred but not required. Salary range 
$23,949-$35,924. Closing date March 30. 
For application, or further information, contact: 
Fauquier County Personnel Dept., 6 
Culpeper St., Warrenton, VA 22186; Phone 
703-347-8699. Only completed county applica- 
tions will be considered. Selectee must pass a 
county-paid pre-employment physical exami- 
nation. Announcement no. PL-2-3/90. EEO 
employer. M/F/V/H. 





Business specialist. Johnson County Library 
in Johnson County, Kans., currently has an 
opening for a business specialist. RESPONSI- 
BLE FOR developing the business collection 
through the evaluation, selection, and mainte- 
nance of the reference collection to provide 
usable, responsible resources to the business 
community. Qualified candidates will have an 
MLS and 2—4 yrs.’ experience as a public ser- 
vice librarian with reference development ex- 
perience. Prior business courses are helpful. 
Johnson County offers an excellent benefits 
package and salary ranging from $23,442— 
$29,307. Interested candidates can send re- 
sume and salary history to: Johnson County 
Government, 100 E. Santa Fe, Bank IV 
Bigg., Suite 206, Olathe, KS 66061. EOE, 





Branch librarian, urban branch of a mid-sized 
public library 35 minutes west of Cleveland on 
Lake Erie serving a multi-ethnic blue-collar 
neighborhood with a large Hispanic population. 
Seeking public service community-oriented 
person with skills and enthusiasm for working 
in all popsas of library operation including 
overall planning and management of branch. 
ALA-MLS and considerable experience at 
Librarian | level required; knowledge of Span- 
ish helpful. Hiring range $20,412-$22,487; 
excellent benefits package, including employer-. 
paid health insurance. Position currently open. 
Send letter of application to: Lorain Public 
Library System, 351 Sixth St., Lorain, OH 
44052. AA, EOE. 


Chief administrative librarian. The Board of 
Trustees of the C.E. Brehm Memorial Public 
library district in Mt. Vernon, lil, invites applica- 
tions of highly qualified candidates for the posi- 
tion of chief administrative librarian. The 
Brehm Library converted to a district library in 
April 1989 and is the only public library in Jet- 
ferson County. Mt. Vernon itself is a town of 
approximately 18,000 population and lies 75 
miles east of St. Louis, Mo. The chief adminis- 
trative librarian has the primary responsibility 
for budget, facilities, personnel, scheduling, 
services and operations, collection develop- 
ment, library automation, and long-range plan- 
ning and development. Candidates should 
possess at least an ALA-accredited master’s 
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Director 
Daniel Boone Regional Library 


The Danie! Boone Regional Library (DBRL) Board of Trustees invites qualified candidates to apply for the 
position of director, The director has administrative responsibility over all operations of the DBRL. The DBRL 
consists of 3 county library districts and one city library district. Facilities are located in Columbia and Fulton. 
Outreach services are provided to other areas and communities. It serves a population of approximately 
150,000 in a pleasant cultural environment in central Mo. The administrative office is located in Columbia. 
The University of Missouri and 5 other colleges are located in the service area. 

This position is responsible for an excellent support statt (53 FTE) and professional staff (12 FTE), witha 
budget of $2,600,000, The library has a collection of 200,000 volumes, tapes, videos, and cassettes. The 
total annual circulation exceeds 730,000. Library operations are computer based. 

The salary range is $37,420-$52,654 with an excellent benefits program. The position will begin on or 


balore Fab. 1, 1991. 


MINIMUM QUALIFICATIONS: A master's degree in library science from an ALA-accredited school; 
extensive library experience (in public libraries preferred) with a minimum of 3 yrs.’ administrative/superviso- 


ty service. 

PREFERRED QUALIFICATIONS: Ability to utilize and value the expertise and talents of staff; experience 
working with a turnkey integrated minicomputer library system; demonstrated success with major capital 
improvements projects and fund-raising; outstanding library leadership and management background; expe- 


rience working 


with a Board of Trustees; good oral and written communication skills; an active interest in 


professional librarianship; a vision of the future for library professionals and library systems. 

TO APPLY: A letter of application and complete resume with names, addresses and telephone 
numbers of 3 references must be received by July 6. Interviews may be conducted at ALA's annual con- 
ferance in Chicago. Please forward your application and credentials to: Carl Willis, Chair, Selection Com- 
mittee, Daniel Boone Regional Library, POB 1267, Columbia, MO 65205. 


The Daniel Boone Regional Library Board of 
Trustees is an equal-opportunity employer. 


degree and a record of increasing administra- 
tive experience. Applications should include a 
resume and names and addresses of 3 profes- 
sional references. Applications will be accept- 
ed immediately and the search will remain 
open. until filled. The target date for appoint- 
ment is June 1. Salary of $20,000-$24,000 
based on experience and qualifications plus 
health and retirement benefits is offered. Appli- 
cations and inquiries should be addressed to: 
Janice Cailarman, 1122 Maple St., Mt. Ver- 
non, IL 62864. 


Children’s specialist, Extension Division, El 
Paso Public Library (search reopened). Cre- 
ative, enthusiastic children’s librarian to devel- 
op and coordinate the children’s services pro- 
gram in 10 branch libraries. This is an opportu- 
nity to serve in a staff capacity to professional 
and paraprofessional personnel, and to work 
with community organizations to expand the 
existing children's services program. Program- 
ming and storytelling skills are essential. 
RESPONSIBILITIES INCLUDE selecting and 
developing children’s collections in branches 
and devising strategies for promoting. reading 
and use of the library. REQUIRIES ALA- 
accredited MLS and a minimum of 2 yrs.’ post- 
graduate experience as a children’s librarian in 
a public library. Bilingual skills are desirable. 
Salary range: $25,100-$34 600. Send a letter 
of application; resume, and transcripts by 
April 6, to: City of El Paso, Department of 
Personnel, 2 Civic Center Plaza, 3rd Floor, 
El Paso, TX 79999. An AA, EEO employer. 








Collection development manager, El Paso 
Public Library. (Search reopened). Sys- 
temwide responsibility for collection manage- 
ment in a library system which includes a main 
library, 10 branches, and bookmobile service. 
” DUTIES INCLUDE proposing collection devel- 
opment policy, preparing the annual collection 
ios evaluating collection strengths and 
weaknesses, conducting user studies, analyz- 
ing circulation statistics, monitoring the selec- 
tion of library materials, and developing selec- 
tion procedures and priorities. REQUIRES 4 
* yrs.’ professional experience beyond the ALA- 
accredited master's degree. Collection devel- 
opment experience in a large public library 
system, experience in analyzing survey data, 
and experience with budget preparation, are 
highly desirable. Salary range: $27,704- 
$38,192. Send a letter of application, 
- resume, and transcripts by Apri 6 to: City 
-Of Ef Paso, Department of Personnel, 2 
Civic Center Plaza, 3rd Fir., El Paso, TX 
79999. An AA, EEO employer. 








Coordinator of support services (full-time 
position). Coordinates all activities of support 
services (technical, circulation, clerical); super- 
vises a staff of 23 (16 FTEs) including schedul- 
ing, directing work, training, staff meetings, 
and performance appraisals; prepares and 
oversees the support services’ annual budget 
of over $500,000; develops, administers, and 
implements all policies and procedures for 
support services; assists patrons in using the 
library at our public service desks. ALA- 
accredited MLS degree and a minimum of 3 
yrs.’ professional experience required. Desir- 
able candidates will have experience with 
applications of technology in a public library, 
and experience in supervision. The starting 
salary is $31,543 and includes a comprehen- 
sive benefit package. Send resume by Fri., 
March 23 to: City of Southfield, Personne! 
Office, 26000 Evergreen Rd., POB 2655, 
Southfield, Ml 48037-2055. 


Director (search reopened). Fairbanks North 


Star Borough Public Library is a progressive 
institution in the state of Alaska. The greater 
Fairbanks area is a modern community with 
spectacular scenery, cultural events, and op- 
portunity for year-round outdoor activity. The 
library serves a population of 75,000 (collec- 
tion: 200,000 volumes; annual circulation: 
490,000; budget: $1.82 million; staff: 31 FTE). 
CLSI circulation system and catalog. System 
includes main library, small branch, and out- 
reach services to northern bush Alaska. POSI- 
TION REQUIRES an MLS and 10 yrs.’ pro- 
gressively more responsible library experience 
with at least 3 yrs. in a senior administrative 
position. Budgetary experience, knowledge of 
library automation, and a record of community 
involvement are essential. Salary: from 
$47,500 d.o.e., excellent fringe benefits, mov- 
ing allowance. Applications must be post- 
marked on or before April 13. Borough appli- 
cation form, a resume, and a short statement 
of professional concerns required. Apply to: 
Fairbanks North Star Borough Personnel 
Division, POB 71267, Fairbanks, AK 99707; 
907-452-4761 x202. 


Head of acquisitions unit. Experienced, cre- 
ative, flexible acquisitions librarian wanted to 
plan, organize, and administer the work of the 
acquisitions unit of the technical services 
deparimant of Jefferson County Public Library, 
a tully-automated, rapidly growing system (9 
branches). Coordinates materials purchasing 
($2,000,000 materials budget), supervises 
ordering and receipt (8 FTE staff), monitors 
vendor performance, participates in technical 












services management process in f 
worker-friendly processing center within 
minutes of mountain recreation. REQU: 
thorough knowledge of library materials act 
sitions policies, procedure, and. evalua’ 
techniques, MLS, 3 yrs.’ professional lib: 
work, including supervisory experience. 
ing Salary $22,056 with excellent fringe. be 
fits. Application deadline: April 5. Cou 
application form and list of referenc: 
accompany resume. Apply: Jefferson 
Personnel Dept., 1801 19th St., Golden, 
80204; 303-277-8676. : 


Librarian-Adult. (Carrol! County Marylai 
Public Library. Rapidly growing system 
energetic service-oriented professional. 
osition at its new branch North Ca 
ranch is located in beautiful suburban 
adjacent to Baltimore, Maryland and Wa: 
ton, D.C.. REQUIRES an ALA-accredited 
Entry-level position emphasizing strong. 
ence skills and readers’ advisory servi 
Position offers chance to develop supvervi 
ry skills as part of the branch manageme 
team. Starting salary $24,000. Position 
cludes an excellent benefit package, 
cover letter and resume to: Elizabeth Cuem: 
Carroll County Public Library, 50 E. M: 
St., Westminster, MD 21157. ee 














Librarian Librarian Hee openings): Im 


medium-sized public library for a piesa 
service-oriented librarian. Positions: inclu 
general reference work; bibliographies instru 
tion; participation in book selection; prepar 
tion of bibliographics and promotional mate! 
als; maintenance of clipping files; som 
evening and Saturday hours; familiarity: wi 
computer or online searching helptu 
REQUIRED: ALA-MLS, Salary and benefit 
$16,140-$21.444 (d.o.e.}, single hospitaliz 
tion, 22 vacation days, 10 holidays, 15 sick 
days per year, public employees retirement 
system; $10k lite insurance; deferred compe 
sation program. Deadline for applications: 
when filled. Send resumes and names, a 
dresses, and phone numbers of 3 references 
to: Scott L. Shafer, Head of Public Services, 
Lima Public Library, 650 W. Market St., 
Lima, OH 45801. LPL is an AA, EO employer. 










































Librarian |, Jefferson Parish, La. located adja- 
cent to the City of New Orleans, has seve 
vacancies available. RESPONSIBILITIE 
Branch or outreach services manager. QUA 
FICATION REQUIREMENTS: ALA-accredite 
MLS degree. Starting salary: $18,444 annually 
(35-hour workweek). Candidates required to 
pay their own travel expenses if called for an 
interview. Applications accepted continuous 
Send resume requesting official applicati 
forms to: Jefferson Parish Personnel Dept. 
Room 818, New Courthouse Bidg., Gretn: 
LA 70053, Attention: Caralyn Saladino. ; 


Library specialist, children’s services. 
$2,129-$2,704/month. Orange County Public 
Library has full- and part-time openings for 
children's librarians at various locations 
throughout Orange County. Will assist in the 
operation of a library branch and be respon 
ble for the children’s services program. MLS 
3 yrs.’ community-oriented experience with full 
children’s program responsibility required 
Excellent benefits/competitive salaries. Start 
ing salary based on applicants’ qualifications. 
Become part of an active and growing system: 
with many career opportunities. Apply immedi 
ately by calling for information and mailed 
application materials (resumes cannot be 
accepted in lieu of county application) or pick 
up materials in person. County of Orange. 
Personnel Department, 10 Civic Cente 
Plaza, Santa Ana, CA 92701; 714-834-2644. 
Affirmative-action employer. M/F. 











Public library director, Junction City Kans. 
The library serves a population of 30,000 wi 
a collection of 43,000 volumes and a staff o 
11 FTE. 1990 budget is $281,000. REQUIR. 
MENTS: Graduate work in library science, wi 
ALA-accredited MLS preferred, and at least 







in the audiovisual and children's area. Desired 
qualifications: previous public library experi- 
ence, experience with children important, must 
be innovative, organized, and cooperative. 
Application deadline: position available imme- 
diately and will remain open until filled. Send 
resume, transcripts, and 3 current references 
to: Eugenia Cavender, Director, Dalton 
Regional Library, 310 Cappes St., Dalton, 
GA 30720. Position will be filled only if quali- 
fied applicant is found. Travel expenses for the 
interview and selection process will be borne 
by the candidate. EOE. 


















ees, Dorothy Pande 
tion City, KS 










Reference interlibrary loan librarian. 5- 
county rural system in east central Alabama. 
RESPONSIBILITIES INCLUDE reference and 
interlibrary loan, collection development, and 

















Youth services positions. As a result of a 
$1.7 million increase in annual funding, we are 
seeking 5 new youth services librarians. 1) 
Librarian I—2 positions, 24 hours/week 
each, entry-level ($11.53/hour). Provides 
readers’ advisory/reference service; presents 
Programs; responsible for collection develop- 
ment, planning in 2 libraries. 2) Librarian 
i—entry-level ($1,988/month). Selects juve- 
nile nonprint materials, develops replacement 
order lists and booklists. One position, full- 
time. 3) Librarian Hi—2 positions. Full-time 
($2,246-$3,074/month). Provides readers’ 
advisory/reference service, presents pro- 
grams, plans and evaluates service in 4 
libraries, serves as regional resource person. 
Located 35 miles north of Seattle, Sno-Isle 
serves 420,000 suburban/rural residents of 2 
beautiful north Puget Sound counties. Appli- 
Cations close April 2; positions available 
June 1. For complete information, contact: 
Rand! Ockey, Personnel Manager, Sno-Isle 
Regional Library System, 7312 35th Ave. 
Nici, Marysville, WA 98270-9164. EOE, 
/F/H. 



































computer s 


tem). OCLC for ILL and cataloging. Bookmo- 
ile and 13 mem 























3 positions. Due to expansion and reorgani- 
zation, the Paterson Library is recruiting for 3 
positions: 1) General reference supervisor 










vices and staff development center profession- 
al collection at main library. REQUIRES ALA- 
MLS (entry-level). ALL POSITIONS: Bilingual 
proficiency (English/Spanish) highly desirable; 
benefits package includes 24 annual leave 
days, 13 paid holidays, dental/optical plan and 
much more. Application information: Send 
resume with 3 references and MLS transcripts 
to: Steven Welch, Paterson Free Public 
ibrary, 250 Broadway, Paterson, NJ 07501; 
201-881-1060. Hispanic, African American, 
and women applicants are strongly encour- 
aged. (AA, EOE.) 









echnical services coordinator, Kans 





SCHOOL LIBRARY 


Positions available for the 1990-91 schoo! yr. 
for elementary and secondary librarians with El 
Paso Independent Schoo! District. EPISD has 
67 schools serving 64,000 students and is 
located in a thriving border community of 
500,000. Salary range is $20,000-$34,000, 
depending on degrees and experience, with 
access to career ladder. Texas teacher and 
library certification, or equivalent from another 
State, is required. Contact: Personnel Dept., 
POB 20100, El Paso, TX 79998; 915-779- 
4320 or 915-545-5942. 

















y, 625 Minnesota, 
osition open until 




















School district library/media director. The 
Aspen Public School District seeks ALA-MLS 
with 3 yrs.’ teaching experience and 5 yrs.’ 
school library media center experience eligible 
for Colorado Teaching Certificate K-12, Media 
Specialist Endorsement. MAJOR RESPONSI- 
BILITIES INCLUDE managing 25,000 volume 
Collection in 3 locations, training and supervis- 
ing paraprofessionals, selecting ail materials 
and equipment, conducting research as 
requested by staff, acting as part of all K-12 






















































curriculum committees, Familiarity with PAC, 
CD-ROM database searching, and OCLC cat- 
aloging are essential. Because the district is 
opening a remodeled middie school library in 
September and a new elementary school 
library in summer 1991, prior experience with 
library facilities Planning and move-in is desir- 
able. Teachers’ salary schedule with master's 
+5 salary starts at $27,000 including fringe 
benefits. Application deadiine is March 30. 
Send letter requesting application to: Kim 
Vierra, Aspen School District, POB 300, 
Aspen, CO 81612; 303-925-6402. 












Several elementary and middle-school 
openings. The Madison Metropolitan School 
District will have several elementary and mid- 
dle-school openings in library media centers 
beginning in September. REQUIRED QUALI- 
FICATIONS INCLUDE Wisconsin certification 
as an instructional library media specialist and 
an MLS in library media or library science. 
Coursework must include instructional 
media/technology.and curriculum planning. 
Desired qualifications include experience in 
teaching and/or library media, curriculum 
development, library automation and media 
production. Starting salary for a master’s 
degree is $23,576. Application must be 
made by March 30 in order to be considered 
for the 1990-91 school year to: Human 
Resources Department, Madison Metropoli- 
tan School District, 545 W. Dayton St., 
Madison, WI 53703. Madison is an equal- 
Opportunity employer. For further information, 
contact: Eliza Dresant, Manager of Library 
Media Services, at the above a dress; at 608- 
267-9357. 








Reference associate, Minnesota Historical 
Society Library/Archives. Salary: $2,142 
monthly minimum, plus benefits. Serve general 
public and MHS staff in accessing all types of 
collections in Division of Library and Archives: 
reference desk coverage, written correspon- 
dence, telephone communication. Involves ref- 
erence department and MHS committee work 
to review policies and procedures for current 
work and new history center operation. QUAL- 
IFICATIONS: Reference desk experience in a 
library or archives required. Knowledge of Min- 
nesota history preferred. Ability to work with 
the general public on a wide variety of refer- 
ence queries essential. Genera! knowledge of 
library automation systems, particularly online 
catalogs, online databases, new reference 
products; knowledge of access policies and 
procedures in library/archival professions 
essential. BA with at least 2 yrs.’ reference 
experience or MA, MLS, or archival certifica- 
tion with at least one yr.’s reference experi- 
ence preferred. Must be able to work a flexible 
schedule, including Saturdays. CONTACT: in 
writing, with resume, by April 1: Barbara 
Jones, Head of Reference Department, Divi- 
sion of Library and Archives, 690 Cedar St, 
St. Paul, MN 55101. 








STATE AGENCY 


Director of public services librarian. The 
South Dakota State Library in Pierre, S.D., is 
seeking an energetic, service-oriented individ- 
ual to lead its public service team. The state 
library serves state government agencies; pro- 
vides back-up service and materials to school, 
public, academic, and special libraries; pro- 
vides consultant service to libraries in the 
state; and provides primary service to those 
individuals in the state who have no access to 
public library service. The state library is a par- 
tial federal government documents depository 
and is a full state government documents 
depository responsible for the administration 
and coordination of the state government doc- 
uments program. The state library is a member 
of the South Dakota Library Network (SDLN), 
a Statewide, Unisys/PALS, multi-type, integrat- 
ed, online library system. RESPONSIBIL{ IES 
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INCLUDE administration and coordination of 
"public services in accordance with the goals 
“and mission of the state library. Public services 
“includes: Reference, government documents, 
interlibrary loan, circulation and photocopy ser- 
vices. The position reports to the state librarian 
cand supervises 11 full-time and 2 payme 
“employees. QUALIFICATIONS INCLUDE a 
master's degree from an accredited library pro- 
gram, minimum one yt.'s relevant experience; 
excellent written and oral communication skills; 
interpersonal skills necessary to work 
collegially and cooperatively with other library 
staff; experience with library automation and 
knowledge of emerging information technolo- 
ay and a commitment to the service role of the 
library. Salary range: $20,696-$25,875 
depending on qualifications and experience. 
| Deadline for applications is March 30. Send 
state application form to; South Dakota 
“Bureau of Personnel, 500 E. Capitol, Pierre, 
SD 57501; 605-773-3148. An equal-opportuni- 
ty employer. 


CONSUMER 
CLASSIES | 











INSTANT LIBRARY: 35,000 new books 
40-70% off list price. Comprehensive collec- 
tions of new scientific, technical, medical, and 
scholarly subjects. Art, behav. sci., business, 
computers, chemistry, education, history, 
medicine, natural science, physics, political 
sci., psychology, urban studies, zoology, and 
more. All titles new (1983-88) and current. No 
secondhand or remainders. Partial catalogs 
available. Travel expenses paid to Washing- 
fon, D.C., for librarians purchasing $10,000 or 
more from existing stock. For details, contact: 
Professional Books, P.O. Box 298, Alexandria, 
VA 22314. 


WANTE 


PURCHASING. Geology, Hydrology, Paleon- 
tology. Singles or compiete sections. Albert G. 
Clegg, Bookseller, POB 306, Eaton Rapids, Ml 
48827; 517-663-8428. 


LIBERAL ARTS COLLEGE LIBRARIES for 














OUT-OF-PRINT 


EXCLUSIVE WANT LISTS get prompt atten- 
tion, free search, reasonable prices from Inter- 
national Bookfinders, Inc., Box 1-ALA, Pacific 
Palisades, CA 90272. 


PERIODICALS AND SERIALS 


WANTED TO BUY—SERIALS, COLLEC- 
“TIONS, U.S. SERIAL SET VOLUMES, TECH- 
NICAL & SCIENTIFIC MATERIALS AND 
RELATED VOLUMES. Please send your 
deaccession list for our best offer. Art Source 
International, 1237 Pearl St., Boulder, co 
80302; 303-444-4080. 














Public library construction coordinator, 


Georgia Division of Public Library Services 
(state library administrative agency) in Atlanta. 
Administers 90 public library construction proj- 
ects in various stages of development. PRIMA- 
RY DUTIES: administration of construction 
projects funded under Georgia's Public Library 
Capital Outlay Grants Program and LSCA Title 
ll; consulting with public library system direc- 
tors, library boards, state and local govern- 
ment officials, and federal program officers 
regarding policies, regulations, and proce- 
dures; examination and approval of all con- 
struction grant documents and data; supervi- 
sion, monitoring, and advising from bid open- 
ing to final acceptance; monitoring state fund- 
ing formula, policies, and regulations; supervi- 
sion of library construction consultant and sup- 
port staff. APPLICANT MUST: be iy sate for 
certification by the state board for the ertitica- 
tion of Librarians (ALA-accredited MLS); have 
2 yrs.’ professional experience as a consultant 
in library or related field and professional back- 


ground in library management or brary cor 








struction; be available for statewide travel, ar 
have demonstrated skills in oral and writte 
communication. (Highly desirable experienc 


construction planning and administration; b 


Linda Long, 404-656-2461 for form and appl 

cation process. Send applications to: Diana 
Tope, Deputy Director, 
Librar rvices, First Floor, 156 Trinity 
Ave., SW, Atlanta, GA 30303-3692. For fi 
ther details, contact: Joe B. Forsee or Linda 
Springer: 404-656-2461. The Georgia Dep: 
ment of Education is an equal-opportunit 
employer. . 











ASK AND YOU SHOULD RECEIVE. Back 
issues from Way's Magazines Unlimited. Est. 
4947. Box AL-193, Seattle, WA 98111. 





PERIODICALS, BOOK COLLECTIONS, AND 
SERIALS bought and sold. Frank R. Snyder, 8 
Palmer Ave., Croton-on-Hudson, NY 10520. 


PERIODICALS, SERIALS, BOOK COLLEC- 
TIONS—Bought & sold. Conference Proceed- 
ings Standing Orders. Jerry Alper, Inc., POB 
218, Eastchester, NY 10707, 914-793-2100. 


ABRAHAM'S MAGAZINE SERVICE, INC., BL 
Dept., 56 E. 13 St., N.Y., NY 10003. Est. 1889. 
Please submit your lists of Duplicates tor Sale. 
We buy sets, runs, and volumes in all fields 
and languages. No single issues wanted. 


IRREGULAR SERIALS are one of our special- 
ties. Foreign books and periodicals, current 
and out-of-print. Albert J. Phiebig, inc., Box 
392, wie Plains, NY 10602-0352; 914-948- 
0138. 


CONFERENCE PROCEEDINGS ACQUISI- 

TIONS SERVICE. Standing orders available. 

Periodicals bought & sold. Curran Associates, 

a 620, Claverack, NY 12513; 518-851- 
707. 

















SERVICES AND SOURCES 


VIDEOCASSETTE REPAIR: Professional 
staff, one charge for each cassette-$5. We 
also repair AUDIO CASSETTES and 8- 
TRACK TAPES. Send defective tapes with a 
note in each indicating the problem. They will 
be repaired and shipped back within 2 workin 

days. Libraries will then be invoiced. N 

CHARGE FOR CASSETTES THAT CANNOT 
BE REPAIRED. We also provide the following 
products and services: Custom-Wound Blank 
Audio/Video/8-Track Tapes; Audio/Video Dupli- 
cation; Accessories-Audio & Video. Cassette 
Tek, Inc., 1605 Thomaston Ave., Waterbury, 
C1 06704; 203-757-4848 or Fax: 203-756- 

5. 


VIM INDUSTRIES-800-344-0370. Book Move 
Specialist/Bookstack Movers. In stock-new 
bookstacks. Fax: 800-666-8461. 











PERIODICALS bought and sold. J.S. Canner 
A TA 10 Charles St., Needham Heights, MA 
2194. 


PERIODICALS AND BOOK COLLECTIONS. 
Bought and sold, Please submit your list of 
duplicates of sets, runs, and volumes in all 
subjects and languages. Want lists invited. 
Walter J. Johnson, Inc., 355 Chestnut St., Nor- 


wood, NJ 07648; 201-767-1303. 


KRAUS REPRINT AND PERIODICALS, 
Route 100, Millwood, NY 10546. Journals, 
- booka, and monographs in original edition, 
reprint; and microform. All subjects bought and 
soid; Want lists invited. 
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YARGER & ASSOCIATES, INC. 35 yrs. of 
library survey experience. Classification/pay 
plans, personnel & management systems. 
2830 Mary St., Falls Church, VA 22042; 703- 
560-6900. 


PEOPLE COUNTERS. Library director 
designed and markets accurate electronic 
device that will count the people that enter 
your library with invisible beam, usable any- 
where, portably or permanently. $229, includes 
shipping. Full warranty for 2 years. Order on 
approva ce obligation. Over 1,000 sold in 
U.S. and Canada. Laser Counters, 1420 W. 
Wainut, Blytheville, AR 72315. For free infor- 
mation, 800-441 -BOOK. 








LABELS...BAR CODE LABELS: phototype 
set, supporting formats for all automat 
library systems. Low prices and no. set 
charge for standard label formats. ‘Cust 
labels designed to your specification: 
logos, bibliographic information, etc. For 
information, write: Marc Data Systems, 
Dept. AL, 115 S. Oak St., Falls Church; 
22046 or call 703-532-8128. x 













































2633 x470. 


BAR CODE SCANNING EQUIPMENT...Light 
Pen and Laser. Compatible with CLS, Gea 

and other systems. Discounts to tibraries. 
Printers, terminals, etc. Write or call colle 
DATA RECALL, 1711 Dell Ave.. Campbell, Q 
95008; 408-354-7555 or 800-678-2653 x470. 
A Complete Bar Code House. ; 


MARCIVE BIBLIOGRAPHIC SERVICES: 
COM catalogs, automatic authority control, 

retro conversions, GPO conversions, union 
catalogs, electronic ordering. Catalog cards & 
labels, fast & inexpensive, bibi. database cr 
ated. Special projects invited. MARCIVE, inc: 
POB 47508, San Antonio, TX 78265-7508 
Call 512-646-6161 or toll-free 800-531-7678: 


HALLETT MOVERS: THE ONLY MOVER 
YOU NEED TO KNOW. Come see us at ALA 
Annual Conference in Chicago, Ill., te discuss: 
your moving needs, or contact us at: 7535 W. 
T Summit, IL 60501; 800-645-MOVE ° 

). i 


BIBLIOGRAPHIC DATA CONVERSION: cata- 
log records converted to MARC Ik, OCLC? 
MARC. and other computer formats. Database 
extraction and reformatting of existing tap 
files. Call toll-free 800-325-4984 or write: El 

Inc., 140 Weldon Pkwy., St. Louis, MO 63043. 


BAR CODE LABELS FOR LIBRARIES: pho- 
totypeset, high-quality, pressure-sensitive 
labels that provide long life and first-scan relia- 
bility. Additionally, we support all major library 1 
formats. Our service includes customized, | 
numerically sequenced or database labels, f 
guiar turnaround, & substantial cost savings: | 

ontact: Library Sales, WATSON LABEL f 
PRODUCTS, 3684 Forest Park, St. Louis, MO: | 
63108 or call 314-652-6715. . | 


























MEXICAN monographs and serials. Govern 
ment publications. Free referral service and 
book lists. Selective blanket order service fo 
academic libraries. Selection and distribution 
of single or multiple copies of textbook 
MACH, Apartado Postal 13-319, Gelegacior 
Benito Juarez, 03500, Mexico, D.F oo oon 
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New listings. Other upcoming events appear in recent Datebook columns. 


14-16: National Net ‘90: the Nat'l. Research & 

Ed. Network—A Strategic Alliance conf., 

Loew's L'Enfant Plaza Hotel, Washington, D.C, 

Spons., EDUCOM. Info.: EDUCOM, Suite 600, 
FIZ 16th St., N.W., 20036 (202-872-4200; Fax: 
02-872-4318). 


5: First Nat'l Conf. on Acquisitions, Budgets, 
nd Collections, Hyatt Regency Hotel, St. Louis 
lion Station, St. Louis, Mo. Spons., Genaway 
Assoc., Inc. Info.: Acquisitions’90 Conf., c/o 
Genaway & Assoc., Inc., 530 W. Regency Cir- 
cle, POB 477, Canfield. OH 44406-0477 (216- 
533-2194). 


5-17: Washington 1990 spring institute, Island 
Lake. Theme, “The Balancing Act: Collection 
Development for Young People.” Info.: C. 

eterson, Tacoma Pub. Lib., 1102 Tacoma Ave. 

s Tacoma 98402-2098 (206-591-5699). 


16: How to Work Smarter course, Denver, Colo. 
Spons., Special LA. Info.: Prof. Development 
Section, SLA, 1700 [8th St., N.W., Washington, 
DC 20009 (202-234-4700). 


6-17: Core Curriculum for Elementary 
Schools conf., Charlottesville, Va. Spons., Cul- 

ral Literacy Foundation. Info.: CLF, 2012-B 
Morton Dr., 22903 (804-977-7550). 


16-17: Hawaii LA spring conf., Sheraton- 
Waikiki Hotel, Honolulu. Theme, “Family Liter- 
cacy.” Infos T. Webb, Director, Kapiolani Com- 
‘munity Col., Diamond Head Campus Lib., 4303 
“Diamond Head Rd., 96816 (808-734-9266). 


| Chicago, IIl. 





COMING UP a - 


_ National Library Week 
ALA Annual Conterence tS 


Chicago, Iil. dune 23-28, 1990 
_ Atlanta, Ga. 


_ IFLA Annual Conference _ 


Stockholm, Sweden Aug. 18-24, 1990 
Moscow, U.S.S.R. _ Aug. 19-24, 1991. 


Banned Books Week 


Sept. 22-29, 1990 
Children’s Book Week = st 
Nov. 13-19, 1990 


ALA Midwinter Meeting — 
Jan. 12-17, 1991 


PLA National Conference —_ 


| San Diego, Calif. "March 20-23 199 





19: Annual Children’s Lit. conf., Creese Stu- 
dent Ctr., Drexel U., Philadelphia, Pa. Cospons., 
Drexel U./CIS: Free Lib. of Philadelphia. 
Theme, “Tales Told Again: Classics for Today’s 
Children.” Fee, $50. Adv. regis. req'd. Info.: S. 
Mc Namara, CIS, Drexel U., 19104 (215-895- 
2474). 


ADVERTISEMENTS 


UNIVERSITY OF WASHINGTON 


Intensive certificate programs in Seattle 


Library Management aug. 18-31 


This new program is an intensive two-week seminar designed to provide practical 
management skills for daily work situations. The program also provides the basis for 
career enhancement and a clear framework for understanding the many aspects of a 

library manager's job. Application deadline for the 1990 program is June 22. 


Library Automation: 
Project Management oct. 3-7 


This four-day intensive program is designed for the individual who is in a decision- 
Making role regarding automation. Robert Walton and Frank Bridge will teach the 

- seminar. Focus will be on the procedures and methods to plan, procure, budget, 
contract and implement an integrated, on-line automated library system. Application 


deadline for the 1990 program is Aug. 10. 


For a brochure and application or more information, 
call (206) 543-2320 or 1-800-543-2320. 


‘April 22-28, 1990 


-June 29-uly 4, 1991 


Chery! Robinson-Smith, ed. 


21: MARC Format Introduction wkshp., Utah 
State Lib. Division, Salt Lake City. Spons., Bib- 
liographical Center for Research. Fee, $75 BCR 
mem. Info.: Bibliographical Center for 
Research, 4500 Cherry Creek Dr. S., Suite 206, 
Denver, CO 80222 (800-777-7674). 


21-26: South Carolina Assn. of School Lns. 
annual state conf:, Columbia, S.C. Theme, 
“Access to the ‘90s: Meeting the Challenge of 
Info. Power.” Info: D. Cobb, Exec. Secy., S.C. 
Assn. of School Lns., POB 2442, 29202. 


23-25: New York Int'l. Antiquarian Book Fair, 
Sheraton Centre, New York, N.Y, Fee, $15. 
Info.; Moorevents, 400 N. Michigan Ave., 
#2300, Chicago, IL 60611 (312-644-5997). 


26-28: London Int'l. Book Fair, Kensington, 
London, U.K. Fee, £6. Info.: C. Harrison, Vikki 
Stace Associates, The Powershouse Group, 26 
Westbourne Grove. London, W2 SRH U.K. (O1- 
221-3754). 


26-27: Running Your Library Like a Business 
seminar, Hyatt Westshore, Tampa, Fla. Spons., 
Special LA/Fla. Chapter. Fee, $95 mem.; $150 


DATEBOOK continued on p. 238. 
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Reorganization, Renovation 
and New Construction 
for Libraries 


(2 days—inciuding a Design Center 
Showroom tour) 


Fee, $175 
(Workshop only, $150) 
(Showroom tour only, $75) 

New York City + March 15-16, 1990 
Los Angeles + May 7—8, 1990 
Chicago + June 21—22, 1990 

Library consultants: Building program, 

space planning, strategic and master 

planning, interior design and architecture 
Authors: Planning the Electronic Office 
(McGraw-Hill) 

Automation, Space Management & 
Productivity (Bowker) 
Designing and Space Planning 

for Libraries (Bowker) 


AARON COHEN ASSOC. 
RFD 1, Box 636 Teatown Rd. 
Croton-on-Hudson, NY 10520 

- 914-271-8170 
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OVE YOUR MANAGERIAL 
EFFECTIVENESS 


For 18 years we've made the management of your business our business. Designed 
py the Center for Management Development at Miami University in Oxford, Ohio, the 
2 Middle Management Programs and the Advanced Management Program help 
library administrators be more effective and, in turn, help promote the same of others. 
Join your colleagues from other libraries—in 1989, 25 states, 3 Canadian provinces, 
the Bahamas, and Trinidad and Tobago were represented—and develop your poten- 
tial for further long-term, professional growth. 


Miami University = Oxford, Ohio : 
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Middle Management Program” Advanced Management Program* 
For For ; 
Library Administrators Library Administrators 
18th Session & 19th Session 12th Session 
July 15-20 & Sept. 9-14, 1990 July 15-20, 1990 


Roles and Responsibilities of Interpersonal Style 
Library Administrators - Maximizing Interpersonal 


Interpersonal Skills Effectiveness 


Interpersonal & Organizational Managerial Decision Making & 
Communication Problem Solving 


Motivation Organizing Resources 
Results-Oriented Management Building Trust Within a Library Team 
Diagnosing & Measuring Performance introducing & Implementing Change 
Managerial Challenges Ahead Conflict Resolution 









The Middle Management Program (MMP) is a manage- The Advanced Management Program (AMP) is desi 


ment development program specifically designed for those to meet the needs of those who have completed a mid 
who directly manage and supervise the activities of several management program (or equivalent) and/or curren 
others, may be relatively new to the management field, and a senior management position with at least 5 yrs. di 
are looking forward to assuming even greater challenges experience. Participants in this program are library dire 
and responsibilities in their organizations. Typical partici- or directors of main departments in large libraries. 

pants include assistant directors and department heads. i 























The program fee for either MMP is $1,355 (academic portion: $750 + room and board portion::$605).and for the AMP $1,4 
(academic portion: $860 + room and board portion: $605). Fees include instructional materials, ‘a single room with private ba 
either the Marcum Conference Center or at Miami Inn, breaks, receptions, and 14 meals. Enrollment is limited. Miami Univ 

will award a certificate and 2.9* Continuing Education Units (CEUs) for attending any of the 3 programs. 


*as of January 1, 1990 
Request for Information/Application ee 
ent Programs and the Advanced Manag 





Please send me a descriptive brochure and application information for the Middle Managem 
< Program for Library Administrators. 





| Name 


| Title/Position i E 








Organization 







Mailing Address 













City/State/Zip Code E 


|- Telephone( j Fax( ) : = z 
| Please detach and mail to: Center for Management Development, School of Business Administration, Miami University, 103-0 L 
‘|. Oxford, OH 45056-1618; telephone: 513-529-2132 or fax: 513-529-6992. es 












Miami University: Equal opportunity in education and employment. 






sP : 
uite 2800, 400 | N. “Ashley St. POB 





601-2640 (813-222-7115). 


5: Natl. Computer Conf., Jacob K. Javits 
onv. Center, New York. N.Y. Spons., Ameri- 
in Federation of Info. Processing Societies. 
fo.: AFIPS, 1899 Preston White Dr., Reston, 
2091 (703-620-8925), 


‘atdloging in a Small Lib. Environment 
hp., Denver, Colo. Also on April 19 at 
er College, Casper, Wyo. Spons., Biblio- 
ical Center for Research. Fee, $75 BCR 
bers. Info.: See March 21. 


nnual Symposium of the Graduate Alumni 
‘aculty of SCILS, Cook Campus Center, Rut- 
rs U. Spons., Rutgers Graduate Alumni & 
lty of SCILS. Theme, “Information Litera- 
Learning How to Leam.” Fee, $18. Regis. 
adline: Mar 28. Info.: B. Gordon, Alumni 
lations, 172 College Ave., New Brunswick. 
08903 (201-932-7695), 


Virginia Hamilton Multicultural Literary 
periences for Youth conf., Kent (Ohio) State 
Fee, $30. Info.: Va. Hamilton Conf., Coll. of 























ience Study Tour to: 
nn, Liege, Brussels, 


Bdations, & 2 meals ae ; 
from Houston, Tex. Info.: : B. 
; B4 


ent conf.; MeCormick -Place East, Chicago, 
HE Spons; Assn. for Information & Image Man- 
agement. Theme, “Imaging: Your Window of 
Opportunity.” Regis. deadline, March 2-23. 
Fee, $875. Info.: Assn. for Info. & Image Man- 
agement, 1100 Wayne Ave., Suite 1100, Silver 
Spring, MD 20910 (301-587-8202; Fax: 301- 
587-2711). 


10-13: Managing Federal Grants, New Rules 
—A Changed Environment prog. Atlanta (Ga.) 
Marriott Marquis Hotel. Spons., Nat’! Ed. Insti- 
tutes. Fee, $700. Info.: Nat'l. Ed. Institutes, 
POB 525, Rockville, MD 20851 (301-871- 
9422). 

















ACRL Executive Committee Ba 
ALA Hdatrs.. Chicago ‘March 30 a 


‘Planning Committee Meeting 
ALA Haatrs., Chicago 

















April 1-3 












ALCTS Executive Committee. - 
ALA Hdatrs., Chicago April 20-24 














COPES & Executive Board 


14: Effective Oral Communications wkshp., 
ALA Hdatr., Chicago April 29-May 3 


GSLIS, U. Washington, Seattle. Spons., U. 
Wash./GSLIS. Fee, $90. Info.: Extension Regis., 
U. Wash.. GH-21, 5001 25th Ave. N.E., 98195 
(206-543-2300 x407). 
18-20: Discover Library Architecture wkshp. & 
6: How to Work Smarter course, Nashville, Tenn. tour Details? See HBW ad AL, Jan.p:31. 
Info.: See March 16. 18-20: Int'l. Book Publishing Conf. & Services 
Expo, Jacob J. Javits Conv. Center, New York, 
6-7: New Hampshire Ed. Media Assn. spring N.Y. Spons., Publishers Weekly & Cahners 
conf., Portsmouth Sheraton. Info.: F. Aley, Exposition Grp. Info.: Cahners Expo. Grp., 999 
NHEMA, Box 340, Grantham 03753. Summer St., Box 3833, Stamford, CT 06905. 





Continuing Studies, 204 Student Services Ctr., 
Kent State U., Kent, OH 44242. 





= Nottingham. © Engl and: e = 
wa State U-/Col. of Ed. & Human 


b. Media Managemen 
BS Study Tour to: various sites in Englan 
. Spons., U. Southern Miss./Center fo 
Int'l. Ed. 6 CEUs available. Fee, $2,699 - 
(air fare, accommodations, breakfasts, & : 
tuition). Info.: See duly 11-31. 


July 11-Aug. 13: Seminar in Children’s 
& YA Lit: Classics Yesterday & Today 









-Study Tour to: various sites in England. July 9-Aug. | 
Spons., U. Southern Miss./Center for = Turkey, Egypt, 
Ant. Ed. 6 CEUs available. Fee, $2,699 Hays State U. CEUs : 
(air fare, accommodations, breakfasts, & regis. advised. Info.: D 






tuition). Info.: See July 11-31. Prot, Currie. & Ins 


July 22-Aug. 7: Children’s Lit. in Cen- 
tral Europe & Yugoslavia Study Tour to: 
Austria, Hungary, Yugoslavia, & West 
Germany. Departs from San Francisco, ~ 
Calif. Spons., Calif, State U./Hayward. 2 
_ CEUs available. Fee, $3,350 (air fare, — 
- accommodations, 2 meals daily, local — 

irrangements, tuition). Enrollment limi 

ed to 25. Info.: M. Nye, Dept. 

Ed., Calif. State H Hayward Ha 

CA 94542 
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====the source 


SELECTED RES 


The Source, highlighting useful items in ma- 
jor areas of library/ information activity, is writ- 
ten by ALA Headquarters Librarian Charles 
Harmon. Send materials for Mr. Harmon to 
department editor Gordon Flagg, American Li- 
braries, 50 E. Huron St, Chicago, IL 60611. 


= COUECtIONS z 


Vietnam documentaries at LC. The Li- 
brary of Congress’s Motion Picture, Broad- 
casting and Recorded Sound Division has 
published a 77-page research guide, Vietnam 
on Film and Television: Documentaries in the 
Library of Congress, which describes nearly 
4,000 film and television documentaries 
about the Vietnam War and related subjects 
held in the division's collections. Television 
newscasts and dramatic films are not in- 
cluded. 

Each entry includes title, production com- 
pany, year of release, telecast date if applica- 
ble, minimal production credits, copyright 
information if available, physical description, 
and a brief annotation. The guide includes a 
name and subject index. 

Library of Congress films and videotapes 
are not available for loan, but may be viewed 
at the library at no charge by researchers with 
advance appointments. 

Free copies of the guide are available while 
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An unidentified U.S. Marine and Vietnamese villagers are captured on film during a “search 
and destroy” mission in Da Nang. From the WGBH-TV series 
“which can be viewed at the Library of Congress. 





a limited supply lasts. Send a 9-by-12-inch 
SASE to: MBRS Division, Library of Con- 
gress, Washington, DC 20540. 


Academic special collections. Special Col- 
lections in College and University Libraries is a 
comprehensive, detailed directory of the spe- 
cial collections and rare book holdings of 
1,800 college and university libraries. The 
guide covers special holdings of every type, 
including rare first editions, personal papers 
and manuscripts, incunabula, maps, prints, 
photographs, music, recordings, and video- 
tapes. 

The volume is arranged alphabetically by 
state. Entries describe the collection’s con- 
tents; list names of donors, authors collected, 
and titles of notable works; and give informa- 
tion on the institution and its library, includ- 
ing the name and phone number of the 
library director. Both a topical and an institu- 
tional index are included. 

The 639-page book is $100 from Macmil- 
lan Publishing, Att.: Robert Oppedisano, 866 
Third Ave, New York, NY 10022 (0-02- 
921651-6, 88-36849). 


Black history at Atlanta-Fulton. The 
Atlanta-Fulton (Ga.) Public Library has pur- 
chased two major African-American collec- 
tions. The first contains 6,000 volumes of the 
special collections holdings from the recently 





“Vietnam: A Television History,” 


CURRENT 
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closed Bishop College, a historically 

college in Dallas, Tex. It contains both 
able microform collection documenti 
past three centuries of the African-Am: 
experience and one of only 100 copies. 
Langston Hughes’ Dear Lovely Death print 
on handmade paper and autographed 
Hughes. Only two other copies are known 
be in libraries. i 
The second collection was assembled by 
rare book dealer and consists of mostly 19th- 
century Southern black resources. Two p 
items are colonial records of the founding o! 
the colony of Georgia (including the debate 
over whether Georgia would allow slavery, 
and the general orders of General William 
Sherman while he managed the campaign 
through Georgia. These acquisitions allow 
the Atlanta-Fulton Public Library to docu 
ment both the beginning and termination 
slavery in Georgia. a 
The collections will become available to 

public when the Auburn Avenue Researd 
brary opens in 1991. A noncirculating library, 
the branch will provide services for study and 
research by the general public, students, an 
scholars on the culture and history of peop! 
of African descent. 


Info strategies. University libraries across 
the country are extending their information 
services into campus-wide networks. Campus 
Strategies for Libraries and Electronic Informa- 
tion examines the systems in place at 10 U.S. 
campuses and looks at the impact of national 
networks on these services. 

Moving from today’s national network 
context (OCLC, RLG) to local information 
systems, each chapter was written by insiders; 
for example, the chapter on OCLC was wr 
ten by Michael McGill, an OCLC vice presi- | 
dent, and the chapter on Northwestern | 
University was written by university libr; iat 
John McGowan with Karen L. Horny and 
Betsy Baker. 

The 404-page volume, edited by Carolin 
Arms, is part of the EDUCOM Strategies Se- 
ries on Information Technology. $35 from 

Digital Press, 12 Crosby Dr., Bedford, MA | 
01730 (1-55558-036-X, 89-16879). i 





System planning. In 1987 and 1988, | 
OCLC and the Association of American Col: 
leges held three conferences to discuss inte- | 
grated planning for campus information | 
systems. The papers from those conferences 
have resulted in a new publication, Integrated 
Planning for Campus Information Systems, de- 












signed to help campus decision makers better | 
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understand the s tane of campus infor- 
mation systems by new technologies. - 

_ Both essays (such as Richard Boss's “The 
Changing Library Automation Picture” and 
James W. Johnson's “Liberal Education and 
Information Technology”) and institutional 
profiles are included in the 120-page paper- 
back. 

Edited by Daphne N. Layton, the book 
(number 12 in the OCLC Library, Informa- 
tion, and Computer Science Series) is $13 pre- 
paid from OCLC, Dept. 630, Box ONB, 
Columbus, OH 43265. Orders from OCLC 
members may be billed and shipped; these 
should be sent to OCLC, Documentation 
Dept., 6565 Frantz Rd., Dublin, OH 43017- 
0702 (1-55653-071-4, 89-8732). 


Past, present, and future. Academic Librar- 

ianship Past, Present, and Future: A Festschrift 
| in Honor of David Kaser contains nine essays 
| that examine the development of academic li- 
brarianship and its future. 

The first three parts of the volume look at 
academic librarianship chronologically. Es- 
Says such as Charles E. Hale’s “The College 
Library Section, 1889-1923: Predecessor to 
the Association of College and Research Li- 
braries” and Frederick G. Kilgour’s “Re- 
trieval of Information from Computerized 
Book Texts” demonstrate academic librarian- 
ship’s history. Written to honor Kaser— 
distinguished professor at the Indiana 





University School of Library and Informa- | 


tion Science—on his 65th birthday, the book 
also contains an essay on his contributions to 
librarianship, a biographical sketch written 
by Joanne E. Passet, and four appendixes 
covering aspects of his career. 

Edited by John Richardson, Jr., and Jinnie 
Y. Davis, the 175-page volume is $32.50 in the 
U.S., $39 elsewhere, from Libraries Unlim- 
ited, POB 3988, Englewood, CO 80155 (0- 
87287-669-1, 89-12143). 





Indiana University professor David Kaser is 
honored with a festschrift from Libraries Un- 
limited. 








And across the sea... .. Colleges, Learning, 
and Libraries is an examination of the state of 
British academic libraries. Authors Peter and 
Marian Pack focus on the response of pub- 
licly supported institutions to the last decade’s 
difficult economic conditions. 

The authors offer a library management 
philosophy based on the concept of the li- 
brary as a client-centered system rather than 
the more traditional institution-centered sys- 
tem. They consider the implications of this 
approach with regard to changing patterns of 
resource organization, the use of technology 
for interactive learning, and the changing role 
and identity of library staff. 

The 168-page book, published by London’s 
Clive Bingley, Ltd., is distributed in the U.S. 
by ALA Books, 50 E. Huron St., Chicago, IL 
60611 (0-85157-397-5). 


==school medias 


Times change. The Choice to Change: Es- 
tablishing an Integrated Library Media Pro- 
gram suggests ways to manage the changes 
inherent in integrating the media program 
into the school curriculum. Author Cindy 
Jeffrey Krimmelbein discusses the extensive 
personal and managerial skills necessary for 
preparing and implementing change. Krim- 
melbein proposes a model that moves from 








LTI 


INTRODUCES... 


AUTHORITY CONTROL 


SERVICES 


v Complete LC MARC authority files - names, subjects, titles (updated weekly ) 


v Manual review of all unlinked headings occurring 5 or more times 


v Deblinded LC authority records written to magnetic tape 


v Provisional authority records created for unlinked headings 


v Update service with on-going notification of changes 


v Competitive prices, high quality, and fast turn-around time 


Library Technologies, Inc. 


1142E Bradfield Road 


Abington, PA 19001 


Call or write for an information packet. 


(215) 576-6983 
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| self preparation to program management. 
“The 226-page paperback is divided into the 
three states that represent the integration of 
the library media program into the curricu- 
lum: precollaborative, collaborative, and 
“managerial. The author describes essential 
factors of each stage, such as teaching, listen- 
ing, time management, and climate building. 
$24.50 in the U.S., $29.50 elsewhere from 
Libraries Unlimited, POB 3988, Englewood, 
CO 80155 (0-87287-588-1, 89-2499). 


Have you heard? Voices from Around the 
World: Selections from the Annual Proceedings 
of the International Association of School Li- 
brarianship contains selected papers from an- 
nual meetings of the International 
Association of School Librarianship from 
1980 to 1987. 

Divided into sections based on function 
(eg. Policies and Planning, The Challenges 
of Selection, and School Libraries in the Age 
of Technology), the volume contains papers 
by both well-known American figures as 
Marilyn Miller and school library authorities 
from other countries such as Nigeria’s David 
E Elaturoti, Japans Mieko Nagakura, and 
Australia’s James G. Dwyer. 

The 318-page book, edited by Philomena 
Hauck, is $32.50 from Scarecrow Press, POB 
4167, Metuchen, NJ 08840 (0-8108-2231-8, 89- 
10568). 


Instruction/media integration. Curriculum 
Planning and Teaching Using the Library Me- 
dia Center looks at the relationship between 
these two activities in the elementary school 
setting. Author Mary Kay Urbanik stresses 
the need for classroom teachers and school 
media specialists to operate on the same basic 
principles of curriculum planning. 

After reviewing the history of both curric- 
ulum planning and school library media cen- 
ters, Urbanik addresses such topics as 
curriculum design patterns, appropriate uses 
of media to improve instruction, and the im- 
portance of acquiring skills in information 
access. 172 p., $20 from Scarecrow Press, 
POB 4167, Metuchen, NJ 08840 (0-8108-2148- 
6, 89-31683). 


Online searching in schools. Ann Lathrop 
has compiled the second volume in the Data- 
base Searching Series published by Libraries 
Unlimited (POB 3988, Englewood, CO 
80155-3988). 

Online and CD-ROM Databases in School 
Libraries collects 47 articles related to plan- 
ning, teaching, and managing database 
searching in school library media programs. 
These cover such specific topics as telecom- 
munications, electronic encyclopedias, and 
instructional strategies. Readings range from 
“Searching with Students Online. . . How We 
Taught It and What We Learned!” to “Meth- 
ods for Measuring Student Use of Databases 
and Interlibrary Loan Materials.” 375 p., 
$29.50 in the U.S. and $35.50 elsewhere (0- 
87287-756-6, 89-8143). 
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Professional-literature listings. The School 
Librarian’s Sourcebook provides annotated 
listings of professional literature pertaining to 
the various responsibilities of school library 
media specialists. 

Written by Claire Rudin, director of the 
New York City School Library System, the 
Sourcebook covers such diverse areas as li- 
brary management, facilities design, collec- 
tion management, selection guides and 
resources, reference services, and technology 
and automation. Each section includes a 
background statement, a listing of major 
readings and suggested additional readings. 
For the major readings, Rudin includes bib- 
liographic information, purpose, content, au- 
thority, and evaluative comment. 

The 437-page book is $34.95 from R.R. 
Bowker, 245 W. 17th St, New York, NY 
10011 (0-8352-2711-1, 89-25274). 


= onpi == 


Comic Book Confidential, a documentary profil- 
ing 22 leading comic-book artists from Jack 
Kirby (creator of Captain America) to under- 
ground artist Robert Crumb, is among the in- 
dependent films available for nontheatrical 
rental or lease from Cinecom Entertainment 
Group. Other new titles in the firm's 1990 cata- 
log include Scenes from the Class Struggle in 
Beverly Hills, Queen of Hearts, and Trust Me. 
For a copy write Cinecom Entertainment 
Group, 1250 Broadway, New York, NY 10001. 


Rx for . The Parents Resource 
Network Lecture Library is a collection of 21 
audiocassettes of lectures by child psycholo- 
gists and child development specialists on var- 
ious aspects of child-rearing. 

Quibbling Siblings: Understanding Quarrel- 
ing and Competition, Sleep Problems: A Ques- 
tion & Answer Session With Dr. Marc 
Weissbluth, and other programs address spe- 
cific concerns that parents have about their 
children, such as “What do you do when 
your child wont take ‘no’ for an answer?” 
and “What is the relationship between play 





and learning?” 
Individual programs are $9.95 plus ship- 

























ping ($1.50 for the first tape plus 50¢ for 
additional tape). The complete series 
tapes plus carrying case is $159 (shipping i 
cluded). Orders should be prepaid; a cat 
and order form are free upon request. Parer 
Resource Network, POB 3054, Skokie, 
60076. 


John Updike is among the authors whose lec- 
tures and readings are available on audioca 
sette from New Letters on the Air (yes, it's th 
same as the National Public Radio program 
the oldest continuously-broadcast radio litera 
ture program around). The 29-minute. pre 
grams, featuring such writers as Tam 
Janowitz, Willis Barnstone, Lucile Clifton 
Joyce Carol Oates, and Reynolds Price, are $8 
each (2 programs on one cassette for $13) f 
individuals or $10 each for libraries. New Le’ 
ters on the Air, 5100 Rockhill, Kansas City, MO 
64110; for more information or for credit card 
orders call 816-276-1159 or 816-276-1168. 


Seniorcise. Exercise SeniorStyle is a set of 
two exercise videos in one package. Each 30- 
minute video is designed to improve flexibi 
ity, range of motion, coordination, muscle 
strength, balance, and overall fitness. 

The first video, Session One, features a 
ginning level routine with several seated exer 
cises. Session Two is a higher-level routine 
with more repetitions and standing exerci 
The producers and featured instructors, 
Marilynn Freier and Susan Malmstadt Wan- 
ner, are associated with the television pro- 
gram “Senior Shape Up.” 

The package is $34.95 plus $3.50 shipping 
from Sunrise Media, 96 Inverness Dr. East, 
Englewood, CO 80112 (800-827-3726). 


==special services== 


Library outreach examples. Eunice Love- | 
joy made site visits to 19 libraries with suc | 
cessful outreach programs such as:| 
bookmobile service, readings for the blind. 
taped by volunteers, and free books. for} 
homeless centers. In Portraits of Library Ser- 
vice to People with Disabilities, she examines: | 
the accessibility of special needs area, special. 
collections development, communication: | 
aids, and similar considerations. a 

Lovejoy examines both local and regional | 
programs ranging from the special needs cen- 
ter at the Tucson (Arizona) Public Library to | 
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treamed service at the Queens Borough 

ublic Library in Jamaica, NY. Appendixes 

ffer samples of library forms, brochures, 

nd other materials. 

<The 270-page book is available in both 

cloth ($32.50 U.S., $38.50 export) and paper- 
back ($24.50 U.S., $28.50 export) from G.K. 
Hall, 70 Lincoln Street, Boston, MA 02111 
0-8161-1922-8, cloth; 0-8161-1923-8, paper; 89- 





-Music for the hearing-impaired. Broadway 

F All to Hear is a recording specifically ar- 

ranged and acoustically prepared for hearing- 
npaired individuals. Only two instruments, 
bass violin and piano, are used on the record- 

g SO that the melody falls in the range where 

aost hearing-impaired persons have their 
greatest auditory acuity. In addition, the con- 
fusion caused by a variety of instruments is 
avoided. 

Broadway for All to Hear contains 19 popu- 
_lar songs from a range of hit musicals includ- 
ing West Side Story, Cats, Camelot, and Oliver. 

The recording features bass violinist Jeff Bra- 
tich and pianist Judi Rockey Bradetich. 

A Christmas album is also available. Each 
recording, on LP or cassette, is $19.95 plus 

$1.90 shipping (Illinois residents add $1.40 
tax) from Music For All To Hear, POB 6347, 
Evanston, IL 60204. 


_~ Shut-in service. Public Library Shut-In Ser- 
vice for Canada’s Urban Elderly is a docu- 
mented study of shut-in service and activities 
iat compares three successful, geographi- 
cally separated library shut-in services. 
-Written by Sylvia Crooks, the book con- 
tains case studies of libraries in Toronto, Ed- 
onton, and Burnaby. Extent of service, 
delivery methods, organization and adminis- 
tion, staffing, record-keeping, library- 
patron contact, and cooperation with other 
agencies are among the factors Crooks exam- 
ines. She also includes standards and guide- 
lines for evaluation of services and 
recommendations from her survey. 
The 98-page paperback is $28 ($35 Cana- 
dian) from the Canadian Library Associa- 
tion, 200 Elgin St, Suite 602, Ottawa, 
‘Ontario K2P 1L5 Canada (0-88802-244-1). 


: Alzheimer’s directory. Nearly 2,000 pro- 
grams and facilities specializing in the care 
nd/or treatment of Alzheimer’s Disease vic- 
s are described in Alzheimer’s Disease 
Treatment Facilities and Home Health Care 





Entries are arranged alphabetically by state 
and then by city. The profiles include both 
_basic information and detailed descriptions 
_of program policies and special services. En- 
tries indicate whether the programs are pri- 
„vate or publicly supported; some include 
‘financial information. All information was 
“provided by the programs or facilities them- 
selves. 

The 257-page guide is $74.50 from Oryx 
Press, 2214 N. Central, Phoenix, AZ 85004 
(0-89774-551-5, 89-16282). 
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Black women’s | . Black Women 
in United States History is a 16-volume series 
edited by Darlene Clark Hine and published 
by Carlson Publishing detailing the experi- 
ences of African-American women. The set 
collects over 200 essays, monographs, and 
dissertations. Individual volumes in the series 
are separately priced. Orders for the entire set 
received before June 30 will be billed at $795, 
a savings of $200 off individual volume 
prices. Books will be billed only as they are 
shipped. 

Carlson Publishing also has announced an 
18-volume series, Martin Luther King, Jr. and 
the Civil Rights Movement. Edited by David J. 
Garrow, the series is to include such features 
as Ralph D. Abernathy’s never-before- 
published MA thesis on the Montgomery bus 
boycott and Allan Boesak’s doctoral disserta- 
tion comparing King and Malcom X. The se- 
ries is $1,150. Each volume contains an index. 
Carlson Publishing, POB 023350, Brooklyn, 
NY 11202-0067. 





Fannie Lou Hamer, a leader in the Missis- 
sippi Freedom Democratic Party, made a 
televised appearance at the 1964 Demo- 
cratic Convention that dramatized the plight 
of black voters. An interview with her and ar- 
ticle about her are included in Black Women 
in United States History. 


TTY/TDD video guide. Signed Media, Inc. 
and Telecommunications for the Deaf, Inc. 
have developed an instructional video on the 
use of telecommunications devices for the 
deaf, 

The 30-minute video includes a step-by- 
step explanation on the use of these devices, 
as well as information on deaf culture and 
proper etiquette. The tape also includes short- 
cuts to use when communicating with deaf 
callers. 

$29.95 plus shipping from Sign Media, 
Inc., 4020 Blackburn Lane, Burtonsville, MD 
20866. 


US. Hispanic Trends is a monthly news- 
letter covering the demographics, business, 
politics, education, and economics of today’s 
rapidly increasing Hispanic population. 

The publication is edited by Isidro Lucas, 
author of The Browning of America, and pub- 
lished by Art Velasquez, founder of Azteca 


‘Corn Products and president of a Chicago- | 











area Hispanic radio station. The producers’ 
aim is to provide the information and insight 
necessary to understand how U.S, Hispanics 
will impact organizations, and to examine 
strategies for effectively working with the His- 
panic community. 

Twelve monthly issues (and gratis special 
reports) are $54; a two-year subscription is 
$86.40. From US. Hispanic Trends, 10705 S. 
Roberts Rd., Suite 102, Palos Hills, IL 60405. 


== microcomputing === 


Hyper these days? HyperCard, Hypertext, 
and Hypermedia for Libraries and Media Cen- 
ters is an introduction to a new form of infor- 
mation storage and retrieval using 
HyperCard. 

Author Myke Gluck begins with an intro- 
duction to the concepts of hypertext and hy- 
permedia; continues with descriptions of the 
Macintosh environment, HyperCard, the Hy- 
perCard stack, Hypertalk, and HyperCard 
artistry; and ends with several practical ap- 
pendixes. 

The 274-page illustrated book is accompa- 
nied by an 800K disk for the Macintosh that 
includes copies of completed exercises from 
the book, several other library-related Hyper- 
Card stacks, several HyperCard public do- 
main and shareware utilities, and the 
bibliography that appears at the end of the 
book. $28.50 U.S., $34 elsewhere from Li- 
braries Unlimited, POB 3988, Englewood, 
CO 80155 (0-87287-723-X, 89-13651). 


Template Directory for Libraries 1989-1990 
lists 887 computer templates for library appli- 
cations. The book is divided into three sec- 
tions based on operating environments: 
Apple, Macintosh, and MS-DOS. It also in- 
cludes a listing of software suppliers and an 
index by computer program (AppleWorks, 
Symphony, etc.). 

Each entry in the 100-page paperback, 
compiled by Randy Dykhuis, gives the tem- 
plate title, availability information, price, disk 
number, the name of the program it will work 
with, and a brief description. 

$45 from Meckler Corporation, 11 Ferry 
Lane West, Westport, CT 06880 (0-88736- 
384-9). 


Free Big Mac. In Macintashed Libraries 2.0, 
18 librarians tell how they use Macintosh 
computers in their libraries and information 
centers, 

Chapters such as “Scanning Technologies 
in Libraries” by Steve Cisler and “The Macs- 
imized High School Library Instructional 
Program” by Carole Martinez and Ruth 
Windmiller focus on specific library applica- 
tions of Macintosh technology. 

The 102-page book, edited by Bill Vaccaro 
and Edward Valauskas, is free. In addition to 
the book, Macintoshed Libraries 2.0 is also 
available as a HyperCard stack, making it 
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pertino, CA 95014. Please indicate. whether 
prefer the print version, the HyperCard 
ñ, or both. What a deal! 


Automate those serials holdings! Holdlist is 

microcomputer software program designed 
to help librarians maintain their serials hold- 
ings using IBM PC, XT, AT, PS/2, and com- 
patible computers. 

The program is designed for small and 
medium-sized public, academic, school, and 
special libraries. Depending on the complex- 
ity of the holdings information entered, 
Hoidlist can accommodate approximately 
172,000 to 2,800 serial titles. 

The software, available on both 3.5- and 
5.25-inch diskettes, is $75. Contact the pub- 
lisher, Softwarians, POB 73422, Houston, 
TX 77273, for more information, 


maes | COOUlCES See 


Answer these television trivia questions. 
Two new sources can help libraries settle 
those all-important bar bets like, “What year 
was ‘Hazel’ cancelled?” 
<+- Television PrimeTime Programming, 
“1 1948-1988, by Michael E. Shapiro, is divided 
into the seven nights of the week. The book 
gives all the network schedules month-by- 
month from fall 1948 through fall 1988. A de- 
tailed chronological list of all programming 
moves (including premieres, cancellations, 
and time-slot moves) is also given. 743 p., in- 
dexed, $45 (0-89950-412-4, 89-45006). 

© Syndicated Television: The First Forty 
Years, 1947-1987, examines “first-run” 
syndication—the distribution of programs ei- 





ly for non-network play 
or those programs intended for network tele- 
vision but which ultimately made their debuts 
in syndication. The book looks at the history 
of syndication, and author Hal Erickson pro- 
vides decade-by-decade lists in syndication, 
divided by genre (adventure, comedy, game/ 
quiz, etc.). Each entry gives the background 
of the show and information on audience in- 
terest and reception. 418 p., indexed, $45 (0- 
89950-410-8, 89-42583). 
Incidentally, “Hazel” was cancelled in 
1966. Both titles are published by McFarland 
& Company, POB 611, Jefferson, NC 28640. 


The A-Z of death. The Encyclopedia of 
Death is a single-volume encyclopedia cover- 
ing 130 death-related topics. The work pro- 
vides a broad range of information on such 
topics as embalming, funerals, euthanasia, 
living wills, autopsy, and cremation. 

Cross-references directing readers to other 
entries within the book and selected refer- 
ences for additional readings are included. 

The 205-page, illustrated volume, edited by 
Robert and Beatrice Kastenbaum, is $74.50 
from Oryx Press, 2214 N. Central, Phoenix, 
AZ 85004-1483 (0-89774-263-X, 89-9401). 


Would Batman be surprised to know the 
origin of the word Gotham? That the name 
for Batmans hometown comes from the 
name of a proverbial English town whose in- 
habitants were known for their foolish behav- 
ior is among the facts that can be found in 
Webster’s Word Histories. 

The 526-page work features over 1,500 en- 
tries and 500 articles on the history of words 
and phrases. For example, the book tells us 
that in 1961 Congress passed a resolution 
identifying Samuel Wilson, a beef supplier to 
American troops in the War of 1812, as the 
namesake of Uncle Sam, the personification 
of the United States. $14.95 from Merriam- 


‘Audie Murphy leads Filipino guerrillas against Japanese troops in Battle on Bloody Beach. The 1961 
; movie is one of 2,000 described in the Encyclopedia of American War Films, written by Larry 
Langman and Edgar Borg. The work covers American war films from 1898's Tearing Down the 
-Spanish Flag through such recent films as Good Morning, Vietnam. Key films are followed by a 
short plot summary and analysis. In addition to the film entries, the 696-page book contains hun- 


<b dreds of historical and topical entries. Appendixes include film biographies arranged by subject, 


Academy Award-winning war-related films, and a list of wars and related films. $95 from Garland 
Vening: 136 Madison Ave., New York, NY 10016 (0-8240-7540-4, 89-1491). 
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Webster, POB 281, Springfield, 
87779-048-5, 89-23427). 


Menu for a Moveable Feast. 4 
Paris, 1900-1930: A Selected, A 
ography identifies 639 writings 
with the hundreds of thousands 
Americans who flocked to the City í 
during the early part of this century.: < 

Compiled by William G. Bailey, the bi 
ography encompasses newspaper acco! 
and articles from popular magazines 
scholarly journals, as well as creative lit 
ture (i.e, novels and plays). The man 
sonalities covered include Ernest Hemingway, 
E Scott Fitzgerald, Gertrude Stein, and mai 
other writers, painters, sculptors, Bho 
phers, and musicians. 

Indexed by subject and author th 
page volume (number 19 in the Bibli 
phies and Indexes in World Literature 
is $39.95 from Greenwood Press, 88 Post 
West, POB 5007, Westport, CT 06881 (0-1 
26442-2, 89-1924). 


PR publications. Public Relations in ie 


the wide range of applications of pubie rela 
tions in American society. 

Seven chapters, ranging from. general/ 
historical studies to PR in the nonprofit sec- 
tor include all types of resources: textboo! 
periodicals, scholarly journals, organizations, 
and directories; most have been publishe 
since 1970. Chapters are further divided into 
subsections, all of which have scope note: 
The 633 entries include brief annotati 
Two indexes, author/title and subject, 
cluded. 

The 129-page book is $32 in: the US 
$38.50 elsewhere from Libraries Unlimit 
POB 3988, Englewood, CO 80155 © 
741-8, 89-12211). 


1976-1985 chronicles research into the rol 
and needs of women in Africa. : 
In his introduction, compiler Davis . 
Bullwinkle cites the attention paid to 
tus of African women during the U.N, 
cade for Women and Develop 
1976-1985. Bullwinkle has grouped reso 
into 32 subject areas ranging from marri: 
and family issues to work, legal rights, po! 
tics, the arts, and urban life. Journal articles, 
book chapters, theses and dissertations, co! 
ference papers, and books are included; < 
were originally written in English. Three ay 
pendixes offer a directory of organizations a 
filiated with African women’s projects ‘an 
programs, official names and. capitals « 
rican nations, and a geographical and hi 
cal name directory. 334 pages, $45 f 
Greenwood Press, 88 Post Road We , PO 
5007, Westport, CT 06881 (@-31 








“My reason for using 

Diarog? Its a single 
source solution 

jor all of our 

information needs. 
No other online 
service offers more. 


” 


— Donna Stevens 


Business Information Specialist 
Raychem Corporation 


And you have yours 


As an information specialist, you're no stranger 
to DiaLoG. a 

There's even a good chance you're using it every. 
day. After all, DiaLoc is the world’s sirat storehouse | 
of electronic information. K 

But that’s only one of the many reasons s why’ It 
should be your primary research tool. 

You see, we listened to your requests for more 
information. More accessibility. And more support. 

And then we responded. 

When you told us you needed more full text 
choices, we gave you more full text articles from more 
publications than any other online service. 

When you requested more current news, we 
replied with more continually updated news sources. 
When you asked for a better way to track advances 
in technology and patents worldwide, we added more 
international databases. 

When you required more data on business and 
industries outside the United States, we opened up a 
world of new opportunities with detailed information - 
on more than a million companies operating abroad. 

And when you searched for a way to gain an 
edge over the competition, our new business sources. 
enabled you to collect competitive intelligence and 
track merger and acquisition activity on virtually 
every industry. 

We even developed a better way to promote your 
own organizations research center. Our support a 
literature —concise overviews on our growing online » 
sources —help spread the word about online infor- 
mation to people who need it most. 

If you'd like to receive these complimentary 
materials, or additional information about DIALOG, 
call toll-free 800-3-DIALOG. 

Once you do, you'll discover your own reasons 
why DIALoc should be your most valuable informa- 
tion solution. 


DIALOGS INFORMATION SERVICES; INC. 
A Knight-Ridder Company: i 


The world’ largest online knowledgebank. 
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reau of Investigation consider 

you a pawn of the KGB? 

When the FBI’s Library 
-Awareness Program, an attempt to enlist li- 
‘brarians in counter-intelligence efforts, be- 
‘eame public in the summer of 1987 
_ following a visit by two agents to Colum- 
bia University’s Math/Science Library, li- 
brarians. everywhere were quick to 
challenge. this infringement of First 
Amendment rights and user privacy. 
Documents obtained last fall by the 
=i American Library Association through 
Freedom of Information Act (FOIA) re- 
quests demonstrate that the FBI responded 
to criticism and news coverage of its Li- 
brary Awareness Program with a massive 
effort at damage control. 

Part of this response included “index 
checks” on 266 individuals “which were 
| connected in any way with this investiga- 
tion since 10/87 to determine whether a 
Soviet active measures campaign had been 
initiated to discredit the LIBRARY 
AWARENESS PROGRAM...” 

This information comes from a Febru- 
ary 6, 1989, memo to the FBI director 
from the New York office of the FBI, 
which adds that with the exception of eight 
individuals, all the others checked were “ei- 
ther negative or of no significance to this 
study.” The names of the eight “signifi- 
cant” references, as well as the identities of 

the other individuals checked, were, pre- 
‘| dictably, withheld from the documents re- 
leased. 

The memo suggests that librarians iden- 
tified by the FBI as showing interest in, 
criticizing, or seeking information about 
FBI activities in libraries, as well as those 






























-}-Gordon Conable, director of the Monroe 
~. | County (Mich,) Library System, is the 1989-90 
chair of ALAS intellectual Freedom Committee. 
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The FBI and you 


Did the FBI investigate you as part of its 
Library Awareness Program? Here's how to find out 





by Gordon Conable 





Office for intellectual Freedom Director Judith Krug and Intellectual Freedom Comm 
Chair Gordon Conable preside over an IFC session at January's Midwinter Meeting. 











The Library Awareness Program is still alive and : 
continues to be authorized under revised guidelines th 
do little to answer library objections. 








employed by libraries that the FBI visited 
or contemplated visiting, were routinely 
scrutinized for connections with Soviet in- 
telligence operations. 

Officers and members of ALA, the New 
York Library Association, the New York 
Chapter of the Special Libraries Associa- 
tion, and other library groups are also pre- 
sumably logical candidates for inclusion on 
the list of suspected Soviet collaborators. 
So are librarians who wrote the FBI invit- 
ing representatives of the bureau to address 
library groups concerning the Library 
Awareness Program and the controversy 
surrounding it. 

Another group that presumably fell into 
the net of FBI suspicions were all partici- 
pants in the US-USSR Seminar on Access 
to Library Resources through Preservation 
and Technology, held at the Library of 


Congress July 5 through 8, 1988. These 
participants included two ALA preside: 
the Librarian of Congress, and the chair of 
the National Commission on Libraries and 
Information Science (NCLIS). Complete 
texts of the papers presented at this semi 

nar are included in the FBI’s Lih i 
Awareness Program files. 


FOIA frees files 


In 1987 and again in 1988, ALA filed i 
FOIA requests seeking all files of the FBI 
relating to the Library Awareness Program 
or other programs of a similar nature in- 
volving libraries. Over 3,000 pages of files 
were identified in response to these n 
quests and similar ones initiated by the | 
tional Security. Archives, a public inter 
group. Somewhat less than half this ma 
rial was released to ALA in three sepa 





batches during 1989. The FBI withheld or 
expurgated much of the data in those files 
under claimed FOIA exemptions ranging 
from the protection of national security to 
| the protection of personal privacy. The re- 
| leased material provided the following new 
information: 

|. © The Library Awareness Program is 
| still alive and continues to be authorized 
under revised guidelines that do little to an- 
swer the main library objections. A report 








| The FBI's efforts. . .are a 
clear violation of First 
Amendment rights, library 
ethics, and confidentiality 
| laws in many states. 








“received by ALA's Intellectual Freedom 
‘Committee documents a visit to a federal 

| agency special library in late 1989 by an 
‘agent seeking information about public ac- 
cess to the library’s online catalog. 

e While the FBI has repeatedly asserted 
| that the Library Awareness Program was 
¿confined to the New York area, the re- 

leased documents show evidence of a simi- 

lar program originating in the Washington 
Field Office and tantalizing glimpses of al- 
lied activity elsewhere in the country. 
è The documents provide no support- 
ing evidence of the FBI assertion to 
NCLIS and others of the purported theft 
of hundreds of thousands of microfiche 
from libraries. If in fact such thefts oc- 
curred with FBI knowledge, why have no 
arrests been made, no charges brought, 
and no prosecutions occurred? Why has 
the FBI been so silent recently about these 
alleged thefts? 
© Despite the fact that librarians imme- 
diately raised the issue of state statutes con- 
- cerning library user privacy, the FBI made 
` no attempt to research the requirements of 
such statutes until spring 1988, when the 
bureau was preparing to defend its activi- 
-ties in Congressional testimony. The docu- 
‘ments released indicate that librarians and 
state library staff members who responded 
to field agent queries about confidentiality 

statutes may themselves have been subject 

to index checks to determine their possible 
-Jinks to Soviet intelligence agents. 


The released documents are disappoint- 


© | ing in that most of them do not deal with 


: the specifics of the program. For example, 
| the FBI has not provided any data about 
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the scope or productivity of its efforts, 
other than library visits previously reported 
by librarians or in the press. And the bu- 
reau has been unnecessarily coy about FBI 
damage control efforts, despite the mass of 
material that has been released concerning 
these efforts. Large portions of a briefing 
book prepared for public Congressional 
hearings in summer 1988, for example, 
have been withheld. Why should this mate- 
rial, prepared in anticipation of Congres- 
sional questions, be withheld just because 
the specific questions did not happen to be 
raised at the hearing? 

ALA has filed an extensive appeal cov- 
ering thousands of documents withheld or 


expurgated under a variety of pretexts. The 
deadline for FBI response to this appeal ex- 
pired in early January without any further 
communication from the bureau. While it 
is not unusual in FOIA cases for federal 
agencies to fail to meet such statutory 
deadlines, it does place ALA in a position 
where legal action to compel compliance 
with FOIA requirements could be an op- | 
tion. | 


ALA's resolution 


At the January Midwinter Meeting, 
ALA Council adopted a resolution pre- 
pared by the Intellectual Freedom Com- 


This model letter was prepared by ALA legal counsel for librarians to use in requesting their 


FBI files. 


Attention: FOUPA 
26 Federal Plaza 
New York, NY 10278} 


- Field Division a 
‘Attention FOUPA Unit — 


[Federal Bureau of investigation 


ae Your Name 


= Daytime Phone No. 
% Date : 


Get address from the Office for Intellectual Freedom] 


Re: Freedom of information and Privacy A Act Request 


Dear Sir or Madam: 


This is a noncommercial request under the Freedom of information Act a as amended 6 : 
U.S.C. Section 552) in conjunction with the Privacy Act 6 USC. Section 552a). Ei 

f wish to obtain copies of all documents referring to me or retrievable i in a search for files 
listed under my name, including “See References.” Specifically included within this fe 
quest, without limitation, are any documents indexed in my name and any search si ipscon- 


cerning me. This request specifically includes all appropriate main files, subi 


control files. | also request a ‘Search of the Flectronie Surveillance aoe. index ind the : 


COINTELPRO index. 





In order to assist your search for these fies lam offering you the following information: r: 
am a librarian employed at [give name of current employer, address, job title, etc. ; a 
following categories of identifying information, to the extent you believe it will be 
locating documents: Other names used (nicknames, names from p 
etc.); other cities, states, and countries Wed In, worked i d i 
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MARC AUTHORITIES ON YOUR PC 


Put the complete Library of Congress MARC name and subject authority files 
on your brary’s PCs—with just four easy-to-use compact discs. 


CDMARC Names 


Access nearly 2.5 million personal, corporate, series, and title 
authority records on three discs. Perform name authority 
work more quickly and efficiently than ever before. 


@ Locate a name authority in seconds. Powerful search, 
browse, and keyword capabilities let you search every 
word—no stopwords, no search too complex. 


® Search and browse five indexes. Narrow your 
searches—or combine results using boolean logic. 


© Use CDMARC Names on either single or multi 
drives. Simple prompts help you along. 


® Build your own authority database. Download 
USMARC records—no telecommunications charges. 


@ Choose your display. Card, tagged, or “thesaurus” 
(simple reference) display. 
@ Get a new fully cumulated database quarterly. 


Subscribe now: $400 (U.S.) 
or $475 (Int'l) for four issues. 


The 
National 


ry Bibliographic 
Service 


CDMARC Subjects 


The three volume “red book” on one compact disc. COMARC 
Subjects combines powerful cross-referencing and indexing to 
make using subject headings easier than ever. 


@® Search and browse intuitively. Browse five indexes or 
search all keywords; maneuver intelligently through layers 
of interrelated subject headings. 

© Use familiar displays. Select a thesaurus-like or 
USMARC-tagged display. 

® Create an authority database. Download or export 
USMARC records at will. 


Order now: $300 (U.S.) or $370 (Int'l). 
Fully cumulated quarterly updates. 


Both CDMARC Names and CDMARC Subjects let you view, 
print, and save records. All you need is an IBM PC, XT, AT, or 
compatible with 640K RAM, hard disc drive, DOS version 3.1 
or higher, and any standard CD-ROM drive that supports 
Microsoft extensions. ALA extended character set available 
as an option, with additional equipment. Subscriptions come 
with discs, manual, retrieval software, and template. 


Call, write, or FAX for details now! 
Phone: (202) 707-6100 FAX: (202) 707-1334 


Library of Congress 
Customer Services Section 
Cataloging Distribution Service 
Washington, DC 20541 
























ittee 
counter-intelligence activities in libraries 
and demanding the release of individual 
files to the 266 persons who were subject to 
index checks. The resolution further calls 





The memo suggests that 
librarians. . . were routinely 
scrutinized for connections 
ith Soviet intelligence 
perations. 


Mamma 





| for the expunging of these files from FBI 
records in accordance with the require- 
ents of the Federal Privacy Act. 
The identity of these individuals has 
been properly denied to ALA under pri- 
-Yacy act requirements, but it cannot be 
ithheld from the individuals themselves if 
they request it. If the information has been 
withheld purely under privacy require- 
ments of federal law, these individuals are 
entitled to the release of the information 
‘without cost to themselves and are further 
‘entitled to have the records removed from 
FBI files. 
To facilitate librarians who wish to seek 
their own files or who have reason to be- 
lieve that they may have been subject to 
FBI scrutiny under any aspect of the Li- 
brary Awareness Program, ALA counsel 
has prepared a model letter for individuals 
© use in requesting their own files. This 
aterial is being published together with 
| this article beginning on p. 246. ALA fur- 
| ther suggests that librarians seeking such 
| information request it from the New York 
| office of the FBI, from the Washington 
| FBI headquarters, and from the field of- 


address of the nearest field office, phone 
ALA's Office for Intellectual Freedom at 
800-545-2433, ext. 4220, 
No one seeking or receiving such infor- 
mation is under any obligation whatsoever 
| to share it with anyone. ALA and its Intel- 
_lectual Freedom Committee, however, 
‘would appreciate receiving information 
bout the results of such requests. This 
‘data will greatly help us not only in filling 
the gaps in our knowledge about the pro- 
gram, but also in formulating strategy and 
seeking congressional and presidential sup- 
port in bringing the program to a perma- 
nent end. 
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in calling for the FBI to cease its 


For librarians, 
The FBI’s efforts to enlist libraries and li- 
brarians in identifying or controlling access 
of any individual to unclassified publicly 
available information contained in libraries 
are a clear violation of First Amendment 
rights, library ethics, and confidentiality 
laws in many states. Such efforts, further- 
more, are unacceptable in a free and open 
society. 

It is ironic that in a year in which the 
bonds of oppression are falling in eastern 
Europe and in which totalitarian regimes 
across the political spectrum around the 
world are under pressure from the inspira- 
| tional struggles of peoples everywhere for 
freedom and self-determination, Federal 
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the extent this request is 


-Provides that no fees will be charged. _ 


-granted and copying fees will exceed $ 


days. 





Information/Privacy Act Unit" 


Sworn to before me this. 


the issues are important. _ 





sted information would be “in the public interest.” The Fel 

Lib ness: has generated substantial media and public interest and has _ 
been the subject of Congressional hearings. Records released under this request pursuant _ 

__ to FOIA plainly are likely to contribute Significantly to the public’s understanding of the op- 

_ erations of government. | therefore ask that all fees related to this request be waived. To 






|- [Include the following sentence only if you may not want a complete copy of your file and 
__ Only if you are willing to travel to the location where the files are kept] If the fee waiver is not 
; , [request permission to review the records 

_ fesponsive to the request and to select those. | want copied. : Ee 

If you have any questions about this request, 





Please telephone me at the above number. _ 
As provided in the amended FOIA, | will expect to receive a reply within ten working 


[Have your signature notarized. Mark clearly on envelope “Attention ‘Freedom of 


agencies and policymakers in this country 
are still escalating their efforts to shut 
down public access to government and 
technical information. 

The chilling effect of the FBI’s incur- 
sions upon libraries, its ongoing efforts to 
intimidate librarians and library users, and 
its blind confusion of Americans exercising 
their right to question ill-conceived govern- 
mental actions with “Soviet active mea- 
sures” all remind us of the importance of 
libraries and librarians in preserving an 
open society. j 

It is for these reasons that the FBI 
should be stopped at the library door. If it 
is not, we become indistinguishable from 
our enemies. = 






copying 





















Sincerely, 











‘Your full name 3 o a 
Social Security Number 
Date and Place of Birth 
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Cheers! Friends of Cromaine Library in Hartland, Mich., display “ "Tis the Season to Read” sweatshirts designed by a local graphic artist. Sales of 
the shirts at a recent fundraiser were brisk as many shoppers found the items ideal holiday gifts for the special readers on their lists. O The Library 
Club at the Elementary Library, American School of Rio de Janeiro, Brazil, celebrated the Year of the Young Reader with a book fair and a “read- 
ing race,” complete with medals for those who read up to five books each month in 1989. O Will Cooper, librarian at the Delano (Calif.) Branch 
Library is drum major for the Kern County Library Precision Book Brigade, which performed book-truck drills in a recent “Story-Book Parade.” O 
“Wise Up!” is the slogan for Houston Public Library's new series of video public service announcements. For one segment, the film crew “makes it 


rain” outside the library. 








And more cheers! 


O Allen County (Ind.) Public Library cele- 

brated Black History Month in February with a 
series of programs emphasizing the contribu- 
tions of black Americans to the development of 
the U.S. A “Focus on Africa” program featured 
updates on various African countries and an 
examination of apartheid. 
Black History Month activities at the New 
Orleans Public Library included a birthday 
party for Martin Luther King, a “Gospel Extrav- 
aganza,” and local actress Benita Lewis per- 
forming her one-woman show on the life of 
Harriet Tubman. 

O The National Endowment for the Hu- 

manities celebrates its 25th anniversary this 
year. NEH’s magazine Humanities has marked 
the occasion with a special anniversary issue 
(Jan./Feb.) that chronicles the life of the en- 
dowmernt, including highlights of its numerous 
grants to libraries. 
O The main library at Oberlin (Ohio) Col- 
lege salutes 20 contemporary African- 
American women writers with its “Touching the 
Sun” exhibit through Mar. 15. 

O Johnson County (Kans.) Library’s Cor- 
inth Library circulated the system's two mil- 
lionth item for the year last December to Lacky 
Katz of Prairie Village. Katz, 81, received a gift 
certificate from a local Little Professor Book 
Center and told officials the library was the rea- 
son he and his wife moved to the area. 

O Western New England College, 
Springfield, Mass., is donating books from its 
D’Amour Library to the new library at the 
Munzatsi Secondary School in Maragoli, 
Kenya. WNEC graduate Beverly Carter, who 
teaches at the school, initiated the donation— 
to consist of slightly outdated books and dupli- 
cate copies. 

1) Dayton and Montgomery County 
(Ohio) Public Library has a new program for 
senior citizens. Project LIFE (Library Informa- 
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tion for Elders) is a collection of 50 books for 
and about senior citizens, which can be found 
at five branch libraries. Some 10,000 copies of 
the collection bibliography—along with 100 key 
telephone numbers—will be available at library 
programs throughout the year. 

O West Virginia Governor Gaston Caper- 
ton has launched a “College Scouts” program, 
in which college alumni may register as 
“scouts” at any of the state's 178 public li- 
braries. High school students are then 
matched with the scouts for counseling on aca- 
demic planning and financial aid. 

O Atlanta-Fulton Public Library in Georgia 
recently purchased 150,000 photographs and 
negatives from the collection of photographer 
Ellis Lee Weems, to be housed at the Auburn 
Avenue Research Library, which focuses on 
the African-American experience and is sched- 
uled to open in 1991. 

Medina County (Ohio) District Library 
circulation topped one million in 1989, a 108% 
increase since 1985. 














Supplier notes 


OCLC introduces GOVDOC, a new catalog- 
ing service available to all federal depository li- 
braries, regardless of OCLC membership. The 
service is made possible by batch-processing 
software that OCLC says will allow the provi- 
sion of “MARC records of government docu- 
ments at an affordable price...” 

O French publishing house Groupe de la 
Cité and SMG Associates, an American man- 
agement partnership, have jointly launched 
the Millbrook Press, which will publish materi- 
als oriented to primary and secondary school 
curricula. Millbrook offices are located at 2 Old 
New Milford Rd., Brookfield, CT 06804; 203- 
790-4404. 

O Dialog Information Services announces 
a duplicate identification capability that allows 




















Dialog searchers to identify and remove multi- 
ple citations to the same article while online. 
Contact Dialog’s Marketing Department, 3460 
Hillview Ave., Palo Alto, CA 94304; 800-3- 
DIALOG. 

O Bantam Doubleday Dell now offers di- 
rect ordering for libraries. For details contact 
Shirley Sarris, Education & Library Division, 
Bantam Doubleday Dell, 606 Fifth Ave., New 
York, NY 10103; 212-492-8867. 

The Faxon Company, Westwood, Mass., 
announces that it is the first private firm among 
subscription agents, publishers, and library au- 
tomation vendors to join the 48-member Ac- 
credited Standards Committee X12 of the 
American National Standards Institute. 

O University Microfilms International, 
Ann Arbor, Mich., recently formed a new Pres- 
ervation Division to serve the needs of libraries 
wishing to preserve brittle books and news- 
papers. For information, contact Chris Nicely 
or Elaine Cavin, 800-521-0600; in Canada 800- 
343-5299; in Michigan or Alaska call collect at 
313-761-4700. 

CLSI and EBSCO Subscription Ser- 
vices announce that MARC-S and CONSER 
records can now be loaded onto the CLSI on- 
line public access catalog. Using EBSCO/ 
RETRO, the records can be accessed by 
library patrons through the public CLSI access 
catalog CL-CAT. For details, contact Sharon 
Cline McKay at EBSCO, 205-991-1368, or Kris 
Nordlie at CLSI, 617-965-6310. 


Apply for 


By June 15: Fulbright Scholar Awards 
1991-92 in research and university lecturing in 
Australasia, India, the Soviet Union, and parts 
of Latin America. For information about this 
and other Fulbright overseas deadlines, write 
to the Council for International Exchange of 
Scholars, 3400 International Dr., Suite M-500, 
Washington, DC 20008-3097; 202-686-7866. O 
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by Gary Handman 
With Bibliotoons, published this month by McFarland & Com 
pany, librarian/cartoonist Gary Handman leaps from the page 
of American Libraries to a book of his own. 

In his foreword, former AL editor Art Plotnik notes Hand 
man’s “Professional-level cartooning skill, plus an inside under 
standing of what’s funny to librarians: We are talking about th: 
rarest combination since Mantle and Maris. Because Gary Hand 
man is one of the solar system’s few organisms with both attrib 
utes, his works are collectors items. They deserve thei 
enshrinement in this special collection.” 

In addition to this look at “Librarians in Space,” the volume 
includes such chapters as “Great Moments in Librarianship,’ 
“Dr. Colophon’s Little Library of Horrors,” and “The Twilit 
Zone.” Those wanting more can order Bibliotoons (112 p., paper 
for $13.95 plus $2 shipping from McFarland & Company, P.O. 
Box 611, Jefferson, NC 28640. 
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Midwinter 


Issues of reach and grasp: 
ALA faces up to success 


At ALA’s Midwinter Meeting, Jan. 6-11 
in Chicago, the organization faced up to 
success. Worthwhile programs generated 
by an active and growing membership and 
necessary responses to external events 
threaten to outstrip the Association’s abil- 
ity to respond. The organization’s reach is 
exceeding its grasp and ALA leaders began 
to confront the tough choices that come 
with such success. 

Evidence of success was obvious and 
abundant. Evidence of the tension between 
reach and grasp was less conspicuous, but 
just as abundant. Midwinter drew 9,283 
attendees—a recordbreaker requiring half- 
a-dozen large hotels to house people, ex- 
hibits, and meetings. Veterans reminisced 
about Chicago Midwinters accommodated 
easily by just two hotels and speculated 
about the sprawling 1990 Annual Confer- 
ence. Getting ALAers to the exhibits at 
McCormick Place, the only site big enough 
to house them, will have a high priority. 


Exclamation point 

ALA’s 50,000th member (AL, Feb., p. 
93) put an exclamation point on member- 
ship growth. Despite what Treasurer Carla 
Stoffle characterized as a “productive” fis- 
cal year during which ALA’s net worth in- 
creased some 15%, Council, the Executive 
Board, and the Committee on Program 
Evaluation and Support (COPES) reluc- 
tantly concluded that maintaining fiscal 
health necessitated a dues increase. Council 
approved a resolution placing a $5-per- 


year-for-five-years (1991-95) increase pro- . 


posal on the 1990 ALA ballot. 

Their reasoning, which will be spelled 
out in detail in the April AL by COPES 
chair Ernest DiMattia, was compelling. 
Dues, which now make up less than 20% 
of ALA’s budget, cannot support even ba- 
sic services to members. 

Concern that membership growth could 
damage communication between members 
and ALA leadership sparked creation of 
an ad hoc committee to devise an improved 
format for the 1990 Annual Conference 
Membership Meeting. Currently under dis- 
cussion is a “town meeting” to clarify 
ALA values. 


Playing beat the clock 
Devoid of divisive issues, the Midwinter 


Reporting for AL are Gordon Flagg, Beverly 
Goldberg, Leonard Kniffel and Tom 
Gaughan. 
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agenda was still overfull, forcing near- 
round-the-clock work by staff and mem- 
bers of the Intellectual Freedom (IFC) and 
Legislation Committees. Continued expan- 
sion of the agendas of these committees 
and others may make round-the-clock 
work inadequate. 

IFC’s diverse concerns included the FBI 
Library Awareness Program, the question 
of interaction with South Africa, interpre- 
tations of the Library Bill of Rights, and 
Whittle Communications’ “Channel One.” 

The Legislative Committee confronted 
the Paperwork Reduction Act, downgrad- 
ing librarians in federal libraries, perma- 
nent paper, numerous aspects of the White 
House Conference on Libraries and Infor- 
mation Services, and reauthorization of 
the Higher Education Act. 


Aiding the stricken 


Already committed to aiding libraries 
damaged by natural disasters, Council re- 
solved to commit ALA to a “leadership” 
role in aiding battle-ravaged Romanian li- 
braries. During debate, some Councilors 
wondered if ALA would aid all the world’s 
libraries stricken by disasters natural and 
“unnatural.” 

Two hardy perennials, ALA policies 
governing open meetings and the prohibi- 
tion of programs at Midwinter also resur- 
faced. The open meetings flap grew out of 
attempts to schedule meetings before Mid- 
winter’s opening date. The reason: over- 
committed ALAers couldn’t find a 
nonconflicting meeting time. 


Reach exceeding grasp 

Council approved two new ALA 
offices—an Internationa] Relations Office 
and a Development Office. In light of cur- 
rent ALA commitments and concerns, 
both make excellent sense. But how these 
offices are to be staffed with a two-year-old 
freeze on new headquarters positions still 
in effect was additional proof of the im- 
balance between reach and grasp. 

Consolidation of several candidate fo- 
rums offered presidential nominees Pat 
O’Brien and Pat Schuman some relief 
from what in recent years had become a 
grueling process. 

There’s no question that ALA is a vi- 
brant, growing, and successful organiza- 
tion. Though tension between reach and 
grasp is natural, almost certainly, contin- 
ued success depends on the balance found 
between them. —TG. 











Parade editor Walter Anderson's (left) stir- 
ring remarks on literacy drew many out of 


President's programs 


Passionate about 
preservation and literacy 


ALA President Pat Berger chose speak- 
ers for two President’s programs who share 
her passions for preservation and literacy. 

Peggy Sullivan, former ALA president 
and dean of professional studies at North- 
ern Illinois University, urged a unified view 
of preservation among librarians. 

Congressman (and librarian) Major 
Owens followed Sullivan and really 
warmed to his subject. He urged his audi- 
ence to keep preservation on the front 
burner and questioned the leadership of 
the Librarian of Congress in preservation 
efforts and LC’s commitment to the DEZ 
deacidification process. “DEZ is not a 
model; it’s okay for LC, but not for all li- 
braries. The focus needs to be widened.” 

Widening his own focus beyond preser- 
vation, Owens finished with a red hot as- 
sault on “well-dressed, smooth-talking 
barbarians sacking our libraries at every 
level of government.” He then dashed 
across a Hilton corridor to address the 
Legislation Committee. 

Even following rhetoric like that, Berger 
had the last word. Expressing her concern 
for electronic records vulnerable to sabo- 
tage, she said “At the Annual Conference, 
if I’m lucky I’ll present you with a com- 
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the audience to meet him, including library 
educator Miles Jackson. 


puter hacker, perhaps with a bag over his 
head, who will tell you what he can do to 
your system. I want to scare the hell out of 
you.” 


Passion on Parade 


Parade magazine editor Walter Ander- 
son’s fervor for literacy was almost evangel- 
ical. “I am what is possible,’ he said, 
referring to his childhood in a slum, where 
he was “beaten if caught reading” and had 
to “fight [his] way to the library.” Calling 
libraries “places of light,’ Anderson said 
that as a child, “The only people who were 
truly kind to me were in libraries.” 

“You have power,” he roared. “What do 
ex-Presidents want? The first thing they 
say is, ‘I want a library, 

“You can touch a life. [Literacy is] ad- 
dictive when you get involved.” 

Anderson was preceded by Virginia 
State Librarian Ella Gaines Yates, who of- 
fered a deeply personal view of African- 
Americans “wounded and scarred by 
illiteracy” and lack of educational oppor- 
tunity in the South. 

California State Librarian Gary Strong 
focused on literacy as a key political issue 
involving the empowerment of the individ- 
ual. 

But once again, Berger had the last 
word, challenging all librarians to fight il- 
literacy, and saying, “I fault you if you 
don’t.” 
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Presidential candidates Pat Schuman (left) and Pat O’Brien (right) shared equal time at the 
Chapter Relations Committee Candidates Forum. Also shown is Pat Mautino. 


Pair of Pats 
pursue presidency 


After last year’s four-candidate race, the 
first ALA Presidential campaign of the 
’90s came down to a two-party face-off be- 
tween Dallas Public Library Director Pa- 
trick O’Brien and Patricia Glass Schuman, 
president of Neal-Schuman Publishers. 
Also halved was the number of pre- 
election candidate forums at Midwinter: 
last year the candidates faced a crowded 
schedule of four forums, but Schuman and 
O’Brien’s only scheduled appearances were 
an informal session before the Chapter Re- 
lations Committee and a Monday after- 





noon forum attended by several hundred 
members. 

O’Brien led off the Monday forum by 
stating “I’ve been a working librarian every 
day for over 25 years.” The public policy is- 
sues confronting ALA are the same ones 
faced by public libraries every day, said 
O’Brien, who maintained that a front-line 
librarian like himself is in a better position 
to deal with them. 

In response, Schuman stressed her past 
experience: “I have worked in school, pub- 
lic, and academic libraries,” she said, add- 
ing, “I consider myself a working 
librarian.” “We must not splinter ourselves 
in the profession,” she cautioned. “To lay- 
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Midwinter report 
people, we are all librarians.” 

Both candidates viewed next year’s 
White House Conference on Libraries and 
Information Services as a chance to pro- 
mote the profession. Saying that WHCLIS 
was one reason she chose to run for the 
presidency at this time, Schuman called the 
event “an unparalleled opportunity to 
make the case for libraries and librarians.” 
O’Brien said ALA should supply a clear, 
unified agenda of what libraries should be. 
“Let’s show a little razzle-dazzle and put 
the image issue behind us for good,” he 
suggested. 

When asked about the problem of re- 
cruiting youth-services librarians, O’Brien 
said that those working with children must 
be rewarded on the same basis as other 
professionals, and that library schools that 
drop youth programs should be penalized. 


Executive Board 


At ALA's Midwinter Meeting in Chicago, the 
Association's Executive Board met Jan. 6, 8, 
9, and 11. Present were: President Patricia 
Wilson Berger, Vice-president/President- 
elect Richard M. Dougherty, Immediate Past 
President F. William Summers, Treasurer 
Carla J. Stoffle, Executive Director Linda F. 
Crismond, and Duane F. Johnson, Judith A. 
Sessions, Robert D. Stueart, Lucille C. 
Thomas, J. Dennis Day, Sharon A. Hogan, 
Agnes M. Griffen, and Ann K. Symons. Along 
with other actions, the Board: 

* Confirmed the nomination of seven ALA 
members to the National Technical Informa- 
tion Service Advisory Board. They are: 
Thomas Andersen, Adelaide del Frate, Her- 
bert Foerstel, Patricia McCandless, Vicki 
Phillips, Jean Porter, Harold Shill (EBD#421, 
#42.2). 

e Heard ALA auditors from Arthur Ander- 
son & Co. report that ALA's financial system 
is “dramatically different” and “much im- 
proved.” 

e Adopted the disaster relief guidelines 
(EBD#65) covering natural disasters, pre- 
pared by the president's Disaster Relief Com- 
mittee, Lucille Thomas and Dennis Day. The 
Board also discussed the advisability of ex- 
tending relief to libraries affected by unnatu- 
ral disasters, such as the current political 
situation in Romania. 

© Heard Ernest DiMattia’s report from the 
Committee on Program Evaluation and Sup- 


Official resolutions in this report are para- 
phrased. Council documents (CD#) and Execu- 
tive Board Documents (EBD#) may be requested 
by number from Miriam Hornback, Council Sec- 
retariat, at ALA Headquarters. Enclose a 
stamped, self-addressed envelope. 
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Schuman agreed that youth services work 
has often been undervalued within the 
field, adding that she will launch a major 
youth-services recruiting drive as part of 
her presidency. 


Midwinter’s best diversion: 
Nicholas Negroponte 


CLSI, Inc., unconstrained by ALA pol- 
icy which decrees Midwinter a business 
meeting, sponsored a fascinating 
diversion—Nicholas Negroponte, director 
of MIT’s Media Lab. 

“I’m not going to pretend to be a librar- 
ian,” said Negroponte, also disclaiming the 
role of futurist. He asserted that the lab 
“invents the future,” instead of predicting 
It. 


ALA Executive Board and Council actions 


port (COPES) confirming the success of the 
new Policies of the American Library Associa- 
tion in Relation to Its Membership Divisions 
(CD#11) and pointing out the changes be- 
tween it and the 1982 operating agreement 
(CD#114). 

e Heard Albert Daub report the continued 
good health of the ALA endowment fund 
(CD#33), established 100 years ago. The en- 
dowment trustees recommend that ALA es- 
tablish a Development Office, which the fund 
would support for two years, after which the 
office could be expected to be self- 
supporting. The Board endorsed the office 
as “an option for funding during the next 
three years.” 

* Recommended to Council that a request 
from the American Association of Publishers 
for ALA's support for lifting the South African 
book boycott—stemming from The Starva- 
tion of Young Black Minds: Report of a Fact- 
Finding Mission to South Africa May 18-28, 
1989 (EBD#61, #48.1)—be referred to the In- 
tellectual Freedom Committee and Interna- 
tional Relations Committee for Association- 
wide review. 

e Defeated a proposed addition to ALA 
personnel policy #508 regarding staff con- 
duct during ALA elections and voted instead 
to request from divisions and round tables a 
copy of any policies under which they exer- 
cise editorial control over their publications. 

e Approved the September 13-17, 1992, 
Third National Conference, in Denver, Colo., 
of ALA's Library and Information Technology 
Association (EBD#64). 

e Heard a brisk management report from 
Linda Crismond, which included her recom- 
mendation for a job classification review be- 
cause Headquarters staffers are doing very 
different work in similarly graded positions. 

+ Recommended that Council approve es- 








Speaking for nearly two hours on a diz 
zying range of subjects, Negroponte 
wowed some 100 librarians with a barrage 
of technological insights, slides, and wry 
anecdotes about academic turf wars: 

MIT officials gave him a stop list of 
words, such as computer, that couldn’t be 
used to name the proposed lab. They also 
enjoined him from “poaching” on then- 
current MIT funding sources. 

As a result, the word media, to describe 
personal, two-way communication, was 
adopted, and $50 million in new support 
was secured to build the facility. The Media 
Lab, he said, emerged as a “computer sci- 
ence counterculture.” “Sensory sterility has 
plagued computer science for years.” 

Negroponte emphasized the develop- 
ment of computers that will “know” their 
users, meeting their information needs au- 


at Midwinter 1990 





Council elected Judith A. Sessions (left) 
and Nancy M. Bolt to serve on the Execu- 
tive Board for the 1990-94 term. Sessions 
was reelected after being chosen last year 
to fill a board vacancy. 


tablishment of an Armed Forces Library 
Round Table, as recommended by the Com- 
mittee on Organization (COO) (CD#39). 

e Defeated COO’s recommendation on 
ALA representation to EDUCOM (CD#39) 
and voted instead that Council direct the ALA 
president to discuss with EDUCOM the ap- 
propriate representation and bring a recom- 
mendation to Council. 

e Voted to recommend to Council that it 
assign to the Policy Monitoring Committee 
responsibility for reviewing all divisional, 
round table, and unit policies to ensure con- 
formity to established ALA policies (CD#39). 

e Approved “in principle” establishment of 
an International Relations Office (CD#14), as 
presented by International Relations Com- 
mittee Chair E.J. Josey, and requested that 
management include the office as one of the 
options for funding in the FY 1993 budget. 

e Voted to recommend revision of ALA's 
international relations policy #57 to establish 
Clearer objectives (CD#14). 

e Recommended that Council pass a res- 
olution opposing the abridgement of freedom 
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of South African librarian Joyce Mabudafhasi 
(CD#42). 
e Heard the Intellectual Freedom Commit- 
— tee’s report (CD#61) from Gordon Conable 
and endorsed its recommendations to Coun- 
cil. 

e Heard Patricia Schuman's report from 
the Legislation Committee (CD#43) and 
voted to recommend passage by Council of 
several proposed resolutions (CD #50-#60). 

e Was told by President Berger that be- 
cause of a letter from Christopher Schneider 
of Gordon & Breach published in American 
Libraries (Dec. 1989, p. 1061-1062) Henry 
Barschall has been advised by his attorneys 
that he may proceed in the matter of lawsuits 
filed by G&B over Barschall’s article on seri- 
als pricing. 

* Heard a report from the Association for 
Library Collections and Technical Services 
(ALCTS) on the Midwinter national libraries 
reporting session (see “MARC” article 
above). 

e With trepidation (“In the halls this is not 
going well”), recommended that Council 
place a dues increase proposal (CD#31, 
EBD#69) on the 1990 membership ballot. 
Though the Board spoke at length about the 
increase, there was little disagreement over 
the need for it, based on management rec- 
ommendations (EBD#33, #331, #33.2). 

e Recommended that Council enhance 
the availability of interpreters for the deaf at 
ALA conferences (CD#40), adopt a resolution 
opposing discriminatory practices by recruit- 
ing agencies (CD#44), pass a resolution on 
permanent paper (CD#45), pass a resolution 
on editorial policy (CD#47), and refer CD#48 
to COPES for the budgetary implications of 
ALA using recycled paper. 

e Confirmed the Board’s closed session 
approval of Executive Director Linda Cris- 
mond’s goals and objectives. 

e Approved the FY 1991 division budget 
instructions presented by COPES and the 








tomatically from a vast array of sources. 
Commenting on communications technol- 
ogies, Negroponte noted that fax increas- 
ingly generates data offline. He also 
questioned the development costs of high 
definition television, describing it as the 
“wrong axis of evolution for TV.” 

CLSI President James Barrentine drew 
good-natured applause from an apprecia- 
tive audience when he announced CLSI’s 
1990 Annual Conference program: “Cus- 
tomer Service in the 1990s.” 


MARC licensing flap lingers, 
LC’s Avram takes the heat 


“T take full responsibility for the lack of 
communication; we have had an extremely 
busy year,’ Henriette Avram, associate li- 


recommendation that withdrawals from ‘the 
Board-designated endowment be limited to 
65% of net interest and dividend income 
earned—after withdrawals for free division 
and lifetime memberships have been sub- 
tracted from that amount (EBD#69). 

e Reviewed the Finance and Audit Sub- 
committee's report (EBD#70) and agreed 
that the draft credit and collections policies 
and procedures manual presented by staff 
be adopted. The Board also approved the 
grant proposal for “Output Measures for Chil- 
dren's Services in Public Libraries” from the 
Association for Library Service to Children 
and the Public Library Association (EBD#62). 

e Heard with some disappointment Ro- 
bert Stueart’s Personnel Subcommittee re- 
port (EBD#71) on affirmative action within 
ALA hiring and approved three goals: to in- 
crease staff minority composition to 40%, to 
hire one minority staff member out of every 
three new hires, and to replace departing mi- 
nority staff one-to-one with new minority 
staff. The Board also suggested the execu- 
tive director tell the Board if minority candi- 
dates turn down positions because of low 
salaries. 

+ Approved a “Career Development and 
Assessment Center for Librarians” grant pro- 
posal (EBD#63) from the Office for Library 
Personnel Resources. 

e Discussed the 1991 White House Con- 
ference on Library and Information Services 
and the need for ALA to develop an array of 
issues for the WHCLIS agenda. 


Council 


During three business meetings held Jan. 
8, 9, and 10 at Midwinter in Chicago, the fol- 
lowing actions were among those taken by 
ALA's policy-making Council. President Patri- 
cia Wilson Berger presided, with the assis- 
tance of President-elect Richard M. 
Dougherty. 








brarian for Collections Services at the Li- 
brary of Congress, said during the 
National Libraries Reporting Session. 


Her statement was in reply to an audibly 
disgusted Edward Holley, University of 
North Carolina/Chapel Hill SLIS profes- 
sor, who rose from the audience to suggest 
that “the meeting today should have oc- 
curred a year ago.” Holley also said it was 
now clear to him that LC never explored 
any alternatives when it decided to license 
MARC records, and “it would have been 
so much better if the Librarian of Con- 
gress had not made such wildly exagger- 
ated statements.” 


Avram’s admission followed an exhaus- 
tive, recounting of the events that led to 
LC’s announcement last year (AL, Sept. 





At Council | 


e A Federal Library and Information 
Center Committee request for an ALA repre- 
sentative (CD#18) was referred to ALA's 
Committee on Organization for consideration 
and action. 

e Nominating Committee Chair Liz Futas 
announced two 1990 nominees for Council 
who were not among those announced previ- 
ously (AL, Dec. 1989, p. 1124-1125): Louise 
S. Sherby, assistant director for public ser- 
vices, University of Missouri/Kansas City Li- 
braries, and S. Michael Malinconico, 
professor, University of Alabama/Tuscaloosa 
GSLIS (see also p. 268). 

Futas also announced the 1990-91 Nomi- 
nating Committee: Julie Cummins, chair, 
Dianne Hopkins, Jan Sanders, Richard Jas- 
per, and Judith Field. 

¢ Policy Monitoring Committee changes 
and additions to the ALA Policy Manual incor- 
porating July 1989 Council actions were ap- 
proved (CD#27). Of special interest was the 
amended language of policy 53113: “Li- 
braries cannot act in loco parentis. Neverthe- 
less, ALA acknowledges and supports the 
exercise by parents of their responsibility to 
guide their own children’s viewing, using pub- 
lished reviews of films and videotapes and/or 
reference works which provide information 
about the content, subject matter, and rec- 
ommended audiences.” 

Council also instructed the committee to 
revise the policy manual to reflect new award 
and scholarship minimums of $1,000 and 
$3,000, respectively. 

e The treasurer’s report (CD#34) from 
Carla Stoffle indicated good fiscal health for 
the Association but raised a number of con- 
cerns. Stoffle pointed out that while FY 1989 
revenue ($23,736,000) was up 9% over 1988, 
expenses ($23,093,000) increased by 11%. 
She also said dues revenue has declined by 
14% over the last decade. (anai 
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Midwinter report 

1989, p. 724) that MARC Distribution Ser- 
vice subscribers would be required to sign a 
licensing agreement. Following protests 
from the library community— including 
ALA—LC postponed its plan indefinitely 
(AL, Dec. 1989, p. 1029-1030). 


At the core of the reporting session was 
LC’s rationale for the proposed licensing: 
that it would allow the library to return the 
costs of MARC records distribution plus 
10% to the U.S. Treasury, as mandated by 
law. Avram and Susan Tarr, LC’s other rep- 
resentative at the session, both emphasized 
that the licensing agreement was aimed pri- 
marily at foreign subscribers and intended 
to affect only the wholesale redistribution 
of MARC records. 


During her talk, Avram explained LC’s 





















































“We have $200,000 more in cash than we 
had last year,” Stoffle said, but she warned, 
“We need to carefully monitor the growth in 
expenses.” ALA current assets as of Aug. 31, 
1989, totaled $7,268,000; current liabilities 
totaled $7,240,000—a one-to-one ratio. Stof- 
fle pointed out that financial analysts say a 
two-to-one ratio is desirable. 

Councilor Bernard Margolis expressed 
concern over an apparently declining return 
on the Association's investment in publish- 
ing. Stoffle explained that publishing is now 
carrying its full overhead rate, which merely 
gives the appearance of lower return. 


At Council Il 


e The treasurer’s report continued to 
generate discussion, as Councilor Susan 
Brynteson expressed the view that ALA pub- 
lications are and ought to be low-priced. She 
also asked Treasurer Stoffle how much ALA 
spent on legal services last year—to which 
Stoffle answered $100,000, taken from the 
“Administration” section of the budget pie 
(CD#34). 

¢ The Freedom to Read Foundation re- 
port (CD#38) was delivered by Gordon Cona- 
ble for FTRF President Robert Peck. 
Highlights included updates on two lawsuits, 
ALA v. Thornburgh, which is now in appeal, 
and ABA v. Virginia, in which the U.S. Court of 
Appeals has ruled the application of a Virginia 
“harmful to minors” statute to booksellers and 
others would not be unconstitutional. 

Conable also said the foundation's top pri- 
ority is to expand its membership—now at 
2,000—within the ranks of ALA. 

Conable congratulated Judith Krug, direc- 
tor of the Office for Intellectual Freedom, for 
20 years of “spectacular support.” 

Donations to FTRF from the floor of Coun- 
cil totaled $900, with $150 from President 
Berger, and chapter contributions of $125 
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recent staff reorganization (AL, Nov. 1989, 
p. 943), which placed her in charge of 1,710 
positions, only 1,436 of which are currently 
filled. She also defended Librarian of Con- 
gress James Billington’s memo on catalog- 
ing simplification (AL, Jan., p. 6): “LC 
does not plan to abandon subject head- 
ings,” she said. “I am aware of the rumors, 
and it’s a nonissue, a tempest in a teapot.” 
She said Billington’s “electronic mail 
memo was taken out of context.” 


The reporting session, sponsored by 
ALA’s Association for Library Collections 
and Technical Services, also included re- 
ports from Sarah Thomas of the National 
Agriculture Library, and Lois Ann Col- 
aianni and Duane Arenales of the National 
Library of Medicine. 





Councilor Mary Biblo opposes a dues hike 


from Maryland, $100 from Oklahoma, $200 
from Colorado, $125 from Indiana, and $200 
from Arkansas in honor of Public Libraries 
editor Kathleen Heim, who resigned in De- 
cember (see p. 260). 

* The Committee on Minority Concerns 
announced the publication of Addressing 
Ethnic and Cultural Diversity, a report on ALA 
activities from 1986 to 1989. Committee 





MLS accreditation standards 
revision will be difficult 


Maybe the reason the standards for ac- 
creditation of MLS programs lasted nearly 
two decades is because everyone knew how 
difficult it would be to revise them. Neces- 
sary considerations range from universals, 
such as a name for the field, to individual 
university nomenclature. 

University of Wisconsin library educator 
Jane Robbins knew how hard it would be 
as she convened the first open hearing on 
the standards on Sunday evening. 

Robbins emphasized that her group had 
reached no conclusions, but had made 
some “initial guiding decisions.” One 
such—calling the field “library and infor- 
mation studies’—drew immediate discus- 


Chair Robert Caban also reported the com- 
pletion of the committee's survey of ALA 
members holding elected or appointed 
positions—with a high 78% response rate 
(CD#36). A final survey report is planned for 
Annual Conference in June. 

e The Planning Committee’s otherwise 
Staid report (CD#17) generated a flurry of 
protest when Bruce Daniels, committee 
chair, announced that ALA's primary focus 
for the next three years should be personnel 
resources. Councilor Francis Buckley 
pointed out that this was not a priority of the 
membership. Under fire, Daniels agreed with 
Councilor Gerald Shields that personnel re- 
sources is a professional concern that cuts 
through all other existing priorities. 

The Planning Committee also recom- 
mended that WHCLIS be ALA's top short- 
term focus. 

e In her executive director’s report, 
Linda Crismond said, “It is my perception 
that there has been a significant improve- 
ment in staff morale at ALA Headquarters.” 
She cited, among other things, a new Head- 
quarters phone system, enhanced retire- 
ment benefits, regular all-staff meetings, and 
a forthcoming review of ALA's job classifica- 
tion structure. 

e The Committee on Accreditation re- 
port (CD#12), delivered by Chair Herman Tot- 
ten, met with a lively discussion of 
nomenclature, in particular substitution of the 
word “studies” for library “science.” 

Council instructed COA to report at Annual 
Conference on the status of ALA policy 
#56.2, affirmative action, and #59.4, educa- 
tion for Spanish-speaking populations. 

e Establishment of the Bessie Boehm 
Moore Award “for excellence in library ser- 
vice to the aging population” was approved 
(CD#35) for first presentation in 1991. 

* Chinese students, scholars, and others 
seeking to remain in the U.S. have ALA sup- 
port in the form of a resolution on legislative 
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sion. Robbins explained that “studies was 
the broadest term we could come up with.” 

Questions and comments careened from 
broad to narrow. Indiana’s Herb White 
said standards should concern “what it is 
we teach everybody.” Charles Hurt, Uni- 
versity of Arizona dean, expressed concern 
that the standards “allow enough latitude 
to let us work within our own university.” 

Other questions concerned specializa- 
tions, distance education, competencies, 
and program length. As the questions were 
asked, the difficulty of the task became in- 
creasingly clear. 

“How,” asked one attendee, “will we 
know when a definitive decision is made?” 
Robbins’ response: “When ALA Council 
approves.” Robbins estimated the process 





Mary Lynn Kingston, librarian in the National Bureau of Standards Information Resources 
and Services Division, and Henry Barschall, retired University of Wisconsin physicist, seen 
at the President's reception. Barschall is a defendant in a suit brought by Gordon & Breach 





might take two-and-one-half years. per 


efforts to prevent their forced return to the 
People’s Republic of China (CD#29). Coun- 
cilor Gerald Shields and President Berger 
both related personal knowledge of the dan- 
gers to those whose exchange visas have ex- 
pired since last year’s massacre in 
Tiananmen Square. 

e A proposed resolution (CD#30) on the 
business-not-program purpose of ALA's Mid- 
winter Meeting resulted in action to place a 
review of policy 7.4.7 on Council’s agenda in 
June. 

e Aid to Romanian libraries is the aim of 
a resolution (CD#37) “that ALA take a leader- 
ship role in formulating a campaign to work 
with the appropriate authorities in helping to 
restore libraries and library service in Roma- 
nia.” The effort will be handled by the Disas- 
ter Relief Committee. 


At Council Ill 


¢ First Lady Barbara Bush was selected 
for Honorary ALA Membership, the Associa- 
tion's top honor, to be awarded at Annual 
Conference in June. 

¢ A “town meeting” atmosphere “during 
a civilized hour of the daytime” is the goal of 
a Council committee that is redesigning one 
membership meeting for Annual Conference, 
President Berger announced. 

e International Relations Committee 
Chair E.J. Josey proposed an action plan to 
establish an International Relations Office at 
ALA (CD#14) to address the needs of a 
“global information society.” Council agreed 
with the proposal. 

An IRC resolution opposing the abridge- 
ment of human rights of South African librar- 
ian Joyce Mabudafhasi also passed 
(CD#42). 

e Legislation Committee Chair Patricia 
Schuman presented 11 resolutions (CD#50- 
#60), all of which were approved by Council. 
They included: a commendation to First Lady 
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Science Publishers (see p. 173, 192). 





Councilors (from left) Gail Warner, E.J. Josey, Cesar Caballero, Norman Horrocks, and 
Ginnie Cooper were among the many who lined up at mikes to support or denounce the 
dues increase recommended by ALA’s Committee on Program Evaluation and Support. 
Council voted to put the issue on the spring ballot for the membership to decide. 


Barbara Bush for her efforts on behalf of liter- 
acy, opposition to the downgrading of librari- 
ans in federal libraries, support for 
reauthorization of the Higher Education Act, 
support for a national policy on permanent 
paper, endorsement of the concept of a Na- 
tional Research and Education Network, and 
a resolution urging amendment of the current 
wording of the Paperwork Reduction Act 
reauthorization. 

Legislation Committee resolutions also in- 
cluded support for funding of WHCLIS Il, a 
recommendation that a librarian be ap- 
pointed WHCLIS executive director, a recom- 
mendation that current WHCLIS Advisory 


Committee vacancies be promptly filled and 
that at least one of the appointees be an ALA 
representative, a recommendation to the Na- 
tional Commission on Libraries and Informa- 
tion Science that its administration of 
WHCLIS make allowances for state precon- 
ferences and the concerns of special ser- 
vices, and a recommendation that NCLIS 
vacancies be filled expeditiously with ap- 
pointees who meet the requirements in the 
statute (PL 91-345) that established NCLIS. 

This year’s chapter and personal dona- 
tions from the floor of Council to the Wash- 
ington Office amounted to nearly $4,000. 

e Interpreters for the deaf at ALA confer- 
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At Xerox, we've always believed in mak- 
ing our own luck. 


Which is why our midsized copiers are 
designed to do everything you ask of 
them, time after time, copy after copy. 


But they’re more than reliable. They're 
easy to use. Even the most complicated 
tasks—like turning a batch of mixed- 
sized originals into a set of uniform 
copies or copying computer forms -are 
now as simple as making a single copy 
on a desktop model. There are even 
fewer buttons to press. 





you can take for granted. Because our 
breakthrough microprocessor technol- 
ogy automatically monitors copy quality 
and makes sure every copy is as clean 
and sharp as the first. 


So find out more about how Xerox 
makes copying quick and easy by call- 
ing 1-800-TEAM-XRX, Ext. 1027. 


And save your luck for the lottery. 


Team Xerox. We document the world. 





Yes, I'd like to learn more about Xerox midsized 
copiers and how they can make copying quick and easy. 
G Please send me information. 

O Please have a sales representative contact me. 

Send this coupon to: 

Xerox Corporation, PO. Box 24, Rochester, NY 14692 





NAME Please Print TITLE 





COMPANY PHONE 





ADDRESS 





CITY STATE 0467-3-90 Zip 
Or call 1-800-TEAM-XRX, Ext. 1027 
(1-800-832-6979, Ext. 1027). 


XEROX is a trademark of XEROX CORPORATION 





Midwinter report: 





HORROR, MYSTERY, ROMANCE, SCIENCE FICTION, AND SPORTS are the categories for Baker 
& Taylor's new line of paperback racks. Based on annotated genre lists recently published as 
bookmarks by ALA's Young Adult Services Division (YASD), the displays debuted at Midwinter, 
here flanked by B&T’s Stephen Baumgartner and YASD President Christy Tyson. The lists are the 
result of a year-long project funded by a Carnegie grant. YASD members selected 20 titles for 
each genre—based on quality, popularity, and a range of interests. Packets of 100 bookmarks, 50 
labels for book spines or covers, a hanging display sign, and a tip kit are $24 from ALA Graphics. 


Citing the reality of a “global information so- 
ciety,” ALA Councilor and former ALA Presi- 
dent E.J. Josey called for an ALA: 
International Relations Office. Council ap- 
proved the resolution. 








uncil, continued} 


nces got a boost from a Council resolution 
CD#40) urging Conference Arrangements 
to work with the Association of Special- 

zed and Cooperative Library Agencies’ Li- 


Gordon Conable reported (CD#61) on new 

jitiatives, including a review of the Asso- 

lation of American Publishers report on 

South Africa—The Starvation of Young Black 

Minds (AL, Jan, p. 9), an examination of the 

issues of user fees and database licensing, 

and freedom of the press issues within ALA 

raised by the resignation of Kathleen Heim 
as editor of Public Libraries (see p. 260). 

_ Council voted to approve several IFC pro- 

sals that revised language in the Library 

| of Rights (CD#611-#61.4) and endorsed 

the "Freedom to View” statement (CD#61.5) 


IFC resolution on the FBI Library 

‘eness Program was adopted (CD#61.6) 

ler minor. amendments. The resolution ex- 

sses Outrage at the continuation of. the 

ram and requests (CD#61.9) that the FBI 

provide copies of files it has kept on librarians 
article, p: 245). 

| passed a resolution. (CD#61. 2) di 


Whittle Communications’ “Channel: 


a d expressing concern over such 
cial services. Councilor and Execu- 
| Member Duane Johnson said he 
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was disappointed that ALA “has taken -so` 


long to provide leadership” on the issue.” 


The IFC report also contained guidelines. 
for librarians interacting with South Africa 


(CD#61.8). Councilor Maurice Freedman sug- 


gested ALA consult with the African National’. 


Congress before taking action, 


* Two. Committee on Organization Be 
action items, presented by Chair Nancy Mar- 
shall during her report (CD#39) to Council, - 


were referred: The Public Library Associa- 
tion's Armed Forces Library Section request 
for a change in status to Round Table was re- 
ferred back to COO and to COPES for recon- 
sideration, and the question of ALA 
representation to EDUCOM went to the ALA 
president. 

COO also presented issues of ALA growth 
and overlapping interests (CD#39.1) for con- 


sideration by Council, which resulted in the. 


assignment of policy review—to insure divi- 
sion and round table compliance with estab- 
lished ALA policy—to the Policy Monitoring 
Committee. 

« An increase in membership dues be- 
came Council’s central issue as COPES and 
the Membership Committee proposed a five- 
year step increase that would take current 


regular member dues from $75 to $100 in- 


1995 (CD#31). 


While the proposed increase had the en- 
‘dorsement of the Executive Board as well as” 
the boards of PLA and ACRL, it met- with vo- ~ 
cal opposition from Councilors Stephen Mat- 


“thews, Cesar Caballero, Mary B 
Linda Dougherty, among others. 
speaking for YASD, ASCLA, and ALC?! 
withheld support. Councilor Bernard / 


Joan- Aikinon. ‘Norman reo 


Kranich, Alphonse Trezza: 

* Creation of a Developme 
(CD#41), opposition to discriminato 
tices by recruiting agencies (CD#44 
for “the analysis, publication, and dissem 
tion of studies and other information 
cerning the comparative cost of publicat 
and other library materials..." (CD#4! 
EBD#18.3), and support for the celeb: i 
Earth Day Apr. 22 (CD#48), were am 
final resolutions passed by Council 

in response to the controversy ov 
rial control of Public Libraries (see p. 
Council also passed a resolution (CD#47 
recting the BERR Board to develop pe 


Professional Ethics Cates to review 
isting policy. Council also extended AL 
icy 104, which protects American: l 
editorial independence, to all ALA jc 





259 











Midwinter report 





CHALLENGING LIBRARY SUPPLIERS. ALA Councilor and Vice President of Quality Books, Inc., 
Tony Leisner (center) and Quality Books’ President Tom C. Drewes (at Council | with, from left, 
ALA Executive Director Linda Crismond, President Pat Berger, and Endowment Campaign Com- 
mittee Chair Pat Schuman) each made personal contributions of $25,000 to the ALA Scholarship 
Fund. Both expressed the desire to “give something back” to libraries. Leisner also accepted the 
chair of a scholarships subcommittee to seek support from the supplier community. “Both Tom 
Drewes and | challenge other suppliers who have enjoyed the good years of library funding to join 
us in supporting our future through gifts to the fund,” Leisner told AL. “Not enough people are 
choosing librarianship as a career to replace those retiring. Scholarships are needed to induce 
new entrants into the profession. . .and to encourage minorities to become librarians. As suppli- 
ers we may well run out of customers if the trend continues.” The scholarship campaign kickoff 


netted $82,000. 





Owens warns: Keep an eye 
on Paperwork Reduction Act 


The upcoming reauthorization of the 
Paperwork Reduction Act (PRA) “im- 
pacts on the lives of all Americans, and we 
must watch it closely,’ Representative Ma- 
jor Owens (D-NY.) told an audience of 
several hundred at the Legislation Com- 
mittee’s Information Update. The PRA 
(AL, Jan., p. 11) made the Office of Man- 
agement and Budget “the final arbiter of 
whether you live or die as a publication,” 
said Owens. As an example, he cited the 
government’s elimination of Infant Care, 
which was followed by a rise in the infant 
mortality rate in cities. 

The act has also resulted in many basic 
publications being farmed out and privat- 
ized, said Owens. He said the Information 
Industry Association has told its members 
that the reauthorization is its most impor- 
tant activity of the past 10 years, and has 
asked them for more money to support it. 
“They mean business,” declared Owens, 
who urged librarians to give the legislation 


260 








Cong. Major Owens delivered a stemwinder 


the same amount of attention that pub- 
lishers are devoting to it. 


PhD shortage seen 

Earlier in the program, University of 
Wisconsin library school director Jane B. 
Robbins warned of the critical shortage of 





doctorate-holders in the library field. Only 
about 2,500 people currently have PhDs in 
library science, said Robbins. Fifteen per- 
cent of the library school faculty are over 
60 years old, and 33% are over 55, fore- 
telling an “extremely critical shortage” of 
faculty that mirrors the shortage of 
master’s-holders. In addition, said Rob- 
bins, of the 295 students reported studying 
for PhDs in 1988, 169 were non-US. citi- 
zens. Robbins urged the audience to sup- 
port fellowships and research under Title 
II-B of the Higher Education Act. 

Other speakers were ALA Washington 
Office Director Eileen Cooke, describing 
recent successes for library-related legisla- 
tion; Anne J. Mathews, the U.S. Depart- 
ment of Education’s director of library 
programs, reviewing recently funded fed- 
eral library programs; and James C. Ro- 
berts, relating plans for the second White 
House Conference on Library and Infor- 
mation Services. 


Editor's resignation raises 
issues of press freedom 


The December protest resignation of 
Public Libraries editor Kathleen Heim 
caused considerable Midwinter delibera- 
tion, as members of Council, the Executive 
Board, and the Public Library Association 
(PLA) tried to figure out exactly what their 
responses ought to be. In the end, Council 
passed a resolution on editorial policy that, 
among other things, extends American Li- 
braries’ editorial independence (policy 10.1) 
to all ALA journals. 

Heim, dean of Louisiana State Univer- 
sity’s SLIS, resigned when she was in- 
structed to pull an article written by ALA 
presidential candidate Patricia Schuman 
from a forthcoming issue of Public Li- 
braries, published by PLA. 

Pointing to the Staff Code of Ethics for 
ALA elections, PLA Executive Director 
Joey Rodger had advised Heim that pub- 
lishing the article might have been per- 
ceived as giving Schuman an unfair 
advantage in the election. The PLA Board 
of Directors backed Rodger’s position in a 
formal statement issued Jan. 5. 

PLA president Sarah Long told 
Midwinter-goers at the PLA President’s 
Reception that Heim’s resignation came as 
a surprise to her, since Heim had not pro- 
tested when Long asked her to simply 
“move the article to the next month.” 

Former ALA president Eric Moon 
fueled the controversy during a Council 
orientation session. “Is ALA prepared to 
tell its members that to run for office they 
must forego their First Amendment 
rights?” he said, pointing out that other 
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candidates have been published in ALA 
journals while running for office. Kathleen 
Heim then told the assembly, “I believe 
that the division journals want editorial 
control in their offices. ...” She later told 
AL as a volunteer editor she “failed to ac- 
cept a role as ‘staff’ subject to supervision 
by the PLA board, executive office, the PL 
advisory committee, and PLA officers.” 

The Council resolution also refers the 
matter to committees on Publishing, Intel- 
lectual Freedom, and Professional Ethics 
for review and—since most ALA journal 
editors work freelance or as volunteers— 
instructs the Executive Board to define 
Stafi” 


Ad control resolution also passes 


In a related action, Council passed with 
no debate a resolution that calls for a 
signed statement of compliance with ALA 
anti-discrimination policies from every or- 
ganization recruiting through ALA publi- 
cations or placement services. 

ALA policies condemn discrimination 
based on race, origin, color, sex, creed, 
age, physical or mental handicap, individ- 
ual lifestyle, residency, citizenship, drug 
testing, sexual orientation, or AIDS 
screening. 

While the resolution calls for barring of 
“any organization found to be in viola- 
tion” of ALA policies, it does not spell out 
how the organizations are to be policed. 








ALCTS President Nancy John wears her affil- 
iation on her sleeve. Each button represents 
an ALCTS concern as well as a rhyme for the 
division’s acronym. 
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10 Video ¢ Olection Draw ing 


Lidia Stove 








Exhibitor Beth Blenz-Clukas helped ABC-Clio promote its new Video Rating Guide with a 
contest offering a $5,000 video collection. The prize went to Texas school librarian Viola 


Scott. 








States compare notes in 
minimum-salary struggle 


“The mid-20s are a marvelous age but 
a miserable salary,” said Karen Bohrer, 
head of adult services at Lucy Borden 
Welles Library, Newington, Conn., and a 
presenter at ALA’s Chapter Relations 
Committee conclave on minimum salary 
issues. 

Representing the Connecticut Library 
Association, Bohrer joined presenters 
from the Louisiana, Minnesota, and New 
York library associations, who told at- 
tendees how they have tried to encourage 
better entry-level wages. All the reporting 
associations except Minnesota had estab- 
lished recommended minimums by using 
local economic indicators and analyzing 
beginning salaries of comparable female- 
dominated professions such as teaching. 
The three associations which set mini- 
mums reported entry-level gains, al- 
though there was no proof that the action 
caused the improvement. 

Presenters advised state associations 
thinking of following suit to analyze what 
local employers can afford to pay and 
what wage a beginning librarian deserves. 

Presenting “an alternate route” to the 
same goal was Jan Feye-Stukas, past 
president of the Minnesota Library Asso- 
ciation. She said MLA opted not to rec- 
ommend an entry-level wage lest that 
figure become the maximum some em- 
ployers offer. Instead, she said, the asso- 
ciation relies on enforcement of the state’s 
pay-equity act. 

Jeniece Guy, assistant director of 
ALA’s Office for Library Personnel Re- 
sources, passed along a suggestion for a 
new strategy from ALA’s legal counsel, 
Jenner and Block. Guy advised treating 





salary recommendations solely as lobby- 
ing tools to sway state and local govern- 
ments. She cautioned state chapters that 
private-sector employers could aceuse li- 
brary associations of price-fixing if they 
counsel job seekers to reject posts paying 
less than the proposed minimum. 


Women’s rights backers debate 
how partisan ALA should get 


At issue this Midwinter for the Commit- 
tee on the Status of Women in L brarian- 
ship (COSWL) was whether they should 
continue to lend ALA’s visible political 
support to future initiatives of the National 
Organization for Women (NOW). 

The catalyst for COSWL’s debate was 
membership’s divided reaction to the ap- 
pearance of ALA’s banner at last spring’s 
NOW-sponsored March for Women’s 
Equality/ Women’s Lives. COSWL Chair 
Diedre Conkling reminded the committee 
that, while some librarians saw the ban- 
ner’s use as lending ALA’s name te the pro- 
choice movement, COSWL had won 
Council approval to march with the banner 
solely to demonstrate ALA’s support for 
women’s rights. 

Warning that accepting future NOW in- 
vitations might involve ALA more directly 
in the abortion-rights debate, Conkling 
asked COSWL members for guidance. 
Glen A. Zimmerman, LC’s director for 
technical processes research, pondered 
aloud whether COSWL should seek 
Council advice. Philip E. Leinbacn, Tulane 
University librarian, disagreed. “What 
would we ask them to vote on?” he asked. 

The consensus: While ALA should sup- 
port women’s rights in general, COSWL 
will review invitations to rallies an a case- 
by-case basis. O 
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_ Pseudo-libraries and semi-teachers 
Librarians cannot continue to give library users what they want. 
The professional’s responsibility is to provide what users need, 
and need cannot be defined as request. 


Part 2 




























PART 1 OF THIS ARTICLE, I COMMENTED ON 
the user-dominated agendas of academic libraries, but what 
do public libraries do? Basically they dispense books to chil- 
a. and senior citizens. They also try very hard to do other 
‘things, so hard that their staffs often suffer from job burnout. 
_For many, the largest responsibility of the public library is deal- 
„ing with whatever wrongs need righting. Social activists in our 
profession insist that they are not really social workers. Maybe 
“not, but they sure act as though they wish they were. 

It is this acceptance of the moral imperative, of tackling 
roblems because 
‘they are there—the 
same reason Hillary 
climbed Mount 
Everest—that has 
now caused us to ac- 
cept at least two new 
responsibilities, 


7) 


-Both are huge social 
problems that are 
_ getting worse every 
_ day. Our efforts are 


Twill not, at least 
_for the moment, ask 
whether or not we 
-should take on these 
_ responsibilities at all, but I will question whether we should do 
so without additional funds, When we do, we must surely real- 
that there are other things we will not do or not do as well. 

_ What are those things, and whom have we told? If we refuse 
© confront this question, or even worse allow others to think 
hat the good old library has simply “absorbed” this—just as it 
orbed the budget cut and the staff cut—then of course the 
rary becomes even more self-defined. What is the library? It 
is whatever goes on in the building (or shack, or room, or 
Ocean liner card salon) with “Library” on the door. This argu- 
ment of the primacy of libraries as visible ends in themselves al- 





Herbert S. White is dean of the School of Library and information Sci- 
ence at Indiana University in Bloomington and an ALA Councilor. 
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by Herbert S. White 


lows no room for discussion of the rights and privileges of li- 
brarians. 

I recall having this debate with another library school dean 
before a rather bewildered group of international students, He 
insisted that, if necessary, librarians mop the floor. I countered 
that librarians should mop the floor if the custodian is sick, but 
if a custodian has been requested and not provided it is abso- 
lutely essential that the floor be as filthy as possible, and to in- 
vite a visit from the Board of Health. Doing this endangers 
“the library,” but failing to do it turns librarians into clerks and 
custodians, and keeps 
them from providing 
what their clients have 
every right to expect. 


Split over values 


The value struggle 
between libraries and 
librarians has been go- 
ing on for a long time. 
In the early 1900s spe- 
cial librarians, medical 
librarians, and law li- 
brarians packed up 
and left the American 
Library Association. 
The reasons were com- 
plex, but at least one of 
them was a conflict of 
emphases and value 
systems. The people who left were more interested in what li- 
brarians would do. Those who remained in ALA represented 
largely the “library lovers.” The splinter group has been the far 
more rapidly growing and now comprises probably at least half 
of the profession. 

There is now a more recent development, which throws the 
equation into disarray, We have long had libraries without li- 
brarians, because we have created definitions of libraries that 
allow them. The new and interesting switch is that we can now ; 
have librarians without libraries, and Iam not certain how the 
library lovers will react to individuals who have no institutional 
loyalties at all, and no appreciation for either holdings or circu- 
lation, because they have nothing to hold or circulate. : 

The special librarians who left ALA placed less emphasis on 
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Pseudo-libraries and semi-teachers 


the library as such and more on what the people in the library 
did. As these special associations have evolved their literature 
also shows more of an emphasis on what librarians do. Other 
libraries, most notably public and academic, have continued to 
concentrate on the library as an institution, giving people what 
they “want.” This is not necessarily what they need, the far 
more proactive role of the professional. 

The delineations are not uniform. There are special librari- 
ans who just sit there and wait for individuals to ask for interli- 
brary loan, while there are wonderfully proactive school and 
children’s librarians. Nevertheless, the differentiations in em- 
phasis can be seen in a variety of value systems. 

Many libraries insist on ownership—a complete set of jour- 
nals in academia or a complete set of government documents 
in academic or public libraries, but they don’t worry particu- 
larly about whether ownership assures access—through the 
elimination of cataloging backlogs, through the decision not to 
catalog at all, through the development of a backup system if 
copies are out. If we own it, we have done our job. Whether 
you can get it on the day you request it is something we don’t 
keep records about. This narrows the effectiveness of academic 
libraries, and as a result we see the springing up of campus 
pseudo-libraries. Sometimes they are called information ser- 
vices departments headed by a vice president, sometimes they 
aren't called anything at all, and the staff selection for these en- 
tities is completely haphazard. They may include a profession- 
ally educated librarian, or some clerk either not too busy or 
considered worthy of promotion. 

In old aircraft companies it was fashionable to turn library 
administration over to the widows of test pilots killed while fly- 
ing company experimental models. These were generally young 
mothers, educationally prepared for nothing except marriage 
and early motherhood, who now needed a job, and the com- 
pany thought it ought to be a “nice” job in a dignified office 
setting that didn’t require any particular skills. Aerospace com- 
panies have moved beyond this, but public libraries are still run 
by “nice ladies.” 





Social activists in our profession insist that they 
are not really social workers. Maybe not, but they 
sure act as though they wish they were. 





Universities have lots of pseudo-libraries, and in many cases 
the “real” librarians are totally oblivious of their existence, be- 
cause they are swamped doing what the faculty “want,” buying 
books and journals that are aimed at classic researchers who 
comprise perhaps 10% of faculty at research institutions. The 
other units presumably give people what they “need,” but we 
don’t even know that. All we really know is that we have left a 
vacuum, and a vacuum in information work as in nature tends 
to be filled. 

The emphasis of even these new entities, however, is still tra- 
ditional, even if perhaps the staffing and the collection are not. 
They are still libraries, and the emphasis is still on what the li- 
brary does. In general that is characterized by goals but an ab- 
sence of objectives, and by task assignments for which there are 
no resources, simply because the library does “what needs to be 
done.” We accept budget and staff cuts in academic libraries, 
but we don’t insist that the faculty understand there must there- 
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fore be cuts in their conveniences, for which the university pres- 
ident is to blame. 

When in public libraries we accept the problems of adult illit- 
eracy or latchkey children without additional support simply 
because these problems are there, we carry on the tradition in 
which the library does whatever needs to be done, and therefore 
the librarians obviously become secondary. Although we try to 
do everything, we inevitably have to reorder priorities. When 
we do so, we come down on the side of the people who “need” 
us more, as opposed to those who may have alternatives for ser- 
vice and therefore don’t need us as much. We may call ourselves 
librarians, but we really wish we were in the Peace Corps. 





When in public libraries we accept the problems 
of adult illiteracy or latchkey children without 
additional support. ..we carry on the tradition in 
which the library does whatever needs to be 
done, and therefore the librarians obviously 
become secondary. 





There is nothing wrong with this value system, except for the 
fact that it has nothing to do with a profession called “librari- 
anship,” for which people go to school and get master’s degrees. 
That may explain why not everybody considers the degree im- 
portant or relevant. My own viewpoint as an educator is of 
course quite clear. I teach management, and I think it is the 
most important course in library education. Teaching collection 
development is significant, but I consider it more significant to 
teach you how to make others give you the resources you need 
to perform collection development. 

Librarians have a superb ability to rationalize, to explain 
why something is not possible. Teachers, in their rather strident 
and belligerent reaction to A Nation at Risk, took the surprising 
position that the school system was indeed in terrible shape, but 
that this was not their fault but rather the fault of those who 
refused to listen to and support qualified professionals. In a 
more specific application, teachers are pointing out that while 
indeed some students learn little, this is related to the fact that 
in the home environment there is no emphasis on kids doing 
their homework. 

If education is largely a home responsibility, as teachers now 
claim, then can it to be claimed that the quality of libraries is a 
community responsibility? It is then the responsibility of pro- 
fessional librarians to point out how terrible some of these li- 
braries are, and how citizens of some communities are being 
defrauded under the convenient guide of pseudo-economy. 
Pseudo-economy in this context means that anything we don’t 
want to pay for we claim we can’t afford to pay for. 


Library as good thing 

The assumption that libraries are good things—without any 
qualitative judgements and without even an insistence on 
librarians—has been with us, as I have noted, for virtually the 
entire 20th century. It appears to me that our strategies have 
worked better in some time periods, such as the 1960s, than in 
others, and they have not worked at all for the last 15 years. 
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We have never been willing to consider a scenario 
in which children’s service might be so bad that 
we urge parents to keep their kids home and let 
them watch TV. 


ee 





We have strategies for a favorable and growing climate, but 
not for an unfavorable and shrinking one, and what we have 
been forced to do is defend the library at whatever level it is al- 
lowed to exist, because the premise of the library as an institu- 
tion is more important to us than what it does. Thus, if public 
libraries find that they cannot recruit qualif ied children’s librari- 
ans at starting salaries of $18,000 a year, the solution is to hire 
whomever we can get at $18,000 because we “must” have a chil- 
dren’s librarian, at whatever qualitative level we can muster. Un- 
fortunately, we can get away with this because we have never 
been willing to consider a scenario in which children’s service is 
so bad that we urge parents to keep their kids at home and let 
them watch TV. If anything is better than nothing, then you get 
anything. 


A warm and fuzzy quality 


The new phenomenon of librarians without libraries, or at 
least without a physical proximity to libraries, has developed in 
part from the value that has been assigned to information by 


companies such as AT&T and IBM. Libraries always stressed 
the value of information as a warm and fuzzy quality without 
defining it, but the new advocates are talking about informa- 
tion as return on investment and as a profitable commodity for 
a community seeking industrial development. However, the 
biggest reason we are now doing all this as a nation is because 
we can. Technology allows us bibliographic access and docu- 
ment delivery both rapidly and cheaply, and it’s going to get 
faster and cheaper. 





We may call ourselves librarians, but we really 
wish we were in the Peace Corps. 
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One would assume that our profession is embracing this new 
development as an opportunity to implement the egalita: rianism 
we so fervently embrace. Physical isolation is no longer an ex- 
cuse for poor service, and the developers of the MEDLARS 
system were talking directly about adequate information for 
doctors in isolated regions of Alaska. I tried to pick up on this 
theme in speaking at the annual meeting of the Alaska Library 
Association last year. I suggested that there was no longer any 
reason for citizens in small communities in Alaska to expect 
and receive public library service any less adequate than that 
provided to citizens of Boston and Chicago. We could not 
match browsing and serendipity, but we could give them 24- 
hour access to an 800 number staffed by reference librarians, 
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1 Pkg. /5 Camp Library Buttons 
1 Pkg. Camp Library Repro Masters 





KIT, plus 







Cat. No. 





Giant Camp Kit 
ALL ITEMS IN REGULAR CAMP 


5 extra Camp Library Buttons 

1 Pkg. / 100 Camp Library Balloons 

1 Pkg. Camp Library Notepads 

5 extra Camp Library Book Bags 

Value $52.45 





and save! 


DEMCO 


Box 7488 Madison, WI 53707 


Happy Library Campers, 
Please call: 1-800-356-1200 





5 Camp Library Book Bags X131-3643 





You Pay $47.20 














Value $37.20 
You Pay $34.55 






Cat. No. 
X131-3642 















will be substituted in kits. 











NOTE: After NLW, undated materials 


See Demco’s 1990 Full-line catalog, pp. 155-186, 
for hundreds of other library and reading 
promotions. 
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h document delivery within 72 hours. There is no reason 
hy we can’t do this today. The only obstacle is a lack of 
Money, and that excuse, which we have accepted so passively 
‘or so long, is really irrelevant. If it is worth doing, it is worth 
paying for. Certainly the citizens of Alaska understand that for 
he privilege of living in that great state they must accept that 
everything costs more, and that includes library service. 


Librarian by any other name 


Information intermediaries work from offices and even their 
homes, using terminals, telephones, and fax machines to tap 
‘into major collections. Some of our graduates enter this field, 
but most of these new practitioners have no training in infor- 
“mation work and think that what they do is a subsidiary of ej- 
her business administration or computer science. They 
ouldn’t be more wrong. They are functioning as librarians. 
But my opinion alone will not change their minds. 
_. These new opportunities should excite and challenge all of 
us, but strangely they do not even seem to interest many of us. 
Much of our discussion still centers on the unchanged library, 
-and our strategies still concentrate on providing “library ser- 
vice” as our users “need” it. However, we cannot really respond 
to this need because we make no attempt to determine it. We 
take the easy way out and assume need is defined by request. I 
-am not sure why we ignore this potential approach to a national 
service, except that it requires a shift in emphasis from the local 
library as a good thing, regardless of quality and professional 
Interaction, to a concentration on librarians (or whatever we 
want to call information people) who see resources as a means 
to an end rather than as an end in itself. 








We may soon be the only ones left playing moral 
imperative games and climbing mountains simply 
because they are there. 








Libraries without librarians, and librarians without libraries 
‘are two conditions that can co-exist, even if warily, within our 
professional bodies. But it wort happen if the librarians with- 
out libraries don’t even know they are librarians, or don’t want 
to admit it. That will easily be the case unless we stop defining 
the profession in terms of the institution. Libraries are the 
things anyone says they are, and we have no definitions that ex- 

ude any claimant from the use of the word. Librarians are the 
people who work in libraries. Which of the people who work in 
libraries? Unfortunately, in the public perception and perhaps 
in our own egalitarian value system, all of them. But it doesn’t 
work. It has never worked for us, and it doesn’t really work for 
professions that are assertively proactive, which now includes 
teaching and nursing. We may soon be the only ones left play- 
ing moral imperative games and climbing mountains simply be- 
‘cause they are there. 


We hurt ourselves 


If we continue on our present course we will continue to hurt 
ourselves. The insults and- trivializations—from “librarian 
aad to low status, low salaries, and-lack of legal protection— 






We can never have pod libraries to serve he 
information needs. of our clients without first 
having librarians qualified to assess those needs 
and determined to market the resources that can 
fill them. 








will also continue. As a teacher of future librarians as well asa — 
long-time practitioner, I might be forgiven for making a selfish _ 
plea to look out for librarians even at the expense of libraries. _ 
However, there is no such dilemma for us to face in my judge 
ment, because we cannot have good libraries without first hav- 
ing strong, competent, and respected librarians to run them, 

Users “invent” their libraries, both in terms of their expecta- _ 
tions, which are small and narrow, and in the ignorance of what 
they might have. This narrowness is as true for the users of 
small public libraries as for distinguished academicians, Each n 
simply assumes that a “good” library has the material they re- 
quest, although what that material may be differs widely. How- 
ever, the expected action of “acquire and furnish as requested” 
is the same, and what a waste of potential service it is. 

We can never have good libraries to serve the information 
needs of our clients without first having librarians qualified to 
assess those needs and determined to market the resources that 
fill them. To suggest that only professionals can establish the = 
bounds for professions is not elitism, it is for us the same com- = 
mon sense as it is for other professions whose professionals are 
now engaged in the desperate struggle for meaningful quality 
that we have thus far avoided. I am not sure why we want to 
continue to avoid it, because the present scenario does not work 
either for us or for our clients, and therefore it really works for 
nobody. 

When we agree that the coming White House Conference on 
Library and Information Services can deal with “information 
needs of society” without first insuring the professionals to as- 
sess those needs, it makes as much sense as talking about medi- 
cine without considering whether there are doctors. When we 
graciously acquiesce in the nomination of “scholars” to direct 
research libraries and then clasp them to our bosoms because 
they use libraries, that makes as much sense as my being named 
to quarterback the San Francisco 49ers because I watch a lot of 
football on television. 


OSASTOA 


What we have been forced to do is defend the 
library at whatever level it is allowed to exist. . 


eee enna eneeeenemereemenneennm rennin ee RR 








I am constantly amazed at our failure to recognize that the 
game of favoring “libraries,” whatever they might be, rather 
than establishing rules for professional assessment has never 
worked and will never work. It is simply an exercise in rational- 
ization, primarily financial rationalization. We talk about this 
occasionally among ourselves, but we do not present the strong 
and combative front that other professions learned long ago. If 
they hadn't done it; doctors might still be barbers. E 
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March 23 deadline 


Minority Fellowship 1990-91 


offers management experience 


A $30,000 stipend plus medical, dental, 
and retirement benefits are part of ALA’s 
newly established Minority Fellowship. The 
program will place one library professional 
from a racial or ethnic minority in a division 
office at ALA Headquarters for 12 months. 

The fellowship is designed to give one suc- 


_ cessful candidate annually an opportunity to 


acquire association management experience 
and to analyze current library issues. ALA's 
stated objectives for the program are: to offer 
minority librarians an opportunity to under- 
stand association management—ALA in 
particular, to develop a cadre of minority li- 
brarian leaders, to offer minority librarians 
an opportunity to increase their professional 
visibility and improve their upward mobility, 
and to make ALA better known to minorities 
and minority librarians. 

Applicants must hold a master’s degree 
from an ALA-accredited library science pro- 
gram or from a program that meets the 
ALA/AASL curriculum guidelines within a 
unit accredited by the National Council for 
the Accreditation of Teacher Education. Ap- 
plicants must also have a minimum of three 
years of professional work experience and be 
a member of ALA at the start of the fellow- 
ship. 

Each of ALA’s 11 divisions has developed 
possible projects in which the Minority Fel- 
low might receive leadership training. De- 
scriptions of the projects are available with 
the fellowship application. 

To inquire or apply, contact ALA’s Office 
for Library Outreach Services, 50 E. Huron 
St., Chicago, IL 60611; 800-545-2433, ext. 
4294. Application deadline is March 23. 


Council petition candidates 


In addition to the nominees for ALA 
Council announced by the Nominating Com- 
mittee in December (AL, Dec. 1989, p. 1124- 
1125), twenty have been nominated by 
petition for the 1990-94 term. 

The petition candidates are: Richard G. 
Akeroyd, Jr., State Librarian of Connecticut; 
Kathleen Balcom, director, Arlington Heights 
(Ill.) Memorial Library; Mary Biblo, librar- 
ian, University of Chicago Lab School; Pa- 
mela Bonnell, director, Plano (Tex.) Public 
Library; Lee Brawner, director, Oklahoma 
City Public Library-Metropolitan Library 
System; Richard M. Buck, executive director, 
New York Public Library Performing Arts 
Research Center; Edward Byers, director, 
Laramie County (Wyo.) Library; Daniel W. 
Casey, trustee, Solvay (N-Y.) Public Library; 
Kay Ann Cassell, associate director, New 
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York Public Library; Ronald Dubberly, direc- 
tor, Atlanta-Fulton Public Library, Ga.; Ann 
Eastman, Eastman Associates, Blacksburg, 
Va.; Maurice J. Freedman, director, Westches- 
ter Library System, Elmsford, N-Y.; Nann 
Blaine Hilyard, director, Auburn (Maine) 
Public Library; Irene Hoadley, director, Texas 
A&M University Library; Mary Alice Hunt, 
professor, Florida State University SLIS; 
Cynthia Johanson, acting chief, MARC Edi- 
torial Division, Library of Congress; Jan 
Keene, assistant director, Tulsa (Okla.) City 
County Library; Eileen Longsworth, director, 
Salt Lake County (Utah) Library; Robert 
Rohlf, director, Hennepin County (Minn.) 
Library; Darlene Shiverdecker, librarian, Wal- 
nut Hills High School, Cincinnati, Ohio; 
Edward J. Valauskas, assistant director, Mer- 
riam Center Library, Chicago; Blanche 
Woolls, professor, University of Pittsburgh 
SLIS. 

At Midwinter, Nominating Committee 
Chair Liz Futas also announced two commit- 
tee nominees for Council who were not 
among those announced earlier: Louise S. 
Sherby, assistant director for public services, 
University of Missouri/Kansas City Li- 
braries, and S. Michael Malinconico, profes- 
sor, University of Alabama/Tuscaloosa 
GSLIS. 





Bs b 





MAURICE SENDAK CREATED THIS POSTER 
for the United States Board on Books for 
Young People (BBY) to raise money for the first 
U.S. congress of the International BBY, Sept. 
2-7 in Williamsburg, Va. (AL, Dec. 1989, p. 
1128). Copies are $18 each, postpaid. The con- 
gress organizers also welcome your tax- 
deductible contributions over the cost of the 
poster. To order or contribute, send check or 
money order to “Sendak Poster,” USBBY, POB 
8139, Newark DE 19714. 





Endowment trustee opening 


The ALA Executive Board calls for 
nominations for the election of a trustee 
to the ALA Endowment Fund for a three- 
year term beginning Aug. 31. The Board 
will vote on the candidates at Annual 
Conference in Chicago in June. Nomina- 
tions should be sent to Executive Director 
Linda F. Crismond by May 15. 

Applications must be accompanied by 
a statement of qualifications, including 
the nominee's consent to serve, verifica- 
tion of knowledge of endowment fund 
uses and fund development, experience 
in management or oversight of fund in- 
vestment on more than a personal basis, 
ability and willingness to attend trustee 
meetings, and experience with similar or- 
ganizations or willingness to acquire suffi- 
cient information about ALA's purpose 
and priorities as a nonprofit membership 
organization. ALA membership is re- 
quired during the trustee’s term. 





ALCTS committee to review 
alternatives to MARC licensing 


ALA’s Association for Library Collections 
and Technical Services (ALCTS) has estab- 
lished an ad hoc committee to review alterna- 
tives to the licensing of MARC databases 
recently proposed by the Library of Congress 
(see p. 255). Eight members are being chosen 
for the committee from across ALA to repre- 
sent the various constituencies interested in 
the issue. 

To be chaired by Barbara Markuson, exec- 
utive director of the Indiana Cooperative Li- 
brary Services Authority, the committee will 
work with an LC representative. ALCTS 
President Nancy R. John says the committee 
will identify, discuss, and investigate issues re- 
lated to the proposal and its alternatives, tak- 
ing into account the needs of different users 
and the different types of uses to which the 
records are put. 

According to John, the issues could in- 
clude: the legal basis for LC service charges 
and cost recovery, costing of MARC Distri- 
bution Service, MARC record use and distri- 
bution, and other matters directly related to 
the sharing of MARC bibliographic records 
and the development of a national and inter- 
national cataloging database. 

During its 18-month tenure, the committee 
will prepare interim reports for the ALCTS 
Board of Directors at Annual Conference 
and Midwinter. A final report will be fore- 
warded for action to ALA’s Executive Board. 
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DDC 20, now in its second printing. 


Expanded to four volumes, 
up-to-date, the Dewey Decimal 
Classification organizes 
today's information with 
current topics and terms, 


New features: 
* a manual to guide the classifier 
e a revised index for easier 


* more instruction notes 
* more summary schedules for quick 
subject overview 


Make your world a little more orderly, 
and order today. 
Dewey Decimal Classification and 
Relative Index, Edition 20, 

4 volumes, printed on permanent 
paper. $200.00 plus shipping. 
ISBN 0-910608-37-7. 

Send your order today to 
Forest Press OCLC, 6565 Frantz Road, 
Dublin, OH 43017-0702. 





Publisher Chassification® 
A division of OCLC Online Computer Library Center, | 
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ALA and You — 


GSL at U. of Puerto Rico 
gets accreditation 


ALA’s Committee on Accreditation (COA) 
announces action taken at Midwinter Meet- 
ing 1990 to initially accredit, under the 1972 
Standards for Accreditation, the program lead- 
ing to the Master of Library Science degree at 
the Graduate School of Librarianship, Uni- 
versity of Puerto Rico, 


Continued accreditation 

COA also announces the continued accred- 
itation under the 1972 Standards, of the fol- 
lowing programs leading to the first 
professional degree: 

e Master of Science, Graduate School of 
Library and Information Science, University 
of Illinois. 

© Master of Science in Library Science, 
Master of Arts; College of Library and Infor- 
mation Science, University of Kentucky. 

e Master of Library Science, Division of 
Library and Information Science, St. John’s 
University. 

© Master of Library and Information Sci- 
ence, School of Library and Information Sci- 
ence, University of Western Ontario 
(conditional accreditation until January 
1992). 

In addition, COA has removed the “condi- 
tional” from the continuing accredited status 
of the Master of Arts in Library and Infor- 
mation Science program at the Graduate 
School of Library and Information Science, 
Rosary College. 


Accepting applications for 
eight Library/Book fellowships 


Applications are being accepted through 
Apr. 15 for the 1990-9] Library/Book Fel- 
lows program. The joint program of ALA 
and the United States Information Agency 
(USIA) will place US. citizens in approxi- 
mately eight work positions overseas. 

The fellowships offer possible assignments 
in libraries, universities, and archives in 
Africa—Botswana, Lesotho, Uganda; 
Asia—Hong Kong, Indonesia, Jordan, Paki- 
stan, Philippines; the Americas—Barbados, 
Brazil, Canada, Haiti, Venezuela; Europe— 
Poland, Spain, Greece, 

Fellowship stipends are $28,000 per year, 
plus travel expenses, insurance and, in some 
instances, housing assistance. Eligibility re- 
quirements include U.S. citizenship and edu- 
cation and experience in library or 
information science, publishing, or other 
fields directly related to the needs of specific 
projects. A command of the language of the 
host country is desirable and in some cases re- 
quired. 

Obtain detailed descriptions of the require- 
ments and available assignments from Robert 
P. Doyle, director, Library/Book Fellows 
Program, ALA, 50 E. Huron St., Chicago, 
IL 60611; 800-545-2433, 












March 15 deadline 


Wanted: Library host 
for 1991 Arbuthnot lecture 


ALA's Association for Library Service to 
Children (ALSC), invites libraries and library 
systems or cooperatives, library schools, and 
departments of education in colleges or uni- 
versities to apply to serve as host for the 199] 
May Hill Arbuthnot Honor Lecture, to be 
given by Iona Opie. 

Collectors of the lore, language, and games 
of childhood, Opie and her husband, Peter, 
began a professional partnership in 1944 that 
lasted until his death in 1982, For their re- 
search on the child lore of England, Scotland, 
and Wales, a London newspaper once called 
the Opies “the pioneer anthropologists of the 
previously uncharted world and lost tribes of 
childhood.” 

Established in 1969 by Scott, Foresman & 
Company, the annual Arbuthnot lectures 
honor May Hill Arbuthnot (1884-1969), an 
authority on children’s literature. Applica- 
tions to become the host site for the 1991 lec- 
ture are available from ALSC at 50 E. Huron 
St., Chicago, IL 60611. The deadline is May 
15. 





Ashley Bryan's lecture coming up 

This year’s May Hill Arbuthnot Honor 
Lecture will be delivered Apr. 20 by Ashley 
Bryan, artist and scholar of African- 
American folklore and music, at the New Or- 
leans Public Library. 





-Family Literacy Fair 


A “Literacy Fair.” sponsored by the Bell | 
Atlantic/ALA Family Literacy Project, will ` 
-be held at the Washington, D.C. Public Li- oS 

brary, Apr. 2, 12-7 p.m. The Fair offers an 
opportunity for librarians, literacy pro 
viders, adult basic education specialists, 
and staff of social service agencies in the . 
Mid-Atlantic region, to network with indi- | 
viduals active in developing family liter- 
acy programs. The Fair will include 
demonstrations, displays of print and 
nonprint literacy ‘materials, recruitment: 





















videos, and PSAs. o S 

Participants include the Barbara Bush 
Foundation, Reading Is Fundamental, 
Head Start, Push Literacy Action Now, 
members of the National 
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ALA and you 





Notable Books Council 
names choices for the year 


Thirty titles have been chosen “Nota- 
ble Books for 1989” by ALA's Notable 
Books Council. Chaired by Marilyn 
Shackelford of the Tulsa (Okla.) City- 
County Library System, this year’s coun- 
cil was composed of 12 librarians from 
across the country. Bill Ott and Martin 
Brady of Booklist served as consultants. 

Among the titles chosen are: 76 Poets 
Respond to AIDS, edited by Michael 
Klein; From Beirut to Jerusalem by 
Thomas L. Friedman; Songs from the Al- 
ley by Kathleen Hirsch; and The Broken 
Cord by Michael Dorris. 

The complete list with annotations is 
available from ALA Graphics, 50 E. Huron 
St., Chicago, IL 60611. Cost is $20 for 200 
copies. Camera-ready print-your-own 
copy is available for $10. 


Gloriana St. Clair 
is new C&AL editor 


Gloriana St. Clair, assistant director for 
technical, automation, and administrative 
services at Oregon State University’s William 
Jasper Kerr Library, has been appointed edi- 
tor of College & Research Libraries (C&RL), 
the bimonthly journal of ALA’s Association 
of College and Research Libraries. The three- 
year appointment commences in June. 

In addition to her MLS, St. Clair holds a 
PhD in literature from the University of 
Oklahoma. She has served as editor for a va- 
riety of publications, including Texas Library 
Journal and the newsletter of the Georgia/ 
South Carolina College English Association. 
She is a founding member of the Faculty 
Women’s Writing Group at OSU and has 
served on the editorial boards of ACRL’s 
“Publications in Librarianship” and the Li- 
brary Administration and Management As- 
sociation’s journal, Library Administration 
and Management. 

St. Clair will succeed Charles Martell, who 
has served as C&RL editor since 1984. 


Tutors needed 


I&R service tutorials 
to be held at Annual 


The Public Library Associations (PLA) 
Community Information Section (CIS) will 
hold tutorials on community information 
and referral service during ALA's Annual 
Conference in Chicago, June 23 and 24, 2-4 
p.m., and June 25, 9 a.m.-noon. The ses- 
sions are open to individuals or small groups 
of up to 10; the deadline for registration is 
May 1. 
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Individuals with three or more years’ expe- 
rience in the delivery of community informa- 
tion are encouraged to offer their services as 
tutors. 

The tutorials will be customized to meet 
the needs of participants, and a specialist in 
the I&R field will be assigned based on indi- 
vidual needs. The number of sessions will be 
limited, advance registration is required, and 
slots will be filled on a first-come-first-serve 
basis. 

Send a letter of interest indicating needs 
(potential tutors send resume and cover letter 
outlining experience) to David L. Searcy, 
chair, PLA/CIS Education and Training 
Committee, East Atlanta Branch, Atlanta- 
Fulton Public Library, 457 Flat Shoals Ave. 
S.E., Atlanta, GA 30316. 


LSU dean Kathleen Heim 
establishes PL fellowship 


Kathleen Heim, SLIS dean at Louisiana 
State University, recently established a fellow- 
ship to support travel to ALA's Annual Con- 
ference, for an LSU student who plans to 
become a public librarian. The fellowship is a 
memorial to Heim’s parents, Frank Heim, 
who died in 1975, and Margaret McEntee 
Heim, who died in 1989. 

“My parents had no educational opportu- 
nities beyond the public library,” says Heim. 
“My students should recognize that for many 
Americans the public library is their only ac- 
cess to lifelong learning. I hope that the op- 
portunity for students to attend ALA during 
their studies creates a strong sense of profes- 
sional responsibility. I can think of no better 
way in which to honor my parents.” 

Heim also recently resigned as editor of the 
Public Library Association’s Public Libraries 
in an editorial disagreement with PLA (see p. 
260). “Ironies abound,” she told AL. 























ASCLA publishes standards 






ALA’s Association of Specialized and 
Cooperative Library Agencies announces 
publication of Standards for Cooperative 
Multitype Library Organizations. In devel- 
opment since 1986, it is the first ASCLA 
publication to provide standardized proto- 
col for the management of such organiza- 
tions. In addition to standards, it offers 
definitions and guidelines to give librari- 
ans a common frame of reference for 
working in a cooperative library environ- 
ment. 

Cost of the publication is $10, $8 for 
ASCLA members. For further informa- 
tion, call the ASCLA office at 800-545- 
2433, extension 4399, or standards 
committee chair Jan Beck Ison at 217- 
352-0047. 














In Fairfax County, new 
titles spring up as fast as 
new lawns. 


_ With the Advance 
Buyer’s Checklist (ABC) 
program, Fairfax librarians S 
provide their patrons with A 
new gardening titles, along 
with titles from over 50 
other categories, as soon as E: 
the publisher releases 
them. A 


Call 1-800-937-8100 
TODAY to provide 
your community wita 

hot new titles. 


INGRAM 


INGRAM LIBRARY SERVICES INC. _ 
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ALA Headquarters telephone directory 


On Monday, January 22, 1990, ALA switched over to a new tele- 

phone system that features: 

© Direct inward dialing to all telephones. Each staff member’s phone 
has an individual telephone number that can be accessed directly by 
the caller and allows for incoming calls to bypass the switchboard. 

¢ Automated attendant. The auto-attendant quickly answers incom- 
ing 800 toll-free calls and prompts callers to route themselves to a 
staff member or department. 

e Accurate timely messaging. The twenty-four-hour-a-day voice mail 
system eliminates the need for message-taking and provides time to 


Department Heads: 


Linda F. Crismond, Executive Director 3205 
Roger H. Parent, Deputy Executive Director 3208 
Peggy Barber, Associate Exec. Dir., Communications 3217 
Ernest Martin, Associate Exec. Dir., Administrative Services 5058 
Ed McLarin, Associate Executive Director, Publishing 5416 
Council Secretariat 3203 
Divisions: 

American Association of School Librarians 4386 
American Library Trustee Association 2161 
Association of College & Research Libraries 2516 
Association for Library Collections and Technical Services 5035 
Association for Library Service to Children 2163 
Association of Specialized & Cooperative Library Agencies 4399 
Library Administration & Management Association 5038 
Library & Information Technology Association 4270 
Public Library Association 5752 
Reference & Adult Services Division 4398 
Young Adult Services Division 4390 
Offices: 

Office for Research 4273 
Office for Intellectual Freedom 4223 
Office for Library Outreach Services 4294 
Office for Library Personnel Resources 4277 


ALA's ATTIC: 


TWENTY YEARS 
HAVE PASSED... 


It was 1969 and the time for radical 
librarianship—the escalation of the war in 
Vietnam, the rise of Black Power, social con- 
frontation, TM and drugs, and the birth of the 
Social Responsibilities Round Table. 

SRRT emerged as the central forum for li- 
brarians to challenge the worn-out ethics of 
the ’50s and to take a stance on peace, civil 
rights, and human equality. Through SRRT, 
librarians tried to use libraries as instruments 
of peace and progressiveness. 

“Librarians for 321.8,” an activist group 
within SRRT, adopted the Dewey classifica- 
tion number for “Democracy” and de- 
manded changes in ALA organization and 
election activities. The group’s push resulted 
in the establishment of many practices we 
accept as normal today: personal statements 
on professional concerns by nominees for 
ALA office, roll call votes reported in AL, and 
a strong Office for Intellectual Freedom. 


Curiosities from the ALA Archives 


leave accurate, complete messages that can be acted upon without 
endless telephone tag. 

ALA Headquarters will retain its 312-944-6780 main telephon 
number as well as the members’ toll-free service which has been re 
duced to one number, 800-545-2433. 

Members who use the toll free service are first connected to the au: 
tomated attendant and can then dial the last four digits of the stafi 
member's or office’s direct dial number, as listed below, to complete 
the call. All phones can be direct-dialed 24 hours a day with the prefi) 
(312) 280-. 


Committee on Accreditation 2432 
Publishing: 

ALANET 4394 
Booklist 5716 
Library Technology Reports 4271 
American Libraries 4216 
Reference Books Bulletin 5720 
Publishing/Central Production Unit 5415 
Publishing/Marketing 2429 
Other: 

Financial Services—Accounting 4239 
Headquarters Library 2159 
Membership Services 4299 
Chapter Relations Office 4283 
Library/Book Fellows—International Relations 3200 
Conference Arrangements Office 3225 
Human Resources 2469 
Human Resources JobLine 2464 
Data Processing 2460 
Public Information Office 5044 
Graphics 5048 


Choice Magazine 
Washington Office 


(203) 347-6933 
(202) 547-4440 


by Karen A. Schmidt 


A PST ae Social Responsibilities Round Table memories, including homemade peace stationery, a 
Laren A Boami Je ecauieltons Wrarian at the eter for a SRAT-sponsored disarmament event, and buttons for 321.8 and the People’s 
Peace Treaty, now on file in the ALA archive. 


University of Illinois/Urbana-Champaign, where the 
ALA Archives are housed. 
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ALA, Marshall Field cited by 
older workers advocacy group 


ALA, Marshall Field & Company depart- 
ment stores, Ann Sather Restaurant, and the 
Office of the Secretary of State of Illinois 
were recently honored with “Age Works 
Here” awards from Operation ABLE. The 
Metropolitan Chicago advocacy group pre- 
sented the awards in recognition of the hon- 
orees’ creative and effective employment of 
workers over age 55. 

“ALA aggressively recruits and utilizes 
older workers at all levels, from clerical staff 
to executive, research and administrative posi- 
tions,” said Operation ABLE Executive Di- 
rector Shirley R. Brussel in announcing the 
awards. 

Operation ABLE of Metropolitan Chicago 
is one of eight similar but independent advo- 
cacy organizations across the country. 


Books, films, videos... 
notable, recommended, best 


ALA's Association for Library Service to 
Children (ALSC) and Young Adult Ser- 
vices Division (YASD) have compiled sev- 
eral new lists of outstanding 1989 books, 
films, videos, recordings, and filmstrips 
for children and young adults. 


From ALSC: 

Notable Children’s Films and Videos, 
featuring 10 titles. 

Notable Children’s Recordings, listing 
25 selections. 

Notable Children’s Filmstrips, eight an- 
notated titles. 

From YASD: 

Selected Films for Young Adults, 16 ti- 
tles chosen for their appeal, technical 
quality, subject content, and use for differ- 
ent age levels. 

Best Books for Young Adults, 80 fiction 
and nonfiction titles. 

Recommended Books for Reluctant 
Young Adult Readers, 44 titles chosen for 
high appeal and easy access. 


==ala help exchanges= 


è Public library statistics questionnaires are 
available from the Public Library Association 
(PLA) to administrators who wish to contrib- 
ute to Statistical Report ’90, the Public Library 
Data Service’s third annual report. If you 
have not received a questionnaire, call PLA at 
800-545-2433. Deadline for completed forms 
is Mar. 15. 


e A chair for the third National Conference 
of the Library and Information Technology 
Association (LITA), September 1992 in Den- 
ver, Colo., is being competitively chosen from 
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nominations and applications. The chair will 
oversee conference planning, in cooperation 
with LITA staff, who will be responsible for 
arrangements, exhibits, and support activity. 
Contact Walt Crawford, Research Libraries 
Group, 1200 Villa St., Mountain View, CA 
94041-1100. Deadline is Apr. 1. 

© The Gay and Lesbian Task Force (GLTF) 
is compiling a Directory of Gay and Lesbian 
Library Workers, planned for publication in 
1990. The directory will be distributed 
through the GLTF Library Information 
Clearinghouse and listed in the ALA Check- 
list of Publications. Gay or lesbian librarians 
or paraprofessionals working in any type of 
library, archive, or information center may re- 
quest questionnaires—upon which directory 
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entries will be based—from Cal Gough, 
GLTF directory coordinator, 491, Seminole 
Ave. #14, Atlanta, GA 30307; 404-577-4600. 
No deadline has been set. For information 
about the clearinghouse, contact Ankha 
Shamin, GLTF Library Information Clear- 
inghouse, 4716 4th Ave. S., Minneapolis, MN 
55409. 

e Swap & Shop “Best of Show” awards 
will recognize outstanding library promo- 
tional material produced in 1989. Winning 
entries in several categories will be displayed 
at Annual Conference in’ June. Obtain entry 
forms with a self-addressed, stamped enve- 
lope to “Best of Show,” c/o Lisa Wolfe, Spo- 
kane Public Library, 906 W. Main Ave., 
Spokane, WA 99201; 509-838-3361. o 
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BAR CODES 
THE BLACK &'')' (1/12 
SOLUTION 


Data Recall provides a 
highly personal approach 
to solving your label 
and scanner needs. 
Let our years of 
experience with 
hundreds of 
libraries through- 
out the US. and 
Canada bring you 3 
the finest labels 
and equipment for 
your system. 
Compuguard 
top-coated labels, our 
newest featured item, 
will not blister, crack, 
or yellow and resist 
dirt, pen and pencil. 


YOUR SINGLE SOURCE 

BAR CODE SUPPLIER 

E Bar Code Labels for all Label Formats 
E Bar Code Scanners 

W Special Interfaces: CLSI, GEAC, OCLC, 
@ Laser Scanners 

W Portable Bar Code Scanners 





NEW LS7000 Il BAR CODE LASER 
SCANNER WITH SMART STAND 


Simply place your hand-held laser reader onto the 
Smart Stand and you are now reading bar 
codes with 
afixed 
counter- 
top laser. 


DATA ff RECALL 


1711 Dell Avenue, Campbell, CA 95008 
(408)354 - 7555 

TOLL FREE: 
800-678-2633 
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(News Fronts continued from p. 184) 
nue and saved fourteen trees from paper 
mills. 

The arrangement began in October 
when Holt called the library and offered to 
donate its scrap paper for use by patrons at 
the card catalog. The library already had a 
source for scrap paper, but it suggested 
that the company recycle the paper, with 
the proceeds going to the library. 

The library tracks the recycling activities 
for Holt and provides statistics for tax- 
deduction purposes. 














Movie Books 


THE PROBLEM WITH MOST MOVIE 
books is that the wrong people write them. 
Either you have stuffy film critics deter- 
mined to show their old English professors 
that film criticism can be just as deadly as 
literary criticism, or you have cheerleaders 
writing puff pieces about the movie star 
they are most in love with this week. 
There's a third category, which is usually 
the worst of all: books by the stars them- 
selves, who frequently need help from a 
cheerleader, thus combining two catego- 
ries of bad authors and almost certainly 
producing a bad book. 

In choosing the six movie books listed 
below, two rules were adhered to rigor- 
ously. First of all, if the term mise en scene 
appeared in a book, it was immediately 
disqualified. (No living human being actu- 
ally knows what this term means, but 
nearly everyone over the age of five thinks 
they do. Francois Truffaut may have had 
an inkling, but he’s dead.) The second rule 
is a little trickier: stop reading by page 25 if 
the subject of a star bio either claims to be 
a relative of Jesus Christ or claims to have 
sex more than 10 times a day. 


Barson, Michael. Born to Be Bad: Post- 
cards from the Great Trash Films, Vol- 
ume ll. Pantheon, 1989, $8.95 
(0-679-72555-5). 

Too naughty for most coffeetables, too 

ephemeral for most libraries, this collec- 

tion of movie poster postcards has no so- 
cially redeemable value whatsoever, 
which is probably why it’s so much fun. 

The best parts—better even than the 

gaudy, campy posters themselves—are 

the inspired tag lines: “Thrill Crazy. . . Kill 

Crazy...Gun Crazy”; “Teenage Hood- 

lums from Another World On A Horren- 

dous Ray-Gun Rampage.” 


Considine, Shaun. Bette & Joan: The Di- 
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Minority intern program unveiled. The 
University of Minnesota/Twin Campus Li- 
braries has established the campus’s first 
minority intern program. 

Slated to begin this fall, the two-year 
program is designed to provide profes- 
sional library experience to recent MLS re- 
cipients. Each intern will serve in two 
library specialties in year one and focus on 
one area of personal interest throughout 
year two. 

Personnel and Staff Development Offi- 


QUICK BIBS: New and recent books on a timely topic 


Bill Ott, who writes this column free-lance for American Libraries, is editor of ALA's Booklist. 





This sequel to Lost, Lonely & Vicious 
collects outrageous movie-poster post- 
cards from classic B flicks—gems with 
titles like Cry Baby Killer and High 
School Hellcats. 


vine Feud. Dutton, $19.95 (0-525-24770- 

X). 
The “Divine Feud” between Bette Davis 
and Joan Crawford should have been a 
trash movie called “Born to Be Bitches.” 
Considine’s gossipy tell-all won’t win any 
socially redeeming prizes either, but you 
probably know by now not to look for 
moral uplift in “Quick Bibs.” In addition to 
details on the bitchy goings-on, we learn 
here that Joan's libido was usually running 
on overdrive. Consider the time she 
slipped into the shower with a surprised 
Rock Hudson and said, “Pretend I’m 
Clark Gable.” 


Grobel, Lawrence. The Hustons. Scribner, 
1989, $22.95 (0-684-19019-2). 

John Huston was one of those larger-than- 
life figures that the movies were born to 
showcase, and his stature as director, ac- 
tor, and especially lover comes through in 
this definitive biography as resonantly as if 
the words were being spoken in Huston’s 
own booming voice. Other members of the 
Huston family are also examined—father 
Walter, daughter Angelica—but no one 
can steal the spotlight from John, as testi- 
mony from the likes of Bogart, Hepburn, 
and Clift makes abundantly clear. 





cer Barbara Doyle told AL that “without 
the commitment of the administration, 
such a program would not have been possi- 
ble.” As an example, she cited the library 
faculty’s enthusiastic support of the pro- 
gram’s built-in mentoring system, which 
she said was made possible because librari- 
ans generously promised to donate time 
from their workweeks to “show interns the 
ropes.” Doyle said that one intern will be 
sought to launch the program. She hopes 
to fund two posts for the 1991-92 year. O 











by Bill Ott 


Grodin, Charles. It Would Be So Nice If You 
Weren't Here: My Journey through Show 
Business. Morrow, 1989, $18.95 (0-688- 
08873-2). 

What makes this autobiography by vet- 
eran character actor Grodin so enjoyable 
is the fact that he never seems like a 
movie star. He’s just an ordinary guy who 
spends most of his time sprawled in a 
Stratolounger—when he isn’t risking 
bodily harm filming car chases with Ro- 
bert De Niro, that is. Grodin shows that the 
working life of an actor, even a successful 
one, is mostly about rejection. That’s 
something the rest of us don’t have to act 
to understand. 


Leff, Leonard J. and Simmons, Jerold L. 
The Dame in the Kimono: Hollywood, 
Censorship, and the Production Code 
from the 1920s to the 1960s. Weidenfeld 
& Nicolson, 1990, $22.50 (1-55584-224- 
0). 

The Production Code Administration (nick- 

named the “Hays Office” for its founder, 

Will Hays) was empowered for nearly 40 

years with the responsibility of censoring 

Hollywood movies while they were in pro- 

duction. This fascinating history of the of- 

fice is chock full of blow-by-blow, or 
cut-by-cut replays of how the censors 
hacked away at such famous films as 

Gone with the Wind, The Outlaw, and A 

Streetcar Named Desire. (There just may 

be some socially redeeming value lurking 

here, but don’t worry, it won't be a regular 
thing.) 

Paris, Barry. Louise Brooks. Knopf, 1989, 
$24.95 (0-394-55923-1). 

Most film buffs today know what silent- 

screen star Louise Brooks looked like— 

ashen face- against jet black, bobbed 
hair—but few have actually seen many of 
her movies. Her life story turns out to be 
as fascinating as her haunting face. No 
empty-headed sex symbol, she gave up 
her acting career to become a writer, and 
as the many excerpts from her diaries and 
letters show, she was a very good one. O 
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When you focus on one part, it's hard to see the big picture 


When you're an industry leader, everyone feels department in your library even more responsive 





they know you. Take OCLC, for example. to your users. 

You probably got to know us through our Get to know today’s OCLC. 
dependable cataloging services and the Online Union We'll show you another Big Picture: 
Catalog, the world’s largest bibliographic database. your library’s potential, made possible today. 

There’s more to OCLC. sill | | 
Now new OCLC products make every LC 


OCLC. WE WORK WHERE YOU WORK 
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features a 
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library supply and 
furniture stories 
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“Inviting Places” 
A vanishing legacy of marble & mosaics 
directs library design into the ‘90s 








The Only Complete Reference 
QU in English 


with comprehensive 
commentary and full 
translation— invaluable to 
scholars of international 
studies, world politics, and 
comparative religions. 


e@This beautiful, five volume reference set 
encompasses 1400 years of historic research 
conducted by western, oriental and middle WEW 
eastern Islamic scholars. It offers authorita- 
tive exposition of all key concepts in Islam 
and their evolutionary environments. 
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“This Commentary of the Holy Quran, written by a 
renowned Islamic Scholar is a vital reference providing a ready 
source of original research on tracing the roots of Quranic 
terms and phrases and in the analysis of the cultural and his- 
torical environment of the origins of Islam in particular, and 
of Judaism and Christianity in general.” 

“I have used this work myself in my researches on science in 
Islam. As is well-known, the Holy Quran contains some 740 
verses—nearly 1/8th of the Holy book—which exhorts 
Muslims to reflect on Allah’s creation. This played an impor- 
tant role in the rise of science within Islam which played an 
important role towards the continuation of scientific spirit up 
to the 16th century.” 








Abdus Salam “The greater commentary of the Holy Quran is 
Professor Abdus Salaam the magnum opus of Hazrat Mirza Basheerudin 
The First Muslim Nobel Lanreate in Physics, 1979 Mahmud Ahmad. It is a most valuable exposition 


of the numberless verities comprised in the Holy 
Quran and is a great milestone in the history of 





The five volume set is priced at $300.00. 
1988 ISBN 1-853-72-045-3 

3000 pages. Hardbound 4900 subject entries. 
Literature Marketing Committee 
Ahmadiyya Movement in Islam Inc. 

2141 Leroy Place 

Washington DC 20008 

(202) 232-3737 or FAX (202) 232-8181 





the exegesis of the Holy Quran. It has drawn 
superlative encomiums from scholars of the Holy 
Quran.” 


Muhammad Zafarulla Khan 
President of the UN General Assembly 1962 
President of the World Court of Justice 











eThis is a complete reference on the Islamic faith 
containing the complete text of the Quran. The index, concor- 
dance and bibliography assist readers in understanding Islamic 
practices and their cultural and historic roots. 








Clear and Functional Format 


















@Provides translation 
of important words from 
Arabic to English. 


PT. 5 AL-NISA CH. 4 






122. These are they whose abode Ate 99 2 we 9404 GPL, 
shall be Hell and they shall find no CAPe Ys Lode o@sh sisi 
way of escape from it,5ès s 





















123. Butas to *those who believe and MORAT RETA TT 
do good works, We will admit them SS fos APO hee Sla giis 
into gardens, beneath which streams bze Foy | i209 6 ‘ge 9: oz 
flow, abiding therein for ever. It is OT Ord G55 Se 633 
Allah’s unfailing promise; and who °°” "”” 4 Bias 


can be more truthful th i Me erg Errare Sy | ye 
nate an Allah in OOS ail op Sho eo ES ait 85 


124. It shall not be according to Y% »- PAINTS CARO Os ard 
your desires, nor accordin, to” the SAS A 
desires of the People of the Book. . Me 99 9 MEM yi, 90 gee 
Whoso does evil shall be rewarded Ess dios USN, Lie 
for it; and che shall find for himself no * 7 z 
friend or helper beside Allah.539 



























@Traces the roots of ke 
words and expressio 
their historic and 
origins. 






on 


















A o£9s7 We Gy Y 
ll not bo wronged even ae much as A 3825 QIN Oaks Concordance and cross 





the little hollow in the back of a 
date-stone.5#9 










references refer readers to 
related verses in the text. 


mers 


ou 


















914:22. bee 
Sa eee 
588. Important Words: 


7: %. 4:46; 33:18,66. 440; 41, 
















590. Commentary : 
we (way of escape) is derived from yele, The verse is important inasmuch as it clearly 
They say «s yeb- i.e. he turned away from, places men and women on the same level sc 
and escaped it. ye therefore means, a fat as works and their rewards are concerned, 
way or place of escape; a place of refuge; a Both alike are servants of the Lord and both 
place to which one turns or flees (Aqrah & are equally entitled to a good reward, if they 
Lane). do good works. It is indeed strange that in 
589. Commentary : Toe Sana wapeure vracuIng some UMTIStAn 
The expression, It shall not be according to missionaries should have the hardihood to 
your desires, does not mean that the desires of bring against Islam the charge that according 
the Faithful will not materialize. The verse tO it women, unlike men, are devoid of 
purports to lay down a general principle that %uls. 
it is only the will of God which prevails. As It should also be noted that true belief is a 
the-desires of true believers must coincide with necessary condition for sa 
the will of God, they are bound to materialize. words, and és a believer, clea! 
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@Provides authoritative 
commentary on interpreta- 
tion of verses. 











COMPLETE INDEX 
eIssues of Debate- 
Divorce; Sex; Women and 
Property are addressed 
and explained from the 
Islamic point of view. 
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Baker and Taylor, our mascots, are in 
iNe director's chair when it comes to 
meting your most demanding video 
and music audio needs. 

Our inventory is the most diverse 
and comprehensive you can find — 
anywhere. That means a video selec- 





We also provide monthly listings of 
our titles on microfiche, so you'll be able 
to find what you need quickly and eas- 
ily. VIDEOFINDER™ lists more than 
23,000 VHS titles and is offered free. 
MUSICFINDER™, listing both CD’s 
and cassettes, is also available. 


especially for librarians. This, in addi- 
tion to our many special interest cata- 
logs, makes your video and music audio 
collection development much easier. 
You can count on fast delivery — 
especially with hot titles. Our FAST 
TRACK program ships the most pop- 


tion of over 23,000 titles, including 


To help keep you informed about the 


ular selections in a single-title, high- 


everything from box office hits and 
children’s programming to instruc- 
tional, educational and special 


best new releases and many classic 
favorites, you'll appreciate “Video 
Alert,” our monthly guide published 


priority shipment. 


For all your video and audio needs, 


Baker & Taylor Books is the name to 


interest tapes. 

As a music audio source, we’re 
also leading the way. Who else 
gives you a choice of over 30,000 
titles on cassette and over 23,000 
on compact disc? A choice that 
includes all the categories from 
classical to rock to popular to jazz. 
And if we don’t have it, we make 
it our business to find it. 
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LC staffer sues—claims illegal demotion ® Rare book 
thefts at Penn alleged to be an inside job ® Plan to hire 
non-librarian CEO at Enoch Pratt draws political, legal 

fire > Faculty committee charges UC/Irvine library director 
with bias » Christian activists target school materials, 
librarian » US. librarian kidnapped, released in 

Colombia ® Memphis mayor supports $63 million building 
plan > Gordon & Breach sues again—this time American 
Mathematical Society  Month-long strike at Youngstown 
PL settled > Morristown, N.J., suit by homeless library 
user to proceed > ALAers on Capitol Hill in “Washington 
Wire,” and more 
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Vote yes « on the dues i increase 


Why should you vote for an ALA 


crease? 
answer is simple, ALA has been 
narkably effective advocate for li- 
es and librarians, lobbying govern- 
, fighting censorship, and working 
asure equal access to information. 
cians, agencies of government, the 
Diiss pa ànd would-be 





Often, ALA a al that sands be. 
n ae right to know and vested 
ts, greed, and i ignorance. 





ut now, when business and govern- 
'have discovered the monetary and -- 
litical value of information, and. 
hen attempts to limit First Amend- _ 





ment freedoms are at an. all-time high, 
ALAi ‘sin in danger of losing the ability! 0 








a sense, the Association i isa victim 


its own” success. ALA's member- 
lers and staff (also. members) have — 
roven to be tough, talented, and 
rewd politicians, lobbyists, and busi- _ 





persans. A rapidly growing mem- 


ership brings incredible energy, 
imagination, and commitment to an 
ndless agenda of worthwhile programs ‘ 








ALA's successes attract new mem- 
rs with new concerns. Social change, 
government, and the economy. bring 
ore—the homeless, latchkey kids, the 
FBI Library Awareness Program, the 
aperwork Reduction Act, the preser- 
ation crisis, spiraling serials prices. 
To meet the growing challenges, 
embers and staff give more time and 
fort, working harder and smarter. En- 
epeneurial spirit has “generated mil- 
ons of dollars in revenues from 
i erences, publishing, graphics, and 























On page 375, Emnes DiMattia, Ie chair of ALAS Comite on Progam Ba 
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$25 of your annual dues pays for your 


subscription. to American. Libraries. 
With 50,000-plus members, that comes 
to about $1.25 million. Because AL gen- 
erates more than $1 million in advertis- 
ing, most of your dues money. is 
returned to the ALA budget to fund 
other programs. 

Since 1975, AL has nearly doubled in 
pages per volume and developed into an 


independent, graphically sophisticated 


four-color magazine. In that time the staff 


_ has increased by one temporary, 29-hour- 
_ per-week production _ assistant. 


That’s 
working harder and smarter—and it’s 
typical of units eau ALA 


Vested interest. l 
This year, 82% of ALA’s operating ai 
~ budget will come -from those enter- 

“prises, gifts, grants, and other. sources: 
- Your dues account for only 18%. The : 
il vote on in April 
seeks to generate 20% of the ‘operating : 
: budget from. dues, — 

ALA is exactly. like y your r library. It Ss: 
trying to do all that needs to be done | 
for its constituents without the funding — 
to truly support all those activities. Like 
-the public library that receives no fund- 

“ing to. provide services to latchkey chil- 





dren, ALA receives no additional 


funding to combat the FBI Library 
` Awareness Program. 
Like the academic library given no. 


additional funding to build a collection 
for a new degree program, ALA re- 
ceives no new funds to combat the geo- 
metric increase in censorship cases, or 
the threat to equal access to informa- 
tion inherent in the Paperwork Reduc- 
tion Act. 

Like it or not, as society grows in 
complexity, as the value of information 
increases, ALA: must be able to lead the 
fights libraries need to win. Individu- 
ally, we'll get buried. Collectively— 


“through a growing ALA—we'll win our 


share. 
- Vote for.the dues increase. 








-ation and Support, takes adi ifferent route to the same conclusion. 
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= talk about friendly. 


We think friendly is the way we 
channel the developing hard- 
ware and software technologies 
into library automation systems 
that help people find the infor- 
mation they need. 


You may have used systems that 
~ forced you to enter arcane com- 
mands with dots and back- 
slashes. Or systems where you 
could only find books on the 
Civil War by typing UNITED 
STATES — HISTORY — CIVIL 
WAR, 1861-1865. With every 


dash and comma just so. 


Not ours. Carlyle makes it easy 
to search the online catalog. You 
use natural language commands 
like FIND, PRINT, and HELP. 
You can enter your search terms 
in any order you want. And skip 
the punctuation. . .or leave it in. 





Our system designers are librar- 
ians and they know that some of 
your users are nervous about 


computers. So they made the 


Lion image courtesy The New York Publie Library 


online catalog as easy to use as 
possible, with tutorials and lots 
of help screens to guide the 


first-time user 


we CARLYLE 


also know that some of your 
users are professional 
researchers. That ’s why we've 
included advanced features like 
boolean searching, limiting 
indexes, browsing, and authority 


control. 





Carlyle makes it easy to update 


your catalog. CATIE, our local. 

cataloging system, includes 
powerful editing features 
that let you change records 
in the database with a ‘mini 


mum of keystrokes. 


Our newest module is COM- _ 
PASS, a circulation system tha 
makes it easy to keep track of 
your collection. It includes ` 
everything you ever wanted for 
circulation management We = 
know because the system design 
is the result of input from 
hundreds of librarians over the. 
past three years. We used the 
INGRES database management 
system, so COMPASS offers 
advanced features like pop-up 
menus, artificial intelligence and. 


a powerful report writer 


We're determined to make 








things easy for you and your — 
clients. And to prove how seri- 
ous we are, you're invited te see : 
for yourself. Just call. The nam- 
ber is 800-350-3800. 
We'll ship you a. demo: o 
disk absolutely free. It's easy ` 


Carlyle Systems, Inc., 5750 Hollis Street, Emeryville CA 94608 800-350-3800 | 




































aiming he was illegally demoted fol- 
ng an investigation into misuse of the 
rary of Congress’s procurement system, 
brary’s former chief procurement offi- 
has filed a $12.25-million lawsuit 
‘the library. Also named in the suit 
rarian of Congress. James H. Bil- 
ngton, LC Inspector General John W. 
nsbarger, and five other LC officials. 

Floyd Hedrick was reassigned from his 
as chief of LC’s Procurement and Sup- 
ply Division during a probe into abuses of 
the Federal Library and Information Net- 
work (FEDLINK) (AZ, Apr. 1989, p. 279). 
he complaint, filed in U.S. District Court 
‘eb. 2, charges that Hedrick’s reassignment 
to the Office of the Associate Librarian for 
Management was a demotion “removing 
the plaintiff from his supervisory duties, and 
assigning him to duties previously performed 
by a person he supervised.” 

According to the complaint, even 
hough an audit report on FEDLINK con- 
ucted by Rensbarger found no cause fo 
ismiss Hedrick, the defendants entered 
0-a conspiracy to force him out of his 
osition using intimidation, threats of in- 
vestigation, public accusations of wrong- 
ing, and threats of criminal prosecution. 
The suit charges that beginning in the 





LC procurement officer sues over demotion 


fall of 1988 Billington took steps to remove 
top-level administrators in order to replace 
them with appointees who were personal 
friends or who previously worked for him 
at the Woodrow Wilson Institute for Inter- 
national Relations. “The essence is that 
Billington tried to move his cronies into po- 
sitions at the library, and in the process he 
took illegal action to remove employees,” 
Hedrick’s attorney, John Yoder, told AL. 

The 27-count complaint also charges 
that defamatory statements in the media 
accusing Hedrick of wrongdoing, as well 
as the placement of a derogatory record in 
his personnel folder, have harmed his repu- 
tation and career. 

Yoder told AL that the library has de- 
nied Hedrick’s right to a hearing and has 
not even told him what charges led to his 
reassignment. He said that a just-released 
Department of Defense auditors’ report 
“made it clear that no one at the Library 
of Congress had done anything wrong” in 
the FEDLINK incident, which involved 
military agencies using the network to con- 
tract nonlibrary services, bypassing Penta- 
gon rules on competitive bidding. 

LC representatives declined to comment 
on the case, citing the library’s policy not to 
discuss pending litigation. —GF 





Library worker accused in 
1.5 million rare book theft 


_ An employee in the University of Penn- 
ylvania Library’s Special Collections De- 
tment was arrested Feb. 28 after 
hiladelphia police found some 100 rare 
books from Penn’s collection in her apart- 
pent. 

Only last summer the suspect, Kathleen 
Wilkerson, had helped save the day in an 
inrelated theft when she discovered two 
rare books missing (AL, March, p. 182). 
he had served on the library staff for 
ight years prior to her arrest. 

Penn. officials had grown alarmed sev- 
eral days before Wilkerson’s arrest, when a 
Special collections staffer reported that sev- 
eral rare works were not only missing from 
the shelves, but from the special collections 
shelflist, too. Vice Provost and Director of 
‘University Libraries Paul Mosher told AL 
“that librarians were only able to confirm 
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the losses by consulting the master shelf- 
list. 

What led officials to suspect Wilkerson 
was the discovery of a rare copy of Henry 
V, with an estimated value of $1 million, in 
a Philadelphia rare book store. Browsing 
there, a Baltimore book collector saw nota- 
tions in red ink inside the volume. Curious, 
he consulted a reference work on rare 
Shakespeare editions and found cited a 
1619 Henry V edition, famous for its red- 
inked notes, belonging to Penn. The collec- 
tor alerted Daniel Traister, the university’s 
assistant director of libraries for special col- 
lections, and the unsuspecting dealer iden- 
tified Wilkerson as the seller. 

“The paradox in holding rare materials 
is in how to keep them accessible and se- 
cure,” said Mosher. He said that, as part of 
Penn’s “eternal vigilance,” all the library’s 
rare holdings will be inventoried—with the 
rarest items to be moved into a vault—and 
all. departmental procedures will be 
reviewed. —BG. 





| Board's plan to hire CEO 


for Enoch Pratt draws fire 


A ruling is imminent from the Maryland 
attorney general’s office as to whether the 
board of Baltimore’s Enoch Pratt Free Li- 
brary can hire a nonlibrarian as chief exec- 
utive officer. 

In mid-February the library board was 
about to name local corporate executive A. 
Samuel Penn as the library’s first CEO. Li- 
brary director Anna Curry would retain 
her title but report to the new CEO, who 
would manage system resources. Accord- 
ing to the Baltimore Sun, board president 
Robert S. Killebrew, Jr., thought the plan 
would free Curry to focus on library pro- 
grams. 

Before the board could act, the assistant 
state superintendent for libraries, J. 
Maurice Travillian, warned them that the 
plan would violate a Maryland law requir- 
ing that all library systems be headed by 
certified librarians. 

Board members maintained that they 
were not bound by the state law since 
Enoch Pratt’s charter predates it. Still, they 
announced Feb. 19 they would not hire a 
CEO after all; the press had reported that 
if the board proceeded, Curry would resign 
and the state house’s Appropriations Chair 
would oppose a $1.5 million grant to the li- 
brary. 

Curry, who has headed Enoch Pratt for 
nine years, told AL that she “has enjoyed a 
very positive relationship with the board.” 
She explained that the board had approved 
a strategic plan for the library in mid-1989 
that added four senior posts to help her ad- 
minister the library system, but that a tight 
city budget had funded only one so far, 

As AL went to press, a board committee 
was being formed to evaluate the manage- 
ment of Enoch Pratt. —BG. 


UC/irvine faculty committee 
blames head librarian for bias 


Calling the library’s record of minority 
recruitment and retention “at best dubi- 
ous,” a faculty committee report issued 
Feb, 23 recommends an immediate perfor- 
mance review for University of California/ 
Irvine head librarian Calvin Boyer, The 
report also urges UCI Chancellor: Jack 
Peltason to survey the library’s professional 
staff “with.a view to determining whether... 
Dr. Boyer is to continue in his post.as the 














Nate Clark 


University Librarian.” 

Established last April to investigate 
charges of bias toward minority and fe- 
male employees at the campus library (AL, 
May 1989, p. 392), the six-member com- 
mittee, chaired by English professor Myron 
Simon, questions Boyer’s leadership quali- 
ties and recommends that the university li- 
brarian, “like any chair of a department, 
director of a program, or dean of a 
school,” be reviewed at five-year intervals, 
beginning at once. 

Audibly disturbed by the report, Boyer 
told AL in mid-March, “This report has to 
be viewed in the context in which it was of- 
fered by the faculty—as a statement of is- 
sues which deserve full and thorough 
review.” 

Based heavily on interviews with library 
staff and on a survey completed by 40 of 
the library’s 43 professionals, the report al- 
leges several instances of discrimination for 
which it holds Boyer largely responsible. 
Among them: that foreign-born library 
employees were “singled out for disap- 
proval by colleagues and supervisors,” 
charges by minority librarians of unfair 
promotion practices, and charges by Mid- 
dle Eastern and Asian students who say 
they were ridiculed by library staff and 
their complaints were “swept under the rug 
by the library administrators.” 


A different opinion 

Boyer denounces the report, saying that 
the committee’s conclusions contradict 
fact. In a letter to Howard Lenhoff, chair 
of the Academic Senate, Boyer said the re- 
port was filled with errors. “During the 
last four years,” he wrote, “37.5% of our 
permanent appointees have been minority 
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NEVER TOO LATE. Realizing that Benjamin Franklin 
never received a patent in his lifetime for his many 
inventions, the Free Library of Philadelphia staged a 
ceremony to be sure at least his creation of bifocals 
won recognition. Kicking off its exhibit “Benjamin 
Franklin as Portrayed in Children’s Books” on Feb. 
22, Director Elliot Shelkrot (left) presented Franklin, 
as portrayed by actor Dean Bennett, with his long 
overdue patent (above). Third and fourth graders 
from area schools surround the pair. Acting Com- 
missioner of Patents and Trademarks Jeffrey Sa- 
muels signed the document. 





librarians; 70.8% have been minority or 
women librarians.” He told AL the li- 
brary’s rate is the best at UCI, and he has 
“no earthly idea what statistics the com- 
mittee is looking at.” 

Addressing points in the report, Boyer’s 
letter to Lenhoff refutes the committee’s 
accusations, calling them “generalizations, 
often damning, made without specificity 
or consequence.” The committee report 
has received lengthy coverage in the Los 
Angeles Times, and Boyer maintains heavy 
media coverage has rendered “any sem- 
blance of due process beyond recovery.” 

Simon told the Times that the committee 
had abundant evidence that affirmative 
action violations have occurred at the li- 
brary, and he said the committee would be 
happy to discuss Boyer’s rebuttal in an 
open forum. 

“It does often appear that the two 
points of view are irreconcilable,’ Boyer 
told AL. “A dialog among the parties 
might have helped,” but he said the report 
was released to the press even before a copy 
reached him. 

Minority students comprise more than 
half the student body at UCI, where Boyer 
has been head librarian for 10 years. “I love 
this library dearly, and whatever I do I 
want it to be a credit to the library,” he 
said. —L.K. 





Clarification 

The presidency of the International Federa- 
tion of Library Associations and Institutions 
(IFLA) is an elected post. If Robert Wedge- 
worth, Columbia University library school 
dean, campaigns for and wins the presidency 
(AL, Mar., p. 174) he would serve with no re- 
muneration. 


Christian activists target 
school materials, staff 


Protestors have been standing outside 
La Cueva High School in Albuquerque, N. 
Mex., since late January to say the rosary 
and offer religious literature to students. 
The demonstrators represent groups Op- 
posed to recent classroom screenings of 
The Last Temptation of Christ and Catch- 
22, both held in the school library collec- 
tion. 

The furor began last fall when La Cueva 
librarian Pauline Jones lent teacher Joyce 
Briscoe the library’s copy of the Last Temp- 
tation video for an honors history class. 
Both women were decried by the Ameri- 
can Family Association and the Coalition 
for Family Values for their actions, al- 
though Briscoe had only shown the movie 
to students whose parents had given prior 
approval per district policy. None of the 
protestors’ children are taught by Briscoe. 

As a result, the school district began re- 
quiring teachers to obtain permission from 
a review committee before asking parents’ 
permission to use R-rated films and other 
controversial materials in the classroom. 

Charlene Money, an administrator for 
the Albuquerque Public Schools who 
works with school librarians, told AL that 
officials deliberately left the school system’s 
selection policy alone. 

Jan. 22, a few weeks before a $125 mil- 
lion levy vote on school funding, Briscoe 
inadvertently fanned the flames. Without 
committee approval, she borrowed a copy 
of Catch-22 for use in an honors English 
class. Briscoe was unaware that she needed 
permission, Jones told AL, because the 
film was circulated before Jones could af- 
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When you focus on one part, it's hard to vee the big picture 


When you're an industry leader, everyone feels department in your library even more responsive 
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News Fronts 
fix a telltale “R” sticker. 

Within a week both Briscoe and Jones 
were suspended by the school superintend- 
ent for violating policy, and local groups 
had mounted a campaign to get the mill 
levy defeated. 


ALA as co-conspirator 


When the activists held a rally Feb. 1, La 
Cueva students attended to defend the edu- 
cators. Money recounted how the groups’ 
lawyer, former Washington State Moral 
Majority executive director Michael P. 
Farris, told the groups that the high 
schoolers were behaving as instructed by 
an ALA guidebook on how to protest. 

Feb. 6, the day after the educators were 
reinstated by popular demand, the levy 
passed by nearly 5-to-l in the district’s 
largest-ever millage turnout. 

Money told AL that the new review pol- 
icy is being rethought since it raises more 
questions than it answers. “How does a 
teacher judge a film that has no MPAA 
rating?” 

Jones agrees that the recently adopted 
policy is unworkable. “The motion picture 
rating system protects kids who walk into a 
movie cold. It has nothing to do with a 
teacher working a movie into the curricu- 
lum,” she said. 

Meantime, Money says the film chal- 
lenges have “raised community awareness” 
about teaching materials in general. 
Among recently challenged titles are the 
books Summer of Fear and Our Bodies, 
Ourselves. 

At AL press time, Money was uncertain 
whether the concerned groups would sue 
the school system for violating the separa- 
tion of church and state, as threatened. 

—BG. 


Mayor supports $63 million 
Memphis PL building plan 


Mayor Dick Hackett has come out 
strongly in favor of a consultant’s $63 mil- 
lion plan to upgrade the Memphis-Shelby 
County Public Library and Information 
Center. The plan includes doubling the size 
of the main library, enlarging or renovating 
15 of 22 branches, and merging or closing 
the remaining facilities. 

According to the Commercial Appeal 
newspaper, Hackett will seek private, state, 
and federal funding for the projects and 
hopes to have a complete proposal ready 
for city council capital improvements hear- 
ings in May. He will visit each branch in 
coming weeks to learn more about the sys- 
tem. 

Quoted in the Commercial Appeal, 
Hackett described the need for a new main 
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American Libraries Washington Wire 


Berger testifies on Paperwork Reduction Act. ALA President Patricia Wilson Berger 
testified at a Feb. 22 hearing on reauthorization of the Paperwork Reduction Act. 
Berger's written statement told the Senate Committee on Governmental Affairs that 
the way the act is reauthorized “will determine whether or not the citizens of this 
country enjoy ready, equitable access to government information, as well as how li- 
brarians can assure such access for U.S. citizens.” 

Berger cited two principles that should be incorporated into the law: That the fed- 
eral government has an affirmative obligation to disseminate government information 
to the public regardless of its format, and at a reasonable cost; and that access to 
government information is the public’s right and should drive the objectives and goals 
of all government information policy. The testimony also touched on the nature of the 
partnership between libraries and government at all levels; library concerns over the 
Office of Management and Budget’s interpretations and implementation of the PRA; 
the dangers of privatizing government information; and specific recommendations for 
changes in S. 1742, the bill that includes the reauthorization. 


ALA opposes GPO “improvements.” Testifying before the House Subcommittee on 
Printing and Improvement March 8, Katherine Mawdsley repeated ALA's opposition 
to fees for public use of government information in depository libraries. Speaking on 
the Government Printing Office Improvement Act of 1990 (H.R. 3849), Mawdsley 
voiced many of the same concerns she expressed in her February testimony on the 
GPO’s FY91 budget (AL, March, p. 177), including ALA's objections to “cost sharing” 
provisions that would increase the expenses borne by depository libraries. 

“As written, this bill could fatally undermine the only available avenue of ‘no fee’ 
access to electronic forms of government information,” said Mawdsley, “and restrict 
the Depository Library Program from providing access to the ever-increasing number 
of electronic databases being used by the government to replace printed materials.” 

Other librarians testifying at the hearing were Cheryl Rae Nyberg, representing the 
American Association of Law Librarians; and Merrily Taylor, representing the Associ- 
ation of Research Libraries. 


Hearing held on permanent paper legislation. The House Subcommittee on Govern- 
ment Information, Justice, and Agriculture held a hearing Feb. 21 on H.J. Res. 226, to 
establish a national policy on permanent paper. Among those testifying was Librarian 
of Congress James H. Billington, who provided background on the physical deteriora- 
tion of LC’s collections and described the library's treatment and research programs. 
Billington urged the federal government—the nation’s largest printer—to set an ex- 
ample for U.S. publishers by printing its documents on permanent paper. “Moreover,” 
he added, “every book and government document printed on acid-free paper frees 
up scarce federal and state resources in the future to be used to attack the backlog of 
our crumbling national and international knowledge-based resources.” 

Other witnesses testifying in support of the legislation included the bill’s principal 
sponsor, Rep. Pat Williams (D-Mont.), U.S. Archivist Don Wilson, and Association of 
American Publishers Chair Lawrence Hughes. 


Senate passes literacy bill. By a unanimous vote Feb. 6, the Senate passed the Na- 
tional Literacy Act of 1990, which would establish or expand a number of library pro- 
grams. Title IV, Books for Families, would amend Title VI of the Library Services and 
Construction Act to give priority to library literacy projects that coordinate with literacy 
and community-based organizations in disadvantaged areas. A new program of 
model literacy centers would be authorized under LSCA VI, with grants of up to 
$200,000 and an authorization of $2 million. The Inexpensive Book Distribution Pro- 
gram would be moved to LSCA VI and authorized at $2 million. A corresponding 
House bill, H.R. 3123, is presently in committee. 


LSCA is on its way. The House and the Senate have both approved the five-year ex- 
tension of the Library Services and Construction Act. The House passed the mea- 
sure by a landslide vote of 401-4 Feb. 27; the March 1 Senate approval was by voice 
vote. The action puts the bill on its way to President Bush for his signature. —G.F 


(Washington Wire draws on ALA Washington Office news and other sources, but is 
written by the AL editors, who are solely responsible for its contents.) 
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STUDENTS DEMAND BRANCH REOPENING. 
700 students from the Harriet Beecher Stowe 
Elementary School raltied in front of a boarded- 
up branch library in Chicago's Humbolt Park 
neighborhood Feb. 21. Their signs read “Safe 


libraries are close libraries” and “Close the 
door on drugs and open the doors to our li- 
braries.” 


Florida state senators goal: 
close state library 


State Sen. George Kirkpatrick (D.-6th 
District) commented at a Feb. 15 public 
hearing of the Florida Senate Appropria- 
tions Subcommittee A (General Govern- 
ment) that one of his priorities this year 
was to close the state library. 

Paraphrasing the remarks to AL, State 
Librarian Barratt Wilkins reported that 
Kirkpatrick also told committee members 
that the state didn’t have to be in the expen- 
sive “stack business”; it should give the 
books to local libraries and let them do the 
job. At the time, the subcommittee had 
been addressing the FY 1991 legislative 
budget request for the state library. 

AL’s efforts to reach Sen. Kirkpatrick 
were unsuccessful. 

Wilkins said that on Feb. 19 Assistant 
Secretary of State Beverly Burnsed re- 
sponded to the senator with an impact 
Statement regarding closing of the state li- 
brary. 

Among ramifications such action would 
cause, Wilkins mentioned: “the state 
would lose statewide access to a collection 
valued at $18 million; state government 


employees and officials would be without a 
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The storefront branch was closed after a fire 
in the apartment above caused heavy smoke 
and water damage. Chicago Public Library offi- 
cials said the funds are not available for a tem- 
porary branch and that residents will have to 
wait for a library until the new, long-pianned 
12,000-square-foot facility opens in a year or 
two. 


library to consult; coordination and opera- 
tion of the Florida Library Information 
Network would terminate; and the library 
would have to reimburse about $2.9 mil- 
lion of the federal government’s equity in 
the building and collections.” He also men- 
tioned the cessation of the statewide film 
service and documents depository. Wilkins 
suggested that finding the unused 53,910 
square feet of space in other libraries to ac- 
commodate the disenfranchised state hold- 
ings might be a problem as well.—E. McC. 


Licensing librarians 


What Indiana gives, 
it can also take away 


A bill in the Indiana state legislature 
would make significant changes in the cer- 
tification process for the state’s public li- 
brarians. The bill would authorize the 
Indiana Library and Historical Board 
(LHB), a five-member panel that includes 
the state librarian, to set certification fees 
and establish disciplinary procedures for 
certified librarians. 

The impetus for HB 1095 is the desire to 
make licensing procedures self-supporting. 
If the bill is passed, LHB will set fees to 














generate operating revenues sufficient to 
support the process. State Librarian Ray 
Ewick told AL the cost of lifetime certifi- 
cation might be $20-$30. A provision fo 
four-year renewable certificate was 
jected. 

Provisions for disciplining ibrarians 
stem from existing licensing statutes for 
other fields and are based on the premise 
that the state should have the authority to 
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News Fronts 
revoke licenses it issues. Librarians might 
be disciplined for the following: 
è Fraud—either in obtaining a license 
or in the practice of professional activities. 
è Criminal convictions that bear on the 
librarian’s ability to practice competently. 
e Violation of rules adopted by LHB. 
e Being unfit to practice as a result of 
incompetence, failure to keep abreast of 
current theory or practice, physical or 





When Sergeant Teresa Pendergast of 
| the New York City Police Department 
_ reache 


love of libraries back to her high 
librarian, whose facility was “a ha- 


ad she delayed getting her MLS. “Now | 
appreciate what I’m learning.” Antici- 
ting graduation in fall 1991, Pendergast 
reference has been one of her favor- 
Courses so far. “It taught me how to | 
noop.” 


-Until she leaves the force, she plans to 
= Serve in a library part-time to keep cur- 
| rent. Meantime, NYPD is reaping the ben- 

efits. Several years ago, ved fror 
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mental disability or drug dependency 
which impairs the librarian’s ability to prac- 
tice safely. 

¢ Lewd or immoral conduct in connec- 
tion with the practice. 

The bill requires that written, signed 
complaints be filed with the state librarian 
for initial determination of the merit of the 
complaint. Those with merit would be for- 
warded to the LHB. Ultimately, if the LHB 
feels disciplinary action is necessary, the 
case will be referred to the attorney general 
for investigation and possible prosecution. 

Penalties might include revocation or 
suspension of certification, letters of repri- 
mand or censure, probationary status, and 
limiting a librarian’s area of practice. 

Noting that many Indiana libraries serve 
small populations with limited staffs, 
Ewick said he “hopes to work toward a 
continuing education requirement” in the 
certification process. 

With little legislative opposition, the bill 
is expected to pass as AL goes to press, and 
may become law by July 1. —T.G. 


Gordon & Breach sues again. Updating 
AL’s ongoing coverage of the serials war 
(Mar., p. 172, 173): Gordon & Breach has 
filed suit in West Germany against the 
American Mathematical Society (AMS). 
Again the issue is a comparative cost sur- 
vey of scholarly journals published in the 
Nov. 1989 issue of AMS’s Notices of the 








American Mathematical Society. 

In a related matter, a Swiss suit filed by 
Gordon & Breach against the American 
Institute of Physics (AIP), American Phys- 
ical Society, and physicist Henry Barschall, 
was thrown out of court. The publisher 
was directed by the court to pay some 
$13,000 to the defendants as reimburse- 
ment for legal fees incurred. Gordon & 
Breach has appealed the decision. 


Homeless lawsuit proceeds. Richard 
Kreimer, the homeless New Jersey man 
who filed suit in US. District Court 
against the Joint Free Library of Morris- 
town and Morris Township (N.J.) (Feb., p. 
92), called AL again in March. He re- 
ported that hed received a letter from at- 
torneys representing the city of Morristown 
and its police that rejected an out-of-court 
settlement. 

Kreimer told AL that in discussions with 
City Manager Terry Reidy, he’d asked that 
the library’s dress, hygiene, and behavior 
policies be lifted, additional facilities for 
the city’s homeless be provided, and that 
he be given $150,000 compensation. Reidy 
could not be reached for comment. 

Library Director Barbara Rice con- 
firmed that “the town has been served 
[with a summons]; the library has not.” 
The library’s status as a joint facility sepa- 
rates it from the city of Morristown and 
the Morristown police as defendants. 

Kreimer told AL, “I have no alternative 
but to inflict more legal problems on the li- 








LITERACY BILLBOARDS. The first of 10,000 billboards that will promote literacy around the coun- 
try is on display in front of the North Dade Regional Library of the Miami-Dade (Fla.) Public Library 
System. First Lady Barbara Bush attended the unveiling ceremony in Miami that helped kick off 
the nationwide campaign to encourage parents to spend time reading with their children. The 
signs, sponsored by the Outdoor Advertising Association of America, will appear in over 200 com- 
munities. 
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Imagine a research team that can reports that public 
‘tions about publicly traded companies. | Commission. The Database, updated 
That cheerfully accepts overtime work. monthly, includes detailed profiles of 
That. always. provides comprehensive, more than 12,000 companies whose 
easy to understand, accurate information. securities are traded on the New York 
Stock Exchange, American Stock 
Exchange, NASDAQ and Over-The- 
Counter. 
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This research team is yours for the 
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Vews Fronts 

brary. In this community no one cares 
about anyone else.” Kreimer stated that li- 
raries in a number of major cities have 
policies similar to those he’s contesting, 
and said, “I'll make other city libraries 
| take those signs down too.” 


LC drops MARC licensing plan. Respond- 
-ing to concerns voiced by the library com- 
munity, the Library of Congress has 
- withdrawn its proposal to require a licens- 
| ing agreement and fees for U.S. subscribers 
to its MARC database. The plan was post- 
_— ias October following protests from 


=] 
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librarians and library organizations (AL, 
Dec. 1989, p. 1029-1030). Arrangements 
regarding foreign subscribers will be re- 
viewed later this year. 

Announcing the decision in a March 6 
letter to MARC Distribution Services sub- 
scribers, Associate Librarian for Collection 
Services Henriette D. Avram said the intent 
of the proposal had been “to recover the 
full cost plus 10% for the distribution of 
MARC tapes, as required by law, with the 
least possible impact on single-institution 
subscribers.” Because the licensing plan 
and usage fees were not implemented in 
1990, LC has added new costs to its base 
subscription price. 


s a 
== nens in briefs 

LC to Moscow. A new acquisitions office 
in Moscow has improved the Library of 
Congress’s ability to acquire hard-to-find, 
non-classified Soviet publications. 

By contractual agreement, the Faxon 
Company will run the Moscow office for 
LC. LC will direct the Faxon staff as they 
make contacts with publications sources 
such as the publishers and suppliers of 
non-Russian-language materials, as well as 
with government, labor, social, literary, re- 
ligious, and advocacy organizations. 

In addition to assisting LC, Faxon will 
also create a database of Soviet publica- 
tions sources and keep bibliographic re- 
cords on all Soviet acquisitions. 

Richard R. Rowe, Faxon’s president and 
CEO, sees his company’s role as helping 
“disseminate Soviet literature to an increas- 
ingly interested and sympathetic American 
public.” 


Youngstown PL strike settled. A month- 
long strike by 114 clerical and maintenance 
workers at the Public Library of Youngs- 
town and Mahoning County (Ohio) ended 
Mar. 1 when the library system reopened. 
The settlement included a wage increase 
spread over three years and improved 
fringe benefits for members of the Service 
Employees International Union, AFL- 
CIO, Local 627. 

Forty-one of the 52 librarians in the sys- 
tem who belong to the union’s Local 925 
worked during the strike on book selec- 
tion, weeding, and telephone reference as- 
signments. Eleven librarians honored the 
strikers’ picket line. 

A two-week, fine-free period has been 
established for the return of library materi- 
als. 


Librarian bequeaths $400,000. Mary 
Barnes, who worked as a technical ser- 
vices librarian for 40 years at the Univer- 





















FINDING THE RIGHT DEVICE. Louisville (Ky.) 
Free Public Library users with disabilities can 
now benefit from the library’s Disabled Citizens 
Computer Center located in the main library. 
The center features over 20 adaptive devices 
that allow persons to operate the computer 
with such triggers as a clap, a voice, or a light 
attached to the users head. LFPL donates 
space and utilities, and Director Harriet Hen- 
derson serves on the center’s board. 

With the help of microcomputer technology, 
programs can be individually designed so that 
people who are unable to speak can communi- 
cate and those unable to hold a pen in their 
hands can write. Those with learning or devel- 
opmental disabilities can have a private, inter- 
active, and patient tutor—the computer. 

According to Educational Coordinator Sher- 
rill Williams, the resource saw 1,200 patrons 
last year, ranging from highly trained business- 
people to handicapped children learning basic 
living skills. 








sity of Wisconsin/Platteville’s Elton S. 
Karrmann Library, has bequeathed the 
university a life insurance annuity worth 
$400,000—the largest gift ever received by 
the UW Platteville Foundation. 

Before her death last May at age 81, 
Barnes specified in her will that 25% of 
the annual income from the gift was to be 
earmarked for the library’s Wisconsin 
Room/ Archives, which previously had no 
endowment fund. The remainder will 
support the Center for the Arts and the 
Wisconsin Shakespeare Festival. 

Chancellor William Chmurny said 
Mary Barnes “loved the university li- 
brary,” and the impact of her gift “will be 
tremendous and long-lasting.” 


(News cont. on p. 384.) 
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We pack more 


than just video cassettes 
into every box. 





You expect more than just boxes when you order 
your video cassettes. You expect titles that fit the 
tastes and needs of your community. With Ingram 
you get selections and assistance. 


You get documentaries on every subject, from di- 
nosaurs to space exploration. Feature films, classics, 
and children’s titles provide you with the selections 
your patrons demand. 


You get a monthly publication, Ingram Video 
Update, highlighting upcoming video titles. And to 
assist you in making your pre-book choices, you get a 
monthly list especially prepared for libraries, provid- 
ing forthcoming video releases. 





We pack them with 


title selection and assistance. 


You can rely on Ingram for titles reviewed in such 
sources as ABC-CLIO’s Video Rating Guide for Librar- 
ies, so that when you select a reviewed title, you can 
order it immediately. 


INGRAM 
INGRAM LIBRARY SERVICES INC. 


Call TODAY, toll-free at 1-800-759-5000, 
Ext. 3660, and let us pack your boxes. 
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merican Libraries encourages signed, typed 
comment on recent content in our pages or on 
jatters of general interest to the library profes- 
mn, Letters beyond 250 words will not be ac- 
cepted or may be edited to fit space. Letters can 
faxed to AL at 312-440-0901. 


Billington Retrieval System 


WHILE READING AL DURING 
nth, I happened onto the News Fronts arti- 
le “LC to Consider Cataloging Simplifica- 
on“ (Jan, p. 6). A huge hunk of tuna 
idwich went awry when I read Librarian of 
ngress James Billington’s solution to the 
taloging backlog at LC (“dropping all the 
‘acings at the bottom of the card—subjects, 
dded entries, etc. . . because he personally re- 
ves material through author and title, not 
jects”). 
Why not go one step further and just drop 
I those little tacky letters and numbers? 
ks could be shelved by the color of the 
ver, red books there, yellow books here— 
e Billington Cover Color Retrieval System! 
ir, Billington sounds like the sort of patron 
ho. says, “I can’t remember the title or au- 
ior, but the book has a green cover and is 
bout this big.” 
After reading Mr. Billington’s comments, I 
mt know whether to throw up my hands, 
ying, “Gee, Jim, I can’t think of any reason 
why we waste our time with that,” or burst 
to tears, or just laugh. (And, yes, I did read 
hat Mr. Billington’s comments were “taken 
ut of context”; if anyone believes that, call 
ie—I have a nice acre of desert in west Texas 
r sale.) 
PS.: The laughter won out. 


LInDA R. DELANEY, ALA member, 
< Houston, Tex. 





South Africa boycott must continue 


IN THE JANUARY AL (p. 9-1), 
anice Woo described the recent 
fedgeworth/Drew report, sponsored by the 
ssociation of American Publishers, which 
advocates breaking the international boycott 
f South Africa. Space constraints prevent a 
il discussion, but much commendable li- 
‘ary work has supported the international 
yycott of all apartheid institutions. For an 
LA history, contact ALA Headquarters 
id request Bob Doyle’s “Fact Sheet” (ALA 
Executive Board Document #48.1). 

The AAP report is based on discussions in 
South Africa with “more than 75 representa- 
tives of various organizations and institu- 
tions.” However, only a partial list is 
provided. Some of the organizations have a 
clear interest in breaking the boycott (for ex- 








ample, the two government libraries and the 
three commercial bookstores). There is no in- 
dication that the authors talked with the large 
umbrella organizations that constitute the 
progressive movement, such as the United 
Democratic Front (UDF), or its constituent 
bodies such as church organizations and 
community groups. 

It is startling that the authors quote the Af- 
rican National Congress (ANC) to promote 
their laissez-faire approach. Tebogo Mafole, 
Chief Representative at the ANC Observer 
Mission to the United Nations, notes that be- 
fore his trip, the ANC told Mr. Wedgeworth 
that elaborate consultations with the move- 
ment were necessary at every step. Mr. Ma- 
fole reiterated that the ANC did not endorse 
the trip or the project, and that the ANC has 
not been apprised of the project itself. 

Recent events show that the international 
boycott is effective. However, apartheid re- 
mains, and the struggle continues. The ANC 
and the UDF are now calling for increased 
sanctions. The book trade proposal must 
therefore be addressed to the South African 
movement. 


AL KAGAN, ALA member, 
University of Connecticut library, Storrs 





Drum him out! 





SINCE IBRAHIM HANIF BELIEVES 
that the Ayatollah Khomeini was right in sen- 
tencing Salman Rushdie to death for writing 
The Satanic Verses (Feb., p. 111), he should be 
hoisted by his own petard. If Rushdie’s writ- 
ing is blasphemous in the eyes of Hanif, his 
letter applauding Khomeini blasphemes 
against a sacrosanct U.S. document, our 
Constitution—particularly the First Amend- 
ment, which is fundamental to the existence 
of uncensored public and academic libraries. 

Because, unlike Hanif, | do value what he 
calls “the ideals of post-Christian Western 
civilization,” I am not advocating that the 
Ayatollish “off-with-the-head” procedure be 
followed. However, I do believe that he merits 
expulsion from the American Library Asso- 
ciation. 


SAMUEL SASS, ALA member, 
Pittsfield, Mass. 


Logic shows censorship is wrong 


IN YOUR FEBRUARY ISSUE THERE 
are two letters (p. 110-111) that provide a valu- 
able comment on the issue of censorship. 

James Sauer offers “the Great Heresy: 
Censorship is not necessarily an evil—in fact, 
the people have a right to censor. librar- 
jes. ....” Sauer justifies this by explaining that 
the community that pays librarians has a 








right to insist those librarians uphold the 
standards of that community. Thus, censor- 
ship is appropriate if taxpayers are offended. 

Ibrahim Hanie, writing as a “committed 
Muslim,” praises “the courage of Imam Kho- 
meini” for sentencing Salman Rushdie to 
death for publishing The Satanic Verses. He 
condemns as arrogant the “values and ideals 
of post-Christian Western civilization.” Thus, 
death to the author is appropriate if a partic- 
ular community is offended. 

If we follow James Sauer’s argument to its 
logical extreme we get Ibrahim Hanie’s con- 
clusion. That is why censorship is always 
wrong. 


BARRY FAST, ALA member, 
Scholarly Book Center, New York, NY. 


Another view of the ’80s 


AL’S EUPHORIC REVIEW OF THE 
*80s (Dec., p. 1049-1058) is touching, but is it 
warranted? AZ says librarians “survived” the 
Reagan administration, and supported abor- 
tion in Washington, D.C., and was proud to 
report the gay rights parade in San Francisco. 

Best of all is Earl Lee’s “Library Censor- 
ship after Webster” (Dec., p. 1044-1048). 
ALA’ brief says that “the sole justification 
offered for the law is the state legislatures’s de- 
sire to establish an official orthodoxy.” How 
horrifying! Shocking! Legislatures may no 
longer pass laws? Only Mr. Lee and ALA? 
Totalitarians wort allow people to vote; vide 
Stalin and Hitler. 

Lee fears we may censor ourselves. The 
point is, librarians and the media are the 
greatest censors in the business! Many good 
books never see the light of day in libraries 
because librarians disagree with their content. 
And the media? Just one example: Andrea 
Dworkin in her Letters from the War Zone ex- 
coriates the ACLU and liberals because the 
New York Times and others refused to hear 
her and denigrated her writings. Thus only 
the Times and such as AL and NOW may be 
heard. They control the news! 

It is time that ALA take a realistic stand 
for intellectual freedom! Support chastity and 
pro-life groups to the same extent that ALA 
supports the causes mentioned in the review 
of the 80s. 


VIRGIL E MASSMAN, ALA member, 
St. Paul, Minn. 


Beware ‘fanatical minorities” 





JAMES SAUER’S LETTER (Feb., p. 110- 
111), misrepresents my position in “Library 
Censorship after Webster” (Dec., p. 1044- 
1048). This can be seen in his first sentence, 
where he pulls the expressions “vindictive” 

(continued on p. 292.) 
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z7 = a paers write on White 


ERBERT S. WHIT. E ASKS WHY CHIL- 
to libraries after school, rather than, 
say, hospitals. (Feb., 103-106). Then he an- 
_-swets his own. question: “Certainly: in- part 
. because hospitals won't have them... . And 
"because the public recognizes that the 
professionals in hospitals are busy people 
with much important work to do.” 

isn't a likelier explanation the fact that li- 
-brariës are nice places to be, and hospitals 
| are not? We bemoan the decline of literacy 
and literateness in America; wouldn't early 
positive experiences with libraries help re- 
verse this trend? 
/ Lave nothing but fond memories: of my 
_ hometown public library, in-Ann Arbor, Mich. 
was a warm, safe, friendly. place, fullof the 
t wonderful books, where | could read 
and dream for as long as liked. My point is 
| that libraries aren't just serving parents’ 
r needs when they institute latchkey-kid pro- 


















-ety in general and libraries alike. 


: “Ruth GRETZINGER, 
University Microfilms int'l, 
= Ann Arbor Mich. 


ay HAVE. JUST. FINISHED TEARING 
z through the February American Libraries and 
| see that the whiners are at it again! And this 













ust do our job and not exhibit para- 
: t what “the public” thinks: 

ft Herb White can't figure out why every- 
: body who works ina library is “a librarian,” 


-he ought to doa little time in one of his library 


| school classes learning the history of how 
o public libraries started in most communities. 
| Not many hospitals started with the efforts of 
a group who then proceeded to operate 
| them. Lots of libraries did. 

We fight labeling all over the place and 
then object when we aren't labeled properly. | 
| still play the word association game and get 
“wimp” when the associated word is “librar- 
jan.” How many times have we been told we 
idn't “look like a librarian” because the im- 
ig a tweedy old maid with a bun or a 
fe vaguely sexless male with bad eyesight? 

| Tf librarians worth the title would simply do 
„their jobs and impress the public with their 
| competence, the image problem would fade 
| away; but as long as all we do is wring our 
hands and write about this problem in jour- 
nals that only we read, it will continue to be a 
: shape on the horizon rather than just 
we can laugh about. I don't see 
worrying about their image as 
; rubbing crooks; why should we? 
JuLLER Ill, ALA member, 

stol (Va.) Public Library = 
















/ grams. They're also helping to introduce chil- 
-dren to the pleasures of reading, which» 
: ‘seems to me a laudable aim, benefiting soci- 


time it's Herbert White leading the pack! A- 
two-part article on. “why we are neglected 
| and should feel sorry for ourselves”! Can't 


| WOULD LIKE TO APPLAUD HERBERT 


White's article, “Pseudo-libraries and semi- 


teachers”. Surely | am not the first library pro- 
fessional who has felt that libraries and 
librarians are trivialized by a public, including 
our governing boards, that does not under- 
Stand what a library is and probably does not 
care. it is time we took a stronger stand for 
ourselves as professionals and set our own 
priorities for operating our libraries. It has al- 
ways irritated me to see libraries being run by 
everybody except the professionals who 
work in them, and librarians scurrying to sat- 
isfy everybody's whims. 

Librarians talk a lot about professionalism 
and making librarianship into a profession as 
Opposed to a mere vocation. Well then, we 
should act like professionals and distinguish 
ourselves from non-professionals in the dif- 
ferent types of work we do, in our dress, and 
in our manner. Even wearing name tags to 


identify: ourselves as professionals would ` 
help. We should educate our public and not- 
allow ourselves to be trivialized in the first: 


place. If we really want to make a point of de- 
fining what constitutes a real library or real li- 
brarian, maybe no library would indeed be 
better than “any library.” 


BARBARA- WALCHLE, ALA member, 
Emporia (Kans.) State University library 


(TIS. DIFFICULT TO IMAGINE WHAT 


evidence Herbert White has for the outra- 
geous statements he makes about academic 
librarians. Academic libraries of all sizes pro- 
vide a range -and depth of service that rivals 
that to.be found. in corporate libraries. Re- 
sponsibility for. collection. management has 
been vested in the library rather than the fac- 
ulty for years. While the serials pricing crisis 


has played havoc with our budgets, it has- 


not, in most academic libraries, been at the 
expense of public services. 

{tis shocking to read that “the staffing of 
academic libraries is considered unimpor- 
tant” and “services are poorly developed.” 


During the 1987/88 academic year, the come; 


bined budgets of 107. ARL university libraries 
allocated over 52% to staff and 33% to li- 
brary materials. 

lcan only surmise that Herb has somehow 
lost touch with the real world of academic li- 
braries. | would be pleased to send him a 
long list of college and university libraries 
whose public service and collection. pro- 
grams contradict all of his sweeping generali- 
ties. It is discouraging to read yet another 
example of library/ibrarian bashing, particu- 
larly in one of the profession's own journals. 
How. can we expect others to have a positive 


view of us when we unfairly castigate and 


criticize? For shame! 
JAY K. Lucker, ALA: member 
MIT Libraries, 
Cambridge, Mass. 
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id “vocal fanatical minority” from quotes 1 
used:and tries to suggest that these were my 
ords. Furthermore, I believe that as librari- 
ans we can act as “neutral purveyors of infor- 
mation” on the job without becoming 
political ciphers in our personal lives, espe- 
cially on those issues that affect us directly, 

_ > His statement that “Mr. Lee assumes that 
librarians are responsible to no authority or 
community,” combined with his eulogy to the 
“American taxpayer,” is off the mark. We, of 
Course, are responsible to the communities we 
“serve. The real issue is that the Missouri legis- 
lature has abused its authority by intervening 
professional/client relationships. In every 
li taken in the last 20 years, American tax- 
ayers have supported women’s freedom to 
choose by overwhelming majorities. When 
their so-called representatives in the Missouri 
gislature choose to restrict access to infor- 
mation about abortion, birth control, or sex 
education, it is they who are abusing the peo- 
ple’s trust, not librarians. 

_.: Finally, I feel that the comparison of Adolf 
Hitler with Justice Rehnquist is an apt one. 
The point here is that governments should 
not be controling people’s reproductive deci- 
sions, whether that means forcing birth con- 
trol and abortion on unwilling men and 
women, as has been done in India and 
China, or denying access to birth control and 
abortion, as has been done in Hitler’s Ger- 
































many, ‘Ceausescus’ Romania, and Roman 
Catholic Ireland. The ability to make rational 
choices depends on free access to informa- 
tion. 

I have trouble understanding Mr. Sauer’s 
statement that censorship is “not necessarily 
an evil.” It is only in totalitarian states that 
censorship is a normal instrument of “good” 
government. Sauer implies a belief in the au- 
thority of the state and the right of the state 
to do whatever is necessary to further its own 
ends. The point of my article is that the abil- 
ity of “vocal fanatical minorities” to create 
“policy choices” to shape those ends is an in- 
tellectual freedom issue that should concern 
us all. 


EARL LEE, ALA member, 
Pittsburg (Kans.) State University Library 





Packrat pursues posters 


AS THE PROFESSION’S PACKRAT, I 
was both pleased and dismayed by Karen 
Schmidt’s description of ALA’s 1926 posters 
(Jan., p. 83). | was pleased to see yet another 
treasure from the ALA Archives revealed, but 
dismayed that I hadn’t known of these 
posters or ever seen them. My library poster 
collection is sadly deficient in that respect. 

Since it seems unlikely that these posters 
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which read your books’ bar codes. 
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There are book counters— 
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system. Combine this with your record of 
books on loan, and you'll have an accurate 
up-to-date report to help you manage your 
collection. 
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information. There are book counters—and 
then there’s WIS. 
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~ will show up’ at antique shows or flea mar- 


kets, I wonder if anyone out there might like 
to clean out their library’s attic. I’m anxious 
to acquire one-or more, and preferably all 12, | 
of those posters, as well as any other vintage 
posters that might be sitting in a dusty storage 
closet awaiting a good home. Anyone who 
might have copies can contact me at 143 
Hanks Hill Road, Storrs, CT 06268. 


NORMAN D. 
Storrs, Conn. 


STEVENS, ALA member, 





Don’t tolerate revisionists 


I WAS MORE THEN “DISTURBED” 
on reading David McCalden’s letter (Jan., p. 
20), in which he complains that “Zionist” 
(read: Jewish) groups prevented his display of 
hate literature, disguised as Holocaust revi- 
sionism. The so-called “revisionists” deny 
that the Holocaust ever occurred, the equiva- 
lent of those fanatics who still claim that the 
Earth is flat, except that the latter are harm- 
less eccentrics. 

It is worth noting that recent changes in 
Eastern Europe opened archives that have 
not been accessible to Western scholars, The 
press reported that these archives, rich in doc- 
uments, might reveal even more victims than 
the generally accepted figure of 6 million 
dead in the Holocaust. 

I am a retired City University of New York 
librarian, a native of Warsaw, Poland. After 
miraculously surviving a dozen Nazi camps, I 
returned to my native city to find it totally de- 
stroyed, and my family, my friends, my 
neighbors, all gone, never to be seen again. 

It is outrageous that “revisionists” still find 
forums where they can deny that which can- 
not be denied. Libraries have an obligation to 
present all points of view on all matters, in- 
cluding controversial ones. But Holocaust de- 
niers are not controversial. Decent people, 
not only Jews, should see them for what they 
are: hatemongers. 


Isak ARBUS, New York, NY. 


a a 
Reserve Ross’s reasonable rooms 





ALTHOUGH THE AVERAGE RATE 
for hotels during ALA in Chicago this sum- 
mer is $100 per night, we have found a new 
alternative for our librarian friends (no ex- 
hibitors please): 

The upscale Claridge Hotel offers a single 
or double at $69 per night, continental break- 
fast included, and free limo direct to the Mc- 
Cormick Center (or walk one block to the 
Ambassador West Hotel and pick up the 
ALA Shuttle). Third person in the room, add 
$15 per night. 

For reservations please call this number 
only: 800-842-5050; and tell them Norman 
sent you! 


NORMAN A, ROSS, president, 
Norman Ross Publishing, 
New York, NY. c 
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John M. Brooks-Barr 


Robert S. “Pat” Allen is now physics/earth and 
atmospheric sciences librarian and assistant pro- 
fessor of library science at Purdue University Li- 
braries, West Lafayette, Ind. [Z Susan Barb now 
supervises the Santiago Hills Branch of Orange 
(Calif.) Public Library. [ May 14 Rosann Bazir- 
jian begins heading the Acquisitions Department 
of Syracuse (NY.) University Library. ( The 
1990-91 president-elect of the Ilowa Library As- 
sociation is Christie P. Brandau. “ Pamela Bran- 
del now directs the Cambride (Wis.) Community 
Library, Ci John M. Brooks-Barr has become di- 
rector of the Upper Arlington Public Library, 
Columbus, Ohio. [ Debra Brown-Spruill is now 
user support manager for the Public Affairs In- 
formation Service, Inc. {J David L. Bruner is 
now special collections cataloger at Southwest 
Texas State University Library, San Marcos. L 
April 1 Ginnie Cooper began directing Multno- 
mah County (Oreg.) Library. O Jean-Pierre Côté 
now directs library services at the University of 
Quebec, Montreal. © Carel Cubberly has be- 
come head of technical services at the University 
of Southern Mississippi library, Hattiesburg. [ 
Marcia Dale is now Taft Branch Library supervi- 
sor for Orange (Calif.) Public Library. ( John 
Dickmeyer has become the first business special- 
ist for Allen County (Ind.) Public Library. © 
Tom Dorst recently became associate director of 
Ulinois State Library. C} The new Delaware state 
librarian is Bob Dugan. [ Rosemary Dukelow 
has become children’s librarian for Thomas 
Branigan Memorial Library, Las Cruces, N. 
Mex. () At the University of Texas Health Sci- 
ence Center, San Antonio, Mary Jo Dwyer is 
now circuit rider librarian for the Clinical Li- 
brary Health Information Network of South 
Texas. C Sally Ensor has been appointed assis- 
tant chief of technical services at the State Li- 
brary of North Carolina. 3 At Indiana State 
Library Sherrill Franklin is now special services 
consultant. [© Feb. 5 Barbara A. Galik became 
assistant university librarian for information and 
research services at Miami University Libraries, 
Oxford, Ohio. [ Ingrid Hendrix is now informa- 
tion services/instructional services librarian for 
the University of Texas Health Science Center li- 
brary, San Antonio. [ Marilyn Hite is now pub- 
lic library consultant for Indiana State Library. 
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Nancy J. Quadri 















Richard Reid 


O Steve Jones has become the first director of 
marketing and meetings for the Special Libraries 
Association. [] Margaret Landrum has been 
named director of Everett (Wash.) Community 
Colleges Library Media Center. [I Max Leek 
now directs Pocatello (idaho) Public Library. © 
Barbara Lilley has become coordinator of Co- 
lumbia University Libraries’ Foundations of 
Western Civilization Preservation Project. O 
Barbara McFadden is now coordinator of the Illi- 
nois Cooperative Collection Development Pro- 
ject, based at DePaul University, Chicago. O Jim 
McKinney has been appointed assistant systems 
librarian at the University of Texas Health Sci- 
ence Center library, San Antonio. © Carolyn 
McPherson has become reference librarian at 
Valdosta (Ga.) State College. O At SUNY/ 
Buffalo Richard McRae is now assistant librarian 
in the Music Library. © Jane F. Moore recently 
became chief of the State Library of North Caro- 
lina’s Library Development Section. { Yolanda 
Moreno now supervises the E! Modena Branch 
of Orange (Calif.) Public Library. (2 Barbara 
Natale has been appointed director of Manches- 
ter (Conn.) Community College Library. ( Ava 
L. Ohrlund now manages branch services at Mo- 
line (IH.) Public Library. C Bruce L. Ohriund is 
now head of technical services at Augustana 
College Library, Rock Island, Il]. © Minnie Or- 
fanos recently retired as special librarian for 
Northwestern University’s Dental School Li- 
brary, Evanston, Ill. Beginning her service at 
Northwestern in 1943 as a library assistant, Or- 
fanos headed the Dental School Library from 
1950 to 1988. © Nancy J. Quadri now manages 
Anne Arundel (Md.) County Public Library’s 
Provinces Branch Library. (2 Yealuri Rathan Raj 
recently became overseas librarian for LC’s Na- 
tional Library Service for the Blind and Physi- 
cally Handicapped. © Richard Reid, former 
director of library services at McNeese State Uni- 
versity, Lake Charles, La., is now executive direc- 
tor of development and public affairs there. O 
At Allen County (Ind.) Public Library Susan 
Riehm now manages the Business & Technology 
Department. © The new president-elect of the 
Music Library Association is Don L. Roberts. O 
Marcia C. Romanansky is now director of collec- 
tion development for Blackwell North America. 



































O Mary Scott has been appointed head of the 
Mathematics Library at Ohio State Universit 
Columbus. © Arlene Sievers now heeds the 
formation Acquisitions Department for Unive 
sity Libraries at Case Western Reser 
University, Cleveland, Ohio. O Nancy Milnor 
Smith has been appointed director of Bellev 
(IIL) Public Library. © Sally W. Somers. has | 
come assistant university librarian for technic 
services at Tulane University library, New 
leans, La. © Crystal Stamps-Etheredge has 
come the first minority library intern participa 
ing in a pilot program established Ly Kansa 
State University Libraries, Manhattan. and Em: 
poria State University library school: 23: Robe 
D. Stueart, dean of Simmons College: lib 
school and ALA Council member, has bee 
pointed to the Commonwealth of Massachuse 
Board of Library Commissioners. ‘ric 
Suess recently became acquisitions lib: 1 
Corpus Christi (Tex.) State University. Ù A 
Sundaram now serves as director of technici 
services at National University Libraries, 
Diego, Calif. C] The new president-elect of the 
New York Library Association is Robert Trudeli. 
© At Atlanta-Fulton Public Library. Atlantā, 
Ga., Lonita M. Walton has been appointed dep- 
uty director. © Maleolm White now ‘heads the 
Center for International Affairs and Center for” 
Middle East Studies Library of Harvard College. 
C Jerilynn A. Williams recently became coordi- 
nator of the Houston (Tex.) Area Litrary Sys 
tem. © Sara Elizabeth Williams is now. reference.. 
librarian at Tulane University library, New Or- 
leans, La. C Jane E. Winland is now assistant di- 
rector of Columbia University Libraries’ Social 

Sciences Division. Q The new dean of the: 
School of Educational Resources, Research, and. 
Technologies at the College of the Desert, Palm 
Desert, Calif., is Terry L. Zinser. © Michele 
Zwierski is now monographs cataloger/unit.co- 
ordinator for Southwest Texas State University: 
Library, San Marcos. EE: 
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Introducing Freedom Desks; 
Brodarts new desk system for computerized libraries. 


ow that your library is becoming more and 
more automated, are you having problems 
adapting your old furniture? 


Wouldn't it be wonderful to eliminate those unsightly 
wires that clutter worksurfaces? But still enjoy a worksur- 


face with no ugly cut-outs? 


How would you like the flexibility to relocate your 


shelf unit, cupboard unit, or file drawer 
unit at any time? Even roll your file 
drawer unit into a more comfortable 
working position? 

And wouldn't you like the true free- 
dom of moving your desk modules to 
make a more convenient arrangment, and 
still have access to electrical power in 
every desk module? 

Now you can! With the Freedom 
library desk system. 

The Freedom library desk system 
is a study in functional versatility. 

Each desk provides total utilization 
of worksurfaces unobstructed by cut-outs 
or other permanent features. 


Electrical power accesses are located where you 
need them, and in the required configuration. 
Forget about ugly wire clutter forever. 
And because desk modules are freestanding, they can 
be rearranged, again and again, as changing needs dictate. 


Buy the desk modules, pedestals, and accessories you 





Desks 


for computerized libraries 


custom library furniture 
1690 Memorial Ave. 
Williamsport, PA 17705 





need today, and add to them at any time! 


Freedom desks are available in stan- 
dard or special wood finish colors. We 
can even match your existing furniture 
color! 

Freedom library desks allow you to 
face the future knowing you will have 
the flexibility to meet each new state- 
of-the-art challenge. 


Call toll-free today for a 
complete information packet: 


1-800-233-8467 


| 
| 
| 
| Ext./78 
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AUTOMATION ° BOOKS ¢ FURNITURE ¢ SUPPLIES 





AM490 





Inviting Places 





Library renovation and innovation in technological times: 
An American Libraries annual report on facilities and furnishings 





odern design is to archi- 
tecture what advertising 
slogans are to literature, 
Prince Charles said ear- 
lier this year addressing 
the American Institute 
of Architects. Britain’s most outspoken pres- 
ervationist went on to say, “I understand the 
need for modern architecture to reflect the 
spirit of its age, but what concerns me is that 
its age has no spirit.” 

Indeed, some of the ugliest library build- 
ings this librarian’s eyes have ever beheld 
were built in the 1950s and ’60s. These 
“modern” edifices are not aging gracefully 
and neither are the cheap, slapdash “reno- 
vations” to older buildings they inspired. 
But compared to drafty, cramped Carnegie 
libraries, these sleek, clutter-free, concrete 
affairs must once have looked like inviting 
places—especially to a generation that con- 
sidered eating in one’s car a real treat. 

The newness of much postwar design 
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has worn off, and to many architects classi- 
cal lines have started to look good again. 
Post-modernism has arrived in libraries. 
With many Carnegie libraries still stand- 
ing and a whole generation of cement 
block “motels” now in its forties, a strong 
movement is underway to save Carnegie 
buildings, not to “museumize” them but to 
restore and expand them into functional, 
modern facilities—without dropped ceil- 
ings that cover Tiffany glass domes, with- 
out lopping off ornamentation and trying 
to make them into something they are not. 
Old and new can coexist; library envi- 
ronments can be efficient yet warm and 
hospitable. In this special report, AL offers 
some success stories—from the renovation 
of the Carnegie Library of Pittsburgh to a 
small Massachusetts town’s struggle to save 
its library—along with practical planning 
tips from an architect and remarks from li- 
brarians who have opened new buildings 
and lived to tell about it. Another special 











feature focuses on earthquake-proofing— 
apparently a concern from which no area 
of the country can consider itself immune. 
Thanks to the many librarians, suppli- 
ers, and architects who sent us huadreds of 
beautiful photographs. We’ve tried to pick 
the ones that you, the reader, will enjoy. 
—Leonard Kniffel, secfon editor 





Excellence enhanced. Restoration of New 
York Public Library’s Gottesman Exhibiion Gallery 
(below) was carried out by Davis, Brady & Associ- 
ates together with Giorgio Cavaglieri. The project 
was a winner last year in the 14th Library Buildings 
Awards Program, cosponsored by ALA’s Library Ad- 
ministration and Management Associaton and the 
American Institute of Architects. The jury noted: 
“No award can be given to this project without 
credit to the original architects, Carrere & Hast- 
ings,’ whose design was completed in 1911. 
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Carnegies 





Many have been ruined, remodeled, or both 
A new report on the status of a legacy 








by George S. Bobinski 





merica’s Carnegie libraries 

are in a state of ferment. 

Many of the original 

buildings have disap- 

peared, replaced by new 

structures. Some Carne- 
gie buildings have been so extensively re- 
modeled and expanded that the original is 
little evident. Conversely, and in the nick 
of time, the movement toward restoration 
and preservation—as well as expansion 
that blends with and complements the old 
structure—has gained momentum. Here’s 
a glimpse at what has gone on since AL’s 
last report on Carnegies (Apr. 1981, p. 
184). 


Andrew Carnegie’s dream 

Between 1889 and the mid 1920s, 
Carnegie funds built 1,679 public library 
buildings in 1,412 U.S. communities. This 
had a great impact on public library devel- 
opment. Free public libraries supported by 
local taxation had begun in Boston in 1849 
and were slowly spreading through the 
country. Andrew Carnegie’s benefactions 
made them leap forward. Here was an in- 
ternationally famous celebrity who chose 
libraries as a primary target for his philan- 
thropy. 

He also attached two conditions to his 
offer of money for a public library 
building—the local community had to pro- 
vide a suitable site and formally agree to 
continuous support for the library through 
local tax funds. The latter solidified accep- 
tance of the concept of tax support for li- 
braries. 

Carnegie’s benevolence influenced hun- 
dreds of local philanthropists who then 
supported their libraries on a smaller scale. 
Nine hundred public libraries in 1896 grew 
to some 3,873 by 1925. We now have 





George S. Bobinski is dean and professor at the State 
University of New York at Buffalo School of Informa- 
tion and Library Studies. He is author of Carnegie Li- 
braries (ALA, 1969), and is currently conducting an 
exhaustive survey to update his study. 
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about 9,000 public libraries in the U.S. 
with some 6,000 additional branch library 
locations. 

Carnegie also provided funds for 108 
academic library buildings in the U.S. In- 
deed, his library philanthropy was interna- 
tional; he donated $56,162,622 for a total 
of 2,509 library buildings throughout the 
English-speaking world. 

But it was Carnegie public library bene- 
factions in this country that provided the 
greatest impact on our library develop- 
ment and on American history. Carnegie 
libraries have become part of Americana. 
Built largely in small towns across the na- 
tion, they are often loved and idolized by 
their communities. 
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Saved in Seattle: The Carnegie look (above), as demonstrated by the restored 1905 Green Lake 


branch. Being relieved of 75 years worth of grime (left), the interior of the Columbia branch. 





At the same time, the sentiment is 
strong for preservation and even restora- 
tion. And so with remodeling or expansion 
have also come sandblasting and tuck- 
pointing the exterior, and cleaning and re- 
storing the interior to its original cclor and 
appearance. 


Time is running out. 
With each passing 
year there are fewer 
original Carnegies left. 





This movement for preservation and 
restoration has also been expressed in 
other ways. California’s Office of Historic 
Preservation recently initiated a project to 
identify, register, and protect the state’s re- 
maining 142 Carnegie library buildings, 
which officials say represent California’s 
most interesting and architecturally valu- 
able civic buildings. The latest National 
Register of Historic Places includes 148 
Carnegie library buildings. 

Seattle (Wash.) Public Library leunched 
its ‘‘Carnegie Library Restoration’’ in 
1987, committed to the renewal cf seven 
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Twenty-two such restorations have been reported currently underway nationwide. Carnegie-era libraries in the Seattle system, 





all registered historic landmarks, six of 





Fireplaces and stained glass 


Most Carnegies were well-built and have 
held up nobly over time and heavy use. 
Fireplaces, high ceilings, stained glass, 
marble, fine woodwork, and grand en- 
trances and facades with steep stairs lead- 
ing to ‘“‘the temple of learning’’ are some 
of their frequent architectural features. 

But many of these are also features that 
have made them problems for modern-day 
use. The high ceilings and large windows 
make the libraries expensive to heat and 
cool. Immovable walls limit space flexibil- 
ity. Outmoded electrical wiring has to be 
replaced for the new AV and computer 
equipment. Some Carnegies have simply 
become too small, as collections, staff 
have and users have increased. 

Remodeling and renovation have fre- 
quently included conversion of the base- 
ment into a children’s room, a new 
entrance and/or elevator to provide access 
for the handicapped, rearranging the inte- 
rior, adding new furnishings, new lighting, 
heating, air conditioning, and insulation, 
as well as such aesthetically questionable 
practices as the lowering of ceilings. 
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Carnegie libraries 


How many are left, and in what condition? 


With the financial assistance of the H.W. the original building. 
Wilson Foundation, George Bobinski is cur- e Plans for expansion, remodeling cr re- 
rently conducting a survey of the status of pub- placement were indicated by 127 Carnegie li- 
lic library buildings built with Carnegie funds. brary communities. 
Here are the preliminary iy 
results based on responses 
from 1,315 of the 1,679 Carne- 
gie libraries. 
© 204 buildings have been 
demolished. 
e 337 have been converted 
to other uses. 
e 744 remain as libraries. 
e About 250 of the ii- 
braries remain basically un- 
changed from the time of 
original construction. 
e 22 reported restorations 
or planned restoration projects. 
e Some 130 indicated that 
the building had been extensively remodeled. Modernized but not destroyed: Renovated 


© Just over 200 reported an expansion of interior of Bucyrus (Ohio) Public Library. 





297 


Carnegies 


Oldest Carnegie in the country, Braddock (Pa.) Library and Community Center (above) 
celebrated its centennial last year. Established by Andrew Carnegie for his steel workers, the library is 


currently being brought back to life by the town’s Field Historical Society. 


New finish. Seattle’s Columbia branch (below), shown during restoration, contains a striking wooden 


entry and dramatic windows—typical of design elements found in most Carnegie libraries. 
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them actual Carnegies. Accomplished with 
a major bond appropriation and private 
sector patronage, the building renovations 
take into account the technological needs 
of a modern branch and the service needs 
of a diverse community, while, according 
to project planners, ‘“‘preserving the archi- 
tectural traditions of their eight-decade his- 
tory.” Three Seattle architectural firms 
combined their considerable skills to bring 
the project to fruition. 


Saving the first 


Perhaps the most dramatic example of 
restoration is the first Carnegie library 
building in the U.S. at Braddock, Pa., 
which celebrated its 100th anniversary in 
1989. Three years after this library was 
completed a community center was added 
by Andrew Carnegie that included a music 
hall, community rooms, a pool, a gymna- 
sium, and even public baths—all for the 
benefit of his workers (and their families), 
who were employed in the nearby Carne- 
gie Steel Works. Carnegie even established 
an endowment to maintain the building, 
but in 1961 owner U.S. Steel Corporation 
gave the library to the Braddock School 
District without the endowment. 

In 1973 the building was named to the 
National Register of Historic Places. Un- 
fortunately, the decline of the steel indus- 











“I keep tabs on 
over 200,000 title 
listings . . . so 
you don’t have to. 


“Keeping a database of bibliographic 
and pricing information current for over 
200,000 serial titles is, simply stated, a 
lot of work. But EBSCO is committed to 
maintaining the best title file in the sub- 
scription agency business. Of course, I 
don’t accomplish this monumental task 
alone. We have an entire department 
dedicated to applying the same princi- 
ples of librarianship you use in your 
library to serving our customers 
throughout the world. 

“We verify bibliographic and publish- 
ing information. We establish titles. We 
acquire and confirm publishers’ prices 
and ordering restrictions. We conduct 
research to identify serials published 
anywhere in the world. We maintain 
ongoing communication with publishers 
to assure accurate and current data. As 
a result of this never-ending research, 
we make over 100,000 changes to our 
online bibliographic database every 
month. 

“We’d like for you to think of us not 
only as your professional subscription 
agency, but as professional librarians 
who make your job as easy as we can.” 


Mary Beth Vanderpoorten 
MSLS, General Manager \ 
Title Information Department 


At EBSCO, we think librarians deserve 
the most complete and accurate biblio- 
graphic and pricing information avail- 
able. Isn't that what you expect from a 
professional subscription agency? 


EBSCO 


SUBSCRIPTION SERVICES 

International Headquarters 

P.O. Box 1943 ¢ Birmingham, AL 35201 
(205) 991-6600 
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try brought hard times to Braddock. The 
School District could not afford a public li- 
brary and the building was closed in 1974. 
But then it had the good fortune in 1979 to 
come into the caring hands of Braddock’s 
Field Historical Society, which is bringing 
the library and the building back to life 
through careful restoration supported by 
local fundraising. 

Other examples of preservation and res- 
toration abound. In Nashville, Tenn., a 
1915 Carnegie Library known as the North 
Branch was restored in two phases. In 
1983 neighborhood residents led the fight 
for the first restoration project. In 1988 
another restoration phase involved the re- 
placement of the original roof, which was 
badly leaking. This was accomplished by 
the use of salvaged, as well as new, match- 
ing tiles. This branch also houses an 
African-American museum and serves as 
headquarters for other community organi- 





zations. 

The Belleville (N.J.) Public Library has 
had two additions—in 1929 and 1981, but 
now action is underway to restore the inte- 
rior to the original look. Library Director 
David Bryant writes of undoing the dam- 
age of the tasteless renovation of the 
past—including dropped ceilings with flu- 
orescent lights. 

Another restoration was done recently 
at Newport, Ky., where the library exterior 
was almost the same as when it was built in 
1902. Renovations made in 1987-88 at a 
cost of $278,000 were accomplished taking 
great effort to maintain the original as 
much as possible. 

In some Carnegies, restoration has been 
limited to one area. For example, in Oak- 
mont, Pa., the intent of a recent restora- 
tion project was to give only the Main 
Reading Room a 1901 look. The lower 
level of the building was modernized to 
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provide public restrooms, offices, a small 
art gallery, and a small community meet- 
ing room. 


Expansion in style 

At Ames, Iowa, the Carnegie library has 
been expanded twice. In 1940 an extension 
was built onto the back, with a new en- 
trance. In 1985 another larger addition was 
built beside the other two structures so that 
now the original Carnegie library forms 
just one corner of a large building. 

The Hutchinson (Minn.) Carnegie li- 
brary was tripled in size in 1985 but care 
was taken to preserve the original appear- 
ance of the exterior and interior. As a 
result, the building maintained its designa- 
tion on the National Register of Historic 
Places after the expansion. 

The Hoquiam (Wash.) Carnegie library 
was one of the few built in the Prairie 
style. An expansion is underway that will 
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WE'VE BEEN OPENING MINDS FOR OVER 500 YEARS. 


AND REFURBISH OUR COMMUNITY LIBRARIES CALI 


RAINIER COLO! 
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add a matching addition as well as restore 
the original structure. 

The Bucyrus (Ohio) Public Library got 
an addition with matching brick in 1989. 
At the same time the original 1906 building 
was cleaned and waterproofed. 

At Lebanon, Ohio, 15,000 square feet 
of space has been added to the original 
1908 Carnegie building. The exterior of the 
addition closely matches the original build- 
ing, in which the Carnegie look has been 
preserved. 

The Morgan County Public Library in 
Martinsville, Ky., is in the process of reno- 
vating and adding to its 1908 Carnegie 
building. Citizens passed a $1.7 million 
bond issue to refurbish the structure and 
triple its size. The architects have preserved 
the charm of the original building—most 
of the original leaded and stained glass, in- 
side and outside columns, woodwork, high 
ceilings—but also added some modern 
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touches, including elevator access for the 
handicapped. 

At Bedford, Ind., a major expansion 
and remodeling has been completed. A 
modern addition was constructed, but the 
original woodwork, fireplaces, and sky- 
lights were also restored. 

The addition to the Union County 
(S.C.) Carnegie Library is larger than the 
original building but was designed to blend 
in architecturally, with muted colors that 
let the original section stand out. 

An example of good alternate usage is in 
Phoenix, Az., where the Carnegie library 
was replaced by a new building and the 
original 1908 structure was restored and 
adapted as exhibit, auditorium, and office 
space for the state-owned Arizona Hall of 
Fame Museum. The building had been va- 
cant for 10 years and was used as a shelter 
by the homeless. Complete restoration to 
the original appearance—along with mod- 
ern conveniences such as new heating, air 
conditioning, and lights—cost over $1.3 
million and was finished in 1986. An infes- 
tation by pigeons was overcome by the use 
of ground pecan shells to remove stubborn 
stains from the roof and walls. 


Going, going... 

Unfortunately, such resurrections have 
not happened to most replaced Carnegie 
buildings. Over 200 have been demolished 
while almost 350 have been converted to 
other use with little thought of preserva- 
tion or restoration. Former Carnegies are 


A heritage regained. Seattle PL poster touts 


seven now-completed library restorations. 








Good for circulation. The new main desk at 
Stillwater (Minn.) PL stays in character 





now being used for a wide variety of pur- 
poses including: historical or art museums, 
storage, senior citizens center, office build- 
ing, mortuary, radio station, church, rec- 
reation center, and apartment building. 
Some are standing vacant. 

My ongoing survey reveals that fewer 
than half of the Carnegie buildings remain 
as libraries, with only one thirc of these 
still in buildings basically unchanged from 
the original construction. A similar survey 
22 years ago revealed that 80% were still 
being used as libraries. 

Time is running out. With each passing 
year there are fewer original Carnegies left. 
Once my survey is completed | hope to 
identify funding for a national conference 
on the current status of Carnegie Libraries 
and on the need for their continuing pres- 
ervation and restoration. 

One other goal is to identify one well- 
preserved Carnegie library building in 
which to establish a museum as a memo- 
rial not only to an important pnilanthro- 
pist and to an important landmark in the 
development of public libraries, but also as 
a museum of early American public library 
history. Such a museum could snow what 
a public library was like at the tarn of the 
century, with original examples of furni- 
ture and other library equipment. It could 
also contain illustrations and memorabilia 
of Carnegie library buildings from 
throughout the nation and serve as a re- 
minder of our architectural heritage. 

(Carnegies continued next page.) p- 
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The Carnegie Library « 
Then and now in harmony 


The original circulation desk (inset) was 
installed in 1895, when the library opened 
Ninety-five years later, Brodart’s “Freedom” 
desk has replaced it—with utility and style 
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Pittsburgh makes 


The Carnegie Library of Pittsburgh shares 
space with the Carnegie Museum of Art, the 
Carnegie Museum of Natural History, and the 
Carnegie Music Hall in Andrew Carnegie’s 
flagship building at 4400 Forbes Avenue. 

The original building went up in 1895, with 
an addition in 1907, and the library has been 
renovating portions of it since 1983. Work on 
the first floor began in 1988 and was completed 
last year. 

Because the main reading room and the 
lobby stairwells really lent themselves to restora- 
tion rather than renovation, planning for both 
the first and second floors brought a special set 
of problems. Unlike spaces renovated earlier in 
the ’80s, these areas contain beautiful, original 
architectural details, which had been de- 
emphasized over the years. 

The first important decision was to open up 
the lobby by removing the mundane charge 
desk that had been placed there in the 50s and 
to make this area a true vestibule by putting in 
place a double set of doors to cut off winter 
drafts. 

The second consideration was emphasizing 
all the beautiful architectural details in the 
main reading room, which was to become the 
Humanities Department. 

A major issue was how to develop a 2lst- 
century library in a 19th-century building. This 
was particularly problematic because we 
wanted to open our online public access catalog 
when we opened the department. Design and 
wiring for terminals and computers in a build- 
ing which opened without electricity turned out 
to be an interesting challenge. 

The solution involved very carefully planned 
under-carpet wiring, and furniture and equip- 
ment, such as Brodart’s “Freedom” desk, that 
is designed to conceal wiring so it does not de- 
tract from the appearance of the space itself. 

The architects went back to the original pal- 
ette for the color scheme. The carpeting in the 
Humanities Department complements the bur- 
gundy tones in the original marble baseboards, 


its Carnegie work 


and the pink tones on the walls are true to the 
original color scheme. 

Creative planning brought about the high- 
lighting of various arches, columns, dentiis, and 
other features that had been obscured by the 
vanilla-colored paint of the recent past. While it 
took several testings of the paint colors, the 
results have proved quite remarkable and very 
much appreciated by the staff and publie alike. 

The charge desk, which had been relocated 
in the lobby, was originally part of the main 
reading room. The new design called for its re- 
location in the same spot it had occupied in the 
early 1900s. This enabled us to combine our 
registration, charge, and return functiors in a 
single location, thereby making more efficient 
use of staff while providing a much-improved 
traffic pattern for the public. 

The color of the charge desk was carefully 
planned to complement the rest of the celors in 
the room. Furniture was selected to maich the 
desk. The result is a beautiful, highly functional, 
and overall pleasing work space. 

The marble in the lobby and corricor has 
been carefully cleaned, with a few floor pieces 
being replaced because they were sc badly 
worn. The upper walls in both stairwels were 
repaired, repainted, and leafed with 18-karat 
gold—as had been done originally. The murals 
on the stairwell ceilings were cleaned ard care- 
fully restored. 

Currently the building exterior is being 
cleaned, producing a remarkable effect. The 
true color is a bright grey sandstone, but given 
Pittsburgh’s history as a steel and coal town, 
the building has been black for as mary years 
as people can remember. 

Our aim in this renovation and restoration 
project is to maintain the building’s classical 
ambience. Our efforts so far have produced a 
functional, contemporary setting that dozsn’t al- 
low staff or public to forget they are in a his- 
toric library. 

—Joseph F. Falgione, 
Associate Director, Main Library Services 
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Three Faults, No Flaws 


Well-planned and quake-safe 





Anne M. Cox 


andi Pantages is very fortu- 

nate. She’s the manager of 

the new, $9 million Alameda 

County Fremont Main Li- 

brary that sits near three geo- 

logical faults in the San 
Francisco Bay Area. 

When the 7.1 quake struck Oct. 17, 
1989, along the Loma Prieta, a splinter of 
the San Andreas Fault, Pantages knew the 
books and library users were safe and 
sound. 

“The building felt incredibly solid, al- 
most like it was gliding on ball bearings,” 
says Pantages, who was in the library at 
5:04 p.m., the time of the quake. The li- 








Anne M. Cox is a freelance writer living in Citrus 
Heights, California. 














brary, she recalls, ‘‘had a very fluid, solid 
feel to it.” 

The new, 97,000-square-foot facility 
links, for the first time, the main library 
with the Alameda County Library’s ad- 
ministrative offices. Housing both, the 
building spans 421 feet. The library is 264 
feet long, and occupies 68,000 square feet. 
Designated an Area Reference Library by 
the state in the late 1960s, the cost of com- 
bining the library with administrative of- 
fices for the 1989 opening was about $12 
million. 


Near three faults 


The building rests 25 miles northeast of 
the San Andreas Fault, a mere 55 feet 
from the Hayward Fault, and is also near 
the Calaveras Fault, but was spared the 
damage seen in Oakland, some 15 miles to 
the north—site of the tragic I-880 freeway 





collapse. 

Though the library was closer to the epi- 
center, Pantages felt, and continues to 
feel, safe in the building designed by San 
Francisco architects Simon Martin-Vegue 
Winkelstein Moris. 

“After having seen the frame and the 
construction,’? Pantages says, “I know 
how solidly it’s built.” 

She’s one of the library staff persons 
who worked closely with project architect 
Anthony Bernheim and was party to dis- 
cussions about earthquake codes and stan- 
dards. 

Pantages saw the heavy-moment, 
welded, triangular steel frames throughout 
the building in daily inspections during the 


Solid. The Fremont Main Library opened last 
July and withstood the Bay Area earthquake as if 
it were gliding on ball bearings. 





The new 
Minolta 
RP 605Z ! 





Minolta’s new reader-printer. 
The best thing that’s happened to libraries 


since theDewey D 


What gets librarians excited? Minolta’s new RP605Z. 
Designed with libraries in mind, it not only handles 
microfiche, but also 16mm and 35mm cartridges 
-and open reels. Search, retrieval and printing are a 
breeze with the compact remote control unit. And 
motorized loading and rewinding are automatic. 
Other features like optical image rotation, zoom 






: lenses, automatic frame 
e A masking, bi-modal 


printing , automatic ex- 
posure control, and a 250-sheet paper cassette, clearly make the RP605Z 
the most user friendly reader-printer you can bring to the party. 
For more information, call Minolta at 1-800-821-7700, 
ext. 327. And find out more about the breakthrough 
that has librarians anything but quiet. 


DOCUMENT IMAGING SYSTEMS DIVISION 
~ ONLY FROM THE MIND OF MINOLTA MINOUA 
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Wwo-year construction process. State-of- 
\e-art design technologies, making the li- 
brary both seismic-resistant and earth- 
quake safe, include building both the up- 
- per and lower rectangular-shaped levels to 
California hospital code; however, the 
tilding doesn’t have to continue func- 
oning in the event of a major quake. 
“So we didn’t have to strap down some 
f our mechanical things or station our 
omputers for everything to function after 
e earthquake,” Pantages says. ‘The 
uilding needs to be safe, though.” 

And it is, according to docent Sophie 
ter, who says, ‘“You’re probably safer 
than you would be in your own 
home.” 


Levels of safety 


During planning discussions between ar- 
chitects and Fremont city officials, impli- 
ations of three possible seismic designs 
were considered, along with the level of 
earthquake standards they wanted to 
meet, according to Bernheim, who saw the 
project to completion. 

_ While code regulated minimum stan- 
dards, “the book stacks and structure were 
designed over or beyond uniform stan- 
ards,” he says. 

Shelves, sprawling 2.5 linear miles, hold 
nearly 300,000 books, and are bolted to 
the floor. Glass that accents a grand stair- 
way, display cases, reading porches, 
clerestory-lit towers, domed skylights in 
lobby, amphitheatre, playroom, and 
1e rounded pavilion forming the main en- 
‘ance is all tempered. Along with custom 
ight fixtures, a $55,000 aerial sculpture, 
‘Dream Voyage” by Portland, Oregon, 
t Larry Kirkland, is firmly anchored, 
uuble-fastened, and mounted to the ceil- 


The magnitude of earthquake the struc- 
can withstand depends on the vibra- 
‘quake epicenter, and the fault line 
is triggered. 


Flexible by design 

Expansion joints covered by aluminum 
lates: connect the main two-story, rectan- 
ar structure. to the adjoining, lower- 
level Popular Library areas. Although the 
luminum plates serve a cosmetic purpose, 
are 2 inches of air space between the 
building and the other three sections, 
wing for flexibility and movement. 
“During a quake,” Bernheim says, “the 
main rectangular body and the smaller, 


rections.” 





asymmetrical areas move in different-di- 


“If you walk into different parts of the 
building,” says Lindley Ferchel, supervisor 
of the delivery/mail unit, “you can actu- 
ally see there’s a gap.” 

During a large earthquake, the build- 
ing’s components move in different direc- 
tions. According to Ferchel, “Instead of 
having one large structure trying to move 
all together and breaking, it has three 
pieces, so that each one of those pieces can 
move independently of the others without 
breaking up and causing the building to 
fall down. . .. It’s going to survive a strong 
quake.” 





Doors with sensitivity 

Another safety feature is found in the 
design of doors that are all magnetized and 
linked to the fire alarm system. When the 
alarm goes off, the magnets automatically 
desensitize. Electrical power to the mag- 
nets is killed and the doors automatically 
release and close. 

“Its fairly unusual,” says Ferchel. 
“When the alarm starts going off, every- 
thing starts closing. It’s like that movie 
Land of the Pharaohs with Joan Collins. 

. -She went down in the tomb, and she 
thought she was going to get the jewels, 
and she ended up getting shut in.” 

The library’s architectural design is actu- 
ally postmodern, with Classical Greek and 
Roman influences evidenced throughout. 

The exterior is a banded horizontal pat- 
tern of two-tone, granite-like porcelain ce- 
ramic tile, enriched by glazed accent tiles, 
brightly colored window frames, and 
metal columns. 

With the interior having patterned, 
granite entryway flooring, a sky-lit ro- 
tunda, and brilliant blue columns, it’s not 
a traditional library, according to Eliza- 
beth Silva, Community Relations. “When 
I come into this new building,” Silva says, 
“‘my feeling is that it sets a tone that this is 
a major public library where I can expect 
high-quality service.” The layout provides 
a clear, straight-ahead direction, according 
to Silva. “The flow of people through the 








building is very logical.” 


Airy, open, and inviting 

The use of vibrant color, light, and 
space create an airy, open, and inviting 
feeling. The Fremont Main Library truly is 
a public place designed with everyone in 
mind, featuring customized furniture for 
children, books placed within arm’s reach, 
rocking chairs, a Geochron World Map 
and Time System, and a storytime am- 
phitheatre. 

Additionally, the Children’s Library has 
a play area, or, as one child calls it, “the 
‘beam me up Scotty’ room,” creating a 
memorable environment for the library’s 
youngest patrons. 

Blending architectural excellence with 
well-informed staff and volunteers, the li- 
brary is a warm and friendly place. It has a 
public meeting room, conference and 
study rooms, public-use personal com- 
puters, comfortable audio listening cen- 
ters, and a Kurzweil reading machine for 
the visually impaired. 

When the building opened in July 1989, 
circulation doubled and the library was 
much more visible in the community. Ala- 
meda County Librarian Ginnie Cooper es- 
timates that circulation during the library’s 
first 12 months of operation will reach 1.2 
million. 

“The important thing,” says Pantages, 
the manager, “‘is that many more people 
are using the library, and that’s basic to 
our mission and what we do, so that part’s 
really satisfying.” 

Also satisfied are the building’s archi- 
tects and interior designers. “Now that the 
Fremont Main Library is open to the pub- 
lic, we are very excited by the increased 
public usage of this library and by the 
community’s appreciation of this build- 
ing,” says Bernheim. 

Cooper says, “I’m always aware that 
Pm coming to this wonderful, beautiful, 
new building. I think it’s very exciting. . .. 
It functions very well as a library, and it’s 
also a beautiful building, so it’s the best of 
everything from my standpoint.” 

Summing up her feelings about architec- 
tural design and the building’s completion, 
Cooper says she felt relieved because: so 
many people worked toward that goal for 
so many years. 

“I felt an incredible sense of pride and 
accomplishment,” she explains, “pride be- 
cause the community loves it so much. It’s 
wonderful to be associated with something 
that aa are so proud of and so happy : 
wit E 
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Imagination is the intangible quality that transforms 
concepts into solutions. We are a solutions company. A Geac 
Library Information System allows you to do infinitely more 
than lend books. You and your users gain access to the world’s 
limitless flow of information. 

By accessing virtually any database on any system, Geac 
puts a world of information within easy reach. We offer users 
an unparalleled capability to access information from virtually 
anywhere in the world. Libraries can maintain and manipulate 
databases with standard software packages. Electronic mail, 
-word processing ... and much more. Imagination is the only 

_ limit to the solutions we provide. 


rate Head Office: 11 Allstate Parkway, Markham, Ontario L3R 9T8 
: (416) 475-0525 Fax: (416) 475-3847 


At Geac, networking goes beyond the linking of 
dissimilar hardware and software. To us, newe mean 
productive collaboration. We call this Interworking .. 

The Power of Working Together. 

To find out how Geac’s imagination can help cranstortl 

your concepts into solutions, contact your local Geac 


office today. 4 
Ey] 
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The Power of Working Togethe! 


515 North Washington Street, Alexandria, Virginia 22314 _ 
Phone: (703) 836-0225 Fax: (703) 836-3905 


18631 Alderwood Mall Boulevard, Lynnwood, ‘Washington 98037 
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Splendor 





Mahogany and murals shine again 
at one vintage library 





by Paul De Baggis 


an the keepers of an aging li- 
brary building preserve its 
distinctness and yet provide 
the public with 21st-century 
services from within its 
walls? 

The answer is yes, according to a library 
director and an architect who worked to- 
gether in Franklin, Mass. 

From 1986 to 1989 library director Mary 
Mahoney and architect Robert Abraham- 
son supervised the $2.6-million rehabilita- 
tion and expansion of the Ray Memorial 
Public Library. Library science professor 
James C. Baughman called the structure 
“one of the finest classical Greek buildings 
anywhere” in an Oct. 15, 1986, Library 
Journal article. 

In 1916, a dozen years after the daugh- 
ters of Joseph and Emily Ray dedicated the 
new library building as a memorial to their 
late parents, the official town record quotes 
former President William H. Taft’s re- 
marks after visiting the Massachusetts 
town: “I have never seen a town library 
equal to that of Franklin. It is a work of art 
and yet admirably adapted to the real uses 
of such an institution.” 


Eroding endowment 


Along with the building, the Rays be- 
queathed monies for its upkeep. But while 
decades of inflation were rendering the en- 
dowment more adequate for paint and 
patchwork than for major repairs, water 
was infiltrating the original copper roof. 

When chunks of plaster began falling 
from the 30-foot-high vaulted ceilings in 





Paul De Baggis, a resident of Franklin, Mass., is a 
freelance writer whose column about the town appears 
in the Woonsocket Call. 


one 








1981, the Franklin Library Association 
closed the building and the town hired 
structural engineers to inspect it. 

“The town followed the engineers’ solu- 
tion for bracing the roof and reopened the 
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Agleam again is the glorious craftsmanship of 


Ray Memorial PL, from its mahogany pillars 
(above) to its dancing figures (left). After their un- 
veiling, the ladies were clad by popular demand. 





building,” explained Mahoney, who ac- 
cepted the job of library director in 1983. 

“The bracing did solve the structural 
problem. But the building obviously 
needed much more help to bring it up to 
today’s standards,” recalled Abrahamson. 
He cited heat, ventilation, lighting, book- 
shelves, provisions for the handicapped, 
electrical outlets, floor space, and off-street 
parking as features that were either inade- 
quate or nonexistent. 

Nevertheless, the notion of pouring tax 
dollars into a decaying structure over- 
whelmed many townspeople. The build- 
ing’s ownership was clouded by some two 
dozen Ray descendants, and it was man- 
aged by a myriad of well-meaning care- 
taker groups. 
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Securing support 

“Initially, there was strong sentiment 
that this project not go forward,” accord- 
ing to attorney Dan Gilmore, former 
Franklin town council chair and library en- 
thusiast. “As things moved forward— 
appointing Mary, a building committee, an 
architect, the signing off of rights by each 
of the 25 or so Ray heirs, special state 
legislation—we were able to pick up sup- 
port.” 

Enough so that in October 1985 the 
town council approved the $2.6-million li- 
brary bond issue. 

“Help from town boards and depart- 
ment heads, the various library commit- 
tees, the Ray family, and private citizens 
was essential,” stressed Mahoney. “The les- 
son is—and I can’t emphasize it enough— 
the library professional has to get out there, 
understand what the town wants and 
needs, and build support.” 

Enter Abrahamson, the president of Ar- 
chitect’s Design Group II, Inc. He had laid 
out or supervised the renovations to 21 
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libraries—some designated as historic 
places—the basis of his selection for the 
Franklin job over several other architects. 
“He showed a special understanding of 
library problems and a sense of history not 
only during the selection process, but in 
preparing plans and throughout the actual 
construction,” said Mahoney. 


Architectural empathy 

Abrahamson’s design concepts flowed 
from a simple and effective philosophy: 
“As with all our clients, we were interested 
in keeping and restoring Ray Memorial’s 
original architecture and in making our 
new work appear like the original.” 

Such as? 

“The granite comes from the same 
quarry as the old building,” Abrahamson 
said of the 6,400-square-foot adcition’s ex- 
terior walls, inside of which are the new 
children’s room, circulation area, stacks, 
and atrium. “The quarry had been closed 
for years, but we prevailed on the owners to 
reopen for this job. It’s called Milford 
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Restoring Splendor 


pink, nearly a perfect match. And the new 
copper roof is a replication of the old.” 

Inside, Abrahamson has preserved the 
main foyer, reading room, and the old cir- 
culation desk, including a complete resto- 
ration of the original light fixtures. 


Grecian delight 

A 12-foot mural entitled “A Grecian Fes- 
tival” surrounds the reading room. Prior 
to the building’s dedication the Rays re- 
called their artist from Italy to “properly 
clothe” the Grecian women because, ac- 
cording to local folklore, some unknown 
censor had deemed the murals obscene. 

Abrahamson had heard the tale. “The 
murals are beautiful, and my major worry 
during the project. We built shelves for sev- 
eral thousand books in a part of the old 
building that had been wasted space. As 
part of the design, we had to place a large 
support beam into the back of the reading 
room wall, behind the murals. I kept hav- 
ing visions of the beam puncturing the wall 
and murals.” 


“He was so conscientious, I am sure that 
did concern him,” said Library Building 
and Advisory Committee Chair Henry 
Freniere. “He took the same pains on the 
inside of the building as he did outside, 
maybe more. You can see it in the way ev- 
erything is in harmony.” 

Abrahamson is pleased. “That was our 
goal. All the woodwork on the lower level 
was oak, so we used oak. The upper floor 
was mahogany. We removed some and sent 
it to an architectural woodworking shop. 
They did some comparisons and told us it 
was African mahogany, so we used the 
same species.” 


Sharing the wealth 


But Norman Ristaino, a 55-year-old 
Franklin native who contracted polio dur- 
ing his years of high school football star- 
dom, believes an architect must do more 
than just match mahogany and preserve 
paintings. 

“When I was in college, I had to send a 


relative or friend to borrow books for me,” 
Ristaino said as he toured the library in his 
wheelchair. A direct and forceful man, he 
has inspected access to other public build- 
ings for handicapped advocacy groups. 

What he saw, he liked. “They did a ter- 
rific job here—the ramps, the elevator, the 
aisles between the shelves, the rest rooms. 
This building is ideally suited for the handi- 
capped, both as book borrowers and as li- 
brary employees.” 

Since workers applied the last dabs of 
paint last fall, the architect and library di- 
rector have stepped back and reflected. 

“These old buildings are a joy to work 
on,” concluded Abrahamson. “Libraries 
endure, and we'd like to think our work 
will be appreciated 100-200 years from 
now.” 

“Its the ultimate community project,” 
Mahoney believes. “The townspeople have 
the best of both worlds, a beautiful histori- 
cal building and a modern functional li- 
brary. 


“And no more extension cords.” o 


Amid the dust, business as usual 


Mary Mahoney, who directed the Ray Memo- 
rial Public Library from 1983 until February 1990, 


now holds the same position in the town of 


Chelmsford, Mass. Before she left Franklin, she 
reminisced about what she and her staff experi- 
enced while they kept Ray Memorial open during 
construction for most of 1988-89. 


De Baggis: Given the gift of hind- 
sight, how would you recommend man- 
aging library services during a rehab 
job? 

Mahoney: The budget for a major rehab or 
addition should include monies for renting tem- 
porary library quarters. 


De Baggis: You’re firm on this. 

Mahoney: Definitely. The staff and the pub- 
lic were exposed to dust—that wasn’t good for the 
collection, either—noise, and potential safety 
problems. Also, the temporary heat was hard to 
control. And we had to work out a territorial ar- 
rangement with the contractor. 


De Baggis: Define territorial arrange- 


ment. 


Mahoney: Sharing the building. The 
amount of storage space the workers needed took 
us by surprise, and we had no idea where they 
would be working on a given day. 

One morning, before I set foot in the building, 
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they demolished my office. They packed every- 
thing very neatly and meant no harm, but it took 
me about a month to reorganize. 


De Baggis: What kind of safety prob- 
lems did you experience? 

Mahoney: The workers closed off certain ar- 
eas with heavy boxes, sawhorses, and other barri- 
ers, but some members of the public moved 
anything in their path—a “this is my library, my 
building” kind of mentality. They were like mi- 
grating animals. Fortunately, no one was injured. 

Once I heard noises in a restricted area. I 
checked and found a man standing in a pile of 
debris, trying to use the card catalog. 


De Baggis: And other problems? 

Mahoney: Reminding the workers they were 
in a public building. Their voices traveled further 
than they realized, often into the children’s room. 
And overseeing the job. 


De Baggis: Explain that. 

Mahoney: We had set aside $35,000 for an 
overseer or clerk of the works. But the construc- 
tion industry was booming, and we couldn’t hire 
anyone for that amount. So, I became the over- 
seer. 


De Baggis: What did that involve? 


Mahoney: I took notes—the date, the num- 
ber of tradespeople on the job, and a general de- 
scription of what they were doing. The architect’s 
eyes and ears, Pd call it. Very time-consuming. 


De Baggis: After nearly two years, the 
situation must have worn on everyone. 
How did the staff respond? 

Mahoney: I had a super staff—real profes- 
sionals. They made it work. 

One thing I’ll always remember is my assistant 
director Mary Chute loading a file cabinet onto a 
dolly and wheeling it to another spot while telling 
a borrower how to use the index. She never 
flinched. It was like she had done it every day of 
her life. 


De Baggis: Wouldn't moving to a tem- 
porary library have added to the pro- 


ject’s cost, thereby reducing the scope 


of the essential rehab work? 

Mahoney: Not necessarily. When the job is 
put out to bid, all subcontractors are put on notice 
that they either have the building to themselves or 
must work in a functioning library. In the latter 
case, I am sure subs bid higher to cover the cost 
of working around the public. 

One other thing: Without us in the building, 
the workers could have completed the project 
much faster. 
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Add these VAD XO, 
RESOURCES 


to Your Collection... 


The American Storytelling Series 
Each Volume $99 U.S. and Canada, $109 other countries. 
Volumes 1-4 or 5-8 $349 U.S. and Canada, $389 other countries. 
Volume 1—Stories by Jackson Gillman, Gayle Ross, Maggi i Peirce 
Volume 2—Stories by Ron Evans, Diane Wolkstein 
Volume 3—Stories by Heather Forest, Lynn Rubright, Laura Simms 
Volume 4—Stories by Jon Spelman, Chuck Larkin : 
Volume 5—Stories by David Holt, Barbara Freeman & Connie Regan-Blake, Mary Carter mitt 
Volume 6—Stories by Ed Stivender, Brother Blue, Jay O'Callahan 
Volume 7—Stories by Elizabeth Ellis, Carol Birch, Michael Parent 
Volume 8—Stories by Donaid Davis, Marcia Lane 





How to Set Up WILSONDISC* 
$49 U.S. and Canada, $59 other countries, without a subscription. No-charge with initial subscription 
to WILSONDISC; automatic no-charge shipment to current subscribers. No-charge preview available. 


How To Use the Readers' Guide 
$49 U.S. and Canada, $59 other countries, with a 
subscription to Readers’ Guide or Abridged 
Readers’ Guide: $69/$79 without a subscription 


| How to Use WILSONDISC®: 
The Browse Search Mode 
$49 U.S. and Canada, $59 other countries, 
~- with a subscription to WILSONDISC or purchase 
of a Demo Disc; $69/$79 without a subscription. 


Online Searching: ee T <j 
An Introduction to WILSONLINE® i j 


$89 U.S. and Canada, $99 other countries. . eels Sinon, A * 
Cae 4 : E s 





Basic Book Repair with Jane Greenfield 
$89 U.S. and Canada, $99 other countries, 


Booktalking with Joni Bodart 
$89 U.S. and Canada, $99 other countries. 


Making Friends: 
Organizing Your Library's Friends Group 
$59 U.S. and Canada, $69 other countries. 


Storytelling with Caroline Feller Bauer 
$89 U.S. and Canada, $99 other countries. 


Classics from ae 
THE H.W. WILSON COMPAN 


950 University Avenue, Bronx, New York 10452 


To Order Call Toll-Free 1-800-367-6770. 
In New York State call 1-800-462-6060; 

in. Canada call collect 1-212-588-8400, 

For credit card orders ask for ext. 8. 

Telefax 1-212-590-1617. 











Function vs. 
Beauty 





This critical balancing act is the key 
to a successful library renovation or addition 





by Jeffrey A. Scherer 


eading is one of our 

most intimate acts. The 

relationships we de- 

velop with authors and 

their ideas can inform 

and even change us. 
And a public library’s design can go far in 
either reinforcing or thwarting this inti- 
macy and in determining its success— 
functionally, aesthetically, and financially. 
As Lynne Bertalmio, director of the 
Stillwater, (Minn.) Public Library, once 
said, ‘“‘Libraries should be more than just 
warehouses or ‘points of purchase.’ The 
building should encourage people to re- 
main, to explore, to search, to let their cu- 
riosity run free.” 

Historically, libraries were designed with 
a deep appreciation for achieving a bal- 
ance between function and beauty. Aes- 
thetic rules and norms were followed to 
achieve the stylistic idioms that embodied a 
library’s sense of tradition and high regard 
for the power of knowledge. The design 
demonstrated a reverence for the past and 
a respect for the future. Budgets were es- 
tablished that allowed this tradition of 
quality to be met. 

My architectural firm, Meyer, Scherer 
and Rockcastle (MS&R), has designed the 
expansion and rejuvenation of many his- 
torical and contemporary structures 
around the United States. Many library 
additions done in the early 1960s demon- 
strate a total lack of balance between aes- 
thetics and function. I strongly believe that 
it is time for libraries to re-address this crit- 





Jeffrey A. Scherer of the Minneapolis architectural 
firm Meyer, Scherer & Rockcastle, has been responsi- 
ble for the design of over 600,000 square feet of li- 
braries. He is currently writing a book on public 
library design with Hennepin County (Minn.) Library 
Director Robert Rohlf, to be published by ALA. 
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ical balancing act. Quality, longevity, and 
durability, as well as functionality, are nec- 
essary ingredients in the design of a public 
library. As David Smith, a well-respected 
library consultant, states, ‘‘Many librari- 
ans and architects have the attitude that 
you can achieve beauty or function, not 
both. While librarians have a strong inter- 
est in ‘function’ and work to communicate 
this, many architects have difficulty or fail 
to take the time to properly educate their 
clients and share with them the process of 
creating beauty.” 

Whenever an architect is fortunate 
enough to be given the assignment to rede- 
sign an outdated library, it is important 
that a balance be struck that respects the 
intimacy of reading and power of knowl- 
edge while honoring the pragmatic de- 
mands of providing services. 


Opportunities and choices 


Libraries have the distinction of being 
the most public institutions within a town. 
The increasing demand for information in 
all forms, coupled with a growing reader- 
ship and pressure for low library staff ra- 
tios per square foot (sometimes as low as 
1/2500) has presented today’s library sys- 
tems with a unique and wonderful oppor- 
tunity. There also are some tough choices. 

The key ingredients in renovation or ad- 
dition projects are the choice of the archi- 
tect and clear communication between the 
design team and the client. The architect 
and the librarian should discard stereo- 
types of each other. To ensure the best 
possible outcome, it is essential that both 
parties articulate early and clearly their in- 
tentions and boundaries for the project’s 
program, budget, and quality. The design 
process should not be a test of wills, but 
rather a testament to the collective will of 
the team. 

This teamwork can effectively resolve 
the most difficult decisions posed by li- 











Prairie-style motifs characterize the 
Detroit Lakes (Minn.) Public Library (top); the 
original 1913 building is on the left and the 
modern addition on the right. The library’s 


main entrance (center right) is also part of the 


addition, as is a new lounge area (below right). 





brary projects: Whether to construct a new 
building or make a treasured old building 
work; how to compare the value of addi- 
tional space within a new structure to im- 
proved configuration of space in a 
renovation and addition; whether to spend 
more money per square foot for an accu- 
rate restoration rather than a renovation, 
or to live with less efficiency in order to 
maintain an eloquent historical space. All 
of these difficult questions can be resolved 
through patience, tenacity, public enthusi- 
asm, and quality design. 


An “Architectural Rorschach” 


How can librarians convey to an archi- 
tect what ingredients they are looking for? 
Whenever MS&R begins a library project 
we conduct an ‘“‘Architectural Rorschach 
Test.” With the library staff and building 
committee, we view slides of library and 
reading area designs from the Middle Ages 
to the present. By listening to reactions we 
discover the critical intentions regarding 
function and aesthetics. These intentions 
are best arrived at through the type of 
friendly relationship with the architect 
found by Ruth Solie, director of the De- 
troit Lakes (Minn.) Public Library. ‘“‘The 
architect did not allow us to believe that we 
must sacrifice beauty for function, or vice 
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Quality, longevity, and 
durability, as well as 
functionality, are 
necessary ingredients 
in the design of a 
public library. 





versa, and we were able to consider solu- 
tions rather than debate the need for a 
choice,” Solie said of the library’s addition 
project. 

To achieve this balance of beauty and 
function in a renovation and adcition, the 
architect and the building committee must 
jointly address some important questions: 
How closely should the addition resemble 


- the existing building? If a poor addition 


has been made to the building in recent 
years, what will be the reaction by donors 
and the public if this addition is remodeled 
or torn down? Does the budget allow for 
the replication of the existing materials and 
finishes? What role will major funders 
have in determining aesthetic parameters? 
If a choice must be made betweer function 
and aesthetics, how will it be done? 

A need for fiscal efficiency does not pre- 
vent spaces from being designed as rooms 
with distinct characters. We carefully ana- 
lyzed the Detroit Lakes Library, a Prairie- 
style building designed in 1913 ty Claude 
and Starck, for materials, proportion, 
opening dimensions, vertical and horizon- 
tal scale, detailing, and character before 
arriving, with the committee, at a final de- 
sign. It was a calculatedly schelarly ap- 
proach that continued the Prairie motifs 
while adding 10,000 square feet to the orig- 
inal 3,600-square-foot structure. However, 
the arrangement of the stacks and seating 
and staff areas permits reconfiguration. 

In this project, as well as in the St. Paul 
Central Library restoration and addition 
project, MS&R gave much consideration 
to the historical traditions of these build- 
ings. We sought not to mimic literally, 
however, but to innovate through an un- 
derstanding of the clarity, logic, and sim- 
plicity of these important library 5uildings. 

In both cases, we knew that our prede- 
cessors had established a very dear rela- 
tionship between form and function. 
There was a visual literacy to the buildings 
that enhanced their function. While re- 
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Function vs. Beauty 


search and reading were once the primary 
functions of these historical libraries, they 
now serve a number of other functions 
that require autonomy but must also sup- 
port the whole of the library in an efficient 
way. Each work setting should be designed 
to enhance these functions, keeping in 
mind the needs of the library patrons and 
staff. A framework should be used that 
enables all present and future building de- 
cisions to be interrelated on both a func- 
tional and aesthetic level. 


Diversity and distinction 

We see no conflict with a business per- 
son stopping to pick up a telefacsimile 
from a machine that sits on a Prairie-style 
table equipped with integrated wire chases. 
Not all contrasts need to be resolved in a 
monolithic design solution. In fact, the ac- 
ceptance of diversity within a distinctive 
design is one of the paramount characteris- 
tics of successful historical libraries. 

Along with diversity, the success of a li- 
brary restoration, addition, or renovation 
depends on the thorough consideration of 
these key elements: context, building form, 
building materials, interior design, func- 
tion, renovation versus new construction, 
community involvement, and cost. Let’s 
take a look at each: 


Context. The setting will provide impor- 
tant clues for decisions about the design of 
the library. Learn about local building ma- 
terials, building-style precedents, and the 
‘ogic’’ of the building in question. Better 
yet, ask yourself how the original architect 
would approach the problem, given to- 
day’s needs and information. 


Building form and materials. The form 
of the building includes such consider- 
ations as height and proportion of the ele- 
vations; scale of the windows and doors; 
shape of the roof and type of overhang; 
and the physical expression of the addition 
and its relationship to the existing building. 
Building material considerations include 
scale and size of brick, stone, limestone, or 
granite; type and availability of roofing 
materials; the need for specialty items such 
as leaded glass, cornices, or light fixtures; 
the type of windows; and the nature of 
decorative elements. 

In the Detroit Lakes project, for exam- 
ple, MS&R used clay tile to match the ex- 
isting roof. Although it was expensive, the 
clay tile was critical in harmonizing the ad- 
dition to the existing building. 

Interior design. Some important consid- 
erations for the interior design of the pro- 
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Context and resolution: The St. Paul (Minn.) Public Library (top), and the planned expansion. 





ject include the scale of the rooms; the de- 
tailing of the woodwork and wall trim; the 
placement and style of furniture; and the 
durability and finish of walls, floors, and 
ceilings. 

Function. An important question to ask 
is whether the layout is a function of what 
is available or what is required. Building 
programs often prescribe strict relation- 
ships that may need to be reevaluated in a 
restoration project. Robert Rohlf, director 
of Hennepin County (Minn.) Libraries 
and a leading library building consultant, 
states that ‘‘many library staffs fail to see 
that very often their organization for ser- 
vice reflects the shape or restrictions of the 
building rather than the building reflecting 
the needed organization for service.” 

A renovation and addition project can 
sometimes be used to restructure and im- 
prove individual and departmental work- 
places. In the St. Paul Central Library 
project, for example, some 50,000 square 
feet are being added to a 95,000-square- 
foot building. The spatial nature of the 
neoclassical rooms enabled a consolidation 
of several work groups and a subsequent 
reduction in the number of service points. 





This resulted in a design Director Gerald 
Steenberg found both beautiful and func- 
tional. “We have entered into a period of 
public awareness, thank goodness,” Steen- 
berg said. ‘“‘We have been made aware of 
the need for beauty to work creatively and 
cooperatively with public buildings and the 
delivery of services.” 

Renovation versus new. The question of 
whether to renovate or build new is a tough 
one for many patrons and librarians. To 
face it honestly, objectively, and carefully 
requires great patience and leadership. In 
the Detroit Lakes project, we faced ques- 
tions of alternate sites, integrating within 
existing buildings, and expanding. With 
clear vision and courage, the committee 
chose the most expensive option, an addi- 
tion that longtime Detroit Lakes Library 
Club member Helen Benshoof called ‘‘the 
culmination of 25 years of planning, good 
leadership, community involvement, and a 
willingness to spend money in a realistic, 
honest, and shared way. Our architects 
created the magic that emerged as an ar- 
chitectural triumph in the midst of our 
small town,’’ Benshoof said. 

Sometimes, however, a new building is 
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We have our reasons why DIALOG 
should be your primary research tool. 


As an information specialist, you’re no stranger 
to DIALOG. 

There's even a good chance you're using it every 
day. After all, Diaoc is the world’s largest storehouse 
of electronic information. 

But that’s only one of the many reasons why it 
should be your primary research tool. 

You see, we listened to your requests for more 
information. More accessibility. And more support. 

And then we responded. 

When you told us you needed more full text 
choices, we gave you more full text articles from more 
publications than any other online service. 

When you requested more current news, we 
replied with more continually updated news sources. 
When you asked for a better way to track advances 
in technology and patents worldwide, we added more 
international databases. 

When you required more data on business and 
industries outside the United States, we opened up a 
world of new opportunities with detailed information 
on more than a million companies operating abroad. 

And when you searched for a way to gain an 
edge over the competition, our new business sources 
enabled you to collect competitive intelligence and 

“My reason for using track merger and acquisition activity on virtually 
Dratoe? Its a single every industry. 

source solution We even developed a better way to promote your 
Jor all of our own organization's research center. Our support 
information needs, literature —concise overviews on our growing online 









No other online sources —help spread the word about online infor- 
service offers more.” mation to people who need it most. 

If you'd like to receive these complimentary 
materials, or additional information about DIALOG, 
call toll-free 800-3-DIALOG. 

Once you do, you'll discover your own reasons 

—Donna Stevens why Diarog should be your most valuable informa- 
Business Information Specialist tion solution. 
Raychem Corporation 


DIALOGS INFORMATION SERVICES, INC. 
AKnight-Ridder Company WE 


The world’ largest online knowledgebank. 


And you have yours. 


©1989 Dialog Information Services, Inc., 3460 Hillview Avenue, Palo Alto, Calif. 94304. All 
rights reserved. Diatos is a servicemark of Dialog Information Services, Inc., Registered U.S. 
Patent and Trademark office. Dialog Information Services, Inc. is a Knight-Radder Company. 






































several ill-conceived and poorly executed 
ditions to a Carnegie building have re- 
ted in a library with several different 
els and no trace of the original struc- 
ure. In this case, the best choice is to build 
new. 

Community involvement. Community 
involvement is a very important part of a 
uccessful library project. This involve- 
ment starts with careful planning on the 
part of the building committee. Commit- 
ee members should be credible, well- 
known, and prepared. Rehearse answers 
‘and have your architect accompany you to 
answer technical questions or explain the 
drawings. Do not reveal the design, how- 
er, until there is unanimity among the 
committee. Any dissension among com- 
„mittee members will echo fast through the 
community. 

Be positive and upbeat, and don’t un- 
derestimate the power of the “grapevine” 
vithin your community. The results of a 
eferendum can be changed significantly if 
just One person’s question is not taken seri- 
ously and given attention. If someone of- 
fers to help in the campaign, welcome it 
and be prepared to channel it to the appro- 
priate area. 








required. In Austin, Minn., for example, Cost. Don’t be afraid to justify a choice 


purely on the grounds of aesthetics or 
quality. If someone raises the issue of cost, 
remind the questioner of the longevity and 
durability of the original structure. 

Whenever I am asked how much some- 
thing will cost, I respond by asking how 
long the person wants it to last and 
whether he or she cares what it looks and 
feels like? Because libraries receive so 
much use, it is important to project the ini- 
tial construction costs over the long term. 
Over 20 years, the capital cost of a 20,000- 
square-foot library costing $1.5 million is 
16% of the total amount spent. The re- 
maining expenditures would be 6% for en- 
ergy, 4% for maintenance, and 74% for 
salaries. 

With a quality project—one that is 
achieved through teamwork between the 
architect and the building committee and 
that combines beauty and function—a 
community is blessed with the type of pub- 
lic library envisioned by Stillwater Director 
Lynne Bertalmio. ‘I won’t speak for other 
libraries,” she said, “but I want Stillwater 
Public Library to be a place where people 
come to share ideas—through books or 
with others—because it will be too exciting 


mm 


a place for people to stay at home.” O 
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MOHAWK MIDLAND 

MANUFACTURING 

7733 GROSS POINT ROAD PO ROX 226 
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BEGINNING APRIL 10, call 312-280-4217 
for May issue. Listings taken AS SPACE PERMITS. 
20.lines maximum (approx. 50 spaces per line). 
ALA organizational members receive 17% discount. 
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CATALOGER. The Elk Grove Village Pub. Lib. seeks a 
self-motivated, experienced cataloger to take charge 

< of original cataloging & quality control of our bibli- 
-ographic database. Position requires an ALA-accred. 
MLS; extensive knowl. of AACR2, DDC 20, LCSH, & MARC 
formats; & 3-5 yrs.’ exp. as a prof. cataloger. Exp. 
““w/OCLC or another bibl. utility is essential. Exp. in 
a lib. maintaining an online catalog is desirable. 
Starting salary range is $24,280-$27,668 depending on 
experience w/the opportunity for rapid promotion. 

Send a. letter of application, resume, & the names of 3 
““yeferences to: Mark West, Admin. Ln., Elk Grove Vil- 
lage Pub. Lib., 1 Morrison Blvd., Elk Grove Village, 
IL 60007. 








DIRECTOR OF LIB. SVCS. Pos. avail.: January 1991. Ex- 
cellent career oppty.; director of a vigorous lib. pro- 
gram w/growing collection. Req.: ALA-accred. MLS; 

min. 5 yrs.’ college lib. exp. w/increasing resp.; ex- 
pertise in OCLC & other automated systems. Resp. 
inci.: administration & supervision of staff & all 

lib, activ. including development of policy, proce- 
dures, budget, collection, networking, etc. Reports 

to academic vice president. Salary: low $40s. Send 
resume, salary requirements, & names, addresses, & 
telephone numbers of 3 prof. references to: Rose Daw- 
gon, V.P. & Dean of College, Villa Julie College, 
Stevenson, MD 21153. 


ASST. DIR. OF THE LIBRARY, Clinch Valley Col. of the 
_ Univ. of Virginia. Duties include supvsn. of tech. 


EMPLOYERS: 





Employers, place your newest "Position Open" 
notices directly In the hands of thousands of profes- 
sionally qualified candidates at the 1990 ALA Annual 
Conference In Chicago. 


A special CONFERENCE EXPRESS classified listing 

will be printed quickly in June & handed out free to 

Job-seeking conferees. The special rate is $3.00 per 

line, about one-half the cost of our monthly LATE JOB 

NOTICES (membership discounts not applicable). 

Lines are approximately 100 spaces; 10-line maxi- 
müm. 
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Ads received by May 7 will appear in the Ju 


reer LEAD 


american libraries classified ads 


LATE JOB NOTICES 


Catch the CONFERENCE EXPRESS, 


if you have any questions, please contact LEADS editor at: 
i 312-280-4211. 


will appear in the May LEADS. 
ne LEADS. 












Beverly Goldberg, ed. 
Georgia Okotete, asst. ed. 










sves. dept. incl. orig. cataloging of print i 
material, coordinating retrospective conver. 
coordinating acquisitions & serials. © Supv 
staff & student assts. Teaching of lib. 
ses req’d. Share evening duties w/other lns 
from an ALA~accred. univ. is req'd. & amin. 
yrs.’ cataloging exp. preferred. Must have abili 
to work & communicate effectively w/staff, facalt 
students. Sal. range is $27,000-$31,000. The 1i 
houses approx. 120,000 vols. Appls. will be as 
until the position is filled. The review process 
will begin May 1. Send ltr. of appl., res., trans 
& 3 ltrs. of recommendation to: Lucius F, Eliswor 
Office of the Vice Chancellor, Clinch Valley College 
Wise, VA 24293. CVC is an EEO, AA employer. 





























DIRECTOR, Wythe-Grayson Reg‘l. Lib., Independence, 
Va. ALA-MLS req'd. Supervise 2 libs., bookmooile 
service, 20 staff, $400,000 budget in beautiful, 

rural s.w. Va. Cire. 212,326, population 42,000, 
lection 90,000. Implement automated circ. system 
Administrative exp. preferred. Salary $27,000~ 

$32,000. Apply w/oover letter & resume by May 7 t 
Jesse Farmer, Chair, Library Board of Trustees, Wythe: 
Grayson Reg’l. Lib., POB 159, Independence, VA 24348. 


OCLC SERVICES REP. Statewide lib. automation net~ 
work. Creative, energetic indiv. for promoticn o 
OCLC services & products via demonstrations, onsit: 
visits, group presentations, etc. Develops & imple-_ 
ments ongoing promotion plan. Excellent communica- 
tion skills essential. MLS or equiv. OCLC, microcom 
puter exp. pref. Travel req’d. Ben. Sal. di.@.;: 
low $20s to low $30s. Send resume & 3 work ref. tor. 
Linda Thakrar, OCLC Program Coord., INCOLSA, £929 — 
Lakeside Blvd., Indianapolis IN 46278. EOE. 
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A Job Listing for Conferees 


Here’sa chance to advertise those job openings fal 
between our June and July/August Issues. (ourregular 
July/August Issue isn’t malied until Aug. 1). 








reach us by June 5, Send to: 





AL CONFERENCE EXPRESS 
American Libraries 

50 E. Huron St. 
Chicago, Ii 60611 
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Rates: Classified line-by-line— 
$4.50/line. Display (boxed styie)— 
$45/column inch: Multiple insertion 
discounts: 2 months, 5% off; 3 or 
more months, 10%. 

Issues: January, April, June, & 
October in American Libraries. 





C. BERGER 
AND COMPANY 


® Temporary and permanent staffing 
@ Project management and consulting services 


POB 274 
Wheaton, IL 60189 
708-653-1115 


-The Best Reference for Librarians 




















Reorganization, Renovation 
and New Construction 
for Libraries 
(2 days—including a Design Center 
Showroom tour) 


Fee, $175 
(Workshop only, $150) 
(Showroom tour only, $75) 


Los Angeles è May 7-8, 1990 
Chicago @ June 21-22, 1990 


Library consultants: Building program, space 
planning, strategic and master planning, interi- 
or design and architecture 


Authors: Planning the Electronic Office 
(McGraw-Hill) 


Automation. Space Management & Productivity 
x (Bowker) 


“Designing and Space Planning for Libraries 
(Bowker) 


AARON COHEN ASSOC. 
RFD 1, Box 636 Teatown Rd. 
Croton-on-Hudson, NY 10520 
914-271-8170 



































course listing and seminar guide 














line will be April 25.) 


Base, Editor. 








LIBRARY AND OFFICE PLANNING CON- 
SULTANTS. Specializing in interior and furni- 
ture design. Consuiting services provided for 
long-range planning and public relations. 
Training programs in management, communi- 
cations, and all aspects of the library building 
process also available. Carol Brown Associ- 
ates, 5500 N. Braeswood #112, Houston, TX 
77096; 713-721-2632. 





LIBRARY BUILDING CONSULTING. 30+ 

ye experience on 200+ jobs in 33 states. 
oyt Galvin & Associates, 2259 Vernon Dr., 

Charlotte, NC 28211-1898: 704-366-4335. 











WASHINGTON, D.C., LIBRARY RESEARCH. 
Richard E. Wolf & Associates, POB 968, 
Arlington, VA 22216; 703-276-0270. 


LIBRARY AUTOMATION. Needs assessment, 
software evaluation and recommendation, 
costs justification, product development. Ser- 
vices to librarians and vendors. Staff has expe- 
rience and degrees in libraries and computers. 
Negotiable fees. Athenaeum Library Con- 
sulting, 8471 Westmore Rd., Suite 10, San 
Diego, CA 92126; 619-566-3060. Patricia 
Pierce, President. 









Shared Systems & Consortia 


Contact us to receive a complete 


For More information 
Contact... 


Walton Bridge Consulting, Inc. 


listing of consulting services 

Deadline: jor copy receipt & can- 
cellation, 5 weeks preceding date of 
issue. (For the June issue, the dead- 


Full guidelines are available from: 
Chery! Robinson-Smith, Consultant 


e—_Walton Bridge Consulting, Inc. a 


Robert A. Walton e Frank R. Bridge l 
Library Automation Consultants 


ty ing « Procurement Document Preparation « Data Conversion 
Vendor Proposal Analysis + Contract Negotiations + Implementation & Testing 
Site Preparation Design & Specifications + Staff Training 



















C—O ee 


Attention: Consultants 


Entries for the 1991 edition of the 
Library Buildings Consultant List are 
being sought by the Library Administra- 
tion and Management Association 
(LAMA). Consultants can obtain more 
information about the list and an appli- 
cation by contacting: Executive Direc- 
tor, LAMA, American Library Associ- 
ation, 50 E. Huron St., Chicago, IL 
60611; Fax 312-440-9374. 














CONSULTANT AND APPRAISER FOR RARE 
BOOK, HISTORICAL, SPECIAL COLLEC- 
TIONS & PRIVATE LIBRARIES; organization 
and management, selection and evaluation of 
materials, policies, and techniques. SYM- 
POSIA for librarians and Friends of libraries an 
appraising and collecting rare books. Life 
member ALA. BA, MA (history), and AMLS. 
James M. Babcock, Bookseller, POB 160, 
pep AL, Harsens Island, Ml 48028; 313-748- 
9. 





40 yrs.’ experience in academic and national 
libraries. References. Murray S. Martin, 36 
Sawyer Ave.. Medford, MA 02155-5811; 617- 
628-1040. 







R. Walton & Associates 










Contact us for 
consulting propo 


ano obligation’ 











Planning & Managing Campus-Wide Information Systems 





Over 25 Technology & Management 
Seminars Available 


P.O. Box 9200, Austin, Texas- 78766 = (512) 346-1426 = FAX (512) 346-1649 
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Ws Lederman & Phone: (416) 482-6618 
B= Associates Lid. FAX: (416) 482-3173 


“Paula Lederman, B.Sc., M.L.S., M.B.A. 


Ubrary Automation 
Records Management 
imaging and CDROM 


4333 Orchard Way 
Lake Oswego, Oregon 
97035 


234 Eglinton Ave. E.. Ste 402 
Toronto, Ontario 
MAP 1K5 


Archival Su i 


Consulting and Services for Special, Public, Academic and Government Libraries 


`. PRO LIBRA ASSOCIATES INC 


support for libraries and information centers. 


: LIBRA Furnishing consulting, personnel & project 


= -6 INWOOD PLACE, _ 
MAPLEWOOD, NJ 07040 


| CONSULTANTS, INC. 
> BAW., North Ave., Suite F, 
Chicago, IL 60610 


312/321-0432 312/321-9594 (Fax) 


1-800-262-0070 
201-762-0070 


Library Consulting Services 
Automation Planning/Procurement 
Vendor Selection Contract Negotiations 
System Upgrade/Replacement 


Data Conversion Telecommunications 


Call or write for information about our company, services, and 
ALA preconference seminars to be held this summer in Chicago. 


For state-of-the-art solutions to housing your online 
catalog & database terminals, personal computers, 
audiovisual equipment, & print media study areas... 


Contact the specialists at Interactive 
Learning Systems, Inc. We design and 
install hightech furniture systems for 
the electronic, computer, audiovisual, 
and study areas of public, academic, 
medical, law, and special libraries. 

_ Our high-performance standup and 
| sitdown computer stations, AV learn- 
|| ing stations, & ReadRack™ equipped 


StudyStations™ provide sensible sight- 
lines and ergonomic positioning of 
microcomputer, video, videodisc, and 
other electronic equipment, plus jour- 
nals, textbooks, and other print media. 

We'll gladly prepare custom layouts 
of your facility at no charge. 

For a planning guide plus an infor- 
mation packet by return mail, please... 


<- Call our Dr. Janet Dieman tollfree at (800) 366-3457 
Interactive Learning Systems, Inc. 


480 DeMar Road, Cincinnati, OH 45243 


Fax (513) 561-1862 


505 President S 
Brooklyn, NY 1121: 
58-0 


Marc Zeitschi | Pr S 








The Library Co-op 
Consulting Services tor A 


Placements è Barcoding œ inventory 
Writing @ indexing @ Customized Data xase 
Executive Search @ Cataloging 
Moves @ Surveys 


Gloria Dinerman, President. 
3840 Park Ave. 
Edison, NJ 08820 
201-906-1777 . 
Northeast U.S.: 800-654-6273 





Systems, 
Planning 


Consultants to libraries, archives & mus3üm 
e Systems planning 


+ Systems analysis 
e Systems procurement 


2637 Asilomar Driv : 
Antioch, CA 94 
(415) 7789841 


Stephen Toney, President 


Database/Converslor 
Consulting 


Fae K. Hamilton 
67 Old North Road 
Carlisle, MA 01741 
508-369-1981 


. Conversion to automated syster 
. Data transfer to a new system 
* Intelligent barcoding 

+ Database design 

+ Programming specifications 













































LATE JOB NOTICRS CONTINUED FROM PAGE 317. 


IBRARY SPECIALIST/CHILDREN’ S svcs., $2,129-$2,704/mo. 
range County Pub. Lib. has f-t/p-t openings for 
Children’s ins. at various locations throughout Orange 
County. Will assist in the operation of a lib. branch 
& be resp. for the children’s services program. MLS 
or 3 yrs.’ community-oriented exp. with full 
children’s program resp. req’d. Excellent 
benefits/competitive salaries. 
applicant’s qual. & growing 
Apply immediately 
materials (resumes cannot 
be accepted) or pick up materials in person at: County 
e Dept., 10 Civic Center Piz., 
Banta Ana, CA 92701; 714-834-2844. Affirmative-action 
employer, M/F. 


OUTH SVCS. SUPERVISOR, main branch, Kansas City 
(Kans.) Pub. Lib, Exeiting opportunity for creative, 
energetic self-starter to coord. all aspects of 
Children’s & YA services, incl. 
ogramming, & outreach. 


Salary range 
$23, 045-$31,569 d.o.q., plus benefits incl. 20 days‘ 
vacation. Position open until filled. Send resume & 
ref. to: Teresa Garrison, Asst. Dir., Kansas City Pub. 
Lib., 625 Minnesota, Kansas City, KS 66101. AA, EOE. 


HEAD READERS SVCS. IN. Resp. for overseeing reference 
Services, incl. bibl. instruction & database search- 
ing, circ. & reserve services, interlibrary loan & 
‘data archives; for interpreting policies governing the 
use of the lib. by faculty, students, & members of the 
_ general public; for shelving maintenance; & for the 
-preservation & conservation of lib. materials which 
form part of the general book collec. The head 
readers svcs. ln. is actively involved in planning for 
-& implementing lib. automation & coords. collec. dvpt. 
for the ref. collec. Req'd.: ALA-accred. MLS. 2nd 
master’s preferred. 5 yrs.’ increasingly resp. prof. 
exp., incl. mgmt. & automation, in acad. lib. Dead- 
Aine: April 15. Sal. $35,000 or negotiable d.o.e. 
‘Send ltr. of appl., res., & 3 ltrs. of recommendation 
fo: David L, Paulus, Head Ln., Vassar College Lib., 
Poughkeepsie, NY 12601. AA, EOE. 


REF. LN., SCI. & TECHNOL. (entry-level, search ex- 
tended). Provides comprehensive ref. assistance; 
Prepares bibliographies & guides for use in staff 
training & classroom instruc. Assists w/BI, com- 
Puterized ref. svcs., & CD-ROM search sves. Qual.: 
ALA-MLS. Entry-level (no post-MLS exp.). Acad. 
bkgrd. in the scis. req’d., pref. in agricultural or 
physical sciences. A 2nd master’s in a sci.-related 
field pref. Preprof. lib. exp. & exp. w/online sys- 
tems of bibl. data retrieval des. Sal.: $21,000 for 
10.5 mos.; $22,000 w/add’l. master’s. Competitive 
ben. No state income tax. Faculty rank. Texas A&M 
U. has an enrollment of 40,000 & is located in 
Bryan/College Station between Houston & Austin. 

ls. rec'd. by May 18 will receive first considera- 
tion. To apply send ltr. of appl., res., & names & 
ph. nos. of 3 prof. ref. to: Roberta Pitts, Head, 
Persnl. Opers., Evans Lib., Texas ALM U., College Sta- 
don, TX 77843-5000; 409-845-8111. AA, EOE employer. 


REF. IN., HUMANITIES (entry-level, search reopened). 
Provides comprehensive ref, assistance, w/emphasis on 
the humanities, from a centralized ref. collec. 
Prepares bibliographies & guides to the lit. for use 
an staff training & class instruc. Assists w/BI, com- 
puterized ref. sves., & CD-ROM search sves. Qual.: 
 ALA-MLS. Acad. bekgrd. in the humanities req’d., 
pref. English. 2nd master’s in humanities-related 
field pref. Preprof. lib. exp. & exp. w/online sys- 
tems of bibl. data retrieval des. Must possess abil. 
to work effectviely w/fac., staff, & students. Sal.: 
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$21,000 for 10.5 mos.; $22,000 w/add’l. master’s. 

Fac. rank. Competitive ben. Texas A&M U. has an en- 
rollment of 40,000 & is located in Bryan/College Sta- 
tion between Houston & Austin. Review of appls. will 
begin May 18, but appls. will be accepted until posi-~- 
tion is filled. Send ltr. of appl. & res. w/names & 
ph. nos. of 3 prof. ref. to: Robert Pitts, Head, 
Persnl. Opers., Evans Lib., Texas A&M U., College Sta- 
tion, TX 77843-5000; 409-845-8111. AA, EEO employer. 


DIRECTOR, Wayne County Pub. Lib., Goldsboro, N.C. Ser~ 
ves as chief administrative officer of a county lib. 
system serving 98,116 persons. Staff of 22, $630,000 
operating budget. Modern 20,000~sq.-ft. main lib. & 
5 branches. Goldsboro is an attractive city of 
35,000 located 50 miles from Raleigh & 90 miles from 
the Atlantic Ocean. Reqs. MLS, eligibility for N.C. 
certification, & 5 yrs.’ prof. exp. w/prior success- 
ful supervisory exp. Salary range: $30,148-$37, 685. 
Send resume, references, & copies of academic 
transcripts by April 30 to: JoAnn Bruce, Chair, 
Search Committee, POB 1353, Goldsboro, NC 27533. 


REF. BIBLIOGRAPHER/ASST. PROF. 
ref. dept., John Davis Williams Lib., Univ. of Missis- 
sipi. Resp.: general & specialized ref. sves.; bibli- 
ographer for biology, physics, mathematics, computer 
sci., & engineering; online & CD-ROM searching; & BI 
at introductory & upper-div. levels. ALA-accred. MLS 
req’d. Subj. master’s pref. 12-mo. appt., fac, 
status & expectations. Sal. min. $19,000. Pos- 
sibility of on-campus fac. housing. The univ. is lo- 
cated in Oxford, a small, attractive city in northern 
Miss. Send ltr. of appl., res., & names & adds. of 3 
ref. by May 15 (starting date July 1, or as soon as 
possible) to: Gail T. Graves, Head, Ref. Dept., John 
Davis Williams Lib., Univ. of Mississippi, Univer- 
sity, MS 38677. An equal~opportunity, affirmative-ac- 
tion employer. 


(tenure-track appt.), 


HEAD OF ADULT & REF. SERVICES. We're looking for a 
mgr. who understands people & works w/them effective- 
ly; one who problem solves Creatively. Will super- 
vise ref. & circ. dept., & will be in charge of col- 
lec. dvpt. of adult materials. Planning & super- 
visory exp. (especially exp. in selection, training, 
& evaluation of staff) a definite plus. Main lib. 
bldg. program & systemwide automation project in 
Progress. Sal.: $22,000-$30,000. Contact: Marge 
Berry, Asst. Dir., LaPorte County Pub. Lib., 904 In- 
diana Ave., LaPorte, IN 46350. 


REF. /BIBLIOGRAPHIC INSTRUC. IN. Full-time, non- 
tenure-track fac. position (12-mo. contract yr.) to 
share resp. for scheduled ref. SVC., incl. online 
database searching; some evening/weekend duty. Also 
works w/lib. dir., colleagues, & instructional fac. 
to implement & coord. a program of integrated bibl. 
instruc. Participates in collec. dvpt., incl. assess- 
ment, selection, & fac. liaison. Will assume other 
duties in a matrix organization dep. on training & 
exp. Effective communication, organizational, & in~ 
terpersonal skills are essential. Must demon. an ap- 
titude for Creativity, innovation, & a strong svc. 
orien. Appt. at the Asst. Ln. rank in the range 

$25, 824~$31, 318, d.o.g, Full employee benefits pack- 
age. Appl. review begins May 15, with position open 
until filled. Apply with ltr., res., & names of 3 
work-related ref, to: Robert Hudspeth, Dean, Col. of 
Arts & Sciences, Univ. of Redlands, 1200 E. Colton 
Ave., Redlands, CA 92374. 


AUDIOVISUAL SERVICES IN. Colonial Williamsburg seeks 
leader to manage a nationally recognized collec. of 
visual images, film, video, & audio. Resp. for col- 
lec., services, & preservation. Req.: graduate de- 
gree in lib. science, journalism, fine arts, or re- 
lated field of study. Sal. $22, 698-$35,126. Applica- 
tion & resume to: Employment Office, Colonial wil- 
iiamsburg Foundation, POB C, Williamsburg, VA 23187. 
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DEPUTY STATE IN. YOR PLANNING, EVAL. & RESEARCH. 
Sal.: $40,872=$48,048 negotiable, dep. on ed. & work 
exp. Pay schedule to increase July 1, 1990, & July 1, 
1991. Add'l. increase in pay at the end of 6 mos.’ 
employment. dob duties: Admin. div. program of plng., 
eval., & research (PER): direct plng. initiatives for 
agency & admin. all aspects of automation programs; 
coord. & dir. LSCA programs, lib. research/statistics, 
& eval. of internal programs; formulate policies & pro- 
cedures for PER div. oper. Min. qual.: MLS; 7 yrs.+ in 
-Hb sci.y 24 mos.’ training &/or exp. in mgmt. &/or 
>cadmin.y or equiv. 10 working days’ sick leave/yr. 
paid at:1004. 32 hrs.’ personal leave/yr. 2 wks.’ 
vac, after one yr. of svc. 10 paid holidays/yr. Ex- 
e@llent health care ben. avail. Appl. closing date: 
extended indefinitely until qual. applicant is 
recruited. Contact: Wesley H. Lee, Persnl. Officer, 
~:o State Lib. of Ohio, 65 8. Front St., Columbus, OH 
 M3266-0334; 614-644-7061. EOE, equal-access agency. 


- REF. IN. Exp’d. in. for central ref. dept. Resp. 
cincel. ref. desk, database searching, lib. instr., 
- maint. of ref. collec. Qual. req’d.: ALA-MLS, 3 yrs.’ 
prof. exp. Qual. desired: Knowl. of database search- 
ing, exp. in BI & in supvsn. & training. Baylor Univ. 
is a private coed. univ. under the patronage & general 
= direction of the Baptist General Convention of Tex. 
The oldest univ in Tex., it provides liberal arts & 
prof. ed. in a Christian environment. Enrollment: 
‘Faculty-student ratio: 1-20. The univ.’s 428- 
“acre campus adjoins Brazos River in Waco, city of 
110,000 halfway between Dallas & Austin on I-35. 
“Faculty rank & status. Tenure track. 12-mo. con- 
tract. -20 days’ vacation. Ben. incl. retirement, 
health, dental. Sal. min.: $26,400. Pref. given to 
appl. rec'd. before May 15. Send ltr. of appl., 
resume w/names, adds., & ph. nos. of 3 current ref. 
to: Janet Sheats, Head of Ref. Svcs., Moody Men‘1. 
bdb., B.U. Box 7148, Baylor U., Waco, TX 76798-7148. 
EO, AA employer. : 


DIRECTOR OF LIB. SERVICES, City of Oakland, Calif. 
(pop, 352,000). Highly competitive salary w/excellent 
ben... Oakland has the 2nd<oldest lib. system in Calif. 
w/16 branches, bookmobiles, an automated library 
cataloging/circ. system, an adult literacy program, 
the city’s cable channel {(KTOP), & active programs for 
ethnic communities. Lib. circulation is 1.6 million 
yearly with over 100,000 citizens per week using the 
system. Position will supervise a budget of over $8 
million & 175 employees. The position is appointed 
by/reports to the city manager. Candidates should 
have a master’s in library science. Several yrs.’ 
progressively reponsible exp. in library management in 
a similarly diverse organization is req’d. Salary: 
$67, 500-$98,400. Please send res. by April 16 to: Nor- 
wan Roberts & Assoc., Ino., Attn: Bob Neher, Vice 
Pres., 12424 Wilshire, #850, Los Angeles, CA 90025- 
1042. AA, EEO. 


BEAD, SCIENCE & ENGINEERING CTR. Resp. for prog. & 
services in a dept. emphasizing collec. dvpt. & info. 
sves. As one of 3 lns., share responsibility for col- 
lec. dvpt., faculty liaison, ref. sves., computer lit. 
searching, & user ed. Participate in librarywide plan- 
ning & decision-making. Req.: ALA-MLS, 3 yrs.’ exp. 
serving sci. or engineering clientele w/resp. for col- 
lec. dvpt., ref. service, computer lit. searching, 
user ed., supervisory exp., advanced written & oral 
communication skills. Salary: $34,000 +, dep. on ed. 
& exp. TIAA/CREF, life & health ins. Review of 
apple. will begin April 25. Send res. & names of 3 
ref. to: Sam Garwood, Sci./Engineering Search Cmte., 
Yogler Lib., U. of Maine, Orono, ME 04469. Fogler is 
-the largest lib. in Maine, & has an integrated lib. 
-automation system. UM is the land-grant univ. for the 
= State of Maine. AA, EOE. 


ef Data Management Services, Inc., the scientific 
lib. contractor at the Nat’1. Cancer Institute’s 
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Frederick Cancer Research Facility, has an osening 
for a tech./automation sves. ln. The successful ca 
didate should have an MLS from an AlA-acered lib 


school, be familiar with NLM & LC classification, 
understand AACR2. Exp. w/OCLC required, Sojer 
bkgrd., understanding of traditional, tech 
sves.; & familiarity w/online catalogs/lib 
ion (especially integrated library sys 
microcomputers, CD-ROM, & LANs helpful. 
d.o.q. & exp. Entry range is $18, 300-$. 
annum + excellent company benefits. Some nig’ 
weekend duty may be req’d. For considera 
send res. to: Pamela Mendelsohn, Admin., 
ment Services, Inc., POB 333, Frederick, M 
EOE. : ; 
ASST. PROF. (search cont‘d.). The Dept. o 
Info. Studies, U. of N.C. at Greensboro, see 
Prof. to teach courses in youth svcs. 6 r 
at least one core course. Begin Aug. l. E 
pub. lib./computer competencies pref. Qual. 
torate in Inshp.; ALA~accred. MLS. Evidence of 
mitment to research & publication & interest ir 
developing interdisciplinary approach to prep. of 
youth sves. lib. are essential. Sal.: $32,000~ © 
$35,000; summer teaching optional; comparable ken; 
package. Review of appls. ongoing until position 
filled. Submit vita & 3 ref. to: Kieth Wright, ` 
Chair, Search Cmte., Dept. of Lib. & Info. Studles,. 
349 Curry Bldg., U. of N.C., Greensboro, NC 274.2~ 
5001. AA, EOE. 





BI IN. (search reopened), Gallaudet U. Continue © 
dvpt., implemen., & eval. of comprehensive BI prog, 
for univ. community (incl. undergrad. & grad. stu- 
dents, faculty, & staff) & to continue integrating 
lib.-sponsored instruc. programs into flow of univ. 
instruc. Also coord. dept. pubs. & share in online 
search resp. & staffing of ref. desk. Req.: ALA=MLS 
exp. in BI, excellent interpersonal & English-laag. 
skills, skill in sign lang. or willingness to learn 
demon. competence. The univ. provides extensive, | 
free sign-lang. training during workday as needec. 
The only univ. for the deaf in the world, Gallaucet 
is a unique inst. offering degrees from BA to doc © 
torate, & boasts most comprehensive lib. collec. on 
deafness in existence. Its 2,000 students come from _ 
across the U.S. & abroad & represent a mixture of © 
bkgrds. & interests. $30,424 min. + excellent ben: ; 
Review of appls. begins May 1. Send itr. of appl. & 
res. to: Gallaudet U., Peranl. Off., College Hall, 
Rm. 7, 800 Florida Ave. NE, Washington DC 20002. 
EOE, M/F. 


PROF. LN. POSITIONS, Northern Ariz. U., Flagstaff. 
Appls. are invited for the following prof. positions 
at Cline Lib., Northern Ariz. U. New positions: 
SENIOR REF./BIBL. INSTRUC. IN. $24,000; CURATOR OF 
PHOTOGRAPHY $22,000. Readvertised position: SERIAS — 
IN. $24,000. 12-mo. contract w/acad. prof. status). 
Job descriptions are available upon request. Review 
of appls. will begin April 15. Send letter of appl, 
resume, & names & adds. of 3 ref. to: Jean D, Col= 
lins, Univ. Ln., Cline Lib., Northern Ariz. Univ., 
POB 6022, Flagstaff, AZ 86011-6022; 602-523-6802. 
Northern Ariz. Univ. is an equal-employment-oppor- 
tunity, affirmative-action employer, with the ad~ i 
vancement of women & minorities as an institutional. 
commitment. N 


CHILDREN’S LN. I. Energy & creativity needed in 

dynamic lib. to serve enthusiastic, demanding com- > 
munity of lib. users. Join children’s services team | 
in programming, collec. dvpt., ref. & readers’ ad~ 

visory, children’s discovery room, community involve= 
ment, & ping. our new children’s room to open in 

January 1991. MLS highly desirable. Salary range 
$1,886-$2,291/mo. Deadline April 30. Contact: City 
of Salem, Personnel, 585 Liberty St. 8.E., Salem, OR 
97301; 503-588-6162. ee 








CAREER 
OPPORTUNITIES 


JOBLINES 








Joblines will appear in tuli whenever space per- 
mits. They will appear in abbreviated form (as 
below) the rest of the year to make room for 
expanded Positions Open listings. 


NOTE: AL does not supply job lists or forward 
jobs to clearinghouses. For complete Joblines, 
see February 1989 AL. p. 135. 


ASIS, ASIS Hdqirs., 1424 16 St. NW. Suite 
404, Washington, DC 20036: Ariz., 602-278- 
1327, see also Mountain Plains: ACRL, 312-944- 
6795; ALA, 312-280-2464: Br. Columbia, 604- 
430-6411; Calif., 916-443-1222 or 818-797-4602: 
CMLEA, 415-697-8832. (Calif.) San Andreas- 
S.F. Bay/SLA, 408-378-8854. 415-391-7441. or 
via Dialmail and Ontyme electronic mail services: 
S. Calif /SLA, 818-795-2145: Canadian Assn. of 
Special Libs. & Info. Svcs./Ottawa Chap., 613- 
237-3688; Colo., 303-866-6741, see also Moun- 
tain Plains; Conn., 203-645-8090: (D.C.) Metro. 
Wash., 202-962-3712: Del., 302-736-4748 {in 
Del. only, 800-282-8696): Drexel Univ., 215-895- 
1672: Fla., 904-488-5232. HI., 312-828-0930: 
ind., 317-926-6561: Institutional Libs., S. Cari- 
son, R.I. Dept. of State Lib. Sves.. 300 Richmond 
St., Providence 02903: ta., C. Emerson, State Lib. 
of lowa, Historica! Bidg.. Des Moines 50319: 
Kans., see Mountain Plains: Md., 301-685-5760: 
Mich., 517-694-7440: Midwest, 317-926-8770; 
Mo., 314-442-6590: Mont., see Mountain Plains: 
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Mountain Plains, 605-677-5757; Nebr., 402-471- 
2045. see also Mountain Plains: New Eng., 617- 
738-3148; Nev., see Mountain Piains; N.J., 609- 
695-2121: N.Y., 212-227-8483: N.Y. Chap. /SLA, 
212-758-6748: N.C., 919-733-6410: N.D., see 
Mountain Plains; Okla., 405-521-4202: Ore., 503- 
585-2232; PNLA, 206-543-2890: Pa., 717-234- 
4646; R.L, P. Stoddard, Univ. of RJ. Lib., Kingston 
02881; Rural Libs., M. Jaugstetter, Col. of Lib. 
Sci.. Clarion Univ. of Pa., 16214: S.C., Univ. of, 
803-777-8443: S.D., see Mountain Plains: SLA, 
202-234-3632: Tex., 512-463-5470; Utah, see 
Mountain Plains: Vet. Admin. Lib. Network, 202- 
233-2820; Va., 703-370-7267: W. Va., call Pa. 
Coop. Job Hotline; Wyo., see Mountain Plains 





POSITIONS WANTED 
VERSATILE LIBRARIAN with 10+ yrs. in cor- 
porate. legal, academic, and research libraries. 
Knowledge of AACR2, OCLC, LCSH, LC clas- 
sification, DDC, MARC, and RLIN. Detail-ori- 
ented, self-reliant, organized professional with 
Strong commitment to libraries. Need position 
in Rochester. N.Y. area. Contact: Gary Sand- 
ler, 75 Round Hill Rd., Henrietta, NY 14467: 
716-334-5730. 


INNOVATIVE, MOTIVATED LIBRARIAN seek- 
ing responsible position in challenging atmo- 
sphere of growth and development. MLS/doc- 
torate in progress. 13 yrs.’ public and school 
library experience. Extensive PC experience in 
workplace setting. SACS experience. Quick 
Study. Flexible. Willing to relocate. Excellent 
references. Please contact: Box B-1028-W. c/o 
LEADS Editor, American Libraries. 











AN seeks Midwest position. ALA-MLS and 
MA-Spanish; also know Catalan, Danish, Nor- 





wegian, and Swedish. Computer enthusiast 
with varied experience (including 3-1/2 yrs. 
administering small quasi-public special 
libraries). Technical/public service work equally 
enjoyed. Please reply to: Box B-1020-W. c/o 
LEADS editor, American Libraries. 


ENERGETIC LIBRARIAN, presently public 
library director, seeks employment in North- 
east, Pa..or W.Va. ALA-MLS, MA in English, 
20 yrs.’ experience in public and academic 
libraries, including 5 yrs. overseas. Reading 
knowledge of Nepali and French. Reference, 
cataloging, puppetry, building experience. 
Reply to: Box B-1026-W, c/o LEADS Editor. 
American Libraries. 





SCIENCE LIBRARIAN: ALA-MLS 10+ yrs. 





~ POSITIONS OPEN 
ACADEMIC LIBRARY 


Acquisitions/collection development librari- 
an. Direct the operation of acquisitions and 
coordinate collection development including 
general supervision of acquisitions staff (2.8 

TE). Prepare and monitor materials budget 
and coordinate selection work of bibliogra- 
phers. Draft policies and prepare reports. ALA- 
MLS. 4 yrs.” experience in academic library 








AMERICAN LIBRARIES APRIL 1990 














--acquisitions/collection development. Prefer 
supervisory experience and record of profes- 
sional achievement. Senior Assistant or Asso- 
ciate Librarian ($34,752-$43,836). Screening 
of applications will begin June 1, and con- 
tinue until an appointment is. made. Available: 
Jan. 1, 1991. Write or cali for full announce- 
ment: Olivia Mills, Humboldt State University 
Library, Arcata, CA 95521; 707-826-3441. 


Assistant catalog librarian. Readvertised. 
South Dakota State University. (12-month, 
tenure-track). Open July 1. Faculty position 
responsible .for. providing bibliographic control 
of monographic titles, series, and other materi- 
als through cataloging and. classification con- 
sistent with AACR2 and LC MARC formats: 
utilizing OCLC in the cataloging of materials 
and inputting of bibliographic records into 
library's OPAC (PALS) system; original cata- 
loging when necessary, providing reference 
service as scheduled. QUALIFICATIONS: 
requirements include ALA-accredited MLS; 
working knowledge of OCLC, AACR2, Dewey, 
and LC classifications; demonstrated ability to 
communicate effectively; demonstrated effec- 





$22,500 
$23,750 
varies" 
$20,000 
: - $20,500 2 
-$20,000 
-$23,700 
5 
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tive interpersonal relations skills: one yr.’s pro- 
fessional cataloging experience; reading 
knowledge of a modern foreign language. 
Desired: one or more yrs.’ experience in origi- 
nal cataloging or specialized cataloging of non- 
print materials and 2nd master's degree. 
Salary range $20,000 depending on qualifica- 
tions. Application deadline: April 30, or until 
suitable applicant is hired. Send letter of appli- 
cation with resume. transcripts, and 3 recent 
letters of recommendation (which describe 
applicants job-related qualifications ) to: 
B. J. Kim, H. M. Briggs Library, Box 2115, 
South Dakota State University, Brookings, 
SD 57007. An AA, EEO employer. 


Assistant cataloger/instructor, South Dakota 
State University. (Annual term appointment, 
renewable up to 3 yrs. with possible reassign- 
ment at project end). Position open: July 1. 
Faculty position with particular responsibility 
for cataloging special collections on OCLC and 
related duties include both original and non- 
original cataloging in a broad range of subject 
fields, limited work with serials, editing and 
revision of OCLC copy and some supervision 
of clerical staff, providing reference service as 
scheduled. QUALIFICATIONS: requirements 
include ALA-accredited MLS; working knowl- 
edge of OCLC, AACR2, Dewey, and LC classi- 
fications; demonstrated ability to communicate 
effectively. Desirable qualifications include one 
or more yrs. in general cataloging or special- 
ized cataloging or nonprint materials; in the 
case of recent graduates, advanced cataloging 
courses and an introduction to OCLC search 
procedures. Knowledge of a modern foreign 
language is preferred. Salary range $20,000- 
$21,000 depending on qualifications. Applica- 
tion deadiine: March 31, or until suitable appli- 
cant is hired. Send letter of application with 
resume, transcripts, and 3 recent letters of rec- 
ommendation (which describe applicant's job- 
related qualifications) to: B. J. Kim, H. M. 
Briggs Library, Box 2115, South Dakota 
State University, Brookings, SD 57007. An 
AA, EEO employer. 








Assistant director for technical services, 
University of Florida (search reopened). 
Administers, coordinates, and provides leader- 
ship for the technical operations of the UF 
Libraries and has line responsibility for acquisi- 
tions, cataloging, preservation and systems; 
bears principal responsibility for technical ser- 
vices policies and goals, for coordination with 
collection management, public services, and 
support services divisions, and for relations 
with organizations providing major technical 
support to the libraries. REQUIRED: ALA- 
accredited MLS, diversified and increasingly 
responsible administrative experience, prefer- 
ably in the technical operation of a large 
research library sufficient to demonstrate 
administrative competence in the management 
of technical library operations: excellent 
human relations, conceptual, leadership, and 
communications skills; demonstrated technical 
competence; significant professional accom- 
plishment relevant to the responsibilities of the 
position. Salary: negotiable depending upon 
qualifications, minimum $55,000 for 12 
months. Benefits: poral Status, 22 days’ va- 
cation, TIAA/CREF or other retirement options, 
no state or local income tax. By April 27, send 
letter of application, resume, names, address- 
es, and phone numbers of 3 professional refer- 
ences to: Wendy Scott, Library Personnel Offi- 
cer, 212 Library West, University of Florida, 
Gainesville, FL 32611. AA, EOE. 


Assistant head, catalog department, Univer- 
sity of Cincinnati, University Libraries. Chal- 
lenging management position. Assists the 
head of the department in the management of 
the catalog department of university libraries. 
The department is composed of 21 full-time 
employees and uses OCLC as the cataloging 
utility. Under a new organization plan, the cata- 
log department will be organized into the fol- 
lowing 4 units: monograph searching and 
online cataloging, serials cataloging. mono- 
graph offline cataloging and conversion, and 









original cataloging. The assistart head coordi 


nates all authority editing in the departm 
and directly supervises: the morograph off 
Cataloging and conversion unit which has 
full-time staff. University librares include 
general social science and humanities libr: 
and 11 specialized libraries with an online c 
alog (UCLID) based on WLNN software and 
collection of more than 1.5 million. volumes 
REQUIRED QUALIFICATIONS: ‘ALS from: al 
ALA-accredited program; a minimum of on 
yr.'s successful staff supervision; a minimum ol 
2 yrs.’ cataloging experience using the Anglo: 
American Cataloging Rules (2nd adition), < 
Library of Congress classification: schedul 
and subject-headings: experience: with OC 
or another bibliographic utility; expari 
library catalog database maintenai 
strated ability to communicate cigar! 
orally and in writing; demonstrated ki 
of one or more major European fan 
and demonstrated ability to work 
with other library staff. SALARY AWD. BEN 
FITS: salary range: $27,000-$30,000 dep 
ing on qualifications and experience. Facul 
status. Tenure-track. Extensive range of fring 
benefits. Application deadline postmarke 
by May 1. Send letter of applicatior:, resume. 
and the names, addresses, and phone 
bers of 3 references to: Mark W.. Weber, A 
tant University Librarian for Personne, Univer 
sity Libraries, University of Cincinnati, Ma 
Location #33, Cincinnati, OH 45221-0033. 
The University of Cincinnati is an afirmative 
action, equal-employment-opportunity employ 
er. 

































Assistant librarian, Dewey Library fer Sod 
Sciences and Management. MIT Libraries. Pro- 
vides reference service in social sciences and 
management, including service at reisrence 
desk. online and CD-ROM informatio 
retrieval, and bibliographic instruction aad con 
sultation in one-on-one and classroan’s 

tings. Assists in assessing and improviieg cur 
rent services. Manages and develops | 
research-level collections in one or moré areas __ 
of social sciences, and serves as liaison to fac: 
ulty and students. QUALIFICATIONS: ALA 
accredited MLS required. Educational Sack 
ground or relevant experience in areas of busi 
ness, economics, politica! science, law, o 
sociology strongly desired. Preprofessiona 
public service experience in an acaderric 6 
research library and strong public service ogri- 
entation required. Weill-developed interpe:son- 
al and communication skills required, as are. 
ability to work creatively in a rapidly changing 
environment, initiative. and flexibility. Hiring 
salary range: $22,000+. Appointment to Librar 
ian | or li depending on experience. Review. gi 
resumes will begin in May and continue anti 
position is filled. The MIT Libraries offer excel 
lent benefits, including tuition assistance, chil.’ 
dren's scholarship program. and a relocation. 
allowance. Send resume and names énd | 
addresses of 3 current, confidential references = 
to: Search Committee for Assistant Dewey. 

Librarian (AL). MIT Libraries, Room 145-2: 
Cambridge, MA 02139. MIT is a smoke-free 
campus. MIT is an equal-opportunity employe: 
with an affirmative-action plan and welcoma: 
applications from qualified women and minority 
candidates. : 





























Assistant library personnel officer, Universi 
ty of Florida. Plans, administers, and evaluates 
the libraries’ employee relations program, pro=: ~ 
vides career development counseling, and: 
library job analysis; oversees work of library. 
personnel office staff; works with library per 
sonnel officer to plan and conduct staff devel 
opment activities; oversees recruitment, pro 
motion, and affirmative action for support staff 
REQUIRED: ALA-accredited MLS; knowledge 
and understanding of research library organi. 
zation and operations: demonstrated admini 
trative ability and conceptual, human relations 
leadership, and communication. skills. Pi 
ferred: library experience, preferably in a large 
academic library; administrative experience 
(budgets, planning, personnel training, st 
development, supervision); academic prepara 























Assistant Director, Health Sciences Library 


Columbia University 


Under general direction of the director, the assistant health sciences librarian for 


access and technical services administers the library's circulation, technical, and sup- 
port services and is responsible for coordinating all systems and network activities. 
Coordinates and directs the activities of 28 staff. As a participant in Columbia's Integrat- 
ed Academic Information Systems (IAIMS) program. is responsible for supervising the 

-development and implementation of new systems components and has the opportunity 
to collaborate on medical informatics projects. Participates in planning online systems 
z tor the entire Columbia University Libraries. 


In addition to an accredited MLS, requirements are: minimum of 5-7 yrs.’ relevant 
experience in increasingly responsible positions; knowledge of technical services biblio- 
graphic control and automation essential; evidence of planning and management skills; 

demonstrated ability to direct staff; and excellent written and verbal communications 


~~ skills. 


” Salary ranges are: Librarian Il: $33,500-$45,225; Librarian Ill: $36,500-$52,925; 

Librarian IV: $40,500-$56,700. (Appointment at Librarian IV is for individuals demon- 

-> Strating exceptional experience and achievement.) Excellent benefits include assis- 
| tance with university housing and tuition exemption for self and family. 


Deadline for applications is May 15. Send resume, listing names, addresses, and 
phone numbers of 3 references, to: Kathleen Wiltshire, Director of Personnel, Box 
35 Butler Library, Columbia University, 535 W. 114th St., New York, NY 10027. 


An affirmative-action, equal-opportunity employer. 





“tion in management or administration. Salary: 
$25,000 minimum for 12 months. Benefits: fac- 
ully status, 22 days’ vacation, TIAA/CREF or 
ther retirement options, no state or local 
ncome tax. Send letter of application, 
resume, and names, addresses, and phone 
jumbers of 3 professional references by 
pril 27 to: Wendy Scott, Library Personnel 
Officer, 212 Library West, University of Flori- 
- da, Gainesville, FL 32611. AA, EOE. 





Assistant reference librarian and coordina- 
or of special collections. MAJOR RESPON- 
SIBILITIES: The person in this position has 
-tesponsibilities in both the reference and the 
pecial collections departments. Reference 
se poneibillies include providing instruction 
and assistance primarily at the reference desk. 
‘Special collections duties include organizing 
and carrying out the acquisition, processing, 
cess, and preservation for college archives 
and records, rare books, manuscripts, maps, 
nd-prints. The primary special collections 
‘rélate to the history of the College of 





harleston, the 12th-oldest institution of higher ` 


-@ducation in the U.S., the history of S.C., and 
‘Natural history (emphasis on ornithology). 
_Other duties include supervision of the library 
archivist and liaison for collection development 
to one or more academic departments. 
IEQUIREMENTS: ALA-accredited MLS; one 
Yf: S professional experience in special collec- 
ons or reference; reading knowledge of one 
oreign language. 11-month permanent 
ppointment, tenure-track, with faculty status 
ind responsibility for meeting College of 
narleston requirements for promotion and 
inure. Salary: minimum $23,000. Apply with 
sume and names of 3 references by May 
to: David J. Cohen, Director, College of 
arleston Library, Charleston, SC 29424. 





intern, South Dakota State University (10- 
onth, term appointment, renewable up to 4 
years). Performs general reference services; 
‘shares responsibility for bibliographic instruc- 
‘tion and database searching: assists in ILL 
verification and reference collection develop- 
ment. This position is designed for a recent 
library school graduate who wishes to gain 
academic library experience while pursuing a 
2nd master's degree. REQUIRED: ALA- 
accredited MLS (earned by the appointment 
date); coursework and/or experience with bibli- 
ographic computer database searching. Mini- 
mum salary $19,000, with standard benefits. 


324 





T, 


Application deadline: April 23, or until filled. 
Tentative starting date: July 1 {negotiable}. 
Send resume, which addresses specific job 
qualifications, and have transcripts and 3 
recent letters of recommendation (which 
describe applicants job-related qualifications) 
sent directly to: Clark Hallman, Reference 
Search Committee, South Dakota State Uni- 
versity Library, Box 2115, Brookings, SD 
57007. An AA, EEO employer. 








Associate librarian, Chemistry Library, Uni- 
versity of Michigan. DUTIES: Under the super- 


vision of the head, basic science and engi- ` 


neering (BSE) cluster, directs public service 
activities of the Chemistry Library. As chem- 
istry librarian, implements library and cluster 
policies, acts as library liaison to the chemistry 
department, participates on BSE planning and 
cluster service functions. RESPONSIBILITIES 
INCLUDE collection development, reference 
services, online services, library instruction, 
and liaison activities. Serves as fund manager 
for the chemistry fund and participates with 
other cluster fund managers in coordinating 
collection development across the UM basic 
science and engineering cluster. Evaluates the 
chemistry collection with ag et to faculty, stu- 
dent, and university needs. Participates in pro- 
viding reference service with emphasis upon 
advanced reference assistance. Works cre- 
atively with students and faculty to provide 
access to the chemistry literature. Conducts 
online searches in STN, CAS online, DIALOG, 
and other databanks relevant to chemistry. 
Provides tours, orientations, and lectures to 
users of the Chemistry Library. Creates litera- 
ture guides and instructional materials for 
users. Regularly meets with the departmental 
liaison from the chemistry department to dis- 
cuss library collections, services, and policies. 
Works with other members of BSE cluster in 
the design of policies, programs, and services 
to enhance library service to the chemistry 
department. QUALIFICATIONS REQUIRED: 
MLS trom ALA-accredited institution; previous 
scientific or technical library reference experi- 
ence; degree, coursework, or work experience 
in chemistry or related fields. Knowledge of 
collection development in a research library. 
Skill in searching scientific or technical 
databases. Understanding of scholarly 
research methods and information needs. Abil- 
ity to communicate and work effectively with 
ie students, and staff. SALARY AND 
LEAVE: Minimum salary of $27,000; 24 work- 
ing days of vacation a yr.; 15 days’ sick leave a 
Ye with provisions for extended benefits. 

etirement plan: TIAA/CREF retirement plan. 


APPLICATION DEADLINE: Applications 





received by May 31 will be given first con- 
sideration. APPLY TO: Lucy R. Cohen, Man- 
ager, Library Personne! Office, 404 Hatcher 
Graduate Library, University of Michigan, 
Ann Arbor, Mi 48109-1205. The University of 
Michigan is a nondiscriminatory, affirmative- 
action employer. 





Associate Librarian, social work/education 
librarian, University of Michigan. DUTIES: 
Responsible for faculty/student liaison and pro- 
gram development for the schools of Social 
Work and Education. S/he develops and man- 
ages the collections which Suppor! these 
schools for the Graduate and Social Work 
libraries. S/he is responsible for in-depth reter- 
ence/research services to users of these col- 
lections and the establishment of a compre- 
hensive program of instructional and research 
support for these interdisciplinary areas. In 
addition, s/he works closely with Social Work 
Library staff and the coordinator of graduate 
library access services to ensure responsive 
services within the Social Work Library facility. 
RESPONSIBLE FOR the development and 
management of Graduate Library and Social 
Work Library collections in social work and 
education, and is responsible for allocations 
(1989-90) of approximately $45,000 for social 
work and $30,000 for education. Develops and 
provides reference and research services to 
the schools of Social Work and Education and 
to other users of these collection areas. 
Assists in the planning of a new library facility. 
QUALIFICATIONS required: MLS from ALA- 
accredited institution and 3-5 yrs.’ previous 
experience in reference and/or collection 
development. Demonstrated ability to serve 
the research and instructional needs of faculty 
and students in large, interdisciplinary social 
and behavioral science programs. Desired: 
Knowledge of analytical methods for planning 
and evaluating library coliections and services. 
Previous experience with relevant microcom- 
puter software applications. Record of publica- 
tion and professiona! involvement in librarian- 
ship. Salary & leave: Minimum salary of 
$27,000; 24 working days’ vacation a year; 15 
days’ sick leave a year with provisions for 
extended benefits. Retirement plan: 
TIAA/CREF retirement plan. Appiicanon 
deadline: Applications received by Aprii 30 
will be given first consideration. Apply to: 
Lucy R. Cohen, Manager, Library Personnel 
Office, 404 Hatcher Graduate Library, Uni- 
versity of Michigan, Ann Arbor, MI 48109- 
1205. The University of Michigan is a 
nondiscriminatory, affirmative-action employer. 


Bibliographic control coordinator, Brown 
University Library. Manages the copy cata- 
loging unit, including supervision of 8 FTE 
staff, analysis and planning of workflow, docu- 
mentation and impiementation of procedures. 
Acts as principal cataloger, serving as 
resource person and facilitator for resolution of 
matters relating to the policy and practice of 
cataloging performed by cataloging statt within 
and outside the catalog department. Reports 
to the head, catalog department. QUALIFICA- 
TIONS: MLS degree from an ALA-accredited 
library school; at least 3 yrs.’ professional cata- 
loging experience in an academic or research 
library using a major bibliagraphic utility; thor- 
ough knowledge of AACR2, MARC format, LC 
classification, and LCSH; strong interpersonal 
communications skills; successful supervisory 
experience, and ability to motivate staff. 
Desired qualifications: Experience with various 
materials, formats, and languages; experience 
with local automated library system, including 
online catalog; commitment to team manage- 
ment; and evidence of professional initiative 
and planning skills. Hiring range: $28,400- 
$35,500 based upon experience. Applications 
will be accepted until the position is filled. To 
be assured of consideration, please send 
letter of application, resume, and names of 
3 references by May 15 to: Anne Fortier, 
Department of Human Resources, Box 
1879/MG948, Brown University, Providence, 
Ri 02912. Brown University is an equal-oppor- 
tunity, affirmative-action employer. 
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: Catalog librarian/area specialist for Slavic 
and East European language material, Ari- 


‘| zona State University. Performs original cata- 


loging of monographs and serials: performs 
collection development responsibilities, faculty 
liaison, and specialized public service for 
areas of specialization; engages in profession- 
al development and service activities as 
required for promotion and continuing appoint- 
ment. REQUIRED: ALA-accredited MLS 
degree; proficiency in written Russian; demon- 
strated oral and written communication skills; 
knowledge of the Slavic-language book trade 
and bibliography; demonstrated interest in pro- 
fessional development/contributions and ser- 
vice, as required for promotion and continuin 
appointment. Preferred: Degree in Slavic stud- 
ies or Slavic emphasis in subject degree; cata- 
loging experience (AACR2, LCSH, LC classifi- 
cation system); successful supervisory and 
training experience; ability to work with East 
European languages in cataloging and collec- 
tion development. $21,000 and up, dependent 
on qualifications and experience. Deadline: 
t 30, or the last day of each month there- 
after until the position is filled. TO APPLY: 
Send letter of application, resume, and the 
names, addresses, and telephone numbers of 
4 references to: Constance Corey, Associate 
Dean of Libraries, Hayden Library, Arizona 
State University, Tempe, AZ 85287-1006; 
602-965-3417. ASU is an affirmative-action, 
equal-opportunity employer. 


Catalog librarian. National University has an 
immediate opening for a full-time catalog 
librarian. Position requires MLS degree, sup- 
plemented by a minimum of one yr.'s experi- 
ence in cataloging using OCLC, AACR2, and 
LOSH; some experience in automated librar 
systems (NOTIS) and the ability to wor 
evenings and weekends. Salary $21,000- 
$26,000. Send resume, salary history, and 2 
letters of recommendation by April 23 to: 
Anne Marie Secord, Director, Libraty Services, 
National University Library, 4007 Camino 
Del Rio S., San Diego, CA 92108. EOE. 


‘Cataloger. An excellent opportunity for a new 
professional to participate in the management 
of an integrated, multicampus online system 
that has-been operational for 18 mos. A series 
of scheduled software enhancements will con- 
tinue to offer challenging database manage- 
ment responsibilities. CATALOGING DUTIES 
INCLUDE original and complex copy cata- 
igin in assigned subject disciplines using 
AACR2 and LC classification and subject 
headings; creation and maintenance of author- 
‘ity files; supervision of clerical staff; St oe 
ment of cataloging procedures. REQUIRED: 
ALA-accredited MLS; knowledge of AACR2 
and current LC classification and subject head- 
ing practice: working knowledge of one or 
more Western Euorpean languages; initiative, 
flexibility, and active interest in library automa- 
tion. Desired: Academic library cataloging 
experience; experience with music or science 
materials; experience with OCLC or other 
bibliographic utility; evidence of professional 
commitment. SALARY AND BENEFITS: 
$21,000 or more, depending on qualifications; 
12-mo. appointment with 20 working days’ 
annual leave; standard benefit packa e includ- 
ing TIAA/CREF and life and family health 
insurance. Review of complete files will 
begin May 1 and continue until position is 
‘filled. Send letter of application, transcripts, 
and resume with the names, addresses, and 
¿phone numbers of at least 3 references to: 
Janet Owens, Chair, Cataloger Search Com- 
mittee, Raymond H. Fogler Library, Univer- 
: -Sity of Maine, Orono, ME 04469. The Univer- 
sity. of Maine, the land-grant university and 
sea-grant college for the State of Maine, is the 
targest campus in the University of Maine Sys- 
tem, with 13,000 students and 750 faculty. The 
University of Maine is an EEO, AA employer. 





Cataloger, assistant. Search reopened. 
DUTIES: RESPONSIBLE FOR copy cata- 
loging of materials in all formats, with major 
emphasis on serials. Limited original cata- 
loging. Database maintenance. Retrospective 
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Principal Cataloger 


The University of Washington Libraries is seeking a cataloging profi 
enjoys cataloging and sharing his or her knowledge through training and tea 
ties for the position of principal cataloger. The position offers the opportunity 
initiative in establishing cataloging policy, to utilize teaching and training s 
shape cataloging practices in an online environment. The principal cataloger als: 
participate in the challenging task of planning for online authority control for a lecal 
tem and will be expected to participate in cataloging activities at the national leval, = 


The position reports to the head of the cataloging division and works closely 
other cataloging managers and supervisors in the division and with other catalo 
units in the system. The principal cataloger serves as the resource person for mi 
graph and audiovisual cataloging, establishes cataloging policies, trains. ori 
logers, and provides documentation for cataloging policies and practices for a 
17 catalogers and 13 staff. This is an excellent career opportunity to be part of a. 
loging management team, to gain experience in a dynamic and changing envirenr 
to work with other cataloging professionals in a large, academic research library. 
position yourself for continued advancement in the field of cataloging and autometio: 


The libraries invite applications from individuals who can meet the following equi 
ments: a graduate degree from a program accredited by the American Library Assoc 
tion; substantial post-MLS cataloging experience, including origina! cataloging of m 
graphs, in a research library; thorough knowledge of AACR2, LC rule interpretations, 
classification and subject headings; knowledge of MARC formats and nationel cal 
loging standards; knowledge of at least one Western European language; experienc 
with a bibliographic utility: excellent oral and written communication skills; ability t0 worl 
effectively with staff at all levels of the organization individually and in groups: ability to- 
function well in a changing environment, and to exercise initiative. DESIRABLE QUAL-: 
IFCATIONS INCLUDE: experience with a local online system; cataloging training experi- 
ence; high energy level: strong analytical and organizational skills. 


SALARY: $28,000 minimum. Starting salary dependent upon background anc expe- 
rience, 24 days’ vacation, TIAA/CREF, premium fully paid for medical, dental, and life. 
insurance plan. No state or local income tax. Application deadline: 5:00 pm, Fri, May 
11. Send letter of application, full resume, salary requirements, and the names, 
addresses, and telephone numbers of at least 3 references who are knowledgeable of 
your qualifications for this position to: Eleanor L. Chase, Acting Personnel Librarian, 
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University of Washington Libraries, FM-25, Seattle, WA 98195. Full position descrip- 


tion available upon request. AA, EOE. 















conversion. Includes some supervision of 3 
paraprofessionals and student assistants. 
QUALIFICATIONS REQUIRED: ALA-accredit- 
ed MLS, knowledge of AACR2, LCSH, MARC 
formats, and LC classification. Experience with 
OCLC and automated systems, preferably 
NOTIS. Minimum of 2 yrs.’ professional cata- 
loging experience with demonstrated knowl- 
edge of serials. Desired: familiarity with author- 
ity work and microcomputers. Assistant Pro- 
fessor, 12-month, tenure-track. Salary 
$25,000. Applications received by May 4 
assured consideration. Send letter of applica- 
tion, resume, and the names, addresses, and 
phone numbers of 3 references to: Kim Jus- 
tice, Syms Memoriali Library, POB 896, 
Southeastern Louisiana Univ., Hammond, 
LA 70402. 





Cataloger, Law School Library, Columbia Uni- 
versity. This position is primarily responsible 
for original and copy cataloging of monographs 
and serials for the Anglo-American and East 
Asian collections in the Law School Library. 
Materiais are in English, Chinese, and 
Japanese. The incumbent will also supervise 2 
support-staff copy catalogers working in 
English, Chinese, and Japanese. In addition to 
an accredited MLS, requirements are: working 
knowledge of either Chinese or Japanese; 
aptitude for analytical and detail work; and 
working knowledge of automated cataloging 
systems as demonstrated through previous 
experience and/or superior performance in for- 
mal courses in cataloging and automation. 
Salary ranges are: Librarian |: $26,000- 
$33,800; Librarian Il: $28,000—$37,800; Librar- 
ian Hi: $31,000-$44,950. Excellent benefits 
include assistance with university housing and 
tuition exemption for self and family. Deadline 
for applications is April 30. Submit resume, 
listing names, addresses.and phone numbers 
of 3 references, to: Kathleen Wiltshire, Director 
of Personnel, Box 35 Butler Library, 
Columbia University, 535 W. 114th St., New 


York, NY 10027. An attirmative-actior, equa 





opportunity employer. ; 











Cataloger. Temporary position availatle-for 8. 
months (Sept. I, 1990—April 1991, of Sept. 
Dec., Feb—May) to perform original and. diff 
cult copy cataloging, and participate in ongoing 
projects. REQUIRED: MLS; minimum: 2 yrs. 
cataloging experience, including OCLC. an 
MARC formats; knowledge of AACR2-and-L 
classification and subject headings desirable 
Minimum monthly salary $2,00€. Fo 
maximum consideration, send resume an 
names of 3 references by April 30 to: Ann d 
Klerk, Director of Library Services, Bertran 
Library, Bucknell University, Lewisburg, Pi 
17837. Applications from members of minor? 
groups are encouraged. # 




























Circulation librarian. Lenoir-Rhyne Collec 

invites applications for the position of circule 
tion librarian, MLS from an ALA-accredite 
library school and appropriate profession: 
experience is required. Experience in circ 
tion services, supervisory skills, and auton 
ed circulation systems essential. Candidat 
must have ability to work effectively with tibra: 
staff, students, and faculty. Successful sand 
date will be responsible for overall manag 
ment of circulation, serials control, and trainin 
and evaluating student staff. Evening/weaken 
duties in rotation, general reference, anc add 
tional general responsibilities. Lenoir-Fihyn 
College is a 4-year liberal arts college of the 
Evangelical Lutheran Church in America The 
college is located in the foothills of the: Blue 
Ridge Mountains. Salary: Mid-$20s. 
TIAA/CREF plus additional benefits avatabl 
The position carries faculty status. Send vette 
of application, resume, and names an 
addresses of 3 references by May 1 6: 
Curtis Paul, Director of Learning Resource 
Lenoir-Rhyne College, Hickory, NC 2660: 
Lenoir-Rhyne College is an equal-opportini 
employer. f ee 





Assistant Dean for Public Services 

Assistant dean for public services, University of South Carolina, Thomas Cooper 
Library. RESPONSIBLE FOR creative planning, administration, and evaluation of infor- 
mation services within the central library and departmental libraries in business, mathe- 
“matics, and music. The public services division consists of circulation, education, film, 
‘government publications, interlibrary loan, maps, microforms, reference, reserve, and 
science. Personnel includes 20 library faculty and 26 classified staff. Reports to the 
“dean of libraries and serves as a senior member of the dean's management team. Par- 
ticipation in strategic planning, resource allocation, and evaluation studies encompass- 
ing all aspects of the library program. Represents the library in state, regional, and 





‘national forums. 


The University of South Carolina enrolls 17,000 undergraduate students and 8,000 
graduate students on the Columbia campus. The Thomas Cooper Library contains 2.3 
‘million volumes, 2.4 million microforms, and operates with the OCLC and NOTIS sys- 


tems. Memberships include ARL, CRL, and SOLINET. 


QUALIFICATIONS ARE a master's degree from an ALA-accredited library school 
and extensive administrative experience, including at least 5 yrs. in an academic or 
-research library. REQUIRES advanced knowledge of information services, instructional 
strategies, and national trends in automation and networking. Demonstrated leadership 

ability, strong interpersonal skills, participative orientation, and effective communications 
¿also essential. A commitment to organizational analysis and responsiveness to chang- 
ing user needs and staffing patterns are highly desirable. 


Salary is $50,000 minimum, for 12 months. Faculty status, tenure track. Salary 
» dependent upon qualifications and experience. Benefits include medical, state retire- 


ment, and optional TIAA/CREF. 


Letter of application, resume, and names and addresses of 4 references 
should be recieved by April 27. Position will remain open until filled. Apply to: Arthur 
P. Young, Dean of Libraries, Thomas Cooper Library, University of South Carolina, 


Columbia, SC 29208-0103. 


Equal-opportunity, affirmative-action employer. 





ollection development librarian. Illinois 
Wesleyan University is expanding its library 
collections and seeks an energetic librarian to 
“organize this development. RESPONSIBILI- 
HES INCLUDE developing new acquisition 
Strategies, assisting with public relations, work- 
ing with social sciences, general reference, 
government documents, and university 
archives. Tenure-track, 12-month faculty 
appointment, rank open, to begin August 1. 
QUALIFICATIONS: Social science Ph.D, 
Strongly preferred, accredited MSLS, ability to 
work with students and faculty and meet uni- 
‘versity requirements for tenure. Salary com- 
mensurate with experience (minimum 
$26,000); excellent benefits. Send letter of 
pplication, curriculum vitae, names, address- 
és, and telephone numbers of 3 references to: 
Clayton Highum, Illinois Wesleyan Universi- 
‘Library, 201 E. University St., Blooming- 
ton, IL 61702. Illinois Wesleyan is an equal- 
Opportunity employer and strongly affirms the 
‘need for applications from women and minori- 
S, 














Collection development librarian. RESPON- 
BILITIES: Coordinates with serials librarian 
llection development policies, procedures, 

nd budget. Develops and weeds the general 

slections. Promotes liaison with faculty, 
administration, and staff. Supervises 2 FTE 
classified staff. Participates in weekend refer- 

ice desk rotation. Reports to head of techni- 
cal services. QUALIFICATIONS: ALA-MLS 
required, additional subject master’s degree 
desired. 2 yrs.’ experience in library technical 
services, preferably academic. Demonstrated 
written and interpersonal communication skills. 

Familiarity with publishing trade, fiscal man- 

agement, and workflow analysis. Supervisory 

skills. Awareness of computer applications 
with knowledge of automated acquisitions pre- 
ferred. Bibliographic knowledge of a foreign 


| Janguage preferred. Ability to meet tenure 


|} guidelines, including scholarly activity. 
_| “SALARY: $26,000+ commensurate with expe- 
erence. 12-month, tenure-track faculty position 
Towith excellent benefits. Begins August 1 or as 





soon thereafter as possible. Applications 
received after May 15 cannot be assured of 
consideration. Write for full announcement or 
send letter of application, current vita, official 
transcripts and 3 letters of reference to: 
Chery! Cutsforth, Chair, Recruitment Commit- 
tee, Mcintyre Library, University of Wiscon- 
sin-Eau Claire, Eau Claire, Wi 54702-5010. 
AA, EEO employer. 


Collection services and government docu- 
ments librarian. The University of Louisville 
School of Law seeks a collection services 
librarian to oversee and manage the organiza- 
tion of the law library collection, including gov- 
ernment documents and microforms. RE- 
QUIREMENTS: ALA-accredited MLS or equiv- 
alent. Desirable but not required: JD and famil- 
iarity with OCLC, SuDoc classification, and 
automated systems. DUTIES: Direct and 
supervise activities related to collection main- 
tenance; manage selective U.S. Government 
Documents and microform collections; -partici- 
pate in collection development; and serve as a 
member of the reference staff, including rota- 
tion of Svening and weekend duty. This is a 
tenure-track faculty appointment on a 12- 
month contract. Faculty rank and salary 
dependent upon qualifications, $18,000- 
$23,250. Send letter of application, current 
resume, library school transcripts, and names, 
addresses, and telephone numbers of 3 refer- 
ences to: Arturo L. Torres, Associate Director, 
School of Law Library, University of 
Louisville, Louisville, KY 40292-0001. Con- 
sideration of credentials has begun and will 
continue until position is filled. The University 
of Louisville is an equal-opportunity, affirma- 
tive-action employer. 








Coordinator of computer assisted refer- 
ence services, reference department, 
Ekstrom Library, University of Louisville, 
{tenure-track position). The University of 
Louisville, Kentucky's major state-affiliated 
urban institution, is located in a city rich in his- 
tory and with excellent cultural opportunities. 
The university libraries’ system consists of 6 
libraries, including Law, Health Sciences, and 


| University Archives. Located on 2 campuses, 


the libraries employ 40 faculty and 90 full-time 
staff, contain approximately one million vol- 
umes, support an acquisitions budget of $2 
million, and add 30,000 volumes annually. The 
libraries are members of SOLINET and are 
experiencing significant change and growth, 
including the implementation of a NOTIS- 
based integrated library system. The university 
is an vag Opportunity. aftirmative-action 
employer. RESPONSIBILITIES: Under super- 
vision of head, reference department, coordi- 
nates computer-assisted reference services, 
including analysis of current services and their 
future development. Consults with office of 
library systems on technical aspects of these 
services. Aiso trains online searchers, super- 
vises online search service billing procedures 
and records, and serves as liaison to database 
vendors and office of library systems. Provides 
reference desk service, including night and 
weekend duty, participates in bibliographic 
instruction, conducts online searches, assists 
users with CD-ROMs and NOTIS OPAC, and 
selects reference materials in designated 
areas. QUALIFICATIONS: Required: ALA- 
accredited MLS; expertise in online database 
searching using Dialog or BRS; proficiency 
with end-user systems, including CD-ROMs 
and OPACs; effective oral and written commu- 
nication skills; strong interpersonal skills; abili- 
ty to meet faculty promotion and tenure 
requirements; commitment to utilizing 
comptuer technology in providing reference 
services. Preferred: 3—4 yrs.’ experience in 
providing computer-assisted reference ser- 
vices; experience in working at a reference 
desk and/or in providing bibliographic instruc- 
tion in an academic library; working knowledge 
of a variety of microcomputer software pack- 
ages and their applications; experience in 
evaluation, selection, and implementation of 
microcomputer hardware and software; degree 
in biological or life sciences. BENEFITS, 
SALARY, AND RANK: 22 days’ leave, holi- 
days, life and health insurance options, choice 
of retirement plans, including TIAA/CREF, and 
tuition remission. Faculty rank commensurate 
with applicant's qualifications and experience. 
Salary is based on applicant's ability to meet 
position qualifications. $18,000 minimum for 
required qualifications; $21,000 minimum for 
required and preferred qualifications. Review 
of applications will begin May 15. Submit 
letter of application, current vita, and the 
names, addresses, and phone numbers of 3 
references to: Kay Womack, Chair, Search 
Committee, Reference Dept., Ekstrom 
Library, University of Louisville, Louisville, 
KY 40292. 





Coordinator of user instruction. DUTIES: 
Coordinates user instruction programs under 
the direction of the head of reference and doc- 
uments. Trains and evaluates staff in user 
instruction activities. Develops user instruction 
program for the online catalog. Additional 
responsibilities are reference service 
(including nights and weekends), collection 
development, and liaison to assigned academ- 
ic departments. REQUIREMENTS: Required: 
ALA-accredited master of library science 
degree. A minimum of 2 yrs.’ experience in an 
academic library. Strong oral and written com- 
munication skills. Commitment to the provision 
of quality reference service and a strong inter- 
est in teaching. Preferred: Second master's 
and experience with library appiicatone for 
microcomputers. SALARY AND BENEFITS: 
Salary is a minimum of $24,000, based on 
experience and qualifications, for a 12-month 
appointment. Benefits package includes 88% 
of social security paid for first $16,500 of | 
salary; choice of retirement programs, includ- 
ing TIAA-CREF; 14 state holidays; no state or 
local income tax. GENERAL INFORMATION: 
Texas Tech University, one of 5 comprehen- 
sive state universities in Texas, has an enroll- 
ment of 25,000. Graudate offerings include 61 
doctoral programs, and there are schools of 
law and medicine. The university is located in 
Lubbock, (metropolitan population is 224,000) 
a center for higher education, agriculture, 
health care, banking, and business. Located in 
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-| the Texas. High Plains, Lubbock enjoys a tem- 
| Pperate climate with 270 days of sunshine 
“annually, The library has 1.1 million volumes 
and a materials budget of $2.2 million. Texas 
Tech is a federal regional depository for U.S. 
federal documents. Planning for an online cat- 
alog is underway. APPLICATION: Applica- 
tions received by May 18, will be given first 
‘consideration. Send letter or application, 
fesume, and names and addresses of 3 refer- 
ences to: E. Dale Cluff, Director of Libraries, 
Texas Tech University, Lubbock, TX 79409. 





Director of the library, Ohio University Bel- 
mont. QUALIFICATIONS: An ALA-accredited 
MLS; a minimum of 5 yrs.’ administrative expe- 
nence in an academic library; expertise with 
automated information management and other 
computer-based information systems; demon- 
strated oral and written communications skills. 
RESPONSIBILITIES: The director must plan, 
administer, and coordinate all library programs, 
collections, and services; manage the library's 
budget; direct and develop staff resources: 
and participate in regional and state coopera- 
tive library service efforts. The successful can- 
didate will be capable of innovative leadership 
and of working harmoniously with students, 
faculty, and staff in a service-oriented teaching 
library.. SALARY RANGE: $32,000-$35,000. A 
choice of excellent benefits packages is avail- 
able. Ohio University Belmont is a regional 
campus of Ohio University. The campus has a 
student population of 1,200 and it places a 
Major emphasis on teaching. It is located in 
rural southeastern Ohio along l-70, 70 miles 
SW of Pittsburgh, Pa., and 15 miles west of 
Wheeling, W.Va. OUB's library holds 50,000 
volumes and is a member of OCLC through 
QHIONET. The position will be available on 
duly 1. Deadline: applications must be 
received by Fri., April 13. Send a letter of 
application stating reasons for interest in this 
position, a resume, official graudate tran- 
scriptis), and 3 letters of reference to: Libra 
Search, Ohio University Belmont, 4542 
National Rd., St. Clairsville, OH 43950. Ohio 
University is an equal-opportunity, affirmative- 
action employer and actively encourages 
applications from minorities and women. 










































Director of library: 12-month administrative 

osition includes tenure-track as professional 
ibrarian. State-supported institution of higher 
education with an enrollment of 3,700 under- 
graduate and 200 graduate students. Library 
of approximately 760,000 items including 
193,500 volumes, 562,000 microforms, 1,200 
current periodicals; member of OCLC (AMI- 
GOS). Staff includes, in addition to director, 4 
professional librarians and 5 support positions. 
Director is responsible for all phases of 
library operations, including automation, bud- 
get, collection development, staff supervision, 
management of facility, long-range planning, 
and continued development of computer- 
based library eee and comprehensive ser- 
vices. REQUIREMENTS INCLUDE ALA- 
~ accredited MLS (Ph.D. preferred) and minimum 
of 3 yrs.’ recent professional experience in a 
university library; excellent interpersonal skills; 
demonstrated success in planning, organiza- 
tion, and providing effective library services; 
familiarity with information resources systems 
and current technological developments; com- 
mitment to excellence in scholarship, teaching, 
and research. Salary range $39,000-$41 ,000, 
dependent upon academic preparation and 
experience. Starting date July 1, or as mutually 
agreed. Application deadline April 20, or 
until filled. Send letter of application, resume, 
transcripts, and names, addresses, and tele- 
hone numbers of 3 current references to: Jim 

icGee, Vice President for Academic Affairs, 
Arkansas Tech University, Russellville, AR 
72801. AA, EOE. 
„Education librarian. Wichita State Universit 
library is seeking an education librarian. Will 
assist users at a general reference desk and 
| -participate in the library's bibliographic instruc- 
«tion program. Has responsibility for online 
searches, collection management, and liaison 
“tothe College of Education. Participate in ret- 
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academic professional. 





Associate Librarian—Assistant to the 


The assistant to the director provides oversight of the budget 
and facilities; assists management by devising valid measures of pı 
gathering base data and conducting feasibility studies, and prodi or 
librarians in their research efforts by consulting on appropriate methodology 
the library administrative office and staff: serves as a member of the library 
ment team. He/she holds an annual letter of administrative appointmer 
contract as an academic professional and is eligible for continuing appoint 


REQUIRED QUALIFICATIONS: An ALA-accredited MLS; minimum of 
MLS experience in an academic library; substantial and varied academic co 
survey & statistical research methods; excellent written & oral communicatier 
analytical & organizational skills; a record of 
qualifies for appointment at associate rank. 


Desired qualifications: Experience in budget planning and program analys 
Salary: $28,000 minimum, dependent on qualifications. ee 
Application deadline: April 30, and the last day of each successive month uril fi 


ASU West campus is located in one of the most rapidly growing metropolitan 
of the nation with an increasingly multicultural population of nearly 2 million peog e. ASU 
West currently enrolls 4,000 students and anticipates: 15,000 by the year 2090. 
campus is still under construction, the library being one of the completed buildi ! 
library employs more than 40 staff including 10 librarians, has an acquisitions budge’ 
$1.4 million and an operating budget of $1.3 million, is highly electronic, works in pai 
nership with faculty to achieve the academic mission, encourages innovation anc exp: 
imentation along with accountability. ASU West seeks individuals who are committe 
cultural, ethnic, age, and gender diversity and who have an adventuresome spirit: 


Application procedure: Send a resume, the names, addresses, and telephons ni 
bers of 4 references and a letter of application which addresses specific qualification 
as they relate to the responsibilities described to: Helen L. Gater, Director, Fietche 
Library, ASU West Campus, POB 37100, Phoenix, AZ 85069-7100. : 


professional contributions & se 
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erence and collection management gover- 
nance. The successful candidate wili be ser- 
vice oriented, able to work and communicate 
effectively with students and faculty, and com- 
mitted to promoting library services to the aca- 
demic community. An ALA-accredited MLS is 
required. 2 yrs.’ experience serving the infor- 
mation needs of education students and facul- 
ty or an additional graduate degree in educa- 
tion is strongly desired. Librarians at Wichita 
State enjoy faculty rank, privileges, and 
responsibilities. Professional activities and 
conference attendance are supported by the 
library. The library is fully automated on the 
NOTIS system. Wichita State University is an 
urban institution with an enrollment of 17,000. 
Wichita is an active growing city with a 
metropolitan area population of 480,000. Start- 
ing salary is $22,000-$27, 500 for a 12-month 
appointment, depending on experience and 
qualifications. Tenure eligible. Choice of retire- 
ment plan, including TIAA/CREF, Blue Cross- 
Blue Shield or HMO. Applications are due 
May 5. Letter of application, resume, and 
names of 3 references to: James C. Eller, 
Associate Dean, Campus Box 68, Wichita 
State University, Wichita, KS 67208. Final- 
ists will be invited for an expense-paid inter- 
view. Wichita State University is an affirmative- 
action, equal-opportunity employer. 





Government documents reference librari- 
an/Arizona local and intergovernmental 
documents specialist (search reopened), Ari- 
zona State University. The primary responsibil- 
ity is the selection and acquisition of local Ari- 
zona and intergovernmental documents, 
including policy development, field collecting, 
and classification of materials, but the position 
also involves responsibility for reference ser- 
vice for all government documents, including 
federal, state, and U.N.; maintenance of the 
department’s reference collection: and refer- 
ence desk scheduling for all departmental per- 
sonnel. REQUIRED: ALA-accredited MLS 
degree; experience or coursework in federal 
government publications; strong interpersonal 
and communication skills which will represent 
the libraries effectively and facilitate field col- 
lecting: experience in and/or aptitude for biblio- 







graphic instruction and orientation; public sé 
vice experience; evidence of initiative and cri 
ativity; demonstrated interest in prefession 
development/contributions and service 

required for promotion and continuing appoin 
ment. Preferred: Experience with o cours 
work in state and/or local government’ pubi 
tions; training in or experience withion 
and/or CD-ROM databases: general seferen 





























APPLY. Send letter of application, resume, and 
the names, addresses. and telephome num 
bers of 4 recent references to: Constance 
Corey, Associate Dean of Libraries, Hayden 
Library, Arizona State University, Temp: 
AZ 85287-1006; 602-965-3417. ASU is a 
affirmative-action, equal-opportunity ersploye 











Government publications librarian, Eroa 
College seeks a person who, under the direc. 
tion of the Associate Librarian for distincti 
collections, will manage and develop the sé 
vices and collections of a large governm 
publications unit (U.S. selective deposit 
state, and United Nations collection 
DUTIES INCLUDE the provision of spesiali 
reference services (which include a variety: 
electronic information resources), ovtreac 
programs, library instruction, and collectio 
management in a documents unit with 4 FT 
support staff. The documents librarian als 
manages the adjacent microforms unit; som 
general reference duties are assigned. The 
Brooklyn College Library, extensively automat: . 
ed, is a NOTIS site, planning to add records. 
for documents to the public access cztalog 
REQUIREMENTS: MLS from an ALA-accredi 
ed institution (a 2nd master’s is required fo 
appointment at the rank of Assistant Prot 
sor); a strong commitment to public servic 
demonstrated understanding of currert an 
developing documents issues: computer liter: 
cy; demonstrated creativity; excelient:-plaqnini 
organizational, interpersonal, and communic 
tion skills: documents experience or ccurse 
work highly desirable. Position available: Se 











lenure-track position with excellent benefits. 
ubmit resume and the names of 3 refer- 

ces no later than April 30 to: Robert Cook- 
ngham, Director for Administrative Services, 
rooklyn College Library, Bedford Ave. and 
mpus Rd., Brooklyn, NY 11210. Brooklyn 


Sollege is interested in increasing the ethnic 


cultural diversity of its profession: 


action emp 





Head, catalog department. RESPONSIBILI- 
TIES: Plans, coordinates, and manages the 
cataloging of the library's materials in a variety 
of languages, subjects, and formats includirig 
serials cataloging. Oversees 4.5 librarians, 5 


“an equal-opportunity M, F, V, H), affirmative- 
loyer. a 











lowa State University Library 
2 Positions in Bibliographic Instruction 


© lowa State invites nominations and applications for 2 positions in the bibliographic 
“instruction department: department head and bibliographic instruction librarian. lowa 
State University’s rich 100-year history in bibliographic instruction is continued with an 
nnovative program of instruction at all academic levels. The department is responsible 
or the delivery of instruction in the following forms: a one-half credit required course for 
undergraduates reaching 4,270 students each year, course-related instruction for 2,800 
‘students annually, the library's Graduate Seminar Series, and general tours. Current 
curriculum includes teaching of new technologies such as C)-ROM and online catalog. 
Experimental programs are currently underway with the Minority Student Affairs Office 
Summer Enrichment Program, the adult student populations, and the English composi- 

_ tion program. Physical resources include 2 classrooms and a laboratory facility. 


lowa State offers a positive environment for career growth and challenge. Situated 
on a beautiful campus, the recently remodeled and expanded library actively serves a 
“community of over 25,000 students and supports nationally recognized collections in 
excess of 1.7 million volumes, 2 million microforms, and 21,000 current serial subscrip- 
tions. A fully integrated library system is in the process of being installed. The library is a 
“member of ARL, CRL, BCR, and OCLC. Ames is a community of 50,000 located 35 
-miles from Des Moines, the state capital. The city supports quality schools and out- 
“standing cultural attractions. lowa State University library faculty are expected to meet 
= promotion and tenure requirements. 


-> Bibliographic instruction, Department Head. Reporting to the assistant 
- director for public services, the head of the bibliographic instruction department is a 
major administrative position in a service-directed environment. This position assumes 
direct responsibility for the organization, staffing, budgeting, and operation of the 
“library's long-standing and innovative bibliographic instruction program. RESPONSIBIL- 
TITIES INCLUDE supervision of 4 library faculty positions, one library assistant, and stu- 
dent assistant support. Instructional responsibilities are also shared with the reference 
_ Gepartment faculty. As a department head, this individual will participate in the adminis- 
tration of the public services division and serve on the Dean's Council. All bibliographic 
instruction librarians participate in providing service at the reference desk. REQUIRED 
QUALIFICATIONS: ALA-accredited MLS; a minimum of 3 yrs.’ relevant professional 
experience in an academic library; effective teaching and curriculum development skills; 
effective public service management skills, demonstrated ability to supervise and direct 
the work of staff including conceptualization, planning. and implementation skills; effec- 
“tive communication and interpersonal skills with staff and the public; understanding of 
and commitment to library automation; ability to view issues from broad librarywide per- 
_Spective; understanding and commitment to equal opportunity and affirmative action; 
ability to meet promotion and tenure standards. Preferred qualifications: Knowledge of 
“online public access catalogs (particularly NOTIS), knowledge of CD-ROM sources, 
“experience in reference services. Salary and Benefits: $33,000 minimum. Competitive 
<- benefits. Review of applications will begin May 14. 


Bibliographic Instruction Librarian. RESPONSIBILITIES INCLUDE teaching 
a required library-use course, participating in the development and presentation of 
course-related instructional sessions, providing reference service including instruction 
for end-user searching and preparation of bibliographic and other library user aids, and 
participating in departmental and divisional planning. This individual may select library 
materials in business and related areas. REQUIRED QUALIFICATIONS: ALA-accredit- 
ed MLS, experience with or education in bibliographic instruction and reference ser- 
< Niçes, excellent communication skills, ability to work effectively with university clientele, 
ability to. meet promotion and tenure standards. Preferred qualifications: Degree in a 
business field or experience with business materials; experience with or training in 
online database searching. Salary and Benefits: $22,500 minimum, dependent upon 
qualifications; possible increase after July 1. Competitive benefits. Review of applica- 
tions will begin May 4. 


Submit nominations or applicant letter, resume, and the names, addresses, and tele- 
-phone numbers of 3 references to: William K. Black, Assistant Director for Adminis- 
trative Services and Personnel, lowa State University, 302 Parks Library, Ames, IA 
50011-2140; 515-294-1442. 


lowa State University has a strong commitment to 
equal opportunity and affirmative action. Members of 
protected classes are especially encouraged to apply. 
towa State University is an equal-opportunity, 
affirmative-action employer. 
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‘supervisors, 21 support sta 
“dent assistants. Reports to the 















versity librarian for technical and automated 


services. Participates in planning and imple- = 


menting enhanced automated cataloging sys- 
tems. Trains, supervises, and. provides staff 
development for supervisors, support staff, 
student assistants in catalog department, Par- 
ticipates in technical services and library-wide 
planning. QUALIFICATIONS: Requires a grad- «| 
uate degree from an ALA-accredited institu- 
tion; at least 4 yrs.’ experience, preferably in 
an academic or research library environment. 
A record of effective supervision, demonstrat- 
ed organizational ability, planning manage- 
ment, and interpersonal skills. Proven exper- 
tise with OCLC or other major bibliographic 
utilities, MARC formats and local automated 
system, thorough knowledge of AACR2, LC 
classification, authority control. Excellent writ- 
ten and oral communication skills. Experience 
in planning and implementing online and per- 
sonal computer applications, especially those 
related to cataloging and experience with 
NOTIS are desirable. Salary is competitive and 
commensurate with experience and qualifica- 
tions (minimum $30,000). Syracuse University 
library serves a centralized campus of 16,000, 
including 4,000 graduate students. The univer- 
sity is located in a mid-sized city near New 
York's beautiful Finger Lakes. The library's 
holdings include 2.2 million volumes and 
21,000 periodicals, and its materials budget is 
$2.7 million. The library holds membership in 
ARL and CRL, and is a principal member of 
RLG, including its Shared Resources Program. 
Applications received by May 15 will be 
given first consideration.Send letter of applica- 
tion, resume, and the names of 3 references 
to: Search Committee, Head, Catalog Depart- 
ment, Office of Human Resources, Syra- 
cuse University, Skytop Office Building, 
Syracuse, NY 13244-5300. An equal-opportu- 
nity, affirmative-action employer, the university 
is particularly interested in the application or 
nomination of women and minorities. 


Head librarian, Fayette Campus, Penn State 


University Libraries. The university libraries 
invite applications for a head librarian vacancy 
at Penn State’s Fayette Campus. The campus 
location supports associate degrees, up to 2 
yrs.’ most university baccalaureate, 2 extend- 
ed baccalaureate degrees, and a variety of 
continuing education programs. The Fayette 
Campus Library is a 50,000-item library in 
Fayette County, 47 miles southeast of Pitts- 
burgh. The campus enrolls approximately 
1,000 students. Campus head librarians, as 
members of the university libraries’ faculty, are 
responsible for overall library adminstra- 
tion, instruction, planning, and program devel- 
opment. This position requires effective and 
close involvement with students and faculty, 
the community, and the University Park Cam- 
pus Library. REQUIREMENTS: MLS from 
ALA-accredited school; 3 yrs.’ academic library 
experience with emphasis on successful public 
service and administrative activities; demon- 
strated ability to work with students, faculty, 
and administrators; evidence of potential for 
promotion and tenure. Second advanced 
degree and some instructional program and 
library automation experience desirable. 
Salary and rank: Dependent on qualifications. 
Minimum $27,000. Benefits include liberal 
vacation, excellent insurances, State or 
TIAA/CREF retirement options and education- 
al privilege. Application deadline: April 30. 
To apply: Send letter of application, resume, 
and names of-3 references to: Nancy Slay- 
baugh, Manager, Libraries Human Re- 
sources, Box FH-ALA, Penn State Universi- 
ty, El Pattee Library, University Park, PA 
16862. An affirmative-action, equal-opportunity 
employer. Women and minorities are encour- 
aged to apply. 





Head, preservation reformatting office, 
Columbia. University. RESPONSIBILITY FOR 
managing the preservation: microfilming. pro- 
gram, including supervision of technical staff 
who microfilm and photograph materials and 
perform quality control; and supervision of staff 
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UNIVERSITY LIBRARIES 


The University of Tennessee, Knoxville 


Three Positions 


(i 
The University Libraries is seeking 2 reference services coordinators and a physical 
sciences librarian for the reference and information services department (RIS) which 
encompasses general reference, government documents and microforms, library 
instruction, and database searching. RIS is the primary liaison to the teaching faculty 
and has a major role in collection development. The 20 faculty assigned to RIS partici- 
pate in all department activities. Reporting to the head, RIS, coordinators join a team of 
-,other coordinators (social sciences, science and technology, database services, and 
favernment documents) which will plan, develop, and refine effective user services. 
ome evening and weekend schedules are required. All positions available July 1. 


Reference Services Coordinator, Humanities 
Search Reopened 


Supervises, evaluates, and provides guidance to 4 reference faculty whose liaison 
responsibilities are the humanities (including art, classics, languages and literatures, 
history, philosophy, and religious studies) and the School of Architecture. QUALIFICA- 
TIONS: ALA-accredited MLS degree; a minimum of 3 yrs.’ academic library experience, 
applicable to the description and responsibilities outlined above: strong service orienta- 
tion; ability to work effectively with faculty, students, and staff; excellent interpersonal 
skills and leadership abilities. Preferred: additional graduate degree in appropriate field. 
Appointment at Assistant or Associate Professor. Minimum salary: $28,000. 


instructional Services Coordinator 


Manages and evaluates an active and ongoing program of instruction, including the 
development and design of teaching aids. Schedules librarians involved in instruction 
and works with other coordinators to develop programs in their areas of responsibility. 
QUALIFICATIONS: ALA-accredited MLS degree; a minimum of 3 yrs.’ academic library 
experience, applicabie to the description and responsibilities outlined above: strong ser- 
vice orientation; ability te work effectively with faculty, students, and staff: excellent inter- 
personal skills. and leadership abilities. Preferred: academic background in contempo- 
rary instructional methods; knowledge of computerized instruction: experience or inter- ` 
est in proposal development; involvement in professional organizations concerned with 
library instruction. Appointment at Assistant or Associate Professor. Minimum salaries: 
Assistant, $25,000; Associate, $30,000. 


Physical Sciences Reference Librarian 


One of 6 RIS faculty reporting to the reference services coordinator for science and 
technology. Provides comprehensive assistance with an emphasis on physical sciences; 
chemistry, mathematics, computer science, and physics. QUALIFICATIONS: ALA- 
accredited MLS degree; an undergraduate major in science or mathematics; a minimum 
of 2 yrs.’ academic library experience, applicable to the description and responsibilities 
outlined above, or an additional graduate degree in an appropriate field: strong service 

‘orientation; ability to work effectively with faculty, students, and staff: excellent commu- 
nication and interpersonal skills. Preferred: reference experience in the physical sci- 
ences, including online database searching. Appointment at Assistant Professor. Mini- 
mum salary: $25,000. 


Librarians at the University of Tennessee, Knoxville have faculty rank and status and 
are appointed for 12 months. These are tenure-track appointments; library faculty must 
meet university requirements for promotion and tenure. Tuition remission is available to 
university employees; partial undergraduate tuition remission is available to dependent 
children and spouses of UT employees. There is no state income tax. 


Review of applications will begin May 15, and will continue until the positions are 
filled. Send letter of application, a current resume, and the names, addresses. and tele- 
phone numbers of 3 recent references to: Jill Keally, Personnel Librarian, University of 
Tennessee Library, 1015 Volunteer Bivd., Knoxville, TN 37996-1000. 


UT, Knoxville is an EEO, AA, Title IX, Section 504 employer. 








who prepare materials for microfilming (estab- 
Į- shing bibliographic control, aes , collat- 
“|. ing, and physical preparation). RESPONSIBIL- 
; THES ALSO INCLUDE coordinating pre- and 
}  post-filming. procedures; management of the 
customer order program for microfilm and still 


1 photography; contracting with outside vendors; 


managing grant-funded; and assisting in all 
pects of preservation program, including 


LIBRARIES - APRIL 1990 


training, publications, committees, disaster 
prevention and recovery, and system wide 
planning for preservation. REQUIREMENTS 
ARE: knowledge of preservation microfilming 
policies and technical procedures, with experi- 
ence in a microfilming operation preferred; 
knowledge of bibliographic control of micro- 
forms, current preservation trends, and library 
automation; ability to work in a fluid, complex 


seeks an individual to plar 
budgetary, person 


and other related duties 

A Master's degree in Librar 
Instructional Development 

field is required, along with a 
years experience in the adminis 
and management of LRG « 
Annual salary range $40,104 
Qualified applicants should 
person 8:30 AM to 5 PM, M 

send resume/cover letter by April 
to. Personnel Services, “4 
BROOKDALE COMMUNIT i 
LEGE, Newman Springs Road, 
croft, NJ 07738. 


BROOKDALE 
COMMUNNY 
COLLEGE 


is an Equal Opportunity/ Affirmative Action Employ 


organization and to communicate etfecti 
both verbally and in writing. Formal:stu 
preservation and supervisory experience 
large academic library is desirable. Ar acc 
ited MLS or equivalent experience is require 
Salary ranges are: Librarian |: $26.00 
$33,800; Librarian I: -$28,000-$37.80@; Li 
ian IH: $31,000~-$44,950. Excellent Seni 
include assistance with university housing 
tuition exemption for self and family. eadli 
for applications is April 30. Send r 
listing names, addresses, and phone rum! 
of 3 references to: Kathleen M. Wilts! 
Director of Personnel, Box 35 Butler ibrary, 
Columbia University, | W.114th St. Ne 
York, NY 10027. An affirmative-action. equ 
opportunity employer. 





Head, special collections. Manages dep: 
ment's activities, including collection man 
ment and development, public services: facu 
liaison, oral history, exhibitions, publicatio: 
public relations, grantsmanship, and fundra 
ing. Supervises 1.5 FTE academic specialis 

2 support staff, and student assistant 
REQUIRES: ALA-accredited MLS. or eq 
lent, broad academic background and 

sive working experience in special coll 

or with manuscripts and archives. Demonst 

ed skills in leadership, grantsmarsh 
fundraising, oral and written communicatio 
and public relations. Graduate degree in Am 
ican history or literature preferred. Sala 
range is $33,444-$56,604. Send resumes. by 
April 30, to: Stella Bentley, Assistant Universi- 
ty Librarian, University of California, Santa 
Barbara, CA 93106. UCSB is an affirmativ 
action, equal-opportunity employer. Prcof 
U.S. citizenship or eligibility for U.S. employ- 
ment required prior to employment. 





Spanish language | 
f reading. room, ret 
ngultation, an 5 
supervises staff and st 
ead, language:and ¢ 
nt.-Librarians have facu 
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CE 
Duties: Reports directly to Chief of the 
Science Library. Provides reference 
assistance to undergraduates; works 
with faculty in collection development. 

ticipates in bibliographic instruction 
d data-base searching. Performs relat- 


ed duties as assigned. Willingness to 
work up to two evenings per week. 















accredited Library School. Additional 
graduate degree required for appoint- 
ment as Assistant Professor and for 
enure. A stong academic background 
in chemistry will be an advantage. Two 
© three years of experience in an aca- 
demic or large public library desirable 
and familiarity with bibliographic 
instruction and data-base searching. 
trong commitment to working with a 
wide spectrum of users in an urban, 
multi-cultural environment and a flexi- 




























Salary and rank dependent upon educa- 

ion and experience. Instructor, $26,260- 
$39,080. Assistant Professor, $28,630 - 
49,026. Screening will begin on 
/23/90 and continue until the positon 
s filled. Send resume and names of 
hree references to: Ms. Wilhelmina 
Varner, Executive Asst. to the Chief 
rarian, Cohen Library. 


CITY COLLEGE OF CUNY 
North Academic Center 
Convent Avenue 

at 138th St 


New York, NY 10031 
An AA/EEO Employer M/F 




















methodologies in Latin American and Spanish 
studies; ability to communicate effectively, oral- 
y and in writing, in English. Highly desirable: 
owledge of ortuguese, Luso-Brazilian liter- 
ture, and other Western European langu- 
ages; advanced degree in Latin American 
idies; familiarity with book trade in Latin 
merica and the Iberian Peninsula; experience 
with online systems. Salary: $25,080-$35,040. 
Open until filled; applications received by 
May 1 will receive first consideration. Apply 
Sharon A. Sullivan, Personnel Librarian, 
Ohio State University Libraries, 1858 Neil 
Ave., Columbus, OH 43210. Include names, 
ddresses, and telephone numbers of 3 refer- 
nces. Qualified women, minorities, and handi- 
apped persons are encouraged to apply. 



















ibrarian, Anglo-American history and eco- 
nomics bibliographer, UCLA. RESPONSI- 
ILE FOR current & retrospective collection 
development in history and economics related 
io U.S., Great Britain, Ireland, Canada, Aus- 
‘alia, and New Zealand. Involves initiation of 
individual orders, monitoring of approval plans, 
review of gift material, collection analysis, 
election for storage, preservation decisions, 
and expenditure of library materials budget. 
‘Provide specialized reference & research 
ssistance in area of expertise. Ability to work 
effectively with faculty, students, and library 
Staff is essential. Graduate study in Anglo- 
American history or economics or equivalent 
background required. Working knowledge of 
one or more languages in addition to English is 
highly desirable. Salary range. $27,360- 
| $56,604. Applications received by May 1 re- 

ceive first consideration, but applications will 
“continue to be accepted until the position is 
filled. Send resume and list of references to: 


























= 
3 Positions 


1) Reference Librarian, Science Specialty. RESPONSIBILITIES: Reports to the head 
of the reference department. Responsible for providing general reference to students 
and faculty in the main library and reference (including chemistry, pharmacy, and 
medicine) in the science library. Responsible for collection development in assigned 
subject areas. Responsible for some bibliographic instruction and database searching. 
REQUIREMENTS: Prefer a science degree or a substantial number of science courses 
taken, preferably in chemistry. Experience with online systems desirable. Reference 
experience in an-academic or science library is preferred. 


2) Head of Interlibrary Loan. RESPONSIBILITIES: Reports to the associate dean. 
Develops policies and procedures for interlibrary loan. As a department head partici- 
pates in discussions of library policies. Supervises one paraprofessional and one sup- 
port staff in the ILL department. Responsible for providing general reference to students 
and faculty in the main library. Responsible for collection development in assigned sub- 
ject areas. May involve some bibliographic instruction and database searching. 
REQUIREMENTS: ILL experience required, preferably using OCLC; reference experi- 
ence in an academic library preferred. 


3) Serials Librarian. RESPONSIBILITIES: Reports to the acquisitions librarian and 
assists in all aspects of coordinating and integrating serials with acquisitions and cata- 
loging. Supervises the processing supervisor, 2.5 acquisitions department support staff 
as pertains to their serials duties, and part-time students. Does original and copy cata- 
loging of periodical titles using OCLC. Coordinates the review of gift and duplicate 
exchange lists for periodicals. Supervises the updating of the library's holdings in a 
cooperative OCLC union list of serials. Supervises the use of innovacq for serials 
check-in and binding. Responsible for the bibliographic control of serials among the 
library's manual and automated files. Responsible for collection development in 
assigned subject areas. REQUIREMENTS: Serials experience required. Cataloging 
experience with an online system, preferably OCLC, highly desirable. UOP is an inde- 
pendent coeducational institution with 3,800 students and 275 faculty. The library has 
13 professionals and 18 support staff and has a budget of $1.5 million. 


REQUIREMENTS FOR ALL POSITIONS: ALA-accredited MLS. Supervisory experi- 
ence is preferred except for the reference librarian. Proven skills in problem solving; lis- 
tening, oral, and written communication skills: proven ability to work independently and 
cooperatively with patrons, colleagues, and applicable experience in a paraprofessional 
position. Rank, salary: Appointment at the rank of Assistant or Associate Professor. 
Salary from $21,000-$27,000 depending on qualifications and experience. Librarians 
are expected to meet university tenure and promotion requirements, 24 days’ vacation, 
11 holidays, TIAA/CREF, and generous benefits. Applications will be accepted until 
position is filled, but initial screening will begin on May 15; with appointment date of 
Fall 1990 semester. Send letter of application, resume and the names, addresses, and 
phone numbers of 3 current references to: Jessica A. Marshall, Associate Dean, Uni- 
versity Libraries, University of the Pacific, Stockton, CA 95211. UOP is an equal- 
opportunity, affirmative-action employer. 











Sette 


Rita A. Scherrei, Associate University Librari- 
an, Personnel and Administrative Services, 
University Research Library, UCLA, Los 
Angeles, CA 90024-1575. UCLA is an AA, 
EOE actively seeking minority applicants. 





Librarian (government publications/reter- 
ence). Begin: July 1. Rank and salary depen- 
dent upon qualifications and experience, mini- 
mum starting salary $21,795. RESPONSIBLE 
FOR the management of the U.S. and Minn. 
documents depository collections. Selective 
federal depository library. Some general refer- 
ence duties, including nights and weekends. 
REQUIRED: ALA-accredited MLS, familiarity 
with government publications, familiarity with 
online and/or CD-ROM technologies. Subject 
background in sciences preferred. Open titi 
filled; review begins April 23. Send applica- 
tion letter, resume, transcripts, and 3 letters of 
reference to: Librarian Search, Office of 
Human Resources, Winona State Universi- 
ty, Winona, MN 55987. Minorities are encour- 
aged to apply. AA, EOE. 





Librarian |, bibliographer (engineering, 
computer, mathematical, and physical sci- 
ences), University of Maryland/College Park 
Libraries. The University of Maryland/College 
Park Libraries invites nominations and applica- 
tions for the position of Librarian |, bibliogra- 
pher (engineering, computer, mathematical, 
and physical sciences). RESPONSIBILITIES: 


J 


Provides direct support for campus curricula, 
teaching, and research in developing library 
collections in: engineering, computer, mathe- 
matical, and physical sciences. Nature of col- 
lection management work includes: selection 
of library materials in selected disciplines in 
the engineering and physical sciences; analy- 
sis of collections for strengths and weakness- 
es; formulation and application of collecting 
policies; monitoring of expenditures; develop- 
ing and maintaining close working relation- 
ships with faculty and other users, the book 
trade world, and other library staff; coordinat- 
ing collection management activities of selec- 
tors in allied disciplines. QUALIFICATIONS 
required: MLS from an ALA-accredited pro- 
gram. Graduate degree in one of the subject 
areas described above. Working knowledge of 
one of the following languages: French, Ger- 
man, Italian, Russian, or Spanish. EXPERI- 
ENCE required: Minimum of 3 yrs.’ profession- 
al experience, preferably in collection develop- 
ment. Preferred: Collection development expe- 
rience in ARL library, including collection anal- 
ysis, collection development policy formulation, 
and application; work experience in dealing 
with the book trade; demonstrated ability to 
deal successfully with a broad range of library 
functions, ability to interact effectively with 
library staff and diverse clientele, and ability to 
communicate effectively in oral and written 
form. Salary: $28,200- $39,405. Salary com- 
mensurate with experience. Excellent fringe 
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benetits. For full consideration, submit 
resume and names/addresses of 3 refer- 
| ences by June 1 to: Lupe Fernandes, Library 

Personnel Office, McKeldin Library, Univer- 
sity of Maryland-College Park, College 
Park, MD 20742-7011. The University of Mary- 
land is an affirmative-action, equal-opportunity 
employer. 





Library. director. Bellevue College invites 
applications for the position of library director 
to begin September. Bellevue College is a 4-yr. 
liberal arts college located in Bellevue, 
Nebraska. The position involves responsibili- 
ties for overseeing a collection of 103,000 vol- 
umes. Applicants must have an MLS from an 
. ALA-accredited institution, excellent manage- 
“ment skills and familiarity with automated 


| library systems. 3-5 yrs.’ experience in an 


| academic environment preferred. Salary range 
 $25,000~-$30,000 with excellent benefits. No 
Jater than. May 15, send letter of application, 
resume, and 3 letters of reference to: Beth 
Auer, Personnel Coordinator, Bellevue Col- 
lege, Bellevue, NE 68005. 





Monographie and music cataloging librari- 
an. Indiana University of Pennsylvania seeks a 
‘librarian for monographic and music cata- 
loging. RESPONSIBILITIES INCLUDE some 
original cataloging as well as providing refer- 
ence service on weekends on a rotating basis. 
An ALA-accredited MLS is required, Demon- 
strated ability to create quality bibliographic 
records in various MARC formats is required. 
Dewey classification is used for monographs 
and Library of Congress classification for 
music. Thorough working knowledge of 
AACR2 Revised, LCSH, and familiarity with 
OCLC or similar utilities. Work experience in 
an automated systems environment and 
directly with automated online catalog is pre- 
ferred. Reading knowledge of a-modern Euro- 
pean language and second graduate degree 
‘preferred. Must have ability to. work effectively 
with and relate well to faculty, students, and 
library colleagues. Other duties as assigned. 
Instructor/Assistant Professor appointment, 
with minimum salary of $21,000 or $25,508 
respectively for 9 months, depending upon 
qualifications. Additional summer employment 
available. Librarians are faculty with full aca- 
demic rank/rights/responsibilities. Excellent 
benefits. Available July 1. Apply by May 4, 
with letter of application, current resume, and 3 
letters. of reference to: Daniel Shively, Chair, 
Monographic and Music Cataloging Librarian 
Search Committee, Stapleton Library, IUP, 
indiana, PA 15705-1096. Indiana University of 
Pennsylvania is an affirmative-action, equal- 
opportunity employer committed to cultural 
diversity, and we are interested in hiring faculty 
librarians who share the same perspective. 





Principai cataloger/systems librarian. To 
direct all technical services; train and assist 
library staff in using appropriate modules of 
ATLAS; cooperate with computer person in 
maintaining automated system; analyze and 
correct database errors; perform original cata- 
loging; handle all tasks related to maintaining 
accurate bibliographic records; supervision of 
library personne! in unit. REQUIREMENTS: 
ALA-accredited MLS; minimum 5 yrs.’ cata- 
loging in academic library, including 2 yrs.’ 
applying Dewey decimal classification and 2-3 
yrs.’ work directly with inegratec, automated 
library system, preferably ATLAS; knowledge 
of data structures and interactive computer 
editing; ability to communicate technical infor- 
mation. to those unfamiliar with terminology; 
flexibility. Prefer evidence of continued profes- 
sional development. Salary from $28,000 
depending upon qualifications and experience. 
Faculty rank, 12-month tenure-track appoint- 
ment. Review of credentials begins April 15, 
“until position is filled. Letter of application, 

resume with names, addreses and phone 
“numbers of 3 references to: Sandra Cox, 
-Director of Human Resources, Northwest 
- -Missouri State University, Maryville, MO 
~ 64468. AA, EEO employer. M/F. 
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Science Librarian 
Trinity University 


Trinity University, San Antonio, Tex., invites applications for the position of science 
librarian, a faculty appointment. San Antonio, site of the 1988 and 1992 ALA Midw 
meetings, is the nation's 9th-largest city. Trinity, with 2,400 undergraduate an 
uate students, is strongly committed to excellence in support of the liberal 
ences tradition. Scholarly achievement is recognized through Phi Beta Ka 
national honor societies, and emphasis on undergraduate research. Select 
sions, highly qualified faculty, and outstanding teaching programs place Trin 
the excellent liberal arts and sciences universities in the nation. The library 
taken an accelerated program of collection development: presently the coll 
more than 670,000 volumes of books and bound periodicals (compared with ; 
1980), plus sizable holdings of government documents, microforms, and nonpr 


PRIMARY RESPONSIBILITIES FOR THIS POSITION INVOLVE lia 
between the science departments and the library, including user educatio 
development, and online computer searching, as well as the performance of | 
erence functions. Responsibility for coordinating the library's online computer 
program may also be included. The 7 departments in the Division of Science, M 
ics, and Engineering consist of Biology, Chemistry, Computer Science, Engineer: 
ence, Geology, Mathematics, and Physics. f 


QUALIFICATIONS INCLUDE an appreciation for and commitment to undergradua 
liberal arts and sciences education; initiative, energy, and creativity; good interperso! 
skills; the ability to function effectively in a complex organization; strong professio! 
commitment; interest in research and publishing; and an ALA-accredited MLS. In addi 
tion, preference will be given to candidates with an academic background including a 
graduate degree in an applicable subject area or with relevant library experience; orefe 
ably in strong liberal arts and sciences institutions, and to those with considerable inter 
est in and enthusiasm for user education and faculty liaison programs. In short, wa.se: 
an academic librarian who wishes to function in a campus community as an acade 
and a librarian. 


Instructor or Assistant Professor rank with tenure track. Salary minimum $23,800 
higher salary depending on experience or other qualifications: 12-mo. appoinment 
TIAA/CREF and other fringe benefits. Position available June 1, or as soon thereafter a 
possible. Deadline for receipt of applications is May 10. Send letter of application 
detailed resume, placement file if available, and names of 3 references to: Richar 
Hume Werking, Director of Libraries, Trinity University, 715 Stadium Dr., San Anto 
nio, TX 78212. 


Trinity University is an equal-opportunity, affirmative-action employer. We especially encourage applications 
from minorities. 
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Public service librarian (search reopened). 
Outgoing person to develop full range of library 
public service programs for an independent 
college of 800 students, many in health sci- 
ences programs. RESPONSIBILITIES WILL 
INCLUDE reterence, circulation, interlibrar 

loan, and online database searching. State-of- 
the-art periodicals research center under con- 
struction. ALA-accredited degree and working 
knowledge of OCLC required. Reference 
experience and additional subject master’s 
desired. Salary dependent on experience and 
education, range begins at $20,000. 12-month 
position. Beautiful rural setting, near excellent 
hiking, camping, skiing. Application review 
will begin April 15, position to begin by July. 
Send resume and names of 3 references, with 
phone numbers to: Edward Gibson, Director, 
Library Services, Alderson-Broaddus Col- 
lege, Philippi, WV 26416. AA, EOE. 





Public services manager. (Search re- 
opened). The library has 3 organizational divi- 
sions each headed by a manager. Managers 
are responsible to the library director for the 
administration and coordination of divisional! 
activities including planning, budget prepara- 
tion, and policy/procedure development. The 
management team participates in the overall 
goal setting, organization, and evaluation of 
library services. This position manages refer- 
ence services, database searching, and biblio- 
raphic instruction to serve 1,800 students, 
faculty, and the community with research and 
information needs. Manages circulation/ 
reserve, interlibrary loan functions, and the 
periodical and reference collection develop- 
ment. Supervises one professional reference 
librarian, 2 technical assistants, and 15-20 






student employees. Includes some even 
and weekend work as scheduled. QUALIFI 
TIONS: ALA-accredited MLS; 2 yrs.’ superv' 
sory and reference experience; proficienc 
with DIALOG, CLSI,‘OCLC-ILL, and CD-R 
preferred; excellent interpersonal, communica 
tion, and organizational skills. Aviation back 
round desirable, but not required. Salar 
$24,500 plus benefit package. Send letter oi 
application and resume to: Director of Person 
nel, Embry-Riddle Aeronautical University 
Prescott, AZ 86301. EOE. 































Public services positions. Columbia Unive: 
sity Health Sciences Library. Librarians wit! 
enthusiasm for public service and MAIM 
development are invited to apply for thes: 
openings at Columbia’s Health Science 
Library. Head of reference. RESPONSIB, 
FOR reference, database, and instruction: 
services; provision of new information product 
and services and participation in informati 
research and evaluation projects; supervise 
staff of 5+. Accredited MLS; minimum 4 yr 
relevant experience with demonstrated camp 
tence in reference and instructional service: 
and demonstrated managerial and plamnin 





administers all services and operations of IL 
department, which processes over 25.00 
transactions per year; and will participa‘e | 
reference services and collection develo 
ment. Accredited MLS and minimum 2 yrs. 
evant experience required. Knowledge. aral/or 
experience in ILL systems; knowledge | 
experience in bibliographic sources and refe 
ence services in health sciences prefere 
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Howard University Libraries 
3 Positions 


Architecture Branch Librarian. RESPONSIBLE FOR supervision of services in 
a separate branch of the Howard University library system. The Architecture and Plan- 
ning Library serves as the primary information center for its school. DUTIES INCLUDE: 
Maintenance of high quality reference and circulation services for the support of under- 
graduate and graduate programs; work with faculty in development of the collections; 
aintenance of the architecture slide collection; supervision of 3 FTE staff: computer 

searching/CD-ROM services; perform budget and personnel functions for the branch. 

REQUIREMENTS: MLS from an ALA-accredited library school: background in archi- 
tecture, art history, or related fields preferred; additional graduate study desired; 5 yrs.’ 
progressively responsible experience in an academic or large research library, including 
at least 2 yrs.’ successful supervision; knowledge of architecture and planning 
resources; familiarity with computer-assisted specifications tools; ability to design sys- 
tems and procedures to improve the retrieval of visual information: ability to provide 
computer search services and bibliographic instruction; excellent personal qualities and 
communications skills; ability to interact favorably with faculty and colleagues. Salary: 
$30,093 plus, depending upon experience and qualifications. 

institutional information. Holdings in the Architecture and Planning Library include 
over 24,000 vols., 34,000 slides, 450 current serials, 450 maps, and drawings on archi- 
tecture, building construction, urban design, and community development. While it 
emphasizes architecture, the collection also includes materials in art history, interior 
~ design, urban design, architectural engineering, and related areas of the humanities and 
“social sciences. 


Special Collections Librarian. Howard University Libraries is seeking a profes- 
(~ Bional librarian to manage the resources and services relating to its special collections, 
including the Channing Pollock Theatre Collection and the Treasure Room. DUTIES 
INCLUDE: Department supervision, including high quality reference services, process- 
ing materials, and maintaining indexes and authority files; 3 FTE staff; work with faculty 
in collection development; work with donors: prepare exhibits and plan public programs; 
< Prepare proposals; participate in policy decisions regarding resource use and security 
provisions; advise on preservation practices, disposal of gifts or stored items, and trans- 
fer of materials from general collections. The university libraries special collections con- 
_ sist of 19,000 volumes, 350 current periodicals, and over 180.000 non-book items. The 
Channing Pollock Theatre Collection is especially strong in works on Shakespeare, 
19th- and 20th-century English and American drama and theater, as well as black the- 
-ater and the entertainment world. The Moorland-Spingarn Research Center for African 
cand American History and Literature occupies adjacent facilities. Howard University is a 
comprehensive research university with more than 1.7 million volumes, 25,000 current 
-serial titles, and a member of the Association of Research Libraries. 

QUALIFICATIONS: ALA-accredited MLA; background in humanities and the arts 
preferred: additional graduate study desired: 5 yrs.’ progressively responsible experi- 
“ence in an academic, research library, or special collection preferred; demonstrated 
_ Supervisory ability; knowledge of special collections philosophy, management and han- 
dling of materials; knowledge of preservation and conservation practices; ability to pro- 
-Vide computer search/CD-ROM services and bibliographic instruction; excellent person- 
¿al qualities and communication skills; ability to interact favorably with faculty, students, 
and colleagues; ability to work cooperatively with other special collections on the cam- 
pus: record of professional activity and interest in publication preferred. Salary: $30,093 
plus, depending upon experience and qualifications. 


Social Work Branch Librarian. Howard University libraries is seeking a profes- 
sional librarian to manage the operations of a separate branch unit serving the School 
-of Social Work. DUTIES INCLUDE: maintenance of high quality reference and circula- 
tion services for the support of undergraduate and graduate programs; work with faculty 
in development of the collections; 3 FTE staff: computer searching/CD-ROM services; 
budget and personnel functions. Holdings in the social work library include over 34,000 
volumes, 822 current periodicals, 1,200 microforms, and media items; the collection is 
_ interdisciplinary in nature encompassing a variety of materials in all fields of social work. 
-Howard University is a comprehensive research university with more than 1.7 million 
volumes, 25,000 current serial titles, and a member of the Association of Research 
Libraries. 

QUALIFICATIONS: ALA-accredited MLS: background in social work, sociology, or 
related fields preferred; additional graduate study desired: 5 yrs.’ progressively respon- 
-Sible experience in an academic or large research library, including at least 2 yrs.’ suc- 
cessful supervision; knowledge of social work resources: knowledge of research and 
fechnological advances in the field of social work: ability to provide computer search 
‘Services and bibliographic instruction: excellent personal qualities and communication 
Skills; ability to interact favorably with faculty, students, and colleagues. Salary: $34,075 
plus, depending upon experience and qualifications. 

















































Apply by April 19; applications will be accepted until position is filled. Send resume 
and names of 3 references to: I. Brooks, Office of the Director, Howard University 
Libraries, 500 Howard PI. N.W., Washington, DC 20059; 202-636-7234. 


EOE, AA. 














Salary range $26,000-$44,950. Columbia Uni- 
versity offers excellent benefits, including 
assistance with university housing and tuition 
exemption for self and family, Send cover letter 
(specify position applied for), resume, and 
names, addresses, and phone numbers of 3 
references, to: Kathleen Wiltshire, Director of 
Personnel, Box 35 Butler Library, Columbia 
University, 535 W. 114th St., New York, NY 
10027. An affirmative-action, equal-opportunity 
employer. 





Public services user support consultant 
(search extended). Coordinates public ser- 
vices installation, training, and documentation 
aspects of a DRA ATLAS integrated library 
system and a local online MEDLINE system, 
as well as other public services programs. 
REQUIRED: ALA-accredited MLS, 2 yrs.’ pub- 
lic services library experience, one yr.'s experi- 
ence with an integrated library system, excel- 
lent writing, organizational, and interpersonal 
skills, and the ability to deal effectively and effi- 
ciently with a wide variety of users. Desirable: 
experience with ILL, collection development, 
fax, and other public service programs. Salary 
$28,000 minimum, plus excellent benefits. 
Appointment through June 1992. Send letter 
of application, resume, and the names of at 
least 3 references by April 15 to: Joseph C. 
Scorza, Health Sciences Libraries Consor- 
tium, 3600 Market St., Suite 550, Philadel- 
phia, PA 19104-2646. 





Reference/documents librarian, John B. 
Coleman Library, Prairie View (Tex.) A&M Uni- 
versity. Prairie View A&M University is located 
45 miles northwest of Houston. Salary: 
$24,000 minimum. A 12-mo. appointment and 
Standard state benefits. RESPONSIBILITIES: 
Administers Texas state documents collection: 
provides general reference and library instruc- 
tion services; participates in collection devel- 
opment in assigned areas. REQUIREMENTS: 
ALA-accredited MLS; experience with docu- 
ments, training, and experience in use of both 
online and CD-ROM databases: strong inter- 
personal, oral, and written communication 
Skills. Science background an asset. Some 
evening and weekend work required. Avail- 
able: immediately. Applications must be 
received no later than May 31. Send letter of 
application, resume, transcripts, and 3 letters 
of reference to: Albert Gee, Director of Person- 
nel, PO Drawer 5, Prairie View A&M Univer- 
sity, Prairie View, TX 77446. Prairie View 
A&M University is an equal-opportunity 
employer. 





Reference librarian/online search coordina- 
tor, full-time, 12 mo., faculty position with the 
University of South Alabama, an urban univer- 
sity in Mobile on the Ala. gulf coast. DUTIES: 
Reports to head of the reterence services 
department. Coordinates online and CD-ROM 
search services. Provides promotion, guid- 
ance, training, and support of microcomputer 
applications in the department. Works as 
scheduled at the reference desk, including 
some evening and weekend hours. Serves as 
subject specialist (science fields preferred) for 
research consultation, bibliographic instruction, 
collection development, and online database 
searching. REQUIRED QUALIFICATIONS: 
ALA-accredited MLS; minimum 2 yrs.’ 
database searching; commitment to public ser- 
vice, facility with microcomputers and soft- 
ware. Desired qualifications: Subject back- 
ground in sciences; academic library reference 
experience; strong oral and written communi- 
cation skills, Appointment will be at the Assis- 
tant Librarian level (or higher) with a saary of 
$23,000+. Appointment available May 1. The 
University of South Alabama offers generous 
benefits including mandatory state retirement, 
options for TIAA/CREF, etc., subsidized insur- 
ance, and 20-day paid vacation. Deadline for 
receipt of applications is April 20. Candi- 
dates should submit a resume, and names and 
addresses for 3 references to: Kathryn Jones, 
Chair, Search Committee, University 
Libraries, University of South Alabama, 
Mobile, AL 36688. Affirmative-action, equal- 
opportunity employer. 
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Reterence librarian (search extended), 
_ libraries and media services, Kent (Ohio) State 
University. Kent State University Libraries and 
Media Services seek a reference librarian. The 
university libraries: hold membership in the 
Association of Research Libraries, the Center 
tor Research Libraries, and NEOMARL, a con- 
sortium.of 10 academic and research libraries 
in northeastern Ohio. The libraries have fully 
implemented the NOTIS online system in the 
main: and § branch libraries on the Kent cam- 
pus and have a combined collection of over 
1.6 million volumes: and 7,500 active serial 
subscriptions. DUTIES: Participate in all 
aspects of reference service including service 
at the reference desk, online/CD-ROM 
¿database searching, and bibliographic instruc- 
_ tion. Provide reference service for specific sub- 
ject areas as needed and assist in assessing 
. and improving current service as well as plan- 
“ning and implementing new service initiatives. 
Expected starting date is Sept. 1 or earlier. 
QUALIFICATIONS required: ALA-accredited 
MLS, effective interpersonal and communica- 
‘tion skills; flexibility and initiative; and an inter- 
est in professional growth. Desirable: Refer- 
ence experience in an academic or research 
| library, preferably including online searching 
-and/or bibliographic instruction, strong public 
service orientation. A subject background 
and/or advanced degree in the humanities is 
desirable, The incumbent will be expected to 
meet all departmental and university require- 
ments for reappointment, tenure, and promo- 
tion. Salary and benefits: This is a 12-mo., 
‘tenure-track faculty position. Initial academic 
rank and salary will be commensurate with 
| education and experience. Minimum salary: 
“$24,000. Benefits include 20 days’ vacation 
per year: life, dental, and health insurance or 
| HMO option; support for professional develop- 
ment; and-other university benefits. Kent State 
-University is comprised of a residential main 
campus, located on 1,200 rolling acres in the 
-city of Kent, and 7 regional campuses in north- 
eastern Ohio. Kent, population 30.000, is 
located within easy access of both rural and 
large metropolitan areas, approximately 35 
miles: south of Cleveland and 11 miles east of 
Akron. Deadline for applications is June 1. 
“APPLICATION PROCEDURE: To be consid- 
. ered for this position, please send a letter of 
application, resume, and the names, address- 
ès, and telephone numbers of 3 current refer- 
ences to: Harry Kamens, Budget and Person- 
nel Officer, University Libraries and Media 
Services, Kent State University, Kent, OH 
44242. Kent State University is an equal- 
opportunity, affirmative-action employer. 








Reterence librarian. Search reopened. 
REQUIRED: ALA-accredited MLS and a com- 
mitment to excellent service in professional 
development. Experience in reference, biblio- 
graphic instruction, use of an OPAC, and 
online database searching is highly desirable. 
Experience in academic library preferred. 
Assistant Professor, 12-month, tenure-track. 
Salary $23,000. Applications received by 
May 4 assured consideration. Send letter of 
application, resume, and the names, address- 
es, and phone numbers of 3 references to: 
Alice McKinney, Syms Memorial Library, 
Southeastern Lousiana University, PO 
896, Hammond, LA 70402. 


Research programmers, administrative infor- 
mation systems and services, University of Illi- 
` nois, Administrative information systems and 
services in Urbana-Champaign have openings 
for research programmers in their library sys- 
tems development group. This group supports 
an online library catalog, circulation system, 
and other applications used by library staff and 
patrons throughout the state of Illinois. The 
incumbents will work with an existing team of 
programmer/analysts to interpret user require- 
“ments, and conceive, design, and implement 
computer-based systems. Although full-time, 
< these positions are flexible enough to allow 
| motivated persons to take university courses. 
“POSITIONS REQUIRE a bachelor's degree in 
“computer science, information science, or 


RICAN LIBRARIES. APRIL 1990 


related field. and 2 yrs.’ experience in pro- 
gramming and analysis. Preference will be 
given to candidates with training and experi- 
ence in ADABAS, NATURAL, and CICS. Expe- 
rience in the following is also desirable: IBM 
MVS TSO and JCL, IBM 3 Assembler, PL/1, 
distributed systems, support of large online 
application systems. Familiarity with library 
operations or advanced degrees in computer 
science or library science is desirable. Salary 
$20,000-$38,000, commensurate with qualifi- 
cations and experience. For full considera- 
tion, letters of application including resume 
and 3 references should be submitted no 
later than May 1 to: L. Maxine Hayden, Assis- 
tant Director, Administrative information 
Systems and Services, University of illi- 
nois, 911 S. Sixth St., Champaign, IL 61820. 
The University of Illinois is an affirmative- 
action, equal-opportunity employer. 





Science and engineering reference librari- 
an. The University of Alabama seeks applica- 
tions for the position of science and engineer- 
ing reference librarian to provide, under the 
supervision of the head of the science and 
engineering library, a full range of services, 
including development and interpretation of the 
appropriate reference sources to the university 
community, subject assigned collection devel- 
opment including faculty liaison, library user 
instruction, database and end-user searching 
and instruction, supervision of classified per- 
sonnel and student assistants, and other 
duties as assigned. Some evening and week- 
end reference service. QUALIFICATIONS: 
Required: An MLS from a program accredited 
by ALA; in-depth knowledge of basic general 
and subject reference sources, national and 
trade bibliographies; ability to work effectively 
with faculty, students, and library personnel at 
all levels: excellent oral and written communi- 
cation skills; commitment to client-centeréd 
services. Desired: Working knowledge of a for- 
eign language; subject reference experience in 
a large academic or special library; experience 
with online and mainframe systems, CD-ROM, 
microcomputer word processing skills, govern- 
ment documents, and bibliographic instruction: 
evidence of professional and/or scholarly activ- 
ity. 2nd master’s degree in relevant subject 
highly desirable. Salary and rank are depen- 
dent upon experience and qualifications, with a 
minimum salary of $24,000. Assistant or Asso- 
ciate Professor, 12 month, faculty rank, tenure 
earning, strong benefits. To apply send a let- 
ter of application, resume, and names and 
addresses of 3 references by the applica- 
tion deadline of May 4 to: Sondra Tucker, 
Libraries Personnel Officer, University of 
Alabama, SE Reference Librarian Search, 
POB 870266, Tuscaloosa, AL 35487-0266. 
The University of Alabama is an equal-oppor- 
tunity, affirmative-action employer. 





Science reference librarian. Penn State at 
Erie, the Behrend College, offers a unique 
opportunity for someone with energy and inno- 
vative ideas to develop and promote a library 
program in support of the college's science, 
engineering, and technology offerings. The 
successful applicant will develop the science 
and engineering collections, serve as liaison to 
appropriate faculty, and provide general refer- 
ence and instructional service in the liberal arts 
and business. The Behrend College Library is 
linked with other Penn State libraries through 
LIAS, a sophisticated interactive computer sys- 
tem. Librarians are members of both the 
Behrend College and university libraries’ facul- 
ties. The Behrend College, located on a beau- 
tiful campus in suburban Erie is a dynamic, 
comprehensive liberal arts institution offering 
more than 25 4-yr. and graduate degree pro- 
grams. The library has more than 70,000 vol- 
umes and over 825 subscriptions. Construc- 
tion will start on a new, greatly expanded facili- 
ty in late spring. The city and county of Erie 
offer a low cost of living and a variety of cultur- 
al and yr.-round recreational opportunities. 
REQUIREMENTS: ALA-accredited MLS or 


_ equivalent, strong oral and written communica- 


tion skills, degree in the sciences, engineering 
or techology (or 2-3 yrs.’ ‘experience in a sci- 


Reference Librarian 


(primarily Humanities and 
Social Sciences) 


Instructor or- 
Asst Professor 


The Library has a position available | 
July 1 or Sept 1, 1990 to repor: to the 
Chief of the Reference Division. With | 
other members of the Division,’ 

vides reference services to a v 
spectrum of undergraduat 
well as graduate students, faculty 
staff. Participates in biblio 
instruction, data-base search 
collection development. Wil 

to work up to two evenings | 

and some weekend duty duri 
semester. 


Qualifications: M.L.S. from an AL 





ment at Aasiaat I 

for tenure. Two to three years of ex 

rience in an academic or large pub 
library desirable and experience with 
data-base searching and bibliogrephi 
instruction. Knowledge of legal or iff 
business reference sources and of U.S. 1H 
government documents is an advan- if 
tage. Strong commitment to providing. IH 
services to a wide spectrum of users iH 
within an urban, multi-cultural eavi- ff 
ronment and a flexible approach.are | 
essential. : oY 


Salary and rank dependent upon edu- I} 
cation and experience. Instructor, H 
$26,260-$39,080. Assistant Professor, jf 
$28,630-$49,026. Screening will begin |f 
3/23/90 and will continue until the | 
position is filled. Send resume and _ 
names of three references to Ms: Wil- 
helmina Varner, Executive Asst. to te 
Chief Librarian, Cohen Library. 


CITY COLLEGE OF C : 
North Academic Center 
Convent Ave at 138th St 

New York, NY 10031 





ence library environment), generalist bec! 
ground, experience in computer search: 
collection development instruction desirabl 
Potential for promotion and tenure will be can- 
sidered. Available immediately. Salary ene 


retirement options and educational ve 
Application will be reviewed beginning 


baugh, Manager, Libraries Hume 
Resources, Box BSR-ALA, Penn State 
versity, El Pattee Library, University Pa: 
PA 16802. An affirmative-action, equal-oppo” 
tunity employer. Women and minorities. 
encouraged to apply. uae 





Southeast Asia librarian, Cornell Universi 
John M. Echols collection. This collection hi 
over 210,000 volumes and 120,000 microtex 
in languages of the region plus Chinese, Jar 
anese, and European languages. RESPON: 
SIBILITIES: Provide assistance to the curate 
in the overall department operation and deve 
opment of holdings; provide reference assis 
tance to scholars: select materials in the jar 
guage of expertise; supervise pre-catalogi 
work of vernacular language specialists; serv 
as liaison with the SE Asia sections of Corne 
Library central technical services. REQUIRE- 


aA 


















TS: MLS or equivalent graduate degree: 
iliarity with SE Asia plus a research tan- 
age in the area. Excellent verbal/written 
"munication and interpersonal skills; gener- 
derstanding of both public and technical 
cè operations in a research library; both 
bibliographic and cataloging experience pre- 
red. Expected salary range $22,200- 
326,000. By May 15, send cover letter, 
‘esume, and the name, address, and phone 
umber of 3 references to: Ann Dyckman, 
irector of Personnel, 201 Olin Library, Cor- 
ieli University, Ithaca, NY 14853-5301. 
\pplications accepted until position is filled. 
yornell is an equal-opportunity, affirmative- 
ction employer. 


Di 








ial collections librarian. Department of 
‘ary. special collections, Western Ken. Uni- 
Sity. Located in south central Ken., the Ken. 
ary contains approximately-35,000 volumes 
‘significant nonbook material relating to 
ntucky and the region. CHIEF RESPONSI- 
ITES INCLUDE reference service, planning 
nd performing basic conservation activities. 
ibliographic instruction, processing and main- 
ance of some nonbook materials in the col- 
lection, and involvement in university, commu- 
ity, and professional concerns. QUALIFICA- 
TIONS INCLUDE MLS trom ALA-accredited 
rogram; advanced subject degree in Ameri- 
can history, forklore, or other relevant subject 
rea preferred; effective planning, interperson- 
| and communication skills required. Mini- 
mum salary $20,000. Faculty rank dependent 
pon qualifications and experience. Applica- 
lon deadline is May 1, position available July 
Send letter of application, resume, and 3 
surrent references to: Office of Academic 
Affairs, Special Collections Librarian 
Search, Western Kentucky University, 
Bowling Green, KY 42101. Women and 
minorities are encouraged to apply. An affirma- 
ive-action, equal-opportunity employer. 





2 positions. Pembroke State University, a 
campus of the University of North Carolina. 1) 
Catalog/retrospective conversion librarian 
earch reopened). Will conduct the retrospec- 
tive conversion project for LS/2000, including 
all steps of the process. Evening and refer- 
ence relief work; OCLC cataloging knowledge 
required; retrospective conversion experience 
rable. 2) Reference/circulation librarian. 
vides reference service and supervises cir- 
lation desk activities and personnel. Some 
‘ening and weekend work and knowledge of 
automated circulation and data retrieval sys- 


letters of recommendation to: Elinor Bridges, 
rector of Library Services, Mary Livermore 
ibrary, Pembroke State University, Pem- 
‘oke, NC 28372. AA, EOE. 





2 positions, University of Southern Mississippi 
Libraries. The University of Southern Missis- 
ie Libraries include Cook Memorial Library, 
Cain Library and Archives, and the Teach- 
Learning Resource Cenier. The library sys- 
mis a member of SOLINET and utilizes the 
NA online ordering system and Faxon 
icrolinx. The initial phases of a CLS! system 
ate now being installed. Librarians at the Uni- 
ersity of Southern Mississippi hold tenure- 
track, 12-mo. positions and have faculty sta- 
is. An. ALA-accredited MLS is required. 1) 
eference librarian. Responsible for provid- 
g ready reference and research service at 
@ reference desk. Participates in bibliograph- 
ic instruction, online and CD-ROM searching, 
and collection development. Reports to head 
‘of reference. REQUIRED: Good oral, written, 
and- interpersonal communications skills. 
‘Knowledge of reference resources and ser- 
vices. Ability to provide quality reference ser- 
vice to the academic community. Preferred: 
Relevant experience in an academic library, 
familiarity with library automation, government 
documents, and microcomputer applications. 
< Minimum salary: $22,000. Apply to: Kay Wall, 








< Search Committee, at address below. 2) Ref- 


erence librarian/cataloger, special collec- 
tions. Splits time in a structured manner 
between providing general reference assis- 
tance and cataloging services in a special col- 
lections environment. Works in a department 
with 10 professionals and 3 support staff, 
reporting to the director of special collections. 
REQUIRED: Good oral, written, and interper- 
sonal communications skills. Knowledge of ref- 
erence resources and services. Knowledge of 
cataloging principles and practices. Willing- 
ness and desire to learn on the job. Preferred: 
Relevant experience in an academic or special 





col 






lections library. Familiarity with microcom- 
puter applications. Minimum salary: $22,000. 
Apply to: Terry Latour, Search Committee, at 
address below. Salaries are dependent upon 
qualifications and experience. Applications 
reviewed beginning April 20, and continuing 
until positions are filled. Send letter of applica- 
tion (noncitizens must include current visa sta- 
tus), resume, and names, addresses, and tele- 
phone numbers of 3 professional references 
to: Office of the University Librarian, Cook 
Memorial Library, University of Southern 
Mississippi, Southern Station Box 5053, 
Hattiesburg, MS 39406-5053. AA, EOE. 











FOREIGN LIBRARY 


ennai 


The Hong Kong University of 
Science & Technology 


The Hong-Kong University of Science and Technology was established in April 1988. 
Its mission is to extend educational opportunity, to contribute to the territory's economic 
and social well-being, and to promote research, development, and entrepreneurship in 
the Asian-Pacific region. 


Students will be admitted from October 1991 at both undergraduate and postgradu- 
ate levels including the doctorate. Enrollment is expected to grow to 7,000 FTE within 5 
years, and possibly to 10,000 by 1998-99. Student/staff ratio will begin at 7 to 1, leveling 
off to 11 to 1 in the steady state. While students are expected to be bilingual, the medi- 
um of instruction will be English. 


The university is a centralized facility serving all information needs of its user com- 
munity. It is planned for a total capacity of 1.2 million volumes, with extensive provisions 
for automation. 


The university library invites applications for the following positions in the library: 


1) Head of acquisitions/serials department. RESPONS/BLE FOR the supervision 
of a fast-growing department with generous materials budget; manages day-to-day 
activities of monographs, serials, and media acquisitions. QUALIFICATIONS: MLS 
degree: substantial experience in acquisitions and/or serials in an academic library: 
effective supervisory and communication skills; work experience in an automated envi- 
ronment and directiy with an automated acquisition system. 


2) Head of library systems. RESPONSIBLE FOR the implementation, mainte- 
nance, and enhancement of online systems in the library in consultation with the univer- 
sity's computer center and system vendors: oversees the computing need and the set- 
up of microcomputers in the library; assists in planning, developing goals and projects, 
preparing reports and budgetary requests for library automation. QUALIFICATIONS: 
MLS degree; substantial progressive and relevant professional experience in an aca- 
demic library; familiarity with technical services operations, bibliographic utilities and 
MARC formats; knowledge of information technology and automation trends; demon- 
strated verbal and written skills. 


3) Head of media resource center. RESPONSIBLE FOR the supervision and 
development of the library's media resource center; provides microform and audio visu- 
al materials services in the library including reference, collection development, hardware 
selection and maintenance. QUALIFICATIONS: MLS degree; substantial professional 
experience; knowledge of and familiarity with a broad range of media formats, and 
experience in handling audiovisual equipment, microform readers, and printers; good 
interpersonal and communication skills; interest in relating media materials to teaching. 


4) Senior catalogers. (4 positions: 2 in monograph cataloging, one in serials, and 
one in Chinese language). QUALIFICATIONS: MLS degree; minimum of 3 yrs.’ relevant 
experience in an academic library. 


SALARY AND CONDITIONS OF SERVICE: For posts 1-3, salary will be in the 
range from US$36,015-$56,592 per annum. For post 4, salary will be in the range from 
US$29,962-$42,062 per annum. Starting salary will be commensurate with qualifica- 
tions and experience. Generous fringe benefits including medical and dental benefits, 
annual leave, children's education allowances, and air passages where applicable are 
provided. Housing or private tenancy allowance is also provided at a charge of 7.5% of 
salary. Initial appointments will be on a 3-year contract which is renewable subject to 
mutual agreement. A gratuity of an amount equal to 25% of the total basic salary drawn 
will be payable upon successful completion of contract. It is the intention of the universi- 
ty to introduce a superannuation scheme and arrangements will be made for eligible 
Staff to join the scheme as appropriate. 


APPLICATION PROCEDURES: Applications should be sent with a curriculum 
vitae together with the names of 3 referees by 15 June, but the search will continue 
until suitable appointments are made, to: Director of Personnel, Hong Kong Universi- 
ty of Science and Technology, 12/F, World Shipping Center, 7 Canton Rd., 
ises H.K. interviews will be arranged where possible at ALA Annual Conference 
in Chicago. m 
















‘CORPORATE LIBRARY 


_ Information assistant for corporate informa- 
- fion.office. Undergraduate degree in business 








LAW LIBRARY 











| Assistant/Associate reference librarian, 
“[ University of Michigan Law Library. RESPON- 

<C SIBILITIES: Provides full range of reference 
service for all parts: of the collection to law 
school. community, including research assis- 
tance to law faculty and other patrons: partici- 
pates in book selection and collection develop- 
ment. Additional duties include database 
-searching and bibliographic instruction and 
| possible legal research teaching and supervi- 

sion of assigned area. Participates in evening 
and Sunday reference duty rotation. RE- 
QUIREMENTS: JD. and MLS from accredited 

‘institutions. Strong service orientation and 
strong organizational skills essential. Pre- 











ferred: Reading knowledge of major foreign 
languages, familiarity with computers, law 
library or practice experience. Position avail- 
able: July 1 or later. Deadline: June 15. 
Salary: $28,000 up depending on qualifica- 
tions; generous benefits worth 22% of salary. 
To apply: Send resume, letter of application, 
names of 3 references, and transcripts of post- 
secondary education to: Margaret A. Leary, 
Director, University of Michigan Law Library, 
Ann Arbor, MI 48109-1210. A non-discrimina- 
tory, affirmative-action employer. 





LIBRARY EDUCATION 


Assistant professor. Tenure-track position, 
teaching courses in a combination of areas, 
including management of information technolo- 
gy, systems analysis in information services, 
information management, microcomputers, as 
well as the developing area of artificial intelli- 
gence. Demonstrated research and writing 
skills and professional involvement expected. 
Doctorate desirable, otherwise commitment to 
its attainment necessary. Minimum academic 
yr. salary $28,000; summer an extra 15%. Ap- 
pointment Sept. The school will receive ap- 
plications until the position is filled; howev- 
er, to be assured of consideration, letter of 
application, resume, and names of 3 refer- 
ences should be sent by April 15 to: James 
M. Matarazzo, GSLIS, Simmons College, 300 
The Fenway, Boston, MA 02115. An affirma- 
tive-action, equal-opportunity employer. 

















LIBRARY EDUCATION 











part-time faculty and sessional lecturers. 






to publication, and to teach. 





should be addressed to: 













The University of British Columbia 
School of Library, Archival and information Studies 
Director 


The School of Library, Archival and Information Studies seeks a director as of July 1. 
itis a graduate professional school administering separate 2-year programs leading to 
the degrees of master of library science and master of archival studies. There are at 
present 120 students enrolled in the 2 programs, 12 full-time faculty, and a number of 


The appointment will be made at the rank of Professor with tenure, assuming that 
suitable qualifications are offered. If a suitably qualified candidate is not found, the uni- 
versity will consider an appointment at the rank of Associate Professor. 


RESPONSIBILITIES: The director is responsible for the general administration and 
coordination of the school's activities. In addition, the director is expected to contribute 
to the development of the library and archival professions through membership and 
work in professional associations and learned societies, to engage in research leading 


QUALIFICATIONS: The basic qualifications for appointment are a record of signifi- 
cant scholarly research, evidence of outstanding administrative ability, and a recognized 
degree in library science or information science from an ALA-accredited program, or a 
graduate degree in archival studies or a related discipline. Also desirable are an earned 
doctorate, teaching experience in an academic program for information professionals, 
and thorough knowledge of library and information science education. 


SALARY: Salary will be commensurate with qualifications and experience and will be 
no less than $50,000. The university provides generous pension, medical, and dental 
plans. In accordance with Canadian immigration requirements, priority will be given to 
Canadian citizens and permanent residents of Canada. The University of British 
Columbia is committed to the federal government's employment equity program and 
encourages applications from all qualified individuals. 


Application closing date: June 30. Applications and requests for information 


David J. Elkins, Acting Dean 
Faculty of Arts 
Room B130 Buchanan Bidg. 
The University of British Columbia 
Vancouver, B.C. V6T 1Y5 
Canada 





































of services to users. 
users (in person and | 
ence/information des! 
















a variety of databases in resp: 
needs for biomedical and hea 
mation. Selects materials for th 
several major subject areas. Este 
tacts with faculty members ir 
departments who can be calle: 
advice and assistance in the sel 
cess. Assesses changing user ne 
fying research trends and new aca 
grams. Evaluates existing coll 
assigned subject areas; keeps abreast 
lection development policies of. other ‘c 
libraries, especially the science ibrar 
QUALIFICATIONS required: MLS tro 
ALA-accredited institution; demonstrated 
and written communication skills: tamili: 
with microcomputers. Desired: Bachel 
degree in the biological, health, or social 
ences. Familiarity with searching MEDLIN 
BRS. SALARY & LEAVE: Minimum sala 
$25,000; 24 working days’ vacation a year 
days’ sick leave a year with provisions f 
extended benefits. RETIREMENT PLATI 
TIAA/CREF retirement plan. APPLICATI 
DEADLINE: Applications received Dy | 
31 will be given first consideration. Appi 
Lucy R. Cohen, Manager, Library Personn 
Office, 404 Hatcher Graduate Library, Ur 
versity of Michigan, Ann Arbor, MI 4810 
1205. The University of Michigan is a-nond: 
criminatory, affirmative-action employer. 


NETWORK 


Library/microcomputer specialist. ib 
network seeks creative, energetic tibrarian 
strong microcomputer background, comm 
cation and teaching skills to aid network 
bers in effective microcomputer use for libra 
applications including micro-based locel sy 
tems. Assists with development of microcom: 
puter training and lab. REQUIRED: MLS 
master's in related field or equivaler 
training/experience; working knowledge. 
major types of microcomputers and soltwa 
suitable for library applications; effective: wri 
ten communication; large and small ora: pr 
sentation skills; ability to develop, maiatai 
and provide an effective training progra 
geared to intended audiénces; travel. Les 
able: working knowledge/experience in a ‘wide: 
range of library operations; local syste 
applications; computer education/work’ expel 
ence. Salary: $23,100~$30,000 d.o.q. Ban 
fits. Send resume and 3 current work refe 
ences to: Barbara Markuson, Executive Diri 
tor, INCOLSA, 5929 Lakeside Bivd., In 
anapolis, IN 46278-1996. EOE. ; 


OTHER 


Book Buyer for successful professional: 
bookstore in Chicago. National law studen 
and lawyers market. Cataloging, bibliogra 
phies, law library experience helpful. Compet 
tive salary, $20,000~-$30,000 yr. Send resume 
to: Joseph J. Gasior, 560 N. Washingt 
Hindsale, IL 60521. : 


PUBLIC LIBRARY 


































































































































































































a sharp, energetic professional te repla 
another sharp, energetic professional who h 
left to pursue her doctorate. Manage a'dep; 
ment with responsibility for the systemw 
ordering and receiving of all book, periodi 











nd nonprint materials. Manage the account- 


g function of the materials budget which is 
.6-million for 1990, using LIBRIS, Baker and 
or's online acquisition system. Supervise 
FTE. Participate in planning and installing 
integrated system of automation within the 
epartment. A thorough knowledge of the prin- 
ples and practices of purchasing and 
iccounting functions and experience in super- 
sion are essential. 3-5 yrs.’ progressive 
xperience with both serial and monographic 
squisitions is required. ALA-MLS preferred. 
Excellent communication and organizational 
skills. Minimum compensation for 1990 is 
$27,700. Excellent benefits. Beginning date 
egotiable. Send letter of qualifications, 
resume, and the names of 3 work references 
Charlene Holly, Personnel Manager, Allen 
County Public Library, POB 2270, Fort 
Wayne, IN 46801. An equal-opportunity 





















































goning library communities. 
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tact: Beverly Martin, Director, Johnson Coun- 
He bly Library, 401 S. State St., Franklin, 
131. 


Branch librarian. Supervise largest and 
lastest growing of 7 branches. Suburban west- 


general librarian to be involved in all areas of 
service. Promotion of service and community 
relations important. Current Librarian | requires 
ALA-MLS. Experience desirable. Hiring range 
$22,668-$26,292. Good fringes, excellent area 
olive and work, and progressive library sys- 
tem. Send resume to: Dennis Bruce, Count 

cen POB 2409, Spartanburg, S 





Cataloger. Los Angeles County Law Library 
has an opening for a cataloger at the Librarian 
or fl grade. REQUIREMENTS: ALA-accredit- 
gd MLS; knowledge of AACR2, LCSH, and 
MARC; working knowledge of a modern Euro- 
pean language; familiarity with RLIN is desir- 
able. The Librarian II grade requires 3 yrs.’ rel- 
vant experience. DUTIES: Classification, sub- 
ect analysis, and original and derivative cata- 
loging to national and RLIN standards of 
English and foreign language materials. Avail- 
ble: immediately. Salary: Librarian |, 
2,173-$2,641 per month; Librarian H, 
2,453-$2,983 per month. Excellent benefits. 
adline for applications is May 1. Send 
esume and 3 references to: Richard T. 
amele, Los Angeles County Law Library, 
TW. First St., Los Angeles, CA 90012. 


Chief librarian. Fitchburg Public Library, 
Mass. A unique opportunity for a library admin- 
trator to lead this modern library with out- 
tanding traditional and innovative services to 
ew horizons. The library serves a city of 
_ 40,000 in the heart of New England, and under 
a Contract with the state, is a regional library 
forthe central Mass. Regional Library System, 
headquartered at the Worchester Public Li- 
brary. Work with professional librarians who 
väre leaders in their areas of expertise, a dedi- 
“cated staff with strong public relations skills. 
colleagues in the 69 other libraries of the 
regional system, a board of 12, and a progres- 
sive city government. MINIMUM REQUIRE- 
MENTS INCLUDE a master's degree from an 
“accredited graduate library school, 6 yrs.’ pro- 
fessional library experience with demonstrated 


36 


$37,804-$49,244. Filing deadline: May 1. 


strative. skills. Salary range: 
Apply to: Beatrice Fay, Chair, Board of 
Trustees, Fitchburg Public Library, 610 Main 
St., Fitchburg, MA 01420. An AA, EEO 


employer. 





single-county library system in northwest 
Georgia (22,000 population). RESPONSIBILI- 
TIES INCLUDE developing and directing chil- 
dren's services and programs. assisting direc- 
tor in administration of library, and reference. 
ALA-accredited MLS required and one yr.'s 
professional children’s library experience pre- 
ferred. Salary $25,000~-$34,000. Position 
available July 1. Send resume and 3 contact 
references by April 15 to: Susan A. Stewart, 
Director, Chattooga County Library, 200 S. 
Commerce St., Summerville, GA 30747. 


Children’s librarian, Jackson County (Ore.) 
Library System. To coordinate innovative 
LSCA grant project reaching preschool-age 
children in day care facilities. Work in the 
beautiful Rogue Valley training volunteers, par- 
ents, and day-care providers in storytelling and 
the value of books and reading for very young 
children. Program is expected to continue 
beyond the one-year grant period. REQUIRES 
MLS plus relevant experience. Position open 
July 1. Salary: $22,547-$28,.475. APPLICA- 
TION DEADLINE: May 1. Send resume to: 
Human Resources Office, Jackson County 
Courthouse, Medford, OR 97501. 


Children’s librarian. Lake Forest Library 
seeks assistant children's librarian for pro- 
gramming, YA, selection, and reference. Entry- 
level salary $22,000-$29,000; higher with 
experience. MLS required. Please submit 
resume to: Mary Boliman, Lake Forest 
Library, 360 E. Deerpath, Lake Forest, IL 
60045. 











committed to developing services that nurture 
ounty is one of the 
fastest growing counties in North Carolina. The 
library serves 65,000 people. circulates over 
400,000 items per year, and has DYNIX sys- 
tem in place. Library is undergoing a major 
renovation that includes 6,000 square feet of 
children's space. REQUIRES MLS and rele- 
vant coursework. Salary range $19,507— 
$28,874. Closing date April 15. Apply to: 
William Snyder, Director, Henderson County 
Public Library, 301 N. Washington St., Hen- 
dersonville, NC 28739. 





City librarian. San Jose, California’s 3rd 
largest city (738,000) and the 12th largest city 
in the nation, is seeking a city librarian to oper- 
ate its public library system. San Jose has a 
main library, 17 branch libraries, and a book- 
mobile. Plans are in motion to build a new 
main library in downtown San Jose soon. San 
Jose wants a dynamic city librarian whose 
proven leadership, creative ideas, and track 
record of supporting innovation and develop- 
ment will inspire staff and community enthusi- 
asm for library services. Candidates need to 
possess a master's degree and considerable 
yrs.’ progressive professional librarian work to 
be invited to compete. Experience must 
include several yrs. at the management and 
policy-making level with direction over profes- 
sional staff. The salary ranges from 
$70,900-$86,200 with generous benefit pack- 
age including medical and dental programs, 
vacation, executive leave, and a car 
allowance. If you possess these qualifications 
and want to join a dynamic, innovative team, 
please submit a detailed resume by Fri., 
April 20 to: Sandy Tyson, Executive Recruiter, 
City of San Jose, Personnel Dept., 801 N. 
First St., Room 215, San Jose, CA 95110- 
1779; 408-277-5127. 


Director. Menominee County (Mich.) Library 
seeks a dynamic leader to creatively adminis- 
ter countywide program. Our system, which 












includes bookmobile, branch. and headquar- 
ters library, is located 70 miles north of Green 
Bay, Wis., in Michigan's beautiful Upper Penin- 
sula. We have a new Macintosh licx and are 
looking into automated circulation and OCLC- 
GAC. ALA-MLS required with 4 yrs.’ public 
library experience preferred. Excellent commu- 
nication skills, strong financial and personnel 
skills, and public service orientation are 
desired. Salary: low to mid-$20s. Deadline: 
April 26. Send letter of application, resume, 
and 3 references to: Floyd H. Paronto, Search 
Committee, Box 323, Stephenson, MI 49887. 








Director, neighborhood library services 
(advocate). The director reports to the city 
librarian and serves as the advocate for 
responsive library services to Seattle’s diverse 
neighborhoods and neighborhood library users 
by providing leadership to a system of 22 
neighborhood libraries, 15 employee teams, 
and an annual budget of $4.5 million. Seattle 
Public Library's neighborhood libraries serve 
diverse groups and library users of all ages. 
The director supervises the services of the 
neighborhood libraries and oversees the bud- 
get, short- and long-range planning, strategic 
planning, facilities renovation and replace- 
ment, policies and procedures, and other 
administrative needs. The director provides 
leadership in addressing community needs 
through library services by promoting construc- 
tive and collaborative involvement between 
neighborhood libraries & staff and neighbor- 
hood groups and civic organizations. The 
director selects and develops a staff that is 
service oriented, and promotes team styles 
and approaches toward service delivery in 
order to obtain from each staff member and 
staff team their best contribution toward 
responsive and quality service. The director 
provides leadership to neighborhood libraries 
in implementing new and innovative services 
and service deliveries, new technologies, and 
organizational changes. QUALIFICATIONS: A 
master's degree in library service from an 
ALA-accredited school of librarianship, or a 
Wash. state certification as a librarian is 
required. 5 yrs.’ progressively responsible 
experience in the management of library ser- 
vices is required. Demonstrated knowledge of 
library management, including fiscal manage- 
ment, personnel management, and the super- 
vision and development of library services. A | 
demonstrated understanding of the roles of 
neighborhood libraries within neighborhood 
community environments and within urban 
library settings. Demonstrated knowledge and 
experience with selection, training and devel- 
opment, motivation and mentoring of library 
staff, and experience with team management 
approaches. Superior written, verbal, and 
interpersonal communication skills are need- 
ed, including problem solving and conflict reso- 
lution, persuading and negotiating, and moti- 
vating others. The salary range is $47,920- 
$58,234 annually, plus excellent benefits. The 
application deadline is: Mon., April 30. To 
obtain the required application materials and 
information, please write or call: Personnel 
Department, Seattle Public Library, 1000-4th 
Ave., Seattle, WA 98104; 206-386-4121. All 
inquiries and/or materials should be referred to 
the Personnel Department. An AA, EEO 
employer. 





Director. North Suburban District Library 
(Loves Park, Ill.) seeks director for main libra 
and one branch. Library serves 48,000 wit 
annual budget of $800,000. ALA-MLS required 
with 3-5 yrs.’ administrative experience and 
knowledge of budgeting, long-range planning, 
personnel, automation, P/R. Salary: $28,000- 
$32,000. Resume and 3 references by 5/1 to: 
Cynthia Maynard, Search Committee, North 
Suburban District Library, 6340 N. 2nd St., 
Loves Park, IL 61111. 


Genealogy/local history librarian. Genealo- 
gy librarian needed in northern ind. to continue 
a strong, well developed genealogy/local histo- 
ry program of service, research, collection 
development, and programs. DUTIES 
INCLUDE genealogy/local history reference 


AMERICAN LIBRARIES. A 


















assistance, readers’ advisory, collection devel- 
“opment, selection, programming, and working 
| well with other genealogy/ocal history soci- 
eties, Must be able to work well with staff and 
public. Computer knowledge helpful. 
REQUIRES ALA-accredited MLS or equivalent 
training and experience. Salary range: 
$17,000-$24,000 plus excellent benefits; 20 
days’ vacation, 12 sick days, 11 paid holidays, 
one personal business day, retirement fund, 
and major medicail/life insurance. Applications 
accepted until filled. Send resume and letter of 
application to: Don Johnson, Director, Porter 
County Public Library, 103 Jefferson St., 
Valparaiso, IN 46383; 219-462-0524. 





Head of extension services for growing 
urban community of 260,000. Supervises ser- 
vices of 6 branches and bookmobile with a 
staff of 34 full-time and 7 part-time. This Librar- 
ian V position reports to the director. All 
branches operating on a CLSI circulation and 
online public catalog. New 18,000-sq.-ft. 
regional branch under construction with 2 addi- 
tional branches planned within next 4 yrs. 
ALA-accredited MLS required; 5 yrs.’ experi- 
ence as a library professional in a public library 
system including 3 yrs.’ supervisory experi- 
ence working with all levels of library staff. 
Able to obtain certification by the NC Public 
Library Certification Board. Salary: $28,681. 
Resume and 3 references to: Jerry Thrasher, 
Director, Cumberland County Public Library 
and Information Center, 300 Maiden Ln., 
Fayetteville, NC 28301. Send resume and 
request county application form from: Pat 
Jones, Personnel Director, Cumberland 
County, PO Drawer 1829, Fayetteville, NC 
28302. 





Librarian l—documents. The Division of 
State Libraries, Alaska Department of Educa- 
tion, has an immediate opening for a Librarian 
documents, in Juneau, Alaska. The Alaska 
State Library serves as the lead agency in 
locating, tracking, processing, and distributing 
Alaskan documents and is a selective deposi- 
tory for federal and Canadian documents. The 
position manages these programs and is 
responsible for the evaluation and acquisition 
of documents, collection management and 
weeding, and negotiations with government 
documents managers. This position also pro- 
vides reference assistance, supervises 2 
library clerks, compiles finding aids, performs 
online database searches, and participates in 
collection development. Beginning salary is 
$2,518 per month. A master’s degree in 
library/information services from a program 
accredited by the American Library Associa- 
tion is required. Please request a State of 
Alaska employment application from the: 
Department of Administration, Division of 
Personnel, POB C, Juneau, AK 99811-0201. 
Applications received by May 26 will be pro- 
cessed and used in the recruitment for the 
documents librarian position. This is also an 
opportunity to qualify for the general Librarian | 
register which is used in the recruitment of all 
Librarian | openings. Applications must be 
received or postmarked by May 26 in order to 
be considered for the general Librarian | regis- 
ter. 





Librarian |. Jefferson Parish, La. located adja- 
cent to the City of New Orleans, has several 
vacancies available. RESPONSIBILITIES: 
Branch or outreach services manager. QUALI- 
FICATION REQUIREMENTS: ALA-accredited 
MLS degree. Starting salary: $18,444 annually 
(35-hour workweek). Candidates required to 
pay their own travel expenses if called for an 
interview. Applications accepted continuously. 
Send resume eee official application 
forms to: Attn: Carolyn Saladino, Jefferson 
Parish Personnel Department, Room 818, 
Now Courthouse Building, Gretna, LA 





Librarian. Reference librarian position avail- 
able in adult reference department. DUTIES 
“INCLUDE reference and reader's advisory 
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work, library outreach, and other general reter- 
ence services. REQUIREMENTS: ALA- 
accredited MLS; N.J. state certification: and a 
demonstrated familiarity with one or more of 
the following: local history, A-V, Gov Docs,. 
original cataloging, highly desirable. Good 
communication skills and an ability to work 
weil with both public and existing staff a neces- 
sity. Salary (mid-$20s), civil service title, nego- 
tiable commensurate with background and 
amount of experience. Position available 
now; applications accepted through April 
30 or until position is filled. Application letter, 
resume/transcripts, and at least 3 references 
with telephone numbers to: David S. Robert- 
son, Library Director, Passaic Public Library, 
195 Gregory Ave., Passaic, NJ 07055. 















Director 
Daniel Boone Regional Library 


The Daniel Boone Regional Library (DBRL) Board of Trustees invites qualified car 
dates to apply for the position of director. The director has administrative respensi 
over all operations of the DBRL. The DBRL consists of 3 county library districts and 
city library district. Facilities are located in Columbia and Fulton. Outreach sen 
provided to other areas and communities. It serves a population of appre 
150,000 in a pleasant cultural environment in central Mo. The administrative 
located in Columbia. The University of Missouri and 5 other colleges are located 
service area. i 


This position is responsible for an excellent support staff (53 FTE) and profess 
Staff (12 FTE), with a budget of $2,600,000. The library has a collection of 200.900 
umes, tapes, videos, and cassettes. The total annual circulation exceeds 730, 
Library operations are computer-based. 


The salary range is $37,420-$52,654 with an excellent benefits program. The po 
tion will begin on or before Feb. 1, 1991. 


MINIMUM QUALIFICATIONS: A master’s degree in library science from an ALA 


accredited school; extensive library experience (in public libraries preferred) with a. 
mum of 3 yrs.’ administrative/supervisory service. : 


PREFERRED QUALIFICATIONS: Ability to utilize and value the expertise and | 
ents of staff; experience working with a turnkey integrated minicomputer library syste 
demonstrated success with major capital improvements projects and fundraising: 
Standing library leadership and management background; experience working wi 
Board of Trustees; good oral and written communication skills; an active interest in pro 
fessional librarianship; a vision of the future for library professionals and library systems 


TO APPLY. A letter of application and complete resume with names, addresse: 
and telephone numbers of 3 references must be received by July 6. Interviews ma 
be conducted at ALA's Annual Conference in Chicago. Please forward your apolicatio 
and credentials to: Carl Willis, Chair, Selection Committee, Daniel Boone Fegiona 
Library, POB 1267, Columbia, MO 65205. 


The Daniel Boone Regional Library Board of Trustees is an equal-opportunity employer. 
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per hour. Please send resume, and 3.1 
ences no later than April 30 to: Beverly 
Director, 415 Commercial St., Waterloo 
50701. For purposes of affirmatve-actio: 
minority, female, and handicapped individua! 
are specifically encouraged to apply. AA, EO! 
















Librarian i, $25,168. Librarian | is: the- -er 
level professional class in the Phoenix Pu! 
Library system. Librarian | could be assigne 
to: provide reference service anc collectio 
development in the major refererse units 
the central library or in a branch Ebrary; pe 
form readers advisory and reference servic 
at popular library or in a branch library; se: 
young people through age 14 in cnildren:ar 
youth; or catalog materials in technical 

















Librarian |. The City of Oxnard, population 


is seeking an enthusiastic and creative entry- 
level generalist interested in both adult and 
children's reference with opportunities for rota- 
tion into other specialties in its newly automat- 
ed library. June graduates encouraged to 
apply. 
$24,684-$30,120, plus an excellent benefit 
package. Application and Suppiemonial 


City of Oxnard, 325 S. A St., Oxnard, CA 
93030; 805-984-4655. AA, EOE, M/F. 





vices. REQUIRES a master's degree. in libi 
science. To réquest application, cell 602-262. 
6277 or write: City of Phoenix, Personne! 
Dept., 135 N. 2nd Ave., Phoenix, AZ 85003. 
AA, EEO, H employer. ee 






130,000, located on the California Gold Coast, 














Librarian Il, head of technical services. 
Opportunity for a public service-orented ind 
vidual with a minimum of one yr.’s experier 

in technical services and supervisovy position 
Ma to participate actively as a member 3f the: man 
agement team for a public library servin 
75,000 and as a resource center fo: the North 
eastern lowa Regional Library System 





REQUIRES ALA-MLS. Salary: 







uestionnaire must be receiv y 29. 
pply to: Personnel & Employee Relations, 











of a personable public service-oriented librari- 
an to join a congenial and cooperative staff. 
The fast pace of work at the information ser- 
vices desk requires a highly motivated individ- 


work schedule includes evening and some 















RESPONSIBLE FOR supervising a:staff of 4. 
FTEs and overseeing all aspects of acquis 
tion, cataloging, and processing materials 
Some original cataloging required as well as. 
some assignment to information services and 
other public service. Works closely with sys 
tems coordinator for the CLS! automated: sys- 
tem based on an Altos Series 200C processo 
using UNIX. Must have operational experienc 
with and/or knowledge of OCLC, MARC: for 
mats, AACR2, DDC20, LCSH, name and $ 

ject authority control. Preference given'to can 
didates with CLSI, public library, and data pi 

cessing experience. MLS required. Beginnin: 
salary range from $26,280-$27,373. Se 

application, resume, and 3 references b 
April 30 to: Beverly Lind, Director Watertoi 


Librarian I, reference. The Waterloo (la.) 
Public Library (population 75,000) is in search 


ual with good interpersonal communications 
and a thorough knowledge of reference 
sources. Other duties include: collection devel- 
opment, database searches, and grant writing. 
Science and math backgound and PC experi- 
ence would complement this staff. A varied 


weekend duties. MLS required. Salary is 
$11.60 per hour with excellent fringe benefits. 
During probationary period salary is $.50 less 
















































iblic Library, 415 Commercial St., Water- 
O, 1A°50701. For purposes of affirmative 
tion, minority, female, and handicapped indi- 
viduals are specifically encouraged to apply. 


MEN 





Library director, City of Monterey, Calif. 
Salary: $59,592 per yr. Excellent benefits and 
fully paid retirement. The beautiful and histori- 
cal coastal city of Monterey, Calif., is looking for 
a library director with strong peopie-oriented 
management skills and the enthusiasm, exper- 
to sus- 





brary director. Manage our medium-sized 
ublic library in Beloit, Wis., a community of 
35,000 convenient to Madison, Milwaukee, 
and Chicago (easy access to O'Hare). Staff of 
23.(7 professionals), circulation 375,000, col- 
lection 116,000, primary roles: popular materi- 
als and reference library. Beloit is an economi- 
oy stable community at the gateway to Wisc. 
and features an outstanding liberal arts col- 
lege. Our previous director left the library in 
‘good shape, but there are plenty of excitin 
challenges ahead. QUALIFICATIONS: ML 
and strong management skills. Relevant expe- 
rience might inciude: director of a smaller 
library, or assistant or department head in a 
comparable or larger library. Salary: Nego- 
table from mid $30s, excellent benefits. Posi- 
tion available now. Applications will be accept- 
ed_until the position is filled. Apply to: Person- 
nel Department, City of Beloit, 100 State SŁ, 
Beloit, WI 53511. Beloit is an equal-opportuni- 
ty, affirmative-action employer and encourages 
applications from women and minorities. 





Public relations/community services librari- 
in, Chattahoochee Valley Regional Library, a 
S-county system in west central Georgia with 
‘headquarters in Columbus. Prepares press 
releases for library programs and services; 
designs layouts; and prepares pamphlets, 
‘posters, brochures, etc. Coordinates branch 
-collection and program development and out- 
teach service. Request portfolio of public rela- 
tions work with application. REQUIRES ALA- 
accredited MLS degree and Georgia Public 
Librarian Certification. Position available 
immediately. Position open until filled. Mini- 
mum salary $26,155. Apply to: William Hort- 
man, Assistant Superintendent for Personnel, 
‘Muscogee County School District, POB 
2427, Columbus, GA 31993. 





Reference librarian. One of eastern North 
Carolina's most modern and well-funded public 
library systems has an opening in its reference 
department. The Neuse Regional Library has a 
$1.6 million budget, 68 employees including 11 
prorassionals, and an annual circulation of 
:750,000 items through fully automated circula- 
tion and reference systems. The position offers 
normal fringe benefits plus paid tife insurance, 
credit union membership, and a 401(K) sav- 
dings program. The library prefers applicants 
with computer skills and one to 2 yrs.’ experi- 
ence but will consider sharp, new graduates. 
Starting salary ranges from $20,004-$23,784 
based on experience. The Neuse Regional 
‘Library is headquartered in Kinston, N.C., a 
- community of 26,000 people located 75 miles 
east of Raleigh. It serves 3 counties with a 
combined population of over 87,400. Kinston is 
an hour from the state's main beach resorts 
<| and 30 minutes from East Carolina University. 
| The city is linked to major metropolitan areas 
> by its own jetport. The position requires excel- 
lent communication skills, an outgoing person- 
ality, and a neatness of dress and appearance. 
-Ẹ Contact: Agnes W. Ho, Associate Director, 
of Neuse Regional Library, 510 N. Queen St., 
| Kinston, NC 28501; 919-527-7066. 
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Reference librarian. Westchester Public 
Library, Chesterton, Ind., is seeking a full-time 
librarian (ALA-MLS, Ind. Certificate Ill). Salary: 
$21,000 plus benefits. Applicants must pos- 
sess leadership, a personable public service 
attitude, tact, good judgment, and initiative. 
DUTIES INCLUDE personnel supervision, 
material selection, and desk responsibilities. 
Closes when filled. Send application letter, 
resume and 3 letters of reference to: Phil 
Baugher, Director, Westchester Public 


Library, 200 W. Indiana Ave., Chesterton, IN . 


46304. 





Regiona! library administrator, North 
Arkansas Regional Library. RESPONSIBLE 
FOR all operations of regional library under 
direction of board. Supervises 2nd profession- 
al and 8 FTEs/PTEs. Serving 7-county region 
in beautiful Ozarks Mountains, with small-town 
friendliness and community activities com- 
bined with big-town stores and conveniences, 
in a major recreation/retirement area. Local 
community college offers wide range of spare- 
time education. Materials ordering, processing, 
tracking, and all accounting done by micro- 
computer system (UNIX-based multi-user sys- 


tem). OCLC for ILL and catalor ag. Bookmo- 
bile and 13 member librar’ ‘“EQUIRES: 
ALA-accredited MLS; ? fessional 
experience; OCLC ‘omputer 
experience (pre À „ems man- 


agement e vipful); typing; 
supervi- »\ auve ability; budget- 
ing and „uS; public speaking/con- 
tact skills ~ work with city, county and 
regional h y boards, local organizations, 
other library groups; grant writing/administra- 
tion ability; training of staff; ability to operate 
existing equipment; hard work, flexibility and 
dedication. Must be bondable, for grant admin- 
istration. Preferred: ability to operate existing 
equipment and legally drive library car and/or 
van. Minimum salary $25,000 plus benefits, 
depending on qualifications. Many professional 
dues and instate training opportunities paid by 
library. Position open until filled. Send resume 
and 3 work or professional references to: Posi- 
tions Applications, North Arkansas Regional 
Library, 221 W. Stephenson Ave., Harrison, 
AR 72601-4225. No phone applications 
accepted. 





2 children’s librarians. 2 children’s librarians 
needed in northern Ind. to continue a strong, 
well-developed program of children’s services 
and programs. County library district serving 
105,000 with central building, 3 branches, and 
bookmobile. DUTIES INCLUDE weekly activi- 
ties, readers’ advisory, collection development, 
selection, supervision, working with school and 
community groups. Must be able to work well 
with staff and public; be competent, reliable, 
flexible, and demonstrate common sense. 
REQUIRES ALA-accredited MLS, library expe- 
rience desirable. Salary range: $17,000- 
$25,500 plus excellent benefits; 20 days’ vaca- 
tion, 12 sick days, 11 paid holidays, one per- 
sonal business day, retirement fund, and major 
medical/life insurance. Applications accepted 
until positions filled. Send resume and letter of 
application to: Don Johnson, Director, Porter 
County Public Library, 103 Jefferson St., 
Valparaiso, IN 46383; 219-462-0254. 





3 positions. Due to expansion and reorgani- 
zation, the Paterson Library is recruiting for 3 
positions: 1) General reference supervisor 
($28,554). RESPONSIBLE FOR managing 
general reference collection, services, and sta 

at main library. REQUIRES ALA-MLS, 2-3 
yrs.’ reference experience, including database 
searching and staff supenision. 2) Reference 
librarian ($24,200). RESPONSIBLE FOR pro- 
viding general reference services at main 
library. REQUIRES ALA-MLS (entry-level). 3) 
Book information/ILL librarian ($24,200). 
RESPONSIBLE FOR supervising BI/ILL ser- 
vices and staff development center profession- 
al collection at main library. REQUIRES ALA- 
MLS (entry-level). All positions: Bilingual profi- 


‘ciency (English/Spanish) highly desirable: ben- 





efits package includes 24 annual leave days, 
13 paid holidays, dental/optical plan, and much 
more. Application information: Send resume 
with 3 references and MLS transcripts to: 
Steven Weich, Paterson Free Public Library, 
250 Broadway, Paterson, NJ 07501; 201- 
881-1060. Hispanic, African-American, and 
women applicants are strongly encouraged. 
(AA, EOE.) 





3 positions. 1) Head of the reference and 
information division (Librarian IV) in one of 
Connecticut's largest public libraries. This is a 
senior administrative position which oversees 
the management of the general reference, 
business & technology, and historical collec- 
tions departments. Needed is someone who 
can plan, communicate, and bring out the best 
in a staff which includes 11 professionals. 
$38,097-$41,905. 2) Head of general refer- 
ence and collections (Librarian Ill) to super- 
vise the day-to-day operations of the depart- 
ment including collection development, train- 
ing, direct public service, and promotion of 
information services to the public. $36,097- 
$37,772. 3) Branch head (Librarian II) to 
supervise daily operations and staff; plan for 
expanded services; and stimulate neighbor- 
hood interest in reading and cultural life. 
$26,715-$29,398. MLS, appropriate experi- 
ence, and commitment to public service 
required for each position. Resumes received 
by April 20 given first consideration. Send 
resume and cover letter to: Nancy Johmann, 
Assistant City Librarian, Bridgeport Public 
kioraty: 925 Broad St., Bridgeport, CT 


5 vacancies, Phoenix Public Library, Phoenix, 
Ariz. 1) Supervisor, telephone reference, 
Librarian il. Salary $29,820 annualized. 
immediate opening for an experienced refer- 
ence librarian to manage the telephone refer- 
ence service at central library. Supervise a 
staff of 7 FTE, who answer 185,000 calls and 
provide user assistance at the card catalog. 
Position works closely with the reference staff 





: in the subject collections to provide smooth 


transitions for the library users. Training of 
library assistants in reference tools and tech- 
niques is ongoing. Position is responsible for a 
book budget of $25,000. Applicants must have 
an MLS and a minimum of 2 yrs.’ professional 
library experience providing reference service 
to a varied population. Prior supervisory expe- 
rience is highly desirable. 2) Audiovisual spe- 
cialist, Librarian Il. Salary $29,820 annual- 
ized. Immediate opening for an experienced 
librarian to manage the collection and staff of 
audiovisual services at central library. 
RESPONSIBLE FOR selection of materials for 
a large collection of videocassettes, audio cas- 
settes, compact discs, slides, and phone 
records. Annual materials budget of $53,000. 
Supervise support staff of 4.4 FTE. Position 
reports to central library administrator and is 
expected to take a leadership role in promotins 

audiovisual materials at a systemwide level. 
Applicants must have an MLS and a minimum 
of 2 yrs.' professional library experience, which 
includes selection of audiovisual materials. 
Prior supervisory experience is highly desir- 
able. 3) Government documents specialist, 
Librarian Il. Salary $27,747 annualized. 
Immediate opening for an experienced docu- 
ments librarian to manage one of the largest 
and oldest documents collections in the state. 
Position is expected to play a key role in the 
planning of a documents department for the 
new central library scheduled for completion in 
1993. Position reports to head of business and 
sciences and performs reference work as a 
member of the business and sciences staff. A 
small selection area in the main collection is 
assigned. Functional supervision is exercised 
over documents office support staff. Applicants 
must have an MLS and a minimum of 2 yrs.’ 
professional library experience. Experience 
managing a documents collection using 
SUDOCS classification system is required. 4) 
Branch services, Librarian li. Salary $27,747 
annualized. RESPONSIBILITIES INCLUDE 
collection development, providing reference 
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nd readers’ advisory service, planning and 
presenting group service programs, and pro- 
_ Moting the use of library resources through 


a | _appropriate community contacts and special 


| programs. Vacancies exist in adult services 

= and juvenile services. MLS and 2 yrs.’ profes- 
sional experience required. Fringe benefits 
include lite, health, dental insurance; tuition 
reimbursement; seminars and memberships 
reimbursement; 10 hours’ sick leave per 
month; 130 hours of annual leave, and 10.5 
legal holidays; child care and health care reim- 
bursement. To request application call 602- 
262-6277 or write: City of Phoenix, Person- 
nel Dept., 135 N. 2nd Ave., Phoenix, AZ 
85003. AA, EEO, H employer. 


SPECIAL LIBRARY 
Cataloger. The Gene Autry Western Heritage 





“F: Museum seeks a talented, creative, and ener- 


getic person for the position of catalog librari- 
an. RESPONSIBILITIES: To head a 3 yr. pro- 
ject designed to catalog a 30,000 volume 
- library of Western Americana into RLIN, Suc- 
cessful candidate will perform original and 
copy cataloging of monographs and serials; 
construct local authorities and thesauri; con- 
duct catalog editing and maintenance; design 
. Cataloging policies and procedures; supervise 
one paraprofessional copy cataloger; may per- 
form nonbook cataloging, as required. QUAL- 
IFICATIONS: Required: ALA-accredited MLS; 
thorough knowledge of AACR2, MARC format, 
LC classification, and LCSH; familiarity with 
historical bibliography; experience with auto- 
mated cataloging systems (RLIN preferred); 
appropriate professional experience. Pre- 
ferred: Background in American history and 
culture; knowledge of Spanish. Salary range: 
$22,500~$25,000. Send letter of ys pees 
and resume by May 1 to: Holly Chapman, 
Director of Administration and Personnel, 
Gene Autry Western Heritage Museum, 
4700 Zoo Dr., Los Angeles, CA 90027-1462. 


Librarian. Full-time for base library. Master's 
’ degree in library science from ALA-accredited 

school and 2 yrs.’ library experience required. 

Salary: $23,500. Send resume to: NESI, 

14416 Jefferson Davis Hwy., Suite 11, 
‘ Woodbridge, VA 22191. 








Librarian. The Museum of Science & Industry 
seeks an experienced museum librarian to 
develop library collections and maintain biblio- 
graphic control. This position requires partici- 
pation as a member of project/exhibit planning 
team and assists in the development of educa- 
tional programs. QUALIFICATIONS: ALA- 
accredited master’s degree in library science 
or equivalent, 7 yrs.’ experience as librarian or 
similar position, and thorough knowledge of 
current bibliographic technology. Creativity and 
record of developing/implementing innovative, 
educational programs for specific audiences. 
Salary commensurate with experience; range 

ins at $25,000. Mail resumes to: Museum 
of Science and industry, Human Resources 
Department, 57th St. & Lake Shore Dr., 
Chicago, IL 60637. EEO, AA. 


Librarian |. Government documents and 
newspaper cataloger/reference librarian. 
DUTIES: original cataloging of government 
documents and newspapers and providing ref- 
erence service in a specialized research library 
emphasizing Kansas and regional history, plus 
family history. QUALIFICATIONS: ALA-accred- 
ited Mus and experience with original cata- 
loging required. Knowledge of Kansas/Ameri- 
can history and Kansas state and federal doc- 
uments preferred. Salary: $22,644+. This is a 
Kansas State Civil Service classified position. 
Review of applications will begin May 1. 
Application materials may be obtained from: 
Margaret Knecht, Assistant Library Director, 
Kansas State Historical Society, 120 W. 
10th, Topeka, KS 66612-1291; 913-496-4775. 
The position will be open until filled. EEO, AA 
“employer. 


Technical services librarian. Booz, Allen & 
‘Hamilton, a worldwide management consulting 
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firm, is seeking an entry-level librarian in tech- 
nical services for its Chicago office. RESPON- 
SIBILITIES: maintaining online catalog; serials 
check-in and control; periodical routing; acqui- 
sitions processing; document delivery; billing 
and records management; and guiding users 
in accessing the collection. QUALIFICA- 
TIONS: MLS from an ALA-accredited program 
or MLS expected within one semester or term; 
basic knowledge of business reference litera- 
ture; basic knowledge of PC-based library 
applications; excellent organization skills; good 
knowledge of Dewey cataloging; detail orienta- 
tion to tasks; commitment to service; willing- 
ness to acquire expertise in technical systems 
for libraries. Anticipated minimum salary: 
$22,000. Application: Send letter of application 
and resume listing 3 references including 
addresses and telephone numbers to: Rebec- 
ca Chekouras, Director of Research Services, 
Booz, Allen & Hamilton, Inc., 3 First Nation- 
al Plaza, Chicago, IL 60602. Booz, Allen & 
Hamilton is an AA, EOE. 





STATE AGENCY 


Library Development Specialist | and fl, 
Division of Library Development, New York 
State Library (examination pending). A late 
March 1990 announcement for the civil service 
examinations for professional positions in the 
Division of Library Development had been 
anticipated. The deadline for submission of 
the written applications to take the Library 
Development pecialisi tand Library Devel- 
opment Specialist li exams is May 7. All per- 
manent appointments to these professional 
positions will be made from the lists compiled 
from these examinations. Normally the lists are 
used for a period of 4 years. The current start- 
ing salary for the Library Development Special- 
ist | is $42,000; for the Library Development 
Specialist ll, it is $49,274. Library development 
specialists provide professional assistance to 
all types of library systems, libraries, and 
library organizations; develop and implement 
new and ongoing programs; and administer 
state and federal aid programs. For informa- 
tionon the specific minimum qualifications, the 
examination announcement. and the applica- 
tion form, contact: Charles Byrne, Director of 
Personnel, Room 148 Education Building, 
Albany, NY 12234. > 


Librarian ll, government documents/refer- 
ence. The State Library of lowa seeks a self- 
motivated, experienced government docu- 
ments librarian to serve as coordinator of the 
selective federal government document depos- 
itory program as a general reference librarian. 
Comprised of general, medical, and govern- 
ment document collections, the library serves 
as the primary information resource of ali 3 
branches of state government and the lowa 
medical community. Other users include lowa 
businesses, libraries, academe, and the gener- 
al public. An ALA-accredited MLS, a positive 
service attitude, in-depth knowledge of federal 
government documents, familiarity with online 
searching (DIALOG, BRS, LEXIS/NEXIS, 
VU/TEXT), and at least 2 yrs.’ professional 
government documents/reference experience 
are required. DUTIES INCLUDE coordination 
of the federal documents program with the 
assistance of one aide, general reference and 
research, library instruction, and assistance in 
collection development. The government docu- 
ments librarian works as an integral part of a 
dynamic reference team under the director of 
information services. Salary range: $23,982- 
$32,115; fringe benefits equal about 12% of 
the salary. Application deadline is May 11. 
Submit a letter of application, a resume, and 3 
references to: Beverly Beck, State Library of 
lowa, East 12th and Grand Ave., Des 
Moines, IA 50319. The State of lowa is an 
equal-opportunity, affirmative-action employer. 











Librarian li, patents librarian (new position). 
The State Library of lowa seeks an enthusias- 
tic and innovative patents librarian to serve as 
the coordinator for the newly designed patents 
depository library. This new service will provide 










patent searching, location, and delivery sé 
vices to lowa businesses, students, invent 

and the general public. The collection 
include all relevant searching toois in pap: 
and microfiche, patents on microfilm, ar 
online search capabilities using CAS: 
ALA-accredited MLS, a positive service atti 
tude, in-depth knowledge of patent sear 
familiarity with online searching (D 
LEXIS/NEXIS), and at least 2 yrs.’ prof 
experience are required: paten 
experience is desirable. DUTIE. 
reference service to patrons wit 
requests, coordination of the patents depo: 
ry program, library instruction, and pron 
of this new service. The patents libra 
work as an integral part of a dynami 
ence team under the director of info 
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Online Information 
Specialist _ 


Predicasts, a leading producer 
online business information databases 
is seeking an information protessione 
interested in an opportunity. to work i 
marketing communications. This posi 
tion will utilize your proven writing skills 
in the preparation of training and mar- 
keting materials and professional. arti- 
cles, and will involve contact with cus- 
tomers in large corporations. An ML 
degree and broad online experience ar 
preferred. a 

Salary is in the upper $20s or more 
based upon your experience and-qualifi 
cations, with a comprehensive. benefit: 
program and opportunities to grow. Tt 
be considered for this challenging and 
rewarding assignment, send your 
resume and writing samples to: Market 
ing Director, Predicasts, Inc., 11001. 
E Ave., Cleveland, OH 44106. 
















































Technical Librarian; 
Information Specialist 


3M is seeking a technical librarian’. 
information specialist to join its informa- 
tion services organization located at 3M 
Center, St. Paul, Minn. 3M’s information 
services provides support for 3M in its. 
R&D and business efforts. MAJOR 
RESPONSIBILITIES of this position: 
include technical reference services, 
participation in collection development, 
and oversight of a trade literature coliec-: 
tion. Applicants should have a minimum 
of a BS in chemistry, physics, or related 
subject and an MS in library/information 1 
science or equivalent information expe- | | 
rience. Experience searching the scien: | 
tific databases on STN and Dialog is || 
essential. Strong communication skills | | 
and the ability to interact with research’: |. 
personnel at all levels are also neces- 
sary. Salary is commensurate with quali- 
fications and experience starting from 
$35,000. interested candidates: should | 
send their resumes to: B. Ly Herr. 
Staffing & Career Resources/3M, 224 
1W-02, 3M Center, St. Paul, MN 
55144. An equal-opportunity employer. 










































































ervices. Sal ary range e: $23,982-$32, 115; 
ringe benefits equal a 
pplication deadline is May 11. Submit a let- 
er of application, a resume, and 3 references 
): Beverly Beck, State Library of lowa, East 
2th and Grand Ave., Des Moines, IA 50319. 
The State of lowa is an equal-opportunity, affir- 
Native-action employer. 





ublic library consultant. The Oklahoma 
lepartment of Libraries. located in mild and 
unny Oklahoma City. is seeking a people-ori- 
nted individual who would enjoy traveling the 
ighways and byways in the beautiful north- 
astern region of the state to eliver a potpourri 
of consultant services to public librarians. 
QUALIFICATIONS INCLUDE an ALA-MLS 
nd 5 yrs.” professional library experience. 
reference will be given to those applicants 
ith public library administrative experience or 





“state/regional consult 
ut 12% of the salary. : 





ples of work include providing consultant ser- 
vices to librarians in the implementation of per- 


~ formance measures, administration and man- 


agement, collection development. planning 
and role setting: providing seminars as part of 
the agency's continuing education program; 
and providing assistance with LSCA grant 
applications and reports. Salary range: 
$27,073-$36,082. Send letter of interest and 
resume by May 30 to: Donna Skvarla, Admin- 
istrator, Office of Library Development, 
Oklahoma Department of Libraries, 200 
N.E. 18, Oklahoma City, OK 73105. Inter- 
views may be scheduled | at ALA. 





Staff specialist iil, Public libraries, position 
#039647; Grade 17 ($31 ,264-$41 ,065). This is 
a professional position responsible for provid- 
ing leadership in the planning. development, 
and enhancement of public library and state 





g experience. Exam- 





networking services in the state of Maryland. 
This position is part of a team that will take a 
dynamic role.in furthering the goals of the state 
library development plan for a state noted in 
the field. of public libraries. MINIMUM QUALI- 
FICATIONS: Education: Master's degree in 
library science from a college or university 
accredited by the American Library Associa- 
tion. Experience: 3 yrs.’ varied library experi- 
ence in providing services to all ages and 
groups in planning, program development, pro- 
ject management, staff development, and 
establishing cooperative relationships with 
other libraries and organizations. Public library 
experienco is preferred. Closing date tor 

receipt of applications is April 20. Contact: 
Maryland State Dept. of Education, Organi- 
zation and Personnel Office, 200 W. Balti- 
more St., Baltimore, MD 21201; call 301- 
333-2038 for applications and position 
announcement. AA, EOE. 




























-CLASSIES 


FOR ‘SALE 


“INSTANT LIBRARY: 35.000 new books 
40-70% off list price. Comprehensive collec- 
tions of new scientific. technical. medical. and 
scholarly subjects. Art. behav. sci.. business. 
computers, chemisiry. education. history. 
medicine, natural science. physics. political 
çi.. psychology. urban studies, zoology. and 
cmore. All titles new (1983-88) and current. No 
econdhand or remainders. Partial catalogs 
available. Travel expenses paid to Washing- 
‘on, D.C.. for librarians purchasing $10.000 or 
more trom existing stock. For details. contact: 
: Professional Books. P.O. Box 298. Alexandria. 


PURCHASING. Geology. Hydrology. Paleon- 
ology. Singles or complete sections. Albert G. 
Clegg. Bookseller, POB 306, Eaton Rapids, MI 
48827: 517-663-8428. 

: THEOLOGICAL BOOKS AND PERIODICALS 
for seminary library. Jim Stitzinger, 23800 Via 
irana, Valencia, CA 91355; 818-909-5625 or 
805-259-2011. 








OUT-OF-PRINT 


EXCLUSIVE WANT LISTS get prompt atten- 
tion, free search, reasonable prices from Inter- 
‘national Bookfinders, Inc., Box 1-ALA. Pacific 
Palisades, CA 90272. 








PERIODICALS AND SERIALS 
[ANTED TO BUY—SERIALS, COLLEC- 





ELATED VOLUMES. Please send your 
leaccession list for our best offer. Art Source 
_ ternational, 1237 Pearl St., Boulder, CO 
80302; ::303-444-4080. 


RIODICALS bought and sold. J.S. Canner 
9n 10 Charles St.. Needham Heights, MA 
0219 


PERIODICALS AND BOOK COLLECTIONS. 
Bought and sold. Please submit your list of 
‘duplicates of sets, runs. and volumes in all 
‘Subjects and languages. Want lists invited. 
=F Walter J. Johnson, Inc., 355 Chestnut St., Nor- 
wood, NJ 07648; 201-767-1303. 


PERIODICALS, BOOK COLLECTIONS, AND 
SERIALS bought and sold. Frank R. Snyder, 8 
Palmer Ave.. Croton-on-Hudson. NY 10520. 
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ASK AND YOU SHOULD RECEIVE. Back 
issues from Way's Magazines Unlimited. Est. 
1947. Box AL-193. Seattle. WA 98111. 


KRAUS REPRINT AND PERIODICALS, 
Route 100. Millwood. NY 10546. Journals. 
books. and monographs in original edition. 
reprint. and microform, All subjects bought and 
sold. Want lists invited. 


PERIODICALS, SERIALS, BOOK COLLEC- 
TIONS—Bought & sold. Conference Proceed- 
ings Standing Orders. Jerry Alper, inc.. POB 
218. Eastchester, NY 10707; 914-793-2100 


ABRAHAM’ S MAGAZINE SERVICE, INC., BL 
Dept.. 56 E. 13 St.. N.Y.. NY 10003. Est. 1889. 
Please submit your lists of Duplicates for Sale. 
We buy sets. runs, and volumes in all fields 
and languages. No single issues wanted. 











IRREGULAR SERIALS are one of our special- 
ties. Foreign books and periodicals. current 
and out-of-print. Albert J. Phiebig. Inc.. Box 
ae White Plains. NY 10602-0352: 914-948- 
0138. 





CONFERENCE PROCEEDINGS ACQUISI- 
TIONS SERVICE. Standing orders available. 
Periodicals bought & sold. Curran Associates. 
Ls Box 620. Claverack. NY 12513: 518-851 - 
9707. 


SERVICES AND SOURCES 


VIDEOCASSETTE REPAIR: Professional 
staff, one charge for each cassette—-$5. We 
also repair AUDIO CASSETTES and 8- 
TRACK TAPES. Send defective tapes with a 
note in each indicating the problem. They will 
be repaired and shipped back within 2 workin ng 
days. Libraries will then be invoiced. N 
CHARGE FOR CASSETTES THAT CANNOT 
BE REPAIRED. We also provide the following 
products and services: Custom-Wound Blank 
Audio/Video/8-Track Tapes; Audio/Video Dupli- 
cation; Accessories—-Audio & Video. Cassette 
Tek, Inc., 1605 Thomaston Ave., Waterbury, 
CT 06704; 203-757-4848 or Fax: 203-756- 
8585. 

VIM INDUSTRIES—800- 344- 0370. Book 
Move Specialist/Bookstack Movers. In stock-—- 
new bookstacks. Fax: 800-666-8461. 

YARGER & “ASSOCIATES, INC. 35 yrs. of 
library survey experience. Classification/pay 
plans, personnel & management systems. 
2830 Mary St., Falls Church, VA 22042; 793- 
560-6900. 


MARCIVE BIBLIOGRAPHIC SERVICES: 
COM catalogs. automatic authority controt, 
retro conversions, GPO conversions, union 
catalogs, electronic ordering. Catalog cards & 
labels, fast & inexpensive, bibl. database cre- 
ated. Special projects invited. MARCIVE, Inc., 

POB 47508. San Antonio. TX 78265-7508. 
Call 512-646-6161 or toll-free 800-531-7678. 











PEOPLE COUNTERS. Library director 
designed and markets accurate electronic 
device that will count the people that enter 
your library with invisible beam, usable any- 
where, portably or permanently. $229. includes 
shipping. Full warranty for 2 years. Order on 
approvai—no obligation. Over 1.000 sold in 
U.S. and Canada. Laser Counters, 1420 W. 
Walnut, Biytheville. AR 72315. For free intor- 
mation, 800-441-BOOK. 
LABELS...BAR CODE LABELS: phototype- 
set. supporting formats for all automated 
library systems. Low prices and no set-up 
charge for standard label tormats. Custom 
labels designed to your specifications with 
logos. bibliographic information. etc. For more 
information. write: Marc Data Systems. Inc., 
Dept. AL. 115 S. Oak St.. Falls Church. VA 
22046 or call 703-532-8128. 
BAR CODE LABELS & PATRON 1D. 
CARDS....Labels for all automated circulation 
systems. Guaranteed to exceed library bar 
code specs for readability. wear. and adhesion. 
Check our low prices. Patron 1.D. Saroe, plas: 
tic and vinyl. Write or call collect: DATA 
aes SYSTEMS, 1711 Dell Ave.. Camp- 
CA 95008. 408-354-7555 or 800-678- 
2633 x470. 


BAR CODE SCANNING EQUIPMENT...Light 
Pen and Laser. Compatible with CLSI. Geac, 
and other systems. Discounts to libraries. 
Printers, terminals, etc. Write or call collect: 
DATA RECALL. 1711 Dell Ave., Campbell, CA 
95008; 408-354-7555 or 800-678-2633 x470. 
A Complete Bar Code House. 

HALLETT MOVERS: THE ONLY MOVER 
YOU NEED TO KNOW. Come see us at ALA 
Annual Conference in Chicago, HI.. to discuss 
your moving needs, or contact us at: 7535 W. 
59th St.. Summit, IL 60501: 800-645-MOVE 
(6683). i 

BIBLIOGRAPHIC DATA CONVERSION: cata- 
log records converted to MARC I, OCLC’ 
MARC, and other computer formats. Database 
extraction and reformatting of existing ta e 
files. Call toll-free 800-325-4984 or write: E 
Inc., 140 Weldon Pkwy., St. Louis, MO B03. 
BAR CODE LABELS FOR LIBRARIES: pho- 
totypeset, high-quality. pressure-sensitive 
‘abels that provide long life and first-scan relia- 
bility. Additionally, we support all major library 
formats. Our service includes customized, 
numerically sequenced or database labels. 
quick turnaround, & substantial cost Savings. 
Contact: Library Sales, WATSON LABEL 
PRODUCTS, 3684 Forest Park, St. Louis. MO 
63108 or call 314-652-6715. 








MEXICAN monographs and serials. Govern- 
ment publications. Free referral service and 
book lists. Selective blanket order service for 
academic libraries. Selection and distribution 
of single or multiple: copies of textbooks. 
MACH, Apartado Postal 13-319, Delegacion 
Benito Juarez, 03500, Mexico. D.F. 
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April 

19-20: Advanced Topics in Special Lib. Man- 
agement course, Madison, Wis. Spons., U. 
Wis.—Madison/SLIS/CE Services. 1.5 CEUs 
available. Fee, $185. Info.: J. Pearlmutter, Prog. 
Coord., SLIS CE Services, UW, 600 N. Park St., 
53706 (608-262-6398), 


















19-20: How to Automate Your Records Man- 
agement prog., U. of Toronto/FLIS, Ont. Fee, 
$120. Info.: M. Chen, CE Secy., FLIS, U. of 
Toronto, 140 St. George St., Toronto, Ont., M5S 
1A1 Canada (416-978-7111). 





20: Instructional Perspectives: A Dialogue 
Between High School & College Lns., John Jay 
College of Criminal Justice, New York, N.Y. 
Cospons., N.Y.C. Bd. of Ed./Lib. Services Unit; 
LACUNY. No fee. Info: Y. Bennett (718-270- 
4874 or 4873) or S. Wright (212-690-5329), 
City Univ. of NY, 10031. 





20: Mainstreaming the Special Lib. course, 
Boston, Mass. Spons., Special LA. Info.: Prof. 
Development Section, SLA, 1700 18th St. N.W., 
Washington, DC 20009 (202-234-4700). 


21: Board Relationships: Working wiDirectors, 
Staff. Governing Authorities, & the Community 
prog., Pasco, Wash. Spons., Wash. State 
Lib./Lib. Planning & Development. Info.: 
Extension Regis., U. Wash., GH-21, 5001 25th 
Ave. N.W., 98195 (206-543-2300 x407). 





















First 
ACQUISITIONS œ 








SPEAKERS 
(Partial List) 


John N. Berry, HI 
(keynote) 
Joseph Barker 
Scott Bullard 
Gail M. Dow 
Charles A. Hamaker 
Rebecca Lenzini 
Thomas W. Leonhardt 
Corrie V. Marsh 
Karen Schmidt 


Katina Strauch 
(Program Chair) 


Includes panelists. 






















c/o Genaway 
P.O. Box 477 e 
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Conference on 
BUDGETS œ 


May 16 and 17, 1990 
Hyatt Regency 
St. Louis Union Station 
St. Louis, Missouri 


For details write: 
Acquisitions 90 Conference 


Canfield, Ohio 44406-0477 e 


|DATEBOOK: events & educational opportuni i 








New listings. Other upcoming events appear in recent Datebook columns. 


COMING uP o 
National Library Week. 
ALA Annual Conterence 


Chicago, lil. 
Atlanta, Ga. - 


IFLA Annual Conference : 
- Stockholm, Sweden Aug. 18-24, 4990 
Moscow, U.S.S.R. 


: Banned Books. Week a 
Sept. 22-29, 1990 


Children’ s Book Week : 
: : Nov. 13-19, 1990 


ALA Midwinter Meeting 
| Chicago, Ill. 


| PLA National Conference 
x San Diego, Calif. 


SO aa 


ADVERTISEMENT 
D 


National 


COLLECTIONS 


TOPICS 
(Partial List) 


Acquisitions roles, policies, practices, 
fiscal aspects, vendor services, etc. 


Budget issues, allocation, ratios, leasing 
information, controlling, etc. 


Collection development, analysis, 
“balancing,” co-operative acquisitions, 
etc. 


Vendor exhibits and overviews. 
Historic location. 


Attendees will receive a copy of 
proceedings. 


& Associates, Inc. 
Ph. (216) 533-2194 


Apri 22-28, ox 
June 23-28, 1990 
` June 29-July 4, 1991 : 


Aug. 19-24, = 


Jan. 12-17, 199 ; 










Cheryl Robinson-Smi 









22-25: Montana LA conf., Heritag 
Falls. Theme, “Images of Service.” | 
Carter, Great Falls Pub. Lib., 301, 2nd 
59401-2593 (406-453-0349), ae 


23-24: Legal Materials course, Madis 
Spons., U. Wis.~Madison/SLIS. Info: see 
19-20, Ae 


24-26: Collection Evaluation lnswtut 
bridge, Mass, Spons., Assn. of Ri 
Libs./Office for Management Services. 
Gardner or J. Reed-Scott. OMS/AR 
New Hampshire Ave. N.W., Washingtoi 
20036 (202-232-8656). 


24-27: Alabama LA annual copf., Pe 
Beach Hilton, Orange Beach. Info: M, 
8 Revere/Colonial Arms, Jacksonville 3 
(205-532-5954), : 


25-27: Management Skills Middle Manag 
Institute. Chicago, Ul. Spons., Specat LA 
$400. Info.: Prof. Development Section, 
1700 18th St. N.W.. Washington, DC: 

(206-591-5699). : ne 


25-27: Wisconsin Assn. of Acad. Lns. annu 
spring conf., Concourse Hotel, Madiso 
Theme, “Capitalize on the Future: Challenge 
Opportunities for Acad. Lys.” Infòs S. Cent 
U. Wis./Madison Law Library. 53706 (of 6 
1499). 

25-28: Wis. Health Science LA annual m 
Inn on the Park, Madison. Theme, “Finding 


Balance: High Tech Human Touch.” In 
Koehler, Meriter Methodist Hospital Libs 
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ADVERTISEMENTS 


Reorganization, Renovati 
and New Construction: 
for Libraries 


(2 days——including a Design Center” 
Showroom tour) : 


Fee, $175 
(Workshop. only, $150) 
(Showroom tour only, $79) 


Los Angeles « May 7~8, 1930 
Chicago + June 21-22, 1980 gi 
AARON COHEN ASSOC 
RFD 1, Box 636 Teatown Rd 
Croton-on-Hudson, NY 1052 
914-271-8170 






























IMPROVE YOUR MANAGERIAL 
EFFECTIVENESS 


For 18 years we've made the management of your business our business. Designed 
by the Center for Management Development at Miami University in Oxford, Ohio, the 
2 Middle Management Programs and the Advanced Management Program help 
library administrators be more effective and, in turn, help promote the same of others. 
Join your colleagues from other libraries—in 1989, 25 states, 3 Canadian provinces, 
the Bahamas, and Trinidad and Tobago were represented—and develop your poten- 
tial for further long-term, professional growth. 


Miami University = Oxford, Ohio 


“Middle Management Program* Advanced Management Program* 
For For 
Library Administrators Library Administrators 
18th Session, July 15-20 & 12th Session 
19th Session, Sept. 9-14, 1990 July 15-20, 1990 


Roles and Responsibilities of Interpersonal Style 
Library Administrators Maximizing Interpersonal 
Interpersonal Skills Effectiveness 
Interpersonal & Organizational Managerial Decision Making & 
Communication Problem Solving 
Motivation Organizing Resources 

Results-Oriented Management Building Trust Within a Library Team 
“Diagnosing & Measuring Performance introducing & Implementing Change 
Managerial Challenges Ahead Conflict Resolution 





















Middle Management Program (MMP) is a manage- 
development program specifically designed for those 
‘ectly manage and supervise the activities of several 
$, may be relatively new to the management field, and 
Joking forward to assuming even. greater challenges 
esponsibilities in their organizations. Typical partici- 
its include assistant directors and department heads. 











for Library Administrators. 


The Advanced Management Program (AMP) is designed 
to meet the needs of those who have completed a middie 
management program (or equivalent) and/or currently hold 
a senior management position with at least 5 yrs.’ library 
management experience. Participants in this program are 
library directors or directors of main departments in large 
libraries. 


The program fee for either MMP is $1,355 (academic portion: $750+ room and board portion: $605) and for the AMP $1,465 
ademic portion: $860+ room and board portion: $605). Fees include instructional materials, a single room with private bath at 
r the Marcum Conference Center or at Miami Inn, breaks, receptions, and 14 meals. Enrollment is limited. Miami Daler 
will award a certificate and 2.9* Continuing Education Units (CEUs) for attending any of the 3 programs. 


* as of February 15, 1990 


em ts ee ye th te ee pt 8 ‘kt SSS ht: FS tt eh et ht ct i i 


Request for Information/Application 


@ send me a descriptive brochure and application information for the Middle Management Programs and the Advanced Management 

















/State/Zip Code_ 








slephone( o Fax(__ ) 










Miami University: Equal opportunity in education and employment. 


ease detach and mail to: Center for Management Development, School of Business. Administration, Miami University, 103-E Laws Hall, 
xtord, OH 45056-1618; telephone: 513-529-2132 or tax: 513-529-6992. 





. Washington. Ave. Madison, 53701 (608-251- 
x3691). 


96: Cataloging Technical Reports: MARC and 


[O COSATI Methods Explained, Carnegie Endow- 


“ment, Washington, D.C. Spons., CAPCON. Fee, 
$70 CAPCON mem.; $90 nonmem. Regis. 
deadline April 18. Enrotiment limited to 40. 

` info.: CAPCON Lib. Network, 1717 Mas- 
gachusetts Ave N.W., Washington, DC 20036 
(202-745-7722). 


26: Staff Training for the 1990s, Yokens Hotel 
Center, Portsmouth, N.H. Spons., New England 
» |) Technical Services Lns. Fee, $30 (tent.). Info.: 
“pC. Roberts (203-486-2526). 


26-27: Lib. Technology Management seminar, 


<| Killman Lib., Dalhousie U./SLIS. Spons., Dal- 


housie Univ. SLIS/Fee, $295. Info.: J. Brown- 
low, Admin. Asst., SLIS, Dalhousie U., Halifax. 
N.S. B3H 4H8 Canada (902-424-3656). 


“| 26-27: Preservation Principles, Strategies, & 


“Planning course, Wisconsin Center, Madison. 


| -Spons., U. Wis /CE. Fee, $165. 2.2 CEUs avail. 


’ Tnfo.: D. Weingand, UW, 600 N. Park St., 53706 
(608-262-6398). 


26-27: Wisconsin Ed’l. Media Assn./Wisconsin 
Assn. of Ed'l. Data Systems conf., Olympia 
Resort, Oconomowoc. Theme, “Converging on 
2001: Leading the Future.” Info: B, Suchy (414- 
786-6809). 


26-28: Pennsylvania School Lns. conf., Her- 
shey Ladge & Convention Center. Theme, 
“Challenges for the "90s." Info.: R. Frost, PSLA 
Conf. Publicity Chair, 2422 Riverview Ave.. 
Bloomsburg, 17815 (717-784-6120). 


27: Cataloging Computer Files & Videorecord- 
ings: A Practical Session prog., Toronto, Ont. 
Spons., FLIS/U. Toronto, Fee, $140. Info: See 
April 19-20. 


27: How to Work Smarter course, Minneapolis, 
Minn. Spons., Special LA, Info.: See April 20. 


27: Training: An Investment for the Future 
meeting, St. Mary’s College, Moraga. Spons.. 
Northern Calif. Tech. Processes Group & Cali- 
fornia LA Tech. Svcs. Chapter. Info.: L. Kersh- 
ner, NCTPG Secy./Treasurer, PLAN, 25 Tower 
“Rd.. San Mateo, CA 94402-4000: or J. Dwyer, 
CLA/TSC Pres., Meriam Lib., CSU-Chico, CA 
95929-0295 


27-28: A(ugusta) Baker's Dozen—a Celebra- 
tion of Stories festival, Columbia, S.C. Spons., 
Richland Co. Pub. Lib. Info.: G. Shuler. Head, 
Children’s Services or J. McClendon, Commu- 
nity Relations Ln., c/o Richland Co. Pub. Lib., 
1400 Sumter St., 29201 (803-799-9084). 


-/ 28: Long Island Children’s Literature Conf., 
Hofstra U., Hempstead, N.Y. Theme, “Moving 
cinto the 1990s.” Fee, $43 SCBW mem.: $46 
nonmem. Info.: College for Continuing Educa- 
tion, Hofstra U., Memorial Hall, Rm. 232, 
11550. 


28: fs There a Future for School Media Spe- 
cialists? seminar, Pratt Institute/GSLIS, Brook- 
lyn, N.Y. Info: V. Thomas or R. Garoogian 
(718-636-3702), Pratt Institute, Graduate Dept. 
of Lib. & Info. Science, 11205. 


28: Young Adult Liberature Conf., Auraria 
Campus, Denver, Colo. Spons., Jefferson Co. 
PL & Metropolitan State Coll. Fee, $30; $15 


“| students. Info.: YA Conf., Central Colo. Lib. 


— 








ALA BUSINESS MEETINGS | 
ALCTS Executive Committee 
ALA Hdatrs., Chicago April 20-21 
COPES & Executive Board 
ALA Hdqtrs., Chicago April 29-May 3 
LAMA Executive Committee 
Monterey, Calif. April 27-28 
Committee on Accreditation 

Spring Meeting April 27-29 
ALA Hdatrs., Chicago 
ALA Publishing Committee 
ALA Hdatrs., Chicago April 29-May 1 
ALA Distance Education 
AHA Hdatrs., Chicago 


PLA Executive Committee 
ALA Hdatrs., Chicago 


May 7-8 





May 18-20 
fie 





29-May 1: INFORMA: A Forum for users of 
IBM Technology in Lib., Austin, Tex. Info.: 
INFORMA Steering Comm., U. of Wis.. Rm. 
372, Memorial Lib., Madison, 53706 (608-263- 
5867. 


30-May 1: Basic Repair & Enclosure Tech- 
niques course, Wisconsin Center, Madison. 
Spons., U. Wis-—-Madison/SLIS. 2.2 CEUs 
available. Fee, $165. Info.: See April 19-20. 


30-May 3: Documents That Move & Speak: 
Managing Moving Images & Recorded Sound 
Documents in Archives symposium, Ottawa, 
Can. Info.: Symposium on the New Media, 
International Council on Archives, POB 3162, 
Station O. Ontario, K1P 6H7 Canada. 


May 


14: When Image Reflects Substance, Ramada 
Renaissance Hotel. Springfield. Il. Enroflment 
limited. info.: ILA, 33 W. Grand, Chicago, 
60610 (312-644-1896). 


2-3: Integrated Online Lib. system conf., New 
York. N.Y. Theme, “Converging Functions, 
Diverging Technologies. Growing Options.” 


_Info.: National Online Meeting, Learned Info., 


Inc., 143 Old Marlton P d 
(609-654-6266; Fax 609-654-430 
2-4: Illinois LA conf.. 

tion Center., Springfield, Theme 
Leadership, Legislation, Literacy. 
Office, 33 W. Grand, Chicago, 606 
1896}. a 


2-5: Mountain Plains LA & Utah 

conf., Red Lion Hotel, Salt Lal 

Theme, “The Best for the Patron.” Ir 
Smith, Salt Lake City PL. 209 E. South, 841 
(801-363-5733). ; 


2-9: Hosting Book Authors & I ' 


Wis—Madison. Spons.. U. pi 

SLIS. 0.3 CEUs available. Fee, $2 
Mundt, SLIS CE Services, UW, 600 
53706 (608-263-4452). ; 


3: Corporate & Market Intelligent 
Business Reference Research course, 
Endowment, Washington, DC. Spon 
CON. Fee, $80 CAPCON mem.; $95. nont 
Regis. deadline April 25. Enrolimeat limit 
40. Info.: See April 26. : 


3-5: Archiving the Audio-Visual Heritas 
posium, Ottawa, Can. Info: F. Granger. 
JTS Organizing Committee, Canadian Mu 
of Civilization. Hull. Quebec, KIA OMB. . 


LA Alberta, Alberta Trustees Asso 
Learning Resources Council. The 
Libraries and Learning.” Info.: 


Alberta TOC 180 Canada (403-782-3850). 
4: Managing Library Systems Proj 
Toronto. Ont. Spons., U. Toronte/FLI 
$140. Info: See April 19-20. 

4&5: Storytelling Wkshp.. U. of Wasi 
Seattle. Fee. $131. Regis. deadliae April 
Info.: J. Nyman-Schaaf, GSLIS, FM-30. 98 
(206-543-1794). 

5-7: Computers in Libraries conf. & exhibit 
Hyatt Regency Crystal City at Wash. Nat l 
port. Washington, D.C. Spons.. Meckler. In 
Meckler. 11 Ferry Lane West, Westport. C 
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Call for Applicants for Fellowship Support 


in full-time study toward 
the master’s degree in library and 
information science (MLS) 


or 


the Ph.D. in library and information science 


Indiana University 


Applicants for the MLS should direct a letter of interest to: Mary Krutulis, Dire 
Admissions, School of Library and Information Science, Indiana University, o 
ington, IN 47405. One-year fellowships are available for 1990-91. Although all- 
cants with the necessary requirements will be considered, the school is especially se 
ing applicants with interests in management of children’s services, management of 
school library media programs, management of information networks, and dèvelopr 


of library services to youth with disabilities. 


Applicants for the Ph.D. program should direct a letter of interest to: Dani 
Associate Dean, School of Library and Information Science, Indiana 
Bloomington, IN 47405. Fellowships providing for financial assistance 
of graduate study available. Applicants are being sought who have evidence | 
dedication to excellence in library leadership. and excellence in library e 


programs. 


Applicants for fellowships should be United States citizens. 





OOK continued 


06880 (800-635-5537 or 203-226-6967; Fax: 


203-454-5840). 


5819: Integration & Impact of the New Tech- 
¿nologies wkshp., U. Washington, GSLIS, Seat- 
tle. Fee, $90. Info.: UW Extension Regis., GH- 
25, 5001 25th Ave. N.E., 98195 (206-543- 


6-8: Mass. LA Annual conf., Danvers. Info.: P. 
Bozoian, POB 556, Wakefield, MA 01880 (617- 
438-0779). 





6-9: Canadian Records Management conf., Hal- 


ifax, N.S. Theme, “Charting the Course.” 
Spons., Assn. of Record Managers & Adminis- 
trators. Info.: R. Dagenais, Export Development 
Corp., 151 O'Connor St., Ottawa, Ont., KIP 
5T9 (613-598-2500). 


6-9; Information Industry Assn. conf., San 
Francisco, Calif. Theme, “Managing the Infor- 
mation Vision: New Definitions for the 90s.” 
Info.: HA, 555 New Jersey Ave., Suite 800, 
Washington, DC 20001 (202-639-8262). 





9-11: First European Conf. on Lib. Automation 
& Networking, Brussels, Belgium. Theme, 
“New Tools for a New Identity.” Cospons., 
European Foundation for Lib. Cooperation: 
European Lib. Automation Grp.; Ligue 
Europeene des Bibliogheques de Recherche; & 
European Assn. for Health Info. & Libs. Info.: 
European Foundation for Lib. Cooperation, B.P. 
237, B-1040 Brussels, Bel. 


9-12: Indiana LA conf., Indianapolis. Info.: Ind. 
LA, 1500 N. Delaware St., Indianapolis, 46202. 


Division Preconferences at ALA Chicago 


«For information on the following meet- 
ings, contact the individual division at: 
ALA, 50 E. Huron St., Chicago, IL 
60611 (800-545-2433; 312-944-6780). 


19-22: The Next Decade: Issues, Strategies, & 
Opportunities for Special Collections in the 
1990s preconf., U. Minn., Minneapolis/St. Paul. 

pons., Assn. of College & Research 
Libs.(ACRL)/Rare Books & Mss. Section. Fee, 
$125 ACRL mem.; $175 nonmem. Regis. dead- 
line. May 15. Enrollment limited to first 250. 
Info.: ACRL. 


21-22: Apple Macintosh in Libs. precont., 
Appie Training Center, Rosemont, HI. Spons., 
Lib. & Info. Technology Assn. (LITA). Fee, 
$195 LITA mem; $225 ALA mem.; $255 non- 
mem. Regis. deadline May 31. Enroilment limit- 
ed to 30. A free bus is provided. Info.: LITA. 


21-22: Bringing Hidden Casts Out of the Clos- 
et: Unexpected & Continuing Costs of Library 
Online Systems preconf., Palmer House, Chica- 
go. Spons., LAMA/Lib. Organization & Man- 
agement Section/Financial Management Cmte. 
Fee, $95 LAMA mem.; $130 ALA mem.; $165 
nonmem. Regis. deadline June 8. Enrollment 
limited to 100. Info.: Liz Miller, Deputy Exec. 
Dir., LAMA 


21-22: Delivery of Mat is. & Info. Between 
Libs.: The State of the Art preconf., Ambassador 
‘West Hotel, Chicago. Spons., Assn. of Special- 
ized & Coop. Lib. Agencies (ASCLA)/Multi- 
LINCS. Fee, $85 ASCLA mem.; $115 ALA 
mem.; $155 nonmem. Regis. deadline June 1. 
Info.: ASCLA Preconf. 


21-22: Imaging: The Future of Libraries 
wkshp., McCormick Hotel, Chicago. Cospons., 
LITA; Nat'l. Agricultural Lib. Fee, $145 LITA 
mem.; $170 ALA mem.; $195 nonmem. Regis. 
deadline May 31. Enroliment limited to 50. 
Info.: LITA. 


21-22: Implementing Successful Capital Cam- 
paigns for the Establishment of Endowment 
Funds in Libraries preconf., Palmer House, 
Chicago. Spons., LAMA/FRFDS Program 
‘Cmte. Fee, $95 LAMA mem.; $130 ALA mem.; 
$165. nonmem. Regis. deadline June 8. Enroll- 
ment limited to 90. Info.: Liz Miller, Deputy 
Executive Dir, LAMA 


21-22: Just Say Know: Meeting the Info. Needs 
of YA: preconf., Swiss Grand Hotel, Chicago. 
Spons: Young Adult Services Div. (YASD). 
Fee, $100 YASD mem.; $135 ALA mem,; $175 
nonmem, Regis. deadline May 26. Info.: YASD 
Preconf. 


“21-22: Leadership: Personal & Professional 


Realities..Shaping the 1990s & Beyond pre- 
conf., Chicago Hilton Hotel & Towers. Spons., 
Amer. Assn. of School Lns. (AASL). Fee, $100 
AASL mem.; $135 ALA mem.; $173 nonmem. 
Regis. deadline May 25. Info.: AASL Annual 
Conf. Events. 


21-22: Managing Productivity & Quality: A 
Closer Look at Clerical & Paraprof. Perfor- 
mance preconf. wkshp., Chicago Hilton Hotel & 
Towers. Spons., Pub. Lib. Assn. (PLA). Fee, 
$160 PLA mem.; $170 ALA mem.; $190 non- 
mem. Regis. deadline May 25. Info.: Bridget 
Bradley, PLA. 


21-22: The Automated Card Catalog preconf., 
Chicago Hilton Hotel & Towers. Spons., AASL. 
Fee, $85 AASL mem.; $120 ALA mem.; $158 
nonmem. Regis. deadline May 25. info.: AASL 
Annual Conf. Events. 


21-22: The Educated Eye H: An Approach to 
New Critical Thinking on Children’s Book Ilus- 
tration in the Latter Half af the 20th Century 
preconf., Art Institute of Chicago. Spons., Assn. 
for Lib. Service to Children (ALSC). Fee, $150 
ALSC mem.: $185 ALA mem.; $220 nonmem. 
Regis. deadline June 1. Enrollment limited. Pri- 
ority given to ALSC members registering by 
May 1. Info.: Stephanie Dodge, Program Offi- 
cer, ALSC. 


21-22: When They Ask Whodunit: Advising 
Readers About Mysteries preconf. wkshp., 
Chicago Hilton Hotel & Towers. Spons., PLA. 
Fee, $160 PLA mem.; $170 ALA mem.; $190 
nonmem. Regis. deadline May 25. Info.: Bridget 
Bradley, PLA. 


22: Advanced Business Ref. Techniques pre- 
conf., McCormick Place, Chicago. Spons., 
ACRL. Fee, $95 ACRL mem.; $135 nonmem. 
Regis. deadline June 1. Info.: ACRL Continuing 
Ed. Preconf. 


22: Bibliographic Control of Microforms pre- 
conf., Palmer House, Chicago. Spons., ALCTS. 
Fee, $95 ALCTS mem.; $125 ALA mem.; $160 
nonmem. Regis. deadline June 8. Enrollment 
limited to 100. Info.: Yvonne McLean, ALCTS. 


22: Desktop Publishing & Beyond preconf., 
Palmer House, Chicago. Spons., LAMA/PRS 
Publications Cmte. Fee, $95 LAMA mem.; 
$130 ALA mem.; $165 nonmem. Regis. dead- 
line June 8. Enrollment limited to 115. Info.: Liz 
Miller, Deputy Exec. Dir. LAMA 


22: Financial & Cost Accounting preconf., 
McCormick Place, Chicago. Spons., ACRL. 
Fee, $95 ACRL mem.; $135 nonmem. Regis. 
deadline June 1. Info.: ACRL Continuing Ed. 
Preconf. 


22: Gemini: Policy & Admin —A 100-Year 
Union preconf,, Congress Hotel, Chicago. 
Spons., Amer. Lib. Trustees Assn. (ALTA). Fee, 
$85 ALTA mem.; $90 ALA mem.; $175 Direc- 
tor/Trustee team. Regis. Deadline May 15. 
Enrollment limited to 150. Info.: Sharon Jordan, 
Exec. Dir., ALTA. 


22: Implementing Hypermedia Applications: 
Nuts & Bolts preconf., McCormick Hotel, 
Chicago. Spons., LITA. Fee, $125 LITA mem.; 
$150 ALA mem.: $175 nonmem., Regis. dead- 
line May 31. Enrollment limited to 50. Info.: 
LITA. 


22: Inspiring Enthusiasm for Research: An 
ACRL Event, preconf., McCormick Place, 
Chicago. Spons., ACRL. Fee, $95 ACRL mem.; 
$135 nonmem. Regis. deadline June 1. Info.: 
ACRL Continuing Ed. Preconf. 


22: Managing CD-ROM Networks & Services 
preconf., Palmer House, Chicago. Spons., 
LAMA/SASS Program Planning Comm. Fee, 
$95 LAMA mem.; $130 ALA mem; $165 non- 
mem. Regis. deadline June 8. Enrollment limit- 
ed to 90. Info.: Liz Miller, LAMA Deputy Exec- 
utive Dir. 


22: Managing of Reference Services precont., 
McCormick Place, Chicago. Spons., ACRL; 
RASD. Fee, $95 ACRL & RASD mem.; $135 
nonmem. Regis. deadline June 1. Info: ACRL 
Continuing Ed. Preconf. 


22: Maximizing Career Development: Planning 
& Decision Making preconf,, McCormick Place, 
Chicago. Spons., ACRL. Fee, $95 ACRL mem.; 
$135 nonmem. Regis. deadline June 1. info, 
ACRL Continuing Ed. Preconf. 


22: Networking CD-ROM Technologies pre- 
conf., McCormick Hotel, Chicago. Spons., 
LITA. Fee, $60 LITA mem., $85 ALA mem., 
$110 nonmem. Regis. deadline May 31. Enroll- 
ment limited to 250. Info.: LITA. 


22: Preservation Issues in Collection Manage- 
ment preconf., Palmer House, Chicago. Spons., 
ALCTS., Fee, $95 ALCTS mem.; $125 ALA 
mem.; $160 nonmem. Regis. deadline June 8. 
Enrollment limited to 100. Info.: Yvonne 
McLean, ALCTS. 


22: Sweaty Palms No More: How to Succeed at 
& Enjoy Job Interviewing preconf., Chicago. 
Spons., Office for Lib. Personnel Resources 
(OLPR). Fee, $80. Regis. deadline June 1. 
Enrollment limited to 60, Info.: Maxine Moore, 
OLPR. 


22: Time Management for Academic Lns, pre- 
conf., McCormick Place, Chicago. Fee, $50 
ACRL mem.; $70 nonmem. Regis. deadline 
June 1. Info.: ACRL Continuing Ed. Preconf. 
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‘Twice the Information. 


OCLC’s Search CD450 now offers twice the 
number of compact disc databases and 
powerful new searching software. Easy-to- 
ie use screens and menus guide both novice 
ace i seach caso VSETS and experienced searchers through — 

Version 3.0 even the most complex searches. | 
New indexing and “pull” features save time by targeting relevant 
indexes and eliminating retyping of search terms. Priced for = 
libraries, Search CD450 offers affordable databases and special — 
discounts for OCLC members. Frequently requested and unique — 
databases make up Search CD450's refer- ] 



















ence roster, including industry indispen- 17g00dr CARON | 
sables, new products, and unique libraries a a 450) : 






available only from OCLC. New software, 
more information, for less than you'd 





AGRICOLA 






expect. Call OCLC toll-free for your order piel 
form today: AEST i a 


1-800-848-5878, ext. 5040 RELEASE: cation Library 
1-800-848-8286 (in Ohio) LIBRARY Lingus 


1-800-533-8201 (in Canada) genet ste 
21-456-4656 (in Europe) GPO Monthly Catalog 


ICP Software Information Database _ e 
iail) 


Music Library 
NTIS 
OCLC Onli ne Computer Library Center, Inc. 
6965 Frantz Road. Dublin Ohio 43017-0702 
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Above: This solid oak “Cobra II” 
chair, from Mandell Furniture 
Company, is designed to blend with 
contemporary or traditional interiors. Also available in hard maple and in 
a variety of finishes. And Cobra II chairs are stackable! 


QAR 





Above: The new Trexler Library at Muhlenberg 
College is designed to be “functional but 
inviting,” according to architects Geddes, 
Brecher, Quails & Cunningham, who say the 
design is a middle ground between original 


Interior 


Marble is being poli: 
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traditional atten 
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and modern campus 
buildings. Furniture 
is by Thomas Moser. 
(Paul Warchol photo.) 


Right: The main 
stairway at the 
Bridwell Library, 
Southern Methodist 
University in Dallas, 
was enhanced during 
last year’s restoration 
by Hellmuth, Obata & 
Kassabaum. The 
Georgian-style library 
was built in 1949. 
(Chas McGrath photo.) 
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Addresses on page 316. 
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Above: Based on a design by the late Louis Kahn, the Graduate Theological Union’s Flora Lamson 
Hewlitt Library in Berkeley, Calif, won a 1989 American Institute of Architects/ALA award for Estherick, 


Left: Constructed by a 
local carpenter, the 
“Book Barge” serves 
as seating in the chil- 
dren’s department at 
Middle Country Public 
Library on Long Island. 
Children on the boat 
often pretend they are 
sailing and can be 
heard now and then 
yelling “Shark!” 


INFORMATION 


Above: Pasadena (Calif) Public Library completed a total 
restoration of its historic Central Library last October. The 
refinished oak circulation desk is authentic on the outside, 
modular on the inside. (Warren Aerial Photog. ©1990.) 
Above right: Created by Scott Brennan of the Brennan 
Stained Glass Studia, this sign graces the lawn of 
Onondaga County (NY) Public Library’s Mundy Branch. 
Right: The English Gothic character of Yale University’s 
Sterling Memorial Library meets public access terminals 
with custom-designed tables and chairs from CrookedBrook 
Woodworks and the Worden Company, Sargent & 
Merriman, architects. (Michael Marsland photo.) 


Above: Lockable skate board racks invite young visitors to 
stay awhile. Available in a variety of colors from Rally 
Racks of California. 









elements from the 
McKim, Mead & 
White original are 
recalled in an 
expansion of Wesleyan 
University’s Olin 
Memorial Library. 
Designed by Perry, 
Dean, Rogers & 
Partners of Boston, the 
renovation won a 1989 
ALA/American Institute 
of Architects award of 
excellence. (Steve 


Rosenthal photo) 






















Above: Kempsville Area Library children’s room, Virginia Beach, 
Va, is from The Design Collaborative, architects. 





Below: Fabric with a literary bent, from Hendrick Textiles in 
Grand Rapids, Mich. Patterns in the “End Papers Collection” are, 
from top: “Wilde,” ‘Dante,’ and “Rousseau.” 
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Below: TimberForm “Restoration” bench from Columbia Cascade. 








Above: This tabletop “Book Pyramid” from R. 
Wireworks was designed by public librarian Que 
Bronson of Montgomery County (Md.). 

Above right: Recently installed in the renovated 
Chicago law offices of Mayer, Brown & Platt, 
Aurora Quik-Lok shelving from Richards-Wilcox 
Manufacturing maintains design integrity yet allows 
for improved stack lighting. 

Below: Once a pawn shop, a turn-of-the-century 
building in Hampton, Va., now houses Phoebus 
Public Library—thanks to the restorative powers of 


Rancorn, Wildman, Krause, Bresinski, architects. 











Left: A community 
landmark in Chesapeake, 
Va., the South Norfolk 
Memorial Library has an 
inviting new children’s 
room created by The 
Design Collaborative. 
Among the room’s 
attractions are a vaulted 
ceiling, window seats, and 
colorful furniture. The 
renovation doubled the 
size of the 30-year-old 
building. Design credit 
also goes to W. Ray 
Jennings. 





TE r 

Above right: The lobby of the Oliver Wendell Holmes Library at Phillips Academy in Andover, Mass. 
The 1929 building, designed by Charles Platt, recently underwent a complete renovation at the hands of 
Shepley, Bulfinch, Richardson & Abbott, architects. (Nick Wheeler, photo.) 


Below: Marble and mosaics have been carefully restored at the Gilbert M. Simmons Library, Kenosha 
(Wisc.) Public Library’s reference branch, which opened in 1900. (Susan Siewer photo.) 


DAEN 


aee 
A Ney ie 


Above: A solid white oak chair, frora American 
Made Hardwood, a division of McGrew Lumber. 








Below: Designed in 1938 in the Italian 
Romanesque Revival style, Montrose Branch of 


Right: The brand new Upper Merion 
Township Library in King of Prussia, Pa., 
was designed by Diseroad & Wolff 
Architects. The inviting children’s library 


the Houston (Tex.) Public Library began as a 
{| church sanctuary. Adapted by Ray Bailey 
Architects, the building also holds a bookstore, 


flower shop, ice cream parlor, and pub. 


features furniture by Brodart, as well as a 
special preschoolers area surrounded by a 


carpeted platform with space for storybook Renovation included introduction of a second 


floor within the tall space of the church nave. 
(Paul Hester photo.) 


shelving. Upper Merion’s new library shares 
the facility with other municipal offices, and 
the building plan required that the library 
wrap around the existing police department. 
(Damon Royal Kane photo.) 
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Left: A new central 
circulation desk at the 
Rowan Public Library 


Above: Looking 
from the addition 


into the restored 


original interior of in Salisbury, N.C., 
Wayland (Mass.) blends with the 1951 
Public Library. building’s original 
While doubling the design. Completed last 
library’s size, year, the library’s $3.7 
Anthony Tappé and million expansion and 
Associates renovation was executed 
maintained the by Ramsay Associates. 
building’s historic (Wayne Hinshaw phota.) 
character. (Sam 


Sweezy photo.) 





ammu saan 





A new higher standard for ~ 
Conversion & Standardization of Records 


With time, a succession of different catalogers, and 
evolving standards, mostcatalogs today could use some 
house cleaning. Record conversion is a good place to 
start, but may not go far enough. 


Our record conversion service treats your records 
(whether they be catalog cards or records from a local 
system) as though they were our own. Instead of simply 
converting them, we go through each individual entry 
with our advanced proprietary computer program and 
refer every apparent conflict to the experts in our sepa- 
rate bibliographic and authorities departments. There, 
our experts get out the books and make each entry as 
correct as you'd make them yourself, if you could afford 
the time. We appreciate your trust and take the house 
cleaning of your records very seriously. 


AtWLN, we have always expected higher standards than 
were accepted nationally. From a modest beginning 13 
years ago, we now serve 550 libraries. And, as a result of 
demanding the utmost in accuracy and by pushing the 
very limits of computer and programming technology we 
now offer the most sophisticated record conversion and 
standardization service in the world. 


Ourservice is timely, flexible and affordable. Your catalog 
is returned in whichever form you select...tapes, CD- 
ROM, microforms, etc.. 


For background information providing the details you'll 
need to prepare the most advantageous RFP (for you 
and your patrons) call or write: Bonnie Allen, WLN, Mail 
Stop AJ-11W, Olympia, WA 98504-0111, (206) 459-6518. 





Meticulous librarians 














The Proper 
Dedication Day 


Two directors who have been there 
review excruciatingly correct behavior 
for the uninitiated 





































by Anne M. Turner 
and Margaret Pelikan 





irst things first. The dedica- 
tion ceremony for the new 
building is at 10 a.m. this 
morning, and we know 
that you and the staff have 
been up all night trying to 
et the children’s picture books to fit into 
that darling little nook the architect in- 
sisted upon. Not to mention cleaning up 
the shambles in Tech Services. 
Nevertheless, go home, take a bath, put 
on your best drop-dead outfit, and start 
smiling. This is it, kid. You did it. And for 
the rest of the day, try to remember some 
advice for excruciatingly correct behavior 
from two of us who have been there. 


uitable footwear and face 


Do not wear open-toed shoes. The new 
landscaping may be lovely, but you know 
as well as we do that the sprinkler system 


A blank expression, varied occasionally 
a polite smile, is the correct one while 
tening to the high school band play 
Marian ‘the Librarian” in the staff’s 


ie Same response is also correct while 


Anne M. Turner is the director of the Santa Cruz (Ca- 
lif) City/County Library System. Margaret Pelikan is 

the director of the Harrison Memorial Library in 
“Carmelby-the-Sea. Turner opened’ a new branch: in 
1985 and Pelikan a renovated building in 1989. They 


both behaved beautifully. 








attended each other’s dedication ceremonies, and 





listening to the mayor explain how he/she 
has “always loved libraries.” 

Avoid snarling when you overhear the 
board chair telling local reporters how 
hard he/she personally worked to get the 
building built. 

A wise director will carefully rehearse 
her response prior to meeting the commu- 
nity member who advocated the operating 
budget be cut by $100,000 because the new 
building was going to be so much more 
“efficient.” 

A wise director will also strongly brief 
her staff—particularly that reference li- 
brarian who prides herself on ‘‘telling it 
like it is’’—on what they should say about 
the new building: They /ove it; they are in- 
dividually and collectively thrilled at the 
opportunities it will provide for better ser- 
vice. The air conditioning system isn’t 
working and the temperature is 105? 
Later. Make dire threats, if necessary, or 
bribe them. 


Who said they’re bygones? 
Relations with the project architect are 
particularly difficult to manage during 
launch day. We realize that the two of you 
were last on friendly terms 18 months ago 











eau. 
fee man 


| 


At 
Sincerely 


t 














that darling children’s 








when the construction contract was signed. 
Your task now is to maintain a frosty smile 
while not letting bygones be bygones. Af- 
ter all, you know as well as he does that the 
west slope is going to erode, and that the 
sightlines from the circ desk are abysmal. 
But the clown may well win an architec- 
tural award for the library building. You 
and he and the Main Reading Room are 
going to be photographed from now until 
eternity. Your task is therefore to convey 
the impression, no doubt correct, that the 
truly innovative aspects of the design: 
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architect insisted upon.” 





flowed from your suggestions, whereas the 
problems that any fool can easily identify 
were caused by his failure to listen. You 
must, however, do this without actually 
saying so. 


Coddle that contractor 


Your demeanor towards the construc- 
tion contractor, on the other hand, must 
be cordial, even if you technically aren’t 
speaking to him either. The reason is that 
the building is still under warranty. For the 
moment, problems will be more easily 
solved if you are on speaking terms. Not to 
worry. ..you’ll see him in court later. 

In your dedication remarks from the 
podium, be brief. No one else will be, but 
a good example never hurts. On the one 
hand this is not a time for whining—no 
one but you and the staff cares how much 
you have all suffered in the old building. 
On the other, it also isn’t a moment for 
one of those awful Academy Award 
speeches (“Pd like to thank my mother, 
my father, the city purchasing agent. . .”’). 
Write all those people personal notes to- 
morrow. 

Instead, try a little spontaneity. Some- 
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Drawings by John Walker 
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How more libraries 
keep people from 
kidnapping Citizen Kane. 





With the critically acclaimed 3M Tattle-Tape” Library 
Security System. To learn more about the only security 
system designed just for libraries, call 1-800-328-1684, ext. 111. 


ete Tine is a trademark of 3M 
‘om; 
© 1987 VidAmenca, Inc. 


thing like, “I’m not going to tell you how 
much I really hate this building. Just kid- 
ding, heh, heh. We will try to use it wisely 
and well. Thank you, taxpayers, very 
much!’ 











And remember one thing: You, the 
staff, all your spouses, and every visiting li- 
brarian who has ever built a building know 
what you have gone through to get this 
one open. Your reward will be in heaven. 
We promise. = 


Nothing is more uncomfortable than 
gooshy feet when you're trying to smile. . .so 
don’t wear open-toed shoes. 


The Proper Dedication Day 
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Visiting others’ kickoffs 

You may ask gently what the square- 
footage cost of the new building was, but 
you may not ask what her predecessor pre- 
dicted it would be back in 1955, when she/ 
he first declared the new building was 
crucial to continued service. 

Restrain any tactless urge to use words 
or phrases such as “‘finally’’ or ‘‘at last”’— 
particularly in the exclamatory mode— 
when congratulating the director on 
getting the damn thing open. 

It is also tactless to observe that the col- 
lection seems crowded for a brand-new 
building. The director already knows the 
sacrifices in square footage that were made 
to achieve the avant garde diagonal up- 
ward thrust of the stairwell design, and 
doesn’t need you to rub it in. 

Overt displays of jealousy should be 
avoided at all costs. It is okay to go back 
to your own library and grouch to your sec- 
retary about the waste of building such a 
monument for a community as tacky as 
Smithville. While at the site, however, try to 
maintain a manner of gracious patronage. 

Do not comment on the aforementioned 
abysmal sightlines from the circ desk. If 
absolutely necessary, you may console 





It isn’t a moment for an Academy Award speech. 


BARCODED 
LIBRARY CARDS... 
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„MADE EASY 


Eliminates the task of manually applying bar 
code labels - bar code is printed directly on 


cara. 


e Compatible with bar code based automated 
book-checking systems. 


e Various sizes and custom printing to your specifications. 
e Available with most bar code symbologies and variable data capabilities. 


SSI Photo I.D. 


A division of Stik/Strip, Inc. 


1911 Linwood « Oklahoma City, Ok 73106 + 1-800-654-3268 





It is tactless to use 
words or phrases such 
as “finally” or “at last” 
when congratulating 
the director on getting 
the damn thing open. 


yourself by lingering ostentatiously in that 
stupid children’s nook, wearing an expres- 
sion of bemused curiosity. 

It is also okay to get your own board 
chair, mayor, or other holder of purse 
strings to come with you to the dedication. 
Then, while the band is playing ‘‘Marian 
the Librarian,” you whisper something 
along the lines of ‘‘Well, I always thought 
we in Jonesville had it all over Smithville, 
but this is really something, isn’t it?” This 
ploy works even better if you can get a re- 
porter (preferably a sportswriter) from 
your own local paper to come. 

And remember: Do not wear open-toed 
shoes. O 





The Best 
Temporary Jobs in 
America 


Six 
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The 1990 Census is a big job. 
We need thousands of part-time 
and temporary workers. Would 
you like to be one of them? You 
just have to pass a simple test and 
meet a few other requirements, 
and you can earn from $5 to $8 an 
hour depending on where you live. 
Call your local state employment 
office for more information. 





Answer the Census. 
It Counts for More Than You Think! 


CENSUS °90 








INVITING PLACES 


Parting Shots 


A fitting addition in Fremont. 











irchard Public Library of San- 

dusky County in Fremont, Ohio, 

stands out as a superb example 

of a community’s pride in its li- 
brary. 

A $3.2 million restoration and expan- 
sion, completed last May by architects 
Munger, Munger & Associates, enlarged 
the building by 28,132 square feet and in- 
cluded touches such as replacing a cupola 
that had been removed in 1940. 

The project was the continuous focus of 
community interest during construction, 
especially when Indian artifacts dating as 
far back as 8000 B.C. were unearthed on 
the site. 





Expansion with style. Birchard Public Li- 
brary, old (inset) and new (below), has been the 


pride of Fremont, Ohio, for 112 years. 
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courtesy R.B. Hayes Presidential Center 





How more libraries 
keep Old Yeller 
from running away. 





With librarians’ best friend: the 3M Tattle-Tape” Library 
Security System. To learn more about its unsurpassed 
protection, call 1-800-328-1684, ext. 111. 3M Library 
Security Systems. 


Tattle Tape is a trademark of 3M 
© 1990 31 Amie 

© 1956 by Fred Gipson 

Harper & Row Publishers, Inc. 
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Easing that taxing season 
Librarians in a trial IRS project 
earned a big return for filing complaints early 


by Jon Walker 


VER THE YEARS, THE IN- 
ternal Revenue Service has relied 
increasingly upon public libraries 
as principal centers for distribut- 
ing federal income tax forms. Tulsa (Okla.) 
City-County Library System’s Central Li- 
brary is one of some 11,000 participating li- 
braries across the country. This 
relationship with libraries—and, to a lesser 
extent with banks and post offices—is so 
important to the IRS that it established a 
permanent Banks, Post Offices, and Li- 
braries Program (BPOL) to oversee forms 
distribution at these institutions. 

Tulsa’s library management has long be- 
lieved that the tax forms distribution pro- 
gram provides a needed public service. As 
a bonus, the service draws people into the 
library who might otherwise never visit 
one. In 1986-87 alone, approximately 
130,000 tax forms were stocked at Tulsa 
Central Library for the convenience of a 
service population of 500,000 spread over 
572 square miles. 


However, such advantages were increas- 
ingly offset in the mid-1980s by problems 
librarians in Tulsa and elsewhere experi- 
enced with the forms distribution process. 
By 1987 several public libraries from across 
the country already had pulled out of the 
program. That same year, ALA’s Public 
Library Association formed an Advisory 
Committee to the IRS on Tax Forms Dis- 
tribution (ACITFD) to, as the IRS de- 
scribed in its own newsletter, “improve, 
complain about, or compliment what’s 
happening in the BPOL program.” 

Still, librarians continued to express dissat- 


| isfaction to ACITFD. What went wrong? 


Taxing snafus 


By the mid-1980s, librarians and the tax- 
paying public had become frustrated by a 
series of IRS processing snafus. For exam- 


Jon Walker, supervising librarian, community 
information services, at Tulsa (Okla.) City- 
County Library System's Central Library, has 
been helping the library distribute federal tax 
forms since 1986. 


ple, in each of the three years from 1984 to 
1987 the IRS lost Tulsa Central Library’s 
tax forms order requests. In fact, in 1986 
the IRS lost Tulsa’s order on two separate 
occasions! Each time the IRS lost an order, 
forms arrived late, making the library un- 
able to provide the forms people needed at 
the time they needed them. 

Late delivery was only one of the prob- 
lems. Other trouble spots included tax 
forms that were ordered by the library 
again and again but never received, the 
IRS providing too few of some forms and 
too many of others, forms arriving in am- 
biguously labeled boxes, and bureaucratic 
red tape at the IRS that made problem res- 
olution cumbersome. 


Even as these problems grew more 
acute, Tulsa’s cost for participating in 
BPOL was increasing. In 1986-87, Central 
Library staff spent 475 hours providing ser- 
vices tied to the tax forms program. An in- 
crease of some 25 hours over the previous 
year, the workload was equivalent to one 
FTE working exclusively on tax forms 40 
hours per week for nearly 12 weeks. More- 
over, the Central Library was renting extra 
photocopiers to accommodate the repro- 
ducible tax forms service, using prime 
“front” and warehouse space to display 
and store tax forms, supplying shelves to 
display the forms, and providing publicity 
and signage to let the public know where 
the forms were located. 


An open letter to librarians from the IRS 


Department of the Treasury 
Internal Revenue Service 
Washington, DC 20224 


Dear Librarians: 
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As another income tax filing season comes to an end, | want to express my appreciation 
on behalf of the Internal Revenue Service for your continued hard work and dedication in 
distributing tax forms and publications. While we do not know yet how many forms the 
nearly 11,000 participating libraries have distributed, we expect the total to reach 43 mil- 
lion. Thanks to you, more members of the community you serve had the opportunity to 
learn more about your library’s many services, while visiting a convenient location to pick 
up the tax forms they needed. 

| also want to express my appreciation to librarians across the country who hosted Vol- 
unteer Income Tax Assistance, Tax Counseling for the Elderly, Small Business Tax Educa- 
tion, and Community Outreach Tax Assistance activities. We hear that more of you want to 
join in these efforts to assist taxpayers, and | assure you that we will be working with librari- 
ans who wish to expand these free community services. 

We are working closely with the Public Library Association’s Advisory Committee to the 
IRS on Tax Forms Distribution to make sure that we are listening to your suggestions and 
concerns and taking action to improve procedures and our working relationships. For ex- 
ample, each of our field offices is now responsible for identifying an IRS representative to 
coordinate this program, and we are recruiting volunteers to distribute forms. We have also 
worked with the Advisory Committee to develop a publicity kit that you can use to publicize 
the forms distribution service. 

This year is the 20th anniversary of IRS-sponsored volunteer programs and during each 
of those years, the community library has played an important role in helping taxpayers. 
Also, when | think of volunteers, you are among those persons foremost in mind because 
the important service you provide is voluntary and deeply appreciated by a grateful gov- 
ernment. You are an indispensable part of the taxpayer services offered to help people in 
this country become aware of their tax rights and meet their tax obligations. | look forward 
to the years ahead as we work together to serve our communities. 


Sincerely, 











Keeping channels open 

“Grassroots” IRS cooperation with li- 
braries that distribute tax forms is ACITFD's 
proudest accomplishment to date, commit- 
tee chair Craig Buthod told AL. 

How committed to local support has the 
agency become? So much so that IRS 
headquarters will hold field offices account- 
able for the level of support they provide this 
year, Buthod has been assured by officials. 

Not resting on its laurels, the PLA advi- 
sory committee is now gathering data on 
how much libraries actually spend to par- 
ticipate in the forms distribution program. 
Its goal: to secure direct IRS grants to 
help libraries offset these costs. 

Librarians who have analyzed the cost 
of staff hours, photocopier use, materials, 
and space are invited to send their data 
to: Craig Buthod, Tulsa City-County Li- 
brary, 400 Civic Center, Tulsa, OK 74103; 
918-596-7894. —BG. 





Despite the burdens associated with 
forms dissemination, library managers 
might never have seriously questioned Tul- 
sa’s participation but for a sudden 7% re- 
duction in library funding in 1987, with the 
likely prospect of further cuts in 1988. This 
budget crunch, combined with the increas- 
ing costs of BPOL, caused library manage- 
ment to closely scrutinize the Central 
Library’s role in tax forms distribution. 
Raising consciousness 

As early as April 1987, Craig Buthod, 
chief of the Central Library, began making 
overtures to the IRS requesting improve- 
ments in the forms distribution arrange- 
ment. In late summer 1987, with the next 
year’s tax season rapidly approaching, 
Buthod spelled out to the IRS the condi- 
tions necessary for the library’s continued 
participation in BPOL. Buthod’s stance 
was that the library would warehouse tax 
forms, provide front space for their display, 
and offer a tax forms reference service if in 
return the IRS provided the forms, forms 
display racks, staff to stock and restock the 
racks with forms, and photocopiers for the 
reproducible forms service. 

Buthod’s position was relatively strong. 
If the Central Library stopped distributing 
forms for the IRS, the effect would cer- 
tainly be felt by hundreds of Tulsa-area tax- 
payers, who had come to view the library 
as a principal purveyor of tax forms. Un- 
able to obtain forms in a timely fashion 
and at a convenient location, many would 
no doubt show up at the small local IRS 
office looking for forms. 

While attempting to resolve Tulsa’s diffi- 
culties with the IRS, Buthod made contacts 
with IRS staffers from Tulsa, Oklahoma 
City, Dallas, and Washington, D.C., in of- 





fices calied Problem Resolution, Taxpayer 
Education, Publishing Service, as well as 
BPOL. Initially, the responses he received 
from IRS representatives were discourag- 
ing. 

However, his persistence paid off in the 
fall of 1987, when he made a mutually 
agreeable arrangement with Richard 
Harrod of the IRS’s Tulsa office. At 
Harrod’s behest the IRS in Tulsa offered to 
fully cooperate with Buthod in devising a 
plan. 


There are several possible reasons for the 
IRS’s decision to cooperate with Tulsa 
Central Library. For one thing, substantial 
revisions to tax forms dictated by the 1986 
Tax Reform Act had caused Congress to 
pressure the IRS to be more sensitive to 
taxpayers’ needs. But perhaps more impor- 
tantly, Buthod had found in Harrod some- 
one with both the authority and the 
willingness to formulate an out-of-the- 
ordinary solution to Tulsa’s forms distribu- 
tion problems. = 





More than “more space.” 


Our White Aisle-Saver® mobile 
shelving is no ordinary system. Sure 
it saves space. But it also has the lat- 
est in safety features. A people- 
friendly design with the highest 
comfort level. Easy access. Greater 
security. Designer aesthetics. And 
durable construction. 

When you examine the specs, 
you'll understand why every White 
Aisle-Saver system is built for count- 
less years of use. 

You'll discover a system that pro- 
tects both books and people . . . cus- 
tomized to your needs with the 
widest variety of automatic de- 
vices — passive safety floors, safety 
tapes, safety sweeps — plus a myriad 
of monitors, indicators, stop devices 
and other safety equipment. 

You'll select from a broader range 
of system designs, backed by White 


experience in all kinds of corporate, 
professional, hospital, public and 
university libraries. 

You'll work with a full spectrum 
of fashion or custom colors, designer 
fabrics, rich wood panels, even 
smoked glass end panels and design 
accents. 

You'll find that our barrier-free, 
completely flush floor prevents 
stubbing and tripping. Other exclu- 
sive White features permit true car- 
riage alignment which adds to 
system life. 

Contact your local White Office 
Systems dealer. Or call or write 
White Office Systems, 50 Boright 
Avenue, Kenilworth, NJ 07033. Tel. 
(201) 272-8888. Fax: (201) 272-7081. 
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_ The agreement reached between the IRS 

_and the Tulsa Central Library was multifa- 

ceted, consisting of four major points: 

1. The library would supply the Tulsa 
IRS office with a list of needed 
forms. This list would be processed 
by the local IRS office, bypassing the 
BPOL forms order process. 

2. The local IRS office would arrange 
for the forms to be delivered to the 
Central Library, and provide racks to 
display the forms and staff to keep 


Introducing AlphaFast the 

new quick-change signage 
system designed exclusively 

for libraries. 

Design your own library signage with 
AlphaFast’s easy-to-assembie letter and | 
number kits. Or, you may also select 
pre-printed section signs and hanging 
directional signs for fully coordinated 
library signage. This contemporary, 
inexpensive system reduces staff inter- 
ruptions, as it silently handles routine 
direction questions from patrons. 

Highly Visible ¢ Tamper Resistant 

® Versatile ¢ Glare and Maintenance Free 
¢ Attractive Colors è Easy Installation 


Self-registering letters and 
numbers allow you to create 


signage quickly and easily. >» 


If your library needs it, Gaylord has it! If 
we don't, just ask and we'll make it or 
find it for you. And that’s our promise! 
Call today, Toll Free 1-800-448-6160, 
for your FREE 4-page signage bro- 
chure. Together we'll point patrons in 
the right direction. 

`: Gaylord, The First Name in Library 

Products” 


6 FMIORD 


TrustedSource 


Syracuse, NY ¢ Sanford, NC e Los Angeles, CA 














the racks stocked with forms. 

. The Central Library would continue 
to supply photocopiers, but the IRS 
would provide photocopier paper. 

4. The library would continue providing 
telephone reference service to support 
the program while the IRS would in- 
crease the number of trained volun- 
teers in the library to answer tax 
reference questions and to help fill 
out tax forms. 


During 1987-88, the novel arrangement 
between Tulsa Central Library and the In- 











ternal Revenue Service bore fruit. The li- 
brary was satisfied because the onset of tax 
season was less costly and caused fewer ad- 
ministrative headaches. The arrangement 
also seemed to suit the IRS, because the 
Central’ Library remained a principal 
pickup point for tax forms in the Tulsa 
metropolitan area. The biggest winners, of 
course, were the members of the taxpaying 
public. They reaped the benefits of having 
improved access to both tax forms and tax 
information, conveniently located at their 
local public library. 

In 1988-89, the forms distribution pro- 
cess continued to evolve both nationally 
and in Tulsa. At the national level, a num- 
ber of libraries expressed strong dissatisfac- 
tion with BPOL to ACITFD, now chaired 
by Craig Buthod. The IRS, recognizing the 
need to respond positively, made its Tax- 
payer Services Division the local liaison 
with public libraries. Although BPOL re- 
mains the principal structure for forms dis- 
tribution to libraries, the Taxpayer Services 
Division has become a formal contact 
point between the IRS and local libraries. 








If the Central Library 
stopped distributing forms 
for the IRS. . .hundreds of 
Tulsa-area taxpayers. . . 
would no doubt show up at 
the small local IRS office. 








In Tulsa, the expanded role of the Tax- 
payer Services Division further facilitated 
the successful arrangement established the 
previous year. One major change in 1988- 
89 was that Tulsa Central Library stopped 
using the reproducible tax forms supplied 
by the IRS. Instead, the IRS stocked a 
large variety of forms at the library in suf- 
ficient quantities to meet public demand. 
This eliminated the excessive pressure on li- 
brary photocopying facilities that had oc- 
curred in prior tax seasons. 


True-to-forms program 


A continuing review of the tax forms 
distribution process resulted in other im- 
provements and cooperative efforts in 
Tulsa, including: 

e A public program on the Tax Reform 
Act of 1986, cosponsored by the IRS 
and Tulsa Central Library; 

* Consolidation of the tax forms dis- 








plays and the volunteer tax assistance 
program in a single library meeting 
room; 

è IRS use of library meeting facilities to 
kick off the local Volunteer Income 
Tax Assistance (VITA) program. 

The current tax season at Tulsa Central 
Library has been the most successful yet. 
The library continues to work both locally 
with the Taxpayer Services Division and 
nationally through PLA to ensure that the 
tax forms distribution process works 
smoothly and to the advantage of librari- 
ans and library patrons alike. 

At the national level, the air of coopera- 
tion established in the late 1980s between 
the IRS and libraries continues in 1990, as 
demonstrated by four major announce- 
ments at the ALA Midwinter Meeting: 

l. For the first time the IRS has asked 








each of its field offices to appoint a li- | Assisting taxpayers at Tulsa Central Library are Bill Jackson (far left) and Laverna Key (cen- 
brary coordinator responsible for ini- | ter) from the IRS's VITA team. In rear kiosk is TCL’s Sequoia booklist. 


tiating contact and working with 
local libraries. 
2. The IRS has written a handbook for 











its field agents listing steps to facili- 
tate cooperation between libraries 
and the IRS. 

3. ACITFD is now taking preliminary 
steps to develop IRS grants to help 
fund tax forms distribution programs 














in libraries (see box, p. 359). 

4. ACITFD will sponsor a program at 
the 1990 ALA Annual Conference at 
which IRS executives will listen to the 
concerns of librarians. 

Both in Tulsa and across the nation, the 


outlook on library/IRS cooperation has 
brightened. The model established in Tulsa 
and the work nationally by the ALA Advi- 
sory Committee show how librarians can 
take the initiative to resolve problems both 
for themselves and for their patrons. 





Melani Hamilton 


If you're looking for some 
good reading, you've just 
found it. The free Consumer 
Information Catalog. 


The Catalog lists about 200 
federal publications, 











R qing 
WO f th many of them free. They 
° ° can help you eat right, 

manage your money, stay 

| healthy, plan your chilc’s 


education, learn about 
federal benefits and more. 


So sharpen your pencil. 
Write for the free 
Consumer Information 
Catalog. And get reading 
worth writing for. 


ww Consumer Information Center 
œ Department RW 
Pueblo, Colorado 81009 


U.S. General Services Administration. 
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OF M 
REAM 


_ You've dreamt of subject access to the OCLC Online Union Catalog with subject access and 28 
Online Union Catalog. It’s here. additional indexes. 

_ Imagine having at your fingertips the holdings You'd expect an online reference service to 
~ Of 10,000 libraries world-wide: 20 million books, locate a single citation with a focused inquiry. 
_ Serials, media materials, archives, sound record- —_EPIC gives you more: the tools to explore, in 
ings, computer files, maps, manuscripts, music wide-ranging searches that uncover intriguing 
_ Scores and realia. With EPIC, OCLC’s new online new sources and unexpected results, Boolean 
_ reference service, you can search the entire OCLC and positional Operators, truncation, and plain 


The EPIC Service USA 1-800-848-5878, ext 5040 (in Obio) 1-800-848-8286 ext, 5040 





English commands let you find what you want. 
Because our holdings are updated daily, you'll 
know exactly where to locate your source 
anywhere in the world. 

Best of all, it's affordable. EPIC is designed to 
work with most libraries’ existing computer 
systems, and it is priced to fit in your budget. 
When you order, we'll send you your password, 





tter way to search 


(in Canada) 1-800-533-8201, ext. 5040 (in Europe) 21456-4656 — | 















tt 


everything you need to transform your OCLC 

terminal or microcomputer into your library's 

most powerful reference tool. es 
Introduce EPIC to your library 

OCLC or your OCLC region: 

ation or to place [® 

your order today. | 
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The Source, highlighting useful items in ma- 
Jor areas of library/information activity, is writ- 
ten by ALA Headquarters Librarian Charles 
Harmon. Send materials for Mr. Harmon to 
department editor Gordon Flagg, American Li- 
braries, 50 E. Huron St, Chicago, IL 60611. 


New Annenberg/CPB titles. Since 1981, the 
Annenberg/CPB project has been responsi- 
ble for the funding and development of over 
20 video programs for the Corporation for 
Public Broadcasting. The programs are de- 
signed to be used as college-level course mate- 
rials for students who want a college degree 
but are unable to pursue a traditional degree 
program. 

The project recently added five new video 
series to its catalog: Art of the Western World, 
The Western Tradition, Against All Odds: In- 
side Statistics, Discovering Psychology, and 
The World of Chemistry. The project has also 
retained such popular backtitles as Voices & 
Visions and Ethics in America in its 1990 cata- 
log. Audio series such as Marriage and the 
Family and Ethics in Business are also in- 
cluded. 

Videos are priced by the series and by indi- 
vidual cassette. Individual video prices are 
$29.95 for !/2-inch VHS or Beta cassettes and 
$45 for 3/4-inch cassettes. Audiocassettes are 
also available, priced by the set only. For 
more information or a catalog write Intelli- 
mation, The Annenberg/CPB Project, POB 
1922, Santa Barbara, CA 93116, or phone 
800-968-2291. 








Voluminous video guide. The Video Rating 
Guide for Libraries is a new quarterly publica- 
tion that will review more than 2,000 videos 
each year. The editors hope to include every 
nontheatrical video released in North Amer- 
ica, including those from small producers. 
The premier issue contains 492 reviews in its 
247 pages. 

Each issue will contain signed, evaluative 
reviews and ratings (on a one- to five-star ba- 
sis) written by librarians selected for their ex- 
pertise both in subject areas and their 
experience in building video collections. Cov- 
erage will include videos in subject areas, 
“how-to” videos, professional videos, and 
children’s videos (including productions of 
classic children’s books). The guide will not 
include feature films, promotional videos, 
and industry-specific training films. 

Videos will be evaluated according to their 
usefulness, objectivity, freshness, quality of 
narration and performance, and technical as- 
pects. Each review will also include complete 
cataloging information. Each issue will offer 
a feature article by a library video expert, 
providing advice on subjects ranging from 
video collection goals and guidelines to se- 
lecting and maintaining video equipment. 

Annual subscriptions are $89.50 from 
ABC-CLIO, POB 1911, Santa Barbara, CA 
93116-1911 (ISSN 1045-3393). 


Come and get ‘em. Videos for Business and 
Training 1989: Professional and Vocational Vid- 
eos and How to Get Them describes 16,000 
videos on subjects ranging from general man- 
agement (such as accounting, computers, and 
marketing) to industrial, technical, and scien- 
tific training applications. 

The source is organized into three sections: 


The Parthenon in Athens, one of the masterpieces of the Western World. From the Art of the 


Western World video series, part of the Annenberg/CPB 1990 Collection. 


RRA 








video program listings, a subject index, and 
listing of program distributors. Entries in th 
video program listings section are arrange 
alphabetically by title. Each entry gives th 
subject category, the year of release, forma 
options, running time, color or black-and 
white, a brief description, awards won, a list 
ing of ancillary materials, language 
producer, and distributor information, anc 
availability information. 

The 50l-page paperback is $79.95 fron 
Gale Research, Book Tower, Detroit, Mi 
48226 (0-8103-7436-6). 





Jane Fonda's workout tapes are among the thou- 
sands of video titles available from Warner 
Home Video. The company’s current listings 
are found in three individual full-color catalogs 
(Low-Priced Collectibles, Children/Special In- 
terest, and New Releases/Current Library) slip- 
cased in a holder. For the catalogs and a price 
list, write Warner Home Video, Inc., 4000 
Warner Blvd., Burbank, CA 91522. 


=== management ams 


Checking each list. . .in the library. Check- 
lists for Public Library Managers divides li- 
brary management into five sections: 
governance and administration, personnel, li- 
brary materials, facilities and equipment, and 
services. For each of these areas, author Jay 
Wozny provides detailed checklists for man- 
agers to consult. 

The section on governance and adminis- 
tration includes checklists ranging from li- 
brary board members basic duties to food 
and refreshments to library insurance. One of 
these, the Bank-Savings & Loan Investment 
Checklist, includes such questions as “Is the 
institution insured by FDIC or FSLIC?” and 
“Have regulators recently required the institu- 


Two Easy Ways Your 
Library Can Get A FREE PC 


Bintiorite Cataloging is the technical services tool that every library can afford. Would 
you like to do retrospective conversion, current cataloging, local MARC file maintenance, 
card and label production? We make it easy. You get the hardware you need, including 
CD-ROM drive, FREE with your prepaid subscription. The cost is reasonable and full 
support is included. Call our toll-free number any time you have a question! 


With Your NEW—With Your 
e Monthly Subscription e Quarterly Subscription 


You get FREE hardware when you prepay a three- Now you also get free hardware with your prepaid 
year subscription to LC-MARC English delivered three-year quarterly subscription to LC-MARC. 
monthly at $1690 per year (or $5070 total), plus Costs: LC-MARC delivered quarterly at $1090 per 
BiblioFile Cataloging at $2250 (total). BiblioFile year (or $3270 total), plus BiblioFile Cataloging 
Cataloging includes LC MARC English on laser discs, at $2250 (total). Add shipping and handling at only 
and software with user training and documentation. $60 for a total cost of $5580. 

Add shipping and handling at $120 for a total cost A MARC database with Sears headings is also 

of $7440. available, Please call for details. 


Your FREE Hardware Includes All This: 


PC-XT compatible computer with 640K RAM and MS-DOS, keyboard and monitor 
Built-in 40 megabyte hard disk 

Built-in CD-ROM drive with audio capability 

Full hardware and software support for three years (includes courier shipments of 
replacement components at no cost to you) 

Heavy duty printer suitable for printing cards and labels is included with monthly 
subscriptions 


FAX this acceptance now 304-229-0295 
or call toll-free 800-624-0559 


Ec] Yı g Ship immediately on 30-day, no-risk free trial. O Monthly O Quarterly 
es. If we don’t love BiblioFile Cataloging, we will return it and owe nothing. 


LETT ligt ea ae ee a Sy a 
re eee LE a The Library Corporation 


Address Research Park 
Inwood, WV 25428 





City 
State/Zip 


Act now...Limited offer! 

















New Books by Nationally Known 
- Trace the Influences Shaping 


Religious belief in the 20th 
century is a fascinating topic of 
_ discussion and study, especially 
< with the burgeoning numbers of 
~ cults and out-of-the-mainstream 
faiths developing throughout 
North America. To meet the 
demand for reliable information in 
this area, Gale Research Inc. 
-presents the work of J. Gordon 
Melton, director of the Institute 
-for the Study of American 
Religion, on various aspects of 
-contemporary religion. 





tion to sign administrative agreements or 
cease-and-desist orders?” 226 p., $19.50 from 
Scarecrow Press, POB 4167, Metuchen, NJ 
08840 (0-8108-2235-0, 89-33769). 


Small stuff. Starting, Managing, and Pro- 
toting the Small Library covers the gamut of 
managing small libraries from conception to 
evaluation, with an emphasis on the one- 
person library. 
< Author Robert Berk includes chapters on 
ance, staff, collection acquisition and 
management, space management, library co- 
operation, and public relations. Each chapter 
ends with a list of suggested additional read- 
gs. The 176-page book also includes an in- 
dex and a glossary. $34.95 from M.E. 
Sharpe, 80 Business Park Drive, Armonik, 
NY 10504 (0-87332-576-1, 89-10704), 


Give me space! Library Space Planning: A 
w-10-Do-It Manual for Librarians, by Ruth 
Fraley and Carol Lee Anderson, offers 
| step-by-step techniques for librarians faced 
| with reorganizing and moving their collec- 
tions. 

| Divided into chapters « on such topics as 
-preparing a space plan, measuring the collec- 


| tion, assessing facilities, budgeting and li-- 
brary operations -during the move, the- 











194-page paperback includes floor plans, dia- 
grams, and charts. Sample bid specifications, 
a bibliography, and an index (including such 
terms as “security” and “coffee breaks”) are 
also included. The guide updates the authors’ 
1985 Library Space Planning. $35 from Neal- 
Schuman Publishers, 23 Leonard St., New 
York, NY 10013 (1-55570-040-3, 89-13311). 


Making $$$. The fee vs. free dilemma is 
one of the most controversial issues to hit li- 
brarianship in many decades. Making Money: 
Fees for Library Services explores this contro- 
versy and looks at libraries that have imple- 
mented fee structures, 

Author Alice Sizer Warner looks at fee- 
based services in all types of libraries, based 
on a questionnaire she sent to some 500 li- 
braries. The volume examines activities, im- 
plementations, clients and customers, and 
selling. The 150-page paperback includes an 
afterword and an index. $39.50 from Neal- 
Schuman Press, 23 Leonard St., New York, 
NY 10013 (1-55570-053-5, 88-12501). 


Managing acquisition statistics. Acquisi- 
tions. librarians generally. divide record- 
keeping. statistics into two areas: mandatory 


-and discretionary. Statistics for Managing Ac- 
quisitions, prepared by Eileen D. Hardy for 


H 





| nancial profile. 


ALA’ Association for Library Collections 
and Technical Services (ALCTS), deals with 
the latter. 

The pamphlet groups acquisitions statistics | 
into five categories for discussion: quantify- 
ing load and demand, identifying characteris- | 
tics of order requests, measuring productivity, 
assessing performance, and assembling a fi- 


The il-page publication, number 6 in the 
ALCTS Acquisition Guidelines series, is $5 
from ALA Books, 50 E. Huron St., Chicago, | 
IL 60611 (0-8389-3374-2, 89-17850). | 


litera 


Library literacy list. The District of Colum- 
bia Public Library has published an. anno- 
tated bibliography of titles and special. 
materials for lower-level adult readers and 
adult literacy teachers. 

Adult Basic Education Collection: An Anno- : 
tated List of Titles is a 195-page bibliography 
developed by the library's Adult Basic Educa- ` 
tion Office. The work includes annotations of 
titles in the library’s various collections of. 
easier-to-read materials for adults. cue 

The list is organized. alphabetically in seven 
categories: Reading for Information, Leisure 
Reading, Language, Mathematics,: Reading, 
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Expert, J. Gordon Melton 


American Religious 


The Churches Speak 
Series 


Where do American religious 
groups stand on controversial issues 
facing contemporary society? Each 
monograph in this compelling quar- 
terly series provides a variety of state- 
ments from churches and ecumenical 
groups concerning a single high- 
interest topic. 

AIDS, Abortion, Capital Punish- 
ment, and Pornography are covered in 
the first four issues. 

An introductory essay at the begin- 
ning of each monograph gives an 
overview of the issue and examines 
its historical manifestations. A full 
range of opinions follows, represent- 
ing stands of the Roman Catholic 
Church, Protestant denominations, 
Jewish groups, and many others. 
Statements are annotated with the 
time and circumstances under which 
they were issued. 

The Churches Speak. Approximately 
200 pages per issue, four softcover 
issues per annual subscription. Order 
# 030144-99544. $89.50/sub. Issues are 
also available individually for $29.50. 


Religious Leaders 
of America 


When your patrons need current 
information on contemporary reli- 
gious figures, such as Baptist minis- 
ter Jerry Falwell, Scientologist L. Ron 
Hubbard, or atheist spokesperson 
Madalyn Murray O’Hare, where do 
you send them? Dr. Melton’s new 
book, Religious Leaders of America, 
provides some 1,200 detailed biogra- 
phical profiles and 300 brief entries on 
leading men and women representing 
the churches and spiritual groups of 
America. Significant historical figures 
are also covered. Here a just a few of 
the leaders you'll read about: 


e Rabbi Sherwin T. Wine— 
Humanistic Judaism 

e Bishop Valarian D. Trifa— 
Romanian Orthodox 

e Guru Maharaj Ji—Divine Light 
Mission 

e Art Kleps—Neo-American Church 

¢ Anton LaVey—Church of Satan 


Sketches begin with the basic facts: 
name, birth and death dates, and reli- 
gious affiliation. A narrative profile 
follows, describing the religious lead- 
er’s background and training, major 
influences, and contributions. Biogra- 
phical citations are also provided. 
Religious Leaders of America. 1st Edition. 
By J. Gordon Melton. Order # 008161- 
99544. 875 pp. $79.95. (Ready April 1990) 


New Age Encyclopedia 


Do crystals have therapeutic pow- 
ers? Who are the popular channelers 
of the late 20th century and what is 
their message? What are the emerging 
trends of the New Age Movement? 
Answer all of your patrons’ questions 
on this fascinating subject with Dr. 
Melton’s New Age Encyclopedia, the 
first authoritative guide that brings 
together all the diverse elements of 
the movement. 

With more than 300 entries, New 
Age Encyclopedia chronicles the move- 
ment’s historical developments and 
examines its current patterns. You'll 
get in-depth biographical data on 
movement leaders, including Shirley 
Maclain, Jose Arguelles, Marilyn Fer- 
guson, Ken Wilbur, Baba Ram Dass, 
and David Spangler. You'll also find 
intriguing discussions of the Har- 
monic Convergence, music therapy, 
channeling, crystals, and skeptics of 
the New Age. 

New Age Encyclopedia. 1st Edition. Order # 
030145-99544. $59.50. (Ready March 1990) 


Thought 


The Reviews are in for these 
Standard Works by Melton! 


Encyclopedia of American 
Religions. 


According to Choice, this compre- 
hensive resource “far surpasses any- 
thing yet produced and is an indispens- 
able guide to the confused landscape of 
American 

Newly expanded and revised, the 
third edition of EAR provides current 
and detailed information on approxi- 
mately 1,600 religious groups of North 
America, ranging from Adventists to 
Zen Buddhists. For quick access it’s 
divided into two sections: essays and 
directory listings. Order # 072231- 
99544. $165.00. (In print) 


Encyclopedia of American 
Religions: Religious Creeds. 

Library Journal called it “a superb 
reference that also makes fascinating 
reading; highly recommended.” Dr. 
Melton presents 464 religious creeds, 
statements of faith, and summaries of 
doctrine associated with the many 
branches of Christian, Jewish, 
Islamic, Hindu, and other religions 
practiced in the United States. Order 
# 008157-99544. $125.00. (In print) 


Be prepared to answer your 
patrons’ questions regarding the 
issues, movements, and people influ- 
encing American religious thought. 
To order any of these 
books, or for more infor- 
mation, just call 
1-800-877-GALE. 


€ Ga Gale Research Inc. 
. 77748- Detroit, MI 48277-0748 





‘Teacher and ‘Program Resources, and News- 
papers. The general fiction section of “Lei- 
+ sure Reading” lists materials by theme to 
| facilitate user selection. 

The work is available in either a bound or 
| three-hole punch notebook format for $5 
(prepaid) from Adult Basic Education Office, 
$. Martin Luther King Memorial Library, 901 G 
| St., NW., Room 462, Washington, DC 20001. 
















































Literacy bibs from Greenwood. Green- 
wood Press has recently published two new 
bibliographies covering issues in literacy/ 
illiteracy. 

© Literacy/Illiteracy In The World: A Bibli- 
ography looks at the research into the literacy 
problem. Chapter one deals with interna- 
tional and national literacy research. The in- 
| ternational research section is subdivided into 
topics dealing with cross-cultural, cross- 
national, world literacy, and world regional 
literacy research. The national research sec- 
tion is arranged. alphabetically by country, 
with the listing for the U.S. subdivided into 
general and state-by-state sections. Illiteracy 
and UNESCO and third-world literacy are 
the respective subjects of chapters two and 
three. Author and subject indexes provide 
cross-referencing. The 201-page, $39.95 bibli- 
ography contains 2,565 entries (0-313-26252- 
7, 89-27165). 

© General Issues In Literacy/Illiteracy: A 
Bibliography explores the notion that the con- 
cept of literacy has been expanded beyond 
the simple definition of functional literacy. 
Thirty-seven sections cover such issues as ali- 
teracy, biliteracy, computer literacy, graphic 
literacy, right-to-read programs, and women 
and literacy. Within each section, entries are 
arranged alphabetically by author. Author 
and subject indexes to the 4,085 entries are in- 
cluded in the 420-page $49.95 book (0-13- 
27327-8, 89-28646). 

- Both works were compiled by John Hladc- 
zuk, William Eller, and Sharon Hladczuk 
and published by Greenwood Press, 88 Post 
-Road West, POB 5007, Westport, CT 06881. 





The Three Ls. Literature, Literacy, & Learn- 
ing: Classroom Teachers, Library Media Spe- 
cialists, and the Literature-Based Curriculum 
‘discusses the theoretical concepts, research 
‘findings, and innovative instructional prac- 
tices that both support and demonstrate suc- 
cessful literature-based literacy programs. 
Such programs emphasize materials that ap- 


rather than using standardized texts. 

><: Authors Eleanor Kulleseid and Dorothy 
trickland divide their work into three sec- 
ions; literacy theory and research, the 
literature-based curriculum, and the library 


dix, the authors include a viewer’s guide to a 
video program (produced in conjunction with 
this book by Encyclopaedia Britannica Edu- 
cational Corp.) with the same title. 
The 44-page paperback is- $8.95 from 
ALA Books, 50 E. Huron St., Chicago, IL 
60611 (0-8389-3376-9, 89-27515). 








ORAR 


peal to children’s imagination and interest | 


“media specialist’s contribution. As an appen- | 


-Family Literacy in Action: A Survey of Suc- 
cessful Programs spotlights eight successful 
family literacy programs from different parts 
of the country. The book details program be- 
ginnings, recruitment techniques, training, 
format, and results. 

The programs highlighted include the Mar- 
ian County Library Family Literacy Project, 
Parent Readers Program, and Take Up Read- 
ing Now (TURN). The 48-page paperback is 
edited by M. Conlon Mclvor and is published 
by New Readers Press, the publishing division 
of Laubach Literacy International. 

$5 from New Readers Press, POB 131, Syr- 
acuse, NY 13210 (0-88336-575-8). 





This illustration by Fred Del Guidice, taken 
from the cover of Family Literacy in Action, 
depicts the success that results from family 
literacy programs. 





== preserviconserviation= 


Call to save small libraries. Preservation 
and Conservation in the Small Library urges 
such institutions to extend the life of their cir- 
culating collections and thereby extend the 
buying power of their library budgets. 

Author Marcia Duncan Lowry provides 
practical information on staff organization, 
| preventive maintenance, review of procedures, 
| including those for damaged materials, and 
H 
} 


disaster preparedness. 

The 16-page pamphlet (no. 15 in the Small 
| Libraries Publications Series from the Li- 
brary Administration and Management As- 
sociation) is $5 from ALA Books, 50 E. 
Huron St., Chicago, IL 60611 (0-8389-57188, 
89-348). 





mid-1988 survey of 64 members of the Asso- 
ciation of Research Libraries, demonstrates 
that preservation problems exist not only in 
isolated situations, but in all research li- 
braries. 


i 

| 

Brittle Books Programs, the result of a 
Although the survey pointed out problems, 








it also showed that over 90% of responding 
libraries have some mechanism in place for 
systematically identifying brittle books. The 
121-page paperback includes information on 
planning, organizational charts and job de- 
scriptions, selection priorities and procedures, 
description of workflows, microfilming and 
photocopying procedures, and record-keeping 
information. 

The work, ARL OMS Spec Kit no. #152, is | 
$20 prepaid from SPEC, Office of Manage- | 
ment Services, 1527 New Hampshire Ave., 
NW., Washington, DC 20036. Make checks 
payable to “ARL Office of Management Ser- | 


Free report. A five-page report from the 
Commission on Preservation and Access ex- 
plores the intellectual rationale for consider- 
ation of the book as an artifact and discusses 
strategies for selecting books to be saved in 
their original form. 

On the Preservation of Books and Docu- 
ments In Original Form, by Barclay Ogden, 
was developed with the premise that although 
the national preservation program can save 
the content of millions of brittle books 
through mass microfilming, other library ma- 
terials with value as artifacts are also in need 
of preservation. 

The commission was established in 1986 to 
foster collaboration among libraries and al- 
lied organizations in order to ensure the pres- 
ervation of documentary records in all 
formats and to provide enhanced access to 
scholarly information. Ogden’s report is 
available at no charge upon written request 
from Pamela Block, Commission on Preser- 
vation and Access, 1785 Massachusetts Ave., 
NW., Suite 313, Washington, DC 20036. 


Preserving local history. Local History in 
the Library, A Manual for Assessment and 
Preservation is a three-part manual for pre- 
serving a community’s past in the library. 

The first part, “Sources for Local History,” 
provides background information on sources 
for local history. The second section is a 
bibliographic essay on conservation/ 
preservation as it relates to local history. The 
final section is a 16-page form for assessing 
all types of materials in a collection and the 
environment in which they are stored. 

Written by Edward Meachen and David 
Thackery, the manual is available for $1 from 
Lois Wood, Project Director, Bloomington 
Public Library, 205 E. Olive St. 
Bloomington, IL 61761. 


se bibliography = 
Baal 100 DERA 

You know its a hot issue when... there 
are two selective, annotated bibliographies on 
the topic published within three months of 
each other. 

© South Africa Under Apartheid: A Select 
and Annotated Bibliography offers 1,123 refer- 
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_ | tions. 















ences to books, articles, and other publica- 
The bibliography, compiled by 
_ | Jacqueline A. Kalley, is arranged alphabeti- 
| cally by author or title, as determined by 


| AACR? rules. 


: In compiling the bibliography, Kalley used 
“| the holdings of the University of the Witwa- 
tersrand, the South African Institute of Inter- 
national Affairs, and the Johannesburg 
Public Library. Author and subject indexes 
are included. The 544-page book is $59.50 
from Meckler Corporation, 11 Ferry Lane 
West, Westport, CT 06880 (0-88736-506-X, 
89-31983). 

© Apartheid: A Selective Annotated Bibliog- 
raphy, 1979-1987, by Sherman E. Pyatt, con- 
tains 843 citations. The 169-page work is 
divided into chapters by such topics as the or- 
igin of apartheid and how the system devel- 
oped, the effects of apartheid on the South 
African economy and labor, and living condi- 
tions in South Africa. An appendix of laws 
and acts pertaining to apartheid is included. 
$25 from Garland Publishing, 136 Madison 
Ave., New York, NY 10016 (0-8240-7637-0, 
89-7710). 


Lit on Latin America. Recent events in Cen- 
tral America and the Caribbean area have led 
to an increased number of books, articles, 
and studies on Latin America. In response, 
Robert L. Delorme has compiled Latin Amer- 
ica, 1983-1987: A Social Science Bibliography 
as a sequel to two previously published 
works: Latin America, 1967-1979: Social Sci- 
ence Information Sources and Latin America, 
1979-1983: A Social Science Bibliography. The 
new work contains 3,942 citations. 

The first section covers bibliographies and 
reference sources. This is followed by sections 
on the region’s major areas: Caribbean, Cen- 
tral America, and Latin America. The final 
section is arranged alphabetically by country. 
391 p., $49.95 from Greenwood Press, 88 Post 
Road West, POB 5007, Westport, CT 06881 
(0-313-26406-6, 88-25081). 


They're back! Using the Library to Find Out 
About Parapsychology is a guide to sources of 
information on parapsychology likely to be 
found in libraries. 

Author Rhea A. White includes chapters 
-f on both locational tools (such as subject 

-headings and Dewey and LC classification as- 
signments related to parapsychology) and 
specific titles and articles. Many citations in- 
chide annotations. Indexed by personal name 
and publication name. 

The 37-page paperback is $5 from Para- 
psychology Sources of Information Center, 
which is devoted to filling information needs 
on the subject. The center’s address is 2 Plane 
Tree Lane, Dix Hills, NY 11746 (0-944446-16- 
7). 


Tennis lessons. To celebrate the 20th anni- 
versary of open tennis (1968-1988), to mark 
- the re-emergence of lawn tennis as an Olym- 


-4 pic sport, and to foster the continued growth 


‘of the game in the U.S. (worthy goals, all) 
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Dennis J. Phillips has compiled Teaching, 
Coaching, and Learning Tennis: An Annotated 
Bibliography. 

Phillips provides comprehensive coverage 
of 501 published books, master’s and doctoral 
theses, pamphlets, and unpublished studies 
produced in the U.S. between 1968 and 1989. 
Some foreign imprints are included if they 
were written in English, as are pre-1968 classic 
works. Both title and subject indexes are in- 
cluded. 178 p., $19.50 from Scarecrow Press, 
POB 4167, Metuchen, NJ 08840 (0-8108- 
2254-7, 89-10534). 


Sports medicine guide. The Health Con- 
cerns Committee, an ad hoc committee of the 
Reference and Adult Services Division of the 
Suffolk County (NY.) Library Association, 
has released the first in a planned series of an- 
nual bibliographies. The committee’s premier 
bibliography spotlights sports medicine. 

The 18-page annotated bibliography, vol- 
ume one of the association’s Life Line: Your 
Connection to Current Medical Resources se- 
ries, includes audiovisual materials; books for 
adults, young adults, and children; and seri- 
als. 

The work can be had for a $3 check, (pay- 
able to “RASD/SCLA”) sent to Mary Ann 
Koferel, South Huntington Public Library, 2 
Melville Rd., Huntington Station, New York, 
11746. 


Lit-crit bibs. Over 1,400 citations to bibli- 
ographies of persons, places, and themes in 
fiction can be found in Themes and Setting in 
Fiction: A Bibliography of Bibliographies com- 
piled by Donald K. Hartman and Jerome 
Drost. 

Arranged alphabetically by bibliographer, 
each entry is to a bibliography (even if it’s 
part of a larger work) that deals with themes 
and settings in fiction. As defined by Hart- 
man and Drost, “theme” includes character 
types ranging from the generic detective hero 
to historical figures such as John Wilkes 
Booth. Entries include both citations and 
short (from one-sentence to one-paragraph) 
descriptions of the cited works. 

The 223-page volume is $39.95 from 
Greenwood Press, 88 Post Road West, POB 
5007, Westport, CT 06881 (0-313-25866-X, 
88-25082). 


== young peoplesa=m 


The Lion and the Scarecrow reborn. Char- 
acters from such favorites as The Wizard of 
Oz have always fascinated children. Librari- 
ans wanting to help children portray their fa- 
vorite characters can turn to Representing 
Children’s Book Characters, written by Mary 
E. Wilson and illustrated by Diane Bu- 
chanan. 

Wilson has organized ideas for over 200 
book characters into chapters on Mother 
Goose, folktales, picture story books, fiction, 
and biography. She also discusses the 








strengths of various approaches for p 
ing characters, offers tips for celebrating 
books, and includes longer discussons for. 
specific titles. An appendix. offers- sample 
forms, programs, and scripts: Imdexes 
author/title and character name“ “character 
type are also included. 

The 174-page book includes :p! 
and line drawings. $25 from Scarecrow 
POB 4167, Metuchen, NJ 08840 (€ -3108 
9, 88-31286). 



































































The Lion and Tin Woodman from The Wizard 
of Oz come alive using ideas from Repre- 
senting Children’s Book Characters by Ma 
E. Wilson. ‘ 


Twice Upon A Time: Stories to Pil, Retell, 
Act Out, and Write About is a collec:ion of 20. 
traditional folktales from around tie world, 
from Jamaica’s “Ticky-Picky Boom-Boom” 
to England’s “Jack and the Beanstalk.” The 
tales were selected for their imaginative con: 
tent and their ability to inspire creative work 
in young listeners between the agez of eight 
and 12. 

Each tale is accompanied by a set of id 
and instructions for dramatic, creative wr 
ing, and illustrating activities that encourage 
audience participation. Authors Judy Sierra 
and Robert Kaminski provide tips fer the sto 
ryteller on how to learn a tale, howto intro- 
duce it, and how to tell it effectively. 

The 232-page book is $35 from The HW. 
Wilson Company, 950 University ‘Ave, 
Bronx, NY 10452. (0-8242-0775-0, 29-5696), 





A picture is worth 1,000 words. Picture 
storybooks can help students comprehend 
erary devices such as satire, imager, sim 
and puns by providing simple storylines and 
clear illustrations. 

In Using Picture Storybooks to Teach L 
ary Devices: Recommended Books for Children 
and Young Adults, author Susan Hak present 
more than 273 examples of these books. The 
books chosen were published between 1! 
and 1988 and aimed at grades twc: through 
junior high. 

Part one of the work looks at the picture 
storybook audience; analyzes the genre; í 
scribes the differences between pict 
books, illustrated storybooks, © 
books; examines literary. quality 
storybook literature; and views the 
graphical selection process. In part wo 
recommends specific books for i 










































can index conclude the volume. . 

<The 168-page paperback is $24.95 from 
[ Oryx Press, 2214 North Central, Suite 103, 
Phoenix, AZ 85004 (0-89774-582-5, 89- -8574). 


< «Childrens booklists. The Children’s and 
‘Youth Services Department of the Detroit 
Public Library has published two new 
sbooklists. 

-> Childrens Books To Own lists old favorites 
as well as mòre recent titles. Brief annotations 
‘and appropriate age levels are given. 

Books For Pre-Séhool Children lists alpha- 
bet and counting books, board books, word- 
less books, pop-up books, concept books, 
‘nursery rhymes, picture story books, poetry 
books, song and singing game books, and 
books about reading with children. 

© Single copies of the lists are available by 
mail for $1 each (payable to the Detroit Li- 
brary Commission) from Public Relations 
Department, Detroit Public Library, 5201 
Woodward, Detroit, MI 48202. Persons wish- 
ing to receive larger quantities should call 313- 
833-4049 for more information. 





What if they don’t like to read? A group of 
parents and librarians has compiled a list of 
Children’s books in English and Spanish for 
kids who don’t like to read. 

The Spanish books were reviewed by Hec- 
tor Hernandez of the Chicago Public Library 
and by Parent’s Choice Board members An- 
drea Bermudez and Isabel Schon. English re- 
iewS were written by Kemie Nix, children’s 
k: editor of Parents Choice, a review of 
children’s media. 

This list is available at no charge by send- 
_ Inga self-addressed, stamped envelope to Par- 
ents Choice, Dept. R.R., Box 185, Newton, 
MA 02168. 


=itearans library == 


“There once was a scholar... One of the 
great librarians of the 19th century, Richard 
Garnett, was on speaking terms with Samuel 
Butler, Thomas Hardy, Ford Maddox Ford, 
and other literary giants of the Victorian era. 
wrote more than 60 books of poetry, 
hort stories, biographies, essays, and literary 








When Garnett wasn’t walking. and talking 
with the literary set or writing, he was Keeper 
_ of Printed Books at the British Museum Li- 
_brary, where his work was essential to the de- 
ment of that great library’s catalog. 
Many of Garnett’s addresses and essays laid 
the foundation for 20th-century library sci- 
ence. 

A new biography of this important 
figure—Richard Garnett: The Scholar as 
Librarian—has been written by Barbara Mc- 
Crimmon. The 211-page paperback (Publica- 


each literary term. A list of resource titles and | 








tion in Librarianship no. 46 from the 


370 





sociation of College -and Research Li- 
braries) is $30 from ALA Books, 50 E. Hu- 
ron St., 
89-297). 


Chicago, IL 60611. (0-8389-0508-0, 


This photograph of Dr. Richard Garnett, 
taken circa 1890, leads off Barbara McCrim- 
mons new book, Richard Garnett: The 
Scholar as Librarian. 


Building buildings. Two new guides offer 
to help librarians plan for building new li- 
braries. 

° Library Buildings: Preparations for Plan- 
ning publishes the proceedings of a seminar 
held in Aberystwyth in Wales, August 10-14, 
1987. Edited by Michael Dewe, the book con- 
tains papers from librarians around the world 
on a variety of topics. Samples are “Market 
Research for the Planning of Library Build- 
ings: Assessing User Needs,” “The Role of 


Biblioburgers Again, Dear? — 
The Librarian's Cookbook, ‘edited by 
Betty-Carol Sellen, contains recipes from 
hundreds of librarians, including ALA 
President Pat Berger (who contributed 
“salmon balls and “Yum Yum Cake”), E.J. 
Josey, Regina Minudri, and F. William 
Summers. 


A special section features recipes ston 

ALA Headquarters staff members (with, 

of course, Mock Chicken Salad Sand- 
wiches from Assistant to the Executive Di- | 
fector Miriam Hornback), 433 p., $25 from | 
Neal-Schuman Publishers, 23 Leon: rd | 





the Librarian in the Planning Process,” am 
“The Contribution of the Library Equipmer 
Supplier to Library Interior Layout.” De 
scriptions of libraries visited by seminar par 
ticipants and photographs of some of th 
libraries under discussion are included. Th 
278-page work (IFLA Publication no. 48) i 
$40 from K.G. Saur, 245 W. 17th St., Nev 
York, NY 10011 (3-598-21778-1). 

© Planning Library Buildings and Facilities 
From Conception to Completion addresses th 
complex processes inherent in the design anc 
construction of libraries. Beginning with ar 
overview of the building project, Raymon 
M. Holt describes each stage in detail. Indi 
vidual chapters of the 246-page book dea 
with selection of design professionals, man 
agement of the building project team, archi 
tectural and interior design, site selection 
funding, space planning, and plan evalua 
tion, Holt also covers the construction anc 
occupation of the new facility, including tech 
niques for orienting staff and patrons to the 
building. The guide (no. 9 in the Library 
Admnistration Series) is $39.50 from Scare 
crow Press, POB 4167, Metuchen, NJ 0884( 
(0-8108-2203-2, 89-10947). 


Collection management issues. Collection 
management today is a field made even more 
challenging by proliferating storage problems 
and the rapid increase in communication 
technologies. 

Sarah Shoemaker, editor of Collection 
Management: Current Issues, has gathered 10 
essays—such as “Organization of Collection 
Development and Management in Academic 
Libraries” by Carolyn Bucknall and “Coop- 
erative Collection Development” by Paul 
Mosher—to provide a background for and 
an examination of these problems. 

Also published as a double issue of the 
journal Collection Building, the 74-page pa- 
perback is $29.95 from Neal-Schuman Pub- 
lishers, 23 Leonard St., New York, NY 10013 
(1-55570-034-9, 89-3258). 


Library statistics. Applying an often ab- 
stract concept to libraries, Arthur W. Hafner 
illustrates how librarians can use statistics to 
analyze and communicate what happens in 
their libraries. 

Descriptive Statistical Techniques for Librari- 
ans turns what are often meaningless terms 
such as “coefficient of variation” into famil- 
iar terms, such as “standard deviation” and 
places them in meaningful contexts (i.e. li- 
brary budget). Hafner demonstrates the 
power of taking this data and communicating 
it to library boards and others by making 
graphs of percentages of a librarian’s time 
spent in such areas as collection development, 
reference, etc. Making a bar graph of num- 
bers of reference calls by length of call is an- 
other useful application of statistics for 
effective communication. 

The 26l-page paperback (0-8389-0510-2, 





89-144) is $20 from ALA Books, 50 E, Huron 
Street, Chicago, IL 60611. J 
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You know us as Compendex® Compendex+Plus™ 
Engineering Index® File 8. 

We're all of these, and more. 

Fi is the only broadly interdisciplinary database 
with abstracts written from an engineering point 
of view. 

We're also EiDDS (Ei Document Delivery Service), 
Bioengineering and Biotechnology; we're Energy and 
EISD (Engineering & Industrial Software Directory). 

We're CD-ROM, online, in print, microform, and 
magnetic tapes. 

We capture all the possibilities. 
And so can you. 




















Capture the possibilities. oo 
Engineering Information Inc. = 
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ction exchange 


Remote book returns 


Q. Have any public libraries established remote book re- 
turn locations throughout the community so that patrons can 
return materials without coming into the library? What are the 
pros and cons? Duncan J. McKenzie, Administrator, Niles 
Public Library District, 6960 Oakton St., Niles, IL 60648-8587. 


A. The Baldwin Public Library has four remote book return lo- 
Cations: One is located at the local railroad station; two in shop- 
ping centers; and another in a municipal parking lot near a 
community church. 

Among the advantages are enthusiastic use by the community, 
especially when the library is closed for a holiday. People also ap- 
preciate the convenience. 

Disadvantages include related staff expenses, since the book 
drops must be emptied at least once daily even when the library is 
closed. This means paying someone on staff, usually a custodian, 
time-and-a-half plus mileage. Vandalism is also a problem. Medi- 
Cal waste, glass, and food have been deposited in the book drop, 
-ruining library materials and posing a health and safety threat to 
-library staff. (Newer book drops come equipped with “traps” to 
keep hazardous wastes away from books and materials.) Another 
-disadvantage is that the book drops incur some maintenance ex- 





| What Melvil Dewey 
started...AARCS™ 
has perfected 


y AARCS™ makes it better. 


Melvil had a good idea. Toc 
ing for a library automation solution 
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nd talking with librarians 
throughout the country. We've 
pin-pointed your automation 
requirements. . . then packaged 
them into one system. A system 
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Operation and make your 
library run more efficiently 
than you ever imagined. 
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penses, such as repair and relettering, from time to time. Finally, i 
slight loss in circulation is possible, since a patron returning mate 
rials to a book drop will not be tempted to check out materials. 
On balance, we would not recommend remote book drops for ; 
library which has not already begun the service. However, ou 
community has become used to the service and would feel de 
prived if it were to be discontinued. Barbara Hopkins, Directoi 
Baldwin Public Library, 2385 Grand Ave, Baldwin, NY 11510. 


A. Our library has used remote book returns for several years 
We employ library couriers who empty the boxes daily. All of the 
drop boxes were purchased with funds allocated by our Library 
Advisory Board, which administers the money we receive from the 
sale of used books and magazines. The city paid for half of the 
cost of some drop boxes so that they could also be used for de- 
positing payments of city utility bills. 

We currently have seven remote book drops available. One is 
approximately 10 miles from the nearest library; two are located in 
city parks; two are in small shopping centers; and two are on pri- 
vate property at adult residential communities. All book drops ex- 
cept the ones at the most remote location and the two at the 
residential communities, which are not used as often, are emptied 
daily. 

We have an online circulation system that can be backdated for 
discharging the materials from the book drops. We assume that 
anything in the drop at the time it was emptied was returned on 
the due date. The good public relations from having the remote re- 
turn boxes more than compensates for the few cents we would re- 
ceive in fines. The major problems have been with spiders in the 
drops and with utility bill payments getting lodged in hard-to-see 
places. Also, the book returns in the parks are often mistaken for 
refuse containers, but this has not led to significant damage to.our 
books. We prohibit the return of audiovisual materials to the book 
drops. Judy Register, Extension Services Manager, Scottsdale 
Public Library, 10101 N. 90th St, Scottsdale, AZ 85258. 


A. Our library has three remote book returns. One is located 
in the city hall of our contract community. The others are located 
in each of the two high schools in our community, The bins, out- 
door ones previously used by our library, are prominently labeled. 
We ask that patrons return only books to the drops. Our mainte- 
nance personnel check the drops on a weekly basis. 

The remote drops make it easier for patrons to return materials 
on time and serve as a reminder for them to do so. A word of cau- 
tion: If the bins are not emptied on a regular basis, any fines on the 
books returned there must be waived to avoid bad public relations. 
Martha A. Seaman, Deputy Director Baldwin Public Library, 300 
W. Merrill, Birmingham, MI 48012-3002. 


. A. The Mt. Carmel Public Library established a remote book 


return at a local convenience store/gas station over a year ago. 
Someone from the library staff stops at the convenience store six 
days a week to pick up materials that have been returned. No 
overdue fines are collected at the convenience store; our com- 
puter keeps track of all charges until they are paid. We have had 
tremendous success with the remote location, losing only one 
item that was reported returned. Since the convenience store is 
open seven days a week, our patrons are able to return library. 
materials when it is convenient for them. Our materials are. well 


Affordable Information Systems 


One low price includes 
both print and microfiche 


SYE SCIENCE 


SIRS Science pro- 
vides thousands of 
landmark articles 
structured into five 
science disciplines. 
Annual volumes of 


current articles are Earth „ife 
published each Oc- jence Science 
tober. Sc Sc 
Each volume con- 
tains reprinted, un- ~ ae 
abridged articles, a ee Q@OOTF way OOTI 
table of contents and ee : 

index, a comprehen- 
sive index to the entire collection, catalog cards, 
and microfiche (42x) for archival purposes. 


SIRS is one of the most widely used resources in secondary schools, colleges 
and public libraries. 





STE CRITICAL ISSUES 


SIRS CRITICAL ISSUES was created 
in 1987 to provide information on topics 
that reach crisis proportions in the opi- 
nion of the media and the general 
public. When an issue becomes so im- 
portant that it threatens the survival of 
society and creates the necessity for a 
change in lifestyles, we add a topic in 
this series. 


The first topic was The AIDS Crisis, Published in 1987; the second topic was 
The Atmosphere Crisis, published in 1989. Microfiche (42x) of indexes and 
articles are included with each volume. Annual supplements are available. 





Call Toll-Free 1-800-232-SIRS for new 1990 Catalog 


Social Issues Resources Series FMT 
P.O. Box 2348 POEA 
S eS: Boca Raton, FL 33427-2348 og \ 
d ‘hee ae Toll-Free: 1-800-232-SIRS a, 


rotected from vandals since hey are left with 
duty. The biggest disadvantage is that most people forget that 
books can be returned at this remote location. Mike Dicus, As- 
sociate Librarian, Mt. Carmel Public Library, 727 Mulberry St, Mt. 
Carmel, IL 62863. 


A. Our library placed two book return boxes in remote loca- 
ions during 1987 as a response to requests from county resi- 
-< dents. Although people living near the drop boxes told us they 
thought the boxes would be subject to vandalism, we have had no 
such problems. We have recruited volunteers in each area to 
empty the book returns regularly and bring the contents to the 
main library in Chestertown. 

In addition to materials checked out at the main library—Kent 
-County is quite small and has only two small, partial-service out- 
~ lets besides the main library—the book returns are heavily used 
- by patrons of our Mailbox Library service. We ask these patrons to 

indicate if they are able to return their materials in one of our book 
returns, thus saving us the return postage on those shipments. 
_ The remote book returns have generated considerable good- 
-wilt for the library in our county. The only problem has been re- 
Cruiting reliable volunteers to empty the boxes regularly. Anne 
Briggs, Kent County Public Library, 408 High St, Chestertown, MD 
21620. 


A. The Lake Forest Public Library is located on the east side 
of town and has installed a remote book return on the fast-growing 
west side. The drop box is located in the parking lot of the train sta- 
tion next to a drop box for the city and a mailbox. A city employee 
_ empties the library and city boxes daily. Library materials are put 
into large, lightweight, covered containers and returned to the li- 
«brary. We have found that drop box use has increased steadily 
ever the years. Kaye Grabbe, Director, Lake Forest Library, 
_.360°E. Deerpath, Lake Forest, IL 60045. 
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ACTION EXCHANGE welcomes your typed questions and answers. 
Respondents will receive $10 for each reply published. Q’s & A's be- 
come American Libraries’ property and may be edited. Please include 
your name, address, and position. Write to Emily Melton, c/o American 
Libraries ACTION EXCHANGE, 50 E. Huron St., Chicago, IL 60611. 


HOW TO HANDLE THE H,O HAZARD!! 


WATER DAMAGE: IT HAS HAPPENED. IT CAN HAPPEN!! 
PROTECT YOUR LIBRARY MATERIALS FROM DAMAGE CAUSED BY... 


. HEAVY RAINS ... BUILDING LEAKS ... BURSTING PIPES. . 
NATURAL DISASTERS . . 


. SPRINKLER MALFUNCTIONS... 
. FIRE-RELATED WATER DAMAGE 


How? With ALA Video's videotape/workbook package: 
|. “LIBRARY AND ARCHIVAL DISASTER — PREPAREDNESS 
AND RECOVERY” 
œ A highly praised guide for preparedness planning. 
m The “48-hour Window.” Critical information you need to 
recover water-damaged library materials including 
“microfilm. 
-w Thoroughly researched and critiqued by experts. 
m Easily understood. Practical “how to” information. 
® A motivational, educational, and training tool for all library 
<o staff. 
™@ Adaptable to all types and sizes of libraries. Already in 
international use at more than 1,000 libraries. 
-m Workbook complements videotape. Contains roster of AND RECOVERY” 
recovery resources throughout U.S. Answers commonly Videotape and workbook. Videotape available in %, Beta or 
asked questions. Provides checklists for emergency VHS. 
__ contacts, personnel requirements, inventories of Please indicate which. Price: $125.00 per set, plus $4.00 for 
supplies . . . and much more. postage and handling. 
Send purchase order to: 
ALA Video | 
50 East Huron Street 
Chicago, iL 60611 
To order by phone, or for further information, call toll-free: 


1-800-545-2433 in U.S. (except Illinois) 

1 -800-545-2444 in illinois 
1-800-545-2455 in Canada . 

FOR PREPAREDNESS AND RECOVERY! 


How to order: 
“LIBRARY AND ARCHIVAL DISASTER — PREPAREDNESS 


|. “This concise, well-prepared tape provides universally 

= adaptable methods that.can be followed by all types and 
sizes of libraries. The video and manual should be a priority 
purchase for any library concerned with how to protect its 
holdings from the ravages of man and nature.” 


Library Journal 
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Keeping ALA fiscally fit: 
The new dues proposal 


ALA member-leaders don't propose a dues increase easily or lightly. 
; Here's the how and why of the increase you'll be asked to app! 


by Ernest A. DiMattia, Jr. 


hen ALA members receive 

their ballots this month 

they’ll find a bylaws pro- 

posal that would change 

menh dues for the 1991-95 fiscal 

years: What is being recommended is a 

five-year, $5-per-year increase. If approved, 

icrease will raise dues of regular mem- 

bers from $75 in 1988-89, to $80 in 1990- 

1, $85 in 1991-92, $90 in 1992-93, $95 in 

993-94, and $100 in 1994-95. No change 
s proposed for the current fiscal year. 

To help members consider the proposal, 

F want to describe the ALA budget process 

and the steps that led to the recommenda- 

tion of a dues increase. 


Careful analysis 

- ‘Projections of revenues and expenses are 
‘developed by ALA operating units and 
submitted to the Committee on Program 
Evaluation and Support (COPES) by 


i | ALA management. After careful analysis 


| of-the projections, COPES makes adjust- 
(ments and adopts a budget for presenta- 
| tion to the Executive Board. The Board’s 
“Finance and Audit Subcommittee reviews 
‘the request approved by COPES and 
makes its recommendations before final 
Board action. 
- This process involves a broad spectrum 
“of ALA officers and members and pro- 
vides sufficient checks and balances to as- 
ure informed, thoughtful, and prudent 
considerations of our fiscal needs. 
+ Consideration of a dues increase in- 


Ernest A. DiMattia, Jr., president and execu- 
ifector of the Ferguson Library in Stam- 
Conn., is chair of ALA's Committee on 

rogram Evaluation and Support. 
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volves an even broader range of ALA 
members. The Membership Committee 
must consider the proposal and act on it. 
The Executive Board and its Finance and 
Audit Subcommittee also review the pro- 
posal and act formally on it. Before the 
proposal can be placed on the ballot, 
ALA's governing body, Council, must re- 
ceive, discuss, and approve a resolution au- 
thorizing such action. 

The dues increase proposal on this year’s 
ballot was discussed and approved by all 
these groups before Council resolved at 
ALA's 1990 Midwinter meeting to present 
it to the members on this year’s ballot. 


A fiscally fit ALA 


A report prepared by COPES was dis- 
tributed to ALA Councilors. That report 
noted, “although ALA is now in strong fi- 
nancial health, stability is maintained by 
anticipating economic shifts and strength- 
ening revenue sources before being con- 
fronted with fiscal problems.” 

Cost containment efforts by ALA staff 
that have contributed to ALA's strong fi- 
nancial position have included such actions 
as: 

¢ Development of budgets that grow 
two percent less than inflation. 

¢ Automation of publishing operations 
to reduce costs and improve production. 

© Generation of tax savings through far 
more aggressive tax analysis. 

è Deferral of many new programs and 
staff appointments and containment of ex- 
isting programs. 


Basic member services 


American Libraries; ALA's offices for Li- 
brary Personnel Resources, Intellectual 
Freedom, Library Outreach Services, Re- 
search, and Public Information; the Wash- 
ington Office; and the Headquarters 








Library are among the services thi 
all members. 
The cost of thos basic services 


cost of member services ; 
Continued deep 


new program requests sas far exe 
Association’ ability to respond. | 


sion. The issues that must fe a 
clude: 

¢ Increased efforts to monitor 
mote legislation in support of lit 

e Promotion of access to zox mm 
information. SS 

e Continuance of the fight against ce 
sorship. 

¢ Establishment of an ongoing minor 
fellowship program. 

e Continuance of the fight agains 
FBI’s Library Awareness Program. ` 

e Promotion of minimum salarie 
librarians. 

e Provision of support for each 
the White House Conference or 
and Information Services, 

© Creation of an Office of li 
Relations. 

* Continued genoti of 
Library Week; © Library -Card 
Month, and other public aware 
paigns. 

The financial resources needed to $ 
port ALA program enhancements mi 
made available now and in th ur 
order to ensure that ALA rem 
we must recognize that dues are 
part of our members’ investme’ 
ability and development of the A: 
and the profession. i 
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TOP CAT: The Online Public 
Catalog (above) was chris- 
tened recently at Western 
Carolina University’s (N.C.) 
Hunter Library. Since WCU’s 
athletic teams are the Cata- 
mounts and their mascot is 
the cat, library staff say they 
were unable to resist break- 
ing filing rules to create the 
acronym. 


Glendale (Calif.) Public Library and city officials (below) welcome Cathy 
DeAnda, with daughter Nicole, the 10-millionth patron to visit the Cen- 
tral Library since it opened in 1973. Northeast Kansas Library System 
plans to use this Grandma Layton poster (right) to promote its 
Summer Reading Program. 
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Cheers! 


O DeKalb County (Ga.) Public Library has 
established a program to provide collections of 
books, to be rotated quarterly, at all homeless 
shelters in the county and to provide storytell- 
ing for the children lodged at the shelters. 

C Memphis and Shelby County (Tenn.) 
Public Library and Information Center has 
opened its Alzheimer’s Center at the Highland 
Branch Library. Developed with a grant from 
the Tennessee State Library and Archives, the 
center will provide area residents with compre- 
hensive information about the disease. 

O Multnomah County (Ore.) Library dedi- 
cated its Gresham Regional Library Jan. 7. 
Billed as a “super-branch,” the 20,000-sq.-ft. 
facility is second in size only to the system's 
central library. 

O Ralph Ellison, author of Invisible Man, re- 
cently donated 14 translations of his novel, 
plus other memorabilia, to the Ralph Ellison 
Library, Metropolitan Library System in Okla- 
homa City—where Ellison was born. 

O Nebraska Library for the Blind and 
Physically Handicapped, in Lincoln, recently 
held an open house to celebrate a major build- 
ing renovation and installation of an automated 
circulation system. In 1989 the library filled 
some 142,000 requests from the state’s 4,000 
talking-book borrowers. 

Adair County (Mo.) Public Library re- 
cently opened in a 9,800-sq.-ft. facility con- 
structed with the help of $25,000 in LSCA Title 
ll funds. The county had been without public li- 
brary service until 1986 when the library first 
opened in temporary quarters. 

O Ohio University’s Vernon R. Alden Li- 
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brary recently paid tribute to the United Mine 
Workers of America with an exhibit entitled 
“The United Mine Workers—A Centenary.” 
UMWA was founded in Columbus in 1890. 

O Laramie County (Wyo.) Library System 
has worked out a plan for ongoing interaction 
with Memorial Hospital of Laramie to encour- 
age literacy. The program includes library visits 
to the maternity ward and regular distribution 
of a reading-hints brochure to new parents. 

O Huntsville-Madison County (Ala.) Pub- 
lic Library’s bookmobile began direct delivery 
service to two schools—one public and one 
parochial—in January. The schools’ libraries 
were devastated by the Nov. 15 tornado that 
claimed 20 lives in Huntsville. 


Funded 


O “Services to Sheltered Children” 
program—$79,000 from the California State 
Library to the Orange County (Calif.) Public Li- 
brary; Pam Carlson, project director. 

© Purchase of a Kurzweil Personal 
Reader, a service for the blind, visually im- 
paired, illiterate, or dyslexic—$10,000 from the 
West Goshen Lions Club to Chester County 
(Pa.) Library. 

O Establishment of a library endowment 

fund—$119,566 from the estate of Ruth S. 
Rassner, long-time patron, to the Scottsdale 
(Ariz.) Public Library. 
C Formation of the Foundation for the 
Monterey County (Calif.) Free Libraries— 
$100,000 from the Mark A. Massel Family 
Trust. 























Public library construction projects in 
Connecticut—$2,609,879 from the Connecti- 














cut State Library Board—in state bonding 
funds and federal monies—to 12 libraries. 

[] Recording oral history of local 
residents—$8,900 from the Colorado Endow- 
ment for the Humanities for the Local History 
Collection of the Englewood Public Library. 


Supplier Notes 











The Information Store has finalized an 
agreement with OCLC to provide full-service 
document retrieval to OCLC network users. 
Contact the Marketing Department, The Infor- 
mation Store, 140 Second St., Third Floor, San 
Francisco, CA 94105-3715; 415-543-4636. 

O B.H. Blackwell’s Periodicals Division an- 
nounces that orders and claims for missing is- 
sues can now be done electronically through 
ALANET. Contact Christ Beckett, Blackwell’s 
Periodicals Division, POB 40, Hythe Bridge, 
St., Oxford, England OX1 2EU; phone 0865- 
792792 ext. 209. 

O Unisys announces its OS 1100 Security 
Release | has been given “the first mainframe 
Class B1 security rating as specified by the 
DOD Trusted Computer System Evaluation 
Criteria..., better known as the Orange 
Book,” by the National Computer Security 
Center. 


Apply for 


By Apr. 18: National Endowment for the 
Humanities, National Heritage Preservation 
Program grants of up to $700,000, with 50% 
match required, for preservation projects. In- 
quire: Office of Preservation, Room 802, NEH, 
Washington, DC 20506; 202-786-0570. —LK 
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“You should evaluate your 
automation investment as if your 
future depended on it? 


Every day someone comes out with a new 
way to do this or a better way to do that. 
And the pace is getting faster all the time. 

Libraries are no exception. When 
you automate, you have to be sure the 
system you buy today will be able to take 
advantage of all the innovations that will 
spring up tomorrow. 


The changing environment. 


Much of the change now focuses on 
or around the rapid exchange of infor- 
mation. Electronic mail, networking, 
gateways, data and video communica- 
tions-all these are virtually waiting on 
your doorstep. 
Software changes, too. Newer 
and better applications packages are con- 
stantly emerging-some to augment what 
you already have, some to replace them. 
One of the most exciting new develop- 
». ments involves rela- 
Me tional data base 
management systems 
software. This sophis- 
ticated tool gives you 
freer, faster and more 
definitive access to 
your data base, with 
more effective and 
flexible manage- 












Diane Mayo, MLS 
Vice President 


ment reports, collection development 
tools, and system security codes. 

You'll be able to capitalize on hard- 
ware breakthroughs as they happen, too. 
So you can take advantage of the computer 
industry's rapid trend toward increased 
computing power at reduced cost. 


Staying open to change. 
Your library system needs to accommo- 
date changes like these. Open systems 
provide the easiest way to do just that. 
They let you adapt to change economi- 
cally and at your own speed. 

So it pays to choose a vendor 
who continually examines and evaluates 
advances in technology. Who understands 
the usefulness of this technology and how 
to apply it in a way that’s useful to you. 
And who has a history of providing flexi- 
ble solutions for the complex, ever- 
changing world of library automation. 

Find out more about what these 
innovations can mean to you. Write for 
our free Q&A booklet: CLSI, Inc., 320 
Nevada Street, Newtonville, MA 02160, or 
call us at 1-800-365-0085. 


CLS! 


Finding out is what you're all about. 


















THE TIMELESS PASTIME OF AMERICAN GIRLS IS READING, in a 
-new poster series specially commissioned and created by the Pleasant 
Company for ALA Graphics. The series is based on a popular line of 
‘books and related dolls from the Wisconsin firm. The posters, like the 
books and dolls, depict girls from three eras in American history. 
Although most of the Pleasant Company line is not available in retail 
tores, the phenomenally successful collection has reached $30 million 


in sales in just four years. The woman behind the success is Pleasant T. 
Rowland, who sees her creations as a meaningful alternative to Barbie 
and the Cabbage Patch Kids. 

For information about the “American Girls Collection,” contact the 
Pleasant Company, POB 190, Middleton, WI 53562-0190; 800-845- 
0005. The 22-by-34-inch posters are $5 each, $12 for the set of three, 
from ALA Graphics, 50 E. Huron St., Chicago, IL 60611; 800-545-2433. 








AL/EBSCO agreement 


American Libraries and EBSCO Sub- 
į scription Services have signed an agree- 
“Ment to add the full text of the magazine to 
Magazine Article Summaries, EBSCO's 
CD-ROM database, effective this spring 
and beginning with the January 1989 issue. 
:© The Magazine Article Summaries data- 
base includes some 300 general interest pe- 
riodicals, including Time, Newsweek, and 
“the New York Times. For information, call 
: 800-221-1826. 

























April 15 deadline 


Name your candidates 
for 1991 ALA office 


The 1990-91 Nominating Committee, 
chaired by Julie Cummins, urges ALA 
members to suggest qualified candidates, 
not excluding themselves, to run for vice- 
president/president-elect and for Council. 

The winning presidential candidate will 
serve as ALA vice-president/president- 








elect in 1991-92 and as president in 1992- 
93. The four-year terms of councilors will 
begin at the close of the 1991 Annual Con- 
ference. 

Send nominations by Apr. 15 to Julie 
Cummins, Children’s Services Coordina- 
tor, New York Public Library, 455 Fifth 
Ave., New York, NY 10016. Specify 
whether you are nominating for president- 
elect or councilor. Give the nominee’s full 
name, address, present position, current 
ALA participation, and other professional 
accomplishments, Please include your own 
name, address, and (optional) the nomi- 
nee’s sex, race, and business phone. 


Walter Brueggen resigns 


Walter Brueggen, director of Confer- 
ence Arrangements and Exhibits for ALA 
since April 1984, resigned from his post in 
February. Brueggen joined the ALA staff 
in 1978. 

Peggy Barber, associate executive direc- 
tor for Communication Services, made the 
announcement and asks that questions 





pertaining to conference matters previously 
handled by Brueggen be directed to her or 
to Barbara Macikas, director of Confer- 
ence Programs and Services. 

“ALA remains committed to providing 
the best possible conference arrangements 
and services for our members, exhibitors, 
and staff,’ Barber said. “We will move 
ahead to fill this vacancy promptly.” 


Family literacy 
fact sheets available 


Fact sheets have been developed as part 
of the Bell Atlantic/ALA Family Literacy 
Project, administered by the Office for Li- 
brary Outreach Services (AL, July/Aug. 
1989, p. 707). Written by librarians, the 
sheets feature practical, how-to informa- 
tion designed to assist librarians in all 
stages of family literacy program develop- 
ment. 

The fact sheets are free from: Project 
Director, Bell Atlantic/ALA Family Liter- 


-acy Project, ALA, 50 E. Huron St., Chi- 


cago, IL 60611; 800-545-2433, ext. 4296. 
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humanities programming tools 
| The Whole Person Catalog, loaded with 
| ideas to help libraries create effective hu- 
| manities programming, is available free 
| from ALA Graphics. 

| Produced by ALA’s Video and Special 
- Projects department with funds from the 
| National Endowment for the Humanities, 
‘the full-color catalog contains tips on how 
| to conduct a successful program, as well as 
order information for materials from a va- 
| riety of sources. 

|. Also among the tips are: eight ways state 
| humanities councils can assist with setting 
| up programs, the blood and guts of getting 
| funds, and how to find scholars. Material 
| offered is based on such successful pro- 
| grams as “Lets Talk About It” and 
“Voices and Visions.” 

In addition, the catalog includes a re- 
sponse card, which invites participation in 
ALA's development of The Whole Person 
Database of humanities programming. 

Obtain copies of the catalog from ALA 
|} Graphics, 50 E. Huron St., Chicago, IL 
60611; 800-545-2433. (anai 


_ our print ads to our media coverage. Bet- 


-with the media, with leaders in govern- 


into the world. She set the tone forthe 


tablished in 1974—with our first communi- - 
-cations audit. Betty made the contacts 
__ with the advertising agency that created 























ty showed us our potential as an associa- 
tion, as a profession, and as individuals. _ 
And she inspired us to achieve it. 

As public relations counsel to ALA from 
1974 until her death from cancer on Jan. — 
18, Betty was our guide to relationships ._ 


ment, business, and education, as wellas — 
with the public. In fact, Betty pushed ALA 


Public information Office when it was es- o ei: 



























Upgrade your professional skills 
with management resources from the American Library Association 


Descriptive Statistical Techniques 


for Librarians 
Arthur W. Hafner 


Learn how to use statistical analyses 


in a variety of library management 


situations. This self-teaching manual 
introduces simple statistical methods 


which can be used to evaluate and 
plan library services, increase the 
impact of numbers in reports and 
presentations, and help you to de- 
scribe complex situations more 


effectively using statistical concepts. 


$20.00pbk. 266p. 0-8389-0510-2 
July 1989 


ALA Books 
American Library Association 





101 Microcomputer Projects to CD-ROM Technology for 
Do in Your Library: Putting Your Information Managers 
Micro to Work Ahmed Elshami 

Patrick Dewey 


Optical storage technology is de- 
mystified in this clearly written 
introduction for librarians and 
information specialists. Elshami 
explains the technology behind the 
different types of optical disks, ther 
capabilities, and applications for. 
library operations and data storage. 


$35.00pbk. Approx. 350p. 
0-8389-0523-4 March 1990 


Now that you have a microcomputer 
in your library, what can you do with 
it? Patrick Dewey, former software 
review columnist for Wilson Library 
Bulletin, describes creative, ingen- 
ious microcomputer applications 
now being used in all types of 
libraries across the U.S. and 
Canada. 


$22.50pbk. Approx. 176p. 
0-8389-0518-8 December 1989 


50 East Huron Street 
Chicago, Illinois 60611 
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ALA and You 


| mala h | ove afm | Annual Conference in June at the divi- 
| e p exc i (H sion’s reception. Memberships, new or re- 
newed, will qualify if received by June 1. 
© A new edition of the Library Buildings | Call 800-545-2433, ext. 4390. 

Consultant List is being prepared by the Li- e The use of MARC Field 583 is under 
brary Administration and Management | examination by the Association for Li- 
Association (LAMA). Consultants wishing | brary Collections and Technical Services’ 
to be included should obtain application | Task Force on Bibliographic Control of 
forms from LAMA; 800-545-2433, ext. | Master Negative Microforms. The task 
5038, fax: 312-440-9374, force wants to determine: Who is currently 
e Membership in the Young Adult Ser- | using the 583 Field to record preservation 
vices Division (YASD) means automatic | action information? Where has 583 been 
entry in YASD’s prize drawing planned for | implemented? Have inputting require- 



















BEARTLETT’S FAMOUS QUOTATIONS 






“How do I love reading? 
Let me count the ways.” 


Elizabeth Bearrett Browning 
Famous Poet 






Whether filled with romantic poetry or 
American history, books open new worlds 
for children, allowing their imaginations a 
to soar with the wind. But because the a 
desire for reading can be hard on your 
collection, Bound To Stay Bound 
prebinds every book according to 
rigid LBI* standards, assuring at 

least 100 affairs of the mind for 

young readers. 


In addition, BTSB courts 
librarians with an irresistible 
array of services: 

e Complete book processing, 
processing kits and catalog 
cards. 

© Barcodes and diskettes to 
support PC circulation systems. 

e Lower prices for volume purchases. 

e Free pre-order computer lists of 
your titles. 

e Pre-sorted catalog cards. 

*“The BTSB Connection” 
software to speed ordering. 


The next time you're putting 
an epic budget on paper, count 
on BTSB to show you the way. 


Call or write today for our free 
service brochure and General Catalog 
(K-12) listing over 15,000 in-stock titles. 
















































West Morton Road, Jacksonville, IL 62650 
Toll Free Telephone: 1-800-637-6586 


O Bound To Stay Bound Books, Inc. 





*Library Binding institute Bear ©North American Bear Co., Chicago 































ments for types of actions been standard- 
ized? And how do libraries not currently 
using 583 intend to use it in the future? Re- 
ply to Nancy Elkington, ALCTS task force 
chair, 701-A E. Homestead Rd., Sunnyvale, 
CA 94087, by May 1. 

© The Library Instruction Round Table 
needs staffing, in two-hour shifts, for its 
exhibit booth at Annual Conference in 
June. Contact Barbara Burns, Crown 
Point Community Library, 214 S. Court 
St., Crown Point, IN 46307; 219-663-0270; 
by May 25, 

e The Library Public Relations Council 
urges libraries to compete for the “L. 
PeRCy” awards for excellence in public re- 
lations materials, including newsletters, an- 
nual reports, booklists, and calendars of 
events. Contact Sally Brickman, Deerfield 
Public Library, 920 Waukegan Rd., Deer- 
field, IL 60015; 708-945-3311, fax: 708-945- 
3402. Deadline is Apr. 15. 

e Advances in Library Resource Shar- 
ing, vol. 1, is being prepared for publica- 
tion by Meckler Publishing. Co-editor 
Diane J. Graves invites ALA members to 
contribute papers. Contact her for details 
at 4043 Wolfe Rd., Western Springs, IL 
60558; 312-567-3295, fax: 312-567-3955. 

> Is your department the best? If so, 
ALA member John Lubans wants to hear 
from you. He is conducting research to 
identify common variables in highly suc- 
cessful organizations. You must have 
“some supportive, quantitative data to 
show how your unit is faster and more pro- 
ductive in quantity and quality than those 
of your peers.” Contact Lubans at Duke 
University, 219 Perkins Library, Durham, 
NC 27706; 919-684-2034, fax: 919-684- 
2855. 

° Call for “Swap & Shop” materials: 
The Library Administration and Manage- 
ment Association’s Public Relations Sec- 
tion invites all types of libraries to share 
materials at its annual ALA Conference 
display and giveaway in June. Send 200- 
300 of your best PR pieces by June 15 to: 













-June 1, 1990 to: 
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nference Registration 

0 East Huron Street 

- Chicago, IL 60611 


. if receipt is to be mailed to the same address, peel label addressed to you off reverse and affix it within the broken-| 
box at the bottom of this page. If receipt is to be mailed to another address, disregard the label; instead, fill in the bro 


box accordingly. 





Print clearly—one character per space. All 
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990 CHICAGO ALA CONFERENCE ADVANCE REGIS R 


This is your Advance Registration form for the 1990 Please complete the following if you wish to 


_ Chicago Conference. Please complete and return with 
-your payment or charge card information no later than 


your registration fee: 


[I VISA 


O MasterCard 
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aes Re Aeron ewes eam 


naan! 
| 
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Í 
on Cee ne À sedate 





Charge Card Number 










Signature i 









Expiration Date i 


ow one space between words—do not exceed spaces provided. This inform on 
-be used to prepare your pre-printed badge and attendance listing posted at the Conference. A single remittance covering 
_ your registration fee only will expedite processing. 
























Nene Se UIST ed 
= i First Name Last Name 
-Organization | | | | | | | | | | | | | 
Name 
“Organization 
City | Laid | i | | | | | | | | | | | 
Hotel at which 
you will be | ee ae | | i | | | | | 
staying A 
< Is this the first time you will be attending an ALA Conference? ClYes O 


Registration Fees: CHECK ONE 


~-4.£ $71 ALA personal member 
who is also personal 
member of an ALA 
Division 

ALA personal member 
(institutional membership 
does not apply) 


2.0 $75 


‘desi a a emma, senna ea n enim mame aaam aae a smieat 


3.0 





$17 Full-time library school 
student (ALA member 
or nonmember) 


4. 





C $138 Nonmember 


5.0 $48 ALA retired member 


Fill out form 
so receipt 
can be 
returned. 
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State 







No 













OFFICIAL RECEIPT : 
when stamped PAID at ALA Headquarters. 





-after June 15, 1990. This rex 












NOTE: Advance registration form must 
be received no later than June 1, 1990. 
Requests received after that date wi 
be returned. Refund requests 
to a $15 service charge. Nort 





form does not cover preconference | 







BEL gton, Chicago 
-| Mark packages in bold red lettering 
“ATTN Dock—Hold for Swap & Sho: 
90.” For more information contac 
Wanda Harden, Mideastern Michigan Li 
brary Cooperative, 1026 E. Kearsley St. 
Flint, MI 48502; 313-232-7119. 

¢ An associate editor’s position is avail 
able for the Library Administration anc 
Management Association’s (LAMA) quar 
terly journal, Library Administration an 
Management, beginning in 1991; Direct in 
quiries to Karen Muller, LAMA executiv 
director, ALA, 50 E. Huron St., Chicago 
IL 60611. Resumes and supporting docu 
mentation, including two or three letters o 
reference, should be sent by Apr, 30. 

© Latchkey and unattended children ir 
libraries are the subject of a research up- 
date being conducted by ALA member 
Frances Dowd, assistant. professor, Texas 
Women’s University SLIS. Dowd would 
like to hear from librarians who are in 
volved in successful programs, services, ac- 
tivities, or community efforts for these 
children. Contact her at the university, 
POB 22905, Denton, TX 76204; 817-898- 
2615. 

* A Spanish services directory, to con 
tain information on products developed tc 
deliver library service to the Spanish speak- 





Shhhh! It’s a Secret 


(Xx) 


Ca 


Not Immigration, the FBI, the IRS, the courts, the military, welfare 
agencies—not even the President of the United States—can see your census 
answers. It’s against the law. 

And all census workers take an oath to keep your answers confidential. 


Answer the Census. It Counts for More Than You Think! 
CENSUS ’90 














































LT! INTRODUCES... 


AUTHORITY CONTROL 
SERVICES 


vV Complete LC MARC authority files - names, subjects, titles (updated weekly ) 
: v Manual review of all unlinked headings occurring 5 or more times 
v Deblinded LC authority records written to magnetic tape 
v Provisional. authority records created for unlinked headings 
a Update service with on-going notification of changes 


ove Competitive prices, high quality, and fast turn-around time 


Call or write for an information packet. 


Library Technologies, Inc. & 1142E Bradfield Road _ Abington, PA 19001 (215) 576-6983 _ 





ing, is being compiled by the Reference 
and Adult Services Division’s Committee 
on Library Services to the Spanish Speak- 
ing. Information about such products— 
developed locally or under sources of fund- 
ing independent of LSCA—is welcome. 
Contact Vivian Pisano, Alameda County 
Library, 2450 Stevenson Blvd., Fremont, 
CA 94538; 415-745-1500. 
© Ethnic and cultural diversity is an im- 
portant concern for many librarians, and 
ALA’s Office for Library Outreach Ser- 
vices has issued Addressing Ethnic and Cul- 
| tural Diversity: A Report on Activities of the 
American Library Association, 1986-1989. 
Offered as a directional tool for library 
agencies of all kinds, the 41-page report is 
$5 prepaid from the ALA Order Depart- 
ment, 50 E. Huron St., Chicago, IL 60611. 
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NEW ISSUE, NEW LOOK, NEW PRICE. starting with vol. 4, no. 1, ALA's Library Video Megazine 
has a bright new logo, handsome case card, and redesigned viewers’ guide—plus an afferdable 
new annual subscription rate. As it enters its fourth year, ‘the librarian’s ‘60 Minutes’ ” gees toa 
triannual frequency at $169.95 a year. Produced in cooperation with American Libraries, tha latest 
issue features segments on library disasters and preparedness; service to Native Amerbans— 
live from New Mexico; far-out robotic book storage and retrieval systems being installed in alifor- 
nia and New York; a profile of the Disney Studios library; and a library haunting in New Jessey. To 
preview or order, use the form inserted in the Jan. 1990 AL, or call ALA Video, 312-280-3056. 
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OCLC, Online Computer Library 
Center 
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Thank You, ALA Special Members! 


Through your membership dollars, ALA is able to provide better programs and services for all ALA members. 
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ALA Special Members select their own dues category, from Subscribing Member to Patron. 
If your business is interested in ALA Special Membership, please write: Membership Services, 
ALA, 50 E. Huron Street, Chicago, IL 60611. 
























<: (News Fronts continued from p. 288) 

Kansas City plans for 2001. The Kansas 
City Public Library has developed plans 
for sweeping changes in facilities and ser- 
vices, including relocating the main library, 
consolidating two branches, adding ser- 
vices, and opening gift shops. 

One impetus for the plan is a possible 
rent increase at the main library. Formerly 
governed by the Board of Education, the 
library rents space from the board at $1 per 
sq. ft. with limits on increases for the next 
10 years. After that, rent could rise dramat- 
ically. Plans call for occupying the new site 
by 2001. 


quick BIBS: New and recent books on a timely topic 








Library director Dan Bradbury said the 
gift shops will be like museum shops and 
will feature books, posters, and stationery 
items commonly used in libraries. Among 
the new services will be a fee-based “re- 
search bureau.” 


Ford offers grants for race relations. The 
Ford Foundation has set up a $1.6-million 
grant program aimed at helping 200 col- 
leges and universities improve race rela- 
tions and foster intellectual and cultural 
diversity. Among the uses to which the 








money may be put are the acquisition, 
cataloging, and preservation of under- 
graduate course materials. 

Librarians who want to know if their 
institutions are among the chosen can 
contact their president’s or chancellor’s 
office, where the invitations to participate 
were sent, or contact William Rust at the 
Ford Foundation, 320 E. 43rd St., New 
York, NY 10017; 212-573-5000. Rust told 
AL, “We're allowing a great deal of lati- 
tude” in how the money may be used by 
individual schools. Proposals must be 
submitted by May 1. G 





by Bil Or 


“Bill Ott, who writes this column free-lance for American Libraries, is editor ot ALAS Booklist. 


_ John R. Tunis 
rs. BASEBALL 


baseball. Instead, 


tions of John R. Tunis’s novels. 


-The beauty of these “baseball stories — 

| for boys,” written in the 1940s, is that all 
the action takes place between the white 
_ lines. Tunis holds up, in other words, be- 
cause he gets it right on the field. The 
| players on his fictional version of the 
» Brooklyn Dodgers may not be real people 
in the Ball Four sense—they never quite 
_take their uniforms off—but when they 
-turn a double play or hit behind the run- 
| her, our pulses race as if we're 10 years 
| old again and huddled around a radio lis- 
-tening to the Series. After all, isn’t re- 
creating that feeling why we keep reading 


m sports page? 


Tunis, John R Highpockets. Morrow, 
1948, $4.95 (0-688-09288-8). 


Cecil ("Highpockets”") McDade has all the | 


| tools, but he’s only interested in his own sta- 
tistics (the modern era raises its ugly head 


after all). Tunis turns ‘uncharacteristically _ 


smarmy in the course of charting Highpock- 
` f ets’ evolution into a team player (avoid the 
subplot about the kid who might need to 
have his leg amputated), but there's stil 


plenty. of fine, precisely detailed ore : ay j i 
below), returns from fighting Nazis, with a- 


action here. 


: SEASON AGAIN, ee 
and. they're back. No, not the bal- 
_ players—at least not at this writing—but 
the negotiators. As a way of protesting 
yet another spring befouled by union soli- 

l rity, management pigheadedness, and 

arbitrators pondering whether a journey- 

- man infielder is worth $1.7 or $2.3 million, 
this installment of Quick-Bibs will not be - 
devoted to the season's new. baseball- 
books. Let's not even think about modern 

lets remember the 

_ game the way it never really was, the way 

_ We imagined it as kids. Fortunately, the 
perfect memory aid is at hand in the form 
-of six newly reprinted, paperback ed- 





It's the Fall. Classic as the Kid from 
Tomkinsville leads his Dodger. team- 
mates against the feared Indians. 





Tunis, John R. Keystone Kids, HBJ, 1943, 
$3.95 (0-15-242388-5). 
Dodger shortstop/manager Spike Russell 
has a problem. His team is being torn apart 
by the veterans’ prejudice against Jewish 
rookie catcher Jocko Klein. Written only a 
few years before Jackie Robinson arrived 
on the real-life.Dodgers, this novel antici- 
pates perfectly the problems that discrimi- 
nation causes on the ball field and the way a 


feeling for the game itself can help to over- 
come them. A team divided by hate never 2 


seems to hit the cutoff man. 


row, 1946, $4.95 (0-688-09290-X), 


“deg injury that ihrestens his career. “Sport” i 


‘Tunis writes, “offers no more inspiring spec- 


~-tacle than the man or the team who comes. 
“back.” He's right, of course, and comebacks 


are at the mythic core of most of his books, 
but none more prominently than: this ‘one. : 
Even into the ’90s, the Kid just keeps som 


-ing back. 


Tunis, John R. The Kid from Tomkinsville. | 
HBJ; 1940, $3.95 (0-15-242567-5). 


It's the rookie season of everyone's dreams 


“for Roy Tucker until an injury ends his pitch- 


ing career, forcing him to convert to the out- 
field. The Kid has what it takes, though, and 
soon—like another pitcher-turned-out- 
fielder, Roy: Hobbes in The Natural—-he's 


a making key catches and smashing game- 


winning doubles. Exuding a mythic pull with. 
every swing of the bat, this story brings to 

vivid life the dream of any kid who ever : 
imagined himself making it to the Bigs. 


- Tunis, John R. Rookie of the Year. “HB, 


1944, $3.95 (0-15-268880-3). 


-The Dodgers are in disarray. Rookie pitcher 


Bones Hathaway is winning games, but his 
impetuous behavior causes trouble in th 

locker room. Then there's the matter of the | 
team secretary, who's plotting against the 
manager. Once the off-the-field problems | 
get solved, there's still time to marvel at | 
Tunis's ability to describe baseball action i 

h 


Tunis, John R. World Series. HBJ, 19 
$3.95 (0-15-299646-X). 

The World Series makes the perfect prem: 

ise for a sports book: seven games, a world 

unto itself with its own rhythms and rituals. | 

Picking up where he left off at the end of Kid. 


-from Tomkinsville, Tunis takes the pennan 
-winning Dodgers into the series against 


favored Indians. This is that arche 


` World Series you played a thousand ti n 
-<in your backyard, banging a beat-up tenni 

: -. bail against the garage door, the one where | 
Tunis, John R. The Kid Comes Back. Mor- 


you came to the plate in the bottor 


i 95 (0-688-09290-X). ninth representing the winning run. You 
Roy Tucker, The Kid from Tomkinsville (cee ay 
but that didn't make it any less fun. 


‘knew what was going to happen all 





A Pioneer In 
Library Space Design For Years. 
And For Years To Come. 


Now you can have the best of both worlds. Pioneer Shelving from Library Bureau provides 
fresh ideas in space design for different environments. Contemporary, easy-care steel 
shelving encased in hand-crafted wood offers a unique combination of strength and 
economy. Design is flexible with four standard heights, 42, 60⁄4, 82 and 90 
inches and three shelf depths, 8, 10 or 12 inches. Choose from a variety 
of standard colors and wood finishes on oak or birch/maple that are 
designed especially for libraries. Or specify custom colors and 
EN E Siin finishes for unique applications. 






Color Selections: 





tel Shelves & Shelving Bac 
| Dark Blue Grey Mist 
Fawn Beige Satin Black 
“le Rust 
| Light Blue Buttercup ba 
| Apple Green Antique White Custom Finishes: 
| Orange Olive Custom colors and finishes 
Light Tan available on request. LIBRARY 
= BUREAU we 
Wood Finishes: Library B , Inc. 801 Park Avenue 
For Oak & Birch/Maple Herkimer, NY 13350 (315) 866-1330 
1 Clove Oak Fruitwood 
J Wheat Mahogany 


| Walnut C Honey Oak 


Today With GALAXY 
The New Integrated Library System from Gaylord 


Tomorrow's full function system is available today at prices that aren't out of this world. The Gaylord Guarantee 
Program provides a total library automation program by combining the latest in data processing design with 
superior service and support, custom conversion, flexible financial plans, and complete modules for: 


CATALOGING CIRCULATION CONTROL PUBLIC ACCESS CATALOG 


e 3.5 million MARC Records Online e Immediate Transfer Among Programs © Easy/Advanced Modes 

e Full ALA Character Set e Report Generator Common Command Language 
e Format-Specific Templates ¢ Electronic Mail Keyword Searching 

e Full Color-Screen Editing e Portable Backup/Inventory Terminal Boolean/Proximity/Browse 

è BISAC Order Interface ¢ Date Due/Receipt Printing Local Bulletin Board 


nGAYIORD 


Call for Details Today: TrustedSource Box 4901 
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Engineered for the office. Designed for people. 


etl HEDGEPETH, PERRONE & PARTNERS, INC. pia HEDGEPETH, PERRONE & PARTNERS, INC. 








tei Gara nome æ arman- Wh, hàr menn va 


Take any presentation Changethe color. Highlight important 
graphic. captions. 








Reduce it 33%. Re-proportionit.  Convertit to 


an overhead. 





You've just previewed the 
Panasonic’ digital color copier. 


Presenting the FP-C1, from Panasonic. 
Because it’s digital, you'll be able to custom tailor graphics for every 















And knock out 
B&W at 30 cpm.) 


~ color an presentation. Because it does black-&-whites at 30 copies per minute, you'll 
OF Oa save the cost of a second copier. Because it's so easy to use, you'll be able to 


put it wherever copies are needed. Because it has a straight paper path and 
pony color transcription technology, you'll have few paper 
=> jams and off-register copies. 
Finally, because it's so affordable, you'll justify the purchase a lot easier than 
you would digital color copiers costing thousands more. 
The FP-C1 Digital Color Copier from Panasonic. For the 
creative power that every business needs. For further information, 
or the name of your nearest Panasonic authorized dealer, 
call toll-free 1-800-447-4700. 


at an affor P i 
price. 


Copiers, Computers, Printers, Peripherals, 
Typewriters and Facsimiles. 









Office Automation O A 





Minolta’s new reader-printer. 


The best thing that’s happened to libraries 
since theDewey Decimal System. a 











printing, automatic ex- 
What gets librarians excited? Minolta’s new RP605Z. posure control, and a 250-sheet paper cassette, clearly make the FP60SZ 
Designed with libraries in mind, it not only handles the most user friendly reader-printer you can bring to the party. 
microfiche, but also 16mm and 35mm cartridges For more information, call Minolta at 1-800-821-770 
and open reels. Search, retrieval and printing area + ext. 327. And find out more about the breakthrough 


breeze with the compact remote control unit. And that has librarians anything but quiet. 
motorized loading and rewinding are automatic. DOCUMENTIMAGING SYSTEMS ANEDE 
Other features like optical image rotation, zoom ONLY FROM THE MIND OF MING 
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DEVELOPED IN COOPERATION WITH YASD/ALA A a ae 
1009-1019 


Thousands of Young Adults 


Return to Libraries 
Across America | 


Baker & Taylor Books Introduces | 
the Young Adult Genre Display Program. 








ibrarians nationwide have been 
fighting a long and difficult battle — 
the battle to keep reading alive for 
young adults. Libraries have lost 
young adult readers to movies, malls, ii 3 
and MTV and have experienced de- Wi IA 
clining circulations. What can bring these teens =| Aa 
back to the library? 4 il 


i 


\ 
|æ 
Baker & Taylor Books has found a way. Work- PEE ESA, 

ing with the YASD/ALA, Baker & Taylor Books 
has responded by packaging genre lists of book ti- 
tles popular with teens into attention-getting 
book displays designed to increase circulation and 
promote reading. The result is the Young Adult 
Genre Display Program, which features the five 
most requested genres— Horror, Mystery, Ro- 
mance, Sports and Science Fiction. Chosen titles 
have been packaged into low cost — $119.00 each 
or all five for $495.00 — displays. 





“The YASD genre lists used in the innovative Baker 
& Taylor Books’ displays offer titles that have great 
appeal to teenagers as well as provide needed sup- 
port for librarians working with young people.” 


Ann Weeks, Executive Director, YASD/ALA 


labels, and a promotion kit are available directly 
from ALA. 


This innovative program has already been 
successful in libraries around the country, 





Each easy-to-order display holds three each of 
twelve popular titles in paperback, plus 50 attrac- 
tive YASD/ALA bookmarks and 50 labels. The 
titles themselves were selected by YASD genre list 
committees, and reflect a range of reading levels, 
ages, and interests. Additional bookmarks, 


BAKER & TAYLOR Books 


a GRACE Distribution company 


and demonstrates Baker & Taylor Books’ 
continuing commitment to encouraging "i 








life-long reading. ge 
eee 3 Int Baie tag, 
To order these displays or for a copy of Be ee Ki 
our color brochure, call your local Baker ¢ Pronte of 
& Taylor Books service center. “Se 
- Mey 


EASTERN DIVISION, 50 Kirby Avenue, PO Box 734, Somerville, NJ 08876-0734, (201) 722-8000, Fax: (201) 722-0184. 
MIDWESTERN DIVISION, 501 S. Gladiolus Street, Momence, IL 60954-1799, (815) 472-2444, Fax: (815) 472-4141. 
SOUTHERN DIVISION, Mt. Olive Road, Commerce, GA 30599-9988, (404) 335-5000, Fax: (404) 335-2027. 
WESTERN DIVISION, 380 Edison Way, Reno, NV 89564-0099, (702) 786-6700, Fax: (702) 786-0526. 
INTERNATIONAL SALES, Baker & Taylor International, 1114 Ave. of the Americas, New York, NY 10036-7794 
U.S.A., Telephone: (212) 819-7474, Fax: (212) 819-7481, Telex: 7607824 BTBKS UC, Cable: FASBAT NEW YORK. 
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Cover: Peaceful looking, isn’t it? 
No budget crises, massive thefts, 
administrative conflicts, or 
lawsuits visible from this view. 
It’s earthrise, seen from lunar 
orbit. The photo appears in The 
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Encyclopedia of Plants and Earth 
Sciences, a 1990 selection as an 
outstanding reference source (see 
p. 411). 
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NEWS FRONTS 


WHCLIS advisory board’s authority questioned by Semators 
> Stolen materials recovered by FBI 
total some 30,000 items; OCLC aids Bureau in bib 

control » Stanford “repositions”; library faces major 

cuts » Imposter librarian ends career in court ® San Diego 
PL faces possible 62% budget cut » Ontario pay ecuity 
law equates librarians with engineers » Chicago media 

> New bosses, new funding for 
Multnomah County (Ore.) PL + DeGennaro “going home” 
to Harvard ®& Repairing Moscow’s Lenin Library stirs 
raging debate—an exclusive AL news report by Dennis 
Kimmage ® AL’s “Washington Wire” and more, from 


and federal agencies 


chide CPL for delays 


around the U.S., and the world. 
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Outstanding! 

AL’s annual compilaton of 
distinguished reference 
sources, selected by RASD’s 
Reference Sources 
Committee, recommeads 36 
outstanding new titles Edited 
by Sarah B. Watstein. 411 





The agony and the ecstasy. If you're thinking o` writing 
a book—read this. New author Joseph Puccio weighs the pain 


and pleasure. 


The eggplant that ate library schools. AACR 
coeditor Michael Gorman takes dead aim at information 
science—librarianship practiced by men. 









-Remember when you were a stu- 
dent? At semester’s end, 15 hours of 
classes, term papers, and final exams 
created abject panic. How am I ever 
going to finish everything, you won- 
| dered? 

_. Your instructors were quietly pan- 
_icking too. Their panic concerned 





doing the myriad other chores neces- 


term. 








_ Just started. The space squeeze is forc- 
| ing a major shift of 30,000 volumes. 
| You have two vacancies to fill ASAP. 
_ You've just been told you have 48 






a 17% increase in periodicals costs. 
Your circulation staff all have the mea- 
sles and the student assistants aren't 
showing up because they’re too busy 
_ On top of everything else, both 

copy machines are smoking hulks, 
done in by overuse. Students and fac- 














for mob action. 
| Individual panic has become cumu- 
__ lative and the frustrations are directed 
at you and your coworkers. 
At the center of this fury, you think, 
being a student—or an instructor— 
would be a walk in the park compared 
to this. They'll be finished in 10 days, 
and they'll go home for the summer. 
They always do. I’ll be right here, 
restling with today’s problems, the 
Summer's projects, and the anger of 
he library staff at being harrassed be- 



























ure they'll survive the next 10 days. 








Keeping the silly season 
a spectator sport 


, grading those papers and exams and 


‘sary to close the books on another good bookstores to find bargains. | 


Now look at the maelstrom youcall My experience is limited to aca- : 
_ your job, The automation project has 


diverse institutions, They were very 
large—40,000 students—and very — 


hours to tell the administration how 
the library will absorb a 15% budget — 
cut. You've also just been apprised of | 


-silly season. 


“them too. — 


_last day of exams, I think I could pre- 
_ the season starts. For public libraries. 


ulty alike, staring in disbelief at the 
_OUT OF ORDER signs, seem poised - 


cause the students and faculty aren't those who aren't leaving for the summer, _ 
_ And of course, just when things 


o | : all you have to do is survive about 15 _ 
_ Seem to have bottomed out, just when 











you're utterly certain they can’t get 
worse, two faculty arrive to announce 
that they are going to develop a new 
classification scheme for the collec- 
tion, because LC is hopelessly wrong- 
headed for their disciplines. They are 
followed closely by another who reas- — 
serts his plan to have you cash a check 
for the book budget, give each profes- 
sor an equal amount and send them to 











Welcome to the silly season. 





demic libraries—four of ‘them. ‘They 


are geographically and in other ways _ 












small—800 students. Yet each had its 
have no doubt that every academic 

and school library has one, I'd venture 
a guess that many public libraries have _ 









































Given a school calendar and count- | 
ing back about three weeks from the 
















dict with reasonable accuracy when _ 







I'd need the local public school calen- _ 
dar. eS 
_ Just because it’s predictable doesn’t — 
mean it’s preventable. The rhythms of 
academic years may change slightly 
but they'll always be set by the stu- 
dents and faculty who will always — 
panic at year’s end. ; 
-Prior knowledge is the best defense. 
If your school hasn't yet entered the 
silly season, get the staff together, tell 
them what’s going to happen and 
when it will start. Urge them to make 
it a spectator sport. Urge them to view 

it as a short-term mass hysteria. Tell 
them partial immunity is possible for 





















And if all else fails, just remember, _ 









—Tom Gaughan 
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Others Lend Books. Geac Lends Imagination. 


Imagination is the intangible quality that transforms 
concepts into solutions. We are a solutions company. A Geac 
Library Information System allows you to do infinitely more 
than lend books. You and your users gain access to the world’s 
limitless flow of information. 

By accessing virtually any database on any system, Geac 
puts a world of information within easy reach. We offer users 
an unparalleled capability to access information from virtually 
anywhere in the world. Libraries can maintain and manipulate 
databases with standard software packages. Electronic mail, 
word processing ... and much more. Imagination is the only 
limit to the solutions we provide. 


Corporate Head Office: 11 Allstate Parkway, Markham, Ontario L3R 9T8 
Phone: (416) 475-0525 Fax: (416) 475-3847 
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At Geac, networking goes beyond the linking of 
dissimilar hardware and software. To us, networking means 
productive collaboration. We call this Interworking ... 

The Power of Working Together. 

To find out how Geac’s imagination can help transform 
your concepts into solutions, contact your local Geac 
office today. 


The Power of Working Together j 


515 North Washington Street, Alexandria, Virginia 22314 
Phone: (703) 836-0225 Fax: (703) 836-3905 


18631 Alderwood Mall Boulevard, Lynnwood, Washington 98037 
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a 
| Senators specifically questioned the spend- 


| ing and personnel-appointment power ex- 
| ercised by WHCAC Chair Dan Carter. 


The authority of the White House Con- 
ference Advisory Committee (WHCAC) 
has been questioned by the Department of 
Education, the General Services Adminis- 
tration (GSA), and two U.S. Senators. The 


-~ The 30-member committee is charged 
with advising the National Commission on 


_ | Libraries and Information Science 


(NCLIS) on conducting the 1991 White 
House Conference on Library and Infor- 


F | mation Services (WHCLIS). 


Last October Mary Alice Reszetar, 


= | NCLIS’ designated federal official to the 


_ | Advisory Committee, expressed concern to 


_ | NCLIS Executive Director Susan Martin 


| that the committee may be operating out- 


__| side its charter. After consulting GSA and 


| Department of Education officials, Martin 


told then-NCLIS Chair Jerald C. Newman 
in a Nov. 6 memo that “we have major 
problems on our hands... . We have been 
advised that this is the kind of situation 


a | that sometimes leads to public embarrass- 


ment for top-level agencies... .” 
According to the memo, NCLIS had 
delegated “its authority for conference di- 


| rection, procurement, contracting, person- 
| nel, and oversight responsibilities” to the 


Advisory Committee. The memo said that 
WHCAC Chair Carter had instructed 
NCLIS staff member Vivian Terrell to 
send a memo to the Department of Educa- 
tion last July asking for sole signatory au- 
thority for WHCLIS financial and fiscal 
documents. 

Although the department’s budget of- 
fice denied the request, Martin’s memo 


| continues, almost $250,000 in purchase or- 


q ders had been signed since July by Carter, 


“a civilian employee without properly au- 
thorized signatory authority.” Martin 
points out that since the committee’s pur- 
pose is primarily advisory, its members 


= | cannot be given the fiscal authority re- 





| served to NCLIS. 


Both the GSA and the Education De- 
partment suggested that Carter was “act- 
ing outside his authority...and, they 
stated repeatedly, needs to be ‘reined in’ by 
the Commission,” said the memo. The 
agencies said that NCLIS was “operating 
illegally and may be subject to legal action, 
both in fiscal and personnel matters.” 

The memo also said that at an April 


aan 


















1989 meeting Carter urged the Advisory 
Committee members to lobby their Con- 
gressmen for funds for WHCLIS, in viola- 
tion of the law prohibiting federal 
employees from lobbying Congress. 


“Questionable actions” 


In a Dec. 7 letter to Newman, Senators 
John Glenn (D-Ohio) and Carl Levin (D- 
Mich.), both members of the Committee 
on Governmental Affairs, expressed con- 
cern about “reports of questionable 
actions” taken by Carter. The Senators 
asked Newman to explain the legal author- 
ity for Carter’s claim that the committee 
was not subject to Federal Advisory Com- 
mittee Act (FACA) management and fiscal 
controls. They also asked why Carter was 
allowed to exercise authority over federal 
funds and requested a report on the total 
expenses incurred by the committee and 
those paid to Carter. Another question was 
why NCLIS delegated the personnel au- 
thority to select a WHCLIS executive di- 
rector to a subcommittee of the advisory 
committee, in violation of FACA. 

Newman’s Jan. 8 reply stated that 
NCLIS did not contest the applicability of 
FACA, but pointed out that FACA re- 
quirements and applicability “can some- 
times be unclear.” Newman said that when 
Carter’s appointment as an NCLIS mem- 
ber expired on July 19, 1989, he authorized 
him “to distribute and obligate funds for 
the WHCLIS in accordance with the WH- 
CLIS budget and subject to applicable law 


Senators, federal agencies question authority of WHCLIS committee 


(including FACA).” 

Regarding personnel authority, Newman 
said the WHCAC chair has the legal au- 
thority to appoint staff, including the exec- 
utive director, and that Carter had sought 
assistance from a search committee made 
up of WHCAC members. 

Newman told the Senators that at its 
Dec. 11-12 meeting, NCLIS reaffirmed its 
authority, stressing that WHCAC should 
plan and conduct WHCLIS under the di- 
rection of NCLIS. 

In a Feb. 22 reply, Sen. Levin expressed 
concern over Newman’s omission of any 
reference to the concerns voiced by Martin 
in her November memo that to exercise 
such authority is improper and contrary to 
legal advice. Levin said he was asking GSA 
for a written opinion on the matter. 


Justice's opinion sought 

At the suggestion of NCLIS Chair- 
designate Charles Reid, Martin requested 
an opinion on NCLIS’s authority and its 
relationship to WHCAC from the Depart- 
ment of Justice’s Office of Legal Affairs. 
The 10-page opinion, which generally 
stresses WHCAC’s advisory role and in- 
ability to delegate its functions and respon- 
sibilities, largely confirms the earlier 
Department of Education and GSA inter- 
pretations. Ata WHCAC meeting Feb. 16, 
Newman said the Justice opinion would be 
followed by the committee in the future. 

In a March 30 letter to Reid, three mem- 
bers of the House Subcommittee on Post- 
secondary Education—Reps. Patrick 
Williams (D-Mont.), William D. Ford (D- 
Mich.), and Major Owens (D-N-Y.)—said 
they were “troubled by the seriousness of 
the charges and hope that, under your di- 
rection, they will be carefully reviewed and 
addressed.” They called the credibility of 
WHCLIS “of utmost importance to the 
Subcommittee” because of the expectation 
that its recommendations will serve as the 
basis for the next reauthorization of the Li- 
brary Services and Construction Act. 

Reid, who replaced Newman in mid- 
March, told AL that he felt the Congres- 
sional concerns “have been resolved with 
my chairmanship.” He said that before 
Newman stepped down, he asked the De- 
partment of Education to conduct audits 
of NCLIS and WHCLIS “to clear up the 
matter.” —G.F 
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FBI Agent Dennis Aiken. Some 30,000 books and manuscripts were recovered. 


Cache of stolen rare books 
said to number some 30,000 


Initial estimates of some 11,000 stolen 
books and manuscripts found Mar. 20 in 
an Ottumwa, Iowa, house have been re- 
vised upward. “That was a ‘guesstimate,’” 
FBI Agent Dennis Aiken told AL. “We 
now estimate the number at 28,000- 
30,000, belonging to at least 140 university 
libraries.” 

The enormous cache of materials filled 
all 14 rooms of a house owned by Stephen 
C. Blumberg, a Minnesota man arrested 
on three occasions since 1968 for library- 
related crimes (AL, Sept. 1988, p. 639). 
This time FBI agents charged Blumberg 
with interstate transport of stolen property. 

Aiken was amazed by the scope of the 
task of inventorying so much physical evi- 
dence. “The house was a firetrap; we 
needed to move the books to a safer place.” 
Although the agents packed the books, a 
moving company transported them to 
rental space in Omaha. A local rare-book 
specialist was called in to offer advice on 
how to handle and care for the materials. 
Aiken estimates the complete inventory 
will take “eight weeks and massive man- 
power.” 

“Our goals,” he said, “are to conduct a 
criminal investigation and prosecute Mr. 
Blumberg and return the materials to their 
owners as expeditiously as possible.” How- 
ever, the prelude has already involved buy- 
ing 3,000 linear feet of shelving, 
inventorying, and arranging the materials 
on the shelves by collection or probable 
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owner. “We have to build a catalog,” said 
Aiken. “We need to be able to retrieve 
books from the shelves. I’m learning a 
heckuva lot.” 

Aiken also noted the “tremendous help” 
received from OCLC (see box) and major 
universities across the country: “We have a 
monumental task ahead of us, but we also 
have a very viable working group. I’m con- 
fident we’ll complete the task.” 

Aiken declined to comment on the 
events that led to the arrest. However, it 
has been speculated that Blumberg came 
to the bureau’s attention by trying to sell 
rare materials stolen from the University of 
Oregon library. —T.G. 


Staff “anxious” 


Stanford “repositions” 
library faces major cuts 


Stanford University libraries “ace the 
daunting task of implementing budget cuts 
of 10-20% during the next two fiscal years. 
Those cuts imposed will take effect in Sep- 
tember 1991 at the start of the university’s 
fiscal year, and be phased in through 1992, 
Library Director David C. Weber ‘old AL. 

The possibility of sizable budget cuts 
has loomed for some time as Stanford 
trustees and senior administrators an- 
nounced a plan to “reposition” the school 
as a “leaner, less costly, more efficent insti- 
tution.” Recent issues of Stanford’s Cam- 
pus Report have headlined the plan and 
reported on cutbacks throughout the insti- 
tution. 

As a result, Weber said, “a task force of 
librarians and faculty members has devel- 
oped a plan driven by programmatic con- 
cerns for implementing cutbacks in the 
library.” The faculty, he added, have been 
“extremely supportive.” 

“The library staff is anxious. There is no 
question that some positions will be lost.” 
Asked by AL in mid-April if s:aff cuts 
could be met entirely through attrition, 
Weber replied, “We do not yet knew,” add- 
ing that the full extent of the cuts night be 
known “in two weeks.” 

Weber said repositioning was deemed 
necessary due to “local and national fac- 
tors,” including the need to index tuition 
increases with increases in the cost of living 
and hold down indirect cost recovery on 
government-sponsored research. Such indi- 
rect costs can mean up to $150 milion an- 





Symmetry in an unlikely alliance 


There's a wonderful symmetry to this un- 
likely alliance: The FBI faces a new foe— 
bibliographic chaos; and OCLC is helping 
bust a thief (see “Cache”). 

The alliance was formed in Omaha, 
Neb., at a Mar. 28 meeting called by the FBI 
to discuss the return of as many as 30,000 
stolen books. OCLC’s Kate Nevins, vice- 
president for corporate relations, attended. 

Armed with a portable terminal, she 
quickly proved the network's value to the 
agents—who faced the massive task of or- 
ganizing the materials and identifying the 
owners—by finding 17 OCLC records with 
holdings data on 20 randomly selected 
books. “The agent was amazed,” Nevins 
told AL. 

“Five or six” specialists, experienced 


searchers from OCLC’s Retrospective Con- 
version Division, will be sent to Omaha for 
“up to four weeks,” she said. Eight OCLC 
workstations will be installed and Gmaha- 
area librarians are being sought as volun- 
teers. 

Searchers will run each item against the 
OCLC union catalog and develop a list, 
which will be sent to libraries across the 
U.S., to help librarians identify books possi- 
bly stolen from their libraries. Librarians 
who wish to volunteer can call OCLC’s 
Claudia Bogner at 800-848-5878. 

Librarians who believe their materials 
may have been recovered by the FBI 
should send inquiries to the Federal Bu- 
reau of Investigation, POB 548, Omaha, 
NE 68101; Attn: Agent Jerry Tucker —T.G. 
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Dynix named 
#1 automation installer. 


3rd consecutive year 
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Don't take 
our word for it. 


Those who know us best, 
say it best. 


We're proud of our software, 
services and association with each 
customer. But we are a little biased. 
So if you’re thinking about 
automation — or re-automating — 
consider a few comments by those 
who know us best, our customers. 


The librarian’s point of view. 


Dynix employees who plan, install, 
and support your Dynix system are 
automation „agia pcre 
librarians. 
You'll 
appreciate 
this depth of 
background 
even more 
when you 
see how your 
patrons and 
staff benefit from Dynix 
experience. This perspective 
begins with the software itself. 
We combine our expertise 
with our clients’ experience 
to design and develop new 
products and improve current 
ones, incorporating a user’s 
view — whether a patron, a 
cataloger, or a library 
administrator needing management 
reports. All this takes more than 
just a knowledge of libraries — it 
takes an understanding of the 
problems you face and how they 
affect your staff and patrons. 






Through informal conversations 
and formal feedback, we find out 
how we're doing and where w 


g 


list of happy clients. You deserve 
an honest and complete apprażsal 
of our performance. Contact ary of 


can improve. our 450+ libraries. 






With each 
naiai Are you kidding? 
ah, Every Dynix library would 
the trainer, ay men 
training In two separate 
materials, #&, surveys, one 
and course content are conductec by 
evaluated by the library. a Texas lib-ary 
Every client is surveyed every and another 
six months to rate our products, initiated by a 
services, university 
communication, research group 
and responsive- (neither directly 
ness. Then we connected with 
compile, evaluate, Dynix), every 


and use your 
feedback to improve 
our services. 


library using the Dynix system said 
they’d choose Dynix again. We 
appreciate the good things libraries 
say about us and we work harc for 
this reputation. Thanks to satisfied 
clients who feel good about their 
library systems, we’re currently 
installing almost three systems a 
week worldwide. 


If this is the kind of automation 
you'd like, let’s get better 


acquainted. 
ix 
Response to problems is the real 
measure of our commitment. We ; Automated 
Library Systems 


resolve problems in partnership 
with our clients. Dynix freely 
distributes a list of all of our 
libraries, and it’s not a sanitized 


151 East 1700 SoutH, Provo, UTAH 84606 
(801) 375-2770 





News Fronts 

nually to large research institutions, which 
set their own indirect cost rate. Private 
schools like Stanford must keep their rates 
competitive with public institutions. 

A primary local factor was the October 
1989 earthquake, which severely damaged 
the West Wing of Green Library. Weber 
said rebuilding will cost $13.5 million and 
take some three to four years. He added 
that university officials estimate a $125- 
million price tag for bringing all campus 
buildings up to earthquake codes. = 


QUICK GUIDE FOR MEMBERS 


= Play a part in your Association's fu- 

ture: When your election ballot arrives, 

please vote! Ballots are due by June 8. 

bers—as of Mar. 31—who do not re- 

e ballots should contact Membership 
rvices at 800-545-2433, ext. 4299. 


© Priorities and direction for ALA have 
reached a critical juncture, and Planning 
Committee Chair Bruce Daniels exam- 
ines the arduous process of achieving: a 


; reorganization of ALA top 
ment, including creation of this | 


} ject grants « f $5,000 go to 26 libraries in 
Mid-Atlantic region: p. 470. 


boost from the United States In- 
n Agency: p. 470. 


-National Endowment for the Humani- 

-ties grants to support “Voices & Visions” 

ogram and “Seeds of Change” exhibit; 
new grants to libraries: p. 471. 


_ Arts & Entertainment television net- 
| work launches the fourth year of the Na- 
| tional Cable Television Library Project to 
R donate resources to public libraries: p. 
472. 


Prison libraries, staffing better, 

icy manuals, research in science and 

chnology librarianship, a new dupli- | 
cates-exchange network, and raising the 
ibrary-consciousness of rofes- 
sionals. T and ther 





American Libraries Washington Wire 


ALA testimony supports National Research and Education Network. At a March 15 hear- 
ing on the National High-Performance Computer Technology Act of 1989, Paul Gherman, 
director of libraries at Virginia Polytechnic Institute and State University, voiced ALA's 
strong support for the creation of a National Research and Education Network. Gherman 
testified on behalf of ALA and the Association of Research Libraries before the House 
Subcommittee on Science, Research, and Technology. 

The bill, H.R. 3131, calls for the creation of the NREN, which would link the nation’s busi- 
ness, government, and educational communities (AL, Dec. 1989, p. 1025). ALA Council 
passed a resolution supporting the NREN at Midwinter Meeting in January. 

Citing the high cost of scholarly publications, Gherman called for a shift of emphasis 
“from ownership of information to access to information,” in which the NREN would play 
an integral part. He described a number of related networking activities already taking 
place in libraries. 

“The original vision for the NREN was to make supercomputing more broadly available 
to scientists and researchers,” Gherman concluded. “However, | believe the vision the li- 
brary community has presented to you here today sees in the NREN the possibility of 
transforming the very basis of scholarly communication in our nation.” (See related story, 
p. 399.) 


Legislation update. As expected, President Bush signed into law the legislation reauthor- 
izing the Library Services and Construction Act through Sept. 30, 1994 (AL, April, p. 281). 
The authorization is now in place in time for the FY1991 appropriations process. 

A revised version of the Paperwork Reduction Act reauthorization bill was approved 
March 13 by the House Subcommittee on Legislation and National Security and the par- 
ent Government Operations Committee. Major changes include a restructuring of the in- 
formation dissemination provisions: The bill (H.R. 3695) still provides for Office of 
Management and Budget guidance that would direct agencies to comply with various dis- 
semination rules and procedures, but the rules and procedures have been shifted to be- 
come direct agency responsibilities. Agencies are still required to consider a list of 
restrictive factors in determining how to fulfill its public information dissemination func- 
tions, including language that, according to ALA’s Washington Office, “would contribute to 
undue and unwarranted privatization, and may render agency experiments with new in- 
formation technologies difficult if not impossible to undertake.” 

The Senate Governmental Affairs Committee began consideration of its PRA bill (S. 
1742) March 29, but postponed action when Republican members requested more time to 
analyze the revision proposed by the Democrats. 


Freedom of Information Day award-winners. The Coalition on Government Information 
has honored Sen. Frank R. Lautenberg (D-N.J.), Rep. Henry A. Waxman (D-Calif.), the Of- 
fice of Toxic Substances of the Environmental Protection Agency, and New York Times re- 
porter Philip Shabecoff with its James Madison Award for affirming and expanding the 
public’s right to know about environmental hazards. The awards were presented March 15 
(the birthday of the fourth U.S. president) as part of the coalition’s Freedom of Information 


Day ceremonies at the Capitol in Washington, D.C. —Gordon Flagg 


Rep. Henry Waxman receives his 
Madison Award from New York 
University library’s Nancy Kranich 
at a March 15 Freedom of 
Information Day ceremony. 


(Washington Wire draws on ALA Washington Office news and other sources, but is written 
by the AL editors, who are solely responsible for its contents.) 
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You can have it all. 








Others can place your order, but only Faxon provides a complete line of serials acquisition and management 
services to guide you through every step of your purchasing cycle. Our accurate pricing information facil- 
itates budgeting and planning, while other Faxon services simplify ordering and renewal, speed check-in 


and claiming, and provide fast, easy access to all the information you need. 


Start putting Faxon’s comprehensive set of services to work for you. 
Call today at 1-800-225-6055. (In MA, call 617-329-3350 collect.) 


“BE SURE TO STOP BY BOOTH #2306 AT ALA MIDWINTER EXHIBITS AND 
PICK UP YOUR NEW COMPLIMENTARY LIBRARY PROMOTION POSTER.” 
fan 



































Fast, effective relief for 
your reference headaches. 


“I'd like a book by an author | saw on TV last after 1987, and a list is displayed in seconds. If it is 
ght whose last name begins with- ‘Sij’ and | think then decided that French wines should be exclud- 
the title is Vietnam.” “I'm looking for a book with a ed from the search, a simple change will immedi- 
forward by Coretta Scott King about a slave re- ately display all titles dealing with wine (with the 
volt.” “I love old samplers. Are there any books exception of French wines) published after 1987. 
out British samplers that are illustrated?” How The results are so incredible that once you try 
any: times have you had to help a patron with Books in Print Plus, it will change the way you do 
nly snippets of information like the above? Now reference work forever. 


s easier than ever to do so - and reduce the time . A 
effort it takes - with Books in Print Plus™ pr E Take two minutes and call us in the 


morning. 

Unlike some CD-ROM products, To order Books in Print Plus for 
which are nothing more than electronic l -the IBM PC or Apple® Macintosh® 
vendors’ catalogs, Books in Print Plus is | -or for more information about how you 
an important reference tool specifically + Hh 5 li f d y 
designed to help you and your patrons [pmo A Ano teleienve procedures, 
Tad Gxactly what you're lookina for. = call Bowker Electronic Publishing toll-free 

y y g at 1-800-323-3288. In New York, 
Alaska, and Hawaii, please call us 
collect at 212-337-7190. You'll 
be feeling better in no time. 


For extra relief, try 
Books in Print with Book 
Reviews Plus™ with full- 
text reviews from Lib- 
“Now updated : rary Journal, Publishers 
6 times a year! > 2a a Weekly, School Library 
Journal, Booklist, Choice, 
Reference and Research 
Book News, SciTech 
Book News, and Univer- 
sity Press Book News. 

















que, work-saving software 
makes it simple. 


On-screen prompts, in- 
stant help screens, even a 
special patron mode all in- 
sure that you won't waste 
any time getting up and 
running with Books in Print 
Plus. Custom search | 
through the database by 
combining any or all of up to a NS 
18 search criteria. For ex- | ne ee 
mple, search for all titles BOOKS 

aling with wine, published | IN PRINT 


= PLUS = 


FAST, EFFECTIVE RELIEF 
FOR REFERENCE HEADACHES. 






BOWKER ELECTRONIC PUBLISH. 


Bowker Electronic Publishing. A division of R.R. Bowker. A Reed Publishing (USA) Company. 245 West 17th Street, New York, NY 10011. Telex: 12-7703: FAX: 212-645-0475, 





News Fronts 


Weber predicted that similar budget cuts 
would impact many academic research li- 
braries as parent institutions confront the 
need to reposition. 

Veteran library administrator and ALA 
President-elect Richard Dougherty agreed: 
“The pressures confronting Stanford are 
likely to occur at other major research insti- 
tutions. Repositioning will become one of 


the major issues for research libraries in the 
1990s.” —T.G. 


Pay equity law equates 
librarians and engineers 


Librarians were the big winners when 
the Ontario provincial government an- 
nounced its plan to comply with a new 
provincial law requiring equal pay for 
equal work. Some 39 provincial librarians 
will receive C$7 per hour raises to match 
the salaries of engineers. The work of li- 
brarians and engineers was determined 
to have comparable worth. 

The new law, said to be the first of its 
kind passed by any large governmental 
unit that requires private firms as well as 
governments to observe pay equity, will 
be phased in over four years. Ultimately, 
all firms with more than 10 employees will 
be covered. However, the task of estab- 
lishing comparable worth has proven so 
difficult that even the provincial govern- 
ment was unable to meet the Jan. 1 dead- 
line set for all firms with more than 500 
workers. 
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ILLINOIS HOSTS FIRST STATE WHCLIS. Flanked 
by delegates Glenda Irizarry and Daniel 
Flores, Illinois State Library Director Bridget 
Lamont (above) attends an Apr. 5 reception 
during the Illinois White House Conference on 
Library and Information Services. 

The nation’s first statewide meeting to pre- 
pare for the 1991 WHCLIS featured “Literacy, 








New bosses, funding for 
Multnomah County Library 


Portland-area voters gave a rousing wel- 
come to the new director of libraries for 
Multnomah County (Oreg.) Library, Gin- 
nie Cooper, by approving a three-year, 
$30.9 million library levy March 27. 

Even before starting work April 2, 
Cooper said thanks by declaring a March 
29-31 angnesty on fines in a joint an- 
nouncemfnt with interim director Charles 
Davis. 

Besides covering operating costs, the 
levy will pay for 123 extra hours of service, 
an expanded materials budget, the contin- 
ued renovation of the Central Library, and 
the tripling of the Midland branch facility. 

The yes vote also gave the green light for 
the library system to become a government 
agency. Founded in 1864, the library sys- 
tem has been administered by the Library 
Association of Portland since 1911 by con- 
tractual agreement with the county. The 
transfer takes effect July 1; its implementa- 
tion is estimated at some $6 million over 
three years. 


Going public 

The principals have agreed that library 
buildings and materials will become 
county property. Still under negotiation is 
the fate of the private association’s $6.8 
million endowment and of the rare books 
and art works it has acquired. 

That the nonprofit group has sole claim 
to the endowment and treasures was con- 





Productivity and Democracy” as its theme. 
Representing library users, the young dele- 
gates were nominated through Chicago's 
Youth Services Project. Irizarry, 19, is working 
on her GED at the North-Pulaski Branch Li- 


brary and recently helped fight its closing (AL, 
Apr., p. 285). Flores, 16, attends Roberto Cle- 
mente High School. 





firmed by a state’s attorney’s report earlier 
this year. Davis had asked for a review of 
association practices after Es former chair, 
Peter Voorhies, resigned by request from 
the Oregon bar last year, 

Library employees may gain more than 
a new oversight agency, according to Jan 
Thenell, Multnomah County Library pub- 
lic relations coordinator. On -he county ad- 
ministration’s agenda is a pay equity study 
of library jobs. —BG. 
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NO. 5 


CAN YOU TOP THS? 

To celebrate Coronado (Cdif.) Public 
Library’s centennial, staffers sought out 
long-time patrons. Winner Mary Elizabeth 
Weisgerber began using the library in 
1917, at age eight. She also served as a 
volunteer page while in high scnool, later 
attended library school, and returned to 
Coronado as a children’s libraran in the 
1930s. 

Mrs. Weisgerber is shown presenting a 
copy of Pollyanna to new patror Lindsay 
Griffin. Director Christian Esquiven is 
also shown. 




















Does your library have a paton who 
has used the library longer? If sc send a 
picture to Challenge, American Lébraries, 
50 E. Huron St., Chicago, IL 60617 by July 
15: 
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STORYTELLING BY QUILT. Using events and individuals in- 
volved with the Civil Rights Movement in Alabama during the 
early ’60s as her inspiration, Nora Ezell (above) created a story- 
telling quilt, “A Tribute to Civil Righters of Alabama” (right). The 
quilt is among 12 that were on display March 1-April 26 at the 
Birmingham Public Library. 

Churches are predominant in the project, including Birming- 
ham’s Sixteenth Street Baptist Church, where four children were 
killed by a bomb Sept. 15, 1963, and Montgomery’s Bethel Bap- 
tist Church, where the famous bus boycott was organized. 

Her first quilt of this type—a different way to capture time, 
events, and places—was a tribute to Martin Luther King, Jr. It is 
now touring the country in a major folk art exhibition, “Stitching 


Memories: African-American Story Quilts.” 
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San Diego PL faces layoffs, 
possible 62%% budget cut 


In early March San Diego (Calif.) City 
Manager John Lockwood recommended a 
62% cut in the public library’s operating 
funds. Lockwood called for the cut to bal- 
ance the town’s budget, unless the City 
Council can create other means of raising 
revenue. 

San Diego PL Director William Sann- 
wald told AL the library system has grown 
by 10 new libraries in the last nine years 
and plans to continue at least at that pace 
for as far ahead as he can see. “It is ironic 
that one of the wealthiest, fastest-growing 
communities in the nation is asking us to 
reduce our expenses from $13 million to $5 
million.” 

Sannwald reported that the city has not 
yet raised taxes and fees for such basic ser- 
vices as garbage pickup, and fees for busi- 
ness licenses were the lowest in the state. 

The reductions are scheduled to take 
place July 1, when as many as 150 library 


aaa 











staff could be laid off. By April the city 
manager had already sent a letter to all city 
employees communicating the possibility 
of a cutback. At the same time Sannwald 
conducted staff meetings explaining what 
rights and alternatives employees will have. 
“People with 17 years’ seniority may be 
affected—It could ruin our affirmative 
action program. Staff morale would be 
worse than it is now,” Sannwald said. 
Both Sannwald and Betty Sherman, 
commissioner on the library board and ex- 
ecutive director of the 5,000-member li- 
brary friends group, have appeared on 
radio and TV talk shows to promote the li- 
brary’s cause. Complaints about the library 
cuts also filled the entire letters page of the 
April 4 San Diego Union. —E. McC. 


DeGennaro returns to Harvard 


Richard DeGennaro, director of New 
York Public Library, will move to Harvard 
to administer the nation’s largest academic 
arts and sciences library. He begins his new 





duties June 1. 

DeGennaro told AL his three-and-one- 
half years at NYPL have been “exciting” 
and “great fun,” but added, “Harvard is a 
special place for me. I worked there from 
1958-70. This represents a going home for 
me.” As Roy E. Larsen librarian of Har- 
vard College, DeGennaro will “oversee and 
manage” all libraries belonging to the Fac- 
ulty of Arts and Sciences—67 libraries 
with collections numbering some 7.5 mil- 
lion items. The Larsen librarian reports to 
the dean of arts and sciences. 

“You can’t do business as usual in the 
’90s,” he said, referring to problems facing 
all research libraries: budget pressures, 
space problems, preservation, maintaining 
research collections in the face of rising 
prices, and the proliferation of new publi- 
cations in all media. “My job will be to get 
control of all that, and begin to implement 
solutions.” 

The search and selection process for a 
new NYPL director is “under discussion,” 
said Carlee Drummer, manager of public 
relations and communications. —TG. 
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NEARLY 500 LIBRARY BOOSTERS turned out 
for a March 31 rally in White Plains, NY., in sup- 
port of the Westchester Library System. State 
aid to the cooperative agency has remained 
flat since 1986; without an increase this year 





the system will be forced to reduce its services 
to its 38 member libraries. 

Speakers at the rally include actress Mary 
Beth Hurt, author Roger Kahn, and U.S. Rep. 
Benjamin Gilman. 





Librarians, computer pros 
form networking coalition 


The Association of Research Libraries 
(ARL) recently joined forces with EDU- 
COM and CAUSE to form the Coalition 
for Networked Information. With over 60 
institutions—including the Library of 
Congress—already committed to joining, 
the coalition hopes to facilitate the organi- 
zation of information on national com- 
puter networks and will focus on policy 
issues such as intellectual property rights, 
standards, licensing, service arrangements, 
and fees. 

The coalition’s first project, according to 
Nancy Cline, dean of libraries at Pennsyl- 
vania State University and a member of the 
coalition steering committee, is to identify 
electronic databases that might be made 
available on national networks. Cline said 
in the Mar. 21 Chronicle of Higher Educa- 
tion that the committee’s goal is to “put a 
‘virtual library’ into scholars’ hands.” 

Paul Peters, director of the coalition, 
told AL the combined effort will be “a re- 
flection of the working relationship be- 
tween the three founding organizations.” 
He said institutions that are already mem- 
bers of the core group are expected to 
make up the bulk of the coalition, but 
there will be another category of “affili- 
ated organizations.” 

“The American Library Association is 
in a bit of a class by itself,’ Peters said, 
“and its participation is now under active 
discussion.” 

The joint effort between ARL and its 
computer-organization partners is related 
to legislation currently being debated by 
both houses of Congress that would create 
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a $1.5-billion National Research and Edu- 
cation Network (NREN) (see “Washington 
Wire,” p. 394). —L.K. 


Whos in charge here: 
Advisory board or director? 


In Wake County, N.C., some public li- 
brary commissioners have clashed with the 
library director over their role. The com- 
missioners’ belief that they should be in- 
volved in budgeting and hiring decisions 
was the subject of a Mar. 26 Raleigh News 
& Observer report. 

Library Director Thomas L. Moore told 
AL, “The commissioners are the public’s 
voice—representatives of the public who 
advise the County Commissioners. They 
are laymen.” The News & Observer quoted 
Moore as saying, “I prefer an advisory 
board.... I like reporting to the county 
manager and having a clear administrative 
direction for the library.” 

The News & Observer reported that 
Moore and commission chair Clyde A. 
Holt III “clashed over the commission’s 
authority.” Moore confirmed this in a tele- 
phone interview, but added that Holt is a 
staunch library supporter who has been 
frustrated by the county’s failure to fund a 
new, much-needed library building. 

Moore told AL that among North Caro- 
lina libraries only the Charlotte- 
Mecklenburg County Library has an 
administrative board that oversees budgets 
and selects a director. He added that a 
number of county health agencies have ad- 
ministrative boards. 

The dispute may be rooted in tradition. 
The library began at the turn of the cen- 


tury as the privately endowed Olivia Raney 
Public Library for citizens of Raleigh and 
Wake County. The Raney Trust, “not un- 
like a Carnegie operation,” according to 
Moore, required an active ibrary board to 
raise operating funds and lobby for sup- 
port. 

A public library for lack residents 
opened in the 1930s. When the two li- 
braries were combined in the ’60s, the 
Wake County library became a depart- 








































One paper called her “the prim reaper.” 


Jennifer O'Neill played a psychotic li- 
brarian in USA Network’s full-length fea- 
ture film “Personals,” which aired Feb. 28 
and March 4. In the thriller, O'Neill por- 
trays Heather Moore, a schizophrenic 
who transforms herself, emotionally and 
physically, from a shy, unobtrusive refer- 
ence librarian into a psychotic femme fa- 
tale. At night she dons a blonde wig and 
seductive dress, luring unsuspecting men 
to their deaths through “personal” ads in 
a local newspaper. 

She seeks to avenge her former lover's 
rejection of her by killing married men, 
eight in all. In the drama she marks jour- 
nalist Evan Martin (Robin Thomas) as 
one of her prey and kills him—he met her 
researching a story about lonely omen. 
His wife (Stephanie Zimbalist), & social 
worker, ultimately gets revenge. 

Before a particularly brutal killing, 
Heather returns home to her apertment 
and phones her mother. “I’m an assistant 
librarian now, in the same place. . .No, 
no one steady—I’ll probably end up being 
an old maid.” 

Though the story made great edge-of- 
the-seat TV watching, the professicn took 
a terrible blow. As Associate Director 
Arnold Hirshon of Virginia Coramon- 
wealth University libraries in Richmond 
asked when he sent AL the clipping, 
“Should we be pleased that we too can 
be aspiring psychotic murderers?” 

—E. McC. 
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News Fronts 

ment of an expanding county government 
in a fast-growing county. The commission- 
ers’ duties diminished. 

Moore told AL he saw no immediate 
resolution to the dispute but expressed his 
pleasure at having “three of the four busi- 
est libraries in the state” in the Wake 
County system. —T.G. 
















CORRECTION. Pictured on p. 295 of “Invit- 
ing Places” (AL, Apr.) is the Celeste Bartos 
Forum. 








RESULTS 





































A CAUTIONARY TALE 
FOR CORPORATE LIBRARIANS 


Electronic databases pose a threat to 
corporate libraries, according to a survey 
conducted for the Special Libraries Asso- 
ciation. The survey, conducted by 
Laurence Prusak, a principal in the man- 
agement consulting firm of Temple, 
Barker & Sloane, Inc., predicts that end- 
user searching that bypasses the library 
will be promoted by database vendors 
that associate decentralized searching 
with increased sales. 


Prusak’s survey of senior managers 
from 164 leading firms indicated that 80% 
of those asked placed a high value on the 
library’s electronic databases. Sixty per- 
cent placed a high value on the library’s 
journals and only a third rated the library's 
book collection in similar terms. 


Prusak, however, believes that for most 
companies, it would be a costly mistake 
to take electronic databases out of the li- 
brary. End-user searching “leads to re- 
dundancy and ultimately higher costs. In 
the face of rapidly proliferating data- 
bases, a trained librarian is critical to pur- 
chasing the most valuable databases and 
using them correctly and without duplica- 
tion.” 





Prusak cautions librarians that it is up 
to them to prove their value and maintain 
control over database searching. “This 
survey clearly shows that corporate li- 
brarians have not done a good job of con- 
cretely documenting their value to 
companies. If the librarians are viewed 
simply as gatekeepers who add little 
value in the database search, they will al- 
most surely see their role erode.” 
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Special report: 


Users of Moscow’s Lenin Library wrangle 
over repairs—structural and philosophical 


by Dennis Kimmage 


The following exclusive report is based on 
an analysis of recent articles in Soviet and 
American library literature. A frequent con- 
tributor to AL, the author is head of refer- 
ence at Feinberg Library, New York State 
University College/Plattsbureh. He com- 
pleted his most recent research trip to the So- 
viet Union last November. —Ed. 


Users of Moscow’s Lenin Library have 
entered into a raging controversy over how 
to reverse the accelerating deterioration of 
the library building and its 36 million 
books and manuscripts. The Soviet gov- 
ernment recently allocated 98 million hard 
currency rubles ($165 million) to begin re- 
pairs on the national library, thought by 
some to be in danger of collapsing. Ac- 
cording to a report from Moscow by Patri- 
cia Legras, published in the Feb. 14 
Chronicle of Higher Education, total reno- 
vation of the building may take as long as 
10 years to complete. 

The controversy has arisen over whether 
to close the library and place its contents in 
limited-access storage during the recon- 
struction period, keep the library open 
while repairs go on, or construct a new 
building and move the library’s contents 
only once. 

Plans by the administration to close the 
library aroused the ire of many users, who 
are the scholarly elite of the Soviet Union. 
Last November, young historians picketed 
the library, gathering signatures to protest 
the irrationality of such a decision, espe- 








cially in view of the uniqueness of the 
Lenin collections. 

Some critics argue that most of the 
newly allocated money should be used to 
build a modern structure. The new Minis- 
ter of Culture, Nikolai Gubenko, who is on 
record as sympathetic to the plight of li- 
braries, visited the Lenin last December 
and listened to a heated four-hour debate 


between advocates and opponents of the | 


planned reconstruction. Gubenko has 
since appointed an independent commis- 
sion of experts to decide the library’s fu- 
ture. Their decision is still pending. 


Ideological damage 

The debate over the Lenin Library is not 
just about how to improve its physical 
state. Evgeny Kuzmin, a Soviet journalist 
who frequently writes about libraries, said 
in an interview conducted by Librarian of 
Congress James Billington that the newly 
formed Moscow Library Association has 
reviewed the role of the Lenin as a national 
library. Published in a recent issue of The 
Literary Gazette, the interview questions 
the library’s subservience to the govern- 
ment and its political ideology, noting how 
this has damaged culture and progress. 

Many materials, for example, have been 
consciously excluded from the Lenin: con- 
temporary foreign literature about religion 
and religious philosophies, the works of 
foreign Sovietologists, books about busi- 
ness, marketing, and sexology. = 


American librarians in Moscow last year for a U.S.—USSR Commission of Library Coopera- 
tion colloquium toured the Lenin's Humanities Reading Room, which was closed and 
plagued with electrical and heating problems. 
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ideology has also led the library to ig- 
“fore samizdat, the unofficial publications 
“whose ideas have become the moving voice 
of Soviet society. Almost a third of the 
Lenin’s collection is not represented in its 
public catalogs—for reasons officially un- 
known but possibly as simple as disorgani- 
zation or as insidious as ideological 
tampering. 

The Lenin Library is frequently criti- 
cized for having poisoned the entire Soviet 
library world with its “methodological in- 
structions and recommendations” that, 


|} Kuzmin reports, were nothing more than a 


camouflaged way of controlling what peo- 
ple read. The concept of a national library 
that is free of ideological interference and 
serves the diverse needs of a democratic cu- 
luture is now attracting many Soviet librar- 
ians. Such conceptual reconstruction is 
clearly on the table along with the plans to 
update the Lenin’s physical structure. 


Fake librarians career 
ends in court 


He was an imposter, a fake librarian 
whose career spanned over 10 years and at 
least three libraries in the North Suburban 
dill) Library System, including the direc- 
torship of Highwood Public Library. 

The latest installment of Fred Laman- 
na's charade ended Mar. 28, when he was 
+ placed on a year’s probation in Cook 

County and sentenced to perform commu- 
nity service to atone for library thefts esti- 
mated at nearly $10,000. 

Lamanna also pleaded guilty in mid- 
April to misdemeanor charges of stolen 
property in Lake County and was awaiting 
sentencing, expected to be a fine and more 
community service. 

With no professional credentials, La- 
manna had progressed through jobs at 
public libraries in Northbrook, Morton 
Grove, and Highwood, where in 1983 he 
became director; he held that post until 
1986, when he was exposed and fired, but 
never prosecuted. 

The recent conviction traces back to a 
missing library card at the Deerfield Public 
Library. Deerfield Director Jack Hicks told 
AL, “The police came to me last Decem- 
ber with lists of overdues charged to the 
stolen card.” The card’s owner had re- 
ported his driver’s license and credit cards 
to police, but had not mentioned the li- 
brary card—until he began getting overdue 
notices. 

Hicks says word about Lamanna’s past 
was out, and “I recognized the titles at 
-once as being the same exact recordings 

+ and performances that every librarian in 
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this neighborhood knew about from his 
days as Highwood library director.” 


Revealed but not prosecuted 


Joan Retnauer, Highwood acting direc- 
tor since Lamanna’s dismissal in 1986, told 
AL Lamanna was fired after he used li- 
brary interloan and ordering procedures to 
acquire materials for his own collection— 
“$9,000 worth of records,” she said. His 
credentials had never been checked until it 
was too late. 

He used the same know-how to alter the 
numbers on the Deerfield card so the com- 
puter linking the 46 libraries in the North 
Suburban system would not show the card 
as delinquent at checkout. 

“He had some kind of Dr. Jekyll/Mr. 
Hyde disorder,” Retnauer said. “He was a 
perfectly likeable person, popular with the 
patrons. And then there was this other side 
of him. People just couldn’t believe it.” 

Asked why Lamanna was not prose- 
cuted then, Retnauer said the mayor and 
the library board felt there was no point in 
pursuing it after it was discovered that he 
had no money and creditors were after 
him. g 

Hicks said he was alarmed at how little 
was done to stop Lamanna. “The libraries 
were so passive.... Everybody treated it 
like a dirty little secret that nobody wanted 
to talk about. Some directors even said 
they could not identify him, after they had 
worked with him for years!” 

Hicks remembers an interview he once 
had with Lamanna: “At the end of the in- 
terview he turned to me and said he 
wanted me to know that he was the world’s 
fastest tap dancer. I remembered it for 10 
years, it was so whacko. He was kind of 
frightening to me because of the two sides 
to his personality. They locked him out of 
the library and changed the locks at 
Highwood.” 

Hicks credits Sarah Long, director, and 
Robert Bullin, head of administrative ser- 
vices, at North Suburban for pushing until 
Lamanna was arrested in January. He also 
credited Deerfield detective Kevin Keel. 
But it was an alert clerk in Palatine who 
actually caught Lamanna in the act with 
the stolen card. 

Lamanna had already used the card to 
check out materials, mostly recordings 
such as 24 versions of Mozart’s “Don 
Giovanni,” from Palatine, Skokie, Park 
Ridge, Champaign, Oak Park, 
Northbrook, and the Jefferson Branch of 
Chicago Public Library. 

Lamanna and his attorney were able to 
make a deal with authorities, agreeing to 
turn over Lamanna’s entire home collec- 
tion in exchange for misdemeanor instead 





of felony charges. The Chicago Tribune re- 
ported that this was a good deal for the li- 
brary system as well as Lananna, because 
felony theft charges have a - hree-year stat- 
ute of limitations, so libraries would not 
have been able to recover enything taken 
prior to 1987. 

Repeated attempts by AL to contact La- 


manna, who is currently employed as an | 


accountant, were unsuccessfal, but he told | 
the Tribune, “I was a good librarian, Other 
than the problems I got into, I really 
was.” —L.K, 


Chief librarian search shelved 
Reports of construction delays - 
plague Chicago Public Library 
In early April spokespeople for Chicago 
Public Library were busy downplaying me- 
dia reports of serious delays and cost over- 
runs in the construction schedule of CPL’s 
new central library as well as in the search 
for a new chief librarian. 
The April 2 issue of Crain’s Chicago 
Business reported that the construction 
team was negotiating 35 charge orders to 
save money on their $144.6 mdlion design/ 
build contract for the Harold Washington | 
Library Center (AL, July/August 1988, p: | 
565-566). Terms agreed to by contract win- | 
ner SEBUS Group include a‘$12,700-per-. | 
















day fine if the project is completed after | 


Feb. 5, 1991, and that SEBUS cover any ex- 
penses exceeding the $144.6 million budg- 
eted. “We want what was promised us,” 
the mayor’s press secretary, Avis LaVelle, 
told Crain. A 

According to Kevin Campell, coordi- | 
nator of the Central Library building pro- | 
ject, SEBUS had projected a May 29, 1991, | 
completion date as AL wert to press, | 
CPL’s target date for opening the new fa- | 


cility is September 1991. Anticpating that | 


the exterior structure would be completed — . 
by early May, Campbell explained to AL | 
that construction by its nature hits snags at | 


some points and picks up speed at others. 


He insisted, “We plan to open the building | 
on time.” i 


Stalled search ; 
A week earlier, the city’s administration | 
had taken flack from the Cicago Sun- |. 


Times for delaying a search to replace | 


former Chief Librarian Samuel Morrison, |- 
who left to head Broward County (Fla.) | 
Public Library in January (de, Feb, p. | 
96). 

LaVelle told reporters that city adminis- 
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On the rise: Chicago's central library. 


trators and the library board were assessing 
the library’s operational needs before de- 
ciding whether to hire a new head librar- 
ian. Library board president Cindy 
Pritzker said that the decision to wait came 
from City Hall. Library Commissioner 
John Duff, who described the delay to AL 
as strictly “a budgetary decision,” and two 
assistants have split the chief librarian’s du- 
ties among them. —BG. 


Gordon and Breach wins injunction. A 
West German civil court has temporarily 
enjoined the American Mathematical So- 
ciety (AMS) from distributing a journal 
price survey published in the Nov. 1989 No- 
tices of the American Mathematical Society 
(AL, April, p. 286). 

Gordon and Breach Science Publishers, 
Inc., has filed suits in several European 
countries against AMS, the American 
Physical Society (APS), American Insti- 
tute of Physics, and physicist Henry Bars- 
chall. A Gordon and Breach spokesperson 
informed AL that a final decision in the 
suit against APS was expected by mid- 
May. 


USBE rises again. Libraries across North 
America should soon receive brochures an- 
nouncing that the Universal Serials and 
Book Exchange is alive and well again, and 
has relocated to the Cleveland offices of 
John T. Zubal, Inc. USBE had declared 
bankruptcy last fall (AL, Nov. 1989, p. 
951). 
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Now headed by Marilyn Zubal, the seri- 
als back issue service welcomes as mem- 
bers institutional, public, and corporate 
libraries. Scheduled for spring 1991 is the 
first annual membership election of a five- 
librarian advisory board. 

Waiving all membership fees until Janu- 
ary 1991, USBE will sell members any seri- 
als it holds, regardless of issue date, for $7 
per copy plus shipping. In turn, the ex- 
change encourages member libraries to do- 
nate their duplicate and surplus serials to 
USBE’s collection. Currently sought are 
scholarly periodicals dating back to 1988. 

Further details are available from: 
USBE, 2969 W. 25th St., Cleveland, OH 
44113; 216-241-6960 or fax 216-241-6966. 


== news in brief 


Berg curator dies. Lola L. Szladits, 67, 
the celebrated curator of NYPL’s Berg Col- 
lection of English and American literature, 
died March 30. 

“We protect the written word,” Szladits 
said of her work in a profile in the Dec. 31, 
1984, New Yorker. Among the significant 
Berg acquisitions during her 20-year tenure 
are the handwritten notebooks of W. H. 
Auden and original manuscripts by Saul 
Bellow, W.B. Yeats, and S.J. Perelman, ac- 
cording to an April 1 New York Times obit- 
uary. 

Hungarian by birth, Szladits became a 
US. citizen in 1956. She did postgraduate 
work at the Sorbonne in Paris, University 
College in London, and Columbia Univer- 
sity in New York. 

In her honor, a book fund will be estab- 
lished for the Berg Collection. 


“Big D” has big dearth. Close to 30% of 
the schools in Dallas have fewer books in 
their libraries than are mandated by state 
law, according to a recent audit. Of the dis- 
trict’s 200 schools, 56 have fewer than 10 
books per student, the minimum required. 

A report in the Mar. 21 issue of Educa- 
tion Week, says school officials blame the 
shortage on “tight budgets” but have 
vowed that 49 elementary schools involved 
will have adequate books by the end of the 
school year. Seven high schools and middle 
schools also in violation will not receive 
any additional allocations before next year. 


Outcry forces restored service. A March 8 
story in the Raleigh News and Observer re- 
ported that students and faculty at North 
Carolina State University objected so stren- 
uously to service cutbacks imposed in Jan- 
uary on the D.H. Hill Library that the 





administration came up with $27,@00 to re- | 


store at least some of them. Sweeping 


curbs had included closing of a main en- | 
trance; closing reference and circulation | 


desks at 10 p.m. Sunday through Friday, 


and altogether on Saturday; and the freez- | 


ing of vacant positions, creating a greater 
workload for the present staff. 

Although the funding help has restored 
some hours, they are not back te normal. 
Though the library building is open 7 a.m. 
to 1 a.m. Monday through Thursday, the 
circulation and reference desks close at 10 


p.m. On Saturday the reference desk is | 


closed altogether, but students are grateful 
they can at least check out books then. 
At the same time, a $9.2 miilion, 12- 


story library addition is bogged down in | 


scheduling problems and repair, according 
to a News and Observer report 3f March 
22. The original general ccentractor, 
Navarro Corp. of Pittsburgh, Pa.. has been 
replaced because of dissatisfac'ion with 
such concerns as leaking wincows and 
unpainted portions. 





COUNT ’EM AND WIN. Early this year staff at 
the Missoula (Mont.) PL invited patrons to 
guess how many books they had stuffed into 
the display case above. The staff did not count 
the books before filling the case, sothey held a 
countdown as they emptied it. The library re- 
ceived 187 entries in the ballot box at the circu- 
lation desk. Two contestants tied for the 
winning entry with a guess of 327 books (there 
were actually 325). Each winner received an 
autographed book by Montana author Kenneth 
Thomasa and a library book bag. The prizes 
were awarded at a party held in the children’s 
department. “The crazy arrangement of books 
on display attracted a lot of attention,” said 
public relations coordinator Sally Eullers. “Ev- 
eryone who came into the library remarked 
about the interesting titles in the case, and all 
had fun either trying to count how many were 
there or just taking a wild guess.” 
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American Libraries encourages signed, typed 
comment on recent content in our pages or on 
matters of general interest to the library profes- 
sion. Letters beyond 250 words will not be ac- 
cepted or may be edited to fit space. Letters can 
be faxed to AL at 312-440-0901. 


IC’s record on South Africa 


YOUR STORY ON THE WEDGE- 
worth-Drew mission to South Africa (Jan., p. 
9-11) unfortunately repeats a perception the 
investigators recorded but failed to validate, 
which was that private firms in the U.S. “and 
some libraries, including the Library of Con- 
gress, simply do not respond” to requests for 
information. 

Last year the Library of Congress supplied 
48 book loans, 70 article photocopies, and 69 
location referrals for South African libraries 
through the State Library in Pretoria. Ironi- 
cally, the chief of their interlibrary borrowing 
office was in Washington and meeting with 
our staff on the Monday before the 
Wedgeworth-Drew mission arrived in South 
Africa. In addition, LC sent more than 
12,000 U.S. government publications to some 
320 exchange partners, including many 
learned societies and museums, and received 
nearly 7,000 South African items in return. 

South African scholars may well believe 
they are being ignored for political reasons. 
Unfortunately, at least in our case, the length 
of time it takes for a request to get to LC, be 
filled, and be shipped back to South Africa is 
more likely the cause for discouragement. 
What has surfaced here is a problem with the 
mechanics of international lending, not a pol- 
icy of denying service on political grounds. 

The Library of Congress has always sup- 
ported the free flow of information between 
countries without regard to politics. During 
the Nasser years, when the U.S. had no diplo- 
matic relations with the United Arab Repub- 
lic, LC maintained its Cairo office and 
continued to collect material from those 
countries. Today, we routinely fill interlibrary 
loan requests from Cuba. 

Despite the perception, we have responded 
to every request we have received from South 
Africa. 


CHRISTOPHER WRIGHT, ALA member, 
Library of Congress, 
Washington, D.C. 


Dues damage divisions 


ALA TAKETH AND TAKETH AGAIN. 
Under the new Operating Agreement the di- 
visions will pay more to ALA in the form of 
overhead costs and other indirect costs for 
services, such as order billing for subscrip- 
tions and sales, and warehousing and order 
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fulfillment of division publications. The divi- 
sions serve ALA by providing a rich choice of 
conference programs that everyone is free to 
attend; and through its Headquarters staff, 
who share expertise and knowledge with As- 
sociation members who do not contribute to 
the divisions as dues-paying members. 

If ALA’s dues increase, members will be 
discouraged from joining or rejoining divi- 
sions because of the high costs. We can’t have 
it both ways. In the short and long run, ALA 
loses revenue and human resources when di- 
visions are forced to cut back on program- 
ming, staff development activities, and office 
staffing. As a member of Council, I am con- 
cerned about the health of the whole Associ- 
ation, which, for me, includes encouraging 
divisions to grow. I am voting “no” on a dues 
increase and ask others to do the same. 


AMY KELLMAN, ALA member, 
Carnegie Library of Pittsburgh (Pa.) 







The following letters respond to the ques- 
tion posed by the ALA Ethics Committee 
(March, p. 193) to stimulate thought on pro- 
fessional ethics: Is it ethical for a librarian to 
make reservations for him/herself, the head 
of technical services, and a vendor to dis- 
cuss business at an expensive restaurant, 
counting on the vendor to pick up the 
check? 


IT IS NOT ETHICAL FOR A LIBRARIAN 
to make the reservations. If business must 
be conducted over lunch, each person 
should pay his or her own way at a moder- 
ately priced restaurant, or food should be 
sent into a conference room at the library 
and the cost divided equally. 

Encouraging the vendor to pay for an ex- 
pensive lunch is a bad practice because it 
drives up the prices of the vendor's ser- 
vices and also may create a feeling of obli- 
gation to the vendor on the part of the 
library that should not be part of a business 
arrangement. 


Jupy KESSINGER, ALA member, 
Mill Creek, Wash. 


| HAVE AN ANSWER TO YOUR “IS IT 
Ethical?” question, but it is followed in turn 
by another question: 

Answer: Of course it is ethical to make 
reservations at the restaurant, provided 
you offer to pay the check yourself. If the 
vendor's representative offers to Pay, con- 
sider yourself lucky. If she/he doesn't, then 
you have learned a lesson. Next time make 
reservations at McDonald's. 

Question: Why is the suggestion to dis- 
cuss the matter over lunch made in the first 





Letters on a librarian’s lunch 


Dues proposal “ludicrous” 


IT SEEMS LUDICROUS THAT THE 
ALA Council would support a proposal to 
increase member dues, especially when they 
report that ALA is doing so well (Feb., p. 93). 

We are told that ALA’s financial condition 
is solvent. We are told that ALA’s member- 
ship is growing and that the Headquarters 
building is not in jeopardy. If all this is true, 
why do we need a dues increase? As the old 
saying goes, “If it ain't broke, why fix it?” 

I am asking members to vote against this 
dues increase when it appears on the ballot. 
Such an increase would discriminate against 
entry-level librarians and those at the bottom 
end of the salary scale. Many of the Coun- 
cilors who voted for a dues increase are 
higher-salaried administrators who are in a 
much better position to pay higher dues. 





place? Lunch is a time for eating, not for 
doing business. Automation decisions are 
too important to be discussed while you 
pass the salt and pepper. Eat lunch with the 
vendor's rep if you like, but make time to 
talk to him/her in your office, during work- 
ing hours. That's when business should be 
done. 


Gay Baines, ALA member, 
Buffalo and Erie Country (N.Y.) 
Public Library 


IS IT ETHICAL TO MAKE RESERVA- 
tions at that new expensive restaurant for 
you, the vendor, and the head of technical 
services? Certainly, if you plan to pay the 
bill. Since the vendor is having lunch with 
you at your invitation, it is up to you to pick 
up the check. The vendor is your guest. 




















MERILYN GRossHans, ALA member, 
Las Vegas, Nev. 







THE ALLEGED ETHICAL CONTRE- 
temps hovers very close to the superficial. 
The ethical tinge vanishes with the librarian 
asking two obvious questions: 









1) Mr. Regional Rep, would you like to se- 
lect the restaurant, or shall 1? 






2) Mr. R. R., may we go Dutch? 







Regardless of his replies, there no longer 
is an ethical question! 

On reflection, this situation might well be 
submitted to Miss Manners, rather than 
ALA members! 


Dem Potacheck, ALA member, 
Massillon, Ohio 
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Please make your voice heard. Vote “no” 
on the dues increase. 


MARY BIBLO, ALA member, 
Chicago, il. 


Florida legislator a library friend 


CONCERNING YOUR ARTICLE ON 
the State Library of Florida (April, p. 285), I 
do want to point out that Senator George 
Kirkpatrick of Gainesville is a friend of li- 
braries. 

He received the 1989 Outstanding Legisla- 
tor Award from the Florida Library Associa- 
tion on April 18 during our state’s legislative 
Library Day ceremonies. He earned this 
award for securing an $8-million increase in 
State Aid to Libraries, the largest annual in- 
crease in the nearly 30-year history of the pro- 
gram. He also secured a special appropriation 
of 375,000 for the largely rural Suwannee 
River Regional Library to purchase a collec- 
tion of books-on-tape. 

Over the years Senator Kirkpatrick has 
been a friend to the small rural libraries that 
largely make up his district by securing con- 
struction grants to improve library facilities. 

I hope this additional information will give 
a more balanced picture of Senator Kirkpa- 
trick. 


BARRATT WILKINS, ALA member, 
Florida State Librarian, Tallahassee 





A response from Gordon & Breach 





WE OFFER THE FOLLOWING COM- 
ments on Tom Gaughan’s editorial in the 
March American Libraries (March, p. 172): 

Gordon and Breach’s actions following 
publication of the serials price survey in Phys- 
ics Today were guided by a single principle: 
objective analysis. We sincerely believe that 
the survey’s methodology was superficial, un- 
scientific, and grievously flawed, and after 
detecting these flaws sought correction, 
which was denied despite the fact that the nu- 
merical data alone was in error by as much as 
50%! Therefore, G&B’s only recourse was to 
take the issue to an objective arbiter—the 
courts. 

It is only because we believe such surveys 
constitute unfair comparative advertising that 
we initiated civil suits against the AIP, APS, 
and Mr. Barschall, in jurisdictions where 
their survey was widely distributed and where 
the primary form of relief available to a pub- 
lisher is a correction of any misstatements. 
Make no mistake: Gordon and Breach 
brought suit against a competing publisher, 
who has falsely stated that our prices are 
much higher than they really are. 

There also seems to be confusion over a 
questionnaire distributed by the Foundation 
for International Scientific Cooperation 
(March, p. 173). The foundation has an- 








nounced that it will create an international: 
panel to define and develop criteria for future. 
surveys that assess the relative co: 
effectiveness of science publications. Hav 
suggested that a panel be formed by the fo 
dation, Gordon and Breach mailed (al 
prematurely) the questionnaire to lidrarian 
who, as anonymous respondents, will assi 
the panel in its endeavor. Had we been pe 
forming insidious covert activities, ‘as soi 
would suggest, surely we would not kave 
our own postage meter, and surely woul 
have had to request the librarian’s name and 
affiliation. 

Further, with regard to the false assuny 
tion concerning our marketing representat 
visiting European libraries: she has Deen di 
ing so for 20 years; has little knowledge of the | 
suits; and was confronted about them only | 
once by an institution in her travels, 

Simply stated, we intend to prctect ol 
business from inaccurate comparison and 
tend to foster exacting survey methodology. 
We agree with Mr, Gaughan that “the social | 
system of science... values the free exchange | 
of differing views”; we feel, however the pro- | 
fessional system of scientists values, ebove all, | 
the adherence to rigorous methodclogy. As | 
professionals, they acknowledge incorrect 4 
data when presented with fact. i 


THE DIRECTORS OF GORDON AND BREACH | 
New York, NY. E 









NEW! Pioneer Minichanger 
holds 6 CD-ROM Discs 















Buy the Pioneer Minic 
at Bargain Prices 


ea 
TITLES PRICE 
inti Encycl. of Education ALA winner $2450 $1989 
Computer Library for MIS ond PC manages 765 469 
CIA World Fact Book inside scoop -PC & Mac 99 79 
Shakespeare on CD-ROM compleat works 99 79 





REG | WITH | 


DRIVE 





Variety's Home Video Directory 19 139 
Mastersearch Bible ultimate Bible reference 4695 579 
CD Play Audio use your drive for music 59 49 





Timetable of Science & Innovation -Moc 185 





Oxtord Textbook of Medicine diseases 595 589 
PC Sig Shareware Library new version w5 409 
Cambridge Scientific CD-ROM Tiltles CALL CAL! 
Bible Library comprehensive resource 595 479 
ICP Software Directory search 15,000 items 975 889 
U.S. History on CD-ROM 30.000 pages 395 295 
Microsoft Bookshelf writers reference 229 19 


Movie Database/Software Potpourri 69 49 
Groller's Encyclopedia 21 vol. -PC & Mac 345 
Between Heaven & Hell practical & perverse 99 79 
Shareware Express o real bargain dise 49 39 
NEC image Gallery 2.500 images -PC & Mac 399 
Zyzomys French Dictionary in french! 495 39 
MORE! Over 200 different titles available 
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and Get These CD-ROM Titles 


























Get 6 CD-ROM Discs 
On-Line with Pioneer's 
Multi-Disc CD-ROM Drive. 
Complete CD-ROM 
Minichanger Kit for PC 


or Mac, Only $ ] 395 


Bureau of Electronic Publishing, Inc. 
141 New Road, Parsippany, NJ 07054 e Fax 201-808-2676 


cai: 1-800-828-4766 


orders 
only ° 


Instant Access to 
a Library's-Worth 
of Dises! 


Pioneer DRM-600 
CD-ROM Minichanger 


+ 600 millisecond average access time 

+ Front panel audio contro! and jack 

¢ 1 year warranty 

« Disc change time less than 7 seconds 

« Over 3 Gigabytes on-line 

Complete drive kit with interface card, cable, 
disc magazine and CD-ROM extensions. 










Only $1395 
Fully Loaded Minichanger 
With 6 discs - Only $1995 


Includes: U.S. History, Microsoft Bookshelf, Movie: 
Directory Database, Groller's Encyclopedia, 
Shakespeare on Disc and Sherlock Holmes on Dic. 
(Offer ends June 30th 1990) 











Money back guarantee, Free tech support 
No additional charge for P.O.'s 
CALL: Bureau On-Line CD-ROM Library 
FREE access to 8 different CD-ROM discs 


Guaranteed 
Lowest Prices 






Overmite 
delivery 


- 201-808-2700 information 










































































“My reason for using 

- Diarog? Its a single 

source solution 

forall of our 

information needs. 
No other online 
service offers more.” 


— Donna Stevens 
Business Information Specialist 
Raychem Corporation 


- We have our reasons why DIALOG. 
should be your primary research tool. 


As an information specialist, you're no stranger 
to DIALOG. 

There's even a good chance you're using it every 
day. After all, DIALOG is the world’s largest storehouse 
of electronic information. 

But that’s only one of the many reasons why it 
should be your primary research tool. 

You see, we listened to your requests for more 
information. More accessibility. And more support. 

And then we responded. 

When you told us you needed more full text 
choices, we gave you more full text articles from more 
publications than any other online service. 

When you requested more current news, we 
replied with more continually updated news sources. 
When you asked for a better way to track advances 
in technology and patents worldwide, we added more 
international databases. 

When you required more data on business and 
industries outside the United States, we opened up a 
world of new opportunities with detailed information 
on more than a million companies operating abroad. - 

And when you searched for a way to gain an 
edge over the competition, our new business sources 
enabled you to collect competitive intelligence and 
track merger and acquisition activity on virtually 
every industry. 

We even developed a better way to promote your 
own organization's research center. Our support 
literature — concise overviews on our growing online 
sources —help spread the word about online infor- 
mation to people who need it most. 

If you’d like to receive these complimentary 
materials, or additional information about DIALOG, 
call toll-free 800-3-DIALOG. 

Once you do, you'll discover your own reasons 
why Diarog should be your most valuable informa- 
tion solution. 


DIALOG INFORMATION SERVICES, INC. 
AKnight-Ridder Company WB 


The world’s largest online knowledgebank. 


And you have yours. 


©1989 Dialog information Services, ine., 3460 Hillview Avenue, Palo Alto, Calif; 94304. All 
tights reserved. Diarog is a servicemark of Dialog information Services, inc., Registered U.S. 


Patent and Trademark office, Dialog information Services, Inc. isa Knight-Ridder Company. 
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Beginning this month, American Libraries’ 
“Dedicated Line” department will offer ex- 
panded coverage of new products and devel- 
opments in automation and related areas. The 
author, Bruce L. Flanders, is director of technol- 
ogy at the Kansas State Library. Vendors can 
send him materials at 332 Tall Grass Dr, Law- 
rence, KS 66049. 


OCLC sheds local systems. OCLC has reached 
an agreement in principle for the sale of its lo- 
cal library systems business, which accounts 
for approximately 8% of the local systems mar- 
ket in the U.S., to Ameritech Information Sys- 
tems, Inc., 500 W. Madison St., Suite 1700, 
Chicago, IL 60606; 312-906-4166. Ameritech 
currently markets Discovery Place, a local li- 
brary software system. Under the terms of the 
agreement, the maintenance contracts and 
ownership of OCLC’s Local Systems products, 
LS/2000, LS/2 (former Data Phase systems 
currently supported by OCLC), ACQ350, and 
SC350 (microcomputer-based systems for ac- 
quisitions and serials control, respectively) will 
be transferred to Ameritech Information Sys- 
tems, Inc. 

OCLC President and CEO K. Wayne Smith 
stated that OCLC’s emphasis will change from 
providing local systems hardware and soft- 
ware installation to linking its central systems 
with local area networks on campuses and in 
regions. 


Sundance kids meet. CODI (Customers of 
Dynix, Inc.) held its first annual conference in 
Provo, Utah, March 15-16. Consultant Susan 
Baerg Epstein spoke to the 115 librarians on 
the conference theme, “Networking—The 
friendship quotient: a fair share for all.” The 
group’s banquet was held at the Sundance Ski 
Resort. 

CODI operates independently, with multi- 
type participation encouraged by Dynix. There 
are over 200 Dynix installations in the U.S. and 
90% of these clients are CODI members. One 
of the CODI membership benefits is an annual 
vote on enhancements to the Dynix system. 
After suggested enhancements are compiled, 
they are sent to the members for priority rank- 
ing for the next software release. Contact 
Dynix, Inc., 151 E. 1700 South, Provo, UT 
84606; 801-375-2770. 


World Book goes CD-ROM. The new /nforma- 
tion Finder, World Book's first-ever CD-ROM 
electronic database, contains over 17,000 arti- 
cles and 1,700 tables from its popular World 
Book Encyclopedia, as well as 139,000 entries 
from the two-volume World Book Dictionary. 
Articles and tables can be retrieved through 
keyword searches (using Boolean logic and 
operators such as “and,” “or,” and “not”) and 
topic searches, which use World Book's exten- 
sive index. Topic searches display related top- 
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ics and help students make connections 
between things they may not have thought of 
when using print indexes. The library version 
costs $549. Contact World Book, Inc., Mer- 
chandise Mart Plaza, Chicago, IL 60654; 312- 
245-3090. 





The new Information Finder CD-ROM is 
based on the World Book wi rs and 
Dictionary. 


Auto-Graphics link to OCLC. Auto-Graphics 
and OCLC have agreed to develop SharePAC, 
a tool to link Auto-Graphics’ IMPACT CD-ROM 
public access library catalog system and 
OCLC’s ILL Subsystem. 

SharePAC will allow sharing of bibliographic 
information, locations, and materials among 
groups of libraries, and provide direct ILL ac- 
cess to the 21 million bibliographic records in 
the OCLC Online Union Catalog. Participants 
in OCLC Union Lists or Group Access arrange- 
ments that also use IMPACT will use Share- 
PAC to create ILL requests offline, send 
batched requests for transmission and tracking 
to the OCLC ILL Subsystem, and process in- 
coming requests. Contact Auto-Graphics, Inc., 
3201 Temple Ave., Pomona, CA 91768-3200; 
800-325-7961. 


Thanks ALOT. The Apple Library of Tomorrow 
(ALOT) program provides grants to libraries for 
innovative research projects that will benefit 
various segments of the community and dem- 
onstrate that libraries can further computerize 
to become active learning centers. Apple re- 
ceived proposals from over 200 K-12 libraries 
and recently awarded ALOT grants to four of 
them. In the Montclair (N.J.) Public Schools, li- 
brarians will create a multicultural database for 
use in two middle schools, using HyperCard 
and textual and digitized information from local 
sources. Besides a listing of multimedia re- 
sources, the database will include scanned 
photos, voice samplings from interviews, and 
oral histories. 

ALOT grants for other types of libraries will 
be announced soon. Contact Apple Library of 
Tomorrow Program, 10381 Bandley Dr., Mail 
Stop 8C, Cupertino, CA 95014; 408-974-2552. 
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Those big green books? Users of the Thomas — 


Register of American Manufacturers can now 
subscribe to the Thomas Register database on 


CD-ROM. The price of a CD-ROM subscription — 
is $1,495, which includes a mid-year update — 


disc, software enhancements, Ondisc-to- 
online capability, and 24-hour Dialog hotline 
support (the CD-ROM was jointly developed 
with Dialog Information Services, Inc., which 
will offer the database online). A free demo 
diskette and product literature are available 
from Thomas Online, One Penn Plaza, New 
York, NY 10119; 212-290-7291. 


High-tech community colleges. Michigan's 29 
community colleges have taken a giant step 
into the future with the implementation of the 
Michigan Community College Telecommunica- 
tions Network, which will use satellite, fiber 
optic-line, and microwave transmissions to 
broaden opportunities to students and the col- 
lege community. 


The $3-million Kellogg Foundation grant will — 


allow two-year colleges to extend their ser- 


vices beyond the campus, improve training — 


programs, access telecommunications net- 
works, and support cooperative arrangements 


with regional and statewide educational institu- 


tions, including K-12 districts, private colleges 
and universities, and industry. The possibilities 
are endless: televised debates, meeting and 
training packages for firefighters and police, 
and business video hotline stations for contin- 
ued training at community colleges. Contact 
Constance P. Julius, Director of Telecommuni- 
cations, Michigan Community College Associ- 
ation, 2100 Michigan National Tower, Lansing, 
MI 48933-1707; 517-372-4350. 


Let's interface. SilverPlatter Information, Inc., 
and Personal Bibliographic Software, Inc., 
(PBS) have announced SP-Link, an interface 
between downloaded SilverPlatter records 
and Pro-Cite, a database maintenance pro- 
gram from PBS. Records retrieved from a 
search from any of 35 SilverPlatter databases 
can be downloaded and automatically trans- 
ferred into PBS's reference management tool, 
Pro-Cite. Records are transferred to Pro-Cite 
using a PBS data transfer program, Biblio-Link, 
and SilverPlatter’s SP-link. 

After the transfer to Pro-Cite, SilverPlatter 
records can be searched, sorted, edited, in- 
dexed, and formatted into any bibliographic 
style. Pro-Cite is a valuable tool for any profes- 
sional who manages reference information. It 
also minimizes the effort of organizing refer- 
ences and producing bibliographies. Contact 
SilverPlatter Information, Inc., One Newton Ex- 
ecutive Park, Newton Lower Falls, MA 02162- 
1449; 800-343-0064, or Personal Bibliographic 
Software, Inc., P.O. Box 4250, Ann Arbor, MI 
48106-4250; 313-996-1580. o 
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Affordable Information Systems 


One low price includes 
both print and microfiche 


STE SCIENCE 


SIRS Science pro- oo, = 

vides thousands of Medical - Applied 
landmark articles Science Science 
Structured into five 
science disciplines. 
Annual volumes of 
current articles are 
published each Oc- 
tober. 


Each volume con- 
tains reprinted, un- 
abridged articles, a 
table of contents and 
index, a comprehen- ° 
sive index to the entire collection, catalog cards, 
and microfiche (42x) for archival purposes. 








SIRS is one of the most widely used resources in secondary schools, colleges 
and public libraries. 


SYES CRITICAL ISSUES 


SIRS CRITICAL ISSUES was created 
in 1987 to provide information on topics 
that reach crisis proportions in the opi- 
nion of the media and the general 
public. When an issue becomes so im- 
portant that it threatens the survival of 
society and creates the necessity for a 
change in lifestyles, we add a topic in 
this series. 


The first topic was The AIDS Crisis, published in 1987; the second topic was 
The Atmosphere Crisis, published in 1989. Microfiche (42x) of indexes and 
articles are included with each volume. Annual supplements are available. 





Call Toll-Free 1-800-232-SIRS for new 1990 Catalog 


r Social Issues Resources Series 
a. P.O. Box 2348 

ba ce Boca Raton, FL 33427-2348 

md 4 Telephone Toll-Free: 1-800-232-SIRS 
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Emily Melton, e . 


City directories: 
Public information or invasion of privacy? 


Q. What libraries have a written policy about answering 
telephone reference questions using a city directory? Our li- 
brary is experiencing a growth in telephone inquiries, with pa- 

-trons asking questions about who lives at a particular address 
and the names of that person's neighbors. Although this pri- 
vate information is published in the city directory, should the 
library provide it to just anyone over the telephone? Philip 
H. Young, Krannert Memorial Library, University of Indianapo- 
lis, 1400 E. Hanna Ave., Indianapolis, IN 46227-3697. 


A. Our library's written guidelines for answering general tele- 
phone reference questions also apply to city directories. Since city 
and criss-cross directories contain public, not private, information, 
and since this information is available at libraries and can be 
transmitted to users quickly, we feel there is no valid reason not to 
supply it by telephone. We have answered approximately 1,000 re- 
quests for information from city directories this year and have not 
received complaints, now or in the past. Dean Corner, Assis- 
tant Director Broome County Library, 78 Exchange St, Bingham- 
ton, NY 13901. 


A. We receive numerous long-distance calls, presumably 
from collection agencies, requesting city/county directory informa- 
tion. After so many “fishing expeditions” asking for neighbors’ 
names and telephone numbers, our library board has instructed 
us to answer only one specific query per call and not to give 
“nearby” information. 

When we first implemented the policy, we met with some com- 
plaints. Some cailers tried to beat the system by telephoning a few 
minutes later and asking for a specific but different address, usu- 
ally the next-door neighbor. Over time, however, the followup calls 
tapered off drastically. Rosalie Clamme, Director, Jay County 
Public Library, 131 E. Walnut St, Portland, IN 47371. 


A. Since 1975, our library has answered no telephone refer- 
ence requests for city directory information. However, the person 
asking over the telephone may send a written request for the infor- 
mation or may come to the library in person. 

Although city directory information is publicly available, we feel 


Over to You 


o We are trying to design an acceptable and appro- 
| priate temporary card policy for tourists who ask to bor- 
| row books from our library. Ideas or comments on 
policies that have worked well i in other libraries would 
be appreciated (Nev) 


iS 2 -How do library media lu departments sanitize head- 
l that patrons use e with audiovisual equipment? 


ic Hbraries have obtained grant 
M insta i ations? NY) 
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that the information is often gathered through quesionable 
means and that individuals are often unaware that information is 
being gathered about them. We checked the directory listings for. 
our library employees and found that 40% of the entries con 
tained errors. Our employees had also not been aware thet the in 
formation was even being gathered. o 
Since implementing the policy, we have had numerous com- 
plaints from long-distance patrons, but local library patrors seem 
to understand and have no complaints. Less than 1% ofthe: per- 
sons requesting city directory information over the phone:actually - 
send a written request to us. Most of these requests come from ine 
surance companies looking for relatives of policyholders. : 
The policy has been reviewed by our prosecuting attorney and _ 
has been found to be in accordance with Ohio Library Laws. 
Alan Hall, Director Public Library of Steubenville and vefferson 
County, 407 S. Fourth St, Steubenville, OH 43952. 











ACTION EXCHANGE welcomes your typed questions and answers, Re- 
spondents will receive $10 for each reply published. Q’s & As become 
American Libraries’ property and may be edited. Please include your 
name, address, and position. Write to Emily Melton, c/o American Lie 
braries ACTION EXCHANGE, 50 Huron St, Chicago, iL 60617 : 


Marshall 
Cavendish 


The Illustrated | 
Encyclopedia | 












This comprehensive illustrated earth sci- 
ences reference source has three major 
sections: Plants of the World (including the f. 
Dictionary of Plants and Flowering Plants | 
of the World), Plant Ecology and Earth 
Sciences. 

The Dictionary of Plants is an 2ncyclo- 





10 Volumes 

Fully cross- 
referenced 

Over 1,400 pages 
Over 800,000 




















words pedia of the main species of planes: Flow: 
- Full-col ering Plant Families describes more than - 
os 300 families. Plant Ecology charts the 
throughout 






origins of plant ecology and geography and 
assesses the impact of the 20th-ceatury. on 

“the plant world. Earth Sciences covers the 
geological history of the earth. 






. 


Subject and 
thematic indexes 
$299.95 







* 





“This attractive set is recommended as a handy resource that: 
will be of greatest use in high school and public lieraries,. | 
especially for background information for studeat term 

Papers.” -BOOKLIST/RBB, 6/1/89 












ISBN..0-86407-9066 f 
MARSHALL CAVENDISH CORPORATION 
147 West Merrick Road, Freeport, NY 11520 


Never before availab 





ENCYCLOPEDIA OF WORLD CRIME 


FOUR PULITZER PRIZE WINNERS AGREE: 


"America’s ace crime expert, Jay Robert Nash, has assembled 
an astonishing array of facts and lore about the world of crime. 
-Has there ever been an encyclopedia so much fun to simply 

browse through?” 
— Roger Ebert, syndicated TV commentator 


"This encyclopedia is the crowning glory in the distinguished 
career of America’s foremost chronicler of crime. Jay Robert 
Nash, who has spent a lifetime researching crime, criminals, 
and the criminal mind, has amassed everything he knows into 
this immense six-volume set. It should be an invaluable 
reference tool for students and professionals and a fascinating 
delight for the general reader. Well done!" 
: — William Mullen, Chicago Tribune 


"The Encyclopedia of World Crime by Jay Robert Nash is 
unbeatable, and it provides better, more fascinating reading 
than a good whodunit. It’s all true, which makes it all the 
more intriguing. All the criminals, great and small, the world 
over, are present. This enormous set is so well-researched, 
loaded with thousands of references, that it becomes a one- 
stop source. It is the definitive work in the field of crime." 

— Mike Royko, syndicated columnist 


"Jay Robert Nash’s Encyclopedia of World Crime is an 
enormous historical achievement. Students and teachers will 
be using these huge books for decades to come, as 
professionals in law enforcement, criminal justice, criminology, 
and the media. All will turn to it as the classic in the field. 
Without doubt, this encyclopedia is the greatest research tool 
in crime." — Art Petacque, Chicago Sun-Times 
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ISBN: 0-923582-00-2 
Library of Congress Card 
Catalog Number: 88-92729 


Six volumes, including dictionary, of more than. 
10 million words on all aspects of worldwide 
crime from ancient times to the present. 


For library orders contact: 


Marshall Cavendish 

147 West Merrick Road 

Freeport, NY 11520 

Call: 1-800-821-9881 or 1-516-546-4200 
FAX: 1-516-223-3480. 


CR 


1213 Wilmette Avene. a e k : 





= FAX: 1-708-251-5289 
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OUTSTANDING 
REFERENCE SOURCES: 
A 1990 selection of recent titles 


A compilation of distinguished reference works 
selected by the Reference Sources Committee 
of the ALA Reference and Adult Services Division 


edited by Sarah B. Watstein 





HE PLETHORA OF REFER- 

ence sources examined yearly by 

reference librarians results, inevi- 

tably and increasingly, in frustra- 
tion. Compilers of these sources all 
believe they can make a difference! 
Distinguishing titles from their re- 
spective complements, if any, re- 
quires that reference librarians 
review the source’s authority, 
scope, utility, and format. Distin- 
guishing one competing title from 
another also requires asking several 
questions. Which sources fill bib- 
liographic gaps in our reference 
collections? Which sources really 
break new ground? Which sources 
are truly unique? How expertly 
does the book in one’s hand fulfill 
its purpose and meet its goal? 

The Reference Sources Commit- 
tee hereby goes on record to say 
that reference publishing is indeed 
alive and well. Members examined 
approximately 800 titles in their as- 
signed areas. 

Identifying trends in reference 
publishing is a bit like Lewis Car- 
roll’s description of hunting the 
snark—both endeavors lead to fu- 
tility and near insanity. Steadying 
oneself among the dizzying array 
of choices to satisfy the require- 
ments of users who need to consult 
reference resources, one might 


Sarah B. Watstein is an associate professor 
and acting chief librarian at Hunter College, 
CUNY Library. Prior to assuming the “acting” 
post, she headed the library's reference divi- 
sion. Watstein’s publications include, with Mar- 
tin Kesselman, End-User Searching in Libraries 
(American Library Association, 1988) and the 
forthcoming Women and AIDS; A Sourcebook 
Documenting the Undocumented (Oryx, 1990). 
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identify trends by the number of recently 
published reference tools for literary criti- 
cism, by the range of new and unusual at- 
lases, by the dazzling selection of sports 
resources, or the continuing output of ref- 
erence books on the Bible. Taking a deep 
breath, one might also identify trends by 





Essays, photos, and charts punctuate this dictionary of en- 
tries on the ailing environment. 


the large number of recently published ref- 
erence books on a particular topic such as 
AIDS; drugs, alcohol and addictions; fax; 
rock and roll; women; and Vietnam. One 
can only wonder if there is reason behind 
the fact that a rash of similar reference 
books appears in the same year. Perhaps it 
is best to leave the hunting of the snark to 


children, sages, and gray-haired 
philosophers—all of whom are far better 
employed making mud-pies. 

The remainder of this article focuses on 
sorting out those outstanding reference 
sources that best serve the needs of our us- 
ers, be they general readers in small and 
medium-sized public libraries or 
students, faculty, and staff in small 
and medium-sized academic li- 
braries. 


Selection criteria 


The committee’s Policy and Pro- 
cedure Manual governs both the 
work of the committee and the 
preparation of the annual list of 
outstanding reference sources. A 
section of this Manual, “Selection 
Criteria for the RASD Reference 
Sources Committee,” provides for 
including both print and nonprint 
reference sources, such as micro- 
forms, online databases, and opti- 
cal media. 

The “Selection Criteria” address 
the conventional definition of a ref- 
erence source—stated in part as 
“usually comprehensive in scope, 
condensed in treatment, and ar- 
ranged on some special plan to fa- 
cilitate the ready and accurate 
finding of information. ..”*—and 
the audience for whom the list is 
prepared. The criteria provide 
guidelines for when to include an- 
nuals, yearbooks, new printings of 
encyclopedias, new editions, new volumes 
of incomplete sets whose publication be- 
gan in earlier years, and spin-offs. The “Se- 
lection Criteria” also provide guidelines for 


*From Isadore Gilbert Mudge’s introduc- 
tion to the 6th edition of Guide to Reference 
Books (American Library Association, 1936). 
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The American Library Association 
Selection Committee 
HAS CHOSEN 


Critical Survey of 
Mystery and Detective 
Fiction 


TO RECEIVE THE 


OUTSTANDING 
REFERENCE 
SOURCE 


AWARD 
1989 


> 


Be sure your library has these other series in 


The Critical Survey Collection. 
CRITICAL SURVEY OF SHORT FICTION 
K Outstanding Reference Source Award, 1981 


CRITICAL SURVEY OF POETRY, English Language Series 
Outstanding Reference Source Award, 1983 


CRITICAL SURVEY OF POETRY, Foreign Language Series 


CRITICAL SURVEY OF LONG FICTION, English Language Series 
K Outstanding Reference Source Award, 1984 


CRITICAL SURVEY OF LONG FICTION, Foreign Language Series 
CRITICAL SURVEY OF DRAMA, English Language Series 
CRITICAL SURVEY OF DRAMA, Foreign Language Series 

CRITICAL SURVEY OF LITERARY THEORY 


CRITICAL SURVEY OF MYSTERY AND DETECTIVE FICTION 
Xr Outstanding Reference Source Award, 1989 
CRITICAL SURVEY SUPPLEMENTS, All Genre 


Salem Press 


INC. 
MAGILL BOOKS 


580 Sylvan Avenue, Englewood Cliffs, NJ 07632 
1-800-221-1592 In NJ: 201-871-3700 FAX: 201-871-8668 























1990 Reference sources 

when to exclude pamphlets, reference 
-works of purely local scope, highly special- 

ized and foreign language publications and 

narrow “how to do it” publications. 


| Notable omissions 


Notable titles that have been omitted, fall 
into three categories, as follows. 

First, some important recent titles have 
been omitted from the 1990 list because 
they are new editions of old standards, Ex- 
amples of such “new” “old chestnuts” in- 
clude: The Broadcast Communications 
Dictionary, 3d ed.; the Encyclopedia of Pop, 
Rock and Soul: the 9th edition of The Co- 
lumbia Granger's Index to Poetry, The Great 
Song Thesaurus, 2d ed.; the 9th edition of 
Halliwell’s, Filmgoer’s Companion, Hand- 
book of American Popular Culture; 
McGraw-Hill Dictionary of Scientific and 
Technical Terms, 4th ed.; The New Every- 
man Dictionary of Music; the Oxford Com- 
panion to Classical Literature, 2d ed.; 
Roget’s Il: The New Thesaurus; and the 
13th edition of The Readers Advisor. 

Second, long-standing reference sources 





ence departments and that have changed 


updating include: The Canadian Encyclope- 
dia, 2d ed.; the Continuum Dictionary of 
Women’s Biography, Music Reference and 
Research Materials: An Annotated Bibliogra- 
phy, 4th ed.; The New Electronic Encyclope- 
dia; and Ulrich’s International Periodicals 
Directory, 1988-89: Now Including Irregular 
Serials & Annuals. 

Third, several recent titles whose publi- 
cation marks the continuation or com- 
pletion of a major set also warrant 
recognition. Examples include: American 
Historical Images on File, Dictionary of 
American Biography: Supplement Eight, 
1966-1970; the Dictionary of the Middle 
Ages, v. 12; Encyclopedia of American Busi- 
ness History and Biography: Railroads in the 
Nineteenth Century; European Writers: The 
Twentieth Century, v. 8-9; Find That Tune: 
An Index to Rock, Folk-Rock, Disco & Soul 
in Collections, v. 2; The Historical Atlas of 
Political Parties in the United States Con- 
gress, 1789-1989; Oxford Illustrated Encyclo- 
pedia, volumes 3 and 4: and Population 
Information in Twentieth Century Census 
Volumes: 1950-1980. 

As a final prefatory remark to the 1990 
list, it is important to note several sources 
that promise to be major research tools. 
Examples include: Cities of the United 
States, Compton's Multimedia Encyclope- 
dia; the Magill Survey of Science series (The 
Space Exploration Series is currently avail- 
| able); Opera Annual: US. 1984-85; and Pe- 
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that have proven their utility in our refer- | 


significantly or benefited from admirable | 

















riodical Source Index, 1847-1985 
(only v. 1-4 are available to 
date). 


A profile of 1990's list 


The 1990 list is almost 
equally strong in culture and 
civilization, humanities and the 
arts, and sciences and medicine. 
General works and titles in the 
social sciences are less strong, 
but only slightly so. The 36-title 
1990 list is 10 titles larger than 
each of the previous two years. 

The committee believes these 
selections constitute essential 
additions for small and 
medium-sized public or aca- 
demic libraries. 

Twenty-one nonprint refer- 
ence sources were seriously con- 
sidered. None, however, met the 
committee’s three requirements: 
fulfilling criteria used to select 
sources for inclusion in the an- 
nual list; general availability to 
small and medium-sized public 
and academic libraries; and 
unique availability in nonprint 
format or accessibility to infor- 
mation otherwise unavailable. 
The 1990 list does not include 
any microforms, online data- 
bases, or optical media. 

The 1990 list includes 15 titles 
from 1989 and 21 titles from 
1988. The “Selection Criteria” advise that 
items included should have been published 
in the year under consideration, while 
nonetheless recognizing that items from 
the previous year can be treated in subse- 
quent lists. Our criteria allow the list to be 
timely, to reflect publishing realities and id- 
iosyncracies, and to complement commit- 
tee work flow and deadlines. 

Bringing diverse subject expertise and 
experience in various types of libraries, 
members of the Reference Sources Com- 
mittee included: Susan K. Cohen, West- 
field (N.J.) Memorial Library; Marlene 
Kuhl, Baltimore County Public Library, 
Catonville Area Branch, Md.; Mary E. 
Larson, Concordia College Library, 
Moorhead, Minn.; Mary J. Miller, Green 
Branch Library, Akron, Ohio; Jack 
O’Gorman, Softech, Inc., Fairborn, Ohio; 
Linda J. Sammataro, University of Tennes- 
see Undergraduate Library, Knoxville; De- 
borah L. Thomas, University of North 
Carolina at Asheville Library; Barbara 
Wurtzel, Springfield (Mass.) Technical 
Community College Library; and Sarah 
Barbara Watstein, Hunter College/CUNY 
Library, New York, NY. Scott Kennedy, 
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Even cat-lovers soften before the Basset Hound's sad-eyed expression and sluggish ways, but The Atlas 
of Dog Breeds of the World explains the breed is a keen trailer of rabbits and coon; reproduced with the 
permission of T.F.H. Publications. 
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University of Connecticut, was the intern; 
and Marie Ellis, University of Georgia Li- 
braries, Athens, the liaison from Reference 
Books Bulletin. 

The “Outstanding Reference Sources of 
1990” will be on display at the Reference 
and Adult Services Division booth during 
the ALA Annual Conference in Chicago. 
After the conference the books will be 
available for loan to any interested group 
for exhibits at regional, state, or local meet- 
ings for the cost of transportation. For fur- 
ther information, those interested are 
encouraged to contact Andrew Hansen, 
executive director, Reference and Adult 
Services Division, American Library Asso- 
ciation, 50 E. Huron Street, Chicago, Illi- 
nois 60611. 


General 


Access America: An Atlas and Guide to the 
National Parks for Visitors with Disabilities, 
by Peter Shea and others. 464p. 
Burlington, Vt.: Northern Cartographic, 
1988 (0-944187-00-5), $44.95; add $5 for 
shipping, handling, and insurance. 





While our national parks belong to our 
nation, access to some parks is only for the 
able-bodied. Those of us with differing lev- 
els of ability face disappointments, frustra- 
tions, and sometimes barriers when trying 
to enjoy our parklands. Here potential visi- 
tors may explore park visits, and find in- 
formation for personal issues. Included is 
data for 37 national parks, such as weather, 
transportation, altitude, safety, sign lan- 
guage programs, TDD capabilities, guide 
dog regulations, and campground infor- 
mation. Highway and in-park maps and 
the basic facilities charts that conclude 
each chapter are helpful. The appendix 
lists dialysis programs, independent living 
centers, and hospitals. Access America is 
spiral bound. It makes a significant contri- 
bution to the barrier removal effort. 


The Dickson Baseball Dictionary, by Paul 
Dickson. 464p. New York: Facts on File, 
1989 (0-8160-1741-7), $35. 

Here’s the pitch, it’s a clothesline over 
the head of the shortstop, looks like a two- 
bagger, no, the outfielder rifles the pellet to 
the second sacker and he’s. ... Baseball is 
an intensely verbal sport with a long tradi- 
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The DICKSON 


PLAYERS, 
THE PRESS 
AND PEOPLE 
WHO LOVE 
THE GAME 


Edited and compiled by PAUL DICKSON 


The intensely verbal sport of baseball comes to life as Paul Dickson documents the etymol- 
ogy, and usage of its colorful terms; reprinted with the permission of Facts on File. 








tion steeped in slang. By documenting the 
etymology, usage, and first appearance of 
over 5,000 baseball terms, The Dickson 
Baseball Dictionary captures the flavor of 
our national pastime. The clear definitions 
and handsome illustrations will appeal to 
bleacher bums and grandstanders alike. 


General Reference Books for Adults: Au- 
thoritative Evaluations of Encyclopedias, At- 
lases, and Dictionaries, edited by Marion 
Sader, 614p. New York: R.R. Bowker, 1988 
(0-8352-2393-0), $69.95. 

General Reference Books for Adults 
serves to give lengthy authoritative evalua- 
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tions of over 200 important reference 
sources from such classics as the Encyclo- 
paedia Britannica to some of the new CD- 
ROM products on the market. Sources are 
arranged into four categories: encyclope- 
dias, world atlases, dictionaries, and word 
books. More is attempted here than a mere 
linear evaluation: a general introduction 
serves to provide a history of reference 
books; and essays introducing the various 
types of reference sources provide an over- 
view of each genre, with useful pointers on 
weighing the advantages and disadvantages 
of similar sources. Sections are consistently 
organized, facilitating comparison between 





like sources. The inclusion of facsimile 
pages and statistical data help gives author- 
ity to the descriptive commentary. This is a 
well-planned book and will serve not only 
those librarians who are interested in devel- 
oping their own collections but also indi- 
viduals who need advice on which sources 
are best for their personal needs. This is 
recommended as a superb collection build- 
ing tool. 


International Encyclopedia of Communica- 
tions, 4 vols., editor-in-chief Erik Barnow. 
1,913p. Oxford and New York: Oxford Uni- 
versisty Press, 1989 (0-19-504994-2 set), 
$350. 

This four-volume set is indispensable for 
all reference collections embracing the field 
of communications science. Over six years 
in the making, this combined effort of 
hundreds of international scholars is not 
only one of the most significant publica- 
tions of the year, it is also one of the most 
attractive. Beautifully printed, artistically 
designed, and superbly illustrated, this au- 
thoritative encyclopedia offers in-depth 
analyses of all aspects of communication 
from advertising and politics to folklore 
and theater. It seeks to bring to light what 
is meant by the term “communications 
revolution” by giving emphasis to the inter- 
play between human communication and 
human society throughout history. The ap- 
proximately 500 signed articles are ar- 
ranged alphabetically; a select bibliography 
of significant studies follows each article. 
Cross references are prevalent. A solid in- 
dex and a separate topical guide improve 
the overall usefulness of the set. The Inter- 
national Encyclopedia of Communications is 
truly a magnificent work. 


The Sports Address Book, edited by Scott 
Callis, 294p. New York: Pocket, 1988 (0- 
671-64771-7), $6.95, pap. 

Do you want to write to your favorite 
tennis star? Does your spouse want to go 
to a baseball fantasy camp? Find these 
addresses—and many more—in this Sports 
Address Book. Over 50 sports are included 
with addresses for major U.S., Canadian, 
and international organizations, teams, in- 
dividuals, publications, and camps. Besides 
the obvious major sports, others such as 
orienteering, korfball, and sled dog racing 
are included. College sports organizations 
and conferences, fantasy camps and tours, 
Halls of Fame, handicapped-sports organi- 
zations, sports agendas, media, and sports 
medicine clinics are also listed. This source 
is essential for most academic, public, and 
school libraries. 


Walter Breen’s Complete Encyclopedia of 


AMERICAN LIBRARIES MAY 1990 








Of 3 yrs.” 

















| ASST. COLLEGE LN. Fi 
at a 2-yr. junior college. Duties Inora, Ai) 7 

ILL, student-worker Supvsr., & instructor of.lib. 
classes. Computer training & knowl. of OCLC desir- 
able; rotating schedule. Req. MLS (ALA) 2--3 yrs.’ 
professional exp, 12-mo. salary: $21,450 + bene- 
fits. Appls. accepted until position is filled. 
Send letter of appl., res., & ref. to: Nancy M. 
Hockensmith, Dean of the College, Potomac State 
College of WVU, Keyser, WV 26726. 


LIBRARY DIR. Dynamic leader for expanding surburban 
system 30 minutes from downtown Philadelphia. Suc- 
ee sful candidate will be a highly skilled ALA-MLS 
w/a min. of S yrs.’ exp. in lib. pub. svc. & a min. 
supvsy. or admin. exp. Skills in fiscal 
“mgmt, policy dvpt., human resources, automation, 
facility planning, long- range planning & marketing 
a must. This automated lib. serves a primary pop. 
of 225,000 & is the ref. resource for 400 libs. in 
“southern New Jersey. Here is the oppty. to chal- 
lenge your intellect while working w/a top-notch 
` staff in a congenial atmosphere. Sal. range: 
$50,000--$60,000 w/an excellent benefits package. 
< If you are a flexible, service-orien. professional 
_ W/exceptional organizational skills & the ability 
to deal effectively within the political structure, 
“send your resume, references & salary history to: 
~ Camden County Library, Search Committee, Laurel 
Rd., Voorhees, NJ 08043. 





CONSULTANT for a 13-county reg’l. lib. system 
{search reopened). Able to build tall bldgs. & 
leap them in a single bound; willing to create & 
present CE classes; working knowledge of IBM & 
Apple PCs & capable of teaching how best to use 


= them: on the road 25 hrs. a day: strength of 
= Hercules; endurance of a marathon runner; patience 


ccol a saint; wisdom of Solomon; & the tact of a 
politician in an election yr. MLS; 2 yrs.’ exp. as 

a prof. ln. All this for the annual salary of 
$23,977. Review of appls. will begin June 15. 
“Position open until filled. Res., ltr., ref. to: 
“Mary Ann Smith, Admin., Northeastern Iowa Reg’l. 
Lib. System, 415 Commercial St., Waterloo, IA 
50701-1385; 319-233-1200. 


TECH.. SVC. /REF. LN. Allegany Community Col. seeks 
appls. for 12-mo./yr. pos. Lib.’s collec. incl. 
‘46,000 books, 400 magazine titles, federal gov't. 
publications, MD history/genealogical mat‘'ls. & AV 
items. Resp. for mgmt. of cataloging & processing 
lib. acq. & shares resp. for ref. svc., lib. in- 
struc., & supvsn. of clerical staff & student 
assts. Thorough knowl. of AACR2, LC class. & subj. 
. hdgs. & MARC format is req'd. DIALOG & CD-ROM 
databases exp. des. Candidates should be svc. 
orien. ALA-accred. MLS req'd. Some evening & 
occasional Sun. afternoon work req'd. Sal. 
$20,800--$22,700 d.o.g. & exp. w/attractive fringe 
ben. Start July. Review of appls. will begin May 
29 & will continue until suitable candidate is 
found. Send ltr. describing relevant exp. incl. 
res. w/names, ph. nos., & 3 ref. to: Persnl. 
Officer, Allegany Community Col., Willowbrook Rd., 
Cumberland, MD 21502. EOE, AA employer. 


LIBRARIAN I, REFERENCE. Immediate openings for 3 
service-orien. lns. at the John Cotton Dana Award- 
winning new central lib. in Bakersfield, Ca. The 
central lib. serves as the ref. hub for 27 branches 
& 3 bookmobiles in an 8,000-sq.-mile county which 
serves over a 1/2-million people. It is located 30 
ombles from the coast & 120 miles north of Les 









s in an affordable, growing county. ALA- 
accred. MLS req'd. Sal. range $22,836--$27, 888, 
This is an open, continuous recruitment until the 
positions are filled. Request appl. from: Kern 
County Personnel Dept., 1120 Golden State ave., 
Bakersfield, CA 93301; 805-861-2195. EOE. 


LIBRARIAN II. Children’s svcs. (2 openings); 
audiovisual svcs. (1 opening). Kern County Lib: ia 
seeking 2 creative & well organized children’s ins 
One immediate opening at the John Cotton Dana : 
Award-winning new central lib. in Bakersfield E 
at the Ridgecrest Branch, a high-tech desert 
community near winter sports. The AV In. its it 
charge of AV svcs. at the central lib. & coord, 
sves. for all branches. Kern is an affordable. 
growing county. It has 27 branches & 3 bockmob 
to serve its pop. of over a 1/2-million spread o 
over 8,000-sq. miles & is located about 120 mile 
north of Los Angeles. All positions req. an ALA 
accred. MLS & 2 yrs.’ prof. In. exp. Sal. range. 
$24,984--$30,504. This is an open, continuous 
recruitment until the pos. filled. Request appl. 
from: Kern Co. Personnel Dept., 1120 Golden State 
Ave., Bakersfield, CA 93301; 805-861-2195. “BERS 


































LIBRARIAN I. Position available June 1 in Oneonta 
a small city of 15,000 w/2 colleges located in 

central New York; cultural activities are a majo. 
strength of the area, & the proximity to Binghamt. 
& Albany are added attractions. We are seeking a 
people oriented individual who is energetic, 

resourceful and has reference skills for this 
rapidly growing lib. The lib. is DRA automated: 
collection of 65,000 & 12 FTE. Duties incli: 
reference, automation tasks, assisting dir., book 
ordering & processing, evening & Saturday hrs., 

etc. Salary: $18,000+ excellent benefits package; 
ALA-MLS, civil svc. Submit resume & references to: 
Marie Bruce Bruni, Dir., Huntington Memorial bib., 
62 Chestnut St., Oneonta, NY 13820. 


LN. III & LN. II for NASA LaRC TECH. LIB. Ln. rt 
Manage cataloging staff; analysis/ping. of 
workflow; perform as principal cataloger. Resp. fo 
original & derivative cataloging; card catalog; 
implementing an online catalog & data conversion 
effort. Req. cataloging & supvsy. exp.; extensive 
knowl. of lib. automation, OCLC, AACR2, MARC, k> 
LCSH. Ln. II: Assts. in original & derivative’ cata 
loging of monographs, serials, & nonprint material, 
Req. 1--2 yrs.’ cataloging exp.; knowl. of OCLC; 
AACR2, MARC, & LCSH. Both positions req. ALA~ 
accred. MLS. Undergrad. degree in foreign lang. or 
physical science des. Excellent salary to mid- 
$30's. Send resume & ref. to: Mason & Hanger 
Svcs. Inc., 2101 Executive Dr., Tower Box 48, 
Hampton, VA 23666; or Fax 804-826-6504. 


COLLECTION DEVELOPMENT MANAGER, El Paso Public 
Library. (Search extended.) Systemwide resp. for 
collection management in a lib. system which 
includes a main lib., 10 branches & bookmobile a 
service. Req. 4 yrs.’ professional exp. beyond the | 
ALA-accred. master’s degree. Collection develop~ | 
ment exp. in a large pub. lib. system, exp. in ana- o 
lyzing survey data, & exp. w/budget preparation, 
are highly des. Salary range: $28,258--$38,956. 
(Hiring range: $28, 258-~$30,432.) Send a ltr. of 
appl., res., & transcripts by July 27 to: City of. 
El Paso, Dept. of Persnl., 2 Civic Ctr. Plaza, 3ra 
Flr., El Paso, TX 79999. An AA, EEO employer, 
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. George Mason University, a 
apidly-growing university in the Washington, D.C. 
area, is seeking a reference librarian to provide 
faison services, including collection development, 
online searching & bibl. instruc. to the Depts. of 
‘Physics, Electrical & Computer Engineering, Com- 
“puter Science, Operations Research & Applied 
tatistics, Info. Systems & Systems Engineering, & 
Mathematical Sciences. Provides general ref. sves. 
nel. evening & weekend rotation. Also resp. for 
‘developing an outreach program to Northern Virginia 
“pusinesses. Qual.: ALA-accred. MLS req'd. Exp. in 
ef. and/or degree in one or more of the subject 
reas pref. Salary: $23,500 & up dep. on quals. 
Reviewing of resumes will begin June 1. Send 
-esume w/names of 3 ref. to: Reference Appointment 
‘Committee, George Mason University, 4400 Univ. Dr., 
“Fairfax, VA 22030-4444. AA, EOE. 


‘ART, MUSIC, & AV SVCS., ASST. MGR. We are encour- 
aging appls. from energetic & friendly people to 
work in an active & diversified art, music, & AV 
“area. Supvs. dept. in absence of the mgr. Par- 
“ticipate in dvpt. of policies & procedures for the 
dept. Select books in art, music, & other subj. in 


-the 700's. Work w/patrons to provide info. Train 
-§& supvs. ref. & other staff. Develop & organize 
gallery exhibits & pub. programs. ALA-MLS. Prefer 


undergrad. degree w/major in art, music, or related 
“field; or other bkgrd. which demon. a knowl. of & a 
commitment to the fine arts or performing arts. 
“Min. one yr.’s lib. exp. req'd. Some supvsy. exp. 
ois very des. Positive, friendly cooperative 
attitude towards patrons & co-workers essential. 
Min. compensation $22,500. Excellent ben. Send 
itr. of interest to: Charlene Holly, Persnl. Mgr. 
Allen Co. PL, 900 Webster St., POB 2270, Ft. Wayne, 
IN 46801; 219-424-7241. An EOE. 


ASSOC. LN. FOR COLLEC. SVCS. Resp. for 3 major 
“lib. depts.; circ. (incl. stacks maintenance & 
reserves). interlib. loan, & gov't. doc’ts. The 
incumbent will supvs. a staff of 10 FT employees & 
approx. 26 student assts. & will be a member of the 
lib.’s mgmt. team. The lib. uses the NOTIS circ. 
Subsystem & participates in several consortial ar- 
Fangements, incl. the Washington Research Lib. 
Consortium. MLS & mgmt. exp., pref. in an acad. 
lib., is req'd. Exp. in circ., interlib. loan, 
and/or gov’t. doc’ts. is highly des. The candidate 
should have a proven record of success in supvsg. 
diverse staff members in a pub. svc. environment. 
Salary: $27,000--$31,000, d.o.q. Pos. avail. 
beginning summer of 1990. Deadline for applica- 
tions is May 31. Send res. w/names of 3 ref. to: 
Collection Svcs. Appt. Cmte., Fenwick Lib., George 
Mason Univ., 4400 University Dr., Fairfax, VA 
22030. GMU is an AA, EEO employer. 


MEDICAL REFERENCE LNS., U. of Calif., Irvine. One 
full~ & one half-time position in biomedical lib. 
Duties: ref. desk sve.; BI; asst./train end-user 
searchers; online lit. searching. Req.: ALA- 
accred. MLS; 2+ yrs.’ exp. in hlth. sci. info. 
environment; able to work effectively w/culturally 
diverse community: ref. svc. & online search exp.; 
basic computer literacy; good communication skills. 
Des.: bkgrd. in life sci.; knowl. of microcomputer 
technology; MLA certified. Appt. at Asst. Ln. II to 
Assoc. Ln. V; range of $28,596--$41,976, commensu- 
-rate w/qual. & exp.; generous ben. equal to approx. 
“40% of sal.; excellent retirement system. Appl. 
rec'd. by June 1 will be considered first, but 
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l accept appl. until positions are filled. 
Send ltr. w/your qual.; res. of ed. & exp.; & 
names, adds., & nos. of 3 ref. to: Anne Rimmer, 
Lib. Persnl. Office., U. of Calif., Irvine, POB 
19557, Irvine, CA 92713; 714-856-7115, Fax 714-725- 
2472. AA, EOE. 


ASST. DIR. FOR LIB. SUPPORT SVCS., U. of Florida. 
Provides leadership for the lib.‘s general planning 
process; coord. support oper., admin. bldg., 
business & persnl. svcs., creates comprehensive 
mgmt. info. system. Coord. policy implementation & 
compliance; financial planning & fiscal monitoring; 
space planning & physical plant mgmt. Req'd.: ALA- 
MLS; diversified & increasingly resp. admin. exp., 
preferably in a large research lib.; conceptual, 
human relations & leadership skills. Prefer: MBA 
or other academic preparation in mgmt. of systems 
analysis. Salary: $45,000 min. for 12-mos. Bene- 
fits: Faculty status, 22 days’ vacation, 13 sick 
days, TIAA/CREF or other retirement, no state/local 
income tax. Send letter, res., names, adds. & ph. 
nos. of 3 ref. by May 25 to: Wendy Scott, Lib. 
Persnl. Officer, 370 Lib. West, U. of Florida, 
Gainesville, FL 32611. AA, EOE. 


CONSULTANT wanted. Primary duties incl. youth 
services w/either some PR or ref. We need a doer 
to work w/public and school libs. in 5 counties in 
central Ill. & with other reg‘l. systems. Hdgqtrs. 
Bloomington-Normal (pop. 90,000), a growing, mixed- 
economy community with ready access to Chicago & 
St. Louis. Primary duties incl. coordinating ILL 
youth services programs, pling. & providing continu- 
ing education, disseminating info., consulting, & 
managing a collection of professional materials. 
Candidates with exp. supvsg. or coordinating simi- 
lar programs pref. MLS (or equiv.) req’d. Must be 
licensed driver. Hiring range: $22,000~--$26,000 
negotiable w/4.5% COLA raise due Jan. 1, 1991. 
Ben.: 4 wks.’ vacation, paid medical/retirement, 10 
holidays, 35-hr. workwk., moving allowance, etc. 
Can interview at ALA Chicago conf. Appl. taken 
until position filled. Send resume (or Fax 309- 
454-8716) to: Jay Wozny, Corn Belt Lib. System, 
1809 W. Hovey, Normal, IL 61761; 309-452-4485. 


REF. LN. McKendree College, a private, 4 yr. liberal 
arts college seeks creative, energetic, flexible in. 
Resp. incl.: general & specialized ref. svc., ILL, BI, 
collect. dvpt., online ref. database searching, 
instruc. in use of online databases, & participation 
in automation planning. 40-hr. week. Some night & 
weekends. Reqs.: ALA-MLS, 2 yrs.' exp. in acad. ref., 
exp. w/ref. databases (particularly DIALOG), strong 
oral & written communication skills, working knowl. of 
OCLC. Systems exp. des. Salary commensurate w/ed. & 
exp. Range: $22,000--$28,000. Available June 1. 
Appl. & resume by May 30 to: Search Committee, Holman 
Lib., McKendree College, Lebanon, IL 62254. 


LIBRARIAN IV. Salary $26,887--$40,690 d.o.q. The 
State of Arizona Dept. of Library, Archives, & 
Public Records is seeking a consultant (Librarian 
IV) for the library extension div. Reqs. 4 yrs.’ 
exp. as a professional ln. incl. one yr.’s supvsy. 
exp. The ideal candidate will have an MLS & at 
least one yr.’s exp. as an administrator or direc- 
tor of a pub. lib. Position serves as general 
consultant for continuing education programs. Open 
until filled. Receive application for Librarian IV 
from: Arizona State Personnel Div., 1831 W. 
Jefferson, Phoenix, AZ 85007; 602-542-5216. 
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BUSINESS LN. for municipal lib. w/busy ref. desk. 


Duties incl. 
dvpt., online searching, prod. 


exp. working w/bus. 





& ref. to: 


ASST. DIRECTOR/YOUTH & COMMUNITY SVCS. 


ban Atlanta pub. lib. 


coordinating business ref., collec. 


Requires: 


ALA~MLS & 
range 
Res. 


Teresa Garrison, Kans. City, Kans. PL, 
625 Minnesota, Kansas City, KS 66101. AA, EOE. 


for subur- 


system serving 190,000. 


Annex, Room 104, 





ALA~MLS, 3 yrs.’ professional exp., min. 
salary $26,668+ depending on exp., available 
of business news- 1. 
letters, networking w/local businesses. 
materials. Sal. 
$19, 783-~-$27,739 d.o.e., 20 days’ vac.+ ben. 


July 


Apply: Clayton County Personnel, Courthouse 
Jonesboro, GA 30236. ; 
Carol Stewart, Library Director; 404-477-9720. EOB. 


Information: 


Employers : Your search is over. 
Get your LEADS here. 


line job alert: All job = 
Be 


weekly onl 
-end of each Workweek that are designated fi 
issue. P ed 0} 


Poy opposes residen- EEE 
edited out of ads. Job 


LA personnel guidelines. 





CAREER 
OPPORTUNITIES 


JOBLINES 





Joblines will appear in full whenever space per- 
mits. They will appear in abbreviated form (as 
below) the rest of the year to make room for 
expanded Positions Open listings. 


NOTE: AL does not supply job lists or forward 
jobs to clearinghouses. For complete Joblines, 
see February 1989 AL, p. 135. 


ASIS, ASIS Hadatrs., 1424 16 St. NW, Suite 404, 
Washington, DC 20036; Ariz., 602-278-1327, see 
also Mountain Plains; ACRL, 312-944-6795; ALA, 
312-280-2464; Br. Columbia, 604-430-6411; 
Calif., 916-443-1222 or 818-797-4602; CMLEA, 
415-697-8832; (Calif.) San Andreas-S.F. 
Bay/SLA, 408-378-8854, 415-391-7441, or via 
Dialmaii and Ontyme electronic mail services; $S. 
Calif./SLA, 818-795-2145; Canadian Assn. of 
Special Libs. & Info. Sves./Ottawa Chap., 613- 
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237-3688; Colo., 303-866-6741, see also Moun- 
tain Plains; Conn., 203-645-8090; (D.C.) Metro. 
Wash., 202-962-3712; Del., 302-736-4748 (in 
Del. only, 800-282-8696); Drexel Univ., 215-895- 
1672; Fia., 904-488-5232; IIi., 312-828-0930; 
ind., 317-926-6561; Institutional Libs., S. Carl- 
son, R.I. Dept. of State Lib. Svcs., 300 Richmond 
St., Providence 02903; la., C. Emerson, State Lib. 
of lowa, Historical Bidg., Des Moines 50319; 
Kans., see Mountain Plains; Md., 301-685-5760, 
Mich., 517-694-7440; Midwest, 317-926-8770; 
Mo., 314-442-6590; Mont., see Mountain Plains; 
Mountain Plains, 605-677-5757; Nebr., 402-471- 
2045, see also Mountain Plains; New Eng., 617- 
738-3148; Nev., see Mountain Plains; N.J., 609- 
695-2121; N.Y., 518-432-6952; (in N.Y. only, 800- 
232-6952): N.Y. Chap/SLA, 212-758-6748; N.C., 
919-733-6410; N.D., see Mountain Plains; Okla., 
405-521-4202, see also Mountain Plains; Ore., 
503-585-2232; PNLA, 206-543-2890; Pa., 717- 
234-4646: R.i., P. Stoddard, Univ. of R.I. Lib., 

Kingston 02881; Rural Libs., M. Jaugstetter, Col. 
of Lib. Sci., Clarion Univ. of Pa., 16214; S.C., 

Univ. of, 803-777-8443; S.D., see Mountain 
Plains; SLA, 202-234-3632; Tex., 512-463-5470; 
Utah, see Mountain Plains; Vet. Admin. Lib. Net- 





work, 202-233-2820; Va., 703-370-7267; W. Va., 
call Pa. Coop. Job Hotline; Wyo., see Mountain 
Plains. 





POSITIONS WANTED 





ENERGETIC LIBRARIAN, presently public 
library director, seeks employment in North- 
east, Pa., or W.Va. ALA-MLS, MA in English, 
20 yrs.’ experience in public and academic 
libraries, including 5 yrs. overseas. Reading 
knowledge S Nepali and French. Reference, 
cataloging, Rg ae building experience. 
Reply to: 1026-W, c/o LEADS Editor, 
American Libraries. 


SCIENCE LIBRARIAN: ALA-MLS 10+ yrs. 
experience, B.S. (Biology, Chemistry), experi- 
ence in academic, health science, and public 
libraries, including both public and automated 
technical services and administration. Experi- 
ence with microcomputers. Will relocate, prefer 
Western region. Available April '90. M. Khan, 
c/o Rasheeda Moinuddin, 6304 Cory St., Simi 
Valley, CA 93063; Tel.: 805-526-3999. 
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Order next month’s 
LEADS Express. 


When the race goes to the swiftest, 
why not get a headstart toward the 
finish? You can do it with the LEADS 
Express, the advance job listings from 
American Libraries’ LEADS. 

The Express is a quick paste-up of 
uncorrected classified galleys sched- 
uled for the coming month's issue. 
Mailed first-class to arrive up to four 
weeks early, it contains ail the “official” 
LEADS position-open listings and even 
some Late Job Notices. 

An early look at some 130 job 
listings a month can give you more 
time to consider each and still make 
the application deadline. 


STILL ONLY $1 PER ISSUE 
(less than a penny 


per listing) 


Ordering the Express is simple: just 
send a $1 check or money order (made 
out to AL Express), along with a self- 
addressed, stamped (with 45 cents 
postage), legal-sized envelope to: 


Cheryl Robinson-Smith 
AL Express 


50 E. Huron St. 
Chicago, IL 60611 































POSITIONS OPEN 
ACADEMIC LIBRARY 


















» Access services/reference librarian, West 
Virginia University, Evansdale Library. The 
Evansdale Library serves West Virginia Uni- 
versity's programs in engineering, education, 
. agriculture, fine arts, forestry, social work, 
> computer science, physical education, and 
< mineral/energy resources. The access ser- 
vices/reterence librarian position has been cre- 
ated to provide direct professional supervision 
of circulation activities and to respond to 
increasing needs for a growing range of refer- 
ence services in a aynamic library environ- 
ment. RESPONSIBILITIES: Under the direc- 
tion of the head librarian, Evansdale rary, 
the access services/reference librarian will: 
supervise a circulation department of 5 full- 
time staff members and 25-30 student assis- 
tants; oversee operations of reserve, photodu- 
plication, and audiovisual services provided by 
the circulation department; develop and main- 
tain procedures compatible with |i rary needs 
and system circulation policies; supervise the 
library's intercampus delivery service; and pro- 
vide for stack management and collection 
inventory. Additional responsibilities include: 
reference service during scheduled day- 
time/evening hours and on a rotating weekend 
shift; database searching: participation in the 
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library's bibliographic instruction program; col- 
lection development in assigned disciplines: 





and contributions to library development 
through committee service, professional activi- 
ties, and maintaining awareness of current 
trends in the profession. QUALIFICATIONS: 
Candidates should have: an ALA-accredited 
MLS degree; professional experience in circu- 
lation/access services and/or reference ser- 
vice; demonstrated supervisory ability; strong 
interpersonal, problem-solving and communi- 
cation skills; understanding of the role of circu- 
lation services in a university environment: 
DIALOG or BRS searching knowledge; strong 
service orientation; academic background in a 
discipline served by the Evansdale Library or a 
closely related field; ability to work coopera- 
tively with a team of dedicated professionals 
and paraprofessional staff. Experience with 
automated systems and CD-ROM helpful. 
Rank: Staff librarian or assistant university 
librarian. Beginning salary: $21,000-$22,500, 
copending on experience and qualifications. 
Benefits: TIAA/CREF; 24 days’ annual leave 
and 18 days’ sick leave; nontenure-earning 
faculty position; proximity to recreational and 
cultural opportunities in the oe Moun- 
tains, Pittsburgh, and Washington; D.C. Appli- 
cation: Review of applications will begin 
June 1 and continue until the position is 
filled. Submit letter of application, resume, and 














— w 
Varies" 
$20,832" 
$23,700" 
$22,500 
$23,750 
































names/addresses of 3 references to: Harold B, 
Shill, Chair, Access Services/Reference Librar- 
ian Search Committee, Evansdate Library, 
West Virginia HM tf POB 6105, Mor- 
gantown, WV 26506-6105. West Virginia Uni- 
versity is an affirmative-action, equal-opportu- 
nity employer. 





Acquisitions librarian. (Search extended). 

upervises the work of the acquisitions depart- 
ment, which has a staff of 5-1/2 support posi- 
tions. Functions include: bibliographic search- 
ing, ordering, receiving, serials check-in, claim- 
ing. bindery preparation, and processing of 

ifts. These functions are supported by local 

OTIS system. The library uses both OCLC 
and RLIN for source data. The acquisitions 
librarian manages a book budget of $640,000, 
is the library's liaison with publishers and ven- 
dors, and participates in planning for enhanced 
automated capabilities in acquisitions. 
REQUIRED: ALA-accredited MLS. Previous 
library experience at the professional level in 
technical services. Demonstrated supervisory 
ability. Knowledge of library computer applica- 
tions. Desirable: Knowledge of legal publishers 
and legal literature. Salary: $30,000, and up 
depending on qualifications and experience. 
Excellent benefits package, including 23 vaca- 
tion days. Professional development is encour- 
aged and supported. Located in an award-win- 
ning building, completed in 1984, Northwest- 
ern University Law Library has a staff of 30 
and a collection of over 450,000 volumes. 
Review of applications will continue until posi- 
tion is filled. To apply, send letter of applica- 
tion, resume, and names of 3 references to: 
Barbara J. Hycnar, Associate Director/Head of 
Technical Services, Northwestern University 
Law Library, 357 E. Chicago Ave., Chicago, 
IL 60611. AA, EOE. 





Assistant acquisitions librarian. University 
of Texas at San Antonio seeks entry-level 
librarian to manage the search, order, receipt, 
and claim functions for monographs and seri- 
als. Reports to head of acquisitions/collection 
pode pele QUALIFICATIONS: ALA-accred- 
ited MLS; ability to direct, communicate, and 
work effectively with faculty, staff, and vendors: 
must be adept at problem-solving and work 
independently. Prefer: knowledge of fund con- 
trol and financial reporting, supervisory and 
academic library experience, understanding of 
acquisitions and book trade, familiarity with 
automated systems. Salary is set at $21,000. 
Liberal benefits; no state income tax. Applica- 
tions received by June 15 will receive prior- 
ity. Send letter of application, resume, and 
names of 3 references to: Sue Tyner, Assistant 
Director, University of Texas at San Antonio 
Library, San Antonio, TX 78285. UTSA is an 
EEOC, AA empioyer. 





Assistant reference-instructional librarian 
to start immediately. Works with reference 
instructional librarian and 7 paraprofessionals 
to provide basic reference services; supervises 
interlibrary loan and tederal documents collec- 
tion; also involved with reference collection 
development, bibliographic instruction, and 
online searching. Demanding challenging 
Opportunities near beautiful gulf coast. 
REQUIRED: MLS from ALA-accredited libr 
school, sound communication skills, and will- 
ingness to work evening and weekend hours. 
Salary: $19,500-$21,000, depending on quali- 
fications and/or experience, Send letter of 
application and resume (with 3 work refer- 
ences including current addresses and phone 
numbers) to: Alice Bahr, Director, Library, 
Spring Hili College, 4000 Dauphin St., 
Mobile, AL 36608. EOE. 





Assistant science librarian for life sciences 
(Librarian | or Ul). Search reopened. Provides 
traditional and online reference services in 
Engineering and Science Libraries. Manages 
and supervises services provided by Schering- 
Plough Library (health sciences}. Provides 
instruction in one-on-one and group sessions. 
Manages and develops research level collec- 
tions in life sciences. Responds to in-depth 
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information and research needs and serves as 
liaison to MIT community in these subject 
areas. QUALIFICATIONS: ALA-accredited 
MLS required. Some relevant experience in a 
science or engineering research library (or one 
_with strong science or engineering collections) 
highly desirable. (Librarian Il appointment— 
candidates must have a minimum of 2 yrs. 
professional experience and meet criteria 
related to professional development.) Degree 
: m one of sciences, preferably one of life sci- 
ences, preferred. Well-developed interpersonal 
skills, strong communications skills, and ability 
to work in rapidly changing environment. Hiring 
salary range: $26,500-$30,000. Review of 
resumes will begin June 1 and continue 
until position is filled. Send resume and 
names and addresses of 3 current, confidential 
references to: Search Committee for Assistant 
Science Librarian for Life Sciences, MIT 
Libraries, Room 148-216, Cambridge, MA 
02139. MIT is a smoke-free campus. The 
libraries offer excellent benefits, including 
tuition assistance, a children’s scholarship pro- 
gram, and a relocation allowance. MIT is an 
equal-opportunity employer with an affirmative- 
action plan and welcomes applications from 
qualified women and minority candidates. 





Assistant science librarian for physics and 

materials science (Librarian 1). Provides tra- 

ditional and online reference services in Engi- 

neering and Science Libraries. Provides 

instruction in one-on-one and group sessions. 
. Manages and develops research level collec- 
_ tions in physics and materials science. 
Responds to in-depth information and 
research needs and serves as liaison to MIT 
community in these subject areas. QUALIFI- 
CATIONS: ALA-accredited MLS required. Rel- 
evant pre-professional experience in a science 
or engineering research library (or one with 
strong science or engineering collections) 
highly desirable, as is a science or engineering 
degree. Well-developed interpersonal skills, 
strong communications skills, and a strong 
commitment to excellence in providing infor- 
mation services in a dynamic environment. Hir- 
ing salary range: $23,500-$25,000. Review of 
resumes will begin June 1 and continue 
until position is filled. Send resume and 
names and addresses of 3 current, confidential 
references to: Search Committee for Assistant 
Science Librarian for Physics and Materials 
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2 Positions 
The University of Texas at El Paso Library is extending its search for qualified appli- 
cants for 2 positions, both requiring ALA-accredited degrees: 1) Head of access ser- 
vices, salary range $28,000-$32,000. Management position responsible for supervi- 
sion, coordination, and planning for circulation/reserves, ILL, and current periodicals 
reading area. Staff consists of 1 professional, 12.5 staff, and student assistants. Reports 
to the Associate University Librarian and works closely with library administration in set- 
ting public service policies and procedures. Manages the NOTIS circulation subsystem. 
Participates in collection development and is involved in library-wide planning and activi- 
ties. REQUIREMENTS: minimum 5 yrs.’ public service experience with 2 yrs. in circula- 
tion; minimum 2 yrs.’ supervisory experience; and knowledge of ILL procedures. Excel- 
“Jent interpersonal skills a must. 2) Serials librarian, salary range $22,000-$23,000. 
Opportunity for someone with minimum 2 yrs.’ technical service experience, preferably 
in serials acquisitions, to participate in development of NOTIS acquisitions system. 
RESPONSIBLE FOR coordinating serials activities (ordering, receipt, cataloging) and 
creating online holdings records. involved in collection development activities. Reports 
to the head of cataloging. Familiarity with OCLC or other bibliographic utility required. 


The University of Texas at El Paso is a commuter campus, with approximately 15,000 
students and 600+ faculty. A modern, 6-floor library building, opened in 1984, houses a 
centralized collection of nearly 80,000 volumes. Library staff consists of 22 profession- 
als, 45 support staff, and 100 student assistants. NOTIS system is currently used for 
cataloging, the online catalog, and circulation. El Paso, located on the U.S.-Mexican 
border, offers a bi-cultural environment, year- 
easy access to Mexico, New Mexico, and Arizona. Review of applications will begin 
May 14 and will continue until position is filled. For complete job descriptions and 
further information, write or call: Mary Keckley, Associate University Librarian, Uni- 
versity of Texas at El Paso, Library, El Paso, TX 79968; 915-747-5683. 


UTEP is an equal-opportunity, affirmative-action employer. 


round sunshine, a mild winter climate, and 


Science MIT Libraries,Room 14S-216, Cam- 
bridge, MA 02139.MIT is a smoke-free cam- 
us. The libraries offer excellent benefits, 
including tuition assistance, a children’s schol- 
arship program, and a relocation allowance. 
MIT is an equal-opportunity employer with an 
affirmative-action plan and welcomes applica- 
bee from qualified women and minority candi- 
ates. 





Associate dean for learning resources. 
Exciting opportunity for challenge-oriented 
entrepreneurial visionary. Develops library, 
media, networking, and automation services in 
multi-campus decentralized district. MA in 
library science or related field, 5 yrs.’ adminis- 
trative experience, demonstrated leadership, 
creativity, public service oriented. Salary range 
$34,07 + 843,891. Closing May 21. Submit 
letter of application, resume, 3 references, 
transcripts to: Northland Pioneer College, 
POB 610, Holbrook, AZ 86025. An EEO, AA 
employer. 





Associate librarian, branch campus. Clarion 
University of Pennsylvania seeks innovative, 
service‘oriented Associate Librarian to assist 
head librarian in branch library (29,000 vol.) in 
Oil City, Penn. The library participates in vari- 
ous resource-sharing agreements including 
ILL dial access capability with OCLC. 
RESPONSIBILITIES INCLUDE all public ser- 
vice areas including general reference service 
to faculty and students; bibliographic instruc- 
tion; computerized database searching; collec- 
tion development; and faculty liaison responsi- 
bilities as assigned. Some technical services 
responsibilities including participation in the 
local coordination of the integrated libra J R 
tem currently being installed. REQUIRED: 
ALA-accredited master's degree; a minimum 
of 3 yrs.’ professional library experience with 
strong background in public service including 
reference, bibliographic instruction, computer- 
ized database searching; excellent communi- 
cation and interpersonal skills. Must be willing 


to work a flexible schedule including some: 


nights. Tenure-track, 9-month position at the 
rank of Instructor or Assistant Professor. 
Salary range $21,004-$32,585 depending on 
quali ications/expenonoa. Additional summer 
work possible. Send letter of application, 
resume, and names, addresses, and tele- 
phone numbers of 3 current references by 
June 30 to: Shirley M. Johnson, Search Com- 










































OFF-CAMPUS 
SERVICES 
LIBRARIAN 


New position offering an opportunit 
plan, create, and provide library ser. 
vices to students and faculty for Na 
tional Outreach programs primarily i 
education, management, and humai 
services at the graduate level. Based in. 
Cambridge, MA, the off-campus sere 
vices librarian will analyze the research: 
needs of students and provide delivery. ` 
of services. Initiate and maintain effec: 
tive relationships with focal libraries 
when possible. Position requires:exten- 
sive travel throughout the western U.S. 


Qualifications: ALA accredited MLS, 3. 
years’ experience in an academic. 

library or in off-campus services. Ex- 
cellent communication and interper-: . 
sonal skills. Ability to work independent- 
ly. Salary range: $24,000-$28,000. Posi- 
tion availabie immediately. Resumes 
received by May 15, 1990 will have first- 
consideration. Send resume with 
names, addresses, and telephone 
numbers of three references to: 
Joanne Sheridan, Lesley College, 29 
Everett Street, Cambridge, MA 
02138-2790. Lesley College is an At- 
firmative Action /Equal Opportunity 
Employer. 





















































































































mittee, Associate Librarian, Carlson Libra: 
Clarion University of PA, Clarion, PA 16214. 
Finalists will be asked for official transcripts. . 
Clarion University actively seeks minority an 
women applicants, and is an alfirmafive-action 
equal-opportunity employer. 


















Authority control/catalog maintenance 
supervisor. Available June 1. Description 
Faculty position in the catalog departmen 
Develops procedures for creating online name 
and subject authority files in the NOTIS sys 
tem. Works closely with subject catalogers in 
determining correct farm of access point 
Makes needed corrections in bibliographi 
records to maintain integrity of all files. Keeps 
up-to-date on AACR2 and LC rule changes 
and interpretations regarding forms for name 
and subject headings: updates, and enhance- 
ments to the NOTIS system, and on the vari- 
ous aspects of authority control. Hires, trains, 
supervises, and checks paraprofessional staff 
and student assistants who work in the un 
Trains other department personnel in author 
procedures. QUALIFICATIONS: MLS degr 
from an ALA-accredited library school. Practi- 
cal experience in working with authority control 
in an automated environment. Must have a’ 
thorough understanding of the principles of f 
authority work and control, and their applica-. | 
tion in the building of online. authority files and 
integrating these files with an online catalog. | 
Experience with NOTIS/RLIN desirable. Must. 
be familiar with AACR2 cataloging rules, with. |. 
basic tagging procedures required by automat- 
ed cataloging, and with the LC Subject Head- 
ing Manual. Brigham Young University was 
founded and is supported by the Church 
Jesus Christ of the Latter-Day Saints. Itis | 
therefore fundamental to our mission that ou 
search for truth and acquisition of know! 
be anchored in principies of religious faith. For 
this and many other purposes unique to the — 






















































































































Access Services Coordinator 
Department of Public Services 
_s Tenure-track position, library faculty appointment. RESPONSIBILITIES: CSUF is 
+ recruiting a librarian to coordinate the access services section, comprised of circulation, 
reserve book room, periodicals access services, and interlibrary loan each of which is 
7 headed by a paraprofessional and employs additional paraprotessionals and numerous 
* student assistants. Participates in implementation, maintenance and user training for 
CSUF’s INNOPAC OPAC; implementation of fax technology; implementation of docu- 
ment delivery service. Serves 5 hours a week at general reference desk, serves as liai- 
son with CSUF's Mission Viejo campus. May participate in collection development, bibli- 
ographic instruction, database searching, and ‘+r duties as assigned in the Depart- 
ment of Public Services. 


REQUIREMENTS: Master’s degree in library and information science from an ALA- 
accredited institution or equivalent. 2nd advanced degree or doctoral equivalency 
required for tenure. Minimum of 3 yrs.’ professional library experience in public services, 
preferably in an academic library, with at least 2 yrs.’ substantial involvement in circula- 
tion, RBR and/or ILL. Experience with or substantial knowledge of online catalogs 
(preferably INNOPAC). Familiarity with fax technology and ILL applications of OCLC. 
(> Experience supervising library professionals and administering student budgets. 


Desirable qualifications: Experience with document delivery. A 2nd advanced degree 
in the area of management, business administration, or public admini-'ration. Salary: 
Minimum $34,764 for 12-month year, $30,276 for 10-month year. 


APPLICATION: Preterence will be given to applications received before June 8. 
Please direct resume and the names and addresses of 3 references to: 


Lynn M. Coppel, Chair 
Public Services Recruitment Committee 
University Library 
California State University, Fullerton 
POB 4150 
Fullerton, CA 92634 
CSUF is an affirmative-action, equal-opportunity employer. 


Ali personnel policies contorm with the requirements of executive order 11246, Title IX of the Higher 
Education Amendment of 1972 and other federal regulations regarding nondiscrimination. 































university, we must employ those who live 
exemplary lives that are consistent with the 





izona 
- versity, Tempe, AZ 85287-1006; 






ic coursework in business or with an emphasis 
in the social sciences; and training or experi- 


beliefs, practices, and doctrines of the support- 
_ ing church. Whenever possible, we will select 
highly qualified faculty who are committed Lat- 
_ ter-Day Saints and can thereby make signifi- 
-< cant contributions to the full mission of the uni- 
versity. Salary and benefits: Faculty status, 
; generous insurance, and retirement benefits. 
Salary is negotiable depending on qualifica- 
_ tions; minimum salary is $21,000. This is a 12- 
month appointment with 22 days’ annual leave 
and additional professional development time 
available. Deadline for applications: May 15. 
To apply: Send resume and names of 3 refer- 
“ences to: Larry J. Ostler, Assistant University 
Librarian for Personnel, 3080 HBLL, Brigham 
Young University, Provo, UT 84602. 


































Business reference librarian. California 
State University, Sacramento. Probationary 
(tenure-track) faculty position, 12-month 
appointment. Salary range $34,764-$48,168 
spending upon qualifications. RESPONSI- 
_ BILITIES: Under the direction of the Social Sci- 
„ence and Business Administration Reference 
Department head provides general reference 
in the subjects of business and the social sci- 
ences; serves as a subject specialist and 
„library research consultant in business: 
‘esponsible for collection development of des- 
nated business collection; conducts 
database searching, offers library instruction, 
nd develops bibliographies and research 
guides in business; responsible for the depart- 
‘ment’s pamphlet file; assists in the develop- 
“Ment of library policy; participates in universi 
‘and scholarly activities. REQUIRED QUALIFI- 
CATIONS: Master's degree fram an ALA- 
accredited library school (must be completed 
_ by appointment date); 3 yrs.’ professional ref- 
‘erence experience in the business section of 
an academic or large public library, or special- 
ized business library (a bachelor's or master’s 
degree in business can substitute for this 
experience): strong interpersonal and commu- 
{nication skills (written and oral); experience or 
“straining in searching computer-based informa- 
tion sources. Desirable qualifications: Academ- 
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ence in business collection development, tor- 
mal library instruction, and manipulation of 
computer- information sources. The suc- 
cessful candidate will be service-oriented and 
able to work effectively with students, faculty, 
and staff. Screening of applications will 
begin on May 29. Write for a detailed vacancy 
announcement. Application procedure: Send a 
letter addressing the above qualifications, a 
current resume, and names and addresses of 
3 references to: Charles Martell, Dean and 
University Librarian, California State Univer- 
sity, Sacramento, 2000 Jed Smith Dr., 
Sacramento, CA-95819-2695. The nihet | is 
committed to improving the diversity of its fac- 
ulty and encourages qualified women, under- 
represented ethnic minorities, disabled individ- 
uals, and Vietnam-era veterans to apply for 
this position. An equal-opportunity, affirmative- 
action institution. 


Catalog librarian, Arizona State University. 
Serves as catalog librarian for scores and 
audiovisual media; directs the cataloging pro- 
gram for these formats; supervises a library 
assistant; participates in departmental gover- 
nance and management; engages in profes- 
sional development and service activities. 
REQUIRED: ALA-accredited MLS degree: 
undergraduate degree in music; evidence of 
language background and/or training in one or 
more of the following: German, Italian, French, 
Spanish; knowledge of AACR2, LCSH, LC 
classification, and MARC formats; demonstrat- 
ed oral and written communication skilis; flexi- 
bility and initiative; demonstrated interest in 
professional development/contributions and 
service as required for promotion and continu- 
ing appointment. Preferred: Experience in orig- 
inal/copy cataloging of scores or audiovisual 
media; supervisory and training experience. 
SALARY: $21,000 and up, dependent on quali- 
fications and experience. Deadline: May 31 or 
the last day of each month thereafter until 
the position is filled. To apply: Send letter of 
application, resume, and the names, address- 
es, and telephone numbers of 4 recent refer- 
ences to: Constance Corey, Associate Dean of 

















State Uni- 
602-965- 
3417. ASU is an affirmative-action, equal- 
opportunity employer. 


Catalog librarian. Faculty rank, tenure-track, 
entry-level position in the Henderson Library 
of Georgia Southern College. PRIMARY 
RESPONSIBILITIES INCLUDE non-LC copy 
cataloging, along with some original cata- 
loging, of monographs and non-print items, 
using AACR2, LCSH, LC classification, and 
OCLC. Some night and weekend work 
required in the Reference Department. ALA- 
accredited MLS required. Minimum salary 
$22,000 for 12-month appointment. Position 
available July 1. Send letter of application, 
resume, unofficial copy of your library 
school transcript, and the names, address- 
es, and telephone numbers of 3 references 
by the application deadline of June 15 to: 
Ed Duncan, Head of Cataloging Department, 
Zach S. Henderson Library, Georgia South- 
ern College, Statesboro, GA 30460-8074; 
Fax 912-681-5034, An EEO, AA employer. 


Catalog librarian. Loyola University of Chica- 
go invites applications for the position of cata- 
og librarian. The major areas of responsibility 
include: original cataloging in all subject areas; 
serials cataloging; editing OCLC member 
oput catalo ing; authority control work. 
RESPONSIBILITIES MAY ALSO INCLUDE 
supervision of the part-time serials copy cata- 
loger. Position reports to the head of the cata- 
log department. The university library system 
serves 16,000 students and 1,400 faculty. The 
libraries have over 1 million volumes. The 
libraries have automated with NOTIS and offer 
access to Wilson indexes and Medline through 
the universi Ae mainframe. Expansion of the 
system is planned. The catalog department 
has 5 professional librarians and 7 support 
Staff. QUALIFICATIONS INCLUDE: ALA- 
accredited MLS gegree; knowledge of OCLC 
or RLIN, AACR2, LCSH, LC classification, 
MARC formats; working knowledge of at least 
one modern European language; excellent 
communication and interpersonal skills. Origi- 
nal cataloging experience and technical ser- 
vices experience with serials preferred. Salary 
commensurate with qualifications and experi- 
ence. The base salary for new librarians is 
$21,000. Librarians have limited faculty status, 
earn 20 days’ vacation and have a standard 
package of fringe benefits including university 
contributions to TIAA/CREF. Applications 
received by May 30 will receive first consid- 
eration, but applications will continue to be 
accepted until the position is filled. Qualified 
applicants should send letter of application, 
resume and the names, addresses, and phone 
numbers of 3 references to: Ellen J. Waite, 
University Librarian, Cudahy Library, Loyola 
University of chicago, 6525 N. Sheridan 
Rd., Chicago, IL 60626. Loyola University of 
Chicago is an affirmative-action educator and 
employer. 


Libraries, Hayden Library, Ariz 











Catalog librarian. Senior Assistant Librarian, 
tenure track. Minimum: $27,000. MALS, MLS, 
or master of information science required. 2 
yrs.' professional service in cataloging and 
technical activities; a strong foundation in 
library computer applications; working knowl- 
edge of a foreign language. Resume and list of 
3 professional references to: Mrs. S. Tung, 
Chair, Box 10, SUNY, The College at New 
Paltz, New Paltz, NY 12561. AA, EEO. 
Aomen and minorities are encouraged to 
apply. 


Catalog librarian, St. Mary's College of Mary- 
land. St. Mary's College is a publicly supported 
liberal arts college with no religious affiliation. 
It is located in lovely tidewater country. The 
college library will be bringing up an integrated 
online system in mid-1990 and will be com- 
pletely moved into a beautitul new building by 
the fall of 1990. The college is seeking an 
energetic and congenial cataloger to discharge 
the following duties: to perform original and 
OCLC copy cataloging of print and noen-print 
materials, authority control and bibliographic 
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days’ paid vacation. 
Date: Available on July 2. 


maintenance using Dynix. In addition the can- 
didate will assist with reference desk service 
until such time as an additional reference 
librarian is added; some evening and weekend 
hrs. will be required. REQUIREMENTS: An 
MLS or equivalent degree from an ALA- 
accredited library school; knowledge of LC 
--elassification, LCSH, AACR2, and OCLC/ 
MARC formats. Desirable: Previous profes- 
sional cataloging experience; familiarity with 
an integrated online library system; the ability 
to read one or more European language other 
than English. Experience with non-print and 
music formats especially desirable. Salary: 
$22,000 minimum, depending on experience. 
Benefits; TIAA/CREF or Maryland State Pen- 
sion System, as well as the State of Mary- 
land's executive benefit package, is included. 
Review of applications will be begin on’ 
June 1. Position available July 1. Send letter 
of application, resume and names of 3 profes- 
sional reterences to; Dr. John G. Williamson, 
Director of the Library, St. Marys College of 
Maryland, St. Mary’s City, MD 20686; 301- 
952 0256. Women ang minority candidates an 
especially encouraged to y and to identi 
themselves as such. AA, EOE. 






































































Cataloger. Full-time temporary position avail- 
able from August 1—July 31, 1991. REQUIRE- 
MENTS: MLS from an ALA-accredited school. 
Preferred: relevant library experience at the 
professional or paraprofessional level. Howev- 
er, beginning librarians and experienced librari- 
ans who would like to broaden their experi- 
ence are encouraged to apply. DUTIES: - 
nal and copy cataloging; LC classification; sub- 
ject analysis using LC subject headings; 
ARC tagging; retrospective conversion and 
online catalog maintenance. The library uses 
innovacq for serials control and acquisitions. It 
has recently installed the Innopac online cata- 
log and is planning for the Innopac circulation 
module. Beginning salary is $19,000, com- 
mensurate with experience. To apply, send a 
resume. and names of 3 references to: oak 
Wade, Director of Personnel, William Mitchell 
Col of Law, 875 Summit Ave., St. Paul, 
- -MN 55015. William Mitchell is an affimative- 
action, equal-opportunity employer. 
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Assistant Government Publications and Maps Librarian 
Otto G. Richter Library 
University of Miami 


Report to the head of the government publications and maps department. RESPON- 
SIBLE FOR selecting, acquiring, and processing international governmental organiza- 
tion (IGO), Fia., and British documents. Reviews and directs some work of library assis- 
tants. Provides reference service for all collections in the department, including some 
evening and weekend hours. Performs online searching and bibliographic instruction for 
all government publications. May participate in collection development for the general 
library collections. Participates in the library profession in general through professional 
associations, research and publications, continuing education, and staff development. 


The Richter Library is a federal, state, and FAO depository and has substantial collec- 
tions of British and IGO documents. The library is in the process of implementing an 
INNOPAC/INNOVACQ automated system, which will include government publications. 


QUALIFICATIONS: ALA-accredited master’s degree in library science or foreign 
equivalent. Experience with government publications and online searching preferred. 
Ability to communicate well with faculty, students, and colleagues. 


Salary: Minimum from $21,000, depending on qualifications. 
Terms: 12-month, faculty tenure-earning appointment. Benefits include moving 


‘allowance, university assistance with house financing, tuition remission, paid pension 
iplan options including TIAA/CREF, partially paid medical/dental/life insurance plans, 22 


Application: To insure consideration, please submit a letter of application, 
resume, and the names and telephone numbers of 3 references by June 15 to: 
Ronald P. Naylor, Assistant Director for Administrative Services, Otto G. Richter 
Library, University of Miami, POB 248214, Coral Gables, FL 331 24. 


The University of Miami is an AA, EEO employer. 
































Cataioger (monographs). DUTIES: Under the 
general direction of the head of cataloging, this 
cataloger uses the RLIN and OCLC utilities 
and performs original cataloging of mono- 
graphs in several subjects, including science 
and technology, in a variety of languages in 
both beok and nonbook format, and works on 
other general assignments. This position is 
governed by the university's policies for 
research and creative achievement and pro- 
fessional service as outlined by the Faculty 
Handbook. QUALIFICATIONS required: MLS 
from ALA-accredited library school; knowledge 
of LC classification and subject headings, 
AACR2 and MARC formats; bibliographic 
knowledge of European languages; evidence 
of research and publication. Desirable: Broad 
educational background, including coursework 
in sciences, mathematics, or technology; famil- 
iarity with automated cataloging systems; 
knowledge of Russian; 2nd master’s degree. 
First screening date: June 15. Search will 
remain open until filled. Salary: $28,966 (mini- 
mum). Benefits: TIAA/CREF; state retirement 
system; comprehensive medical protection, 21 
days’ vacation; university holidays; generous 
sick leave. University libraries: A member of 
the Research Libraries Group, AMIGOS, and 
ARL, the University Library consists of a main 
library and 6 branches. The collection contains 
more than 2.2 million volumes, 16,000 periodi- 
cal subscriptions, and 3 outstanding special 
collections in history of science, western histo- 
y and business history. A major expansion of 
e main library was completed in May 1982, 
doubling the size of library facilities. The 
libraries have implemented the public access 
catalog, cataloging, authority control, and cir- 
culation functions of the NOTIS system. 
Employment: Librarians have eat status, 
At responsibilities, rank of Assistant 
rofessor or above, and are eligible for tenure. 
Application: Send letter of application with 
resume, a list of publications, and the names 
of three references including current supervi- 
sor to: Donald C. Hudson, Manager, Adminis- 
trative Services, University Libraries, Uni- 
versity of Oklahoma, Norman, OK 73019. 
University of Oklahoma is an equal-opportuni- 
ty, affirmative-action empioyer. 









Montgomery College 
Campus Administrator 
for Library and 
Educational Media | 


Montgomery College, a comprehensi 
community college located in the Maryla 
suburbs of the Washington, D.C., metropolit 
area in the 1-270 corridor with campuses 
Takoma Park, Rockville, and Germant 
Md., is seeking candidates for the positio 
assistant director of educational support’ ser- 
vices for the Rockville campus. NS 


RESPONSIBILITIES INCLUDE, but are not 
limited to, administration of all aspects of the 
campus educational support services unit, 
including library and educational media 
resources and services, and planning, manag- 
ing, and evaluating personnel, budget, ser- 
vices, and resources. 


Master's degree in library science from an 
American Library Association-accredited 
school is required. At least 5 yrs.’ progressive- 
ly responsible managerial experience in an 
academic library/earning resources: environ- 
ment is also required. Community college. 
library administrative experience desirable 
Strong leadership, management, and commu 
nication skills are essential. Knowledge of the: 
application and use of automated library sër- 
vices and educational technology support sys- =] 
tems is desired. ; 
















































Salary and benefits are excellent. Starting 
salary range: $40,000-$50,000. To apply call 
301-279-5374 for an application. Review 
begins May 18. 

Montgomery College Is an EO, AA, 


Title IX empioyer. : 
Minority candidates are encouraged to apply. 
























organizo this development. RESPONSIBILI: 
TIES INCLUDE developing new acquisition 
strategies, assisting with public relations, work 
ing with social sciences, general reference. 
government documents, and university 
archives. Tenure-track, 12-month faculty. 
appointment, rank open, to begin August 1 
UALIFICATIONS: Social science Ph.D 
strongly preferred, accredited MSLS, ability 
work with students and faculty and meet uni 
versity requirements for tenure. Salary com 
mensurate with experience (minimum. 
$26,000), excellent benefits. Illinois Wesleyan. 
is an equal-opportunity employer and affirms. 
the need for applications from women and - 
minorities. Send letter of application, curricu- 
lum vitae, names, addresses and telephone 
numbers of 3 references to: Clayton Highum, © 
illinois Wesleyan University Li , 201 E. 
University St., Bloomington, IL 61702, : 
































iy to work confidently with: microcomputers 
and software. Preferred: Seriais cataloging 
experience; experience with a materials bud- 
get of $1 million+; experience with automated 
“catalogs and acquisitions/serials systems. 
Position available July 1. Minimum salary: 
$31,000. All salaries dependent upon qualifica- 
ions and experience. Applications reviewed 
beginning June 1 and continuing until posi- 
‘tion is filled. Send letter of application, 
resume, and names, addresses, and phone 
numbers of 3 professional references to: Carol 
~Cubberley, Search Committee, Cook Memori- 
al Library, University of Southern Missis- 
sippi, Southern Station Box 5053, Hatties- 
burg, MS 39406-5053. Non-citizens include 
“current visa status. AA, EOE. 





“Data archivist, Penn State. University 
Libraries, University Park campus. This 24- 
month NHPRC-funded faculty position will play 





good supervisory and management skills; - 





duct an extensive study of research use of 
confidential data, work with administrative - 


computing staff in examining online database 
archival issues, and work closely with universi- 
ty departments whose datafiles are being eval- 
uated. QUALIFICATIONS: Master's degree in 
history, social science, library or information 
science, or a related field required. Experience 
with main frame computers and tape use 
and/or extensive experience with microcom- 
puter programming, system design, mainte- 
nance, or networking required. Experience in 
archival appraisal and/or records management 
preferred. Excellent oral and written communi- 
cation skills required. Compensation: Salary 
and rank dependent on qualifications, 
$26,000-$30,000. Benefits include liberal 
vacation, excellent insurances, state or 
TIAA/CREF retirement options and education- 
al privilege. Applications will be reviewed 
beginning June 8 and continuing until the 
position is filled. To apply send letter of appli- 
cation, current resume, and names of 3 refer- 
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a key role in the appraisal of archive computer 
datatiles in the university's administrative com- 
¿puting center. The data archivist will also con- 


REFERENCE LIBRARIAN 
(3 Positions) 
New Mexico State University 


NMSU enrolls over 14,000 students in 75 major undergraduate areas, 45 master’s degree, and 
19 doctoral degree programs. The library contains approximately 800,000 volumes and has a 
budget of approximately $3 million. An extensive building program will create a new general library 
and a separate Science, Technology, and Business Library. Highly automated, the library utilizes 
OCLC, VTLS online catalog, and INNOVACQ for acquisition and serials control, and numerous 
microcomputer applications. 


1. Reference Librarian/Bibliographic Instruction Coordinator. 


QUALIFICATIONS: An ALA-accredited MLS degree; at least 2 yrs.’ relevant experience; 
-extensive knowledge of reference sources, including general reference and government 
documents; demonstrated ability to plan, develop, coordinate, and evaluate an evolving BI 
program; experience in and enthusiasm for teaching, training, and instructional materials 
development; excellent communication skills and ability to work effectively with the university 
_ community. Familiarity with online public access catalog systems and CD-ROM, team orientation 
and adaptability, and reading and speaking knowledge of Spanish is desirable. 
RESPONSIBILITIES: Provides service at reference desk including some weekend and evening 
hours. Coordinates operation of library instruction program including planning, goal setting, 
marketing, staff training, and program evaluation. Responsible for collection development and 
computerized database searching in assigned disciplines. Salary to $25,000 depending on 
qualifications. 


2. Reference Librarian (Science Specialist). 

QUALIFICATIONS: ALA-accredited MLS, an academic background in science or technology, and 
excellent oral and written communication and interpersonal skills. Reference and database 
searching experience as well as knowledge of Spanish is desirable. 

RESPONSIBILITIES: Provides service at reference desk including some weekends and 
evenings, bibliographic instruction, CD-ROM and database searching. Participates in collection 

_ development as liaison to departments in science or technology, preferably in physical sciences, 
health science, agriculture, or engineering. Salary to $23,000 depending on qualifications. 

3. Reference Librarian (Business Specialist). 


QUALIFICATIONS: ALA-accredited MLS, an academic background in business, and excellent 
oral and written communication and interpersonal skills. Reference and database searching 
experience as well as knowledge of Spanish are desirable. 


RESPONSIBILITIES: Provides service at reference desk including some weekends and 
evenings, bibliographic instruction, CD-ROM and database searching. Participates in collection 
development as liaison to departments in business and economics. Salary to $23,000 depending 
on qualifications. 

These positions are 12-month tenure-track, faculty appointments with 22 days/year annual leave 
and a comprehensive benefits package. Library faculty must be able to satisfy library and university 
requirements for promotion and tenure, which include an additional earned graduate degree. 


Applications must be postmarked by June 15. Send letter of application, resume, and names 
of 3 references to: 
Karen Stabler, Chair 
Reference Librarian Search Committee 

New Mexico State 
University Library 
Box 30006 
Las Cruces, NM 88003 


NMSU is an affirmative-action, equal-opportunityemployer. Offer of employment is contingent upon 
verification ot individual's eligibility for employment in the U.S. 


AG 


ences to: Nancy Slaybaugh, Manager, 
Libraries Human Resources, Box DA-AL, E1 









ary, n State University, Uni- 
versity, PA 16802. An affirmative-action, 
equal-opportunity employer. Women and 
minorities are encouraged to apply. 








Director. Magale Library of Centenary College 
of Louisiana serves a student population of 
approximately 1,200, including the graduate 
programs. The library is accredited by the 
American Library Association and by the 
Southern Association of Colleges and Schools. 
it is a member of the Associated Colleges of 
the South (ACS) and of OCLC through the 
Amigos Bibliographic Network. Magale Library 
presently houses 171,440 volumes and a sub- 
stantial number of microform units and sub- 
scribes to 900 periodicals. Candidates for the 
post of director of library services must have 
an MLS from an ALA-accredited program and 
a master's in a liberal arts discipline or, prefer- 
ably, a Ph.D. The duties of the director include 
management of the facility, collection, and 
budget; supervision of a professional and cleri- 
cal staff; long-range planning; acquisitions 
strategies; continued development of comput- 
er-based library systems and services; and 
representation of the library on college com- 
mittees. The director holds faculty rank and 
reports to the dean of the college. Ideally, the 
director should possess administrative experi- 
ence, but in any event he or she should be 
able to provide energetic, dynamic leadership 
for all phases of the library program. The 
appointment is available June 1. Salary: mini- 
mum $25,000, commensurate with experience 
and degrees. Persons interested in this posi- 
tion should write a letter of application includ- 
ing a curriculum vitae and send it along with a 
dossier and/or 3 letters of reference to: Lee 
Morgan, Chair, Library Search Committee, 
Centenary College of Louisiana, POB 
41188, Shreveport, LA 71134-1188. Cente- 
nary College is an EOE, AA employer. 





Documents librarian, Penn State University 
Libraries, University Park campus. Faculty 
position with academic rank invoives wide 
range of reference and instructional responsi- 
bilities in the areas of federal, international, 
state and local documents, maps, law and 
political science, and with a special focus on 
the development of the legal resources collec- 
tion and special responsibilities as the patent 
depository librarian. QUALIFICATIONS: 
Requires ALA-accredited MLS or equivalent; 
experience with government documents, 
patents, or legal resources, with consideration 
given to significant preprofessional library 
experience. Experience with electronic infor- 
mation resources highly desirable. Prefer aca- 
demic background in a social science. Evi- 
dence of potential for promotion and tenure will 
be considered. The libraries include collections 
of over 3 million volumes, 25,000 current seri- 
als and extensive holdings of documents, 
maps, archival materials, microforms, and 
computer-based information resources. Serv- 
ing nearly 70,000 students and approximately 
4,000 faculty at all Penn State locations, the 
libraries have an integrated, automated rebel 
(LIAS) and particpate in ARL, RLG, OCLC, 
and the Pittsburgh Regional Library Center. 
Compensation: Salary and rank dependent on 
qualifications, mimimum $24,000. Benefits 
include liberal vacation, excellent insurances, 
state or TIAA/CREF retirement options and 
educational privilege. Applications will be 
reviewed pegs June 8 and continuing 
until the position is filled. To apply send let- 
ter of ication, current resume, and names 
of 3 references to: Nancy Slaybaugh, Manag- 
er, Libraries Human Resources, Box DL-AL, 
E1Patee Library, Penn State University, Uni- 
versity Park, PA 16802. An affirmative-action, 
equal-opportunity employer. Women and 
minorities are encouraged to apply. 





Government documents librarian, Michigan 
State University Libraries. (Position approval 
pending. with provost’s office). Reporting to 
head of government documents library, pro- 
vides reference, bibliographic instruction and 
collection development services and takes pri- 


AMERICAN LIBRARIES MAY 1990. 








ary responsibility for international intergov- 
_ermmental, Canadian, and Michigan docu- 
: ments collections. Provides scheduled refer- 

<. ence services in all documents areas, includ- 
.ing federal documents, with some evening and 
‘fo weekend hrs. REQUIRED QUALIFICATIONS 
| INCLUDE a master’s degree from an accredit- 
ed program in library science and experience 
with government documents. Appointment will 
be made at Librarian | or I! level, depending 
upon qualifications; appointment at rank of 
Librarian li requires at least 3 yrs.’ successful 

| professional experience. Demonstrated ability 
to communicate effectively, both orally and: in 
writing, and ability to work with students, facul- 
ty, and staff are also required. Desired qualifi- 
cations include bibliographic instruction, 
database searching, and Supervisory experi- 
Fence, Experience with electronic formats, 


| supervision, or foreign languages also desired. 


| Experience with intergovernmental organiza- 
tion collections strongly desired. Government 
= documents library is a selective federal deposi- 
tory Wray, a depository for European commu- 
nity, OECD, Canadian and Michigan docu- 
ments, with extensive research collections rep- 
resenting the United Nations ‘and dozens of 
other international intergovernmental agen- 
cies. Holdings include over 600,000 print vol- 
- umes, 800,000 microform pieces, and 10,000 
current serials. Government documents share 
common service point with social sciences and 
humanities reference. Michigan State Universi- 
y with over 42,000 students and 3,000 aca- 

mic staff, is an AAU and land-grant universi- 
ty, located on one of the most beautiful cam- 
puses in the country. Michigan State is firmly 

committed to incorporating a strong interna- 
tional dimension in all teaching, research, and 
service activities; government documents 
‘brary provides primary research materials to 
support this goal. Minimum salary: $24,000; 
Librarian 11:$28,000. Applications received by 
May 15 will receive priority consideration. 
Applicanis must mention position PRO-233E; 
position will remain open until filled. Submit a 
etter of application, a resume, and the names 
and addresses of 3 current references to: 
Eugene Wiemers, Head, Social Sciences and 
Humanities Library, Main Library, Michigan 
State University, East Lansing, MI 48824- 
1048. MSU is an affirmative-action, equal- 
opportunity institution. 





Head, copy cataloging section, central tech- 
nical services, monographs processing divi- 
sion, University of Minnesota Libraries, Twin 
Citles. RESPONSIBILITIES: Manages the 
copy cataloging section consisting of 11 para- 
professionals. Defines section goals and poli- 
cies; develops documents procedures; particl- 
pates in formulation and implementation of 
division policy and liaison with other library 
units concerning copy cataloging. REQUIRE- 
MENTS: MLS from ALA-accredited library 
school; strong supervisory skills; thorough 
knowledge of AACR2, MARC format, LC clas- 
sification, LC subject headings; and experi- 
ence with library automated systems such as 
RLIN, OCLC, or NOTIS. Appointment: 12- 
month academic/professional position with 
probationary period. Salary $25,000 minimum. 
tions must be postmarked by June 
15. Applicant should send letter of application, 
detailed resume, and names, addresses, and 
hone numbers of 3 references to: Barbara 
oyle, Personnel and Staff Development Offi- 
: cer, University Libraries, 453 Wilson 
Library, 309 19th Ave. S., Minneapolis, MN 
55455. identify applications with UL 193. Uni- 
versity of Minnesota is an equal-opportunity 
educator and employer and specifically invites 
and encourages applications from women and 
minorities. : 





Head librarian. The Protestant Episcopal The- 
ological Seminary in Va. invites applications for 
-the position of head librarian. RESPONSIBILI- 
TIES: Administrative oversight and book selec- 
tion for a collection of 120,000 volumes, partic- 
ipation in planning and development, supervi- 
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University Librarian 
„ University of Arizona Library 


Applications and nominations are invited for the position of university librarian at the 
University of Arizona. The university librarian is the chief administrative and acade! 
officer of the university library. The library contains more than 3 million volumes hou 
in the Main and Science Engineering Libraries and 4 branch libraries. The staff total | 
including 76 professionals who are part of the general faculty. The current budget for 
library exceeds $10 million. The university librarian reports to the provost. The univer 
librarian has primary responsibility for collection development and management, librar 
services, budget and planning, library automation, personnel resources, fundraisi 
public affairs, and regional, national, ‘and international cooperative efforts. The librari 
must work effectively with faculty members, students, and colleagues on campus. 
elsewhere in the state of Ariz. The university librarian acts as official representative | 
advocate for the library. 


The University of Arizona is a land-grant institution, enrolling more than 35,500’ stu 
dents, including 8,000 professional and graduate students, ranking 21st in 1987-1988 
in organized research expenditures. The institution employs more than 1,700. instruc: 
tional faculty members and more than 10,000 other professional and staff employees: 
Metropolitan Tucson is a growing community of more than 600,000 residents. 


Candidates should have these qualifications: 1) Acknowledged national standing in 
the profession. 2) Strong commitment to and substantial achievement in scholarshi 
and research in librarianship. 3) High-level management experience in an academi 
library, with significant experience in the application of technologies. 4) Commitment to 
the intellectual and service mission of the library on campus, in the state, nationally, and 
internationally. 5) Demonstrated ability to provide leadership and promote cooperation in 
a collegial environment. 6) Commitment to affirmative action. 7) A firm grasp of the” 
issues facing research libraries and the trends that affect them. An ALA-accredited: MLS 
is expected. Salary will be commensurate with qualifications and experience: not les 
than $80,000. The position is available July 1. Review of applications will begin in- 
June and will continue until the position is filled. Letter of application including the’ 
names of at least 3 references and a curriculum vitae should be sent to: L. Claire Par- 





sons, Chair, Library Search Committee, College of Nursing, Room 316, University | 


of Arizona, Tucson, AZ 85721. 


The University of Arizona is an EEO, AA employer. Women and minorities are urged to apply. 


sion of a staff of 5 full-time assistant librarians 
and other full- and part-time employees, regu- 
lar interaction and involvement with faculty and 
students. QUALIFICATIONS: ALA-accredited 
MLS, a graduate degree in theology, and 
experience working in a theological library. 
Knowledge of the Episcopal Church important, 
although applicants need not be Episco- 
palians. Salary: $27,000-$35,000 dependent 
on qualifications and experience; this is a fac- 
ulty appointment with on-campus housing and 
generous benefits provided. Starting date: Fall 
or winter of 1990-91 academic year. Closing 
date for applications: July 1. Send resume 
and names of 3 references to: Richard Reid, 
Dean and President, Virginia Theological 
Seminary, Seminary Post Office, Alexan- 
dria, VA 22304. 





Head, mathematics library. University 
Libraries. University of Cincinnati. Excellent 
entry-level management opportunity. RE- 
SPONSIBLE FOR the development and män- 
agement of services and collections in the 
mathematics library. University Libraries 
include a main library and 10 college and 
departmental libraries of which the mathemat- 
ics library is one. The mathematics library has 
a collection of approximately 30,000 volumes 
and serves 50 faculty and 900 undergraduate 
and graduate students in mathematics and 
computer science. REQUIRED QUALIFICA- 
TIONS: 1) MLS from ALA-accredited program, 
2) 2 yrs’. academic or research library experi- 
ence in mathematics or other scientific disci- 
pline, 3) demonstrated strong organizational, 
planning, communication, and interpersonal 
skills, 4) successful supervisory experience, 5) 
working knowledge of online searching. Pre- 
ferred qualifications: 1) Bachelor's degree in a 
related scientific or technical field, 2) working 
knowledge of online catalogs and microcom- 
puter software. Salary and rank dependent 
upon qualifications and experience. Faculty 
status. Tenure-track. Salary range: $25,000- 
$29,000. Excellent fringe benefits. Letters of 
application must be postmarked no later 
than Friday, May 25. Send letter of application 


with the following information; 1) a complete | 
statement of qualifications, 2) a resume of 
education and experience, and 3) the names, | 
addresses, and telephone numbers-of 3 refer 
ences to: Mark W. Weber, Assistant University _ 
Librarian for Personnel, 640 Langsa 

Library, University of Cincinnati, Cincinnati, 
OH 45221-0033. The University of Cincinnati 
is an equai-employment opportunity, afirma- 
tive-action employer. : 








Head of cataloging. RESPONSIBLE FOR t 
management of all cataloging activities for th 
university libraries. Cataloging is done via 
OCLC to conform with national standard: 
including AACR2, LC classification, and LCS! 
DUTIES INCLUDE setting cataloging polic: 
maintaining quality control, solving comple 
authority control and cataloging problems, and 
coordinating activities with heads of oth 
departments. Must be capable of assuming : 
leadership role in planning for an integrated 
library automation system. Additional responsi- 
bilities include directorship of the Arkansas 
Newspaper Project and service on di com 
mittees. Supervision of 5 professional cata- 
logers and 13 FTE support staff. QUALIFICA-: 
TIONS; ALA-accredited MLS; extensive knowl: 
edge of AACR2, OCLC, MARC formats, LC... 
classification, and LCSH; supervisory experi 
ence; a minimum of 4 yrs.’ cataloging experi-.. 
ence in an academic or research library. Famil- 
iarity with automated systems preferred. Rank. 
and salary dependent upon qualifications and- 
experience, $33,000 minimum. 12-month,. 
tenure-track, TIAA/CREF, 22 days’ annual 
leave, tuition, and other benefits. The Universi: 
ty of Arkansas, Fayetteville, is a land-grant uni- 
versity and the major academic research insti- 
tution in the state, offering a full range ofo 
unaergraduate; graduate; and professional: | 
degrees. Situated in the Ozarks, Fayetteville | 
(population 40,000) offers cultural and recre- 
ational opportunities associated with natural | 
beauty and a university community. Applica: 
tions accepted until position is filled. Send let- 
ter of application, resume, and names; | 
addresses, and telephone numbers of 3 cur- 
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rent references to: John A. Harrison, Director 
of Libraries, University of Arkansas, Fayet- 
-teville, AR 72701. The University of Arkansas 
is an equal-opportunity, affirmative-action 
- employer. 


-Head of libra 





technical services (readver- 


ited program. Experience in library technical 
services (acquisitions and/or cataloging), 
<including some supervisory experience. 
_| Knowledge of AACR2 cataloging rules, LC 
Į classification, book and media cataloging, and 
‘acquisitions policies and procedures (including 
budgeting), technical services automation 
applications (including OCLC}. Minimum 
salary: $2,882 per month plus excellent fringe 
benefits. Position #SS9050F. Status: 12- 
month, tenure-track. Closing date: June 29, 
12:30 pm. Submit the following (postmarked 
by the closing date listed above): a letter of 
interest; names, addresses, and telephone 
numbers of 3 references; transcripts (graduate 
and undergraduate) from an accredited institu- 
tion(s); and a resume to: Office of Human 
Resources, Del Mar College, Heldenfels 
Administration Bidg., 101 Baldwin, Corpus 
Christi, TX 78404-3897; call 512-886-1106 for 
a Del Mar College Application for Employment 
form, which must be completed by all candi- 
dates. Proof of work eligibility must be verified 
for successful candidate(s). Equal-opportunity, 
affirmative-action employer. Minorities, 
women, and handicapped individuals are 
encouraged to apply. 


Humanities reference librarian. DUTIES: 
Under the general direction of the head of ref- 
erence, this position provides reference and 
bibliographic service in the humanities (specifi- 
cally language and literature, philosophy, clas- 
sics, religion, communications, and journal- 
ism); provides general reference service at the 
library’s main reference desk; participates in 
collection development activities in the above 
subject areas; performs online bibliographic 
_ | searches; and participates in library instruction 

‘including general tours and specific subject- 
oriented presentations. This position is gov- 
‘earned by the university's policies for research 
“| and creative achievement and professional 
<|- service as outlined by the Faculty Handbook. 
. QUALIFICATIONS required: MLS from ALA- 
accredited library school; 2nd master’s degree 
in a humanities discipline or equivalent profes- 
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HEAD, ACQUISITIONS AND SERIALS DEPARTMENT 
Western Michigan University Libraries 


RESPONSIBILITIES: Manages acquisitions, serials, and binding units. Primary responsibilities 
include monitoring library's $1.6 million acquisitions/serials/binding budget; planning, organizing 
work flow and supervising staff responsible for ordering and receiving library materials as well as 
binding operations. Supervises 8 support staff and student assistants. Position has faculty rank and 
incumbent must meet university criteria for promotion and tenure. Position reports to the assistant 
dean for technical services and participates with 2 other departmental heads in planning for 
division. The university library consists of Dwight B. Waldo Library and 5 branch libraries holding 
about 2 million items. The library is a member of OCLC and is in the process of implementing 


Send letter of application, resume, and academic credentials and make arrangements for 
the transmittal of 3 current letters of recommendation by Fri., May 18 to: Regina E. Buckner, 
Head Library Business Operations, Western Michigan University, Waldo Library, Kalamazoo, 


EEO, AA employer. 





QUALIFICATIONS: An MLS from an ALA-accredited library school or its equivalent and a 
minimum of 3 yrs.’ professional library experience with acquisitions and/or serials is required. 
Supervisory experience, familiarity with automated serial systems, preferably OCLC and NOTIS, is 
highly desirable. Incumbent must have excellent oral and written communication skills. Minimal 
salary for the rank of Assistant Professor is $23,750 for 12 months, plus liberal fringe benefits 
including fully paid retirement, health insurance, 20 days’ vacation, and tuition discounts for 
employee and family members. Salary is commensurate with qualifications and experience. 
Western Michigan University is the only Carnegie Doctoral | institution in Mich. and one of the 
state’s 5 graduate-intensive universities. It enrolls approximately 25,000 students annually with 25% 
at the graduate level. The university consists of 6 degree-granting colleges, a Graduate College, 
and an Honors College. It has roughly 750 regular faculty members. 


sional library experience; knowledge of 
database searching and library instruction con- 
cepts and methods; evidence of research and 
publication. Desirable: Strong interpersonal 
and communication skills; working knowiedge 
of one or more modern European languages; 
knowledge of, or experience with, a major bib- 
liographic utility; experience in collection devel- 
opment. Screening date: June 15. Search will 
remain open until filled. Salary: $28,966 {mini- 
mum). Benefits: TIAA/CREF; state retirement 
system; comprehensive medical protection; 21 
days’ vacation; university holidays; generous 
sick leave. University libraries: A member of 
the Research Libraries Group, AMIGOS, and 
ARL, the University Library consists of a main 
library and 6 branches. The collection contains 
more than 2.2 million volumes, 16,000 periodi- 
cal subscriptions, and 3 outstanding special 
collections in history of science, western histo- 
ry, and business history. A major expansion of 
the main library was completed in May 1982, 
doubling the size of library facilities. The 
libraries have implemented the public access 
catalog, cataloging, authority control, and cir- 
culation functions of the NOTIS system. 
Employment: Librarians have faculty status, 
privileges, responsibilities, rank of assistant 
professor or above, and are eligible for tenure. 
Application: Send letter of application with 
resume, a list of publications, and the names 
of 3 references including current supervisor to: 
Donald C. Hudson, Manager, Administrative 
Services, University Libraries, University of 
Oklahoma, Norman, OK 73019. University of 
Oklahoma is an equal-opportunity, affirmative- 
action employer. 





Humanities reference librarian, Penn State 
University Libraries. Faculty position with aca- 
demic rank at the University Park campus to 
provide general reference assistance and to 
serve as a humanities specialist with special 
focus on English and American literature. 
RESPONSIBILITIES INCLUDE collection 
development, liaison with faculty of the Depart- 
ment of English, online searching, individual 
research guidance to faculty, graduate, and 
undergraduate students, and library instruc- 
tion. The tibraries include collections of over 3 
million volumes, 25,000 current serials, and 
extensive holdings of documents, maps, 
archival materials, microforms, and computer- 
based information resources. Serving nearly 
70,000 students and approximately 4,000 fac- 
ulty at all Penn State locations, the libraries 


| have an integrated, automated s 











stem (LIAS) 
and participate in ARL, RLG; OCLC, and the 
Pittsburgh Regional Library Center. QUALIFI- 
CATIONS: Requires ALA-accredited MLS or 
equivalent and academic background, prefer- 
ably a graduate degree, in English. Preference 
will be given to applicants with academic or 
research library experience, a working knowl- 
edge of French or German, and experience in 
collection development, library instruction, and 
online searching. Promotion and tenure poten- 
tial will be considered. Compensation: Salary 
and rank dependent on qualifications, mini- 
mum $24,000. Benefits include liberal vaca- 
tion, excellent insurances, state or TIAA/CREF 
retirement options and educational privilege. 
Applications will be reviewed beginning 
June 8 and continuing until the position is 
filled. To apply, send letter of application, cur- 
rent resume, and names of 3 references to: 
Nancy Slaybaugh, Manager, Libraries Human 
Resources, Box HR-AL, E1 Pattee Library, 
Penn State University, University Park, PA 
16802. An affirmative-action, equal-opportunity 
employer. Women and minorities are encour- 
aged to apply. 





instructional materials center librarian. Full- 
time tenure-track position at Instructor or 
Assistant Professor level, beginning with aca- 
demic di 1990-91. Description of position: 
RESPONSIBLE FOR the operation of the 
instructional materials center in Bailey Library. 
Provides circulation, reference, and instruc- 
tional services to the academic community 
from a specialized collection of 47,100 print 
and 89,300 AV items. Supervises one clerical 
employee and approximately 15 student assis- 
tants. Coordinates services with other paris of 
a phe library holding 700,000 volumes 
and 990,000 microform items serving a pre- 
dominately undergraduate student body of 
7,500. Provides library liaison with the School 
of Education. Participates in rotating weekend 
and evening schedule of general reference 
services. QUALIFICATIONS: ALA-accredited 
master's degree, AV expertise. Prefer: Strong 
interpersonal and communication skills. 
instructional experience (especially in the area 
of bibliographic instruction), computer exper- 
tise, knowledge of the fields of education, aca- 
demic experience, and supervisory experi- 
ence. Salary range: Instructor: $21,000- 
$29,556; Assistant Professor: $25,531- 
$34,215 for 9-month appointment. Additional 
summer employment usually available. Full 
faculty status and excellent benefits. Te 
ensure consideration, applications must be 
received by June 15. Send letter of applica- 
tion, current resume, traneerpis {unofficial 
acceptable for screening), and 3 recent letters 
of recommendation to: Robert Love, Chair, 
IMC Search Committee, Bailey Library, Slip 
pery Rock University, Slippery Rock, PA 
16057. The university is an equal-opportunity 
employer and encourages applications from 
minorities and women. 


Latin American bibliographer. Columbia Uni- 
versity Libraries. The bibliographer is. responsi- 
ble for development of a strong research col- 
lection of materials about Latin America, to 
meet the information needs. of faculty, stu- 
dents, and others in the. Columbia community. 
The incumbent will coordinate collection devel- 
opment within the libraries and will represent 
the libraries at appropriate Research Libraries 
Group meetings; act as‘liaison with faculty; 
and assist in the management, preservation, 
and evaluation of the collection. Reference 
responsibilities relate primarily to the area of 
Latin American studies and include consulta- 
tions by appointment, assistance in the area of 
information sources in many formats, biblio- 
graphic instruction and class lectures, prepara- 
tion of publications, and database searching. 
REQUIREMENTS ARE: Ph.D. in a relevant 
subject area; excellentjanguage skills in Span- - 
ish and a reading knowledge of Portuguese 
intimate knowledge of the history, politics, eco- 
nomics, and cultures of Latin America; ability 

to communicate effectively and creatively in a 

complex environment. Significant experience 
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as a Latin American bibliographer may substi- 
tute for the Ph.D. An accredited MLS and addi- 
tional foreign language skills are preferred. 
Salary ranges are: Librarian |: $28,000- 
sẹ $33,800; Librarian Il: $28,000-$37,800; Librar- 
_ |. jan I: $31,000-$44,950. Excellent benefits 

include assistance with university housing and 
tuition exemption for self and family. Deadline 
for applications is June 15. Send resume, 
listing names, addresses, and phone numbers 
of 3 references to: Kathleen Wiltshire, Director 
of Personnel, Box 35 Butler Library, 535 W. 
114th St., New York, NY 10027. An affirma- 
tive-action, equal-opportunity employer. 











































Learning resources associate dean. Individ- 
ual will be responsible for the administration of 
the college's learning resources center, includ- 
ing the college libraries, audiovisual services, 
ter labs, and academic assistance labs. 
Reports directly to the academic dean. Candi- 
dates should possess an ALA-accredited MLS 
degree. Professional experience in a learning 
resource center required. Experience with 
computers and some experience or knowledge 
of developmental education desirable. Strong 
supervisory, administrative, and leadership 
skills required. This is a 12-month position cur- 
rently available. Search open until position 
filled. Salary range $34,000-$38,000. Submit 
letter of application, resume, unofficial tran- 
‘scripts, and list of references to: Frederick G. 
Smith, Academic Dean, Clinton Communi 
College, Plattsburgh, NY 12901. Equal- 
opportunity, affirmative-action employer. 











Librarian, cataloger. The Atkins Library of the 
University of North Carolina at Charlotte seeks 
an individual who, under the supervision of the 
prinoipai catalog librarian, will be responsible 
or original cataloging and editing of member- 
contributed OCLC copy in MARC formats (pri- 
marily monographs and audiovisuals) for an 
online catalog. REQUIRED: ALA-accredited 
master’s degree. Preferred: 2-3 yrs’. experi- 
ence using LC classification and subject head- 
ings, Anglo-American cataloging rules, LC rule 
interpretations, and OCLC. Highly desirable: 
Cataloging experience with an online integrat- 
ed system and knowledge of at least one 
European language. 12-month contract, 
tenure-track position, rank commensurate with 
experience. Minimum salary $24,000. State 
mandated benefits. Applications will be 
reviewed starting June 15 and continue 
until a suitable candidate is identified. Send 
resume and the names of 3 references to: Cat- 
alog Librarian Search Committee, c/o Carole 
Mclver, Administrative Services Librarian, 
Atkins Library, University of North Carolina 
at Charlotte, Charlotte, NC 28223. AA, EEO. 
















Librarian, reference services. The Atkins 
Library of the University of North Carolina at 
Charlotte seeks an individual who, under the 
direction of the reference unit head, will be 
responsible for the life sciences (primarily biol- 
ogy and nursing) and chemistry. The position 
includes general reference and end-user ser- 
vices (may require night and weekend work), 
library instruction, online searching, and collec- 
tion development. REQUIRES an ALA- 
accredited master’s degree and the ability to 
communicate effectively with library staff and 
patrons. Preferred candidate will have: Under- 
“graduate and/or advanced degree in chemistry 
or lite sciences; 2 yrs.’ academic reference 
experience, including library instruction and 
online searching in the sciences, experience 
with computerized database searching; experi- 
ence with microcomputers and related soft- 
ware packages. 12-month contract, tenure- 
track position, rank commensurate with experi- 
ence. Minimum salary $24,000. State mandat- 
ed benefits. Applications will be reviewed 
starting June 15 and will continue until the 
position is filled. Send resume and the 
names of 3 references to: Reference Librarian 
| Search Committee, c/o Carole Mclver, Admin- 
istrative Services Librarian, Atkins Library, 
University of North Carolina at Charlotte, 
Charlotte, NC 28223. AA, EEO. 
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Senior Catalog Librarian ; 

Will serve as primary resource to catalog librarians and assist with training. Perform: 
original and complex copy cataloging in several formats, including monographs, com 
puter files, and foreign language materials. RESPONSIBLE FOR ensuring thatthe 
library's original cataloging conforms to national standards. Assists the head of onlin 
catalog management with the coordination of NOTIS authority control operations among 
cataloging agencies utilizing the university's online system. Manages and organizes 
departmental documentation as needed. Serves as online systems specialis! for the 
department, working with the department head to coordinate NELINET/OCLC. 
NOTIS planning and maintenance. Participates in departmental and library-wide co 
mittees to plan for future developments and directions and to formulate policies and pro- 
cedures. REQUIRES an ALA-accredited MLS; 5 yrs.’ professional cataloging experi 
ence in an academic or research library; substantive experience with LC classificati 
LCSH, AACR2, OCLC, and MARC formats; practical experience with integrated onlin 
systems, including online authority control, highly desirable; reading knowledge of 2 0 
more foreign languages; and excellent communication and interpersonal skills. Sala 
from $30,000 depending on qualifications. 


Applications received before June 15 will receive first consideration. To apply, 
send resume. and cover letter indicating position of interest along with the names and 
telephone numbers of 3 references to: Richard Jefferson, Employment Manager, 
Department of Human Resources, Boston College, Chestnut Hill, MA 02167. 


An equal-opportunity, affirmative-action employer. 












































University is responsive to the needs of dual 


Library services specialist. The incumbent 
career couples. 


will provide support for a variety of systemwide 
library programs and development projects, 
and coordinate the 20-campus CSU online 
union list of serials program ensuring accuracy 
of data and providing training and technical 
assistance for campus personnel. DUTIES 
INCLUDE special projects relating to coopera- 
tive activities with campus personnel and 
assisting in the management of major library 
programs. Position requires 3 yrs.’ profession- 
al library experience and the equivalent to an 
MS in library science; excellent communication 
skills; ability to identify changing needs of 
library programs; and work cooperatively to | tunity to work with librarians in a number of the 
develop and implement solutions. Knowledge | library departments, thus gaining broadly 
of seriais cataloging and experience with ba: experience. in the 2nd year, the intem 
AACR2 cataloging rules is desirable. Monthly | will concentrate in an area of responsibility tha 
salary range is $3,438-$4,149 monthly, d.0.g. | will further specify professional goals of the 
Resume review begins May 16. Send | individual. The intern will be eligible to apply 
resumes along with salary history to: CSU, | for available continuing positions in the Univer- 
Office of the Chancellor, 400 Golden Shore, | sity of Delaware library. There will be opportu- 
Sune peers! AL, Long Beach, CA 90802. 
n 3 








Minority internship, University of Delaware. 
The University of Delaware library offers a.2- 
ear minority internship program intended to 
increase the representation of minority librar 
ans at the University of Delaware and to 
encourage the involvement Of minority profes- 
sionals in academic librarianship. The program 
forms part of the library's affirmative-actio 
plan and reflects the University of Delaware 
strong commitment to affirmative action. Du 


ing.the first year, the intern will have the’ oppor- 






































































Marine science librarian. Applications and 
nominations are invited for the position of Hat- 
field Marine Science Center librarian, Oregon 
State University Libraries. The Mark O. Hat- 
field Marine Science Center (HMSC) is an 
Oregon State University research, teaching, 
and service facility located in Newport, Ore. 
The HMSC library is a branch of the OSU {entry 
libraries and houses a collection which sup- 
ports instruction and research programs at the 
center. The HMSC librarian plans, manages, 
and supervises operations of the library, pro- 
vides collection development and reterence 
service, and is liaison with Kerr Library on the 
main campus in Corvallis and with the HMSC. 
Reports to the assistant director for research 
and reference services. REQUIRED: ALA- 
accredited MLS or equivalent; progressively 
responsible and successful professional expe- 
rience, demonstrated leadership, managerial, 
and supervisory skills; degree in science field 
or substantial experience in a science library. 
Appointment: 12-month appointment with. fac- 
ulty status and benefits, second master’s or 
other advanced degree required for tenure; 
salary commensurate with qualifications, mini- 
mum $30,000. Review of applications 
ins June 1. To apply: Send letter of appli- 
cation; curriculum vita; and names, addresses, 
and phone numbers of 3 references to: Shirley 
R. Scott, William J. Kerr Library 121, Oregon 
State University, Corvallis, OR 97331-4501. 
Oregon State University is an affirmative- 
action, equal-opportunity employer and com- 
plies with Section 504 of the ehabilitation Act 
of 1973. Selection will be made with no dis- 
crimination on the basis of sex, race, color, 
religion, age, or national origin. Oregon State 





gran 
desire 






3 references to: Maidel Cason, Assistan 
Director of Libraries for Administrative Ser- 
vices, University of Delaware Library, | 
Newark, DE 19717-5267. The University of | 
Delaware is committed to equal-opportunity | 
and affirmative-action. We are working to build) 
a culturally diverse, broadly trained profession- 
al staff and encourage all qualified individuals 
to apply. In accordance with our approved affir- 
mative action policy, preference is given io 
applicants that will enhance our efforts to: 
employ members of protected classes. : 








Professional librarian positions. Applica- _ 
tions are invited for the following professional: 
positions at the Cline Library, Northern Arizona 
University. New positions: Senior reference/ 
‘bibliographic. instruction librarian, $24,000; 
‘curator of photography, $22,000. Readver- 
tised position: Serials librarian, $24,000. 12- 
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Science Reference Librarian 

Rank: Assistant Professor (renewable fixed-term appointment). DUTIES AND 
RESPONSIBILITIES: Entry-level position. Reports to head, science library, a branch of 
the university library. Provides reference service in physical and life sciences to under- 
graduate and graduate students, faculty, researchers, and community members. Pro- 
vides computer-based reference assistance. May participate in collection development 
and library instruction programs. May serve on library and university committees and _ 
perform special projects and other related duties as assigned. QUALIFICATIONS 
required: MLS from ALA-accredited library school; knowledge of academic reference 
service, collection development, electronic information services, and library instruction. 
Undergraduate degree in a science discipline and/or science library experience pre- 
ferred. Excellent oral and written communication skills and strong service orientation 
essential. SALARY: $20,000-$24,000, depending on experience and qualifications (12- 
month appointment). Fringe benefits include choice of medical plans (Blue Cross-Blue 
Shield or HMO options), fully paid tuition rates. APPLICATION DEADLINE: Applica- 
tions received by 5:00 pm, May 31 will receive priority consideration. 


The University of Oregon Library is an ARL library with current holdings of approxi- 
mately 1.8 million volumes and over 21,000 serials subscriptions. Housed in newly ren- 
ovated space in the university's recently completed $50 million science complex, the 
science library includes a collection of 170,000 volumes, 3,600 serials subscriptions, 
and supports Ph.D. programs in all major science disciplines. The library participates in 
OCLC. Catalog, circulation, acquisition, and serials functions are automated using the 


INNOPAC and INNOVACQ systems. 


TO APPLY: Send cover letter, resume, and names, addresses, and telephone num- 
bers of 4 references to: Laine Stambaugh, Personnel Librarian, Knight Library, Uni- 
versity of Oregon, Eugene, OR 97403-1299; 503-346-3056. 

The University of Oregon is an equal-opportunity, affirmative-action institution committed to cultural 


diversity. In compliance with the immigration Reform and Control Act of 1986, all persons hired after 
November 6, 1986, will be required to show proof of their identity and right to work in the United States. 





month contract with academic professional 
Status. Job descriptions are available upon 
—fequest. Review of applications has jun 
and will continue until positions are filled. 
Send letter of application, resume, and names 
and addresses of 3 references to: Jean D. 
Collins, ey Librarian, Cline Library, 
POB 6022, Northern Arizona University, 
Flagstaff, AZ 86011-6022; 602-523-6802. 
Northern Arizona University is an equal- 
employment opportunity, affirmative-action 
:: employer, with the advancement of women 
and minorities as an institutional commitment. 





Reference librarian/bibliogapher (history 
and political science). Loyola University of 
Chicago invites applications for the postion of 
reference librarian/bibliographer. The major 
areas of responsibility include: reference ser- 
vice; specialized public services (database 
searching, library instruction, etc.); collection 
management for history and political science; 
and liaison to department faculty. The universi- 
ty library system serves 16,000 students and 
1,400 faculty. The libraries have over 1 million 
“volumes with a collection budget for FY90 of 
$2.2 million. The libraries have automated with 
NOTIS and offer access to Wilson indexes and 
Medline through the university's mainframe. 
Expansion of the system is planned. The 
“libraries also offer a full complement of CD- 
ROM indexes. QUALIFICATIONS INCLUDE: 
ALA-accredited MLS degree; reference experi- 
ence in an academic research library; excel- 
lent communication and interpersonal skills; 
degree in history or political science or aca- 
demic library experience serving as a bibliog- 
-tapher in either of these areas. Salary com- 
mensurate with qua Mrations and experience. 

» The base salary tor new librarians is $21,000. 
Librarians have limited faculty status, earn 20 
days’ vacation and have a standard package 
of fringe benefits including university contribu- 
tions to TIAA/CREF. Applications received 
by May 30 will receive first consideration, 
but applications will continue to be accepted 
until the position is filled. Qualified applicants 
should send letter of application, resume, and 
the names, addresses, and phone numbers of 

A 3 references to: Ellen J. Waite, University 
“1. Librarian, Cudahy Library, Loyola University 
< of Chicago, 6525 N. Sheridan Rd., Chicago, 
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IL 60626. Loyola University of Chicago is an 
affirmative-action educator and employer. 





Reference librarian/bibliographer, Rare 
Book and Manuscript Library, and curator, 
Carnegie Corporation Archives. Supvervise 
the servicing and maintenance of the Carnegie 
Corporation and related archives, including 
providing general and in-depth reference ser- 
vice for the collections of the Rare Book and 
Manuscript Library and the Carnegie and relat- 
ed archives; supervise the operations of the 
Rare Book and Manuscript Library reference 
center at assigned times: process, describe, 
and catalog manuscript collections including 
archival records for the Carnegie and related 
archives; maintain all records necessary for 
the archives’ use; act as liaison with the vari- 
ous Carnegie organizations, and maintain, 
develop, and service the needs of these col- 
lections; supervise student assistants; and 
assist on special projects of the Rare Book 
and Manusc ipt Library. In addition to an 
accredited MLS, requirements include: knowl- 
edge of manuscript and archival management 
techniques and skilis; reading knowledge of 
French and/or German; knowledge of Ameri- 
can and English history, literature, and publish- 
ing; knowledge of reference sources, tools, 
and techniques in rare books and manuscripts; 
knowledge of historical, social science, and lit- 
eracy research methods; knowledge of preser- 
vation techniques and security procedures; 
effective writing and speaking skills; and some 
knowledge of and experience in descriptive 
bibliography. Salary $26,000 per annum. 
Excellent benefits include assistance with uni- 
versity housing and tuition exemption for self 
and family. Deadline for applications is May 


30. Submit resume, listing names, addresses, 


and phone numbers of 3 references to: Kath- 
leen M. Wiltshire, Director of Personnel, Box 
35 Butler Library, Columbia University, 535 
W. 114th St., New York, NY 10027. An affir- 
mative-action, equal-opportunity employer. 





Reference librarian (business/textiles). 
Under the direction of the head of reference, 
work with 11 reference librarians in providing 
general reference service and freshman libra 

orientation. OTHER RESPONSIBILITIE 

INCLUDE working with one other reference 
librarian in providing consultation service, 





-online searching, bibliographic instruction, and 


g i 
collection development in the subject areas of 
business and textiles.: QUALIFICATIONS 
required: ALA-MLS, commitment to excellent 
service, and excellent oral, written and inter- 
personal skills. Degree in relevant subject field 
or willingness to take business-related cours- 
es. Salary: $21,000 minimum. Benefits: S.C. 
retirement or private retirement options, medi- 
cal, and dental insurance options, 18 days' 
annual leave, 15 days’ sick leave, and 12 paid 
holidays. Clemson University Library, one of 
the important research facilities in the South- 
east, has a collection of 13,500 serials titles 
and 1,486,658 items and uses NOTIS™ and 
BRS™ software. The staff includes 28 librari- 
ans and 65 support staff. Clemson University, 
South Carolina's land-grant institution, is locat- 
ed in the foothills of the Blue Ridge Mountains, 
30 miles from Greenville, S.C., and within 2 
hours’ driving time of Charlotte and Atlanta. 
Applications received by June 18 will be 
given first consideration. Send letter of 
application with resume and names, address- 
es, and telephone numbers of 3 references to: 
Myra Armistead, Chair, Reference Librarian 
(Business/Textiles) Search Committee, R. M. 
Cooper Library, Clemson University, Clem- 
son, SC 29634-3001. Equal-employment 
opportunity, affirmative-action employer. 





Reference librarian. Department head in a 
branch library that holds the university's 
research collections in art history, dance and 
drama, and an undergraduate level collection 
in the general humanities collection. Duke 
seeks a creative individual to expand local 
access to reference sources and to work 
closely with all campus reference points. PRI- 
MARY RESPONSIBILITIES INCLUDE provi- 
sion of full range of reference services, plan- 
ning and implementation of new service initia- 
tives, development of the collection (except art 
history) as a bibliographer in the library's col- 
lection management program, and supervision 
of 2 staff members. Position requires MLS 
from ALA-accredited program, 2 yrs.’ protes- 
sional reference experience, ability to work in a 
team environment where services are expand- 
ing and where application of new technologies 
is expected, working knowledge of microcom- 
puters and of primary online and print biblio- 
graphic tools, effective communication skills, 
demonstrated ability to work cooperatively with 
patrons and library staff. Preferred qualifica- 
tions include undergraduate or advanced 
degree in arts or humanities, reading knowl- 
edge of German and/or French, and previous . 
experience in supervision, collection develop- 
ment, and microcomputer applications. This is 
a 12-month appointment with some night and 
weekend work necessary. Attractive benefits 
package, including education assistance pro- 
gram for self and family and assistance with 
relocation costs. Expected salary range is 
$25,000-$27,000. Screening of applications 
will begin June 1 and will continue until 
position is filled. Please submit letter of appli- 
cation, resume, and names, addresses, and 
telephone numbers of 3 references to: Ann F. 
Stone, Personnel Librarian, 223 Perkins 
Library, Duke University, Durham, NC 
27706. Equal-opportunity, affirmative-action 
employer. 


Reference librarian, entry-level position. 
Search re-opened. Incumbent handles periodi- 
cals, government documents and assists stu- 
dents with use of ERIC on CD-ROM, online 
camogng: general reference. ALA-MLS 
required. 12-month position; $1,618/month. 
Placement file and resume to: Fred Bandy, 
Personnel Director, Bluefield State College, 
Bluefield, WV 24701. Will interview at ALA 
Conference in Chicago. 





Reference librarian. Entry-level tenure-track 
position reporting to university librarian. 
DUTIES: Staff reference desk (including one 
week-night and occasional academic vacation 
periods); instruct patrons in use of the library; 
prepare library guides; select library materiais 
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in Specified areas; and serve as library liaison 
to faculty in one or more disciplines. RE- 
QUIREMENTS: MLS from an ALA-accredited 
~ school, good communication and teaching 
skills. Prefer candidates with science back- 
ground. Salary $19,500-$22,000 for a 9-month 
contract, depending on qualifications and 
experience. Librarians have faculty status; 
they serve on university-wide committees and 
are eligible for sabbaticals. Benefits include: 
Blue Cross Select, TIAA/CREF, tuition remis- 
sion. Environment: Herrick oaty serves 
2,000 students in a highly rated small compre- 
hensive university located 70 miles south of 
Rochester in New York's scenic Southern Tier. 
Colleges of Liberal Arts and Sciences, Busi- 
ness and Administration, and Professional 
Studies provide diversity in a setting where 
students receive individual attention. Library 
staff consists of 6 professionals, 3 technical 
specialists, and 12 support staff. Considera- 

on of candiates will begin June 1 and con- 
tinue until the position is filled. Position 
available: August 20. Application: send letter of 
application, current resume, and the names, 
addresses, and phone numbers of 3 recent 
references to: Stephen Crandall, Chair, Search 
Committee, Herrick Memorial Library, Alfred 
University, Alfred, NY 14802. Alfred Universi- 
ty is an affirmative-action, equal-opportunity 
employer. Women and minorities are encour- 
aged to apply. 





Reference librarian, faculty position. Full- 
time, continuing, tenure-track reference librari- 
an position at East Stroudsburg University 
effective July. RESPONSIBLE FOR providing 
reference services, bibliographic instruction 
and other user-education services; interlibrary 
loan; online and CD-ROM database searching; 
and collection development. ALA-accredited 
MLS; prior experience with reference work and 
bibliographic instruction, preferably in an aca- 
demic setting required. Familiarity with online 
searching and CD-ROM technology and 
rnowledge of integrated online library systems 
(UNISYS/PAL) an asset. Looking for a user- 
oriented individual with good interpersonal 
communication skills. Some evening and 
’ weekend work required. Salary range: 
$28,000- $34,000, based on academic year. 
Send letter of application, resume, and 3 
references by June 4 to: Leslie A. Berger, 
Chair, Search and Screen Committee, Kemp 
Library, East Stroudsburg University, East 
Stroudsburg, PA 18301-2988. A Pennsylva- 
nia state system of higher education university. 
An affirmative-action, equal-opportunity 
employer. 





Reference librarian. John Brown Universi 

seeks a poreon to be responsible for all 
aspects of reference service inning August 
15. Earned ALA-accredited MLS required with 
minimum of 3 yrs.' experience in an academic 
or public library. The position is a permanent 
faculty status position with a 39-week assign- 
ment. Some evening and weekend hours 
required. Salary of $21,000-$30,000. The 
library houses a collection of 89,000 volumes 
and serial subscriptions. John Brown Uni- 
versity is a small (930 students) undergradu- 
ate, interdenominational, evangelical, Christian 
college located in northwest Ark. in a town of 
8,500 in the beautiful Ozarks. Applications 
accepted until position is filled. Submit letter of 
application, resume, and transcripts (copies 
acceptable), to: A. J. Anglin, Academic Dean, 
pina ac University, Siloam Springs, AR 





Reference librarian/sciences bibligrapher. 
Has collection development and evaluation 
responsibilities in the sciences taught in Col- 
' lege of Agriculture, Sciences and Technology; 
general reference duties, including liaison with 
science faculty, reference and readers ser- 
vices to campus community, bibliographic 
. instruction, development of instructional mate- 
rials; ‘online database searches, associated 
reference activities as assigned, including 
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ERIE Hea, Bi 
úl | Head, Biology/Forestry Branch Library 


Duke University invites applications and nominations for the position of Head, Biolo 
gy/Forestry Branch Library. The Biology/Forestry Library is one of 7 branch libraries ol 
the Perkins Library System. The head of the Biology/Forestry Library, under the genera 
direction of the Assistant University Librarian, has responsibility for providing a full range. 
of public and information services, evaluating current trends and incorporating relevan 
technologies to meet user needs. Technical services activities include branch check-in 
of periodicals using an automated system. z 


The librarian is responsible for management of current biology/forestry facility. and 
planning of proposed joint facility for biology/forestry and math/physics, serves as sub- 
ject bibliographer for biology/forestry collections within the larger collection management 
program, participates in library-wide initiatives and management groups. Will serve a 
coordinator for science branch libraries. Current staffing of the branch is 2 FTE staff. 


The position requires ALA-accredited MLS; 5 or more yrs.’ progressively responsibil 
and successful experience in a major science, academic, or special library, including. 
supervisory experience; demonstrated knowledge of resources in relevant fields and 
experience in the use of the literature of science; experience in computer searching an 
software applications; demonstrated effective interpersonal and organizational skills 
and excellent communication skills, both oral and written. Highly desirable qualification 
include academic background or degree in biological sciences, environmental studies 
or forestry. į 

Expected salary range from $28,000-$38,000, depending upon experience and quali- 
fications. ; 

Screening of applicants will begin June 1 and wili continue until position is 
filled. Please submit letter of application, resume, and the names, addresses, and tele- 
phone numbers of 3 references to: Ann F. Stone, Personnel Librarian, 223 Perkins 
Library, Duke University, Durham, NC 27706. 


Duke University is an equal-opportunity, affirmative-action employer. 








desk rotation nights & weekends. REQUIRED: 
ALA-accredited MLS; minimum 3 yrs.’ progres- 
sive experience in reference service, collection 
development, bibliographic instruction, and 
online database searches in academic library, 
undergraduate major or post-graduate work in 
sciences; demonstrated oral and written com- 
munication skills; strong commitment to serv- 
ing undergrads. Preferred: 2nd master’s 
degree, experience in technical services and 
with automated library systems and teaching. 
Faculty rank, 12-month tenure-track appoint- 
ment. Salary from $25,000 depending upon 
qualifications and experience. Available 
August 1. Application deadline June 15 or 
until filled. Letter of application, resume with 
names, addresses, and phone numbers of 3 
teferences to: Director of Human Resources, 
Northwest Missouri State University, 
Maryviliè; MO 64468. AA, EEO employer. 
Northwest encourages women and minorities 
to apply. 


Reference librarian, Sterling Memorial 
Library, Yale University library. Minimum rank: 
Librarian |. RESPONSIBILITIES: Assists read- 
ers; searches computerized databases; teach- 
es bibliographic instruction sessions and pro- 
vides library orientation. The department, the 
central reference location on campus, serves 
all levels of users with special focus in the 
humanities and social sciences, and is in an 
exciting period of development as it seeks to 
expand its role in meeting the information 
needs of the Yale community. QUALIFICA- 
TIONS: ALA-accredited MLS. Reading knowl- 
edge of 2 foreign languages. Familiarity with 
online database and compact disc searching. 
Effective oral and written communication and 
strong analytical skills. Ability to work coopera- 
tively in a demanding and rapidly changing 
environment. Additional graduate work desir- 
able. Salary from $26,250 dependent on quali- 
fications and experience. Benefits include 22 
days’ vacation; 17 holidays, recess, and per- 
sonal days; retirement plan; health care; and 
relocation assistance. Application review 
beginning June 1 and will continue until the 
position is filled. To apply, please send letter materials. QUALIFICATIONS: ALA-accredited 
of application, resume, and names of 3 refer- MLS; reading knowledge of one foreign. ian 
ences to: Diane Y. Turner, Acting Head, guage. Coursework in computer applications 
Library Personnel Services, Yale University cademic background in natural/p! 

Library, POB 1603A Yale Station, New ences or engineering desirable. 
Haven, CT 06520. An EEO, AA- employer. and written communication; excellent interper 


Reference librarian. The university library: 
Chicago State University seeks a referenc 
librarian with a rank of Instructor or Assistan’ 
Professor to work under the direstion.of th 
head of the reference department. MAJO: 
RESPONSIBILITIES INCLUDE reference si 
vice, computer literature searching, and biblio 
graphic instruction. Some evening and week 
end reference service is required. MINIMUM 
QUALIFICATIONS for this tenure-track faculty 
position are a master’s degree in library- se 
ence from a program accredited by ALA and 

yrs.’ professional academic library experience 
Additional desirable qualifications are exper 
ence and/or coursework in online searchir 
the ability to promote information services an 
bibliographic instruction programs, assistar 

to users of multicultural background, and abil 
ty to function effectively in a multicultural e 
ronment; evidence or potential of professio! 
involvement within academic research/creativ 
activities; and service commensurate wit 
tenure. A candidate hired with a 2nd master’ 
degree will be appointed on tenure track wit 
faculty rank and status as Assistant Professo 
Chicago State University enrolls over 6,( 
students and offers programs in arts and. 
ences, business and administration, educati 
allied health and nursing. Salary $23,000 ar 
up, dependent on qualifications and exper 
ence; faculty status; 11-month appointmen 
Deadline: May 31. Send cover letter, resum 
and 3 current letters of reference to: Doug 

Library, Office of the Dean, Universit 
Library and Learning Resources, Chicag 
State peril 95th St. at King Dr., Chica- 
go, IL 60628. Chicago State University is an | 
equal-opportunity, affirmative-action employer: © 


































Reference librarian, University of Vermont, | 
Bailey/Howe Library, reference department. | 
Entry-level position. RESPONSIBILITIES: ref- | 
erence service; library instruction, iraining of, 
and consultation with users of OPAC (NOTIS) | 
online, and CD-ROM search services; collec: 
tion development; preparation of instructiona’ 





















































Cornell University Libraries 
Albert R. Mann Library 
Instruction Coordinator 


The Albert R. Mann Library, which supports Cornell University’s teaching, research, 
and extension in the College of Agriculture and Life Sciences, the College Human Ecol- 
ogy, and the Division of Biological Sciences, is seeking a librarian to coordinate its 
“instruction program. This program imparts knowledge and skills for information access 
: and management. Computer and telecommunications technologies play key roles. 


Under the direction of the head of public services, the instruction coordinator is 

| > responsible for teaching, planning, scheduling, serving as a contact with faculty, orga- 

-nizing staff development sessions, and evaluating audiovisual and computer equipment. 

The instruction coordinator has no direct supervisory responsibilities, but works closely 

with other librarians and with computer professionals who participate in the library's 

_ instruction program. The instruction coordinator will also participate in the provision of 

-reference and database search services, and in developing and managing special pro- 
-jects relating to electronic libraries and information technology. 


» The instruction coordinator will have the opportunity to expand the instruction pro- 
gram to include the social sciences as served by the land-grant mission. The instruction 
coordinator will be responsible for developing, conducting, and evaluating instruction for 
subject areas such as sociology, international development, population studies, human 
development, family studies, economics, and business. 


QUALIFICATIONS: ALA-accredited MLS, excellent communication skills, and strong 
interpersonal skills required. 6 yrs.’ experience, including at least 3 in providing instruc- 
tion in an academic library setting, desired. Experience in teaching the use of comput- 
ing, telecommunications, and information management technologies highly desirabie. 

_ Excellent presentation skills, strong interest in professional development, participation in 

_ professional organizations, and enthusiasm for innovative programs are highly desir- 
able. Subject background or demonstrated interest in the social sciences, reference 
experience, and knowledge of BRS, DIALOG, and RLIN are also highly desirable. 


Closing date: Applications desired by June 15 but will be accepted until position 





































_ is filled. 


Salary: $28,000+, depending on experience and qualifications. 


>. Apply to: Send cover letter, resume, and a list of 3 references to: Ann Dyckman, Per- 
sonnel Director, 235 Olin Library, Cornell University, Ithaca, NY 14853-5301. 


Cornell University is an equa!-opportunity, aftirmative-action employer. 


‘Sonal and analytical skills. Ability to work coop- 
eratively in a demanding and rapidly changing 
environment. Reports to: assistant director, 
feader services and head, reference depart- 
ment. Faculty rank, nontenure-track, library 
instructor. Fulfills faculty requirement to con- 
bute in areas of librarianship, scholarly activi- 
$ and service. Minimum salary: $22,500. 
Liberal benefits. 22 days' vacation. Applica- 
tion deadline: Tuesday, May 15, 5:00 pm. To 
be assured consideration, send letter of appli- 
cation, resume, names of 3 references and/or 
- placement file, library graudate school tran- 
scripts by application deadline to: Mary Saule, 
Chair, Reference Search Committee. 
Bailey/Howe Library, University of Vermont, 
Burlington, VT 05405. UVM is an EOE, AA 
employer; applications from women and 
minorities are encouraged. 





Reterence librarians (science specialist). 
LSU Libraries reference services division 
has 10 librarians and 10 FTE su port staff 
working in a centralized setting. This tenure- 
track professional reports to the head, refer- 
ence services, and is responsible for reference 
desk service, online searching, bibliographic 
instruction, collection review, and interlibrary 
loan. REQUIRES the ALA-accredited MLS and 
_ a degree in a science discipline or appropriate 
experience. Minimum of 3 yrs.’ reference 
experience and appropriate subject master's 
preferred. Salary: negotiable; $21,400- 
$28,000. The LSU Libraries have NOTIS and 
membership in ARL, RLG, CRL, ASERL, 
_SOLINET, Preference will be given to appli- 
-cations received by May 30. Send letter of 
i Application, resume, names, addresses, and 
-| phone numbers of 3 references to: Sharon A. 
| Hogan, Director of Libraries, Middleton 
| Library, Louisiana State University, Baton 
| Rouge, LA 70803. LSU is an equal-opportuni- 
ty university. 
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Science reference librarian/coordinator of 
computer-assisted reference, University of 
New Orleans. Search reopened. DUTIES: To 
provide reference services, perform online 
searching, and provide library user instruction 
in the sciences. Bibliographer for all branches 
of engineering and naval architecture. Coordi- 
nate computer-assisted reference services 
librarywide including training of searchers; 
maintenance of search aids and equipment; 
oversight of bookkeeping in conjunction with 
account clerk. Some evening or weekend ref- 
erence duty. QUALIFICATIONS: MLS from an 
ALA-accredited program; experience in refer- 
ence, preferably in science disciplines; profi- 
ciency in online searching; ability to communi- 
cate effectively and work productively with 
diverse groups in an urban academic setting 
required. Academic coursework or degree in a 
science discipline, previous experience in user 
education, and reading knowledge of French 
or German preferred. Salary $21,000- 
$26,000. Applications receiv by May 15 
will be given first consideration. Send letter 
of application and the names and addresses of 
3 references to: Lynn M. Accardo, Assistant to 
the Dean, Earl K. Long Library, University of 
New Orleans, New Orleans, LA 70148. UNO, 
the comprehensive urban university of the 
Lousiana State University System, is an equal- 
opportunity, affirmative-action employer. 





Serials cataloger. DUTIES: Responsible for 
original/shared cataloging and classification of 
serials and serial analytics in all subject areas 
and all languages in both book and nonbook 
formats. Provides reference service in the Cur- 
rent Periodicals/Microforms area. Some 
evening work required. Reports to head, seri- 
als department and supervises classified staff 
and student assistants. This position is gov- 
erned by the university's policies for research 
and creative achievement and professional 


the Faculty Handbook. 


- service as outlined by the k. 
QUALIFICATIONS required: MLS from ALA- 


accredited library school: bibliographic knowl- 
edge of foreign languages; evidence of 
research and publication. Desirable: Cata- 
ging experience in an automated system 
(RLIN, OCLC, etc.); knowledge of LC classifi- 
cation and subject headings, AACR2, and 
MARC formats; bibliographic knowledge of 
Russian language; demonstrated supervisory 
ability; 2nd master's degree. First screenin 
date: June 22. Search will remain n until 
filled. Salary: $28,966 (minimum). Benefits: 
TIAA/CREF; state retirement system; compre- 
hensive medical protection; 21 days’ vacation: 
university holidays; generous sick leave. Uni- 
versity libraries: A member of the Research 
Libraries Group, AMIGOS, and ARL, the Uni- 
versity Library consists of a main library and 6 
branches. The collection contains more than 
2.2 million volumes, 16,000 periodical sub- 
scriptions, and 3 outstanding special collec- 
tions in history of science, Western history, and 
business history. A major expansion of the 
main library was completed in May 1982, dou- 
bling the size of the library facilities. The 
libraries have implemented the public access 
catalog, cataloging, authority control, and cir- 
culation functions of the NOTIS system. 
Employment: Librarians have faculty status, 
privileges, responsibilities, rank of assistant 
professor or above, and are eligible for tenure. 
Application: Send letter of application with 
resume, a list of publications, and the names 
of 3 references including current supervisor to: 
Donald C. Hudson, Manager, Administrative 
Services, University Libraries, University of 
Oklahoma, Norman, OK 73019. University of 
Oklahoma is an equal-opportunity, affirmative- 
action employer. 





Serials cataloger, Michel Orradre Library, 
Santa Clara University. (New position, avail- 
able July 1). Manages cataloging and process- 
ing of all serials; performs original and variant 
ition seriais cataloging; creates and revises 
authority records; resolves seriais catalogin 
problems; trains and supervises support staff; 
serves as library spokesperson on catalo ing 
issues relating to serials. SPECIAL RESPON- 
SIBILITY to work with committee to establish 
priorities, timetables, and procedures for retro- 
spective cataloging of approximately 6,000 
periodical titles. REQUIRED: MLS or equiva- 
ent degree from ALA-accredited program; at 
least 2-3 yrs.’ relevant professional experi- 
ence; prior serials cataloging experience with 
bibliographic utility (OCLC preferred): ability to 
function well in changing environment: and 
strong interpersonal and communication skills. 
Desirable: supervisory experience: library 
automation experience; experience planning 
and implementing retrospective seriais cata- 
loging project; and knowledge of at least one 
modern foreign language. Initial appointment 
at Senior Assistant Librarian rank. 1990/91 
salary range $29,350~$44,026. Apply by May 
15 to: Elizabeth M. Salzer, University Librarian, 
Santa Clara University, Santa Clara, CA 
95053. Santa Clara is an AA, EO employer. 





Serials librarian. Coordinates the develop- 
ment and ongoing maintenance of serials 
records in both the online catalog (Innopac) 
and the acquisitions/serials contro! system 
(Innovacq). Oversees the interfacing of serials 
records between the 2 automated systems. 
Coordinates serials ordering, check-in, and 
claiming procedures in Innovacg, working with 
Staff in the pr eae department and branch 
libraries. Catalogs serials and resolves serials 
cataloging problems. Serves as a member of 
the serials review committee. Reports to the 
head of the bibliographic control unit. QUALI- 
FICATIONS: ALA-accredited MLS; in-depth 
serials experience and the ability to manage 
the complexities of serials; experience in 
library database management. Experience in 
serials acquisitions, serials cata ‘aging with 
online system, and with INNOVACQ desirable. 
Excellent communication, problem solving, and 
interpersonal skills. Faculty status requires that 
librarians meet faculty standards for appoint- 
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ure. Salary open” 


; ment, promotion, a 
ns and experience - 


depe: oe ppor qualifica! 
| (minimum $32,000). 12-month appointment; 

A TVWAA/CREF; 24 days’ vacation. n Juy 1. 
| Closing date for ap fications is July 1 or 

/ until position is filled. Send resume and 
names and addresses of 3 references to: Mary 
Ansari, AUL for Administrative Services, Un 
versity of Nevada, Reno Library, Reno, NV 
| 89557-0044. An AA, EO employer, hiring only 
individuals lawfully authorized to work in the 
United States. 























Social science bibliographer (position rede- 
: fined}. University of California, Santa Cruz. 
|. Assistant or Associate Librarian. Reports to 
Head, Collection Planning, and is one of 6 
subject bibliographers in collection planning 
‘Lunit. Develops collections in economics/busi- 
ness, education, psychology, and politics. 
{| Develops multicultural children’s literature cur- 
“riculum collection. Provides reference desk 
“service 6-8 hours/week and participates in an 
active library instruction program and in multi- 
cultural outreach. REQUIRES: MLS or equiva- 
< lent; graduate-level knowledge of economics/ 
| business, political sciences or psychology; 
thorough understanding of research needs and 
the organization of scholarly literature, strong 
“oral and written skills; ability to work effectively 
in a culturally diverse environment, stron 
commitment to public service. Preferred: read- 
ing knowledge of Spanish, French, or German; 
previous research library experience. Position 
: available July 1. Appointment salary: $27,360- 
| $35,016, Final filing date May 31. Send letter 
of application, including narrative statement of 
= qualifications, resume, and names of 3 refer- 
encas to: Katherine Beiers, AUL-Personnel, 
University Library Univera of California, 
Santa Cruz, CA 95064. UCSC is an EEO, AA, 
IRGA employer. 




































































Technical services coordinator. Washington 
College is extending its search for a technical 
services librarian to oversee cataloging, peri- 
odicals, federal documents, and end process- 
|. ing operations. includes original and OCLC 

; cataloging. Some reference duty on rotating 
“schedule. Excellent opportunity for profession- 
- al growth in all areas of library work including 
automation. REQUIRES MLS from ALA- 
“accredited school; knowledge of AACR2, LC 
“classification, LCSH, USMARC, OCLC; work- 
-ing knowledge of French, German, or Spanish. 
` Previous academic technical service experi- 
ence preferred. Minimum annual salary 
$22,000, plus benefits. Position is for the dura- 
tion of the automation project (2 yrs. mini- 
mum). Located in Maryland $ rural Chesa- 
peake Bay area, the college is within 2 hours 
of D.C., Baltimore, and Philadelphia. We will 
begin reviewing applications after May 15. 
Send a letter of application, resume, and 
names, addresses, and telephone numbers of 
3 current references to: William J. Tubbs, 
© Librarian, Miller Library, Washington Col- 
lege, Chestertown, MD 21620. AA, EEO 
employer. 













ae a a at 
Technical services librarian. Brevard College 
seeks a personable librarian with outstandin 
technical services skills. PRIMARY DUTIE. 
INCLUDE supervision and performance of cat- 

-aloging and processing for all print and non- 
print materials. Other duties include reference 
work, user education, and collection develop- 
ment. QUALIFICATIONS: ALA-accredited 
MLS, experience in cataloging and technical 
services, demonstrated use of computers, and 
background in Horan, automation. Knowledge 
of DÒC, LCSH, AACR2, and MARC formats 
required. Salary: $20,000 with faculty status 
and liberal benefits. This is a full-time position 
to begin August 1. Brevard College provides a 
2-year, university parallel academic program to 
over 700 students, and is located in the Blue 
Ridge Mountains of western N.C. Send letter 
of application, resume, and:3 references by 
June 1 to: Michael M. McCabe, Director of the 
Library, dames A. Jones Library, Brevard 
College, Brevard, NC 28712. 
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‘current references to: James MeNeal, V. 
Administration, iowa Central Community 
College, 330 Ave. M, Ft. Dodge, IA 50501. 


Technical services librarian. Sala 
$18,000-$24,000 depending on profession: 
training and experience. Appointment date: 
August. The technical services librarian re 
to the college librarian, RESPONSIBIi 
OF THE POSITION INCLUDE, but are 


Technical services librarian. lowa Central 
Community College seeks applications for the 
position of librarian (technical services unit). 
RESPONSIBILITIES: coordination of collection 
development; ordering/processing print materi- 
als for multi-campus library system; assistance 
in implementation of automated library system; 
some cataloging and reference work. QUALI- 
FICATIONS: ALA-accredited MLS and relevant 
professional experience in the areas of collec- 
tion development and acquisitions. Experience 
with microcomputer applications desired. Posi- 
tion will be available in August. Minimum library, including the recently acquired B 
salary: $21,625. Application deadline is May College Collect j ri 
31. To apply, send a letter of application 

addressing the above responsibilities and 
qualifications, along with a resume and the 
names, addresses, and phone numbers of 3 





University Libraries 
2 Positions 


Chief Access Services Department 


This academic administrator is responsible for lending services, interlibrary loan 
microforms, periodicals and photeduplication, and-evaluates the performance of the 
department's faculty. Analyzes and plans for system-wide circulation and document 
delivery activities; coordinates access services with collection development: pregrams 
participates in planning related to resource sharing, library automation, collectio! 
preservation and security, and space utilization. Planning for and administering remote. 
collections storage facilities may be a major activity. 


QUALIFICATIONS: Requires ALA-accredited MLS or equivalent; minimum of 7 yrs. 
experience, preferably in an academic or research library system, including substantive - 
administrative responsibilities. Familiarity with integrated, online library systems (espe~ 
cially circulation), interlibrary loan procedures, resource sharing programs, collection. 
preservation and security matters, periodical and microform collection issues. Excellent. 
analytical, planning, and communication skills. Additional advanced degree desirable. 
Promotion and tenure potential will be considered. 


Chief Humanities and Social Sciences Department 


This academic administrator is responsible for planning, implementing, and assessing 
reference, instructional services, and collection development in support of the universi-. 
ty’s humanities, social sciences, and business programs. Administers general reference, 
arts library, and documents/maps sections and evaluates the performance of the depart- 
ment's faculty. Develops working collections housed in academic units. Active participa~ 
tion in the libraries’ strategic planning and administrative groups is expected. ae 


QUALIFICATIONS: Requires ALA-accredited MLS or equivalent; minimum of 7 yrs 
experience in an academic or research library system, including substantive administra- 
tive, reference, and collection development responsibilities. Successful experience deal- 
ing with computer-based information resources and services. Additional advanced 
degree in the humanities or social sciences and experience developing external funding 
proposals are desirable. Promotion and tenure potential will be considered. ; 

The Penn State University Libraries include a central collection and 6 subject libraries 
at University Park, and libraries at Penn State Erie and Harrisburg and at each of the — 
campuses comprising the Commonwealth Educational System. Collections include over 
3 million volumes, 25,000 current serials, and extensive holdings of maps, microforms, 
documents, archives, manuscripts, and computer-based information resources. Serving 
nearly 70,000 students and approximately 4,000 faculty at all locations, the libraries 
have an integrated, automated system (LIAS) and participate in ARL, RLG, OCLC, and 
the Pittsburgh Regional Library Center. : 

Compensation: Salary and academic rank dependent on qualifications; minimum . 
$42,500. Penn State offers a comprehensive benefits program, including liberal vaca- 
tion: excellent insurances; state or TIAA/CREF retirement options, educational privi- 
leges. 

Applications will be reviewed beginning June 15 and continuing until the posi- 
tions are filled. Applications, including a current resume and names of 3 references, 
should be submitted to: 


Head, Search Committee 
(Position for which you are applying) 
Box CHF-AL 
E1 Pattee Library 
Penn State University 
University Park, PA 16802 


An affirmative-action, equal-opportunity employer. 
Women and minorities are encouraged to apply. 












Atlanta. 









GA 31207. 









TIONS: MLS from an ALA-accredited library 
school required; experience in technical ser- 
‘vices including AACR2, LC classification, and 
‘Subject headings; working knowledge of and 
experience with development of online catalog 
ystem, and experience with retrospective 
‘onversion desirable. Submit letter of applica- 
jon, resume, and names and addresses of 3 
ferences to: Mrs. A. W. Harrison, Librarian, 
Saint Paul’s College, 406 Windsor Ave., 
wrenceville, VA 2 . An equal-opportu- 
nity, affirmative-action institution. 





Western History Collections librarian. The 
‘Western History Collections is a leading spe- 
cial collection of western Americana, holding in 
excess of 60,000 volumes, 20,000 microforms, 
17,000 cubic feet of manuscripts, 250,000 pho- 
tographs, 3,500 maps, and 1,200 sound 
recordings. DUTIES: Under the direction of the 
curator, Western History Collections, the librar- 
| Jan is responsible for the public service func- 
tions and the development of the library divi- 
‘sion of the Western History Collections. The 
librarian supervises 2—4 student employees, 
-and all operational aspects of the Library Divi- 
‘sion of the Western History Collections, includ- 
“ing reference service, collection development, 
<| enforcement of collection-use rules, and secu- 

-otlty of the reading room. The librarian also is 
“responsible for assessing the preservation 
| needs of the library division, coordinating 
Western History Collections acquisitions and 
‘cataloging with the university libraries technical 
services directorate and completing special 
‘projects assigned by the curator. The position 
ds governed by the University of Oklahoma's 
policies for research and creative achievement 
‘and professional service as outlined in the 
Faculty Handbook. QUALIFICATIONS re- 
quired: MLS from ALA-accredited library 
chool; familiarity with the subject literature of 
the North American indian, and the American 
‘West; basic knowledge of library preservation 
practices; knowledge of library instructional 
“concepts and methods; ability to meet the pub- 
lic in a courteous and professional manner; 
and evidence of scholarly research and. publi- 
cation. Desirable: A 2nd master's degree in a 
humanities or social sciences discipline, 
preferably history, with a specialization in the 
American West; 2 yrs.’ experience in a special 
collection, archives, or manuscript repository; 
“supervisory experience; experience with the 
OCLC and/or RLIN format; knowledge of the 
rare and out-of-print book trade; and familiarity 
with the history of Oklahoma. Screening date: 
dune 15. Search will remain open until filled. 
Salary: $28,966 (minimum). Benefits: TIAA/ 
CREF; state retirement system; comprehen- 
sive medical protection; 21 days’ vacation; uni- 
versity holidays; generous sick leave. Universi- 
ty libraries: A member of the Research 
- Libraries Group, AMIGOS, and ARL, the Uni- 
versity Library consists of a main library and 6 
branches. The collection contains more than 
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HEAD CATALOGER 
Mercer University Main Library. Creative leadership needed to head cataloging unit of 
university system processing center. Report to head of technical services and partici- 
pate fully in policy development for processing. center. Supervise and train cataloging 
assistants; do original cataloging. 2 yrs.’ automated cataloging experience using OCLC 
or ALIN, experience with library automation, supervision in academic libraries preferred. 
Mercer University is a private, comprehensive university offering degrees in liberal 
arts, business, engineering, medicine, law, and pharmacy. The new Main Library is fully 
: automated using innovative interfaces INNOVACQ and INNOPAC. Historic Macon 
(120,000) is located in a growing metropolitan area (280,000) only 80 miles south of 


An EEO, AA employer. 


2 yrs.’ automated cataloging experience using OCLC or RLIN, experience with library 
automation, and supervision in academic libraries preferred. ALA-accredited degree in 
library/information science required. Generous benefits, 22 days’ vacation, faculty rank 
dependent on qualifications. Salary, $22,000 minimum. Available immediately. Send let- 
ter of application, resume, and names of 3 references to: Mary R. Howard, Director of 
University Libraries, Main Library 1300 Edgewood Ave., Mercer University, Macon, 


































2.2 million volumes, 16,000 periodical sub- 
scriptions, and 3 outstanding special collec- 
tions in history of science, Western history, and 
business history. A major expansion of the 
main library was completed in May 1982, dou- 
bling the size of library facilities. The libraries 
have implemented the public access catalog, 
cataloging, authority control, and circulation 
functions of the NOTIS system. Employment: 
Librarians have faculty status, privileges, 
responsibilities, rank of assistant professor or 
above, and are eligible for tenure. Application: 
Send fetter of application with resume, a list of 
publications, and the names of 3 references 
including current supervisor to: Donald C. Hud- 
son, Manager, Administrative Services, Uni- 
versity Libraries, University of Oklahoma, 
Norman, OK 73019. University of Oklahoma is 
an equal-opportunity, affirmative-action 
employer. 
2 positions available. information access 
librarian for bibliographic control. DUTIES: 
Under the supervision of the head of biblio- 
graphic control, performs original and copy 
Cataloging of all monographs. Responsible for 
descriptive cataloging, classification, and sub- 
ject analysis. Opportunity to participate in col- 
ection development and serve as liaison to 
academic department. REQUIREMENTS: 
Required: Master’s degree from an ALA- 
accredited library school; knowledge of 
AACR2, MARC formats, LC classification 
schedules, LC subject headings. Ability to 
organize work and establish and maintain 
effective working relationships. Preferred: 
Experience with OCLC or other major biblio- 
graphic utility; knowledge of foreign lan- 
guage(s). Salary and benefits: Minimum salary 
22,000, based on experience and qualifica- 
tions, for a 12-month appointment, enefits 
include: major medical insurance, 88% of 
social security paid for first $16,500 of salary, 
choice of retirement programs including 
TIAA/CREF, 14 state holidays, no state or local 
income tax, and support for professional devel- 
opment. General information: Texas Tech Uni- 
versity, one of 5 comprehensive state universi- 
ties in Texas, has an enrollment of 25,000. 
Graduate offerings include 61 doctoral pro- 
grams, and there are schools of law and 
medicine. The university is located in Lubbock 
(metropolitan population 224,000), a center for 
higher education, agriculture, health care, 
banking, and business. Located on the Texas 
high plains, Lubbock enjoys a temperate cli- 
mate with 270 days of sunshine annually. The 
library has 1.1 million volumes and a materials 
budget of $2.2 million. Planning for an online 
catalog is underway. Application: Applications 
received by June 30 will be given first con- 
sideration. Position available immediately. 
Please send letter of lication, resume, and 
names and addresses of 3 references to: Mari- 
an E. Hampton, Assistant Director of Libraries 
for Administrative Services, Texas Tech Uni- 










versity, Lubbock, TX 79409. Direct inquiries 
about ALA Annual Conference interviews to 
above. Texas Tech University is an equal- 
opportunity, affirmative-action employer. 





3 positions. Ball State University has 3 vacan- 
cies: 1) Head of educational resources public 
services; 2) audiovisual catalog librarian; 3) 
reference services librarian. Terms: Fiscal year 
contract with 24 days’ vacation, excellent 
fringe benefits, possible tenure-track appoint- 
ment with faculty status depending upon cre- 
dentials. Head of educational resources 

ublic services. Reports to assistant dean for 
ibrary public services. Supervises 2 librarians 
and. 8 support staff; oversees material and 
equipment selection; ensures communication 
between unit and its constituents; initiates, 
develops, and interprets policies and proce- 
dures. REQUIREMENTS: ALA-accredited 
MLS or master’s degree with specialty in edu- 
cational technology, audiovisual media, etc.; 
management or supervisory experience. 
Salary negotiable: $30,000 minimum. Audio- 
visual catalog librarian. Reports to head of 
education resources technical services; direct- 
ly supervises 2.5 FTE technical cataloging 
assistants, one cataloging data assistant, one 
graduate assistant. Catalogs audiovisual mate- 
rials (excluding sound recordings and music 
content materials using AACR2 revised and 
OCLC/MARC formats for descriptive cata- 
loging and LC subject headings; supervises 
the audiovisual cataloging section of educa- 
tional resources technical services, including 
training and revising the work of technical cat- 
aloging assistants. REQUIREMENTS: ALA- 
accredited MLS or equivalent; knowledge of 
MARC formats, AACR2 revised, and LCSH; 
knowledge of automated cataloging using a 
national bibliographic utility; working knowl- 
edge of at least one Western European lan- 
guage; effective communication skills. Salary 
negotiable: $24,000 minimum. Reference ser- 
vices librarian. Provides direct reference ser- 
vice to library users from the university and the 
community, sharing service assignments 
including evenings, weekends, and academic 
recesses; teaches classes in use of library 
resources; prepares bibliographies and aids 
for library use; searches computerized 
databases including OPAC, OCLC, and CD- 
ROMs. REQUIREMENTS: ALA-accredited 
MLS or equivalent; effective communication 
skills. Prefer: Potential for service in interlibrary 
loan or with nonprint materials. Salary nego- 
tiable: $22,000 minimum. Consideration of cre- 
dentials will begin immediately and will contin- 
ue until the positions are filled. Application: 
Send letter of application, resume, graduate 
transcripts (unofficial copies acceptable), and 
a list of 3 references, including addresses and 
telephone numbers to: Nyal Williams, Chair, 
Department of Library Services, Ball State 
University, Muncie, IN 47306. Ball State Uni- 
versity practices equal opportunity in education 
and employment. 





ASSOCIATION 


Director of professional development. The 
Medical Library Association (MLA) seeks an 
experienced, innovative manager to work with 
the continuing education and credentialing 
committees to develop, implement, and market 
the association's professional development 
programs of continuing education, credential- 
ing, and honors and awards for health informa- 
tion professionals. The director of professional 
development provides leadership for the con- 
tinuing education and credentialing programs, 
develops alternative programs and methods 
and course presentation for consideration by 
the committees and board of directors, and 
assists the executive director in other activities 
of the association. QUALIFICATIONS: Mas- 
ter's degree or Ph.D. in education, library sci- 
ence, or related field; practical experience in 
post-secondary education as an administrator 
or teacher (preferably in the area of health sci- 
ences librarianship). REQUIREMENTS 
INCLUDE an understanding of trends and 
issues facing professional development efforts 
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| by professional organizations, a strong com- 

© mitment to service, and excellent administra- 
tive and communication skills. Desirable quali- 
fications include skills in curriculum design and 
in innovative marketing and delivery methods 
for education offerings. Minimum salary is 
$30,000 with excellent benefits. All applica- 
tions are kept confidential. Applications 
received by June 1 are assured of consid- 
eration. Send letter of application, curriculum 
vitae/resume, and salary history to: Sylvia 
Emerick, Amherst Human Resource Group, 
520 North Michigan Ave., Suite 810, Chica- 
go, IL 60611. EOE. 








CORPORATE LIBRARY 
Catal 


oger. ALA-MLS with original cataloging 
experience; knowledge of AACR2, LC and 


“|. Dewey class subject headings, cuttering, 


MARC formats. Position open due to staff 

expansion. Salary $20,000+ d.o.e. Send 

| resume to: Brodart Co., Personnel Dept., 
500 Arch St., Willlamsport, PA 17705. 


EDITING 


Feature editor. The Public Library Association 
is seeking a feature editor for its pi momhiy 
magazine, Public Libraries. RESPONSIBILI- 
TIES INCLUDE soliciting, reviewing, and edit- 
ing all feature articles (5-6 per issue) and writ- 
ing editorials. QUALIFICATIONS: Editing 
experience, familiarity with issues affecting 
public librarians, demonstrated ability to meet 
deadlines, and ability to function effectively as 
a team member. Works with staff managing 
editor and PLA leadership. Contractual posi- 
tion paying $6,000. ins September 1. Inter- 
views at ALA Annual Conference on June 21. 
Resumes by June 8 to: PLA, Feature Editor, 
50 E. Huron, Chicago, IL 60611. Call 1-800- 
» 545-2433, ext. 5PLA, for more information. 











LIBRARY EDUCATION 


i Cataloging/indexing. The University of Can- 

berra, Australia, offers a tenure-track gs 
position teaching cataloging and indexing, wit 
emphasis on automated systems. h.D. 
required. Rank dependent on experience and 
background in research/consultancy within the 
salary range equal to US $30,000-$37,500 
Nong heme! $37,500-$49,500). Interviews in 

an Francisco, Boston, and Seattle in June/ 
July. Deadline for receipt of applications 
June 5. For information fax 0-616-252-2999. 
Applications to: Nancy Lane, Faculty of Com- 
munication, University of Canberra, POB 1, 
Belconnen, ACT 2616 Australia. 








Director, School of Library and Information 
Science. Director, 12-month appointment; 
tenure-track; College of Education. QUALIFI- 
CATIONS: Earned doctorate in library/informa- 
tion science or related field plus a master's 
degree from an ALA-accredited library science 
program; administrative experience, including 
demonstrated leadership ability; relevant 
teaching experience; a record of sustained 
professional and scholarly activity. RESPON- 
SIBILITIES: Position includes all the duties 
required of a dean or director of an ALA- 
accredited library science program. Includes 
administration of a growing school; work with 
university officials, faculty, students, the com- 
munity, and the profession; research and publi- 
_cation; and some teaching. Appointment: 
August 8. Salary and rank: $60,000 minimum, 
negotiable, commensurate with qualifications. 
Rank dependent on qualifications. lication 
deadline: Ali applications received by May 
21 will be considered. Recruiting will contin- 
ue until the position is filled. Apply to: James 
Paul, Chair, Library Search Committee, HMS 
badd Te ala of South Florida, Tampa, FL 





NETWORK 


Librarian. Administrator for an 82-member, 
state-funded, multitype cooperative organiza- 
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tion in Northwest Indiana (one hour from 
Chicago). RESPONSIBLE FOR supervising 
4.5 staff in reference work, interlibrary loan, 
and continuing education programs. Works 
closely with executive and other committees. 
QUALIFICATIONS: ALA-MLS, minimum 3 yrs.’ 
administration experience, including planning, 
budgeting, and supervision. Strong interper- 
sonal communication skills. Online competen- 
cy. Salary range: $27,000-$33,000. Good ben- 
efits, including TIAA/CREF. Closing date: 
June 15. Contact: Margaret Perry, c/o North- 
west Indiana Area Library Services Authori- 
y (NIALSA), 1919 W. 81st'Ave., Merriliville, 
IN 46410; 219-736-0631. 









and experience. REQUIRES: Master's degree 
in library science accredited by the Americal 
Library Association and over 4 yrs.’ progre 
sively responsible experience in library ba 
istration with a strong background in publi 
services, automation (library/business app 
tions), personnel, communications, stal 
analysis, and public relations. Deadiin 

15. Send resume to: City of McAllen, Pe 

nel Director, POB 220, McAllen, TX 7 
Equal-opportunity employer. The city 
McAllen does not discriminate on the basis of 
race, color, national origin, sex, religion, age, 
and handicapped status in employment or the 
provision of services. ae 





Network coordinator for cataloging sup- 
port. OHIONET is a statewide network of 
over 200 Ohio libraries. RESPONSIBILITIES: 
Contribute to network effort to provide support, 
training, and communications to member 
libraries. Responsibilities fall mainly in the 
areas of OCLC cataloging, profiling, searching, 
retrocon, MARC format, and related topics. 
Design and conduct training sessions and 
workshops, contribute to newsletter, maintain 
files. Extensive training for the OCLC new 
online system is expected in the fall. Travel in 
Ohio required (10-15%), usually in network 
vehicles. REQUIRED: ALA-MLS. Minimum of 
2 yrs.’ relevant experience in libraries or library 
networks. Understanding of OCLC cataloging 
subsystem, MARC format for books, and cur- 
rent cataloging practice. Excellent written and 
verbal communication skills. Ability to work 
with diverse staff in member libraries, to work 
with limited supervision, set priorities, manage 
time, organize, and exercise initiative and 
good judgment. Valid driver's license. Desired: 

eaching or training experience. Knowledge of 
other MARC formats. Salary: $23,100, com- 
mensurate with experience. Excellent benefits 
including 20 days’ vacation, medical, dental, 
and optical insurance, and TIAA/CREF. Appii 
cations received by May 15 will receive first 
consideration. Anticipated starting date in 
mid-to-late June. Send application letter, 
resume, names, addresses, and phone num- 
bers of 3 references, and salary requirements 
to: Greg Pronevitz, Assistant Director for Mem- 
ber Services, OHIONET, 1500 W. Lane Ave., 
Columbus, OH 43221-3975; 614-486-2966. 
EEO employer. 





Resource sharing coordinator for multitype 
regional library system. Plains and Peaks 
Regional Library Service System, headquar- 
tered in Colorado Springs, is searching for an 
energetic, innovative MLS to plan an imple- 
ment a resource-sharing program for 66 pub- 
lic, school, academic, and special library mem- 
bers in 5 counties. RESPONSIBILITIES 
INCLUDE: interlibrary loan, reciprocal borrow- 
ing, reference service, and member library col- 
lection development. Position requires consult- 
ing and continuing education skills, OCLC 
knowledge/experience, database searching, 
and miocrocomputer expertise. Extensive trav- 
el, valid Colorado driver's license necessary. 
Interview required. Salary: $25,000 plus bene- 
fits, increase to $27,000 October 1. Deadline 
for resumes: June 1. For more information or 
complete job description contact: Plains and 
Peaks Regional Library System, 1761 S. 8th 
St. H-2, Colorado Springs, CO 80906; or call 
719-473-3417. 





OTHER 


Book Buyer for successful professional law 
bookstore in Chicago. National law student 
and lawyers market. Cataloging, bibliogra- 
phies, law library experience help ul. Competi- 
tive salary, $20,000-$30,000 yr. Send resume 
to: Joseph J. Gasior, 560 N. Washington, 
Hindsaie, IL 60521. 








PUBLIC LIBRARY 


Assistant library director, City of McAllen, 
Tex. (pop 88,000). Salary range $27,500- 
$34,100 annually, dependent on qualifications 











Assistant director. Napa County, Calif. h: 
an opening for the position of assistant direct 
of the Napa City-County Library. RESPONSI 
BILITIES: Coordinates activities of division: 
within the library and supervises and evaluates: 
assigned staff; plans and implements automa- 
tion upgrade to fully integrated system; pr 
pares annual budgets and related cost es! 
mates and monitors budgetary expenditures; 
establishes collection development objectives 
and coordinates function; assists in developing 
policies and procedures; coordinates planning 
and community relations activities; acts for the 
library director in that person’s absence. 
REQUIREMENTS: MLS from.an ALA-accred 
ed school; 3 bs responsible experience in 
professional library work, including at least one 
yr. in a supervisory or administrative capacity. 
DESIRABLE QUALIFICATIONS: The library 
seeks a cooperative, idea-oriented person wit 
strong skills in library automation, budget 
preparaion and analysis, staff manageme 
and community outreach. Library: The libr; 
consists of a main library, 2 small branches, 
and a bookmobile. Automated circulation sys- 
tem with upgrade to fully integrated system 
progress. Salary range: $33,012-$39,8 
annually; standard benefits package. Candi 
dates invited to be interviewed are responsible 
for paying their own expenses. County of Napa 
application and supplemental Hae Pa 
must be completed. Filing deadline: May 25. 
Napa County Personne! Dept.; 707-253 
4303. EOE. 





Assistant director. Seeking creative, enthus! 

astic manager who works well with all types of 
people for suburban library system: in one-of 
Indiana's fastest growing library communities. 
RESPONSIBILITIES INCLUDE: personnel; 

staff development; public relations; coordina- 
tion of special projects such as nency: grant 
writing; staff liaison with friends and volun- 
teers; and assistance to director with othe 
administrative duties. Salary begins at $26,000 
with fringe benefits included. ALA-MLS. 
required plus 5 yrs.’ related library experienc 

including supervisory experience. ositio 

open until filled; interviews have begun. Con- 
tact: Beverly Martin, Director, Johnson Coun- 
RA PUBIE Library, 401 S. State St., Franklin, 








Children’s and youth services positions. 
Join a dynamic staff dedicated to innovative: 
children’s services including a youth section 
and preschool learning center. Gail Borde: 
Public Library is a leader in children’s service 
serving a community of.80,000 in the Fo 
River Valley 40 miles west of Chicago. 1) 


RESPONSIBILITIES: Supervise staff of 12, 
oversee collection development, programming 
and public services, serve on library manage-’ 


MLS and 3 yrs.’ chao Utes experience. | 
Saan Starts at $28, 
2) Librarian |, children’s and youth ser- 
vices. RESPONSIBILITIES: Participates in 
programming, collection development, and 
ublic services. Requirements: ALA-acctedited 
LS strongly preferred, experience -or proven 
ability in programming a plus. Salary: Starts at 
$20,000-$21,000 with strong benefits. Proci 
dure: For both positions, review of applic 
tions begins June 15 and continues until - 
positions are filled. Send letter of application. 









Head of children’s and youth services. | 


ment team. Requirements: ALA-accredited 1 


O with strong benefits. 7 d 


PUBLIC LIBRARY continued 


County Librarian 


Contra Costa County, Calif. 
Salary $63,132-$76,740 


State's 10th largest county located.in San Francisco east bay area seeks library direc- 
tor effective September 1. Excellent benefits, highly desirable area, progressive local 
“government. Department head position responsible for managing a countywide system 
with 175 employees, including 65 master of library science professionals, which serves 


a population of 700,000. 


The library includes a central library and an array of 17 branches plus 3 smaller out- 
< Jets and a bookmobile, serving communities ranging from rural to urban, with a circula- 


E tion exceeding 3 million. The budget for FY 1990 is $10 million, coming primarily from a 


dedicated share of the property tax. An automated circulation system is installed and 
transition to an online public access catalog is imminent. The library, a member of the 
. Bay Area Library and Information System (BALIS), provides a full range of cooperative 


services. 


The county librarian reports to the county administrator and to the board of supervi- 

© sors. Applicants should have a broad background in library work, at least 3 yrs. which 

must have been in an administrative capacity (division head or above) in a public library 

` serving a population of 100,000 or more or as the director of a library serving a popula- 

tion of 50,000 or more. Possession of a master’s of library science degree from an 
American Library Association-accredited library school is required. 


Official applications and a supplemental questionnaire must be in the person- 
nel department no later than June 1. Apply to: Contra Costa County, Personnel 
Department, 651 Pine St., Martinez, CA 94553; 415-646-4047. 


resume, and names of 3 references to: Daniel 
Zack, Director, Gail Borden Public Library 
District, 200 N. Grove Ave., Elgin, IL 60120. 





Children’s librarian (search re-opened). 
Resort community of 63,000, one hour from 


downtown Houston, adding 2nd professional to 


department's staff. Assistant department head 
in programming, collection development, and 
reader's advisory service. Active department 
Sponsors a variety of programs and has com- 
puters available for patron use. REQUIRES an 
ALA-accredited MLS. Salary range 
$21,000-$24,000. Liberal fringe benefits. To 
obtain application form contact: Karen Stanley, 
Head of the Children’s Dept., Rosenberg 
‘Library, 2310 Sealy, Galveston, TX 77550; 
409-763-8854; Fax 763-0275. 


‘Coordinator of children’s services. A superi- 
or location in a university community offering 





| year-round recreational opportunities is 
“searching for a creative, proactive, resourceful 


person to continue on with a strong children’s 
services department. RESPONSIBILITIES: 
organizing and directing children’s services; 
preparing and conducting programs; responsi- 
‘bility for reference and reader's advisory; acts 
as liaison with schools and community organi- 
‘zations; supervises and trains staff. General 
knowledge of personal computers and library 
automation is desirable. QUALIFICATIONS: 
ALA-MLS desired. Previous experience in chil- 
dren’s services is also desirable. Salary: 
$18,000-$23,500, depending upon experi- 
ence. Benefit package offered: Medical, den- 


|, life insurance, vacation, sick and personal 
eave, and MERS retirement plan. Position 
available; July. Closing date: May 31. Send 


letter of application, resume, transcripts, and 3 
letters of recommendation to: Edward Mandell, 
Director, Peter White Public Library, 217 N. 
Front St., Marquette, MI 49855. We are an 


_ equal-opportunity employer. 





County librarian (executive director), 
Laramie County Library System. Cheyenne, 
the capital of the equality state, is located on 
the high plains of Wyoming, 100 miles north of 
Denver. Library system serves a population of 


|. 75,000-through a central library, 2. branches, 


‘and a bookmobile. Annual circulation over a 


1-1/2 million. Budget of $900,000; a truly great 


np Staff (29 FTE). 
“tion in state-wide automated circulation and 


utomation includes participa- 


‘interlibrary loan system (Geac), OCLC, 
CD/LAN, numerous microcomputers. Out- 


ane 


EOE 





standing community support for library system. 
County librarian reports to a 5-member board 
of directors. QUALIFICATIONS: ALA-accredit- 
ed MLS, progressively responsible public 
library experience, strong public relations and 
fiscal skills, ability to work successfully with 
both community and government officials, and 
considerable creativity. Starting salary $38,000 
(non-negotiable); excellent benefits package 
including fully paid retirement. No state or local 
income tax. Lifestyle opportunities as big as 
the great outdoors. By May 25, send letter of 
application, resume, and names of 3 refer- 
ences to: Search Committee, Laramie County 
Library System, 2800 Central Ave., 
Cheyenne, WY 82001-2799. 





Director, North Canton (Ohio) Public Library, 
serving 19,660 patrons. Annual circulation of 
254,000; operating budget of $638,000. 
RESPONSIBLE FOR all aspects of operation 
for main library and one branch, neluding 
planning, personnel (37 employees, includes 

LS and 10 pages), budget and collection 
development. Excellent benefits including par- 
tial paid health insurance and 22 days’ vaca- 
tion. REQUIREMENTS: MLS from ALA- 
accredited institution; 5 yrs.’ experience in 
library supervision or administration. Excellent 
communication and public service orientation 
are desired. Salary range; minimum $31,000 
negotiable dopenaing upon qualifications and 
experience. Submit letter of application and 
resume by May 15, or until position is filled, 
to: Chair Personnel Committee, North Can- 
ton Public Library, 185 N. Main St., North 
Canton, OH 44720. AA, EOE. 





Director, Waseca-LeSueur Regional Library. 
Position open July 1. MLS (ALA preferred}. 
Public library experience and knowledge of 
current library technology required. RESPON- 
SIBLE FOR administration of a 12-branch, 2- 
county library system serving 41,000 people. 
Beginning salary $24,000+ depending on qual- 
ifications. Send resume and 3 references by 
June 15 to: Les Tlougan, Board President, 
710 4th Ave N.E., Waseca, MN 56093. 


Director. Way Library will need a new director 
Dec. 1. Perrysburg, population 11,000, is a 
very supportive library community with 14,810 
registered borrowers, 326,000+ circulation, 
and $750,000 budget. Great staff, caring 
board, recently renovated building. Computeri- 
zation in process. The right applicant needs 
ALA-accredited MLS with 5 yrs.’ increasingly 





responsbile public library management experi- 
ence, including financial, computer, and public 
relations skills. Room to grow. $34,000— 
$38,000 d.o.q. Send resume and references 
to: L. P. Baldoni, President, Board of Trustees, 
Way Public Library, 101 E. Indiana Ave., 
Perrysburg, OH 43551. 





Head librarian, Waseca-Branch Library. Posi- 
tion open after July 1. MLS (ALA preferred). 
Knowledge of current library technology 
required. RESPONSIBLE FOR administration 
of 60,000-volume library in city of 9,000 peo- 
ple. Beginning salary $20,000+ depending on 
qualifications. Send resume and 3 refer- 
ences by June 15 to: Les Tlougan, Board 
coo 710 4th Ave N.E., Waseca, MN 
56093. 


Head of children’s services. We're looking 
for a children's services manager who under- 
stands people and works with them effectively; 
one who problem-solves creatively. Will super- 
vise children’s department and will be in 
charge of collection development for circulat- 
ing and reference materials in the children's 
department. Planning and supervisory experi- 
ence (especially experience in selection, train- 
ing, and evaluation of staff) a definite plus. Will 
also assist 6 branches in planning their own 
programs. Main library building program and 
systemwide automation project in progress. 
Salary: $22,000-$30,000. Contact: Marge 
Berry, Assistant Director, LaPorte County 
psi’ Library, 904 Indiana Ave., LaPorte, IN 





Head of reference and adult services. Active 
public library in suburban community near 
Albany, N.Y., seeks energetic, creative public- 
service-oriented individual to head department. 
MLS from ALA-accredited library school, mini- 
mum 5 yrs.’ experience in public library includ- 
ing 2 yrs.’ reference and adult services experi- 
ence. Demonstrated administrative, manageri- 
al, and communications skills and the ability to 
supervise and train a staff of 12, including 8 
librarians and 4 support staff. DUTIES 
INCLUDE coordination of reference and infor- 
mation services, adult programming, adminis- 
tration of interlibrary loan and reserves, period- 
ical collection, standing orders, Career 
Resources Center, for a well-used library serv- 
ing over 25,000 population, circulation over 
470,000, and yearly budget of 1.6 million, 35- 
hour week, good benefits, salary $25,096— 
$35,636 depending on qualifications. Letter, 
resume, and references by May 15 to: Bar- 
bara P. Miadinov, Director, Bethlehem Public 
ibrary, 451 Delaware Ave., Delmar, NY 





Librarian i. Jefferson Parish, La., located 
adjacent to the city of New Orleans, has sever- 
al vacancies available. RESPONSIBILITIES: 
Branch or outreach services manager. QUALI- 
FICATION REQUIREMENTS: ALA-accredited 
MLS degree. Starting salary: $18,444 annually 
(35-hour workweek). Candidates required to 
pay their own travel expenses if called for an 
interview. Applications accepted continuously. 
Send resume requesting official application 
forms to: Attention: Carolyn Saladino, Jeffer- 
son Parish Personnel Dept., Room 818, 
New Courthouse Bidg., Gretna, LA 70053. 


Librarian |, $2,076-$2,649/ month. Performs 
entry-level professional library service and 
may support staff. MLS or MIS, or BA and 4 
yrs.’ pre-professional library experience. Cur- 
rent opening is in children’s services; however, 
list gree pa a Be used for future opan- 
ings. y 30. For required applica- 
tion contact: City of Santa if 337 Locust 
St., Sona Cruz, CA 95060; 408-429-3616. 








Librarian IV, head of public services, 
$27,199-$38,432. This is-a professional public 
librarian to serve as head of public services. 
Supervises all library managers in 8, soon to 
be 9, libraries throughout the Lee County 
Library System. Evaluates. public services and 


AMERICAN LIRRARIFS -MAV i00 















| provides ongoing guidance to public service 
- Staff. Must be willing to travel regular! 
throughout the county. Requires an ALA-ML 
lus 4 yrs.’ progressively responsible public 
| library experience, including 2 yrs.’ supervi- 
-Sory experience. Send resume with social 
security number to: Lee County Personnel, 
POB 398, Ft. Myers, FL 33902; 813-335- 
2245, EOE. Vet pref. documentation required. 





Librarian IV/manager, order division. Pro- 
gressive public library system seeks qualified 
professional to contro! and supervise all facets 
of the aeg mons process. MAJOR DUTIES 
WILL INCLUDE supervision of staff of 8, prob- 
lem. resolution with vendors and professional 
librarian staff and development of planned new 
automated acquisitions system. The success- 
ful candidate will possess a master's degree in 
library science (ALA-accredited), at least 3 
yrs.’ professional library experience in techni- 
cal services, and previous supervisory experi- 
ence. Familiarity with automated acquisitions 
systems highly desirable. We offer a starting 
salary of $32,864 80 per year and a compre- 
hensive benefits package. Qualified candi- 
| dates should send resume (with salary history) 
to: Clinton F. Dashiell, Director of Personnel, 
Columbus Metropolitan Library, 28 S. 
aon Rd., Columbus, OH 43213. EOE, 













Library director, Carnegie-Viersen Public 
| Library. Historic, dynamic Dutch-American com- 
munity of 9,000 seeks professional, people- 
oriented director. Current library budget is 
$200,000; 40,000 volumes, annual circulation 
136,000. Director will coordinate services and 
collections, supervise staff of children’s librarian 
and 9 part-time assistants, develop public rela- 
tions programs, and assist in planning for bud- 
get automation, and new building. REQUIRE- 

ENTS: ALA-accredited MLS, and minimum of 
2 yrs.' professional supervisory experience. 
Residency within Pella Community School Dis- 
trict within 8 months. Must work effectively with 
board, city administration, community groups, 
and the public. Salary negotiable, $22,484- 
$29,972. Send resume and 3 letters of refer- 
ence no later than June 1 to: City Clerk/ 
| Personnel Officer, POB 345, Pella, IA 
§0219. EOE. 


Library director, Mitchell Public Library, Hills- 
dale, Mich. Available immediately. RESPON- 
SIBILITIES: Administration and supervision of 
all library activities for a library of 31,000 vol- 
umes and a budget of $166,000. QUALIFICA- 
TIONS: Bachelor's degree in library science 
from an ALA-accredited school with manage- 
ment.and supervisory experience. Current 
salary is $23,000 with excellent fringe benefits. 
Hillsdale is a south central Mich. community of 
7,500 and the home of Hillsdale College. 
Located within 90 minutes of Ann Arbor, Lans- 
ing, Jackson, Battle Creek, and Kalamazoo. 
Send resume including references by May 
25 to: Lee Krauss, President, Mitchell Public 
Ltbrery, 22 N. Manning St., Hillsdale, Mi! 
































Library director. The city of South San Fran- 
cisco invites you to apply for the position of 
library director. The salary range is $5,219- 
$6,343 per month, plus a car allowance and a 
nerous fringe benefits package. The city of 
‘uth San Francisco is located on the southern 
| slopes of San Bruno Mountain in northern San 
Mateo County. The library director oversees a 
staff of 30 and an operating budget of 
$1,381,000. DESIRABLE QUALIFICATIONS 
INCLUDE: graduation from an accredited 4-year 
college or university and a master of library sci- 
ence from a university accredited by the Ameri- 
can Library Association plus 5 yrs.’ increasingly 
responsible experience in library work, including 
3 yrs.’ supervisory or administrative experience. 
if you wish to apply, please call 415-877-8522. 
















Library director, Winn Parish (County) La., 
Winnfield, La. Available immediately. The posi- 
tion. requires an ALA-accredited MLS, willing- 
; oness to be certified by the Louisiana Board of 








Library Examiners, and an active interest in 
public library programming. Community 
involvement and public relations skills are 
essential. Beginning salary $20,000-$22,000 
per annum, depending on qualifications and 
experience. Winn Parish, La. has a population 
of 17,500 and is located in the Piney Woods 
region of central La. The libr: 
a central branch in Winnfield and 4 small 
branches in the surrounding parish. Total circu- 
lation approaches 225,000 volumes, giving the 
library the highest per capita circulation rates 
in the state. 
and 3 references to: Marcia Williamson, Presi- 
dent, Winn Parish Library Board, 204 W. 
Main St., Winnfield, LA 71483. Applications 
will be accepted until the position is fil 





Library director. Woodbridge, N.J. (pop. 











95,000) located one-half hour from New York 
City seeks replacement for its retiring directi 
Consisting of a main building (50,000 sg. 
and 8 branches, a staff of over 100, and.a bu 
get of $4 million, Woodbridge serves as one 
several regional service. centers for a popu 
tion of over 1 million. We require a profess 
al who is extraordinarily knowledgeable 
public library procedures, and sensitive to stat 
needs. Our library is strong and well run. O! 
staff is known throughout the state for its com- 
petence. Our new director will be expected 
maintain these high standards of excellence 
The person must manage a large operatio 
communicate well, and have a sense. of n 
sion about this library and library service | 
ed. erally. The search committee welcor 
expressions of interest from candidates with 
minimum of 6 yrs.’ administrative experie! 
preferably in a public library setting: Civil sai 































operates from 













nd letter of application, resume, 






















Lee County Library System 
Ft. Myers, Fla. 


Lee County, Fla. is one of the fastest growing counties in the United States. The Lea County 
Library System consists of 8 libraries (the Sth to be completed in 1990) and a bookmobile with a bi 
get of $6.2 million and 137 positions serving a population of 344,000. A Dynix integrated library s\ 
tem is in process of being implemented. Administration is committed to achieving Fla. standards with 
respect to materials, personnel, & buildings. We are recruiting for the following 11 new professional 
positions: 5 


1) Library Assistant Director—Management & Operations. Directs all library system 
support services, long/short-range planning, budgeting and building plans, and supervises all. 
automation projects. Knowledge of cataloging, acquisitions, collection development, automation, per. 
sonal computers, and experience with library building projects preferred. a 


2) Library Assistant Director—Public Services & Staff. Oversees all personnel func- 
tions and service delivery to public. Assists director with budgeting, long/short-range planning, writ: 
ing and implementing grant proposals, public service needs assessment and staff development and 
training. Strong commitment to public service and knowledge of service delivery methads highly 
desirable. oe 

Requirements for both positions: ALA-MLS, 6 yrs.’ progressively responsible experience in medi- 
um or large public library system including 3 yrs.’ supervisory experience. Salary range 
$30,022-$42,421. (Hiring range $30,022-$36,026.) 


3) Librarian lll—Collection Development Specialist. Provides teadership in collection — 
development activities for new and retrospective development of existing libraries, as well as new 
sites. Activities include community and collection analysis, developing system-wide collection devel- - 
opment policies, coordinating a system-wide process, screening gifts and, performing long-range 
planning for expanding resources. Requires an ALA-MLS and 4 yrs.’ increasingly responsible profes- 
sional library experience, preferably including collection development in public library system ang: 
supervisory experience. Salary range $24,641-$34,817. (Hiring range $24,641-$29,569,} 


4) Librarian li—Community Relations Specialist. Main function will be to publicize and = | 
promote library services to public through implementation of marketing techniques within libraries; | 
networking with local media, writing/distributing news releases, PSAs, brochures, posters/lyers, and 
providing information to library support groups. Requires an ALA-MLS plus 2 yrs.’ experience in prò- 
fessional library work. Background in public relations, marketing, or related field preferred. Excellent 
communication skills necessary. Salary range $22,323-$31 542. (Hiring range $22,323-$26,787.) 


5) Librarian It—Branch Supervisor (2 positions.) Branch supervisors are in charge of. 
all aspects of branch library operations under the direction of the head of public services. Responsi 
ble for staff, physical plant, materials, programming, community contacts, and local reference ser. 
vice. 

One Librarian Il will supervise a branch library currently under construction and will prepare ‘for 
opening in late 1990. Preparations will encompass designing work flow, opening day collection, 
recruiting and training staff, establishing communications with local community, etc. An enthusiastic; 
self-starter with good organizational and communication skills is highly preferred. e 

The 2nd branch supervisor will be in charge of the Jupiter-Hammon Library which was established. 
in 1973 to bring library service to an area of the community which was lacking in cultural resources, 
It has become the resource center for minority materials in Lee County. Interest and knowledge:of | 
minority literature as well as a strong empathy for children is preferred. et ee 

Both positions require an ALA-MLS plus 2 yrs.’ experience in professional library work. Superviso- 
ry experience preferred. Salary range $22,323-$3 1,542. (Hiring range $22,323-$26,787.) 


6) Librarian I (5 positions.) Assists branch supervisor in all areas of library functions. 
Assumes supervision in absence of branch supervisor. Duties include providing reference service to 
both adults and children, as well as children’s programming. Requires an ALA-MLS. Previous experi- 
ence in public library and an interest in children/youth and their literature is highly desirable. Salary 
range $20,224-$29,576. (Hiring range $20,224-$24,268.) 


To apply: Please apply promptly. Send resume, with Social Security number, for each position tor 


Lee County Personnel 
POB 398 
Ft. Myers, FL 33902 
813-335-2245 
EOE, Veteran pref. documentation required. 

































































PUBLIC LIBRARY continued 





alary: $60,000. interviews will be available at 
LA Conference through Placement Service or 
in. Woodbridge by appointment after receipt of 
resume. The position will be available in 
_ February 1991. To apply, forward resume to: 
loria Dinerman, Chair, Woodbridge Township 
Library Search Committee, c/o The Library 
Co-Op, Inc., 3840 Park Ave., Suite 107, Edi- 
son, NJ 08820. 














Library services coordinator. Children’s 
Department, Groton Public Library, Groton, 
‘Conn. Salary range $26,045-$31,688 annual- 
ly. Staff of 4 full-time equivalents; department 
budget of $130,000. Progressive, busy library 
Serving a supportive community (population 
4,850) in southeastern Conn. Master's 
degree in library science, 3 yrs.’ public library 
xperience including one yr.'s supervisory 
experience preferred. Resumes must be 
postmarked on or before Mon., May 21 and 
‘May be submitted to the: Personnel Depart- 
‘ment, Groton Town Hall, 45 Fort Hil! Road, 
Groton, CT 06340. EOE, M/F. 















‘Our children's future! The County of Orange is 
Seeking qualified full- and part-time children's 
librarians for our public libraries located 
Ohara Orange County. RESPONSI- 
BILITES WILL INCLUDE direction of children's 
Services program and assisting branch librari- 
an in management of the library. REQUIRES 
MLS or 3 yrs.’ community-oriented, public 
library experience managing the children's 
department. We offer excellent benefits and a 
Salary commensurate with qualifications. To 
become an important chapter in a child's life, 
apply immediately by calling for information 
and application materials, or apply in person 
(resumes cannot be accepted). County of 
Orange, Personnel Department, 10 Civic 
Center Piz., Santa Ana, CA 92701; 714-834- 
2844. Affirmative-action employer M/F. 




















_ Reference librarian. Entry-level position at 
unique privately endowed public library. 
RESPONSIBILITIES INCLUDE reference, 
_ young adult services, collection development, 
archives, and automation. ALA-MLS required. 
_ Salary $16,000, health insurance, 3 weeks’ 
paid vacation. Applications accepted until posi- 
tion filled. Send resume to: Cynthia Weiss, 
_ Director, Kendall Young Library, 1201 Wiii- 
son Ave., Webster City, IA 50595. 





FTE. Librarian |, $22,668-$25,020 hiring 

range. SOLINET, DRA, online services, etc. 
Experience preferred but will also consider 
_ hew ALA-MLS. Growing library in high growth 
area. If you want to be challenged profession- 
wally, live in a good community, and are service- 
oriented, send resume to: Dennis Bruce, 
_ County Librarian, Spartanburg County Pub- 
sen, rary, POB 2409, Spartanburg, SC 


_ department of 5 professionals, 3.75 support 
















Technical services coordinator. Directs 
perations of acquisitions, catalog, processing, 
and automation for main library and 7 branch- 
_@S, all new or expanded since 1986. Plans, 
implements, and reports on activities of the 
“department as part of the overall library pro- 
gram. As many of the libraries’ activities are 
automated, familiarity with automation desir- 
: able. Salary negotiable from mid-$20s: excellent 
benefits including 22-1/2 days' vacation. Inter- 
view expenses paid. For application and job 
Heseription, contact: Ed Kleczykowski, Direc- 
tor, Mansfield-Richland County Public 
Library, 43 W. Third St., Mansfield, OH 
| 44902. The library is an equal-opportunity 
<| employer. 











Technical services librarian (search extend- 
ed). Seeking creative, energetic, flexible indi- 
vidual with strong service commitment to pro- 


Spee 


ice position. Excellent fringe benefits. Starting 





vide technical expertise, planning, direction, 
and management for cataloging and technical 
processing units. RESPONSIBLE FOR original 
cataloging and supervision of 6.5 FTE who 
erform copy cataloging using OCLC, Bib- 
ioFile, cooperative union catalog mainte- 
nance, pared conversion, and process- 
ing. QUALIFICATIONS: ALA-accredited MLS, 
3-5 yrs.’ related experience, knowledge of 
AACR2, DDC, MARC formats, LCSH; experi- 
ence with OCLC, BiblioFile. Salary $25,891- 
$28,075. For more information, contact: Bev 
Horvath, Monroe County Library System, 
en Rd., Monroe, Mi 48161; 313- 





2 management positions. Gaston County 
Public Library, headquarters of Gaston-Lincoin 
Regional Library in Gastonia, N.C. Located 15 
miles west of Charlotte, N.C., we are less than 
2 hrs. from the mountains and 4 hrs. from the 
beach. We are the 6th largest public library in 
N.C., have over 450,000 books in 10 facilities, 
and serve over 220,000 people in 2 counties. 
Total materials usage was 1.2 million with a 
door count of 600,000 last year. The following 
2 positions are important members of our man- 
agement team, and we need you to take 
advantage of these excellent opportunities to 
advance your career! Apply now! 1) Assistant 
library director. Must have MLS from ALA- 
accredited school and be eligible for certifica- 
tion by the N.C. Public Librarian Certification 
Commission. Must have had 3 yrs.’ progres- 
sively responsible public library professional! 
experience, one yr. which must have been at 
the supervisory level. Starting salary: $27,679- 
$30,446 (dependent on experience). 2) Librar- 
ian supervisor, children's services. Must 
have MLS from ALA-accredited school and be 
eligible for certification by the N.C. Public 
Librarian Certification Commisssion. Must 
have had 2 yrs.’ responsbile professional 
library experience in services to young people, 
preferably in a public library. Starting salary: 
$22,531-$24,784 (dependent on experience). 
Available immediately! No closing date. Appii- 
cations will be accepted until filled. MLS tran- 
script must be submitted with a Gaston Coun 
application form in order to be considered. Cail 
or write: 71 ‘3052; Gaston County Per- 
sonnel, POB 1578, Gastonia, NC 28053. For 
further information, contact: Philip W. Ritter, 
Director, Gaston-Lincoin Regional Library, 
1555 E. Garrison Bivd., Gastonia, NC 
28054; 704-868-2167. 


3 positions. Branch librarian. Duties include 
overseeing branch operations, collection 
development, and pro ramming. One yr.'s 
experience required. Children’s librarian. 
RESPONSIBLE FOR children's programming, 
collection development, and assisting branch 
patrons. Reference and adult services 
ibrarian. DUTIES INCLUDE programming, 
collection development. and assisting branch 
patrons. Growing New Jersey Shore library 
system. Alf positions require Mis. Minimum 
salary is $23,500 and excellent benefits 
include 24 fay os vacation. Send resume to: 
Personnel, Ocean County Library, 101 
Washington St., Toms River, NJ 08753; 201- 
349-6200. EOE. 








SCHOOL LIBRARY 


Librarian/media ee The Charles J. 
Sahs School, Cook County School District 
#110, Central Stickney, I., will be interviewing 
to fill a position of librarian/media specialist for 
the 1990-91 school yr. We are an attractive 
preechool through 8th grade Chicago subur- 

an school district. We are looking for a 
dynamic, self-motivating individual to teach our 
library skills classes and organize our 
library/multimedia program. Our Salary sched- 
ule is more than competitive with Surrounding 
school districts. $24,250-$37,150 depending 
on experience and graduate levei. Send 
resumes to: James R. Nelson, Superintendent, 
Board of Education, District #110, 50th St. 
and South Long Ave., Stickney Township, 
P.O. Chicago, IL 60638. 

































SPECIAL LIBRARY 
Head librarian. Bishop Museum, Honolulu, 
Hawaii, invites applications for the position of 
head librarian. The head librarian has respon- 
sibility for all library services to the museum 
community as well as the general public, 
including management of daily activities, long- 
term programmatic and operational planning 
and implementation, formulation and impie- 
mentation of goals and policies, management 
of facilities, collections, and budgets, selection 
and implementation of a computerized library 
system, representation of the library to con- 
Stituencies within and without the museum, 
and solicitation of external funding. The head 
librarian will also be deeply involved in plan- 
ning for a new library facility. The head li rari- 
an reports to the museum director. There is 
strong interaction with the assistant director, 
collections management. Bishop Museum 
Library is a private, special library concentrat- 
ing on the natural and cultural history of Hawaii 
and the Pacific. The library serves a consituen- 
cy that includes museum staff and affiliated 
researchers and the general public. The col- 
lections include 90,000 volumes, 20,000 maps, 
70,000 serial photographs, more than 3,000 
cubic feet of manuscripts and archvies. The 
acquisitions program is quite active in the 
areas of archival and manuscript materials and 
natural history publications, and includes a 
publications exchange program. The collec- 
tions are particularly strong in the fields of 
anthropology, botany, entomology, zoology, 
Pacific history, culture, and languages. The 
Staff includes 6 librarians, 2 support staff, and 
a strong volunteer a begun library is a mem- 



































ber of OCLC and has un to automate some 
systems. QUALIFICATIONS: MLS (from ALA- 
accredited school highly desired), 2nd mas- 
ter's in field related to museum interests highly 
desired; minimum of 5 yrs.’ experience in an 
academic or research library with at least 2 
yrs.’ administrative and supervisory experi-- 
ence. Strong commitment to public service; 
demonstrated interpersonal and communica- 
tions skills; working knowledge of new comput- 
er technology applicable to libraries including 
familiarity with OCLC, commitment to innova- 
tive approaches to expand access to materi- 
als; effective oral and written communication 

skills. Familiarity with Hawaii and the Pacific, 

museum or special libraries, and/or manu- 
script/archives desirable. Position is immedi- 
ately available. Salary dependent on experi- 

ence and qualifications; current mid-point is 

$32,760. Send letter of application, current 
resume, and names, addresses, and tele- 

phone numbers of 3 references by July 30 

to: Anita Manning, Chair, Search Committee, 

Bishop Museum, POB 19000-A, Honolulu, 

HI 96817-0916. 


Head librarian. Seeking a full-time librarian to 
administer, supervise, and maintain 25,000 
volume Judaica library. Position includes com- 
munity outreach, library automation, develop- 
ment of new programming, coordination of 
acquisitions, circulation and cataloging, and 
grant development. Range $30,000-$36,000 
and attractive benefits. Send resume to: Kerin 
Leiberman, Bureau of Jewish Education, 
639 14th Ave., San Francisco, CA 94118. 


Librarian. Nonprofit educational institution 
seeking librarian (15-20 hrs. per week) to 
manage acquisitions, cataloging, and circula- 
tion for g: cholanalytic collection. MLS 
required. Salary $10,000+. Contact: Joan Turk, 
Institute for Psycholanalysis, 180 N. Michi- 
gan Ave., Chicago, IL 60601. 


STATE AGENCY 


Facility librarian. Adirondack Correctional 
Facility is seeking a qualified library science 
candidate for the position of facility librarian. 
This vacancy presently exists. As a facility 
librarian, a full range o professional librarian 
activities including selecting, acquiring, classi- 
fying, cataloging, and indexing library materials 
would be expected. Also, the responsibility of 






























































































supervising the operation of the library includ- 
ing clerical assistant, readership and research 
assistance for clients, coordination and access 
<- with area library sites/staff, and interlibrary 
< loan services would also be obligations of this 
position. Salary is commensurate with qualifi- 
cations and experience. For consideration for 
_ the assistant library position, minimum qualifi- 
«cations of a master’s degree in library science 
from a library school accredited by the Ameri- 
can Library Association or certification by the 
NYS Education Department as a professional 
librarian is required. For a candidate with an 
MLS and no less than one yr.’s experience, the 
: Salary would be Grade 15, present hiring rate 
$24,575 (1989-90 salary schedule). After com- 


| CONSUMER 
CLASSIES 


INSTANT LIBRARY: 35,000 new books 
40-70% off list price. Comprehensive collec- 
tions of new scientific, technical, medical, and 
scholarly subjects. Art, behav. sci., business, 
computers, chemistry, education, history, 
medicine, natural science, physics, political 
sci.. psychology, urban studies, zoology, and 
-< more. All titles new (1983-88) and current. No 
secondhand or remainders. Partial catalogs 
“available. Travel expenses paid to Washing- 
ton, D.C., for librarians purchasing $10,000 or 
more from existing stock. For details, contact: 
Professional Books, P.O. Box 298, Alexandria, 
VA 22314. 











WANTED 


PURCHASING. Geology, Hydrology, Paleon- 
tology. Singles or complete sections. Albert G. 
| “Clegg, Bookseller, POB 306, Eaton Rapids, MI 
48827; 517-663-8428. 


THEOLOGICAL BOOKS AND PERIODICALS 

| for seminary library. Jim Stitzinger, 23800 Via 

irana, Valencia, CA 91355; 818-909-5625 or 
805-259-2011. 











OUT-OF-PRINT 


EXCLUSIVE WANT LISTS get prompt atten- 
tion, free search, reasonable prices from inter- 
national Bookfinders, Inc., Box 1-ALA, Pacific 
Palisades, CA 90272. 








PERIODICALS AND SERIALS 


BOOKS. Significant libraries and collections, 

bought and sold, will travel. Kenneth Schoen, 

Penne POB 943, Northampton, MA 
1061. 


WANTED TO BUY—SERIALS, COLLEC- 
TIONS, U.S. SERIAL SET VOLUMES, TECH- 
NICAL & SCIENTIFIC MATERIALS AND 

RELATED VOLUMES. Please send your 

deaccession list for our best offer. Art Source 
“International, 1237 Pearl St., Boulder, CO 

80302; 303-444-4080. 


PERIODICALS bought and sold. J.S. Canner 
& Co.,10 Charles St, Needham Heights, MA 
02194. 








pleting-2 yrs.’ experience, the positions will be 
upgraded to Grade 19, present hiring rate 
$30,657. If qualified candidate has over one 
yr. s experience, the candidate may start at 
Grade 17, present hiring rate of $27,471. After 
2 yrs.’ experience this position will advance to 
Grade 19. If qualified candidate has been 
judged to have 2 or more yrs.’ experience, the 
candidate could begin at Grade 19. All salary 
decision recommendations will be reviewed 
through Central Office Civil Service Dept. Any 
interested qualified candidates should submit a 
resume to: Len Demarse, Education Supervi- 
sor, Adirondack Correctional Facility, POB 
110, Raybrook, NY 12977. Please include a 
telephone number(s) where you can be 





PERIODICALS, BOOK COLLECTIONS, AND 
SERIALS bought and sold. Frank R. Snyder, 8 
Palmer Ave., Croton-on-Hudson, NY 10520. 


PERIODICALS, SERIALS, BOOK COLLEC- 
TIONS—Bought & sold. Conference Proceed- 
ings, Standing Orders. Jerry Alper, Inc., POB 
218, Eastchester, NY 10707; 914-793-2100. 


KRAUS REPRINT AND PERIODICALS, 
Route 100, Millwood, NY 10546. Journals, 
books, and monographs in original edition, 
reprint, and microform. All subjects bought and 
sold. Want lists invited. 


ABRAHAM'S MAGAZINE SERVICE, INC., BL 
Dept., 56 E. 13 St., N.Y., NY 10003. Est. 1889. 
Please submit your lists of Duplicates for Sale. 
We buy sets, runs, and volumes in ail fields 
and languages. No single issues wanted. 


IRREGULAR SERIALS are one of our special- 
ties. Foreign books and periodicals, current 
and out-of-print. Albert J. Phiebig, inc., Box 
352, White Plains, NY 10602-0352; 914-948- 
0138, Fax 914-948-0784. 


CONFERENCE PROCEEDINGS ACQUISI- 
TIONS SERVICE. Standing orders available. 
Periodicals bought & sold. Curran Associates, 

















inc., Box 620, Claverack, NY 12513; 518-851-. 
9707. 





SERVICES AND SOURCES 


ARCHITECTURAL & INTERIOR DESIGN 
SERVICES for new construction, additions, 
renovations: 20 yrs.’ experience in innovative- 
effective solutions for library buildings. Carow- 
Architects-Planners, 114 W. Illinois, Chicago, 
IL 60610; 312-661-1000. Affiliated offices, East 
and West coasts. 


VIDEOCASSETTE REPAIR: Professional 
staff, one charge for each cassette-$5. We 
also repair AUDIO CASSETTES and 8- 
TRACK TAPES. Send defective tapes with a 
note in each indicating the problem. They will 
be repaired and shipped back within 2 workin: 
days. Libraries will then be invoiced. N 
CHARGE FOR CASSETTES THAT CANNOT 
BE REPAIRED. We also provide the foilowin 
products and services: Custom-Wound Bian 
Audio/Video/8-Track Tapes; Audio/Video Dupli- 
cation; Accessories—Audio & Video. Cassette 
Tek, Inc., 1605 Thomaston Ave., Waterbury, 
CT 06704; 203-757-4848 or Fax: 203-756- 
8585. 


YARGER & ASSOCIATES, INC. 37 yrs. of 
library survey experience. Classification/pay 
plans, personnel & management systems. 
2830 Mary St., Falls Church, VA 22042; 703- 
560-6900. 














u PERIODICALS AND BOOK COLLECTIONS. 
Bought and sold. Please submit your list of 
duplicates of sets, runs, and volumes in all 


‘|> subjects and languages. Want lists invited. 


-Walter J. Johnson, Inc., 355 Chestnut St., Nor- 
wood, NJ 07648; 201-767-1303. 


: ASK AND YOU SHOULD RECEIVE. Back 
J issues from Way's Magazines Unlimited. Est. 
A 1947. Box AL-193, Seattle, WA 98111. 





MEDIDA HRRANIEQ MAV 100n 


PEOPLE COUNTERS. Library director 
designed and markets accurate electronic 
device that will count the people that enter 
your library with invisible beam, usable any- 
where, portably or permanently. $229, includes. 
shipping. Full warranty for 2 years. Order on 
approval—no obligation. Over 1,000 sold in 
UE and Canada. Laser Counters, 1420 W. 
Walnut, Blytheville, AR 72315. For free infor- 
mation, 800-441-BOOK. 






reached during the day to arrange an inte 
view. If you require further ipfornation, yo 
may call Patti Ploff, Personnel Officer, or- 
ea Education Supervisor at 518-8 


Instructional librarian. Anticipated full-time. 
opening at Clallam Bay Correction Center < 
Washington's beautiful Olympic Peninsulz 
serving 550 inmates and 300 institution s 
QUALIFICATIONS: accredited MLS and 

professional experience. $1,952-$2 
month plus benefits. Deadline: May 31. 
letter and resume to: Personnel O 
Washington State Library, MS: A 
Olympia, WA 98504-0111; 206-753-3038. 


























VIM INDUSTRIES-800-344-0370. Book Mov 
Specialist/Bookstack Movers. In stock—ne 
bookstacks. Fax: 800-666-8461. 





LABELS...BAR CODE LABELS: phototype 
set, supporting formats for all automate: 
library systems. Low prices and ‘fo set- 
charge for standard label formats: Custon 
labels designed to your specifications wit 
logos, bibliographic information, etc, For mori 
information, write: Marc Data Systems, | 
Dept: AL, 115 S. Oak St., Falis Church, 
22046 or call 703-532-8128. 


BAR CODE LABELS & PATRON LD 
CARDS....Labels for all automated circulation 
systems. Guaranteed to exceed library bar | 
code specs for readability, wear, and adhesion. : 
Check our low prices. Patron I.D. Cards—all 
types—plastic and vinyl. Write or call collect: 
ATA RECALL SYSTEMS, 1711 Dell Ave, | 
Campbell, CA 95008; 408-354-7555 or 800- — 
678-2633 x470. es 


BAR CODE SCANNING EQUIPMENT...Light | 
Pen and Laser. Compatible with CLSI, Geac, _ 
and other systems. Discounts to libraries. 
Printers, terminals, etc. Write or call collect 

DATA RECALL, 1711 Dell Ave., Campbell, CA 
95008; 408-354-7555 or 800-678-2633 x470. 
A Complete Bar Code House. > 


MARCIVE BIBLIOGRAPHIC SERVICES: 
COM catalogs, automatic authority control, | 
retro conversions, GPO conversions, union. | 
catalogs, electronic ordering. Catalog cards & | 
labels, fast & inexpensive, bibl. database cre- 
ated. Special projects invited. MARGIVE, Inc... 
POB 47508, San Antonio, TX 78265:7508: 
Call 512-646-6161 or toll-free 800-531-7678: 
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HALLETT MOVERS: THE ONLY MOVE 

YOU NEED TO KNOW. Come see us at ALA 
Annual Conference in Chicago, Ili., to discuss 
your moving needs, or contact us at: 7535 W. 
59th St, Summit, IL 60501; 800-645-MOVE 
(6683). med 


BIBLIOGRAPHIC DATA CONVERSION: cata- 
log records converted to MARC Il, 
OGLC/MARC. and other computer formats. 
Database extraction and reformatting of exist- < 
ing tape files. Call toll-free 800-325-4984 or | 
write: EKI, Inc., 140 Weldon Pkwy., St. Louis,» | 
MO 63043. i 


BAR CODE LABELS FOR LIBRARIES: pho- 
totypeset, high-quality, pressure-sensitive : 
labels that provide long life and first-scan relia- 
bility. Additionally, we support all major library: 
formats. Our service includes customized, 
numerically sequenced or database labels, 
uick turnaround, & substantial cost savings. | 
ontact: Library Sales, WATSON LABEL. 
PRODUCTS, 3684 Forest Park, St. Louis, MO... 
63108 or call 314-652-6715. ; 















MEXICAN monographs and serials. Govern- 
ment publications. Free referral service and 
book lists. Selective blanket order service for: 
academic libraries. Selection and distribution 

of single or multiple copies of textbooks... 
MACH, Apartado Postal 13-319, Delegacion. | 
Benito Juarez, 03500, Mexico, D.F. sae 







































‘May 


10-11; Maryland LA conf., Hunt Valley Inn, 
Baltimore. Theme, “MLA—the Next Genera- 

“tion. Launching a New Decade.” Info.: S. Peck, 
Catonsville Comm. Col., 800 S. Rolling Rd., 
Catonsville, 21228. 


10-11: North American Conf. on Sexual 
Harassment, Abusive Management, & Work- 
place Abuse, U. of Wash., Seattle. Cospons., U. 
of Wash. & the Canadian Assn. Against Sexual 
Harassment in Higher Education. Info.: U. 
Wash., Extension Conf. Management, GH-22, 
5001 25th Ave N.E., Suite. 108, 98105 (206- 
543-0888). 


V1: Mainstreaming the Special Lib. course, 
“Chicago, Ii. Spons., Special LA. Info.: Prof. 
» Development Section, SLA, 1700 18th St. N.W., 
_ Washington, DC 20009 (202-234-4700). - 


011-12: LOEX Library Instruction conf., Eastern 
Mich. U. Lib., Ypsilanti. Theme, “Judging the 
> Validity of Info. Sources: Teaching Critical 
Analysis in BI.” Fee, $125. Enrollment limited 
to 125. Info.: Director, LOEX Clearinghouse, E. 
< Mich, U., 48197. 


“VS-17: Microcomputing in the 1990s: Unlock- 

zing the Power of Micro meeting, Fort Laud- 

erdale, Fla. Spons., American Society for Info. 

Science, Info.: ASIS, 1424 16th St. N.W., Suite 

404, Washington, DC 20036 (202-462-1000, 
Fax 202-462-7494). 


ADVERTISEMENTS 


Florida State University 
School of Library & 
Information Studies 


„Fellowship for Doctor of 
Philosophy Degree 
in Library Services to 
Youth 


The program is designed for students pur- 
suing careers in teaching and research. Qual- 
ifications include holding a master's degree 
from an accredited library school, 3.5 or better 
GPA, a score of 1,000 or higher on the GRE, 
and a minimum of 2 yrs.’ professional experi- 
ence. Fellowship funding is provided through 
HEA Il-B Library Career Training Program, 
U.S. Department of Education, Contact: Phyl- 
lis Van Orden, School of Library & Informa- 
tion Studies, Florida State University, Tal- 
lahassee, FL 32306-2048; 904-644-5775, 




























14: Book Indexing, St. John’s U., New York, 
N.Y. Theme, “Book Indexing: Principles & 
Techniques.” 0.6 CEUs available. Fee, $75. 
Info.: E. Corry, Director, St. John’s U., Jamaica, 
NY 11439 (718-990-6200). 


14: Hypermedia Tutorial, Four Seasons Hotel, 
Austin, Tex. Spons., Graphic Communications 
Assn. Info.: GCA, 1730 N. Lynn St., Suite 604, 
Arlington, VA 22209 (703-841-8160). 


14-16: Information Resources Management 
Assn. conf., Hershey Lodge & Convention Ctr., 
Penn. Theme, “Managing Info. Resources in the 
1990s.” Info.: B. Reinhold, 4751 Lindle Rd., 
Suite 109, Harrisburg, PA 17111. 


15-18: Basic Management Skills Institute, Seat- 
tle, Wash. Spons.: Assn. of Research 
Libs./Office of Management Services. Fee, $425 
ARL mem.; $475 nonmem. Enrollment limited. 
Info.: S. Jurow, OMS, ARL, 1527 New Hamp- 
shire Ave. N.W., Washington, DC 20036 (202- 
232-8656). 


15-18: Managing Federal Grants, New 
Rules—A Changed Environment, Ramada 
Renaissance, Washington, D.C. Spons., Nat'l 
Ed. Institutes. Fee, $700. Info.: Nat'l. Ed. Insti- 
tutes, POB 525, Rockville, MD 20851 (301- 
871-9422). 


16: Long Island Library conf., Huntington 
Town House, Huntington, N.Y. Cospons., Nas- 
sau Co. Lib. Assn., Suffolk Co. Lib. Assn., Chil- 
dren's Lans. Assn. of Suffolk Co., Inc., Medical 
& Scientific Libraries of L.I, Special Libs. 
Assn., Suffolk-Nassau On-Line Retrievers. 
Theme, “The Library: Heart of a Free Society.” 
Info.: D. Shultz, East Islip Pub. Lib., 381 E. 
Main St., East Islip, NY 11730 or A. Hock, East 
Meadow Pub. Lib., Front St. and East Meadow 
Ave., East Meadow, NY 11554. 





ADVERTISEMENTS 


‘Reorganization, Renovation 
and New Construction 
for Libraries 


(2 days—including a Design Center 
Showroom tour) 
Fee, $175 
(Workshop only, $150) 
(Showroom tour only, $75) 
Chicago » June 21-22, 1990 


Library consultants: Building program, 
space planning, strategic and master plan- 


ning, interior design and architecture 


Authors: Planning the Electronic Office 
(McGraw-Hill) 
Automation, Space Managment & 
Productivity (Bowker) 
Designing and Space Planning 
of Libraries (Bowker) 


AARON COHEN ASSOC. 

- RFD 1, Box 636 Teatown Rd. 

Croton-on-Hudson, NY 10520 
914-271-8170 








16-18: Society of Southwest Archivists meet- 
ing, Austin, Tex. Info.: B. Kearl, Austin History 
Ctr., POB 2287, 78768. 


17-19: IBBY Regional conf., U. British 
Columbia, Vancouver. Theme, “Serendipity 90: 
Cultural Roots/Routes,” Cospons., Vancouver 
Children’s Literature Roundtable; & Dept. of 
Language Education/U. British Columbia. Info.: 
R. Jobe or W. Sutton, Dept. of Language Ed., 
UBC, V6T 1Z5 (604-228-5229). 


17-19: Mid-Atlantic Regional Archives conf., 
New Brunswick, NJ. Theme, “Preservation of 
Archival Materials.” Info.: R. Becker, Archives 
& Special Collections, Rutgers U., Lib., 08903. 


18: Issues Management & Lobbying: Process & 
Practice course, U. Toronto, Ont. Spons., U. 
Toronto/FLIS. Info.: M. Chen, CE secy., FLIS, 
U. of Toronto, Ont., MSS 1A1 Canada (416- 
978-7111). 


18: LACONI/Administrator's Section meeting, 
Homewood Pub. Lib., HI. Theme, “Spirit of | 
Growth: Career Enrichment~Mentoring Individ- 
ual Talents.” Info.: E. Black, Rockford PL, 215 
N. Wyman St., IL 61101, (815-965-6731). 


18-24: Medical LA annual meeting, at both 
Westin Renaissance Hotel & at Cobo Conven- 
tion/Exposition Center, Detroit, Mich. Info: 
MLA Hdatrs., 6 N. Michigan Ave., Suite 300, 
Chicago, IL 60602 (312-419-9094), 


23-28: Nat'l. Ed. Film & Video Festival, West- 
in St. Francis Hotel, San Francisco, Calif. Info.: 
K. Lamont, Festival Director AFVA, 920 Barns- 
dale Rd., Suite 152, La Grange Park, IL 60525 
(708-482-4000). 


25: The New Information Triangle: How Free- 
dom of Info. & Protection of Privacy Acts 


AMERICAN. LIBRARIES. MAY 3990 


Affects Pub. Libs. course, U. Toronto, Ont. 
Spons., U. Toronto/FLIS. Info.: See May 18. 


28-30: Advancing the Acad. Dept. wkshp., 
Pontchartrain Hotel, New Orleans, La. Spons., 
Amer. Council on Ed. Info.: R. Oster, Director, 
Dept, Leadership Prog., ACE, Suite 881, One 
Dupont. Circle, Washington, DC 20036-1193 
(202-939-9415), 


29-30: Humanities in the ’90s: Scholarship 
Communication & Libs. symposium, Sheraton 
Hotel & Towers, Sacramento, Calif. Spons., 
Calif. State U. Lib. Fee, $125. Info.: F. Batt or 
C. Martell, Humanities in the *90s, Lib. Office, 
Calif. State U.-Sacramento, 2000 Jed Smith Dr., 
95819 (916-278-6466). 


29-30: American Institution for Conservation 
conf., Richmond, Va. Info.: AIC, 1400 16th St. 
; N.W., Suite 340, Washington, DC 20036. 


30: Keeping Archives (& Manuscripts} from 
Clay Tablets to Magnetic Disk: Preservation 
Awareness & Management Skills course, U. 
Toronto, Ont. Spons., U. Toronto/FLIS. Info.: 


“| See May 18. 


30: Mainstreaming the Special Library course, 
Toronto, Ont. Spons., Special LA. Info.: See 
May IL 


30: Plug in to the Future: The Electronic 
Library in the 21st Century prog., Monmouth 
Co. Lib., Maralapan, N.J. Theme, “Hypermedia: 
Accessing the Web of Information.” Fee, $15. 
Info.: J. Kranis, Monmouth Co. Lib., Eastern 
Branch, Route 35, Shrewsbury, NJ 07702 (201- 
842-5992). 


30-31: Library Services for the New Majorities: 
Improving Services to African, Asian, Hispanic, 
and Native Americans conf., Wis. Center, Madi- 
son. Spons., U. Wis./SLIS/CE Services. Info.: L. 
Mundt, SLIS, U. Wis.-Madison, 600 N. Park St., 
53706 (608-263-4452). 





Dept. of English and Comparative Lit., San 
Diego State U., CA 92182. 


June 


2-5: North American Serials Interest Group, 
Inc., conf., Brock U., St. Catharines, Ont. Info.: 
E. Sleep, Serials Dept., Brock U. Library, St. 
Catharines, Ont. L2S 3A1 (416-688-5550 
x3266; Fax 416-688-2789). 


3-5: Bookmobile Conf., Hyatt Regen 

Columbus, Ohio. Spons., State Lib. of Oh 
Fee, $75. Info.: L. Alter, State Lib. of Ohio, 
S. Front St., 43266-0334 (614-644-7061). 


4-5: Preservation Management course, Low 
Hall, Madison. Spons., U. Wis.—-Mailison/ 
Fee, $165. 2.2 CEUs available. Info: Di 
gand, UW, 600 N. Park St., 53706 (608-262. 
6398). 


DATEBOOK continued on p. 442 
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Learn Library Preservation 
Techniques at 
Johns Hopkins University 
from the staff of Eisenhower Library’s 
Preservation Department 
2 Workshops Offered 
July 16-20 & July 30—August 3 


Funded by the Andrew W. Mellon Foundation, the 5-day, hands-on workshops teach. library 
preservation staff a series of sound, simple, and economical techniques for preserving general © 
lections materials through the treatment of individual books and flat works on paper. 


Workshop topics will also include: supplies and suppliers; treatment priorities; disaster prepare 
ness; commercial library binding; and staff and user education. In addition, participants will tak 
one-day field trip to preservation facilities in Washington, D.C. 


No Registration Fee.* June 1 application deadline for either workshop. However, each work 


shop session is limited to 15 people. 


For more information contact: Workshops, Preservation Department, Milton S. Eisenhower Library, 


Johns Hopkins University, Baltimore, MD 21218. 


*Single-room accommodations & meals: $35/day. 





Data Recall provides a 
highly personal approach 


to solving your label . : Simply 
Smart 


and scanner needs. 





NEW LS7000 II BAR CODE LASER 
SCANNER WITH SMART STAND 


pece your hand-held laser reader onto the 





tand and you are now v reading bar 
codes with , 
a fixed 

counter: 

top laser. 


Let our years of 
experience with 
hundreds of 


31: Exploring Careers in Info. Management 
Series; Have You Considered a Career as a Law 


Ln.? seminar, GSLIS, Pratt Institute, Brooklyn, 
N.Y. Info.: V. Thomas or R. Garoogian, Pratt 
Institute, Puck Bldg., 2nd Flr., 295 Lafayette St., 
11205 (718-636-3702). 


31-2: Integrating Race & Gender in the Col- 
lege Curriculum: A 3-Day Wkshp. for College 
Faculty in Education, History, & the Social Sci- 
ences, Memphis State U., Fogelman Exec. Cen- 
ter, Tenn. Fee, $250. Info.: E. Higginbotham, 
Center for Research on Women, Memphis State 
U., 38152 (901-678-2770). 


31-2: The Practical Ln.: Managing Collections 
& Services in the College Lib. conf., Maryville, 
Tenn. Cospons., Maryville Col. Lamar Memori- 
al Lib./GSLIS/U. Tennessee, Knoxville. Info.: 
W. Robinson, GSLIS/U. Tenn.-Knoxville, 804 
Volunteer Blvd.. 37996-4330 (615-974-2148). 


31-3: Children’s Literature Assn. conf., Hanalei 
‘Hotel, San Diego, Calif. Theme, “Work and 
} Play in Children’s Literature.” Info.: L. Kuznets, 
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libraries through- 
outthe US.and 3 
Canada bring you 
the finest labels 
and equipment for 
your system. 
Compuguard 
top-coated labels, our 
newest featured item, 
will not blister, crack, 
or yellow and resist 
dirt, pen and pencil. 


YOUR SINGLE SOURCE 

BAR CODE SUPPLIER 

Œ Bar Code Labels for all Label Formats 
@ Bar Code Scanners 

@ Special interfaces: CLSI, GEAC, OCLC, 
E Laser Scanners 

@ Portable Bar Code Scanners 


DATA [RECALL 


1711 Dell Avenue, Campbell, CA 95008 
(408)354 - 7555 

TOLL FREE; 
800-678-2633 














Middle Management Program* 
for 
Library Administrators 
18th Session, July 15-20, 1990 
19th Session, Sept. 9-14, 1990 
20th Session, April 21-26, 1991 
21st Session, July 21-26, 1991 


Roles and Responsibilities of 
Library Administrators 
Interpersonal Skills 
Interpersonal & Organizational 
Communication 
Motivation 
Results-Oriented Management 
Diagnosing & Measuring Performance 
Managerial Challenges Ahead 


‘The Middle Management Program (MMP) is a manage- 
ent- development program specifically designed for those 
vho directly manage and supervise the activities of several 
ers, may be relatively new to the management field, and 
looking forward to assuming even greater challenges 
d responsibilities in their organizations. Typical partici- 
ants include assistant directors and department heads. 


rogram for Library Administrators. 


ame 
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IMPROVE YOUR MANAGERIAL EFFECTIVENESS 


4 For 18 years we've made the management of your business our business. Designed by the Center for Management Development at Miami 
4. University in Oxford, Ohio, the Middle Management Program and the Advanced Management Program help library administrators be more 
i57 effective and, in turn, help promote the same of others. Join your colleagues from other libraries—in 1989, 25 states, 3 Canadian provinces, 
S7 the Bahamas, and Trinidad and Tobago were represented—and develop your potential for further long-term, professional growth. 


Miami University m Oxford, Ohio 


Advanced Management Program* 
for 
Library Administrators 


12th Session, July 15-20, 1990 
13th Session, April 21—26, 1991 
14th Session, July 21—26, 1991 


Interpersonal Style 


Maximizing Interpersonal 
Effectiveness 


Managerial Decision Making & 
Problem Solving 


Organizing Resources 
Building Trust Within a Library Team 
introducing & Implementing Change 

Conflict Resolution 


The Advanced Management Program (AMP) is designed: 
to meet the needs of those who have completed a middie 
management program (or equivalent) and/or currently hold 
a senior management position with at least 5 yrs.’ library 
management experience. Participants in this program are ` 
library directors or directors of main departments in large 
libraries. 


The 1990 program fees are $1,355 for the MMP and $1,465 for the AMP. Fees include instructional materials, 
a single room with private bath at either the Marcum Conference Center or at Miami Inn, breaks, receptions, and 14 meals. : 
- Enrollment is limited and is managed through a competitive application procedure. Applications for the July 1990 MMP 
and AMP should be submitted by May 7—please call or FAX for additional information. Miami University 
will award a certificate and 2.9* Continuing Education Units (CEUs) for attending any of these programs. 


* as of February 15, 1990 
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Request for Information/Application 


lease. send me a descriptive brochure and application information for the Middle Management Program and the Advanced Management 








tle/Position__ 





Organization 








Mailing Address 








City/State/ZIP 









Telephone( muy FAX( 











Please detach and mail to: Center for Management Development, School of Business Administration, Miami University, 103-M Laws 
Hall, Oxford, OH 45056-1618; telephone: 513-529-2132 or FAX: 513-529-6992. _ : 


Miami University: Equal opportunity in education and employment. 
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The Source, highlighting useful items in ma- 
jor areas of library/information activity, is writ- 
ten by ALA Headquarters Librarian Charles 
Harmon. Send materials for Mr. Harmon to 
department editor Gordon Flagg, American Li- 
braries, 50 E. Huron St, Chicago, IL 60611. 


_— i= 


BBC audio programs. Audio-Forum’s latest 
catalog of over 1,000 audiocassettes features 
20 pages of programs from the British Broad- 
casting Corporation. Most single-cassette 
programs are $10.95 each. These include 
study cassettes on such works as E.M. For- 
sters A Passage to India and Philip French 
discussing Graham Greene. BBC dramatiza- 
tions of such plays as Rosencrantz and 
Guildenstern Are Dead and Sophocles’s Elec- 
tra are also offered. 

In addition to the BBC programs, Audio- 
Forum also offers such sets as “Six American 
Authors” by Joseph Schiffman, discussing 

+ Emerson, Hawthorne, Melville, Thoreau, 
Steinbeck, and Lewis ($55). Fear not, 
though: For lighter tastes the company also 

“has a 15-minute recording of Alfred Hitch- 
cock discoursing on “Making Mystery Mov- 

< | ies.” Audio-Forum, 96 Broad St., Guilford, 
|: CT 06437. 














AV for everyone. The 1990 catalog from 
Knowledge Unlimited, Inc. (POB 52, Madi- 
son, WI 53701-0052, 800-356-6660) features 
filmstrips, videos, posters, and books that 
span almost everyone’s interests. 


amaaan 


depicting momentous events. 





Knowledge Unlimited’s “Ten Days That Shook the Nation” series offers 10 full-color pos 


Filmstrips on recent science discoveries, 
Henry Fonda in The Grapes of Wrath (video, 
$59.98), a poster of Van Goghs “Starry 
Night” ($14.98), and The Secrets of the Pyra- 
mids (video, $25.95) are just four possibilities 
from this catalog. If your order is $99 or 
more, you get a free Monet poster; if your or- 
der reaches $250, you get (drum-roll, curtain 
covering door four opens) a full four-poster 
set of “The Impressionists.” Items from the 
catalog are also available for 30-day preview 
(with a signed purchase order). 





A VCR's innards. This picture from Audiovisual 
Equipment and Materials: A Basic Repair and 
Maintenance Manual, Volume il, by David Sch- 
roeder and Gary Lare, shows the working 
parts of a videocassette recorder. The 133- 
page paperback manual offers basic informa- 
tion on the maintenance and repair of 
televisions, videodisc and compact disc play- 
ers, and computers. $20 from Scarecrow 
Press, POB 4167, Metuchen, NJ 08840 (0- 
8108-1206-1). 
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Online searching guide. The new secon 
edition of Online Searching: The Basics, 
tings, and Management covers the: basi 
setting up, implementing, and managing 
line search services in all types of librari 

The guide, edited by Joann H. Lee, is 
vided into two parts. Part I, “Search Se: 
Management,” covers personnel, training, fi 
nancial management, the search itself (i 
cluding search interview, strategy, analyst 
and evaluation), end-user searching, and CD- 
ROM. Part Il, “Search Service Settings, 
looks at online searching in all types. of 
brary and information settings, from. 
firm libraries to public and school libraries 
(including a British public library). The 
page paperback guide includes selected bibli 
ography and index. ee 
The work, the third title in the Database 
Searching Series from Libraries’ Unlimi 
(POB 3988, Englewood, CO 80155), is $ 
the U.S. and $39.50 elsewhere (0-87287-738-8. 
89-12235). . 




















































Using MS-DOS for brewing beer. MS- 
Software for Library and Information Science 
Applications uses a case study approach to il 
lustrate various applications of -MS-DO 
(a.k.a.: IBM-compatible) software in librari 
and information service functions, 

The first such case included in the book 
“The Use of Tinman to automate a librar 
brewing literature,“ written by Judith 
Crowe (in this particular instance, Jinman 
software program, not a pedestrian on th 
Yellow Brick Road). 

Edited by Paul F Burton, the book in- 
cludes eight such case studies ranging from 
using dBase IIT Plus for managing collections 
of annual reports to using MicroCA IRS for } 
legal database service. The 140-page. volume 
is $44.95 from Gower Publishing, Old Post 
Rd., Brookfield, VT 05036 (0-566-03617-7): 


But can | take it home? The Directory of 
Portable Databases is a semiannual publica- 
tion that provides current information on da- 
tabases available on CD-ROM, diskette, and 
magnetic tape. ; 

The 315-page premier issue provides near 
600 descriptions of such products. Bibli 
graphic, referral, numeric, textual-numer 
full-text, image, text/images, software, 
audio information available in database f 
mats are included. Entries cover content, sub- 
ject, type, information provider/vend: 
price, format, system requirements, software, | 





language, coverage, time span, and updat 


AA 





: Benson Ballparks, Burns Affordable, Magel Animal, 

© Glikin Black. Only a publisher knows what conjuring is 
possible with phrases like these. Solid books, solid authors, 
our authors, we bathe in their splendor... 

Infrequent but fun is the tip o’ the hat to us: “Another 
in this publisher’s excellent series of sports reference 
books. ..,” began Choices review of Michael Benson’s Ball- 
parks of North America ($35, 1989; “an impressive piece of 
research”; LJ used the same word: “impressive”). 

Editing is in part an imaginary dialog with reviewers, 
all of whom are preternaturally informed, so we welcome 
specifics: “Because of both the currency ... and the thor- 
oughness of the annotations, [Affordable Housing: A Resource 
Guide. ..| is recommended for both academic and public 
libraries,” said Booklist/RBB (Grant Burns, $25, 1989). 

Charles R. Magel’s Keyguide to Information Sources on 
Animal Rights (“extensively annotated”— WLB; “carefully 
constructed ... [and] highly recommended” — Booklist/RBB; 
$39.95, 1989) was copublished with a British firm, who 
printed it; McFarland would have put “Animal Rights” up 
front in the title. Does it make any difference to you? 


Black American Women in Literature: A Bibliography, 1976 
through 1987 (4183 entries; Ronda Glikin, $35, 1989): hard 
to believe there’d been no other such work in the past 13 


years; Booklist/RBB found it “meticulous .. . [its] strength 
lies in its inclusion of many small literary and women’s peri- 
odicals not indexed elsewhere” (and VOYA: “invaluable”). 
Wait till you see John Stewart’s Antarctica encyclopedia 
this fall. His 1989 African States and Rulers ($45) garnered 
a high plaudit: “indispensable” said Library Journal; put 
another way (WLB’s), “This is the source to turn to.” 
Hal Erickson’s Syndicated Television . . . 1947-1987 ($45, 
1989) pulled down a wizard phrase or two. First, Rettig’s 
characteristically droll approbation in WLB: “A TV history 
reference collection without this book would be like ‘Wheel 
_ of Fortune’ without vowels”; then dry Choice: “informative 
„and entertaining”; brisk LJ: “much needed”; and formal 
Booklist/RBB: “recommended.” The Big Four! Hal feels 
good about this and so do we. 

Watch this space for new magic soon. Gtierefia Latino 
Librarianship, Heckman Phnom Penh, Barabas Gunsmoke, 
Berman & Danky... We're chanting the names of 92 new 
books in 1990; maybe your book will be an incantation soon, 
at McFarland & Company, Inc., Publishers, Box 611, 
Jefferson NC 28640 (919-246-4460). 








| practices, Indexes by name, subject, informa- 


tion provider, vendor/distributor, corres- 
ponding online database, and other 
corresponding information sources are pro- 
vided. 

Annual subscriptions are $85 ($60 for sub- 
scribers to the Directory of Online Databases); 
for delivery outside the U.S. add $25. Single 
copies may be ordered for $49.95 each. The 
Directory (ISSN 1045-8352) may be ordered 
from serials jobbers or from Cuadra/ 
Elsevier, POB 872, Madison Square Station, 
New York, NY 10159. Non-North American 
single copy orders should be sent to Elsevier 
Advanced Technology Group, Mayfield 
House, 256 Banbury Rd., Oxford OX2 7DH, 
England, Attn. K. Patel. 


ALISE papers. Information Science: The In- 
terdisciplinary Context includes papers written 
for—and in reaction to—the 1987 conference 
of the Association for Library and Informa- 
tion Science Education. The theme of that 
conference was “Information Science as a 
Discipline.” 

Edited by J. Michael Pemberton and Ann 
E. Prentice, the collection is divided into two 
parts: “The Interdisciplinarity of Informa- 
tion and Information Science: Content and 
Educational Programs” and “Information 
Science and Library Science: Studies in Do- 
main Inquiry.” Contributors include Barbara 
J. Ford, Miles M. Jackson, and William Pais- 
ley. 

The 189-page paperback is $39.50 from 
Neal-Schuman Publishing, 23 Leonard St., 
New York, NY 10013 (1-55570-048-9, 89- 
13291). 


There's more to it than voice mail? Teie- 
communications for Information Specialists is 
designed to provide a basic grounding in the 
modern telecommunications industry, tech- 
nology, and regulatory affairs as they relate to 
library and information services. 

Larry L. Learn, Director of Telecommuni- 
cations Planning at OCLC, covers the funda- 
mentals of telecommunications and related 
regulations as well as network technology, 
telecommunications infrastructure, recent de- 
velopments within the public network, and 
future networking strategies. 

A glossary, bibliography, and study guides 
for each chapter are provided in the 165-page 
paperback, vol. 1] in the OCLC Library, In- 
formation, and Computer Science Series. 
The book is available from OCLC for $15 
(specify product code 8080). OCLC members 
can order it by mail, through the Acquisitions 
Subsystem (NACN 27278) or through the 
ILL Subsystem (institution symbol ORD). 
OCLC members who wish to be billed should 
send orders to OCLC Documentation Dept., 
6565 Frantz Rd., Dublin, OH 43017 (furnish 
OCLC symbol and network affiliation). 
Nonmembers must prepay and send orders to 
OCLC, Dept. 630, Box ONB, Columbus, 
OH 43265. 
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Black women writers. The cultural out- 
pouring of black Americans during the 1920s 
that was known as the Harlem Renaissance 
stimulated an unprecedented flow of literary 
work by blacks across the country. 

In Harlem Renaissance and Beyond: Literary 
Biographies of 100 Black Women Writers, 
1900-1945, Lorraine Elena Roses and Ruth E. 
Randolph chronicle the lives and works of 
100 black women novelists, short-story writ- 
ers, playwrights, poets, essayists, critics, histo- 
rians, journalists, and editors. Both 
well-known authors such as Zora Neale Hur- 
ston and Katherine Dunham and less familiar 
writers such as Lillian Tucker Lewis and Jes- 
sie Redmon Fauset are included. 

Biographies are arranged alphabetically by 
name; each is supplemented by a bibliogra- 
phy of primary and secondary sources. Pho- 
tographs accompany many entries. Four 
appendixes list the writers by genre, by geo- 
graphic location, and by date, and index the 
titles of their works. A bibliography con- 
cludes the 413-page volume, $45 from G.K. 
Hall, 70 Lincoln St., Boston, MA 02111 (0- 
8161-8926-9, 89-38731). 








Carrie Williams Clifford (1862-1934), a poet 
and activist who founded the Ohio Federa- 
tion of Colored Women’s Clubs (the first or- 
ganization of its type in the U.S.) is one of 
the 100 black women writers covered in 
Harlem Renaissance and Beyond. 


Women in the theatre. Unfortunately, it’s a 
long time until National Women’s History 
Month, but here’s a bit of cocktail trivia for 
March: Mrs. Lewis Hallam (both her maiden 
and proper names are unknown) is the first 
known professional actress in America. Ac- 
cording to Notable Women in the American 
Theatre: A Biographical Dictionary, the first 
certain reference to Mrs. Hallam is as 
Miranda in The Busy Body at New Wells The- 
atre in Goodman’s Fields, London, February 
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9, 1745. Mrs. Hallam and family set sail for 
the New World in 1752; rehearsals were con- 
ducted on deck en route (weather permitting, 
of course). Mrs. Hallam made her American 
debut as Portia in The Merchant of Venice in 
the same year. 

Notable Women... examines some 300 
women with distinguished careers in the 
American theatre. Actors, directors, design- 
ers, choreographers, managers, playwrights, 
educators, and critics, are included. Arrange- 
ment is alphabetical. Each entry describes the 
pertinent facts of the woman’s life and con- 
tains a descriptive narrative relating to her ca- 
reer. A bibliography of source material is 
included in the entry. 

Edited by Alice M. Robinson, Vera Mo- 
wry Roberts, and Milly S. Barranger, the 
work includes two appendixes (a listing by 
place of birth and listing by profession) and 
an index. 1,008 p., $99.50 from Greenwood 
Press, 88 Post Road West, POB 5007, West- 
port, CT 06881 (0-313-27217-4, 89-17065). 


History handbook. A little tidbit of history 
for you: Minerva Saunders, librarian of the 
Pawtucket (R.I.) Public Library, is generally 
credited with being the first librarian to end 
age restrictions on access to the library’s col- 
lection (beginning in 1877), provide suitable 
books for children, and place suitable furni- 
ture in one corner of the reading room to be 
used by children. 

This information is from an entry (“Chil- 
dren’s Library Movement,” written by Su- 
zanne Hildenbrand, chair of ALA’s Library 
History Round Table) in the Handbook of 
American Women’s History edited by Angela 
Howard Zophy with Frances M. Kavenik. 
The work is arranged alphabetically by 
subject/name. Each entry includes basic facts 
about a subject and its historical significance, 
followed by a short bibliography of primary 
and secondary sources that contain more de- 
tailed information. Cross-references at the 
end of each entry help track down related 
subjects of interest. 

The 763-page book is $95 from Garland 
Publishing, 136 Madison Ave., New York, 
NY 10016 (0-8240-8744-5, 89-17120). 


Stunted status studied. In their introduc- 
tion to On Account of Sex: An Annotated Bib- 
liography on the Status of Women in 
Librarianship, 1982-1986, the authors write 
that “the consistent underrepresentation of 
women, who are the majority of librarians 
throughout the world, in top administrative 
positions in major institutions and associa- 
tions is cause for concern and closer study.” 

Katharine Phenix, Lori Goetsch, Sarah 
Watstein, and Mary Ellen H. Landry, writing 
for ALA’s Committee on the Status of 
Women in Librarianship, compiled this bibli- 
ography to provide a comprehensive source 
for such study. The new volume updates the 
committee’s earlier edition of On Account of 
Sex, which covered the years 1977-1981. 

The work is arranged by year of publica- 
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EPIC rentoduces 


























You've dreamt of subject access to the OCLC Online Union Catalog with subject access and 28 
Online Union Catalog. It’s here. additional indexes, 

Imagine having at your fingertips the holdings You'd expect an online reference service to 
of 10,000 libraries world-wide: 20 million books, locate a single citation with a focused inquiry. 
serials, media materials, archives, sound record- EPIC gives you more: the tools to explore, in 
ings, computer files, maps, manuscripts, music wide-ranging searches that uncover intriguing 

~ Scores and realia, With EPIC, OCLC’s new online new sources and unexpected results, Boolean 
-reference service, you can search the entire OCLC and positional operators, truncation, and plain 


The EPIC Service USA 1-800-848-5878, ext. 5040 (in Obio) 1-800-848-8286,ext. 504 





better way to search it. 


English commands let you find what you want. 
Because our holdings are updated daily, you'll 
know exactly where to locate your source 
anywhere in the world. 

Best of all, it's affordable. EPIC is designed to 
work with most libraries’ existing computer 
systems, and it is priced to fit in your budget. 
When you order, we'll send you your password, 





a user’s manual, and handy reference guides: 
everything you need to transform your OCLC 
terminal or microcomputer into your library's 
most powerful reference tool. 

Introduce EPIC to your m today. Call 
OCLC or your OCLC mS Network for inform- 


ation or to place eeji OCLC Online Computer 


your order today. faces 
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Dublin "Ohio 5 307.0702 


(in Canada) 1-800-533-8201, ext. 5040 (in Europe) 21-456-4656 



















Find Out 
How 
America 
Thinks 


pinions ’90 lets your 


tudes of American people on a 
broad range of contemporary 
topics, from education and 
health care, to sex and taxes. 
Alphabetically arranged by 
subject, approximately 150 per 
issue—the entries contain an 














to illustrate poll results, and 






ducted. 
Give your patrons a clearer 






adding Opinions ’90 to your 
general reference collection 


today. 









tion (includes three softbound issues 






0-8103-7800-0, Gale Order #100819- 














1-800-877-GALE 














patrons measure the atti- 


objective description of the poll's 
purpose, summary of results and 
interpretation, selected samples 


details on how the poll was con- 


view of how America thinks by 


Opinions '90. Edited by Chris John Miko 
and Edward Weilant. Annual Subscrip- 


and one hardbound cumulation) ISBN 


94991. $129.00. Cumulation only, $99.00. 


= Gale Research Inc. 


Dept. 77748 Detroit, MI 48277-0748 








The Source EEN pee a 
tion; within each year, entries (including de- 
scriptive annotations) are arranged 
alphabetically by author. Author, title, and 
subject indexes are included. The authors 
note that cited documents are available 
through the ALA Headquarters Library 
through interlibrary loan. 

The 136-page paperback is $22.50 from 
ALA Books, 50 E. Huron St., Chicago, IL 
60611 (0-8389-3375-0, 89-36547). 
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Fictional characters explored. Naming 
Holly Golightly as the main character of Tru- 
man Capote’s Breakfast at Tiffany’s is a $2 
question, naming Buster as her devoted 
friend and the book’s narrator might get you 
$5. If you remember Sally Tomato as the 
dope-dealer, you’re good for at least $10. 

That’s the kind of fun browsing you can 
have with Laurie Lanzen Harris’s Characters 
in 20th Century Literature published by Gale 
Research (835 Penobscot Bldg., Detroit, MI 
48226-4094). The work is arranged alphabeti- 
cally by author. Each entry identifies the au- 
thor by nationality, genre of work, and 
lifespan, and is further subdivided by individ- 
ual works. Characters’ names are printed in 
boldface. Character and title indexes con- 
clude the 480-page, $49.95 work, which cov- 
ers 250 authors and over 2,000 characters. 

If you’re not in the mood for fun (or have 
to justify purchases within more somber se- 
lection criteria), you can also use the work to 
answer such $25 questions as: “How does 
Holden Caulfield help define J.D. Salinger’s 
message in Catcher in the Rye?” 


You wort find Truman (Capote) in Nobel 
Laureates in Literature: A Biographical Dictio- 
nary; but you will read that Jean-Paul Sartre 
refused to accept his Nobel in 1964. (What 
would Jean-Paul say about those people who 
place those “For Your Consideration” ads in 
Variety around Oscar time. You can probably 
read what Truman said about them.) 

Edited by Rado Pribic, this book contains 
biographical and literary sketches of (can you 
guess?) those select writers awarded the No- 
bel Prize in Literature. The work covers them 
all, from Rene-Francois-Armand Sully 
Prudhomme (1901) to Najib Mahfuz (1988). 
Pribic’s introduction looks at the history of 
the Prize and its winners. 

The 473-page book, printed on acid-free, 
250-year-life paper, is $75 from Garland Pub- 
lishing, 136 Madison Ave., New York, NY 
10016 (0-8240-5741-4, 89-11803). 





Correction: Vietnam on Film and Television: 
Documentaries in the Library of Congress 
(Mar., p. 239) describes nearly 400 (not 4,000) 
film and television documentaries about the 
Vietnam War and related subjects. 





























Fall of the wall. The opening of the East Ger- 
man border last November is one of the events 
noted in the Chronicle of the Year 1989, a week- 
by-week compilation of the year’s events and 
headlines. The 128-page paperback, a supple- 
ment to ECAM Publications’ Chronicle of the 
20th Century, is $7.95 ($9.95 in Canada) from 
Prentice Hall Trade, 15 Columbus Circle, New 
York, NY 10023 (0-13-133430-1). 


Alternatives in print? Where? There! The 
Task Force on Alternatives in Print of ALA's 
Social Responsibilities Round Table has com- 
piled Alternative Publications: A Guide to Di- 
rectories, Indexes, Bibliographies and Other 
Sources. In many ways this work updates the 
task force's 1984 Field Guide to Alternative Me- 
dia. 

Criteria used by the task force to define 
“alternative” include: a noncommercial pub- 
lisher, subject matter pertaining to social re- 
sponsibility, or a small press publisher of 
poetry or literature. 

The book is divided into chapters by type 
of publication: “Selective Bibliography,” “In- 
dexes and Abstracts,” “Review Sources,” and 
“Subject and Trade Bibliographies.” A final 
chapter on “Alternative Mail Order Outlets” 
lists sources for alternative press publications, 
both domestic and foreign. 

Each of the 160 entries gives the title, au- 
thor or editor, publisher, place of publication, 
date, size, number of pages, price, type of 
binding, and an evaluative annotation. 

Edited by Cathy Seitz Warner, the 89-page 
paperback is available from McFarland & 
Company (POB 611, Jefferson, NC 28640) 


for $14.95 plus $2 shipping (0-89950-484-1, 


89-43621). 


How do | publish? How do | sell? Have | 


you heard those questions at least twice a 
week for the last few years? The Book Pub- 
lishing Resource Guide is one possible source 
for answers to those questions, offering a di- 
rectory of key contacts for marketing and 
promoting books. 





Following an introduction, the book is di- 


vided into five sections: “Distribution Chan- 
nels” (lists of publishers and wholesalers), 
“Book Marketing Channels” (lists of book- 
store chains, mail order catalogs that feature 
books, book clubs, etc.), “Magazines and 
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Newspapers” (reviewing sources), “Marketing 
Services” -(speakers’ bureaus, publicity ser- 

s, trade show information, etc.), and 
Bibliography” (lists of various directories 
and books ‘on publishing and marketing). 
“The 319-page softcover book, written by 
John: Kremer, is $25 from Ad-Lib Publica- 
tions, 51 N. 5th St., POB 1102, Fairfield, IA 
52556 (0-912411-28-7), 


=—new serias 


Adopt a new serial? The first issue of 
Adoption, a four-color bimonthly magazine, 
appeared late last year. It’s published by Ulick 
Publishing, a 
10-year-old 
company. 

Each issue 
has four sec- 
tions: “Success- 
ful Placement” 
(case studies 
about success- 
ful adoptions: 
the search, how 
long it took, 
and the method 
of adoption 
used}, “Feature 
Articles” (in-depth reports on all aspects of 
adoption), “Preparedness” (a guide to help 
adoptive parents prepare for a child’s physical 
and emotional needs), and “The National 
Adoption Directory” (a comprehensive re- 
source of agencies, lawyers, and other adop- 
tion specialists). This last section is printed on 
yellow stock and includes a state-by-state list- 
ing of the laws governing adoption. 

Each issue contains 100+ pages. Single 
copies are $5; a one-year subscription is $30 
from Adoption magazine, POB 8511, Bartlett, 
TL 60103 (ISSN 1046-3569). 








Free newsletter on CE. Crossing Lines is a 
newsletter for continuing education profes- 
sionals from the University of Georgia Center 
for Continuing Education. Editor Diane 
Tallman states that the publication seeks to 
overcome the artificial boundaries that exist 
between continuing educators and that result 
from the differing environments in which 
they work. The W.K. Kellogg Foundation 
provides support for producing the news- 
letter. 

The Spring/Summer 1989 issue (vol. 1, no. 
2) featured such articles as “The Bases of Ef- 
fective Practice in Continuing Professional 
Education” and “International Continuing 
Professional Education: News From Hong 
Kong.” 

For a free subscription or more informa- 
tion contact Diane Tallman, editor, Crossing 
Lines, Continuing Professional Education 
Office, Georgia Center for Professional Edu- 
cation, University of Georgia, Athens, GA 

- 30602. 
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Labor lore. Labor’s Heritage, a new quar- 
terly magazine from the George Meany Me- 
morial Archives, features articles on all 
aspects of American labor and associated so- 
cial movements. 

Coverage includes recent historical re- 
search, visual explorations from museum 
tours, and insights into the world of work 
from labor musicians, artists, and folklorists. 
Topics of articles in recent issues include 
women in the United Automobile workers in 
the 1940s and °50s, Colorado’s Great Coal- 
field War of 1913-14, and the early labor nov- 
els of black author Chester Hines. Each issue 
features full-color covers and dozens of 
black-and-white and color photos through- 
out. 

Subscriptions are $15 for one year, $29 for 
two years, or $40 for three years. Orders may 
be billed or checks should be made payable to 
the George Meany Center for Labor Studies. 
Send orders to the George Meany Memorial 
Archives, 10000 New Hampshire Ave., Silver 
Spring, MD 20903. 





Hard-rock driller Fred Dapp with the tools of 
his trade. The undated photo appears in the 
first issue of Labor's Heritage. 


===school mediam 


And what are you going to be? School li- 
brary media specialists working in programs 
that support career units will be especially in- 
terested in College Majors: A Complete Guide 
from Accounting to Zoology. 

Author Ellen Lederman describes 399 ma- 
jors offered in U.S. colleges and universities. 
Each entry includes a sentence describing the 
field of study, levels of degrees offered (asso- 
ciate, bachelor’s, master’s, doctoral), a few 
typical course titles, related/complementary 
majors, needed abilities, and career possibili- 
ties. 

Some of the majors are intriguing: eques- 
trian science, museology, and film animation. 
Checking out the library field, there are two 
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his compelling new book 
gathers data from eighteen 
years of General Social Surveys 
conducted by Chicago’s National 
Opinion Research Center. 

An American Profile covers 
some 300 high-interest topics, 
including women’s rights, abor- 
tion, confidence in government 
leaders, and much more. 
Because responses are given on 
a year-by-year basis, readers.can 
easily see how time has affected 
American social views and 
behavior. 

In addition, data is further bro- 
ken down by total respondents, 
by age, sex, and race. 

An American Profile—Opinions and 
Behavior, 1972-1989. Edited by Fioris 


Wood. (ISBN 0-8103-7723-3) Gale Order 
#030270-94992. $89.50. 
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Gale Research lac. 


Dept. 77748 Detroit, MI 48277-9748 



















ossible majors: library assisting (“prepares 
dividuals to assist professional librarians”) 
nd library science (“describes the processing 
f library materials and the operation of li- 
brary facilities”). And by the way: according 
“to Lederman, needed abilities for library sci- 
“ence are: “good organization skills, analytical 
ability, problem-solving skills, orientation for 
etails.” | guess we never work with the pub- 
lic? 

122 p., $18.95 plus $2 shipping from Mc- 
‘Farland & Company, POB 611, Jefferson, NC 
28640 (0-89950-462-0, 89-29540). 






























<< School computer digs. There are lots of 
“books out there on teaching with computers; 
now there’s one that describes the physical en- 
vironment the computers should live in. 
Author Leonard J. Espinosa begins Micro- 
computer Facilities in Schools with a short 
“philosophical background on using com- 
puters in schools; he then describes in detail 
the facilities needed for effective computer 
“use. All types of settings, ranging from porta- 
ble units to special laboratories, are de- 
scribed. Espinosa also discusses electrical 
requirements, lighting, heating/cooling sys- 
tems, shelving, furniture, and security. 
© The 112-page paperback includes drawings 
and a checklist for facility design. $23.50 in 
the U.S. and $28 elsewhere from Libraries 
Unlimited, POB 3988, Englewood, CO 80155 
4 (0-87287-639-X, 89-2647). 





Heroes all. Anti-apartheid leader Desmond Tutu 
is one of over 100 20th-century figures profiled 
in Contemporary Heroes and Heroines. Cho- 
sen following a survey of 900 school and pub- 
lic librarians, the subjects range from baseball 
star Hank Aaron and conservationist Joy 
Adamson to author Alice Walker and pilot 
Chuck Yeager. The 451-page volume, edited by 
Ray B. Browne, also offers biographies of 
prominent artists, business leaders, per- 
formers, religious figures, and scientists, each 
with a photo and list of sources about the sub- 
ject. $49.95 from Gale Research, 835 Penob- 
scot Blidg., Detroit, Ml 48226-4094 
(0-8103-4860-8). 


Caught in the middle? Library Media Cen- 
ter Programs for Middle Schools: A 
Curriculum-Based Approach outlines the steps 





IS FOR REFERENCE 


Books from T.F.H. get defer- 
ence. T.F.H. Publications, Inc. 
is the publisher of The Atlas 
of Dog Breeds of the World 
and Dr. Burgess’s Atlas of 
Marine Aquarium Fishes, 
BOTH of which have been 
named as “Outstanding Ref- 
erence Books of 1989” 
by the American Li- 
brary Association. As 
good as 








TEH. Publications, Inc. © Third & Union Aves. 
v Neptune City, New Jersey 07753 


OUTSTANDING 
REFERENCE BOOKS OF 1989 


these two books are, though, 
they’re not the only authori- 
tative, reader-pleasing, mas- 
sive and magnificently color- 
ful reference books we've 
presented with pride. Some 
of the others are shown 
above. When you think 
of a book about any ani- 
mal that’s kept as a pet, 
think of T.F.H. 


for defining, developing, and evaluating me- | 








dia programs that respond to the unique, 
characteristics of middle schools and their 
students. 

Author Jane Bandy Smith details a devel- 
opment process that includes defining the 
needs of the program, tailoring activities to 
the curriculum, and developing program 
evaluation that ties together goals, activities, 
and programs. Chapters on “Defining the 
Program,” and “Teaching Media Skills,” and 
“Supporting Human Development” include 
both philosophical and practical advice. 

The 150-page paperback is $24.95 from 
ALA Books, 50 E. Huron St., Chicago, IL 
60611 (0-8389-0500-5, 88-7762). 


When you need to know... The School Li- 
brarian’s Sourcebook: A Guide to Professional 
Information Sources, by Claire Rudin, anno- 
tates 270 books of use to school media spe- 
cialists. 

Each listing gives bibliographic informa- 
tion, the purpose of the book, a description 
of the contents, the authority of the book (in- 
formation about the author or editor), and a 
detailed description and evaluation of the 
content. Entries are divided into five major 
sections: “The School Library Enterprise” 
(books about library management, technical 
services, etc.), “The School Library Media 
Collection,” “Serving Student Needs,” “Edu- 
cating the Library User,” and “The Current 
Scene.” A list of professional periodicals, a 
directory of publishers, and author, title, and 
subject indexes complete the 504-page book. 
$34.95 from the R.R. Bowker Company, 
POB 762, New York, NY 10011 (0-8352-2711- 
1, 89-25274). 


Two on drugs. Ambrose Video Publishing 
has acquired two HBO Project Knowledge ti- 
tles designed to increase awareness of drug 
abuse among young people. 

è Mary Tyler Moore hosts How to Raise a 
Drug-Free Child. The program informs par- 
ents about the signs of drug abuse among 
children, shows standard drug paraphenalia, 
and demonstrates that no drug is safe. Moore 
tells parents, for example, that the median age 
for first use of marijuana is 1l-and-a-half. 
The half-hour VHS program is $69.96. 

© Crack USA., narrated by actor Joe 
Mantegna, shows a cross section of crack 
abusers, primarily teenagers, who have be- 
come regular users of the most addictive (and 
affordable) drug in America. Mantegna tells 
viewers that kids are hardest hit by crack be- 
cause they submit to the drug due to peer 
pressure and are often unaware of the drug’s 
consequences. The program includes victims 
describing how quickly they became addicted 
to crack (often within one month), while 
dealers detail the enormous profits that fuel 
their industry. The one-hour VHS program is 
$99.95. 

Both programs are available from Am- 
brose. Video Publishing, 318 Park Ave. South, 
New. York, NY 10016. E 
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Easy Access 


_ Thesingle-aiphabet, subject- 

author main section of Essay 

and General Literature Index 

‘provides quick access for 
researchers atall levels by: 

m TITLE 
u AUTHOR 
E SUBJECT. 

-Providing broad coverage 
ofthe entire scope of essay 
literature, withemphasison 
the humanities and social 
sciences, this unique index 
isindispensable for: 

m Reference and 
informationneeds 
m Collectiondevelopment 
@ Cataloging and 
classification. 





T: AVEN 


Put Your Book Collection to Work! 


Cuh LE 
8 


ESSAY AND GENERAL LITERATURE INDEX 1985-1989 offers easy 
access to nearly 20,000 essays in some 1,600 collections—from history 
economics, and ponaealss science, to religion, film, drama, and literature. 








‘A must for all 
academic and large 
public libraries." 


—AMERICAN REFERENCE BOOKS ANNUAL 








Indispensable 
and Affordable 


Now, five full years of Essay 
and General Literature Index 
is available inaone-volume 
cumulation from 1985-1989. 
This unsurpassed, comprehen- 
sive work covers the entire 
scope of essay literature for 
only $215U.S. and Canada; 
$260 other countries. 
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Subscribe Annually | 
and Save 


Subscribe tothe annual, 
printed version of Essay and 
General Literature Index for 
only $95 U.S. and Canada: 
$105 other countries. 

Note: Also availableon 
WILSONLINE, WILSONDISC, 
and machine-readable tape. 


To Order Call Toll-Free 
1-800-367-6770 

In New York State call 
1-800-462-6060; 
inCanadacalicollect 
1-212-588-8400. 

Telefax 1-212-590-1617. . 
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Everything from the 
earthrise on the cover to 
this beautiful Lapageria ro- 
sea, a leafy shoot with soli- 
tary axillary flowers, 
enhances the pages of the 
Marshai! Cavendish Illustrated Encyclope- 
dia of Plants and Earth Sciences. Lapageria 
rosea are evergreen climbers belonging to 
the lily family. 


The ecological interrelationship of earth 
science and plant science is emphasized in 
this visually striking 10-volume work. The 
encyclopedia features a “Dictionary of 
Plants”; “Flowering Plant Families,” 
“Plant Ecology,” and “Earth Sciences” 
sections; plus an entire volume of indexes, 
glossary, and bibliographies. Accessibility 
here is excellent due to numerous cross ref- 
erences, the over 5,000-entry alphabetical 
index, and a fourteen-section thematic in- 
dex. The vast array of beautiful color pho- 
tographs, drawings, diagrams, and charts 
enhances the usefulness of the set. Boast- 
ing over 120 expert contributors, this 
unique work encourages the understanding 
of plant life’s part in the framework of the 
plant as a whole. The work should prove 
an invaluable resource for both high school 
and undergraduate science researchers. 


Science Experiments on File: Experiments, 
Demonstrations and Projects for School and 
Home, edited by Katherine Bruce and oth- 
ers. 239p. New York: Facts on File, 1989 (0- 
8160-1888-X), $145. 


ACA 


Eighty-four inexpensive, innovative, re- 
producible experiments in the cate- 
gories of earth science, biology, 
physical science/chemistry, 
and physics are included in 
this latest offering in standard 
loose-leaf, Facts on File for- 
mat. Each experiment includes 
introductions, time and materi- 
als needed, safety precautions, 
procedures, and analysis. 
Helpful appendices recom- 
mend grade levels, time con- 
straints, number of participants, 
and amount of supervision re- 
quired for each experiment. A sepa- 
rate section gives the authors’ findings 
to facilitate students drawing their own 
conclusions rather than jumping imme- 
diately to those of the writer. 
Also included is an in- 
dex. Experiments are 
aimed at students in 
grades six through 
twelve and were prepared 
by a group of science 
teachers who have re- 
ceived awards from the 
National Science Founda- 
tion. This volume will be 
immediately useful in middle 
and high schools as well as 
public libraries. 


Humanities and 


the Arts 





Cambridge Guide to World Theatre, edited 
by Martin Banham. 1,110p. Cambridge, 
England: Cambridge University Press, 
1988 (0-521-26595-9), $49.50. 

Want to know the name of the first pro- 
fessional actor in America? Or perhaps 
where New York’s Empire Theatre was lo- 
cated? This fascinating guide answers 
those questions and then some. It also pro- 
vides, in an A-Z arrangement, articles on 
topics such as feminist and ethnic theater, 
the development of the Broadway musical, 
stage lighting and sound techniques, jugglers, 
mime, Greek drama, and Shakespearean per- 
formances. There are outstanding discussions 
on the theatrical history and traditions of 
most countries of the world, including such 
places as Iceland and Oceania. The index 
and cross references enable readers to move 
easily from a major topic to related articles. 
This comprehensive work, aimed at scholars, 
students, and general readers, will prove in- 
valuable in all types of libraries. 


Critical Survey of Mystery and Detective Fic- 
tion, 4 vols., edited by Frank Magill. 
1,748p. Pasadena, Calif.: Salem Press, 1989 
(0-89356-486-9), $300. 


Time-consuming searches for critical in- 
formation on mystery writers will be sig- 
nificantly reduced with the advent of this 
series. The easily accessed volumes cover 
270 mystery/detective authors, the major- 
ity British and American. Signed articles 
run 2,500 words with major figures receiv- 
ing longer entries. Reference librarians will 
be happy to find not only Christie, Chan- 
dler, and Doyle, but also Grimes, Paretsky, 
and Barnard. Entries include: biographical 
information, pseudonyms, types of plots, 
series, series characters, critical analysis of 
the work, bibliographies, and discussion of 
the author’s contribution to the genre. 
Public libraries will find this a useful refer- 
ence and reader’s advisory tool. Academic 
libraries supporting mystery/detective 
courses will find it an excellent starting 
point for research. 


A Dictionary of Surnames, by Patrick 
Hanks and Flavia Hodges. 826p. New 
York: Oxford University Press, 1988 (0-19- 
211592-9), $75. 


The Dictionary of Surnames covers com- 
mon and _ unusual-but-informative sur- 
names from areas with a European 
heritage. Organized by groups of last 
names, the entries include country of ori- 
gin, etymology in original language, vari- 
ations upon the name, and early 
occurrences where available. A 230-page 
index refers users from variations to sur- 
name group. Names in the dictionary re- 
flect the common ways that surnames are 
created: patronyms (Hobson), occupa- 
tional names (Weaver), topographical 
names (Bradford), habitational names 
(Blakeway), nicknames, and anglicizations. 
This scholarly work will be useful to family 
historians, genealogists, demographers, 
and other patrons. Highly recommended. 


The Drama Dictionary, by Terry Hodgson. 
432p. New Amsterdam Books, 1988 (0- 
0941533-40-9), $35. 


Short entries on terms used in the the- 
ater, not on the dramatists and their plays. 
The topics covered range from costumes 
and character types to varieties of stages 
(thrust), technical stage terms (ghost glide), 
acting terms, dramatic structure, forms of 
drama, and the ideas of important theo- 
rists (the magic if). Examples of plays illus- 
trating the term being discussed increase 
the value of the entries. Cross references, 
brief bibliographies, and some illustrations 
add to the usefulness of this book. 
Hodgson is essential for academic libraries 
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(1987) does for operas. Detailed 










_ | Germany-Hungary, Spain) and 
| then chronologically. An essay on 



















doby- country (Great 


section. The time period covered 


id desirable for public ones: 


Gaénd’s Book of Musical Theatre, 
by Kurt Ganzl and Andrew 
Lamb. 1,353p. New York: Schir- 
mer, 1989 (0-02-871941-7), $75. 


Ganzl does for operetta, comic 
opera, and musicals what Kobbe 


synopses of plot (including place- 
ment of songs) follow details of 
first productions and a list of 
characters. Entries are arranged 
Britain, 
France, United States, Austria- 


the history of musical theater in 
each geographic area opens each 


spans “The Beggar’s Opera” 
(1728) to “The Phantom of the 
Opera” (1987). Each musical fits 
one of these criteria: is likely to 
be produced, is of historical sig- 
nificance, or is a favorite of the 
authors (and deserving of more 
recognition). Pictures from pro- 
ductions add interest, and a selec- 
tive discography and indexes of 
titles, authors, composers, lyri- 
cists, and of song titles increase 
the reference value. Ganzl supple- 
ments and updates two light op- 
era books from 1962 (Lubbock 
and Ewen). 


New Grove Dictionary of Jazz, 2 
vols., edited by Barry Kernfeld, 
1400p. New York: Grove’s Dic- 
tionaries of Music, 1988 (0- 
935859-39-X), $350. 

While narrow in scope, this 
dictionary is broad in its ap- 
proach to jazz. The two-volume 
set contains 4,500 entries. Most 
of these entries are biographies of 
jazz performers, composers, and 
arrangers. The remaining entries cover 





styles and periods of jazz, definitions of | 
terms (often illustrated by musical nota- | 


| tion), theory, instruments, films, record la- 


SOU CAMPERO AN iRRaARICE 


bels, jazz clubs, and festivals. An extensive 
bibliography and discography add to the 
value of this definitive work. Grove’s, long 
distinguished for music reference works, 
has successfully produced an academic 
study of an enduring component of the 
music world. Music students, educators, 
and. jazz aficionados will welcome this ad- 
dition to the Grove family. 
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The Norton/Grove Concise Encyclopedia of 
Music, edited by Stanley Sadie and Alison 
Latham. 850p. New York: WW. Norton, 
1988 (0-393-02620-5), $40. 


This big one-volume reference book en- 
ables music lovers or students to bypass the 
20 volumes of The New Grove Dictionary of 
Music and Musicians when they need au- 
thoritative but concise, quick, or updated 
information. The Norton/Grove boasts 
over 10,000 entries. Articles are not signed 
and there are no bibliographies. Entries are 




























Dr. Burgess’s Atlas of Marine Aquarium Fishes (T.F.H. Publications), a long-awaited salt-water fish iden : 
tifier, pictures the family Syngnathidae, to which the popular seahorse belongs. : 


in dictionary form and the contents in- | 
clude all areas of music. This is a particu- 
larly attractive ready-reference tool that | 
maintains the high standards expected in a 
work which is a reduction of a standard. 
Music lovers or students now have a} 
choice—detailed musicology or this handy. 
alternative provided by The Norton/Grove. | 


Websters Dictionary of English Usage, 
Merriam-Webster. 978p. Springfield; 
Mass.: Merriam-Webster, 1989 (087779: | 
032-9), $18.95. | 


ARQ 














1990 Reference sources 

From its vast citation file of 14 million 
words in context, Merriam-Webster has 
produced a 500-entry dictionary of English 
usage supported by 20,000 illustrative quo- 
tations from Shakespeare to Playboy. In a 
clear, readable nonprescriptive manner the 
dictionary looks at English usage from 
both historical and contemporary perspec- 
tives. The emphasis is on how language is 
currently used. Entries run from a few lines 
to several pages and cover such disputed 
terms as “ain't,” “prioritize,” “hopefully,” 
and “you know.” Grammar, spelling, and 
pronunciation points are also covered. 
There is an informative essay on the his- 
tory of English usage, a pronunciation key, 
and a bibliography. Outstanding for its 
currency and clarity, the dictionary will fill 
a need in public, school, and academic li- 
braries. 


Ancestrys Red Book: American State, 
County and Town Resources, edited by 
Alice Eichholz. 786p. Salt Lake City, Utah: 
Ancestry, 1989 (0-916489-47-7), $39.95. 

A major breakthrough in American re- 
source identification, Ancestry’s Red Book 
provides county and town listings of vital 
records, census records, military records, 
land and church records, newspapers, ar- 
chives, special collections, and much more. 
Genealogists and historians will be able to 
pinpoint exactly what records exist, and 
where and how to access them. Arranged 
by state and then by county and/or town, 
Eichholz presents an overview of state re- 
sources, and lists addresses and bibliogra- 
phies of relevant resources. Maps and 
charis provide helpful access. Ancestry’s 
Red Book is a great resource for any seri- 
ous genealogist or researcher of American 
history and life. 


Congress A To Z: CQ's Ready Reference En- 
cyclopedia. 650p. Washington D.C.: Con- 
gressional Quarterly, 1988 (0-8718-7447-4), 
$75. 

How does Congress do what it does? 
This volume presents the vocabulary, con- 
cepts, and personalities that explain the 
process and a good bit of the history, too. 
This understandable portrayal of the U.S. 
Congress explains everything from the 
Abscam scandal to “zone whips” (Demo- 
crats in the House who “ride herd” on 
members from a specific area, especially at 
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Marion Post Wolcott’s photo of Cajun children fishing opens the recreation section of the 
Encyclopedia of Southern Culture (University of North Carolina). 





voting time). Designed for a wide audience, 
the alphabetically arranged definitions sat- 
isfy and encourage curiosity. Cross- 
references lead users to further 
explanations. The concepts, enhanced by 
biographies of past and present congressio- 
nal leaders, are potential starting points for 
research. The appendix is a wonderful gal- 
limaufry of facts, such as censure proceed- 
ings in the House, cases of expulsion from 
the Senate, and a clear presentation on how 
a bill becomes law. The book’s extensive bibli- 
ography is quite current. The table of con- 
tents and member and general indexes 
supply additional access; with photographs. 


The Dictionary of Afro-American Slavery, 
edited by Randall M. Miller and John 
David Smith. 880p. New York: Green- 
wood, 1988 (0-313-23814-6), $95. 

Finally we have a source that defines the 
terms of slavery in an accessible yet schol- 
arly manner. Although the entries, which 
range from a paragraph to several pages, 
are in alphabetical order, there is also a 
subject index that will guide users to cor- 
rect terms. Researchers from high school 
through graduate school and beyond will 
start here. The signed entries are cross- 
referenced, and most include citations to 
resources for further research. Hundreds of 
terms are covered, from individuals such as 





Harriet Tubman to concepts such as aboli- 
tion, fugitive slaves, octaroons, and hiring 
out. Charts provide statistics on such top- 
ics as the growth of the slave population 
relative to the white population. This ex- 
traordinarily useful volume fills the gaps 
we knew about, and many we didn’t. 


The Dorsey Dictionary of American Gov- 
ernment and Politics, by Jay M. Shafritz. 
66lp. Chicago: Dorsey, 1988 (0-256-05639- 
0), $34.95; (0-256-05589-0), pap. $18.95. 


Attractively illustrated with well-chosen 
photographs, charts, and cartoons, this 
4,000-entry dictionary explains slang, 
court cases, laws, events, concepts, federal 
agencies, and key players in American na- 
tional, state, and local government. Some 
125 informative boxes throughout the text 
add a variety of tidbits, from “How to Tell 
Democrats from Republicans” (for one 
thing, “Republicans employ exterminators. 
Democrats step on bugs”) to “Landmarks 
in Federal Budget Practices.” Copious 
“See,” “See also,” and “Compare to” refer- 
ences guide readers to the correct entries, 
which often end with a short current bibli- 
ography. Appendices provide an annotated 
U.S. Constitution; guides to government 
documents, statistics, and databases; and 
key concepts in the book organized by 14 
major subjects. This clearly written, au- 
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Cambridge University Press 


Human Evolution: An Illustrated Guide 
PJ. Andrews and C.B. Stringer 
Maurice Wilson, Illustrator 
Traces the development of our ancestors through time from 
the earliest beginnings to the emergence of modern humans. 
The text contains extensive descriptions based on fossil 
evidence of various ancestral groups, where and when they 
lived, their adaptations to their environment, differences 
between groups, and how groups are related. Each descrip- 
tion is brought to life with a painting by Maurice Wilson 
reconstructed from fossil evidence of not only the group 
concerned but also of the plants and animals alive at 
that time. 

lished with the British Museum 
ISBN 0-521-38824-4 / Paperback $11.95 


The Greenwich Guides to Astronomy 

Four volume collection of nontechnical, fully illustrated 
guides for the beginner that provide a complete introduction 
to the night sky and everything it contains. They present 
fascinating accounts of how astronomers are currently 
discovering the secrets of the universe. Illustrated with color 
photographs, line drawings and charts. 


The Greenwich Guide to Astronomy 

in Action 

Carole Scott 

A complete introduction for anyone who has ever wanted to 


be an astronomer, or wondered what an astronomer does. 
ISBN 0-521-37774-9 / Paperback about $9.95 


The Greenwich Guide to the Planets 

Stuart Malin 

Provides the most recent information obtained from space 
probes and satellites. The final chapter explores the question 
of whether we are alone in the universe and speculates on the 
origins of life and the existence of planetary systems elsewhere. 
ISBN 0-521-37776-5 / Paperback about $9.95 


The Greenwich Guide to Stargazin 

Carole Scott ù 

Provides practical hints and maps for stargazing during any 
season, from any location (northern or southern 
hemisphere). It enables the viewer to see, without the use of 
expensive equipment, a wide spectrum of deep space objects, 
from the double stars and supernovae, star clusters and 
nebulae to the galaxies and the Sun. The latest information 


from observatories around the world is also included. 
ISBN 0-521-37775-7 / Paperback about $9.95 


The Greenwich Guide to Stars, Galaxies 


and Nebulae 

Stuart Malin 

This complete introduction to astronomy beyond the Solar 
System reveals the strange and fascinating processes occurring 
in the depths of ee: It shows us how starlight helps us to 
understand the life and death of stars and explores the origins 
of the universe. 

ISBN 0-521-37777-3 / Paperback about $9.95 


Booklist’s Best of the ’80s— Reference 


Cambridge Atlas of Astronomy 

Second Edition 

Jean Audouze and Guy Israel, Editors 

“‘Superb illustrations—hundreds of color and black-and- 
white photographs and color diagrams—make this an 
invaluable work for both amateur and professional 


astronomers.’ 
ISBN 0-521-36360-8 / Hardcover $90.00 


Notable Book of the Year (1989) 
The New York Times Book Review 


The Evolution of Technology 
George Basalla 

Cambridge History of Science Series 

ISBN 0-521-22855-7 / Hardcover $32.50 
ISBN 0-521-29681-1 / Paperback $10.95 


Outstanding Reference Source (1989) 

American Library Association 

The Cambridge Encyclopedia of Language 
David Crystal 

ISBN 0-521-26438-3 / Hardcover $49.50 


Outstanding Reference Source (1989) 

American Library Association 

The Cambridge Guide to World Theatre 
Martin Banham, Editor 

“*...a comprehensive view of the history and present practice 
of theater in all parts of the world. . .an exciting new reference 
work. It would be a welcome addition to any public, academic, 
or high school library.” —Booklist/Refèrence Books Bulletin 
“*...will certainly become one of the major modern theatrical 
reference sources...” —ROQ 


“Truly encyclopedic in scope and worldwide in its breadth, 
this work presents much valuable information in one 
alphabetical listing about theater—historical, present day, 
stage, and television—and theater people, etc... 
Enthusiastically recommended. ..”’—Choice 

School Library Journal Reference Book Roundup ’89 

ISBN 0-521-26595-9 / Hardcover $49.50 


The Cambridge Encyclopedia of India, 
Pakistan, Bangladesh, Sri Lanka, Nepal, 
Bhutan and the Maldives 

Frances Robinson, Editor 

“A compendium of social science and humanistic informa- 
tion on South Asia presented in an intelligent and beautifully 
illustrated volume. . . This reference tool is the best available 
single-volume treatment of South Asia.”—Library Journal 

“, „current. . .well illustrated... provides (the) insightful 
integrated presentation of culture, history, economics and 
politics.” —Booklist/Reference Books Bulletin 

“Editor Robinson is to be commended for his success; the 
result is a reliable reference work that meets the needs of a 
broad audience seeking to understand this significant part of 
the world.’— Wilson Library Bulletin 

ISBN 0-521-33451-9 / Hardcover $49.50 


For further information, please call Joan Schwartz at 1-800-221-4512. In New York call collect 1-212-924-3900. 


CAMBRIDGE UNIVERSITY PRESS 


40 West 20th Street, New York, NY 10011. 





Reference sources 


horitative source is a boon to any refer- 
-ence collection. 


-Encyclopedia of Southern Culture, edited by 
Charles Reagan Wilson and William 
» Ferris. 1,634p. Chapel Hill, N.C.: Univer- 
sity of North Carolina, 1989 (0-8078-1823- 
| 2), $59.95. 

All southerners—‘“southern” being a 
«state of mind, not merely geography— 
| should rejoice in the publication of this 
work, a survey of every aspect of southern 
| culture. Sponsored by the Center for the 
-Study of Southern Culture at the Univer- 
sity of Mississippi, some 800 scholars have 


contributed. signed articles, each. with a 
bibliography. The work is divided into 24 
thematic sections ranging from agriculture 
to black life, from industry to women’s life. 
Each section includes an overview essay 
followed by alphabetically arranged the- 
matic articles and brief biographical 
sketches. The range of articles covers every 
aspect of southern life, both serious (slav- 
ery, Indians, painters and painting) and 
frivolous (mint julep, snake handlers, and 
Elvis Presley), making this book an excel- 
lent resource for all levels of user. Good in- 
dexing and cross references compensate for 
the thematic arrangement. Although the 





New Edition! 


“How much is 
that pork belly 


in the window?” 


| \ o, we don’t think your 
patrons are window- 


shopping for commodities. But do 
they have access to the best guide 
to accurate pricing infor- 
mation? 


Since 1974, Commod- 
ity Prices has been the 
standard index to spe- 
cialized sources that pro- 
vide wholesale, retail, 
future, or spot prices of 
commodities. Now, for 
the first time in 15 years, 
this classic reference has 
been expanded and com- 
pletely updated! 





m Contains specialized pricing 
sources for agricultural, commer- 
cial, industrial; and consumer 
products—5,000 products in 
more than 175 different sources. 

m Includes online sources and data- 
bases as well as weekly trade 
papers, charting services, and 
other periodicals. 





m Covers international pricing 
sources! 


Useful details (not window dress- 
ing) ir include time span and fre- 

- ; quency that prices are 
listed, the type of price 
listed, and the geogra- 
phic area for which the 
price is available. Plus, 
there’s a bibliography of 
sources containing help- 
ful contact data. 


Pork bellies, grape- 
fruit, steel, German 
marks—trading com- 
modities is serious busi- 
ness. The accurate pricing sources 
compiled in the NEW Commodity 
Prices make it a must for your 
patrons involved in or studying 
commodity transactions, 
2nd Edition, Edited by Catherine Friedman. 


About 350 pages. ISBN 0-8103-0499-6. Order 
#009269-94996. $69.50. (Ready June 1990) 


€ Ga rch Inc. 
-Dept le Resea Detroit, hy 48277-0748 


Call 1-800-877-GALE to order today! 








book is a delight to browse, it is an excel- | 
lent and scholarly reference work recom- 
mended for ail libraries. 


Genocide: A Critical Bibliographic Review, 
edited by Israel W. Charney. 288p. New 
York: Facts on File, 1988 (0-8160-1903-7), 
$40, 


The real and potential usefulness of this 
review is evidenced by the fact that you 
may want added entries for several chap- 
ters in this book. Historic examples of gen- 
ocide include the Cambodians, the 
Armenians, the Holocaust, and the gyp- 
sies. Well-written bibliographic essays pro- 
vide background. Those that do not deal 
with a specific people supply philosophi- 
cal, historical, legal, and evaluative infor- 
mation. The chapter bibliographies are 
extensive, annotated, and, as the title says, 
critical. Bibliographic entries were selected 
and annotated by the contributing 
scholars. This well-indexed contribution 
shows a consistent editorial hand, and, 
sadly, is very timely. 


The Nobel Peace Prize and the Laureates: 
1901-1987, by Irwin Abrams. 269p. Bos- 
ton: G.K. Hall, 1988 (0-8161-8609-X), 
$39.95, 

Those who work for peace on earth may 
indeed store up treasures in heaven. The 
most prominent of these individuals, how- 
ever, are rewarded with the Nobel Peace 
Prize. This book explains the development 
of the prize, describes the process by which 
the Nobel Committee makes its selection, 
and provides biographical sketches, com- 
plete with black-and-white photographs of 
each laureate. The biographies are grouped 
by time period, with short essays prefacing 
each set. These essays explain the time pe- 
riod for that group of articles. The biogra- 
phies are accompanied by bibliographic 
citations, and there is an appendix includ- 
ing Alfred Nobel’s will and a list of trends 
in laureate selection. This source is a sure 
first step for any research on the Nobel 
Peace Prize from high school level on up. 


Victorian Britain: An Encyclopedia, edited 
by Sally Mitchell. 986p. New York: Gar- 
land, 1988 (0-8240-1513-4), $125. 
Victoria’s reign, from 1837 to 1901, was a 
time of great changes in the world and in 
the everyday lives of people. This marvel- 
ous work presents an introduction to the 
people, places, events, institutions, and 
ideas of a complicated era in Britain. Its 
900 signed articles cover a wide range of 
topics including fairy tales, plumbing and 
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Free Prospectus 


for either 
set available 
“upon request 


: reference work 
catalog also 
“available, 





from your nearest 
Pergamon office. 
Complete major 


"FROM PERGAMON PRESS 





Two Outstanding 
Major Reference Works 


COMPREHENSIVE MEDICINAL CHEMISTRY 


The Rational Design, Mechanistic Study and Therapeutic 
Application of Chemical Compounds 





EDITORIAL BOARD @ Supplied complete in six volumes in 

C. Hansch (Chairman), Pomona College, Spring 1990. 

Claremont, CA, USA è Rapid access to information via indi- 
J.C. Emmett, formerly of Smith Kline vidual volumes and cumulative indexes, 
& French, Welwyn, UK extensive use of headings, and detailed 


P. D. Kennewell, Roussel Laboratories, contents Pages for all chapters. 
Swindon, UK @ Written by over 150 internationally rec- 


ognized contributors from 15 countries. 
(A. Ramsden, Rhone-Poulene, è Provides essential information for librar- 





Dagenham, UK , À : ies serving chemists and biologists in 

P. G. Sammes (Joint Executive Editor), both academic and industrial research or 
Brunel University , London, UK in teaching. 

J.B. Taylor (Joint Executive Editor), è Covers general topics, enzymes and other 
Rhone-Poulenc, Dagenham, UK molecular targets, membranes and recep- 
UNIQUE FEATURES tors, quantitative drug design, and bio- 

The most up-to-date, authoritative and pharmaceutics in full detail. 
complex work of reference ever published —@ Includes a unique compendium of drug. 

on the design, study and application of information covering over 5000 
pharmaceutical compounds. compounds. 

6000 pp. (approx) ISBN 0 08 0325300 Spring 1990 - 
Hardcover 6 Volume Set $1995.00 
SS ry AN SY RGSS PN TIE BIE TRIO EEE PII EIT I IN IS RET ESC EE TE TETRIS 


COMPREHENSIVE POLYMER SCIENCE 


The Synthesis, Characterization, Reactions and 
Applications of Polymers 


CHAIRMAN OF THE EDITORIAL BOARD properties and chemical reactions to pro- 





Sir Geoffrey Allen, FRS, Unilever plc, cessing, applications and nomenclature. 
London, UK è Over 200 articles from internationally 

The most up-to-date, authoritative and recognized scientists in more than 20 
complete work of reference ever pub- countries. 

lished on the science and technology of © Rapid access to information via indi- 
polymers, plastics and related materials. vidual volume and cumulative indexes, 

A clear and systematic treatment of all extensive use of headings and sub- 

aspects of the area from synthetic headings, and detailed contents pages 
chemistry, characterization, physical for each chapters. 

5367 pp. ISBN 0 08 032515 7 December 1988 
Hardcover 7 Volume Set US$1995.00 
RRL EOI SPA PP A EEEE ITT IEE TEI ITE I IT ST EE CTE TIE TA EE AS TE ATED 
PERGAMON PRESS 


Member of Maxwell Macmillan Pergamon Publishing Corporation 


Maxwell House, Fairview Park, Elmsford, New York 10523 USA 
Headington Hill Hall, Oxford OX3 OBW, UK 














1990 Reference sources 

sewage disposal, textile industry, and Al- 
fred Tennyson. Coverage is especially 
strong in the areas of literature and social 
issues. Each article is followed by a brief 
bibliography for further study. An exten- 
sive annotated bibliography follows the 
main text covering the basic reference re- 
sources for the period. An excellent index 
and extensive cross references make this 
work easy to use. Mitchell’s work should 
find a home in every public, academic, 
and high school library. 


Social sciences 


Business Rankings Annual, compiled by 
Brooklyn Public Library, Business Library 
Staff. 447p. Detroit: Gale, 1989- (0-8103- 
4259-6, ISSN 1043-7908), $140. 


Looking for the top-l0 advertisers in 
Australia or the top computer magazines? 
The answers to almost 3,000 such ques- 
tions can be found quickly and easily in 
this improved, expanded version of Busi- 
ness Rankings and Salaries Index (Gale, 
1988). Now there is an “Outline of Con- 
tents” showing all subject terms and sub- 
headings used, including cross-references, 
and all top-l10 names are provided when 
available, not just the top one. Library of 
Congress, HW. Wilson Co., and Informa- 
tion Access subject headings are used to 
organize the ranked lists of companies, 
products, services, and activities, derived 
from a variety of published sources. Every 
name on every list appears in the index, 
and the source of the information in each 
list is provided in a complete bibliographic 
citation. This new annual is a top choice 
for all business collections. 


Encyclopedia of Death, edited by Robert 
Kastenbaum and Beatrice Kastenbaum. 
295p. Phoenix: Oryx, 1989 (0-89774-263- 
X), $74.50. 

The Kastenbaums, gerontologist Robert 
and nurse-educator Beatrice, are joined by 
58 other experts on subjects as diverse as 
adolescent suicide and the history of tombs 
to produce this unique multidisciplinary 
compendium of straightforward informa- 
tion, complete with cross-references, index, 
a classification of articles, and current bib- 
liographies. Discussions of biomedical and 
psychosocial aspects (AIDS, cryonic sus- 
pension, International Classification of 
Diseases, death fears, and anxiety) are sup- 
plemented by articles on journals and or- 
ganizations related to death and on legal, 
ethical, mythical, religious, and historical 
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Gathered for selection of the 1990 outstanding reference sources at ALA's Midwinter Meet- 
ing in Chicago are (from left to right, back row) intern Scott Kennedy, Deborah Thomas, 
Mary Miller, Barbara Wurtzel, Susan Cohen; and (front) Mary Larson, Sarah Watstein, Jack 
O’Gorman, and Linda Sammataro. Marlene Kuhl, absent. 





terms (living wills, psalms of lament, 
Hades, Hemlock Society, Black Death, 
etc.). The vampire and zombie traditions 
are seriously considered. Both public and 
academic librarians could die for this read- 
able yet scholarly encyclopedia on a for- 
merly taboo topic. 


The Encyclopedia of Phobias, Fears, and 
Anxieties, by Ronald M. Doctor and Ada 
P. Kahn. 487p. New York: Facts on File, 
1989 (0-8160-1798-0), $40. 

The increased public awareness of 
obsessive-compulsive behavior, phobias, 
and anxieties will make this accessible and 
comprehensive volume a valuable addition 
to both public and academic collections. 
Arranged alphabetically, the Encyclopedia 
offers psychological, pharmacological, di- 
agnostic, and historical information in en- 
tries varying in length from a few lines to a 
few pages and concludes with a brief index 
and an extensive bibliography. Authorita- 
tive yet easier to use than existing re- 
sources, this guide’s clear presentation 
makes it useful to both the layperson and 
the professional. 


Handbook of Business Information: A 
Guide for Librarians, Students, and Re- 
searchers, by Diane Wheeler Strauss. 537p. 
Englewood, Colo.: Libraries Unlimited, 
1988 (0-87287-607-1), $37.50. 

If you’ve always relied on Lorna Da- 
niells’ Business Information Sources (rev. 
ed., University of California Press, 1985) 
and/or Michael Lavin’s Business Informa- 
tion: How to Find It, How to Use It (Oryx, 
1987), you'll surely love Diane Strauss’s 
complementary, easy-to-use handbook. 
Part 1 is organized into chapters based on 
format, including electronic sources, while 





Part 2 is arranged by field, such as market- 
ing, accounting, credit and banking, 
stocks, insurance, and real estate. Strauss’s 
lucid evaluative essays compare similar 
sources and are peppered with over 150 
sample pages from the major business ref- 
erence works. In addition, 12 appendices 
contain invaluable tips on federal govern- 
ment and vertical file publications as rich 
storehouses of business information. Any 
lingering questions about market share, 
Freddie Mac, or more abstruse topics can 
easily be answered by skimming the de- 
tailed index. Strauss is recommended for 
all reference desks that deal with business 
questions. 


International Directory of Company Histo- 
ries, volume 1, edited by Thomas Derdak, 
John Simley, and others. 758p. Chicago: 
St. James, 1988 (0-912289-10-4), $95. 
Business students, job candidates, histo- 
rians, and investors will find useful infor- 
mation in the International Directory of 
Company Histories. Of the five volumes 
projected, one volume has been published. 
The entire set will cover 1,250 of the 
world’s largest corporations. The criteria 
for inclusion are companies with over $2 
billion in sales, or firms that have been a 
leading force in their industry. Along with 
essays about the founding, growth, and de- 
velopment of these companies, entries in- 
clude company logo, name and address, 
ownership status, date of incorporation, 
number of employees and sales. The avail- 
able volume is indexed, and many of the 
entries have short bibliographies for fur- 
ther reading. With the addition of four 
more volumes, the /nternational Directory 
of Company Histories will be an important 
source for any library with a business col- 
lection. O 
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ABRIDGED 


DEWEY DECIMAL CLASSIFICATION 












Edition 12 





The biggest little thing since DDC 20 


With one affordable volume, you can organize your library to include the 
developments of the 1980s. And it’s easier than ever to use. 

A new manual for the classifier, more notes, and an expanded index help you 
bring order to hundreds of new topics. 

Clear instructions and revised schedules introduce substantial changes in 
important fields, from ancient music to computer science. 

You've waited for the new Dewey Abridged. But don’t wait to order: Through 
December 31, 1990, our special $65 offer saves you $10 off the regular $75 price. 

Send your order today for Abridged Dewey Decimal Classification Edition 12, 
ISBN 0-910608-42-3, to Forest Press OCLC, arij | Forest 
6565 Frantz Road, Dublin, Ohio 43017-0702. 1&8 Press 


Publisher of the Dewey Decimal Classification ® A division of OCLC Online Computer Library Center, Inc 


Only $65.00 through Dec 31, 1990 


S. and Canada 
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The agony and the ecstasy, 
or writing a library science book 


A new writer weighs the pains and pleasures of authorship 





by Joseph Puccio 


THOUGHT IT WOULD BE 

easy to write a book about the use 

of serials in reference services. I 

told myself, with all due conceit, 
that I knew just about all there was to 
know about reference work with periodi- 
cals, newspapers, and other serials. After 
all, I had been a serials reference specialist 
at the Library of Congress for over three 
years. For me, writing such a book would 
be a breeze. 

I was a fool. 

It all began innocently enough with two 
telephone reference calls I received during 
February 1987. In each case the caller was 
a librarian employed outside the Library of 
Congress inquiring whether any guide to 
serials reference existed. When I confirmed 
that there apparently was no such book, a 
seed was planted in my mind. What I 
could not have imagined at the time was 
that this seed would eventually explode 
into an out-of-control kudzu vine ensnar- 
ing all in its path. 

In March, I wrote to Libraries Unlimited 
asking if they would be interested in pub- 
lishing a book on serials reference. They re- 
sponded positively and instructed me to 
submit a manuscript proposal. Late in 
April, I submitted a detailed proposal 
which included a preliminary outline, 
chapter summaries, and a sample seven- 
page draft to demonstrate content, organi- 
zation, and writing style. While I waited 
for their response, I began performing lit- 
erature searches on various topics I in- 
tended to cover in the book. Soon, I had 
accumulated files bulging with photo- 
copied articles, and I started to realize that 
this project might be a bit more demanding 
than I had envisioned. 

A letter finally arrived from Libraries 
Unlimited in late August expressing both 
interest in the book and doubt that I could 
handle this “massive project” by myself. 
They asked if I would consider a coauthor 
and if I had a word processor. They asked 
how I would be able to complete the pro- 





Joseph Puccio, public services officer in LC’s 
Collections Management Division, served there 
for five years as serials reference specialist. 
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ject and still fulfill my job responsibilities. 

Well, I had not considered a coauthor, I 
did not have a word processor, and I had 
thought that weekends and evenings would 
be more than enough time to complete the 
project. Having never written a book, or 
even a library science article, I began to 
wonder if perhaps their doubts were well- 
founded. After rereading their letter, I did 
the only thing I could—I had a panic at- 
tack. 

Over the next few days, my wife Barbara 
calmed me down and restored my self- 
confidence. I then wrote a two-page reply 
addressing the publisher’s concerns. Basi- 
cally, I stated that I could do this project 
myself. As evidence of my commitment, I 
pointed out the literature search I had un- 
dertaken, which had netted 1,500 photo- 
copied pages. I actually referred to myself 
as being “passionate” about serials refer- 
ence service. The only one of their con- 
cerns I could not allay was my access to a 
word processor. I only had a typewriter. 


Spunk to spare 

Acquisitions editor David Loertscher 
called Sept. 9 to tell me that Libraries Un- 
limited would publish my book. They liked 
my “spunk.” However, they still were wor- 
ried about my lacking a word processor 
and strongly urged me to either buy one or 
get access to one. But I did not have the 
funds to invest in a PC and printer, and I 
could not use the equipment at LC for my 
private project. I was in the midst of talk- 
ing to PC experts and checking out the 
used PC market when providence arrived. 
A local department store was having a sale 
on the Magnavox Videowriter, a word 
processor and printer in one unit. A day 
later, I was word processing for just over 
$600. 

I signed a contract with Libraries Unlim- 
ited in which I agreed to deliver a com- 
pleted manuscript by Feb. 1, 1989. My 
outline called for 16 chapters, which gave 
me four weeks per chapter according to the 
publisher’s deadline—about two weeks 
more per chapter than I needed, or so I 
thought. My rude awakening was just 
around the corner. 

I remember that fateful evening as if it 








were only yesterday. Barbara was out of th 
house, and I was ready to begin writin 
“The Book.” Across the table, I had sprea 
Out the notes and articles I needed fc 
Chapter One. There was plenty of writin 
paper and some nice new pens. I was brim 
ming with energy and confidence and de 
cided that if I completed the draft o 
Chapter One that night, I would go on ti 
Chapter Two the next night. Need I te 
you what happened? I ran into a brick wa! 
at approximately 75 miles per hour. 
After laboring for three or four hours, 

had produced about three handwrittei 
pages. The opening paragraph itself ha 
consumed at least an hour. By the time thi 
evening was unceremoniously over, I real 
ized that maybe this was going to be a tac 
more difficult than I had anticipated. 


Manhunt for muses 


My life soon became a maelstrom with 
the book at the eye of the storm. My small 
basement home office became my holding 
cell, and I began to refer to it as my 
“chamber of horrors,” or simply, “the hell 
hole.” I had no free time; every evening 
and weekend I wrote, rewrote, word proc- 
essed, and did further research. 

By early January 1988, I had completed 
the drafts of the first three chapters and 
sent them off to the publisher for review, I 
did this with no trepidation, confident that 
these chapters were well done and were in 
keeping with the original proposal. I antici- 
pated receiving a letter back saying, “This 
is just what we expected! Keep up the good 
work! Your light, humorous touch enlivens 
a dull subject!” 

Instead, the two-page letter I received 
contained several detailed criticisms, in- 
cluding the advice that humor and use of 
the vernacular had no place in this book. 
In my fragile emotional state, I suffered 
another big-league anxiety attack. After 
recovering, I adjusted my writing style but 
decided nonetheless to keep sending the 
publisher drafts of each chapter to ensure 
that there would be no unpleasant sur- 
prises for either party once the manuscript 
was finished. 

The entire year of 1988 went by in a blur 
as I focused virtually all of my time away 








from work on the book. I could not watch 
a TV show or a movie without feeling 
guilty. Though my body was tired, I was 
running on some sort of high that kept me 
going full-speed. As my deadline ap- 
proached, the effects of this lifestyle be- 
came evident. I sometimes found myself 
losing my train of thought while talking, 
and I noticed that my spoken vocabulary 
was shrinking. 


Author unchained 


It was with a tremendous sigh of relief 
that Barbara and I mailed off the 465 com- 
pleted manuscript pages on Jan. 16, 1989. I 
then intended to tackle a lot of other pro- 
jects around the house that I had neglected 
over the past two years. Unfortunately, I 
collapsed in front of the television and re- 
mained there until the edited manuscript 
was returned to me in April. In examining 
the editing, I experienced my final panic 
attack, and then spent a hectic two weeks 
making final changes. 

Last September I received a photocopy 
of the typeset pages, along with a photo- 
copy of the final copyedited manuscript. 
Barbara and I then shared the joy of 
proofing the book, as she read aloud from 
the manuscript and I followed along on the 
typeset pages. It was certainly an excruciat- 
ing way to spend several hours up close 
and personal with a loved one. 


A book is born 


When we arrived home from work on 
Friday, Jan. 5, there was a package waiting 
on the doorstep. We both knew what it 
was. Our excitement was palpable, but to 
prolong the moment we first fed our cats, 
Andy and Barney (acknowledged in the 
book as Andrew Barnard Katz—the only 
bit of humor I could slip in). I then ripped 
open the package, pulled out the stuffing, 
and gazed upon five copies of Serials Refer- 
ence Work. My first reaction was, “Boy, I 
thought it would be thicker than that.” 

Writing this book was one of the most 
intense learning experiences of my life. I 
discovered that it takes a lot of time and a 
lot of pocket change to complete such a 
project. In total, I spent 985 hours working 
on the book, and $1,504.44 on a word 
processor, supplies, and photocopying ex- 
penses. I also learned that a word proces- 
sor is essential to writing, especially when 
an author makes extensive revisions be- 
tween drafts. Most important, I learned, 
are the support of family members and the 
help of colleagues to review and critique 
the manuscript in progress. 

Would I do it again? Well, I’m not cer- | By the time the evening was unceremoniously over, | realized that this was going to be a tad 
tain. I’d better check with Barbara first. | more difficult than | had anticipated. 


Matthew Owens 
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by Michael Gorman 


AM A LIBRARIAN. MANY OF 
the readers of this journal are librar- 
ians. By this I mean that we are 
professionals—distinguished as 
such by the possession of a qualification 
resulting from advanced education— 
engaged in work in libraries or related to li- 


_ | braries. I am proud of being a librarian, a 


| pride that I imagine is shared by many of 
| you. Certain recent and continuing events 


| have caused me to think about our profes- 


| sion and its position in the wider world. 
| First, there is the gadarene rush of li- 
brary schools to identify themselves as 
teaching partly, primarily, or wholly some- 
thing called “information science.” This is 
accompanied by an influx into those 
schools of faculty who are not librarians 
and who are often overtly hostile to librari- 
| anship and librarians. 
‘ In some cases, even the heads of these li- 
brary schools are not librarians. One library 
school has a head who is a self-described 
_ | “sociologist,” and who, to my knowledge, 
_ | has never worked as a librarian. 
| How many law schools are headed by 


education. 


sociologists or librarians? Next to none, I 
imagine, and the same comparison could 
be made with the schools of any profession 
that takes itself seriously. 

Then there is the recent editorial by the 
editor-in-chief of Library Journal—in his 





Michael Gorman is dean of library services at 
California State University in Fresno, coeditor 
of AACR2, and a frequent contributor to AL. 
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A bogus and 


the eggplant that ate library schools 


dismal 


role as The People’s Friend—stating that 
paraprofessionals in libraries are profes- 
sionals. 

Does the editor of the ABA Journal state 
or believe that paralegals are lawyers? Does 
the editor of JAMA believe that paramed- 
ics are doctors? To disagree with Tribune 
Berry’s opinion is not to undervalue the 
contributions of paraprofessionals to li- 
braries, but to state simply that our qualifi- 
cations as librarians have a unique value 
and that should we allow the difference be- 
tween librarians and other library workers 
to be further obscured or abolished, our 
profession will have committed felo-de-se. 

Lastly, there is our continuing acquies- 
cence in the appointment of nonlibrarians 
as heads of important and not-so- 
important libraries. The most egregious ex- 
ample, of course, is that of the Library of 
Congress, headed year after weary year by 
well-connected academics of varying 
achievement. 

When the W Public Library appoints a 
political hack as its head, X University an 
economist, Y University a historian, and Z 
University a specialist in personnel man- 
agement, do they ever pause to wonder 
why these eminent folks feel themselves 





We certainly cannot afford to have young would-be 
librarians subjected to a lot of blather and piffle about 
“information science” at the expense of good solid library 





qualified to run an enterprise for which 
they have no expert knowledge and for 
which they have no training? Perhaps more 
interesting, do they ever ask why such peo- 
ple are not practicing the profession or 
trade for which they are trained? Perhaps 
they believe that any fool can run a library. 
I have known a few fools who were and are 
heads of libraries. The former have, with- 
out exception, failed; the latter are, with- 
out exception, failing. 


science 


Drift to self-destruction 

For these and other reasons, the peren- 
nial professional identity crisis seems to be 
waxing once again. Why is this? The esti- 
mable Herb White (AL, Feb., p. 103; Mar., 
p. 262) has warned us time and again that 
if we undervalue ourselves, we will con- 
tinue to be undervalued. He has pointed 
out that we do a far better job of promot- 
ing libraries than we do of promoting librar- 
ians. If we have no pride in our profession 
or, worse, do not believe it is a profession, 
small wonder that others treat us with con- 
tempt. 

One of the most important factors in the 
current decline of professional confidence 
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ion] as drifted apart from librarianship to 
he point. that many library students find it 
ifficult to acquire an education relevant to 
heir future work in libraries, and library 
: practice is increasingly alienated from li- 
brary education. 

_ Ttisthe role of library schools to educate 
role of libraries to train beginning 



























Perhaps they believe that 
any fool can run a library. 





librarians. Now that many of the schools 
have abandoned all but the most cursory 
{tempts to educate librarians (as opposed 
o “information scientists,” “information 
: policy theorists,” or whatever), libraries are 
-increasingly having to train and educate 
heir new professional staff. This a 
imposes strain, increases ten- 
sions, and exacerbates genera- 
“tional differences. 
“What is this “informa- 
ion science” that has 
nvaded and often 
lominates library ed- 
‘ucation? A gifted 
| younger colleague 
“| has proposed a definition 
that deserves to live forever as Ko- 
ger’s Insight: “Information science is 
librarianship practiced by men.” 
|... Other educators’ attempts at defining 
this “science” are long-winded and 


less satisfying. Some 
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“definitions appear to 
< | be innocuous, such 
-=i as Charles Davis and 
| James Rush’ “inter- 
disciplinary field 
: -concerned with all 
| aspects of the in- 

-| formation transfer 














| process” See A 
“tles  Osburn’s p> 
“study. of the in E 


| terrelationships of 
| information systems...in terms of theory, 
| observation, and development. . ..” They are 
plausible until one begins to wonder what is 
<c meant- by “information.” Some writers use 
| “information” to mean data and facts. Oth- 
-| ersuse it interchangeably with “knowledge,” 
“data,” etc. Yet others define it so broadly 
-that it encompasses data, knowledge, culture, 
art, music, and all the other 1001 good things 
| with which libraries have always been con- 
2 cerned. 
|. Given that no one has proposed a satis- 
factory definition of the very thing that 
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“information science” purports to study, i 


it any wonder that the role of this “sci 


ence” remains elusive and that its gaseous 
pronouncements, such as “We live in The 
Age of Information” and “Librarians are 
information professionals,” assume an un- 
bearable lightness? 


Influential hocus-pocus 


How has this hocus-pocus 
managed to be so influential? 
The stalking horses were doc- 
umentation and information 
retrieval—the former a type 
of special librarianship .~% 
concentrating on in- j 
dexing and ab- 
stracting and 
the use of 



















The tasteless info eggplant 
saps its pungent host, librarianship. 


technical reports in the context of automa- 
tion, the latter another subspecies of special 
librarianship. These narrowly defined and in- 
offensive fields burgeoned, in our library 
schools and in the hands of the technologi- 
cally minded, to the point at which the para- 
sitical “information science” was born. 
Websters Third defines a parasite as: “An 
organism living in or on another living orga- 


a ae at the expense of good solid library 











ganic nutriment. . 


On Ge he a ea 
“real damage to its host” and is unable t 
ist independently. I believe that “info 
science” qualifies on both counts. It also 
hibits the characteristics of eggplant: t 
on its own, it absorbs the flavors of 
foods with which it is mixed. 
It may be news to some educator, b 
most students go to a library school 
learn. about librarianship. because. 
want to be librarians, Moreover, any 
brary administrator with his or her he 
screwed on right wants to hire profess 
als who have received an education 
evant to the concerns and probler 
of modern libraries. If there 
we are told, a plethora of 
opportunities outside li 
for “information -professio 
als,” where are all the indepen 
dent “graduate schoo! 
information” openly discl: 
ing any connection with li 
ianship, standing on their o 
feet, and ceasing to batten 
pur profession? 
There is the sad example 






















































































cannot afford to have 
young would-be librari 
ans subjected to a lot 
of blather and piffle 
about “information science” 

























It is time for us, as librarians, to recog- 
nize and proclaim that there is a body of 
knowledge called librarianship, that it has 
value and coherence, and that it- can be |. 
passed from one generation of librarians to. 
the next. The particles of “information sci- 
ence” that have value can easily be absorbed | 
into that body of knowledge. The way. will | _ 
then be clear for our library schools to devise | 
integrated and strong curricula that will edu- | 
cate young librarians for the challenges of to- 
day and tomorrow. They could also do us; 
a favor and rename themselves “Schools of | 
Librarianship.” : OF 






























































T. Scott Plutchak 


Prudence S. Adler has become program officer 
for federal relations at the Association of Re- 
} esearch Libraries. © Judith R. Ahronheim now 
heads the Authorities Management Unit of the 
Monograph Cataloging Division in the Univer- 
sity of Michigan’s Harlan Hatcher Graduate Li- 
brary, Ann Arbor. © Winona Allard is now 
Santa Monica (Calif.) city librarian. © Mary 
Anderson has become adult services coordinator 
for the County of Los Angeles (Calif.) Public Li- 
brary. © Dorothy Bailey now heads collection 








Martha Alexander Bowman 





James L. Hollinger 


management at the Georgia Institute of Technol- 
ogy Library, Atlanta. [Z Peter Bennett has been 
appointed chief of support services for Provi- 
dence (R.I.) Public Library. © Aug. 1 Martha 
Alexander Bowman becomes director of libraries 
for the University of Missouri/Columbia. C Ju- 
dith A. Brown has become the first branch man- 
ager for Jefferson County (Colo.) Public 
Library’s Standley Lake branch, scheduled for 
construction in 1990-9}. [ April 2 Darcel Bryant 
became cataloging supervisor in Columbia Uni- 





























versity Libraries’ Cataloging with Copy Depar 
ment. C Dwight F. Burlingame, former librar 
school professor at Bowling Green (Ohio) Stat 
University and vice president for university rele 
tions, is now associate director for academic pre 
grams and research at the Indiana Universit 
Center on Philanthropy, of Indiana University 
Purdue University, Indianapolis. [) Ann Came 
bell has become reference and research libraria: 
at the Georgia Institute of Technology Library’ 
Information Services, Atlanta. © R. Patric! 
Coady now directs Dearborn (Mich.) Public Li 
brary. [2 J. Fraser Cocks, HI, recently becam 
curator for special collections at the Universit 
of Oregon Library, Eugene. C] Evelyn H. Danie 
is the new president-elect of the Association fo 
Library and Information Science Education. C 
In June Sally A. Davis will retire as director o 
the University of Wisconsin/Madison librar 
school library, a post she has held since 1978. C 
Frieda M. Davison has become assistant library 
director for readers and technical services at Sar 
Francisco (Calif.) State University library. C 
Chris Devan is now librarian for the Division o! 
Mineral Resources for the Virginia Departmen: 
of Mines, Minerals, and Energy. © This fal 
Ronald Doctor joins the University of Alabama 
library school, Tuscaloosa, as associate profes- 
sor. “i July 1 Adele M. Fasick becomes library 
school dean for the University of Toronto, Ont. 
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“DARN IT... 
the copier broke 
down again!” 
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O Susan Gilroy is now library director of the In- 
stitute of American Indian Arts, Santa Fe, N 
Mex. C Dan Hazen now serves as selector for 
Latin America, Spain, and Portugal in the Col- 
lection Development Department of Harvard 
University’s Widener Library. Hazen was 1985 
president of the Seminar on the Acquisition of 
Latin American Library Materials. O Barbara S. 
Heath has become assistant director of technical 
services for Wayne State University Library Sys- 
tem, Detroit, Mich. O At Dauphin County (Pa.) 
Library System James L. Hollinger is now dis- 
trict consultant. © Judy Jeng has been ap- 
pointed head of Columbia University Libraries’ 
Catalog Maintenance Department. © Linda 
Katsouleas is now system director for the Metro- 
politan Cooperative Library System, Altadena, 
Calif. O Harriet Kersey has become head of the 
Serials Cataloging Department at the Georgia 
Institute of Technology Library, Atlanta. C Fre- 
derick G. Kilgour, founder of OCLC, has been 
appointed Distinguished Research Professor to 
the University of North Carolina at Chapel Hill 
library school. O Jana Lonberger now heads se- 
rials control at the Georgia Institute of Technol- 
ogy Library, Atlanta. © Ellen Loughran now 
coordinates collection development for Brooklyn 
(NY.) Public Library. O James V. Mahoney has 
become director of the Instructional Media Cen- 
ter at the University of Oregon Library, Eugene. 
O Carolyn Martin recently became map catalog 
librarian at the University of Oregon Library, 
Eugene. C The new president of the Southeast 


























Florida Library Information Network, Inc., is 
Laurence Miller. [0 At the Association of Re- 
search Libraries Ann Okerson has become direc- 
tor, Office of Scientific and Academic 
Publishing, and Paul E. Peters is senior program 
officer. C T. Scott Plutchak now directs St. 
Louis (Mo.) University’s Medical Center Library. 
O Bill Pollard recently began coordinating Min- 
nesota’s Southwest Area Multi-County Multi- 
Type Interlibrary Exchange (SAMMIE). O The 
new departmental data processing manager for 
the County of Los Angeles (Calif.) Public Li- 
brary is Joan Powell. O Larry Price has been 
named vice president and general manager of In- 
gram Library Services, Inc. © Sarah M. Prit- 
chard is now senior program officer for the 
Association of Research Libraries. © April 2 
Ujwal Ranadive became collection development/ 
reference librarian, engineering, at Columbia 
University Libraries. C Grete E. Reppen is now a 
librarian in SUNY/Albany Libraries’ Special 
Collections and Archives Department. O The 
new director of Vanderbilt University’s Central 
and Science Libraries, Nashville, Tenn., is Bill 
Robnett. O William E. Ross has been appointed 
head of special collections for the University of 
New Hampshire Library, Durham. C Margaret 
B. Rust is now cataloger in the Monograph Cata- 
loging Division of the University of Michigan’s 
Harlan Hatcher Graduate Library, Ann Arbor. 
Ann H. Schabas will retire this summer as li- 
brary school dean at the University of Toronto, 
Ont. CO Roberta B. Schwartz has been named as- 



































sistant director for bibliographic records at Suf- 
folk University library, Boston, Mass. O March 
5 Linda Scott became Arkansas City (Kans.) 
Public Library director. 0 Mary Scott has be- 
come head of circulation at the Georgia Institute 
of Technology Library, Atlanta. O At the Uni- 
versity of Wisconsin/Milwaukee Judith A. Jami- 
son Senkevitch has joined the library school 
faculty as assistant professor and Nina Stawski is 
now preservation librarian in the Golda Meir Li- 
brary. C Maria Tang now serves as bibliographic 
section head for the County of Los Angeles (Ca- 
lif.) Public Library. James R. Trew recently 
became LC’s director of Integrated Support Ser- 
vices. (] David A. Tyckoson is now head of refer- 
ence services for SUNY/Albany Libraries. O Jill 
van der Does now manages the Business Infor- 
mation Service at Vanderbilt University’s Walker 
Management Library, Nashville, Tenn. o 


Deaths 

Cyril C. H. Feng, 53, director of the Health Sci- 
ences Library at the University of Maryland/ 
Baltimore, died Jan. 7. O Stephen Anthony 
McCarthy, 81, executive director of the Associa- 
tion of Research Libraries from 1967 to 1974, 
died March 18. McCarthy’s achievements in- 
cluded election to the presidency of the Nebraska 
and New York library associations and service as 
a Fulbright lecturer in Egypt and the United 
Kingdom. O Lewis F. Stieg, who retired in 1978 
as chair and professor of the Northern Illinois 
University library school, DeKalb, died Feb. 14. 
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v Deblinded LC authority records written to magnetic tape 
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RECENT 


ANNOUNCEMENTS 





Cheers! 


0 Books and Beyond documents Fairfax 
County (Va.) Public Library’s first fifty years 
of sərvice. Established in 1939, the library has 
grown from a single bookmobile and a budget 
‘of $250 to a system of 22 branches with a 2.5- 
million—voiume collection. The 81-page history 
|. is $42 from Fairfax County PL, Library Admin- 
istration, Public Information Office, 13135 Lee 
«Jackson Hwy., Fairfax, VA 22033. 

Ci Detroit (Mich.) Public Library is 
celebrating its 125th anniversary this 
“year. The library marked the milestone 
with a special reception Mar. 23. 

© National Book Collectors Soci- 
ety is a new nonprofit organization that, 
among other things, plans to sponsor 
book fairs and publish a journal. For in- 
formation write to POB 62, Radio City 
Station, New York, NY 10101. 

O Mills College in Oakland, Calif., 
dedicated its $5.9 million FW. Olin Li- 
brary Feb. 15. Pulitzer Prize-winning 
‘poet Carolyn Kizer delivered the key- 
note address. 













































“State Library Services recently ac- 
quired 130 books on Japan, a gift from 
the Snow & Stars Corp., a local jewelry 
importer-exporter. The books will travel 
to 1 public libraries over the next year 
before being permanently housed in five R.L li- 
braries. 
<- E DeForest Research, a film industry re- 
search firm, recently donated 16,000 television 
anc movie scripts to the Theater Arts Library 
at the University of California/Los Angeles. 
Dating from 1964 to 1986 and including com- 
| plete runs for such shows as “All in the Family” 
and “The Fugitive,” the scripts fill 836 docu- 
-ment boxes measuring 350 linear feet. 
E Queens Borough Public Library in Ja- 
maica, NY., donated 180 cartons of books to li- 
~ braries in St. Croix, Virgin Islands, earlier this 
‘year. The island's two public libraries and many 
‘school libraries were destroyed last year by 
‘Hurricane Hugo. 
© Cleveland (Ohio) Public Library last 
year posted its highest per capita circulation 
figure since the Great Depression: 4.5 million 
items. 
». CI Medina County (Ohio) District Library 
circulation increased 24% from 1988 to 1989 
with: a total of 1,013,702 items. During the past 
four years, circulation has increased 111%. 

E Omaha (Nebr.) Public Library circula- 
tior topped two million for the first time in its 
history in 1989. 

C Rochambeau Branch of the Providence 
(R.L) Public Library celebrates its 30th birth- 
day this year—to culminate with a gala bash 

«Nov. 17. 
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CD Scene 


© CD Guide Optical Edition is a database 
listing over 40,000 CD titles, searchable by ti- 
tle, artist, composer, music type, record label, 
or CD number. Produced by the editors of CD 
Review, the index works with |BM-compatible 
computers and CD-ROM players. Claimed to 
contain “every known music CD,” the guide is 
$99 for a single copy or $259 for an annual 





© Rhode Island Department of These freshly-restored original Raggedy Ann and Andy 
dolls recently found a new home in a special glass case at 
the Coral Gables Branch Library, Miami-Dade Public Li- 
brary System, Florida. 


subscription, which includes quarterly up- 
dates. Inquire: WGE Publishing, Forest Rd., 
Hancock, NH 03449; 603-525-4201, fax 525- 
4423. 

[ Over 400,000 Sears subject-headed 
MARC records with Dewey numbers are now 
available on CD-ROM from the Library Corpo- 
ration, POB 40035, Washington, DC 20016; 
800-624-0559. To kick off the introduction, the 
company is offering a free PC-compatible com- 
puter, printer, CD-ROM drive, and the LC 
MARC database for libraries that purchase 
BiblioFile Cataloging with an annual subscrip- 
tion to the Sears database. 

© OCLC/AMIGOS Collection Analysis Sys- 
tems is offering ALA-accredited library schools 
complimentary subscriptions to Collection 
Analysis CD, including a CD database of 1.6 
million brief bibliographic records, system soft- 
ware, and a set of demonstration data. Contact 
AMIGOS, 11300 N. Central Exwy., Suite 321, 
Dallas, TX 75243; 800-843-8482 or 214-750- 
6130. 


Funded 


O Librarians’ salaries, renovation, and 
books—$40,000 in federal money to reopen 
three public school libraries (dne of which has 
been closed for 15 years) in Hamtramck, Mich. 

© A library-based homework center tar- 
geting Cambodian youth—$59,849 from the 








Partnerships for Change program of the Cali- . 
fornia State Library to Long Beach Public Li- 
brary. 

O A new health science library— 
$750,000 challenge grant from the Kresge 
Foundation to the University of California/San 
Francisco toward the $35.9 million project be- 
ing financed, in part, with $25.9 million in state 
funds. Says UCSF, it’s the largest single, pri- 
vate commitment to date for the state-of-the-art 
facility. 

C Enhancements to the Research 
Libraries Information Network (RLIN) 
for Arabic and other modern languages 
using Arabic script—$144,000 from the 
Kuwait Foundation for the Advance- 
ment of Sciences to the Research Li- 
braries Group. 

L New or improved libraries in 37 
additonal New York City public 
schools (AL, Feb., p. 157) in the Ameri- 
can Reading Council’s “Library Power 
Project”)—$3 million from the DeWitt 
Wallace-Reader's Digest Fund and 
$4.5 million from the NY.C. Board of Ed- 
ucation. A total of 100 school libraries 
will benefit from the program over the 
next three years. 


Apply for 


G By May 15: Scholarships of $7,000 for 
Spanish-speaking current or newly-entering li- 
brary school students, from the National Asso- 
ciation to Promote Library Services to the 
Spanish Speaking (Spanish acronym RE- 
FORMA). Contact Elena Tscherny, 202-727- 
1183. 

C By May 31: A fellowship, including tuition 
and a $5,400 stipend, for graduate training in li- 
brarianship with emphasis on preparing’ to 
work in public or school libraries serving ethnic. 
minorities or economically deprived groups, 
from Queens College of the City University of 
New York. Call 718-520-7194. 

(J By July 15: National Endowment for the 
Humanities grants of $750 to American 
scholars for travel to libraries, archives, and 
other repositories worldwide. Contact NEH, 
Travel to Collections Program, Division of Fel- 
lowships and Seminars, Room 316, 1100 Penn- 
sylvania Ave., NW., Washington, DC 20506; 
202-786-0463. , 

C By Aug. 1: Fulbright Program with the 
United Kingdom 1991-92, Professional: Librar- 
ian Award of approximately 2,500 British 
pounds, to pursue a minimum of three months. 
of professional work in the UK at a degree- 
awarding institution or major research library. 


Write: Council for international Exchange of 


Scholars, 3400 international Dr, NW, Suite M- 
500, Washington, DC 20008, or call. 202-686- 
7878. LK. 
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Imagine a research team that can 
answer in seconds your toughest ques- 
tions about publicly traded companies. 
That cheerfully accepts overtime work. 
That always provides comprehensive, 
easy to understand, accurate information. 


Best of All, The Team 
Will Work Free for 30 Days 


This research team is yours for the 
asking, in just a matter of days. And 
once it arrives, it will work free its first 
month on the job 


COMPACT DISCLOSURE— 
The Ultimate Research Team 


Sound too good to be true? Not when 
the ‘“‘research team” is COMPACT 
DISCLOSURE, the powerful, personal 
computer-based, compact disc infor- 
mation tool from Disclosure that 
gives you unlimited access to the YS 
Disclosure Database. 

In the Disclosure Data- 


base, you'll find business Name 


reports that public companies file 
with the U.S. Securities and Exchange 
Commission. The Database, updated 
monthly, includes detailed profiles of 
more than 12,000 companies whose 
securities are traded on the New York 
Stock Exchange, American Stock 
Exchange, NASDAQ and Over-The- 
Counter. 
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Answers to All Your 
Public Company Questions 


COMPACT DISCLOSURE lets you 
combine unprecedented storage capa- 
city (1500 times greater than a floppy 
disk) with the personal computer's 
powerful search and retrieval 
capabilities. 


With it, you can find and analyze 
information from 10-Ks, 10-Qs, 20-Fs, 
8-Ks, proxy statements and registration 
statements. View information from 
annual reports to shareholders. Study 
company balance sheets, income state- 
ments and price/earning data. Learn 
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by Bruce E. Daniels 


URING THE PAST SEVERAL 
years, ALA’s planning activities 
have been the subject of much dis- 
cussion at ALA conferences and 
in the library press. These discussions have 
‘helped develop and strengthen the planning 
process, That process has now reached a criti- 
cal point, and it is important for ALA’s mem- 
bership to understand it and to become more 
involved with it. 
ALA's current planning process dates back 
to 1984. At the first division leadership pro- 
gram, division leaders recognized the need 
for a thoughtful and articulated long-range 
plan for the Association. They called upon 
ALA to begin a formal planning process. Re- 
sponding to the request, the Executive Board 
appointed the Process Planning Group. 
The group’s goals were to: improve inter- 
- unit cooperation and coordination, encour- 
lage joint efforts at long-range and 
-short-range planning, provide a unified direc- 
tion and clearly understood common pur- 
poses for ALA, establish a clear set of goals 
and priorities, strike a balance between Asso- 
|. ciation interests and special unit interests, use 
limited resources more effectively, and allo- 
cate resources to priorities. 
To begin the process, the Office for Re- 
search, in the fall of 1985, conducted a survey 
of library leaders. Individuals were asked 
| their opinions about the issues facing the pro- 
: fession and ALA, and the types of actions 
‘that ALA should take to respond to those is- 
sues. A second survey then asked a broader 
sample of the membership to select the most 
| important of the 16 areas of interest identified 
in the earlier survey and rank them. In addi- 
tion, members were asked to indicate the level 
of importance of the 48 areas of action. To 
-gaini further membership participation in the 
“process, hearings were held during ALA 
Conferences. The results of the surveys and 
| hearings served as a framework for the devel- 
opment of a strategic long-range plan. 

In 1986, Council approved the foundation 
of ALA's “Strategic Long-Range Plan”—the 
mission statement, that “the American Li- 
brary Association is to provide leadership for 
the development, promotion, and improve- 
ment of librarianship in order to enhance 
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-Planning Committee chair speaks out 


Priorities and direction for the Association 
have reached a critical juncture 


learning and ensure access to information for 
all.” 


Priorities identified 


The approved priority areas that the Asso- 
ciation was to address were: access to infor- 
mation, legislation and funding, intellectual 
freedom, public awareness, personnel re- 
sources, and library services, development 
and technology. In addition, three organiza- 
tional areas were approved to support the pri- 
ority areas: ALA roles and relationships, 
ALA finances, and ALA human resources. 
Within each of the priority areas were numer- 
ous goals that the Association would also 
need to consider in pursuing its mission. 

Once Council approved the framework of 
the “Strategic Long-Range Plan,” the Plan- 
ning Committee took an inventory of what 
was happening throughout the Association in 
the various priority areas. The resultant 
“Action Inventory” was the first time the As- 
sociation had actually documented what was 
occurring throughout the entire organization. 

With the information that the “Action In- 
ventory” provided, the Planning Committee 
developed “Current Directions and Summary 
of Actions.” With this document the commit- 
tee was able to develop a unified perspective 
showing the Association’s goals and strategies 
in relation to the environment in which it 
functions. For each of the priority areas, the 
following information was included: ALA 
policies and practices related to the priority 
area, background information highlighting 
the internal and external environment relative 
to each priority area, a list of Executive 
Board- and Council-approved actions relat- 
ing to each goal, and strategies being under- 
taken by the various units of the Association. 

The development of ALA’s planning pro- 
cess has been evolutionary. The Planning 
Committee has worked with senior staff and 
representatives of ALA's elected leadership to 
continuously refine the process since 1984. At 
each step, membership—through the Plan- 
ning and Budget Assembly, hearings, open 
meetings, and written communication—have 
had the opportunity to react to and refine 
what has been developed. 

The Process Planning Group, in develop- 
ing the planning process, wanted to improve 
inter-unit cooperation and coordination, but 
in an organization as complex as ALA, it is 























very difficult to remain aware of what is hap- 
pening in all of the units. For this reason, the 
“Action Inventory” was created and ulti- 
mately became a very useful tool in coordi- 
nating inter-unit activities. Unit leaders can 
consult the “Action Inventory” to seek coop- 
eration from other units in programming or 
in the development of other types of projects. 
Indeed, the ALA planning process has 
strengthened inter-unit cooperation and co- 
ordination. 

Another purpose of the process was to en- 
courage joint planning efforts among the 
many units of the Association and to main- 
tain a balance between the Association’s inter- 
ests and those of its units. Many divisions and 
committees have used ALA’s “Strategic 
Long-Range Plan” priority areas and goals as 
a basis for their planning. Their long-range 
plans have contained the same priority areas 
but with goals adapted to their specific re- 
sponsibility. ALA’s planning process has pro- 
vided a mechanism by which its diverse units 
can take advantage of one of the Associa- 
tion’s greatest strengths—diversity yet unity in 
pursuing common purposes. 

Prior to the development of the planning 
process, the Association had never developed 
a long-range plan that provided specificity on 
the directions in which the Association 
should move. ALA's planning process has re- 
sulted in a mission statement, priority areas 
and goals that were approved by Council as 
policy of the Association. The Association 
now has a clear statement of what its diverse 
elements view as common purposes. More- 
over, it has six programmatic priority areas, 
of equal importance, and three organizational 
areas, which it will pursue in achieving its 
purposes. The planning process has resulted 
in a unified direction and common purposes 
for ALA and its units. 


Primary focus 

In the development of the “Strategic Long- 
Range Plan,” the Process Planning Group 
was guided by the principle that all of the pri- 
ority areas were of equal strategic. impor- 
tance. The Associations diversity tends to try 
to move it in many directions; consequently, 
the plan has 54 goals. It is unrealistic to ex- 
pect the Association to pursue all 54. goals 
with equal priority at any one time. This is 
the dilemma that has faced the ALA Plan- 
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A major result of the reorganization is to 
increase the attention to programs serving 
the members by creating a new Associate 
Executive Director for Programs. This: posi- 
tion will be responsible for the supervision 
of the Divisions and Offices, and will lead in 
the advocacy of new programs for the ben- 
efit of the membership. 

The Chief Financial Officer will not be re- 
placed. Instead, responsibilities. for finan- 
cial planning and accountability will lie with 
all the members of top management. The 
Executive Director/Chief Executive Officer 
will take the lead in financial policy and 
overall budget preparation while the Dep- 
uty Executive Director/Chief Operating Offi- 
cer will manage: the daily activities of the 
Association. 

-< L anticipate that with these changes ALA 


needs in a timely manner. 















—Linda F Crismond 3 
Executive Director ; 


ning Committee—how to have the Associ 
tion make an impact on a problem or issue of 
importance to the profession while maintai 
ing a balance among the priority areas. The 
ALA Planning Committee believed it was €$- 
sential to resolve this dilemma and has rec- 
ommended that the Association select 
personnel resources as its primary focus for 
the next three years, 

Personnel resources, in this context, crosses 
all of the other priority areas. For example, 
the Association could focus attention on 
leadership training to combat the barriers to. | 
accessing government information, or it: 


minorities to the profession, or it could focus 
effort on the development of model legislas. 
tion that states could use in developing fund~ 
ing legislation. The selection of a focus is not 
intended to place any one of the priority areas: | 
in a higher ranking than the others. The | 
Planning Committee’s recommendation seeks | 
to focus the creativity of the Association inoi 
developing and strengthening its ability to 
achieve its goals. 

As the ALA Planning Committee refines : 
the primary focus and monitors the Associa] 
tion’s progress, it is essential for ALA’s mem- 
bership to be involved in this process, 
Members need to help the ALA Planning 
Committee identify the critical results that the 
Association might realistically achieve within 
this three-year period. For example, ALA 
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ALA and you 
may not be able to achieve pay equity for the 
profession, but it can develop tools and pro- 
vide support that members of the profession 
can use in achieving pay equity. 
Members wishing to offer their suggestions 
-should send them to Bruce E. Daniels, Chair, 
ALA Planning Committee, 300 Richmond 
St., Providence, RI 02903-4222. In addition, 
members will have an opportunity to express 
their views at the Membership Meeting and 
the Planning Committee’s Open Meeting dur- 
ing the ALA Annual Conference in June. 


Literacy project grants 
go to 26 Mid-Atlantic libraries 


Twenty-six libraries in the Mid-Atlantic re- 
gion served by Bell Atlantic have been 
awarded grants of $5,000 to develop or en- 
hance family literacy projects. 

The Bell Atlantic/ALA Family Literacy 
Project, established in 1989 (AL, July-Aug. 
1989, p. 707) is funded by the Bell Atlantic 
Charitable Foundation and administered by 
ALA’s Office for Library Outreach Services. 
Designed to create a network of libraries pro- 
viding family literacy programs and encour- 
age the development of similar programs 
nationwide, the project joins librarians and 
education and literacy specialists to improve 
the reading skills of families within local com- 
munities. 





ALA is developing a clearinghouse of 
training materials, family literacy publica- 
tions, and promotional materials and plans to 
publish a directory of library-based, family 
literacy programs. 

Grant recipients in Delaware are: Milton 
Library in Georgetown and the Wilmington 
Library; in Washington D.C.—the Martin 
Luther King Memorial Library; in 
Maryland—Southern Maryland Regional Li- 
brary Association, Howard County Library, 
Montgomery County Department of Public 
Libraries, and the Broadway Lifelong Learn- 
ing Branch of Baltimore’s Enoch Pratt Free 
Library; and South Brunswick Public Li- 
brary in New Jersey. 

Also awarded grants were: The Beginning 
With Books Office of the Carnegie Library 
of Pittsburgh, the Free Library of Philadel- 
phia, Indiana Free Library, Bethlehem Area 
Public Library, Lebanon Community Li- 
brary, and Schlow Memorial Library in State 
College, all in Pennsylvania. 

Grantees in Virginia are: Radford Public 
Library, Fauquier County Public Library, 
Rockbridge Regional Library, Washington 
County Public Library, Sherwood Regional 
Branch of Fairfax County Public Library, 
and Newport News Public Library System. 
And West Virginia recipients are: City- 
County Public Library in Moundsville, 
Elkins-Randolph Public Library, Cabell 
County Public Library, Marion County Pub- 
lic Library, Monroe County Library, and Pe- 
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terstown Public Library. 

For more information contact project di- 
rector Margaret Monsour, 800-545-2433, ext. 
4296. 


$299,728 USIA grant goes to 
“Library/Book” program 


The United States Information Agency 
(USIA) has awarded a grant of $299,728 to 
ALA for the continued administration of the 
Library/Book Fellows Program, which 
places U.S. library and publishing profession- 
als in jobs overseas (AL, Mar., p. 268). 

An independent agency within the execu- 
tive branch, the USIA is responsible for the 
U.S. government’s overseas cultural and in- 
formation programs, including 160 libraries 
in 89 countries, the Fulbright scholarship pro- 
gram, the Voice of America, and the 
WORLDNET satellite television system. 

Under the terms of the fellowship pro- 
gram, now in its fourth year, USIA solicits 
proposals from potential host institutions, 
and ALA recruits, hires, and monitors the fel- 
lows. Grant funds provide four full-year and 
four six-month fellowships annually. Fellows 
for 1990-91 will be announced in early June. 

Overseas institutions interested in serving 
as hosts are invited to submit proposals by 
Dec. 1 to: Robert Doyle, Library/Book Fel- 
lows Program, ALA, 50 E. Huron St., Chi- 
cago, IL 60611. 
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A grant of $170,000 will support a new se- | 
ries of the highly successful “Voices and Vi- * 
sions” programs about the work and lives of 





























13 major American poets at 25 sites nation- Dö some 

port “Seeds of Change,” four traveling panel 

exhibitions and interpretive educational pro- ; $ 
lowing- th f Columbus. Th , Prepare ror 
owing- the voyages o olumbus. e Š A 
exhibition is scheduled at 60 sites over a two- | — the future. 


wide. The second grant of $400,000 will sup- ; 7 a: 
tohelp Americ 

grams about the collision of two worlds fol- 

year period. 





Other library projects 


Other library grants in this series, an- 
nounced in late February, include awards of 


$70,000 to the John Carter Brown Library, Support America’s 
Providence, R.I., for its “America in Euro- 


; ; colleges. Because college i: 
pean Consciousness” project; $90,000 to the on, B a aes ne 5 
Library of America in New York City for the more than a piace where - 


: f publication of American Poetry and Verse to youe people are preparing 
“Voices & Visions”/“Seeds of Change” 1900, an anthology; $125,000 to the Louisiana or their future. It’s where 






















Library Association for “America Revisited: America ~and American 
NEH z 000 Reading Programs in History”; $150,000 to busi i ; 
EP grants totaling $570, the Peninsula Library System, Belmont, Ca- USINESS — Is preparing 


and Discussion Program”; $140,000 for the 
Two grants totaling $570,000 were recently | Texas Humanities Resource Center’s “Change « 
awarded to ALA by the National Endow- | and Exchange” traveling library exhibit and Give to 
ment for the Humanities to support the on- | project; $20,000 for New York Public Li- the college of 
going “Voices and Visions” program and the | brary’s “New World, Ancient Texts” exhibi- hoice 
| “Seeds of Change” exhibit, which was devel- | tion; and $20,886 to the Folger Shakespeare your c . 
|} oped last year with a $46,097 NEH planning | Library for an exhibition and programs enti- Ad 

grant (AL, May 1989, p. 462). tled “Theatre of the New World.” = C a asc Seraen i ha Ata 


to support programs, exhibits lif, for “The War in Vietnam: A Reading | for its future. 
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in Washington, D.C. recently, helping to launch Arts and Entertainment’s 1990 National Ca- 
ble Television Library Project, from left: A&E’s Carole Kealy, author Nien Cheng, and ALA Ex- 


_| ecutive Board member Agnes Griffen. Nien Cheng’s bestseller, Life and Death in Shanghai, 
is among the books and programs being donated this year. 


| Arts & Entertainment network 
| joins cable in library support 


: The Arts & Entertainment (A&E) televi- 
Jesion network has launched the fourth year of 
its National Cable Television Library Project, 
which teams A&E with local cable operators 
| to donate resources to public libraries. ALA 
is working with the network to distribute ma- 
terials about the 1990 project, entitled “The 
A&E Library Theater... Where Great Ideas 
Come to Life.” 

The donation includes six programs: “The 
Road to War,” “Long Day’s Journey Into 
Night,” “A Midsummer Nights Dream,” 
“Red Dynasty: Sons of the Revolution,” 


<- |. “Jane Eyre,” and “The Architecture of Frank 


Lloyd Wright.” In addition, A&E donates 
five companion books that complement the 
programs: Road to War by Richard Overy, 
Footsteps by Bruce Norman, Aristocrats by 
Robert Lacey, Talking Jazz by Max Jones, 
and Life and Death in Shanghai by Nien 
Cheng. 

For information on. how your library can 
become involved, contact Carole Kealy, Di- 
rector of Community Development, Arts & 
Entertainment, 555 Fifth Ave, New York, 
NY 10017; 212-210-0602. 
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s=ala help exchanges= 


¢ The editorship of School Library Media 
Quarterly is open, for a three-year appoint- 
ment beginning as editor-elect during the 
spring of 1991. Direct questions to Barbara 
Stripling or Judy Pitts, Fayetteville High 
School, 1000 W. Stone St., Fayetteville, AR 
72701; 301-444-3050. Deadline: May 21. 

e Prison libraries in the U.S. are being 
mailed a survey for a revision of ALA’s Stan- 
dards for Adult Correctional Institution Li- 
braries. Such libraries who have not received a 
copy and wish to include data should contact 
Daniel S. Suvak, director, Walsh College Li- 
brary, 2020 Easton St. NW., Canton, OH 
44720; 216-499-7090. 

e The Workload Measures and Staffing 
Patterns Committee of the Public Library As- 
sociation’s Metropolitan Libraries Section 
seeks information and in-house documents 
on how personnel resources are allocated and 
how workload standards are used to deter- 
mine staffing in multi-branch systems. Send 
to Michael P. Garofalo, County of Los 
Angeles Public Library, East County Re- 
gional Office, 1601 W. Covina Pkwy., West 
Covina, CA 91790. 
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Minolta 
McFarland & Company, Inc. 


as models ‘for librarians who are developing 
their own manuals may be sent to: ALA HQ 
Library, 50 E. Huron St., Chicago, IL 60611. 

© Other professionals who serve children 
are the target of the Association for Library 
Service to Children’s Committee on Liaison 
with National Organizations Serving the 
Child. The committee hopes to identify li- 
brary professionals who attend the confer- 
ences of childcare workers, reading teachers, 
and others, and who might be willing to at- 
tend as an ALSC representative or to other- 
wise help promote library services with other 
professionals, Write to Neel Parikh, San 
Francisco Public Library, Civic Center, San 
Francisco, CA 94102. 

* A list of peer reviewers for library and lit- 
eracy programs funded by the federal govern- 
ment is available from: Office of Library 
Programs, OERI, Dept. of Education, 555 
New Jersey Ave. NW., Room 402, Washing- 
ton, DC 20208-5571. Office Director Anne J. 
Mathews says, “These people have made a 
significant contribution, and we wish to pub- 
licly thank them for their participation.” 

è Abstracts of recent research or research 
in progress of interest to science and/or tech- 
nology librarianship are needed by the Forum 
for Science and Technology Library Research 
Task Force, a committee in the Association of 
College and Research Libraries’ Science and 
Technology Section. Proposals and inquiries 
should be directed to Susan Stewart, Life & 
Health/Physical Sciences Librarian, Univer- 
sity of Nevada, Reno, NV 89557; 702-784- 
6616. 

è Duplicates Exchange Union is a volun- 
tary, nonprofit network of libraries for the ex- 
change of periodicals, books, documents, 
and other library materials. Membership is 
open to all types and sizes of libraries. Inter- 
ested librarians can receive a descriptive bro- 
chure by writing c/o ALA’s Association for 
Library Collections and Technical Services, 
50 E. Huron St., Chicago, IL 60611. 

e A MARC Holdings Interest Group has 
been formed within ALA’ Library and In- 
formation Technology Association (LITA) to 
educate and advise on the use, development, 
and implementation of the MARC holdings 
format. Contact Chair Elaine Henjum at 
904-392-9020 or call LITA at 312-280-4270. 
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How microforms helped 
relieve Irwin Library’ 
growing pains. 


‘A great deal of my career as a li- 
rary director has been spent straighten- 
ng out problems,” says Irwin Library's 

wohn Kondelik. 

When Kondelik came to Irwin on 
‘he 290-acre campus of Butler University 
yearly six years ago, he found a thriving 
nstitution in the cultural center of 
metropolitan Indianapolis. The private 

niversity has a solid liberal arts pro- 

gram and an enrollment of some 2,200 
efull-time students. And despite a report 
that once called it “the best-kept secret in 

the Midwest,” Butler continues to grow. 

Kondelik also found a library in 
need of his troubleshooting talents. 
Irwin’ serials collections were in disar- 
ray. Volumes had been abused by patrons 
and damaged by the environment, and 
some were missing altogether — lost to 
theft and non-returns. 

All this was making it increasingly 
difficult to fill requests from a collection 
already overburdened by demands for 
core course materials. The situation was 
also posing a problem for the accredita- 
tion of Butlers MBA program. 


Closing the Gaps 


So Kondelik, who has made a career 
of solving such problems, turned to the 
organization with over 50 years of infor- 
mation management experience . . . 
UMI. 

“When UMI’s representative walked 
into my office that day,” he says, “I was 
ready to listen.” 

What he heard was an explanation 
of how he could establish an ongoing se- 
rials management program that would 
close the gaps in Irwin’s collections, 
allow the library to add new titles and 
backfiles, and provide the design services 
and equipment for a new microforms 
area — all while reclaiming as much as 
4,500 linear feet of space. 

By May of 1989, Irwin Library had 
161 current subscriptions and about 
16,000 reels of microfilm in its holdings. 
The plan calls for 218 subscriptions by 
the end of the first phase of the library's 
acquisition project. 


Irwin also has 
a spacious micro- 
form area. Using 
bonuses from 
UMI, the library 
furnished the area 
with reader-printers, 
microform cabinets, 
reader carrels, and 
even tables and 
chairs for additional 
study space. 


Phase Two: 
Expand, Enhance 


When the sec- 
ond phase of Irwin's 
microform program 
begins, Kondelik 
intends to add a 
number of news- 
paper backfiles and 
current subscriptions. He also plans to 
add several CD-ROM databases to those 
the library already has. The databases 
give users a fast, comprehensive tool to 
find out what material exists, and micro- 
forms provide that material in an easily 
accessible, timely fashion. 

“Tm not one of those people who 
think you stick with one track,” Kondelik 
says. “There are different levels of tech- 
nology and sophistication that actually 
complement each other.” 

By employing those different tech- 
nologies, Kondelik has protected and 
enhanced the integrity of Irwin's serials 
collections. The library i is now able to 
meet the needs of basic j journal users in 


John Kondelik, Library Director 








their respective fields of study 75 to 80 
percent of the time, and he attributes 
much of that success to microforms 
and UMI. 

“We want to be a center for access 
— finding out what exists, getting access 
to it, and retrieving it,” Kondelik says. 
“Whatever our patrons want, we'll find it 

. and get it to them. UMI is helping us 
do that. We're looking forward to con- 
tinuing to work together to give our 
patrons access to the information they 
need.” 

UMI was involved in every step of 
Irwin's serials management program. 
And no matter what the size of your 
library, we can show you a way to pro- 
vide better access to more information. 
To learn more, call or write: 


A Bell & Howell Company 

300 North Zeeb Road 

Ann Arbor, MI 48106 
1-800-521-0600 

(In Canada, call 1-800-343-5299) 
(In Alaska and Michigan, call collect 
313-761-4700) 


-Take A Look Into The Futur 


Today With GALAXY ™ 


The New Integrated Library System from Gaylord 


Tomorrow's full function system is available today at prices that aren't out of this world. The Gaylord Guarantee 
Program provides a total library automation program by combining the latest in data processing design with 
superior service and support, custom conversion, flexible financial plans, and complete modules for: 


PUBLIC ACCESS CATALOG 


CATALOGING 


èe 3.5 million MARC Records Online 
e Full ALA Character Set 

e Format-Specific Templates 

e Full Color-Screen Editing 

e BISAC Order Interface 


Call for Details Today: 


CIRCULATION CONTROL 


e Immediate Transfer Among Programs 
e Report Generator 

e Electronic Mail 

e Portable Backup/inventory Terminal 
e Date Due/Receipt Printing 


RENOD 


Easy/Advanced Modes 
Common Command Language 
Keyword Searching 
Boolean/Proximity/Browse 
Local Bulletin Board 


Box 4901 
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The Only Complete Reference E 
QU in English 







with comprehensive 
commentary and full 
translation— invaluable to 
scholars of international 
studies, world politics, and 
comparative religions. 


eThis beautiful, five volume reference set 
encompasses 1400 years of historic research Mae 
conducted by western, oriental and middle KUZNI 
eastern Islamic scholars. It offers authorita- 
tive exposition of all key concepts in Islam 
and their evolutionary environments. 





— 


“This Commentary of the Holy Quran, written by a 
renowned Islamic Scholar is a vital reference providing a ready 
source of original research on tracing the roots of Quranic 
terms and phrases and in the analysis of the cultural and his- 
torical environment of the origins of Islam in particular, and 
of Judaism and Christianity in general.” 

“I have used this work myself in my researches on science in 
Islam. As is well-known, the Holy Quran contains some 740 
verses—nearly 1/8th of the Holy book—which exhorts 
Muslims to reflect on Allah’s creation. This played an impor- 
tant role in the rise of science within Islam which played an 
important role towards the continuation of scientific spirit up 




















to the 16th century.” am 
Abdus Salam “The greater commentary of the Holy Quran is 
Professor Abdus Salaam the magnum opus of Hazrat Mirza Basheerudin 
The First Muslim Nobel Lanreate in Physics, 1979 Mahmud Ahmad. It is a most valuable exposition 
of the numberless verities comprised in the Holy 
i- Quran and is a great milestone in the history of 
The five volume set is priced at $300.00. the exegesis of the Holy Quran. It has drawn 
1988 ISBN 1-853-72-045-3 superlative encomiums from scholars of the Holy 
3000 pages. Hardbound 4900 subject entries. Quran.” 
Literature Marketing Committee 
Ahmadiyya Movement in Islam Inc. Muhammad Zafarulla Khan 
2141 Leroy Place President of the UN General Assembly 1962 
Washington DC 20008 President of the World Court of Justice 
(202) 232-3737 or FAX (202) 232-8181 = 





eThis is a complete reference on the Islamic faith 
containing the complete text of the Quran. The index, concor- 
dance and bibliography assist readers in understanding Islamic 
practices and their cultural and historic roots. 





Proven in virtually 
every environment from 
coast to coast. 


For over twelve years, 
Porta-Structures have become 
synonymous with progressive 
alternatives to costly, traditional 
libraries. To put it simply, 
Porta-Structures go where the 
people go. 

In shopping malls. Subway stations. 
Street comers. Town squares. 
Parking lots. From the Atlantic to the 
Pacific and beyond. 


PORTA-STRUCTURES I. DUSTRIES. 


301-951-0500 





Record-setting circulation 
figures at incredibly 
low cost of operation. 


A 1600 sq. ft. Porta-Structure can 
seat as many patrons and house as 
many books as a conventionally 
constructed 4500 sq. ft. building. And 
the cost savings are enormous. 


You save on personnel and energy 
costs. No land acquisition fees, 
architects fees, expensive land 
development and no cost increases 
due to time delays. 


P.O. Box 30193 O Washington, D.C. 20814 O 








Porta-Structures | 
bring public 
libraries to where 
the people are. 
Affordably! 





Seeing is believing! See for yourself 
how Porta-Structure units can 
provide solutions to the problems 
facing your system. 
VISIT OUR BOOTH #1115 
WHILE AT ANNUAL IN 


CHICAGO. 








When it comes to academic — 





inventory, 


these cats cover every subject. 





You can count on Baker & Taylor Books for 
a first fill rate that’s second to none. 


It’s not surprising. With 400,000 
academic books in our inventory, 
Baker & Taylor Books delivers a first 
fill rate that’s twice that of any other 
academic vendor. 

Over 35% of all academic books on 
order are shipped within five work- 
ing days. And over 90% of titles are 
shipped within 90 days. 

You can count on specialized titles 
from scholarly, research and scientific 
publishers, societal and association 
presses, university and small presses. 

And, you can expect more than 
just current titles. 


We inventory more than 167,000 
academic books printed before 1988. 

You'll even have the benefit of the 
most sophisticated electronic search 
and purchase system on the market 
today — BT Link”. It offers unprece- 
dented accuracy with a 1.2 million title 
database on CD-ROM, and the fastest, 
easiest ordering system around. 

When it comes to meeting your 
most demanding academic book 
needs, Baker & Taylor Books is ina 
class by itself. For more information, 
call the Baker & Taylor Books division 
nearest you. 


BAKER & TAYLOR Books 


a GRACE: Distributioncompany = 


WE'RE LEADING THE WAY.” 





© 1900 Baker & 
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Columbia provost’s report slams SLS and librarianship; 
school’s fate awaits » Elizabeth Martinez Smith named Los 
Angeles city librarian » University library dean was suspect 
in $2,905 theft ® IFLA working group presses for South 
Africa ban ® Eight-year-old’s death blamed on 
library-owned film shown in school ® Anti-abortion group 
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aspires, Shields retires » Special AL reports: No secret 
handshakes at ARL; library hosts James Wright Poetry 
Festival Lobbying and advocacy in “Washington Wire,” 
and more. 
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ALA Annual 
Conference: 

Be our guests in 
Chicago! 

AL editors pick program 
highlights 

HQ staff recommend 

favorite restaurants 508 
AL editors suggest unique 
Chicago diversions 519 
Conference veteran Dan 
Clemmer tells how to be 

a conference “insider” 523 


P 515 
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Cover: World heavyweight 
boxing champion James 
“Buster” Douglas and son 
Lamar posed for this special AL is 
portrait to help promote ALA’s PS 
“Night of a Thousand Stars” lh 
reading campaign, held April 25 4 Ul 
(p. 483, 494-495). At right, Ped men 
Texas Rangers’ exec Bobby 
Bragan, who read “Casey at the 
Bat” to baseball fans at 
Arlington Stadium, with 
AASL’s Ann Weeks. 





FEATURES 


A wellspring of love for libraries and reading came to 
light during the “Night of a Thousand Stars.” 4 


A report card for library education. What course 
should library schools take? Author June Lester examines 
the issues. 580 
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== ed. notes === 


What’s so bad about a shortage? 


ALA is being revved up for a new 
cause célèbre. The Planning Commit- 
tee has recommended that the Associ- 
ation proclaim “personnel resources” 
our profession’s top priority and is cur- 
rently trying to make the proposition 
palatable after Council hooted it 
down at Midwinter. 

The committee says this is a priority 
that cuts across all other priority areas. 
I fear, however, that this focus will 
prompt a vigorous recruitment cam- 
paign to avert a national shortage of 
librarians. 

Recruitment means making the pro- 
fession appealing, and that means 
higher salaries. And if higher salaries 
are to be part of the personnel priority, 
then I say heading off a shortage is the 
worst idea I’ve heard all year. 

More professional staff at libraries 
everywhere sounds terrific. After all, 
ours is the profession that can’t say 
no—unless it’s to the FBI. But our in- 
ability to say no to demands for more 
service without more staff is partly re- 
sponsible for our low salaries. 


Each one beseech one 

Just the other day, I tried recruiting 
someone into the profession. He is 
currently working for an auto com- 
pany while doing graduate work in 
fine arts. He spoke eloquently about 
the appeal of a career in librarianship, 
until I showed him the Career LEADS 
section of AL. Then he tactfully be- 
gan talking about other options. 

The price of a librarian, like the 
price of caviar, would go up if the 
shelves weren’t stocked to overflow- 
ing. Aren’t good salaries as important 
to our profession as they are to medi- 
cine and law, or is it simply that we are 
the noble few who must sacrifice 
money for ideals? 

Pm sure library administrators and 
personnel officers love having a pool 
of talented, experienced professionals 
with six years of university training, 
fluent in nine languages, to whom 
they can offer $18,000 a year. How dis- 


appointed they must be when fewer 
than 20 applicants flock to the human 
resources office to compete for such a 
plum. 

Working librarians, on the other 
hand, would benefit enormously if the 
opposite were true. In my public library 
experience, there’s been nothing quite so 
convincing to administrators that sala- 
ries were too low as having no one show 
up for positions advertised. It has fac- 
tored well in contract negotiations. 

What should be the number one 
priority of the profession? Maybe how 
to pay for personnel resources—along 
with all the other lofty priorities we 
adopt. Is it reasonable to expect peo- 
ple to sign up for a career that does 
not even allow them to buy a house 
and send their kids to college? 


Supply and demand 


James Sauer said in a recent issue of 
Library Administration & Manage- 
ment: “Higher salaries can only be 
achieved by one of two means: in- 
creasing demand or decreasing sup- 
ply.” If he’s right, and I believe he is, I 
hope the Planning Committee has a 
strategy for increasing demand. Id 
sure like to hear it. 

A shortage of librarians might force 
professionals to stop doing what ought 
to be the work of paraprofessional and 
clerical staff. Do we really need more 
librarians to file, sort, clip, and type? 
What does all that really have to do 
with being a professional? 

Maybe fewer librarians would com- 
pete less with support staff over who 
does what, and users wouldn't believe, 
as Herb White recently pointed out in 
AL (Feb., p. 103), that every library 
worker is a librarian. 

Fewer professionals, more rigor- 
ously trained and highly paid, is the 
most logical version of “personnel re- 
sources.” And the money to finance all 
our great plans is the priority that 
truly cuts through all others. 

—Leonard Kniffel 
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Introducing Freedom Desks; 
Brodart's new desk system for computerized libraries. 


ow that your library is becoming more and 
more automated, are you having problems 
adapting your old furniture? 

Wouldn't it be wonderful to eliminate those unsightly 
wires that clutter worksurfaces? But still enjoy a worksur- 
face with no ugly cut-outs? 

How would you like the flexibility to relocate your 
shelf unit, cupboard unit, or file drawer 
unit at any time? Even roll your file 
drawer unit into a more comfortable 
working position? 

And wouldn't you like the true free- 
dom of moving your desk modules to 
make a more convenient arrangment, and 
still have access to electrical power in 


every desk module? O 
Now you can! With the Freedom 
library desk system. Des 


The Freedom library desk system 


is a study in functional versatility. for computerized libraries 
Each desk provides total utilization 

of worksurfaces unobstructed by cut-outs custom library furniture 

or other permanent features. 1690 Memorial Ave. 


Williamsport, PA17705 








Electrical power accesses are located where you 
need them, and in the required configuration. 
Forget about ugly wire clutter forever. 
And because desk modules are freestanding, they can 
be rearranged, again and again, as changing needs dictate. 
Buy the desk modules, pedestals, and accessories you 
need today, and add to them at any time! 


Freedom desks are available in stan- 
dard or special wood finish colors. We 
can even match your existing furniture 
color! 

Freedom library desks allow you to 
face the future knowing you will have 
the flexibility to meet each new state- 
of-the-art challenge. 


Call toll-free today for a 
complete information packet: 


1-800-233-8467 


ext./78 
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| 
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You can have it all. 








Others can place your order, but only Faxon provides a complete line of serials acquisition and management 
services to guide you through every step of your purchasing cycle. Our accurate pricing information facil- 
itates budgeting and planning, while other Faxon services simplify ordering and renewal, speed check-in 


and claiming, and provide fast, easy access to all the information you need. 


Start putting Faxon’s comprehensive set of services to work for you. 
BE SURE TO STOP BY BOOTH 300 AT THE ALA ANNUAL CONFERENCE AND 
PICK UP YOUR COMPLIMENTARY LIBRARY PROMOTION POSTERS. 
: CALL TODAY AT 1-800-766-0039 (IN MA, CALL 617-329-3350) 
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Gloom over the future of library educa- 
tion at Columbia University deepened with 
the April 13 release of Provost Jonathan 
Cole’s report on the School of Library Ser- 
vice (SLS). Although stopping short of rec- 
ommending closing the school founded in 
1887 by Melvil Dewey, the report is critical 
of SLS and the profession and states that a 
“final decision” will be made “by the end 
of this academic year.” 

Referring frequently to a report pre- 
pared by a review committee chaired by 
Roger Bagnall, dean of the Graduate 
School of Arts and Sciences (AL, Mar., p. 
174), Cole’s 36-page narrative cites weak- 
nesses in SLS enrollment, finances, and 
faculty research as well as ascribing to li- 
brarianship “the absence of a strong schol- 
arly orientation.” 

The Bagnall committee report, com- 
pleted in January, was released for the first 
time as an appendix to Cole’s report. 

Quoting President Michael I. Sovern on 
setting priorities for Columbia, Cole notes, 
“we have begun to reduce our investment 
in several programs—those of marginal 
quality and those of limited potential.” 


SLS responds 

An April 30 SLS faculty response states 
the Bagnall report “contains major errors” 
but is “not unsympathetic to our profes- 
sional mission,” adding that Cole’s report 
“appears to go well beyond” the Bagnall 





ESAS SERS Ne a aeea E a a 
Columbia provost’s report faults SLS and librarianship 


report and contains “egregious” errors. 
SLS Dean Robert Wedgeworth told AL 
that Coles comments on school enroll- 
ments failed to consider the impact of the 
new two-year master’s program and mis- 
represented the school’s fiscal perfor- 
mance, using data and measures more than 
five years old even though newer measures 
show distinct improvement. The faculty 
also took issue with Cole’s views on their 
research. 

Both the Bagnall and Cole reports give 
high marks to Wedgeworth’s leadership, 
the conservation and preservation pro- 
gram, and the SLS student body— 
described as a “profoundly interesting 
group.” But Cole’s report stated that SLS 
has “virtually no presence” in information 
science, “the field with the most potential 
for intellectual growth.” SLS faculty 
strength in bibliographic control was mini- 
mized because “it is more closely related to 
traditional approaches to librarianship 
than to research in information science.” 

The Cole report states that the need for 
space in the university’s Butler Library was 
an important impetus for the review of 
SLS, which occupies some 5% of the li- 
brary, but adds that program quality was 
also an issue. 

“This is not about quality; this is about 
space and [educational] values,” Wedge- 
worth told AL. He added that the planned 
$55 million renovation of Butler will result 





Elizabeth Martinez Smith named L.A. city librarian 


Elizabeth Martinez Smith has been 
named Los Angeles city librarian, the first 
Hispanic woman to head the sprawling 63- 
branch system. Smith, Orange County 
(Calif.) Public Library director for 10 
years, built a reputation there and at the 
County of Los Angeles Public Library for 
developing services to multicultural clien- 
teles. 

The announcement came at an April 17 
press conference held by Los Angeles 
Mayor Tom Bradley and Martha Katsufra- 
kis, president of the Board of Library 
Commissioners. In making the announce- 
ment, Bradley said, “I believe her [Mar- 
tinez Smith’s] sensitivity to providing all 
cultures access to libraries will encourage 
our diverse ethnic groups to become li- 
brary friendly.” 

Martinez Smith, who begins her new 
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post June 11, told AL, “I’m ready. L.A. is 
unique demographically, diverse culturally. 
I want to make the libraries, not just the 
central library, a focal point in everyone's 
life.” 

Martinez Smith was chosen from six fi- 
nalists (AL, Jan., p. 6). One of the finalists, 
Maurice J. Freedman, director of the West- 
chester Library System in Elmsford, NY., 
contends he was offered the job first. In a 
chronology sent to the Los Angeles Times, 
Library Journal, and the Professional Con- 
cerns Committee of LAPL’s Librarians 
Guild, Freedman asserts that he was of- 
fered the position on March 29 and ac- 
cepted on April 2. On April 3, the 
chronology states, he was told the appoint- 
ment was no longer definite. Katsufrakis 
told the Times the job had not been offered 
to Freedman. —T.G. 





in no space gains for the library because 
nearly all the money is earmarked for im- 
provements to mechanical systems. 

The university’s faculty senate passed a 
unanimous resolution of support for the 
quality of the SLS program. The senate’s 
education and executive committees are 
meeting, Wedgeworth said, to “coordinate 
their representation to the trustees.” 

A decision to close the school must be 
made by the university’s board of trustees, 
which will meet June 4. Wedgeworth said 
he expects—and wants—a decision this 
spring. —T.G. 





BRIEFCASE CHASE. Rene Blalock of the Bir- 
mingham (Ala.) Public Library competes in the 
third Businesswomen's Briefcase Relay held in 
downtown Birmingham. Undeterred by the 
pouring rain, 88 participants formed relay 
teams consisting of four co-workers and 
walked (no running allowed) the one-mile 
course. Dressed in “corporate attire” and car- 
rying sneakers and a newspaper in their brief- 
cases, participants changed into their running 
shoes, walked their stretch of the relay, and 
handed off the rolled-up newspaper as a ba- 
ton. Other library team members were Linda 
Classen, Yvonne Crumpler, and Shannon 
Williams. 


















“My department makes 
close to 2,500,000 
contacts with over 45,000 
publishers every year to 
keep serials service up to 
par for our customers. 


“By letter, by phone, by fax, by telex, by online 
connection, by whatever means necessary, the Pub- 
lisher Services department at EBSCO stays in contin- 
uous contact with the publishers of our customers’ 
serials. We've established online connections with 
several of the major STM publishers so that we can 
send and receive instantaneously any information 
needed to provide better response to your requests. 
Because we don’t want you to miss an issue due to a 
publisher keypunch error or to claim unnecessarily 
on a delayed publication, we’re constantly asking 
and answering both customer- and publication- 
specific questions. 

“Publisher Services may be what we're called, but 
customer service is what we do.” 





Ree Sherer 
Vice President/General Manager 
Publisher Services 


At EBSCO, we think librarians deserve the best 
serials service possible, so we're always working to 
find ways to improve and refine our communications 
with publishers. 


EBSCO 


SUBSCRIPTION SERVICES 


International Headquarters 
P.O. Box 1943 ¢ Birmingham, AL 35201 
(205) 991-6600 








News Fronts 
Newspaper reveals investigation: 





U. of Wisconsin library dean 
was suspect in $2,905 theft 


Delores Kaye Gapen, dean of the Uni- 
versity of Wisconsin/Madison General Li- 
brary System, recently became the center 
of media attention after Madison’s Isthinus 
newspaper revealed the contents of a State 
Justice Department memorandum. The 
memo names Gapen as the chief suspect in 
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QUICK GUIDE FOR MEMBERS 
> “Librarians in the Media Contest” 
winners defy image, focus on library pro- 
fessionals: p. 596. 

> World Book will again co-sponsor Li- 
brary Card Sign-Up Month; materials now 
available: p. 596. 

> ACRL President William A. Moffett 
assists the FBI in recovering $20 million 
worth of stolen books: p. 596. 

»James Belasco tells PLA “Very 
Best” workshoppers to be fast, flexible, 
and focused: p. 596. 

>South African government lifts re- 
strictions on librarian Joyce Mabudafhasi: 
p. 598. 

> Anti-censorship campaign joins li- 
brarians, publishers, writers, wholesalers. 
booksellers: p. 598. 

> Richard P. Smiraglia, Ann G. Swart- 
sel! are new ALCTS editors: p. 598. 

> OLPR offers new placement, contin- 
uing education, youth services bro- 
chures: p. 598. 

> CAPTAIN joins CRG: p. 599. 

> ALA Publishing, Bowker reveal plans 
to merge ALA Yearbook, Bowker Annual: 
p. 599. 

> Headquarters will recycle: p. 599. 

Pm ACRL's JoAn Segal wins Rutgers 
University’s Douglass Society Award: p. 
599. 

Pm Executive Director Linda F. Cris- 
mond gives Ladensen Lecture: p. 599. 

> Author/illustrator Ashley Bryan de- 
lights Arbuthnot audience: p. 600. 

> “Voices & Visions” program funds 
now available: p. 601. 

> Parade's Walter Anderson boosts lit- 
eracy in Washington, D.C.: p. 601. l 

> Staffing announcements: p. 600. 

> Executive Board spring meeting 
debates and actions: p. 602- 610. 
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American Libraries Washington Wire 


The 16th Annual Legislative Day drew some 550 library supporters from a record- 
breaking 48 states and the District of Columbia April 24. Sen. Tom Harkin (D-lowa) 
told participants that additional funds for the White House Conference on Library 
and Information Services would be included in a supplemental funding bill. Later that 
day, the Senate Appropriations Committee approved a dire emergency supplemental 
appropriations bill that included $425,000 for WHCLIS, which would complete fund- 
ing to the states for preconference activities. If the bill is passed, only $600,000 of the 
$6 million authorized for WHCLIS would remain to be funded. 

Receiving the Public Service Award from the Friends of Libraries U.S.A. for his sup- 
port of library programs and his efforts to secure WHCLIS funding, Sen. Harkin criti- 
cized President Bush’s proposed cuts in library funding and promised to work to 
restore and increase the amount. 

Sen. Albert Gore (D-Tenn.) pushed his bill to create a National Research and Edu- 
cation Network linking the nation’s business, government, and educational communi- 
ties (AL, May, p. 394 and 399; and p. 604, 606 this issue). Gore compared the nation's 
current information policy to our agricultural policy: just as we have vast silos of grain 
rotting in storage while millions starve to death, we have vast “storage bins” of data 
coexisting with ignorance and a hunger for the information needed to solve the 
world’s problems. 


Sen. Tom Harkin (D-lowa) re- 
ceives the Friends of Libraries 
U.S.A.’s 1990 Public Service 
Award from Frank W. Miller, 
president of FOLUSA and an 
H.W. Wilson Co. vice-president. 
The presentation was made 
during Legislative Day activities 
April 24. 


Include librarians in pro-teacher bills, says ALA. ALA has urged House and Senate 
leaders to include school library media specialists in pending legislation to alleviate 
teacher shortages. In letters to Rep. Augustus F. Hawkins (D-Calif.), chair of the 
House Education and Labor Committee, and Sen. Claiborne Pell (D-R.1.), chair of the 
Senate Education and Labor Committee, Washington Office Director Eileen Cooke 
recommended amending such bills as the Excellence in Teaching Act (S. 1675) and 
the National Teacher Act (S. 1676) to include a definition of “teacher” that encom- 
passes media specialists, who must meet teacher certification requirements. 

Provisions in the bills for loan forgiveness, in-service training, recruitment assis- 
tance, and other programs could help relieve shortages of school media specialists 
and improve the quality of school libraries, said Cooke. “ALA has found from experi- 
ence that unless school library media specialists are specified,” the letter concludes, 
“they can be overlooked in the development of programs for teachers.” 


ALA advocates adequate appropriations. In April, ALA's Washington Office submitted 
testimony to the Senate and House Subcommittees on Labor-Health and Human 
Services-Education Appropriations urging adequate funding for library programs in 
FY 1991. While praising President Bush for recommending funding for an existing Ed- 
ucation Department library program for the first time in nine years (President 
Reagan's budgets all zeroed-out libraries), the statement noted that the administra- 
tion's proposal would eliminate Titles | and II of the Library Services and Construction 
Act and reduce library programs by a total of 71%. 

ALA's specific recommendations included restoration of LSCA Title | and II levels, 
Higher Education Act program funding referenced to FY 1987 authorized levels, and 
higher amounts for the National Library of Medicine to implement the recommenda- 
tions of the NLM outreach planning panel. —Gordon Flagg 


(Washington Wire draws on ALA Washington Office news and other sources, but is 
written by the AL editors, who are solely responsible for its contents. ) 
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von eee 
Out-Of-Print Books & 
Serials By Just 


Pressing A Button! 


Introducing BookQuest & 
SerialsQuest - The Online Networks 


‘Now librarians and book dealers can spend less time and money 
buying, selling or trading books and serials, thanks to BookQuest / 
SerialsQuest — a powerful online database that makes it fast, easy 
and economical to access information on tens of thousands of 
hard-to-find publications. 


Services of ABACIS, a Faxon company, 
BookQuest and SerialsQuest have the 
resources to provide quality service and 
customer support. For more information, 
call 1-800-627-2216 or see us at the Faxon 
booth at the ALA Conference this June! 


BookQuest/SerialsQuest 


The Online Networks 


135 Village Queen Drive 
Owings Mills, Maryland 21117 














News Fronts 

a year-long investigation into the theft of 
$2,905 in cash proceeds from a December 
1988 used book sale at the university. 

Circumstances surrounding the theft, 
which also included $15,626 in checks that 
were later returned anonymously, were re- 
vealed in the Jsthmus report, including em- 
barrassing details about Gapen’s bank 
deposit records, late mortgage payments, 
checking account mismanagement, and 
her $92,475 annual salary. 

Despite the damning circumstantial evi- 
dence delineated in the newspaper report, 
the Justice Department memorandum, 
dated Dec. 7, 1989, had concluded that 
“...we would be able to show that Gapen 
lacks skills as a money manager and was in 
tight financial straits at the time of the 
theft” but “could not prove guilt beyond a 
reasonable doubt.” 

“Any investigations in Wisconsin can be 
obtained under the Freedom of Informa- 
tion Act,” Gapen told AL. “I’ve always 
thought it was a possibility that someone 
was going to do it. My position is that the 
case is closed and there isn’t anything more 
to be said about it. I am innocent and I 
don’t think anyone on the staff was culpa- 
ble.” 

Asked about the newspaper account, 
Gapen told AL, “I didn’t read it. There is 
nothing to this except that somebody 
wanted to have that printed. It comes on 
the heels of our having to do a budget bal- 
ancing act here. It was published the week 
the Wisconsin Academic Library Associa- 
tion was meeting here in Madison, so ev- 
eryone at that meeting could see it.” 

At the same time the newspaper broke 
the story about the investigation into Ga- 
pen’s personal finances, it announced that 
the UW library system currently faces an 





$800,000 deficit and quoted several library 
staffers who are disgruntled over the dean’s 
leadership. 

Asked if the reportage has damaged her 
ability to solve the budget problems, Ga- 
pen told AL, “There’s no connection, ex- 
cept that it puts me in an unfavorable light 
if you believe any of it. We have already re- 
solved the $800,000 problem. We've just 
presented this week our budget package 
for balancing the budget next year. 

“I’m getting a number of sympathetic 
calls,” she added, “and all of our support 
groups remain committed. The campus 
position is that the case is closed and has 
been closed for a year now.” —L.K. 


Anti-apartheid policy urged 





IFLA working group presses 
for South Africa ban 


The International Federation of Library 
Associations and Institutions (IFLA) 
Working Group on South Africa has pre- 
pared a report calling for, among other 
things, the establishment of policy state- 
ments that could lead to the revoking of 
IFLA membership for South African li- 
braries. 

The report, made public Apr. 24, calls 
for a 1991 deadline at which time—if the 
apartheid laws and regulations of the 
South African government “remain sub- 
stantially unchanged”—South African in- 
stitutional memberships in IFLA would be 
terminated. Such termination will depend 
on whether or not IFLA Council passes 
the recommended policies, which are 
scheduled for presentation at IFLA’s Au- 
gust 1991 meeting in Moscow. 


Buster is our champ! 


World heavyweight boxing champion 
James “Buster” Douglas, pictured on AL's 
cover with son Lamar, was the brightest 
Star in the ALA's Night of a Thousand Stars 
promotion of family reading (p. 494-495). 

Douglas, who defeated Mike Tyson Feb. 
10 in Tokyo to win the title, said, “I’ve had a 
lot of doors opened up for me since | be- 
came heavyweight champ, but having com- 
mand of the written word—now that’s real 
power.” 

After reading from Babette Cole's The 
Trouble with Gran to some 300 inner-city 
youth at Columbus (Ohio) Metropolitan Li- 
brary’s Martin Luther King branch during 
the April 25 event, Douglas autographed 
many children’s library cards. 

The winner of one of the greatest upsets 
in the history of sports is a hot property. De- 
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mands from the media, business opportu- 
nities, and requests from charitable 
organizations deluged Douglas. After 
agreeing to read during the Night of a 
Thousand Stars and to be AL’s cover sub- 
ject, business obligations forced Douglas to 
cancel. But Busters commitment to li- 
braries, reading, and young people is so 
strong he arranged a special sitting for AL 
and later was able to keep his date with the 
library. 

The champ’s commitment predates his 
international fame. Before winning the title, 
he worked with the Central Ohio Radio 
Reading Service (CORRS, a radio station 
for the visually impaired). Shortly after his 
victory, Douglas served as a reader and 
honorary chair for a CORRS fundraiser. 

That's a champ! —TG. 





Chaired by ALA President Patricia 
Wilson Berger, the committee carefully 
worded the report to acknowledge the ef- 
forts of some South African librarians 
who have opposed apartheid. The greup 
also recommended the establishment cf a 
new group to facilitate passage of the pol- 
icy statement, noting that “explicit state- 
ments of policy and policy positions are 
uncommon in IFLA and therefore may 
prove uncomfortable for some... .” 

IFLA Headquarters in the Hague, Neth- 











SIGHTINGS 


SHAPING IRON AND MINDS 


ASI 





Mark Saltz 





This librarian warms to his subject. 


Librarian Charles F. Hamsa keeps the 
flame of learning alive seven days a 
week. Monday-Friday he tends the biblio- 
graphic hearth as agriculture, business, 
and education bibliographer for the Uni- 
versity of Southwestern Louisiane library, 
Lafayette. On weekends, he stokes a 
blacksmith’s fire as one of the vovunteers 
who helps reenact early 19th-century life 
for visitors to the nearby Acadiar Village. 

Descended from several generations of 
blacksmiths, Hamsa considers himself “a 
ready-made reference source” for curious 
tourists and aspiring reenactors alike. Au- 
thor of the Bookman’s Guide to Ameri- 
cana, 7th and 9th editions, Hamsa has 
served at USL library since his 1969 grad- 
uation from Emporia (Kans) library 
school. Charmed by Louisiana's ambi- 
ance during a spring break visit there, 
Hamsa remembers walking up Dupre Li- 
brary’s azalea-lined path and asking for a 
job. 

His volunteer blacksmithing days be- 
gan in the mid-1970s, an outgrowth of his 
work for the Lafayette Association for Re- 
tarded Citizens, which receives all village 
profits. His latest project is organizing a 
grand-scale reenactment Oct. 12-14 to 
which civilian ‘‘flatlanders” are 
welcome. 








—BG. 
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Those who know us best, 
say it best. 


We're proud of our software, 
services and association with each 


So if you’re thinking about 
automation — or re-automating — 
consider a few comments by those 
who know us best, our customers. 


The librarian’s point of view. 


Dynix employees who plan, install, 
and support your Dynix system are 
automation 
librarians. 
You'll 
appreciate 
this depth of 
background 
even more 
when you 
see how your 
patrons and 
staff benefit from Dynix 
experience. This perspective 
begins with the software itself. 
We combine our expertise 
with our clients’ experience 
to design and develop new 
products and improve current 
ones, incorporating a user’s 
view ~ whether a patron, a 
cataloger, or a library 
administrator needing management 
reports. All this takes more than 
just a knowledge of libraries — it 
takes an understanding of the 
problems you face and how they 
affect your staff and patrons. 





Don't take 
our word for it. 


customer. But we are a little biased. 

























































Through informal conversations 
and formal feedback, we find out 
how we’re doing and where we 

can improve. 


list of happy clients. You deserve 
an honest and complete appraisal 
of our performance. Contact any of 
our 450+ libraries. 















ee Are you kidding? 
A Every Dynix library would 

session, 

the trainer, Vuy Dynix ageinl? 

training In two separate 

materials, surveys, one 

and course content are conducted by 

evaluated by the library. a Texas library 

Every client is surveyed every and another 

six months to rate our products, initiated by a 
services, university 
communication, research group 
and responsive- (neither directly 
ness. Then we ~ connected with 
compile, evaluate, Dynix), every 


and use your 
feedback to improve 
our services. 


library using the Dynix system said 
they'd choose Dynix again. We 
appreciate the good things libraries 
say about us and we work hard for 
this reputation. Thanks to satisfied 
clients who feel good about their 
library systems, we're currently 
installing almost three systems a 
week worldwide. 





If this is the kind of automation 
you'd like, let’s get better 
acquainted. 









ix 
~ Automated 
Library Systems 


Response to problems is the real 
measure of our commitment. We 
resolve problems in partnership 
with our clients. Dynix freely 
distributes a list of all of our 
libraries, and it's not a sanitized 









151 East 1700 SoutH, Provo, Uran 84606 
(801) 375-2770 
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Minolta’s new reader-printer. 

e . e 
~The best thing that’s happened to libraries 
ggg since the Dewey Decimal System. s1" 
: | masking, bi-moda 
d What gets librarians excited? Minolta’s new RP605Z. posure control, and a 250-sheet paper abs make the RP6OSZ 


a 


Designed with libraries in mind, it not only handles the most user friendly reader-printer you can bring to the party. 


7 


microfiche, but also 16mm and 35mm cartridges For more information, call Minolta at 1-800-821-7700, 
and open reels. Search, retrieval and printing are a ext. 327. And find out more about the breakthrough 
breeze with the compact remote control unit. And that has librarians anything but quiet. 

motorized loading and rewinding are automatic. DOCUMENTIMAGING SYSTEMS DIVISION 





Other features like optical image rotation, zoom ONIY FROM THE MIND OF MINOLTA MINOLTA 








News Fronts 











tendee. 


Featured in PPLD’s Imagination Celebration extravaganza, the dancers 
appeared courtesy of the John F. Kennedy Center for the Performing Arts, 


which coordinates the annual nationwide bash. 


The only library host among 11 festival sites around the nation, PPLD 
also contributed puppet theatre, Storytelling, and a participatory music ac- 


tivity to the citywide celebration. 


AFRICAN DANCERS REACHED A NEW PEAK April 28 when Pikes Peak 
(Colo.) Library District drew some 3,000 to the west lawn of its East Library 
and Information Center to watch the KanKouran West African Dance Com- 
pany perform. Right, troupe drummer William Harcum auditions a young at- 








erlands, is preparing a brochure of the re- 
port and plans to send it to all IFLA 
members this month. Comments will be 
invited. IFLA Secretary General Paul 
Nauta sent the report to South African 
members upon its release. 

A similar motion to deny continued 
membership to South African institutions 
presented during the 1989 IFLA Council 
meeting in Paris was withdrawn for further 
study (AL, Oct. 1989, p. 913). 

Appointed by the IFLA Executive 
Board, members of the working group rep- 
resented institutions in Senegal, Jamaica, 
the United Kingdom, and Nigeria, as well 
as the U.S. —L.K. 


Parents hold movie responsible 
for 8-year-old’s hanging death 


The parents of a Canton Township, 
Mich., eight-year-old who hanged himself 
Mar. 25 are blaming the film Nobody's Use- 
less for their son’s death. Borrowed from 
the Wayne-Oakland Library Federation, 
the film had been screened the previous 
day in his second-grade class at Gallimore 
Elementary. 

The school board and the boy’s teachers 
claim there is no connection between the 
death of Stephen Nalepa and the showing 
of the film, which is based on the popular 
“Great Brain” series of books and depicts 
a despondent handicapped boy who at- 
tempts suicide twice—once by hanging. 
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Debbie and Larry Nalepa believe their son 
was imitating the actions hed seen. 

Accounts in the Detroit Free Press have 
school officials claiming teachers merely 
placed an interloan request to the library 
for a movie about “feelings.” But they also 
admitted the film—which is recommended 
for grades four through nine—was not pre- 
viewed before it was screened. 

Dana Szanti of the Wayne-Oakland Li- 
brary Federation told the Free Press films 
distributed by the library are approved by a 
committee of educators from each district. 

A staff member at the Wayne-Oakland 
film library told AL that the interloan re- 
quest came by title, but she was reluctant to 
discuss the matter further, since the Nale- 
pas have hired a lawyer. Whether or not 
they plan to sue the Plymouth-Canton 
School District, the library system, or both 
is unclear. Encyclopaedia Britannica, disti- 
butor of the film, has withdrawn it from 
the market. —L.K. 


Anti-abortion group sues, 
forces library to hang poster 


A poster promoting an anti-abortion 
rally appeared among the other public no- 
tices on the Washington County (N.J.) 
Public Library’s bulletin board in April— 
but only after anti-abortion groups filed a 
suit charging the library with censoring 
their views. In the settlement, the library 
also agreed to enact a new policy prohibit- 





ing discrimination in its displays and to pay 
$1,895 in attorneys’ costs and filing fees. 

According to an account in the Newark 
Star-Ledger, when members of the Warren 
County Right to Life Committee asked the 
library to hang a poster advertising the 
April 28 rally in Washington, D.C., a li- 
brary attendant refused, saying it was “too 
one-sided.” The group appealed to the li- 
brary board, which also refused permis- 
sion. After the board turned down a 
subsequent request to reverse its opinion, 
the national, state, and county Right to 
Life Committees filed suit in U.S. District 
Court in Trenton seeking a restraining or- 
der against the board. The settlement was 
reached hours later. 

Librarian Rosary Scacciaferro Gilheany 
told AL the library’s guidelines prohibited 
political posters, and that library officials 
also interpreted the poster as constituting 
commercial advertising, noting a $15 bus 
fare to get to the rally. However, after the 
New Jersey Library Association and ALA’s 
Office for Intellectual Freedom advised the 
library to give in, officials agreed to the set- 
tlement. She said the amount the library 
had to pay to cover the court costs “is just 
about our periodical budget for the year.” 

Gilheany said that the library was cur- 
rently formulating a new policy that “will 
probably designate one bulletin board for 
the public, which we will have nothing to 
do with” other than removing notices after 
a certain period. —G.F Pæ 
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News Fronts 


: | “Kids Against Closed Libraries” 


petition San Diego mayor 


Eleven-year-old Monica Roper, a regular 
user of one of the San Diego Public Li- 
brary branches, presented Mayor Maureen 
O’Conner with a petition of some 500 sig- 
natures from her school chums protesting 
the threatened reduction in hours for all 
SDPL branches (AL, May, p. 398). The 
May 9 event at the mayor’s office included 
Monica, her 9-year-old sister, her mother, 
and friend Kirsten Smith, who helped 
Monica gather the names. 

Monica and Kirstin had formed a “Kids 
Against Closed Libraries” (KACL) club in 
order to invest their plea with more signifi- 
cance. They also distributed colored-paper 
badges with a KACL emblem to all signers. 

A community forum meeting took place 
the following day so that city manager 
John Lockwood could explain the city’s 
difficulties and proposed budget cuts of 
some $58 million. During a question-and- 
answer session at the end of the meeting 
Monica announced the children’s plea and 
submitted copies of the petition. 

All the children from the Foster Elemen- 
tary School visit the Benjamin Branch at 
least once a month as part of school activi- 
ties, according to Monica’s mother, Marcia 
Roper. 

“Monica is a concerned little girl who 
doesn’t want branch openings cut back to 
only one-and-one-half hours a week,” said 
her mother. “She does a whole lot of read- 
ing, and she worries about where people 
would go who go to the library to learn 
how to read in the literacy program.” 

Debbie Terry, SDPL development offi- 
cer, told AL, “The Friends have collected 
close to 50,000 signatures so far, but I’m 
sure the city council will find the kids’ peti- 
tion of enormous value, too.” —E. McC. 


=== news in brief =m 


New laws boost Idaho public libraries. 
Idaho public librarians and their patrons, 
with the help of the state library’s Law Re- 
vision Task Force, won big this legislative 
session with the passage of a bill that sim- 
plifies the formation of library districts 
and another guaranteeing patron confi- 
dentiality. 

The new enabling law broadens the tax 
base by permitting existing libraries to join 
nearby districts, according to Ann Joslin, 
Idaho State Library’s associate director for 
library development. Joslin described this 
flexibility as a real boon for people in 
sparsely populated cattle country, where a 


ann 








RECYCLING THE OLD CARD CATALOG was a 
job for the Girl Scouts, at Parkland College in 
Champaign, III., where a new computer catalog 
has been installed. The scouts marked Earth 
Day/National Library Week with two hours of 
dumping cards into barrels provided by a local 
recycling center. 








“cows-can’t-read” outlook on library tax 
levies has kept some 15% of Idaho without 
local service. 

Libraryland’s other triumph is the Pub- 
lic Records Act, the first Idaho law to pro- 
tect circulation records statewide. Until its 
passage, confidentiality had been protected 
in only scattered Idaho communities, 
which had passed laws after having their 
own patron privacy violated. 

Aided by state library liaison Karen 
Strege, the Law Revision Task Force will 
next tackle expanding the funding alterna- 
tives for public libraries, which presently re- 
ceive no state support. 


Heim becomes deans’ dean. On July 1, 
Kathleen Heim will leave her post as dean 
of Louisiana State University library 
school, Baton Rouge, to take on a more 
prestigious role there: dean of the entire 
graduate school. 

Winner of ALA’s Equality Award in 
1987, Heim has headed LSU’s library 
school since 1983. The 1987-88 president 
of the Association for Library and Infor- 
mation Science Education, Heim has also 
won two World Book-ALA Goal awards, 
one to explore adult services in the 1980s 
and the other to examine career profiles 
and sex discrimination. Earlier this year, 
Heim resigned the editorship of ALA’s 
Public Libraries magazine to protest having 
her editorial judgment overruled by the 
magazine’s board. 

Heim told AL that her professional be- 
ginnings as a bibliographic instruction li- 
brarian held her in good stead during the 
interview process. “I explained to the 
search committee that my experience in 
collection development makes me sensitive 
to the needs of all disciplines.” She sees her 
promotion as well-timed proof of the pro- 
fession’s worth, especially considering Co- 





lumbia University library school’s current 
rocky times (see p. 479). 


Turtles slow library site search. The 
Brevard County (Fla.) Library had to shop 
elsewhere for a potential library site when 
county officials found 17 active gopher tor- 
toise burrows at the locale that had been 
selected. The county’s 8,500-square-foot 
branch library in Palm Bay needed to ex- 
pand to 23,000 square feet, and the land 
adjoining the library had seemed the per- 
fect place. 

The state Office of Natural Resources 
Management inspectors, however, advised 
Palm Bay’s library board that the federally 
protected tortoises could only be moved by 
licensed relocators, who must take the crea- 
tures to a similar habitat. Since this could 
have taken a year, city and county adminis- 
trators looked elsewhere. 

The happy ending: Palm Bay’s city 
council donated land at the new city hall 
complex for the library. County Librarian 
Kathryn Stewart told AL, “It’s in the mid- 
dle of a heavily traveled shopping area, at 
the corner of two four-lane highways, and 
will be highly visible.” 


Gerald Shields retires. Intellectual free- 
dom fighter Gerald R. Shields, assistant 
dean and associate professor at the Univer- 
sity of Buffalo/SUNY library school, has 
announced his retirement as of June 6. 

Before beginning his 17-year tenure at 
Buffalo, Shields served as editor of Aneri- 
can Libraries from 1968 to 1973. In 1970 he 
inaugurated the magazine’s present title, its 
8!/2-x-ll-inch format, and coverage of 
controversial issues. While at the School of 
Information and Library Studies he coau- 
thored a book on intellectual freedom; 


(Shields continued on p. 616; 
more News on p. 491 and 493.) 
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Chad 


Hello, ALA fans— We're back with 6 new reasons why you've gotta grab 
a Gale bus and meet us at the McCormick Place Convention Center: 


1. Tum the key in Dash’s Duster and 

win up to $2,000 worth of Gale books! 
Our Gale Undercover man—Dash N. Havit, M.LS., 
P..—sent you a mystery key. Bring it with you to the 
Gale booth at ALA and see if it fits Dash’s dream 
machine. (No key? Get one at the booth.) 
= 9 lucky librarians will win Gale books valued at $500. 
© The Grand Prize winner takes home a trunk full of 

books, totalling $2,000 ! 


2, Save a bundle on books! 
Knock 50% off the price of any book you buy from 
our display and take home with you. Or, take 20% off 
any book order you place from the booth. Either 
way, you can save a bundle on such classics as the 
Encyclopedia of Associations and exciting new titles 
like Who's Inventing What? and Opinions ‘90. 


SÉ Pick up a button! 
They're new! They're free! They're yours for the asking! 


Gale Reszarchi Me. 


Al Meet J. Gordon Melton! 


Nationally known author, lecturer, and scholar 

J. Gordon Melton is “a leading chronicler of religious 
movements in the United States,” according to the 
Los Angeles Times. He'll be at our booth on Sunday 
and Monday afternoons (June 24-25). Come meet 
him and pick up a free autographed copy from his 
new series, The Churches Speak. (Quantites are 
limited.) 


J Share your new book ideas. 

If you've discovered a gap in your reference 
collection, and can imagine a new publication 

to fill the void, stop by and tell our New Publication 
Development Editors about it. If your idea is accepted 
and published, you will receive $500 from Gale. 


6. View our latest electronic products. 
You are going to love VideoHound—an electronic 
catalog of nearly 20,000 entertainment videos! We've 
also got exciting news about Gale Global Access: 
Associations— now on Silver Platter CD-ROM. 
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TiJFORMATION NEEDS 
START WITH 
INFORMATION ACCESS 


We provide more databases offering more full text 

with more distribution options than any other 

information provider.We cover all your infor- 

mation needs- General Reference, Business, 

Industry & Technology, Social Sciences, 
Humanities, Health and Law. 

Our indexes and full text delivery 

systems give you the widest range 

of choices- microfilm, CD-ROM, 

Online or via your LAN, OPAC 

or Mainframe. Delivery 

systems that fit 

your needs. 


This is what 
you can 
expect 

from 

us. 


Information Access | 
COMPANY 


"SEE US AT ALA BOOTH # 342-349" 


Information solutions start with: 1-800-227-8431 








News Fronts 


ARLS 116th Meeting 


No secret handshakes in New Orleans 


The first 114 Association of Research Li- 
braries Membership Meetings were closed to 
the press, adding to the sense of exclusivity 
and even elitism created by the terms of 
membership—which comes only with the di- 
rectorship of one of 119 North American re- 
search libraries. 

At the 116th, held May 9- 
11 in New Orleans, commit- 
tee and business meetings 
remained private—but Ex- 
ecutive Director Duane E. 
Webster was clearly pleased 
at the increased openness of 
a changing organization. 

Often thought of as an 
“old boys” club, ARL has a 
significant and growing fe- 
male presence. Equally sig- 
nificant, ARL’s actions 
affect all libraries and de- 
serve the attention of the 
whole profession. There 
were no secret handshakes in 
New Orleans. 

With an attendance of 
about 150, counting associa- 
tion staff and invited guests, 
all housed in one hotel, ARL is unique in librar- 
ianship. The group’s size and homogeneity of 
interests means mercifully few committees, am- 
ple opportunities to focus all members on big is- 
sues, and real ease of communication. 

That ease also allows time for social activi- 
ties and diversions, abundantly available in 
New Orleans. 


Big issue: Diversity 

“Higher Education Reform in the 1990s” 
was the big issue. 

In one program, demographer Carol De 
Vita of the Population Reference Bureau out- 
lined population trends through the year 
2030—increasing cultural diversity, the aging 
population, and the widening gap between 
rich and poor—and their likely impact on 
higher education. She also debunked the no- 
tion that immigrants are poorly prepared for 
the U.S. work force, stating that one-third of 
all current immigrants have some college-level 
preparation. 

Carol Cartwright, University of 
California/Davis vice chancellor, followed De 
Vita, focusing on how Davis and the UC sys- 
tem must react to these changes. The system, 
she said, needs to hire some 10,200 faculty 
during the next 15 years and “fill the pipe- 
line” with minority students, and may build 
three new UC campuses. 


Risk rewarded 

Tulane University President Eamon M. 
Kelly hosted a reception that featured an 
ARL first—an award for a nonlibrarian. 
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Physicist Henry Barschall was honored for 
his work in analyzing cost-effectiveness of sci- 
entific journals and for “personal risks he has 
taken in pursuit of access to scientific infor- 
mation.” Barschall, defendant in a suit 


brought by Gordon and Breach Science Pub- 








Rutgers ARLer Joanne Euster and husband Steve Gerhardt, chief librarian 
of the Morris County (N.J.) Library, aboard the Bayou Jean Lafitte. 


lishing, Inc. (AL, Mar. p. 173), received rous- 
ing applause as he accepted the award. 


Diversity—closer to home 


Even in the intimate ARL setting, some ac- 
tivities were concurrent. Attendees were 
forced to choo8e one of four discussion ses- 
sions: “Future Needs for Automated Sys- 
tems,” “Attracting Minorities to Research 
Libraries,” “Role of Research Libraries in In- 
ternational Librarianship,’ and “Global In- 
formation Resources.” 

Jim Williams, University of Colorado di- 
rector, lead an animated discussion on at- 
tracting minorities to ARL libraries with a 
proposal for an ARL-sponsored scholarship 
program. “It’s time we put our money where 
our mouth is,” said Williams. “We’ve got to 
grow our own,” he said, noting that many 
minority MLS students choose public and 
school librarianship. 

Williams’ proposal involved funding 11 
scholarships per year in cooperation with li- 
brary schools with strong programs in aca- 
demic librarianship. In return, recipients 
would be asked for a two-year work commit- 
ment in an ARL library. 

Some 25 attendees jumped into the discus- 
sion. Virginia Tech’s Paul Gherman expressed 
concern about finding 11 recipients, pointing 
out that Charles Churchwell, Atlanta Univer- 
sity library school dean, currently has seven 
scholarships without takers. 

All made it clear minority staffing was a criti- 
cal problem, one on which their jobs might de- 
pend: “I’ve got to do something now—which 





means stealing people from other places. And 
I’m going to do it,” said Tom Shaughnessy, Uni- 
versity of Minnesota director. 


On the Mississippi 


White slacks and sweaters replaced grey 
suits for the meeting’s social 
high water mark—a dinner 
cruise on the Bayou Jean La- 
fitte. At times it seemed that 
tugs, ferry boats, stern- 
wheelers, and shrimp boats 
were aiming at the Lafitte. But 
ARLers, taken with the scen- 
ery, company, music, and 
gumbo, didn’t seem to notice 
and returned safely for a final 
session of meetings. 


Town meeting 


“Town meeting” must be 
an idea whose time has 
come. ARL had its first in 
New Orleans; ALA will 
hold its own in June. 

ARL’s town meeting, 
which focused on preserva- 
tion, the Coalition for Networked Informa- 
tion (see p. 604, 606 this issue), and serials 
prices, pointed up why ARL actions are im- 
portant to all libraries. 

Scott Bennett of Johns Hopkins discussed 
ARL involvement in state preservation pro- 
grams: “If it’s going to happen, it will happen 
with us,” he said, citing NEH funding rules 
that require the major holder of the state’s 
heritage to be involved in preservation plans. 

The Coalition for Networked Information, 
an ARL-EDUCOM-CAUSE group to facili- 
tate the development of a national informa- 
tion system, offered another example of 
ARL’s influence on the whole field. Jerome 
Yavarkovsky, state librarian of New York, ex- 
pressed his concern for the involvement of 
multitype networks and users not plugged 
into ARL libraries. —TG. 


Mardi Gras masks on Royal Street 





Lipar Gade Deng Fart 
I e Design ears. 
And For Years To Come. 


Now you can have the best of both worlds. Pioneer Shelving from Library Bureau provides 
fresh ideas in space design for different environments. Contemporary, easy-care steel 
shelving encased in hand-crafted wood offers a unique combination of strength and 
economy. Design is flexible with four standard heights, 42, 60⁄2, 82 and 90 
inches and three shelf depths, 8, 10 or 12 inches. Choose from a variety 
of standard colors and wood finishes on oak or birch/maple that are 
designed especially for libraries. Or specify custom colors and 
P= g finishes for unique applications. 
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Top: The “Shall We Gather at the River” 
poster was created especially for the 10th 
anniversary of the James Wright Festival by 
Tad Gallaugher, after the poet's 1958 book 
by the same title. 

Above: “My portrait hangs on one of the 
walls in the Martins Ferry Public Library,” 
James Wright once envisioned. Now it 
does—here being accepted by Director 
John Storck, a gift from the poet's widow, 
Annie Wright. 

Near right: Consummate man of letters 
Donald Hall stands outside Shreve High 
School in Martins Ferry, where James Wright 
was a student in 1941-46. Hall and the other 
guest poets read selections from Wright's 
work in his old gymnasium. 

Far right: Poet Stanley Kunitz came to Mar- 
tins Ferry to honor his friend. He was James 
Wright’s teacher at the University of 
Washington/Seattle in 1954. Kunitz was also 
editor of Wilson Library Bulletin from 1928 
to 1942. 
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The James Wright Poetry Festival 





An Ohio town’s celebration of its favorite son 
outgrows the public library 





g by Leonard Kniffel 





POETS COULD GATHER ANY- | 


where to celebrate the work of their be- 
loved colleague and mentor James Wright. 
But thanks to the Martins Ferry (Ohio) 
Public Library, they gathered again this 
year—as they have for the past 10 years— 
in the small town where the late Pulitzer 
Prize-winning poet was born 63 years ago. 

The James Wright Poetry Festival, April 
20-22, marked an end to the library as host 
site—because it could not contain the re- 
cord 167 people who attended. The festival 
spilled over onto the University of Ohio 
Belmont Campus in St. Clairsville and to 
the Towngate Theatre in Wheeling, W. Va. 








Three generations of guest poets, includ- 
ing Stanley Kunitz, David Ignatow, Donald 
Hall, Gerald Stern, William Matthews, 
Maggie Anderson, and Stanley Plumly, 
along with people who never knew Wright 
but love his work, swelled attendance to 
nearly three times what it was 10 years ago. 

Conceived at a vigil reading held at the 
library in the week preceding the poet’s 
death from cancer in 1980, the festival 
marked its decennium with the publication 
of Wright's Complete Poems (Farrar, Straus 
and Giroux/University Press of New En- 
gland). The poet’s widow, Annie Wright, 
brought copies to Martins Ferry hot off 
the press. 


“Every poet we've asked to participate | 


has had some kind of relationship with 
James Wright,” Library Director John 
Storck told AL. “But there would be no 
reason to have a Martins Ferry festival 
without Wright. He is very much a poet of 
place; people like being here and recogniz- 
ing the names they’ve read about in his po- 
etry.” 

Support from the Ohio Arts Council 
has been generous, and Storck modestly 
credits Miki Rakay and other members of 
the Eastern Ohio Arts Council with shap- 


| ing the festival into what it is today. 


Though James Wright left Martins 
Ferry some 20 years before he died, the 
town never left him. Grim, realistic images 
of the coal mining region pervade his 
work. Video makers Tom Koba and Larry 
Smith have produced a videocassette 
chronicling the poet’s life. “James Wright's 
Ohio” is $39.95 from Bottom Dog Press, 


| c/o Firelands College, Huron, OH 44839. 








Night of 1000 Stars: 
A wellspring of love 


From the Florida Keys to the Bering 
Sea—and everywhere in between—the 
stars came out for the “Night of a Thou- 
sand Stars.” School, public, and academic 
libraries attracted their communities’ stars 
to promote family reading during the eve- 
ning of April 25. 

Some of the library stars are world fa- 
mous, others celebrities only in their com- 
munities. And that was a large part of the 
grassroots charm of the event, cospon- 
sored by ALA and the American Associa- 
tion of School Librarians (AASL). 

In Savoonga, St. Lawrence Island, 
Alaska, off the coast of Siberia, Inuit 
tribal elders read to the island’s children. 
At the Martin Luther King branch of the 
Columbus (Ohio) Metropolitan Library, 
world heavyweight boxing champ James 
“Buster” Douglas had some 300 children 
in the palms of his sizable, famous hands. 

At the Mt. Kisco (N.Y.) Public Library, 
director Stephanie Sarnoff said: “Jill Clay- 
burgh was wonderful, E.G. Marshall was 
wonderful, but our local minister brought 
the house down.” 

In the Marathon branch of the Monroe 
County (Fla.) Public Library, in the Keys, 
MASH’s Radar O'Reilly, Gary Burghoff, 
told his audience that in most places he 





goes, he’s the star; in the library, books and 
ideas are the stars. 

In Brooklyn, rapper KRS-One told a 
packed house, “the library is the heart and 
brain of civilization. You should be here 
picking this brain.” 

In Los Angeles, where a movie studio 
once boasted more stars than are in the 
heavens, 62 stars turned out—one for each 
LAPL branch. Charlton Heston called on 
the day of the Night and asked to be allowed 
to read. LAPL found a place for him. 

When Aretha Franklin finished reading 
and signing autographs in the Bloomfield 
Township (Mich.) Public Library, she told 
the staff, “If you ever need anything for 
the library, you just call me.” 

What had happened was that AASL 
President Retta Patrick’s brainchild had 
struck a wellspring of love and affection 
for libraries and reading in the hundreds of 
authors, actors, musicians, athletes, politi- 
cians, and others who took part. 

On the day following the Night, librarians 
throughout the country were murmuring 
words like “magic” and “wonderful,” and 
planning to do it again 
next year, with or with- 
out ALA's urging. 


—TG. 





A few of the stars reading on April 25 in- 
cluded (clockwise) Actor Kirk Douglas at 
West Valley Regional Branch of LAPL; Singer 
Aretha Franklin at Bloomfield Township 
(Mich.) PL; Actress Whitney Kershaw of “Ma- 
jor Dad” with her son lan at LAPL’s Wood- 
land Hills Branch; Actor Tim Robbins at 
Hiram Halle Memorial Library in Pound 
Ridge, N.Y.; Pulitzer Prize-winning journalist 
Jimmy Breslin at Brooklyn PL’s Carroll Gar- 
dens branch; Singer songwriter Carole King 
at Ada County (Idaho) Library; Bessie Scott 
at Lapwai (Idaho) Elementary School on the 
Nez Perce Indian Reservation. 
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3 American Libraries encourages signed, typed 
| comment on recent content in our pages or on 
| matters of general interest to the library profes- 
sion, Letters beyond 250 words will not be ac- 
_ cepted or may be edited to fit space. Letters can 
_ be faxed to AL at 312-440-0901. 
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Library clerks and the FBI 


I READ WITH INTEREST GORDON 
' Conable’s article on the FBI’s Library Aware- 
| ness Program (March, p. 245-248). I am glad 
| to see librarians and library associations fol- 
lowing up the bureau’s activities. The profes- 
sion should not, however, break its arm 
| patting itself on the back over that episode. It 
| failed badly in leadership. 

| High turnover is no excuse for not giving 
| clerks specific instructions for dealing with 
| improper requests. It takes only a few minutes 
to tell new hires that the circulation files are 
confidential and any request concerning 
| them is to be referred to Ms. Brown or Mr. 
Green. Clerks should not have to come up 
with constitutional arguments when abruptly 
faced with the FBI. When clerks are flustered 
| into “cooperating” with such inquiries, the 
|_| fault lies with the professional superiors who 
did not supply them with specific 
- instruction—not vague generalities, but spe- 
cifically who in the library deals with im- 
proper requests. 

Professionalism does not lie in a piece of 
paper. If librarians are going to call them- 
selves professionals, and exclude the “sans 
| MLS” as paraprofessionals and technicians 
~ and clerks, they owe those “nonprofession- 
als” leadership. 


SECTS, 


LEE BURWASSER, 
Library of Congress, 
Washington, D.C. 


A Yank at IFLA 


THE MARCH AL MENTIONS THE 
possibility of Columbia library school Dean 
Robert Wedgeworth running for the presi- 
dency of IFLA and states that “no non- 
European has ever held the presidency” 
(March, p. 174). In Cheltenham, England, in 
1931 William Warner Bishop of the Univer- 
| sity of Michigan Library was elected IFLA 


OE FOE res 


_ | president and served until 1935. He presided 
| in this capacity when IFLA met in Chicago 
| | in 1933. Bishop’s career will be detailed ina 


biographical study prepared by Glenn Sparks 
(University of Texas at Austin library school), 
to be published by Scarecrow Press. 


NORMAN Horrocks, ALA member, 
Scarecrow Press, 
Metuchen, N.J. 
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The wrong slant on book storage 


THE PHOTOGRAPH ON PAGE 403 OF 
the May American Libraries and your implicit 
acceptance of the tumbled books “stuffed 
into the display case” for a contest appalls 
me. Preservationists in libraries, including 
myself, have tried to educate users and staff 
in the proper way to store books, which is ver- 
tically or horizontally but not leaning every 
which way. When you condone such im- 
proper practice by featuring it with a color 
photograph and admiring article, you under- 
mine our efforts. 

As many of your readers know, angling a 
book places unacceptable pressure on the at- 
tachment of the book block to the binding 
and accelerates the separation of the former 
from the latter. So while the idea of the con- 
test is admirable, the form is not. 


DINA SCHOONMAKER, ALA member, 
Oberlin (Ohio) College Library 





Display causes dismay. 


Hue and cry over hue and size 


IN LINDA DELANEY’S PUT-DOWN 
of the Librarian of Congress (Apr., p. 290), 
she likens his understanding of cataloging to 
that of a patron who says “I can’t remember 
the title or author, but the book has a green 
cover and is about this big.” While Bil- 
lington’s proposal to drop added entries is 
certainly worthy of scorn, there is no reason 
to condescendingly refer to patrons who 
come into our libraries with specifications 
that we cannot currently use for retrieval. Im- 
plicit in Delaney’s argument is the assumption 


that /ibrary patrons must conform to librarians’ 











notions of what is acceptable information for 
finding a book. 

For many patrons, the book’s color and 
size is clearly a matter of great salience. Say- 
ing that only authors and titles are “good 
clues” to a book’s retrieval is a normative or 
prescriptive notion. This kind of attitude 
should have gone out with our insistence that 
patrons read certain kinds of books and not 
others. 

Designers of cataloging codes, MARC for- 
mats, and OPACs should work on fitting our 
services to what the patrons want and need, 
especially common specifications such as 
color and size. While color information is not 
currently encoded in the MARC record, size 
information is. Why has the height of a book 
never been used to decrease the size of the re- 
trieved set? While we claim to be a service- 
oriented and systematic profession, it is rare 
that our systems are really built systematically 
on what our patrons know and want. It’s 
never too late to change. 


DEE MICHEL, 
Los Angeles, Calif: 


Nurses neglected 


THOSE READERS WHO RESPON- 
ded to Herbert White’s February article 
(April, p. 291) apparently did not notice a 
rather important element in White’s views of 
things. In White’s comparisons of hospitals 
and libraries he said, “In hospitals pro- 
fessional administrators run the place on a 
day-to-day basis. ..In university libraries we 
are the hired administrators, the faculty are 
the doctors, and [the patients are] the stu- 
dents.” 

Was I alone in noticing that the most 
numerous of hospital professionals—the 
nurses, who are 95% female in gender— 
were omitted from White’s analogy? This 
dismissal of nurses’ importance is not new in 
the male-dominated field of medicine. In the 
early 1970s doctors and patients in a New 
York hospital were asked this same question: 
What was the most important factor in the 
outcome of the patient’s illness? More than 
90% of the patients listed nursing care as the 
most important factor, and another few 
percent placed nursing care in the second 
highest position. None of the doctors que- 
ried even mentioned nursing care. 

Early in his article Mr. White mentioned 
that when he visits hospitals he is sometimes 
mistaken for a doctor. This probably amuses 
and pleases him. I am sure he is never 
mistaken for a nurse, whose role is appar- 
ently as invisible to doctors as working 
librarians, who are 85% female, are to Mr. 
White. 
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> What | find most disheartening ee tall 
this is that it is our own professional organi- 
“gation giving venue to such patronizing bal- 

-derdash. ft ought to be in librarians’ 
“Magazines, not the general press, where | 
first learn of the demise of good publishing 
houses, or publishing houses wasting their 
assets On mergers and buyouts, or about a 
media that serves as little more than a “gov- 
ernment information service’ (Lewis 
Lapham, Harper’s, March 1990). Please get 
up-to-date with whats going on in this 
country. 


Kate Bradley, ALA member, 
Bellevue (Wash.) Community Ci ollege 


ENA EE E E AA AeA 
Don’t raise dues—categorize them 


THE ARGUMENTS PRESENTED IN 
the April AL for an ALA membership dues 
increase (p. 276, 375) seem well-reasoned and 
fair. What concerns me is that we may be ex- 
cluding large numbers of librarians from par- 
ticipating in our organization by the 
inflexible structure of our dues schedule, 
-We all know that librarians are seriously 
| underpaid for the valuable services they per- 
<form. The current basic dues put member- 
| ship out of reach for many people working in 
smaller libraries. 

We could make great progress toward 
broadening the base of our support if we 





rizing membership dues by the salary levels of 
librarians. This is the way that the Wisconsin 
{Library Association operates, and it allows 
people in many of our small libraries to par- 
ticipate. 
Wisconsin has what certainly must be one 





in the country. Our current dues for individ- 
ual memberships are broken down as follows: 


Salary Dues 
up to $11,999 $20 
$12,000 to $19,999 $35 
$20,000 to $29,999 $50 
$30,000 and over $65 


A similar kind of graduated dues schedule, 
| coupled with a recruitment campaign, could 
increase our membership and revenues dra- 
matically. 

David N. PAULI, ALA member, 


Northern Waters Library Service, 
Ashland, Wisc. 





Inflationary dues hikes needed 


| BY THE TIME THIS LETTER 
-| appears the ballots with the proposed “dues 
_ | increase” will have gone to the membership. 
| It-is nevertheless important to comment on 
| the emotion that such proposals arouse. | 
placed the phrase in quotations because 

my judgment a proposed $5 annual ad- 
1S represents no increase at all, only an 

adjustment. As proposed, the 











adopted the very sensible method of catego- | 


of the most active and vital state associations | 





change ranges from 6.7% in 1990-91 after a 
year of no increase, to 5.3% for 1994-95. It 
may indeed be possible to expand services 
with this sort of formula, but our leaders 
should be wary of making such promises. 
While income from numbers of members 
and from exhibitors may grow with effective 
recruitment techniques, libraries and the 
marketing of products to libraries are not a 
cutting-edge growth industry. 

l have heard no suggestions from those 
Opposing such a dues adjustment that ALA 
staff members receive no salary increases. 
How should those increases be funded? By 
absorption? Surely even librarians, who hear 
this rhetoric a great deal, must be getting 
tired of it. We would be grateful if the pub- 
lishers of scholarly journals managed to keep 
their adjustments in the annual range of 5% 
or 6%, but they have felt no such compune- 
tion for restraint. And so we turn our fury on 
ourselves, which is certainly both easier and 
safer. 

I am not unaware of the fact that there are 
members whose own salaries make an annual 
increase of $5 (roughly the price of a pizza 
and less that the price of a movie ticket) diffi- 
cult to budget and expend. However, that 
simply means that we need to turn the atten- 
tion and energy of ALA toward solving this 
much more fundamental problem. If infla- 
tionary dues adjustments are only a first step 


- ee é oee pen informatio! 
S _ Librarians who display this post 


; bility for providing crucial informatio or 
their communities. | look forward to the 
1991 “Right to Know" poster. 


Joan C. DuRRANcE. ALA member, 
University of Michigan library school, 
Ann Arbor 





READING MAY. OR MAY NOT BE 
“the Timeless Pastime of American Girls” 

_. (and boys?) (April, p. 378), but | cannot un- 
‘derstand what possessed ALA Graphics to 











in th t d eion, it will still be moni 


; spent. 


HERBERT S. WHITE, ALA member, 
Indiana University library school, 
Bloomington oet ; 


Unheard ‘Conference questions 


HAVING JUST FINISHED L 
ING to the many tapes | paiehased i ro 
1989 ALA Annual Conference, 
to make the following plea to:all a 
moderators, and speakers at. the next ci 
ence: Please restate all questions asked 
the audience! 

Our Annual Conference has gotten 
large that one is bound to miss an import 
presentation or two. The conference 
service is an excellent way to get to ‘hear t 
programs. Invariably, at the end of a pres 
tation the following scenario unfolds: +“? 
questions?” (Garble, garble, mumble, mui 
ble) “An excellent question! The answe 
yest” 

A little consideration for the tape 
recording audience (not to mention-.thos 
present who may have missed the questi ion 
might eliminate this problem. 


CHRIS ALBERTSON, ALA member; 
Tyler (Tex.) Public Library 








so Generously provide promotion for the = 


“phenomenally successful’ Pleasant Com- 
| pany. | am at a loss to understand why li- 
_ brarians should pay $12 for a set of ALA 


_ posters “based on a popular line of books 


| and related dolls.” Perhaps if the Associa- 








- ‘tion, à la Whitte, throws in TVs and satelite 










































Special Additions To 
our Video Shelves! 


_ Rabbit Ears 

\ Storybook Classics 

row: new, timeless, beautifully 
\animated, video programs join our 
award-winning collection! Listen 
to Meg Ryan read Goldilocks & 

The Three Bears and Little Red 

Riding Hood. Chuckle along with 

Jonathan Winters as he tells the 

J story of Paul Bunyan, not to 

; _mention the genuinely sweet 

sound of Danny Glover reading 

7 abbit. And the illustrious 

elgud weaves the tale of 


ae New Clothes. g, Rich Li 
\Fall 1990 A Chris 


It’s not the same ‘ole 
Scrooge...it’s hilarious Rich 
Little in all kinds of trouble 
...just in time for the holidays! g, 
Available Fall 1990 

$14.95 






The Golden Decade 
of Baseball 
Parts 1 & 2 


Brent Musburger takes us back 

to the greatest era baseball 

ias ever seen. It was the 

cade (1947-1957) that 

nned the gap between “The 

d Ol’ Game” and 

eball’s Modern Era.” It was 

fecade of Mantle, Mays, 

nider - the Yankees, 

and Dodgers - of the 
Series and the most 

nt and memorable 

events in baseball history. O 
14.95 each % 


everywhere. Dominique ~~ 
Wilkins and Ron Harper join 
Spud in a truly inspirational 
program that teaches both 

philosophy and technique on 
succeeding in basketball. Q 
$14.95 ž 


A portion of the proceeds from this program 
will be donated to The Boys Club of America. 


A portion of the proceeds from this program will 
be donated to the Jackie Robinson Foundation 
and to B.A.T. (Baseball Assistance Team). 


Visit our Booth #1352-1354 at ALA! 
All of these programs are wonderful additions to any library’s collection, and are available from your distributor. 
For information about these titles and a distributor list, please call 212-757-4990. 


SVS. 


1700 Broadway New York, NY 10019 


g This registered service mark identifies programs closed captioned by the National Captioning Institute. Used with permission. 


























“Information Access—Back to the Basics” 
is the theme of ALA's 109th Annual Confer- 
ence in Chicago June 23-28. The preliminary 
conference program, detailing special events, 
| exhibit hours, general sessions, and registra- 
tion information, was mailed to all ALA per- 
sonal members in April. 

In Chicago, registrants will receive the offi- 
cial 1990 ALA Conference Program, listing 
More than 2,000 programs, meetings, and 
events. The locations of the programs listed in 
| the topical sampling below can be found in 
| the Conference Program. 

To help you get started in choosing from 
| the array of learning opportunities, the AL 
| editors have gathered the following high- 
| lights, with the help of sponsoring units, Each 
| entry lists the main sponsoring division, pro- 
gram date, and time, as in: AASL/23/2-4 
- p.m. Late schedule changes will be posted in 
the registration area. 


ALA orientation 


“How to Have a Hot Time in the Old Town 
for Newcomers.” Learn about the conference 
and Chicago and meet the leaders of AASL 
(sponsor)/23/8-9 a.m. 


“Beginning the Second Century: ALTA’s 
Opening Session for Trustees.” ALTA/23/8- 
9 a.m. 


“+ Placement-Center Orientation. Ground rules 
| for jobseekers and employers. OLPR/23/ 
79:30-11:30 a.m. 


“Introduction to Women’s Groups in ALA.” 
Speakers representing groups concerned with 
| Women’s issues. Committee on the Status of 
Women in Librarianship/23/11:30 a.m.- 
12:30 p.m. 


“Networking Strategies in the ’90s.” An ori- 
entation to ALA, the conference, Chicago, 
and JMRT (sponsor). Speakers include car- 
toonist Nicole Hollander, 23/2-4 p.m. 


“Break into ALA at...the Students to ALA 
Reception.” Welcoming reception for library 
school students. JMRT/23/5:30-7:30 p.m. 





Academic 


| “Measure for Measure: Expectations and 
| | Performance Measures.” How performance 
-| Measures can help achieve the institution’s 
mission and improve library services. ACRL/ 
23/2-4 p.m. 


“Putting Performance Measures to Work.” A 
followup to. the above program features 
ACRL’s new publication, Measuring Aca- 
nic Library Performance. ACRL/24/9:30 


LAs 109th Annual Conference: 


£ Program suggestions, by t 





“Enlarging the Circle: Colleagues beyond the 
Campus.” Opportunities for academic librar- 
ians in nonlibrary professional organizations. 
ACRL/25/9:30-11 a.m. 


“Higher Education Issues for the ’90s.? A 
panel of higher education leaders identifies is- 
sues confronting campuses. ACRL/25/2- 
5:30 p.m. 


Automation 


“Automation Products Review I and II.” 
Brief presentations by selected vendors. 
LITA/23/9:30 a.m.-12:30 p.m. and 25/8:30- 
ll a.m. 


Cataloging 


“The Online/Offline Public Catalog: Mak- 
ing the Right Choice.” Panel discussion on 
advantages and disadvantages of each for- 
mat. LAMA/23/9-II a.m. 


“The Evolving Catalog: Expanding the 
Breadth and Depth of the OPAC.” On the 
transformation of the online catalog into an 
information service. LITA/24/9-11 a.m. 


“Is There Life after Retrocon?”: Database 
Clean-up.” Projects at the Library of Con- 
gress, an academic library, and a public li- 
brary network. LITA, ALCTS/24/2-4 p.m. 


“The Subject Heading Code: Do We Have 
One, Do We Need One?” ALCTS, LAMA/ 
24/2-5:30 p.m. 


“Politics of Cataloging.” Cataloging maver- 
ick Sanford Berman speaks, National Librar- 
ians Association/26/9:30-11:30 a.m. 


CD-ROM 


“CD-ROMs for the Macintosh.” Advice on 
applications, installation, and networking. 
LITA/24/9:30 a.m.-12:30 p.m. 


Children’s services 


“Readingsomething...Books for the 790s.” 
This year’s Children’s Book Forum features 
Booklist editors and reviewers. Booklist/22/8~ 
10 p.m. 


“Innovative Library Programs That Reach 
Children at Risk for Dropout.” Presenting 
creative approaches for minority communi- 
ties. EMIERT/23/9:30 a.m.-12:30 p.m. 


“Preschool Services in the Year 2000.” Cur- 


rent trends that will affect services in the next 
decade. ALSC/23/2-4 p.m. 








Priorities Straight.” The whys, 
hows of time-costing techniques. 
4 p.m. are ne 
“Reading the Ratings: Juggling. 
Popular Culture in Children’s Lib 
tions and TV Programs.” Panelis 
Betsy Hearne, editor of the Bull 
Center for Children’s Books, and s 
from Nickelodeon and Reading R 
ALSC/24/10 a.m.-noon = 


Copyright 


“Copyright and Electronic Technol 
Use in the Electronic Age.” Policies and | 
tices on issues ranging from downlo: 
CD-ROM to loaning software. ACRL 
9:30 a.m.-12:30 p.m. e 


Ethics 


“The Not-Quite-Ready-for-Prime-Tim 
ers Present Master Peace Theater: ‘The | 
ics of Evaluation and Promotion?” Ro 
plays and discussion on ethical dilemi 
performance evaluation, promotion, and 
ing. Professional Ethics Committee/24/ 
p.m. 



















































































Friends groups 


“Friends in Action.” Presentations byt 
experts followed by small-group discussi 
FOLUSA/23/9-11 a.m. LARN 


Fundraising and fiscal planning 


“Fund Raising Choices: When to Hire 
Consultant, When to Do It Yoursel 
LAMA/23/2-4 p.m. : 


“Fund Fare Exchange.” A roundup of fund- 
raising info for all types of libraries. LAMA/ | 
24/11 a.m.~2:30 p.m. oe 
“Funding Future Acquisitions: Financial Re- 
sources for the 1990s.” Exploring fundin 
possibilities to meet anticipated demands 0} 
library resources. ALCTS/24/2-5:30 p.m. 


“Paying the Piper: The True Costs of Infor- 
mation.” The financial, ethical, and techno. | 
logical costs of providing informatici 
JMRT/25/8:30 a.m.-12:30 p.m. “i 


“Information Resources; A Strategic Inv 
ment for the Future.” Strategies for AL. 
participation in discussions on. the availa 
ity, economics, and distribution. of lit 
materials, using the serials pricing issue aa 








“Promising Practices.” Eight concurrent ses- 
sions on exemplary school media programs. 
AASL/23/2-4 p.m. 





DOON; 
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“Costing Children’s Services: Getting Your 


springboard. ALCTS/26/9 a.m.~12:30 p. 
“Politics, Money, and Books.” The po’ 
reasons for allocating dollars for literacy, 
ucation, and libraries. PLA/26/ 

p.m. DORE 
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When you focus on one part, it's hard to see the big picture 


When you’re an industry leader, everyone feels department in your library even more res onsive 
y ry } y P 


they know you. Take OCLC, for example. to your users. 

You probably got to know us through our Get to know today’s OCLC. 
dependable cataloging services and the Online Union We'll show you another Big Picture: 
Catalog, the world’s largest bibliographic database. your library’s potential, made possible today. 

There’s more to OCLC. esii | 
Now new OCLC products make every LC 


OCLC. WE WORK WHERE YOU WORK 
800-848-5878 (U.S.) + 800-848-8286 (Ohio) + 800-533-8201 (Canada) 
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- Conference Picks 
“Intellectual freedom 


“Living the Library Bill of Rights.” Are the 

lofty ideals of the Library Bill of Rights prac- 
| tical for the realities of libraries? IFC/23/2-4 

p.m. 

“Killing Books Softly: Reviewers as Censors.” 


Reviewing the reviewers and their clout. 
YASD/25/9-1 a.m. 


“Get Up on Your Soapbox: IFRT Presents 
Intellectual Freedom in Action.” Attendees 
will have the opportunity to speak on current 
intellectual freedom issues. IFRT/25/9:30 
a.m.-12:30 p.m. 





“What’s Novel for the 90s.” Authors discuss 
how they cope with censorship pressures, 
IFC, FTRF/25/2-4 p.m. 


“Beginner’s Luck has Just Run Out: A Prac- 
tical Problem-Solving Workshop for Librari- 
ans Who've Managed to Avoid Censorship 
Challenges So Far.” To familiarize school and 
youth librarians with intellectual freedom is- 
sues. ALSC/25/2-4 p.m. 


International 


“Librarians Abroad: Furthering Interna- 
tional Understanding.” Focusing on one insti- 
tution’s experience with international 















© Hlustration by Trina Schart Hyman from 
“Hershel and the Hanukkah Goblins” by Eric Kimmel; 
Holiday House, 1989. 
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Are higher book 
prices “goblin” up 


West Morton Roa 






budget? 


Quality, value, 
selection and service. 
For more than 70 
years, Bound To Stay 
Bound books have 
enabled librarians to 
maintain the invest- 
ment in their children’s 
collections at the low- 
est cost per circulation. 


Visit us at ALA, 
booth #507-509, and 
discover how BTSB 
can provide time and 
cost-saving benefits to 
help free up your 
budget. And don’t 


forget to ask for your 


free gift. 




































Bound Books, Inc. 


, Jacksonville, IL 62650 
637- 6586; Fax: (217) 245-0424 





exchanges. PLA/23/2-4 p.m. 


“Reaching the World: Encouraging Library. 
School Students to Become International- 
ists.” A conversation among four library lea 
ers prominent in library international 
relations. SCOLE/24/9:30-11 a.m, ; 


Hearings on the Starvation of Young Black 
Minds report on the South African. book 
boycott. IRC/24/4:30-5:30 p.m. 


“Another Look at South Africa: Is Democ. 
racy and Access to Library Materials Poss 
ble?” Exiled South African poet Dennis 
Brutus speaks. IRC/25/2-4 p.m. 


Legislation and lobbying 


“Information Update.” The latest news from a 
Capitol Hill. ALA Legislation Committee | 
23/2-4 p.m, 


“State Legislative Days: The Road to | 
Washington—Building New Leadership for 

















5 ACRL—Association of i; leg and Res 
= Libraries’ oe 


: ALCTS—Association for library È 
= and Technical Services eee 


ALSC—Association for "Hoary Servic 
den ae 


ALTA— American Library Truste : 


; APALA—Asian/Pacific American 
ciation i 


ASCLA— Association o of Speciali 


COA—Committee on n Accred ation 


EMIERT—Ethnic ‘Materials nen 
“change Round Table oe 


 FOLUSA- Friends of Libraries USA 
FTRF—Freedom to Read Founda’ n 
GORGE -Gevernmant Dounia 























IFC—Intellectual Freedom mm 
IFRT—Intellectual Freedo Roi nd’ 
JMRT—Junior Members Round Tabl 


LAMA—Library Administration and | 
ment Association 


LHAT—Library History Round Table 


LITA—Library and information ‘Technol 
sociation 


OLOS—Ottice for. uber Outreach Se ice: 
OLE -Office for Library Personnel e 






















































onference Picks i ES 

he White. House Conference.” Sen. Paul Si- 
mon speaks on the state and national impact 
of lobbying by citizens. ALTA/23/2-4 p.m. 


Legislative Issues for Information Suppliers.” 
Information on telecommunications legisla- 
tion and pending regulation that affects ac- 
cess. LITA/23/2-4 p.m. 


Library education 


Open meeting on revision of the Standards for 
Accreditation. An opportunity to hear a pro- 
gress report and to comment on the first 
draft of the standards. COA/23/8-10 p.m. 


“Training Today’s Rural Librarians.” Two ex- 
‘-emplary continuing education programs 
aimed at rural librarians. PLA/24/9:30 
a.m.-12:30 p.m. 


New Deans’ Discussion Forum: Educating 
Academic Librarians.” New library school 
deans share their views. ACRL/25/9-11 a.m. 


Management 


“Career Paths for the Middle Manager: Mov- 
ing Up, Moving Over, Staying Put ” Deciding 
what level of management is best for you. 
J LAMA/257/9-H a.m. 

“Divided Loyalties or Common Ground?: 
Managing Professionals with Multiple Re- 
porting Lines or Functions.” RASD/23/9:30 
a.m.-12:30 p.m. 








: Marketing 


“A Bridge over Troubled Waters: An Ex- 
change among Publishers, Librarians, and 
Vendors on Marketing for the 1990s.” An op- 
portunity to let publishers and vendors know 
how you feel about telemarketing and other 
strategies. Association of American 
Publishers-ALCTS Joint Committee/24/9 
a.m.-12:30 p.m. 


“All Things to All People? Forget It! Using 
Market Segmentation and Target Marketing 
to Plan Library Services.” PLA/25/9-11 


Dine with the authors 


Richard Peck receives the second YASD/ 
School ‘Library Journal Achievement 
Award/23/11:30 a.m.-1:30 p.m. 







Dominic Dunne and Charlotte Vale Allen - 
~ Luncheon/23/noon-2 p.m, 


Scott Turow, author. of Presumed innò- 
cent, keynotes PLA’s Four Star Breakfast 


25/7-9 a.m. ane: 






Amy Tan (The Joy Luck Club), Frederick 
< Busch (Absent Friends), and Ronald Ta- 
-kaki (Strangers from a Distant Shore) ap- 
pear at RASD’s Notable Books 
Breakfast/25/7:30-9:30 a:m. ` : 

















speak at the FOLUSA Author Award 








am. 

“The Bigger Picture: Focusing on Economic 
and Demographic Statistics from a Library 
Perspective.” Presenting sources of data and 
examples of their use. LAMA/25/9-11 a.m. | 
R | 
Microcomputers 


“Off-the-Shelf Software for Arts Applica- 
tions.” Indexes and bibliographies on disk 
and CD-ROM. ACRL/23/2-4 p.m. 


“The Power of Desktop Publishing in Li- 
braries.” LITA Newsletter editor Walt Craw- 
ford and other speakers demonstrate effective 
techniques. LITA/24/9-11 a.m. 


“Beyond the Drawing Board: Using Hy- 
permedia in Libraries.” An overview, basic 
setup info, and demonstrations. LIRT 24/ 
9:30 a.m.~12:30 p.m. 


Minorities 
“Minority Retention: The Second Step for 
Successful Affirmative Action.” Strategies to 


create supportive work environments. OLPR 
Advisory Committee/23/2-4 p.m. 





“Intracultural Diversity: Management’s Chal- 
lenge.” Focusing on Hispanic cultural impact on 
library organizational behavior, policy, pro- 
grams, and services. LAMA, REFORMA/23/ 
2-4 p.m. 


“New Faces in the Library: Outreach Services | 
to the Multicultural Community.” Three | 






















collect 212-337-6934. 
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“A much needed and useful tool ... this directory is a unique qualitative assessment of educational materials.” 


—C. Everett Koop, 
U.S. Surgeon General 


The only source that can help you rapidly identify the 
best resources—by 21 target audiences. Brochures, 
pamphlets, videos, instructional programs, posters, 

and more than 1,000 AIDS/HIV educational tools 
produced by hundreds of agencies and organizations 
are judged by a panel of expert independent reviewers 
- from the education, health, minority, and PWA 
communities. Entries of recommended titles include 
descriptions, review comments, and complete price 
and ordering information. 
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Please bill us. (P.O, #} 


Order your copy ! Please send copyties) of the 2nd Edition of Learning AIDS: 
today by using An Information Resource Directory at $24.95 (plus $3.50 for 
this order form, or shipping and handling) each. 
-free © Check O Money Order 
VETHET In D Visa Mastercard Amex 
New York, Alaska, | (Card “) 
and Hawaii, call į; (Signature) 











Price is applicable in the US. and 
Canadla, and ts subject to change with- 
out notice. Rest of wortd Bowker (UK) 


Institution 








Address 





Ltd. P.O. Box 88; Borough Green. Kent 
TN15 8PH. England. 
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Mail to: RR. Bowker P.O. Box 762. New York. NY. 10011 





Conference Picks 
“speakers discuss their successful programs. 
PLA/23/2-4 p.m. 


“Cultural Diversity: Strategies for Overcom- 
ing Institutional Barriers.” How to develop 
and implement workable projects involving 
minority personnel. Keynote speech by 
William L. Taylor, former staff director of 
the U.S. Commission on Civil Rights. 
LAMA/24/9:30-I1 a.m, 


“Towards Multilingualism: Building a Multi- 
cultural America.” The Rand Corporation's 
Graham Fuller will discuss the need for 
Americans to become multilingual; three li- 
brarians will discuss how their libraries have 
responded to their communities becoming 
multilingual. PLA/24/9:30 a.m.-12:30 p.m. 


“Black Heritage in Video and Audio,” Fea- 
turing representatives from PBS, Black Issues 
on Higher Education, and Proud to Be. 
ACRL/24/2-5:30 p.m. 


“Trials and Triumphs: Speaking Out on Pub- 
lishing Ethnic Materials for Youths and 
Adults.” Addressing the need for a joint ef- 
fort among publishers, librarians, and au- 
thors, EMIERT 25/9:30-11 a.m. 


“To Plead Our Own Cause: Black Publishing 
in American History and in Library Pro- 














] give the keynote address, In the conclu- 
n of her. two-part Program on: literacy 
first part was held at Midwinter), Presi: 
atricia Berger ‘explores the question 
of whether ALA should adopt an 

iation-wide literacy policy. Saturday, 
:15-5:45 p.m., Arie Crown The- 
cCormick Place. 


ACE reception: -ALA celebrates at 
hicago at the Chicago BASH! 
Show in | History), featuring a va- 
ethn foods and musical entertain- 
aturi ay, June 23, 6: 15-8:00 p.m. 











HINE 10n 


AMERICAN LiRRaniee 





ce Special events _ 


Exhibits official opening: Saturday, June 23; 
n., McCormick Place, North Building. - : as: 

t hours: Saturday, June 23,9am-4 3 
Sunday, June 2a and Monday June Reception: Honoring President Berger fol ; 
ee -lowing her President's Program. Hosted. by 

-- Ebsco Subscription. Services. Sunday, 
-June 24, 3:30-5 p.m., Exhibits Halt, Mego: 
mick Place. 


“search Associates, Inc., proceeds to ALA's — 


~ 24, 9:30 pim—1:30 aim. 


Fun Run/Walk: The 5K (3:-mile) run/2-mile 
~ Walk Starts and finishes at Randolph Street 











armick Place, ‘George Halas Mall a 
z -June 25, 2-4 p.m. McCormick Place East, 


<- Terrace Room. 


bo inaugural Banquet: Wednesday, June 27, 5 
- Dom, l 


grams.” Henry Louis Gates, Jr, W.E.B, Du- 
Bois Professor of Literature at Cornell 
University, relates the role of black-owned 
publishers in nurturing African-American cul- 


| ture. LHRT/25/9:30 a.m.-12:30 p.m. 


Networking, cooperation 


“Multitype Library Cooperation: Linking Li- 
braries through Automated Systems.” An 
Overview from a keynote speaker, plus repre- 
sentatives from various libraries involved in 
multitype networks. ACRL/23/8 a.m.-12:30 
p.m. 


“Planning a Statewide Survey of Interlibrary 
Cooperation: How to Fulfill the Promise and 
Avoid the Pitfalls.” A state librarian and con- 
sultants offer practical advice on cost factors, 
questions of governance, and other consider- 
ations. ASCLA/24/2~-4 p.m. 


“Models of Access: Cooperative Resource 
Sharing via Automated Systems.” Network 
directors present current initiatives and future 
scenarios. LITA/26/9:30 a.m.~12:30 p.m. 


Nonprint 


“More with Less: Minimal-level Cataloging 
of AV Materials.” ALCTS, ACRL, PLA AV 





3:45 Pem- McCormick: Place; Chicago 
Room. 















‘Presidents ‘Dance: Sponsored by Data Re- 









Clift and Giles scholarships. Sunday, June ~ 
















and Lake Michigan in downtown Chicago. 
Sunday, June 24, 7:30 a.m. 


Cooperative library school alumni ‘reunion: 
Sunday, June 24, 5:30-7:30 p.m. Palmer 
House, Grand Ballroom. 
























Membership meetings: Monday, June 25, 8— 
10 ‘p.m.;, Wednesday, June 27, 9 am.— 
noon, Chicago Hilton, Grand Ballroom: 







First-time conference-goers reception: ALA 
President Patricia Berger invites first-tim- 
ers to meet the Executive Board. and one 
another at this special reception. Monday, 















Civeage Hilto rand! Ballroom. 








committees/23/9:30 a.m.-12:30 p.m. 


“Notables Showcase.” Highlights from 
ALSC Notable Books, Films and Videos, 
Filmstrips, and Recordings. AL SC/24/2. 4 
pm. 









“Audio: Selection, Storage, Security.” An ex 
amination of alternatives in managing coll 
tions of audiocassettes, talking books, 
compact dises. PLA/25/2-5:30 p.m; 


Pay equity 


“Pay Equity Issues for Library Worke 
rent Concerns.” ALA Committee or 
Equity/25/9:30-11 a.m. 


Personnel 





“Make Your Manual Communicate: Weite It 
So They Read It.” Hands-on techniques te 
make staff manuals and handbooks more ef 


| fective. LAMA/24/2-4 p.m. 


“Job Classification Studies: Responsibilities, 
Titles, Salarie$, and $tatu$.” Consultants and | 
librarians discuss effective classification stud- 
ies. LAMA/25/2-4 p.m. i 


Preservation 


“Preservation Programs Affecting the Na 
tion.” Presenting a planned management ap- 
proach to preservation. ASCLA/23/2-4 p; my 


“Preservation of Electronic Information”: 
Exploring the problems in preserving infors | 
mation in magnetic media and other elec: 
tronic formats. ALA-Society of American 

Archivists Joint Committee/24/9-H1 a.m. 


“Preservation: The Common Ground.” Cel. | 
ebrating the 10th anniversary of the ALET S 
Preservation of Library Materials Section. 
Speakers include former Deputy Librarian of 
Congress William Welsh. ALCTS/24/9 
a.m.~12:30 p.m. i 


“Hands On or Hands Off: Integrity Issues in. 
the Preservation of Visual and Performing | 
Arts Materials.” Focus on preservation. of 
books and music scores, works of art on pa | 
per, video, recorded sound, and the use of com- 
puter technology with photographic and slide | 
images. ACRL/25/9:30 a.m.~12:30 p.m. 


“Automation and Preservation: Bring on: 
Empty Horses!” How to integrate prese 
tion decision-making into the automated li- 
brary workplace. ALCTS/2S/2-5:30 p.m. |. 










Public libraries 


“The Future: It’s Not What It Used to Be” 

National Public Radio’s Peter Pennekamp |. 
discusses the challenges facing not-for-profit || 
organizations in the 21st century. PLA/23/9-"} 
Hl a.m. 


“Give Them What They Need, Where and |. 
When They Need It: Public Libraries and In: i 
formation Delivery.” Herb White and other iL 
speakers discuss strategies for meeting the re: | 
mote information needs of an increasingly di- : 
verse clientele. PLA/24/9 a.m.-12:30 pm. | 
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MARC AUTHORITIES ON YOUR PC 


Put the complete Library of Congress MARC name and subject authority files 
on your library’s PCs—with just four easy-to-use compact discs. 


CDMARC Names 


Access nearly 2.5 million personal, corporate, series, and title 
authority records on three discs. Perform name authority 
work more quickly and efficiently than ever before. 


@ Locate a name authority in seconds. Powerful search, 
browse, and keyword capabilities let you search every 
word—no stopwords, no search too complex. 


© Search and browse five indexes. Narrow your 
searches—or combine results using boolean logic. 


@® Use CDMARC Names on either single or multi 
drives. Simple prompts help you along. 


® Build your own authority database. Download 
USMARC records—no telecommunications charges. 


© Choose your display. Card, tagged, or “thesaurus” 
(simple reference) display. 


® Get a new fully cumulated database quarterly. 


Subscribe now: $400 (U.S.) 
or $475 (Int'l) for four issues. 


The 
National 


ry Bibliographic 
Service 


CDMARC Subjects 


The three volume “red book” on one compact disc. CDMARC 
Subjects combines powerful cross-referencing and indexing to 
make using subject headings easier than ever. 


@ Search and browse intuitively. Browse five indexes or 
search all keywords; maneuver intelligently through layers 
of interrelated subject headings. 

© Use familiar displays. Select a thesaurus-like or 
USMARC -tagged display. 

® Create an authority database. Download or export 
USMARC records at will. 


Order now: $300 (U.S.) or $370 (Int'l). 
Fully cumulated quarterly updates. 


Both CDMARC Names and CDMARC Subjects let you view, 
print, and save records. All you need is an IBM PC, XT, AT, or 
compatible with 640K RAM, hard disc drive, DOS version 3.1 
or higher, and any standard CD-ROM drive that supports 
Microsoft extensions. ALA extended character set available 
as an option, with additional equipment. Subscriptions come 
with discs, manual, retrieval software, and template. 


Call, write, or FAX for details now! 
Phone: (202) 707-6100 FAX: (202) 707-1334 


Library of Congress 
Customer Services Section 
Cataloging Distribution Service 
Washington, DC 20541 















lt books staff discuss publishing trends 
and other topics. Booklist/24/8-10 p.m. 


ments.” The changing role of the library 
and how public funding changes will affect 
“its future, PLA/26/2-4 p.m, 





| Public relations 


“National Library Week Workshop.” Intro- 
ducing. materials for the 199] NLW cam- 
paign. Parade magazine editor Walter 
nderson will speak. ALA NLW 
‘Committee/25/2-4 p.m. 


“Chicago, Chicago! That Swap ’n’ Shop 
Town.” A giveaway of the best library pro- 
| motional materials produced in the past year. 
LAMA/24/I1 a.m.-2:30 p.m. 








Reference 

‘ind. Me. a Good Book: Techniques of 
| Readers Advisory.” Interviewing techniques 
to give patrons access to fiction they like 


én they don’t know what they like. 
RASD/25/9-11 a.m. 


‘Listen Up! Communicating with Youth at 
he Reference Desk.” Effective techniques for 
asking’ questions and communicating. 


“Anticipating. the Future: Coalitions for 
Change.” School media specialists and lead- 
ers from other educational organizations dis- 
cuss strategies for preparing youth to access 
and use information. AASL/23/9:30 a.m.- 
12:30 p.m. 


“Networking/People Sharing: You're Not 
Alone in the Media Center.” Support services 
available to school media specialists from na- 
tional, state, and local agencies and profes- 
sional organizations. AASL/24/9:30 
a.m.-12:30 p,m. 


“Teching Up for 2000: Managing Informa- 
tion Technologies in School Libraries.” Li- 
brarians on the cutting edge discuss their 


experiences with newer technologies. AASL/ 
26/9:30 a.m.-12:30 p.m. 


Special services 


“Homeless and Migrants: Service Chal- 
lenges.” Explores successful programs devel- 
oped to serve these groups. ALTA, ALSC, 
APALA, CALA, EMIERT, PLA/23/11 
a.m,~12:30 p.m. 


“You're Deaf?!... What Do I Do?” Combin- 
ing live performance, technology, and panel 
discussion to present the issues involved with 





























































“What You Need to Know: Understand 
People with Disabilities.” Introduction to’ 
sic disability information, fi 
of disabled and nondisab 
ASCLA/24/2-5 p-m. 













“Book Out.” Demonstration of a progra 
that shows inmates at the Cook Cour 
partment of Corrections that the way 
jail begins with the liberation of the 
through books. ASCLA/25/1-4 pm. 


“Access to Libraries and Information 




























 RASD/26/9:30 a.m.-12:30 p.m 


providing services to the hearing-impaired. 


| ASCLA/24/9-I] a.m, 


vices: Empowering the Disenfranchised i 
sues and Strategies)” Speakers represent. 
correctional facility, a public housing com 

















you to start small and grow quickly. 


The 


- catalog database from MARC records. 


can be 


RARIES JUNE 1990 


The ASSISTANT integrated library system is 
comprised of modules for automating cataloging, 
circulation, serials control and acquisitions. i 
. powerful Online Public Access utility ga 

gives your patrons rapid access to the informa- 
` tion they need using a wide variety of search keys. 

The MARC Exchange utility allows you to build a 


HARDWARE. You want software that will run on 
~ a hardware platform that is affordable, that will utilize 

the PCs and printers already in your library and that 

easily networked to share resources. 

The ASSISTANT software runs on an IBM 

-> PC/AT, IBM PS/2 or compatible. Multiuser software 











area networks. 








LIBRARY AUTOMATION 
The Assistant 


What do you look for in a library automation system? 


SOFTWARE. You want modular, integrated soft- 


is available for implementation on a variety of local 
ware that makes optimum use of staff time and allows l 


SUPPORT. You need the support of professionals: 
who understand both libraries and computers, people 
who know that sometimes the pressing needs of 
library service cannot wait. : 
Library Automation Products, Inc. stands behind 
The ASSISTANT software with exceptional support 
provided by librarians and software engineers. 
Seeing is believing. Call 
more about The ASSISTANT. 


L'A: P 





















or write to lea 





LIBRARY AUTOMATION PRODUCTS, INC. 





352 7™ AVENUE + SUITE 1001 





NEW YORK, NY + 10001 





(212) 967-5418 + FAX (212) 967-5457 





You know you've got the newest titles, 
compact discs, videos, children’s books, 
software, paperbacks and special fea- 
tures available. But do your patrons? 


If they can’t find it, they'll never read it, 
listen to it, view it, picture it, boot it, or 
peruse it! 


You know you've gotit . . . now flaunt it, 
with versatile, eye-catching displayers. 
More Great Gaylord Originals! 


Choose from a wide range of stationary, 
rotating, floor and tabletop displayers for 
any and all your media. 


If you're ready to flaunt your finest, call 
Toll-free 1-800-448-6160, Dept. 507A, 
and ask for your FREE 1990 Library 
Reference Catalog. 


More GREAT Gaylord Originals! 


See what’s new at 
ALA Booth 706-811 


IMO 


TrustedSource 


Sanford, NC ° 


Syracuse,NY ° 





(1 


Los Angeles, CA 




















Flaunt it ALL! 
No matter what 
your media, 
flaunt it in style, 
with Gaylord’s 
Suspend-All™ 
Hanging Bag 
Displayers! See 
page 6 of our 
1990 Catalog. 


Flaunt your 
CDs! Users can 
browse your CD 
selections PDQ, 
with Gaylord’s 
versatile Spin- 
a-Disc Dis- 
player! See 
page 3 of 
our Catalog. 


Flaunt your new 
titles! ‘Round 
and ‘round she 
goes... six- 
sided patron 
access with 
Gaylord’s Book 
Marquee™! See 
page 8 of our 
Catalog. 


Vl) } 


Dept/507 





Conference Picks r 

plex, and a public library literacy project for 
the homeless. OLOS Advisory Committee/ 
25/2-4 p.m. 


Technical services 


“Open Hearing: Update on MARC Licens- 
ing.” ALCTS/25/9:30-11 a.m. 


Technology 


“Collection Development for the Electronic 
Library.” The selection process for software, 
CD-ROM, magnetic tape, and remote data- 
bases. ALCTS/24/9:30 a.m.-12:30 p.m. 


“Communicating Facts by Fax: Evaluations 
of PC Faxing and Stand-alone Fax Ma- 
chines.” Demonstrations and discussion. 
LITA/24/2-4 p.m. 


“Intrepid Interfaces: Access to Multiple In- 
formation Sources.” Focus on user-interface 
issues. LITA/24/2-5:30 p.m. 


“Networks for Neophytes: An Introduction 
to Access and Use of Regional and National 
Telecommunications Networks.” LITA/25/ 
9-11 a.m. 


“TCP/IP: Linking Computer Resources, Im- 
plications for Libraries.” LITA/25/9-11 a.m. 


“The Promise of the Proposed National Re- 
search and Education Network for Improved 
Information Access.” Discussion of the 
NREN proposal and how librarians can in- 





fluence its development. LITA/25/2-4 p.m. 


“Technostress in the Library.” Five speakers 
address sources of stress ranging from pur- 
chasing decisions to unrealistic user expecta- 
tions. RASD/25/2-4 p.m. 


“Librarian Ex Machina 4.0: Planning for Ex- 
pert Systems.” Considering selection, plan- 
ning, and management questions. LITA/26/ 
9 a.m.-noon. 


“Access for Success: Addressing Scientific In- 
formation.” Science writer Ivars Peterson dis- 
cusses how computer networks, electronic 
mail, and fax machines are transforming sci- 
entific communication. ACRL/26/9 a.m.- 
12:30 p.m. 


Video 


“Pop Culture and Soda Pop.” An evening at 
Chicago’s new Museum of Broadcast Com- 
municafions. ALA Video Interest Group/23/ 
8-10 p.m. 


“Issues in Video Collection Development for 
School, Academic, and Public Librarians.” 
Hands-on, facilitated discussion groups. 
ALA Video Interest Group/25/8:30 a.m.- 
12:30 p.m. 


WHCLIS 


“The White House Conference and You.” 
What school media specialists should know 


to prepare for WHCLIS. AASL/24/24 p.m. 


“Open Hearing: WHCLIS Position Paper on 
Academic Libraries.” ACRL/24/4:30-5:30 
p.m. 


“Uncle Sam Wants You for the WHCLIST: 
A White House Forum for ASCLA.” 
ASCLA/25/9:30-11:30 a.m. 


Women 


“Access or Impasse? Meeting the Research 
Needs of Women’s Studies.” How librarians 
have overcome bibliographic and other ser- 
vice obstacles. ACRL/24/9:30 a.m.-12:30 
p.m. 


“Gender Equity in Librarianship.” ALA 
Committee on the Status of Women in 
Librarianship/25/2-4 p.m. 


Young adults 


“Sex, Lies, Videotapes, and Books.” The new 
and exciting in books and videos for teens. 
Booklist/24/2-4 p.m. 


“Give Me a Thin One: Selecting and Promot- 
ing Fiction and Nonfiction for Reluctant 
Young Adult Readers.” YA authors and pub- 
lishers, plus a panel of librarians. YASD/25/ 
2-4 p.m. 


“Regular Teens—Special Needs.” Working 
with teens who are disabled or in detention 





facilities. YASD/26/9:30 a.m.-12:30 p.m. 
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LMSI CM-221 Complete 
CD-ROM Drive Kit 
for PC 


only $699 















LMSI CM-221 
CD-ROM Drive Kit 


+ 500 millisecond average access time 

+ Front panel audio control and jack 

. 1 year warranty 

* Most reliable drive 

+ 35,000 mtbf 

+ Locking disc cartridge for security 
Complete drive kit with interface card, cable, 
disc cartridge and CD-ROM extensions. 


Only $69 
Brand New Disc: U.S. History 


Over 30,000 pages covering the full spectrum of 
United States History from 1600 to 1990 $395 


Extra disc cartridge supplied with 
every drive ordered in May & June 








Money back guarantee, Free tech support 
No additional charge for P.O.'s 
Call for library quantity pricing 
CALL: Bureau On-Line CD-ROM Library 
FREE access to 8 different CD-ROM discs 


Guaranteed 
Lowest Prices 


Bureau of Electronic Publishing, Inc. 
141 New Road, Parsippany, NJ 07054 e Fax 201-808-2676 


cai: 1-800-828-4766 


orders 
only ° 








201 -808-2700 information 


LMSI CD-ROM Drive Bundled With 
The Best Selling CD-ROM Titles 





Buy the LMSI Drive and 
Get These CD-ROM Titles 
at Bargain Prices 


CD-ROM Roe WITH 
TITLES PRICE | DRIVE 























U.S. History on CD-ROM 30,000 pages $395 $295 
Litterature Francaise in French! 495 38 
Computer Library for MIS and PC managers 765 699 
Languages of the World 12 tongues 89 77 
McGraw-Hill Science & Tech Reference 265 229 
Merriam Webster Dictionary w/sound, Mac 189 169 
Oxford English Dictionary 250,000 words 929 879 
Wordcruncher 12 famous American authors 299 219 






Sherlock Holmes ‘compleat works 99 48 
News Digest by Facts on File 770 
Geovision U.S. Atlas detailed U.S. maps 595 
Silver Platter CD-ROM titles CALLI 
National Portrait Gallery 3093 portraits 495 
U.S. Patent Database two disc set 395 
1989 Medical Yearbook 10 full textbooks 195 
Microsoft Bookshelf writers reference 229 
Movie Database/Software Potpourri 69 49 
Grolier's Encyclopedia 21 vol. -PC & Mac 319 
Between Heaven & Hell practical & perverse 99 79 
NEC Type Gallery PS Adobe fonts -PC & Mac399 
Shareware Express a real bargain disk 49 39 
MORE! Over 200 different titles available 











Overnite 
delivery 















As your hosts in the Windy City 
ALA staff invite you 


to check out these choice dining spots 





Executive chef Stephen Langlois, right, 
poses inside the entrance to Prairie Restau- 
rant, a short walk from the Chicago Hilton 
and Towers. 











































































































































































































































































































































































































































































































Tex-Mex to high tea. 


pealing, publishing director 


companying box on p. 513. 


oughgoing vegetarian. McLarin remarked, 
to face St.Peter, he might be a bluefish.” 


Some ground rules 


The guide locations may seem wide- 
ranging—some favorites necessitate a 10- 
to 15-minute cab ride while others are just 
a 5-minute stroll. The only limitation put 
upon the reviewers: Each recommended 
restaurant must be within $10 by cab and in 
an area reasonably safe for out-of-towners. 

Also, don’t forget to consult the Mid- 
winter restaurant guide to the River North 
area by Chicago Tribune food critic Mark 
Knoblauch (AL, Dec. 1989, p. 1118-1122). 
Restaurants are thriving in Chicago, so se- 
lect carefully—finding that Special place 
makes the trouble and the $$$$ worth the 
effort. Chefs here habitually serve gener- 
Ously, so showing up hungry also will en- 
hance your pleasure. Enjoy! —E. McC. 





Cathleen Bourdon, 
deputy executive director, 
ACRL, recommends: 


Prairie 

500 S. Dearborn St. 

Phone: 663-1143 

Hours: Mon.-Thurs. 6:30-10:30 am, 
11:30 am-2 pm, 5:30-10 pm; Fri.& 
Sat. 7 am-2 pm, 5:30-11 pm; Sun. 
brunch 10:30 am-1:30 pm, 5:30-9 
pm; best for lunch or dinner; reser- 
vations required. 

Ethnicity or Specialty: Midwestern. 
Price: $20-$30. To get there: A com- 
fortable walk from the Chicago 
Hilton and Towers. 

My favorites dishes: veal, steaks (forget 
about cholesterol for one day). The design 
is from the Frank Lloyd Wright Prairie 
School—very elegant and relaxing. Food is 
outstanding. A “must” place to dine in the 





of ethnic groups, races, and today continue 
to thrive on diversity. That’s why the favor- 
ites you'll see here run the gamut—from 


For those who enjoy vegetarian cook- 
ing, or find Thai and/or lighter fare ap- 
Edgar 
McLarin offers several choices in an ac- 


The trim publisher was asked by the AL 
editor one day why he was such a thor- 


“One day it occurred to me that when I go 


Rob Carlson, ALANET 
| System manager, recommends: 


El Jardin 

3335 N. Clark St. 

Phone: 528-6775 

Hours: Sun.-Thurs. 11:30 am-10:30 
pm; Fri. & Sat. 11:30 am-11:30 pm; 
best for dinner; reservations not ac- 
cepted. 

Ethnicity or specialty: Mexican. 

Price: under $10, depending on your 
appetite, however. To get there: By 
subway, take Englewood/Howard A 
or Jackson/Howard B train to Bel- 
mont, then walk east to Clark; or $8 
by cab. 

My favorite dishes: Burritos suizas, queso 

fundido, guacamole. Killer margaritas. 

Great variety of Mexican and Tex-Mex 

dishes—seasoned the way I remember 

them from the time I lived in Laredo, Tex. 

Authentic margaritas (no limeade)—huge 

and very strong. jQuidado! 





Linda Crismond, 
executive director, 
ALA, recommends: 


Eurasia 

200 E. Chesnut St. 

Phone: 280-5770 

Hours: Mon.-Thurs. 5-10:30 pm; F 
& Sat. 5-11:30 pm; Sun. 5-9:30 pi 
best for dinner; reservations re 
ommended. 

Ethnicity: Asian. 

Price: $10-$20. To get theres 
ant walk on a summe 
one block east of 
building. 

My favorite dishes: 
with pesto. The foo 
served with great fla 
Chicago’s version of V 
nois on Main in Santa 
expensive, 

The atmosphere is { 


























Midwest. 
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Engineered for the office. Designed for people. 
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Take any presentation Change the color. Highlight important 
graphic. captions. 






































eit 33%. Re-proportion it. Convert it to 
an overhead. 


YONE & PARTNERS, INC 


You've just previewed the 
Panasonic’ digital color copier. 


Presenting the FP-C1, from Panasonic. 
Because it’s digital, you'll be able to custom tailor graphics for every 
presentation. Because it does black-&-whites at 30 copies per minute, you ll 
save the cost of a second copier. Because it’s so easy to use, you ll be able to 
put it wherever copies are needed. Because it has a straight paper path and 
erty mt proprietary color transcription technology, you ll have few paper 
a, |. and off-register copies. 
oe Finally, because it s so affordable, you'll justify the purchase a lot easier than 
you would digital color copiers costing thousands more. 
The FP-C1 Digital Color Copier from Panasonic. For the 

creative power that every business needs. For further information, 
or the name of your nearest Panasonic authorized dealer, 
call toll-free 1-800-447-4700. 


Copiers, Computers, Printers, Peripherals, 
Typewriters and Facsimiles. 


Panasonic 
Office automaton(yA\ 














Restaurants 





Park Hyatt lobby 

800 N. Michigan Ave. 

Phone: 280-2222 

Hours: Mon.-~Sat. 2:30-5 pm; reserva- 
tions not accepted. 

Ethnicity or Specialty: High tea. 

Price: $10-$25. To get there: Easy to 
walk or bus to on Michigan Ave. 
from conference site. Across the 
Street from Chicago's historic Water 
Tower. 


My favorite dishes: Chocolate straw- 
berry shortcake and scones with fresh 
cream. 

A great way to relax away from the hub- 
bub of the conference in the hotel’s Le Sa- 
lon. Sit on a comfortable couch to pour tea 
with your friends, enjoy the great ambi- 
ance of a “living room” setting, and settle 
in for a good long chat. Includes sand- 
wiches, tea, desserts, scones. 





Standard India 

917 W. Belmont Ave. 

Phone: 929-1123 

Hours: Mon.-Thurs. 5-10 pm; Fri. 5-11 
pm; Sat. noon-3pm, 5-11 pm; best 
for dinner; reservations not 
needed. 

Ethnicity or specialty: Indian. 

Price: $10-$20. To get there: Via sub- 
way, take an Englewood/Howard A 
or Jackson/Howard B train north to 
Belmont, turn right, and it’s in the 
first block; or about $8 by cab. 

My favorite dishes: Tandoori chicken, 
vegetable byrani rice, lamb sag (a lamb 
dish with spinach). You get wonderful, 
spicy Indian food for one-half the price of 
a downtown restaurant. For $15 you can 
get an appetizer, main dish, rice, and won- 
derfully textured, fresh-baked Indian 
bread. 

Wear anything you want. If you're on a 
budget, this is the place to go. You can doa 
round-trip on the “el,” have a great meal in 
Chicago, and see an interesting neighbor- 
hood for less than $20. [A block away on 
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Sheffield, The Vic may be offering a good 
musical act.] 





Blue Mesa 

1729 N. Halsted St. 

Phone: 944-5990 

Hours: Mon.-Thurs. 11:30 am-3 pm, 
5-11 pm; Fri. 11:30-3 pm, 5-12 pm; 
Sat. 11:30 am-midnight; Sun. 
brunch 11 am-2:30 pm, 4-10 pm; 


best for Sunday brunch or dinner; | 


reservations recommended for 

eight or more. 
Ethnicity: Southwestern. 
Price: $10-$20 (no entree exceeds 

$12.50). To get there: About $8 by 

cab. 

My favorite dishes: Pinon chicken 
sopaipillas—grilled chicken breast, pine 
nuts in puffy pastry—yum! If you love all 
things southwestern, like me, you'll love 
Blue Mesa. In addition to the great food, 
you get to sit inside restful adobe walls 
among a most pleasant crowd (but NOT as 
in crowded). Dress casually, 





“The Greenhouse” in the Ritz-Carlton 

160 E. Pearson St. 

Phone: 266-1000 

Hours: 3-5 pm; reservations not nec- 
essary. 

Ethnicity or Specialty: High Tea 

Price: Under $10. To get there: Though 
connected to Water Tower Place, 
enter on Pearson and ride to 12th 
floor lobby. Jog around the dramatic 
fountain and walk Straight across to 
the area furnished with wicker furni- 
ture. 

My favorite dishes: Fresh scones and real 
BREWED tea—no lukewarm water and 
limp teabag here! With embroidered linen 
tablecloths and napkins, comfortable 
chairs and couches, as well as pretty china, 
this is the perfect setting for the frazzled. 
And the price is right. A full tea is offered 
with sandwiches and petits fours; or the 
basic scones, jam, and clotted (well, sort 
of) cream. Dress: classy casual (jeans and a 
sports coat) = 






















Sales benefit The New York Public Library, 
Design DHPD Made in the USA 


UNIVERSITY 


UCSD Made in USA Design DHPD 


COME CL LOWN A 
WITH! DEMCO AT ALA 


FUN; f. gea. S 


GAMES! tt K 


yan MEL 


ACTUAL SIZE 6” TALL Pa > 
Step right up, Ladies and Gentlemen. See a veritable 
venue of values under Demco’s Big Top! 


Sensational side shows of Star-Studded Supplies, 
Dazzling Displays, and Peerless Promotions. 


SEE US AT BOOTH 1100-JUNE 23-26 AT McCORMICK PLACE, CHICAGO. 





Restaurants 









Edgar S. Mclarin, 
associate executive director, 
Publishing Services, 

recommends: 


Bangkok Star 

1443 W. Fullerton Ave. 

Phone: 348-8868 

Hours: Tues.-Sun. 11 am-11 pm; 
best for dinner; reservations rec- 
ommended on Fri. & Sat. 

Ethnicity or specialty: Thai and large 
vegetarian selection. 

Prices: $10-$20. To get there: $8 by 
cab from the conference site. 

My favorite dishes are: Popea Sod (ap- 
petizer), and Pad Preow Warn (sweet and 
sour stir-fried vegetables with tofu). It’s 
inexpensive, there are excellent vegetarian 
soups, and all of the meat dishes are 
available without the meat, but with a 
tofu substitute. Because of the informal, 
open dining area, dress is fairly casual. 
While at the Bangkok Star, visit nearby 
Facets Multimedia to investigate its mail- 
order catalog of hard-to-find videos. 


Beau Thai 

2527 N. Clark St. 

Phone: 348-6938 

Hours: 12 noon-10:30 pm; best for 
dinner; reservations recom- 
mended. 

Ethnicity or specialty: Thai with sev- 
eral unique vegetarian dishes. 

Prices: $10-$20. To get there: Take 
the Clark Street bus north for an 
interesting half-hour ride; or $6 by 
cab. 

My favorite dishes: The soups are par- 
ticularly delicious and the vegetarian 
“fish” dishes are quite satisfying. This is 
truly a gourmet Thai restaurant with a 
white tablecloth-type atmosphere. The 
dishes are unusual and artfully presented. 


N.E.W. Cuisine 

360 W. Erie St., 2nd floor 

Phone: 642-8885 

Hours: Tues-Sat. 5 pm-10 pm; 
closed Sunday and Monday; best 
for dinner; reservations recom- 
mended. 

Ethnicity or specialty: Nouvelle natu- 
ral foods. 

Prices: $10-$20. To get there: an in- 
teresting half-hour walk. 
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For the [not too] strictly vegetarian 



























N.E.W. Cuisine’s sign broadcasts its location, which is rather hard to find—it’s on the sec- 


ond floor. 


My favorite dish: Carrot veloute. This 
is a gourmet vegetarian restaurant in the 
farther reaches of the River North gallery 
district. It’s a little trendy, but they serve 
unrefined ingredients and have limited ve- 
gan dishes. The service is well-meaning, if 
occasionally pretentious. Fine wines are 
available. 

This is a fairly formal atmosphere, and 
a little hard to find on the second floor. 


Memories of China 

1050 N. State St. 

Phone: 642-1800 

Hours: Mon.-Sat. 11 am-2:30 pm, 5- 
10 pm; Sundays noon-3 pm and 
5-10 pm; best for dinner; reserva- 
tions recommended. 

Ethnicity or specialty: Chinese with 
tasty vegetarian selection. 

Prices: $10-$20. To get there: A #36 
bus north on Dearborn or State or 
$5 by cab. 

My favorite dish: Moo goo vegetarian. 
In the heart of Chicago’s nightlife area. 
Try to sit near the atrium, and allow the 
waiter to suggest their vegetarian crea- 
tions. Excellent private meeting rooms 
are available. 

Ask for Jeff and be sure to mention 
ALA. 


Chicago Diner 

3411 N. Halsted St. 

Phone: 935-6696 

Hours: Mon.-Thurs. 11 am-10 pm; 
weekends 10 am-10:30 pm; rec- 





ommended for any meal. 
Ethnicity or specialty: Vegetarian. 
Prices: $10-$20. To get there: Via 
subway, take a northbound 
Englewood/ Howard A or Jackson/ 
Howard B to Belmont, walk east 2 
blocks to Halsted; or $8 by cab. 


My favorite dishes: Carrot loaf and the 
cornbread plus all the delicious, healthy 
desserts. This is classic vegetarian home- 
style cooking. Many daily specials, a 
unique selection of beer, and a fresh juice 
bar. Wine only comes in red or white, 
however. : 

Definitely a place for jeans and a T- 
shirt. If you arrive before 8 p.m., be sure 
to stock up on vegan cookies at the Bread 
Shop across the street. Probably the best 
all-around vegetarian restaurant in Chi- 
cago. 


Jada 

1909 N. Lincoln Ave. 

Phone: 280-2326 

Hours: Mon.-Sat. 5-11 pm; Sun. & 
Mon. 5-10 pm; best for dinner. 

Ethnicity or specialty: Thai and good 
vegetarian selection. 

Price: $10-$20. To get there: $5 by 
cab or a northbound #11 Lincoln 
bus on Michigan or Chicago Ave. 
My favorite dish(es): Any of the deli- 

cious soups and the rice-noodle dishes. 

Like most Thai restaurants, it will substi- 

tute tofu for meat in most of its dishes. 
Located in the Lincoln Park area, Jada 

has an intimate, friendly ambiance. Pe- 








By the time youve found 
the citation in here, 
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General Periodicals Ondisc 
will have the article in your hands 













Whether youre interested General Periodicals Ondisc 
in child care, the state of is UMI’s newest CD-ROM image 
American education, health database. It makes general 
concerns, or prison reform, research as easy as 1-2-3. Call us 
you'll find it — and more — to find out more. 
in General Periodicals Ondisc. 


And you'll go from search 
topic to complete article ina 

few minutes with 
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Though located in a mall, Tucci Benucch offers an exquisite setting and Northern Italian cooking. It is operated by Lettuce Entertain You. 


Karen Muller, 
executive director, 
ALCTS/LAMA, recommends: 


La Llama 

2666 N. Halsted St. 

Phone: 327-7756 

Hours: Daily 5-11 pm; best for dinner; 
reservations recommended. 

Ethnicity or specialty: Peruvian. 

Price: $20-$30 or about $30 with one 
drink, starter, entree, and dessert. 

To get there: About $8 by cab, on 

the west side of the street. 

My favorite dishes: Papas rellenas 
(stuffed potatoes) and combinacion di 
marisco. There’s also broccoli huancaina, 
which even George Bush could love. 
What’s so great about this place is the 
name—the place IS good though. Peru- 
vian cuisine is a combination of Spanish 
and Incan. 

This is a good place to go with a group 
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of old friends, as it is quiet and comfort- 
able. Papa is the maitre’d, mama is the 
chef, and the sons are the waiters. 


Roger H. Parent, 
deputy director/ 

chief operating officer, 
ALA, recommends: 


Galans 

2212 W. Chicago Ave. 

Phone: 292-1000 

Hours: Tues.-Thurs. 11:30 am-10 pm; 

Fri. & Sat. 11:30 am-11 pm; Sun. 

11:30 am-9 pm; best for dinner; res- 

ervations recommended. 

Ethnicity or specialty: Ukrainian. 
Price: Between $10 and $20. To get 
there: $4 by cab. 

My favorite dishes: potato pancakes, 
chicken Kiev, stuffed cabbage, and 
borscht. Live music on Wednesday 
through Sunday, including Ukrainian ban- 
dura players and charming waitresses. Re- 





laxed ambiance, casual dress, credit cards 
accepted, and handicapped accessible. 


Art Plotnik, associate publisher 
for new products, recommends: 


The Art Institute Restaurants: The 
Cafeteria, The Promenade Cafe, 
The Dining Room, and The Garden 
Restaurant. 230 S. Columbus Drive 
(south of Monroe) 

Phone: 443-3530 

Hours: Cafeteria Mon.-Sat. 10:30 am- 
4 pm, Tues. 10:30 am-7 pm, Sun. 
12-4 pm; Promenade Cafe Mon.- 
Sat. 11 am-2:30 pm; Dining Room 
Mon.-Fri. 11 am-2:30 pm; Garden 
Restaurant Mon.-Sat. 11 am-3 pm, 
Tues. 4:30-8 pm, Sun. 12-3 pm.; 
best for lunch; reservations not ac- 
cepted. 

Ethnicity or specialty: Tasteful Ameri- 
can with some borrowings. = 





Bihers Lend Books. Geac Lends Imagination 


Imagination is the intangible quality that transforms 
concepts into solutions. We are a solutions company. A Geac 
_ Library Information System allows you to do infinitely more 
than lend books. You and your users gain access to the world’s 
limitless flow of information. 
By accessing virtually any database on any system, Geac 
puts a world of information within easy reach. We offer users 
an unparalleled capability to access information from virtually 
anywhere in the world. Libraries can maintain and manipulate 
_ databases with standard software packages. Electronic mail, 
word processing ... and much more. Imagination is the only 
limit to the solutions we provide. 


Corporate Head Office: 11 Allstate Parkway, Markham, Ontario L3R9T8 
Phone: (416) 475-0525 Fax: (416) 475-3847 


At Geac, networking goes beyond the linking of 
dissimilar hardware and software. To us, networking mean 
productive collaboration. We call this Interworking ... 
The Power of Working Together. 

To find out how Geac’s imagination can help transfor! 
your concepts into solutions, contact your local Geac 
office today. 


The Power of Working Togethe 


515 North Washington Street, Alexandria, Virginia 22314 
Phone: (703) 836-0225 Fax: (703) 836-3905 








Restaurants 

Price: Cafeteria is under $10; Cafe & 
restaurants from $10 to $30. To get 
there: From Michigan & Monroe, 
walk toward the lake, take a right on 

Columbus, walk a hundred yards or 

so to Art Institute entrance. 

My favorite dishes: Excellent salads, and 
light chicken and fish dishes in the restau- 
rants; cafeteria is a cut above the usual. 

It’s a well-kept secret from conference 
goers! You needn’t be artistic or even a mu- 
seum member to dine in the elegant, rea- 
sonable cafe or dining room, which 
overlook the park and lake, or in the open- 
air Garden Restaurant, which features jazz 
on Tuesday evenings from 4:30 to 8 ($5 
minimum), or the cafeteria that surrounds 
the Garden Restaurant 


Susan Roman, 
executive director, 
ALSC, recommends: 


Boston Blackie’s 

164 E. Grand Ave. 

Phone: 938-8700 

Hours: Mon.-Sat. 11 am-11 pm; Sun. 
noon-9 pm; best for lunch and din- 
ner; reservations not accepted. 

Ethnicity or specialty: American. 

Price: Under $10. To get there: A 
pleasant walk to the first block east 
of Michigan Avenue or a $2 cab ride 
from the conference area. 

My favorite dishes: Hamburger, chicken 
breast sandwich, garbage salad, and 
chili—although a limited menu, all of the 
selections are tasty and ample. It’s a fun 
place with MTV, art deco decorations, and 
it’s strictly social. For the young at heart 
who enjoy a good sandwich at a reason- 
able price. Dress casually. 


Lucy Singh, consultant, 
“Night of a Thousand Stars,” 
recommends: 


California Pizza Kitchen 

Water Tower Place, 
835 N. Michigan Ave. 
7th Level 

Phone: 787-7300 

Hours: Mon.-Thurs. 11 am-10 pm, Fri. 
& Sat. 11 am-11 pm, Sun. 11 am-9 








If all things southwestern delight you, Blue Mesa offers typical regional food and ambiance. 


pm; best for lunch; reservations not 
accepted. 

Ethnicity or specialty: California cui- 
sine at its most fun, fer shuuure! 
Price: All individual items are less than 
$10. To get there: A bus along Michi- 

gan Avenue, walk, or $2 by cab. 


My favorite dishes: Chopped salad (let- 
tuce, basil, salami, and cheese in an herb- 
mustard vinaigrette topped with turkey 
breast, diced tomatoes, and scallions). 

All the salads are scrumptious—and a 
half order is more than enough for most. 
All are served with hot sourdough bread. 
The desserts are exquisite and should be il- 
legal. The pizza for which the place is 
named is VERY California—goat cheese, 
pineapple, other ingredients too exotic for 
this Chicago pizza fan, but good and inter- 
esting. Pasta is terrific. 

And it’s right IN Water Tower Place for 
folks who are sneaking a quick shopping 
trip and need a little lunch. 

Ambiance be damned! You can’t eat it. 
In spite of that, the place is spunky and 
bright and so are the wonderful “Wait 
Staff.” (I SAID it was very California!) 





Ann Weeks, executive director, 
AASL, recommends: 


Tucci Benucch 

In the Bloomingdale's Building 

900 N. Michigan Ave. 

Phone: 266-2500 

Hours: Mon.-Thurs. 11 am-10 pm; Fri. 
& Sat. 11 am-11 pm; Sun. noon-9 
pm; best for lunch or dinner; reser- 
vations not accepted. 

Ethnicity or specialty: Northern Ital- 
ian. 

Price: $10-$20. To get there: From 
conference area, take northbound 
nos. 145, 146, or 151 and get off at 
Delaware; no more than $5 by cab. 


My favorite dishes: Garlic-roasted 
chicken and anything on angel hair pasta. 
Described as a Disney-like interpretation of 
a Northern Italian country house, this res- 
taurant offers a relaxed atmosphere and 
comforting food at reasonable prices. 
There is often a crowd, so it is best to arrive 
early. = 


California Pizza Kitchen’s newest Chicago location has become a popular luncheon spot. 











DATARESEARCH | 









The walls have come 
tumbling down, and the 
information horizons are 
limitless. 

With the Information 
Gateway feature of the 
Data Research automation 
system, your borrowers can 
tap into your local catalog, 
other libraries’ catalogs, 
Information Access Corpo- 
ration databases, the 
Wilson Indexes, and liter- 
ally hundreds of other 
information sources, all 
searchable directly from 
your library's public access 
terminals, local- and wide- 
area networks, and dial-in 
access. A single search pro- 
cedure works regardless of 
the database they choose. 

It took a solid founda- 
tion of adherence to stan- 
dards, more than a decade 
of experience in network- 
ing, and a proven com- 
mitment to the library pro- 
fession to develop such a 
breakthrough product. That 
same solid foundation can 
knock down the walls of 
your library. 


THE SOLID CHOICE 
IN LIBRARY AUTOMATION 


DATA RESEARCH 


1276 North Warson Road 
Post Office Box 8495 
St. Louis, Missouri 63132-1806 
314-432-1100 Missouri 
800-325-0888 United States 
800-331-3515 Canada 


~ Cooperative 
t Marketing 
Program 


Our favorite Chicago diversions 


Had your fill of restaurant hopping? 
American Libraries’ staff divulges nine choice alternatives 


Chicago is our kind of town. We live here— 
on the north side, the south side, and in the 
suburbs. We work here, play here, and we 
see through the hype here. 

If eating’s not your main ALA Conference 
goal and your Baker & Taylor bag is suffi- 
ciently stuffed, consider these alternatives of- 
fered by the AL staff. They may not have 
jumped out of your guidebook, but these di- 
versions will give you a taste of Chicago that 
won't clog your arteries. 

Some of these hot spots are near the con- 
ference area, some are tucked away in 
neighborhoods. All of them are among the 
personal favorites of us Windy City deni- 
zens—and that’s no hype. —L.K. 


Susan Carton, assistant editor 
Hyde Park’s 57th Street 


Hyde Park, home of the University of Chi- 
cago, the Museum of Science and Industry, 
the Oriental Institute, and lots of bookstores, 
is a 25-minute bus ride from the Loop. 

Starting at Lake Michigan in the east, you'll 
find the Museum of Science and Industry at 
5700 S. Lake Shore Drive (684-1414). Behind 
the museum is Wooded Island, a nature pre- 
serve and city park with lagoon, concrete 
bridges, and a Japanese garden. 

Walking west on 57th Street you'll pass 
two used-book stores, Powells at 1505 E. 
57th and O'Gara & Wilson at 1377, and a 
new-book store at 1301 called 57th Street 
Books. It’s big, well-stocked and beautifully 
designed. The entrance to the UC campus is 
only two blocks further west. 

A block north of 57th, at 1155 E. 58th, is 
the Oriental Institute (702-9521), a world- 
class antiquities collection that includes tap- 
estries, pottery, and mummies—among 
other things. The building itself is quite lovely, 
with its great display hall and walled garden. 

Stop for brunch or lunch at the Medici, a 
student-type coffee house at 1323 E. 57th. 
Croissants in the morning, pizza and burgers 
thereafter; hours are 9 a.m.-11 p.m. 

To get to Hyde Park from downtown, catch 
the CTA’s #6 Jeffery Express bus on State 
Street and take it to 57th Street. The bus lets 
you off about two blocks from the museum 
and six blocks from campus. 


Gordon Flagg, senior editor 
Chicago blues 


Chicago's proudest musical tradition lives 
on at a number of bars around town. For a 
night of blues-club-hopping, take the 
Ravenswood or Howard CTA lines to the Ful- 
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A fifteen-minute, $1.70-cent ride on a Wendella cruise boat offers wonderful views, cool 


breezes, and a respite from meetings. 


lerton stop or an under-$10 cab ride to Kings- 
ton Mines (2548 N. Halsted; 477-4646), 
B.L.U.E.S. (across the street at 2519 N. 
Halsted; 528-1012), and the Wise Fools Pub 
(2270 N. Lincoln; 929-1510). 

The city’s leading local blues heroes in- 
clude Son Seals, Sunnyland Slim, Big Time 
Sarah, and Sugar Blue—but most of the 
headliners will supply a dose of authentic 
Chicago electric blues. 

For those whose tastes run more to jazz— 
or who want to stick closer to the downtown 
conference area—the Jazz Showcase in the 
Blackstone Hotel, just a block north of the 
Hilton (636 S. Michigan; 427-4300), features 
top national acts Tuesday-Sunday nights. 


Tom Gaughan, editor 
15 serene minutes on a boat 


Looking for a brief, inexpensive respite 
from conference—or the bustle of the city? 

Take the delightful Wendella boat ride 
down the Chicago River. Board at the Wrig- 
ley Building on Michigan Avenue, and ride to 
the Northwestern Railroad station and back. 
Elapsed time? About 15 serene minutes. 
Cost? $1.70 roundtrip. 

Days and evenings the Wendella boats ply 
Lake Michigan packed with sightseers. Early 
mornings and late afternoons they ferry com- 


muters from suburban trains to Michigan Av- 
enue, one of the nicest commutes this side of 
Venice. 

The passage offers a unique view of Chi- 
cago’s skyline. Classic buildings by Daniel 
Burnham and Louis Sullivan, neoclassical 
homages to those giants, and modern gems 
gleam in the sun. Even when the city is siz- 
zling, the breezes are cool. So are the 
passengers—by ride’s end even the most 
frazzled commuters are wonderfully relaxed. 

The boats run every 10 minutes from 7:45- 
8:45 a.m., and 4:45-5:15 p.m. 


Beverly Goldberg, associate editor 
Music Box Theatre 


Not far from local treasure Wrigley Field 
lies a gem that will gladden the hearts of film 
afficianados who long for the movie palaces 
of yore. A revival house that has retained its 
1929 elegance (down to the single-screen de- 
sign!), the Music Box features a faux palazzo 
courtyard complete with a starry night sky 
and drifting clouds overhead. And if you're 
lucky, the owners will favor you with a few 
tunes on the ol’ electric. pipe organ. 

Movies change nightly during conference 
week, and range from a 3-D screening of Kiss 
Me Kate to Alejandro Jodorowsky’s Santa 
Sangre. Admission ranges from $4.50 to 
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Diversions 








| $6.50, depending on the film. 
| To get to the Music Box in “Wrigleyville,” 
| ride the Ravenswood El from the Merchan- 
dise Mart to the Southport stop and then take 
a leisurely 5-10-minute walk several blocks 
north to 3733 N. Southport or cab it for about 
$12. Call 871-6604 for details on that day’s 
film fare. 
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A splendid treasure for film buffs. 






Naomi Stube, administrative assistant 
Century Mall 


Catch the #36 bus northbound, on State 
Street. Get off at Diversey and Broadway. 
Don't hesitate to look around. The area is 
loaded with fun shopping options. 

One of my favorites is Les Parfums, lo- 
cated on the first floor of the Century Mall. 
They have almost anything you may want to 
carry home as a gift (especially for yourself). 
Their handbags, purse accessories, atomiz- 
ers, shaving sets, designer fragrances, and 
handset costume jewelry will entice even the 
most frugal spirit. And the prices aren't bad. 

Be sure to walk around to the upper mall 
levels and check out the shops, keeping in 
mind that the building used to be a movie 
theater. Warning: it may be hard to talk busi- 
ness in the mall! 

| don't recommend the mall food. When 
the lunch bug bites take a walk north a block 
to Coffee Chicago, at 2922 N. Clark. They 
make a delightful chicken salad, and it's a 
comfortable place to relax and savor your 
new treasures. 


































Georgia Okotete, editorial assistant 
Chicago Historical Society 

The Chicago Historical Society's Lincoln 
exhibit, “A House Divided,” has been there 
as long as | can remember—when | was 
growing up in the 50s and 60s. You can look 
through a window into a replica of the cabin 
that was Lincoln's childhood home. 

Among the museum's other permanent ex- 
hibits is a Chicago history display that in- 
cludes a video showing spectacular scenes 
of the Great Chicago Fire. 

June 24 is the “Day of 1001 Stories,” a 
marathon of storytelling with some of the na- 
tion's finest professional storytellers, noon to 
4 p.m., program admission $5. 

Located at 1601 N. Clark, the Historical So- 
ciety is out of the beaten museum path. Walk 
two blocks west of Michigan Avenue to State 
and take the #36 Broadway bus to North Ave- 
nue (1600 north). 

General admission to the museum is $1.50 
for adults and 50 cents for children and sen- 
ior citizens. Hours: Mon.-Sat. 9:30-4:30, 
Sun. Noon-5. Phone 642-4600, group reser- 
vations 642-4844. Visit the Society Cafe for a 
quick bite. 






Cheryl Robinson-Smith, associate editor 
North Pier 


North Pier, for the night crowd, is located 
on Illinois Avenue at Peshtigo. After 5 p.m., 
the Baha Beach Club offers night-time danc- 
ing and lots of music for the young at heart. 
Dick’s Last Resort offers sandwiches and 
salads and a live piano player during lunch, 
but the real ambience comes in with the din- 
ner crowd. 

At dinner a wide variety of food is on the 
menu, including large shrimp, pork chops, 
and ribs—all served in a bucket—with a live 
Dixieland jazz band playing in the back- 
ground. The average dinner tab runs $8-$10; 
indoor, outdoor, and on-the-dock seating is 
offered. 

For the day crowd, there is plenty to do in 
the restaurants, art gallery, bookstore, and 
other specialty shops located in the Pier. Two 
blocks down the street from the North Pier on 
Lake Michigan there will be plenty of special 
events held June 23-28, for adults and chil- 
dren. A nice stroll around the pier is some- 
thing to go for. 

To get there from Michigan Ave., you can 
catch the #29 State Street bus on Grand Ave- 
nue or take a half-mile walk from Michigan 
and Grand. 


Edie McCormick, senior editor 
Belmont Harbor 


A northbound #145 or #146 bus caught on 
Michigan Avenue will swiftly bring you to 
3200 north, at Sheridan Road and Belmont. 
This is opposite the Hotel Belmont, in which 
resides Kenessey Gourmet Internationale. 










This European-style cafe offers wonderful 
pastries and coffee on the ground level; food, 
wine, and gypsy violins (weekend nights 
only) on the lower level; and “The Kennessey 
Picnic,” which will allow you to take out a 
wonderful box lunch for two—it feeds three— 
at $15, including a bottle of wine. 

Hasten eastward toward the lake, turn left 
at the harbor, and spend the rest of the after- 
noon enjoying a park bench, a view, the sail- 
boats, and a stroll through beautiful Lincoln 
Park northward—ultimately to an enclosed 
bird sanctuary at 3600 north, east of a land- 
mark totem pole. 

Otherwise, proceed with picnic basket 
southward to a golf driving range and a lawn 
filled with sun worshippers. Kennessey 
makes picnic baskets to suit any lifestyle 
ranging up to $100—Cornish hen for four 
anyone? Fat cats can indulge in “The Big 
Splurge” picnic hamper for eight at $800. 

Rain? Head west toward Broadway— 
bookstores, cafes, boutiques, and “neighb” 
life, as locals call it. 





This sign often makes passers-by stop. 


Leonard Kniffel, managing editor 
Printer’s Row 


A stroll down South Dearborn Street, three 
blocks west of Michigan Avenue between 
Congress and Taylor, puts you in the heart of 
Printer’s Row, with a restaurant by the same 
name located at 550 Dearborn. You can have 
lunch there for $10; the food is American nou- 
velle cuisine, elegantly served. 

Area shopping lets you explore the archi- 
tecture, inside and out, of many fine old Chi- 
cago buildings, including Dearborn Station 
with its splendid clock tower. Stop and see 
the Harold Washington Library Center under 
construction on Dearborn between Van 
Buren and Congress. 

Bookstores abound, with special emphasis 
on architecture; among them: Sandmeyer's 
at 714 Dearborn, and the Prairie Avenue 
Bookshop at 711. 

The Printer’s Row Printing Museum at 731 
Plymouth Court replicates an old-time print 
shop and is open Sat. 9-5, Sun. 10-3, and 
otherwise by appointment. c 
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The Cambridge Ancient History 
Second Edition 

Volume VII Part 2 

The Rise of Rome to 220 B.C. 

After a survey of sources on this era, the origins 
of Rome are discussed along with the history of 
the early Republic, with reference to its internal 
development, evolution of its relationships with 
the Latins, and the advance of Roman power 

to other parts of Italy. Also examined are the 
intervention of Pyrrhus and its aftermath, the 
First Punic War, and the beginnings of an 
overseas empire. 

0-521-23446-8 Hardcover $89.50 











Volume VIII 
Rome and Mediterranean to 133 B.C. 
Covers the period from just before the Second 
Punic War to 133 B.C., when Rome acquired 
effective political mastery of the Mediterranean 
lands. Concluding chapters explore the 
interactions, both intellectual and material, 
between the Roman and Italian tradition and 
the Greek world. 

0-521-23448-4 Hardcover $79.50 


Volcanoes of North America 

Charles A. Wood & Jurgen Kienle, Editors 
Brief accounts of over two-hundred-fifty volcanoes and 
volcanic fields formed during the past five million years 
in the continental United States, Alaska, Hawaii, and 
Canada are included. The volcanoes are described, 
precise locations are given, and each volcano is classified 
by type; information about composition and eruptive 
history is included. Each narrative description is 
accompanied by a photograph, a map of the location, 
and a helpful statement on how to reach the volcano. 
0-521-36469-8 Hardcover $70.00 


Forthcoming... 


Freedom: A Documentary History 
of Emancipation, 1861-1867 

Series I, Volume 3: The Wartime Genesis of 
Free Labor: The Lower South 

Ira Berlin et al., Editors 

0-521-39493-7 Hardcover about $49.50 














For further information, please call Joan Schwartz at 1-800-221-4512, ext. 352 
In New York State call collect 1-212-924-3900 


CAMBRIDGE UNIVERSITY PRESS 


40 West 20th Street, New York, NY 10011 
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Cambridge University Press — 


New... 


SerboCroation-English Dictionary 
An English-SerboCroatian 

Diction 

Third Edition 

Morton Benson, Editor 

These are the largest, most comprehensive and 
up-to-date dictionaries providing equivalents between 
the English and Serbo-Croation lexicons. Each includes 
about 60,000 headwords and 100,000 phrases, idioms, 
collocations and neologisms. SerboCroatian headwords 
show all diacritical marks, and differences between 
Eastern and Western varieties are described. English 
headwords are accompanied by pronunciations. The 
differences between American and British English are 
clearly described in both books. 

Reviews fiom earlier editions... 

“*...a model of lexicographic excellence?” 

—Libarary Journal 

“Highly recommended.” 

—Choice 

SerboCroation-English Dictionary 
0-521-38495-8 Hardcover $59.50 
English-SerboCroation Dictionary 
0-521-38496-6 Hardcover $59.50 
0-521-40071-6 (2 Volume Set) $110.00 


New... 


Cambridge Air and Space Dictionary 

Peter M.B. Walker, Editor 

An up-to-date and clearly written dictionary explaining 

major terms and concepts in air and space science. 

* About 6,000 entries. 

*Covers aeronautics, astronomy, radar, space, 
meteorology 

*A-Z section of dictionary entries—207 pages 

*50 longer explanatory panels on areas of special 
significance or difficulty 

*40 line diagrams to assist users 

0-521-39439-2 Hardcover about $34.50 

0-521-39763-4 Paper about $14.95 


The Collected Writings of 
John Maynard Keynes 
Volume 30: Bibliography and Index 


This final volume completes an essential reference set. 
0-521-23076-4 Hardcover about $59.50 
0-521-30766-X Set (Volumes 1-30) about $1298.00 




















































































































We pack them full of service. 


You expect more than just boxes when you order 
your books, audio, or video. You expect service. 
With Ingram you get service with every box we 
ship. 


You get fast, accurate order fulfillment with over 
90% of your orders filled on the initial shipment. 


You get no nonsense, reliable discounts that 
stretch your dollars. And published discount 
- schedules provide you with the accurate data you 
need to make budget decisions. 


You get advanced, authoritative product infor- 
mation through our special catalogs and monthly 
magazines. 


Call TODAY. toll-free at 1-800-937-8100. 
and let us pack your boxes. 


INGRAM 


INGRAM LIBRARY SERVICES INC. 
Stop by Booths 565-569 at ALA Annual 











. > bany vendor. 





<an invitation. And even 


-| in Washington, D.C., is a 
-| veteran of a dozen ALA 
co conferences. 





The insider’s guide 


to Annual Conference 


New to ALA Conference? Wondering what all those people dashing 


confidently past you know that you don’t? Read on. 


HE LIBRARY PRESS DOES 
a great job in alerting conference- 
goers to the most significant pro- 
grams at upcoming ALA Annual 
Conferences. They also do a great job de- 
scribing the best tourist sights and the best 
restaurants in the conference cities. But 
they don’t generally pass on the little tips, 
the distilled wisdom, that can make your 
conference experience an even greater suc- 
cess. Here’s what I’ve learned about ALA 


conferences over the past twenty years. 


+ The same words are used in every 
ALA conference theme. 
© Year after year, ALA conference plan- 


“ners use the following five words in their 


title/themes: “Challenge,” “Library,” 
“Leaders,” “Information,” “Explosion.” 
Some themes from recent years: 

“The Information 
Explosion: Challenge 
to Library Leaders” 

“The Exploding Li- 
brary: Challenge to In- 
formation Leadership” 

“Twelve Midwestern 
Librarians Explode: In- 
formation Leaders 
Questioned” 


e Anybody can go 
to.any party thrown by 


You don’t really need 


if a customer represen- 
tative intrudes on your 
enjoyment of Soave 
and shrimp by asking 
how you like the prod- 
uct, just say, “Oh, we 
don’t have it yet, but 





Dan Clemmer, a librarian 





WE DON 
SYSTEM YET BUT I HAVE 
SPOKEN To CHUCK a gl T, 


by Dan Clemmer 


Chuck suggested I drop by the party and 
talk with him about it.” Every vendor has a 
Chuck. 


e Never go out to dinner with more 
than two conference-goers, unless one of 
you has a calculator. 

Without a calculator, it can take longer 
to divide up the bill—“but | didn’t have the 
$2.95 fresh fruit cup; I had the $1.25 small 
green salad” —than it does to eat the meal. 


è Don’t take special tours of libraries. 

Any library you visit will have a card 
catalog/public access catalog (WOW), a 
technical services department (GASP!), 
and a reading room (SURPRISE!). Do 
you really need to see one more? 


è Never sit alone in hotel lobbies. 


f WAVE YOUR. NAAA | 


CA 





i meetings, but you'll feel better about your 


Conferees who sit alone in hotel lo 
look as if they have nothing better to 
Acceptable hotel lobby activities are | 
meeting with ALA movers and shake 
(2) striding briskly through on your way 
a meeting with movers and shakers. If y 
do find yourself alone waiting for someo 
or something, stand, don’t sit. Look 
your watch impatiently from time to 
time—make it clear that your time is 
able. 





















¢ If you have time, try to attend a few 
meetings. 

Yes, I realize the heavy demands o 
sight-seeing, dining with colleagues, © par 
ties, and ball games will leave little time fo 


self if you do go to a few. 


© Avoid meeti 
with cute titles. 

The planners 
“Have You Cd # 
ROMs Lately?” 
“Slipping Up on Cr 
References: The 
nana Peels of the 
Catalog” -prob 
spent more time tht 
ing up the titles t 
planning the program 


Finally, one. care 









cils, and luggage t 
supply a family of | 
for a year, ` 


Too heavy a load ca 
cause lower lumba 
strain. i ; 
e And don’t forge 
one side benefit of ta 
ing in the exhibits 
learning about ne 
books, periodicals, an 
products., 

















American Libraries, the voice 
of the American Library 
Association, offers readers the 
most complete and timely 
reports on ALA, its members’ 
activities and interests, and the 
local, national and international 
events that impact today’s 
libraries. From ALA Council 
meetings to Congressional 
hearings on library legislation 
to the International Federation 
of Library Associations Annual 
Conference, AL takes you 
inside the events that shape 
your profession. 
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et on Track with 
american libraries 


The Inside Track The Right Track The Fast Track 


American Libraries’ coverage 
of ALA's Annual Conference 
and Midwinter Meeting is the 
most complete you'll find from 
registration to wrap-up. 
Subscribers have at their 
fingertips the program 
schedules, guides to meeting 
sites, exhibits, and the host 
city's best dining and sight- 
seeing opportunities. AL can 
help you stay on the right track 
when attending the world's 
biggest and busiest gatherings 
of library professionals. 


Plus, every issue of AMERICAN LIBRARIES presents: 


Œ LEADS—the field's largest job list service, with more than 1,000 listings per year 
@ Action Exchange—a forum for readers to help each other share innovative solutions 


to library problems 























American Libraries can help 
you put your career on the fast 
track. Special theme issues on 
Technology, Outstanding 
Reference Sources, and 
Library Facilities provide you 
with information to keep you 
informed of the very latest 
available products and 
services. Lively features by 
the field’s outstanding authors, 
along with timely news and 
special reports, are all 
designed to help you keep 
pace with a rapidly changing 
professional world. 


Æ = Datebook—the field's largest listing of educational opportunities and professional 
events across the country and around the world 


™@ Source—a selective current awareness guide for librarians 


© Dedicated Line—news and notes on library automation and technology 
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There’s no need to 
back track. 


American Libraries 
has everything you 
need to keep moving 
ahead in the library 
profession. 

To subscribe for one 
full year (11 issues) of 
American Libraries 
at only $50*, call 800- 
545-2433, or write to: 
Subscription Dept., 
American Libraries, 
American Library 
Association, 

50 East Huron Street, 
Chicago, IL 60611. 
“For your institution or 
organization only. Please 
allow eight weeks for mailing 
of the first issue. Add $10 for 
subscriptions outside the 
United States, Canada, 
Spain and PUAS countries. 
Offer expires December 31, 
1990. 



























1990 Annual Conference 
exhibitors locator 


The 1990 Exhibitors 

All booth, table and ALA 
professional exhibits are 
located in McCormick Place. 
Booths are numbered from 100 
to 1493 and tables are 
numbered from T-1 thorugh T- 
96. ALA professional exhibit 
booths are numbered from 643 
through 763. Only one booth 
number is listed for each 
exhibitor. If the exhibitor has a 
number of booths, the lowest 
number is listed unless booths 
are located in two separate 
locations. 
The ALA Conference 
exhibits are unchallenged as the 
largest and most comprehensive 
library educational exhibition in 
the United States. AL presents 
~ thë alphabetical guide for 
conference-goers to keep handy 
while wending their way 
through some 1200 booths and 
booktables operated by over 
900 exhibitors, as of May 1. 

Exhibit hours are: Saturday, 
June 23, 9 a.m.-4 p.m.; Sunday 
and Monday, June 24 and 25, 9 
a.m.-5 p.m.; and Tuesday, June 
26, 9 a.m.-3 p.m. 


A 


Abbeville Press 876 
AB Bookman 1088 
ABC-CLIO 311 

+ Harry N. Abrams, Inc. 128 
Academic Book Center 1339 
Academic Press, Inc. 1412 
Bob Adams, Inc. 779 
~Adden Furniture, Inc. 1060 
Addison-Wesley 148 

Publishing Co. 

Aetnastak/Montel 1111 
AIMS. Media 991 
ALA Books 753 
ALANET 753 
ALA Publishing Services 753 

: Alfred Jaeger, Inc. 207 
Alpha Enterprises 1073 
“ALPS, Inc. 488 
Altschul Group Corp. 981 


“Ambassador Book Service 471 
~< Ambrose Video 977 
Publishing, Inc. 
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American Atheist Press 1276 
American Association 564 
for the Advancement 
of Science 
American Association 1423 


of Retired Persons 

American Association 781 
for Vocational 
Instructional Materials 


American Business 872 
Information 

American Economic 793 
Assocation, JEL 

American School 584 
Publishers 

Ameritech Information 891 
Systems 


AMIGOS Bibliographic ill 
Council, Inc. 

AMS Press 272 

Apple Computer, Inc. 261; 360 


Annenberg/CPB Project- 315 
Intellimation 

Arcade Publishing 829 

Arte Publico Press 870 

Association of American 638 
University Presses 

Association of Research 268 
Libraries 

Astran, Inc. 980 

Audio Publishing Group, 672 


Inc./Books in Philosophy 
Auto-Graphics, Inc. 108 


Aux Amateurs De Livres 1316 

Avon Books 828 

B 

Baker & Taylor 1009; 1108 
Books 

Ballen Booksellers 243 
International, Inc. 

Bantam Doubleday Dell 1034 

Publishing Group Inc. 

Barnes & Noble 355 
Bookstores, Inc. 

Barron’s Educational 580 
Series, Inc. 

BC Inventar, Inc. 1178 

Belser Inc., Publisher 1430 

Belser Knowledge 675 
Services 

Bible Alliance, Inc. 1168 

Bibliocentre 869 

Bilingual Publications 1314 
Co, 


Black Butterfly 


Children’s Books 
B.H. Blackwell, Ltd. 
Blackwell North 

America, Inc. 
BMS Catastrophe 
Bob’s Big Pencils 
Bookazine Co., Inc. 
Bookbrain 
Booklist/RBB 
Book House, Inc. 
Book Reader 
Books on Tape, Inc. 
Bookmen, Inc. 
Book Wholesalers, Inc. 


“690. 






1157 
1163 


571 
1067 
4il 
1325 
753 
1420 
480 
1333 
341 
787 


Borroughs Manufacturing 220 


Corp. 
Bound to Stay Bound 
Books, Inc. 


Thomas Bouregy 

& Co., Inc. 
R.R. Bowker 1101; 
Boy Scouts of America 
Breakthrough 


Publications 
Bridge Publications 
E.J. Brill (USA) Inc. 

/i.b.d., Ltd. 
Brodart Co. 
Browser Display 


Systems, div of Chicago 


One Stop, Inc. 
BRS Information 

Technologies 
Buckstaff Co. 
Bullfrog Films 
Bureau of the Census 
Bureau of Electronic 

Publishing 
Bush Galleries 


c 


Cambridge University 
Press 

Canadian Book 
Information Center 

Canadian Centre for 
Occupational Health 
and Safety 

Cara International 
References, Inc. 

Career Track Publications 

CARL Systems, Inc. 

Career Guidance 
Foundation 

Career Press, Inc. 

Carlyle Systems, Inc. 

Carol Brown Associates 

Carol Publishing Group 

Casalini Libri 

Catalog Card Co. 

CBIS, Inc. 

CD One Stop 


507 
1071 
1200 
1087 
1439 


1283 
570 


821; 920;1020 


774 


166 


1275 


1315 


190 
1429 
885 


590 
585 
1079 
976 
1305 
1207 
246 
568 









Centro Intemational 
Holding 
Chadwyck-Healey, In 
Checkerboard Press: 
Checkpoint Systems, Inc. 
Chelsea House Publishe 
Chicago Press, 
University of 
Children’s Book 
Council, Inc. 
Childrens Press 
Children’s Television: 
Workshop 
Chilton Book Co, 
CHOICE 
Christian Science 
Monitor 
Chronicle Books 
Churchill Films 
Cinahl Information > 
Systems 
Cinebooks 
Clarion Books i 
Charles Clark Co., 573 



























































Inc. 
CLSI, Inc. 124 
Cobblehill Books. 0 oo 
CoBIT-The Council for 


Bibliographic and 
Information Technologie 
College Board = 
Columbia Computing 
Services 
Columbia University Pre 
Comex Systems, Inc: 
CompCare Publishers: 
Computype, Inc. 
Congressional 
Information Service : 
Congressional ie 
Quarterly, Inc. 
Congressional Staff 
Directory 
Continental Plastic 
Card Co. 
Copicard, Inc. 
Coronet/MTI Film 
& Video 
COSMEP, The : 
International Associati 
Independent Publishers 
Coutts Library 
Services, Inc. 
Creative Education, Inc. 26 
Credit Card Systems, Inc. 
Cricket Magazine 
Cuadra Associates, Ine. 
Curley Publishing, Inc. 
Current Designs Corp. 
Current History, Inc. 























A Library System for the Future. 


Carlyle designs library automation systems that look to tomorrow for solutions to today’s 
information management problems. 


The path to the future. 


Carlyle Systems pioneered the use of parallel processing in library automation nearly a 
decade ago. Today we're using the latest innovations that offer the path to the future. 


We're designing systems with an "open" architecture that allow you to extend your services 
and adapt to changing needs. Our systems are designed to be portable to most hardware 
platforms and operating environments. Catalog, circulation, serials control, and acquisitions 
functions will be fully integrated for easy management and available this Fall. These systems 
can be linked to a larger user network or individual workstations, and can serve as your online 
i gateway to a variety of library information technologies and services. 





- These features give us maximum flexibility to develop the system that’s right for you--a 
competitively priced turnkey solution or software-only, a fully integrated library system or a 
single-function, high performance module. Whatever you choose, with Carlyle you know it's a 


system designed for tomorrow. 
COMPASS. Pointing the way in circulation systems. 


f Take our newest module, COMPASS. It's a circulation system incorporating relational 

i database technology that makes it easy to keep track of your collection. COMPASS offers 
advanced features such as pop-up windows to display help and information screens, special 

f function keys that allow you to access files with a single keystroke, and a powerful report 

f writer to customize reports. COMPASS is designed to provide you the best circulation service 
possible today and to be flexible to meet your needs in the future. 


We'd like to show you how our systems can help solve your library management needs 
today...and tomorrow. Just call us at (800) 350-3800, and we'll ship you a demo disk 
absolutely free. 


CARLYLE 


SY Suse M S LN C. 


Carlyle Systems, Inc. 5750 Hollis Street Emeryville, CA 94608 











Dalkey Archive Press 


1177 
DANYL Corp. 782 
Data Composition 1372 
Data Recall, Inc. 982 
Data Research 365; 464 
Associates, Inc. 
Data Trek, Inc. 136 
David Howell 251 
Product Design 
Davis & Henderson Data 1081 
Imagining Ltd. 
Dearborn Trade 147 
Decar Corp. 142 
Cy DeCosse Inc. 1076 
Demco, Inc. 1001; 1100 


Department of Defense 269 
Documents Schools 


DDRI 574 
Dialog Information 1446 
Services 
Dillon Press, Inc. 536 
Disclosure, Inc. 674 
Do It Yourself, Inc. 1427 
Document Reprocessors 1090 
Dover Publications, Inc. 1416 
Dow Jones-Irwin 826 


Dual’s University 167 
Copy Service 
Dun’s Marketing Service 1327 


Dura-Clad Books 454 
Durkin Hayes 143 
Publishing Ltd. 

Dynix, Inc, 665; 764 
- Dynix Scholar 673 
SE 

Eastern Book Co. 1192 

EBSCO 1221; 1220 

Subscription Services 
E.B.S., Inc. 963; 1062 
Book Service 
Econo-Clad Books 407 
EDC Publishing 382 
Ediciones del Norte 1414 
Edmund Publications 1437 
Corp. 

Educational Record 812 
& Tape Distributors 

Wm. B. Eerdmans 453 
Publishing Co. 

Ellison Educational 1441 
Equipment, Inc. 

Elsevier Science 877 
Publishing Co. 

Emery-Pratt Co. 932 

Empire Publishing 670 
Service 

Encyclopaedia 907/1006 
Britannica Educational Corp. 

Encyclopaedia 992 
Britannica, USA 

Engineering 1449 


Information, Inc. - 
Espasa-Calpe 


Estey Co., Division 
of Tennsco Corp. 
W.H. Everett & Son Ltd. 372 
Exportlivre 1191 
F 
Facets Multimedia, Inc. 780 
Facts on File, Inc. 631 
Farrar, Straus & Giroux 538 
Faxon Company 201; 300 
Fenco 1426 
Fiesta Publishing Corp. 1048 
Fil ‘90 Guadalajara 649 
International Book Fair 
Filmolux USA, Inc. 1190 
Films for the Humanities 983 
and Sciences 
Films, Inc. 985 
Donald I. Fine, Inc. 1050 
Firefly Books Ltd. 1401 
Follett Library Book Co. 417 
Follett Software Co. 413 
Fordham Equipment & 1042 
Publishing Co. 
Foundation Center 247 
Franklin Learning 162 
Resources 
Frontier Press Co. 301 
Frontier Press Co. 1465 
Frye Gillan Molinaro 688 
Architects, Ltd. 
Fujitsu Imaging Systems 683 
of America 
Fuji Photo Film 1329 
U.S.A., Inc. 
Fulcrum Publishing 1069 
G 
Gale Research Inc. 906 
Gallaudet University Press 146 
Gardner Press, Inc. 990 
Gareth Stevens, Inc. 278, 280 
Garland Publishing, Inc. 929 
Gaylord Bros. 706; 806 
Geac Computers, Inc. 543/642 
General Information, Inc. 575 
General Meters Corp. 157 
General Research Corp., 1211 
Library Systems 
Gessler Publishing Co. 493 
David R. Godine, 1172 
Publisher, Inc. 
Golden-Lee Book 232 
Distributors, Inc. 
Golden Books/Western 1174 
Publishing Co., Inc. 
Good Books 588 
Goveming Magazine 1143 
GPN 1359 
Gralan Distributors, Inc. 132 
Graphic Technology, Inc. 230 
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_ Greenhaven Press 1265 

Greenwood Publishing 333 
Group, Inc. 

Gressco Ltd. 970 


Griffin Technology, Inc. 455 
Grolier Educational Corp. 420 


Grove’s Dictionaries 1328 

Grupo Cultural 284 
Especializado 

Guidance Associates 1086 

H 

G.K. Hall & Company 529 

Hallett Movers 1403 

Gerard Hamon, Inc. 1312 

Harcourt Brace 814 
Jovanovich 

Harper & Row 712 


Harper & Row, Publishers 716 


Otto Harrassowitz 1301 

Hay House, Inc. 250 

Hazelden Educational 155 
Materials 

Highlights for Children 1120 

Highsmith Co., Inc. 1133; 1232 

Hispanic Books 884 
Distributors, Inc. 

Holiday House 317 


Henry Holt & Co. 514 
Holt-Dryden Saunders 134 


Horn Book, Inc. 1138 
Hotho & Co. 1214 
Houghton Mifflin Co. 1215 
Howard University Press 1126 
Human Kinetics 879 
Publishers, Inc. 

Hunter Publishing 237 
l 

IBM Corporation 1165; 1264 
Hlinois Library 653 


Association | Read Program 
Illinois Library Computer 686 
Systems Office 


Independent Literary 1188 
Publishers Association 

Information 342; 442 
Access Co. 

Information Handling 410 
Services 

Information Plus 883 
(formerly Information 
Aids, Inc.) 

Ingram Library 565; 664 
Services, Inc. 

Inlex, Inc. 159; 258 


Innovative Interfaces, Inc. 233 


Institute for Scientific 1242 
Information _ 

Instant Image Systems, 1289 
Inc. 


“Interdok Corp. 
Internal Revenue 





Service ; 
International Archives 

Institute, Inc. 
International Book Centre 13 
International Publications | 

Service (IPS) ; 
Intertec Publishing Corp. 
Irish Times Ltd © 
Irving Network Systems 
ISIS 
Israel Export Institute. 


J 


January Productions 
JanWay Company 

Jerry Alper, Inc, of 
Johnson Publishing Co, 


K 


KAPCO Library 
Products l 

Kids on the Block; he, 

Kidstamps 

Kimbo Educational: 

Kingsley Library 
Equipment Co. - 

KNOGO Corp. 

Kraus Reprint/Kraus 
International} = 
Kraus Periodicals 

Kultur Videocassettes 


L 
LACE Financial Corp. 
Learned Information; Ini 
Lectorum Publications, 
Inc. 7 
LEGI-SLATE 
Lerner Publications Co. 
Libraries Unlimited 
Library Display 
Shelving Div. — 
Library Bureau, Inc. 401; 500 
Library of Congress => 
Library Corp. 
Library Source 
Library Systems 
Newsletter 
Library Systems & 
Services, Inc. oF 
Library 753; 
Technologies, Inc, 00.. 
Library Video Company 
Library Video ; 
Magazines/Network. 
Lift Discplay, Inc. 221; 
Lindsay & Howes a 
Booksellers PEY 
Listening Library, Inc. 10: 
Little, Brown & Company , 
Live Oak Media n 








ALA yer Conference 


Booth # 606-629 


eW Services 
-WILSONTAPE Database 
: cenna Service— 
_the latest addition to the 
_ WILSONLINE Information 
_ System. 

| Religion Indexes 
(Produced by ATLA) now on 
~ WILSONDISC,WILSONLINE, 
-and WILSONTAPE. 


Editions of 


Sommonsense Cataloging, 
-ourth Edition, Revised 


loging practice. 


Essay and General Literature 
index 1985-1989 


Enhanced and updated to reflect the 
atest developments in current cata- 


World Authors 1980-1985 
Profiles of the lives and works of 
authors who came into prominence 
in the 80s. 


NeW Books & Videos 
Third “aid Barnhart Dictionary of 
New English 

A dictionary of new English-lan- 
guage terms created over the past 
decade by science, technology, 
popular culture, and society. 


The World of Storytelling 
A practical, concise guide to the 
origins and history of storytelling. 


How My Library Grew, 

by Dinah Video 

Introduces young readers to 
the world of libraries in a lively, 
entertaining format. 


Wilson News! 




















m The Wilson Indexes expand— 
Index to Legal Periodicals, Bio- 
logical & Agricultural Index, and 
Library Literature have ex- 
panded to include coverage of 
the most current significant 
publications. Applied Science & 
Technology Index will increase 
its coverage in the near future. 

w Current Biography celebrates 
its 50th Anniversary! 

m WILSONTAPE—H.W. Wilson 
has made arrangements with a 
number of library automation 
system vendors to load 
WILSONTAPE into their syster 


The 
H.W. Wilson 
Company 


950 University Avenue 
Bronx, New York 10452 
1-212-588-8400 _ 


»rovides easy access to scores of 
sssays and articles found in collec- 
ions and anthologies published over 
he past five e years. 














Publishers eS 
‘Longman Trade 147 


-Lucent Books 1267 

Lucerne Media/Universal 975 
Video Yearbook 

M 

Macmillan General 529; 535 
Books Div./Adult 
Publishing Group 

Macmillan Children’s 520 


“Books 

‘Macmillan Publishing Co. 539 
Madera Cinevideo, Inc. 282 
Mandarin-Media Flex, Inc. 951 








Marcive, Inc. 1231 
Market Data Retrieval 1189 
- MARQUIS Who’s 528 
Who/Macmillan 
Directory Div. 
Marshall Cavendish 1028 
Corp. 
- Master Vision 1411 
<o MeDole Library 1273 
Furniture, Inc. 
McFarland & Co., Inc., 866 
“Publishers 
_ McGraw-Hill, Inc. 576 


McGregor Subscription 511 


: Services 
_ “Medical Data Exchange 892 
Meridian Data, Inc. 368 


Meridian Education Corp. 1055 
_ Merlyn’s Pen: The 


352 
ee National Magazine 
> William B. Meyer, Inc. 486 


Miami-Dade Community 1282 
College 





Midwest Library 227; 326 
> Service 
-Midwest Micro 193 
Information Systems, Inc. 
Milliken Publishing Co. 489 
- Minolta Corp. 1066 


Mitchell International, Inc. 888 


MJ Industries, Inc. 476 
+- MLNC 1432 
Modulex, Inc. 1332 
Mohawk Midland 1257 


Manufacturing 

Moody’s Investors Service 231 

Moonbeam Publications, 1376 
Inc. 

William Morrow & Co., 832 
Inc. 





~ Thos. Moser 1459 
ae Cabinetmakers, Inc. 
_ Motion Picture 473 
Licensing Corp. 
> MPI Home Video 685; 784 
MultiLtS Corp. 283 


Murphy School & Library 546 





People/Earthbeat 

Mystic Fire Video 1284 

N 

NAPRA (New Age 481 
Publishing & Retailing 
Alliance) 

National Agricultural 456 
Library 

National Agricultural 456 
Library, USDA 

National Archives 933 

National Association 127 


for the Preservation and 
Perpetuation of Storytelling 

National Central Library, 1300 
R.O.C. 


National Clearinghouse 380 
for Alcohol and Drug 
Information 

National Geographic 1358 
Society 

National Library of 771 
Medicine 

National Library 986 


Relocations, Inc. 
Native American Public 171 
Broadcasting Consortium 
Naval Institute Press 1424 
Neal-Schuman Publishers 637 


Nedbook International 1309 

Newsbank, Inc. 1021; 1031 

Martinus Nijhoff 1318 
International 

Nolo Press 1464 

NOTIS Systems, Inc, 475 


NTC Publishing Group 377 


(0) 

Oblique Filing Systems 1239 
Oce-USA, Inc. 1043; 1142 
OCLC, Inc. 114; 214 
Official Airline 880 

Guides, Inc. 

Omnigraphics, Inc. 822 
Open Text Systems, Inc. 257 


Orchard Books 325 


Organization for 1084 
Economic Cooperation 
Development (OECD) 

Oryx Press 1321 

Oxbridge 1404 
Communications, Inc. 

Oxford University Press 506 

p 

PAIS-Public Affairs 131 
Information Service 

Pan Asian Publications, 1313 
Inc. 

Paragon House 1417 





-PBS Video 


PC Globe, Inc. 


778 

Pelican Publishing Co. 1064 

Pendragon Optical 1271 
Media Ltd. 

Penguin USA 720 

Pergamon Press 532 

Perma-Bound 1210 


Personal Bibliographic 393 
Software, Inc. 


Peterson’s 1246 

Phoenix Films, Inc. 337 

Picture Book Studio 566 

Pierian Press, Inc. 510 

Playspaces International 1450 
Inc. 

Pleasant Co. 457 


Pocket Books/Simon & 431 
Schuster Audio 


Polaroid Corp. 988 

Porta-Structures 1115 
Industries 

Prentice Hall Trade 434 

Preservation Press 1434 

Price Stern Sloan 984 

Printloid Corp. 1373 

Priority Video Service 1353 
Corp. 

ProData Computer 1281 
Services 

Professional Media 1443 
Service Corp. 

Pro Libra Associates, Inc. 1326 

PsycINFO 873 

Publishers Book 842; 942 
Exhibit, Inc. 

Publishers Marketing 1091 
Association 

Putnam & Grosset 936 
Book Group 

Puvill Libros, Books 1304 
from Spain and Mexico 

Q 

Quality Books, Inc. 648 

R 

R & S Books 538 

Rainbow Educational 1124 
Video, Inc. 

Raintree Publishers 210 

Rand McNally 1053 

Random House Inc. 548 

Reader’s Digest 559 
Association, Inc. 

Readex, Inc. 1021 

Reading Resources 889 

Reflector Hardware 1092 
Corp. 

Rego Irish Records, 1065 
Tapes & Videos, Inc. 

Research Publications 465 

Research Technology ~~. 965: 



















































Salem Press. Inc. 
Santillana Publis 
Co. Ine. 
Scarecrow Press: 
Scholastic Inc. 
School-Tech, Inc... 
Science Applications 
International Corp... 
Charles Scribner’s Sons _ 
Selectronics : 
Self-Counsel Press, Inc. 
Seven Hills Book 
Distributors 
Severn House Publishers, 
Inc. : 
Sewall Co. 
Sharp Electronics Com. 
Sheridan House, Inc. 
Shoe String Press, Ines = 
Showcard Machine Co. 
Sign Media, Inc. 
Silo Music 
Silver Burdett Press ; 
SilverPlatter Information 1 
Simon & Schuster 4 
SIRSI Corp. 
SITESA/MEXICO. 
Slawson 
Communications, Inc. 
Peter Smith Publisher, Inc. 658 
Smithsonian/Folkways >. 
Records & Rounder Record 
Snow Lion Publications | 
SOBECO ne 
Social Issues Resources. 
Series, Inc. (SIRS) Re 
SOLINET (Southeastern |’ 
Library Network) == 
Soundprints Corp. < 
Spacesaver Corp. 
Spoken Arts, Inc. 
Sporting News 
Publishing Co: 
Springer-Verlag 











1089 





NNO BOOZE 





NO SMOKI NG 


BUT YOU’LL ENJOY OUR SUITE IN CHICAGO! 
9am to 9 pm, June 22 through 26 


you’ll get attention to your questions and lots of 
SS} STRAIGHT ANSWERS ABOUT LIBRARY AUTOMATION 4K 


For 17 years, we have been delivering solutions to thousands of 
public and academic libraries. 


TODAY WE SUPPORT 


INTEGRATED SYSTEMS, CIRCULATION, FIVE PUBLIC CATALOGS, & MUCH MORE 


For our suite number call 800-624-0559 or ask for TLC on any Chicago-Hilton phone! 
Ask for a free trial in your library. 











The Library Corporation 


| cecal 
New York, Inc. 


St. James Press 1059 

St. Martin’s Press, Inc. 964 

Standard & Poor’s 389 

Standard & Poor’s 679 
Compustat Services, Inc. 

State Library of North 776 
Carolina 

Steck-Vaughn Co. 1433 

Sterling Publishing 652 
Co., Inc. 

Stewart, Tabori & Chang 330 

STOREbest Corp. 1436 

Storey/Garden Way 713 
Publishing 

Story House Corp. 1128 

SVS, Inc. 1352 

Swets Subscription 1317 
Services 

T 

Tab Books 383 

Tacoma Public Library 354 

Talman Co., Inc. 684 

Taylor & Francis/ 1158 
Hemisphere 

Taylor Publishing Co. 881 

Tek Data Systems Co. 969 

Telecourse People 1282 

Tesco Products Co. 1080 

Texwood Furniture Corp. 1012 

T.F.H. Publications, Inc. 1185 

Theosophical Publishing 874 
House 

Thirteen/WNET 289 

Thomas Built 135; 234 
Buses, Inc. 

Thos. Moser 1459 
Cabinetmakers 

Thorndike Large Prin 1364 

3M Library Security 239; 338 
Systems 

T.J. Publishers, Inc. 573 

Jean Touzot Libraire- 1311 
Editeur 

TPS Electronics 125 

Treccani 386 

Troll Associates 427 

Tundra Books 1421 


Turner/a Faxon Company 306 
Charles E. Tuttle Co., Inc. 1016 


Twenty First Century 878 
Books 
U 
UMI 100; 200 
Ulverscroft Large Print 426 
Books Ltd. 
Anstey, England 
UNIPUB 632 
Unisys 1361; 1460 
Unique Books, Inc. 484 
Universal Subscription 1286 





Services 

University of Illinois 376 
Film Center 

University of Illinois 1369 
Press 

University of Oklahoma 482 
Press 

University Products, Inc. 1049 

University Publications 1227 
of America 

Upstart Library 290 
Promotionals 

U.S. Department of 252 
Energy, OCRWM 

U.S. Geological Survey 959 

U.S.A. Information 1280 
Service 

Utlas International 1134 

V 

Valley Record 1463 
Distributors 

Van Nostrand Reinhold 813 
Co. 

Vendor Relations 378 

Vernon Library Supplies, 253 
Inc. 

Video Aided Instruction, 678 
Inc. 

Videolog-a div. of Trade 882 
Service Corp. 

Video Trend, Inc. 129 

VIS Consultants, Inc. 492 

Voyager Co. 279 

VTLS, Inc. 291; 390 

Vu/Text Information 1447 
Service, Inc. 

Ww 

Wadsworth, Inc. 1347 

Walker & Co. 463 

Frederick Warne 720 

Warner, Baskin & 1290 
Lowe, Ltd. 

Warner Books 835 

WatchMe Blossom 1193 
Theatre Works 

Watson-Guptill 918 
Publications 

Franklin Watts, Inc. 321 

Watson Label Products 773 

Wax Works-Video Works 791 

Wayne State University- 1176 
University Libraries 

Western Library Network 274 

Western States Arts 785 
Federation/Western 
States Book Awards 

Weston Woods 1154 

What’s New In Home 1375 
Economics 


White Office Systems Div. 150 


Albert Whitman & Co. 
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John Wiley & Sons 443 

H.W. Wilson Co. 606 

Winnebago Software Co. 1117 

Winston-Derek 1083 
Publishers 

WOLFE Publishers Inc. 1410 

Woodbine House 579 

Worden Co. 1221; 1320 

Workman Publishing 330 

World Almanac 449 
Education/Wonderstorms 

World Book, Inc. 400 

WORLDSCOPE-Wright 1425 
Investors’ Service 

X 

XCP, Inc. 1149 

Xerox Corp. 308 

Xerox/Kurzweil Computer 591 
Products 

Y 


Yankee Book Peddler 


Table Exhibitors 


A 


Accent Signs 

Access: A Security 
Information Service 

James Agee Film Project 

AIMS International 
Books, Inc. 

American Film & 
Video Association 

American Genealogical 
Lending Library 

American Studies Press, 
Inc. 

AMR, Inc. 

Archival Survival, Inc. 

Asian American Literary 
& Media Resource 


Bess Press 

Bi-Folkal Productions, 
Inc. 

BenOak Publishing Co. 

Book Publishing Co. 


C 


California Newsreel 
Careers, Inc 
Cartoonists Across 
America 
Center Study Rural 
Librarianship 
Children’s Book Press 
Chip Taylor 
Communications 
Christian Book Service 


209 


T-96 
T-33 


T-61 
T-49 


T-84 
T-88 
T-68 
T-41 


T-34 
T-14 


T-1 
T-10 


T-20 
T-51 


T-55 
T-90 
T-88 
T-30 


T-40 
T-5 


T-82 


T-9; 


Clothespin Fever Press 

Comprehensive Health T-6( 
Education Foundation ea 

Consortium Book Sales T-3/ 
& Distribution 

Council of Planning T-2] 
Librarians/Merriam 
Center Library 

Crane Publishing Co. T-66 

CRCS Publications T-52 

Crossing Press T-3§ 

E 

Educational Technology T-17 
Publications, Inc. 

F 

Far Eastern Books T-43 

Firebrand Books T-74 

G | 

Genealogical Publishing T-58 
Co., Inc. ‘ 

G.M. Associates T-15 

H 

Haitiana Publications T-83 

Holderby & Bierce T-57 
Publishers 4 

| 3 

Incredible Librarian T-25 

Institute for Research T-77 

J 

Jaffe Publishing T-19 
Management Service 

JIST Works, Inc. T-42 

Just Us Books, Inc./ T-56 
Afro-Bets 

Junior League of T-87 


Springfield Publications 


K 
Kane/Miller Book T-9 
Publishers, Inc. j 


Charles H. Kerr T-62 
Publishing Co. 

Kitchen Table-Women T-75 
of Color Press 

Krishnamurti Foundation T-16 
of America 

L 

Latino Studies Journal- T-94 
DePaul University 

Legovac, Inc. T-12 

Library Mosaics T-22 


Library Outreach Reporter T-11 
Libros Sin Fronteras T-86 
Library Corp. T-29 
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Mack Publishing Co. T-3 
T-32 


T-95 
Mountainside Publishing T-8 
Music Library Association T-7 


T-76 
T-18 


Naiad Press 
ational Endowment 
for the Humanities 





National Information T-37 


Standards Organization 


New Readers Press T-27 
(0) 

Office of Cancer T-23 

Communications 

Optex/Twelve T-93 
P 

Patchwork Puppet Place T-36 
Pathfinder Press T4 
Pinboys T-46 


Quantz Press (CD Rom) T-38 

R 

Resources for T-45 
Rehabilitation 

Rivershore Reading Store T-65 

Rocky Mountain Book T-24 
Publishers Association 

S 

Spinsters/Aunt Lute T-76 


Star Publications Pvt. Ltd. T-48 
Stanger Litho-Library T-81 
Services Division 


CRI 


CIRCULATION, REFERENCE, 
INFORMATION DESK SYSTEM 





Storyboard 
Surrey Books 


T 
Tahrike Tarsile Qur’an, T-6 
Inc. 


Texas Humanities T-47 
Resource Center 

Torah Aura Productions T-28 

U 

ULISYS Software Group T-91 

Y 

Yes! Books & Videos T-54 





By WORD 








The CRI Desk System 
offers flexible and speci- 
fic solutions for the 
technical and computer 
functions of circulation, 
reference, and informa- 
tion centers in libraries. 
This exciting and excel- 
lent desk system features: 


adjustable work surface 
heights 





interchangeable 
components 


Current Solutions™ 
electrical systems 


storage for computer 
and technical equipment 





CRI offers options of 
rounded comers, transac- 
tion ledges, mobile 
pedestals, and juvenile 
heights. The desk is avail- 
able in a wide selection 
of materials and finishes. 
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: BEGINNING JULY 10, call 312-280-4211 for July/ 
Aug. issue. LISTINGS TAKEN AS SPACE PERMITS. 20 
lines maximum (approx. 50 spaces per line). 
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LIBRARIAN II. Co. of Monterey, Salinas, Ca. Salary: 
$2,161-$2,678/mo. + management benefits & county 
paid retirement. Incumbent will supervise the 
Prunesdale branch, provide a full range of profes- 
sional lib. services & supvs. subordinate profes- 
silonal/paraprofessional staff. Apply by: Fri., 
July 13. Apply to: Monterey County Personnel, POB 
1877, Salinas, CA 93902; 408-755-5116. EOE. 


LIB. DIRECTOR. Marshall Pub. Lib. 
community in lower Mich. 
admin. for a lib. serving Marshall & 6 surrounding 
townships. Area pop. of 18,000 is served by 42,000 
vols: & extensive audio & video mat’ls. Annual 
budget $210,000. Excellent staff consists of 8 P.T. 
Req. ALA“accred: MLS & 5 yrs.’ directorial exp. 
Excellent ‘communication skills, strong financial 
skills, & pub. sve. orien. are des. Must work 
effectively w/city officials, lib. board, community 
groups, & employees. Sal. range: $29,000-$33,000. 
Appl. will be accepted until position is filled. 
Send res. & ltr, of appl., w/3 ref., to: Marshall 
Pub. Lib., Board of Trustees, 111 E. Mansion St., 
‘Marshall, MI 49068. 


Small, historic 
seeks a people-oriented 


REFERENCE LN. Sacred Heart General Hosp., a 470-bed 
regional hosp. in Eugene, Ore., seeks a ref. ln. to 
join our value-driven organization. As a key member 
of the Professional Lib. Svcs. team, you will 
provide desk coverage & perform extensive ref. svcs. 
utilizing state-of-the-art search systems. Reqs. an 
“MLS & specific coursework in medical librarianship 
or exp. in a health science lib. Min. sal.: 
$21,108+ benefits. Eugene, a university community 
of 150,000. offers a healthy & active environment in 
which to live & work. Send resume to: Sacred Heart 
General Hosp., Personnel Dept. (AL/RLIB), POB 10905, 
Eugene, OR 97440. EOE. 


REF. & INFO. SERVICE. Excellent oppty. for creative 
professional to assist at the general ref. desk. 
Resp. incl. assisting patrons in use of the lib.’s 
200,000 book collec., online catalog (VTLS), assist- 
ing in collec. dvpt.; & other resp. relating to an 
aggressive ref. & info. program of sves. Candidates 
must be comfortable in an open mgmt. setting & be 
expected to actively participate on staff committees 
& the decision-making process. Min. req.: ALA-MLS, 
good ref. skills, some pub. lib. exp. preferred, 
exp: in online searching such as DIALOG & OCLC 
highly des. Starting sal. $19,331-$23, 082, excel- 
lent medical « dental benefits; fully paid retire- 
ment, life insurance, 4 wks.’ vac. & other fringes. 





AMERICAN LIBRARIES JUNE 1990 


rican libraries classified ads 
LATE JOB NOTICES 





Georgia Okotete, asst. ed. 





Datebook cal Dine 





Position open until filled. Send resume to: 
Laura J. Moorman, Mgr. Ref. /Adult esa Wester- 
ville Pub. Lib., 126 S. State St., Westerville, 

OH 43081. 













































BIBLIOGRAPHIC INSTRUCTION & REF. LN. Univ. of 
Cincinnati. Req'd. qual.: MLS from ALA-accred.~ 
program; 2 yrs.’ professional exp. in an acad. 
lib.; a min. of 2 yrs.’ exp. in lib. instruc. &: 
use programs; ability to communicate clearly, 
both orally & in writing. Pref. qual.: colleey 
dvpt. exp.; reading knowledge of one modern “ 
European language; exp. in using microcomputers, 
$25,000-$29,000. Deadline: Aug. 10. Send the 
following info.: A cover letter w/complete 
statement of quals. for this position; a resume © 
of ed. & exp.; & the names, addresses, & tele- 
phone numbers of 3 ref. Send to: Mark Weber, ` 
Asst. Univ. Ln. for Personnel, Univ. of Cincin- 
nati, 640 Langsam Lib., Cincinnati, OH 45221- 
0033. AA, EEO. 


REF. LN. & BIBLIOGRAPHER FOR ENGLISH LIT. & 
LANGUAGE. U. of Cincinnati. Req'd. qual.: MLS: 
from ALA-accred. program; MA in English or ; 
relevant combination of education & exp.’ ‘abil- 
ity to communicate clearly, both orally & in 
writing. Pref. qual.: professional exp. in an 
acad. lib., preferably in ref. or collec. dypt: 

& mgmt.; reading knowledge of one modern Euro~ 
pean language; collect. dvpt. exp. $24,000- 
$28,000. Deadline: Aug. 10. Send the following 
info.: A cover letter w/complete statement of 
qual. for this position; a resume of ed. & 

exp.,; & the names, addresses, & telephone num- 
bers of 3 ref. Send to: Mark Weber, Asst. 

Univ. Ln. for Personnel, 640 Langsam Lib., Univ. 
of Cincinnati, Cincinnati, OH 45221-0033. AA, 
EEO. 


MEDIA SERVICES LN. U. of Iowa Libraries seeks 
ln. to manage full range of media svés., to 
include selection, cataloging, & ref. work 
related to film & other media, & the mgmt. of 
the media collec. & staff. ALA-library degree 
or equiv., min. 3 yrs.’ professional lib. work 
or equiv., & excellent oral & written communica~ 
tions skills req'd. Des. qual. incl, mgmt. 
exp., reading ability in a Western European 
lang., exp. w/film studies or media programs, & 
prof. activity in these fields or research lib. 
issues. Sal. min. $28,400, strong benefits 
program. Screening for position begins Jul 
Apply w/letter of application, vita in 
names, addresses, & ph. nos. of 2 ref 
Barbara I. Dewey, Univ. of‘ Iowa Lib: 
City, IA 52242; 319-335-5867. An Fi 
ployer. 


LATE JOBS CONTINUED 





GonsultantBase 











Rates: Classitiad jine-by-line— 
$4. 50/ine. Display (boxed style)— 
$45/column inch: Multiple insertion 
discounts: 2 months, 5% off; 3. or 
more months, 10%. 

Issues: January, April, June, & 
October in American Libraries. 





ind west coasts. 





























FINANCIAL PLANNING, BUDGET ANALY- 
SIS AND DEVELOPMENT, SYSTEMS 
INSTALLATION, LONG-RANGE PLANNING. 
Q yrs.’ experience in academic and national 
braries. References. Murray S. Martin, 36 
Ne ee Medford, MA 02155-5811; 617- 


LIBRARY AND OFFICE PLANNING CON- 
ULTANTS. Specializing in interior and furni- 
ure design. Consulting services provided for 
long-range planning and public relations. 
taining programs in management, communi- 
ations, and all aspects of the library building 
rocess also available. Carol Brown Associ- 

ates, 5500 N. Braeswood #112, Houston, TX 

77096; 713-721-2632. 





Attention: Consultants 


-Entries for the 1991 edition of the 
Library Buildings Consultant List are 
“being sought. by the Library Administra- 
ion and Management Association 
LAMA), Consultants can obtain more 
nformation about the-list and an appli- 
‘cation by contacting: Executive Direc- 
‘tor, LAMA, American.Library Associ- 
ation, 50 E. Huron St., Chicago, IL 
60611; Fax 312-440-9374. 








- Database/Conversion 
Consulting 







Fae K. Hamilton 

67 Old North Road 

Carlisle, MA 01741 
508-369-1981 






+ Conversion to automated systems 
>e. Data transfer to a new system 
-v Intelligent barcoding. — 
« Database: design. 
s Programming specifications 








Quarterly listing of consulting services 





line will be August 25.) 


Base Editor. 





FUND-RAISING FOR LIBRARIES. Experi- 
enced fund-raising consultant.and library 
board chairman provides training, workshops, 


‘and general fund-raising counsel: Contact: 


Danie! P. Baker, 103 Sagamore Ave., W. Med- 
ford, MA 02155; 617-488-3026. 


Deadline: for copy receipt & can- 
cellation, 5 weeks preceding date of 
issue. (For the October issue, the dead- 


Full guidelines are available from: 
Chery! Robinson-Smith, Consultant- 



















CONSULTANT AND APPRAISER FOR RARE 
BOOK, HISTORICAL, SPECIAL COLLEC- 
TIONS & PRIVATE LIBRARIES; organization 
and management, selection and evaluation of 
materiais, policies, and techniques. SYM- 
POSIA for librarians and Friends of libraries on 


TE 


appraising and collecting rare books. Life 
member ALA. BA, MA (history), and AMLS. 
James M. Babcock, Bookseller, POB 160, 
pept AL, Harsens Island, MI 48028; 313-748- 





WASHINGTON, D.C., LIBRARY RESEARCH. 
Richard E. Wolf & Associates, POB 968, 
Arlington, VA 22216; 703-276-0270. 





Phone: (416) 482-6618 


Lederman & 
FAX: (416) 482-3173 


Associates Lid. 
Paula Lederman, B.Se.. MLS.. MBA. 


Consulting and Services for Special, Public, Academic and Govemment Libraries 


a Walton Bridge Consulting, Inc. _, 
Robert A. Walton e Frank R. Bridge 
Specialists in Library Automation 


T Procurement Document Preparation 
G Vendor Bid Analysis 
Q Contract Negotiations 
& Data Conversion 

Q Feasibility Studies 








For Mote information 

: Contact ... 

Walton Bridge Consulting, Inc. 
P. ©. Box 9200, Austin, Texas 78766 
(512) 346-9226 + FAX (512) 346-8207 









Louella v. Wetherbee 








is pleased to announce 
the establishment of her 
management consulting practice 


serving the library community. 


44 Payson Terrace 
Belmont, MA 02178 
(617) 484-8334 
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: 
| 


library Automation 4333 Orchard Way 234 Eglinton Ave. E. Ste 402. | 
Records Management Lake Oswego, Oregon Toronto, Ontario | 
Imaging and CDROM 97035 MAP 1K5 


i 








O M@ Temporary workers = 

@ Nationwide executive search 
‘DD A | E Project management 
l D . Furnishing consulting, personnel & project E Consulting services 


PRO LIBRA ASSOCIATES INC Support for libraries and information centers. E Loose-ieaf collection updating 


708/653-1115... 
P.O. Box. 274 Wheaton, IL 6018 


“Available in IL, iN, arid WE 











6 INWOOD PLACE, 1-800-262-0070 
MAPLEWOOD, NJ 07040 201-762-0070 











Creative Learning Seminal 


“The Future is Now: Programming, 
planning, and interior design for librarie: 
of the 20th century.” 


A 2-day July seminar in northern Calif 
“$275, i 









J R M G Library Consulting Services 


CONSULTANTS, INC. Automation Planning/Procurement 






For complete information: 





Michaels Associates Design. 






333 W. North Ave., Suite F Vendor Selection Contract Negotiations Consultants, inc. = 
5308 Remington Dr. 
Chicago, IL 60610 System Upgrade/Replacement Alexandria, VA 22309 
703-360-1297 
312/321-0432 312/321-9594 (Fax) Data Conversion Telecommunications 












RMG has worked with hundreds of libraries during our company’s ten years. 
Call or write for information about our com pany and services. 






LIBRARY BUILDING 
_ WORKSHOPS 


Preservation Microfilming — 

Archival Survival, Inc. 
505 President St, 
Brooklyn, NY 11215 

i 718-858-0890 


























Furniture, Fixtures, and Equipment Workshop 
A workshop and tour of the Furniture Mart showrooms 
Chicago, lll. + June 21-23, 1990 


Private Philanthropy and Donor Marketing Workshop 
Kansas City, Mo. + Sept. 20-21, 1990 


Marc Zeitschik. Pres. 















and 
St. Louis, Mo. » Oct. 4-5, 1990 






HBW Associates, Inc. 
POB 191487 « Dallas, TX 75219 
214-559-4291 » FAX 214-559-3389 







For state-of-the-art solutions to housing your online 
catalog & database terminals, personal computers, 
audiovisual equipment, & print media study areas... 


Contact the specialists at Interactive StudyStations™ provide sensible sight- 
| Learning Systems, Inc. Wedesignand lines and ergonomic positioning of 
install hightech furniture systems for microcomputer, video, videodisc, and 
{| the electronic, computer, audiovisual, other electronic equipment, plus jour- 
and study areas of public, academic, nals, textbooks, and other print media. 
: medical, law, and special libraries. We'll gladly prepare custom layouts 
Our high-performance standup and of your facility at no charge. 
|| sitdown computer stations, AV learn- ` For a planning guide plus an infor- 
‘|| ing stations, & ReadRack™ equipped mation packet by return mail, please... 


Call our Dr. Janet Dieman tollfree at (800) 366-3457 


- Interactive Learning Systems, Inc. 
480 DeMar Road, Cincinnati, OH 45243 Fax (513) 561-1862 

























Systems 
Planning 


Consultants to libraries, archives & museums _ ° 




















e Systems planning 
e Systems analysis 
e Systems procurement 








2637 Asilomar Drive 
Antioch. CA 94509 
(415) 778-08. 


Stephen Toney, President _ a 
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LATE JOB NOTICES CONTINUED FROM PAGE 533 


TRAINING LN. FOR LIB. AUTOMATION. The Univ. of 
Towa Libs., & the Law Lib. are in the 4th yr. of 
implementing NOTIS. The training ln. is resp. for 
designing/presenting staff training sessions, 
developing training materials/system documentation 
in support of automation & assisting lib. automa- 
tion mgr. as needed, Regs. MLS from an ALA-accred. 
lib. school. Outstanding written, oral, & inter- 
personal communication skills req’d. Exp. w/NOTIS, 
RLIN, & teaching/training highly des. Appt. at the 
Im. I (min. $22,430) or Ln. II (min. $28,400). 
Applications rec'd. by July 15 receive first con- 
sideration. Submit a ltr. of appl., res., & the 
names, addresses, & ph. nos. of 3 ref. to: Barbara 
I. Dewey, Personnel Admin., Univ. of Iowa Librar- 


des, Iowa City, IA 52242; 319-335-5867. An EO, AA 
employer. 
HEAD OF REF. (search reopened). Req'd.: ALA-MLS, 


effective communication & Saeteatsonal skills; 


prof. lib. exp., incl. ref. svc. & collec. dvpt., 
acad. or research lib. exp.; admin. exp., incl. 
supvsn. of ins.; demon. aptitude for planning, 


budgeting, & managing human & material resources; 
knowl. of & exp. w/current lib. tech.; strong 
leadership potential; record of prof. achievement 
ufficient to meet ASU criteria for Assoc. Ln. or 
nm. Pref.: Substantial prof. exp. (5 yrs. or 
more) in large acad. or research lib., strong 


“background in social science or humanities. Dead- 
line: July 15. Sal. $38,000 min., d.o.e. Send 
res., & names, adds., & ph. nos. of 4 ref. 


Constance Corey, Assoc. Dean, Hayden Library, 
Arizona State U., Tempe, AZ 85287-1006. AA, EEO. 


LIBRARIAN POSITIONS. Palm Beach Co. Lib. System. 
Oppty. to join our staff of 250 service-minded 
employees. Annual circ. of 2.8 million. Fully 
automated circ. 1) Asst. Branch Mgr./Head of Ref. 
“Ln. II. Supvsy. work assisting in oper. of a busy 
branch lib. Provide ref. sves. Collec. dvpt. 
Salary: $24,868. Reqs. 2 yrs.’ prof. pub, lib. 
“exp. 2) Youth Svcs. Ln. I. Energetic person to 
assist children’s sves. coord. & children’s staff 
in 10 branches w/planning & implementation of 
ehildren’s sves. Collec. dvpt., programming & 
reader's advisory work. Sal. $22,089. ALA-accred. 
‘MLS. Deadline: July 20. Send resume & copy of 
MLS transcript to: Palm Beach County Employee 
Relations & Personnel, 3111 S. Dixie Hwy., Suite 
120, West Palm Beach, FL 33405. An EO, AA employer 
M/F/H/V. 


LIB. DIRECTOR. Cameron Parish {county) Louisiana, 
Cameron, La. Director position avail. immediately 
at Cameron Parish (co.) Lib., Cameron, La. The 
serves a pop. of 9,509 in this southwestern 
arish located on the Gulf of Mexico. Staff of 6 
’89 budget of $199,670. Qual.: ALA~accred. 
Willingness to be certified by the State 
Board of Lib. Examiners is expected. Position 
-reqs.: director of lib. program for one outlet & a 
“bookmobile, budget prepration & admin., facility 
planning, staff dvpt., & lib. marketing . Sal. 
:$22,000+. Excellent benefits. Appl. will be 
received until position is filled. Send ltr. of 
appl., res., & 3 prof. ref. to: Mrs. J.B. Blake, 
Lib. Board of Control, Cameron Parish Lib., POB P, 
Cameron, LA 70631. 


REF. LN. The Merrimack Pub. Lib., a busy lib. in 
a growing southern N.H. town of 24,000, is seeking 
candidates for the full-time position of ref. ln. 

This indiv. will be resp. for coord. of ref.& info. 


bibl. instruc. 
of interlib. loan. 
$23,184-$32, 623+ 


sves., ref. acq., DIALOG searches, 
on the LS2000 system, & admin. 
MLS req'd., exp. pref. Sal.: 
comprehensive ben. package. By June 15 send res. & 
3 ltrs. of ref. to: Maggie Marshall, Dir., Merri- 
mack Pub. Lib., 470DW Hwy., Merrimack, NH 03054. 


LIBRARIAN I (branch). Hrs.: 37-1/2 hrs. per wk., 
8 am-4 pm. Sal.: $21,564 per yr. Reqs.: Master 
of Science in Lib. Svc. or lib. science incl. 


completion of one 3-credit hr. course in “indexing 
abstract information system” & one 3-credit hr. 
course in “collection development.” Duties: 
Resp. for the organization & oper. of correctional 
center lib. incl.: 1) organization of libs materi- 
als & resources; 2) establishment of policies & 
procedures for efficient operation of lib.; 3) 
selection & purchase of lib. materials; 4) teaching 
use of lib. to the inmate pop. including use of 
legal statutory, regulatory, & case law materials; 
5) preparation of monthly budget & lib. operation 
reports for the employer; 6) planning for future 
purchase of automated lib. information system. 

Send res. to: Illinois Dept. of Employment Secur- 
ity, 401 S. State St., 3-South, Chicago, IL 60605; 


Attn: Leonard Boksa, Ref. #1562-B. 
: SPECIAL COLLECTIONS LN., Columbia Univ. Health 
Science Lib. Develop & manage collect., admin. 


lecture series/other programs, supv. staff, spec. 
collect. ref. service, oversee preservation activi- 
ties, in large research lib. w/automated oper. 
Accred. MLS or relevant graduate/prof. degree 
req'd. Pref. qual.: relevant prof. exp., famili- 
arity w/rare books & archives, knowl. of both tech. 
svcs. & pub. sves. Sal. range (will increase July 
90): $26,000-$45,000. Univ. housing & tuition 
exemption avail. Appl. deadline: July 6. Send 
res. & 3 refs. (names/address/phone nos.) to: 
Kathleen Wiltshire, Box 35 Butler Lib., Columbia, 
Univ., 535 W. 114th St., New York, NY 10027. 

YOUTH SERVICES LN. Seeking a creative, service- 
orien. ln. to manage the central lib.'’s children’s 
dept. & to serve as the lib.’s liaison to area 
school districts. In addition to providing sves. 
to their own clientele, the dept. & In. provide 
support for children’s svcs. offered at the other 6 
libs. in the system. Successful candidate will 
work w/area school districts to develop cooperative 
lib. programs/sves. for the student pop. Qual.: 
ALA-accred. MLS w/a min. of 3 yrs.’ relevant exp. 
in pub. or school libs.; strong oral & written i 
communication skills; demon. planning & program 
eval. ability; ability to work w/pub. & school 
groups of all ages. Sal. range: $25,750~$34,200. 
Submit res. & 3 ref. by June 15 to: Larrie 
Ohlemeyer, Central Arkansas Lib. System, 700 
Louisiana, Little Rock, AR 72201. 

HEAD, CATALOGING DEPT. The Center for Research 
Libraries, a major research lib., seeks a head of 
cataloging. CRL participates in CONSER, NACO, LSP, 
& ENHANCE & holds 4 million vols. & 1.5 million 
microforms w/internationally recognized collec. in 
science & technology. Candidates will have an MLS, 
from an accred. lib. school, 5 yrs.’ progressively 
resp. tech. sves. exp. in a univ./large research 
lib. to incl. a min. cf 3 yrs.’ supvsy. exp. w/ 
strong communication skills. Thorough knowl. of 
contemporary cataloging rules & guidelines, the 
MARC formats, OCLC or RLIN. Ability to work w/ 
foreign lang. materials. We offer an excellent 
benefit package, incl. TIAA-CREF. Sal. of $29,300+ 
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d.o.e. & qual. Appl. accepted until filled. 
Send letter of appl., res., & list of 3 ref. to: 
Personnel Officer, CRL, 6050 S. Kenwood, Chicago, 
IL 60637. EOE. 


CHILDREN’S SERVICES MGR. ALA-MLS. 5 yrs.’ exp., 
3 yrs.‘ increasing resp. in svcs. to children & 
supvsn. Represent lib. in leadership role as 
advocate for rights, welfare, & interests of 
children. Thorough knowl. of children’s lit. 
Sal. negotiable from $27,700-$37,400. Excellent 
ben. Position avail. June 30. Send ltr. of 
interest & qual., res., & sal. req. to: Charlene 
Holly, Personnel Mgr., Allen County Pub. Lib., 
POB 2270, Ft. Wayne, IN 46801. Equal opportunity 
employer. 


BUSINESS & TECHNOLOGY ASSISTANT MGR. ALA-MLS. 
Undergrad. degree in science or tech. area or 
comparable exp. in areas covered by dept. Super- 
vise professional & clerical staff. Provide in 
person/over the telephone ref. in research svc. 
using online & traditional sources. Sal. $24,600. 
Excellent ben. Send ltr. of interest & qual. & 
res. to: Charlene Holly, Personnel, Allen County 
Pub. Lib., POB 2270, Ft. Wayne, IN 46801. An 
equal-opportunity employer. 


ASSISTANT BRANCH MGR. 3 new positions in com- 
pletely new or renovated branches. ALA~MLS. 
Strong emphasis on solid ref. skills, strong 
interpersonal abilities, & some supvsy. exp. 

Sal. $22,500. Excellent ben. Send letter of 
interest & qual. & resume to: Charlene P. Holly, 
Personnel Mgr., Allen County Public Lib., POB 
2270, Ft. Wayne, IN 46801. An equal-opportunity 
employer. 


LN. /ENGINEERING~SCIENCE, in college lib. Duties 
include: ref., database searching, collect. 
dvpt., some technical processing; bibl. instruc., 
act as liaison between lib. & faculty; hire & 
train student workers; oversee processing of U.S. 
gov't. doc’ts.; handle ILL; MLS from accred. lib. 
school req’d.; undergrad. courses in science or 
engineering & 2-3 yrs. pertinent professional 
exp. highly des. Sal. in the $30's; generous 
fringe ben. Appl. accepted until position is 
filled. Send ltrs. of appl., res., names, adds., 
& ph. nos. of 3 current ref. to: Elizabeth 
Vajda, Head Ln., Cooper Union Lib., 41 Cooper 
Sq., New York, NY 10003; 212-353-4184. 


MEMBER SERVICES COORDINATOR, Cataloging Support. 
Provide support & training to member libs, Du- 
ties in the areas of OCLC cataloging, profiling, 
MARC format. Conduct training sessions & work- 
shops, contribute to newsletter. Travel in Ohio 
in network vehicle req’d. (10%-15%). Req’d.: 
ALA~MLS, min. 2 yrs.’ relevant exp. in libs. or 
networks. Understanding of OCLC cataloging 
subsystem, MARC books format, & current catalog- 
ing practice. Excellent communication skills. 
Ability to work w/diverse staff in member libs., 
to set priorities, manage time, organize, & 
excercise initiative & good judgement. Desired: 
Teaching or training exp. Knowledge of other 

“MARC formats. Sal.: Minimum $23,100, commensu- 
rate w/exp. Excellent ben. incl. 20 days’ vaca- 
tion, medical, dental, & optional insurance, & 
TIAA. Send appl. letter, res., names of 3 ref. 
to: Greg Pronevitz, OHIONET, 1500 W. Lane Ave., 
Columbus, OH 43221. EEO employer. 
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REFERENCE LIBRARIAN. Respons. incl. reference desk 
services, database searching, lib. instruc., & other 
related activities. This is a faculty appt. w/some. 
weekend & evening work req’d. ALA-MLS req'd. : 
Pref.: Strong knowledge of business sources, exp. 
training in online searching & lib. instruc 
analytical. skills, & ability to work independen 
w/others. Sal.: $21,000 min. Benefits inel. 

days’ leave, choice of health plans, choice of 
retirement & annuity plans, remuneration for ) 
coursework, & paid life insurance. Review 
will begin July 21. Submit resume & name 
numbers for 3 ref. to: Daniel Ream, Head o 
ence Svcs., Box 2033, Virginia Commonwealt! 
Richmond, VA 23284-2033. VCU is an equal 
nity, affirmative-action employer. Women & 
ties are particularly encouraged to apply. 





REF/INSTRUCTION LN. Appl. invited for new pub 
pos. at Pacific Northwest college. Ref. & BI 

to supprot expanding svcs. in new, fully automated 
facility to open this fall. Duties incl. | 
general & specialized ref. sv., online. dat 
searching, continued devel, & coordination of li 
instruc. program, & some collec. dvpt. resp. Oppty. to 
teach resident courses in lib. science & ed. media. 
Qual.: ALA-accred. MLS, strong communication skills,. 
interest in teaching & commitment to pub. svc. Prefer 
exp. in academic ref. work, BI, online database 
searching, & lib. computer appl. Sal., $22,000 °for 12- 
month contract w/24 days’ vacation & additional 
holidays. Appl. review to begin June 25. Submit itr; 
of appl., res., & list of 3 ref. to: Paul Krause, Dir. 
of Lib. Svcs., Lewis-Clark State Col., 9th Ave. & 6th > 
St., Lewiston, ID 83501. An AA, EO employer. i 











REFERENCE LIBRARIAN. Small active pub. lib. in 
west-central Mich. seeks a personable pub. service 
oriented in. beginning July 23. Resp. include: 
reference, readers advisory service, interloans, & 
collec. development. Minimum reqs.: ALA-accred. 
MLS, excellent communications skills, ability to“ 
work with patrons & staff. 36-hour work week 
includes evenings & weekends. Minimum salary: 
$20,000 + fringe. Submit letter of appl., resume, & 
transcripts to: Judi McNally, Fremont Pub. Lib., 
104 E. Main, Fremont, MI 49412. 


DIRECTOR. New Brunswick Free Pub. Lib., New Brun- 
swick, N.J. seeks a director. The lib. serves a 
pop. of 45,000, & has 115,000 vols. Appls. must 
have an ALA-accred. MLS, w/5 yrs.’ pub. lib. admin. 
exp., & have a working knowl. of automated circ. 
systems. Sal.: $40,000+$44,000. Res. & 3 ref. by 
July 15 to: Board of Trustees, New Brunswick Pub.. 
Lib., 60 Livingston Ave., New Brunswick, NJ 08901, 
Attn: Pauline S. Bell, 


REGIONAL LNS. for Newfoundland & Labrador (Canada). 
Interesting positions for professionally qualified 
(MLS) lns. seeking a chance to contribute. Must 
have initiative, good judgement, sound professional 
knowledge & an ability to supervise & work well with 
others. Responsibilities are varied including staff 
selection, evaluation, & training; book selection; 
estimates; budgeting; and financial monitoring. 
Extensive travel. Not expecting a lifetime commit- 
ment. Salary minimum Canadian $36,604. Contact: 
Diana F. Rose, Deputy Director for Information 709~ 
737-3967, or send resume to: Newfoundland Pub. Lib. 
Services, Arts & Culture Center, St. John’s, New- 
foundland, AlB 3A3 Canada. : 
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- PSSST! Job Seekers and Recruiters 

- Did you hear what's new, 
available on ALANET, 

and the latest word in job classifieds? 


Why, the GRAPEVINE (AL's, that is). 


That’s right, Libraryland: Your very own national online 
database of job openings has arrived. 


What GRAPEVINE Is 


>A short-entry job alert that answers the basic questions: 
` whatthe jobis called, where itis, whento apply/report for work, 

whom to contact, and (of course) how much it pays. 

>A recruiter's dream: Updated every Monday, GRAPEVINE’s 
52 issues/year will contain all listings received by the end of 
the preceding workweek. 

>A database with limited Boolean search flexibility for cost- 
affective reading. 

>An online referral source to other job listings: Besides 
providing see-also references within GRAPEVINE notices to 
the latest full-text equivalent in LEADS, the database also lists 
all noncommercial library job lines as well as other ALA job 
information services. 


What GRAPEVINE Is Not 


>Not an evasion of LEADS affirmative-action standards: All 
GRAPEVINE listings will disclose salary information. - 

>Not a duplicate LEADS: All GRAPEVINE ads will not auto- 
matically appear in LEADS. Employers can choose either to 
supplement their full-text LEADS listing with an. advance, 
short-entry GRAPEVINE notice or to recruit in one service 
only. . 

>Not a substitute tor AL's Career LEADS Express: Advance 
print copies of next month's full-text LEADS ads will still be 
available. 

>Not expensive. LEADS advertisers pay only $10 for a sup- 
plementary GRAPEVINE notice: GRAPEVINE-only recruiters 
pay $25. Ads appear through week of employers’ application 
deadlines; open-deadiine ads appear for 14 days. 


VINE’s the Word 


Job seekers can get to the GRAPEVINE via ALANET by 
typing >VINE at system level or from within the Units menu 
(ALANET 4). If you're not already an ALANET subscriber, you 
can become one by contacting Rob Carlson, ALANET System 
Manager, at ALA. 

Recruiters can get on the GRAPEVINE by contacting Cheryl 
Robinson-Smith, Associate Editor, LEADS, at American 
Libraries (312-280-4211). 


The word's out on the GRAPEVINE. Pass it on. 
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ACQUISITIONS LN. Manage oper. of acq. & periodi- 
cals using INNOVACQ system; supervise 3 FTE staff & 
student workers; -Prepare & monitor $850,000 mate- 
rials budget, Some ref. duty & liaison work. 
Qual.: MLS from ALA-accred. program; min. 3 yrs.’ 
professional exp. in acq. or serials; OCLC exp.; 
computer literacy. in databases & operating systems; 
well-developed positive interpersonal & communica- 
¿ction skills, incl. ability to work creatively in 
„rapidly changing environment. Exp. w/automated 
Saeg. or serials systems & cataloging des. Min. sal. 
‘of $27,500 w/excellent ben. Appls. received by 
/ dune 15 are given first consideration. Send 
appls., res., & names of 3 professional ref. to: 
Jacquelyn Morris, College Ln., Occidental College 
Lib., 1600 Campus Rd., Los Angeles, CA 90041. 
Occidental College is EO, AA employer. Women & 
minorities are encouraged to apply. 


COORDINATOR OF PUBLIC SERVICES, Clark Co. Community 
College Lib. Resp. for reference, circulation, 
reserves, database seraching, +supervision of a 
staff of 3 full-time employees at the Cheyenne 
Campus. Reqs. a creative individual w/a proven 
“record of successful exp. in planning & managing 
public services operations. This is a.12-month, 
tenure-track position. Must be able to work some 
evenings & weekends. Pref. qual.: A proven 
background in pub, services supervision w/exp. in 
planning & managerial skills w/good human relations 
skills. Min. qual.: Master ‘s degree in lib. sci. 
from an ALA-accred. school & 3 yrs.’ professional 
exp. w/supervisory resp. Min. sal.: $306,000. 
Deadline for appl.: June 30. Appl. procedure: 
Please send letter of appl., complete resume, 3 
letters of recommendation, & copies of transcripts 
to: Clark County Community College, Personnel 
-Office-C1A, 3200 E. Cheyenne Ave. N., Las Vegas, NV 
89030. AA, EEO. 


CHILDREN'S LIBRARIAN. MLS required. $20, 000+ 
d.o.@. Programming & book selection. Library in 
Parish County 25 miles northeast of New Orleans. 
Resume & letter by June 25. Send to: St. John 
Parish Library, 1334 W. Airline Hwy., LaPlace, LA 
70068; 504-652-6857. 


LIBRARY DIRECTOR, Chester Pub. Lib., Chester, N.J. 
Small suburban lib. serving 7,000, w/rich tradition 
of service to well-educated clientele, seeks knowl- 
edgeable, imaginative professional to provide lead- 
ership for the future. Lib. budget $286,895, 7.4 
staff in full-time equivalents, circ. of 96,834. 
Sal. $35,000+, d.o.e. & background, w/usual fringe 
ben. Min. req.: Master's degree in lib. scilence+ 
5 yrs.’ exp., at least 3 of which should be in an 
admin. /supvsy. capacity. Qualified appl. are urged 
to submit their res. by July 15 accompanied by a 
300-600 word statement on any lib.-related topic 
to: Search Committee, Chester Lib., 250 Route 24, 
Chester, NJ 07930. Interviews in Chicago at ALA 
Placement Center. 


EDUCATIONAL MEDIA SPECIALIST w/ALA-MLS & N.J. edu- 
cational media specialist certificate req'd. 
Teaching exp. pref. Position is in a southern N.J. 
high school in a growing suburban regional school 
Gist. A new media center is planned. Position 
open July 1. Entry-level master’s degree salary 
begins at $25,800+ benefits, Send cover letter, 
resume, & transcripts to: Sandra Bazar, 
‘Supervisor, Lenape H.S. Media Center, Church & 
Hartford Rds., Medford, NJ 08055; or call 609-654- 
5111 x325. 


T E eS E a a 


CIRCULATION LN. This is a professional position tọ 
provide leadership & direction for lib. circ. ac+ 
tivities. Resp. incl.: overseeing all circ. 
activities; training, supervising, & evaluating 
staff; performing some pub. sves. work. Circ. 
activities are highly automated. Flexible work | 
schedule req'd. Exp. w/an automated circ. system 
or other automation activities des. Tenure-track 
position beginning approx. Oct. 1. ALA-accred. 
master’s in LIS req’d. For tenure eligibility, by 
yr. 6 or employment a 2nd master's/é-yr. certifi- 
cate req'd. Sal. range is $2,325-$2,750/mo. 
Review of appls. begins July 1 & will continue 
until position is filled. Send itr. of appl., 
res./vitae & names of 3 ref. to: Harvey Varnet,. 
Univ. Lib., Governors State Univ., University Park, 
IL 60466. GSU is an equal-opportunity, affirma- 
tive-action university & encourages appls. from 
members of minority groups & women. 


LN., COORDINATOR OF ACCESS SERVICES. Coordinates 
collection development, OPAC user services & edudca- 
tion. Supervises circulation, ILL, & statewide: 
referral & delivery. MLS from an ALA~accredited 
lib. school (or equivalent) & 3 yrs.’ professional 
lib. exp. Commitment to service, good leaderSHip, 
& excellent communications skills req'd. Working 
knowl. of OPAC’s and OCLC ILL system. Salary 

$2, 768-$3,898/mo., good benefits. Closing date 
June 29. For appl. contact: Personnel Office, 
Oregon State Lib., Salem, OR 97310; or phone 503- 
378-4243. 


PUBLIC SERVICES LN., Librarian I, for a busy, 
service-oriented pub. lib. Resp. incl. reference 
duties & coordinating children’s & youth services 
w/the library director. Req.: ALA-accred. MLS 
degree, knowledge of children’s literature. 
Florence Co. Lib. serves a pop. of 110,163 w/a 
headquarters lib., 5 branch libs., & a bookmobile. 
Florence is located 70 miles from the Myrtle Beach 
resort area, & 70 miles from Columbia, S.C., the 
state capitol. Excellent oppty. for professional 
growth. Beginning salary range $19,569~$20, 693, 
Apply by July 13. To apply contact: Florence Co. 
Personnel Office, Drawer 8, City County Complex, 
Florence, SC 29501. For more info. contact: 
Robert C. Davidson, Director, Florence County Lib., 
319 S. Irby St., Florence, SC 29501; 803-662-8424. 


HEAD, ADULT SERVICES DEPT. Incl. ref., perserving 
gov't. doc’ts,, & adult circ. & research collec- 
tions. Staff of 8. Online catalog planned for. 
1991. Located in historic island resort city of 
63,000 one-hr. from downtown Houston. Lib. has 2.4 
million+ items; over 800 lectures, receptions, 
meetings, etc., per yr. held in the 80,000-sq.~ft. 
lib. If you have mgmt. skills, are creative & have 
imagination, want big city advantages w/small city 
resort lifestyle, have an ALA~accred. MLS & a min. 
of 2 yrs.’ pub. lib. exp., like working w/highly 
comptetent, congenial colleagues in endowed lib. 
which pays for your medical & disability ins., 
retirement plan, liberal sick leave, holidays & 
vacations, w/many opportunities for professional 
dvpt., in a state which has no state income tax, we 
want to talk to you. Sal. up to $27,347 dep. on 
training & exp. Call or send brief res. to: John 
D. Hyatt, Exec. Dir., Rosenberg Lib., 2310 Sealy 
Ave., Galveston, TX 77550; 409-763-2526. 


REF. LN. Avail. immed. Indiana U. School of Law 
Lib., Indianapolis. Req.: MLS (ALA-accreéd.). : 
Entry-level position. Will prefer candidates who 
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pub. svcs. exp. or strong acad./performance/svc. 
bkgrd. Duties: Provides ref. svc. (some evenings); 
‘participates in book selection; cursory supvsn. of 
‘circ. desk, media svcs., Indiana court/legislative 
‘publications. After appropriate training, will 
teach legal bibl. Sal.: $24,113. Excellent 
fringe ben., equv. to 35% of sal. TIAA/CREF 
‘equiv. to 12% of sal.) fully paid by univ. 
Tenure-track. Deadline: No earlier than July 15. 
Appls. rec'd. after that date will be considered 
until position is filled. Apply: Appl., res., 3 
ref. to: James Francis Bailey, III, Dir. of the 
Law Lib., Indiana U. School of Law, Indianapolis, 
“IN 46202; 317-274-4027. Indiana U. is an affirma- 
“tive-action, equal-opportunity employer. 


‘REF. LN. Lawrence U. invites appls. for the 
position of ref. ln. Located in Appleton, Wis., 
Lawrence is a liberal arts col. committed to 
excellence in undergrad. ed. The lib. staff incl. 
5 professional lns., 2 of whom serve in ref. 
“Candidates should bring an appreciation for & 
commitment to undergrad. liberal arts ed. MLS is 
req'd. Some familiarity w/lib. automation is nec- 
-essary. A liberal arts undergrad. degree & addi- 
“tional grad. degree are des. We are especially 
interested in appls. from those w/solid exp. in 
ref. work, & w/the abil. to provide leadership in 
BI. Position open as early as July 1, & no later 
than Sept. 1. Sal. from $24,000, d.o.q. Send a 
ltr. of appl., res., & the names, adds., & ph. nos. 
“of 3 ref. to: Dennis Ribbens, Lib. Dir., Lawrence 
Univ., POB 599, Appleton, WI 54912. Minorities are 
“urged to apply. Lawrence U. promotes equal- 


Guidelines 
A salary range is required for all job recruitment ads per the guidelines 
of the American Library Association. “Faculty rank” and “status” are vari- 
able and should be explored carefully by applicants. ALA opposes residen- 
cy requirements. Direct or implied biases will be edited out of ads. Job 
titles should reflect responsibilities as defined in ALA personnel guidelines. 





























Frequency/Deadlines 
LEADS classifieds: All line/display classifieds received by the 5th 
(or, when AL's offices are closed on the 5th, the next business day) will 
appear in the next month's issue. Issue dates are the first of every month 
except July. (Vacancies filled after submission can be stamped “filled” until 
the 18th; advertiser is billed for original ad.) Late job notices are accepted 
by phone only, as space permits, beginning on the 10th. 
































LEADS INFORMATION 


employment opportunity for all. 


COMMUNITY COLLEGE LN. Ashland Community Col. is 
accepting appls. for a ln. to work w/government 
documents, extended campus svcs., & general ref. 
This is a 12-month position w/some evening hrs. & 
rotating weekends. ACC is part of the Univ. of 
Kentucky Community Col. System. Sal. range 
$24,000-$26,000. TIAA/CREF, 22 days’ vacation. 
Prefer applicant w/academic lib. exp. Min. qual. 
ALA-accred. MLS. Deadline: July 15. Send letter 
of appl., official trans., & 3 ltrs. of recommenda- 
tion to: Carol Greene, Dir. of Lib. Services, 
Ashland Community College, 1400 College Dr., 
Ashland, KY 41101; 606-329-2999. An affirmative- 
action, equal-opportunity institution. 


LIBRARY DIR. Dynamic leader for expanding surburban 
system 30 minutes from downtown Philadelphia. Success- 
ful candidate will be a highly skilled ALA-MLS w/a min. 
of 5 yrs.’ exp. in lib. pub. svc. & a min. of 3 yrs.’ 
supvsy. or admin. exp. Skills in fiscal mgmt., policy 
dvpt., human resources, automation, facility plan- 
ning, long-range planning & marketing a must. This 
automated lib. serves a primary pop. of 225,000 & is 
the ref. resource for 400 libs. in southern N.J. Here 
is the oppty. to challenge your intellect while working 
w/a top-notch staff in a congenial atmosphere. Sal. 
range: $50,000-$60, 000 w/an excellent ben. package. If 
you are a flexible, service~orien. professional w/ 
exceptional organizational skills & the ability to 
deal effectively w/in the political structure, send 
your res., ref. & sal. history to: Camden County Lib., 
Search Committee, Laurel Rd., Voorhees, NJ 08043. 





GRAPEVINE weekly online job alert: All job ads received at AL by the 
end of each workweek that are designated for GRAPEVINE will appear in 
the following Monday’s issue. Published only via ALANET (to read, type 
VINE at system level or from within the units menu, ALANET 4). Life of ad 
determined by employer's application deadline; if no deadline is given, ad 
runs for 2 consecutive issues. 


Address 
Contact: Chery! Robinson-Smith, LEADS, American Libraries, 50 E. Huron 
St., Chicago, IL 60611; 312-280-4211 (toll-free 800-545-2433 x4211). Fax: 
312-440-0901. 


Electronic Mail: Via ALANET: write c/o AL LEADS or complete the LEADS 
AD online order form. Via TELEX: 490-999-2040 ALA UI (TWX prefix 710). 


SOSONOAN Eanna 














LEADS Rates 


NOTE: ALA organizational membership required 
for discounts on job recruitment advertising. 


Joblines: Free listing of numbers and addresses 
- for nonprofit job clearinghouses. Please provide 
numbers and addresses for employers to contact 
joblines. No commercial agencies, (NOTE: AL 
does not supply job lists or forward jobs to 
clearinghouses.) 
Positions Wanted: ALA personal members 
receive first 50 words free, 50 cents each word 
over (limit 3 free ads/year). Nonmembers: 50 
. cents/word, F 
Positions Open, Professional Exchange, or 
Requests for Proposals (Please state depart- 
ment and format desired): 

Line-by-line: $6/line; 25% off for ALA organiza- 
tional members. ($4.50/ine). 

Display: Boxes, larger type, prominent format. 
$60/coltumn inch, 25% off for ALA organizational 
members. ; 

Late Job Notices: $6/line (no display ads 
accepted); 17% off for ALA organizational mem- 


bers (no phone surcharge). See complete 
instructions in section. 


Automation Exchange: Computer materials 
available or wanted. Headings include Peripher- 
als; Instructional Materials; Used Hardware; Pub- 
lic Domain Software; and Hard/Software Wanted. 
(Please state section desired.) $6/line (no display 
ads accepted); multiple-insertion discounts on 
total cost: 2-5 months per year, 5% off; 6 months 
or more, 10%. No ALA membership discounts 
applicable. 


Consumer Classies: Headings include Avail- 
able At No Charge; For Sale; Wanted; Barter; 
Personal; Out-of-Print Books; Periodicals and 
Serials; and Services and Sources. (Please state 
section desired.) Format and rates same as for 
Automation Exchange above. 


Datebook: Line-by-line or display format. See 
rate box in section. ` 


Box numbers: AL will provide blind box num- 
bers on advertiser's request for $10 surcharge 
(free to ALA personal members placing Positions 
Wanted ads.) 





To reply to box nos., write: Box (no.), c/o 
Chery! Robinson-Smith at American Libraries. 
Mark mailing envelope “Confidential.” 


PLEASE NOTE: 


1) All AL classified ads accepted by phone incur 
a surcharge ($5 total for line ads and $10 total 
for display ads) except for Late Jabs. 

2) Advertisers using purchase orders should 
supply purchase order numbers to AL within 2 
weeks of placement of advertising. Later receipt 
will result in incomplete billing. 


GRAPEVINE Rates 


Brief job listings only. Updated. every Monday. 
Published only on ALANET; contents indepen- 
dent of AL's LEADS classifieds. Format includes: 
position title; salary range; application deadline; 
and contact name/address/phone. (Job rank and 
start date optional.) If the same position is adver- 
tised in’Aé’s LEADS classifieds, a cross-refer- 
ence to the corresponding LEADS ad is given. 
$25Histing: $10Aisting it corresponding ad 
appears in AL's LEADS classifieds. No ALA 
membership discounts applicable. 
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CAREER 
OPPORTUNITIES 


JOBLINES 





NOTE: AL does not supply job lists or for- 
ward jobs to clearinghouses., 


AMERICAN SOCIETY FOR INFORMATION 
SCIENCE Jobline (monthly). Mailed to ail 
ASIS members; available on request to non- 
members. To order or to list a position, write: 
ASIS Jobline, ASIS Hdatrs., 1424 16th St. 
NW, Suite 404, Washington, DC 26036. 


ARIZONA Job Hotline: 602-278-1327. To list 
a position, write Arizona Job Hotline, c/o 
Maricopa County Library, 3375 W. Durango, 
Phoenix, AZ 85009 or phone 602-269-2535. 


ASSOCIATION OF COLLEGE AND RE- 
SEARCH LIBRARIES Jobline: 312-944-6795. 
To list a position, obtain jobline form from: 
ACRL Jobline, ACRL/ALA, 50 E. Huron St., 
Chicago, IL 60611. Listing fee: $30 ACRL 
members; $35 nonmembers. 


BRITISH COLUMBIA Library Association 
Jobline: 604-430-6411. To list a position write 
BCLA Jobline, British Columbia Library Associ- 
ation, POB 46378, Station “G,” Vancouver, 
B.C., V6R 4G6 Canada. 


CALIFORNIA ey aty Association Jobline: 
916-443-1222 or 818-797-4602. To list a posi- 
tion: write CLA, 717 K St., Suite 300, Sacra- 
mento, CA 95814-3477; 916-447-8541. 


CALIFORNIA Media and Library Educators 
Association (CMLEA) Job Hotline: 415-697- 
8832. To list a position: write CMLEA, 1575 
Old payanore Highway, Suite 204, Burlingame, 
CA 94010 or phone 415-692-2350. 


(ALIF) SAN ANDREAS-SAN FRANCISCO 
AY/Special Libraries Association: 408-378- 
8854, 415-391-7441, or via Diaimail and 
Ontyme electronic mail services. To list a posi- 
tion: call Larry R. White at 415-620-4919. 


(SALIE) SOUTHERN CALIFORNIA CHAP- 
ER, Special Libraries Association: 818-795- 
2145. To list a position: write Nancy 
Zachariasen, Millikan Library, 1-32, California 
institute of Technology, Pasadena, CA 91125 
or phone 818-356-6704. 


CANADIAN ASSOCIATION OF SPECIAL 
LIBRARIES AND INFORMATION SER- 
VICES/Ottawa Chapter Jobline: 613-237-3688. 
To list a position, write: Job Bank Coordinator, 
CASLIS, 13C Deerfield Dr., Népean, Ont. K2G 
3R7 Canada. 


COLORADO State Library Jobline: 303-866- 
6744. To list a position: write the Jobline, 201 
E. Colfax, Denver, CO 80203 or phone 303- 
866-6740. COLORADO LIBRARIES ONLY. 


When you're tracking down the fastest, most cost-effective 
monthly medium in Libraryland for announcing a job open- 
ing, your buck naturally stops here: at LEADS classifieds. 


The reason is clear: LEADS combines the largest and most 
qualified audience of job candidates with the fastest adver- 
tising turnaround time of any monthly publication in the field. 
LEADS brings your message to over 53,000 library profes- 


EMPLOYERS: YOUR SEARCH IS OVER 


sionals, some 50,000 of whom are members of ALA. The 
read your ad as quickly as 25 days from the date we receiv: 
it (18-20 days for Late Job Notices); subscribe to our Car 
LEADS Express see the unproofed version of your ad 
soon as 9 days after receipt. And the cost to you is minim 
with discounts available to ALA institutional members (fora 
vertising rates, see LEADS Information box that follows L 


Jobs). 


When the search is on, set your sights on the largest professional audience around. 


Get your LEADS here. 


CONNECTICUT Library Association Jobline: 
203-645-8090, 24 hrs., updated weekly. To 
list a position: write CLA Jobline, Conn. State 
Lib., 231 Capitol Ave., Hartford, CT 06106. 
CONNECTICUT LIBRARIES ONLY. 


(D.C.) METROPOLITAN WASHINGTON 
Library Jobline: 202-962-3712. To list a posi- 
tion: write Jobline, Metropolitan Washington 
Library Council, 1875 Eye St. NW, Suite 200, 
Washington, DC 20006, or phone 202-223- 


6800 x458. Listing fee: $60 nonmembers. 

DELAWARE Library Association Jobline: 302- 
736-4748 x69 (in Del. only, 800-282-8696) or 
call the New Je: and/or Pennsylvania Job 


Hotlines, which include Delaware job listings. 
Prospective employees should contact the 
employer directly. Delaware jobs. are also list- 
ad on the New Jersey, Pennsylvania, and 
Maryland joblines. 


MICHIGAN Library Association Job Hotline: 
517-694-7440. To list a position: write MLA Job 
Hotline, 1000 Long Bivd., Suite #1, Lansing, 
MI 48911 or phone 517-694-6615. Listing fee: 
$20 to nonmembers. MICHIGAN LIBRARIES 
ONLY. 

MIDWEST Library Job Hotline: 317-926-8770. 
To list a position, contact one of the following 
assns.: indiana Library Association, Minnesota 
Library Association, Ohio Library Association, 
or call SIALSA at 317-926-6561. Listing fee 
(prepaid): $10/first week, $5/week for each 
ie week. MIDWEST LIBRARIES 


MISSOURI Library Association Jobline: 314- 
442-6590. Updated every 2 weeks. To list a 
position: write MLA Jobline, Parkade Plaza, 
Suite 9, Columbia, MO 65201. Listing tee: $10 
nonmember libraries. 


MOUNTAIN PLAINS Library Association 
Jobline: 605-677-5757. (Toll-free phone num- 
ber available at no charge to callers from the 
MPLA service area.) To list a position, write: 
Mountain Plains L.A., c/o 1.D. Weeks Library, 
University of South Dakota, Vermillion, S 
57069. Emphasis on Arizona, Colorado, 
Kansas, Montana, Nebraska, Nevada, North 
and South Dakota, Utah, and Wyoming. Out- 
of-region positions listed for $10/position. 


NEBRASKA Job Hotline: 402-471-2045. To 
list a position: write Nebraska Library Com- 
mission, 1420 P St., Lincoln, NE 68508. 
REGIONAL EMPHASIS. 


NEW ENGLAND Library Jobline: 617-738- 
3148. To list a position, write: Dr. James M. 
Matarazzo, Assoc. Dean, GSLIS, Attn.: New 
England Library Jobline, Simmons College, 
300 The Fenway, Boston, MA 02115. 


NEW JERSEY Library Assn.: 609-695-2121. 

To list a position, write: New Jersey Lib. Assn., 

ee 1534, Trenton 08607. Minimum salary 
20,305. 


















































NEW YORK Library Association Jobline: 5 

432-6952 (in N.Y, only 800-232-6952). To. 

position, write: NYLA, 15 Park Row, Suite 4 
jaw York, NY 10038. : 


DREXEL UNIVERSITY College of informati 
Studies Jobline: 215-895-1672. To list a po 
tion: write Placement Office Assistant, Co! 
of information Studies, Drexel Univer: 
Philadelphia, PA 19104 or call 215895-2 
Delaware, New Jersey, and Pennsyivan 
listings. i : 


FLORIDA State Library Jobline: 904- 
5232. To list a position: write Florida. Jobline 
State Library of Florida, R.A. Gray Bulldh 
Tallahassee, FL 32301 or phone 904- 
2651, FLORIDA LIBRARIES ONLY. =. 


ILLINOIS Library Jobline: 312-828-093 
list a position: call 312-644-1896 or 
Library Jobline of Illinois, c/o IHinois Libr 
Association, 33 W. Grand Ave., Suite 3 
Chicago, IL 60610. Listing fee: $20 fo 
weeks. Cosponsored a ee Library Associ 
ation and ill. Chapter/SLA. 


INDIANA Library Jobline: 317-926-656 
list a position, write: CIALSA, 1100 W, 42n 
St., Indianapolis 46208 or phone 317-92) 
6561. INDIANA LISTINGS ONLY. 





copies, send selt-addressed,. stampe 
envelopes. To order or to list a position, con 
tact S. Carlson, R.I. Dept. of State Lib. S 
vices, 300 Richmond St, Providence, 
02903 or call 401-277-2726. Listings appea 
for one month unless resubmitted. : 


OWA goray Joblist (monthly): Carol. Em 
son, Editor, State Library of lowa, Historica 
Building, Des Moines 50319. To list a position 
515-281-4350. IOWA LIBS. ONLY. 


MARYLAND Lib. Assn. Jobline; 301-685 
5760, Mondays and Wednesdays only, 1 
am-3 pm. : 


NEW YORK CHAPTER, Special Librarie 

Association Hotline: 212-758-6748. To list 
osition, write: Heidi Buzzanga, Prudential 
ache, 1 Seaport Plaza, 31st Floor, New York, | 

NY 10292. À ee 


NORTH CAROLINA Jobline: 919-733-6410 or, 
via Western Union's EASYLINK, NCJOBS: To. 
list a position, call: 919-733-2570. NORTH | 
CAROLINA LIBRARIES ONLY. a 


OKLAHOMA Dept. of Libs. Jobling; 405-521 
4202, 5pm-8 am on weekends and holidays 
oniy. Updates on ist and 15th of every month 
To list a position, call: 405-521-2802, z 








2232. To list.a position: write Jobline, Oregon 
State Library, State Library Building, Salem, 
OR 97310 or phone 503-378-4243. NORTH- 
WEST LISTINGS ONLY. 


PACIFIC NORTHWEST Library Association 
(PNLA) Jobline: 206-543-2890. To list a posi- 
tion, write: PNLA Jobline, c/o Grad. Schl. of 
Lib. and Info. Science, FM-30, Univ. of Wash- 
ington, Seattle, WA 98195. PACIFIC NORTH- 
WEST LISTINGS ONLY. 


PENNSYLVANIA Cooperative Job Hotline: 
717-234-4646. To list a position (members and 
nonmembers): 717-233-3113. 


RHODE ISLAND RILA BULLETIN Jobline 
monni) For copies, send self-addressed, 
stamped envelopes. To order or to list a posi- 
tion, contact: C. Schoonover, c/o Kingston 
Free Lib., 1329 Kingstown Rd., Kingston, RI 
02881. S.E. NEW ENGLAND LIBS. ONLY. 


RURAL LIBRARIES Jobline (monthly): Center 
for the Study of Rural Librarianship, Clarion 
University of Pa., Clarion , Pa. Send $1 per 
copy. To order or to list a position, contact: 
Michael Jaugstetter, College of Library Sci- 
ence, Clarion University of Pa., Clarion, PA 
1214 or phone 814-226-2383. 


S.C.) UNIVERSITY OF SOUTH CAROLINA 
ollege of Library and Information Science 
-Jobline: 803-777-8443. To list a position, 
write: Admissions and Placement Coordinator, 
CLIS, University of South Carolina, Columbia, 
SC 29208. 


SPECIAL LIBRARIES ASSOCIATION Spe- 
ciaLine Employment Clearinghouse Job Hot- 
line: 202-234-3632, 24 hrs., updated every 
: second Friday. To list a position: write Rut 
Rodriguez, Manaer, Memperenip Records and 
Services, SLA, 1700 18th St. NW, Washington, 
DC 20009 or phone 202-234-4700. 


TEXAS State Library Jobline: 512-463-5470. 
‘Listings can be heard continuously. Weekly 
updates. To list a position: write to Nita 
Haliburton, Texas State Library, 1200 Brazos, 
POB 12927, Austin, TX 78711 or call 512-463- 

-§475, Monday-Friday, 8 am-5 pm. TEXAS 
LISTINGS ONLY. 


VETERANS ADMINISTRATION Lib. Netwk.: 
202-233-2820. 8 am—4 a weekdays only 
(E.S.T.). For printed job list: write Diane 
Wiessenthal, Lib. Div. (142D), VA Ctrl. Office, 
810 Vermont Ave. NW, Washington, DC 
20420; Attn.: Vacancy List. Most listings are for 
medical librarian positions. ONLY FOR 
THOSE ELIGIBLE FOR INCLUSION ON VET. 
ADMIN. LNS, REGISTER OF PROFESSION- 
AL LIBRARIANS. 


VIRGINIA Library Jobline: 703-370-7267. To 
st a position, write: Jobline, c/o Virginia 
Library Assn., 80 S. Early St., Alexandria, VA 
be STATE OF VIRGINIA LIBRARIES 


WEST VIRGINIA library employment listings: 
call the Pennsylvania Coop. Job Hotline. 


— 






















POSITIONS WANTED 





\ ENERGETIC, VERSATILE LIBRARIAN (ALA- 
MLS, MA-Biology) seeking position in Western 
‘or Central N.Y. state. Experience in reference, 
bibliographic instruction, database searching, 
“collection development in academic setting. 
Interested in academic, public, and special 
libraries. Excellent references. Available in 
July. Contact: C. Dalrymple, 6869 Campbell 
Swa. North Tonawanda, NY 14120; 716-625- 


LIBRARIAN Il, no MLS, presently employed 
as branch librarian in county system. Current 
earnings, $35,000. Seeking professional/ 
administrative opportunity. Will relocate. 20+ 
rs. in supervisory capacity. Experienced in: 
udgeting, collection development, planning, 
public relations, adult services, and automated 
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OREGON Library/Media Jobline: 503-585- | circulation system. Excellent references. Reply 





to: Box 8-1030-W, c/o LEADS Editor, Ameri- 
can Libraries. 


ENTHUSIASTIC REFERENCE LIBRARIAN 
seeks position in academic library in upper 
Midwest. 2 yrs.’ experience in bibliographic 
instruction and collection development. Fiuent 
in DIALOG and CD-ROM. Subject background 
in the humanities and Romance languages. 
Recent convert to the profession still brimming 
with ideals and ideas. “The librarian of your 
dreams." Reply to: Box B-1032-W, c/o LEADS 
Editor, American Libraries. 





ylacement services comply ¥ 
-discrimination policies, Policy 
es that “ALA is committed to equality — 
nity for all library employees oF 
lor employment, regardless of 

















POSITIONS OPEN 
ACADEMIC LIBRARY 








Acquisitions/collection development librari- 
an. Direct the operation of acquisitions and 
coordinate collection development includin 
eneral supervision of acquisitions staff (2. 
TE). Prepare and monitor materials budget 
and coordinate selection work of bibliogra- 
phers. Draft policies and prepare reports. ALA- 
MLS, 4 yrs.’ experience in academic library 
acquisitions/collection development. Preter 
supervisory experience and record of profes- 
sional achievement. Senior Assistant or Asso- 
ciate Librarian ($34,752-$43,836). Screening 
of applications will begin June 1 and con- 
tinue until an appolniment is made. Avail- 
able Jan. 1, 1991. Write or call for full 
announcement: Olivia Mills, Humboldt Uni- 
Molds Library, Arcata, CA 95521; 707-826- 


Acquisitions librarian, Southern College of 
Technology, Marietta, Ga. To supervise the 
selection, acquisition, and processing of all 
monographs and serials, including the main- 
taining of all pertinent correspondence and 
financial records. To serve as the liaison 
between the library and academic departments 
in matters relevant to acquisitions and collec- 
tion development. Share with other librarians 
reference responsibilities including some 
evenings and weekends. 12-month tenure- 
track faculty appointment requires an ALA- 
accredited master’s degree. Additional require- 
ments include a strong academic background, 
knowledge of serial and monographic acquisi- 
tions, some reference experience. Good com- 
munication and interpersonal skills are essen- 
tial. Salary range $23,000-$25,000. Southern 
Tech is primarily a technological college with 
an enrollment of 4,000 located 15 miles north 
of Atlanta and offers associate, bachelor's, and 
master’s degrees. Send resume and names of 
3 references to: Nancy C. Shofner, Assistant 
Director for Technical Services, Southern Col- 
lege of Technology Library, 1100 S. Marietta 
Parkway, Marietta, GA 3 +2896. Southern 
Tech is an affirmative-action, equal-opportunity 
education institution. 








Administrative services librarian. Under the 
direction of the associate director of libraries, 
provides overall coordination of personnel pro- 
grams, facilities operations & administrative 
roponing. SPECIFIC RESPONSIBILITIES 
INCLUDE: coordinating non-faculty personnel 
hiring, evaluation, and staff development; 
administering personnel policies; orienting new 
employees; monitoring facilities improvements, 
building maintenance, and facilities planning; 

















































































coordinating major purchasing projects; and 
coordinating administrative reports to local, 
state, and national agencies. The administra- 
tive services librarian is a member of the 
library's administrative council and represents 
the director's office with various campus 
offices. QUALIFICATIONS: MLS from an ALA- 
accredited library school, evidence of superior 
human relations skills, and at least 2 yrs.’ pro- 
fessional library experience. A degree in per- 
sonnel management or business-related area 
or experience in a similar position is desirable. 
Salary: $30,000 minimum depending on quali- 
fications, rank, and experience. Benefits: S.C. 
retirement, TIAA/CREF, or other retirement 
options; medical and dental insurance; 18 
days’ annual leave; 15 days’ sick leave; and 
12 paid holidays. Clemson University Libraries 
have a collection of 7,200 periodical subscrip- 
tions and 1.5 million volumes. The library uses 
NOTIS. The university, South Carolina’s land- 
gon institution, is located in the foothills of the 

lue Ridge Mountains, 30 miles from 
Greenville, S.C., and within 2 hours’ driving 
time from Charlotte, N.C., and Atlanta, Ga. 
Applications received by July 16 will be 
given first consideration. Send letter of 
application and resume with names, address- 
es, and telephone numbers of 3 references to: 
Deana Astle, Chair, Administrative Services 
Librarian Search Committee, R. M. Cooper 
Library, Clemson University, Clemson, SC 
29634. Clemson is an equal-opportunity, affir- 
mative-action employer. 
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Assistant acquisitions librarian. University 
of Texas at San Antonio seeks entry-level 
librarian to mange the search, order, receipt, 
and claim functions for monographs and seri- 
als. Reports to head of acquisitions/collection 
caveiopment. QUALIFICATIONS: ALA-accred- 
ited MLS; ability to direct, communicate, and 
work effectively with faculty, staff, and vendors; 
must be adept at problem solving and work 
independently. Prefer: knowledge of fund con- 
trol and financial reporting, supervisory and 
academic library experience, understanding of 
acquisitions and book trade, familiarity with 
automated systems. Salary is set at $21,000. 
Liberal benefits; no state income tax. Applica- 
tions received by June 15 will receive prior- 
ity. Send letter of application, resume, and 
names of 3 references to: Sue Tyner, Assistant 
Director, University of Texas at San Antonio 
Library, San Antonio, TX 78285. UTSA is an 
EEOC, AA employer. 


Assistant engineering librarian. Under direc- 
tion of the engineering librarian, the assistant 
engineering librarian will participate in refer- 
ence and online searching services: biblio- 
prapto instruction, collection development; 

aculty liaison; supervision of staff and stu- 
dents; original cataloging: and library planning 
activities; as well-as in the design and develop- 
ment of special automation projects. Depart- 
ment: The engineering library serves approxi- 
mately 515 faculty and researchers, 1,900 
graduate students, and along with the under- 
graduate library, some- 5,500 undergraduates. 
it has an annual materials budget of approxi- 
mately $457,000 and houses a working collec- 
tion of 180,000+ volumes, including 3,000+ 
serial titles. Its current staff consists of 3.75 
FTE. librarians, 1.5 FTE graduate assistants, 
3.75.FTE Support staff, and other student 
assistants. QUALIFICATIONS required: 
MLS/ALA-accredited. Bachelor's degree in 
engineering, computer science, or physical sci- 
ence, or- professional experience in an engi- 
neering or science library; demonstrated 
expertise in a microcomputer high-level pro- 
gramming language: at least one yr.'s profes- 
sional academic/research library experience: 
and evidence of research orientation and abili- 
ty to meet university requirements for promo- 
tion and tenure. Preferred: Experience in refer- 
ence or bibliographic instruction; experience 
with standard personai computer software 
packages, such as word processors, commu- 
nications software, database management 
systems, and spreadsheets. Desired; Šupervi- 
sory or project management experience: cata- 
loging experience. Salary/rank: $23,500 
upward, depending on qualifications/experi- 
ence, 12-month appointment as Assistant Pro- 
fessor. Must meet university requirements for 
promotion tenure (librarianship, research, pub- 
ications, university/professional service). 
Application: Send letter of application, 
resume, and names and addresses of 5 
professional references by July 9 to: Allen 
G, Dries, Library Personnel Manager, Univer- 
sity of Iflinois Library (U-C), 1408 W. Grego- 
y Dr., Urbana, IL 61801; 217-333-5494. The 

niversity of Illinois is an affirmative-action, 
equal-opportunity employer. 


Assistant librarian for information technol- 
ogy. Under the direction of the associate 
librarian for automated systems, introduces 
and integrates alt forms of information/learning 
Pt into the library and campus envi- 
ronment. This position will participate in devel- 
opment of the library's NOTIS system, devel- 
opment of an instructional technology lab as 
well as other automation initiatives of the 
library's systems office. The assistant librarian 
for information technology supervises one 
technician and the media services librarian 
who supervises 3.5 FTE and up to 5 student 
assistants in the library and campus media 
“services. An ALA-accredited MLS and experi- 
‘ence with computer applications are required, 
with preference given to candidates with skill in 
at least one high level language (BASIC, Pas- 
cal, ör ©}; A familiarity with instructional media 
and/or digital storage is also desirable. An 











CERERA TADE eee ee aeaa ae o o 












YX AØ The University of Wisconsin-Parkside 
> Library/Learning Center 





Two Public Services Positions . 
Coordinator of online search services. The successful candidate will coordinate the library's mediated and end-user 


search services; provide reference service; serve as liais 


on to several faculty departments for purposes of 


bibliographic instruction, online searching, and collection development; and participate in outreach programs, ‘ 


QUALIFICATIONS: Required: Graduate library degree from an ALA accredited library school: substantial 
experience searching DIALOG and/or BRS; ability to work confidently and creatively with microcomputers and 
software; well developed interpersonal and communication skills; evidence of professional commitment to ; 
librarianship. Desired: Teaching experience and demonstrated interest in and knowledge of current trends in’ 


bibliographic instruction. 


current trends in bibliographic instruction. 


Salary: Minimum of $24,000, depending on experience and qualifications. er 
To apply: Applicants are invited to apply for one or both positions depending on credentials and interests. Send | 
of application, resume, graduate transcripts, and the names, 
references to: Linda Piele, Chair, Search and Screen Committee, Library/Leaming Center, UW-Parkside, Box No. 
2000, Kenosha, WI 53141 (FAX: 414/553-2545). Applications received by June 25, 1990 will be given first 

consideration; applications will be accepted until the positions are filled. Effective starting date is September 1, 
1990. The University of Wisconsin-Parkside is an equal opportunity/affirmative action em 


interest in learning information technology is 
highly desirable. Position available summer of 
1990. Deadline for application is June 30. 
Salary: $23,500-$35,000. Send letter of appli- 
cation and names of 3 references to: Library 
Appointments Committee, George Mason 
University, 4400 University Dr., Fairfax, VA 
22030-4444. Georce Mason University is an 
AA, EEO employer. 





Assistant librarian for private college in early 
childhood and MFCC. REQUIRES MLS library 
automation in academic setting. RESPONSI- 
BLE FOR technical services, OCLC cata- 
loging, ILL, acquisitions; shared responsibility 
tor reference and other public services. Salary 
$23,000. Open start date. Send resume and 
cover letter to: Head Librarian, Pacific Oaks, 5 
Westmoreland, Pasadena, CA 91103. 





Assistant map librarian, University of Min- 
nesota. Perform original and copy cataloging 
of cartographic materials and assist with refer- 
ence, circulation, and materials procpssing: 
Entry-level position requiring MLS from ALÀ- 
accredited institution or foreign equivalent and 
oral and written communication skills. Reports 
to head of the Borchert Map Library with 6 yrs. 
to achieve continuous appointment. Salary: 
$22,000 minimum. Send letter of application, 
resume, and names and addresses of 3 refer- 
ences to: Barbara Doyle, Personnel Officer, 
University of Minnesota, 453 Wilson Li- 
brary, 309 19th Ave. S., Minneapolis, MN 
55455. Applications must be postmarked 
no later than July 16. Please cite job listing 
UL 194 on application. The University of Min- 
nesota is an equal-opportunity educator and 
employer, and specifically invites and encour- 
ages applications from women and minorities. 





Assistant to the MIRLYN database adminis- 
trator. MIRLYN is the University of Michigan 
Library's NOTIS-based, integrated library sys- 
tem. The incumbent wili assist in creating and 
updating MIRLYN field guides; compile index- 
es to the field guides; assist in studies and 
samplings of the MIRLYN database for prob- 
lem resolution and in the preparation of specifi- 
cations; manage the distribution of NOTIS and 
other documentation and provide general 
assistance in a variety of other functions. 
REQUIRED: Accreditec MLS; knowledge of 
library bibliographic records and of the 
USMARC formats and current issues in biblio- 
graphic contro! and authority control; demon- 
strated oral and written communication skills: 


from an ALA accredited library school; well develo; 
interpersonal and communication skills; evidence of professional commitment to librarianship. Desired: Experi 
in providing outreach programs; experience in business librarianship or academic background in business; 
microcomputer and online searching experience; teaching experience and demonstrated interest in and knowledg 


addresses, and telephone numbers of three current 














ployer. 












demonstrated analytic skills and organizati f 
ability; demonstrated ability to work indepe 

y and to learn quickly independenti 
Desired: Knowledge of library automation fro: 
formal coursework or library or other exper: 
ence; knowledge of and experience. with 2 
NOTIS or another similar integrated software | 
package; working knowledge of one or more 
non-English Western European languages; 
experience in a large academic library. Salary 
and leave: Rank of Assistant Librarian; mini- 
mum salary of $25,000. 24 working days’ 
vacation a yr.; 15 days’ sick leave a yr. with : 
provisions for extended benefits. Benefits: 
TIAA/CREF retirement plan. Application 
deadline: Applications received by June 20- 
will be given first consideration. Apply to: 
Lucy R. Cohen; Manager, Library Personnel | 
Office, 404 Hatcher Graduate Library, Uni- 
versity of Michigan, Ann Arbor, Mi 48109- 
1205. The University of Michigan is a nọn-dis- 
criminatory, affirmative-action employer. : 















Audiovisual cataloger (new position). 7 
library at the University of California, Irvine 
seeking an audiovisual Sale, to join ou 
catalog department. RESPONSIBILITIES: ca’ 
alog audiovisual monographic materials for the 
main “brary and its branches, supervise the 
audiovisual section, and coordinate work with: 
other ee units handling audiovisual. media, 

TO QUALIFY, you must have an ALA-accredit- 


ed MLS degree; ability to read at least one. 





ey with an automated library system 
such as 






letter with 1) a complete statement of qualifica: 
tions; 2) a resume of education and relevant 













Head, documents, microforms, and media department 
Reporting to the assistant director tor public services, the head, documents, microforms, and 
media is a major administrative position in a service-directed environment. Responsibility for organi- 

` zation, staffing, budgeting, and operation of 3 units: microforms center, media center, and documents 

rocessing unit, each headed by a paraprofessional staff member. The microforms center supports 

“a closed-stack collection of 2.2 million microforms, including journal and newspaper backfiles, gov- 

rnment publications, ERIC documents, company reports, technical reports, and research collec- 

tions. The media center provides service through individual, custom-built carrels and group listening 

¿rooms for a closed-stack collection of 12,000 non-print items focusing on course-related materials. 

“The microtorms and media centers operate in attractive facilities, custom designed for their formats. 

| The documents processing unit is responsible for technical processing and maintenance of state, 

federal, and international publications. The library is a selective (75%) federa! depository, a full 

-depository for State of lowa publications, and collects international and other state documents. The 

< department is composed of 9 support staff and 10 FTE student assistants. As a department head, 

“this individual will participate in the administration of the public services division and will serve on the 

dean's council. 

REQUIRED: ALA-accredited MLS; minimum of 3 yrs.’ relevant protessional experience in an aca- 
demic library; public service experience in at least one of the following areas: government publica- 
“tions, microforms, media; effective public service. management skills; demonstrated ability to super- 
-yise and direct the work of staff including conceptualization, planning, and implementation skills; 
“effective communication and interpersonal skills with staff and the public; understanding of and com- 
mitment to library automation; ability to view issues from a broad library-wide perspective; under- 
standing and commitment to equal opportunity and affirmative action; ability to meet promotion and 
tenure standards. 


Preferred: Experience in more than one of the 3 functional areas; experience in reference ser- 
vices; experience with equipment procurement. 

Salary and Benefits: $33,000 minimum. Competitive benefits. 

lowa State offers a positive environment for career growth and challenge. Situated on a beautiful 
campus, the recently remodeled and expanded library actively serves a campus of over 25,000 stu- 
dents and supports nationally recognized collections in excess of 1.7 million volumes, 2 million 
“microforms, and 21,000 current serial subscriptions. A fully integrated library system (NOTIS) is in 
-the first phases of installation. The library is a member of ARL, CRL, BRS, and OCLC. Ames is a 
community of 50,000 located 35 miles from Des Moines, the state capital. The city supports quality 
schools and outstanding cultural attractions and was recently recognized as one of the top 10 areas 
of its size in the country. 

Application: Review of applications will begin July 6 and will continue until an adequate pool 
is developed. Submit letter, resume and the names, addresses, and telephone numbers of 3 refer- 
ences to: William K. Black, Assistant Director for Administrative Services and Personnel, 302 
Parks Library, lowa State University, Ames, IA 50011-2140. 


lowa State University has a strong commitment to equal opportunity and affirmative action. Mem- 
bers of protected classes are especially encouraged to apply. 


lowa State University is an equal-opportunity, affirmative-action employer. 
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standards are éxpected. Salary range: 
$28,000-$35,000 gepenoing on experience 
and qualifications. Librarians at UNLV have 
tenure-track positions with faculty status, 12- 


“experience; and 3) the names, addresses, and 
-telephone numbers of 3 references. Address 
letters to: Anne Rimmer, Library Personnel 
- Officer, University of California, Irvine, POB 












































"1419557, Irvine, CA 92713; 714-856-7115, Fax 
714-725-2472. UCI is an affirmative-action, 

equal-oppportunity employer actively seeking 
“minority applicants. 





Business reference librarian/bibliographer. 
-The University of Nevada, Las Vegas, a 
dynamic, urban university with 16,000 stu- 
dents, seeks an innovative, service-oriented 
-librarian to serve as subject bibliographer and 
faculty liaison for the College of Business and 
Economics and the College of Hotel Adminis- 
tration (the university is a member of CHRIS, 
the Consortium of Hospitality Research Infor- 
mation Services) and to provide general and 
subject-specific reference assistance from a 
central reference collection. Other duties 
include database searching and end-user 
instruction, bibliographic instruction, develop- 
ment of bibliographies and research guides. 
Reports to head reference librarian. Work 
schedule will include regular evening and 
weekend duties in rotation, QUALI ICA- 
TIONS: Applicants must have a master’s 
| degree trom an ALA-accredited program, 
F degree in business or management field or a 
minimum of 2 yrs.’ business reference experi- 
ence; demonstrated commitment to public ser- 
vice, ability to work effectively with students, 
faculty, and staff; effective oral and written 
“communication skills; database searching. An 
| “advanced degree in.a business field and aca- 
demic reference and bibliographic instruction 
experience are desirable. For continued 
employment, successful performance of job 
responsibilities and a record of university and 
-professional contributions that meet university 


R44 


month appointments with 24 days per year of 
pac vacation and a standard package of fringe 

enefits including TIAA/CREF. No state 
income tax. Applications received by June 
25 will receive first consideration, but appli- 
cations will continue to be accepted until the 
position is filled. Send letter of application; 
resume; names, phone numbers, and address- 
es of 3 references to: Mary Dale Deacon, 
Dean of Libraries, University of Nevada, Las 
Vegas, 4505 S. Maryland Parkway, Las 
Vegas, NV 89154. UNLV is an equai-opportu- 
nity, affirmative-action employer. 





Catalog librarian. San Diego State University 
invites applications for the position of catalog 
librarian. Situated 30 miles north of the Mexi- 
can border and 120 miles south of Los Ange- 
les, San Diego ranks 6th in size among the 
nation’s cities. With over 35,500 students, 
SDSU is the largest of the 20 campuses that 
make up the California State University sys- 
tem. The library has a total collection of 1 mil- 
tion volumes, and a staff of 35 professionals 
and 85 support personnel. DUTIES: Cata- 
loging in all aspects of the social sciences, art, 
and/or literature and other assigned duties, 
which may include collection development, ref- 
erence, online bibliographic searching, library 
instruction, etc. QUALIFICATIONS: MLS or 
equivalent from an ALA-accredited institution. 
Bachelor's or advanced degree in the social 
sciences or humanities preferred. Analytical 
and problem-solving skills and aptitude for 
work requiring accuracy and attention to`detail. 
Ability to work effectively with students, faculty, 
and library colleagues. Knowledge of MARC 










‘formats, LC: classification, LC subject head- 
ings, and AACR2. rev. Professional cataloging 
experience, especially in the areas of the 
social sciences, art, and/or literature, in an 
academic library using OCLC preferred. 
Knowledge of OPAC and online authority con- 
trol desirable. Working knowledge of a Euro- 
pean language desirable. Entry-level candi- 
dates with relevant subject backgrounds will 
also be considered. Rank: Senior assistant 
librarian or associate librarian, depending upon 
qualifications and experience. Full-time, 
tenure-track, faculty position. Reappointment, 
tenure, and promotion require evidence of con- 
tinuing professional development. Salary 
range: $34,764-$60,960. Application date: 
To ensure full consideration, applications 
should be received by July 6, when the 
appointment committee will begin screening. 
Desired starting date: Oct. 1. Please submit 
letter of application with resume and names of 
at least 3 references to: Gerald D. Palsson, 
Associate University Librarian for Administra- 
tive Services, Ret: CAT, San Diego State Uni- 
versity Library, San Diego, CA 92182-0511. 
SDSU is an affirmative-action, equal-opportu- 
nity, Title IX employer and does not discrimi- 
nate against handicapped persons. 


Catalog librarian. University of Southern Mis- 
sissippi Libraries. 12-month tenure-track posi- 
tion. Reports to the chief cataloger. Shares 
responsibility, with 4 other librarians, for original 
and complex copy cataloging in all formats and 
for retrospective conversion. The library system 
is a member of SOLINET and is now installing 
a CLSI OPAC and circulation system. RE- 
QUIRED: ALA-accredited MLS; knowledge of 
OCLC including familiarity with the MARC for- 
mat; ability to communicate effectively; ability to 
work effectively with all staff levels; ability to 
work confidently with microcomputers and soft- 
ware. Preferred: Cataloging experience; experi- 
ence with automated catalogs; CLS! experi- 
ence. Position available immediately. Minimum 
salary: $22,000. All salaries are dependent 
upon qualifications and experience. Applica- 
tions reviewed inning June 22 and con- 
tinuing until position is filled. Send letter of 
application, resume, and names, addresses, 
and phone numbers of 3 professional refer- 
ences to: Caro! Cubberley, Search Committee, 
Cook Memorial Library, University of South- 
ern Mississippi, Southern Station Box 5053, 
Hattiesburg, MS 39406-5053. Non-citizens 
include current visa status. AA, EOE. 
























Catalog management and authorities librar- 
ian, Cornell University Library, central techni- 
cal services. Administer the catalog manage- 
ment unit (one of 3 units in the catalog depart- 
ment). The unit consists of the authority control 
section, catalog management and recon sec- 
tion, and barcode cleanup group. The authority 
contro! section creates and maintains authority 
records and maintains headings on biblio- 
graphic records in the online catalog database. 

he catalog management and recon section 
maintains bibliographic and holdings records in 
card and online catalogs and does conversion 
of card records, bookmarking, and barcoding. 
The barcoding cleanup group coordinates unit 
library barcoding projects and deals with 
resulting bibliographic control problems (2-year 
project. Other responsibilities: Participate with 

ead of the department and other unit heads in 
the administration of a large complex depart- 
ment, funeroning in an automated environ- 
ment in which change is constant; oversee 
authority control for the Cornell database; act 
as resource person on authority control and 
play an important role in development of 
authority control policies for the library; seek 
grant funding and manage grant-funded pro- 
jects. QUALIFICATIONS: MLS or equivalent 
graduate degree; 5-6 yrs.’ experience in bibli- 
ographic control, including some cataloging 
using AACR2 and LCSH on an automated sys- 
tem; working knowledge of the USMARC for- 
mats; demonstrated ability to plan and manage 
several projects simultaneously and deal with 
complex problems; 3 yrs.’ administrative expe- 
rience including staff supervision; excellent 
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-interpersonal, written, and verbal communica: 
tion skills. Salary: $28,000+ depending on 
qualifications. Send cover letter, resume, 
and 3 references by July 1 to: Ann Dyck- 
man, Director. of Personnel, 201 Olin Library, 
Cornell University Library, Ithaca, NY 
14853-5301. Cornell University is an equal- 
opportunity, affirrnative-action employer. 





Cataloger, Columbia University Health Sci- 
ences Library. Provide full original cataloging 
in all formats acquired by the Health Sciences 
Library, including audiovisual materials, com- 
puter files, and rare books; contribute to the 
IAIMS project (a newly developing information 
management system) by participating in the 
; planning and cataloging of Medical Logic Mod- 
| ules, a new form for medical information; train- 
¿ing and revising staff in technical services 


«į Operations that include acquisitions, serials 


| control and materials processing as well as 
cataloging; and acting as deputy head of tech- 
nical services section. An accredited MLS, 
knowledge of at least one Western European 
language, and excellent. verbal and written 
communications skills are required. Desirable 
qualifications include previous cataloging 
experience, knowledge of MeSH, and experi- 
ence with online systems, especially RLIN and 
NOTIS: Salary ranges are: Librarian i: 
-$26,000-$33,800; Librarian II: $28,000- 
$37,800; Librarian IH: $31,000-$44,950, 
Excellent benefits include assistance with uni- 
versity housing and tuition exemption for self 
and family. Deadline tor applications is July 
15. Send resume, listing names, addresses, 
and phone numbers of 3 references to: Kath- 
teen Wiltshire, Director of Personnel, Box 35 
Butler Library, Columbia University, 535 W. 
114th St, New York, NY 10027. An affirma- 
tive-action, equal-opportunity employer. 





Cataloger. Liberal arts/performing arts college 
in Westchester County, N.Y. needs a 
cataloger. Formulates policies and proce- 
dures, trains and supervises staff, catalogs in 
-all formats except music. Public service and 
collection. development opportunities. 
| REQUIRED: Master's degree from an ALA- 

-accredited library school, experience cata- 
‘loging.in an automated environment, knowl- 
edge of OCLC, AACR2, LC classification. 
“Faculty status and liberal fringe benefits. Mini- 
mum $22,000 depending on qualifications and 
experience. Review of resumes begins 
dune 30. Position available September 1. 
Send resume with names of 3 references to: 
Peter Brown, Affirmative Action Officer, SUNY 
at Purchase, 735 Anderson Hill Road, Pur- 
chase, NY 10577. 


Cataloger. RESPONSIBILITIES: Cataloging 
and classifying of media and book materials, 
revising of filing at the public catalog, and 
assisting in reclassification project. QUALIFI- 
CATIONS: A master’s degree from an ALA- 
accredited school required: ies experience 
preferred. Familiarity with AACR2, Library of 
Congress classification, and OCLC necessary; 
reading knowledge of foreign languages desir- 
able; 2nd master's required for tenure. Fringe 
benefits: state retirement system; health, hos- 
pital, and life insurance. Salary: $20,000. Posi- 
tion available: Aug. 27. Deadline for applica- 
tions: June 15. Send letter of application, 
graduate transcripts, resume, and names of 3 
references to: Coy L. Harmon, Dean of 
Libraries, Waterfield Library, Murray State 
University, Murray, KY 42071. Murray State 
University is an equal-opportunity, atfirmative- 
action employer. Applications from women and 
minority groups are strongly encouraged. 








Cataloging supervisor/reterence librarian. 
Responsibilities divided between original cata- 
loging, overseeing cataloging of all materials 
and card catalog maintenance and reference, 
with primary responsibility for interlibrary loan. 
Supervise half-time paraprofessional, who per- 
“forms OCLC input for cataloging and ILL, and 
student assistants in these areas. Some 
evening and weekend work included. RE- 
‘QUIRED: MLS from ALA-accredited library 
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l ‘school. Knowle 




















for other library functions. Expansion of t 
library's physical facilities is possible wi 


ool. dge of cataloging rules and 
familiarity with LC classification, Knowledge of 
basic re ference sources. Computer skills and 
academic library experience desirable. 12- dates must have a master's degree in |i 
month faculty contract, instructor rank, 22 science from an ALA-accreditad instituti 
days’ paid vacation, $21,000-$25,000. Appli- (preferably with additional advanced edu 
cations including resume, transcripts, and 
letters of reference by June 15 or until posi- 
tion is filled, to: G. Robert Dove, Executive 
Vice President, Friends University, 2100 Uni- 
versity Ave., Wichita, KS 67213. Friends Uni- 
versity, an independent Christian institution, is 
an equal-opportunity employer. 


administrati 








College librarian. Trinity College invites appli- 
cations and nominations for the position of col- 
lege librarian. Reporting to the dean of the fac- 
ulty (the institution's chiet academic officer), 
the librarian is responsible for planning, super- » 
vision, and administration of the main library, 
the Watkinson Library (a separate research 
facility), the college archives, and such special 
collections as the slide and music library. The 
annual library budget is approximately $2 mil- 
lion, and current holdings over 800,000 books 
and periodicals, 200,000 microtexts, 150,000 
slides, 15,000 sound recordings, and several 
thousand videotapes and films. Annual acqui- 
sition of new books averages 11,000 volumes. 
The Trinity, Connecticut College and Wesleyan 
University libraries are linked through a con- 
sortium that maintains a common online cata- 


3 cations from women and members of mi 
logue and provides state-of-the-art technology 


ties are encouraged. 





tion) and at least:7 yrs,’ experience in the 


tive-action, equal-opportunity employer. Appli 














Central Michigan University Libraries 





Central Michigan University is committed to diversity as an educational value and to taking affirma- 
tive actions to ensure equal opportunity in all areas of the university. Such factors as religion, nation- 
al origin, race, color, sex, handicap, age, height, weight, marital status, veteran status, citizenship, of 
sexual orientation are not used as a basis for discrimination or harassment. In accord with this com- 
mitment to diversity and nondiscrimination, the Central Michigan University Libraries invite applic: 
tions from qualified individuais for the foliowing positions: : 


Director of Public Services (New Position) 


RESPONSIBLE FOR planning, management, and leadership of the libraries’ public services and. 


collection development programs within an automated services environment. Responsibility includes 
access Services, reference services, audiovisual and related instructional support services, and co! 
lection development activities. As a member of the libraries’ senior management, the director of pu 
lic services will participate in the general management of the libraries and play a key role in piannin 
for a pro 


development; demonstrated commitment to public services; demonstrated skills in planning, man- 


agement, leadership, oral/written communication, and interpersonal relations. Desired qualifications: | 
additional graduate degree; experience with library automation; knowledge of instructional technolo: : q 
gy and related services; a record of scholarly and/or professional participation and accomplishment, | 


Salary commensurate with qualifications, minimum $41,000. Excellent fringe benefits. 


Head of Library Systems 


RESPONSIBLE FOR coordinating the planning, implementation, and management of library auto: 
mated systems, including NOTIS. Works with all units of the libraries, the university's computer ser 


vices unit, and vendors to pian, implement, and maintain operation of systems. It is a 12-month, 
administrative position. REQUIRED QUALIFICATIONS: ALA-accredited MLS degree; 4 yrs.’ pro- 


gressive and relevant professional experience including planning and implementing integrated library 


system(s); demonstrated skills in oral and written communications and human relations. Desired i 


qualifications: experience managing library automated systems; additional degree in information sci: 


ence, computer science, or subject related to position responsibilities; NOTIS and OCLC experience, < 


Salary commensurate with qualifications, minimum $36,000. Excellent fringe benefits. 


Central Michigan University is located in Mt. Pleasant, a city of about 25,000 one hour north of va A 


Lansing. The university offers programs through the doctoral level to a campus enrollment of 17,000 
Students. The libraries, with a collection of over 900,000 volumes, are:implementing NOTIS and 


have 82 librarians and support staff. Applications will be accepted until these positions are filled. < 
Review of candidates’ files will begin immediately. Submit letter of application Stating this position; 


resume; and names, addresses, and telephone numbers of 3 references to: 


Chair 
Selection Committee 
Central Michigan University 
Park 207 
Mt. Pleasant, Mi 48859 





2 Positions 


sed major library addition. It is a 12-month, administrative position. REQUIRED QUALIF- 
CATIONS: ALA-accredited MLS; at least 5 yrs.' professional public services experience, at least 3. 
yrs. of which are in academic libraries; significant supervisory experience; experience in collection. 
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Preservation 
Administration Intern 


-The Stanford University Libraries is seeking 
candidates for an 11-month internship in 
preservation administration. The internship is 
funded from the Andrew W. Mellon Founda- 
tion in an effort to give qualified candidates 
the opportunity to apply administrative skills to 
preservation activities in a large research 
jibrary environment. The intern will participate 
in administrative assignments as well as a 
: conservation treatment project. Qualified can- 
i didates must have an MLS from an ALA- 
accredited library school and formal training or 
demonstrated equivalent in training or experi- 
ence, as well as education or experience in 
preservation. Experience in a library or 
archives is preferred. Assistant librarian 
$28,000-$38,750. Submit tetter of applica- 
tion, complete statement of qualifications, 
resume of education and relevant experi- 
nce, and names and addresses of 3 refer- 
nces by July 15 to: Delia Jacob, Library 
uman Resources Department Chief, Stan- 
rd University Libraries, Stanford, CA 
94305-6004. Cite #001-ALA on all correspon- 
dence. 
















Computer systems manager. The Texas 

&M University (TAMU) Medical Sciences 
Library (MSL) is seeking qualified candidates 
for.the position of computer systems manager. 
The computer systems department is respon- 
-sible for computer support systems of the 
library, including an integrated library system 
“(shared with the main campus library and con- 
“sortium of medical libraries), staff and public 
use microcomputers, local area network com- 


























-MSL serves the College of Medicine, College 
f Veterinary Medicine, local and statewide 
“health science professionals, and other taculty, 
“staff, and students of TAMU. The MSL is locat- 
ed in an attractive 43,500-square-foot facility 
“occupied in 1985 and has a staff of 24. 
REQUIRED: ALA-accredited MLS program 
-in library or information sciences; or an under- 
raduate degree in computer science or relat- 
ed discipline. Experience with application of 
computers in an academic, health sciences, or 
“research library environment. Working knowl- 
edge of computer and telecommunications 
technology. Excellent oral and written commu- 
„nication skills; demonstrated ability to provide 

leadership in project management and staff 
















































networks, Minimum salary: $34,000. Applica- 
tion deadline: July 1. Send a resume with 3 
references to: Dottie Eakin, Director, Medical 
Sciences Library, Texas A&M University, 
College Station, TX 77843-4462. Texas A& 
isan equal-opportunity, affirmative-action 
employer. i 





Database maintenance. coordinator. 
Columbia University Libraries are in the pro- 
cess of implementing an online integrated 
NOTIS system. The onlinecatalog (CLIO) con- 
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head of cataloging. 
















Reports to the head of reference. 


masters. 








contributions, and relevant work experience. 
















information in CLIO; participate in develop- 
ment of policies for database maintenance; 
coordinate database maintenance activities in 
central technical services and in departmental 
libraries; develop manuals and ongoing train- 
ing programs for all units. The coordinator will 
supervise 3 support staff members who per- 
form quality control and database maintenance 
work. In addition to an accredited MLS, 
requirements are: effective verbal and written 
communication skills; strong organizational, 
analytical, and interpersonal skills; effective 
training skills; and knowledge of automated 
systems applications in research libraries. 
Research library technical services experi- 
ence, training and supervisory experience, and 
experience in use of RLIN and NOTIS are 
desirable. Salary ranges (which will increase 
July 1) are currently: Librarian 1: $26,000- 
$33,800; Librarian ll: $28,000-$37,800. Excel- 
lent benefits include assistance with university 
housing and tuition exemption for self and fam- 
ily. Deadline for applications is June 30. 
Send resume, listing names, addresses, and 
prone numbers of 3 references to: Kathleen 
. Wiltshire, Director of Personnel, Box 35 
Butler Library, Columbia University, 535 W. 
114th St., New York, NY 10027. An affirma- 
tive-action, equal-opportunity employer. 





Director, Clarke Historical Library. Central 
Michigan University is committed to diversity 
as an educational value and to taking affirma- 
tive actions to ensure equal opportunity in all 
areas of the university. Such factors as reli- 
gion, national origin, race, color, sex, handi- 
cap, age, height, weight, marital status, veter- 
an status, citizenship, or sexual orientation are 
not used as a basis for discrimination or 
harassment. In accord with this commitment to 
diversity and nondiscrimination, the Central 
Miempan University Libraries invite applica- 
tions from qualified individuals for the following 
position: Director, Clarke Historical Library. 
Central Michigan University, a library concen- 
trating in the history of Mich. and the Old 
Northwest Territory. The library includes a siz- 
able historical collection of children’s literature. 
The director is responsible for the administra- 
tion, development, and promotion of collec- 
tions and services. REQUIRED QUALIFICA- 
TIONS: ALA-accredited MLS, or equivalent 
library knowledge/experience; MA in American 


` Faculty Positions in Library — oe 
Serials Librarian: Responsible for original cataloging and processing of serials in all formats. 
using OCLC and NOTIS; and database maintenance, including editing records to conform 
with ANSI local standards. Reports to serials/acquisitions manager. 

Cataloger: Responsible for original cataloging of OCLC, monographs and items in ail formats 
using OCLC and NOTIS; and database maintenance, including editing records to conform to 
LC and local standards. Experience cataloging non-print formats is also desirable. Reports to 


Reference Librarian: Responsible for general reference utilizing traditional and computerized 
resources, including OPAC, CDROMs and online databases. Additional responsibilities 
include collection development in subject specialities and parti 
bibliographic instruction program. Candidates must demonstrate well-developed interpersonal 
and communication skills and the ability to work creatively in a rapidly changing environment. 


Qualifications: Above positions all require an MLS from an ALA-accredited library school 
and two years relevant expenence in an academic or research library. For serials librarian and 
cataloger positions, candidates must also have knowledge of Library of Congress 
classification and subject headings, AACR2, and MARC formats. Appointments are at the 
rank of instructor or assistant professor; an assistant professorship requires a second 


Salary range from $26,260-$40,390, depending upon rank, educational attainment, scholarty 


Baruch, a senior college of The City University of New York (CUNY), is a member of CUNY +, 
an integrated library system based on NOTIS, serving 18 units of the university. The library 
collection features 390,000 volumes and 2,500 currrent serial titles, serving an undergraduate 
population of approximately 12,000 and a graduate one of approximately 3,000. 


Send letter of application, resumes, and three names of professional references by 
June 14, 1990 to: Chief Librarian, Baruch College/CUNY, 17 Lexington Avenue, Box 317, 
New York, New York 10010. AA/EOE. Minorities are encouraged to apply. 


Baruch College/CUNY 



























icipation in a comprehensive 





















history or American studies; library experience; 
relevant scholarly publications; knowledge of 
bibliographic resources, preservation, and his- 
torical materials including rare books and 
manuscripts; communication skills, public ser- 
vice orientation, and administrative/ superviso- 
experience. Strongly preferred qualification: 
h.D. in American history or American studies. 
Desired qualifications: experience and/or train- 
ing in public history; experience in grant writing 
and promotional activities; familiarity with 
library automation; and knowledge of publish- 
ing. It is a 12-month, administrative position. 
Salary is commensurate with qualifications, 
minimum $41,000. Excellent fringe benefits. 
Applications and nominations will be accepted 
until the position is filled. Review of candi- 
dates’ applications cng position; resume; 
names, addresses, and telephone numbers of 
at least 3 references to: Chair, Selection Com- 
mittee, 207 Park Library, Central Michigan 
University, Mt. Pleasant, MI 48859. 





Director of development, Sterling C. Evans 
Library, Texas A&M University. In conjunction 
with the library director and the library develop- 
ment and promotion coordinator, designs, 
directs, and coordinates the library's develop- 
ment program for major gifts. Works with the 
University Development Foundation and the 
library on cultivation and solicitation of individ- 
uals, private foundations, corporations, and 
other groups. Advises on all matters of gift 
recognition and stewardship. Works closely 
with Library Development Council and Friends 
of the Library Board. Reports diy. to the 
library director and the Development Founda- 
tion. Employed by the Development Founda- 
tion. QUALIFICATIONS: College degree 
required, advanced degree with Knowledge 
and understanding of libraries preferred. MLS 
advantageous. Minimum 2 yrs.’ professional 
experience in development or institutional rela- 
tions. Minimum 5 yrs.’ total experience. Strong 
writing and speaking skills required; marketing 
and public relations experience preferred. Abil- 
ity to develop strong team work approach with 
involved library staff. Capital campaign experi- 
ence desirable. Salary: $27,500 minimum, 
commensurate with qualifications and experi- 
ence. Competitive benefits package. Texas 
A&M University has an enrollment of 40,000 
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position of increasing responsibility required; 5) 





administration, and development preterred. 


Head, Resource Center and Demonstration Labs 
The Milbank Memorial Library 
Teachers College, Columbia University 


This position is responsible for leadership and management for all areas and staffing of the center 
including development with faculty and other staff of traditional and nontraditional approaches to 
instructional support; demonstration labs; promotion of the use and awareness of curriculum materi- 
als through instruction, workshops, bibliographic, reference, and other services; teleconference facili- 
ties. In order to provide a consistent level of service, a flexible working schedule will include an occa- 
sional evening and/or weekend. Librarians have academic status without tenure or faculty rank. 


QUALIFICATIONS: 1) MLS degree required; 2) experience in an academic library media environ- 
pplication of non-print media and computer tech- 
self motivation through experience in supervisory 
2nd master's or coursework in education, media, or 
related field preferred; 6) teaching experience preferred: 7) familiarity with program evaluation, 


ment required; 3) knowledge and demonstrated a 
nologies. required; 4). dernonstrated initiative and 





Salary: minimum $24,474, Liberal benefits package includes BC-BS, major medical, vision, dental, 
and flexible spending plans, tuition exemption, 24 vacation days, and 13 holidays. 


Contact: 





and is located between Houston and Austin. 
Deadline for applications is July 15. Submit 
latter of application, complete resume, and 
names and telephone numbers of 3 profes- 
sional references to: Durwood Lewis, Director 
of College Programs, Texas A&M University 
Development Foundation, 610 Evans 
Library, College Station, TX 77843. 


Engineering reference librarian, Assistant 
` Professor (tenure-leading). Branch services 
department, starting Sept. 4. 1) Provide refer- 
ence service for Engineering Library and refer- 
ral reference services for Mathematics & 
Statistics and Physics & Astronomy Libraries 
a8 well as for computer science faculty and 
students. 2} Develop Engineering Library refer- 
ance and product catalog collections, 3) Pro- 
vide library/bibliographic instruction for com- 
puter science, engineering, mathematics and 
Statistics, and physics and astronomy. 4) 
Administer Mathematics & Statistics and 
Physics & Astronomy Libraries and supervise 
a LA lil at each of these libraries. 5) Provide 
collection development/subject liaison with 
Computer Science, Mathematics & Statistics, 
and Physics & Astronomy Departments. 6) 
Provide computer search services for areas 
cited above. Required: MLS from an ALA- 
accredited library school, demonstrated oral 
and written communication skills, and good 
interpersonal skills. Preferred: Undergraduate 
degree, graduate coursework, or graduate 
degree in engineering, computer science, 
mathematics, statistics, physics, or astronomy; 
reference experience in an academic or spe- 
cial library; online and CD-ROM computer 
Searching experience; reading knowledge of 
one or more foreign languages; demonstrated 
successful supervisory/management skills or 
experience; demonstrated teachin /library 
instruction skills. $22,000 minimum for a 12- 
month contract. Salary may be higher depend- 
ing upon the qualifications of the successful 
applicant. Apply with full resume plus 
names and current addresses/telephone 
numbers of 3 references by July 16 to: Kent 
Hendrickson, 106 Love tig varsity of 
Nebraska-Lincoin, Lincoln, NE 68588-0410. 
Affirmative-action, equal-opportunity employer. 
Aaaa naiean iinan ane to eee 





Extension center librarian. Highly service- 
oreintad, proactive community college library, 
in beautiful Finger Lakes region, seeks enthu- 
‘Siastic, self-motivated librarian for new position 
coordinating library and media software ser- 
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Maureen Horgan, Planning Coordinator 
Box 307 
The Milbank Memorial Library 
525 W. 120th St. 
New York, NY 10025 


Teachers College as an institution has long been commi 
offering higher education in the discipline ereas of edu 


committed to providing expanding employment opportunities to minorities, in its own activities and in society. 


tted to a policy of equal opportunity in employment. in 
cation, psychology, and health services, the college is 


vices for college's extension centers. Some 
evening hours. REQUIREMENTS: ALA- 
accredited MLS, strong human relations/orga- 
nizational abilities, excellent oral/written com- 
munication skills. Preferred: 2 yrs.’ academic 
reference experience, including formal biblio- 
graphic instruction, automated information 
retrieval (OCLC/DIALOG), and media librarian- 
ship. Position available Sept. 1, pending bud- 
get approval. Salary: Mid-$20s. 12-month 
renewable contract. Pre iminary interviews 
offered at ALA. Closing date: July 6. Send 
cover letter, resume, and names/addresses of 
3 references to: Personnel Office, Communi- 
ty College of the Finger Lakes, Canan- 
aigua, NY 14424. EO, AAE. 


Foreign documents librarian. Under the gen- 
eral direction of the head, government publica- 
tions division, serves as foreign documents 
librarian, is responsible for the development 
and management of the foreign documents 
collection, reference service, selecting materi- 
al, and may supervise a processing unit. The 
government publications division of the Univer- 
sity of Washington Libraries maintains exten- 
sive collections of United States, United 
Nations, and other international intergovern- 
mental organizations and Washington state 
documents. The libraries are a Che alias for 
United States, Canada, United Nations, Euro- 
pean communities, and the states of Wash., 
Alaska, Calit., and N.Y. The division maintains 
an active collection program in the publications 
of foreign nations. Basic socioeconomic and 
demographic Statistics are collected for ail 
countries in the world; more specialized statis- 
tical publications are acquired for countries in 
regions which are emphasized in faculty teach- 
ing and research. Areas of emphasis have his- 
torically included the Commonwealth coun- 
tries, Pacific Rim including East and Southeast 
Asia, South Asia, Eastern Europe, and the 
Soviet Union. The collections for Latin America 
and developing nations worldwide are receiv- 
ing increased emphasis. The foreign docu- 
ments librarian works closely with the bibliog- 
ee in International Studies. QUALIFICA- 
TIONS: Graduate degree from a program 
accredited by the American Library Associa- 
tion required. Minimum 2 yrs.’ post-MLS expe- 
rience in an academic or research library 
required. Experience in government publica- 
tions preferred. Strong interest in providing 
quality reference service; ability to work effec- 
tively with library staff, students, faculty, and 
















Head of Acquisitions 
Littauer Library 


Harvard College Library 
Harvard University 





Utilize your strong management and academic ; 
library experience to oversee and coordinate the. 
acquisition of monographs and serials. Reporting 
to the Librarian of Litauer Library and supervis- 
ing six Library Assistants, you will oversee serials 
control, including check-in of current serials; 

resolve complex serial problems, develop and: 
maintain relationships with vendors, and conso 
date subscriptions with appropriate agents. You f 
proven ability to work ina collegiate nironment 
will assist you in selecting and reviewing material 
for retention, cooranalig gif acquisions, He 
serving as primary HOLLIS liaison, maintaining 
and distributing new books listing to faculty and 
reference service. Addition: 































staff, and providing ref ; 
responsibilities include overseeing binding and 
procedures for obtaining missing back issues o 
journals, managing the deaccession of materials, 
book and periodical sales to'dealers, and sup 
ing collection development and management 


An MLS degree from an ALA accredited 
school is required, along with a mini 
years’ acquisitions/technical experie: 
ing automated library systems. Strong 
cations, organizational, and supervisory 
essential. Familiarity with standard business 
practices is desirable. ee 
























Please submit resumes and three sources for. 
current reference to: Susan Lee, Associate Librarian 
of Harvard College Library for Personnel, Widener 
Library Room 98, Cambridge, MA 02138. An. 
affirmative action/equal opportunity employer. 


w Harvard 
€ University 



















genera! public required. Knowledge of one | : 
more foraign languages required. (Probably 
French or Spanish.) ery good communication 
and interpersonal skills required, Familiari 

with computer-based. reference services; CO 
ROM resources, microcomputers, and online 
catalogs desired. Salary: $24 500 minimum. 
Starting salary dependent on background ando 
experience. 24 days’ vacation, TIAA/CRE 
premium fully paid for medical, dentai, and lif 




























end letter of ap 
requirements, an 





Head, cataloging department, search ex- | 
tended. The University of Akron is the 3rd larg- 
est state-assisted university in Ohio. It offers. 
its 29,000 day and evening students more than a 
230 associate's, bachelor’s, and master’s a 
degree programs, and 14 doctoral degree pro- a 
grams. The University Library and Learnin | 

esources is seeking a professional, experi- | 
enced manager to effectively set priorities and | 
direct the workflow of its cataloging depart- < 
ment. Reporting directly to the director of Uni | | 
versity Library and Learning Resources, the 
head of the cataloging department supervises 
6 professional and 5 staff employees: This | 
working manager is responsible for: Coordinat 
ing the original cataloging, copy cataloging, an 
pre-order searching of monographs, serials 
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_ Washington University 
‘in St. Louis 
Olin Library System 


Staff Development 
Officer 


The Olin Library System of Washington 
- University in St. Louis is seeking a talented 
and creative individual to serve as staff devel- 
opment officer. The Olin Library System is 
-engaged in a multi-year project of strengthen- 
„ing and expanding its collections and services 
ü correlate with the university's program of 
enriched research and teaching activities. The 
in Library System consists of a large central 
ibrary and 8 satellite subject libraries. 


The staff development officer is responsible 
“for developing and coordinating the library's 
staff development program, assessing needs 
and implementing library-wide activities to 
address these needs; planning, designing, 
“and conducting in-house training programs, 
conducting job analyses; and evaluating pro- 
gram effectiveness on an ongoing basis. 


QUALIFICATIONS: MLS degree from ALA- 
accredited library school. Academic back- 
ground in personnel administration, adult edu- 
cation, human resources, management, psy- 
chology or counseling preferred. Experience 
in personnel or related field in an academic 
=“ getting. Demonstrated skill in training and 
|=- pesonne! management. Understanding of the 

“role of the research library in higher educa- 

tion. Expertise in library operations. Strong 

interpersonal skills. Sensitivity and respon- 
= giveness to staff needs. Excellent oral and 
~ written communication skilis. Minimum salary 
$23,500. 


Position will remain open until filled; ini- 
tial review of applications will begin July 
45. For full consideration applicants should 
send a resume and 3 letters of references to: 

“Personnel Office, Box 1164, Washington 
. University, One Brookings Dr., St. Louis, 
MO 63130-4899. Employment eligibility verifi- 
cation required upon hire. 





































































































Washington University is an equal-opportunity, 
; atfirmative-action employer. 









government documents, media, and machine- 
eadable datafiles; maintaining the database, 
catalog, and authority files; participating in the 
LLR’s Department Head's Advisory Group 
ind serving on other standing and ad hoc 
ommittees; planning and implementing the 
epartment’s goals and budget. REQUIRED: 
LS from ALA-accredited institution; at least 5 
yrs.’ cataloging experience in varied academic 
‘or research libraries; demonstrable successful 
-management of a large cataloging unit; proven 

xXpertise with OCLC or other major biblio- 
raphic utilities, MARC formats and local auto- 
mated systems; thorough knowledge of 














































ly 
“ative and imaginative contributions to overall 
brary management. This is a {2-month tenure- 
track appointment at the rank of Associate 
Professor. It includes 22 days’ vacation, stan- 
dard. benefits package, and a starting salar 
between $39,000-$41 000. Application dead- 
line is August 1. Send letter of application, 
resume, and 3 current letters of professional 
recommendation to: Rebecca Kopanic, Chair, 
‘Search Committee for Head, Cataloging 
= Department, University of Akron ee 
“and Learning Resources, Akron, OH 4432 
4706. The University of Akron is an equal edu- 
cation and employment institution. : 
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Emo 


Provides creative leadership in planning, devel 


and sciences and business. 


Salary is dependent upon qualifications and- experience, but not less than $45,000. Comprehen- 


sive benefits package, including TIAA/CREF. 


Review of additional applications for the continued search begins Auguet 1 and continues 


until an appointment is made. 


Send letter of application, resume, and the names, addresses, and telephone numbers of 3 refer- 


ences to: 


Paul M. Cousins, Jr. 
Chair, Search Committee 
Robert W. Woodruff Library 
Emory University 
Atlanta, GA 30322 


Emory University is an equal-opportunity, atfirmative-action employer. 





Head librarian. The Protestant Episcopal The- 
ological Seminary in Va. invites ications for 
the position of head librarian. RESPONSIBILI- 
TIES: Administrative oversight and book selec- 
tion for a collection of 120,000 volumes, partic- 
ipation in planning and development, supervi- 
sion of a staff of 5 full-time assistant librarians 
and other full- and part-time employees, regu- 
lar interaction and involvement with faculty and 
students. QUALIFICATIONS: ALA-accredited 
MLS, a graduate degree in theology, and 
experience working in a theologica! library. 
Knowledge of the Episcopal Church important, 
although applicants need not be Episco- 
palians. Salary: $27,000-$35,000 depending 
on qualitications and experience; this is a fac- 
ulty appointment with on-campus housing and 
generous benefits provided. Starting date: Fall 
or winter of 1990-91 academic year. Closing 
date for applications: July 1. Send resume 
and names of 3 references to: Richard Reid, 
Dean and President, Virginia Theological 
Seminary, Seminary Post Office, Alexan- 
dria, VA 22304. 





Head, monograph cataloging unit, catalog 
department, Georgia State University 
Libraries. RESPONSIBILITIES INCLUDE: revi- 
sion, training, and supervision of 2 faculty rarik 
catalogers and 3 library technical assistants 
with responsibility for the cataloging of mono- 
graphs in all formats and all languages added 
to the collection, catalog maintenance, and ret- 
rospective conversion of older monographs, 
preparation of training materials for the unit; 
planning new procedures and formulation of 
standards of cataloging quantity and quality; 


cataloging new titles as time permits; and par- : 


ticipation in university and professional activi- 
ties including research and publication. An 


ry University 
General Libraries 


Director of Technical Services 
(Search Extended) 


oping, and administering the technical services divi- 
sion of the Emory University General Libraries. Participates in overall library management and 
reports to the vice provost/director of libraries. The division is composed of 5 departments: catalog, 
catalog support, serials control, acquisitions, and processing. In areas of responsibilities represents 
the libraries at the national tevel (e.g., RLG, OCLC) 
tation of the DOBIS integrated library system, will direct a major funded retrospective conversion pro- 
ject, and will plan for additional creative uses of the resources of both ALIN and OCLC. 


QUALIFICATIONS: ALA-accredited MLS or equivalent. Extensive experience in research libraries 
in increasingly responsible administrative positions sufficient to demonstrate competence in manage- 
ment of technical library operations, Broad knowledge of technical operations and procedures. 
Strongly demonstrated interpersonal skills; leadership qualities with understanding of national devel- 
opments and standards in bibliographic control; ex 
appropriateness for library operations; good analyt 
communicate and coordinate activities with library divisions, other libraries, and departments of the 
university; sensitivity to information needs in a university community. 


The technical services division has 44 professional and paraprofessional staff members. The col- 
lections of the General Libraries total 1.1 million volumes (over 2 million volumes for all Emory 
libraries), 1.2 million microforms, 6,000 linear feet of manuscripts with a growing collection of audio- 
visual materials. The staff totals approximately 150. Other resources are available in separate 
libraries for law, health sciences, theology, and Oxford College. The library materials budget of more 
than $2.5 million provides for the. purchase of materials for the General Libraries which support arts 


. Will play a lead role in the continuing implemen- 


perience with automated technologies and their 
ical, creative and organizational skills; ability to 















online catalog and an integated online circula- 
tion system (PALS) are in piace, and plannin 

has begun for integrated acquisitions and seri- 
als modules. Retrospective conversion of bibli- 
agraphic records for serials is complete and for 
monographs is in progress. ribrary of 
Congress classification and subject headings 
are used. REQUIRED: An ALA-accredited 
master's degree and 2 yrs.’ experience cata- 
loging in a library using OCLC or RLIN with 
one yr.'s supervisory experience. Excellent 
communications and interpersonal skills are 
essential, Demonstrated interest in profession- 
al and research acitivities is important. Salary: 
$24,000-$27,000. Available Sept. Review of 
applications will begin July 10 and contin- 
ue until the position is filled. Send letter of 
interest, resume, and names and telephone 
numbers of current and former supervisors to: 
Dianne M. Smith, Library Personnel Ofticer, 
William Russell Pullen Library, Georgia 
State University, 100 Decatur St. S.E., 
Atlanta, GA 30303-3081; 404-651-2172. An 
equal-opportunity, affirmative-action employer. 


Head of acquisitions. Applications and nomi- 
nations are invited for the position of head of 
acquisitions at the Oregon State University 
Libraries. Administers centralized acquisition 
of library materiais and serials control opera-. . 
tion. RESPONSIBLE FOR ordering, receiving, 
and accounting for ail materials roa by pur 









and serials/print and nonprint) acquired by pur- 
chase, gifts, or exchanges. RESPONSIBLE 
FOR organization, planning; and implementa- 
tion of policies and procedures within the 
acquisitions/serials division. Reports to the 
assistant director for technical, automation, 
and administrative services. Key participant in 
implementation of automated acquisitions and 
serials control systems including subsequent 
redesign of work flow. Coordinates mono- 
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Humanities Librarian 





Manages Humanities Library and its branch, the Music Library. Programs include innovative infor- 
mation services, with continued implementation of electronic services; a developing user-education 
program; and a well-developed collection development and management program. Establishes ties 
to faculty, students, and other users to determine user needs and future research and teaching direc- 
tions and to market existing and emerging services. Creates a dynamic and supportive environment 
for staff to foster creativity and promote excellence. Sets performance standards and carries out per- 
sonnel administration. Prepares budget requests, allocates available resources, and monitors spend- 


ing. 


Serves on Library Council and participates in the development of library plans and policies. Serves 
as a member of the Divisional Librarians Group, which is responsible for planning and implementing 


public service initiatives. 


QUALIFICATIONS: ALA-accredited MLS re 


required in the humanities, providing a broad 


quired. Extensive professional library experience 
Perspective on the intagration of collections and ser- 


vices in a teaching and research community. Graduate degree in the humanities strongly preferred. 
Substantive library administrative Supervisory experience required. Evidence of leadership in the 
profession and well-developed interpersonal and communication skills required, 


Salary: $42,000+ (dependent on qualifications). 


The MIT Libraries include 5 major subject li 
humanities; science; social sciences and manag 


braries (architecture and planning; engineering; 
ement) and several branch libraries in specialized 


subject areas. The libraries contain more than 2 million printed volumes, over 21,000 serial subscrip- 
tions, and extensive collections of microforms, maps, slides, photographs, sound recordings, printed 
music, manuscripts, motion pictures, and videotapes. 

The Humanities Library includes 263,000 printed volumes and 3,800 serial subscriptions. Collec- 
tion emphasis is in support of graduate Programs in linguistics, philosophy, and history of science 
and technology, and undergraduate education in history, literature, foreign languages, psychology, 
anthropology, and archeology. The Music Library collects monographs, serials, sound recordings, 
and printed music in support of the undergraduate program in music. The Humanities Library also 
: provides interlibrary lending and borrowing for the MIT community. The Humanities Library has a 
staff of 6 librarians and 8 support staff. Its budget exceeds $800,000. 

Review of resumes will begin in July and continue until position is filled. Send resume and names 
and addresses of 3 current, confidential references to: 


Search Committee for Humanities Librarian {AL) 
MIT Libraries 
Room 148-216 
Cambridge, MA 02139 
MIT is a smoke-free campus. The MIT Libraries offer excellent benefits, including tuition assis- 
‘tance, a children’s scholarship program, and a relocation allowance. 


MIT is an equal-opportunity employer with an affirmative-action pian 
and welcomes applications trom qualified women and minority candidates. 


graphic and serial acquisition and controt pro- 
cesses including accounting, with other techni- 
` cal processing, collection management, and 
reference programs. Manages one profession- 
al and 13 Support staff plus student assistants. 
QUALIFICATIONS: MLS or equivalent from 
ALA-accredited program; several yrs.' progres- 
1 sively responsible professional experience, 
including 2 yrs. in a serials and/or acquisitions 
department or comparable experience; com- 
munication and interpersonal skills; ability to 
analyze work process and implement new 
technology; organizational, managerial and 
supervisory skills. Second master's or other 
«advanced degree required for tenure. 12- 
month position with faculty status; minimum 
salary $30,000; medical/dental insurance and 
retirement benefits. Application deadline: 
June 30. Send letter of application, curriculum 
vita, and names, addresses, and phone num- 
bers of 3 references to: Shirley R. Scott, Kerr 
Library 121, Oregon State University, Cor- 
vallis, OR 97331-4501. OSU is an AA, EEO 
employer, and is responsive to the needs of 
dual career couples. 





‘| Head of acquisitions. Search reopened. 
Under the direction of the head of technical 
services, is responsible for the overall opera- 
tion of and planning for the acquisitions unit, a 
newly combined monographs/serials ac uisi- 
tions unit. This includes pre-order searching, 
serials control, ordering/receiving, gifts, 
bindery preparation and mending, the expendi- 
ture of a materials budget of $2 million, and 
the non-selaction aspects of collection devel- 
opment such as monitoring trends in the pub- 
lishing industry and foreign exchange as they 
impact on the library's ability to acquire materi- 
al, and gathering, compiling, and analyzing 
Statistics and information related to the pur- 
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chase of monographs and serials. Also plans 
for the implementation of enhancements to the 
acquisitions and serials functions of NOTIS. 
The unit consists of 2 professionals and 13 
Suppor staff. QUALIFICATIONS required: 
MLS from ALA-accredited library school and at 
least 5 yrs.' successful management experi- 
ence. Strongly preferred: Previous responsibili- 
ty for serials acquisitions and experience with 
an automated acquisitions system. Desired: 
Reading knowledge of at least one foreign lan- 
guage and an interest in and/or experience 
with preservation of library materials. Salary 
range: $33,000 minimum, depending upon 
qualifications and rank. Benefits: S.C. retire- 
ment, TIAA-CREF, or other retirement options; 
Blue Cross/Blue Shield; dental insurance: 18 
days’ annual leave; 15 days’ sick leave, and 
12 paid holidays. Clemson University Libraries 
have a collection of 13,500 serial titles and 1.5 
million volumes. The university, South Caroli- 
na's land grant institution, is located in the 
foothills of the Blue Ridge Mountains, 30 miles 
from Greenville, S.C. and within 2 hrs.’ geving 
time of Charlotte, N.C., and Atlanta, Ga. Appl - 
cations received by July 6 wili receive first 
consideration. Send a letter of application 
with the names, addresses, and telephone 
numbers of 3 references to: James Cross, 
Chair, Head of Acquisitions Search Commit- 
tee, R. M. Cooper Library, Clemson Univer- 
sity, Ciemson, SC 29634-3001. Equal-oppor- 
tunity, affirmative-action employer. 





Head of cataloging yah Are library, Uni- 
versity of Denver. DUTIES: Under the direction 
of associate director for technical services, 
head of cataloging is responsible for a variety 
of cataloging related activities undertaken by a 
staff of 12.5 FTE in a university library environ- 
ment, using LC classification and practices, 








Washington University 
in St. Louis 
Olin Library System 
Systems Librarian __ 
(Search Reopened) _ 


The Olin Library System of Washington - 
University in St. Louis is ‘seeking a talented _ 
and dynamic individual to serve as systems _ 
librarian, The Olin Library System is engaged. 
in a multi-year project of strengthening and 
expanding its collections and services to cor. 
relate with the University’s program 
enriched research and teaching activities. The 
Olin Library System consists of a large central 
library and 8 satellite subject libraries. 


The systems librarian participates in the 
ongoing development of an automated library. 
information system and haips to maintain 1 
efficient operation of existing automatad pro 
cesses, S TOn 

DESIRABLE QUALIFICATIONS ARE: 
working experience in a library processing 
environment; programming experience and/or 
coursework in assembler language and/or a. 
block-structured ‘higher jevel language such’. 
as PLi, Pascal; or "G," preferably on a main- — 
frame machine; knowledge. of interactive | 
transaction processing and batch textpra- 
cessing applications. REQUIRED; An MLS o 
from an ALA-accredited library school-ora 
graduate degree in a discipline related to 
information science. Minimum salary $22,176. 


Position will remain open until filled; 4 
tial review of applications will begin J 
15. For full consideration applicants shoul 
send a resume and 9 letters of reference to: ie 
Virginia F. Toliver, Director of Administra- 
tion and Planning, Washington University, _ 
Campus Box 1061, One Brookings Dr, Si 
Louis, MO 63130-4899, Empioyment sigibill 
ty verification required upon hire, oe? Os 































Washington University is an equal-opportunity, 





affirmative-action employer. 





LCSH, OCLC, a local automated cataloging 
system, and CARL (Colorado Alliance o 

esearch Libraries) online catalog subs 
tems. REQUIREMENTS: ALA-accredited M 
knowledge of MARC formats, AACR2, LC 
classification, LCSH; experience with online. 
bibliographic utility and IBM-compatible miero- 
computers. Ability to function well in a chang- 
ing environment, to work effectively with librar f 
staff, and to contribute to library planning as it 
relates to the catalog automated systems. Min- 
imum of at least 2 yrs.’ cataloging experience 
in an academic library. Preferences: Demor 
strate skills in microcomputer applications 
(OCLC, word processing spreadsheets, DC: 
Working knowledge of at least one West 
European language. Familiarity with the CARL 
or other online catalog system. Salary $30,000 
with liberal fringe benefits. Closing date: Ju 
28. Submit letter of application with resume 
Penrose tig Director's Office; Univers! 
ty of Denver, 2150 E. Evans Ave., Denver, 

O 80208. Interviews in Chicago at ALA annus 
al meeting, June 24-27. aes 


















Head of collection management service 

Cleveland State University Library seeks a 
highly qualified individual to join a top library 
management team of.4 other services heads, — 
the deputy director, and the director in the 
stimulating and innovative environment ofan 
urban university. Position reports to the deputy 
environment of an urban. university. Position 
reports to the deputy director. Shares broad _ 
responsibility for management of the library as 
well as planning, managing, and coordinatin 
all collection management activities, includir 
the collection-related responsibilities of 17 : 
librarian: the full-time supervision of Z 




















Washington University 
in St. Louis 
Olin Library System 


Catalog Librarians 
(2 Positions) 


The Olin Library System of Washington 
University in St. Louis is seeking talented and 
lynamic individuals to serve as catalog librari- 
ans. The Olin Library System is engaged in a 
emulti-year project of strengthening and 
xpanding its collections and services to cor- 
ate with the university's program of 
nriched research and teaching activities. The 
Olin Library System consists of a large central 
library and 8 satellite subject libraries. 


The catalog librarian performs original and 
daptive cataloging according to AACR2. 
OCLC, and LC standards; creates and main- 
tains records in card and online files; partici- 
pates in formulating cataloging policies and 
cedures; assists with training personnel; 
jevelops and recommends authority control 
“procedures and resolves authority problems. 


DESIRABLE QUALIFICATIONS: Academic 
library cataloging experience with AACR2 and 
LC classification. Knowledge of OCLC and 
ther automated systems. Knowledge of 
ne authority control systems. REQUIRED: 
ALS degree from an ALA-accredited library 
ool, Working knowledge of a Western for- 
ign language, preferably German. An under- 
tanding of the information needs of a 
research university. Ability to work effectively 
in a collegial manner in a changing environ- 
ment. Minimum salary $22,000. 


Position will remain open until filled; ini- 
tial review of applications will begin July 
“15. For full consideration applicants should 
send a resume and 3 letters of references to: 
Personnel Office, Box 1184, Washington 
University, One Brookings Dr., St. Louis, 
MO 63130-4899. Employment eligibility verifi- 
cation required upon hire. 



































Washington University is an equal-opportunity, 
: affirmative-action employer. 





assified staff and 2.5 student assistants. 
OVERALL RESPONSIBILITIES INCLUDE col- 
lection evaluation, selection and deselection, 
acquisition, pre-order search, vendor selection, 
‘development of special collections, and man- 
agement of an acquisitions budget of over $1 
Million. Serves as liaison to the CSU communi- 
regarding the collections and encourages 
effective relations between selectors and that 
‘community. Selects materials in assigned sub- 
ject areas. May participate in reference, biblio- 
phie instruction, and database searching. 
QUALIFICATIONS required: ALA-accredited 
MLS. Supervisory experience and skills neces- 
“sary to manage collection management ser- 
‘vices, demonstrated by experience in manag- 
g or coordinating a relevant library operation. 
5 yrs.’ collection development experience, 
‘including substantial experience in selectin 
library materials in an academic or researc 
library, as well as relevant acquisitions or seri- 
‘als experience. Demonstrated ability to estab- 
ish effective and positive relationships with 
faculty and staff. Understanding of the applica- 
on of automation to library operations. 
Demonstrated leadership, including good inter- 
personal, supervisory, and communication 
skills. Demonstrated potential for professional 
contribution and growth. Preferred: Advanced 
degree in a subject field. Experience with an 
integrated library system such as NOTIS. 
Knowledge of OCLC or another bibliographic 
“utility. Minimum salary: $35,000. commensu- 
¿tate with background and experience, Cleve- 
land State University, now celebrating its 25th 
‘anniversary, has over 18,000 students. over 
600 faculty and offers a wide range of degree 
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Reference Librarian 


California State University, Stanislaus 


12-month, tenure-track position, starting Sept. RESPONSIBILITIES, shared with 3 other reference 
librarians, include general reference and online database searching, bibliographic instruction, and 
collection development. Establishes circulation policies in consultation with dean of library services 
and assists circulation coordinator in resolving special problems, Some evening and weekend work 
required. Benefits include 24 days’ vacation, health and retirement plans, and sabbatical leave. Fac- 
ulty status requires librarians to fulfill faculty requirements for retention, promotion, and tenure. 
Salary: Minimum $38,112; rank equivalent to Assistant or Associate Professor, dependent on experi- 


ence and qualifications. 









REQUIREMENTS: MLS from ALA-accredited library school; minimum of 3 yrs.’ as full-time refer- 
ence librarian; preferably in an academic library; demonstrated knowledge of online database 
searching; experience in library instruction; strong public service commitment; excelient oral, written, 
and interpersonal communication skills; ability to maintain effective working relationships with col- 
leagues and students in a culturally diverse academic community. Science background and supervi- 


sory skills desirabie. 


Applications received by July 15 will be assured consideration. Submit complete resume, as, 
weli as the names, addresses, and telephone numbers of 3 references to: Library Search Commit- 
tee, c/o John K. Amrhein, Dean of Library Services, California State University, Stanislaus, 


Turlock, CA 95380. 


AA, EOE: Women and minorities are encouraged to apply. 


rograms. Located in the heart of the city near 

layhouse Square, CSU has easy access to 
the cultural attractions of University Circle, 
such as the Cleveland Orchestra and the 
Cleveland Museum of Art. Cleveland has a 
rich diversity of ethnic and racial backgrounds, 
superb libraries and other cultural institutions, 
and is a city truly on the move. Review of 
applications will begin July 16 and will con- 
tinue until the position is filled. Starting date 
Oct. 1. Send letter of application, resume and 
names, addresses, and telephone numbers of 
3 references to: Brian P. Ruddick, Assistant to 
the Director, Cleveland State Universit 
Library, East 24th & Euclid Ave., Cleveland, 
OH 44115. Preliminary informational meetings 
will be set up at ALA. Equal-opportunity 
employer, minority, female, handicapped. 


Head of technical services and systems. 
Northern Michigan University is a state univer- 
sity of 8,000 students and 900 employees 
serving Michigan’s Upper Peninsula and locat- 
ed on the shore of Lake Superior. Olson 
Library contains over 450,000 volumes, sub- 
scribes to over 2,900 serials, and houses both 
AV and depository documents collections. The 
head of technical services and systems will 
administer the technical services of Olson 
Library, which includes responsibility for plan- 
ning and supervision of the activities and staff 
of cataloging and acquisitions, and for coordi- 
nation of automated library systems. QUALIFI- 
CATIONS: Master's degree from an ALA- 
accredited library school; ability to coordinate 
and administer acquisitions and cataloging; 
3-5 yrs.’ academic library experience with sig- 
nificant experience in one major area of techni- 
cal services; demonstrated skills in planning; 
experience with automated library systems, 
preferably NOTIS, and a major bibliographic 
utility; work effectively with faculty, students, 
colleagues; effective oral and written commu- 
nication skills; a 2nd master’s degree in a sub- 
ject area desirable. Salary: $28,674~$35,000. 

aculty status, tenure track. Application 
review will begin after: July 15. Starting 
date: Sept. 1. Submit nominations or letter of 
application with resume, 3 letters of recom- 
mendation, and copies of credentials and tran- 
scripts to: Director's Office, Olson Library, 
Northern Michigan University, Marquette, 
Mi 49855-5376. An AA, EO empioyer. 





Head, technical services. Rensselaer Librar- 
ies seek a department head to manage acqui- 
sitions, cataloging, and serials activities and 
contribute to the overall management of the 
library. The libraries have a state-of-the-art 
online information system available through 
the campus network. The head of technical 
services would establish, implement, and eval- 


uate operational goals; organize and adminis- 
ter the human and fiscal resources of the unit; 
and participate in library-wide planning and 
policy formation. The head supervises 4 librari- 
ans and 12 support staff. REQUIREMENTS: 
ALA-MLS; minimum § yrs.’ professional expe- 
rience; demonstrated ability in supervision; 
experience with managing technology; strong 
analytical, problem solving, and leadership 
skills. Salary, mid-$30s, is competitive and 
negotiable depending upon experience and 
qualifications. Rensselaer Polytechnic Institute 
has an attractive benefits program inciuding 
advanced educational opportunities for 
employees and their families. The capital dis- 
trict of New York state offers many academic, 
cultural, and recreational opportunities. Send 
vita and names of 3 references by July 15 
to: Barbara A. Lockett, Director of Librar- 
ies, Rensselaer Polytechnic institute, Troy, 
NY 12180-3590. Rensselaer is an equal- 
opportunity, affirmative-action employer. 





information delivery coordinator. RESPON- 
SIBLE FOR overseeing and supervising the 
interlibrary loan operations and developing a 
program to assist users in locating information 
resources avaliable at institutions other than 
UMD. Enhance and encourage UMD's cooper- 
ation with existing state and national interli- 
brary networks and explore new avenues of 
opportunity. In conjunction with the library's 
application programmer and Public Service 
Department personnel, integrate new tech- 
nologies in the implementation of a document 
delivery system. Participates in reference rota- 
tion and in organizational issues related to 
delivery of reference service, REQUIRED: 
ALA-accredited MLS; 2 yrs.’ professional 
experience in an academic library setting; ref- 
erence experience in an academic or large 
public library. Necessary skills: effective oral 
and written communication; planning and orga- 
nizational; successful interpersonal; and the 
ability to work as a team member. Salary: 
$27,500-$30,000. 3-year contract. Academic/ 
renewable. Closing date: July 15. Send re- 
sume and 3 letters of reference to: Joanne 
Line, Administrator, Library, University of 
Minnesota, 248 Library, 10 University Dr., 
Duluth, MN 55812. The University of Minneso- 
ta is an equal-opportunity educator and em- 
ployer and specifically invites and encourages 
applications trom women and minorities. 


Latin America bibliographer. The bibliogra- 
pher is responsible for development of a 
strong research collection of materials about 
Latin America, and provision of information 
services to faculty, students, researchers, and 
other Latin Americanists in the Columbia com- 
munity, The incumbent will coordinate collec- 
tion development in this interdisciplinary sub- 
ject area, and will represent the libraries at 
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University Libraries 
Head, Life Sciences Library 


The University Libraries invite applications and nominations for the position of head of the life sci- 
ences library at the University Park campus. One of the leading agricultural and biological sciences 
libraries in the country, Penn State's Life Sciences Library. is the largest of 5 subject libraries in the 
libraries’ science and technology department, with holdings of 275,000 volumes, over 4,000 current 
periodical and: serial subscriptions, and a growing number of computerized information resources. 
This library serves. the instructional and research needs of the agricultural, biological, and allied 
health programs ofa major land-grant university. A full-time staff of 8, including 4 librarians in addi- 
tion to the head, is augmented by 15 part-time clerical and student employees. 


The life sciences librarian, a member of the University Libraries faculty, is responsible for the oper- 
ation of the library including participation in planning, development of services, collections, and elec- 
tronic information resources, and effective involvement with students and faculty. The position 


: , Teports to the chief of the science and technology department/collections and reference services divi- 


sion, 

„o QUALIFICATIONS; ALA-accredited MLS, or equivalent, and significant experience in a large 
research or special library. Educational background in agricultural or biological sciences preferred. 
The ability to provide leadership in a dynamic, changing environment is essential, as are strong inter- 


“personal skills. Working knowledge of German, French, or Russian highly desirable. Potential for 
Promotion and tenure will be considered. 


The University Libraries collections include over 3 million volumes, as well as extensive holdings 
of maps, microforms, documents, archives, and manuscript materials. Serving approximately 70,000 
Students and 4,000 faculty at University Park and 20 campuses throughout the commonwealth, the 
libraries have integrated, automated system (LIAS) and participate in ARL, RLG, OCLC, and the 
Pittsburgh Regional Library Center. 


Salary and rank dependent on qualifications, minimum $36,000. Benefits include liberal vacation, 
excellent insurances, state or TIAA/CREF retirement options, and educational privilege. Applica- 
tions wili be reviewed beginning July 20. To apply, send letter of application, resume, and names 
of 3 references to: Nancy Slaybaugh, Manager, Libraries Human Resources, Box HLS-AL, Penn 
State University Libraries, University Park, PA 16802. 


An affirmative-action, equal-opportunity employer; women and minorities encouraged to apply. 











meetings of RLG, SALALM, LAMP, etc.; act as 
liaison with Columbia's institute of Latin Ameri- 
can and Iberian Studies, and the School of 
International and Public Affairs: provide spe- 
clalized Latin American reference services.and 
take responsibility for management, preserva- 
lon, and evaluation of the collection: cultivate 
and.maintain productive contacts with vendors 
and exchange partners; and assist with aca- 
lemic activities (including grant writing) of indi- 
dual scholars and members of the institute. 
‘plie services duties will focus on Latin Amer- 
y studies, and include reference consulta- 
+ bibliographic instruction, lectures, publi- 
39, and database searching. REQUIRE- 
ARE: Significant experience as a Latin 

n- bibliographer Uncluding acquiring 
rican research materials from a wide 
Sources}, or comparable experience; 
‘danguage skills in Spanish and a 
jowledge of Portuguese; intimate 

‘of the history, politics, economics, 

\of Latin America; superior verbal 
sommunications skills; and the 

* effectively and creatively ina 

\nment. A Ph.D. in a relevant 

\n accredited MLS are strongly 

‘anges (which will increase 

tly: Librarian |: $26,000- 

\{. $28,000-$37,000; Librar- 

4,950. Excellent benefits 


th university housing and _ 


elf and family. Deadline 
ug. 15. Send resume, 
3, and phone numbers 
‘en Wiltshire, Director 
‘ler Library, 535 W. 
10027. An affirma- 
“employer. 
tuctor for sci- 
r of the biblio- 


tral research facility of the University of Toledo, 
a state university of 24,000 students offering 
associate, bachelor, professional, and doctoral 
degrees in 8 colleges. The attractive main 
campus is located in one of Toledo's finest res- 
idential sections and is an integral part of the 
civic, cultural, and commercial life of the com- 
munity. Toledo is undergoing a revitalization of 
its downtown and waterfront area to compie- 
ment its noted Museum of Art, symphony, zoo, 
and metropolitan park system. Its location pro- 
vides outstanding recreational opportunities on 
Lake Erie and easy access to Ann Arbor, 
Detroit, Columbus, and other cities throughout 
the midwest. QUALIFICATIONS: ALA-accredit- 
ed MLS, undergraduate degree in science or 
engineering preferred. Advanced coursework 
in science or engineering preferred: library 
epee and teaching experience desir- 
able. Salary $25,000-$30,000 depending upon 
experience and qualifications. This is a faculty 
status, 12-month, tenure-track position with lib- 
eral fringe benefits. Applications will be accept- 
ed until the poston is filled. Position available 
July 1. Send letter of application, resume, and 
the names of at least 3 references to: Gloria 
Freimer, Chair, Search Committee, Carlson 
Library, University of Toledo, Toledo, OH 
43606. The University of Toledo is an equal- 
opportunity, affirmative-action employer. 





Librarian—collection development. Full- 
time, prapationary, tenure-track assistant pro- 
fessor to provide leadership in collection devel- 
opment and maintenance activities. Develop 
and implement collection development and 
evaluation strategies; work with librarians and 
instructional faculty to oversee collection 
development; write collection evaluation 
reports as required. This public service posi- 
tion, reporting to the dean, may have other 
duties assigned depending on the skills and 
background of the incumbent. ALA-approved 
master's degree and 3 yrs.’ experience in a 
comparable academic library. Collection devel- 
opment experience required. Leadership and 
good communication skills essential. Prefer- 
ence will be given to those who have worked 
with an online system, possess subject mas- 
ter’s degree, and who demonstrate other 
transferable library skills. Salary to $38,000. for 
up to 180 duty days per year. Applications 


ASSOCIATE DEAN 
OF LIBRARIES FOR 
PUBLIC SERVICE 


Adelphi University seeks experi- 
enced, resourceful, and energetic 
individual to assume admir istrative 
responsibilities fora maa division ol 
its libraries. The Associate Dean | 
responsible for (1) seven pubéc serv- 
ices units in the Swirbul “main 
Library, as well as the separa 
housed Science Library and 
libraries at the Manhattan and Hun- 
ington Centers; and (2) assistance: 
to Dean in a variety of Jibrary: 
wide administrative responsibilliies. 


MLS from an ALA accredited litra 
school and significant experience 

academic library public services an 
administration are required. 


$45,000 minimum: 12 mort 
appointment (22 days vacatio 
excellent benefits, including TIAA/CRE 


Adelphi University, the oldest privas 
institution of higher education on Lor 
Island, serving approximately 9,« 
graduate and undergraduate: s 
one, is ey undergaln 
challenging and exciting changes, 
cluding a redefinition of its mission 

oals and a revision of its Curriculum, 

University Libraries contain 

imately 582,000 volumes, 569,000 
microforms, 35,000 nonprint items, 
and maintains over 5,000 current 
seriais Sopor Fully automated 
systems (OCIC and INNOVACG/ 
INNOPAC) support online public 
access catalogs, as well as circulation, 
acquisitions, and serials functions. 


Screeni f applications will begin 
June 1 1990, San leer of application, : 
curriculum vitae, and names of three: - 
references to: E T. Neely, Dean of 
Libraries, ADELPHI UNIVERSITY, Box 704, 


Garden City, New York 11530. : 
Ad elphi 


UNIVERSITY , 
Adelphi University is an FOJAA Employer MF 


from minorities are encouraged. Memor 
Library is home to MSUS/PALS, an integrated 
online library system containing over 3.5 mil 
lion records, now saring, i 
academic libraries in 

Dakota. Applications must be postmarked 
by June 25. Preliminary interviews may be 
conducted at ALA/Chicago, June 23~28. 
Appointment will be made in September. Apply 
to: Thomas M. Peischi, Dean of the Library, 
Mankato State University, MSU Box 1 
POB 8400, Mankato, MN 56002- 8400. 





Librarian, head, catalog department (search 
reopened). Supervises and coordinates a cata- 
loging unit with a staff of 6 FTE paraprofes 
sionals and 2 professionals including head 
The unit processes over 10,000 volumes per. 
yr. OTHER DUTIES INCLUDE responsibilities 
as a subject bibliographer. REQUIRED: Mas 
ter's degree in library science from an ALA»; 
accredited school and a minimum of 4 yrs.’ 
progressively responsible professional techni- 
cai services experience; strong background in) 
supervision and management, knowledge of: 
LC classification, LCSH, AACR2, and MARC. 
formats; demonstrated communication and. 
interpersonal relations skills. Preferred: Some 
experience with an online catalog. Position is — 
12-month, tenure-track. TIAA/CREF or state. 
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Assistant in 
Media Services 


The Legal Information Center of the Univer- 
sity of Florida's College of Law is seeking an 
assistant in its media services department. 
The successful applicant will be a highly moti- 
 yated self-starter responsible for hiring, train- 
ing, and scheduling student assistants and 
overseeing the scheduling and carrying out of 
audiovisual equipment delivery and production 
requests. OTHER RESPONSIBILITIES 
“INCLUDE assisting in the production of edu- 
‘ational video tapes for faculty and student 
< celassroom use and aiding in the management 
af the college's student computer laboratory. 
The ability to work closely with a diverse facul- 
ty is also required, Occasional night and 
“evening work. Master’s degree in educational 
adia or MLS from an ALA-accredited school 
or other appropriate master's degree required. 
‘Experience in a college or university media 
“genter highly desirable. Minimum salary 
$23,000. Send letter of application and 
resume postmarked by July 6 to: James W. 
Flavin, Legal Information Center, College 
of Law, University of Florida, Gainesville, 
FL 32611. 


An affirmative-action, equal-opportunity 
employer. 








tirement. Salary is $28,000-$32,000. Hunter 
ibrary has an annual materials budget of 
oproximately $700,000, contains over 
50,000 volumes, and has a staff of 14 profes- 
sionals and 25 paraprofessionals. Western 
olina University, with 2 other state universi- 
ties; has formed the Western North Carolina 
Library Network, which shares LS/2000 
OPAC/circulation system. The university is 
located between the Great Smoky Mountains 
and the Blue Ridge Mountains, 55 miles west 
of Asheville, N.C. Preference given to appli- 
ations received by July 15. Send letter of 
application, resume, official transcripts, and 
ames and telephone numbers of 3 references 
to: Sharon Kimble, Search Committee, Hunter 
.ibrary, Western Carolina University, Cul- 
lowhee, NG 28723. Western Carolina Univer- 
Sity is one of the 16 senior institutions of the 
University of North Carolina and an affirmative- 
action, equal-opportunity employer. 





Librarian—reference and instructional ser- 
vices, Full-time permanent, tenure-track 
Instructor/Assistant Professor to provide refer- 
ence services, instructional services, and con- 
duct online searching; to serve as library liai- 
son for assigned discipline(s). ALA-master’s 
required. Preference will be given to candi- 
lates with a subject master's and who demon- 
Strate prior reference, database searching, 
d/or instructional experiences. Preference 
vill also be given to candidates with a busi- 
ness, science, or technology subject back- 
round. Salary range $25,230- $35,502 tor 
68 days a year. Additional duty days may be 
available at the end of the current year and in 
_ future years. Applications from minorities are 
-encouraged. Applications must be post- 
marked by June 25. Begin date will be 
approximately September 11. Interviews may 
Occur at ALA/Chicago June 23-28. Apply to: 
homas M, Peischi, Dean of the Library, 
Mankato State University, MSU Box 13, 
-POB 8400, Mankato, MN 2-8400. 


“Minority internship. The University of Mis- 
_ souri-St. Louis Libraries are pleased to 
announce an internship for recent library 
schoo! minority graduates. This one-yr. intern- 
- Ship, to be designed with the successful candi- 
date, will offer experience and training in all 
aspects of library operations and significant 
financial Support tor continuing education. 
Z QUALIFICATIONS: MLS from an ALA-accred- 
ited library school and minority status. The 
-UM-St. Louis Libraries contain over 529,000 
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r 


tion management and reference services. 


guages, especially German. 


from $20,500. 


skiing and winter sports. 


ing CD-ROM operation. 





volumes, 3,000 periodical subscriptions, 1.03 
million U.S. government documents, and 1.5 
million items in microform. A dedicated and 
energetic staff serves a population of over 
12,000 students and 400 full-time faculty in an 
institutional environment a committed to 
quality urban education. Salary: Minimum 
$22,470. Submit letter of application, resume, 
and names of 3 references to: Joan Rapp, 
Director of Libraries, University of Missouri- 
St. Louis, 8001 Naturai Bridge, St. Louis, 
MO 63121. 


Monographic science cataloger. Original 
cataloging in the sciences and technology, and 
OCLC-member copy cataloging in alf disci- 
plines of monographic materials using AACR2 
and other national standards. Additional 
responsibilities as assigned. Participates in the 
development of departmental policies and pro- 
cedures. REQUIRED; ALA-accredited MLS; 
cataloging experience in an academic or 
research institution which has included use of 
LC classification system and subject headings; 
application of AACR2 and MARC tagging via a 
bibliographic utility; reading knowledge of a 
modern European language; ability to catalog 
science and technology materials; ability to 
work in a changing environment; ability, to 
meet promotion and tenure requirements. Pre- 
ferred: OCLC experience in cataloging; sci- 
ence or technology background; reading 
knowledge of Russian or Spanish. Salary and 
benefits: $24,000 minimum. Competitive bene- 
fits. lowa State offers a positive environment 
for career growth and challenge. Situated on a 
beautiful campus, the recently remodeled and 
expanded library actively serves a campus of 
over 25,000 students and supports nationally 
recognized collections in excess of 1.7 million 
volumes, 2 million microforms, and 21,000 cur- 
rent serial subscriptions. A fully integrated 
library system (NOTIS) is in the first phases of 
installation. The library isca-member of ARL, 
CRL, BCR, and OCLC. Ames is a community 
of 50,000 located 35 miles from Des Moines, 
the state capital. The city supports quality 
schools and outstanding cultural attractions 





and was recently recognized as one of the top * 


10 areas of its size in the country. Applica- 
tion: Review of applications will begin July 
16 and will continue until an adequate pool 
is developed. Submit letter, resume, and the 
names, addresses, and telephone numbers of 
3 references to: William. K. Black, Assistant 
Director for Administrative Services and Per- 
sonnel, 302 Parks Library, lowa State Uni- 


i Assistant Catalog Librarian 


iti i ibiliti igi à -origi i t monographs, 

Facult sition with responsibilities for both original and non-original cataloging of 
serials, i spena formats, and retrospective conversion in a broad range of subject fields. Includes 
supervision of classified staff. Must be willing to participate in shared responsibilities including collec- 


QUALIFICATIONS: Requires ALA-accredited MLS; working knowledge of OCLC, AACR2, and LC 
classifications; demonstrated ability to communicate effectively. Preferred qualifications include 3-5 
yrs.’ cataloging experience; 2nd master's degree; working knowledge of Western European lan- 


Appointed to a faculty position, the individual employed will be expected to fulfill the usual require- 
ments for promotion and tenure. Attractive fringe benefit package with 22 days’ annual leave. Salary 


NMSU enrolls over 14,000 students in 75 major undergraduate areas, 45 master's degrees, and ; 
19 doctoral degree programs. tn its 102nd year, NMSU is the land-grant institution for New Mexico. 
Located in southern New Mexico on the high desert in the city of Las Cruces, NMSU is 40 miles from 
Ei Paso, Tex., at the southern edge of the Rocky Mountains. The area enjoys abundant sunshine 
and moderate temperatures, yet is within easy driving distance of alpine areas that include excellent 


The NMSU Library is in the initial stages of an $11 milion expansion and is highly automated 
using OCLC, VTLS online catalog and circulation system, INNOVACQ, Dialog, and has an expand- 


Application deadline: July 15. Send letter of application with resume and transcripts, and have 3 
letters of recommendation sent to: Anne Morgan, Head of Technical Services, New Mexico State 
University Library, Box 30006, Department 3475, Las Cruces, NM 88003-0006. 


NMSU is an equal-opportunity employer with an affirmative-action pian. Women, ethnic minorities, 


| persons with disabilities, and Vietnam veterans are encouraged to apply. 


New Mexico State University 





asin 





versity, Ames, IA 50011-2140. lowa State 
University has a strong commitment to equal- 
opportunity and affirmative-action. Members of 
protected classes are especially encouraged 
to apply. lowa State University is an equal- 
opportunity, affirmative-action employer. 


Oriental materiais specialist, Assistant Pro- 
fessor of libraries. Establish serial search strat- 
egy and create original cataloging records for 
serials with special responsibility for oriental 
language titles including all successives (seri- 
als, monographs, and microforms). Translate 
and transliterate Chinese and Japanese mate- 
riais for all library departments. Participate fully 
in proressional development activities such as 
scholarly publications and presentations. 
REQUIRES: MLS (Library Science) from ALA- 
accredited institution; demonstrated ability to: 
1) create original cataloging records in accor- 
dance with AACR edition 2.5; LC Catalogin 

Service Bulletin, and OCLC documentation; 2 


transliterate Chinese using the Wade-Gil 
method; and 5) romanize Japanese. 
hrs./week. $22,750 annually; Apply by J 
10 to: Bernie Childerston, PO 84608, 
coln, NE 68509, referring to Job Or 
Number 520206. Affirmative-action, e 
opportunity employer. 





Principal cataloger/section head, As: 
Professor (tenure-leading). Cataloging 
ment, starting Sept. iS 1) RESPON 
FOR the supervision of the origi 
revised cataloging section of the ca 
department including training and revj 
work of new professional catalogers: 
oe artment's contact and resource 


loging policies and procedures i 
formats, including serials; 4) ¢ 
changes in and interpretations 
rules to all professional cataloge 
and revise documentation for the, 
ual; 6) act as a resource person 
assistants as needed; 7) be a 
cataloging department manag 
as time permits, catalog mong 
participate in special assi 
QUIRED: MLS from ALA-a 





AMERICAN! ID DA 


"sion. 


promotion and tenure will be considered. 


Pittsburgh Regional Library Center. 





meetings of RLG, SALALM, LAMP, etc.; act as 
liaison with Columbia’s Institute of Latin Ameri- 
can and Iberian Studies, and the School of 
International and Public Affairs; provide spe- 
cialized Latin American reference services and 
take oy for management, preserva- 
tion, and evaluation of the collection; cultivate 
and maintain productive contacts with vendors 
and exchange partners; and assist.with aca- 
demic activities (including grant writing) of indi- 
vidual scholars and members of the institute. 
Public services duties will focus on Latin Amer- 
ican studies, and include reference consulta- 
tions, bibliographic instruction, lectures, publi- 
cations, and database searching. REQUIRE- 
MENTS ARE: Significant experience as a Latin 
American bibliographer (including acquiring 
Latin American research materials from a wide 
variety of sources), or comparable experience; 
excellent language skills in Spanish and a 
reading knowledge of Portuguese; intimate 
knowledge of the history, politics, economics, 
and cultures of Latin America; superior verbal 
and written communications skills; and the 
ability to work effectively and creatively ina 
complex environment. A Ph.D. in a relevant 
Subject area or an accredited MLS are strongly 
preferred. Salary ranges (which will increase 
July 1) are currently: Librarian |: $26,000- 
$33,800: Librarian Il: $28,000-$37,000; Librar- 
ian Hl: $31,000-$44,950. Excellent benefits 


include assistance with university housing and | 


tuition exemption for self and family. Deadline 
for applications is Aug. 15. Send resume, 
listing names, addresses, and phone numbers 
of 3 references to: Kathleen Wiltshire, Director 
of Personnel, Box 35 Butler Library, 535 W. 
114th St., New York, NY 10027. An affirma- 
tive-action, equal-opportunity employer. 


Librarian/bibllographic instructor for sci- 
ence/technology. As a member of the biblio- 
raphic instruction department is responsible 
or instruction (undergraduate and graduate) 
and collection development in the sciences 
and technology. General reference assistance 
and database searching are part of the posi- 
tion. In the past academic yr. over 10,000 stu- 
dents were taught by the department. The bib- 
liographic instruction department plays an 
active role in curriculum development across 
campus. William S. Carison Library is the cen- 


in miman m h a a ihka a am o me a ie ea cme u mi n 


| University Li i 
Head, Life Sciences Library 


The University Libraries invite applications and nominations for the position of head of the lite sci- 
ences library at the University Park campus. One of the leading agricultural and biological sciences 
libraries in the country, Penn State's Life Sciences Library . is the largest of 5 subject libraries in the 
libraries’ science and technology department, with holdings of 275,000 volumes; over 4,000 current 
periodical and serial subscriptions, and a growing number of computerized information resources. 
This library serves the instructional and research needs of the agricultural, biological, and allied 
health programs of'a major land-grant university. A full-time staff of 8, including 4 librarians in addi- 
tion to the head, is augmented by 15 part-time clerical and student employees. 


The life sciences librarian, a member of the University Libraries faculty, is responsible for the oper- 
ation of the library including participation in planning, development of services, collections, and elec- 
tronic information resources, and effective involvement with students and faculty. The position 
reports to the chief of the science and technology department/collections and reference services divi- 


QUALIFICATIONS: ALA-accredited MLS, or equivalent, and significant experience in a large 
research or special library. Educational background in agricultural or biological sciences preferred. 
The ability to provide leadership in a dynamic, changing environment is essential, as are strong inter- 
personal skills. Working knowledge of German, French, or Russian highly desirable. Potential for 


The University Libraries collections include over 3 million volumes, as well as extensive holdings 
of maps, microforms, documents, archives, and manuscript materials. Serving approximately 70,000 
students and 4,000 faculty at University Park and 20 campuses throughout the commonwealth, the 
libraries have integrated, automated system (LIAS) and participate in ARL, RLG, OCLC, and the 


Salary and rank dependent on qualifications, minimum $36,000. Benefits include liberal vacation, 
excellent insurances, state or TIAA/CREF retirement options, and educational privilege. Applica- 
tions wili be reviewed beginning July 20. To apply, send letter of application, resume, and names 
of 3 references to: Nancy Slaybaugh, Manager, Libraries Human Resources, Box HLS-AL, Penn 
State University Libraries, University Park, PA 16802. 


An affirmative-action, equal-opportunity employer; women and minorities encouraged to apply. 


tral research facility of the University of Toledo, 
a State university of 24,000 students offering 
associate, bachelor, professional, and doctoral 
degrees in 8 colleges. The attractive main 
campus is located in one of Toledo's finest res- 
idential sections and is an integral part of the 
civic, cultural, and commercial life of the com- 
munity. Toledo is undergoing a revitalization of 
its downtown and waterfront area to comple- 
ment its noted Museum of Art, symphony, zoo, 
and metropolitan park system. Its location pro- 
vides outstanding recreational opportunities on 
Lake Erie and easy access to Ann Arbor, 
Detroit, Columbus, and other cities throughout 
the midwest. QUALIFICATIONS: ALA-accredit- 
ed MLS, undergraduate degree in science or 
engineering preferred. Advanced coursework 
in science or engineering preferred; library 
experience. and teaching experience desir- 
able. Salary $25,000-$30,000 depending upon 
experience and qualifications. This is a faculty 
status, 12-month, tenure-track position with lib- 
eral fringe benefits. Applications will be accept- 
ed until the position is filled. Position available 
July 1. Send letter of application, resume, and 
the names of at least 3 references to: Gloria 
Freimer, Chair, Search Committee, Carlson 
Library, University of Toledo, Toledo, OH 
43606. The University of Toledo is an equal- 
opportunity, affirmative-action employer. 


Librarian—collection development. Full- 
time, probationary, tenure-track assistant pro- 
fessor to provide leadership in collection devel- 
opment and maintenance activities. Develop 
and implement collection development and 
evaluation strategies; work with librarians and 
instructional faculty to oversee collection 
development; write collection evaluation 
reports as required. This public service posi- 
tion, reporting to the dean, may have other 
duties assigned depending on the skills and 
background of the incumbent. ALA-approved 
master's degree and 3 yrs.’ experience in a 
comparable academic library. Collection devel- 
opment experience required. Leadership and 
good communication skills essential. Prefer- 
ence will be given to those who have worked 
with an online system, possess subject mas- 
ter’s degree, and who demonstrate other 
transferable library skills. Salary to $38,000. for 
up to 180 duty days per year. Applications 










ASSOCIATE DEAN 
OF LIBRARIES FOR 
PUBLIC SERVICE 


Adelphi University seeks experi 
enced, resourceful, and energetic 
individual to assume adminisrative 
responsibilities for a major division of 
its libraries. The Associate Dean. is 
responsible for (1) seven public serv. 
ices units in the Swirbul Cnain 
Library, as well as the separately 
housed Science Library and the 
libraries at the Manhattan anc Hun 
tington Centers; and (2) assistance 
to the Dean in a variety of library. 
wide administrative responsibilities. 


MLS from an ALA accredited lirary 
school and significant experierce in. 
academic library public services and 

administration are required. 


$45,000 minimum; mon 
appointment (22 days vacaiion) 
excellent benefits, including TIAA; SRE 

























































challenging and exci 
cluding a redefinition 
gar and a revision of 


acquisitions, and serials functions: 


Screening of applications will begin- 
June 1, 1990. Send letter of application, 
curriculum vitae, and names of tree | 
references to: E T. Neely, Dean of | 
Libraries, ADELPHI UNIVERSITY, Box 704, - 


Garden City, New York 11830. 
Adelphi 


UNIVERSITY : 
Adelphi University is on EO/AA £ mployer MF: 





from minorities are encouraged. Memoria 
Library is home to MSUS/PALS, an integrated 
online library system containing over 3.5. 
lion records, now serving 55 public and prvate 
academic libraries in Minnesota and North 
Dakota. Appilcations must be postmaiked 
by June 25. Preliminary interviews ma” be 
conducted at ALA/Chicago, June 23-28. 
Appointment will be made in September. Apply 
to: Thomas M. Peischl, Dean of the Libsary, 
Mankato State University, MSU Box 19, 

POB 8400, Mankato, MN 56002- 8400. : 


3 





Librarian, head, catalog department (sear 
reopened). Supervises and coordinates.a cat 
loging unit with a staff of 6 FTE paraprots: 
sionals and 2 professionals including head. 
The unit processes over 10,000: volumes Ser 

yr. OTHER DUTIES INCLUDE -vesponsibilites — 
as a subject bibliographer. REQUIRED: Mas- 
ter’s degree in library science from an ALA-..| 
accredited school and a minimum of 4 ys.) 
progressively responsible professional techni- 
cal services experience; strong background in. 
supervision and management; knowledge of. | 
LC classification; LOSH; AACR2, and MARC 
formats; demonstrated communication and | 
interpersonal relations skills. Preferred: Sore. 
experience with an online catalog. Position is” 
12-month, tenure-track, TIAA/CREF or stare 
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Assistant in 
Media Services 


The Legal Information Center of the Univer- 
ity of Florida’s College of Law is seeking an 
ssistant in its media services department. 
“The successful applicant will be a highly moti- 
vated self-starter responsible for hiring, train- 
ing, and scheduling student assistants and 
overseeing the scheduling and carrying out of 
audiovisual equipment delivery and production 
requests. OTHER RESPONSIBILITIES 
INCLUDE assisting in the production of edu- 
“¢ational video tapes for faculty and student 
classroom use and aiding in the management 
of the college's student computer laboratory. 
The ability to work closely with a diverse facul- 
‘ty is also required. Occasional night and 
evening work. Master's degree in educational 
media or MLS trom an ALA-accredited school 
«or other appropriate master's degree required. 
Experience in a college or university media 
center highly desirable. Minimum salary 
$23,000. Send letter of application and 
‘resume postmarked by July 6 to: James W. 
Fiavin, Legal information Center, College 
of Law, University of Florida, Gainesville, 
FL32611. 


An atfirmative-action, equal-opportunity 
employer. 















etirement. Salary is $28,000-$32,000. Hunter 
ibrary has an annual materials budget of 
approximately $700,000, contains over 
350,000 volumes, and has a staff of 14 profes- 
sionals and 25 paraprofessionals. Western 
Carolina University, with 2 other state universi- 
ties, has formed the Western North Carolina 
Library Network, which shares LS/2000 
OPAC/circulation system. The university is 
jocated between the Great Smoky Mountains 
and the Blue Ridge Mountains, 55 miles west 
of Asheville, N.C. Preference given to appli- 

tions received by July 15. Send letter of 
application, resume, official transcripts, and 
names and telephone numbers of 3 references 
to: Sharon Kimble, Search Committee, Hunter 
Library, Western Carolina University, Cul- 
lowhee, NC 28723. Western Carolina Univer- 
sity is one of the 16 senior institutions of the 
University of North Carolina and an affirmative- 
action, equal-opportunity employer. 





Librarian—reference and instructional ser- 
vices. Full-time permanent, tenure-track 
Instructor/Assistant Professor to provide refer- 
ence services, instructional services, and con- 
duct online searching; to serve as library liai- 
son for assigned discipline(s). ALA-master’s 
required. Preference will be given to candi- 
dates with a subject master's and who demon- 
strate prior reference, database searching, 
and/or instructional experiences. Preference 
will also be given to candidates with a busi- 
< ness, science, or technology subject back- 
ground. Salary range $25,230- $35,502 for 

68 days a year. Additional duty days may be 
available at the end of the current year and in 
ture years. Applications from minorities are 
encouraged. Applications must be post- 
marked by June 25. Begin date will be 
approximately September 11. Interviews may 
¿occur at ALA/Chicago June 23-28. Apply to: 

Thomas M. Peischl, Dean of the Library, 
$ Mankato State University, MSU Box 19, 
:POB 8400, Mankato, MN 5 -8400. 


Minority internship. The University of Mis- 
souri-St. Louis Libraries are pleased to 
-announce an internship for recent library 
“school minority graduates. This one-yr. intern- 
“ship, to be designed with the successful candi- 
“date, will offer experience and training in all 
aspects of library operations and significant 
financial support for continuing education. 
“QUALIFICATIONS: MLS from an ALA-accred- 
‘ited library school and minority status. The 
-UM-St. Louis Libraries contain over 529,000 
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tion management and reference services. 


guages, especially German. 


from $20,500. 


19 doctoral degree programs. In its 102nd year, 


skiing and winter sports. 


ing CD-ROM operation. 
Application deadline: July 15. Send letter of 

























































volumes, 3,000 periodical subscriptions, 1.03 
million U.S. government documents, and 1.5 
million items in microform. A dedicated and 
energetic staff serves a population of over 
42,000 students and 400 full-time faculty in an 
institutional environment ay committed to 
quality urban education. Salary: Minimum 
$22,470. Submit letter of application, resume, 
and names of 3 references to: Joan Rapp, 
Director of Libraries, University of Missouri- 
St. Louis, 8001 Natural Bridge, St. Louis, 
MO 63121. 


Monographic science cataloger. Original 
cataloging in the sciences and technology, and 
OCLC-member copy cataloging in all disci- 
plines of monographic materials using AACR2 
and other national standards. Additional 
responsibilities as assigned. Participates in the 
development of departmentaj policies and pro- 
cedures. REQUIRED: ALA-accredited MLS; 
cataloging experience in an academic or 
research institution which has included use of 
LC classification system and subject headings; 
application of AACR2 and MARC tagging via a 
bibliographic utility; reading knowledge of a 
modern European language; ability to catalog 
science and technology materials; ability to 
work in a changing environment; ability to 
meet promotion and tenure requirements. Pre- 
ferred: OCLC experience in cataloging; sci- 
ence or technology background; reading 
knowledge of Russian or Spanish. Salary and 
benefits: $24,000 minimum. Competitive bene- 
fits. lowa State offers a positive environment 
for career growth and challenge. Situated on a 
beautiful campus, the recently remodeled and 
expanded library actively serves a campus of 
over 25,000 students and supports nationally 
recognized collections in excess of 1.7 million 
volumes, 2 million microforms, and 21,000 cur- 
rent serial subscriptions. A fully integrated 
library system (NOTIS) is in the first phases of 
installation. The library is‘a-member of ARL, 
CRL, BCR, and OCLC. Ames is a community 
of 50,000 located 35 miles from Des Moines, 
the state capital. The city supports quality 
schools and outstanding cultural attractions 
and was recently recognized as one of the top 
10 areas of its size in the country. Applica- 
tion: Review of applications will begin July 
16 and will continue until an adequate pool 
is devel . Submit letter, resume, and the 
names, addresses, and telephone numbers of 
3 references to: William K. Black, Assistant 
Director for Administrative Services and Per- 
sonnel, 302 Parks Library, lowa State Uni- 








Located in southern New Mexico on the high dese 


Assistant Catalog Librarian 


Faculty position with responsibilities for both original and non-original cataloging of monographs, 
serials, and special formats, and retrospective conversion in a broad range of subject fields. Includes 
supervision of classified staff. Must be willing to participate in shared responsibilities including collec- 


QUALIFICATIONS: Requires ALA-accredited MLS; LC, AACE 
classifications: demonstrated ability to communicate effectively. Preferred qualifications include 3-5 
yrs.’ cataloging experience; 2nd master’s degree; working knowledge of Western European lan- 


Appointed to a faculty position, the individual employed will be expected to fulfill the usual require- 
ments for promotion and tenure. Attractive fringe benefit package with 22 days’ annual leave. Salary 


NMSU enrolls over 14,000 students in 75 major undergraduate areas, 45 master’s degrees, and - 
NMSU is the land-grant institution for New Mexico. 
rt in the city of Las Cruces, NMSU is 40 miles from 
El Paso, Tex., at the southern edge of the Rocky Mountains. The area enjoys abundant sunshine 
and moderate temperatures, yet is within easy driving distance of alpine areas that include excellent 


The NMSU Library is in the initial stages of an $11 million expansion and is highly automated 
using OCLC, VTLS online catalog and circulation system, INNOVACQ, Dialog, and has an expand- 


application with resume and transcripts, and have 3 
letters of recommendation sent to: Anne Morgan, Head of Technical Services, New Mexico State 


University Library, Box 30006, Department 3475, Las Cruces, NM 88003-0006. 


NMSU is an equal-opportunity employer with an aftirmative-action plan. Women, ethnic minorities, 
persons with disabilities, and Vietnam veterans are encouraged to apply. 


assistants as needed; 7) be a member of the 








New Mexico State University 


working knowledge of OCLC, AACR2, and LG 








versity, Ames, 1A 50011-2140. lowa State 
University has a strong commitment to equal- 
opportunity and affirmative-action. Members of 
protected classes are especially encouraged 
to apply. lowa State University is an equal- 
opportunity, affirmative-action employer. 





Oriental materials specialist, Assistant Pro- 
fessor of libraries. Establish serial search strat- 
egy and create original cataloging records for 
serials with special responsibility for oriental 
language titles including all successives (seri- 
als, monographs, and microforms). Translate 
and transliterate Chinese and Japanese mate- 
rials for all library departments. Participate fully 
in professional development activities such as 
scholarly publications and presentations. 
REQUIRES: MLS (Library Science) from ALA- 
accredited institution; demonstrated ability to: 
1) create original cataloging records in accor- 
dance with AACR edition 2.5; LC Cataloging 
Service Bulletin, and OCLC documentation; 2 
catalog on OCLC bibliographic database in U 
MARC formats for serials, monographs, and 
microforms; 3) read and translate Chinese; 4) 
transliterate Chinese using the Wade-Giles 
method; and 5) romanize Japanese. 40 
hrs./week. $22,750 annually. Apply by July 
10 to: Bernie Childerston, POB 94600, Lin- 
coin, NE 68509, referring to Job Order 
Number 520206. Affirmative-action, equal- 
opportunity employer. 





Principal cataloger/section head, Assistant 
Professor (tenure-leading). Cataloging depart- 
ment, starting Sept. 15. 1) RESPONSIBLE 
FOR the supervision of the original and 
revised cataloging section of the cataloging 
department including training and. revising the 
work of new professional catalogers; 2) be the 
department's contact and resource person for 
OCLC enhance and upgrade procedures; 3) 
act as resource person for professional cata- 
oe in interpretation of cataloging rules, 
OCLC cataloging standards and local cata- 
loging policies and procedures in all MARC 
formats, including serials; 4) communicate 
changes in and interpretations of cataloging 
rules to all professional catalogers, 5) prepare 
and revise documentation for the section man- 
ual; 6)-act as a resource person for cataloging 


cataloging department management team, S 
as time permits, catalog monographs; and 9 
participate in special assignments. RE- . 
QUIRED: MLS from ALA-accredited library- . 
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: Minimum of 4 yrs.’ recent profe: 
similar cataloging utility; demonstrated ora 
and written communication skills: ability to 
work effectively with professional and arapro- 
fessional staff: good working knowledge of at 
least one European language. Preferred: 
Demonstrated successful supervisory and 
training skills; Cataloging experience with 
OCLC enhance; experience in an academic 
library environment; experience with an auto- 
mated library system. $30,000 minimum for a 
12-month contract. Salary may be higher 
depending upon the qualifications of the suc- 
cessful applicant. Apply with full resume 
plus names and current addresses/tele- 
phone numbers of 3 references by July 16 
to: Kent Hendrickson, 106 Love Libra: , Uni- 
versity of Nebraska-Lincoln, Linco n, NE 
68588-0410. Affirmative-action, equal-opportu- 
nity employer. 





Public services librarian. St. Lawrence Uni- 
versity, private, non-denominational liberal arts 
college located between the Adirondack Moun- 
` tains and the St. Lawrence River, has an open- 
ing for an entry-level public services librarian. 
Reporting to the university librarian, the suc- 
cessful candidate will share responsibility for 
daytime and evening reference desk service, 
participate in other reference activities and dis- 
cussions, assist in providing online and 
instructional services, and share responsibility 
for general collection development. St. 
Lawrence has recently introduced INNOPAC 
and INNOVACQ and is continuing to imple- 
ment CD-ROM technology: 12-month contract: 
liberal benefits, faculty status with one month's 
vacation. REQUIRED: ALA-accredited MLS; 
strong commitment to service; effective com- 
munications and interpersonal skills: solid 
coursework or experience in reference ser- 
vices on online searching. Preferred: Addition- 
al advanced degree, academic library experi- 
ence, coursework or experience in computer 
technology as it applies to library services. 
Starting date: on or before Sept. 1. Salary 
range: $21,500-$23,000. The position will 


- Tomain: open until filled. The search commit- — 


tee will begin to review candidate applica- 
tions on June 15. Send letter of application, 
resume, and 3 letters of recommendation to: 
Art Lichtenstein, Chair, Search Committee, 
Owen D. Young Library, St. Lawrence Uni- 
versity, Canton, NY 13617. St. Lawrence Uni- 
versity is committed to fostering multicultural 
diversity in its faculty, staff, student body, and 
programs of instruction. As an equal-opportu- 
nity, affirmative-action employer, we specifical- 
ly encourage applications from women and 
minorities. 





Public services project librarian. The Schaf- 
fner Library, serving extension programs on 
Northwestern University's Chicago campus, 
has received a major foundation grant to ex- 
tend development of an “electron library labora- 
tory.” We are seeking a dynamic librarian inter- 
ested in participating in an extensive user edu- 
cation program for aduit students, and active 
end-user search service using both CD-ROM 
and online databases, and a variety of other 
services which take advantage of new informa- 
tion technologies. This project position shares 
with other professional staff of Schaffner 
Library materials selection responsibilities, 
microcomputer consulting and reference ser- 
vices, teaching in an active course-related bibli- 
ographic instruction program, some technical 
services and other library services, including 
some evening hours. The incumbent will be ex- 
pected to participate with colleagues in actively 
promoting continuing innovation within Schat- 
ner, and communicating Schaffner activities both 
within the university and to the higher educa- 
tion community at large. QUALIFICATIONS: 
MLS from ALA-accredited library school: excel- 
lent communication skills; and familiarity with 
microcomputers and information retrieval tech- 
nology. Salary: Minimum of $23,500. Appli- 
cations, including a list of 3 references may 
be submitted by July 1 to: Rachel D. Biegen, 
Personnel Manager, Northwestern University 
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cataloging experience; familiarity with O a 


special projects as assigned. 


QUALIFICATIONS required: ALA-accredited 
academic or research library; 
relating to reference service a 


several CD-ROM products. The Knight Library 
which will be completed by 1993. 





Head, Reference Department 


Associate professor or higher (renewable fixed-te 
TIES: Reports to the assistant university libraria 
for the administration of the Knight Library (mai 
development, implementation, and evaluation of 


Salary: $32,000-$37,000 for 12-month appointment. Appointment beyond the minimum salary will 
be dependent upon qualifications, prior professional experience, and academic rank. Fringe benefits 
include choice of medical plans (Blue Cross-Blue Shield or HMO options), fully paid state or 
TIAA/CREF retirement plans, 22 vacation days, and low staff tuition rates. ; 


Application deadline: To be fully considered, applications must be received by 5:00 pm. 
duly 13. To apply: Send cover letter, resume, and names, addresses, and telephone numbers of 
references to: Laine Stambaugh, Personne! Librarian, Knight Library, University of Oregon; 
Eugene, OR 97403-1299; 503-346-3056, Fax 503-346-3094. The University of Oregon is an ARL 
library with current holdings of approximately 1.8 million volumes and over 21,000 serials: subscri 
tions. Catalog, circulation, acquisition, and serials functions are automated using the INNOPAC. ai 
INNOVACQ systems. The library uses OCLC (including EPIC), RLIN, DIALOG, and subscribes to 
is undergoing a building expansion and renovation, 


The University of Oregon is an equal-opportunity, 
diversity. in compliance with the immigration Ref 
November 6, 1986, will be required to show proof 


aftirmative-action institution committed to cultural 
orm and Control Act of 1986, all persons hired atter ae 
of their identity and right to work in the United States. | 

























































Library, 1935 Sheridan Rd., Evanston, IL. 
interviews can be arranged at ALA Confer- 
ence. Employment eligibility verification 
required upon hire. EEO, AA employer. 





Reference and instruction librarian for mul- 
ticultural services. RESPONSIBILITIES: The 
University at Albany seeks a reference librari- 
an with a special interest in outreach to multi- 
cultural and nontraditional students. Provides 
reference services, bibliographic instruction, 
CD-ROM assistance for a multicultural com- 
munity. Research and publication are expect- 
ed; faculty tenure track. QUALIFICATIONS 
required: ALA-accredited MLS; strong oral and 
written communications skills: strong commit- 
ment to public service; background or experi- 
ence in a multicultural environment. Desired: 
Experience in refererice and/or bibliographic 
instruction; familiarity with microcomputers. 
Salary: Commensurate with education and 
experience, $23,500-$27,000. Review of let- 
ters of application and resumes will begin 
6. Please include a list of 3 persons with 
addresses of whom we can contact for refer- 
ences. Apply to: Christine M. Travis, Libra 
Personnel Officer, University Libraries—U 
139, University at Albany, State University 
of New York, 1400 Washington Ave., 
Albany, NY 12222. The University at Albany, 
State University of New York, is an equal- 
Opportunity, affirmative-action employer. Appli- 
cations from women, minority persons, handi- 
capped persons, special disabled, and Viet- 
nam Era Veterans are especially welcome. 





Reference and public services librarian at 
Moravian College for anticipated August 
vacancy. Works with team of 2 other librarians 
to provide reference servcies and bibliographic 
instruction and supervises 2 support staff and 
30 student assistants. Works with the system 
administrator in the ongoing operation of a fully 
implemented Dynix integrated online system. 
Reeves Library, with a total staff of 5 librarians 
and 6 support staff, provides service to an 
undergraduate student body of 1,200 and a 
praduate theological seminary of 85 students. 

ibrarians and staff work in a flexible, collegial 
setting in which interpersonal skilis and a 
strong desire to serve students and faculty are 











required. Background in computer hardwar 
and software is desirable. Position requires 
ALA-accredited MLS. Minimum salary is. 
$21,000 with an excellent benefits package 
Send letter of interest and resume-to: J 
Thomas Minor, Reeves Library, Moravia 
College, 1210 Main St., Bethlehem, PA 
18018. EOE. 








Reference/bibliographic instruction librar 
an. The University of Evansville Librarie 





Fully automated and integrated online cati 






tul, course-integrated librar 
gram. Reports to the head o 
evenin 





computer databases required. Te 
rience preferred. Salary: $19, 
















ment numbers about 3,000 full- and part-time | 
students. The university includes a major cam 
pus in England called Harlaxton College. We | 
encourage applications from women and | 
minorities. Send application, resume, names, 
addresses, and phone numbers of 3 prote: 
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Head Librarian 
Behrend College Campus 


The Penn State University Libraries seek 
plications and nominations for the position 
{head librarian at the Behrend College. The 
8.000-volume library, augmented by over 3 
million volumes systemwide, supports a wide 
range of baccalaureate and associate degree 
‘programs, an MBA, as well as a variety of 
continuing education offerings. The Behrend 
College is located near Erie, Penn. (popula- 
tion 285,000), the metropolitan and cultural 
“center of northwestern Penn. Ground break- 
ing for new library facility begins this summer. 


The head librarian, a member of the Univer- 
ity Libraries faculty, is responsible for overall 
brary administration and services, instruc- 
on, participation in planning and develop- 

“ment, supervision of a staff of 5, and effective 

and. close involvement with students and tac- 
ity, the community, and the University Park 
sampus library where processing is central 

via interactive computer systems. 


“REQUIREMENTS. MLS from ALA-accredit- 
d school: minimum of 4 yrs.’ academic 
ibrary experience with emphasis on success- 
ul public service and administrative activities; 
“demonstrated ability to work with students, 
‘faculty, and administrators: evidence of poten- 
‘tial for promotion and tenure. 2nd advanced 
degree and some instructional program expe- 
rience desirable. 


Salary and academic rank dependent on 
“qualifications and experience, minimum 
$42,500. Benefits include liberal vacation, 

excellent insurances, state, TIAA/CREF 
retirement options and educational privilege. 


“Applications will be reviewed beginning 
duly 1. To apply, send letter of application, 
current resume and names of 3 references to: 
Nancy Slaybaugh, Manager, Libraries 
Human Resources, Box HBH-AL, Penn 
State University, E1 Pattee Library, Univer- 
“sity Park, PA 16802. 
An affirmative-action, equal-opportunity 
employer; women and minorities are 


encouraged to apply. 
EER ee NE EEI cee Or 


ALA Conference in Chicago. Application 
deadline is June 30. Position is available 
immediately. The University of Evansville is an 
affirmative-action, equal-opportunity employer. 











Reference/circulation librarian. Search ex- 
tended. ALA-accredited MLS degree required. 
‘Supervisory ability and communication skills 
‘acide 8 Interest in computerized systems 
desired. DUTIES INCLUDE direct reference, 
“bibliographic instruction, reference collection 
development, circulation supervision, circula- 
tion. policy decisions, work with automated cir- 
culation system, maintenance of collection, 

ome night and weekend work. Salary mini- 
‘mum $22,500, negotiable and competitive, 

‘faculty rank, tenure-track position. Send 
‘application, resume and 3 written refer- 
ences by June 30 to: Gwen Creswell, James 
Earl Carter Library, Georgia Southwestern 
‘College, Americus, GA 31709. Affirmative- 
action, equal-opportunity employer. 





Reference/interlibrary loan librarian. Highly 
service-oriented community college library, in 
“beautiful Finger Lakes region, seeks enthusi- 
astic, dedicated librarian to join proactive staff 
providing extensive reference, bibliographic 
instruction, and online/CD-ROM searching ser- 
vices. Position also ge hig for supervision 
of interlibrary loan. Some evening hours. 
REQUIRED: ALA-accredited MLS; strong 
human relations/organizational abilities; excel- 
lent oral/written communications skills; experi- 
ence in automated information retrieval 
| (OCLC/DIALOG). Prefer at teast 2 yrs.” aca- 
‘demic reference experience, including formal 
“bibliographic instruction; relevant ILL back- 
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assignments may be included. 


academic library, and an additional graduate 


thereafter as possible. 


interviewing at ALA summer conference. 





k 


ground; subject expertise in business or Sci- 
ence/technology. Renewable, 12-month con- 
tract beginning August 28, pending anticipated 
retirement. Salary: Mid $20s. Preliminary inter- 
views offered at ALA Conference. Closing 
date: July 16. Send cover letter, resume, and 
names/addresses of 3 references to: Person- 
nel Office, Community College of the Fin- 
g Lakes, Canandaigua, NY 14424. EO, 





Reference librarians. 1) User education 
coordinator. Coordinates user education pro- 
gram; includes bibliographic instruction for 
classes and groups, coordinating educational 
programs with other units, and providing lead- 
ership role in user education for online catalog 
and other databases. Provides reference and 
research assistance (online database search- 
ing). Reference desk schedule includes nights 
and weekends. QUALIFICATIONS required: 
MLS/ALA-accredited. One yr’s. professional 
reference service experience in academic/ 
research library. Bibliographic instruction or 
related experience. Online database searching 
knowledge. Excellent planning/coordinating 
ability. Strong interpersonal and written com- 
munication skills. Broad knowledge of refer- 
ence sources. Demonstrated commitment to 
dynamic reference service. Ability to meet uni- 
versity promotion and tenure requirements. 
Preferred: knowledge of concepts and strate- 
ges of patron education programs. Desired: 

eading knowledge of one or more Western 
European languages. Experience with online 
public access catalogs. 2) Reference librari- 
an, microcomputer application coordinator. 
Provides leadership in microcomputer refer- 
ence applications. Coordinates computer- 
based reference and microcomputer support 
services, including use of CD-ROM. Provides 
reference and research assistance (online 
database searching). Reterence desk sched- 
ule includes nights and weekends. QUALIFI- 
CATIONS required: MLS/ALA-accredited. One 
y's. professional reference service experience 
in academic/research library. Microcomputer 
experience, including troubleshooting hard- 
ware and software problems. Online database 
searching knowledge. Excellent planning/coor- 
dinating ability. Strong interpersonal and writ- 
ten communication’ skills. Broad knowledge of 
reference sources. Demonstrated commitment 
to dynamic reference service. Ability to meet 


cE 


Monographs Cataloger 
Trinity University 


Trinity University, San Antonio. Tex., invites applications for the position of monographs cataloger, 
a faculty appointment. San Antonio, site of the 1988 and 1992 ALA Midwinter meetings, is the 
nation's 9th largest city. Trinity, with 2,400 undergraduates and 200 graduate students, is strongly 
committed to excellence in support of the liberal arts and sciences tradition. Scholarly achievement 
is recognized through Phi Beta Kappa, other national honor societies, and emphasis on undergradu- 
ate research. Selective admissions, highly qualified faculty, and outstanding teaching programs 
place Trinity among the excellent liberal arts and sciences universities in the nation. The library's col- 
lection contains some 675,000 volumes of books and bound periodicals (compared with 300,000 in 
1980), plus sizable holdings of government documents, microforms, and non-print items. 


PRIMARY RESPONSIBILITIES INCLUDE cataloging all monographic titles requiring original cata- 
loging, including most foreign language monographs; cataloging all special materials such as theses, 
special collections, microforms, etc.; and responsibility for the overall supervision of the OCLC 
searching unit within cataloging. Opportunities for collection develépment and other public service 


REQUIRED QUALIFICATIONS INCLUDE the MLS from an ALA-accredited library school; knowl- 
edge of AACR2, particularly as related to monographs; knowledge of Library of Congress classifica- 
tion systems and subject headings; reading knowledge of at least one foreign language in German, 
Russian, French, Spanish, Chinese, or Japanese; familiarity with OCLC or other in-house automated 
systems; initiative, creativity, and strong communication skilis; and the ability to function effectively in 
a complex organization. Desirable qualifications include experience in monographic cataloging in an 
degree. Instructor’ or Assistant Professor rank with 
tenure-track. Salary minimum $23,000, higher depending on experience or other qualifications: 12- 
month appointment; TIAA/CREF and other fringe benefits. Position available August 15 or as soon 


Deadline for receipt of applications is July 15. Send letter of application, detailed resume, 
piacement file if available, and names of 3 references to: Richard Hume Werking, Director of 
Libraries, Trinity University, 715 Stadium Dr., San Antonio, TX 78212, by June 10 for possibie 


Trinity University is an equal-opportunity, affirmative-action employer. 
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university promotion and tenure requirements. 
Preferred: Knowledge of one or more program- 
ming languages. Desired: Reading knowledge 
of one or more Western European languages. 
Experience with online public access catalogs. 
Department: Reference library provides refer- 
ence and research services to the campus 
community, online search and other computer- 
based services, and a variety of user educa- 
fon programs. Staff includes 8 FTE librarians, 
2 FTE support staff. 3 FTE graduate assis- 
tants, and other student assistants. The infor- 
mation desk is also administered by the refer- 
ence library. Collection includes 25,000+ vol- 
umes. Salary and rank: $24,000 upward. 
depending on qualifications/scholarly creden- 
tials. 12-month appointment as Assistant Pro- 
fessor. Must meet university requirements for 
promotion and tenure. Send letter of applica- 
tion (indicating specific position), resume, 
and the names and addresses of 5 profes- 
sional references by July 31 to: Allen G. 
Dries, Library Personnel Manager, University 
of illinois ee (u0), 1408 W. Gregory 
Dr., Urbana, IL 61801; 217-333-5494. The 
University of Illinois is an affirmative-action, 
equal-opportunity employer. 





Science bibliographer, Georgia State Univer- 
sity. RESPONSIBILITIES INCLUDE: maintain- 
ing an up-to-date, balanced collection for the 
natural and health sciences consistent with the 
curricular and research needs of the university; 
active liaison with 12 academic units (biology, 
cardiopulmonary care, chemistry, computer 
information systems, geology, mathematics 
and computer science, medical technology, 
mental health and human services, nursing, 
nutrition and dietetics, physical therapy, 
physics, and astronomy); continuing evaluation 
of the collection; assisting with the general 
departmental functions including automation 
activities, collection assessment, and process- 
ing of gifts; and participation in university and 
professional activities including research and 
publication. The Pullen Library collection 
includes over 1 million volumes and 8,000 seri- 
al subscriptions. An online grt with an 
integrated circulation subsystem (Pi LS), is in 
operation; an integrated acquisitions subsys- 
tem is being considered. Implementation of the 
Conspectus approach for collection assess- 
ment is underway. REQUIRED: A master's 
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degree from an ALA-accredited library school; 
additional academic coursework and/or library 
experience in the sciences, preferably in the 
natural sciences; a minimum one yr.'s experi- 
ence in collection development; ability to work 
with colleagues and students: knowledge of 
bibliographic tools, national trends in collection 
management, and the acquisition of library 
materials; excellent communications and inter- 
personal skills; Working knowledge of automat- 
ed systems; resourcefulness and enthusiasm; 
demonstrated interest in professional develop- 
ment, scholarly research, and publication. 
Salary: $24,000-$28,000 for 12 months. 
Tenure-track, faculty rank. Review of applica- 
tions begins July 10 and wili continue until 
the position is filled. Submit resume, letter of 
interest, and names, addresses, and phone 
numbers of 3 references (including supervi- 
sors) to; Diane M. Smith, Library Personnel 
Officer, William Russell Pullen Library, 
Georgia State University, 100 Decatur St., 
Southeast, Atlanta, GA 30303-3081; 404- 
651-2172. An equal-opportunity, affirmative- 
action employer, 


Science cataloger (new position). The Univer- 
sity of California, Irvine, one of the fastest 
growing campuses in the UC system, has an 
opening in the catalog department. Reporting 
to the catalog department head; responsible 
for cataloging materials in books format for the 
Science collections, including the medical sci- 
ences, supervising the sciences section, and 
advising catalogers of materials in other for- 
mats on classification and subject headings as 
necessary. REQUIREMENTS INCLUDE: An 
ALA-accredited MLS degree: reading .know!- 
edge of a foreign language, preterably Ger- 
man, knowledge of LC and NLM classification 
systems and subject headings, AACR2 and 

ARC format; 3+ yrs.’ recent experience as a 
cataloger of science materials in an academic, 
medical, or research library; proven superviso- 
ry skills; familiarity with an automated library 
system, such as OCLC; excellent communica- 
tion skills and the ability to work successfully 
with ail elements of a diverse academic com- 
munity. A science degree and local automation 
system and microcomputer application experi- 
ence are highly desirable. Appointment will be 
at the Assistant to Associate Librarian, Step V, 
rank with a salary range of $31,668-$41 976. 
commensurate with qualifications and experi- 
ence. We offer a generous benefits package, 
equal to approximately 40% of the salary, and 
an excellent retirement system. Applications 
received by July 1 will receive first consid- 
eration, but applications will be accepted until 
the position is filled. To apply: Send application 
fetter with 1) a complete statement of qualifica- 
tions; 2) resume of education and relevant 
experience; and 3) the names, addresses, and 
telephone numbers of 3 references. Address 
letters to: Anne Rimmer, Library Personnel 
Officer, ery of California, Irvine, POB 
19587, Irvine, CA 92713; 714-856-7115; Fax 
714-725-2472. UCI is an atfirmative-action. 
equal-opportunity employer actively seeking 
minority applicants. 


Senior reference librarian. RESPONSIBLE 
FOR coordinating activities of 7 reference 
librarians who share responsibilities for the fol- 
lowing services: bibliographic instruction; com- 
puter-assisted reference service: and refer- 
ence desk assignments. The successful candi- 
date reports to the head of public services. 
The reference coordinator in conjunction with 
head of public services evaluates current activ- 
ities, plans refinements to existing services, 
and explores new directions. The coordinator 
provides leadership for the unit and is respon- 
sible for the development of the reference col- 
lection. In addition has responsibility for collec- 
tion development in a broad subject specialty. 
This includes selection of materials in all for. 
mats and working with faculty committees at 
the college and department level. Supervision 
of library assistant. REQUIRED: ALA-accredit- 
ed MLS; 2-3 yrs.’ professional experience in 
an academic library setting: reference experi- 
ence in an academic or large public library. 
Necessary skilis: effective oral and written 
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communication; planning and or: anizational; 
successful interpersonal, and the ability to 
work as a team member. Preference given to a 


candidate with a strong liberal arts back- 


ground. Position is in the professional academ- 
ic series which can-lead toward continuing 


appointment after successful completion of 


probationary period. Salary $27,500-$30,000. 
Closing date: July 15. Send resume and 3 
letters of reference to: Joanne Line, Adminis- 
trator, Library, University of Minnesota, 248 
Library, 10 University Dr., Duluth, MN 
55812. The University of Minnesota is an 
equal-opportunity educator and employer and 
specifically invites and encourages applica- 
tions from women and minorities. 





Social sciences reference librarian/bibliog- 
rapher. RESPONSIBLE FOR the library's col- 
lection development in political: science, hotel 
and restaurant management, and related 
social sciences disciplines. Provides service at 
information desk, including some weekend and 
evening hours. Participates in an active pro- 
gram of library instruction and computerized 
database searching in the disciplines of selec- 
tion responsibility. REQUIRES an ALA-accred- 
ited master's degree, Excellent communication 
skills and strong service orientation essential. 
$20,500 minimum salary depending on qualiti- 
cations. Excellent benefits package including 
choice of retirement programs. The versity 
of Houston Libraries holdings exceed 1,6 mil- 
lion volumes, with a materials budget of $2.2 
million, and a total staff of 175. The library is a 
member of ARL. Review of applications will 
begin immediately and continue until the posi- 
tion is filled. Send letter of application, names 
of 3 references, and resume to: Dana Rooks, 
Assistant Director for Administration, Universi- 
y of Houston Libraries, Houston, TX 77204- 
091. Equal-opportunity employer. 





Systems implementation librarian, Miche! 
Orradre Library, Santa Clara University. 
RESPONSIBLE FOR participating in final con- 
tract negotiations with vendor selected for inte- 
grated library automation system and coordi- 
nating the implementation of the new system. 
Will work closely with vendor, staffs of both 
university and law libraries, and a propriate 
computer center staff. Typical duties will 
include the following: work with operational 
units on system tables, file conversion, tape 
load, etc.; coordinate training programs; dis- 
seminate information and maintain communi- 
cation during planning and implementation of 
system. Qualified candidates must have an 
LS or equivalent degree from an ALA- 
accredited program and at least 5 yrs.’ profes- 
sional experience. A minimum of 2 yrs.’ experi- 
ence is required in a position involving sub- 
stantial responsibility for automated library sys- 
tems. Broad-based knowledge of academic 
library operations and services, demonstrated 
analytical, planning, and organizational skills, 
and excellent interpersonal and communica- 
tion skills are required. Previous project man- 
agement experience is strongly preferred. Pre- 
vious experience with the implementation of an 
integrated library system is highly desirable. 
Project-based position, funded for approxi- 
mately 2 yrs., depending on date of hire. Non- 
career track appointment at the rank of Associ- 
ate Librarian is rates 1990/91 salary 
range $32,281-$48,422. Apply by July 15 to: 
Elizabeth M. Salzer, University Librarian, 
Santa Clara University, Santa Clara, CA 
95053. Santa Clara is an AA, EO employer. 





Technical services librarian. Creative, flexi- 
ble, service-oriented professional sought to 
join library team. RESPONSIBILITIES 
INCLUDE supervision of acquisitions and cata- 
loging staff, planning and implementation of 
retrospective conversion, and general refer- 
ence and bibliographic instruction. QUALIFI- 
CATIONS: ALA-MLS, familiarity with acquisi- 
tions, cataloging, and automated systems. 
Mars Hill College is a church-related (Baptist) 
institution in the Blue Ridge Mountains of N.C. 
Initial position is 9 months Starting Aug. 13, 
with a base salary of $15,000. TIAA/ REF, 


see p. 556F for the university archivist/p 
ervation officer at the University of Dayt 


ASSISTANT UNIVERSITY 
LIBRARIAN FOR 
HUMANITIES AND SOCIAI 
SCIENCES 


The University of California, irvine Library is. 
Seeking qualified candidates for a senior 
administrative position. Reports to the Universit 
Librarian and is responsible for public services in th 
Division of Library that serves the Schools 
Humanities, Social Sciences, Fine Arts, Graduat 
School of Management and Program. of Social 
Ecolegy; planning, organizing and managi 
Division's work and coordinating the Divisio 
activities with other Library units. The Divisio 
encompasses the public service department 
housed in the Main Library - 1) Circulatio 
2) Government Publications and Microforms 
3) Reference and 4) Special Collections: 


Specific duties include: Developing and- 
coordinating public services in the Main Library 
working cooperatively to establish policies that aflegt 
other Divisions such as Collections and Techni 
Services; planning and budgeting allocated rë: 
sources; allemating with the AUL for the Sciences 
serves as public service representative at University 
wide meetings. 


Requirements include: An ALA-accredited MLS 
degree, extensive academic library experience 
demonstrated administrative skils and knowledge in 
planning, organizing and setting. prior : 
commitment to a consultative/participative managerial 
Style with demonstrated ability to work eflectivaly with 
peopie at all levels; successful management 
experience with special attention t0 personnel 
concerns, preferably including those in a-collective 
bargaining environment; ability to provide creative 
leadership in dynamic and rapidly changing 
circumstances; commitment to active programs in 
bibliographic instruction and to the overall goal of | 
public services; excellent oral and written coi 
munication skilis; and the ability to work effectively, 
independently and cooperatively with all elements of 
a culturally diverse academic community; basic 
computer literacy; evidence of university service, 
research and/or participation in professional 
associations. Advanced academic training beyond 
the Baccalaureate level is highly desirable. 


Appointment will be at Assistant University Librarian 
rank with a salary range of $46,200 - $73,400 to be 
commensurate with qualifications and experience: 
generous benefits package, equal to approximately 
40% of the salary; excellent retirement system, 
Applications received by July 15, 1990 will receive 
first consideration, but applications will continue to be 
accepted until the position is filled. 


To apply: send application letter with 1) a complete 
statement of qualifications; 2) resume of education 
and relevant experience; and 3) names, addresses, 
and telephone numbers of three references. Letters. 
Should be addresed to: Anne Rimmer, Library 
Personnel Office, University of California, Irvine, 


P.O. Box 19557, Irvine, CA 92713. Telephone: |. 


(714) 856-7115; FAX: (714) 725-2472. UC! IS AN 
AFFIRMATIVE ACTION/EQUAL OPPORTUNITY 
EMPLOYER ACTIVELY SEEKING MINORITY: 
APPLICANTS. 


UCI 


8S. Send resume and names, address- 
es, and phone numbers of references by 
dune 30 to: John K. Payne, Director of Libra 
cee, Mars Hill College, Mars Hill, N 







son to the other library units who engage in faculty, ‘staff, and. others in making effective 
instructional activities. The user education pro- use of library resources. To achieve this goal, 
gram provides instruction for the following cat- reference librarians poe general reference, 

egories of users: freshmen, other undergradu- instructional, and referral services in the social ` 
ates, graduate and professional students, fac- sciences and humanities, conduct librar 
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Georgia Libraries. DUTIES AND RESPONSI- 
BILITIES: Through creativity and flexibility, the 


leadership for all staff participating in user edu- 
_ Cation activities. The coordinator is responsible 
for coordinating the main library’s user educa- 
tion program and for direct supervision of the 
bibliographic instruction and orientation activi- 
ties conducted by the reference department at 





ulty, teaching assistants, university staff, library 
staff, and outside groups. The types of instruc- 
tion offered include, but are not limited to 
tours, introductory sessions on basic library 
skills, specialized subject lectures, faculty and 
teaching assistant seminars, presentations on 
special services and/or sources, workshops, 
and self-guided instructional aids. instructional 
statf includes members of the reference 
department and other library units. The coordi- 
nator also serves as a general reference librar- 
ian with responsibility for assisting students, 


User education coordinator. University of 


ser education coordinator provides dynamic 


he main library. The coordinator serves as liai- 






The Ohio State University Libraries 
5 Positions 


Head, information services department. Administers operations of unit in the main library 
comprised of reference services, automated search services, government publications, microforms, 
current periodicals and information desk. Staff includes 12 librarians, 8 support staff, 5.1 FTE student 
employees, and a half-time graduate assistant. Works closely with all areas of public and technical 
services to provide effective service to users, with particular emphasis on further development of 
automated search services and to the libraries’ commitment to a broad-based instructional program. 
Reports to assistant director for main library public services. REQUIRED: MLS from ALA-accredited 
program; increasingly responsible experience in reference, online searching, and bibliographic 
instruction in a large academic or research library, including substantial supervisory experience; 
excellent oral and written communication skills; ability to work effectively with diverse groups; com- 
mitment to client-centered services. Highly desirable: Demonstrated ability to provide effective lead- 
ership in climate of change; experience in staff training and development and in reference collection 
: development; formal training in management; experience with microcomputers. Salary: 
$35,040~-$40,800. 


Senior Cataloger. Serves as principal specialist in all aspects of the theory and practice of cat- 
aloging and classification. Keeps abreast of developments in the field at the national and internation- 
al levels. Acts as resource for all catalogers and staff in the Cataloging Department. Performs origi- 
nal cataloging and classification of materials in her/his area of expertise, using AACR2 and LC clas- 
sification and subject headings. Assists in orientation and training of catalogers. Reports to head, 
monographic cataloging section. REQUIRED: MLS from ALA-accredited program. Substantial experi- 
ence in cataloging a variety of formats in an academic or research library and evidence of contribu- 
tions to discourse at the national level. Extensive knowledge of issues related to AACR2, LC classifi- 
cation, and subject headings. Advanced knowledge of MARC formats and tagging, the cataloging 
`: system of OCLC or another bibliographic utility, and of local library systems. Ability to communicate 
effectively, orally and in writing, based on sound interpersonal skills; flexibility to adapt to new 
developments. Reading knowledge of one or more East Asian or Western European languages. 
Salary: $27,000-$36,000. 


Cataloger for Japanese Materials. Search reopened. Original cataloging and classifying of 
Japanese language materials using AACR2 and LC classification and subject headings. Duties 
include interpreting local and national standards; preparing and tagging data in the vernacular and 
transliterated form for input to OCLC; verifying and preparing authority records. Reports to head, 
monograph cataloging section. REQUIRED: MLS from ALA-accredited program; proficiency in 
Japanese; knowledge of AACR2, LC classification and subject headings; ability to communicate 
effectively in English. Desirable: Cataloging experience, including knowledge of MARC tagging and 
OCLC cataloging system; familiarity with modified Hepburn system of Romanization, Library of 
Congress rules for word division, and publishing practices in Japan. Salary: $24,000~$34,080. 
Appointment at the upper end of the salary range requires advanced cataloging experience. 


Reterence/Information Services Librarian. Provides reference assistance to faculty, 
graduate, and undergraduate students at central reference desk in main library. Emphasis is on 
humanities and social sciences; department includes government documents, U.S. patents and 
microforms collection. RESPONSIBILITIES INCLUDE participation in an active user education pro- 
gram; using DIALOG, BRS, and OCLC for ready reference and for extended searches; instructing 
CD-ROM users; and reference collection development. REQUIRED: MLS from ALA-accredited pro- 
gram; excellent oral and written communication skills; ability to work effectively with diverse groups. 
Desirable: Experience in reference, online searching, bibliographic instruction; reading knowledge of 
foreign languages; advanced degree in humanities or social science. Preference will be given to can- 
didates with reference experience in an academic library. Salary: $23, 160-$27,600. 


Reference/Automated Services Librarian, Education/Psychology Library. As one of 4 
librarians, provides reference service (including automated search services) and participates in ori- 
entation, bibliographic instruction, and collection development. This position also oversees micro- 
computer workstations, develops instructional materials on automated search services for library 
users, and coordinates microcomputer training for librarians and staff of the Education/Psychology 
Library; oversees maintenance of card catalog (closed in 1981). Reports to head, Education/Psy- 
chology Library. REQUIRED: MLS from ALA-accredited program; experience or coursework in refer- 
ence, online searching, and bibliographic instruction; strong oral and written communication skills; 
ability to work with diverse groups. Desirable: Degree or extensive coursework in social sciences. 
Salary: $23,160-$25,200. 


ALL POSITIONS REQUIRE ability to meet university's research, publication, and service criteria 
for tenure and promotion. Applications received by July 16 will receive first consideration. 
Apply to: Sharon A. Sullivan, Personne! Librarian, Ohio State University Libraries, 1858 Neil 
Avenue Mall, Columbus, OH 43210. include names, addresses, and telephone numbers of 3 refer- 
ences. Qualified women, minorities, and handicapped persons are encouraged to apply. 




















struction through general tours and specialized 
presentations, prepare bibliographies and 
guides, perform computerized database 
searches, and provide consultative support for 
patrons using end-user computer systems 
{i.e., OPAC and CD-ROM products, etc.). The 
coordinator demonstrates commitment to and | 
participates in the innovative application of | 
technology in reference work. In addition, each | 
reference librarian participates in developing 
the reference collection through selection and 
weeding. The reference department is com- | 
posed of 11 librarians and 4 support staff. The | 
coordinator reports to the head of the refer- | 
ence department. QUALIFICATIONS: ALA- 
accredited MLS; broad user education experi- 
ence; creativity and flexibility in planning and 
implementing user education Programs; 2 yrs.’ 
professional reference experience, preferably 
in an academic or research library; knowledge | 
of reference sources; knowledge of instruction- | 
al technology and technology-based reference | 
systems; experience in online database | 
searching; commitment to information literacy; 
demonstrated outstanding oral and written 
communication skills; ability to establish and 
maintain effective working relationships with 
staff, patrons, and the university community; 
working knowledge of at least one foreign lan- 
guage desired. Salary minimum: $25,000. 

tandard benefits package includes life, 
health, and disability insurance and mandatory 
participation in the state retirement system, 21 
days’ annual leave, and 12 paid holidays. 
APPLICATION PROCEDURE: Send letter of 
application and resume addressing all of 
the qualifications atong with the names of 3 
references postmarked no later than July 
16 to: Florence E. King, Personnel Librarian, 
University of Georgia Libraries, University 
of Georgia, Athens, GA 30602. 













2 catalog position vacancies. The University 
of Alabama seeks applications for the following 
paola 1) Monographs catalog librarian, 
nstructor or Assistant Professor level to pro- 
vide, under the supervision of the head, cata- 
log department, general original cataloging 
and editing of OCLC copy for monographs in 
the main and departmental libraries. To assist 
with the formulation and review of policies and 
procedures in the department, and with con- 
ducting Graduate Schoo! of Library and Infor- 
mation Science internships. QUALIFICA- 
TIONS required: Instructor: An MLS from a 
program acredited by ALA; knowledge of 
AACR2, Library of Congress classification, 
LCSH, and relevant MARC formats; ability to 
work effectively with others. Desired: Experi- 
ence with OCLC or other bibliographic utility; 
cataloging experience, preferably in a large 
academic or other research library; course- 
work, undergraduate or graduate degree in 
business or the sciences; experience with 
NOTIS; knowledge of one or more modern 
European languages. QUALIFICATIONS 
required: Assistant Professor: An MLS from a 
rogram accredited by ALA; successful cata- 
loging: experience, preferably in a large aca- 
demic or other research library; knowledge of 
AACR2, Library of Congress classification, 
LCSH, and relevant MARC formats; ability to 
work effectively with others. Desired: Experi- 
ence with OCLC or other bibliographic utility; 
coursework, undergraduate, or graduate 
degree in business or the sciences; experi- 
ence with NOTIS; knowledge of one or more 
modern European languages. 2) Serials cata- 
iog librarian, Instructor or Assistant Professor 
level to provide, under the supervision of the 
head, catalog department, original cataloging, 
and editing of OCLC copy for serials in the 
main and departmental libraries. To assist with 
the formulation and review of policies and pro- 
cedures in the department, and with conduct- 
ing Graduate School of Library and Information 
Science internships. QUALIFICATIONS 
required: instructor: An MLS from a program 
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accredited by ALA; knowledge of AACR2, 
Library of Congress classification, LESH, and 
relevant MARC formats; ability to work effec- 
tively with others. Desired: experience with 
OCLC or other bibllographic utility; seriais cat- 
aloging experience, preferably in a large aca- 
demic or other research library; experience 
with NOTIS; knowledge of one or more mod- 
ern Furopaan languages. QUALIFICATIONS 
Required: Assistant Professor: An MLS trom a 
program accredited by ALA; successful serials 
cataloging experience, preferably in a large 
academic or other research library, knowledge 
of AACR2, Library of Congress classification, 
LCSH, and relevant MARC formats: ability to 
work effectively with others. Desired: Experi- 
ence with OCLC or other bibliographic utility; 
experience with NOTIS; knowledge of one or 
more modern European languages. Appoint- 
ments at the Instructor level will be with a 
beginning salary of $20,000. Assistant Profes- 
sor level positions minimum $24,000. The Uni- 
versity of Alabama is a member of ARL, 
OCLC, and CRL, and is currently converting to 
the NOTIS system. Applicants are invited to 
apply for one or both positions depending | 
upon credentials and interests. Send letter of 
application, resume and names and 
addresses of 3 references by the applica- 
tion deadline June 29 to: Sondra Tucker, 
Libraries Personnel Officer, University of 
Alabama, Catalog Librarian Searches, POB 
870266, Tuscaloosa, AL 35487-0266. The 
University of Alabama is an equal-opportunity, 
affirmative-action employer. 














2 positions, Florida Atlantic University 
Libraries. 1) Catalog librarian (rank of Assis- 
tant Librarian). RESPONSIBLE: FOR original 
and copy eects of monographic material 
using OCLC/SOLINET system. REQUIRED: 2 
yrs.” post-MLS academic cataloging experi- 
ence; excellent knowledge of AACR2, LC clas- 
sification schedules and LCSH; working knowl- 
edge of OCLC cataloging and name authority 
“subsystems; experience with automated cata- 
loging systems, preferably NOTIS. Experience 
with online authority file maintenance pre- 
ferred. Salary range: $19,000-$21,000 plus 
benefits. 2) Head of acquisitions. Reports to 
the assistant director for technical services; 
administers the acquisitions unit, coordinating 
the activities of monographic orders and 
approvals, standing and serials orders. Staff 
includes 3 librarians and 3 support personnel. 
RESPONSIBILITIES INCLUDE gathering, 
compiling, analyzing, and interpreting statistics 
and information related to the libraries’ materi- 
als budget; monitoring operation and perfor- 
mance of vendors’ services; resolving difficult 
acquisitions and serial problems; coordinating 
recently implemented NOTIS acquisitions sys- 
tem. REQUIRED: 3 yrs.’ post-MLS academic 
library experience directly related to integrated 
online acquisitions; evidence of strong supervi- 
sory skills; knowledge of library-vendor rela- 
tionships; demonstrated verbal and written 
communication skills. Rank: Associate Univer- 
sity Librarian. Salary range: $23,000-$25,000 
plus benefits. All applicants must have mas- 
ter’s ay vhs from ALA-accredited librar 
school. Application deadline for both posi- 
tions: June 30, Send letter of applications, 
resume, and names and addresses of 3 refer- 
ences to: J. Donahue, Chair, Search Commit- 
tee, Florida Atlantic University Libraries, 
P 092, Boca Raton, FL 33431. Specify 
position for which you are applying. Florida 
Atlantic University is an affirmative-action, 
equal-opportunity institution. 













ASSOCIATION 


Program officer for raining, Association of 
Research Libraries Office of Management Ser- 
vices. RESPONSIBLE FOR design and deliv- 
ery of training services and resources to aca- 
demic and research libraries. Background in 
academic/research libraries essential, knowl- 
edge of business/management literature and 
experience with teaching or training helpful. 
Must be prepared to travel. Exciting opportuni- 
ty for. individual interested in management 
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Service. 


Chicago Loop, the College ow, 
i 


students. The Theodore Lownik Library 


and the Library is a member of major librar 


The Director is responsible for 


puterized library services is desirable. Sala 


Review of credentials will begin by June 15 and continue until 
Position begins September 1, 1990 or as mutually agreed. 


Nominations and applications with resume, the names, addresses and telephone 


numbers of three references should be sen 


Dr. Philip Bean 


Director of Library 


issues in higher education. Minimum $30,000. 
To assure consideration, applications 
should be submitted by August 1. Early 
applications are encouraged to permit prelimi- 
nary interviews at ALA. Send letter of applica- 
tion, resume, 3 references to: Susan Jurow, 
Director, Association of Research Libraries, 
Office of Management Services, 1527 New 
Hampshire Ave. N.W., Washington, DC 








CORPORATE LIBRARY 





Systems librarian, Washington Research 
Library Consortium. The Washington Research 
Library Consortium (WALC) is a nonprofit cor- 
poration established to provide library and 
information services to 8 participating universi- 
ties in the Mey God metropolitan area: 
American, Catholic, Gallaudet, George Mason, 
George Washington, Georgetown, Marymount, 
and University of D.C. These services include 
implementation of a shared library automation 
system (NOTIS), joint collection Sore 
and preservation planning activities, an plan- 
ning and development of a storage facility for 
library materials. WRLC is expanding its staff 
of systems librarians, who are responsible for 
the implementation and support of NOTIS in 
the member libraries. Under the direction of 
the manager of library services, the new sys- 
tems librarian will have lead responsibility for a 
major NOTIS module (cataloging or acquisi- 
tions/serials), and will provide system profiling, 
library staff paining. and ongoing support with- 
in that specialty. Will also assist with data con- 
version planning and implementation and sup- 
port of the online union catalog. QUALIFICA- 
TIONS: An MLS and 3 yrs.’ professional-lavel 
experience with automation activities, prefer- 
ably in an academic library. Other require- 


DIRECTOR or Library Service 


ILLINOIS BENEDICTINE COLLEGE, a private, Catholic co-educational institution ir 
the liberal arts tradition, invites applications for the position of Director of Library 


Located in a rapidly developing suburban setting, twenty-five miles west of the 
enrolls over 2500 undergraduate and graduate 


material on the campus, and includes audiovisual service, federal and state docu 
ment depositories and several special collections. 


general administration of the library program, includ 
ing planning, budgeting, collection development, staff supervision and evaluation, — 
and public relations. The position reports to the Academic Vice President. 


Candidates should possess an ALA-accredited MLS and an earned doctorate in a 
subject area is preferred. A minimum of five years of experience in an academi 
brary with evidence of progressive responsibilities is necessary. Knowledge of c 


Ilinois Benedictine College 
5700 COLLEGE ROAD « LISLE, ILLINOIS 60532-0900 » 708/960-1500, 


equal opportunity and affirmative action employer 






















is the central depository for all mediz 





















Most services are automated, 
y cooperative organizations. 


















ry range is in the mid to upper $30's, 


position is filled 
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ments include familiarity with MARC formats 
for bibliographic data, ability to-communicate : 
effectively with all levels of library staff, and 
ability to maintain a complete, time-criti 
implementation schedule. Prior ex 

with NOTIS is highi 























ith free. pari 
pian. To apply 


























LAW LIBRARY _ — 


Reference librarian. Cornell University Law 

Library. Offer reference service, prepare bibli- 
ographies, assist with current awareness S 
vices, advise on collection needs, and instr 
users in legal research methodology (including 
LEXIS and WESTLAW) in both formal and: 
informal settings. Participate in the first year 
legal bibliography course. Regular evening 
and periodic weekend reference assignments.: 
QUALIFICATIONS required: MLS or equiva- 
lent graduate degree; ability to communitate | 
effectively and work weli wi faculty, students, 
and staff; flexibility; good roblem-solving f 
Skills; knowledge of legal bibliography or ability 
to learn quickly. Preferred: experience in a Sf 
public service position, preferably in an acas | 
demic law library (JD may substitute for experi- 
ence if other requisite characteristics are pres 
ent); experience in teaching legal bibliogr: 

phy. Foreign language skilis desirable. Entry- 
level salary $22,000+, depending on qualifica- 
tions. Applications due July 1 but accepted 
until position filled. Send cover letter, names. 
addresses, and phone numbers for 3 rele 

ences, and resume to: Ann Dyckman, Diractor 



























































































W LIBRARY continued 


















































versity, Ithaca, NY 14853-5301. Cornell is an 
affirmative-action, equal-opportunity employer. 





MEDICAL LIBRARY 


Assistant department head, reference/infor- 
mation services, New York Academy of 
Medicine. RESPONSIBILITIES: Provide a 
- wide variety of reference, circulation, and infor- 
mation services to a diverse user population. 
Assist in managing a busy department num- 
bering 4.4 FTE librarians and 2 library assis- 
ants. Work closely with staff in bibliographic 
and access services unit to provide fee-based 
information services to the corporate sector. 
Conduct in-depth research using online, print, 
and CD-ROM-based sources. Instruct onsite 
clients in the use of the library's online public 
access catalog. Participate in development of 
reference collections. Supervise department in 
he absence of the head; assist in training 
staff, maintaining and analyzing statistics, 
compiling reports, planning and coordinating 
- Services to primary clientele and the general 
public. Requires working an average of one 
paturday g month. Position available June 4. 





ted institution and a minimum of 2 yrs.’ refer- 
ence experience in an academic, research, or 
arge health sciences library, including experi- 
ence with online searching. Familiarity with 
microcomputers and automated information 
systems. Excellent writing and interpersonal 
ommunication skills and strong commitment 
io service. Supervisory experience and famil- 
arity with the health sciences literature desir- 
able; flexibility, sense of cooperation, and ini- 
lative in learning new skills and in adapting to 
“a changing work environment are essential. 
_ Salary: $30,000+ with excellent fringe benefits. 
-Send resume, letter of application, and names, 
addresses, and phone numbers of 3 profes- 
ional references to: Anne M. Pascarelli, Asso- 
-Ciate Librarian, New York Academy of 
Medicine, 2 E. 103rd St., New York, NY 
::10029. EOE, AA. 





O 





Head librarian, Public Health Library, Univer- 
sity of Michigan. DUTIES: Under the general 
direction of the head, Health Sciences 
<- Libraries, design, develop, implement, and 
_ evaluate a wide range of information services, 
--and information management education pro- 
grams at the Public Health Library (PHL). Man- 
- age and select materials for the PHL collec- 
tion. In conjunction with head, Health Sciences 
Libraries, plan, develop, and implement poli- 
< cies and procedures governing the operation 
of PHL. Participate in planning for all the 
~ Health Sciences Libraries’ services and pro- 
“grams, QUALIFICATIONS required: Accredit- 

ed MLS. Prior experience in public service 
¿positions of increasing responsibility, prefer- 
ably in an academic health sciences setting. 
Demonstrated ability to search MEDLARS and 
telated biomedical databases using both NLM 
and BRS search systems. Experience as a 
selector and knowledge of the principles of col- 
lection development and management as 

racticed in academic health sciences 
libraries. Experience as an instructor of end- 
user searching and information management 

‘techniques. Demonstrated oral and written 
communication skills. Desired: Bachelor's 
«degree in the biological, health, or social sci- 
“ences. Salary and leave: Rank of Senior Asso- 
«ciate Librarian. Minimum salary of $30,500; 24 
_ working days’ vacation a year; 15 days’ sick 
leave a year with provisions for ‘extended ben- 
efits. Retirement plan: TIAA/CREF retirement 
plan. Application deadline: Applications 
received by June 30 will be given first con- 
sideration. Apply to: Lucy R. Cohen, Manag- 
“er, Library Personnel Office, 404 Hatcher 
Graduate Library, University of Michigan, 
Ann Arbor, MI 48109-1205. The University of 
Michigan is a non-discriminatory, affirmative- 
action employer. 
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Personnel, 201 Olin Library, Cornell Uni- 





NETWORK 
Administrator, Eastern Indiana Area Libra 
Services Authority. Multi-type network for 1 
east-central Indiana counties; serves 97 mem- 
ber organizations with ILL/RR, AV services, 
continuing education, consultation. ALA-MLS, 
6 yrs.’ supervisory experience. Administrative 
and reference sites located in Muncie and 
Anderson. Base salary $26,000+ benefits. 
Closes when filled. Resume, letter, and 3 refer- 
ences to: Nancy Grimes, Hagerstown-Jeffer- 
son Township Public gl 10 W. College 
St., Hagerstown, IN 47346. AA, EOE employ- 
er, State and federal funded. 


Administrator for a service unit. Serving 
700+ member libraries of the North Suburban 
and the Suburban Library Systems in the 
Chicago suburbs. 16mm film, video, audio 
tapes, and discs. Automated booking program, 
staff of 30, annual budget of $700,000. Also 
administers BPH service program to residents 
of suburban Cook, DuPage, Lake, and Will 
counties with state grant of $250,000. ALA- 
accredited MLS plus 8 yrs.’ library experience 
including 4 yrs.’ administrative. Salary on 
appointment $35,900-$44,900 dependent on 
experience and qualifications. Letter of appli- 
cation with resume, names of 3 references, 
and salary history by June 20 to: J. M. 
O'Brien, Executive Director, Suburban 
aut System, 125 Tower Dr., Burr Ridge, 
IL 60521. Preliminary interviews may be 
scheduled during ALA Conference. 





Automation services consultant. User- 
friendly automation manager/consultant need- 
ed to lead the system’s mini- and micro-based 
automation activities. Self-starter who can fos- 
ter resource sharing via an automated union 
catalog and who can provide leadership to the 
112-member system. An enthusiastic person 
who- can sell the values of automation library 
ap lications is sought. Good interpersonal 
skills and technical competency in automation 
and technical processes will provide the basis 
for this challenging position. Now have 
INLEX/Hewlett Packard turnkey system. 
Involvement in planning, implementing, and 
managing for the central site and continuing 
education for the member libraries will provide 


wealth of Mass. 


ness. 


use of automation in public libraries. 


Salary range: $51 ,000-$69,000. 


application and credentiais to: 





An equal-opportuntty, affirmative-action employer. 








“great variety. Travel. 


Desirable qualifications: Strong leadership skills, with emphasis on consensus style management. 
Proven skills in initiating and implementing change. Ability to effectively communicate with diverse 
constituencies. Skill in oral and written presentation. Ability to envision and articulate future possibili- 
ties for library directors, staff and trustees, and for library systems. 


‘To apply: A letter of application and complete resume must be received by July 6. interviews 
may be conducted at ALA's annual conference in Chicago if pre-arranged. Please forward your 


Regional Administrator Search Committee 
Boston Public Library 


Copley Square 
Boston, MA 02116-0286 














{ throug orthern -M 
and be paid to meet nice people and see 
beautiful scenery. ALA-MLS. or equivalent; 5 
yrs.’ professional experience, with 3 in auto- 
mated bibliographic support activities. Some 
management/consulting background helpful, 
Need valid driver's license. Must live in Rock- 
ford area following appointment. Salary: 
$32,000-$39,500. Excellent benefits. Forward 
resume and 3 references to: Sharon Loe, Asst. 
Dir., Northern Ili. Library System, 4034 E. 
State St., Rockford, IL 61108. EOE. 





Automation sig manager to coordinate 
and manage CLS! supplied system shared by 
65 libraries in suburbs south and west of 
Chicago. MARC conversion, authority control, 
and online catalog in process to enhance cur- 
rent circulation, ILL, and reference activities. 
REQUIRED: ALA-accredited MLS plus 6 yrs.’ 
library experience including at least 2 yrs.’ 
supervisory and 2 yrs.’ library automation 
experience at user's level. UNIX and DOS 
familiarity desirable. Beginning salary $26,771- 
$33,400 dependent on qualifications. Position 
open Sept. 1. Send resume, list of 3 refer- 
ences, and salary history before June 20 to: 
Joanne Klene, Support Service Director, Sub- 
urban Library System, 125 Tower Drive, 
Burr Ridge, IL 60521. Preliminary interviews 
at ALA Conference may be arranged. 





Coordinator, MINITEX/OCLC Services. The 
MINITEX Library Information Network is a 
resource-sharing network serving libraries in 
Minnesota, North Dakota, and South Dakota. 
Coordinators are responsible for the develop- 
ment of training and support programs of vari- 
ous OCLC subsystems and services for over 
160 libraries in the region. REQUIRED QUAL- 
IFICATIONS: Master's degree from an ALA- 
accredited library school and a minimum one 
yr.'s professional library experience. Knowl- 
edge of cataloging principles and standards 
using AACR2 and OCLC/MARC and experi- 
ence using the OCLC Cataloging Subsystem. 
Working knowledge of one or more microcom- 
puter software packages. Effective written and 
oral communication skills. Demonstrated orga- 
nizational skills. Appointment is in the Universi- 
y of Minnesota's Academic Administrative 

tass. Minimum salary is $26,000 and is 
dependent upon qualifications and experience. 


Eastern Massachusetts Regional Library System | 


Regional Administrator 


Description: Administrator for the Eastern Massachusetts Regiona! Library System, a cooperative 
system of 200 member public libraries that receive services through 7 public libraries (Andover, 
Boston, Bridgewater, Falmouth, New Bedford, Quincy, and Wellesley), under the regional Plan of 
Service of the Library Advisory Council and under contracts between the libraries and the common- 


Employed by the Boston Public Library as headquarters of the system, the regional administrator 
provides leadership for planning, coordination, implementation, administration, and evaluation of 
regional library services and is accountable to the 200 members of the system for service effective- 


MINIMUM QUALIFICATIONS: MLS from an ALA-accredited graduate school of library science. 10 
yrs.’ progressively responsible professional library experience, including 5 in a senior administrative 
position in a public library or cooperative system including public libraries. Knowledge of and experi- 
ence in budget preparation, financial management, legislative processes, statistical reporting and 


» 
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available Sept. 1; a possible 2nd position may 
be available dependent on funding. Applica- 
tions including the position number UL196 
must be postmarked by July 6. Requests for 
a complete position description and letters of 
application, including a detailed resume and 
names and addresses of 3 references, should 
be addressed to: Barbara Doyle, Personnel 
and Staff Development Officer, University 
Libraries, 453 Wilson Library, 309 19th Ave. 
South, Minneapolis, MN 55455-0414. The 
University of Minnesota is an equal-opportunity 

'» educator and employer and specifically invites 
and encourages applications from women and 
minorities. 





Director, Northland Library Cooperative, Alpe- 
na, Mich. (search reopened). Northland is a 
state-funded, independent membership organi- 
zation with 18 member public libraries and a 
library for the blind and physically handi- 
capped, serving 150,000 people in an area of 
5,000 square miles. System services to mem- 
bers include automation (GS-100, Gaylord 
Bros.), consulting, ILL, WATS, document deliv- 
ery (Fax network). POSITION REQUIRES 
ALA-accredited MLS, 4 yrs.’ administrative 
experience, including experience in a public 
library setting, computer literacy, budgeting, 

rogramming, and grant poparation and must 

ave good organizational skilis and the ability 
to develop and improve regional library ser- 
vices. Salary range: $37,000-$40,000 based 
on experience and-qualifications. Application 
deadline: June 15. Send letter of application, 
references, and resume to: Jane Duvall, Chair, 
Search Committee, Northland Library Coop- 
erative, 316 E. Chishoim St., Alpena, MI 





HITBC Outreach Services consultant. The 
Heart of illinois Talking Book Center is current- 
ly searching for an Outreach Services consul- 
tant to coordinate this successful program. 
Housed in and administered by illinois Valley 
Library System this program serves blind and 
physically handicapped patrons in a 29-county 
area in central Illinois. The program is funded 
through an annual grant from the Illinois State 
Library. This challenging professional position 
involves responsibility for planning, co- 
ordinating, and administering the outreach pro- 
gram of the blind and physically handicapped 
patrons for the entire service region. The con- 
sultant is expected to work closely with the IH- 
nois Regional Library for the Blind and Physi- 
cally Handicapped, the Illinois State Library, 
and other systems consultants to integrate out- 
reach services into all levels of library activi- 
ties; develop and promote the Outreach Ser- 
vices program to meet state and national stan- 
dards; and share some outreach responsibili- 
ties with the program's Outreach Services 
librarian. Must have master's degree in library 
science from an ALA-accredited library pro- 
gram and 3 yrs.’ library experience, including 2 
yrs.’ administrative and supervisory experi- 
ence. A broad knowledge of library service and 
outreach service trends in the state and nation 
is desirable. The abilities to evaluate situa- 
tions, meet people easily, and exercise tact, 
courtesy, and good judgment are essential. 
Experience in outreach services and in more 
than one type of library will be helpful. Both 
oral and written communication skills are nec- 
essary for success in this position. Budgeting 
and grant writing skills are desirable. A valid 
driver's license and ability to drive a car are 
required. Salary range: $20,000-$29,000. 
Good benefits package. Send resume and 
request for application by June 18 to: Lynne 
Jones, Administrative Assistant, Illinois Valley 
rapt? System, 845 Brenkman Dr., Pekin, 
IL 61554; 309-353-4110. Interviews will be 
conducted at the American Library Association 
Conference in Chicago. EOE. 





Member services librarian, online reference 
coordinator. The CAPCON Library Network, a 
non-profit library membership organization with 
more than 130 member libraries in D.C., Md., 
and Va., is seeking an energetic and highly 
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xcallent fringe benefits. One position will be 





motivated individual to fill the position of mem- 
ber services librarian, online reference coordi- 
nator, RESPONSIBILITIES WILL INCLUDE 
conducting demonstrations and training ses- 
sions on OCLC’s new EPIC online reference 
system; marketing EPIC and participation in 
CAPCON's DIALOG, BRS, Vu/Text, and Sil- 
verPiatter reference discount programs; and 
developing and conducting workshops on gen- 
eral aspects of online and/or CD-ROM refer- 
ence service in libraries. Opportunities for 
involvement in other CAPCON programs and 
services may exist, depending on expertise 
and interests. QUALIFICATIONS: The ideal 
candidate for this position will already have 
had some experience with EPIC, extensive 
experience with at least one other online 
retrieval system (prefer DIALOG), and experi- 
ence with at least one CD-ROM reference sys- 
tem (prefer Search CD450 or SilverPlatter); a 
background that includes demonstrated suc- 
cess in training library users or staff on online 
reference systems or in general bibliographic 
instruction; and excellent interpersonal com- 
munication skills. A strong record of profes- 
sional involvement and knowledge of micro- 
computer technology would be considered def- 
inite pluses. MLS required. Starting salary 
$27 ,272-$34,286, depending on experience 
and qualifications. CAPCON offers an excel- 
lent benefits package, including fully paid 
health and life insurance, retirement, vacation, 
and sick leave, etc. Effective starting date is 
Sept. 1. Application deadline is July 1 or 
until position is filled. To apply, please send 
cover letter, resume, and names and tele- 
phone numbers of at least 3 references to: 
Dennis Reynolds, Executive Director, CAP- 
CON, 1717 Massachusetts Ave. N.W., #101, 
Washington, DC 20036. An EOE employer. 





Network coordinator for multitype library net- 
work on Cape Cod. Open July 1. REQUIRE- 
MENTS: MLS, 5 yrs.’ library experience includ- 
ing 2 yrs. in a leadership role with a library net- 
work. Familiar with OCLC and MARC. Must 
possess excellent organizational, analytical, 
and communication skills. Proven grant writing 
and project management skills. JOB RE- 
SPONSIBILITIES: Manage and coordinate the 
implementation, development, and evaluation 
of an online library system. Experience with 
DRA software preferred. Minimum salar 
$33,000. Application deadline: June 13. 
Send letter of application, resume, and names 
and addresses of 3 references to: Cynthia 
Mills, Chair of CLAMS Search Committee, c/o 
Osterville Free Library, 43 Wianno Ave., 
Osterville, MA 02655. 





PUBLIC LIBRARY 


Art, music, and audiovisual services assis- 
tant manager. We are encouraging applica- 
tions from energetic and friendly people to 
work in an active and diversified art, music, 
and audiovisual area. Supervise department in 
absence of the manager. Participate in devel- 
opment of policies and procedures for the 
department. Select books in art, music, and 
other subjects in the 700s. Work with patrons 
to provide information. Train and supervise ref- 
erence and other staff. Develop and organize 
gallery exhibits and public programs. ALA- 
MLS. Prefer undergraduate degree with major 
in art, music, or related field; or other back- 
ground which demonstrates a knowledge of 
and a commitment to the fine arts or perform- 
ing arts. Minimum one yr.'s library experience 
required. Some supervisory experience is very 
desirable. Positive, friendly, cooperative atti- 
tude towards patrons and co-workers is essen- 
tial. Energy, tact, and a sense of humor. Mini- 
mum compensation $22,500. Excellent bene- 
fits. Send letter of interest to: Charlene Holly, 
Personnel Manager, Allen County Public 
Library, 900 Webster St., POB 2270, Fort 
Wayne, IN 46801; 219-424-7241. An equal- 
opportunity employer. 








Automation systems coordinator (search 
reopened). The Traverse des Sioux Library 
System in Mankato, Minn. is seeking an 


‘Strengths. Offers experience in administration, 





























































automation systems coordinator to oversee the 
implementation and operation of the Unisy 

PALS online system. Traverse des. Sioux 
serves public libraries in 9 counties in south 
central Minn. REQUIREMENTS: MLS wi 





verbal, and written communication skills 
required. Salary: $23,000 minimum with exce’ 
lent benefits and congenial working enviro! 
ment. Deadline for applications is June 30. 
Send letter of application, resume, and names 
of 3 professional references to: John Christe: 
son, Executive Director, Traverse des Sio 
Library System, 110 S. Broad, POB 60 
Mankato, MN 56002-0608. : 





Branch librarian. Atlantic County Library Sy 
tem needs a service-oriented professional: 


range of activities including: children’s and 
adult services, administration of the bran 
and supervision of 5 employees. REQUIAI 
MLS and at least 2 yrs.’ experience. Genero 
benefits package. Salary $26,813. Sen: 
resume and references by July t to; Willia 
D. Paullin, Assistant Director, Atlantic Cour 
Library, Mays Landing, NJ 08330: Ae 





Children’s librarian for services in- new libra 
addition. Opportunity to develop program. 
vices based on personal philosophy. and 


programming, outreach, collection develop- 
ment. grant writing: ALA-aceredited MLS 
desired; related coursework desired. Base 
salary $18,000; experience and training con- 
sidered. Excellent benefits include 10 vacation 
days, 12 sick days, 11 paid holidays, 2 person: 
al days, retirement, medicai/dentai/life insu 

ance. Selection begins July 1. Applications 
accepted until position is filled. Send resume 
and letter of application to: Librarian, Hannibal 
Free Public Library, 200 S. 5th, Hannibal, 
MO 63401; 314-221-0222. Equal-opportunity 
employer. : 





Children’s services, head. Newly opened 
branch with large children’s population. Jeffer- 
son County Public Library, an active 9-branch 
suburban library system west of Denver, 
invites applications from service-oriented, cre- 


have supervisory experience. Reporting to the 
branch manager, responsibilities include pro- 
viding reference and reader's advisory assis- 
tance to children and adults, supervising 1-1/2 
Staff, selecting materials, and planning activi- 4 
ties and programs in the children’s unit. Salary. 
$22,056 with excellent benefits. MLS required. | 
County application form and list of references. | 
must accompany resume. Apply by July 31) | 
to: Jefferson County Personne! Dept., 1801. 

19th St., Golden, CO 80204; 303-277-8676. 


Children’s specialist, extension division, ‘El 
Paso Public Library (Search extended). Cre- 
ative, enthusiastic children’s librarian to devel: 
op and coordinate the children's services pro- 
gram in 10 branch libraries. This is an opportu- 
nity to serve in a staff capacity to professional | 
and paraprofessional personnel, and to work} 
with community organizations to expand the .} 
existing children's services program. Program: | 
ming and storytelling skills are essential 
RESPONSIBILITIES INCLUDE selecting and. 
developing children’s collections in branches. > 
and devising strategies for promoting reading 

and use of the library. REQUIRES ALA". 
accredited MLS and a minimum of 2 yrs.’ poste f. 
graduate experience as a children’s librarian in. | 
a public library. Bilingual skills are desirable. | 
Salary range: $25,602-$35,292. (Hiring range: | 
$25,602-$27,569). Send a letter of applica- | 
tion, resume, and transcripts by July 27 to; | 
City of El Paso, Dept. of Personnel, 2 Civie | 
Center Piz., 3rd Fir., El Paso, TX 79999. An- 

AA, EEO employer. ee 
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Collection development manager, El Paso 
Public Library (search extended). System-wide 
sponsibility for collection management in a 
ibrary system which includes a main library, 
10 branches, and bookmobile service. DU- 
TIES INCLUDE proposing collection develop- 
ment policy, preparing the annual collection 
budget, evaluating collection strengths and 
weaknesses, conducting user studies, analyz- 
ing: circulation statistics, monitoring the selec- 
tion of library materials, and developing selec- 
tion procedures and priorities. REQUIRES 4 
yts.’ professional experience beyond the ALA- 
accredited master’s degree. Collection devel- 
opment experience in a large public library 
system, experience in analyzing survey data, 


$38,956. (Hiring range: $28,258-$30,432). 
Send letter of application, resume, and 
transcripts by July 27 to: City of El Paso, 
Department of Personnel, 2 Civic Center 
Piz., 3rd Fir., El Paso, TX 79999. An AA, EOE 
employer. 





Director of libraries. City of El Paso, Texas, 
population 500,000 (Salary $39,147- 
$53,907"). REQUIRES master's degree (from 





positions that are and will be available: 





_ until positions are filled. 





7 29403; 803-722-0429. 








- ALA-accre university) in library science | 
and 8 yrs.’ progressively responsible library — 


Expansion Program 
19 New Positions 


The Charleston County Library in historic Charleston, S.C., has begun implementing the plans for 
the opening of 4 new regional branch libraries in 1991. Phased hiring will begin in July of 51 employ- 
ees to staff. new branches resulting from a $16 million bond issue. A representative from Charleston 
County Library will be available at the annual 1990 ALA Conference in Chicago. Listed are the new 









library sci 


work including 4 yrs.’ experience supervising a 
major function or division in a public library 
system. Deadline for inquiries is July 15. To 
apply, contact: City of El Paso, Personnel 
Dept., POB 1919, El Paso, TX 79999-1919; 
915-541-4892. An equal-opportunity employer. 
“Salary currently under review. 





Director of library automation and technol- 
ogy, Wayne Oakland Library Federation. 
(Search reopened.) The successful applicant 
will be responsible for interpreting and under- 
standing technology and making it useful and 
relevant to public libraries and their users. 
Specific responsibilities: administrative man- 
agement of a large multi-site GEAC system 
(57 buildings); consulting with member li- 
braries; evaluation of new products and new 
technologies. Position requires formal training 
or experience in computer science; ALA- 
accredited MLS highly desirable. Some facility 
with microcomputers and LANs. Demonstrably 
successful previous experience in managing a 
library automation project. You should be able 
to demonstrate an ability to talk about technol- 
ogy in non-technical, human terms. Salary: 
$35,130-$49,650, depending on qualifications 


“Librarian IV/regional branch head (4): Management responsibility for a regional branch 
library. Extensive knowledge of modern principles and practices of library services and administra- 
tion; good knowledge of library materials; ability to exercise leadership and motivate others, to plan 
: and coordinate the work of others, to write concise reports, to speak in public, and to communicate 
pleasantly and effectively with general public library staff. REQUIREMENTS: ALA-accredited MLS 
cand 4 yrs.’ professional library experience in a public library of which 2 yrs. has been in an adminis- 
trative capacity. Salary range: $29,266-$43,576 and an excellent benefits package. Closing: Open 


Librarian Ill/assistant regional branch librarian (4): Acts as assistant to regional branch 
librarian and head of children’s services in the branch. RESPONSIBLE FOR the coordination of col- 
tection development. Thorough knowledge of library techniques, good knowledge of library adminis- 
trative practices; good knowledge of library materials; ability to execute library policies, to compre- 
hend users’ needs quickly and accurately, to express oneself concisely both orally and in writing; ini- 
tiative in making constructive suggestions for improvements in services and collections and to com- 
municate pleasantly and effectively with general public and staff. REQUIREMENTS: ALA-accredited 
MLS and 2 yrs.’ professional library experience in a public library. Salary range: $25,709-$38,272 
and an excellent benefits package. Closing: Open until positions are filled. 


Librarian Il/reference librarian (4): RESPONSIBLE FOR the provision of materials and pro- 
grams for reference services in regional branch. Good knowledge of bibliographical tools and 
> sources; broad knowledge of library methods and procedures; ability to carry out assignments inde- 
pendently, to meet people easily and participate in the activities of the community, initiative in making 
constructive suggestions for improvements in services and collections, and to communicate pleas- 
» antiy and effectively with general public and staff. REQUIREMENTS: ALA-accredited MLS and one 
yr.'s professional library experience in a public library. Salary range : $22,818~-$33,966 and an excel- 
lent benefits package. Closing: Open until positions are filled. 


Librarian Vassistant reference librarian (3): RESPONSIBLE FOR assisting in the provi- 
sion of reference services in a regional library. Basic knowledge of modern principles and practices 
: Of services; general knowledge of reference materials; basic knowledge of modern library organiza- 
tion, procedure, policy, aims and service; elementary skill in the performance of library tasks, ability 
to get along well with others and to communicate pleasantly and effectively with general public and 
stafi. REQUIREMENTS: ALA-accredited MLS; specialized subject knowledge of skills developed 
through work experience where appropriate. Salary range: $21,486-$31,990 and an excellent bene- 
fits package. Closing: Open until positions are filled. 


Librarian Vassistant children’s librarian (4): RESPONSIBLE FOR assisting in provision 
“Of juvenile services at a regional branch library. Basic knowledge of modern principles and practices 
of services; general knowledge of children's materials; basic knowledge of modern library organiza- 
tion, procedure, policy, aims and service; elernentary skill in the performance of library tasks, ability 
to get along well with others and to communicate pleasantly and effectively with general public and 
‘staff. REQUIREMENTS: ALA-accredited MLS; specialized subject knowledge of skills developed 
through work experience where appropriate. Salary range: $21,486-$31,990 and an excellent bene- 
fits package. Closing: Open until positions are filled. 


Send letter of application, resume, grade transcripts, 3 letters of reference for appropriate position 
to: Jen Rodgers, Personnel Manager, Charleston County Library, 404 King St., Charleston, SC 


An affirmative-action, equal-opportunity employer. 


















rience. WOLF is the largest library 
»perative in Mich., with 60 member librarie 
serving almost 2 million people in the west and 
northwest suburbs of Detroit. Letter of appli- 
cation and resume no later than June 30 to: 
Malcolm K. Hill, Director, Wayne Oakland 
Library Federation, 33030 Van Born Rd., 
Wayne, MI 48184. 


Director. Special person needed for a special 
place. Rapidly growing regional library in cen- 
tral Va. seeks leader to manage major 
changes: new buildings (including HQ and am 
branches), and automation. Population 48,000, 
75,000 volumes, 211,000 circulation, $501,000 
budget, 15 FTE staff. RESPONSIBILITIES 
INCLUDE: management, budget, personnel, 
planning, PR, etc. ALA-MLS and library man- 
agement experience required. 3 yrs.’ public 
library management, and experience with 
automation and library construction preferred. 
Salary to $31,731 plus benefits. Send letter of 
application and resume by June 30 to: Bed- 
ford Public Library, 321 N. Bridge St., Bed- 
ford, VA 24523; 703-586-8911. 


d exp 








| 





Head librarian for a community/school library 
in Beatty, Nev. Building is almost new; 14,000 
volumes; circulation 12,000 last year. Librarian 
is in charge of all fibrary functions; collection 
development, circulation, cataloging. process- 
ing, staff supervision, and works with the 
school community, volunteers, and trustees. 
The librarian must also be knowledgeable in 
budgeting and computer technology, and par- 
ticipate in fundraising. Librarian must be abie 
to work with little supervision and be skilled in 
supervising others. ALA-accredited MLS pre- 
ferred. Salary is $22,000 to start, plus benefits. 
Position available July 1. Applications accept- 
ed until position is filled. Please send letter of 
application, resume, and 3 references to: 
Shirley Harlan, President, Library Board of 
Trustees, #1 Pioneer Rd., Box 605, Beatty, 
NV 89003. 





Head, night owl phone-in reference service. 
Experienced librarian sought to plan and man- 
age new after-hours phone-in reference ser- 
vice being offered to residents of the State of 
Maryland. RESPONSIBLE FOR a staff of 6 
librarians. Works closely with county librarians 
to pian and promote the service. Located at 
the State Library Resource Center, this service 
shares facilities and materials with an estab- 
lished daytime telephone reference operation. 
Works some but not all night service hours. 
REQUIREMENTS: MLS from ALA-accredited 
university. Minimum 3 yrs.’ professional library 
experience including reference work and 
supervision. Skill using electronic information 
sources and CD-ROM databases. Driver's 
license. Salary range: $31,900-$38,800. 
Excellent benefits. Send letter of application, 
resume, and 3 letters of reference by Fri., 
June 29 to: Mildred C. Singleton, Human 
Resouces, Enoch Pratt Free Library, 400 
Cathedral St., Baltimore, MD 21201. Aiso, 
interested applicants may contact the library's 
representative at the annual ALA Meeting in 
Chicago. EOE, M/F/H. 


Head of aduit and reference services. We're 
looking for a manager who understands peo- 
pie and works with them effectively; one who 
problem-solves creatively. Will supervise refer- 
ence and circulation departments, and will be 
in charge of collection development of adult 
materials. Planning and supervisory experi- 
ence {especially experience in selection, train- 
ing, and evaluation of staff} a definite plus. 
Main library building program and system-wide 
automation project in progress. Salary: 
$22,000-$30,000. Contact: Marge Berry, 
Assistant Director, LaPorte County Public 
Library, 904 indiana Ave., LaPorte, IN 








Head of children’s services. We're looking 
for a children’s services manager who under- 
stands people and works with them effectively 
and one who problem-solves creatively. Will 
supervise children's department, and will be in 
charge of collection development for circulat- 
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ng and reference materials in the children's 
department. Planning and supervisory experi- 
ence (especially experience in selection, train- 
ing, and evaluation of staff) a definite plus. Will 
also assist 6 branches in planning their own 
programs. Main library building program and 
system-wide automation project in progress. 
Salary: $22,000-$30,000. Contact: Marge 
Berry, Assistant Director, LaPorte County 
eee Library, 904 Indiana Ave., LaPorte, IN 





Head, reference department. ALA-acctedited 
MLS, minimum 3 yrs.’ experience one of which 
should have been in supervisory position. 
RESPONSIBLE FOR development of refer- 
ence collection, supervised interlibrary loan, 
online searching, and periodicals. Supervises 
staff of 6. Salary $24,000. Send resume to: 
Library Director, 450 Griffith Ave., Owens- 
boro, KY 42301. interviews at ALA confer- 
ence. 





Head of reference services. Mid-ievel man- 
ager to plan and implement reference services 
at the Meriden Public Library, serving a popu- 
lation of 60,000 in central Connecticut. Leads 
and supervises 6 professional staff. Staff 
responds to 69,000 requests for information a 
year, and are also responsible for development 
of services in the following areas: young 
adults, senior citizens, bookmobile, business 
and finance, computer center, local history and 

enealogy, and art and music. QUALIFICA- 

IONS: MLS plus 3 yrs.’ increasingly responsi- 
ble public library experience or equivalent. 
Salary: $28,000-$35,000 depending on expe- 
rience. Excellent benefits. Deadline: June 15. 
Send resume to: Susan Bullock, Director, 
Meriden Public Library, 105 Miller St., Meri- 
den, CT 06450. 





Librarian. Atlantic County Library System is 
looking for service-oriented professionals for a 
growing library system located in southern 

ew Jersey. We need professionals who can 
handie a wide range of activities including: ref- 
erence, outreach, children’s and adult ser- 
vices. REQUIRES MLS and eligibility for pro- 
fessional certification in New Jersey. Generous 
benefits package. Salary $21,889. Send 
resume and references by July 1 to: William 
D. Pauilin, Assistant Director, Atlantic County 
Library, Mays Landing, NJ 08330. 


Librarian I. This is professional library work at 
the entry level involving the responsibility of 
providing professional services to young 
adults, ages 11-18, by implementing a Library 
Services and Construction Act Action Plan. 
Pians and presents programs and activities 
inside and outside of the library for young 
adults, including workshops and seminars for 
pee information programs. Applicant must 

ave a master’s degree in library science from 
a 4-year college or university accredited by the 
American Library Association. Must have one 
yr.’s library experience. A comparable amount 
of training or experience may be substituted 
for the minimum qualifications. Resumes may 
be sent to: Putnam County Personnel and 
General Services Department, POB 758, 
Palatka, FL 32178-0758. Salary $15,098.43. 
Effective Oct. 1, salary will be $16,348 per 
year. Deadline for filing applications: Open 
until position is filled. This position is being 
funded through a Library Services and Con- 
struction Act Grant. 








Librarian It—children’s. Salary: $23,988- 
$30,591 annually. In addition to base salary, 
education incentives paid for degrees: BA/BS 
3.5%, MA/MS 5%. RESPONSIBLE FOR chil- 
dren's budget, collection development, pro- 
gramming, promoting reader's advisory, and 
children's and general reference work at a busy 
branch of the Ventura County Library Services 
Agency. MLS or equivalent plus 2 yrs.’ profes- 
sional level experience with emphasis on chil- 
dren's services. Final filing deadline: 5 pm, 
June 15. Contact: Ventura County Personnel 
Dept., 800 S. Victoria Ave., Ventura, CA 
9 ; 805-654-2639 for application. 
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Library branch manager (Librarian HI), El 
Paso Public Library. RESPONSIBILITIES 
INCLUDE staff supervision, collection develop- 
ment, community relations, and reference ser- 
vices. REQUIRES ALA-accredited master's 
degree and 4 yrs.’ professional public service 
experience in a public library. Schedule 
includes evenings and Saturdays. Salary 
range: $28,258-$38,956 (hiring range: 
$28,258-$30,432); standard benefits package. 
El Paso is a multicultural city of 500,000 locat- 
ed between Mexico and New Mexico, and 
enjoys a sunny climate year round. Send alet- 
ter of application, resume, and transcripts 
by July 27 to: City of El Paso, Dept. of Per- 
sonnel, 2 Civic Center Plaza, 3rd Fir., El 
Paso, TX 79999. An AA, EEO employer. 





Library director. Cape Girardeau (Mo.) Public 
Library, city on the Mississippi River, recently 
ranked 17th in the Rating Guide to Life in 
America’s Small Cities. Staff: 16 FTE, collec- 
tion 100,000 volumes, DYNIX automated sys- 
tem. REQUIREMENTS: ALA-accredited MLS, 
5 yrs.’ library experience, demonstrated 
administrative skills, strong people-oriented 
management skills, vision, enthusiasm, and 
community sensitivity to sustain progressive 
development of library services. Salary range: 
$25,000-$35,000 with benefits. Send resume 
including names, addresses, and phone 
numbers of 3 references by Aug. 31 to: Don 
Zimmer, Board of Trustees, Cape Girardeau 
Public. Library, 711 N. Clark, Cape 
Girardeau, MO 63701. 





Library director. The Audubon Regional 
Library ts currently seeking a dynamic librarian 
to administer its 4 branch libraries and book- 
mobile. The regional library serves a popula- 
tion of 41,000 in 3 rural parishes (counties) 
north of Baton Rouge. Historic plantation 
homes abound in this English hill country 2 
hours from New Orleans. The library has a 
staff of 10.2 FTE and an annual operating bud- 
get of $303,000. Knowledge of modern library 
organization and practice, budget preparation 
and administration, library marketing, facilit 

planning, library programming, and staff devel- 
opment is essential. Pursuit of external funding 
will be necessary. ALA-accredited MLS plus 2 
yrs.’ public library axporienoa required. Witing- 
ness to be certified by the Louisiana State 
Board of Library examiners required. Starting 
salary $25,000 annually. To apply submit tetter 


SPECIALIST Il 
Schomburg Center for Research in Black 
Culture/Rare Books, Manuscripts and Archives 


We have an excellent opportunity for a Specialist Il (or Specialist | on a 
training basis) who will assume responsibility for accessioning, process- 
ing, and preparing manuscript collections under the direction of the Head 
Archivist. You will also publicize special acquisitions projects and results, 
participate in special projects, and perform related duties as requested. 


A Master's Degree in Library Science, the Social Sciences, or Humanities 
is required, supported by two years of archival experience including — 
arrangement, description and public service. Strong knowledge of Black 
history and culture and good verbal and written communication skills . 
essential; knowledge of Spanish, Portuguese or French and MARC-AMC. 


Salary in the mid to upper $20’s depending on experience, plus 3 weeks 
vacation, 12 paid holidays, medical and dental insurance and more. Send 
resume with cover letter to: Doreen Casey, Personnel Representative, The 
New York Public Library, 8 West 40th Street, 2nd Floor, New York, NY = 
10018. An Equal Opportunity Employer M/F. : 


The New York Public Library 









of interest, resume, and 3 professional refer- 
ences ta: Mrs. Bob R. Jones, President, 
Library Board of Control, Audubon Regional. 
Library, POB 565-A, Clinton, LA 70722, 
Applications will be taken until position filled. 





Library director. The City of Lake Oswego, 
Ore. (pop. 30,000) seeks a library director-to- 
head this heavily used, well supported commu 
nity resource: service population 45,000; ann 

al circulation, 510,000+. it is located 9 miles. 
south of Portland in one of the most. attractive. 
residential communities in the Northwest. 
REQUIRES master's degree in library/informa-: 
tion science from an accredited college or uni- 
versity, and 5 yrs.’ progressively responsible. 


City of Lake Oswego Employment Application. 
to: City of Lake Oswego, Human Resources 
Department, 380 A Avenue, POB 369, Lake 
Oswego, OR 97034. 





Trustees, Way Public Library, 101 E. Indiana 
Ave., Perrysburg, OH 43551. J 





Library director, Winn Parish (County) Louisi f 
ana-Winnfield, La. Available immediately. The | 
position requires an ALA-accredited MLS, will- 
ingness to be certified by the Louisiana Board: 
of Library Examiners, and an active interest in { 
public relations skills are essential. Beginning. | 
salary $20,000-$22,000 per annum, depend- 
ing on qualifications and experience. Winn 
Parish, La. has a population of 17,500 andis 
located in the Piney Woods region of centr 
La. The library operates from a central brane! 
in Winnfield and 4 small branches in the sur: 
rounding parish. Total circulation approaches. 
225,000 volumes, giving the library the highest 
per capita circulation rates in the state. App 
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postmarked on or before Mon., June 25, 





Department, Groton Town Hall, 45 Fort Hill 
Road, Groton, CT 06340. EOE, M/F. 

















Manager, adult services division. The public 
library of Rockford, lil., is a long-range plan- 
ning, goal-oriented system with a work envi- 
ronment that encourages new ideas and pro- 
fessional growth. The position of manager of 
adult services requires a planner with excellent 
interpersonal and professional skills. 
REQUIREMENTS: ALA-accredited MLS with 4 

rs.’ experience as librarian including 2 years 
in a library supervisory position. Strong com- 
munication, leadership, and team manage- 
ment skills, demonstrated ability to develop, 
evaluate, and assist public service staff in col- 
lection development. Salary: $30,035. Excel- 
lent benefits. Apply to: City of Rockford, Per- 
sonnel Dept., 425 E. State St., Rockford, IL 
61104. An EOE. 






















































































Mexican-American services (search extend- 
ed). 2 positions to staff the library services 
section for the Spanish-speaking population in 
El Paso, Tex. Applicants must be bilingual 
(Englieh/Spanišn) both orally and in writing. 
REQUIRES ability to select Spanish-language 
materials for children and adults, knowledge of 
























































-previewing our video or public library services tor the Hispanic commu- 
meeting us atthe: < qity: ang exparience n producing programs 
e NE A EENS relevant to the needs of the Spanish-speaking 
conference, cali — population. DUTIES ALSO INCLUDE assign- 
-718-990-0816 ment to the general reference desk. Knowl- 

i 3 oe oe edge of or experience with literacy programs, 
“See us at the Placement. Ape ane ESL, or expenenpa n a agro 
Roan pe or weer ilingual community, is highly desirable. Bot 

Center and visit Our positions require graduation from an ALA- 

xhi i : accredited master’s degree program. 2 yrs. 
Exhibit Booth #1393. dited master's d 2 yrs." 


post-graduate professional library experience 
is required for the Librarian I! level position 
which heads the Mexican-American services 
section. Salary range: $25,602-$35,292. (Hir- 
ing range: $25,602-$27,569). The Librarian | 
position is entry-level. Salary range: $23,194- 
$31,972. (Hiring range: $23,194-$24,977). Ei 
Paso is a city of 525,000 population of which 
64% are Hispanic. The proximity to Mexico, 
the desert environment, and the historical and 
cultural activities available in the region are a 
plus. Recreational sites in New Mexico, Ari- 
zona, and West Texas are within easy driving 
distance. Send a letter of application, 
resume, and transcripts by July 27 to: City 
of El Paso, Department of Personnel, 3 
Civic Center Piz., 3rd Fir., El Paso, TX 
79999. An AA, EEO employer. 






Ecua Opportuniy/Affmative Action Employer 
















gations will be accepted until the position is 
filled. Send letter of application, resume, and 3 
reterences to: Marcia Williamson, President, 
-Winn Parish Library Board, 204 W. Main St., 
Winnfield, LA 71483. 



















































“Library director. Woodbridge, N.J. (pop. 
95,000), located 1/2 hour from New York city, 
“geeks replacement for its retiring director. Con- 
sisting of a main building (50,000 sq. ft.) and 8 
branches, a staff of over 100, and a budget of 
$4 million, Woodbridge serves as one of sev- 
eral regional service centers for a population of 
sover 1 million. We require a professional who 
is extraordinarily knowledgeable about public 
-library procedures and sensitive to staff needs. 
‘Our library is strong and well run. Our staff is 
known throughout the state for its competence. 
Our new director will be expected to maintain 
“these high standards of excellence. The per- 
¿tson must manage a large operation, communi- 
> eate well, and have a sense of mission about 
this library and library service generally. The 
“Search Committee welcomes expressions of 
“interest from candidates with a minimum of 6 
yrs.’ administrative experience, preferably in a 
puesie library setting. Civil service position. 
Excellent fringe benefits. Starting salary 
$60,000. Interviews will be available at AL 
Conterence through Placement Service or in 
Woodbridge by appointment after receipt of 
















Public services librarian. Boulder City 
Library, an outstanding small library in an 
upscale community of 13,000+, needs an 
energetic and enthusiastic librarian. The suc- 
cessful candidate will enjoy year-round unlimit- 
ed recreation 20 miles from Las Vegas and 5 
miles from scenic Lake Mead. DUTIES WILL 
INCLUDE reference, ILL, and materials selec- 
tion, with some evening and weekend hours. 
We require an ALA-accredited MLS and will 
prefer knowledge of computer applications and 
CD tools. Recent graduates are encouraged to 
apply. The beginning salary is $18,500, 100% 
employer-paid state retirement, single medica! 
insurance, 3 weeks’ vacation/year, and no 
state income tax! The position is available 
Sept. 15; applications close July 15. Send 


























resume, The position will be available in letter of application, resume, and names of 3 
February 1991. To apply, forward resume to: rofessional references to: Duncan R. McCoy, 
Gloria Dinerman, Chair, Woodbridge Town- Director, Boulder City Library, 813 Arizona 
ship Library Search Committee, c/o The St., Boulder City, NV 89005; 702-293-1281. 





L Library Co-Op, inc., 3840 Park Ave., Suite 
107, Edison, NJ 08820. Public services, Librarian 1, El Paso Public 
Library. (Current openings in children’s ser- 
vices.) REQUIRES ALA-accredited master’s 
degree, good knowledge of library principles 
and materials, and ability to work with public. 
Schedule includes evenings and Saturdays. 
Salary range: $23,194-$31,972 (hiring range: 
$23,194-$24,977); standard benefits package. 
El Paso is a multicultural city of 500,000 locat- 
ed between Mexico and New Mexico, and 
enjoys a year-round sunny climate. Send a 
letter of application, resume, and tran- 





Library services coordinator. Children’s 
.. Department, Groton Public Library, Groton, 

Conn. Salary range $26,045-$31,688 annual- 
~ ly. Staff of 4 full-time equivalents, department 
~ pudget of $130,000. Progressive, busy library 
serving a supportive community (population 
44,850) in southeastern Conn. Master's 
degree in library science, 3 yrs.’ public library 
experience including one yr.’s supervisory 
experience preferred. Resumes must be 
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-1 scripts by July 27 to: City of El Paso 
and may be submitted to the: Personnel — 























































‘Dept. 
of Personnel, 2 Civic Center Plaza, 3rd Fir., 
El Paso, TX 79999. An AA, EEO employer. 


Public services, Librarian fl, El Paso Public 
Library. (Current openings in main library doc- 
uments and periodicals), Supervises specific 
section or sub-section and serves at general 
reference desk. Schedule includes some 
evenings and Saturdays. REQUIRES ALA- 
accredited master's degree and 2 yrs.’ profes- 
sional public library experience. ears range: 
$25,602-$35,292 (hiring range: $25,602- 
$27,569); standard benefits package. El Paso 
is a multicultural city of 500,000 located 
between Mexico and New Mexico, and enjoys 
a sunny climate year round. Send a letter of 
application, resume, and transcripts by 
July 27 to: City of El Paso, Dept. of Person- 
nel, 2 Civic Center Plaza, 3rd Fir., El Paso, 
TX 79999. An AA, EOE employer. 








Reference/readers services librarian. Hen- 
derson District Public Library, situated between 
beautiful Lake Mead and fabulous Las Vegas, 
serves 80,000 residents in the fastest growing 
city in Nevada. New building with CD-ROM 
catalog and automated circulation system. 
Exciting challenge for highly motivated librari- 
an eager to build reference collection and ser- 
vice program from the ground up. Experience 
with CD-ROM and computer technology pre- 
ferred. ALA-MLS required. Starting salary, 
$24,273. (Nevada has no state or local income 
tax). Send letter of application with resume to: 
Carroll Gardner, James 1. Gibson Public 
Library, Henderson District, 280 Water St., 
Henderson, NV 89015. 


Systems manager. Professional administra- 
tive work in planning and supervising the activ- 
ities of a major division of Ontario's municipal 
library. Excellent opportunity to manage the 
implementation of a new automated library 
system. 4-yr. degree in computer science or a 
combination of education and experience 
required. Minimum of 3 yrs.’ automation expe- 
rience required. MLS desirable. City applica- 
tion and resume required. Salary $3,407- 
$3,719 per month. Recruitment closes June 
29. Apply to: City Hall, Personnel Dept., 303 
E. B Street, Ontario, CA 91764; 714-391- 
2580. AA, EOE. 


University archivist/preservation officer. 
The University of Dayton Libraries seek an 
archivist to administer the university archives 
and special collections and chair the libraries’ 
Preservation Committee. RESPONSIBILI- 
TIES: Responsible for the acquisition, ap- 
praisal, arrangement, description, reference 
and access, security and preservation of the 
historical records of the University of Dayton; 
oversees some special collections; chairs the 
libraries’ Preservation Committee, which is 
charged with providing leadership for the 
development, coordination, evaluation, and 
expansion of the libraries’ preservation/conser- 
vation programs. Supervises 1+ student assis- 
tants: reports to assistant director for technical 
services. QUALIFICATIONS: ALA-accredited 
MLS or MA in history or related field, with for- 
mal training in archival inoory and practice, 
and knowledge of historica methodology 
required. Training in preservation desirable. At 
least 3 yrs.’ experience as an archivist or 
records manager, preferably in an academic 
setting. Good oral and written communication, 
ability to establish and maintain effective work 
relationships with a wide variety of people 
essential. Familiarity with automation of 
archival functions and with MARC/AMC format 
highly desirable. Familiarity with Roman 
Catholic religion and history of religious con- 
gregations helpful. Ranked tenure-track faculty 
position. Salary $27,000-$30,000 depending 
upon qualifications, TIAA/CREF, 22 days’ 
vacation, free tuition. Applications close 
June 22. Position available after July 1. Send 
letter, resume, copy of transcripts, and 3 refer- 
ence letters to: Nicoletta Hary, Assistant Direc- 
tor for Technical Services, University of Day- 
ton Libraries, Dayton, OH 45469. The Uni- 
versity of Dayton, a Catholic institution found- 
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ed by the Society of Mary in 1850, is the 
largest private university in Ohio, enrolling 
approximately 10,500 students. The libraries 
hold over 1 million volumes and are fully auto- 
mated. The university is an equal-opportunity, 
affirmative-action employer. 





2 positions: The District of Columbia Public 
Library System has the following librarian 
Openings. 1) Adult and children’s librarian, 
DS-9/11 in one of 20 branches. DUTIES 
INCLUDE providing reference and advisory 
service to adults and children, parents and 
teachers. 2) Children’s librarian. Develop 
creative programs including Storytelling, book 
‘talk, etc. Experience and/or education reflect- 
ing knowiedge of children’s literature is 
desired. All positions reguire some evenings 
and Saturdays. QUALIFICATIONS: An MLS 
from an accredited library schoo! and present 
a combination of experience, educational 
Skills, self-development, and expertise which 
demonstrates a capacity to pertorm the duties 
of the position, Salary: DS-9 Starting at 
$26,234. DS-11 starting at $31,627. Benefits in 
accordance with D.C. civil service regulations, 
Please send SF-171 application form to: D.C. 
Public Library, Personnel Department, 901 
G St. N.W., Room 423, Washington, DC 
20001. An EEO, AA employer. 

























SALES 


Commercial reps. Now calling on public, pri- 
vate, and school libraries to seli computer- 
based OCR systems with synthetic speech for 
biind and learning disabled individuals. Reps 
needed nationwide. Write: Director of Sales, 
XIS/Kurzweil, 185 Albany St., Cambridge, 
MA 02139, KPR Department; 800-343-0311 
or 617-864-4700. 








SCHOOL LIBRARY 


Library media specialist. High school library 
media specialist, Grosse Pointe Public School 
System, Grosse Pointe, Mich. The Grosse 
Pointe Public Schoo! System, located in a sub- 
urban community of 58,000 in S.E. Mich., 
seeks a knowledgeable and well-trained high 
school media specialist to work as a member 
of the library media team. Major responsibili- 
ties include instructional support, technological 
services involving a proposed TV studio and 
teaching TV courses, and nonprint materials, 
including selection and instruction in the use of 
various media to students and staff. The media 
specialist should provide direction and innova- 
tive training for the use of nonprint and tech- 
nology, to include computer expertise, in the 
instructional program. Applicants must have a 
secondary teaching certificate, with MLS highly 
preferred. Additional emphasis and experience 
in technology and instructional support with a 
concentration in nonprint media are important. 
Salary range $28,000-$40,000 (10-month 
position), depending upon experience and 
qualifications; excellent fringe benefits. Send 
letter of application and resume by June 15 
to: Director of Personnel, Grosse Pointe Pub- 
lic School System, 389 St. Clair Ave., 
Grosse Pointe, MI 48230. Additional informa. 
tion may be roquoted from: The director of 
libraries; 313-343-2090. 


SPECIAL LIBRARY 


Coordinator of AIDS Library. The AIDS 
Committee of Toronto, Canada’s largest AIDS 
service organization with diverse clientele, 
seeks coordinator for public-access resource 
center. cee position is responsible for 
daily operation and services of center, program 
planning, collection development, volunteer 
coordination. Candidate must have: Strong 
planning, interpersonal, and organizational 
skills, automation experience, ability to work 
independently. AlDS/heaith sciences knowl- 
edge an asset. Must be gay affirmative. 
REQUIREMENTS: MLS. Salary: $30,430 
Canadian (under review) plus benefits pack- 
age. Cannot reimburse travel. Closing date: 
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Maxwell Online, a conglomerate of the largest and most 
advanced information online services in the industry, is cur- 
rently offering you this exciting opportunity to sell state-of-the- 
art BRS Search software combined with locally loaded data- 
bases to a receptive academic community, 


Now's your chance to enjoy all the cultural and recreational 
activities of the Washington, D.C. area as weil as play an inte- 
gral role in the sales/marketing staff of a sophisticated elec- 
tronic information company. With your extensive knowledge of 
the academic community and proven ability to close the sale, 
you'll earn a salary from high 20's PLUS COMMISSION, 
depending on qualifications. Expect 30-40% travel. Familiarity 
with the RFP process is a plus. 


Your career deserves the best. And that means Maxwell 
Online. For consideration, send your resume and salary his- 
tory to: 

Maxwell Online, Inc. 

Human Resources, Dept. ALA690TH 
8000 Westpark Drive 
McLean, VA 22102 


An equal opportunity employer. 
































July 20. Send resume and cover letter to: 
Stephen Manning, Executive Director, AIDS 
Committee of Toronto, Box 55, Station F, 
Toronto, ON M4Y 2L4 Canada. 


Head, loan reference section. The Library of 
Congress is seeking candidates for the posi- 
tion of head, loan reference section, GS-1410- 
13, $42,601-$55,381. This is a management- 
level position in the loan division with res onsi- 
bility for services to the Congress and interli- 
brary loan/location services worldwide. The Deput 
section head directs the activities of a staff of $51,985. A i 
23 librarians and paraprofessionals whose pri- Negotiable depending upon education and 
mary mission is to act as the agent for work 

researchers unable to come to the library in 
person and who answer over 100,000 
requests a year from Congress, the courts, the 
diplomatic corps, and academic and research 
libraries throughout the world. Qualified candi- 
dates must have responsible professional 
experience in public reference librarianship 
and effective managerial skills in addition to a 
graduate degree in library science. Applica- 
tions must be on forms provided by the 
library and received no later than July 9. 
For Vacancy Announcement 00244 and forms, 
call or write: The Library of Congress, 
Human Resources Operations, Department 
E, 101 Independence Ave. S.E., Washing- 
ton, DC 20540; 202-707-5620. The Library of 
Congress is an equal-opportunity employer. 







and resume with 3 professional references 
by June 30 to: Doreen Kuhimann. Busin 
anager, Nebraska Librar Commiss} 
1420 P St., Lincoin, NE 68508. An eg 
opportunity, affirmative-action employer. 


STATE AGENCY 





































tion, and Research { 
tiatives for agency a 
of automation pro 
directs LSCA progr 
tics and evaluation 


Information resources librarian (Librarian 
lll). RESPONSIBILITIES: Coordinates the 
development of Nebraska Library Commission 
collections in all formats. Provides essential 
Support for the commission's information ser- 
vices and library development functions, 
including information, consultation, referral, 
and training in library collection development 
to the state's libraries. Serves as librarian for 
the Library Resource Center and provides 
back-up general reference service. REQUIRE- 
MENTS: MLS and 3 yrs.’ experience, at least 
one yr. in collection development. Good under- 
Standing of library science resources and edu- 


ing days’ sick leave per year paid at 100%, 32 4 
hours’ personal leave per year. 3 days’ be- | 
reavement leave for death of an immediate. q 
family member. May request payment of 
unused sick leave and personal leave in’ | 
December each year. 2 weeks’ vacation after] 
one yr.’s service. 10 paid holidays per year 
Excellent health care benefits available. Dis- -f 
ability benefit program and life insurance avai- | 
able at no cpare to employee after one year | 
of service. Public Employee Retirement Vor f 
tem (PERS). State employee credit union 1 
available. Application closing date: Extended: 
indefinitely until qualified applicant is. recruited: 


Cation issues and trends. Knowledge and Contact: Wesley H. Lee, ersonnel Officer, 
experience in the use of computer 'echnology State Library of Ohio, 65 S. Front St, 
tor information management and retrieval. Columbus, O 43266-0334; 614-644-7061. 


Ability to lead educational events concerning 


1 a r Equal-opportunity employer, equal-access 
collection management issues. Supervisory ee 


agency. 

























































library management positions. Salary 
ange: $26,745-$36,517. The Virginia State 
Library and Archives is accepting applications 
or 2 management positions in the Technical 
Services Branch of the General Library Divi- 
ion. The State Library has been in existence 
‘or 160 years and has a collection totalling 
over 1.4 million items, including an extensive 
collection of government documents, and over 
200,000 microforms. Excellent state benefits 
package. 1) Library director A (#00008)— 

ibliographic services manager. Manages 
the cataloging, processing, and maintaining of 
nibliographic records; supervises, advises, and 
tains staff in cataloging, serials, documents, 


CONSUMER 
: CLASSIES 


FOR SALE 


INSTANT LIBRARY: 35,000 new books 
40-70% off list price. Comprehensive collec- 
tions of new scientific, technical, medical, and 
‘cholarly subjects. Art, behav. sci., business, 
computers, chemistry, education, history, 
-medicine, natural science, physics, political 
“sci., psychology, urban studies, zoology, and 
‘more. All titles new (1983-88) and current. No 
secondhand or remainders. Partial catalogs 
‘available. Travel expenses paid to Washing- 
ton, D.C., for librarians purchasing $10,000 or 
more from existing stock. For details, contact: 
Professional Books, P.O. Box 298, Alexandria, 
VA 22314. i 


[oz 














WANTED 


PURCHASING. Geology, Hydrology, Paleon- 
tology. Singles or oe sections. Aibert G. 
: Clegg. Bookseller, POB 306, Eaton Rapids, Ml 
48827; 517-663-8428. 


LIBERAL ARTS COLLEGE LIBRARIES for 
‘new school. Jim Stitzinger, 23800 Via Irana, 
falencia, CA 91355; 818-909-5625 or 805- 











OUT-OF-PRINT 


‘EXCLUSIVE WANT LISTS get prompt atten- 
“tion, free search, reasonable prices from Inter- 
national Bookfinders, inc., Box 1-ALA, Pacific 
< Palisades, CA 90272. 


PERIODICALS AND SERIALS 


BACK ISSUE JOURNALS, PERIODICALS: 
“Single issues” is our speciality. Your want lists 
are wanted. Hawkeye, POB 231, Redfield, SD 
57469; 605-472-1559, Fax 605-472-3515. 


INVENTORY. OF MARRIAGE & FAMILY LIT- 
ERATURE: The only comprehensive annual 
ridex of professional literature in the family 
“feld. Thousands of journal articles from over 
600 professional journals cross-referenced by 
author; subject; keyword-in-title. Includes mar- 
-riage & family: trends, organizations & ser- 

vices, therapy, research, education, employ- 
ment, relationships. Volume 15: 1988-89 data, 
“$119.95; Volume 14: 1987 data, $75.00; Vol- 
ume 13: 1986 data, $49.95. Discounts on mul- 

tiple orders. Order from: National Council on 
< Family Relations, 3989 Central Ave. N.E., 
#550, Minneapolis, MN 55421; 612-781-9331, 
C Fax 612-781-9348. 


ONLINE DATABASE USER GUIDE: 100p. 
rinted guide to the Family Resources 
atabase online files #291 on DIALOG; NCFR 

on BRS; FAMRES on HRIN. Includes 

database content, file structure, sample 
searches & tips, and vendor system guides. 

Call: National Council on Family Relations, 

612-781-9331, Fax 612-781-9348 or write 

3989 Central Ave. N.E., #550, Minneapolis, 

MN 55421. 


<556H 




















and maintaining online database: 


problems; maintains statistics and submits 


«reports on departmental services. REQUIRES 


ALA-accredited MLS degree; cataloging expe- 
rience using AACR2, LC classification, 
USMARC format, OCLC; online cataloging 
experience. Knowledge of bibliographic 
sources, serials, and publishers. Strong super- 
visory skills. Ability to interpret serials and cat- 
aloging rules and records. 2) Library director 
A ( }—collections development man- 
ager. Manages the acquisitions and collection 
development functions; manages the state and 
federal documents collection and deposito 

systems; supervises, advises. and trains sta 


BOOKS. Significant libraries and collections, 

bought and sold, will travel. Kenneth Schoen, 

Bookseller, POB 943, Northampton, MA 
061. 


WANTED TO BUY—SERIALS, COLLEC- 
TIONS, U.S. SERIAL SET VOLUMES, TECH- 
NICAL & SCIENTIFIC MATERIALS AND 
RELATED VOLUMES. Please send your 
deaccession list for our best offer. Art Source 
International, 1237 Pearl St., Boulder, CO 
80302; 303-444-4080. 


PERIODICALS bought and sold. J.S. Canner 
heer 10 Charles St., Needham Heights, MA 
194, 











‘serves aS — 


ins le ti 
-chief cataloger and resolves difficult cataloging Č 









in selection and acquisition of library materials, 
ompties with collection development policy; 
monitors assigned budget in making decisions 
on priorities for acquisitions. REQUIRES ALA- 
accredited MLS degree: acquisitions or collec- 
tion development experience, state and federal 
documents experience. Knowledge of books, 
authors, publishers, vendors, and bibliographic 
sources. Sirong supervisory skills. Prefer 
experience with online cataloging. State _ 
employment application required by 5 

m, July 2. Contact: Patricia Anne Browne, 

rginia State Library and Archives, 11th St. 
at Capito! Square, Richmond, VA 23219; 
804-786-3336. An equal-opportunity, affirma- 
tive-action employer. 


YARGER & ASSOCIATES, INC. 37 yrs. of 
library survey experience. Classification/pay 
plans, personnel & management systems. 
2830 Mary St., Falls Church, VA 22042; 703- 
560-6900. 


PEOPLE COUNTERS. Library director 
designed and markets accurate electronic 
device that will count the people that enter 
your library with invisible beam, usable any- 
where, portably or permanently. $229, includes 
shipping. Full warranty for 2 years. Order on 
approval-no obligation. Over 1,000 sold in U.S. 
and Canada. Laser Counters, 1420 W. Walnut, 
Blytheville, AR 72315. For free information, 
800-441-BOOK. 








PERIODICALS AND BOOK COLLECTIONS. 
Bought and sold. Please submit your list of 
duplicates of sets, runs, and volumes in all 
subjects and languages. Want lists invited. 
Walter J. Johnson, Inc., 355 Chestnut St., Nor- 
wood, NJ 07648; 201-767-1303. 


ASK AND YOU SHOULD RECEIVE. Back 
issues from Way's Magazines Unlimited. Est. 
1947. Box AL-193, Seattle, WA 98111. 


KRAUS REPRINT AND PERIODICALS, 
Route 100, Millwood, NY 10546. Journals, 








- books, and monographs in original edition, 


reprint, and microform. All subjects bought and 
sold. Want lists invited. 


PERIODICALS, BOOK COLLECTIONS, AND 
SERIALS bought and sold. Frank R. Snyder, 8 
Palmer Ave., Croton-on-Hudson, NY 10520. 


PERIODICALS, SERIALS, BOOK COLLEC- 
TIONS—Bought & sold. Conference Proceed- 
ings Standing Orders. Jerry Alper, Inc., POB 
218, Eastchester, NY 10707; 914-793-2100. 


ABRAHAM'S MAGAZINE SERVICE, INC., BL 
Dept., 56 E. 13 St., N.Y., NY 10003. Est. 1889. 
Please submit your lists of Duplicates for Sale. 
We buy sets, runs, and volumes in all fields 
and languages. No single issues wanted. 


INTERNATIONAL CONGRESSES are one of 
our specialties. Foreign books and periodicals, 
current and out-of-print. Albert J. Phiebig, Inc., 
Box 352, White Plains, NY 10602-0352; 914- 
948-0138, FAX 914-948-0784. 


PINA lt ir giclee cep ome nee eee 
CONFERENCE PROCEEDINGS ACQUISI- 
TIONS SERVICE. Standing orders available. 
Periodicals bought & sold. Curran Associates, 
inc., Box 620, Claverack, NY 12513; 518-851- 
9707. 

















SERVICES AND SOURCES 


VIM INDUSTRIES-800-344-0370. Book Move 
Specialist/Bookstack Movers. In stock-new 
bookstacks. Fax: 800-666-8461. 


BAR CODE LABELS & PATRON I.D. 
CARDS....Labels for all automated circulation 
systems. Guaranteed to exceed library bar 
code specs for octaves? wear, and adhesion, 
Check our low prices. Patron I.D. Cards—all 
BR lastic and vinyl Write or call collect: 

ATA RECALL SYSTEMS, 1711 Dell Ave., 
Campbell, CA 95008; 408-354-7555 or 800- 








678-2633 x470. 





LABELS...BAR CODE LABELS: phototype- 
set, supporting formats for all automated 
library systems. Low prices and no set-up 
charge for standard label formats. Custom 
labels designed to your specifications with 
logos, bibliographic information, etc. For more 
information, write: Marc Data Systems, Inc., 
Dept. AL, 115 S. Oak St., Falls Church, VA 
22046 or call 703-532-8128. 





BAR CODE SCANNING EQUIPMENT...Light 
Pen and Laser. Compatible with CLSI, Geac, 
and other systems. Discounts to libraries. 
Printers, terminals, etc. Write or call collect: 
DATA RECALL, 1711 Dell Ave., Campbell, CA 
95008; 408-354-7555 or 800-678-2633 x470. 
A Complete Bar Code House. 


MARCIVE BIBLIOGRAPHIC SERVICES: 
COM catalogs, automatic authority control, 
retro conversions, GPO conversions, union 
catalogs, electronic ordering. Catalog cards & 
labels, fast & inexpensive, bibl. database cre- 
ated. Special projects invited. MARCIVE, Inc., 
POB 47508, San Antonio, TX 78265-7508. 
Call 512-646-6161 or toll-free 800-531-7678. 


HALLETT MOVERS: THE ONLY MOVER 
YOU NEED TO KNOW. Come see us at ALA 
Annual Conference in Chicago, Ill., to discuss 
our moving needs, or contact us at: 7535 W. 
ea Summit, IL 60501; 800-645-MOVE 
83). 


BIBLIOGRAPHIC DATA CONVERSION: cata- 
log records converted to MARC II, OCLC/ 
MARC, and other computer formats. Database 
extraction and reformatting of existing tapa 
files. Call toll-free 800-325-4984 or write: EKI, 
inc., 140 Weldon Pkwy., St. Louis, MO 63043. 


EAA AE E ARA N 
BAR CODE LABELS FOR LIBRARIES: pho- 
totypeset, high-quality, pressure-sensitive 
labels that provide long life and first-scan relia- 
bility. Additionally, we support all major library 
formats. Our service includes customized, 
numerically sequenced or database labels, 
qik turnaround, & substantial cost savings, 

ontact: Library Sales, WATSON LABEL 
PRODUCTS, 3684 Forest Park, St. Louis, MO 
63108 or call 314-652-6715. 


MEXICAN monographs and serials. Govern- 
ment publications. Free referral service and 
book lists. Selective blanket order service for 
academic libraries. Selection and distribution 
of single or multiple copies of textbooks. 
MACH, Apartado Postal 13-319, Delegacion 
Benito Juarez, 08500, Mexico, D.F. 
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onal opportunitie: 
























June 


2-Sept. 1: Portugal-Brazil: The Age of Atlantic 
Discoveries exhibition, Gottesman Hall, New 
York PL. Open Mon.-Fri. 10am—6pm. Info.: T. 
Phethean, New York PL, Sth Avenue & 42nd 
St., 10018 (212-221-7676). 


5-8: Society for Scholarly Publishing mig., 
Cathedral Hill Hotel, San Francisco, Calif. 
Theme, “Facing Forward: Meeting Challenges 
Old and New.” Info.: SSP, 1918 18th St. N.W., 
Suite 21, POB 53421, Washington, DC 20009 
(202-328-3555). 


9-14: Special LA conf., Pittsburgh, Penn. 
Theme, “The Information Professional: An 
Unparalleled Resource.” Info.: Manager, Con- 
ference & Exihibits, SLA, 1700 18th St. N.W., 
Washington, DC 20009 (202-234-4700). 


11-16: Nat'l. Institute on Genealogical Re- 
search, Nat'l. Archives, Washington, D.C. En- 
rollment is limited. Info.: Natl. Institute on Gen- 
ealogical Research, POB 14274, 20044-4274, 


12: Libraries in the 1990s and Beyond program, 
Rhode Island Dept. of State Lib. Services, Prov- 
idence. Theme, “Access to Government 
Info.—-The Challenges and Opportunities of the 
1990s.” Cospons., Rhode Island Dept. of State 
Lib. Services; GSLIS/Univ. of Rhode Island. 
Info.: Rhode Island Dept. of State Lib, Services, 
300 Richmond St., 02903-4222 (401-277-2726). 


14-16: Using Computer Networks on Campus 


ADVERTISEMENTS 


f oma | 


RATES FOR ADVERTISEMENTS 


Nonprofit organizations: Line-by-line for- 
mat, $6/line; ALA organizational members, 
$4.50/ine. Display format, $60/column 
inch; $45/calumn inch to nonprofit ALA 
organizational members. 


For-profit organizations: Line-by-line for- 
mats, $10Aine; display format, $100/col- 
umn inch, 


Reorganization, Renovation 


and New Construction 
for Libraries 


(2 days—including a Design Center 
Showroom tour) 
Fee, $175 
New York City e December 6-7, 1990 
Library consultants: Building programs, 
space planning, strategic and master 
planning, interior design and architecture 
Authors: Planning the Electronic Office 
(McGraw-Hill) 
Automation, Space Management & 
Productivity (Bowker) 
Designing and Space Planning 
for Libraries (Bowker) 


AARON COHEN ASSOC. 
RFD 1, Box 636 Teatown Rd. 
Croton-on-Hudson, NY 10520 




















a 914-271-8170 
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conf., Lafayette College, Easton, Penn, Spons., 
Academic Computing Services, Lafayette Col. 
Info.: L. Loyd, Director, Academic Computing 
Services, Lafayette Col., Alumni Hall of Engi- 
neering, 18042 (215-250-5505), 


16-21: American Assn. of Law Libs. mtg., 
Minneapolis, Minn. Info.: AALL, 53 W. Jack- 
son Blvd., Suite 940, Chicago, IL 60606 (312- 
939-4764). 


18-22: Back to School Specialist prog., Univ. of 
North Carolina, Greensboro. Also on June 25- 
29. Graduate credit & CEUs avail. Fee, $115. 
Info.: L. Meeks, Dept. of Lib. & Info. Studies. 
349 Curry Bidg., UNCG, 27412-5001. 


18-Sept. 1: 1990 Summer Session Graduate- 
level wkshps., College of Info. Studies, Drexel 
U., Philadelphia, Penn. Info.: J. Hall, Assoc. 
Dean, Col. of Info. Studies, Drexel U., 19104 
(215-895-2474). 


19-22: FID conf., Congress Center, Havana, 
Cuba. Theme, “Info., a Resource for Develop- 
ment.” Info.: FID General Secretariat, POB 
90402, 2509 LK The Hague, Netherlands (31-0- 
70-140671; Fax 31-0-70-834827, Telex 34402- 
KB-GV-NL). 


23: 23rd Anniversary of the Israeli Military 
Occupation of the West Bank and Gaza public 
forum, Lewis Center, DePaul Univ., Chicago. 
Cospons., National Lawyers Guild: Cmte. on 
Israeli Censorship: Progressive Lns. Guild: Pal- 
estinian Human Rights Campaign, Palestine 





Cheryl Robinson-Smith, ed. 


Notre Dame of Maryland. Info.: M. Hyde, Pub- 
licity Chair, Church & Synagogue LA, POB 
19357, Portland, OR 97219. FAISAN 


2-6: First Internat l. Conf. on Judaica & Israe 
Lns., Ramada Renaissance Hotel, Jerusalen 
Israel. Info.: E. Lubetski, Stern Col. Lib., 2: 
Lexington Ave., New York, 10016 (212 34 
7720); A. Zipin, Room 308, Ohio State U 
Libs., 1858 Neil Ave., Columbus, OH 4321 
(614-292-3362), Pee 


3-17: Internat’l. Graduate Info. Stud s$ Schoo 
courses & study tour, Univ. College of Wale: 
Aberystwyth, U.K. Cospons., Dept. of ‘Info 4 
Lib. Studies/Univ, College of Wales; SLIS/Univ. 
of Pittsburgh. Info.: D. Mason, Dept. of Info. & 
Lib. Studies, Univ. Col. of Wales, Llanbadarn 
Fawr, Aberystwyth, Dyfed SY23 3AS. ; 


8-13: Reference Sources for Rare Books course. 
Lilly Lib., Indiana Univ, Bloomington, Cospon 
School of Continuing Studies, Bloomingt: 
Division. 3 CEUs avail. Fee, $300. Regis. de 
line, June 15. Enrollment is limited. Info. 



































6329; Fax 812-855-8997). 


9-13: World Conf. in Computer Ed., Sydney 
Australia, Spons., Technical Committee on Bd 
Intemnat’l. Federation for Info. Processing. Info 
H. Jobe. (IMS. MCIU) Montgomery “Ave. | 
Paper Mill Rd., Erdenheim, PA 19118 (215-233. 
9560). 

















Solidarity Cmte. Info.: D. Williams, Social Sci. 
& History Div., Chicago PL. 400 N. Franklin 
St., 60610 (312-269-2953). 


24: Chinese-American Lns. Assn. conf., Chica- 
go. Theme, “Chinese-American Resources: 
Access to Special Info.” Info.: S. Seetoo, 1990 
CALA prog. Chair, c/o Univ. Microfilms Inter- 
nat’l., 300 N. Zeeb Rd., Ann Arbor, MI 48106 
(313-761-4700 x410). 


26-July 6: Nat'l. Archives & Records Admin. 
wkshp., Washington, D.C. Theme, “Primarily 
Teaching I: Original Documents & Classroom 
Strategies.” Fee, $85. Regis. deadline, 6 wks. 
before wkshp. Enrollment limited to 25. Info.: 
Education Branch, Office of Pub. Programs, 
Nat'l. Archives, 20408 (202-523-3347), 


27-July 6: Summer Institute on Lib, Automa- 
tion, Boston Univ. Cospons., Boston Univ.: 
Brookline Pub. Schools. 4 graduate credits 
avail. Fee, $948. Regis. deadline, June 20. 
Enrollment limited. Info.: C. Markuson, Brook- 
line Schools, 115 Greenough St., Brookline, 
MA 02146 (617-730-2659, Fax 617-730-2661). 


28: Pittsburgh Reg’l. Lib. Center wkshp., Pits- 
burgh. Focus on Preservation Education. Info.: 
PRLC, 103 Yost Blvd., 15221 (412-825-0600, 
Fax 412-825-0762). 


28-30: Pacific Northwest Assn. of Church 
Libs., University Christian Church & Boise 
State Univ., Boise, Idaho. Info.: D. Kamphaus, 
2295 Blue Lake, Boise, 83705 (208-343-0761); 
M. Goemaat, 7745 Long Dr., Boise, 83704 
(208-378-8514). 








July 


1-3: Church & Synagogue LA conf., Col. of 





_ PLA National Conteren 
< San Diego, Calif. 


- Baltimor 








snda for these meeting: 
Office upon i 










Stockholm, Sv den Au 
Moscow, U.S.S.R. 
Banned Books Week 









S ‘! 


ALA Midwinter 
Chicago, Ill. 













i - Ma 
National Library Week 





















ti e source 








RESOURCES FOR C 


UR RENT 


AWARENESS 


























































The Source, highlighting useful items in ma- 
“jor areas of library/ information activity, is writ- 
‘ten by ALA Headquarters Librarian Charles 
Harmon. Send materials for Mr. Harmon to 
lepartment editor Gordon Flagg, American Li- 
“-braries, 50 E. Huron St, Chicago, IL 60611. 


ms | CSOUTCOS Seen 


Encyclopedia buying know-how. Encyclo- 
pedias are expensive for both libraries and li- 
“brary patrons to buy. To both help librarians 
`. make wise decisions and provide them with a 
~ source of advice to give inquiring patrons, the 
> editorial board of ALA’s Reference Books Bul- 
` Jetin (RBB) has revised and updated Purchas- 
ing An Encyclopedia: 12 Points to Consider. 
The guide offers helpful questions to ask 
about such considerations as the encyclope- 
dias authority, arrangement, subject cover- 
age, and objectivity. Reviews of 11 major 
encyclopedias reprinted from RBB (the por- 
tion of Booklist that covers reference works) 
comprise the second portion of the volume. 
A helpful summary chart that compares all 
11 encyclopedias completes the 47-page pa- 
perback, available for $4.95 from Booklist, 
SALA, 50 E. Huron St., Chicago, IL 60611 (0- 
8389-7375-2). 


© Get those records! Iniernational Vital Re- 
cords Handbook displays the forms needed to 
‘acquire birth, marriage, and death certifi- 
“gates from the 50 states, the provinces of Can- 
ada, Great Britain, Ireland, and many other 
countries and territories. These forms can be 
copied as needed. 
In addition to reprinting the forms them- 
elves, compiler Thomas Jay Kemp offers a 
“data page” on each records center, with in- 
formation on addresses, fees, methods of 
payments, and special notes on the records 
themselves. 
|. The 355-page paperback (which updates 
-Kemp’s 1988 Vital Records Handbook) i 
$24.95 plus $2.50 shipping from Genealogi- 
cal Publishing Co., Inc., 1001 N. Calvert St., 
Baltimore, MD 21202-3897. Maryland resi- 
dents add 5% sales tax; Michigan residents 
4% (0-8063-1264-5, 89-85703). 


The solution starts at home. The Solution 
to Pollution: 101 Things You Can Do to Clean 
Up Your Environment features a room-by- 
room tour of the home, the backyard, the ga- 
rage, and the supermarket to point out 
pollution hot spots. 

Author Laurence Sombke identifies which 
items can be recycled and how, which items 
are environmentally dangerous (and substitu- 
tions for them), and methods for conserving 
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more energy. He also explains how to start a 
recycling center, how to proceed with individ- 
ual clean-up projects, how to be an environ- 
mentally conscious consumer, and how to 
care for your car safely. 

Readers will also learn that Barbara Bush 
shuns aerosols, Jodie Foster doesn’t use air 
conditioning or aerosols, Sandy Duncan uses 
the back of used paper for taking notes, and 
Kevin McHale of the Boston Celtics lives in a 
solar house. Though these juicy tidbits may 
never make the National Enquirer, they may 
spice up some science papers. 

The 115-page paperback is $7.95 from 
MasterMedia Limited, Suite 1601, 215 Park 
Ave. South, New York, NY 10003 (0-942361- 
19-9, 89-78376). 


Do ya remember “Dead Man's Curve”? 
Pierian Press has sold the rights to its “Rock 
& Roll Reference Series” to a new corpora- 
tion, Popular Culture, Ink. One of three new 
editions to the line is the /dustrated Discogra- 
phy of Hot Rod Music, 1961-1965, by John 
Blair and Stephen J. McParland. The book 
documents commercial recordings released 
primarily from late 1962 through 1965 related 
to the general subject of hot rods or cars (in- 
cluding songs about motorcycles, go-carts, 
dune buggies, etc.). 

In addition to plenty of pictures and basic 
information about singles and albums, the 
discography includes an alphabetical listing 
of hot rod and motorcycle movies of the 
1960s and genre recordings that made the Bill- 


This is the Surfaris’ first publicity photo, 
taken in September 1962, two months be- 
fore they recorded “Wipe Out!” Their later 





board Top 100. Three indexes provide access 
to personal and group names, record labels 
and numbers, and album titles. 

The 167-page book is $29.50 from Popular 
Culture, Ink, POB 1839, Ann Arbor, MI 
48106 (1-56075-002-2, 89-92312). Two other 
new titles from Popular Culture are Every Lit- 
tle Thing: The Definitive Guide to Beatles Re- 
cording Variations, Rare Mixes & Other 
Musical Oddities, 1958-1986 ($34.50) and The 
Children of Nuggets: The Definitive Guide to 
“Psychedelic Sixties” Punk Rock on Compila- 
tion Albums ($39.50). 


Quotations, maxims, etc. is the LCSH sub- 
division for such a book as A Treasury of 
Business Quotations. Compiler Michael C. 
Thomsett shows in his prologue that he 
knows how to get a reader’s attention more 
forcefully by using such quotes as, “Be 
careful—with quotations you can damn any- 
thing” (Andre Maurois) and “People will ac- 
cept your ideas more readily if you tell them 
Benjamin Franklin said it first” (David H. 
Comins). 

The collection brings together approxi- 
mately 2,000 quotations from business lead- 
ers, philosophers, great women and men of 
history, and literary figures. Quotes can be lo- 
cated through the 117 subjects (from Ability 
to Work), by author, and by key word or 
phrase. Each entry is documented by source 
and publication date. 

One of the many gems is “Since the early 
bird catches the worm, it’s a good idea to be- 
gin your day as soon as you can—unless, of 





recordings included “Dune Buggy” and 
“Hot Rod High.” From The Illustrated Dis- 
cography of Hot Rod Music, 1961-1965. 
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Automating 
Your Library 
shouldn't Be A 
Manual Process. 

























At Sirsi, we don't believe you should spend endless days studying 
what we already know. So, to drastically reduce the time you spend 
lost in War and Peace-sized manuals, we provide personal training 
and technical support from people who show you how to get the 
most out of your Unicorn Collection Management System. Unicorn 
is absolutely the best way to manage circulation, information access 
cataloging and authority control. It is absolutely the simplest way to 
control academic reserves, reference, acquisitions, serials, materials 
booking and electronic mail. With our unabridged support and 
commitment to teaching you automation, Unicorn is also the easiest 
system to learn...and it doesn’t require manual labor. 


a 


2904 Westcorp Boulevard Suite 209 
Huntsville, Alabama 35805 205 536-5881 corporation _ 








Preservation 





Books, films, photographs, newspaper collections, 
slides, audio recordings — they all deteriorate over 
time. Knowledge and testimony can disappear for- 
ever. There is great interest in preservation, but 
when it is not done well, public access is hindered. 
Meeting the demands of modern preservation proj- 
ects requires an understanding of the individual 
needs of each collection, as well as the needs of 
the general public, students, librarians, and 
scholars. 

For the last decade, the Belser companies have 
been fighting some very large preservation battles. 
Each presented unique challenges, each required a 
unique combination of old-world craftsmanship and 
modern technology. 


For the Vatican Library, the need was to create fac- 
similes that replicated the visual and tactile char- 
acteristics of the originals. The Corvey Castle 
Library contains over 27,000 volumes of late-18th 
through mid-19th century fiction, The Bibliothek 
Stein’s collection of the history of socialism ond 
the worker's movement resides on a wide variety 
of media: books, magazines, flyers, and posters. 
The French satirical journal Lo Caricature contains 
dozens of color illustrations. 

For more information about how Belser Knowledge 
Services can help with your preservation needs, 
contact us at 54 West 21st Street, Suite 309, New 
York, New York 10010. Telephone (212) 727-3888. 
Fox (212) 727-3773. 











Preservation for preservation’s sake is a waste of 
time, money, and opportunity. The goal of preser- 
vation should not simply be to protect a collection 
from deterioration, it should also be the expansion 
of our knowledge base. For the task is not only to 
preserve, but also to facilitate access. 

There are many who have expertise in preserva- 
tion, but few who understand the technical aspects 
of preservation also understand how to improve 
access. Belser Knowledge Services has that nec- 
essary understanding. 

By taking advantage of advanced computer tech- 
nologies like High-Definition Television (HDTV), 
Belser has created the idea for a new kind of 
library - the Digital Library, 





By preserving collections digitally, the goal of 
improving access through preservation con be 
achieved. A Digital Library can be archived elec- 
tronically, photographically, and in print with equal 
ease. A Digital Library also suggests other intrigu- 
ing possibilities; on-line access by many users to 
the same material simultaneously, as well as the 
creation of intelligent indexes and hypermedia 
knowledge bases. 

For more information about the Digital Library and 
on how Belser Knowledge Services can help you 
solve your access needs, contact us at 54 West 
21st Street, Suite 309, New York, New York 10010. 
Telephone (212) 727-3888. Fax (212) 727-3773. 
Visit us at the ALA Conference in booths 675-677 
















ound that Lasts 
The dramatically 
styled Model 32 
Audio Station al- 
lows open sight- 
lines throughout 
your facility and 
sets new stan- 
dards of quality 
and durability. 
Equipped with aCD 
| player, turntable, 
; cassette player, 
and a smart inter- 
ace, the Model 32 
ON: <- meets nearly all lis- 
tening needs. Features such as modular 
components, endless volume controls, 
‘Corian® surfaces, and a battleship steel 
“structure allow this unit to last indefinitely. 
ow fits a Carrel 
‘The new Mode} 22 retains our hallmark 
“high fidelity, robust construction, and 
ease of use, but comes in a new more 
affordable 
abletop 
enclosure, 
-perfect for $ 
-installation "A 
¿into your ex- 
isting carrels. The Model 22 plays both 
“audio cassettes and compact discs. 
: Options include a separate turntable and 

a floor mounting pedestal base. 


And shows Video 


The new Model 40 Video Station elegantly 
houses a professional 13" Trinitron Video 
Monitor and VHS Video Player, while iso- 
jating and protecting them from abuse. 
= Options include a laser 8. 
disc player, multiple video 
sources, and an external 
video input. Like our en- 
tire product line, the 
“Model 40 Video Station 
may be connected to 

a touch screen, 
equipped Macintosh 

| computer which displays 
and records the status of 
every unit—even alerting 
you if a headphone or other 
critical part is removed. 




















































































































Please visit our booth at the 
Chicago A.L.A. Exhibits to see 
and hear the complete line of 
Audio & Video Stations 










CURRENT DESIGNS CORPORATION 
| 115 West 23rd St., New York, NY 10011 
phone 212 463-0795 


Macintosh is a registered trademark of Apple Computer, inc. 
Current Designs Corporation is an Apple Partner 

















Fhe SOUE Oe ee 
course, you happen to be a worm” (Edwin C. 
Bliss, Doing It Now, 1986). 218 p., $29.95 plus 
$2 shipping from McFarland & Co., POB 611, 
Jefferson, NC 28640 (0-89950-469-8, 89- 
27903). 


== young people==s 


Children’s services handbook. A new man- 
ual for children’s services in libraries provides 
basic information on running a children’s de- 





brary media center, with special emphasis on 
book selection, storytelling, and service to 
parents. 

Children’s Library Services Handbook, by 
Jane Gardner Connor, is aimed at both nov- 
ice and veteran librarians. Beginning with an 
examination of the roles and responsibilities 
of children’s librarians and ending with a look 
at current issues in children’s services, the 
Handbook a!so covers programming for pre- 
school children and summer reading pro- 
grams. 

The 128-page, illustrated paperback also 
offers job descriptions for a children’s services 
librarian, a coordinator of children’s services, 
and a school library media specialist. Sample 
forms include materials requests, program 
planning worksheets, news releases, and pub- 
lic service announcements. $27.50 from Oryx 
Press, 2214 North Central, Phoenix, AZ 
85004-1483 (0-89774-489-6, 89-8568). 


Looking up. 4 Sea of Upturned Faces: Pro- 
ceedings from the Third Pacific Rim Confer- 
ence on Children’s Literature brings together 
23 presentations from the August 1986 con- 
ference, held in Los Angeles. 

The papers include “Learning About 
Sharing—Children’s Books in the Interna- 
tional Scene” by Mildred Batchelder; views 
of children’s literature today in the U.S., Mex- 
ico, Canada, and Japan; “A Tender Bridge: 
Readings from Black American Poets, Afri- 
can Folk Tales, and Black American Spirit- 
uals” by Ashley Bryan; and “What 
Happened Then? The Need for Narrative in 
Childhood” by Dorothy Butler. 294 p., 
$29.50 from Scarecrow Press, POB 4167, Me- 
tuchen, NJ 08840 (0-8108-2108-7, 88-26534). 


Evaluating childrens services. Douglas 
Zweizig, one of the coauthors of ALA's Out- 
put Measures for Public Libraries, is also a co- 
author (along with Joan A. Braune and 
Gloria A. Waity) of Ouiput Measures for Chil- 
dren’s Services in Wisconsin Public Libraries, 
intended to supplement the ALA work. 
Funded by a 1984-1985 LSCA grant, the 


consin School of Library and Information 
Studies last year. 

In measuring children’s services, the man- 
ual identifies seven indicators, such as “in- 


capita” and “turnover rate of juvenile materi- 





als.” For each indicator, the work defines the 






partment in a public library or a school li- in 








study was published by the University of Wis- | 


library use of juvenile materials per juvenile | 





indicator, describes the processes involved in. | 
gathering the needed data, and gives indica- | 
tors gathered from 21 Wisconsin libraries, | 

The 44-page paperback is available for | 
$5.90 prepaid from Diana Bobb, School of 
Library and Information Studies, Helen C. | 
White Hall, 600 North Park St., Madison, | 
WI 53706. 
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“No” to nicotine —and cola and coffee—is the 
message for 8-to-12-year-olds in Focus on Nic- 
otine and Caffeine. Other volumes in the 
“Drug-Alert Series” deal with alcohol, mari- 
juana, cocaine and crack, and drugs and the 
brain. Consulting editor David Friedman says 
the series tells kids “why certain drugs are 
used, how they affect people. why they are 
dangerous, and what laws there are to control 
them.” Developed in consultation with drug- 
education professionals, each 56-to-64-page, 
illustrated volume is $14.95 from Twenty-First 
Century Books, 38 South Market St. Fred- 
erick, MD 21701. 


cademi ee 


Trends on status. Faculty Status for Librari- 
ans: Trends and Issues brings together papers 
from the 1987 annual meeting of the College, 
University, and Special Libraries Division of 
the Alabama Library Association. As well as 
providing several perspectives on this topic, 
the papers describe faculty status procedures 
implemented at the University of Alabama at 
Birmingham and Auburn University. 

The four papers include a survey on the is- 
sue and a persuasive argument by Fred Heath 
in favor of faculty status, based primarily on 
economics. 

The 7l-page paperback collection is avail- 
able for $10 from the editor, William N. Nel- 
son, at POB 2210, Samford University, 
| Birmingham, AL 35229. 


25 years of experience. Alien B. Veaner. 
recipient of the Special Libraries Associa- 





| tions 1988 Presidents Award and former li- 
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The spine ends up broken. The pages are 
- half-torn-out, or missing entirely. 
Well, if you've been replacing too 
many books, maybe it’s time to replace 
; your copier. With the new Xerox 
<: Booksaver, the first copier designed to 
treat books as gently as you do. 

Instead of an ordinary platen, it has 
one with a 35° beveled edge and a floating 
cover. This lets you copy to the margin 
from even a thick book, without smashing 
down the binding. 

The Xerox Vend Station is just as 

_ practical. It secures the entire machine 

_ from pilfering. It accepts magnetic cards, 
__as well as coins and bills. And it can let 








ure, 





you set whatever copy price you choose. 
But the Xerox Vend Station has one 
unique feature: like the copier itself, it 
receives the service and support of Team 
Xerox. 

The Xerox Booksaver offers all the 
other things you'd expect from Xerox, 
too. Like ease of use. Reliability. And, of 
course, perfect copies. 

So fill out the coupon below or call 
1-800-TEAM-XRX, Ext. 1013, to find out 
more about the Xerox 5042 Booksaver Copier. 

Because, even in your library, people 
should sometimes get away without 
cracking a book. 

TEAM XEROX. WE DOCUMENT THE WORLD. 


I'd like to learn more about the Xerox 5042 


L Please send me information about the Xerox 
5042 Booksaver Copier. ; 

{J Please have a sales representative contact me: 

Send this coupon to: Xerox Corporation, 

PO. Box 24, Rochester, NY 14692 














0467-6-90 
NAME 7 THLE 
COMPANY PHONE 
ADDRESS 7 
CY STATE HF 






Or call 1-800-TEAM-XRX, Ext 1013 
(1-800-832-6979, Ext. 1013). 


XEROX” and $042 Booksaver Copier are tradentarky ‘ 
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The Source 

brary administrator at Harvard, Stanford, 
and the University of California/Santa Bar- 
bara, drew on 25 years of experience and a 
wealth of scholarly resources to write Aca- 
demic Librarianship in a Transformational Age: 
Programs, Politics, and Personnel. 

Veaner looks at all aspects of administra- 
tion from both a philosophical and a practi- 
cal perspective. The book’s scope ranges from 
staff development to “entering and departing 
the administrative suite.” The section on 
management includes a look at games people 
play, including the “‘difficult person’ game,” 
the “‘gotcha’ game,” the “credibility game,” 
the “amateur lawyer game,” and the “‘it’s not 
in my job description’ game.” 

The 520-page book is available in both 
cloth ($40, export $45, 0-8161-1866-3) and pa- 
per ($28.50, export $32.50, 0-8161-1875-2) 
from G.K. Hall, 70 Lincoln St., Boston, MA 
02111 (89-27335). 


In a state of transition. The Academic Li- 
brary in Transition: Planning for the 1990s doc- 
uments the transition of the University of 
Illinois at Chicago Library from an under- 
graduate facility to a major research center. 

Edited by Beverly P. Lynch, the volume is 
one outcome of strategic planning at the uni- 
versity. Perspectives on the history, present 
status, and future developments of the library 
were written by the academic librarians clos- 
est to them. Chapters include “Issues in Uni- 
versity Librarianship,” “Users and Services,” 





“Collections Development and Acquisition,” 
and “Technology and Automation.” The for- 
ward, afterword, and a chapter containing 
the library’s strategic plan were written by 
Lynch. 409 p., paper, $39.95 from Neal- 
Schuman, 23 Leonard St., New York, NY 
10013 (1-55570-043-8, 89-37144). 


The book of the century. Building on the 
First Century publishes the proceedings of the 
fifth national conference of the Association 
of College and Research Libraries. The con- 
ference, held last April in Cincinnati, marked 
the centennial of the founding of ALA’s col- 
lege section. 

Papers are grouped into nine broad subject 
areas such as administration, automated ser- 
vices, collection development, bibliographic 
instruction, and personnel. Edited by Janice 
C. Fennell, the 353-page volume incorporates 
77 research reports and includes author and 
subject indexes. 

The 353-page paperback is $30 ($22 for 
ACRL members, 10% discount to ALA 
members) from ALA Order Department, 50 
E. Huron St., Chicago, IL 60611 (0-8389- 
7289-6). 


Mountain Plains publications. The pro- 
ceedings of the 1988 and 1989 research fo- 
rums of the Academic Library Section of the 
Mountain Plains Library Association are 
now available. 

e Preservers of the Past, Shapers of the Fu- 
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Patron Catalogs 
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ture compiles papers from the section’s 1988 
conference. Papers include: “Bibliographic 
Instruction Hits the Big Screen,” “Keeping 
Up: Using Microcomputer Technology to 
Manage a Selective Government Documents 
Depository,’ “Recommended Components 
for a Materials Selection Policy for Two-Year 
Learning Resources Center,” “An Evaluation 
of Reference Desk Service in the Brigham 
Young University Library,” “Assessing the 
Need for Soviet Physics Journals in Three 
Academic Libraries: An Example of Coordi- 
nated Serials Management,” and “A Needs 
Analysis Proposal for the Social Sciences 
Collection of an Academic Library.” 113 p. 
(0-934068-05-4). 

e Enter, Save, Delete. ..: Libraries Pioneer- 
ing Into the Next Century is from the 1989 
conference. The papers’ titles are: “Proposed 
Method for Describing the Collection in 
Two-Year Learning Resource Centers Materi- 
als Selection Policy Statements,” “Reference 
Assistant Training: An Integrated Ap- 
proach,” “The Reference Librarian And Pri- 
vacy and Accessibility at Work,” 
“BAHSICLY Informed: The Billings Area 
Health Science Information Consortium,” 
and “Basing Journal Cancellation Decisions 
on Usage Data: The Wichita State University 
Libraries’ Experience.” 81 p. (0-934068-06-2). 

Both softcover collections were edited by 
Douglas G. Birdsall and published by Empo- 
ria State University Press. $7.50 each from 
Harry R. Stewart, Director, Library Services, 
William Allen White Library, Emporia State 
University, Box 51, Emporia, KS 66801. 


==special services == 


Hispanic American info sources. The His- 
panic American Information Directory 1990-91 
is the first edition of a new reference work 
from Gale Research. 

Edited by Darren L. Smith, the book lists 
some 4,700 organizations, agencies, institu- 
tions, programs, and publications concerned 
with Hispanic American life and culture. In 
addition to national, state, and local associa- 
tions, federal domestic assistance programs, 
publishers, and radio and television stations, 
the directory includes a 14-page section of li- 
brary collections (libraries. ..a source of in- 
formation!) and a list of the top 500 Hispanic 
businesses in America. Librarians may alsc 
be interested in a list of 700 videos that relate 
to Hispanic American life. 

The 395-page directory, which includes < 
master name and keyword index, is $69.5( 
from Gale Research, 835 Penobscot Bldg. 
Detroit, MI 48226-4094 (0-8103-7444-7). 


Job-seeking help for the blind. 7ak 
Charge: A Strategic Guide for Blind Job Seek 
ers won the 1990 Book Award for Excellence 
from the President’s Committee on Employ 
ment of People with Disabilities. 

The guide, written by Rami Rabby ani 
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Diane Croft to help reduce the 76% unem- 
ployment rate among blind Americans, is 
based on strategies that have been success- 
‘ully used by blind persons to break through 
the resistance they face in the job market. 
“Published by the National Braille Press, 
Inc. (88 St. Stephen St., Boston, MA 02115), 
ye book includes sections on self- 
assessment, resume preparation, the job 
ch, interview management, and upward 
obility. 

‘The book is available in a softcover print 
tion (336 p., $19.95 prepaid plus $4 ship- 
ing), as well as in alternative formats: five- 
lume braille edition, two 4-track cassettes, 
5 1/inch or 3'/2-inch [BM disk editions, or 
‘one 3!/2-inch VersaBraille II+ disk. The al- 





ternative formats are $19.95 prepaid each and 
can be shipped “free matter” or add $4 for 
postage-paid shipping. 


54-by-68 inches. That’s the minimum cab 
size an elevator must have in order to allow 
for turning a wheelchair around. Water foun- 
tains should not be set in alcoves unless the 
alcove is at least 36 inches wide. 

These and other myths and facts about ac- 
cessibility for the disabled person are avail- 
able in a free 24-page booklet, Accessibility, 
from the Eastern Paralyzed Veterans Associa- 
tion (75-20 Astoria Blvd., Jackson Heights, 
NY 11370, phone 800-444-0120). In addition 
to providing specifications for accessibility, 
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| ) s “there are 
no funding programs or other financial in- 
centives available to provide accessibility to 
existing buildings.” 

The Eastern Paralyzed Veterans Associa- 
tion is a nonprofit organization that supports 
programs for spinal cord-injured veterans. 
Since 1947, EPVA has been devoted to break- 
ing down physical and attitudinal barriers to 
the disabled. 


the booklet explodes s 


Spanish-language materials. The Bilingual 
Publications Company, founded in 1974, spe- 
cializes in importing and distributing books 
from Spain, Mexico, and Argentina. The 
company’s latest two catalogs describe a wide 
range of Spanish-language materials. l 

e Non-Fiction Books in Spanish lists books 
on health, human sexuality, self-improve- 





ment, home repair, and parenting. For librar- | 


ians who don’t speak Spanish, the catalog 
includes translations of each title following 
the entry, All entries include English- 
language annotations. The 26-page catalog 
also features large print books, audiocassette 
recordings, and a special collection celebrat- 
ing the 500th anniversary of Columbus's visit 
to the Americas, 

© Voices of Latin America describes over 
300 works of fiction, poetry, politics, and the 
social sciences by today’s major Latin Ameri- 
can writers. The 42-page catalog lists new fic- 
tion from Argentina to Uruguay, books. on 
linguistics, and theatre. Author and title in- 
dexes are also included. 

The catalogs are available at no charge 
from Linda E. Goodman, President, The Bi- 
lingual Publications Company, 1966 Broad- 
way, New York, NY 10023. 


=== bibliography === 


0, fantastic horror! Fantasy Literature: A 
Reader's Guide and Horror Literature: A Read- 
ers Guide together provide approximately 
3,000 critical evaluations of fiction and non- 
fiction works. Approximately 80 authors are 
represented in the two volumes; cross- 
references between volumes are provided. 
The two titles are designed as collection devel- 
opment and reader advisory tools for librari- 
ans and as surveys of the genres for readers. 

Both are edited by Neil Barron and com- 
plement his Anatomy of Wonder: A Critica, 
Guide to Science Fiction. The two volumes are 
arranged in the same manner: they begir 
with a historical survey of the genre followec 
by chapters on various research aids for 
studying the literature (author studies, genera 
reference works, fantasy and horror maga 
zines, etc.), and conclude with author, title 
and thematic indexes. 

The historical surveys contain critical an 
notations that assess the book’s merits aii 
weaknesses. Plot summaries are provided fo 
novels and some collections. Awards are men 
tioned and most annotations include. refer 
ences to books with similar themes. Book 
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catalogs vital signs. 

















Blackwell’s MeSH Authority Control Service 


Blackwell's authority control service for Medical Subject Head- 
ings (MeSH) automatically updates MeSH terms in a library’s 
MARC bibliographic database to make them consistent with 
National Library of Medicine practice. In addition, Blackwell 
provides a tape of MeSH authority records that match the 
library’s headings for loading into the library’s online catalog 
as cross references. Write or call today for more information 
on Blackwell’s MeSH Authority Control Service. 





Technical Services Division 


BLACKWELL 


NORTH AMERICA, INC. 


Technical Services Division, Blackwell North America, Ine., 6024 S.W. Jean Road. Building G, Lake Oswego, Oregon 97035 
Phone Toll Free: 1-800-547-6426 or 503-684-1140 (in Oregon) FAX: 1-503-639-2481 Canadian Toll Free: 1-800-626-1807 














The Source 
with primary appeal to teenage readers are in- 
dicated. 

Horror Literature (596 p., 0-8240-4347-2, 
89-27454) and Fantasy Literature (596 p., O- 
-8240-3148-2, 89-23693) are $49.95 each from 
‘Garland Publishing, 136 Madison Ave., New 
York, NY 10016. 


:- The good, the bad, and the dubious. Biog- 
raphies of American Women: An Annotated 
Bibliography includes 1,391 entries covering 
700 American women of whom author Patri- 
cia E. Sweeney says “most are famous, many 





are noteworthy, and a few are notorious.” 
The 290-page work is arranged alphabeti- 
cally by biographee; Sweeney provides cross- 
references for women who were known by 
more than one name or who used pseudo- 
nyms and for books that deal simultaneously 
with two or more women. Actresses, artists, 
athletes, and authors from colonial days to 
the present are among the accomplished 
women covered. Each biographee is identi- 
fied with life span (e.g, “Adams, Abigail 
1744-1818”), followed by a listing of biogra- 
phies about that person. In addition to bib- 
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liographic information, each entry includes a 
two-to-three-sentence annotation that. is both 
descriptive and critical. 

An appendix listing women by profession 
and an author-title index are included. The 
290-page book is $60 from ABC-CLIO, POB 
19H, Santa Barbara, CA 93116-1911 (0-87436- 
070-6, 89-28277), 


Hidden in the library in the Bronx... Hid- 
den Treasure: An Annotated Bibliography of 
Books in the Library of the Bronx High School 
of Science on Women in History (pause for 
breath) is just what the title says it is. Funding 
for the book was provided by the New York 
Times Foundation and the Cowles Charitable 
Trust as a result of a proposal prepared by 
three faculty advisors. 

The annotations, most of which were writ- 
ten by students at the school, are arranged in 
sections by both geographical areas (which 
are further divided by time periods) and area 
of achievement (such as science and the arts). 
Author, title, and biography indexes complete 
the 233-page book. 

Black Culture, A Contribution to American 
Society: An Annotated Bibliography of Books 
in the Bronx High School of Science Library, 
2nd ed., is a similar project completed in 
1988. 

Both paperback bibliographies may be or- 
dered for $10 each from Sondra Nachbar, 
Head Librarian, Bronx High School of Sci- 
ence, 75 W. 205th St., Bronx, NY 10468. 


Six Pagliacci in a discography? According 
to Michael Gray, there were indeed six discog- 
raphies of Leoncavallo’s Pagliacci printed be- 
tween 1976 and 1988. 

Gray’s Classical Music Discographies, 1976- 
1988 lists performers, composers, and con- 
ductors. Pavarotti, Puccini, and Toscanini all 
are in the bibliography, which is divided imo 
two parts. The first, the main body of the 
work, lists entries for the discographies. The 
second is the index which encompasses the 
names of compilers, editors, authors, series ti- 
tles, and distinctive discography titles. Head- 
ings for names and subjects are based on 
Library of Congress standards, and cross- 
references link variant subjects or name 
forms, 

The 334-page book is $45 from Green- 
wood Press, POB 5007, Westport, CT 06881 
(0-313-25942-9, 89-11861). 


Guide to research on Dr. King. The staff of 
the Martin Luther King, Jr, Papers Project 
has prepared the Guide to Research on Martin 
Luther King, Jr, and the Modern Black Free- 
dom Struggle. The book is an initial out- 
growth of the projects 15-year effort to 
assemble and publish a 12-volume scholarly 
edition of King’s speeches, correspondence, 
and other writings. 

According to Clayborne Carson, director 
of the project, the Guide is not a comprehen- 
sive listing of all materials on King and the 
modern black freedom struggle, but does in- 




















With time, a succession of different catalogers, and 
_ evolving standards, most catalogs today could use some 
house cleaning. Record conversion is a good place to 


start, but may not go far enough. 
-. Qur record conversion service treats your records 
(whether they be catalog cards or records from a local 


system) as though they were our own. instead of simply 
- converting them, we go through each individual entry 


with our advanced proprietary computer program and 
refer every apparent conflict to the experts in our sepa- 
ate bibliographic and authorities departments. There, 
~ our experts get out the books and make each entry as 


correct as you'd make them yourself, if you could afford 
the time. We appreciate your trust and take the house 
cleaning of your records very seriously. 


Maticulaie 


A new higher standard for E 
Conversion & Standardization of Records | 




















AtWLN, we have always expected higher standards than 
were accepted nationally. From a modest beginning 13 
years ago, we nowserve 550 libraries. And, as a result of 
demanding the utmost in accuracy and by pushing the 
very limits of computer and programming technology we 
now offer the most sophisticated record conversion and 
standardization service in the world. ; 
Our service is timely, flexible and affordable. Your catalc 
is returned in whichever form you select...tapes, CD- 
ROM, microforms, etc.. 
For background information providing the details you'll 
need to prepare the most advantageous RFP (for you 
and your patrons) call or write: Bonnie Allen, WLN, Mail 
Stop AJ-11W, Olympia, WA 98504-0111, (206) 459-6518. 


New! 


Time and Money Savers from 


| KINGSLEY 


Meeting the demands of the 
21st Century 


|v 


Electronic Check Out/In Book 


System. 

« Easy as 1-2-3 ! for patrons to 
operate. 

+ Capable of going on line with any 
computer systems. 

» Provides Print Out records. 

» Average transaction costs as low 
as 2¢. 

- Exclusive licensee, patent 
#4,141,088. 


"The Show Off" Touching the 


Future! 

* Touch screen - computer system. 

+ informs patrons the where's, 
when's, what's, why's. 

« Offers staggering amounts of 
information, 

+ Saves $ thousands each year in 
staff salaries. 


Kingsley Curb-side Book Returns/ 


Conveyor Belt System. 

+ Unlimited number of books now 
can be deposited. 

« No more “Too Full!" 


+ Moves books above ground or 


below ground-safe, secure into the 
library. Video Cassettes too! 

+ Eliminates extra week-end or 
holiday pickups. 

+ Perfect during inclement weather. 


The Proved! 


KINGSLEY LIBRARY 
EQUIPMENT COMPANY 


MAILING ADDRESS: 
P.O. BOX 2731, POMONA, CA 91769- 


2731 


Í FACTORY ADDRESS: 

1879 MT. VERNON AVE., POMONA, CA 
Í 91768 

| PHONE: 714-622-5440 

FAX: 714-622-3103 











The Source 

clude the most important contemporary and 
scholarly resources relating to the years 1955- 
1968. It includes all works by King, excluding 
only reprints, excerpts from published pieces, 
and works not readily accessible. 


The work includes a chronology of the | 


years 1929-1968 and listings of manuscript 


| and microform collections (including archival 


sources), reference works, works by King, 
books and articles on King and the black 
freedom struggle, dissertations and theses, 
government documents, and audiovisual ma- 
terials. Most entries are annotated. 

The 185-page paperback, the first title in 
the Stanford University Libraries Occasional 


| Publications in Bibliography Series, is $14.50 


(Calif. residents should add 7.25% sales tax) 
from the Publications Office, Stanford Uni- 
versity Libraries, Stanford, CA 94305-6004 
(0-91121-09-3, 88-63213). 


=== librarian’s library == 


Around the world in 194 pages. K. C. 
Harrison, one of librarianship’s best-known 
international consultants, has compiled lec- 
tures and addresses he has given on four 
continents—as well as articles, conference pa- 
pers, and other writings—into one collection. 
The publication of the volume, titled /nterna- 
tional Librarianship, comes at a particularly 
apt time, as ALA Council approved a pro- 
posal in January to reestablish ALA’s Office 
for International Relations. 

Harrison describes his work as a UN- 
ESCO consultant in Mauritius, as library ad- 
viser to Bermuda’s government, and as a 
consultant to an organization supplying 
books to developing countries. He relates his 
role in opening Antwerp’s main library, help- 
ing African librarians, and working with 
IFLA and other groups concerned with inter- 
national library development. 


The 194-page book includes a foreword by | 


Lester Asheim, $25 from Scarecrow Press, 
POB 4167, Metuchen, NJ 08840 (0-8108-2213- 
X, 89-6247). 


Federal support for public libraries. 7e 
Federal Roles in Support of Public Library Ser- 
vices: An Overview contains background in- 
formation for participation at the local, state, 
and national levels for the Second White 
House Conference on Library and Informa- 
tion Services, set for July 9-13, 1991, 

Written by R. Kathleen Molz, Melvil Dew- 
ey Professor of Library Service at Columbia 
University, the 30-page paperback book cov- 
ers LSCA, NCLIS, the Depository Library 
Program, postal rates for libraries, library 


statistics, and other aspects of the federal | 


role. Molz’s discussion provides a historical 
context as well as the current picture. 

One copy of the report is $7.50. For those 
who may want to share it with others, ALA 
Books {50 E. Huron St., Chicago, IL 60611) is 
offering packets of 10 copies for half-price 
($37.50) (0-8389-3380-7, 89-18597). 














About those notes. Nores in the Catalog 
Record Based on AACR2 and LC Rule Inter- 
pretations by Jerry D. Saye and Sherry L. Vel- 
lucci is a guide to the descriptive notes area of 
catalog entries. 

Descriptive notes for all print and nonprint 
formats covered by AACR2 are treated, orga- 
nized by note type (source of title proper, se- 
ries, etc.). Each point of discussion is 
illustrated with cataloging examples. LC rule 
interpretations for all note types are also 
given. Indexes are provided for subjects, LC 
card numbers, OCLC control numbers, pre- 
AACR2 rules cited, and LC rule interpreta- 
tions cited. 

The 58l-page book is $60 from ALA Pub- 
lishing Services, 50 East Huron St., Chicago, 
IL 60611 (0-8389-3348-3, 88-950). 


Library fax facts fast. Everything you've al- 
ways wanted to know about fax but were 
afraid to ask (or didn’t know where to ask) 
can be found in Patrick R. Dewey’s latest: Fax 


Jor Libraries. 


Dewey covers the technology, its use in li- 
braries, selection considerations, manage- 
ment issues (including a detailed discussion of 
costing), alternatives to fax, a directory of fax 
makes and models (including pictures), and 
fax resources. Appendixes include directories 
of vendors for PC fax boards and modems 
and fax machines. A bibliography, glossary, 
and index are included. 

The 128-page book (supplement no. 13 to 
Computers in Libraries) is $39.95 from Meck- 
ler Corporation, 11 Ferry Lane West, West- 
port, CT 06880 (0-88736-480-2, 89-4949]). 





Acquiring and developing library collec- 
tions is a major part of librarianship. A sec- 
ond edition of Acquisitions Management and 
Collection Development in Libraries, by Rose 
Mary Magill and John Corbin, provides 
guidance in these areas. 

Including chapters on organization of col- 
lection development, vendor-controlled order 
plans, acquisition of serials, and gifts and ex- 
changes, the book is a behind-the-scenes look 
at much of what makes a library collection 
viable. The new edition includes updated in- 
formation on online computers, CD-ROM 
sources, automation, and collection evalua- 
tion. 295 p, $27.50 from ALA Publishing 
Services, 50 East Huron St., Chicago, IL 
60611 (0-8389-0513-7, 89-6784). 


Root watering. Throughout the 1980s Judy 
Hogan, a North Carolina poet and teacher, 
held classes at the Durham Public Library 
that combined literature and creative writing. 
She has conducted her “Roadmap to Great 
Literature” classes free-of-charge in public li- 
braries, retirement homes, and senior citizen 
centers. 

Watering The Roots In a Democracy: A 
Manual on How to Combine Literature and 
Writing in the Public Library offers Hogan’s 
formula for success. The book covers the his- 
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Don’t be a loser... 


WHAT ON EARTH | WAS DOING GET HOLD OF A COPY OF SCIENCE 
HAPPENED TO YOU? A SCIENCE y 7 T ON FILE. IT'S AREAL, 


EXPERIMENT FACTS ON FI ANE 
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FACTS ON FILE HAS 
SAVED MY SKIN MANY 


























Bea winner! 
<: Win a copy of More Science Experiments on File™, the new companion volume to 


Science Experiments on File™, which was selected by RASD/ALA as ‘Outstanding 
Reference Source of 1989.’ One winner will be chosen each of the four days. 


DROP BY THE FACTS ON FILE BOOTH AND SIGN UP—YOU MIGHT BE A WINNER! 


T Only one per librarian, please! pi cer ze ee 228 coo). 














l Name of Library ; 
| Librarian ALA booths 631, 633, and 635 
_ Ø FactsOn File 
| City Celebrating DY Yeas of Fact 
State Librarian. 460 Park Avenue South, N.Y., N.Y. 10016 
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The Source Oh PE Sg cee 
ory of the program, course possibilities, site 
and audience selection, implementation 
ideas, and samples of student writing and 
feedback. 

-Carolina Wren Press (POB 277, Carrboro, 
-NC 27510) is offering the 239-page paperback 
at no charge to the first 1,000 public libraries 
that request it, enclosing a self-addressed, 
stamped #3 Jiffy Bag. Should you not be so 
| lucky—or if you can’t find a #3 Jiffy Bag— 
you can order it for $11.50 (N.C. residents 
| should add 50¢ sales tax) (0-932112-28-5, 89- 
| 22064). 


soe iffO briefs Sees 


CD-ROM goes public. Public Access CD- 
Ms in Libraries: Case Studies looks at the 
‘xperiences of 21 libraries that allow the pub- 
lic to use CD-ROM technology. 

Following a general overview of public ac- 
cess issues (selection, scheduling, etc.), part 
one of the book describes general experiences 
in academic, medical, school, and public li- 
‘braries. Part two looks at libraries with spe- 
cial features in their CD-ROM programs: 
(@g., separate CD-ROM facilities, user fees, 
networks, remote access, and magnetic tapes 
‘plus CDs). 

The 31l-page book, edited by Linda Ste- 
wart, Katherine S. Chiang, and Bill Coons, is 
supplement number 17 to Computers in Li- 
braries. $39.50 from Meckler Corporation, 11 
Ferry Lane West, Westport, CT 06880 (0- 
88736-516-7, LCCN 89-49459). 


A “how-to” book. Now that readers can 
buy a book that tells how to construct and 
build a 22-room house in only seven days, 
we're ready for a book that will tell us how to 
manage information in “seven easy-to-read 
chapters.” 

_ How to Manage Information: A Systems 
‘Approach offers a systematic methodology 
for coordinating, merging, or integrating or- 
ganizational records, libraries, and archives in 
‘a cost-effective manner. Authors Richard 
‘Phillips Palmer and Harvey Varnet identify 
types of information systems, provide guide- 
lines for describing an appropriate informa- 
tion system for various organizations, and 
“present project development criteria for sys- 
‘tem selection. 

-Their 138-page paperback is $29.50 from 
Oryx Press, 2214 N. Central, Phoenix, AZ 
85004-1483 (0-89774-603-1, 89-27690). 


‘An entertainment center isn’t enough? In 
anveye-opening book, Technologies for Con- 
trol: The New Interactive Media for Control, 
Kevin. G. Wilson investigates the future of 
communications to and from users’ dwelling- 


“eaturing such Orwellian chapters as “So- 
Management and Home Networking,” 
“the book looks at the current state of com- 
munications technology, market research, 
and possible explorations for future develop- 


2 RTD 





“ments, Wilson also explores privacy and regu- 


latory issues as they apply to each application 
he discusses. 

In the last sentence of his preface, Wilson 
says “the evidence I present here suggests that 
new initiatives will be required if the privacy 
interest is to be defended in home network- 
ing.” Given that his final chapter is titled 
“The Political Implications of Home Net- 
working and Social Management,” one cer- 
tainly hopes his book will raise concerns 
about this matter in critical corners of gov- 
ernment and watchdog agencies. 

Part of the Studies in Communication and 
Society series, the 180-page book is $37.50 in 
cloth (0-299-11370-1) or $15.25 in paper (0- 
299-11374-4) from the University of Wisconsin 
Press, 114 N. Murray St., Madison, WI 53715. 


1/11} ——— 


Low-cost video replacement. Under a new 
policy, Churchill Films will now replace any 
video lost or damaged by patrons for just $25 
plus a $5 shipping charge, regardless of its ini- 
tial price, within a year after purchase. 

“We realize that libraries buy videos to cir- 
culate, and they’re sometimes reluctant to buy 
higher-priced videos for fear that they may be 
damaged in circulation,” explained Churchill 
Vice President Robert Glore. “Churchill 
Films is a small independent producer/ 
distributor, and we haven’t been able to make 
the economics of low-cost selling work for 
us—the volume for our product doesn’t exist. 
But we think that the next best thing for the 
library buyer after home-video pricing is low- 
cost replacement.” 

The new policy applies to public libraries 
only. For more details contact Churchill 
Films, 12210 Nebraska Ave., Los Angeles, CA 
90025 (800-334-7830; in Calif., 213-207-6600). 





The “Frog and Toad” videos are among the 
titles covered by Churchill Films’ new re- 
placement policy. 


Core video collection. Video Movies: A 
Core Collection for Libraries contains reviews 
of 500 films selected from the over 7,000 cur- 
rently available on video. The core collection 
represents well-reviewed titles from a wide va- 
riety of genres, covering the entire history of 
filmmaking. 





~ The book opens with an introductory sec- 
tion offering selection criteria and purchasing 
guidelines. This is followed by the reviews 
themselves, which include release title, date of 
theatrical release, running time, color or b&w 
indication, MPAA rating, distributor, price, 
director, key cast members, synopsis and re- 
view, historical/cultural significance, Oscar 
nominations/awards, and anecdotal informa- 
tion. 

Reviews are arranged alphabetically. A 
complete list of titles appears in the front of 
the book. Titles are also listed by genre, year 
of release, and director. 325 p., $35 from 


ABC-CLIO, POB 1911, Santa Barbara, CA 
93116-1911 (0-87436-577-5). 





Smits on drugs. Jimmy Smits from “L.A. Law" 
hosts Street Drugs a hard-hitting production 
from Pyramid Film and Video (POB 1048, 
Santa Monica, CA 90406-1048). The 30-minute 
program covers depressants, stimulants, nar- 
cotics, hallucinogens, inhalants, and designer 
drugs, describing initial effects, withdrawal, 
and long-term effects. VHS/Beta Il, $295; 3/4- 
inch Video, $395; 16mm film $495; 3-day 
rental, $65. Previews available to qualified or- 
ganizations and institutions. 


NASA Video Library. “Students, educators, 
and adults can now relive John Glenn’s first 
orbit of the Earth, Neil Armstrong’s first 
steps on the moon, and the drama of the near 
loss of Apollo 13,” says Bernard Wasserman, 
vice president and general manager of Video 
Services Entertainment. 

Wasserman’s company is distributing the 
NASA Video Library, comprised of 31 video- 
cassettes. The 30- to 45-minute programs in- 
clude The Eagle Has Landed, Space Shuttle, 
Whos Out There, Planet Mars, Legacy of 
Gemini, and In the Mountains of the Moon. 

The videos are available as individual titles 
($19.95 each), in five-packs ($79.95), 10-packs 
($149.95), or in a complete 31-tape: library 
($499.95) from Video Services Entertain- 
ment, POB 191, Northvale, NJ 07647. The of- 
fer is not endorsed by or under. the 
sponsorship of NASA. TE 
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CoreFiche’ means 
>THOUSANDS 4 


OF VITAL BOOKS = on microticne 


ACCESS -zerie 
electronic indexes 


CoreFiche means 100 PERCENT AVAILABILITY — books listed in 
standard library references always immediately retrievable. 


CoreFiche means Full text, primary materials — poems, d 

plays, essays, short stories, criticism — listed in Granger's i 

Index to Poetry, Essay & General Literature Index, Short Story Index, 

and other references, are available in the economic, archival, space saving 
medium: microfiche. & 


Quick access to the vast quantity of information on fiche is provided by 
both specially created print indexes and electronic searching through 
PC CoreWorks (a diskette program for PCs) 


CoreFiche is the new multi-media information 
resource for libraries of all sizes and budgets! 


MAJOR PROGRAMS: 


* CoreFicke: Anthologies Listed in ‘Granger's index 


.. hardcopy author/titie-first tine index with 
subject Classification fo each antnciogy. 


* CoreFiche: BOOKS Listed in the ‘Essay and General 
Literature Index’ ..1.s:0vo1umes:c. 1865 fiche (totai to date- 
ongoing series: + Roth's Essay index. hardcopy author/title index, subject 
index issued in microformat. 


 CoreFiche: BOOKS Listed in the ‘Short Story index’... 
314 volumes’ 348 fiche {total to date-ongoing series! + Roth's index to 
Short Stories. hardcopy author /‘title-transiator entries: subject 
classification to each collection: genre categorization for each short story, 


* CoreFiche: Wortd’s Best Drama 851 piavs by 245 dramatists 
50,000 pages’ 160 Ache—with paper indexes 


SPECIAL FOCUS AND SMALLER LIBRARY PROGRAMS: 


 CoreFiche: Literary Criticism: A Basic Collection. .. 
102 volumes/ 115 fiche (complete collection + Roth's index to Literary 
Criticism. hardcopy author/title/subject “including author. works. 
genre, time period, national literature: index 


X CoreFiche: Granger Condensed-90 Anthologies 


listed in ‘Granger's Index to Poetry’ s0voiumes: aa fice 
icomplete collection + Condensed Master index to Poetry hardcopy 
author titie/first jing index with subject classification to each anthology 


* ConFiche: Great American and English Essays... 

2376 essays Dy 1239 authors . 135 fiche (complete collection) + Roth's index 
Great English Essays hardcopy author/title/troad 

subject keyword access 


Call 1-800-327-0295, Fax 516-829- 7 
E E Roth Publishing, Inc. 185 c 
- for additional information abc 





‘action exchanges 

























Q. What libraries have an upward appraisal system to pro- 
vide feedback to supervisors from their employees? Has this 
procedure been successful? Why or why not? Wanda 
inberg, Reference Librarian, Alden Library, Ohio University, 
Athens, OH 45701-2992. 


A. Our department has experimented for the last year with 
_ Upward evaluation for supervisors of the reference staff. Two 
- weeks before the supervisor's six-month review date, a set of 
_ seven questions is distributed to the supervisor's staff to be com- 
_ pleted anonymously. Since we have a LAN, we put the question 
-template in a subdirectory to which all staff have access. They 
_ then type their responses directly into the computer. The re- 
sponses are collected by the supervisor of the person being evalu- 
ated. The superior abstracts relevant comments form these 
_ responses fo use in the evaluation. How much weight to give to 
3 these responses is up to the person conducting the appraisal. 

Our small staff makes completely anonymous responses nearly 
impossible. The person collecting the comments must put some 
_ “effort into protecting the identity of the respondent. We have 
found that the more objective and specific the questions, the 
More useful the responses. We feel that they have a positive ef- 
-fect on the evaluation process. Most of our supervisors have not 
-been managers before, so the comments from their staff are 
< very helpful. 


Emily Melton, editor 


Appraising a supervisor's performance; more on city directories 


We have used questions such as: Do you feel your concerns 
are listened to and acted upon? Do you get enough time and at- 
tention when you need or want it? Do you get a clear sense of 
where your project and time priorities need to be? Do you feel 
pulled in different directions? Do you get enough background in- 
formation or explanations? Do you get enough feedback on or 
assistance with your direct reference service? (This question is:a 
part of our ongoing process of reviewing reference services.) In 
what areas should | put my attention? What are the things | 
could be doing to help you do your job that | am missing? 

Lise M. Dyckman, Supervisor, User Services Department, Tele- 
base Systems, Inc., 763 W. Lancaster Ave., Bryn Mawr, PA 19040. 


Added A's to previous Q's 


A. In your January issue, you carried an answer regarding 
housing and display of adult literacy material from Debbie Pilcher, 
a librarian in Liberty, Texas (AL, Jan., p. 27). In her answer, Ms. Pil- 
cher suggested that libraries interested in collections for adult new 
readers consult Books for Adult New Readers, which is published 
by Project: LEARN in Cleveland, Ohio 

As its publishers, we are delighted that Ms. Pilcher found the 
bibliography helpful. Designed specifically to assist libraries in se- 
lecting low-reading-level materials for adults, it is available for 








v Manual review of unlinked headings 


Library Technologies, Inc. 





AUTHORITY CONTROL 
SERVICES 


v LC MARC authority files - names, subjects, titles (updated weekly ) 


v Deblinded LC authority records written to magnetic tape 

v Provisional authority records created for unlinked headings 

v Update service with on-going notification of changes 

v Full service program, including deduping, item field builds, smart barcoding 
vV Competitive prices, high quality, and fast turn-around time 
Call or write for an information packet. 


1142E Bradfield Road 












Abington, PA 19001 





(215) 576-6983 


















Welcome to IFLA’90-— 


Library and Book Exhibition 


held in conjunction with the 56th IF 





IFLA- 
international. 
Federation 
of Uibrary. ie 
Associations and: 
Institutions. 


LA General Conference. A great meeting place for people in the library and book world. 


20-23 August 1990. Stockholm Sweden. 


GO FOR STOCKHOLM IN AUGUST and meet some 
150 of the leading suppliers to the library trade. 


List of exhibitors booked no later than April 5, 1990: 


ADG Exhibitor Support Services Great Britain 


Addison-Wesley The Netheriands 
Almqvist & Wiksell international Sweden 
American Library Association USA 
Amare-Bicher Fed. Rep. of Germany 
Argenta Optik Sweden 
Arkivet för lind och bild Sweden 
Atech Printer AB Sweden 
Atlas Exhibitions Great Britain 
BO A/S Denmark 
GIP-Gruppen AB Sweden 
BY}-Produkter AB Sweden 
Baker & Taylor international USA 
Bancroft-Sage Publishing USA 
Gibliotekscentrum Sverige AB Sweden 
Biblintekshdgshotan | Boras Sweden 
Bibliotekstjänst AB Sweden 
Bok och Bild Sweden 
Botkyrka Bibliotek Sweden 
Brepols Publishers Beigium 
Brill, £ j The Netherlands 
British Library Great Britain 
Buchexpart German Dem. Rep. 
Sumpus Haldane & Maxwell Great Britain 
Burchell & Martin Great Britain 
CON, OR France 
Gadrama Switzeriand 
Carlyle Systems, Inc. USA 
Casalini Libri Italy 
Centrum for biblinteks forskning /Céteborg 
Universitet Sweden 
Chadwyck-Healey Ltd Great Britain 
Cifar USA 
Sompetype Great Britain 
BW-firbendet Sweden 
Dabis Fed. Rep. of Germany 
Data Data Sweden 
Dansk Data Elektronik a/s Denmark 
Gata Composition Europe Great Britain 
Batabasix Computer Services 
The Netherlands 
Dawson France 
Det kongelige Bibliotek Denmark 
Dynix, ine. USA 
ELS/Borgesud Bibliothegues France 
Ebsco Subscription Services Europe 
The Netherlands 
Edition Belvedere Co Ltd. italy 


Einkaufszentrate für öffentliche Bibliotheken 


Gmbh Fed. Rep. of Germany 


Elsevier Science Publishers The Netherlands 


Emmett Publishing Ltd Great Britain 
Ex Libris Ltd Israel 

Faxon Europe BV The Netherlands 
Feliwings Karosseri AB Sweden 
Finnish Library Association Fintand 


Gale Research international Ltd. Great Britain 


Geac Computers Ltd Great Britain 

Haventa Ltd. USA 

Heffers Booksellers Ltd Great Britain 

Helsingfors Universitetsbibliotek Fintand 

Helsinki School of Economics Fintand 

Hewlett-Packard Sv. AB Sweden 

Hilelforlaget Sweden 

Hott jackson Book Co Lid Great Britain 

Houghton Mifflin Company USA 

Hassieholms Kommun Sweden 

WLA The Netherlands 

IFLA -91, Moscow Organizing Committee 
The Soviet Union 

IFLA - 92, New Delhi Organizing Committee 
india 

$31 Great Britain 

Istormation Management & Engineering Ltd 
Great Britain 

Information Technologies Ltd USA 

toist Diffusion France 

Iater-Bok AB Sweden 

Jnstitute Poligrafico Zecca dello State italy 

Karmac BY The Netherlands 


Kartbutikea Sweden 

Kirjastopalvelu OY Finiand 

Kungliga Biblioteket Sweden 

LL-stiftelsen Sweden 

Librairie ‘Sous La Lampe’ France 

Library Association Publishing Ltd 
Great Britain 

Library of Congress USA 

Library Study Tours IFLA ‘90 Sweden 

Länsbiblioteket i Malmé Sweden 

MIC-KIBIC Sweden 

Marcel Dekker ag Switzerland 

‘Martinus Nijhoff international BY. 
The Netherlands 

Nationatbibliotekavd. i Rana Norway 

Nordinfo Finland 

Nordiska afrikainstitetet Sweden 

Nordiska Institutet för Analytisk Trilogi 
Sweden 

Nordiska ministerrádet/Nordiska radet 
Denmark 

Nordiska Samfundet mot Plagsamma 
Bjarförsők Sweden 
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To the question about providing information from city directo- 
ries (AL, May, p. 409), AL received many additional responses. 
Among them: 


A. We have the following written policy about requests for city 
directory information: We give information only on the specific 
number or address requested. Addresses or telephone numbers 
of neighboring homes or apartments are not given. This provides 
the basic data most callers request and avoids situations where a 
neighbor might be called to track down a previous occupant. 

Our policy was developed after some individuals complained 
that their telephone numbers had been given by the library to bill 
collection agencies, because their address was near that of some- 
one being sought. These agencies had then applied high- 
pressure techniques to get these individuals to assist in tracking 
down a former neighbor. 

Most requests for the names and telephone numbers of “near- 
bys" come from companies rather than from individuals looking 
for a relative or friend. 

Finally, members of the public are free to come to the library 
and check the directories themselves. Marie Stanley, Principal 
Librarian, Reference Services, Fresno County Free Library, 2420 
Mariposa St, Fresno, CA 93721. 


A. The long-standing policy of the Scranton Public Library re- 
garding city directory telephone queries is written in the staff man- 
ual as follows: 

City Directory information—Allowed: Verification of information 
the patron already has, information that applies to a name given 
by a patron, and “nearbys” if they are businesses. Not allowed: 
Names corresponding to a given address or phone number and 
“nearbys” if they are residences. 

Some of our staff members do have philosophical difficulties 
with this policy, which limits access to published information. If a 
telephone patron provides a name, we give any information listed 
in the city directory for that name, including place of employment, 
address, and telephone number. We will not divulge any private 
residence information if a telephone patron has only an address or 
telephone number. Christie M. Leety, Reference Head, Scran- 
ton Public Library, Washington and Vine, Scranton, PA 18503. 


A. We have had a written reference policy for three years 
against giving out any information from our city directory regard- 
less of the caller's distance from the library. Most of our calls are 
from bill collectors in other states who sometimes are disgruntled 
by our policy, but we have received no complaints from town resi- 
dents, who will come in to use the book. 

However, our library is in the minority in the Suburban Library 
System. In a recent poll, almost all of the 40 other libraries in the 
system responded that they will give out city directory information 
over the telephone, including “nearbys.” 

When we are asked why the Cicero library does not give out 
this information, we tell callers that it is not our policy and we refer 
them to other libraries. Mark P. Maller, Head of Reference, Ci- 
cero Public Library 5225 W. Cermak Ra., Cicero, IL. 60650. 


A. We have had a written policy about giving out city directory 
information since 1987. Our staff will verify a name and address in 
the city/county directories over the telephone. Staff will not give 
out “nearbys.” We will provide a telephone number and employ- . 
ment information from the directory for the name given by the — 
caller. ' ` ae 
We surveyed a number of libraries in surrounding districts be- 
fore developing this policy. About half the libraries surveyed gave _ 
out “nearbys”; the rest felt this was an invasion of privacy. Per- _ 
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Action Exchange 


My personal opinion is that we should give out all the published 
information that would be available to the in-house patron. To do 
less is to consider the telephone reference patron a second-class 
citizen. However, | can appreciate our Board of Trustees’ decision 
for this community. Onslow County is the home of Camp Lejeune, 
the largest Marine base on the East Coast. The county population 
is much more mobile than in an average nonmilitary area. Fre- 
quently neighbors do not know each other that well nor do they 
know where the neighbor has moved. This seems to be especially 
true for mobile home park and apartment building residents. 
Given the time lag between data collection and directory publica- 
tion, the information we are giving out is more often out-of-date 
than it would be in a nonmilitary community. 

While we have received some complaints from callers about 
our policy, most have been understanding when we explain about 
our community. We also refer them to the base locator for assis- 
tance tracing military personnel. Carol J. Veitch, Library Direc- 
tor, Onslow County Public Library, 58 Doris Ave., E., Jacksonville, 
NC 28540. 


A. We no longer have criss-cross directories, but when we 
did, we did not provide “nearbys.” We felt it was unseemly to use 
taxpayers’ money to provide the names and phone numbers of 
neighbors of people who may or may not owe money. People who 
pay our salaries have a right not to have the library help involve 
them in their neighbor’s problems. Would a library ask a borrow- 
er’s neighbor to suggest that he or she ask the borrower to return 
overdue books? There is a privacy issue here. Marvin Scilken, 
Director, Orange Public Library, Orange, NJ 07050. 


A. Our library has a strict policy of not giving city directory in- 
formation over the phone. The decision to implement this policy 
was not prompted by legal concerns but rather the concerns over 
staffing. If we answered every inquiry, we would lose several 
hours from circulation desk staff time. Most calls are from outside 
the area our library serves. Many are from out-of-state credit agen- 
cies looking for addresses of debtors. 

In our library, the city directory is reserved for in-library use only, 
and because of the considerable expense of the volume, we re- 
quire patrons to leave identification at the circulation desk while 
they use it. John Szabo, Tuscaloosa Public Library, 1801 River 
Rd., Tuscaloosa, AL 35401. 





Over to you 


1. Our library has been given an LSCA grant to provide 
library services to children living in shelters. These chil- 
dren range in age from 6 to 13 and have been made 
wards of the county because they have been abused or 
neglected or are homeless. The services we hope to 
provide include storytimes, training in library skills, es- 
tablishment of permanent collections at our target site, 
library cards for the children to use when they leave the 
shelter, and training for staff to take over the programs 
at the end of the grant period. Do any other public li- 
braries provide services to children living in shelters? 
We would like to hear about your experiences. (Calif.) 





2. Do any libraries provide funding for paraprofes- 
sionals to pursue an MLS? Who is eligible? What are 
the terms of the grants and how are they administered? 
(Texas) 








ACTION EXCHANGE welcomes your typed questions and answers. Re- 
spondents will receive $10 for each reply published. Q's & A's become 
American Libraries’ property and may be edited. Please include your 
name, address, and position. Write to Emily Melton, c/o American Li- 
braries ACTION EXCHANGE, 50 E Huron St., Chicago, IL 60611. 
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by June Lester 





HEN I INTERVIEWED 
for the position of ALA 
accreditation officer three 
years ago, I was asked to 
ribe what I saw as the three most criti- 
ssues facing education for librarianship 
ov “the next five years and to identify how 
ALA should respond. Recently I reviewed 
my answers and was both pleased and dis- 
mayed to find that my projections seem to 
holding up. While I am glad that my 
crystal ball was relatively unclouded, | am 
not so happy to find that some of the criti- 
eal issues for library education I identified 
then have only become exacerbated in the 
last three years. 
‘Those three issues can be summarized in 
three words: identity, accreditation, and 
supply. To varying degrees, all three prob- 
jem areas had already surfaced three years 
0, and what I noted then remains true 
ay: the issues are closely interwoven. | 
recast that, even if ALA were prepared 
to give these problems its highest priority, it 
ould take at least five more years to solve 
em. Here, I will define these critical is- 
, assess what changes have occurred 
e my predictions, and suggest ways to 
dress: these issues. 


Defining the role 

The identity issue is two-pronged: what 
practicing librarians identify as the role of 
education for librarianship; and library ed- 
| uication’s identity as embodied by the li- 
brary school’s relationship with the 
university. 

Historically, there has been ongoing ten- 
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A Report Card 
One educator examines what course is best 
to solve the crises confronting our schools 


sion between practitioners and library 
school faculty over what should constitute 
education for librarianship. Three years 
ago that conflict seemed to have apprecia- 
bly escalated. Practitioners, feeling pres- 
sured by the demands of changing 
technologies and the increasingly sophisti- 
cated information needs of their patrons, 
appeared persuaded that education for li- 
brarianship must provide entrants to the 
field with specific preparation for their ar- 
eas of specialization for the newcomers to 
function effectively. The practicing librari- 
ans’ litany of complaints was long and di- 
verse, They criticized the library schools for 
not teaching cataloging, for not providing 
potential academic research librarians with 
a specific set of competencies, and gener- 
ally for not educating new professionals to 
be 100% productive on their first day on 
the job. 





education for — 
— librarianship is an 
ongoing process. _ 

Libraries, too, have 
responsibilities. .. 






This attitude appears to be abating: li- 
brary school bashing does not seem to be 
as popular a sport in 1990 as it was in 1987. 
However, the majority of practitioners still 
see education for librarianship as the provi- 
sion of practical knowledge, skills, and 
tools to prepare students to work in the in- 
stitutional setting of the library, often in a 
particular area of expertise. 

The schools, on the other hand, were re- 
sponding to a different set of pressures— 
the need to expand the market for their 
product and to ensure an adequate supply 
of students. Increasingly, the schools 
seemed to view education for librarianship 
as preparing individuals to provide infor- | 





mation services, products, and manage- 
ment regardless of institutional setting or 


particular application. 

Three years later, programs continue to 
emphasize the commonalities of informa- 
tion practice—the skills, knowledge, and 
tools that are transferable to diverse set- 
tings in the information environment. 
Even the most cursory review of course ti- 
tles and descriptions in the schools’ curric- 
ula bears witness to this trend, as do the 
goals and objectives and statements about 
the information profession found in the 
schools’ catalogs. 


Identity crisis 
The library schools’ relationship to the 


university is the other part of library edu- 


cation’s identity crisis, revolving around 
such questions as: 

e Where do the schools fit within the 
university structure? 


e How can the schools successfully inte- l 


grate their activities with the rest of the uni- 
versity? 

¢ How do they establish an interdiscipli- 
nary focus and relationships? 

èe How do they take the leadership role 
in education for Information Age activi- 
ties? 

e How do they position themselves 
within academe’s political structure, not 
just to survive, but to thrive? 

This relationship has received considera- 
ble attention over the past three years. One 
might even say that the schools have be- 
come preoccupied by it; the Association 
for Library and Information Science Edu- 
cation (ALISE) focused its last three con- 
ferences on the issue. 

At several institutions in the past three 
years, the library school’s position in the 
overall university structure has become the 
subject of study, conjecture, and rumor. 
Sometimes the catalyst has been the resig- 
nation of the school’s dean, and sometimes 
the desire of university officials to find a 
more rational (read economical) organiza- 
tion for smaller units. 


Of more. fundamental concern is the 
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Education for librarianship 

question posed during the last few years in 
at least four universities: Does the library 
school have a place at all—especially in a 
research university? Both Emory and Van- 
derbilt said “no” in 1987. Since then, Chi- 
cago has responded likewise, and 
Columbia is currently deciding its position 
on the matter (see News Fronts story, p. 479). 


Evaluating the means 


Like identity, the accreditation issue is a 
long-standing one. Almost since we began 
educating people for librarianship, we have 
been concerned with the who, what, how, 
and why of accreditation. The concerns 
about accreditation I identified three years 
ago, however, were brought into sharp fo- 
cus at the 1984 ALISE conference on ac- 
creditation and by a 1984-86 ALA project 
funded by the U.S. Department of Educa- 
tion, and reported on in Accreditation: A 
Way Ahead. 

These initiatives built considerable mo- 
mentum toward modifying the accredita- 
tion process and generated added 
pressures, both in terms of the parties con- 
cerned and in the extent of change de- 
bated. Closest to home, there was pressure 
from practitioners, most often articulated 





by interest groups within ALA, to expand 
the participation, representation, and at- 
tention given by library educators to their 
areas of specialization. One step removed, 
other associations in librarianship and ad- 
junct fields exerted pressure to broaden 
participation in the accreditation process, 
particularly so they could evaluate educa- 
tion for the specialties they represent. Far- 
thest removed from existing practice, some 
of the schools and other information pro- 
fessionals exerted pressure to extend ALA's 
accreditation purview, most likely in con- 
cert with other bodies, to include informa- 
tion education programs not currently the 
turf of another accrediting body. 

In the past three years, there has been a 
significant amount of activity to address 
these concerns, mostly positive and show- 
ing promise for the next two years. In 1989 
COA completed a year-long recruitment 
project to reconstitute its site visitor pool 
and expand participation to a wider con- 
stituency within ALA. The recruitment 
publicity helped raise ALA members’ 
awareness about the accreditation process, 
particularly for those who inquired about 
or applied for the pool. 

The ongoing dialogue between ALA 
and the other library and information soci- 





eties, begun with the ALA/USDE project, 
has accelerated. In 1988, COA invited 
seven other associations and the ALA 
Standing Committee on Library Educa- 
tion (SCOLE) to suggest persons knowl- 
edgeable about the education needs of 
their constituencies to serve on a COA sub- 
committee that would review the Standards 
for Accreditation 1972. Completing its work 
early in 1989, this 11-member subcommit- 
tee recommended that the standards be re- 
vised. In mid-1989, a second subcommittee 
was appointed in the same fashion to un- 
dertake a three-year project to revise the 
standards. In February 1990, the group 
completed the first draft of a revised stan- 
dards document. Widely distributed to all 
constituencies served by the accreditation 
function, this draft will be the subject of a 
COA open meeting at this month’s ALA 
Annual Conference. 

During the past three years, sometimes 
independently of COA activities, other 
associations—including the American 
Association of Law Libraries, the Associa- 
tion of Records Managers and Administra- 
tors, the Medical Library Association, the 
Society of American Archivists, and the 
Special Libraries Association—have artic- 
ulated education policies that express their 
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BOOKS 


THE ENCYCLOPEDIA OF HUMAN 
DEVELOPMENT AND EDUCATION 

Theory, Research, and Studies 

edited by R. Murray Thomas, University of California, 
Santa Barbara, USA 
1990 550pp. 0-08-033408-3 hardcover $110.00 
THE INTERNATIONAL ENCYCLOPEDIA OF 
EDUCATIONAL EVALUATION 

edited by Herbert J. Walberg, University of Illinois at 
Chicago, USA & Geneva D. Haertel, Stanford, California, USA 


1990 650pp. 0-08-037269-4 hardcover $110.00 


KNOWLEDGE BASE FOR THE BEGINNING TEACHER 
edited by Maynard C. Reynolds, University of Minnesota, USA 


1989 317pp. 0-08-036767-4 hardcover $85.00 


THE INTERNATIONAL ENCYCLOPEDIA OF 


EDUCATIONAL TECHNOLOGY 

edited by Michael Eraut, University of Sussex, UK 

1989 650 pp. 1,000 lit. refs. 
0-08-033409-1 hardcover $105.00 


HANDBOOK OF SPECIAL EDUCATION 

Research and Practice 

edited by Margaret C. Wang, Temple University, USA, 
Maynard C. Reynolds, University of Minnesota, USA & 
Herbert J. Walberg, University of Illinois at Chicago, USA 


Vol.1 1987 0-08-033383-4 hardcover $ 94.00 
Vol.2 1988 0-08-033384-2 hardcover $ 94.00 
Vol. 3 1988 0-08-033385-0 hardcover $ 94.00 
3-Vol. set 0-08-033396-6 hardcover $275.00 
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JOURNALS 
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Editors: David F. Rogers, Aerospace Engineering Academy, 
US Naval Academy, Annapolis, USA & P.R. Smith, Department 
of Nuclear Engineering, Queen Mary College, London, UK 
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INTERNATIONAL JOURNAL OF 

EDUCATIONAL RESEARCH 

Editors: Herbert J. Walberg, University of Illinois at Chicago, 
USA, T. Neville Postlethwaite, Institute of Comparative Edu- 
cation, FRG, Bert P.M. Creemers, Institute for Educational 
Research, The Netherlands, Erik De Corte, Center for In- 
structional Psychology, Belgium, & Barry J. Fraser, Curtin 
University of Technology, Australia 


ISSN: 0883-0355 Volume 14,1990 6 issues per annum 
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| tion professional should be educated for 
their particular area of specialization. The 
| revision project, scheduled for completion 
in 1992, will continue to promote ongoing 
dialogue between the various associations. 

Once. the new standards have been ap- 
| proved, some structural change in the ac- 
| creditation process may be the next step, 





Pressure to extend the purview of ALA’s 
accreditation activities to education pro- 
grams beyond the MLS degree seems to 
have lain somewhat dormant during the 
| past three years. Extending that scope con- 
nues to be a point of interest and con- 
cern, however, particularly for schools that 
have bachelor’s or master’s programs in in- 
formation science, information resources 





management, or telecommunic. i 








to expand ALA's accreditation: charge, the = 





Council on Postsecondary Accreditation 
(COPA) would have to recognize a change 
in the scope of ALA’ activities as an ac- 
crediting agency, and it is increasingly clear 


that the territory of information science | 


and information management is not ripe 
for the taking. The Computing Sciences 
Accreditation Board, the American As- 
sembly of Collegiate Schools of Business, 
and the Accreditation Board for Engineer- 
ing and Technology all have interests in and 
potential claims on the information 
science/information systems turf. 

Complicating the situation is the con- 
cern of the universities—represented most 
forcefully in COPA by the president of the 
American Council on Education and other 
members of the Presidents Policy Assem- 
bly on Accreditation—about what they 
perceive as a proliferation of specialized ac- 
crediting bodies. 


Finding the players 

Supply is another two-part issue. First, 
as identified in ALA’s “Mission, Priority 
Areas, Goals” statement, the profession 
needs to ensure that education for librar- 











cara. 





















BARCODEE 
IBRARY CARDS... 


-MADE EASY 


e Eliminates the task of manually applying bar 
code labels - bar code is printed directly on 


« Compatible with bar code based automated 
book-checking systems. 


e Various sizes and custom printing to your specifications. 
+ Available with most bar code symbologies and variable data capabilities. 


SSI Photo I.D. 


A division of Stik/Strip, inc. 


4911 Linwood « _Oktahorna City, Ok 73106 «1-800-654-3268 


















necessary to meet libraries’ staffing 





aship provides the human resou 






quirements. In 1987, many perceived a 
growing problem in maintaining an ades“ 
quate, appropriate supply of entrants to- | 
the field, particularly in specific areas such 
as cataloging and children’s services. Far | 
from abating, this situation has become ex- 
acerbated since then. | 








Although some question whether there 
is a personnel shortage, most perceive that 
one exists. The challenge to library educa- 
tors is not only how to provide an adequate 
flow of entrants to the profession, but also 
how to ensure an adequate supply of stu- 
dents for the schools. The scarcity of stu- 
dents within certain areas is an education 
issue, especially if forces at work within the 
schools deter potential entrants from 
choosing underrepresented specialties— 
forces such as eliminating training in a spe- 
cialty from the curriculum or failing to 
staff full-time faculty to teach the specialty. 

More central for the schools is a per- 
ceived shortage of faculty, the library edu- 
cation side of the human resources issue. 
This problem, which I identified three 
years ago, is even more serious now. Al- 
though the dilemma is attracting greater 
attention, it is likely to get worse before it 
gets better. 

Long term, this shortage will have a 
greater impact than will an inadequate sup- 
ply of entrants in particular areas, The 
problem arises from several sources: an in- 
sufficient supply of doctorates in high- 
demand areas; competition from libraries 


; and the information industry for those 


with doctorates; the spiraling configura- 
tion of qualifications often specified by li- 
brary schools and certainly needed to 
prepare information professionals for to- 
day’s environment; and university expecta- 
tions and requirements, which can exclude 
highly qualified individuals because they 
lack the doctorate. 


What can we do? 


What do we need to be doing asan asso- 
ciation and as individuals to help solve the 
problems of identity, accreditation, and 


ALSEP RR RRO GRA 








takes your database into the futu 


MARCIVE/PAC 
The Updatable CD-ROM Catalog 
Put your own catalog on CD-ROM and 
take your patrons into a world whe 
searching is easy and powerful. 


e Keywords for power. 
e Browse for context. 
e Word truncation. 


e Boolean operators available 
throughout. 


e Searching or qualifying by date, 
language, and format. 


e Cross references to take you where 
you want to go with a single 
keystroke. 


e Jump to particular points in long lists. 
e And more! 
























Authorities processing & database cleanup 
Prepare your retrospective conversion database for CD-ROM 
or online catalog 
Make a clean transition from your old integrated system to 
your new system 









Retrospective conversion 


Get ready for any automation by converting your catalog cards 
„to MARC 






__ Please come by Booth 1231 at the American Library Association meeting in Chicago > 
«i if you would like to know how MARCIVE can help your library make the transition 
into the future. Otherwise, write or call us and be sure to ask about our: 


e Excellent turnaround time 








MARCIVE, Inc. 
e Satisfied customers P.O. Box 47408 
e Down-to-earth pricing San Antonio, Texas 78265 






(800) 531-7678 
(512) 646-0167 FAX 





















~ Librarians 
Maximize 
Capability... 


po one 
multi-functional ID card! 


L. Sfin 
Specify the 


ierwerenav 
Griffin Technology 
patron ID card with a bar code and our 
NEW magnetic stripe which controls 
materials, equipment, debit functions; 
accurately, without delay. 


Demand the best! 

The Griffin ID card is ideal for all public 
and private library systems. It's used on 
more college campuses than any other 
card. 


The Griffin ID card is compatible with a 
wide range of automated equipment. 
i. Griffin can help you maximize 
. Capability. See us at the 109th 
Annual Conference, Booth *455. 
*Ask our experts about total campus 


control using only one patron ID card. 
Cali (716) 924-7121, ext. 315. 









TT 



























Education for librarianship 
supply? 

+ We need to facilitate dialogue between 
practitioners and educators on both as- 
pects of the issue of library education's 
identity. Using such mechanisms as COA 
open meetings, SCOLE, the Library Edu- 
cation Assembly, and the array of educa- 
tion committees in ALA membership 
units, we can extend understanding of the 
problems library schools face in integrating 
themselves into the university as a whole. 

Further, we can develop and promote 
the concept of education for librarianship 
as a joint venture partnership between the 
schools and the field. What is fundamen- 
tally needed is a change in attitude. We 
need to act on our espoused belief that ed- 
ucation for librarianship isan ongoing pro- 
cess. Libraries, too, have responsibilities for 
carrying forward preparation for practice, 
especially in a specific type of library or in 
a particular functional area, through such 
mechanisms as the residency and intern- 
ship programs at some of the large aca- 
demic libraries and the Library of 
Congress. 

© We should continue to exercise leader- 
ship in broadening support for and partici- 
pation in the accreditation process. One 


3, 


important step is improving the profession’s 
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dadersind of how COA works. The 


committee is not a group of Liddites as | 


some library school faculty may think— | 


nor is it a group of dictators telling the li- 
brary schools what to do in specific detail, 
as some practitioners may prefer. 

By including other organizations in the 
accreditation process, ALA has the oppor- 


tunity to strengthen that process as well as | 


the support for and viability of the MLS. 
As noted, there are already 
tenders competing with ALA for the turf 
of accrediting information education pro- 
grams. If ALA wishes to establish owner- 
ship of part of that turf, it must exercise 
leadership in accrediting education pro- 
grams for the broader information arena. 
To ensure that libraries are an integral part 
of the information infrastructure requires 
that we assert a commanding interest in the 
education programs for those who con- 
struct and operate that infrastructure. 


© We must actively plan and implement 
policy to increase the supply of entrants to 
librarianship and of faculty to teach them. 
ALA has responded to the problem of at- 
tracting entrants by encouraging better 
professional salaries, providing informa- 
tion on labor market needs, promoting the 
value of information specialists, and inten- 
sifying recruitment efforts both nationally 
with a recruitment video and at state and 
regional levels by developing recruitment 
networks. 

What has not yet occurred is structured 
dialogue between the library schools and 
ALA and other associations about the pro- 
fession’s human resources needs. Although 
mechanisms exist within ALA that can 
provide information on the issue, the 
schools need to hear an Association-wide 
articulation of concerns. Also needed is at- 
tention to the faculty shortage. ALA can 
help in several ways: by offering forums in 
which educators and practitioners can rec- 
oncile their philosophical differences; by 
articulating the link between the schools 
having enough qualified faculty and their 
ability to produce an adequate and well- 
prepared flow of entrants for the field; and 
by supporting and encouraging doctoral- 
level library education, not only within 
ALA through fellowships and other finan- 
cial support, but also by mobilizing efforts 
to improve governmental and foundation 
support for doctoral study. 

The issues that I have identified— 
identity, accreditation, and supply—are 
critical to the health of education for li- 
brarianship and thereby to the health and 
viability of the field. How successful we are 
in resolving these issues will greatly influ- 
ence the future of the profession in general 
and ALA i in particular... 
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produits de l'industrie francaise to the 
1915-16 Panama-California Interna. 
tional Exposition, The Books of the 
Fairs is a rich and diverse resource for 
industrial and artistic displays that 
promoted trade and reflected cultural 
progress worldwide. 

For research and comparative 
studies of national and internation. 
relations, science, engineering, soci 
ogy, architecture, museurns, consume 
tastes, racism, gender conflicts, and 
much more, this is the one collection 
for your library. 
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Editors note: The decision to publish this ar- 
le became the focus of considerable debate 
and discussion at AL. Ultimately, it re- 
-minded us of just how easy it is to ignore a 
| point of view we don’t share. 


ERB WHITE, AND THOSE 
who think like him, never seem 
to tire of beating a dead horse. 
- The dead horse is “librarians 
_and professionalism.” 
-= White asks in “Pseudo-libraries and 
Sermi-teachers” (AL, Feb. p. 103-106; 
| Mar., p. 262-266), “How then do we [li- 
- brarians] differ from the local supermarket 
/ manager, whose job is to stock merchan- 
‘dişe that will move off the shelves, and who 
-has no responsibility for nutritional con- 
tent?” The answer is simple. We don’t dif- 
| fer. We merely peddle different mer- 
< chandise. 
= Tm constantly amazed at the naivete of 
you who dwell in libraryland. You are un- 
| der the delusion that your job is some no- 
| ble calling, a “profession” that enlightens 
the mind and broadens the horizons of the 
| populace. You think because you dispense 
| bits of knowledge, you actually possess 
| ‘knowledge. Hence, you starry-eyed souls 
„are forever puzzled why the rest of the 
| world just can’t recognize your worth—a 
“worth much greater than that of the local 
supermarket manager. 

“Face it, folks. You do know why your 
pay is low and why your “profession” gets 





-Mark Plaiss is library director of the Northern 
Indiana Education Foundation, a Michigan 
City, Ind., medical library. He has been a medi- 

cal librarian for 12 years. 





Libraryland: 
Pseudo-intellectuals 
and semi-dullards 


“Inspired” by Herb White's recent AL article, a librarian tells us, 
in no uncertain terms, that professionalism 
is a dead horse we should stop beating 


by Mark Plaiss 


no respect. Deep down you know any 
schlemiel can be a librarian. Once you peel 
away the euphemisms, librarianship boils 
down to fetching Mrs. Brown that latest 
best seller, finding Johnny the elusive fact 
in the Encyclopaedia Britannica for his term 
paper, or showing Joe Fixit where the latest 
issue of Popular Mechanics is stashed. Not 
much brain power needed there, and you 
know it. In fact, left alone, Mr. Fixit can 
probably find what he wants anyway. 

What is so irritating is your incessant re- 
frain that the “profession” is on par with 
law, medicine, or engineering. Such harp- 
ing brings only guffaws to anyone with an 
ounce of sense. 








Face it, folks. You do know 
why your pay is low and 
your “profession” gets no 


respect. 








Nuts-and-bolts jobs 


“Professional” librarians (those unfor- 
tunate enough to have endured the MLS 


| program down at State U) like to lord it 


over the “non-professionals” (anyone with- 
out an MLS who works in a library) by 
delegating to them the manure tasks. You 
know what I’m talking about: the nuts- 
and-bolts jobs like stamping out books, 
shelving books, reading shelves, and alpha- 


| betizing slips; you know, all that stuff you 





wouldn’t be caught dead doing because it 
would make you look too clerical. 

Besides, Herb White told you in library 
school (another subject entirely; suffice to 
say that library school is a useless institu- 
tion designed to give self-important people 
with exaggerated views about librarianship 
something to do) that such work was be- 
neath true librarians, purely “unprofes- 
sional.” 

No, you say, | do computer searches or 
“collection development” (bloated term 
for ordering books) or cataloging, or what 
have you. So? Anybody with a high school 
education can do the same, You know it, I 
know it, and the patrons know it, too. 
Chances are they can do it better than 
you—even if they are just your local super- 
market managers unacquainted with The- 
ory of Reference Tools 101. 

Imagine a hospital without physicians, 
nurses, pharmacists, or lab personnel. No 
one there to diagnose or treat what ails 
you. No one to administer the medicines to 
heal you. No one to run vital tests. Just the 
building and the equipment. Now you are 
brought to this place. Can you heal your- 
self? Even if you are well enough to try, do 
you have the knowledge to do so? 


Superfluous librarians 


Now imagine a library without you, the 
“professional.” Mr. Fixit strolls in search- 
ing for whatever. It’s just him, the catalog, 
and the collection. He’s a bright-enough 
guy; chances are Mr. Fixit can find what 
he’s looking for without your assistance. 
That’s why. the catalog is there, be it cards 
or computer. That’s why that pamphlet file 
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is over there by the magazine rack. What’s 
important is the collection, not the boob 
behind the desk. Mr. Fixit knows it, I 
know it, and you know it, too—especially 
on those days when you've given directions 
to the restroom for the 725th time or the li- 
brary board has told you for the ump- 


teenth time that no, you can’t have a bake | 


sale near the circulation desk. 

But you won't face up to it, because 
Herb Whites have drilled into your head at 
library school and in the journals that you 
| Teally are a “professional.” After all, you 

| went to college. You went through an addi- 
tional year or two of graduate school, 


| wrote dozens of papers, attended countless 


seminars to obtain that master’s degree. 
You have to justify yourself somehow. You 
have to be able to show your family and 
friends something tangible for all the 
| sweat, heartache, and money you dished 
out. And what is that something? Why 
your “professionalism,” of course. But 
what you don’t tell your family and friends 
is that your classes and professors were 
inane and insipid, and everything you 
learned during those years at the School of 
Library and Information Science could 
have been learned in just six weeks down 
the street at Ivy Tech. 








Naivete that’s amusing 


Your naivete is sometimes amusing. I 
love to watch you fume when someone 
without a library degree is appointed direc- 
tor of the Library of Congress or New 
York Public Library. Letters of outrage 
pour into the journals, editors of those 








Once you peel away the 
euphemisms, librarianship 
boils down to fetching 


| Mrs. Brown that latest 


bestseller . 








journals rail that the profession has been 
trashed by mindless bureaucrats, and li- 
brary school professors moan that once 
again librarians have been denied the op- 
portunity to determine their profession's 
standards. 

What everyone in the galaxy except you 
already knows is that a degree in “library 
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Science” fom State U ist not necessary 
















manage and lead, who jis sav 
ures, and who has some guts, 






tween OCLC and BRS. 
Librarians, you need tọ fa 
something you seldom do, There 
for your work, just as there is need ft 
supermarket managers; but you don’t see 
the local supermarket manager wring his: 
hands or hear him whine that he gels no | 
respect or is held in low esteem or is paid d 
poorly, despite the fact that he provides thë l 
very food we need to survive. | 
So don’t exaggerate the importance. of- 
your job, That horse is dead, for goodness | 
sake. You don’t eradicate disease, 
souls, provide food, or even stamp out i 
eracy. You're a gofer. That’s why. your. 
is low and nobody respects you. When you 
finally figure that out, you'll save yourself 
much angst, and spare readers of maga- 
zines like this one your tiresome whining. 
Wake up. ee 
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PREMIER PERFORMANCE. Ann Cress conducts her first story hour as head of children's services 
at-Jefferson County (Colo.) Public Library’s Lakewood Library. 
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June | Liz Alexander became documents coor- 
dinator for Hlinois State Library, —2 Beverly 
Braun has become director of libraries and in- 
structional services at Hartnell College, Salinas, 
Calif. © Izabela M. Cieszynski is now director of 
libraries and information services for Newport 
News (Va.) Public Library. — James D. Cline 
now coordinates Indiana’s Area Library Services 
Authority Region 2 consortium, based in Misha- 
aka. ©) At the University of Georgia Libraries, 
Athens, William F. Coscarelli is now head of fine 
arts/media. © July 1 Aan Curry joins the li- 
brary school faculty of the University of British 
Columbia, Vancouver. © At Onondaga County 
(NY.) Public Library Elizabeth J. Dailey is now 
ommunity services consultant. Z Linda S. 
‘Dobb now serves as assistant library director for 
administrative services for San Francisco (Calif.) 
State University library. ©) The first rare book 
-and manuscript librarian for Southern Method- 
ist University library, Dallas, Tex., is Isaac Ge- 
wirtz. O 





| The new deputy director of libraries at 
Multnomah County (Oreg.) Library is Jeanne 
Goodrich. © Jack Grantham has become the 
-first.to direct the Research Libraries Group’s new 
Operations Division. © Peter Hamon is the new 
president-elect of the Wisconsin Library Associ- 
ation. O At OCLC Robert Hayes has been 
named assistant to the president for academic 
and research library relations. Ù Susan Herring 
is now assistant director of Peoria (Ill.) Public 
Library. ©) June 11! Eileen Hitchingham becomes 
¿dean of library services for Drexel University, 
“Philadelphia, Pa. [2 At the Free Library of Phil- 
adelphia, Pa., Curtis Kiefer now heads the Cen- 
tral Library’s Children’s Department. El 
Caroline Killens is now head of acquisitions for 
the University of Georgia Libraries, Athens. © 
Jo Ann Kruglet has become associate-director of 





the Arapahoe Library District, Littleton, Colo. 
Z Yvonne Lev recently became head of serials at 
Towson (Md.) State University library, — Alex- 
andra Mason, librarian of the University of Kan- 
sas’s Spencer Research Library, Lawrence, has 
won the university’s first Chancellor’s Award for 


Distinguished Librarianship. 23 At Adelphi Uni- | 


versity, Garden City, NY., Jacqueline A. Maxin 
has become associate dean of libraries for techni- 
cal and automated services. — David R. Mce- 
Donald now directs Tufts University’s arts and 
sciences libraries, Medford, Mass. — The new 
chief librarian at Baruch College, New York, 
NY., is Kristin McDonough. — Michael J. McGill 
has joined the staff of Ameritech Information 
Systems, Chicago, HI., as vice president, industry 
marketing-library systems. — Charles Meadow 
is now associate dean of the University of To- 
ronto (Ont.) library school. © Michael P. Olson 
has become Germanic studies bibliographer at 
UCLA Library. © Hedra Peterman is now assis- 
tant coordinator of the Office of Work with 
Children at the Free Library of Philadelphia, Pa. 
T Michael Reagan now coordinates the Circula- 
tion Unit of California State University/ 
Northridge libraries. [I Peter Salber has been 
named library director at Newsweek magazine. 
T Linda Sellin is now adult services coordinator 
of Fort Bend County (Tex.) Library System’s 
George Memorial Library. © Ted Slate, former 
library director for Newsweek magazine, now di- 
rects research services there. © Georgene C. Ta- 
kato has become online specialist for the Pacific 
Southwest Regional Library Medical Library 
Service of UCLA's Darling Biomedical Library. 
£ Nancy Vernon is the 1990-91 president-elect of 
the New Jersey Library Association. L Marlena 
M. Wald now coordinates collection develop- 
ment for the University of Georgia’s Science Li- 

















































brary, Athens. 2 May 3 Robert Ward became 
library director for Horry County (S.C.) Memo- 
rial Library. © Karen Watkins has been ap- 
pointed New Mexico state librarian. O 


Deaths 


Margaret Ayrault, 78, who retired from the ti- 
brary school faculty of the University of Hawaii 
at Manoa in 1978, died Dec. 25. Winner of 
ALA’s Margaret Mann Award in 1975, Ayrault 
was also past president of the Hawaii Library 
Association. The school has established a me- 
morial scholarship fund. © Loleta Dawson 
Fyan, 95, Michigan state librarian from 1941 to 
1961, died March 15. Serving Michigan commu- 
nities throughout her career, Fyan was ALA 
president from 1951 to 1952, the same period 
during which she oversaw the rebuilding of the 
Library of Michigan's collection after a devastat- 
as director of the Free Library of Philadelphia, 
Pa., in 1969, died April 8. Greenaway was 1958- 
59 president of ALA. © Carolyn Gregg Palmer, 
42, media specialist for the East Mecklenburg 
High School, Charlotte, N.C., and 1990 winner 
of the North Carolina Association of School Li- 
brarians’ Media Coordinator of the Year Award, 
died Feb. 16. = 


ae 


Queens. Cited was he 
brary” outreach camp 
which 17 branches ha 
Spanish-language collections a 
offers special culture 
workshops, 

On the 
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OCIC’s Search CD450 now offers twice the 
number of compact disc databases and 
powerful new searching software. Easy-to- 
ie use screens and menus guide both novice 
bien eas svarch cps VSETS and experienced searchers through 
Version 3.0 even the most complex searches, . 
-New indexing and “pull” features save time by targeting relevant 
indexes and eliminating retyping of search terms. Priced for = 
libraries, Search CD450 offers affordable databases and special _ 
oe discounts for OCLC members. Frequently requested and u unique l: 
-databases make up Search CD450's refer- 
-ence roster, including industry indispen- 
sables, new products, and unique libraries 
available only from OCLC. New software, 
- more information, for less than you'd 




















17g00d reasons 
to buy 
Search CD450 
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~ iculture Lib 
eee oe OCLC toll-free for your order phan al 
: ’ CRIS 
| torm today: LATEST ath Science Data Directory 


1-800-848-5878, ext. 5040 seis Education Library 
1-800-848-8286 (in Ohio) UBRARY. ine tham 


1-800-533-8201 (in Canada) Humanities a 
21-456-4056 (in Europe) GPO Monthly Catalog 


ICP Software Information Database 
L C 


OCLC Online Computer Library Center, Inc. 
505 Frantz Road, Dublin Ohio 43017-0702 SC 
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“Dedicated Line” highlights new products and 
developments in automation and related areas. 
Vendors can send materials to author Bruce 
‘Flanders, 332 Tall Grass Dr, Lawrence, KS 
6049. 


Mightier MITINET. Information Transform, Inc., 
‘has announced Apple II and IBM versions of 
ITINET/marc Version 2.00. The $795 program 
is an expert system for novice MARC users that 
utomatically generates the required MARC tags, 
subfield codes, indicators, fixed fields, etc. 
AACR2 rule numbers appear as on-screen ref- 
erences to the AACR2 revised manual for every 
appropriate subfield. Uncommon combinations of 
MARC formats and main entry types are de- 
tected and user cautions displayed on the 
“screen. In addition to the English a, an, and the, 
96 other foreign-language leading articles are de- 
‘tected for automatic generation of the proper non- 
iling code in the title entry. 
~- °MITINET/marc stores a standard MARC Ii 

communication record on floppy or hard disk for 
subsequent loading into any of the more than 30 
compatible microcomputer, minicomputer, and 
mainframe library automation systems. Contact 
‘information Transform, Inc., 502 Leonard Street, 
Madison, WI 53711; 608-255-4800. 





DRA takes aim at CLSI. Data Research Asso- 
| clates (DRA) has announced a new marketing 
program for CLS! customers planning to up- 
grade, replace, or expand their existing auto- 
| mation systems. DRA is offering a complete 
replacement system at a monthly cost compa- 
+ rable to what many libraries pay solely for 
maintenance of an existing system. According 
to DRA President Michael J. Mellinger, the pro- 
gram “is designed to give libraries an alterna- 
tive while planning for their growth and 
utilization of automated systems. Due to rap- 
idly changing technology, many libraries are 
jong overdue in examining options available to 
them. They will be greatly surprised at what 
their dollar will buy in today’s marketplace.” 
Contact Data Research Associates, Inc., P.O. 
Box 8495, St. Louis, MO 63132-1806; 800-325- 
0888. 





EPIC welcomes ERIC. The ERIC (Educational 
Resources Information Center) database is now 
available via the OCLC EPIC service, an online 
reference system that provides subject access 
and keyword and Boolean searching to a variety 
of databases, notably the OCLC Online Union 
Catalog. EPIC Product Manager Tam Dalrymple 
says that EPIC access to ERIC offers competitive 
< online costs on a per-search basis, a standard- 
ized command language, and compatibility with 
OCLC’s CD-ROM reference products. “The EPIC 
service enables the reference librarian to move 


tabase holdings information,” said Dalrymple. “It's 
a powerful combination.” 

Drawn from over 700,000 citations listed in the 
monthly publications Resources in Education and 
Current Index to Journals in Education, the ERIC 
database guides users to published and unpub- 
lished sources on thousands of educational top- 
ics. ERIC database searching is accomplished 
using a Basic Index containing keywords from 
subject-rich fields, and other indexes that allow 
the user to limit searches to specific types of infor- 
mation within the record. Contact Tam Dalrymple, 
OCLC, 6565 Frantz Rd., Dublin, OH 43017; 614- 
761-5054. 


Exploring new galaxies. installations of GAL- 
AXY, Gaylord Information Systems’ new inte- 
grated library system, have begun in earnest 
since the introduction of the MARC-based system 
at the ALA Midwinter Meeting in January. GAL- 
AXY features cataloging. circulation control, on- 
line public access catalog, electronic mail, 
interlibrary loan, and report-generation modules 
GALAXY operates on the full line of Digital Equip- 
ment Corporation computers, enabling libraries of 
all sizes and types to use the system. Contact 
Gaylord Information Systems, P.O. Box 4901, Syr- 
acuse, NY 13221; 800-634-6304. 


GAYLORD IN GAYLORD. Librarian Maureen 
Derenzy (standing) shows a patron how to 
use Gaylord’s new GALAXY system at the 
Otsego County Library in Gaylord, Mich. 


Patent data on CD-ROM. MicroPatent has an- 
nounced full-text patent searching in CD-ROM 
format. A $950 annual subscription entitles users 
to receive one full-text disc per month containing 
every word of every U.S. patent issued for the 
month. Patents are retrieved by U.S. Patent num- 
ber and can be downloaded, stored, or printed. 
The final disc of 1990 will contain information for 





at a cost of $45 per year. Access can be aug- 
mented by a related product, ClaimSearch, a 
keyword-searchable file ot all claims for all pat- 
ents. ClaimSearch is also available by monthly 
subscription, for an additional $950 annual sub- 
scription fee. Contact MicroPatent, 25 Science 
Park, New Haven, CT 06511; 800-648-6787. 


A reading motivational whiz. A new software 
program for children in grades 3-6 can turn the 
frustration of looking for interesting books into fun. 
BookWhiz Jr, the latest in a series of reading mo- 
tivation software programs developed by the Edu- 
cational Testing Service, helps young readers 
discover the joys of reading by having them cre- 
ate their own stories, which come to life with com- 
puter graphics. When they're done, students are 
rewarded with a list of good books tailored to their 
interests. 

Book titles are grouped into eight categories: 
funny, animals, mystery and adventure, sports, 
games and amazing facts, biography and stories 
from the past, fantasy and magic, growing up, 
and all-star books. Students can also access se- 
lected annotations by author or title. The package 
allows librarians to customize the program to 
match their own collections. 

BookWhiz Jr. is available for Apple Ii and Apple 
1GS users, and retails for $199 (free preview avait- 
able). Contact Marlene Comer, Library & Refer 
ence Services, 30-B, Educational Testing Service 
Rosedale Rd., Princeton, NJ 08541; 609-734 
5732. 


The world on CD-ROM. Quanta Press, Inc., ha: 
announced a new world factbook CD-ROM fc 
both the IBM and Macintosh environments. Th: 
CIA World Factbook, often called “the World A 
manac of the Federal Government,” is produce 
annually by the Central Intelligence Agency. Th 
$99 CD-ROM includes extensive examinations ¢ 
territories, countries, protectorates, and dispute 
land claims worldwide. Socioeconomic, geopoli 
cal, demographic, and other country-specific dat 
is included (but no confidential CIA documents’ 
Contact Quanta Press, Ine., 2550 University Av 
West, Suite 245N, Saint Paul, MN 55114; 612-64 
0714. 


Question authority? Not INLEX. INLEX cu 
tomers who purchase Library of Congress A 
thority Records on CD-ROM can now load the 
into their INLEX database. Libraries can use Il 
LEX software to download LC authorities from 
CD-ROM to a hard disk and transfer them to 
Hewlett Packard minicomputer. INLEX’s recen 
released Authority Load software then makes 
possible to load, index, and store the fult author 
records into the INLEX database. Libraries m 
choose to index “see” and “see also” referenci 
which then become additional access points 





all patents issued in 1990 and 1989. Back files for 








easily from ERIC database citations to OCLC da- 





the previous 16 years are available to subscribers 


the library's collection. Contact INLEX, Inc., P 
Box 1349, Monterey, CA 93042; 408-646-9666. 
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— WE DON’T PREDICT THE FUTURE 
WE CREATE IT... 

















VTLS has the most comprehensive integrated library syste 
_ In the world, and its support services are unsurpassed. 


VTLS SOFTWARE 


Subsystems: Add-ons: 


_ I. OPAC 1. Remote Interface Manager ( VTLS-RIM) | 
2. Circulation Jor OPAC access to CD-ROMs 
2. Intelligent Workstation (VTLS-IW Jo 
for graphical and natural language 
user interface 
d 3. Scholar InfoStation (VTLS-SIS) | 
_ 7. Keyword and Sor access to full text, high-resolution 
_ Boolean Searching graphics and CD-quality sound ‘ 
_ 8 Reserve Room 4. OCLC LS Connect interface 
_ 9. Status Monitoring 5. Gaylord SuperCat interface a 
_ | 10. Journal Citation 6. OCLC, RLIN and WLN interfaces __ 
-| 11. Document Delivery 7. Local database access a 
B. Networking and VTLS is a trademark of VTLS Inc. 
_ Resource Sharing OCLC and Connect are trademarks of OCLC Ine. 


- ; SuperCat is a trademark of Gayland Inc. 
13. Management Reporting ree ee 


Let us help you create the future! 
Call us today or visit ALA booths 291/293. 


-VTLS Inc., 1800 Kraft Drive, Blacksburg, VA 24060 a 
-~ Telephone: (703) 231-3605 Fax: (703) 231-3648 Co 








=la and you 





Las Vegas-Clark County (Nev.) Library 
| District and Queens Borough (N.Y.) Public 
Library have tied as grand-prize winners of 
ALA’ first Librarians in the Media Contest. 
‘Administered by the Public Information Of- 
fice and American Libraries, the contest rec- 
-ognizes libraries for “consistently obtaining 
-| high-quality media coverage about librarians 

‘in nonlibrary media.” The grand-prize win- 
ners will share a $1,000 cash award. 
Additional first-, second-, and third-prize 
“winners were selected for obtaining outstand- 
ing media coverage about librarians in each 
of five categories: 

e Daily newspaper—first prize, Bedford 

(Ohio) Public Library; second prize, Oshkosh 
(Wis.) Public Library; third prize, Anchorage 
(Alaska) Municipal Libraries. 
e Weekly newspaper—first prize, Venice 
(Fla.) Area Libraries; second prize, Hun- 
tington Beach (Calif.) Public Library; third 
prize, Wautoma (Wis.) Public Library. 

e Magazine—first prize, Pikes Peak Com- 
munity College/Learning Resources Center, 
Colorado Springs, Colo; second prize, 
Bering Strait School District Media Center, 
-Unalakleet, Alaska; third prize, State Histori- 
cal Society of Wisconsin. 

e Radio—first. prize, Las Vegas—Clark 
County (Nev.) Library District; second prize, 
Denver Public Library; no third prize given. 

© Television—first prize, Brevard Commu- 
nity College Library, Cocoa, Fla.; second 
prize, Ulster BOCES School Library System, 









| Change in Your Organization. 





BEING FAST, FLEXIBLE, AND FOCUSED is the key to success in 
(above, chatting with a workshopper) told some 750 attendees at the Public Library Association's 
Very Best Workshops ll, held Mar. 21-23 in Chicago. Belasco is an internationally known man- 
agement consultant whose latest book is titled Teaching the Elephant to Dance: Empowering 




































Librarians in the media contest winners announced 


New Paltz, NY.; third prize, Lake Avenue El- 
ementary School Library, Saratoga Springs, 
NY. 

Las Vegas~Clark County’s winning entry 
included a feature on “shedding the librarian 
image,” a Sunday magazine profile of system 
director Charles Hunberger, a “National Li- 
brary Week Report” on a local radio station, 
and several human-interest articles about area 
librarians. 

Highlights of Queens Borough’s coverage 
were biographical profiles of six branch li- 
brarians in the widely circulated newspaper 
Newsday, an article focusing on the library 
and its director in the New York Times, and 
two features in local foreign-language news- 
papers. 

Among the other winning entries were sto- 
ries about a Cocoa Beach, Fla., librarian who 


| is also a world weightlifting champion, a 


family of librarians in Bedford, Ohio, and a 
Huntington Beach, Calif., librarian who 
agreed to cut his nearly waist-length hair in 
exchange for the city council’s approval of a 
children’s wing. 

ALA held the contest in observance of the 
Year of the Librarian 1989. National Broad- 
casting Corporation provided the $1,000 
grand prize. Judges were Mark Horowitz, 
syndicated newspaper columnist and senior 
vice-president of Porter/Norvelli public rela- 
tions; Liz Hunka, public information man- 
ager of the Academy of General Dentistry; 
and AL editor Tom Gaughan. 





a 











the ‘90s, James A. Belasco 


September campaign begins now 





| ALA, World Book plan contest 


for Library Card Sign-up Month 


ALA's Public Information Office and 
World Book, Inc., are again sponsoring Li- 
brary Card Sign-up Month, a campaign to 
sign up every child in America for a library 
card during the month of September. 
Libraries are invited to enter the Library 
Card Sign-up Contest, with prizes to be 
awarded for the largest increase in library 
card registration from Sept. 1 to Oct. 1, 1990. 
First, second, and third prizes—World Book 
gift certificates of $1,000, $500, and $250— 
will be given, and all types of libraries are eli- 
gible. 

For a contest entry form, send requests on 
a postcard marked: Attention: Library Card 
Sign-up Contest, Public Information Office, 
American Library Association, $0 E. Huron 
St., Chicago, IL 60611. 

Available from ALA Graphics to launct 
your campaign are posters, pins, bookmarks 


| tip sheets, and radio and television public ser 


vice announcements with special message: 
for parents, children, and teens. Find out hov 
other librarians have rounded up thousand 
of new library users with the Every Child. . .. 
Library Card idea book. Ail materials are i 
the spring graphics catalog mailed to mem 
bers last month. 


ACRL president assists FBI 


in $20 million book recovery 


William A. Moffett, president of ALA 
Association of College and Research L 
braries (ACRL) and director of the Ober! 
College Library, recently revealed that he a 
vised the FBI prior to its Mar. 20 raid on 
house in Ottuma, lowa. The raid uncoverec 
cache of some 30,000 stolen rare books al 
manuscripts worth $20 million (AL, May, 
391). ACRL’s Rare Books and Manuscrij 
Section Security Committee is also planni 
to assist the FBI in the identification and 
turn of the stolen property. 

The owner of the house, Stephen C. Blu: 
berg, has been charged with interstate tral 
port of stolen property and is being he 
without bail. 

The Security Committee, chaired by Gi 
Menges, serves as a clearinghouse of inf 
mation on security matters, Committee pi 
lications are available for $1 and an SA 
from ALA/ACRL, 50 E. Huron St, C 
cago, IL 60611. Multiple copies are availa 
in packs of 50 for $20 from ALA Graph 
ACRL pamphlets include: 





e Your Old Books by Peter Van Wing 
AMERICAN LIBRARIES JUNE. 16 


INTEREST 
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ALA . ANNUAL . CONFERENCE . CHICAGO . ILLINOIS . 1990 


Adaptive Technologies 
125 9:00-11:00 M 


You're invited to: 


. Keep up with the latest technology. 
Artificial Intelligence/ e Discuss your concerns. 
Expert Systems + Join a LITA Interest Group. 


Visit LITA Booth #754 in the Exhibits. 


6/24 9:00-11:00 P 


Distributed Systems 
6/24 9:00-11:00 P 


| Emerging Technologies 
6/24 9:00-11:00 P 


Electronic Mail/ 
| Electronic Bulletin Boards 
6/24 2:00-4:00 P 


M = Meeting P = Program 





Check the conference program for a complete listing of LITA activities. : - e 




























Imagineering 


6/24 4:30-5:30 M 


Innovative 
Micro-Cataloging 
6/23 2:00-4:00 M 


Library Consortia/ 
Automated Systems 
6/26 9:30-12:30 P 


MARC Holdings 
6/23 2:00-4:00 M 


Microcomputer Users 
6/24 9:00-11:00 P 


6/26 9:30-12:30 P 
URE TERURA CM Call the LITA office—1-312-280-4270—for additional 
information. 
Authority Control 
A Sines H Human/Machine Interface | Online Catalogs 
ee 6/24 2:00-5:30 P 
Customized Applications | 4. ext Optical Information 
for Library Computers p PATEAR Systems 
HAA no meeting at Annual, 6/24 9:30-12:30 P 
6/23 2:00-4:00 P contact LITA Office for 
information) 
Desktop Publishing Programmer/Analyst 
6/25 9:00-11:00 M 


Retrospective Conversion) _ 
(LITA/ALCTS) 


6/24 2:00-4:00 P 


Serials Automation 
(LITA/ALCTS) 


6/24 9:00-11:00 M 


Telecommunications 


6/24 2:00-4:00 M 
6/25 9:00-11:00 P 
Vendor/User 
6/26 9:30-12:30 


and you. ee Rs ee ae 
ers. frequently asked questions about | ALA joins publishers others | of Library Resources & Technical Services. He | 
are books and their’ value. pee : : á Ee replaces Sheila S. Intner, who completes a 
© Guidelines for the Security of Rare Book, mM anti-censorship campaign three-year term at the end of this month. 
Manuscript, and Other Special Collections. Re- | Ak the directi f Presid Patrici Senior lecturer in bibliographic control at 
rinted from College &. Research Libraries R i! the SEUEE OTE or hie ent : aesee Columbia University SLS, Smiraglia has an 
ews, March 1990. | Wilson Berger, ALA joined publishers, writ- | MLS from Indiana University/Bloomington 
© Guidelines Regarding Thefts in Libraries. ers, mapane wholesalers, and booksellers and is currently a doctoral- candidate at the 
Reprinted from C&RL News, March 1988. = the country i sponsonng an anti- | University of Chicago GLS, exploring the 
i censorship advertisement ihal appeared APr. | topic of “Authority Control and the Extent of 
| 23 in USA Today the Christian Science Moni- | Derivative Bibliographic Relationships.” 
tor, the National Sports Daily, the national edi- e Ann G. Swartsell became editor of the 
tions of the New York Times and the Wall ALCTS Newsletter in April. She succeeded 
eens earns EN ad ee Richard Johnson, who served as interim edi- 
Called “An Open Letter to American or ie pat ak tan i ‘ 
Readers,” the ad says, in part: “Censorship ie mat a Heenan ue ap 
cannot eliminate evil. it can only kill free- ar ii ma A 
dom.” It urges readers to sign and clip a bal- MLS from Indiana University. 


ALA Council passed a resolution at Mid- C aan pa ue ae ees 
nter calling for “immediate and uncondi- OKSEMET OE Se Sy sees cane 


os r ie sellers Association. | : 
‘tional removal of restriction orders on > TIN PR 
Among the 48 signators on the ad along | Available free from OL 


| Thiswilandi Rejoice (Joyce) Mabudafhasi” l with ALA are: Magazine Publishers of 
Brochures on placement, 


land for her “reinstatement as a librarian at anye : : 
the University of the North” (AL, Mar., p. America, Freedom to Read Foundation, Al- 
257) E yS i i ` berto Vitale of Random House, Jack Hoeft eG . 
The State Department, one of several of Bantam Doubleday Dell, and the Authors | continuing ed, youth services 
Gund. ALA's Office for Library Personnel Re- 


bodies receiving transmission of the resolu- | 
tion, reported that South African President sources (OLPR) offers four new brochures 
free, with multiple copies available at low 


de Klerk lifted the restrictions on Mabu- | ALCTS selects new editors e, with multiple able a 
prices for distribution at your programs: 


dafhasi Feb. 2 in a speech opening parlia- 

ment. De Klerk lifted state-of-emergency re- | The Board of Directors of ALA's Associa- e Guide to Library Placement Sources, in- 
strictions on 374 people, the media, and educa- | tion for Library Collections and Technical | cluding telephone joblines, national and state 
tion. ‘He also announced the release of Nelson | Services (ALCTS) has named new editors for | job referral services, and more. 

Mandela, unbanned 33 antiapartheid organi- | the division’s periodicals: e ALA Is Continuing Education— 1990, de- 
ations, and suspended the death penalty. | œ Richard P, Smiraglia is editor-designate scribing continuing education activities and 






















































South African librarian 
free of restrictions 


~The United States Department of State has 
advised ALA that restrictions placed on li- 
brarian Joyce Mabudafhasi by the South Af- 
‘rican government have been lifted. 























2 wks REAU ? R 
NEW! Pioneer Minichanger @@a tars Ea 
holds 6 CD-ROM Discs BUC ga oor Discs! 
A /: of Discs! 


Pioneer DRM-600 
CD-ROM Minichanger 


» 600 millisecond average access time 
* Front panel audio control and jack 


















Buy the Pioneer Minichanger 
and Get These CD-ROM Titles 
at Bargain Prices 


CD-ROM peel DRI * Disc change time less than 7 seconds 
y ` TEA : « Over 3 Gigabytes on-line 

inti Encycl. of Education ALA winner : Complete drive kit with interface card, cable, 
Computer Library for MIS and PC managers 765 %9 disc magazine and CD-ROM extensions. 


































































CIA World Fact Book inside scoop -PC & Mac 99 79 
i Shakespeare on CD-ROM compleat” works 99 79 Only $ ] 395 
Variety's Home Video Directory 189 (139 ae 
Mastersearch Bible ultimate Bible reference 695 579 Fully Loaded Minichanger 
CD Play Audio use your drive for music 59 49 x : 
Timetable of Science & Innovation -Moc 185 139 7 With 6 discs ji Only $1995 5 
Oxford Textbook of Medicine diseases 595 589 i à Includes: U.S. History, Microsoft Bookshelf, Movie 
PC Sig Shareware Library new version a5 409 a H Directory Database: ‘Groller's E cyclopedi 
Cambridge Scientific CD-ROM Titles CALL! CAL! Get 6 CD ROM Discs Shakespeare on Disc and Sherlock Holmes on Disc. 
Bible Library comprehensive resource 595 479 On-Line with Pioneer S (Offer ends June 30th 1990 

| ICP Software Directory search 15.000 items 975 889 . . : — 

"YS. History on CD-ROM 30.000 pages 398 295 Multi-Disc CD-ROM Drive. Money back guarantee, Free tech support 



















` Microsoft Bookshelf writers reference 229 199 b k 
. Movie Database/Software Potpourri o 4 Complete CD-ROM ee ies : 
Grolier's Encyclopedia 21 vol PC &Mac 345 299 Minichanger Kit for PC : Bureau On-Line ji aty 
Between Heaven & Hell practical & perverse 99 79 or Mac Onl FREE access to 8 different CD-ROM discs 
Shareware Express o real bargain disc 49 39 
NEC Image Gallery 2.800 images PC RMac3e9 319 i y S$ ] 3 9 5 Guaranteed 
| Zyzomys French Dictionary in French! 495 399 Lowest Prices 


MORE! Over 200 different titles available 


Bureau of Electronic Publishing, Ine. oeme 
141 New Road, Parsippany, NJ 07054 . Fax 201-808-2676 >- delivery 


cat: 1-800-828-4766 Sry- 201-808-2700 intormation 
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resources available through ALA. Compiled 
with the Standing Committee on Library Ed- 
ucation. 

è Whatever You Like to Do...A Youth Ser- 
vices Librarian Probably Is Already Doing It, a 
recruitment brochure for library work with 
children and youth in public libraries and 
school library media centers. Produced in co- 
operation with ALA’s Association of School 
Librarians, Association for Library Services 
to Children, and Young Adult Services Divi- 
sion. 

Single copies of these brochures are free 
with an SASE to ALA/OLPR, 50 E. Huron 
St., Chicago, IL 60611. To order multiple cop- 
ies contact OLPR at 800-545-2433, ext. 4277. 


CAPTAIN joins CRG 


The Board of Directors of ALA’s Associa- 
tion for Library Collections and Technical 
Services (ALCTS) has voted to accept Collec- 
tions, Automation, Preservation, Technical 
Services and Acquisitions in Nevada (CAP- 
TAIN) as an affiliate of the Council of Re: 
gional Groups. CAPTAIN is an interest 
group of the Nevada Library Association. 

The Council of Regional Groups serves as 
a means for information exchange between 
ALCTS and regional groups whose activity 
focuses on library technical services. With the 
addition of CAPTAIN, there are 38 regional 
groups affiliated with ALCTS. 

For more information, call the ALCTS of- 
fice at 800-545-2433, ext. 5035. 


ALA Publishing, Bowker 


to merge annual, yearbook 


ALA Publishing and the R.R. Bowker 
Company recently announced that they have 
negotiated a publishing agreement to com- 
bine the Bowker Annual and the ALA Year- 
book in 1991. 

In a letter to ALA program directors, Year- 
book editor Roger H. Parent outlined the ra- 
tionale for combining the two publications, 
including the potential “to build on Bowker’s 
marketing strengths and ALA’s editorial con- 
tributions, to eliminate competition between 
the two publications..., and to improve the fo- 
cus of the new publication on broad national 
issues in the library and publishing fields.” 

To facilitate the merger, ALA will drop 
state reports; division, round table, and com- 
mittee reports; most library association re- 
ports; and ALA reports such as award 
recipients. But ALA “will explore alternative 
products that may enable the Association to 
continue reports on its activities to members,” 
Parent added. He also said ALA has agreed 
to provide an editor to work with Bowker. 

Bowker Annual is likely to be retained as 
the new publication’s title. Parent says a final 
contract is expected to be signed by Annual 
Conference. 
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How more libraries 
keep Glenn from 
disappearing again. 





With 3M Tattle-Tape” Library Security Systems, instrumental 
in protecting all types of library materials for 20 years. To learn 
more, call 1-800-328-1684, ext. 111. 


Tattle-Tape is a trademark of 3M 
© 1990 M Canan ya 
©1979 BMG Music 








Headquarters will recycle 


The ALA Headquarters Staff Association 
announced Apr. 20 that Executive Director 
Linda F. Crismond has given the go-ahead to 
a Staff Association proposal to implement recy- 
cling at Headquarters. The proposal was pre- 
sented to coincide with Earth Day, Apr. 22. 

Working with a Chicago-area recycling 
company, which will provide containers and 
transportation, the Staff Association plans to 
begin the program with white paper and alu- 
minum cans but hopes to eventually include 
colored paper, magazines, and newspapers. 


ACRL's JoAn Segal 
honored by Rutgers 


JoAn Segal, executive director of ALA’s 
Association of College and Research Li- 
braries, received the Douglass Society Award 
Apr. 18 as part of the annual Founders Day 
celebration at Rutgers University. 

The award honors alumnae distinguished 
in their profession or in community leader- 
ship. Segal is a 1951 graduate of Douglass 
College, a college within Rutgers, the State 
University of New Jersey. As part of the cele- 
bration, she spoke to members of the Rutgers 
community on “Organizing Principles and 
the Phases of Life.” 








ARE WE MICE OR MASONS? ALA Executive 
Director Linda F. Crismond delivered the Second 
Annual Alex Ladenson Memorial Lecture at Chi- 
cago Public Library Apr. 13. Crismond’s allitera- 
tive address—"Today’s Librarians: Mice in the 
Mausoleum or Masons of the New Millenium?”— 
treated the importance of librarians as informa- 
tion providers in a rapidly changing society. The 
Ladenson Lectures honor Dr. Alex Ladenson, 
whose 34-year CPL career culminated as chief li- 
brarian in 1967-74. 





Phil Moloitis 

































Up for a bit of fun? (Your ALA ties aren't all strait- 
laced!) Take Handman’s Bibliotoons: A Mischievous Meander 
Through the Stacks and Beyond (McFarland, $13.95): LJ, who 
enjoyed its MARCs brothers (Quarto, Folio, and Octavio), 
enjoined readers to “add it to 

the professional reading collection 
immediately ... if you can stop 
laughing long enough.” Gary’ll be 
at our booth in Chicago Saturday, 
June 23, 2 to 4, for autographs. 

The portraits and bios of 1989's 
Interesting People were “definitely 
recommended” by LJ, and now comes George L. Lee’s 
follow-up, Interesting Athletes (1990, $14.95). Lee will be 
signing in our corner on Sunday the 24th, 2 to 4, his pen 
like a Joe Louis punch. 

Speaking of pros, Sandy Berman & Jim Danky have 
weighed in with their biennial Alternative Library Literature, 
1988/1989 (1990, $35). LJ (is this an ad for them or us?) 
“very highly recommended” past volumes. 

We'll confess to a fondness for “otherness” and it was 
easy to say yes to Cathy Seitz Whitaker and her SRRT 
Task Force’s Alternative Publications; we priced this Guide 
to Directories, Indexes, Bibliographies... (1990), in a virtual 
parody of “Social Responsibilities,” at $14.95. 

The McFarland tradition of assisting in times of too- 
tight budgets continues, with Victor D. Lépez and Ken- 
neth J. Ansley’s Free and User Supported Soft- 
ware for the IBM PC: A Resource Guide for 
Libraries and Individuals (1990, $20.95). 

Salvador Giierefia and fellow 
practitioners of Latino Librarianship 
(1990, $29.95) have written A Hand- 
book for Professtonals. It includes a 
good-sized bibliography of the 

“English-Only” movement, that 

sad, small-minded reminder of 

an immature America. 
In July, Cal Gough and Ellen 
Greenblatt will give you Gay and 
Lesbian Library Service (1990, $36.50); 16 chapters crammed 
with footnotes and 16 big appendices. 

Stop by ALA booths 866-868 in hot Chicago — laugh 
and learn with McFarland & Company, Inc., Publishers, 
Box 611, Jefferson, North Carolina 28640 (919-246-4460). 
Silly to serious, high to low: just like our profession! 
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THE INFECTIOUS SMILE OF ASHLEY BRYAN 
illuminated an audience of some 300 people at 
the 21st Annual May Hill Arbuthnot Lecture, 
Apr. 20 at the University of New Orleans. Pre- 
sented by the New Orleans Public Library, Bry- 
an's lecture was entitled “A Tender Bridge.” 

Ashley Bryan's books for children have five 
times been named Notable Childrens Books 
| py ALA's Association for Library Service tc 
| Children, a cosponsor of the event. As author 
| artist, folklorist, and storyteller, he is dedicatec 
| to preserving the African-American spiritua 
| and has illustrated three collections of these 
| songs. 





HQ staffing news 


| Recent staffing changes at ALA Head 

quarters: 
* Lois Gregory has been appointed Assis 
tant to the Council/Executive Board Secretar 
ist Miriar 


iat. In her new post, she will ass 
Hornback with the 
preparation of agen- 
das and minutes for 
ALA Council as well 
as with numerous 
other functions of the 
Secretariat. The ap- 
pointment became ef- 
fective May 14. 

| Gregory has been 
with ALA for 21 
years and has warked 
in a number of of- 
fices including the 
Association for Library Service to Childre 
the Office for Library Personnel Resource 
and most recently the Public Library Asso: 
ation. i 

¢ Donna Seaman, former manager 





Lois Gregory 

















ALA Video, has been named assistant edit 
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for Booklists Adult Books section. She has 
been a regular freelance contributor to the 
magazine’s reviewing program for five years. 
“*Donna’s an excellent writer’ said Adult 
Books Editor Martin Brady in an announce- 
ment. of the appointment, “and there’s no 
| question that she will make an immediate 
positive impact on Booklist, whether she’s re- 
viewing books, conducting an interview, or 
compiling special features.” 
+ Sandra Garrison, Public Library Associ- 
ation program officer, has been named editor 
of Public Libraries, to replace Kathleen Heim, 
who resigned last December (AL, Mar, p 
260), She will assume her new responsibilities 
in September, when Heim’s resignation takes 
effect. 
Garrison, who joined the ALA staff last 
December (AL, Feb., p. 166), will continue in 
her capacity as PLA program officer, over- 
seeing division publications and public rela- 
tions in addition to her new responsibilities. 
© Ellen Faist in Publishing/ Marketing Ser- 
vices has assumed primary responsibility, on 
an interim basis, for inquiries regarding 
rights, permissions, and copyright of ALA 
material—formerly the responsibility of Ger- 
maine Wellington, who left 
ary. 
+ Dan Lewis has assumed the post of pro- 
E editor in the journals production unit 
f ALA Books and Publishing Services. 
ie joined the ALA staff a year and a half 
ago as administrative assistant to Ed 
McLarin, associate executive director of Pub- 
lishing Services. 
© Terri Mason has been appointed Human 
Resources assistant, replacing Lisa Gag- 
lianese, who left ALA in April. She holds an 
MBA in management from Rutgers Univer- 
sity. 


“Voices & Vision” funds 


ible ALA to extend "Voices ang Visions: 

gading, Viewing, and Discussion Pro- 

rams in America’s Libraries” to 20 li- 

ies in addition to the 25 that have 
already served as sites for the project. 

brary selected as one of the 20 

w hosts will: offer can 8-10-week series 

iscussion programs with aló- 

ties ‘scholar and the critically 

celai ed PBS tele sion series "Voices 





vrite ALA. Video and 
0 E. Huron St. C 
sand Visions | 
1 ees 
son, project ` 800-545- 
- 5057. Deadline yS 


ALA in Febru- | 

















With the 3M Tattle-Tape” Library Security System, a hit 
with librarians for 20 years. To learn more about our service 
and training, call 1-800-328-1684, ext. 111. 3M Library 


Security Systems. 





ie Tope is iş a trademark of 3M 
© 1986 Motown m Record Corporation 


IN WASHINGTON TO BOOST LITERACY, from 


left: Parade Magazine editor Walter Anderson, 


| ALA President Patricia Wilson Berger. Bell At- 
| lantic Charitable Foundation President Chris 


Clauser, and Hardy Franklin. director of the 
District of Columbia's Martin Luther King Me- 


| morial Library. The library hosted a “Literacy 


How more libraries 
keep the Temptations 
from being a temptation. 


































Fair” Apr. 2—for which Anderson was keynote 
speaker—sponsored by the Bell Atlantic/ALA 
Family Literacy Project, administered by ALAS | 
Office for Library Outreach Services. Some | 
150 people attended, including literacy grant 





recipients (AL, May, p. 470), 36 exhibitors, and 
14 Bell Atlantic volunteer cornmmunity reps. 


The ALA Executive Board held its annual 
Spring meeting May 2-3 at Headquarters in 
Chicago. Board members present were: Presi- 
| dent Patricia Wilson Berger, Vice-president/ 
President-elect Richard M. Dougherty, 
Treasurer Carla J. Stoffle, Immediate Past Pres- 
“ident F. William Summers, Executive Director 
“Linda F. Crismond, Duane F. Johnson, Judith 
A. Sessions, Robert D. Stueart, Lucille C. 
Thomas, J. Dennis Day, Sharon A. Hogan, 
< Agnes M. Griffen, Ann K. Symons, Nancy M. 
Bolt, Council Secretariat Miriam Hornback 
and her assistant Lois Gregory, assorted com- 
mittee chairs and ALA staff connected to the 
agenda, and representatives of the library press. 
The following report comments on activity AL 
considers to be of interest to the general mem- 
bership of ALA. Official documentation may 
cbe requested from the Executive Offices at 
Headquarters, Document references are indi- 
cated by EBD (Executive Board Document) 
plus a number. 





CONVINCED THAT A DUES IN- 
¿Į crease is essential to the prosperity of ALA, 
“the. Associations Executive Board, at its 











——evecutive boarda 


Dues definitely, Information Center maybe not 


spring meeting May 2-3—greeted the 1991 
budget with uncertainty. Their dilemma? 
How to get the membership to believe in the 
need for higher dues while facing ALA's ro- 
bust financial health. 

Presented by the Committee on Program 
Evaluation and Support (COPES), the pre- 
liminary FY 1991 budget (EBD#95) caused 
board members to express concern about im- 
plementation of the program enhancements 
contained in the budget, especially if the dues 
increase is voted down by the membership 
when election results are revealed June 13. 

Said J. Dennis Day, “How are we going to 
explain that we needed a dues increase to 
fund what were saying we have funds for?” 

“Nobody said we needed the dues increase 
because the wolf was at the door,” F. William 
Summers reminded the board. 

“But I thought he was at least on the side- 
walk,” Judith Sessions countered, “Now it 
looks like he’s just on the block.” 

It seemed to become a question of how to 
camouflage sound planning and feel no 
shame that ALA presently has no financial 
crisis to avert. 





To enhance programs 

Linda Crismond reiterated the. initial 
rationale for the requested dues increase, say- 
ing the situation is no different now than it 
was at Midwinter. With healthy publishing, 
graphics, and conference revenue projections, 
COPES has recommended inclusion of 15.5 
new permanent ALA staff positions. Cris- 
mond pointed out that this comes after a 
two-year freeze and an increase of 10,000 
members. 

Crismond also said units had been in- 
structed to prepare their budgets without the 
8% growth factor ALA as a whole is experi- 
encing, and that they had been instructed to 
“live within your means; throw all your extra 
dollars into program enhancements.” 

In keeping with the program emphasis, 
Crismond explained a new Headquarters or- 
ganizational structure (EBD#76.1), which in 
effect shifts resources formerly used for a fi- 
nancial officer’s position to create a new post: 
associate executive director for programs 
(AL, May, p. 469), subsequently filled with 
the appointment of JoAn Segal May 9. The 
restructuring also makes the Headquarters li- 
brarian, the Budget Office, and all associate 
executive directors answerable to Crismond 
through ALA’s deputy director/chief operat- 
ing officer. 

“That should kill off any lingering popu- 
larity Roger Parent [who holds the post] has,” 
quipped President Berger. = 











Online 


Economic Literature Index 
File 139 on DIALOG® 





collective volumes since 1979. 


In-depth coverage of journal literature: citations from 
the Journal of Economic Literature since 1969, with 
abstracts since 1984. Also citations of articles in 


On Disc 


EconLit 


CD-ROM by SilverPlatter® 


Over two decades of citations and abstracts from the 
Journal of Economic Literature on a single disc! 
Includes abstracts of journal articles and books, 





citations of articles in collective volumes, and disser- 


tation titles. 


In Print 


Index of Economic Articles in Journals and 
Collective Volumes 


Over 100 years of economic literature indexed by publication year: 
1886 through 1987 in 29 volumes.on your reference shelf! Make sure 
your set is up-to-date. 


For information, write or call: 


outa of Economic Literature, P.O. Box 7320, Pittsburgh, PA 15213- 0320 (412) 268- 3869 © 
Visit Booth 793 at the ALA 
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Many people think a computer system is 
the hardware they can see and touch. The 
metal boxes and wires and blinking lights. 
Actually, it’s much more. Consider, 
for example, that your real investment is 
your data base and application software. 
Without these, that hardware is nothing. 
And what happens in three to four 
years when you outgrow all that expensive 
_ — hardware? This may seem unlikely now, 
-__ putit’s precisely what you should 
~ be planning for. Future user demand 
and file sizes are hard to predict, but 
will undoubtedly grow with time. To 
say nothing of the continuing advances 
-in software offerings. Of course you 
-wanta system that can grow with you 
and take advantage of all the useful new 
functions that come along. 


Think about the future now 


Unless you can count 
on unlimited funds, 
you need to think 
about these things 
before you make your 
initial investment. 
This doesn't 
mean you 
*_ should 
overbuy; 
it only 


f Susan Stearns, MLS 
Vice President 















automation investment sntamachin 
“Its an attitude: 






















means you should invest your money 
on a system that is flexible. Because it 
pays to choose a supplier who can 
address your present needs and adapt 
when those needs change. 


A flexible system. 


Be sure your automation company 
shows flexibility in software and hard- 
ware. It should offer an “open systems” 
architecture. This will let you start off 
within your budget, then extend services 
incrementally over time. So you won't 
have to scrap one system and replace 
it later with something totally different 
and much more costly, requiring you 
to go back again for major funding. 
Ideally, youll choose a system 
and a company that can adapt to your 
changing needs. Because a company 
whose attitude is geared toward flexibil- 
ity is geared toward success. Yours. 
Obviously, we cart cover every- 
thing you need to know here. But we 
can send you an informative question- 
and-answer book on this important 
subject. Please write CLSI, Inc. , 320 pe 
Nevada Street, Newtonville, MA 02160, 
or call us at 1-800-365-0085. 


CLSI 


Growing is what you're all about. S 


Booth Number 1243-135 














ALA Publishing 


invites you . . 


to meet the AMERICAN LIBRARIES staff during the Annual 
Conference in exhibit booth 753, and to pick up your free June Annual 
Conference issue. 

AMERICAN LIBRARIES editorial staff will be available to meet vou in 
the Publishing exhibit booth as their busy Conference schedules allow. 
The Editor and Managing Editor will be available to meet vou at the 


following times: 





Tom Gaughan June 23 11:30 AM-1PM 
Editor 
| Leonard Kniffel June25 1 PM-2 PM 


Managing Editor 








Stop at the ALA publishing exhibit booth to learn why AMERICAN 
LIBRARIES is the professional magazine that librarians preter to read. 
In each of AMERICAN LIBRARIES’ 11 annual issues you will 
discover: 

* independent opinions—offered by ALA members and the editors 
* lively 4-color news and features 

e alerts to new trends 

* the field's most extensive job listings 

* updates on scores of new products and services 

e authoritative information on ALA events and activities 

And, in the June 1990 issue there are features that you won't want to 
miss, including a Chicago restaurant guide; Conference program 


information; an exhibits locator; and special features for the "conference 


that launches a decade." 


While you are visiting the exhibit booth, take a subscription order card 
and extra copies of AMERICAN LIBRARIES for your colleagues and 
library patrons at home. 


P.S. While supplies last, free copies of AMERICAN LIBRARIES will also 
be available in the ALA Annual Conference registration area. 





A 








reorganizatic on 


p 
; according tò Crismond, is to enable her to ex 


ercise’ professional leadership in the field 
Among ‘her many goals in that arena is reach: 
ing every chapter meeting. 


information Center too radical? 


The program enhancement in the FY 199: 
budget that caused the most consternatior 
was a plan to beef up the library with tw 
full-time employees—a professional and ; 
paraprofessional, making it an Informatior 
Center offering “information and referral fo 
the profession.” The Directions and Progran 
Review Subcommittee’s report (EBD#106 
strongly favored the plan. 

Berger, Stoffle, Hogan, and other boar 
members called the plan premature and con 
troversial and suggested that the boar 
needed a great deal more data about the qual 
ity and quantity of questions coming in t 
Headquarters before establishing what the 
perceived as an entirely new service. 

Ultimately, the board voted to defer th 
establishment of the Information Cente 
(EBD#106) until Annual Conference and re 
quested supporting information from HQ Li 
brarian Charles Harmon. 

Also among the 15.5 positions slotted i 
the proposed budget is a director for the De 
velopment Office approved by Council a 
Midwinter. Seven of the slots will supplan 
temporary employees (EBD#95, exhibit 5). 


Management forges ahead 


Linda Crismond reported to the board o 
the ALA employee job classification stud 
(EBD#97) currently underway. The goal, sh 
said, is “to create a fair and equitable classif 
cation structure for ALA and all of its-pos 
tions by Annual Conference.” 

The board’s verdict is still out on the ne 
Headquarters phone system, though: Cri 
mond proclaimed it a 100% success. “Anythin 
is an improvement,” said. Berger, “but there 
not yet a consensus that it’s a success.” Fin: 
cost of the system was $167,887.48, four percet 
more than the $160,000 originally budgete 
(EBD#87). 

Crismond’s presentation to the board. als 
included pie charts demonstrating. actu 
1989 and projected 1991 revenues and e: 
penses. “The bottom line,” she said, “is rev 
nues and expenses. are growing at 8%.” 


Too late to lead? 


Speaking to what he called “one of th 
most significant developments I’ve seen inm 
lifetime,” Richard Dougherty briefed. tt 
board about the Coalition for Networked Ii 
formation (CNI) recently formed by the A 
sociation of Research Libraries {ARL 
EDUCOM, and CAUSE (AL, May, p. 399) 

The board debated ALA's possible role 
the coalition (EBD#77), given that the Assi 
ciation did not participate in its formatio 
ALA’s Association of College and: Resear 
Libraries took action Mar. 30 to. join the ta: 
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Is Offering 


majority have 1985-1990 publication dates. All are new books in mint condition. 
siy p presses and more than 500 U.S. publishers are epeen Itis without question : 


or specialties. 


olle í ion offers an ‘immediate Atay for anew campus ora professionally focused public. o 
3 ly valuable would be the distribution of this inventory to a library system. with a goal - 
igthening their holdings i in a variety of specialties over several locations. oe 


The Professional Book Center lacks a network of contacts in the library community - ind 

S finding : a home for this one-time handsome offering is not an easy task. We are looking for : 
librarian who can suggest : a library, or library system, that might be able to consider ee 
his major acquisition. ‘That's all that is really needed--a consultant who can give usthe 
propriate contacts--we will do the rest. We actually expect that there is no selling involved. ee : 
\ny institution with the need and budget flexibility will quickly recognize t the value of this 

-collection ; ata 15% discount from the publisher list price. Tt S truly an extraordinary 

-val je for the system that can accept this opportunity. 


All we need from our r consultant is the qualified. name and address of a possible prospect. Your 


“THE PROFESSIONAL BOOK CENTER 
_ ALEXANDRIA, VIRGINIA 








force of CNI and affirm its commitment to 
‘the National Research and Education Net- 
work (NREN), which will interconnect more 
“than. 1,000 colleges, universities, and research 
“organizations. 

Dougherty plans to schedule a meeting 
with Senator Albert Gore (D-Tenn.), who is 
behind legislation to create NREN, to discuss 
‘grassroots support for the network. Senator 
Gore has compared establishing NREN to 
the creation of the nation’s highway system in 
the 1950s. 

ALA's Library and Information Technol- 
ogy Association (LITA) has already drafted 


| entific focus” 





materials on NREN, to be distributed at th 
LITA president’s program at Annual Confer- 
ence, 

Board members emphasized the need to 


| coordinate ALA's efforts. 


In her report, ALA Washington Office Di- 
rector Eileen Cooke encouraged the board’s 


plans for involvement in NREN, saying she | 
“narrow sci- | 
of the endeavor was being 
| the committees report and recommenda 
Dougherty | 
said EDUCOM’s Kenneth King has expressed | 


was glad to see that the original 


broadened (EBD#77.1). 
In a related announcement, 


interest in EDUCOM affiliating with ALA 





he 1990 edition of the 

acclaimed New Grolier 
Electronic Encyclopedia is here ~ 
and for the first time with 
pictures. Now users can scan, 
access full-text articles and 
actually see digitized illustrations 
and photographs from the 1990 
Academic American Encyclopedia. 


On a single compact disc, the 1990 
New Grolier Electronic 
Encyclopedia provides unlimited 
research advantages with features 
that include: 
e up to 10 article windows at a 
time 
title, word and combined 
Boolean word searches with 
hypertext-like linking 
on-screen timer for multiple- 
user settings 
* pull-down menus 
e full-screen text 
e easy save and print functions 
* easy-to-follow documentation 
e and much more! 
And with the new 1990 edition, 
you'll receive: 
* complete updated text of the 
1990 Academic American 
Encyclopedia 
e more than 33,000 full 
encyclopedia articles 
e VGA Color pictures that 
bring articles to life. 


The first CD encyclopedia — 
just got better: 


THE 1990 NEW 
GROLIER 
ELECTRONIC 
ENCYCLOPEDIA 


And all-new for 1 

a Special School Edition 
featuring a Teacher's 
Guide w ith classroom 


$e 
instruction in Literature 
& Language Arts, 

: Soci 


quiz software. 
materials alone: 


MS-DOS, $99.00; Macintosh, $79. 00. 


To order or for more information call toll-free: 
1-800. 


-356-5590 or send your order to: 
rolier Electronic Publishing, Inc. 


Sherman Turnpike, Danbury, CT 06816 


The 1990 New Grolier Electronic Encyclopedia 
The first CD encyclopedia. Still in a class by itself. 


4990 edition with pictures available for MS-DOS and Macintosh. 


| of $17,356,047, 








| $8,188,136 for FY 1991 


| and recommended that AL As executive di 
“rector establish an informal laison; with 


EDUCOM (EBD#100.1). 


Squirts cant dampen COPES 

With their water pistols aimed at COPES 
Chair Ernest DiMattia, the board jovially 
squirted away any semblance of formality he 
might have planned for his presentation ol 


tions. DiMattia was prepared for the board’ 
little joke and pulled out an umbrella to pu 
over himself and the preliminary budget he 


| presented. 


“We're looking at fat city,” President Ber 
beger commented during the COPES budge 


| presentation. 


DiMattia pointed out that $326,000 in pro 
grams are nor funded in the proposed 199 


| budget, and that “we still have a good $1 mil 
i lion that weve got to catch up with.” Tha 


figure includes the historical plant fund defi 


| cit, which is nevertheless expected “to be his 


tory by °93.” 
Treasurer Stoffle added that revenue pro 


i jections for next year and tax savings tha 


ALA enjoyed this year were not anticipate: 
at Midwinter. She added that, in light of thi 
year’s tax gains, 1986, '87, and °88 taxes ar 
being redone. 

The board voted to approve the prelim: 
nary FY1991 general fund budgetary ceilin 
which includes $53,016 to off 
set the plant fund operating deficit as well a 


| $200,000 to offset the historical plant fun 


deficit, and to approve management’s recor 
mended $242,000 to support a 5%% salary ac 
justment, contingent upon the Personn 


| Subcommittee’s review and approval. 


The board also voted to approve prelim 
nary FY 1991 program enhancement requesi 
totaling $391,890, including the 15.5 new pe 
manent additions to the table of authorize 
positions. 

A preliminary division budgetary ceiling ¢ 
and the addition « 
1.04 FTE division permanent additions tott 
table of authorized positions were also aj 
proved, as well as a preliminary round tab 
budgetary ceiling of $311,389. 

The board also approved a prelimina: 
budgetary ceiling of $465,067 to cover pla 
fund net operating expenses, as well . 
$200,000 of the FY1991 general fund budg 
to reduce the historical plant fund defic 
and approved the preliminary FY 1991 capit 
requests of $425,592, along with a manag 
ment review of capital budget plans aimed 
the preparation of a total capital budg 
package for review at Annual Conference tł 
month. 

The total preliminary 
budget ceiling approved by 
$26,320,639. 


ALA operatii 
the board w 


Thailand in the nick of time 


Lucille Thomas reported on the Wo 
Conference on. Education for All, which s 
attended Mar, 5-9 in. Jomtien, Thailan 
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= You are invited to preview 


Librarians have relied on Jane's defense, Your users and searchers will save hours of 

aerospace and transport reference books for research time and money with Jane's CD-ROM. 

over 90 years. But librarians constantly told us 

they wanted even more. Fourteen Jane's defense and aerospace 
yearbooks will be available this year, including 

Now due to your demand, Jane's is joining Jane's Fighting Ships and Jane's All the World's 

the CD-ROM revolution — transferring our Aircraft 

already legendary reference material onto the 

hottest information medium available today. RSVP for your free demo diskette today. 


Call 703-683-3700 
Ext. 204 


or write: 


Jane's Information Group 
Marketing Department 
1340 Braddock Place, Suite 300 
Alexandria, VA 22314-1651 






















A and you 


getting into” when she agreed to be a delegate 
to the conference, sponsored by UNESCO, 
UNDP, and the World Bank. 

As it turned out, she was the only librarian 
who attended—out of approximately 1,500 
delegates. The purpose of the conference was 
the drafting of two documents, a “World 
Declaration on Education for All” and a 
“Framework for Action to Meet Basic Learn- 
ing Needs.” 

The draft documents included no mention 
of libraries, and Thomas’s task became the 
rapid formulation of an amendment. In- 
cluded in the revised “Framework,” the 
amendment read: “In partnership with 
school and community workers, libraries 
need to become a vital link in providing edu- 
cational resources for all learners—pre-school 
through adulthood—in school and non- 
school settings. There is therefore a need to 


Library Bar Codes... 
from the 
Bar Code Experts. 


When you don’t know where to turn 
to get the answers you need about 
bar coding... ask the experts at 
GTI-DDS. We can cut through the 
confusion about bar coding. 





































[appreciate our amazingly fast 
Sund and direct, affordable 
. Call us for a quote, toll-free, 


resources.” 

The board voted to refer Thomas’s report 
(EBD#74.1) to the International Relations 
Committee for further action. 

Reporting for the Disaster Relief Commit- 
tee, Thomas, who chairs the committee, also 
announced that $1,205 has been contributed 
to Armenian earthquake relief, and $1,770 to 
American earthquake and hurricane relief. 
Donations from ALA totaling $14,000 have 
been sent to various libraries and library asso- 


1-800-521-8536 The Label Experts. 
Graphic Technology, Inc.— 

Data Documents Systems 

14824 W. 117th Street 

Olathe, KS 66062 


(913) 829-8000 GTI: wi DDS 


See us at ALA Booth 230. 










“Thomas said she had “no idea what she was | ` 


recognize libraries as invaluable information | 
















eee Kah on n) 
Lucille Thomas in Thailand. 


ciations. The most recent request for ai 
came from the Alabama Library Associatio 
for help with four libraries destroyed b 
floods in April (EBD#105). 


Other actions in brief 


Other major items of business handled & 
the Executive Board during its spring meetin 
are summarized below. (For affiliations of ir 
dividuals, see the ALA Handbook of Organ 















GEICO Preferred 


Automobile insurance—Policy identification Card 
ORE EN PA REPEL AREARE EREEREER LITLE EEA 


Find out how ALA members may 
save $100, $150, even $175 or 





PROFIT BY ASSOCIATION. 


Your choice of coverage and 
payment plans. 


more on car insurance. 

ALA members with good driving records 
may qualify for quality, low-cost auto 
insurance through GEICO Preferred. 
Another ALA member service, GEICO 
Preferred gives you the opportunity to cut 
your insurance costs without giving up excellent service. 







Issued To: 


Policy No.: 


Round-the-clock service, just a phone call away. 
As an ALA member, your request for a GEICO rate quote will 
receive priority processing. And, once you're a policyholder, 
you can call our toll free number any day, any time, for 

any reason! 


Home Office: Washington, D.C. 20076. 





nA 


ALA MEMBER 


ERISA ET EE TEESE A S STEE e 
This card identifies you as a GEICO automobile policy- 
holder. To be verified by the company. 


Should you not meet all of the underwriting requirements of Government Employees fe 
sáme quality insurance and service from another GEICO affiliate at somewhat higher 1 
GEICO auto insurance is not available in NJ, MA or PA. GEICO Preferred pricing is not based on any group experience. Prices are quoted for individual auto policies. 


With GEICO, you get coverage tailored to 
your personal needs and a choice of 
convenient payment plans to fit your 
budget. 





All it takes is a toll free phone call 
Call 1-800-368-2734 and ask for your free, 
no-obligation rate quote. Be sure to mention you're an ALA 
member. You'll soon see why so many other good-driving 
ALA members are carrying the card that helps them Profit 
by Association. 


GEICO Preferred 


Count on us 24 hours a day. 
Call toll free 1-800-368-2734. 


surance Company or GEICO General Insurance Company. you may still qualify for the 
rates. These sharcholder-owned companies are not affiliated with the U.S. Government. 
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zation and Membership Directory.) The board: 

e Approved the Committee on Appoint- 
ments’ proposed 1990-91 ALA committee 
slates and authorized President-elect 
Dougherty to make such substitutions as may 
become necessary. Slates will be made public 
at Annual Conference. 

e Agreed with Linda Crismond’s recom- 
mendation that a meeting with the Librarian 
of Congress should be an annual event 
(EBD#81) but decided not to try to formalize 
the “blue ribbon commission” suggested by 
Joseph Boisse after he testified in support of 
LC’s budget (EBD#81, #81.1). 

© Accepted a Publishing Committee report 
(EBD#98) that, among other things, an- 
nounces a plan to identify criteria that can be 
used to evaluate ALA Publishing at regular 
intervals to help determine if the department 
is meeting the goals and objectives estab- 
lished for it. 

e Approved proposals for seven Whitney- 
Carnegie awards to support bibliographical 
projects (EBD#98). 

© Received President Berger’s report on 
her ad hoc Committee on Preservation Policy 
(EBD#92), including its charge, “...to draft 
ALA policy to explicitly outline the responsi- 
bilities of the library profession for the preser- 
vation of library collections,” and voted to 
include the committee’s direct expenses of 
$12,635 and indirect expenses of $1,761 in the 
1991 budget planning. 

e Applauded Robert Doyle for his efforts 
on behalf of the Library/Book Fellows pro- 
gram. Doyle conveyed the gratitude of the 
1988-89 fellows, who have returned to the 
U.S. after completing assignments in nine 
countries around the world, and he distrib- 
uted a new brochure that describes the fel- 
lows’ experiences and urged the board to 
continue the program. 

Announcement of the 1990-91 fellowships 
is expected early this month. 

e Adopted a policy on support for the of- 
fice of President, as presented by Summers in 
Administrative Subcommittee Document #2. 
The intent of the policy is to provide “finan- 
cial support consistent with the needs of each 
president.” The major concern prompting 
this action was the degree to which ALA 
should expect to absorb costs for such neces- 








Eileen Mahoney (center) was among the ALA staff honored by the Executive Board prior to 
its first session May 2. Doing the honors are President Patricia Berger (left) and Executive Di- 
rector Linda Crismond. Director of Manufacturing/Purchasing & Fulfillment Services for ALA 
Publishing, Mahoney has been with the Association for 30 years. Among the other honor- 
ees: Josephine Barone, Choice in Connecticut; Louise Brewer, Human Resources; Judith 
Krug, director of the Office for Intellectual Freedom; and AL senior editor Edie McCormick— 


all with 25 years of service. 





sities as: secretarial support, attendance at 
IFLA and other conferences, communica- 
tion, and official entertaining at Annual 
Conference and Midwinter. 

¢ Nominated to the Public Printer for con- 
sideration as appointees to the Depository Li- 
brary Council: Gary Thomas Cornwall, 
Sallie C. Litton, and Grace G. Moore, who 
were recommended by the Personnel Sub- 
committee and the Government Documents 
Round Table (EBD#102). 

e Authorized President Berger to commu- 
nicate to NCLIS the Personnel Subcommit- 
tee’s statement of qualifications and criteria 
for NCLIS executive director (EBD#103), 
which recommends that the appointee be an 
expert in library science with specialized pro- 
fessional education, administrative experi- 
ence, and knowledge of challenges in the 
arena of library and information service, and 
hold an MLS degree. 


e Returned EBD#93 to the endowment 
trustees for modification. Among the recom- 
mended changes: New language regarding 
undesignated gifts—to permit more flexibil- 
ity in disposition. 

e Approved a special meeting to refine 
ALA’s library personnel resources strategic 
plan (EBD#106) for 1990-2000, pending a re- 
port on the budget and plan for the meeting. 
It was pointed out that management’s pro- 
gram enhancements contained in the prelimi- 
nary FY1991 budget reflect the Planning 
Committee’s recommendation that personnel 
resources be the Association’s top long-term 
priority. 

e Approved plans proposed by the Direc- 
tions and Program Review Subcommittee for 
Annual Conference and Midwinter 
(EBD#106). In part, the plans call for the 
Conference Arrangements Office to publish 
the inclusive dates, Thursday-Thursday for 





ACQUISITIONS SOFTWARE 


Bib-Base /Acq is an advanced microcomputer-based acquisitions system used in nearly 300 libraries. 


v imports records from OCLC, RLIN, CD-ROM, and other MARC record databases 

v excellent documentation -- menu-driven interface, easy to install, learn, and use 

V integrated modules available for cataloging, public access, and multiuser operation 

vV complete acquisitions package, with fund accounting, order generation, and financial reports 





"In its price range, there is no automated acquisitions system that has as much horsepower and versatility. 
Bib-Base is designed for the broad mainstream of acquisitions possibilities, and relies on its generic func- 
tions, record Status field, and free-text notes to handle uncommon events. It is a good design philosophy, 
and one we have come to appreciate as we push the system's capabilities more and more.” (David Ritchie, 
Information Technology and Libraries, June 1989) 


LIBRARY TECHNOLOGIES, INC. 


1142E Bradfield Road Abington, PA 19001 (215) 576-6983 


































































| Annual, Friday-Thursday for 

schedule no meetings, preconferences, or 
other events prior to those days; and to 
schedule no programs other than precon- 
ferences on. Thursday or Friday before 

Annual—effective next Midwinter. 
| The board also voted that at the 1991 An- 
nual Conference, the first Membership Meet- 
ing be held on June 30, 9:30-11 a.m., and 
that it retain a no-conflict status, with ex- 
hibits remaining open. The Board is optimis- 
tic about the open forum planned for the 
meeting. Council/Executive Board Informa- 
tion Meeting and Council 1 were also ap- 
proved for June 30 (EBD#106, #91). 

è Revised ALA Policy #7.4.7 to incorpo- 
rate new language regarding the business pur- 
‘pose of Midwinter, as contained in Council 
‘Document 1989-90 #30. 
© Approved a Young Adult Services Divi- 
sion -application to the National Endow- 
ment for the Humanities (EBD#84) for a pro- 
ject entitled “Music in America; Humanities 
Programming in Libraries for Young 
“Adults.” The board also approved a Video 
and Special Projects NEH application 
(EBD#82) for “Brave New Worlds: Reading 
and Discussion Programs in America’s Li- 
~braries.” 

æ Previewed a new Video and Special Pro- 
jects grant proposal to the Rockefeller Foun- 
dation in the area of visual education for 
brarians, presented by Associate Executive 
“Director for Communication Services Peggy 





Ebsco Subscription Services 








Barber. The project will be adm 


Deb Robertson, who recently 
the post from ALA's Public Information of 





fice. Barber also talked about a new National 


Public Radio project on “Youth and Preju- 
dice.” 


© Heard management’s decision to use 


Andrews-Bartlett Exposition Services at An- 
nual Conference this year. 

ALA may do so indefinitely, leaving the 
exhibits manager post formerly held by Wal- 
ter Brueggen, vacant. 

è Expressed concern over the fate of mate- 
rial that will be omitted when the ALA Year- 
book and the Bowker Annual are combined 
and recommended a new format for making 
the data available. (See p. 599, this issue.) 

e Congratulated Retta Patrick, president 
of ALA's American Association of School 
Librarians, for coming up with the idea for 
“Night of 1,000 Stars.” (See p. 494, this issue.) 

© Witnessed an electronic conferencing 
presentation by Michael Lougee of the Uni- 
versity of Michigan (EBD#30). 

© Heard from Linda Crismond that the 
Office for Intellectual Freedom had had its 
interpretation of Osborne y. Ohio—that the 
Ohio statute cannot be used successfully to 
prosecute librarians—confirmed by ALA 
counsel (EBD#99). 

e Approved a proposal from the Associa- 
tion of College and Research Libraries for an 
ACRL national conference to be held Mar. 
29-Apr. 1, 1995 in Pittsburgh. 
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== new ala ma 
ALA's Publications Checklist 1990, -com- 
piled by Elen Ruf Faist, is now. available 
from ALA Publishing Services, To obtain 
your free copy, call 800-545- 2433, ext, 2425. 

The following new publications may be 
obtained from the Order Department, ALA 
Publishing Services, 50. E. Huron Sty- Chi: 
cago, IL 60611. For more information, con: 
tact Ruth Ann Jones, 800-545-2433, ext 
2424. 

Measuring Academic Library Performance 
produced by the Association of College anc 
Research Libraries. Approx. 140p. $29. ISBN 
0-8389-0529-3. Book/diskette package $70 
ISBN 0-8389-0542-0. 

On Account of Sex: An Annotated Bibliog 
raphy on the Status of Women in Librarianship 
















| 1982-1986, Katharine Phenix, Lori Goetsch 


Sarah Watstein, and Mary Ellen. Hy Landr: 
for the Committee on the Status: of. Wome! 
in Librarianship. 152p. $22.50 pbk. ISBN 0 
8389-3375-0. 

Library Instruction: Clearinghouse 1989: + 
Directory, compiled by Teresa B. Mensching 
Association of College and. Research. bi 
braries. 21p. $4.95 ($3.95 ACRL members) 
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“An awesome work of scholarship. 


—CHICAGO TRIBUNE 













editor-in-chief 
: Robert A. Meyers 
FRW Inc., Redondo Beach 
California 
-witha Foreword by 
Erich Bloch 
Director, National Science 
Foundation 


For a FREE 
brochure, and your 
special savings order 
form, write to the 
_address below or call, 


1-619-699-6735. 


< Join the thousands of people al- 
ready using the Encyclopedia... 
From IBM, the Kennedy Space 
Center, AT&T, and General 
: Electric to MIT, Cal Tech, and 
‘Georgia Tech, to the New York 
‘and Los Angeles Public Librar- 
‘ies, thousands of research cen- 
‘ters, universities, and libraries 
are successfully using the Ency- 
clopedia of Physical Science 
-and Technology. 

“Matchless in quality and scope, 
this monumental 15-volume 
‘work provides commanding 

coverage of every major aspect 
of the physical sciences including 
lasers and optical technology, as- 
-tronomy and astrophysics, and 
‘electronics. Its powerful features 
‘include: 


_V 554 articles 

_ ¥.6,615 illustrations 

r 1,414 tables 

.996 bibliographic entries 
; 837 glossary entries 










15 volume set including 
$2,500.00 





F : cyclopedia of 
Physical Science 
and Technology 


To keep your set of the Ency- 
clopedia up to date the follow- 
ing yearbooks examine areas of 
rapid growth and provide new 
information on previously cov- 
ered topics. 


1990 Yearbook 


edited by 
Robert A. Meyers 

Topics include « Astrochemis- 
try « Antarctica « Chaos « Plane- 
tary Geology * Quasicrystals 
«and more. 
1990, 651 pages, $185.00 
ISBN: 0-12-226917-9 


1989 Yearbook 


edited by 
Robert A. Meyers 


Features include: « High- 
Temperature Superconductors 
* Biologic Evolution Through 
the Geologic Eons « Dark Matter 
in the Universe Ħ Environmental 
Radioactivity Ħ and more. 


1989, 688 pages, $165.00 
ISBN: 0-12-226916-0 


Encyclopedia of 
Modern Physics 


edited by 

Robert A. Meyers 
scientific consultant 
Steven N. Shore 


This resource emphasizes new 
discoveries and covers some 
long-standing areas of physics 
research. Topics include super- 
conductivity and quantum 
optics. 

1990, 773 pages $69.50 
ISBN: 0-12-226692-7 


Encyclopedia of 


Telecommunications 
edited by 
Robert A. Meyers 


This up-to-date reference pro- 
vides a guide through the field 
of telecommunications, includ- 
ing information on signal proc- 
essing, satellite communications, 
digital speech processing, and 
more. 

1989, 550 pages, $59.00 
ISBN: 0-12-226691-9 

















Encyclopedia of 
Astronomy and 
Astrophysics 


edited by 
Robert A. Meyers 
scientific consultant 
Steven N. Shore 

Enhanced by approximately : 
500 halftones, graphs, and draw- 
ings this authoritative encyclo-. 
pedia is a worthwhile reference 
for students, librarians, scien- 
tists, engineers, teachers, re- 
searchers, and others interested 
in astronomy and astrophysics. 


1989, 770 pages, $59.95 
ISBN: 0-12-226690-0 


© 


ACADEMIC PRESS | 


Harcourt Brace Jovanovich, Publishers... 
Book Marketing Dept, #01060 
1250 Sixth Ave., San Diego, CA 92101 


CALL TOLL a oe 


Fax: 619-699-6715 
Quote this reference number for ı 
and handling ony 
Prices. 


rices subject tö change EAI by. 
Press, inc, All Rights Reserved: BOND 











Barbara Bush is among 1990 


The ALA-awards below are among those 
to be presented at Annual Conference in Chi- 
cago during Membership Meeting I, Mon., 
| June 25,8 p.m.; and at the Inaugural Ban- 
„quet, Wed., June 27, 7:30 p.m.; Chicago 
| Hilton—Grand Ballroom. 


` Honorary Membership: Barbara Bush 
In recognition of her efforts on behalf of lit- 
eracy, the American Library Association con- 
| fers its highest honor to the First Lady of the 

United States, Barbara Bush. This special 
award will be announced at the Opening Gen- 
eral Session, Sat, June 23, 4 p.m., Arie 
Crown Theatre, McCormick Place. 


- Baber: Evelyn H. Daniel 

ALA's largest cash award to an individual, 
‘the $10,000 Carroll Preston Baber grant for 
innovative research in library science, goes 
to the project “Information Services to Small 
Businesses from Public Libraries,” under the 
direction of Evelyn H. Daniel, University of 
North Carolina/Chapel Hill. 
















: Robert D. Stueart 





Helen F. Schmierer 


Beta Phi Mu: Robert D. Stueart 

The $500 Beta Phi Mu Award, donated by 
Beta Phi Mu International Library Science 
Honorary Society, goes to Robert D. Stueart, 
dean of the GSLIS at Simmons College in 
Boston, “for service to library education and 
librarianship nationally and internationally.” 
Author of Library Management, Stueart has 
contributed significantly to the literature of 
the profession and to the development of fac- 
ulty and curricula. He also serves on ALA's 
Executive Board. 


Dewey: Helen F. Schmierer 
For recent creative professional achieve- 
ment of a high order, the Melvil Dewey Medal 
goes to Helen F. Schmierer, who made the 
single greatest contribution to the protocols 
Ahat will assure the future of AACA2. For over 
a decade she was a major contributor to the 
Joint Steering Comruittee for the Revision of 
AACR and has devoted countless hours to 
committee and bibliographic work. Schmier- 
“er is systems/planning analyst at the Brown 
University Library. 












Gale: Elmer Holmes Bobst Library 
The Gale Research Company Financial 
Development Award: of. $2,500 goes-to the 














Elmer Holmes Bobst Library of New York 
University, for its fundraising campaign that 
garnered a $50,000 annual commitment in 
unrestricted support for the Robert F. 
Wagner Archives—one of only a handful of 
labor archives in the U.'S—from New York 
City's Central Labor Council, which repre- 
sents 600 local unions. Rhonda Zangwill de- 
veloped the project. 


Scarecrow Press—Equality: 


Betty-Carol Sellen 

For her outstanding contributions toward 
promoting equality between women and men 
in the library profession, Betty-Carol Sellen is 
the recipient of the $500 Equality Award, do- 
nated by Scarecrow Press. As a founder of 
the Social Responsibilities Round Table and 
chair of the Committee on the Status of 
Women in Librarianship, she has labored tire- 
lessly and effectively for such causes as 
ERA. comparable worth, leadership develop- 
ment for women, and childcare. 


Grolier: Patricia B. Holt 

For her vision and outstanding efforts in 
the cause of literature and literacy, the $1,000 
Grolier Foundation Award goes to Patricia B. 
Holt. As book review editor for the San Fran- 
cisco Chronicle, Holt was instrumental in get- 
ting 1987 declared Year of the Reader by 
presidential proclamation. That reading cam- 
paign was so successful that 1989 was desig- 
nated Year of the Young Reader. 





Patricia Senn E. Gordon Gee 


Breivik 


G.K. Hall: Patricia Senn Breivik, 
E. Gordon Gee 

The $500 G.K. Hall Award for Library Liter- 
ature goes to Patricia Senn Breivik and E. 
Gordon Gee for Information Literacy: Revolu- 
tion in the Library, a collaboration that estab- 
lishes a new paradigm for the academic 


library. Breivik is associate vice-president for — 


information resources at Towson State Uni- 
versity, Maryland. Gee is president of the 
University of Colorado. 


Wilson—Periodical: Channel DLS 

Published 11 times a year by the Wiscon- 
sin Division for Library Services, Channel 
DLS—Telise Johnsen, editor—wins the $1,000 
HW. Wilson Library Periodical Award. for 
quality content and presentation. 








Lippincott: Alphonse F. Trezza 

For notable achievement in the field of tik’ 
brarianship, the Joseph W. Lippincott Award 
of $1,000 goes to Alphonse F: Trezza..A con: 
sistent, outspoken; and effective champion 
of the highest ideals. ‘of the library. profession 
throughout his distinguished career, Trezza 
has held leadership positions in two national. 
library.associations and has served as direc- 
tor of the illinois State Library and as execu- 
tive director of the National Commission on 
Libraries and Information Science, In his cur- 
rent role as library educator, he is a highly re- 
spected teacher. a prolific author, and the 
creator of a program of annual national con- 
ferences on library development at Florida 
State University. 




















Susan Homant: 





Alphonse E. Trezza 


Wilson—Staff Development: 


University of Detroit 

Recognizing Susan Homant. instructional 
services librarian, for the project “Staff En- 
richment through Understanding the Dy- 
namics of Personal Relationships.” the 
$2,500 H.W. Wilson Staff Development Grant 
goes to the University Libraries, University. ol 
Detroit; Margaret E. Auer. director. 


World Book/ALA Goal: LIRT, SCOLE 

A $5,000 World Book/ALA. Goal “Aware 
goes to ALA's Library Instruction Round Ta 
ble to produce a videotape called * ‘Researct 
Process and Library instruction,” demon 
strating the use of a pre-search exercise prio 
to library instruction. A second $5,000 awar 
goes to ALA's Standing Committee. on L 
brary Education and the Office for Librar 
Personne! Resources’ Advisory Committe 
for the project “Research and Action Agend 
for Support Professionals in Libraries.” 
background casebook that will serve as a bé 
sis for a 1991 preconference on the role ( 
support and primary professionals i in librar 
meetings. 


David H. Clift Scholarship 
Allison Ann Hinderliter of Chicago. wi 
receive $3,000. 





Louise Giles Minority Scholarship. 
Sandra Evon Allen of St. Petersburg, Fig 
and Steven Baumholtz of Somerville. Mass 


wilt each receive $3,000. 
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“First there was a bright _ 
oe e ° Then I found myself moving 
white light. forward at an incredible speed, 
but I was not afraid. I knew I was | 
going toward something that would _ 
make my library more informa- _ 
tive, more productive, and : 
„More responsive to patron 
requests than ever before. 
I realized I was looking 
straight into my library’s 

future.” 





















Come take a look at your library’s bright future. 
Visit R. R. Bowker at ALA in Chicago. 
And don’t worry...we’ll supply the glasses. 


Catch a glimpse of information products 
and services for the 90s with Bowker. 
Stop in at Booth 1200-1205, 1101, 1103, 
1105 at ALA and discover: 


* essential bibliographies, directories, 
and guides 

* the latest lightning-fast CD-ROM 
resources 

* special show discounts 

* sunglasses and other great giveaways 





Booth 1200-1205, 1101, 1103, 1105 * ALA 


THE INFORMATION REFERENCE 
COMPANY 
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Cheers! 


O Allegheny Regional Branch of the 
Carnegie Library of Pittsburgh is celebrating 
its 100th birthday this year. Cacheted covers 
cancelled with a commemorative U.S. postal 
station handstamp picturing the library are $2 
each or three for $5 from Stephen Pietzak, c/o 
the branch’s Reference Department, Allegheny 
Sq., Pittsburgh, PA 15212. 

O Prince William (Va.) Public Library Sys- 
tem reports that its 527 volunteers worked 
29,403 hours during a recent 12-month period. 
The volunteers were honored at an Apr. 22 cer- 
emony. 


sity Microfilms International—with the Bod- 
leian Library, Oxford University, to film and 
distribute the Opie Collection of historical chil- 
dren's books. © Innovative Interfaces—with 
Simmons College in Boston for installation of 
an automated retrieval system. Auto- 
Graphics—with Utah State University for in- 
stallation of the IMPACT public access catalog 
system, and with New Jersey's Northwest Re- 
gional Library Cooperative for a CD-ROM- 
based interlibrary loan network. © Library 
Interface Systems—with Prince George's 
County (Md.) School District for installation of 
the MacBook library management system at 
10 secondary school libraries. O Dynix—with 
Pierce County (Wash.) Library District for a 
new automated library system. © NOTIS 
Systems—with National University Library in 
California for LIBROS, Library Resources On- 
line System. 


Funded 


O Enhancement or addition of some 
37,983 titles to OCLC and RLIN databases— 
$360,000 to the Associated Music Libraries 





Finkelstein Memorial Library (lower right) is 
among the buildings featured in the “His- 
toric Spring Valley Quilt” post card series; 
$1/set of four, from the library at 24 Chestnut 
St., Spring Valley, NY 10977. 


O The Edmund S. Muskie Archives at 
Bates College in Lewiston, Me., opened for re- 
search Mar. 15. The collection is “one of the 
largest and most complete on a U.S. political 
figure. ..,” says director Christopher Beam. 
Call 207-786-6354 for details. 

O Dunedin (Fla.) Public Library recently 
liquidated the estate of Franklin Chase Milli- 
ken, a retired attorney who died last year hav- 
ing named the library as his sole beneficiary. 
The sale of household items resulted in $1.3 
million for the library, nearly double the estate's 
appraised value. 


Contracts and Agreements 


© Data Research-—with Butler University in 
Indiana to install a library automation system. 
© VTLS—with Graceland College in lowa for 





automation of the FM. Smith Library. C 
Brodart—with Sparta (N.J.) Public Library for 
retrospective conversion service. O Univer- 


naa 


Ted Neuhoff ardat, 


Group (Indiana University, Eastman School of 
2 Music, Harvard, Yale, Cornell) from the U.S. 
Department of Education. 

O A study of possible expanded use of on- 
line public access catalogs for access to 
journals—$162,000 matching grant to the Uni- 
versity of Texas/Arlington libraries from the 
U.S. Department of Education. 

O Books for the Multicultural Children’s Lit- 
erature Collection—$5,000 to the University of 
California/Santa Cruz from Yankee Book Ped- 
dler, New Hampshire booksellers. 


During “Hat Day” at Hayward (Calif.) Public 
Library's Weekes Branch, children model 





C Hardware and software for CD-ROM in 
formation access systems, and a part-time li 
brarian’s position—$42,466 to Alfrec 
University, NY., from the Gladys Brooks Foun 
dation. 

O Cataloging of rare books, serials, an 
maps in the University of Pittsburgh’ 
Darlington Memorial Library—$115,380 to thi 
university library system from the U.S. Depari 
ment of Education. 

J] Research and demonstration projects o! 
preservation microfilming for brittle books ani 
photographs—$245,000 to the Commission o 
Preservation and Access in Washington, D.C 
from the Getty Grant Program. 

2 A study of information networks in Amer 
can Indian, Hispanic, and Asian communitie 
in Southern California—$41,457 to Cher: 
Duran, University of California/Los Angele 
GSLIS from the California State Library. 








Dedication ceremonies for Susquehani 
University’s recently renovated Bloug/ 
Weis Library included the awarding of ha 
orary degrees to U.S. poet laureate Howa 
Nemerov and to Evan Farber, Earlham Ci 
lege librarian. 


Apply for 


O By June 15: Three master’s-level fellc 
ships for youth services specialties, includi 
service to young people with disabilities. (O 
doctoral fellowship also available—deadli 
Aug. 1.) Contact Mary Krutulis, SLIS Directo! 
Admissions, Indiana University, Bloomingt 
IN 47405; 812-855-2018. 

C By July 25: A 1990-91 minority libri 
graduate fellowship in children’s or sch 
librarianship—including tuition, fees, boo 
and stipend. Send a letter of interest to Jose 
Mika, Director, Library Science Progré 
Wayne State University, 106 Kresge Libri 
Detroit, MI 48202; or call 313-577-1825. 

O By Sept. 1: To be host institutions for’ 
National Historical Publications and Recc 
Commission fellowships in archival adminis 
tion, 1991-92. Contact Laurie A. B 





their craziest hats while listening to stories 
like Caps for Sale. 





NHPRC, National Archives Building, Wash 
ton, DC 20408; 202-523-5386. —i 
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JTACK-MOVER 


by NOVATECH or FM 


EASY TO ASSEMBLE AND USE 


A major innovation in library stack maintenance and management! 
The STACK-MOVER by NovaTech was designed and developed, as described in the May 


1988 issue of ACRL College and Research Library News, as the result of a library expansion 
project. The need for a way to move presently-filled library book shelves was finally solved. 


The STACK-MOVER is easy to assemble and ready for use when 
moving library book shelving units* — whether you are remodeling, 
recarpeting or just reorganizing your library — STACK-MOVER is the 
SOLUTION to one of the largest problems presented. 

The STACK-MOVER system is simple to use. With the STACK- 
MOVER and six to eight people, ten to twenty ranges of library 
shelving can be moved in about the same time as it would take to 
move ONE stack manually. The units can literally pay for themselves 
during the course of one major project. 

Transporting the unit is made simple because of the wheel 
assembly. Once inside a building, simply roll the unit to the area of 
usage. When transporting to a storage facility, the unit will fit securely 
in the bed of a standard pick-up truck. 


» NO drilling required for assembly or usage. 

NO stack disassembly needed. 

NO book storage necessary. 

ELIMINATE the danger of damage to stack or materials. 
ELIMINATE reshelving errors. 


* The system, at present, cannot handle counter-high shelving. 


So ae 








FIELD-TESTED i 


The STACK-MOVER as originally described 
in the May 1988 issue of ACRL News has now 
been successfully used in dozens of library 
moving projects from coast to coast. We invite 
your inspection. Request a descriptive video 
tape today for the cost of return postage. 

The STACK-MOVER has proven itself in 
Pennsylvania, Minnesota, Arkansas, Florida, 
California, Texas, Michigan, Nevada, North 
Dakota, South Dakota, Nebraska, Wisconsin, 
Illinois, Indiana and Kentucky in large and 
small libraries. 


SAVE TIME ¢ SAVE LABOR 
SAVE MONEY 


STACK-MOVER 


by NOVA TECH oF FM PAT. PENDING 
RURAL ROUTE 4 BOX 112 e MOORHEAD, MINNESOTA 56560 ° CALL SECURITY WAREHOUSE (218) 233-8847 











(News Fronts, cont. from p. 488.) 
wrote or presented more than 100 articles, 
papers, and speeches; and was elected pres- 
ident of the New York Library Associa- 
tion. Shields founded NYLA’s Intellectual 
Freedom Round Table and won the SIRS/ 
NYLA Intellectual Freedom Award in 
1985. He has been an ALA Council mem- 
ber for some 12 years and chairs ALA’s 
Committee on Professional Ethics. 
Shields will remain at Buffalo as a part- 
time administrative assistant and teach one 





course during the summer until the end of 
August, when he plans to move to Leland, 









The Modern British Novel 


“ENGLAND'S NOT A BAD COUNTRY. 
It’s just a mean, cold, ugly, divided, tired, 
clapped-out, post-imperial, post-industrial 
slag-heap covered in polystyrene ham- 
burger cartons. It’s not a bad country at 
all. | love it.” 

These words, spoken by 50-year-old 
Alix Bowen in Margaret Drabble’s A Natu- 
ral Curiosity, capture a certain kind of nos- 
talgia omnipresent in at least one branch 
of the contemporary British novel. Writers 
like Drabble, John Mortimer, A. N. Wilson, 
and Muriel Spark are looking at Thatcher’s 
Britain—more divided and less green than 
ever—and longing for the country of their 
childhood, or of their parents’ childhood. 
At the same time, though, they aren't will- 
ing to abandon the human possibilities of 
life in Britain. Like Gulley Jimson in Joyce 
Cary’s The Horse’s Mouth, who can find 
beauty in the industrial muck of the Tha- 
mes, these latter-day Gullies can find love 
in fields of polystyrene. 

There is, however, another branch of the 
British novel, represented here by Martin 
Amis’ London Fields, where such imagina- 
tive transformations are no longer possi- 
ble. Amis and his apocalyptic colleagues 
posit a future Britain where the soul is as 
burned-out as the environment. 

Whether today’s British novelists 
choose to look backward in search of 
something warm and cozy or forward in 
the direction of Armaggedon, they share a 
sense of precariousness—life isn’t what it 
once was and is soon to become some- 
thing else. But what? 


Amis, Martin. London Fields. Harmony, 
1990, $19.95 (0-517-57718-6). 


On both global and personal scales, the 
world stands ready for eclipse in this gro- 
tesquely funny Orwellian nightmare. The su- 
perpowers, tired of bickering, have decided 
that a “cathartic war” would be best for ev- 
eryone; the sun, no longer a source of life, 








Illinois. He has plans to write several books 
and will continue to travel and accept 
speaking engagements. 


UW/Milwaukee to export MLIS. Forging a 
new international link between library pro- 
fessionals, the University of Wisconsin/ 
Milwaukee library school will soon be 
offering its MLIS program to the library 
directors of Mexico’s largest university sys- 
tem. 

UW library school faculty will travel to 
Mexico as visiting professors to train par- 


QUICK BIBS: New and recent books on a timely topic 


Bill Ott, who writes this column free-lance for American Libraries, is editor of ALA's Booklist. 


“ia 


With all the gusto of Dickens and 
Thackeray, Mortimer sets the drama of 
individual lives against the broad back- 
drop of a changing Britain in the post- 
war era. 


hangs low in the sky, glaring malevolently as 
the beleagured ozone layer disappears; and, 
most frightening of all, Amis’ characters, from 
a lager lout darts champion to a failed writer, 
conspire to find ways to die. 


Bracewell, Michael. Divine Concepts of 
Physical Beauty. Knopf, 1990, $18.95 (0- 
394-583-83-3). 

This bitter yet often witty novel about the 
aimless lives of upper-middle-class British 
youths provides a smooth transition from the 
melancholy nostalgia of Paradise Postponed 
(see below) to the despair of London Fields. 
Obsessive love, bored self-absorption, and 
desperate bohemianism occupy the mean- 
dering lives of Bracewell’s rudderless charac- 
ters, all eerily reminiscent of the similar souls 
wandering through the early novels of Evelyn 
Waugh. 








ticipants from the 26-campus Instituto Tec 
nologico y de Estudios Superiores di 
Monterrey (ITESM). In turn, the ITESN 
library directors will summer in Milwauke: 
to attend classes there. 

The two institutions have exchange 
memoranda of understanding about th 
innovative arrangement. ITESM explaine 
that by enabling its library directors to ot 
tain an ALA-accredited library science de 
gree, the system will be implementing on 
of its accrediting committee’s recent recon 
mendations. [ 










































by Bill Ott 


Drabble, Margaret. A Natural Curiosity. Vi- 
king, 1989, $19.95 (0-670-82837-8). 

In this resonant sequel to The Radiant Way, 
three middle-aged women, lifelong friends, 
continue their halting yet hopeful quest to 
find the lives they want amid the distractions 
and discontinuities of modern Britain. “Life 
sets us unfair puzzles,” one of them says. 
“Puzzles with pieces missing.” Supported by 
a rich cast of equally uncertain supporting 
characters, Drabble’s women struggle 
gamely to find their missing pieces. 


Mortimer, John. Paradise Postponed. Vi- 
king, 1985, $17.95 (0-6770-80094-5). 

A realistic novel of manners in the grand 
nineteenth-century British tradition, this 
sweeping look at postwar England focuses 
on a group of villagers from the London sub- 
urb of Rapstone Fanner. From the upwardly 
mobile conservative politician through the 
activist vicar to the jazz-playing country doc- 
tor, these characters reflect the comic follies 
of the modern age as they try to come to 
grips with an overwhelming sense of expec- 
tations unfulfilled. 


Spark, Muriel. A Far Cry from Kensington. 
Houghton, 1988, $17.95 (0-395-47694-1). 
As war widow Mrs. Hawkins recalls her life 

in early 1950s London, surrounded by an ec- 
centric yet endearing crew of minor literati, 
we are struck yet again by the way British 
writers are able to mix irony and nostalgia. 
Yes, the world of the past was less than it 
seemed, they tell us, but it was still more than 
we have now. Reactions vary from muffled 
hope to decorous despair, but the essentia 
fact never changes: Today is a far cry from 
yesterday. 


Wilson, A. N. Incline Our Hearts. Viking, 

1989, $17.95 (0-670-82358-9). 

Like many of his contemporaries, Wilsor 
also looks back fondly to the England of his 
childhood, but he does so without blinders 
This elegiac novel about a boy's life with his 
aunt and uncle in the village of Tiplinghan 
captures not only the sense of safety that is 
at the heart of British rural existence, but alst 
its isolation and its quiet desperation—the 
lives that “were sadder than most, the turn 
ings falser, the ends deader.” E 
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Guadalaj ara 


M E ATEO 


IV Colloquium for Librarians 
November 26, 27, 28, 1990 





For the Pleasure of Reading = 





Are You Controlling Information or is Information Controlling You? 
Are Your Circuits About to Blow From Info Overload? 
Why Not Try NIT ’90 and Plug Yourself Into the Latest Technology? 


The IV Colloquium for Librarians Presents 


The III International Conference on New Information Technology 


It will tune you in and check you out on CD-ROMs, WORMs and WIMPS 
Sessions on new information products and their applications for librarians, 
information specialists, media educators, technicians--for all information users. 
Chief organizer: Dr. Ching-chih Chen, internationally recognized authority on 
new technology applications. 


= 56 New Information Technology exhibits with hands-on demonstrations of 
the latest information management products. 


= 70 of Latin Americas best-known authors participating in an homage to 
Paraguayan novelist Agosto Roa Bastos and daily discussions of the Latin 
American novel by some of the people who write them. Meet such writers as 
Jorge Amado, José Balza, Tomás Borge, Alvaro Mutis, Manuel Puig, Jorge 
Edwards, Denzil Romero. 


= A thirty-year retrospective on Mexican literature. Guests include 54 of 
Mexico’s most exciting and accomplished writers. 


You get all this and a book fair too: Over 60,000 titles. 


For more information, contact: 
Public Information Center, FIL ‘90 
A. Postal 39-130 
Guadalajara, JAL 44170, Mexico 
Tel: (36) 25-86-62 & 25-28-17 @ Fax: (36) 25-73-59 


Twr 


Today With GALAXY ™ 
The New Integrated Library System from Gaylord 


Tomorrow's full function system is available today at prices that aren't out of this world. The Gaylord Guarantee 
Program provides a total library automation program by combining the latest in data processing design with 
superior service and support, custom conversion, flexible financial plans, and complete modules for: 


CATALOGING CIRCULATION CONTROL PUBLIC ACCESS CATALOG 


a aa ee ES 
e 3.5 million MARC Records Online e Immediate Transfer Among Programs © Easy/Advanced Modes 


e Full ALA Character Set e Report Generator ¢ Common Command Language 
¢ Format-Specific Templates e Electronic Mail ¢ Keyword Searching 

e Full Color-Screen Editing e Portable Backup/Inventory Terminal ¢ Boolean/Proximity/Browse 

e BISAC Order Interface ¢ Date Due/Receipt Printing e Local Bulletin Board 


springy Pre aOND Visitus at ALA 


Box 4901 urce 
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1990 Annual Conference: 
More librarians gathered in 
one place than at any time in history 








The Only Complete Reference 
QU in English i 







with comprehensive 
commentary and full 
translation— invaluable to 
scholars of international 
studies, world politics, and 
comparative religions. 


e@This beautiful, five volume reference set 
encompasses 1400 years of historic research JRA 
conducted by western, oriental and middle (aE 
eastern Islamic scholars. It offers authorita- 
tive exposition of all key concepts in Islam 
and their evolutionary environments. 








“This Commentary of the Holy Quran, written by a 
renowned Islamic Scholar is a vital reference providing a ready 
source of original research on tracing the roots of Quranic 
terms and phrases and in the analysis of the cultural and his- 
torical environment of the origins of Islam in particular, and 
of Judaism and Christianity in general.” 

“I have used this work myself in my researches on science in 
Islam. As is well-known, the Holy Quran contains some 740 
verses—nearly 1/8th of the Holy book—which exhorts 
Muslims to reflect on Allah’s creation. This played an impor- 
tant role in the rise of science within Islam which played an 
important role towards the continuation of scientific spirit up 
to the 16th century.” 

















Abdus Salam “The greater commentary of the Holy Quran is 
Professor Abdus Salaam the magnum opus of Hazrat Mirza Basheerudin 
The First Muslim Nobel Lanreate in Physics, 1979 Mahmud Ahmad. It is a most valuable exposition 
of the numberless verities comprised in the Holy 
Ke Quran and is a great milestone in the history of 
The five volume set is priced at $300.00. the exegesis of the Holy Quran. It has drawn 
1988 ISBN 1-853-72-045-3 superlative encomiums from scholars of the Holy 
3000 pages. Hardbound 4900 subject entries. Quran.” 
Literature Marketing Committee 
Ahmadiyya Movement in Islam Inc. Muhammad Zafarulla Khan 
2141 Leroy Place President of the UN General Assembly 1962 
Washington DC 20008 President of the World Court of Justice 
(202) 232-3737 or FAX (202) 232-8181 L- 


7 eThis is a complete reference on the Islamic faith 
¢ontaining the complete text of the Quran. The index, concor- 
“dance and bibliography assist readers in understanding Islamic 
a i š i : 
‘e practices and their cultural and historic roots. 






The search is over. The quest begins. 


The quest for knowledge 
begins with information. 
And finding information 
begins with ProQuest™ 


ProQuest is CD-ROM 
databases: special-interest 
to general-reference .. . 
from the scholarly to the 
colloquial. All running on 
state-of-the-art ASCII 
and image workstations. 


ProQuest is words 

and pictures: citations, 
_ abstracts, graphics, 
Me iulecocs 

iaa. 
ProQuest is information: 
in ASGII and innovative 
image formats: 


Call for details. ~ 





DEVELOPED IN COOPERATION WITH YASD/ALA 


Thousands of Young Adults 


Return to Libraries 
Across America 


Baker & Taylor Books Introduces 
the Young Adult Genre Display Program. 








ibrarians nationwide have been 

fighting a long and difficult battle — 

the battle to keep reading alive for 

young adults. Libraries have lost 

young adult readers to movies, malls, 

and MTV and have experienced de- 
clining circulations. What can bring these teens 
back to the library? 


Baker & Taylor Books has found a way. Work- 
ing with the YASD/ALA, Baker & Taylor Books 
has responded by packaging genre lists of book ti- 
tles popular with teens into attention-getting 
book displays designed to increase circulation and 
promote reading. The result is the Young Adult 
Genre Display Program, which features the five 
most requested genres—Horror, Mystery, Ro- 
mance, Sports and Science Fiction. Chosen titles 
have been packaged into low cost — $119.00 each 
or all five for $495.00 —displays. 








“The YASD gente lists used in the innovative Baker 
& Taylor Books’ displays offer titles that have great 
appeal to teenagers as well as provide needed sup- ; 
port for librarians working with young people.” from ALA. 

Ann Weeks, Executive Director, YASD/ALA This innovative program has already been 
successful in libraries around the country, 
and demonstrates Baker & Taylor Books’ 
continuing commitment to encouraging 


labels, and a promotion kit are available directly 











Each easy-to-order display holds three each of 
twelve popular titles in paperback, plus 50 attrac- 


tive YASD/ALA bookmarks and 50 labels. The life-long reading. ae bat 
titles themselves were selected by YASD genre list To order these displays or for a copy of kd Ney ee 
committees, and reflect a range of reading levels, | our color brochure, call your local Baker eine ing 


ages, and interests. Additional bookmarks, | & Taylor Books service center. 


BAKER & TAYLOR Books 


a GRACE Distribution company 


EASTERN DIVISION, 50 Kirby Avenue, PO Box 734, Somerville, NJ 08876-0734, (201) 722-8000, Fax: (201) 722-0184. 
MIDWESTERN DIVISION, 501 S. Gladiolus Street, Momence, IL 60954-1799, (815) 472-2444, Fax: (815) 472-4141. 
SOUTHERN DIVISION, Mt. Olive Road, Commerce, GA 30599-9988, (404) 335-5000, Fax: (404) 335-2027. 
WESTERN DIVISION, 380 Edison Way, Reno, NV 89564-0099, (702) 786-6700, Fax: (702) 786-0526. 
INTERNATIONAL SALES, Baker & Taylor International, 1114 Ave. of the Americas, New York, NY 10036-7794 
U.S.A., Telephone: (212) 819-7474, Fax: (212) 819-7481, Telex: 7607824 BTBKS UC, Cable: FASBAT NEW YORK. 










HAVE YOU EVER SEEN SOME- 
ones fixedly at a silent, reposing 
fax machine? I have, and it made me 
wonder what they were waiting for. 
Initially, their rapt concentration made 
me think in spiritual and philosophical 
terms. Were they awaiting enlighten- 
ment? Deliverance? Revelation? 

In time the sight became common 
enough that my musings turned from 
the lofty to the mundane. What was 
needed, I realized, was a new cliche or 
proverb. Some high-tech evolution of 
“A watched pot never boils.” 

A new proverb for a new world. 

Telefacsimile transmission really is a 
new world. Although fax is older than 
most people realize (the first fax I ever 
saw in operation was in 1972), its im- 
pact over the last two-three years is 
staggering, and it’s having some bi- 
zarre effects on senders and receivers. 


Much ado about nothing 

Just as a ringing telephone demands 
to be answered, a faxed transmission 
seems to demand response or action. 
Theres an immediacy and urgency 
about fax—like the ringing phone you 
leap from the shower to answer when 
you're covered with shampoo lather. 
Often faxed material is as routine as a 
telephoned home improvement solici- 
tation. But senders understand the de- 
mand psychology of fax and use it to 




























make routine business urgent. 
Thief of time? 





An acquaintance who reviews grant 
applications for a foundation men- 
tioned that recently, as a deadline for 
proposals arrived, 35 of 42 came via 
fax—on the last day. Many were 40 
pages long! The fax buzzed all day. 

Some of the applications were 
flawed and difficult to read, and all 
arrived on that yucky paper. More 












=d. notes See 


New proverbs for a new world 


by Tom Gaughan 


than one thousand pages had to be 
photocopied because the reviewer 
didn’t want to handle the stuff. Read- 
ing thousands of faxed pages, she 
said, was a penance not in keeping 
with her sins. 

She also acknowledged that pro- 
posals that arrived in envelopes, a 
week before the deadline, printed on 
bond paper, by good printers, might 
well receive special consideration. 


The early bird 

Closer to home, fax is having an in- 
teresting, but problematic, impact on 
AL’s “Career LEADS” classified ads. 
Long the field’s largest classified job 
listing marketplace, “LEADS” just 
keeps on growing. Fax is a new fuel for 
that growth. But as fax machines prolif- 
erate, so do last-minute job listings. 
Cheryl Robinson-Smith and Georgia 
Okotete, the awesomely able staffers 
who somehow manage to keep up with 
“LEADS’” growth, now say that two- 
thirds of all position announcements ar- 
rive by fax—in the last five days before 
the “LEADS” deadline. 

Is fax eroding the national charac- 
ter, turning industrious Americans 
into zoned-out procrastinators? Nah. 
We're just seeing the initial excesses of 
adaptation to an important new tool. 
No doubt many people stared raptly at 
the telephone a century ago, as if will- 
ing it to ring. Since then, some people 
have learned not to leap for the phone 
while blinded by lather. 

Foundations and other deadline set- 
ters will probably adjust their dead- 
lines, or prohibit faxed submissions 
until affordable, plain-paper faxes 
reach the market. People and their or- 
ganizations will develop ways to use 
fax without being grossly used by it. 

Even so, we could use some new 
proverbs for a new world. O 
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FEATURE 


NEWS FRONTS 622 


Decision to close Columbia SLS elicits outrage, protest 

> Berkeley program review finds SLIS positioned to lead 
> Massachusetts libraries learn to live with Proposition 7 
2'/2 œ Detroiters file injunction to prevent branch’ ~ 
closing ® Dialog sues Chemical Abstracts » NCLIS 
priniciples, omnibus technology bill in “Washington 

Wire? ® National Archives, Berkeley dispute jrights to 
collection ® 225-year-old N.J. library to clo > NYPL 
budget cut for third year in row > Libraries/in Illinois, 
Massachusetts try to restrict children’s access (> Librarian 
helps reunite long-lost sisters ) 


ALA Annual 
Conference: Just anothei 
record breaker! 


At the world’s largest 
gathering of librarians, 19,982 
grappled with issues including 
the South Africa book 
boycott, flag burning, 

and threats to the 

National Endowment 

for the Arts. 638 
AL editor Tom Gaughan 
takes a limo—make that a 
cab—ride with keynote 
speaker Tom Wolfe. 644 
Above, young-adult book 
author Bruce Brooks was one 
of many who chatted with 
fans and signed books in the 
Conference exhibits. Below 
left, the Bibliotunes sing 

the praises of new ALA 
president Richard Dougherty. 


Up the beanstalk. Presenting an evolutionary organizational structure for libraries. Authors 
Irene B. Hoadley and John Corbin offer a new approach that could help research libraries face 
the challenge of the 1990s. 


676 
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=== news fronts 


Outrage over Columbia decision to close SLS 


Reaction to the June 4 decision by Co- 

lumbia University trustees to close the 
School of Library Service was predictably 
swift and outraged. The decision, which 
calls for phasing out the nation’s oldest 
graduate library school over the next two 
years and raises the possibility of moving 
the school to another institution, drew 
sharp protests and expressions of remorse 
from SLS faculty, library leaders, a U.S. 
Congressman, and hundreds of librarians 
attending the 1990 ALA Annual Confer- 
ence. 
In a June 11 statement SLS Dean Robert 
Wedgeworth said, “The Report of the Pro- 
vost (AL, June, p. 479) distorts and misrep- 
resents the School’s programs as well as 
our professional discipline, and we cannot 
allow this attack on our reputations and 
our profession to go unchallenged.” 

The statement also called for an “inde- 
pendent review...to protect the integrity 
of the School” and to prevent “misguided 
actions. ..based on events here at Colum- 
bia” from affecting other library schools. 
The independent review should be con- 
ducted by a “number of scholarly and pro- 
fessional groups that have an interest in the 
continued advancement of library and in- 
formation science education,’ Wedge- 
worth told AL. He named the American 
Council of Learned Societies, Society for 
Scholarly Publishing, American Associa- 
tion of University Professors, American 
Association for the Advancement of Sci- 
ence, and ALA as examples of appropriate 
organizations. 

Widely held concerns that the Columbia 
decision involved a relatively low-paying 
“women’s profession” and that such mo- 
tives also threatened other Columbia pro- 
grams informed the faculty statement: 
“We believe that illumination of the review 
process we have endured will be instructive 
to other programs at Columbia that may 
find themselves in a similar position.” 

In a letter included in the Congressional 
Record and mailed to the New York Times, 
Rep. Major Owens (D-NY.) and then- 
ALA President Patricia Wilson Berger as- 
sailed Columbia Provost Jonathan Cole 
for deciding to “offer narrowing but highly 
lucrative curricula to a limited circle of stu- 
dents with the potential to become or re- 
main well-heeled.” Owens and Berger also 
attacked “dishonest palaver about the mis- 
sion of a ‘great research university’. . .used 


enn 


to camouflage base, philistine motives.” 

Edward Holley, Kenan Professor at the 
University of North Carolina/Chapel Hill 
School of Information and Library Sci- 
ence, called the closing a “public policy 
issue” and questioned whether tax- 
supported private institutions can simply 
abandon the task of educating profession- 
als for socially necessary, but not lucrative 
professions. 


Moving SLS 

Wedgeworth described as “wishful 
thinking” the university’s ideas of moving 
the SLS, but acknowledged that “informal 
contacts” have been made by other institu- 
tions. Holley noted that other library 
schools “would have to be interested” in 
Columbia’s strengths and that “Melvil De- 
wey set the precedent by taking the school 
to Albany” (in 1889). 

Alumni reaction, said Wedgeworth, has 
been “simply overwhelming. Alumni are 
canceling gift pledges and changing their 
wills” He added that Columbia’s large 
body of international alumni—world lead- 
ers in the field—are even “more shocked” 
than their U.S. counterparts. —TG. 


Better news for Berkeley SLIS 


A program review, the first step in a pro- 
cess that decided the fate of the Colum- 
bia School of Library Service, has also 
been completed at the University of 
California/Berkeley’s School of Library 
and Information Studies. 

The Berkeley review, however, offers a 
solid vote of confidence. “The role of the 
School. . .is well suited to the overall mis- 
sion of the Berkeley campus,” said the re- 
view committee report, which now goes 
to the SLIS for response. 

Although critical of recent SLIS lack of 
leadership, inadequate outside research 
funding, and underdeveloped outreach to 
“other departments on campus with over- 
lapping interests, to alumni, and to the 
professional community,” the report is op- 
timistic about the school and the field. It 
states that SLIS is “in a position to play a 
leading role in the education of [informa- 
tion] professionals and in the pursuit of 
creative research at the forefront of the 
field.” 











Massachusetts libraries cope 
as voters save or sink budgets 


There is some good news and a lot of 
bad news all over Massachusetts as public 
libraries butt heads with Proposition 2!/2. 
Some 30 libraries in the state are currently 
coming to grips with budget cuts—or in a 
few instances restorations—after voters in 
their communities denied or approved 
overrides of the state law that caps tax 
hikes at 2!/2% of the preceding year’s levy. 

John Ramsay of the Massachusetts 
Board of Library Commissioners told AL 
his agency is monitoring the effects of 
these referenda. “In many communities, 
they’re still hacking out the budgets,” he 
said, “but virtually every call I get now is a 
tale of woe.” Ramsay reports success in 
Ware, Greenfield, Orange, Lakeville, 
Bridgewater, and Gardner but drastic cuts 
in Lynn, Holyoke, Monson, Springfield, 
Needham, and Worcester. 

“Today’s the day we're back in busi- 
ness,” Ware Head Librarian Dorothy 
Mapes told AL. Residents voted July 9 on 
eight override proposals, and only the li- 
brary’s passed. After shutting down June 
26 when its entire $80,000 budget was put 
on the ballot, the library “did an awful lot 
of publicity during those two weeks,” says 
Mapes. 

In Greenfield a 74% cut in the public li- 
brary’s budget was reduced to 15%, thanks 
to a successful override, Administrative As- 
sistant Shellie Cocking told AL. The resto- 
ration of most of the budget comes after a 
hardfought battle on the part of Director 
Michael Franceschi, library trustees, and 
concerned residents. 

The library board in Monson has not 
decided how it will handle a budget reduc- 
tion to $78,000 from $126,000, says Direc- 
tor Sylvia De Santis, but that “boils down 
to enough money for only 32 weeks of op- 
eration.” The community of 7,500 de- 
feated an override referendum June 18 
despite the fact that it recently raised $1.23 
million in private donations and grants to 
renovate and expand the library. “We have 
a new wing that has been unfurnished for 
a year now,” says De Santis. She also told 
AL $239,113 that was to have been used for 
furniture is part of Governor Michael Du- 
kakis’s freeze on grant funds. 

In Springfield an override failed by a 
mere 78 votes out of 33,000 cast, public li- 
brary director Jim Fish told AL, and the 
mayor has restored $500,000 of the li- 
brary’s $627,000 losses, thanks to the pas- 
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sage of several other overrides. But the 
library must still close two of its smaller 
branches and lose eight positions. 


More overrides rejected 

“The problem here is a severe one” 
Needham library director Elizabeth Rich 
told AL, “especially when you consider 
what an affluent community this is.” 
Needham’s budget went from $750,000 to 
$345,000 for FY 1991. Voters rejected an 
override proposal in May, resulting in the 
laying off of 21 employees—leaving 10 staff 
members—and a reduction in hours from 
64 to 26 per week. “It’s heartbreaking,” 
says Rich, “We lost by 22 votes.” Rich also 
blames the outspoken chair of the town Fi- 
nance Committee, who she says maintains 
that libraries are a nonessential service. 

Faced with a 44%, $1.4 million budget 
cut, “weve waged a kind of battle,” says 
Worcester public library director Joseph 
Hopkins, “to the tune of $1 million.” But 
the remaining $400,000 loss has meant the 
indefinite closing of six branches. Hopkins 
expects an override vote to appear on the 
November ballot. In the meantime, the li- 
brary is “holding on to the branches” by 
maintaining some of the collections, estab- 
lishing deposit collections in neighborhood 
centers and schools, and with enhanced 
bookmobile service. 

Hopkins also told AL, “The state legis- 
lature is currently embroiled in debate over 
a very large tax increase.” For Massachu- 
setts libraries, the future hangs on whether 
or not the state solves its financial difficul- 
ties and restores its level of aid to cities and 
towns. 

Proposition 2!/2 passed in 1980 but did 
not cause pervasive problems until, as one 
library director put it, “the Massachusetts 
economy went to pot.” —L.K. 


State responds with $1.2 million reprieve 


Detroiters file injunction 
to prevent branch closing 


“I’m optimistic for the first time since I 
became director that we can change the 
crazy-quilt way in which were funded,” 
Jean Curtis told AL, after an eleventh- 
hour, $1.2 million grant from the State of 
Michigan halted the permanent closing of 
five Detroit Public Library branches sched- 
uled for July 2. 

Twenty-six hours before shut-down, 
Curtis said, the Department of Commerce 
responded to pressure from “Save Lincoln 
Branch.” The citizens’ group filed an in- 
junction against Curtis to prevent their 
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DANCERS PERFORM FOR NEW BOSTONIANS. 
The Angkor Dance Troupe of Lowell, Massa- 
chusetts, performs on the steps of Boston Pub- 
lic Library’s Central Library in Copley Square. 
The performance was one of several events 
held by the library in recognition of the expand- 
ing Southeast Asian community in the Boston 
area. The troupe performs native folk dance 
for Cambodian - Americans now resettled 
throughout New England. 








branch from being one of the doomed af- 
ter library closings were predicted at a May 
3 city council meeting. The protestors also 
organized a petition drive, picketed the 
main library children’s room, and lobbied 
State Representative Morris Hood, who 
amended a house bill to include the grant. 

“Community pressure does work,” Cur- 
tis said, admitting the grant was completely 
unexpected. “The state has never before 
come forward with money to support the 
branches. The grant actually lists the ad- 
dresses of the five branches targeted to be 
reopened.” 

“Presuming approval by the House, 
Senate, and Governor, the grant money 
won't arrive till October 1,” Curtis said, but 
it “will necesitate redesign of our 1990-91 
service and staffing patterns.” Meanwhile, 
DPL has kept the Lincoln Branch open, 
though only for 20 hours per week. 

The state money alleviates only part of 
the $2.6 million deficit the library currently 
faces. Thirty-one staff members have been 
“pink slipped,” Curtis told AL; four 
branches have been closed, albeit tempo- 
rarily; library hours have been reduced by 
11%; the materials budget has been 
slashed; and the library’s pioneering TIP 
information and referral service has been 
divvied up between the Public Relations 
and the General Information departments. 

“We have not wiped TIP out,” Curtis 
emphasizes, responding to what she called 
“this TIP hysteria. Anywhere I saw dupli- 
cation I have tried to reduce it, but we still 
have TIP lines, a TIP desk, and the TIP 
clearinghouse.” 

DPL must now decide whether it will go 
to the voters in November and ask for an- 


other millage. A 1984 $5.6 million request 
and a 1988 renewal both passed with a two- 
to-one margin but have not kept pace with 
rising costs and cuts in state aid. —ZL.K. 


Dialog sues Chemical Abstracts, 
charging antitrust violations 


Charging that the American Chemical 
Society’s policies violate the antitrust laws 
and prevent open competition, Dialog In- 
formation Services has asked a federal 
court to order the society to provide full 
access at reasonable rates to its Chemical 
Abstracts Services (CAS) database. 

In the suit, filed June 7 in Washington, 
D.C., Dialog seeks actual and punitive 
damages of over $150 million from the 
ACS, as well as a court injunction for the 
release of all CAS computer-readable data- 
bases to Dialog in perpetuity, subject only 
to breach of contract. 

Since 1980, ACS has offered direct ac- 
cess to its database through CAS, compet- 
ing with Dialog, which has provided access 
to portions of the database since 1974. Dia- 
log’s complaint claims that ACS’s practices 
have raised its market share for online dis- 
tribution of the database from 15% to 
62% from 1983 to 1988, despite price in- 
creases. “The society’s not-for-profit status 
does not give it the right to engage in prac- 
tices which result in forcing taxpaying com- 
panies out of the market,” said Dialog 
President Roger K. Summit. 

Dialog claims that CAS is a 
government-subsidized operation, since it 
developed its database with the aid of over 
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Mastering the nuances of presentation graphics 
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News Fronts 
$15 million in National Science Foundation 
funding. Dialog claims that the terms of 
the subsidies required ACS to make the da- 
tabase available to third parties at fair and 
reasonable prices, and that ACS has failed 
to do so. 

“All terms and conditions of the NSF 
contracts have been met in full,” countered 
James V. Seals, Jr., CAS Director of Mar- 
keting and Corporate Development. “CAS 
is a division of the American Chemical So- 
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-American Libraries Washington Wire 


NCLIS adopts Principles of Public Information. At its June 29 meeting, the National i 
Commission on Library and Information Science adopted a major federal policy 
statement. The “Principles of Public Information,” which follow two years cf task 
force work and two open public hearings, assert that “public information i is intorma: 
tion owned by the people and held in trust by their government.” 

An introduction to the principles states that “With the coming: of the Infor t 
Age and its many new technologies. . . public information has expe rded so uic 
that basic principles regarding its creation, use, and dissemination ar | 
being neglected and even forgotten.” a 

The brief statement consists of eight major. points: 

e The public has the right of access to government information. 

° The Federal government should guarantee the integrity and preservat i 
lic information, regardless of its format. 

* The Federal government should guarantee the availability to the publi 
information. 

e The Federal government should safeguard the privacy. of pe 
information, as well as persons about whom information exists 
cords. 

e The Federal government should ensure a wide diversity of So 
private as well as governmental, to public information. ; ; 

¢ The Federal government should not allow cost to obstruct the peoples 
public information. : 

e The Federal government should ensure that information about i 
formation is easily available and in a single index accessible i in ariety of f mats. 

e The Federal government should guarantee the public’s access to public informa- 2 
tion, regardless of where they live and work, through national networks and programs p 
like the Depository Library Program. i 

The statement concludes by urging all branches of the federal government, aswell 
as state and local governments and the private sector, to utilize the principles in the A 
development of information policies and in the creation, use, dissemination, and o 
preservation of public information. 

Calling the adoption of the statement “as important an eventas the asiabliahmient: : 
of the Depository Library System,” incoming NCLIS Executive Director Peter Young | 
(see p. 627) told AL that it “bodes well in terms of NCLIS’s s influencing public palicy i in a 
the collection and dissemination of information.” 

NCLIS Chair Charles Reid also stressed the significance of the statement, calling he 

“almost another Library Bill of Rights.” He urged its adoption by state and local gove | 
ernments as well as federal agencies. : 


The American Technology Preeminence Act, an omnibus technology bill icuetentiy 
awaiting action in the House (H.R. 4239), includes several provisions ‘of interest to li 
braries. The bill would: 

* reauthorize the Japanese Technical Literature Act at $1 million each for FY 1990 
and 1991 and $1.5 million for FY '92. In a report on the bill, the House Science, Space, - 
and Technology Committee asked the Under Secretary for Technology to -eport, 

“within nine months of passage of this Act, on the degree to which significan’ Japa- 
nese science and technology journals, books, and other technical literature are avail- 
able to American researchers.” The report is to be done in cooperation with the 
National Science Foundation and the Library of Congress. 

e authorize $500,000 for FY ’91 and $1.5 million for FY '92 for the modernization of 
the National Technical Information Service. The science committee’s report ew 
pressed concern over the declining percentage of documents from federal agencies- 
now deposited with NTIS and requested a report on efforts to reverse this trand: = 

* require the Commerce Department to report to Congress on the feasibility of es: 
tablishing within NTIS a “Fedlink” service that would serve as an online inventory 
and authoritive register of all information products and services disseminated’ by the. 
federal government. 

e require the President to submit a five-year plan to support the development of a 
National Research and Education Network (see page 674), facilitate the develcpment 
of software, fund basic supercomputer research, and provide training of computer ` 
scientists. —Gordor: Flagg. 
(Washington Wire draws on ALA Washington Office news and other sources, but is 
written by the AL editors, who are solely responsible for its contents. J 
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Minolte’s new reader-printer. 
The best thing thats happened to libraries 


What gets librarians excited? Minolta’s new RP605Z. 
Designed with libraries in mind, it not only handles 
microfiche, but also 16mm and 35mm cartridges 
and open reels. Search, retrieval and printing are a 
breeze with the compact remote control unit. And 
motorized loading and rewinding are automatic. 
Other features like optical image rotation, zoom 


since theDewey Decimal System. sses 


printing, automatic ex- 
posure control, and a 250-sheet paper cassette, clearly make the RP605Z 
the most user friendly reader-printer you can bring to the party. 
For more information, call Minolta at 1-800-821-7700, 
ext. 327. And find out more about the breakthrough 
that has librarians anything but quiet. 


DOCUMENTIMAGING SYSTEMS DIVISION 
ONLY FROM THE MIND OF MINOLTA MINOUA 








Michelle Young 


STUDENTS PUT “FIDLER ON THE ROOF” 
Students at Holdeman Elementary School in 
Tempe, Ariz., sent principal Michael Fidler to 
the roof for a day last May. That was their prize 
for achieving the goal establishec&by schod? li- 
brarian Cathy Frescholtz of reading “at least 
25 books for enjoyment at home during the 
school year.” The 660 pupils in the inner-city 
school, ages 5 to 12, read a total of 62,400 
books, an average of 94 per child. Letters en- 
listing parents’ help expanded the program. 
Students checked the number of books read 
daily on a huge thermometer built outside to 
reach the roof in question. 





ciety. We generate all our revenues from the 
sale of services and are not in any way sup- 
ported by public funds.” —G.F 


National Archives and Berkeley 
dispute rights to collection 


Research libraries’ abilities to build ar- 
chives of scholars’ papers may be threat- 
ened by an ongoing dispute between the 
University of California/Berkeley library 
and the National Archives and Records 
Administration (NARA). 

The dispute centers on 202 cartons of 
letters, papers, research notes, and other 
materials created by 13 scientists who held 
joint appointments with the university and 
the federally-funded, university- 
administered Lawrence Berkeley Labora- 
tory. 

In July 1989, NARA staff arrived at 
Berkeley, loaded the cartons into a truck 
and drove off. NARA officials stated that 
the materials needed to be reviewed for 
classified information. 

Berkeley library officials see the papers 
as personal gifts of the scientists or their es- 
tates and emphasize the archival principle 
of keeping related materials together. 





NARA contends that any papers pro- 
duced while working at the lab are govern- 
ment property and should be kept with 
other federal records. 

Joseph A. Rosenthal, Berkeley univer- 
sity librarian, likens NARA actions to 
“hostage taking.” He told AL, “NARA 
wants the prerogative of making decisions 
on what is and what is not a federal re- 
cord.” Officials from NARA, the Depart- 
ment of Energy, and Berkeley met last 
month but Rosenthal said there has “not 


been significant movement.” —T.G. 
Peter Young named 
new NCLIS executive director 


At its June 29 meeting, the National 
Commission on Libraries and Information 
Science selected Peter Young as its new ex- 
ecutive director. 

Since earning his MLS at Columbia in 
1968, Young has worked in academic li- 
braries (Franklin & Marshall College and 
Rice University), and as library systems an- 
alyst at CL Systems, Inc. He also spent 
eight years at the Library of Congress in 
Cataloging Distributing Services, the 
MARC Editorial Division, and the Copy- 
right Office. Most recently Young served as 
director of academic information services 
at the Faxon Institute. 

Expressing “very positive” feelings 
about NCLIS, Young told AL that he was 
interested in developing a partnership role 
with ALA and other library groups, as well 
as with publishers and vendors, to help the 
commission fulfill its mission. He said he 





BOWLING FOR SCHOLARS. While Western Michigan University’s Waldo Library is closed for a 
$19.3 million expansion and renovation, its public services activities have been moved to the 
bowling and games area of the campus's Bernard Center. The books and bound journals have 
been warehoused elsewhere in Kalamazoo; they are shuttled to the center at patrons’ request. So 
in their spare time, students can still split for the library and find a book that's right up their alley. 


was “excited and optimistic” about the op- 
portunity NCLIS has over the next few 
years to identify new goals and play a key 
role in establishing the nation’s information 
policy. 

Young, who expects to begin at NCLIS 
in early August, will replace Susan K. Mar- 
tin, who announced her resignation from 
NCLIS in April to become university li- 
brarian at Georgetown University. —G.F 


Chartered by George II 


225-year-Old N.J. library 
to close due to funding woes 


The Mount Holly (N.J.) Public Library, 
which still houses the charter granted it by 
King George III in 1765, closed July 13. 
The town of 5,000 is without a community 
library and 11 staff members are unem- 
ployed. 

The 225-year-old library, threatened 
since 1986 by diminished funding from the 
township, has been supported by gifts, en- 
dowment income, municipal, county, and 




































1991 ALA candidates named 


Charles A. Bunge and Marilyn Miller 
are candidates for ALA's 1991 presidential 
election, Nominating Committee Chair 
Julie A. Cummins told AL. Bunge is a pro- 
fessor at the University of Wisconsin/ 
Madison library school. Miller is professor 
and chair at the University of North 
Carolina/Greensboro library school. 
Council nominees will be reported in an 
upcoming AL issue. 
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HOW THEY'RE SEEING US 


DATE STAMP, BOW COLLAR, 
brooch, bun, glasses on beaded chain, 
spindle, and scowl—all the ingredients 
needed to render a stereotypical librarian 
received the approval of CompuServe/ 
Info World, for whom a full-page ad was 
recently created. Appearing in the April 
16 InfoWorld (below), the insulting promo- 
tion for CompuServe denigrated the very 
users who subscribe to its services. 








As Barbara Vance, librarian at Santa 
Clara (Calif.) Public Library wrote: “Don't 
these people think that librarians see their 
publications/advertising? Or do they think 
we will just laugh it off?” 


Thanks to the many other school 
library/media coordinators, university, 
and public librarians who expressed their 
rage so eloquently when sending AL the 
ad. 

CORPORATE INSENSITIVITY grand- 
stands again as the McDonald's Corpora- 
tion hypes one of its “Happy Meals” 
packages with Jan and Stan Berenstain 
bears—in this case a shhhing li-bear-ian. 
Cornell University’s Bill Coons writes: 
“Such irresponsibility makes Wendy's 
and Burger King seem more and more 
tempting.” —E. McC. 
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ARTIST WILFRID BERG HAD TO WAIT 55 YEARS, but he recently put the final touches on a mu- 
ral he began during the Depression as part of the Works Project Administration program for un- 
employed writers and artists. Installed July 19 at the Hackley Public Library in Muskegon, Mich., 
the mural depicts characters from classic children’s literature. 





state sources. In May, the library was un- 
able to meet its budget and was forced to 
dip into endowment principal. That lead 
the board of the independent library to 
vote to close the facility. 

Library Director Jack Caldwell told AL 
negotiations with the council continue and 
that numerous fundraising efforts are un- 
derway, but wasn’t optimistic about 
reopening the library. 

Noting that the township has a $1 mil- 
lion reserve and that separate funding 
means inexpensive library services, he said 
the new mayor ‘seemed more strongly op- 
posed to increasing township support than 
his predecessor. Caldwell also questioned 
the wisdom of closing the library in a town 
where young, well-educated professionals 
who understand the value of libraries are 
raising families. 

And he questioned how a librarian goes 
about closing a library. “It’s a wonderful li- 
brary,” he said. “I don’t know. . .it’s going 
to be a mess.” 

Mount Holly residents will continue to 
be served by the Burlington County Public 
Library. =TG 


NYPL gets budget cut 
for third year in row 


For the third successive year, New York 
Public Library has been dealt a major cut 
in the city’s annual budget. The latest re- 
duction, a $2.35 million cut for fiscal year 
1991, will mean cutbacks in hours of ser- 
vice at the branch libraries, materials pur- 
chases, and cleaning and routine 
maintenance of buildings, as well as cuts in 
the library’s literacy program. 

Earlier versions of the budget proposed 
an even larger reduction in funds for the li- 
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brary, but the City Council restored $1.4 
million of the original cut. “We are grate- 
ful to the City Council and the major for 
reducing the size of the cut, but the loss of 
$2.35 million is hurtful to the library,” said 
NYPL President Timothy Healy. “It’s 
ironic that during the Great Depression 
most of our branch libraries remained 
open until 9:00 p.m. six days a week. To- 
day, when the city again is in financial 
trouble, teenagers, immigrants, adult new 
readers—all New Yorkers—will need their 
libraries more than ever.” 

The cuts will eliminate 15 days of service 
from the schedules of the branch libraries, 
meaning that 25 of the city’s 82 branches 
will be open fewer than five days a week. 
Fifty branch staff positions will be lost 
through attrition. 

The library fared better in the budget’s 
allocation of capital funds: $5.3 million 
was allotted for FY 1991-94 toward an au- 
tomated system that will provide online 
public access catalog in every branch. The 
city also provided $10 million beginning in 
FY 1993 toward the construction of a Sci- 
ence, Industry, and Business Library. The 
eventual cost of this addition to NYPL’s 
Research Libraries is estimated at $70 mil- 


lion. —GF 


One rescinded, one still in effect 


Restraints on children’s access 
create controversy 


A proposal by the Oak Lawn (Ill.) Pub- 
lic Library Board to restrict the access of 
children ages 13 and under from adult li- 
brary materials was rescinded July 10, after 
receiving local and national media atten- 
tion. The board had voted in June to estab- 
lish a policy on library cards that would 
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require parents to specify on a permission 
slip whether they want to give their chil- 
dren access to any and all materials or con- 
fine their movement to the children’s room 
only. 

Nancy Czerwiec, who won her election 
to the board last year partly on a platform 
of changing the library’s unlimited-access 
policy, suggested the arrangement at a 
meeting where three key board members 
were absent. An Associated Press story ap- 
peared July 5, and the following day Cable 
News Network broadcast a report featur- 
ing interviews with Czerwiec, other board 
members, and Judy Krug, director of 
ALA’s Office for Intellectual Freedom. 

“Because you can’t restrict access with 
our present physical setup, children in the 
adult section would have had to prove 
they’re allowed to be there,” said library 
administrator Joy Williams. “I consider 
this not a good policy.” 

Czerwiec told AL, “The issue is parental 


choice—for those parents who want to re- 
strict their children, they may now have an 
opportunity to do so; and those who don’t 
have the same opportunity.” After the pol- 
icy’s defeat, she told AL she would con- 
tinue to pursue her drive. 


Youngsters protest in Massachusetts 


In Andover, Mass., two fifth graders 
presented the Memorial Hall Library with 
a petition signed by 150 youngsters de- 
manding freedom to use the entire library, 
not just the children’s room. 

According to library director Nancy Ja- 
cobson, children in the sixth grade and un- 
der must have a note from the children’s 
librarian or be accompanied by a parent to 
enter young adult and adult areas. Jacob- 
son said a subcommittee of the library 
board is addressing the policy this summer 
and will report to the full board Sept. 
12. —E.McC. 





Now that’s reference! 


Librarian helps reunite long-lost half-sisters 


Just doing her job as head of Jackson- 
George Regional Library’s headquarters in 
Pascagoula, Miss., Linda Posey recently 
provided the information link that reunited 
an adopted woman with her biological 
family. 

Last spring Posey’s staff referred to her a 
call from Fort Campbell, Ky., resident Patti 
Riccio. Riccio, 29, told Posey she was 
tracking the whereabouts of Elizabeth Ray, 
the woman who adopted her older half- 
sister Shelley Ruth, now 32, at age six 
months. Since the last address Riccio had 
for her was in Pascagoula, she decided to 
call the library there. 


Mississippi Press/Jerry Moulder 





Pascagoula (Miss.) Librarian Linda Posey (center) hugs the half- 


“The request was right in my old stomp- 
ing ground,” said Posey, whose previous 
post was head of the Knox County (Tenn.) 
Public Library’s McClung Historical Col- 
lection. By comparing local phone books 
and city directories for the years 1959-61 
with current listings, Posey conjectured 
that Shelley Ruth’s adoptive father might 
be a William Ray, whose current phone 
number was unlisted. Quick-thinking Po- 
sey told Riccio who Ray’s immediate 
neighbors were and wished her well. 

Only 30 minutes later, an elated Riccio 
called Posey back to say that she had just 
spoken to Shelley Ruth, who had been vis- 
iting her adoptive 
father when Patti 
phoned the first 
neighbor. 

“It was a dra- 
matic ending to the 
kind of request that 
doesn’t often have a 
happy ending,” the 
self-effacing Posey 
told AL, and proof 
to her that “run-of- 
the-mill reference 
materials are often- 
times the key to an 
involved pursuit.” 

—BG. 


sisters she helped reunite, Shelley Ruth Ray (left) and Patti Riccio. 
They came to visit her at the library “the minute” Patti arrived in 


Pascagoula to visit Shelley. 








=== news in brief =m 


150 arrested at S. African library. Police 
used tear gas, rubber bullets, clubs, and 
dogs to break up a demonstration against a 
South African whites-only public library 
June 27. The Reuters news agency reported 
that some 150 people were arrested during 
the protest in the small Cape Province 


(News continued on p. 696.) 








SENDING SOLZHENITSYN HOME 









Russian author-exile Alexsandr 
Solzhenitsyn wants to go home, reported 
Carol Hole, Alachua County (Fla.) Library 
District librarian, ina column she writes for — 
the Gainesville Sun. 


Hole points out that he’s 71, and “wants 
to revisit the scenes of his youth.” 

























The Russian government, she says, 
would welcome him back as a literary 
hero. 





There's only one obstacle: “Solzhenit- 
syn has gotten used to a luxury Ameri- 
cans take for granted, and he doesn't — 
want to give it up.” What is this luxury that 
Solzhenitsyn must give up to return 
home? 





It’s his public library. Solzhenitsyn says 
the library is crucial to his work, and Hole — 
generalizes about the hundreds of li- 
braries that aid authors in the U.S. She 
also points out that Solzhenitsyn resides 
in a small Vermont town—not within walk- 
ing distance of the Library of Congress, 
New York Public Library, or some other 
massive research library. 





“I think a great writer like Solzhenitsyn 
should have borrowing privileges at every 
library in America. Wouldn't that be a fit- 
ting way to say ‘thanks’ for what he's 
given us? For all the books he wrote out 
of years of suffering and all the risks he 
took to speak for freedom?” 





Hole suggests that librarians send 
Solzhenitsyn a library card in care of his 
publisher, Harper and Row, 10 E. 53rd St., 
New York, NY 10022. 


“He was a stranger when we took him 
in. We can be proud of that. 

“Now let’s help him go home again— 
and take America’s libraries with him.” 


























































LETTERS 





‘American Libraries encourages signed, typed 
comment on recent content in our pages or on 
‘matters of general interest to the library profes- 
sion, Letters beyond 250 words will not be ac- 
cepted or may be edited to fit space. Letters can 
be faxed to AL at 312-440-0901. 


‘Don’t forsake the “L” word 


MICHAEL GORMAN’S “BOGUS AND 
ismal Science” (May, p. 462-463) hit the 
nail on the head: in distancing itself from it- 
self, our profession has become its own worst 
enemy. 

I work in “non-traditional” librarianship. 
As a vendor, product designer, and data pro- 
cessing manager, I have always considered 
myself a librarian because the skills I learned 
in libraries qualified me for these jobs. 

I’m amazed that some remain convinced 
“no one with library science education could 
“perform systems analysis, budgeting, or good 
old Druckerese management. While we cope 
-with such attitudes originating outside our 
profession, we should be less patient with 
them when they originate within. “Informa- 
tion Science and forsake the ‘L’ word!” go 
our own cries. Methinks we do protest too 
much. 

However injurious the Image Problem, the 
source of this infliction is sadly traced to the 
patient. The antipathy with which we whisper 
librarian” reinforces the tenet that most 
should loathe to be one. Consequently, I 
cheered Gorman’s statement that “most stu- 
dents go to a library school to learn about li- 
brarianship because they want to be 
librarians.” Touché! If there is a science to 
what we do, it might just as well be called /- 
brary science, because that describes why we 
do it. 

Though we boast disparity on the surface, 
we are bound by commonality of commit- 
ment to what libraries are all about. This 
| commitment is shaken when the academi- 
cians are separatist and when non-librarians 
head institutions vital to our growth. If my 
| chosen career is to be defined by those who 
| carry the banners, please make my standard- 
| bearer someone who knows what I do for a 
| living. 

Davip JANK, ALA member, 

`. The New York Public Library 


 Wrangling with wimps and whips 


| IT TAKES A POLEMICIST TO KNOW 
| one, so it is only natural that I admire Gor- 
| man’s taking on the librarian wimps and the 
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information whips. I am certain that the 
chauvinist wolves will be howling in pursuit 
forthwith, so PH leave that fish untouched in 
the barrel. My only carp (to beat a simile with 
a metaphor) is that there has been an organi- 
zation valiantly trying to catch the attention 
of the profession for 20 years. The National 
Librarians Association has staged some eye- 
opening programs devoted to many of the 
concerns expressed by the article. That strug- 
gling organization could use the talents of 
Mr. Gorman. 

As a member of ALA Council several 
years ago, I introduced a resolution to that le- 
thargic body asking for a mere investigation 
into the possibility of forming a unit com- 
posed of M.L.S,-degree people regardless of 
institutional or service affiliation. One would 
have thought I was advocating a social dis- 
ease to that body of predominately adminis- 
tration types long since out-of-practice as 
librarians. 

I hope the time has not passed when pro- 
fessional librarians can get up the courage of 
their career choice and control the quality of 
their education and certify the designation of 
professional. I confess I am skeptical, but 
thanks for getting into the arena, Mr. Gor- 
man. 


GERALD R. SHIELDS, ALA member, 

State University of New York at Buffalo 
School of Information and Library Studies 
(irony unintended) 


Librarians are the problem 


1 THINK MICHAEL GORMAN HAS 
described a deeply seated problem in li- 
braries, but hasn’t uncovered the real source 
of it. Librarian-training programs (whatever 
they call themselves) are not the problem. Li- 
brarians are the problem. We are quite capa- 
ble of distinguishing ourselves from our 
paraprofessionals—we know that our book- 
keepers, managers, etc. are professional peo- 
ple in our libraries, just not professional 
librarians. Our problem is that we don’t want 
to do what “professional librarians” are really 
expected to do, and we haven't wanted to do it 
for quite some time. 

I am still deeply impressed by a seldom- 
articulated but clearly felt expectation of li- 
brary users. They use libraries because we add 
information to their search for a particular 
book or fact. In a library, it is surrounded by 
in-print and out-of-print material arranged to 
add smidgins of information to what you al- 
ready know about the thing for which you are 
searching. And this added value seems to be 
what people wish to get for themselves when 
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they insist upon “browsing” our shelves and 
all those other things they keep insisting upon 
doing. 

American librarians don't care about add- 
ing this information, and haven't for years. 
We don’t worry about classification (they can 
use the catalog) or about description (they 
just go to the shelves for what they want) or 
doing inventory (they only want what they 
can have right now) or weeding (if it is out of 
date, someone else will want it at some other 
library) or even acknowledging the existence 
of patrons who don’t begin their library visit 
at the reference desk. 

In a day and age when the best possible li- 
brary service might be to identify which CD- 
ROM might (if the patron ever got to the PC) 
tell our users which article would satisfy a 
particular need (assuming that they could 
find that journal, issue, and article in our li- 
brary), why do we care what you need to do 
to obtain a library degree? 


Pseudo-scientific pretensions 


BRAVO TO MICHAEL GORMAN FOR 
defending the ancient and honorable practice 
of librarianship against the pseudo-scientific 
pretensions of the so-called “information sci- 
entists.” There is a genuine field called infor- 
mation science, but it is incomprehensible to 
95% of working librarians and irrelevant to 
their practice, as a glance at the section on 
“Information Science and Computers” in 
any issue of Choice will show. 

We are not library scientists-—let alone in- 
formation scientists—but librarians, and as 
such play a unique role as mediators between 
people and information of all kinds. The 
public needs to know that librarians do more 
than check out books; but when we pretend 
that the profession is something wholly dif- 
ferent from that which most.of us spend our 
lives doing, we fool no one, especially not 
ourselves. 


ROBERT W. KARROW, JR, ALA member, 
Oak Park, Il. ~ 


Putting the “I” in MLIS 


THE MAY AMERICAN. LIBRARIES 
arrived on the day I had my last class in Intro- 
duction to Information Science at the Univer- 
sity of Wisconsin at Milwaukee. 

I certainly can understand Michael Gor- 
man’s objection to having libraries and li- 
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brary schools run by political hacks, 
economists, historians, and so on. However, 
he really seems to be missing the point about 
information science. 

Is it enough to sit in a lab and dissect frogs, 
or should a biologist also understand the un- 
derlying principles of biology? After finish- 
ing Introduction to Information Science, I 
contend that it isn’t enough to sit in a library 
and collect books; it is imperative that we un- 
derstand the underlying principles of our 
work, too. 

Just as a biologist who never heard of 
Charles Darwin is not a very good biologist, 
surely a librarian who never heard of Claude 
Shannon is less of a librarian. I know I would 
be. 

What’s in all those books, anyway? Infor- 
mation. How can we organize the informa- 
tion better so that we can transmit it better to 
our patrons? How can we assess their infor- 
mation needs, respect their information pri- 
vacy, and store and retrieve information for 
them if we don’t understand the underlying 
principles of information? The day of the 
book may very well be ending, and librarians 
who refuse to see that may find themselves in 
an evolutionary dead end. 

Perhaps Dean Gorman’s library school just 
hasn’t been as fortunate as mine has been in 
its Information Science teacher. Rather than 
subjecting me to a lot of “blather and piffle,” 





my information science teacher helped me be 
a better librarian, and I’m delighted that 
there will be an “I” in my MLIS. 


GEORGIANNA HENRY, ALA member, 
University of Wisconsin/Milwaukee 
library school 


Thieves should show their faces 





I WAS INTRIGUED BY THE NEWS 
story about the rare-book heist at the Univer- 
sity of Pennsylvania (March, p. 182). It oc- 
curred to me, though, that you do your 
members a disservice by not printing a big 
picture of the face of the criminal. In fact, 
theft seems to be a serious and pervasive 
problem in libraries. We only read about the 
notable thefts. Surely, when there is a known 
book thief, sane or not, showing his face 
publicly in print is a public service. If there 
are enough of these thieves wandering 
around and browsing through libraries, it 
might be worth the effort to have a library 
“not wanted” poster, showing their faces. 
They could be posted in staff rooms all over 
the country. 

William Witherell, by whatever name, 
would have been unsuccessful in his previous 
tries if staff had known what he looked like. 
He is not likely to go to jail over this library 
theft, judging from his past trial. His lawyer, 





however, can’t help him change his face! 


DOROTHY PAIS, 
Governors State University library, 
University Park, Ml. 


Dues stand decried 





AS A PROFESSION, LIBRARIANS IN 
their workplace are expected to provide a di- 
versity of viewpoints. And I do defend your 
right to editorially support a dues increase 
(April, p. 276) and, yes, even to direct your 
readers to page 375 where Ernie DiMattia 
takes a different route to support your con- 
clusions. 

What I find repugnant is your failure to 
present a counter position on a controversial 
issue of interest to the ALA membership. 
With very little effort on your part, a pro- 
and-con piece could have been presented. 

This letter will arrive after the vote has 
been counted. But you should know that in 
denying members a balanced presentation of 
a controversial issue, you have denigrated one 
of the basic values of our profession. Further- 
more, the effectiveness of American Libraries 
has been diminished by your tawdry use of 
our journal for short-term gain. 


MARY BIBLO, ALA member, 
Chicago, Ill. O 





Exclusive 
Library 













CD-ROM Drive Kit 
for PC 


only $ 699 









LMSI CM-221 Complete 





LMSI CM-221 
CD-ROM Drive Kit 


+ 500 millisecond average access time 

. Front panel audio control and jack 

+ 1 year warranty 

+ Most reliable drive 

+ 35,000 mtbf 

* Locking disc cartridge for security 
Complete drive kit with interface card, cable, 
disc cartridge and CD-ROM extensions. 


Only $699 
Brand New Disc: U.S. History 


Over 30,000 pages covering the full spectrum of 
United States History from 1600 to 1990 $395 








Money back guarantee, Free tech support 
No additional charge for P.O.'s 
Call for library quantity pricing 
CALL: Bureau On-Line CD-ROM Library 
FREE access to 8 different CD-ROM discs 


Guaranteed 
Lowest Prices 


Bureau of Electronic Publishing, Inc. 
141 New Road, Parsippany, NJ 07054 e Fax 201-808-2676 


cat: 1-800-828-4766 Siy- 


timana Aann 








LMSI CD-ROM Drive Bundled With 


The Best Selling CD-ROM Titles 






Buy the LMSI Drive and 
Get These CD-ROM Titles 
at Bargain Prices 








CD-ROM REG | WITH 
TITLES PRICE | DRIVE 





201 -808-2700 information 


U.S. History on CD-ROM 30,000 pages $395 $295 
Litterature Francaise in French! 495 399 
Computer Library for MIS and PC managers 765 699 
Languages of the World 12 tongues 899 779 


McGraw-Hill Science & Tech Reference 265 229 
Merriam Webster Dictionary w/sound, Mac 189 169 
Oxford English Dictionary 250,000 words 929 879 
Wordcruncher 12 famous American authors 299 219 
Sherlock Holmes ‘compleat’ works 9 48 
News Digest by Facts on File 770 689 
Geovision U.S. Atlas detailed U.S. maps 595 359 









Silver Platter CD-ROM titles CALL! CALL! 
National Portrait Gallery 3093 portraits 495 39 
U.S. Patent Database two disc set 395 389 
1989 Medical Yearbook 10 fulltext books 195 179 
Microsoft Bookshelf writers reference 229 179 
Movie Database/Software Potpourri 69 49 


Grolier's Encyclopedia 21 vol.-PC &Mac 319 299 
Between Heaven & Hell practical & perverse 99 79 
NEC Type Gallery PS Adobe fonts PC & Mac399 319 
Shareware Express a real bargain disk 49 39 
MORE! Over 200 different titles available 


Overnite 
delivery 
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A gaping black hole 
in the bibliographic universe 
In the flurry to explore access frontiers, books have been left out. 
One librarian has a plan for getting at those chapters lost in space. 





by Paul Frantz 





ARRY LOPEZ’S ARCTIC 

Dreams has a chapter that sum- 

marizes, in 42 pages of finely 

sculpted prose, the polar bear’s 
adaptations to its environment and the Po- 
lar Eskimos’ regard for the animal. Conor 
Cruise O’Brien’s The Siege: the Saga of Is- 
rael and Zionism devotes a long chapter to 
the enduring connection between the Ho- 
locaust and the siege mentality of many Is- 
raelis. And Richard Rhodes’ portrayal of 
the complex personality of the atomic sci- 
entist Robert Oppenheimer permeates the 
second half of his The Making of the 
Atomic Bomb. 

What do these three books have in com- 
mon? 

First, all are recent, critically acclaimed 
works of nonfiction. The books by Lopez 
and Rhodes are ALA Notable Books and 
have won the National Book Award. In ad- 
dition, all provide well-written, entertain- 
ing yet scholarly introductions not only to 
broad issues (the Arctic, the state of Israel, 
the atomic bomb) but also to many related 
narrower topics—polar bears, the Holo- 
caust, Robert Oppenheimer. Finally, and 
of most concern to librarians, the patron in 
search of information on these more spe- 
cific topics has virtually no bibliographic 
access to any of these award-winning ac- 
counts. 

Access through the Library of Congress 
Subject Headings offers scant help. “Natu- 
ral history—Arctic regions,” “Israel— 
History,’ and “Atomic bomb—History” 





Paul Frantz is Coordinator of Library 
Instruction at the University of Oregon and a 
free-lance writer whose “Surviving in a College 
Library” appeared in the September 1986 
issue of Seventeen. 
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are the closest subject access given to polar 
bears, the Holocaust, and Robert Oppen- 
heimer. “Atomic bomb—History” is, in 
fact, the only subject heading allotted to 
Rhodes’ 886-page book. No patron, and 
few librarians, are going to be led to these 
specific topics through these broad head- 
ings. 

These are not isolated examples. Con- 
sider any nonfiction title you have read 
lately. Then look at the Library of Con- 
gress subject headings accorded it. Were 
there topics discussed—not just men- 
tioned, but discussed in depth—that 
LCSH doesn’t account for? 

Library patrons often want more exten- 
sive treatment of a subject than that given 
by a periodical article but do not want to 
read an entire book. A section of a book 
would suffice nicely, but the bibliographic 
universe has no place for this kind of con- 
stellation. Essay and General Literature 
Index covers anthologies obviously com- 
posed of individual essays, while Biography 
Index’s scope seems to preclude a work 
that is not a collection of biographical es- 
says. There is simply no way, other than 
serendipity or word of mouth, for the pa- 
tron to find bibliographic access to the real 
contents of a book. 


Down the monographic tubes 

It is Library of Congress policy, not ne- 
glect, that accounts for this black hole of 
monographic subject access. LC catalogers 
are instructed to assign headings only for 
topics that comprise at least 20% of a 
book and generally to restrict the number 
of headings to six or fewer. A study done in 
1982 of a sample of MARC cataloging 
showed that LC provided an average of 2.1 
subject headings for works outside the P 
classification. When a work treats four or 
more related topics, the principle of “co- 
extensivity of headings” dictates that a sin- 


gle generic heading representing all the 
topics will be assigned. This is all in keep- 
ing with the general aim of Library of 
Congress subject cataloging, which is to 
summarize the contents of a work rather 
than provide indexing in depth. 

So the LC cataloger encountering The 
Making of the Atomic Bomb—a work that 
provides exceptionally readable treatments, 
not only of Robert Oppenheimer but also 
of Ernest Rutherford, Neils Bohr, nuclear 
chain reactions, Enrico Fermi, nuclear fis- 
sion, Leo Szilard, Edward Teller, Hans 
Bethe, uranium, Albert Einstein, the 
bombings of Hiroshima and Nagasaki, 
Harry Truman, and the Los Alamos site— 
stamps the book “Atomic bomb— 
History” and is done. 

Not every bibliographic agency adheres 
to LC’s parsimonious approach to subject 
headings. The various periodical indexes 
are prodigal in their distribution of subject 
headings, major and minor descriptors, in- 
dex terms, and identifiers. 

ERIC, for instance, in its indexing of the 
January 1989 issue of Phi Delta Kappan, 
gives 80 descriptors and identifiers to the 
issue’s 10 articles. Recent articles in other 
journals have received as many as 15 index 
terms. The H. W. Wilson Company aver- 
ages two or three descriptors an article, 
which may not sound particularly lavish 
until we realize that a typical journal issue 
of ten articles would then receive at least 20 
to 30 subject access points. That’s a far cry 
from the treatment given books by “co- 
extensivity of headings.” If we applied the 
latter principle to journals, the readers of 
Phi Delta Kappan would get one subject 
heading, “Education—Periodicals,” for all 
10 articles. 

Both librarians and patrons demand this 
extensive access to periodical literature. We 
also seek massive funding from founda- 
tions for analytic cataloging of 18th cen- 
tury microfilm sets, sound recordings—the 
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listing of every song on a Bruce Spring- 
steen album, maps, curriculum sets, etc. 
We pay thousands of dollars for these ma- 
terials; what good are they, we ask, if our 
patrons have no access to them? But a 
third to a half of our acquisitions budget 
continues to go for books, for which we of- 
fer the flimsiest access we can get away 
with, 


Ken Simpsori 


Maximizing the 
minimum 

What are the conse- 
quences of a subject 
heading policy that 
refuses to account for 
the real content of 
books, besides the fact 
that patrons often can- 
not find what they are 
really looking for? 

First, both the sub- 
ject heading policy and 
the emerging technol- 
ogy in CD-ROM work- 
stations and online 
database searching are 
tending towards mini- 
mal access to mono- 
graphs and a prepon- 
derance of access to pe- 
riodical literature, when 
the prices for those pe- 
riodicals are escalating 
beyond the reach of 
many library budgets. That is, we are maxi- 
mizing access to materials that, increas- 
ingly, we cannot afford. To put it another 
way: we are maximizing our patrons’ ac- 
cess to materials we increasingly do not 
own, while minimizing their access to the 
books that are already sitting on the 
shelves. 

Likewise, the introduction of online cat- 
alogs into libraries is leading our patrons to 
expect increased access to those libraries’ 
materials. Researchers accustomed to the 
card catalog’s limitations must be disap- 
pointed when we inform them that the new 
million-dollar online catalog the library has 
installed gives them precisely the same 
author/title/subject access they had 
before—but for only half the collection. 
Keyword in title and call number searching 
does enhance access—although not to 
chapters or sections of books, but in the 
main our online catalogs are like 1990 auto- 
mobiles powered by 1920 engines. 

Finally, the minimal subject access given 
books affects most seriously the “lay” re- 
searcher at a public library or the under- 
graduate doing work at an academic 
library. The “serious” researcher often isn’t 
that interested in book information any- 








way; he or she is usually focusing on schol- 
arly journals, microfilm sets, or 
manuscripts. As I have pointed out, the 
bibliographic machinery for such research 
is well in place and expanding. But for the 
average person, interested in satisfying a 
curiosity or completing a research paper, a 
chapter or section of a book may be pre- 
cisely what is needed. Yet too often the be- 
ginning researcher never considers books 
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Another stellar source sinks into the bibliographic black hole. ... 


as sources. “They’re too long; I want some- 
thing shorter,” is the typical complaint 
about books. It’s not an unreasonable 
complaint, when the subject access we of- 
fer to books is only to the whole, seldom to 
the part. 


Are you listening, Wilson? 

How might we remedy this bibliographic 
shortcoming? First, don’t expect the Li- 
brary of Congress to change its subject 
heading policy and start giving 15 descrip- 
tors to 800-page books. LC has consistently 
beaten back more persuasive arguments 
than this one for better subject access. 
There is, in fact, a well-established tradi- 
tion in library literature of debate and ex- 
perimentation with subject access going 
back at least as far as Charles Cutter’s 1904 
rules for dictionary catalogs. Pauline 
Atherton Cochrane and others have con- 
ducted research on enhancing subject ac- 
cess by using words and phrases found 
within the index and table of contents of 
the work being analyzed. Of course, many 
chapter titles, especially in the nonfiction 
books coming out of the nonacademic 
publishers, are purposely ambiguous or 








cryptic. The chapter titles for the Lopez i 


and Rhodes books make no mention of |- 


polar bears or Robert Oppenheimer. 
Here’s another solution: bypass the Lif 
brary of Congress. The American Library |. 


Association, in particular its Wilson In- | 
dexes Committee, should lobby the HW. | 


Wilson Company to expand the scope of B 
the Essay and General Literature Index. 


| Presently, it’s a useful resource, but we 


don’t use it much, at 
least at the library 
where I work. It would 
come into its own 
as a truly unique and 
significant index if, in 
addition to providing 
analytics of individual 
essays within books, 
this index would also 
provide access to the 
real content of books. | > 

Which books should | 
be given this more ex- 
tensive subject access? 
For a start, how about 
the nonfiction books 


would be books receiv- 
ing reviews in two or.) 
more of the journals on 
the BRD list, books’) 
from both academic 
and non-academic pub- 
lishers. This expanded Essay and General 
Literature Index should then be made avail- 
able in computer tape formats as well as 
print and CD-ROM, so that libraries with 
online catalogs could load it onto theirsys- 
tems, perhaps with some way of matching 
citations to actual library holdings. 

Are we talking about tremendous expen- 
ditures of cataloging labor to provide this 
increased access to books? I estimate the 
1988 edition of Book Review Digest con- 
tained approximately 4500 to 5000 nonfic- 
tion titles. Cochrane’s studies of enhanced 
subject access through use of the index and 
the table of contents concluded that each 
book would require an additional 12 min- 
utes of cataloging. But let’s be generous. 
Let’s say it requires an extra hour per title, 
Three or four catalogers, each doing about 
seven or eight books per day, ought to be 
able to give the approximately 5000 armual 
hours of cataloging needed for this en- 
hanced subject access. 

The result? For the first time, our li 
braries would offer the same subject access 
to a National Book Award winner as to a 
journal article on color coding classrooms, 
and our patrons would have one more way 
of finding what they truly want. 0 





included in the Book |. 
Review Digest? These | 





Emily Melton, editor 


Fax machines 


Q. Do any public libraries have fax machines for public 
use? If so, what are the policies and conditions for their use? 
How are fees determined? Mary Joyce Doyle, Director, 
Bergentield Free Library and Information Center, 50 W. Clifton 
Ave., Bergenfield, NJ 07621 


A. We have had a fax machine available for the public to use 
since December 1987. Our library will send or receive documents 
for private citizens or businesses for $2 a page. Any long-distance 
charges are third-party billed to the person or company requesting 
the service. 

We are a small county system south of Minneapolis. MELSA, 
our seven-county federated regional library system, purchased a 
Xerox 7020 fax machine for us to use as part of our reference ser- 
vice. Since the machine was not heavily used for that purpose, we 
decided to make it available to the public. Use has been high. We 
send and receive messages worldwide. We have tried to keep the 
service simple. Our goal was to provide a service for the commu- 
nity while limiting library staff involvement. Patrons who use the 
fax service often transmit documents themselves, but our staff will 
perform this service if the patron does not wish to. Janet 
Williams, Director, Scott County Library System, 428 S. Holmes St, 
Shakopee, MN 55379-1395 





Kingsley 


Leaders again and again and again— 
e New Check Out/In Book System 


e New Information Touch Screen Computer 
Kiosk "Touching the Future" 


e New Conveyer Belt System for Outdoor 
Book Returns 


Kingsley 
Guiding the libraries to better 
ways at less cost — 


Kingsley Library Equipment Co. 
1879 Mt. Vernon Ave. 

Pomona, CA 91768 

TEL (714) 622-5440 

FAX (714) 622-3103 











A. We received a fax machine through a grant from the Com- 
monwealth of Massachusetts and the Massachusetts Board of Li- 
brary Commissioners. It is used for library business and is also 
available to the public. Staff members assist with transmission 
and make calls to patrons to notify them when documents are re- 
ceived. We checked rates charged by local commercial fax ser- 
vices and set our fees slightly lower. We charge $2 a page for the 
first three pages and $1 a page thereafter, with a $6 minimum on 
transmission plus the cost of the telephone call. There is no mini- 
mum or telecommunications charge for receiving, but the rate per 
page is the same. We currently call patrons to notify them of 
charges when we get the telephone bill. If the number of transmis- 
sions increases, we will probably add a flat fee. Carol Swiss, 
Director, Boylston Public Library, 695 Main St, Boylston, MA 01505 


A. The Friends of the Sedalia Public Library provided the li- 
brary with a fax machine for public use about six months ago. Us- 
age has been somewhat sporadic, but our patrons appreciate the 
service. We have transmitted messages to places as far away as 
Brazil. Our charge to send is $3 for the first page and $1 for each 
additional page. The charge to receive is 25 cents a page. If the li- 
brary has to call the receiver, a $1 charge is added. We checked 
rates charged by local businesses which have fax service and 
tried to price our service accordingly. Our rates are low, but since 
we do not advertise the service, none of the local businesses have 
complained. Don Morton, Librarian, Sedalia Public Library, 317 
W. Third, Sedalia, MO 65301 


Over to you 


1. The Public Library Association Community Infor- 
mation Section’s Technologies Committee would like to 
know which public libraries have added community in- 
formation records to their online catalogs using the 
MARC format, either within the general online catalog 
or as a Separate menu item. What types of entries, such 
as organizations, community events, or human ser- 
vices, were added? Which MARC tags were chosen to 
represent which elements of the entry? What problems 
were encountered in creating, maintaining, and loading 
this information? What was the reaction of patrons and 
reference staff to this service? (Wisc.) 


2 a Who has created a library packet to give to parents 
of newborn children before they leave the hospital? 
What is in it? How do you sustain the cost on a yearly 
basis? (NY.) 





ACTION EXCHANGE welcomes your typed questions and answers. Re- 
spondents will receive $10 for each reply published. Q’s & A's become 
American Libraries’ property and may be edited. Please include your 
name, address, and position. Write to Emily Melton, c/o American Li- 
braries ACTION EXCHANGE, 50 E. Huron St., Chicago, IL 60611. 
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itis to promote Diatoc 
in your company 
















pre-Pub clue Quiz: 


ty 


1. | get new Gale books at 25% to 50% off their 
regular prices. True [| False a 


2, | never pay shipping or handling on orders 
for new books. True [| False [| 


















Check One: 


3. | save a whopping 15% on my new book 
Standing Orders. True [| False [| 


4, | can reduce paperwork, save time, and still 
get new Gale books hot off the press. True a False [ad 


Directions: 

Give yourself 10 points for each True, 0 points for each False. 
Scoring: | 
40 points—I’'m a member of Gale’s Pre-Pub Club and know how to get 
the most books for my bucks. 
If you answered False to any of these questions, then you're not saving 
as much as you could on new Gale books. 


Call toll-free and join the Pre-Pub Club today! 


1-800-877-GALE 





a S Gale Research Inc. 


S Dept. 77748- Detroit, MI 48277-0748 


94910 

























James B. Johnson Jr. 


Etobicoke (Ont.) Public Libraries have named 
Anne Bailey deputy chief executive officer. O 
Sharon L. Baker has been promoted to associate 
professor in the University of Iowa’s School of 
Library and Information Science. O June 1 
Ruby A. Bell-Gam became African studies bibli- 
ographer at UCLA. O David B. Bennett is now 
library automation coordinator for Robert Mor- 
ris College, Coraopolis, Pa. Cheryl A. 
Bernero, one-time program officer of ALA’s Li- 
brary Administration and Management Associa- 
tion, has joined EBSCO’s Midwest office as 
account services manager. C July 1 Elizabeth E. 
Bingham became 1990-91 president of the Loui- 
siana Library Association. © Carla Brooks is 
now collection development/reference librarian 
at the University of Michigan/Dearborn’s Mardi- 
gian Library. O Barry N. Brown recently became 
science librarian at the University of Montana li- 
brary, Missoula. O The new interpretive pro- 
grams officer at LC is Irene Ursula Burnham. O 
Lee A. Burress III is now a children’s librarian 
for River Bluffs (Mo.) Regional Library. 0 The 
Reading (Pa.) Public Library and District Li- 
brary Center has appointed Edward Byers direc- 
tor. O Alan Carr is now reference librarian at 
UCLA's Louise Darling Biomedical Library. 0 
David Cobb, head of the Map and Geography 
Library at the University of Illinois at Urbana- 
Champaign, has been appointed chair of the De- 
pository Library Council. O Judith C. Consales 
is now associate librarian at the Pacific South- 
west Regional Medical Library of UCLA's 
Louise Darling Biomedical Library. O Kathleen 
Eisenbeis has joined the faculty of the Library 
Science Program of Wayne State University, De- 
troit, Mich., as an assistant professor in the area 
of information policy and research methods, O 
Jeffrey B. Garrett recently became foreign litera- 
ture bibliographer and reference librarian and 
assistant professor of library science at Purdue 
University Libraries, West LaFayette, Ind. O 
July 23 ALA Council member Susan Goldberg 
became director of Minneapolis (Minn.) Public 
Library. 0 Bradley A. Green is now director of 
the Lane Memorial Library, Hampton, N.H. O 
The New York Library Club has elected Wayne 
Gossage its 1990-91 president. O Ruth A. Gus- 
tafson is now instructional services coordinator 





























Sharon L. Baker 













Cynthia Woodruff 


at UC/San Diego’s Biomedical Library. O At 
LC Ellen Hahn recently became director for pub- 
lic service and collections and Kenneth E. Harris 
now serves as director for preservation. O Amy 
Healey, formerly the director of children’s ser- 
vices for Groton (Conn.) Public Library, has be- 
come training officer for Chicago (Ill.) Public 
Library. 0 Aug. 20 Sharon A. Hogan becomes 
university librarian at the University of Illinois/ 
Chicago. An ALA Executive Board member, 
Hogan now directs Louisiana State University 
Libraries, Baton Rouge. O Jeanne Isacco has 
been named director of U.S. government publi- 
cations for Newsbank, New Canaan, Conn. 
Among her achievements, Isacco has chaired the 
Depository Library Council and ALA’s Ethics 
Committee. © The new director of the South 
Carolina State Library is James B. Johnson, Jr. 
O At Butler University Libraries, Indianapolis, 
Ind., Tim Kambitsch recently became associate 
director for systems. © May 29 David Karre be- 
gan serving as director of the Four County Li- 
brary System, Binghamton, NY. O Carolyn 
Langlinais now serves as circulation librarian at 
Tulane University Libraries, New Orleans, La. O 
Sherril Garner Lewis is now head of reference at 
River Bluffs (Mo.) Regional Library’s Central 
Library. C Beatrice McKay has become serials 
cataloger and assistant professor at Trinity Uni- 
versity library, San Antonio, Tex. O June 11 
Kathleen L. Maciuszko became director of the 
Cleveland (Ohio) Area Metropolitan Library 
System. She is president of the Special Libraries 
Association. O At the State Library of North 
Carolina Francine Martin has been promoted to 
patron services librarian at the Library for the 
Blind and Physically Handicapped. © Susan 
Mead-Donaldson has become assistant adminis- 
trator of technical services at the Miami-Dade 
(Fla.) Public Library System. 0 June 1 Jennifer 
Milne became chief executive officer and 
secretary-treasurer of Etobicoke (Ont.) Public 
Libraries. C The first regional library manager 
for the new West Kendall Regional Library of 
Miami-Dade (Fla.) Public Library System is Syl- 
via Mora Mavrogenes. Guillermo Nánež- 
Falcón now heads the Latin American Library at 
Tulane University, New Orleans, La. O At LC 
Mary Kathleen Price is now law librarian. She is 













































a past president of the American Association 

Law Libraries. © John A. Richardson has t 

come head of cataloging and manager of t 

bibliographic database at NYPL’s Office of t 

Branch Libraries. © Frances E. Roehm is nc 

reference librarian at Bloomington (lll.) Pub 

Library. O Rochelle Sager, president of the Nz 

sau County Library Association, has be 

named director of library and media services 

SUNY’s Fashion Institute of Technology in Ne 

York City. © Raymond Santiago has become r 
gional manager of Miami-Dade (Fla.) Public L 
brary System’s West Dade Regional Library. [ 
Bernadette Storck now administrates the Ne 
Pinellas Public Library Cooperative, Largo, Fl; 
O Winston Tabb is the new Director for Publ 
Service and Collection Management I at LC. [ 
Deborah Van Petten recently became catalog | 
brarian at Valdosta (Ga.) State College. O Bria 
Warling is now reference librarian at UCLA 
Louise Darling Biomedical Library. C Peter C 
Watson-Boone now directs the University o 
Wisconsin/Milwaukee’s Golda Meir Library. C 
Charlene Wecker has become assistant directo 
for library automation/systems at Wayne Stat 
University Libraries, Detroit, Mich. O Anne L 
Wilson is now coordinator of reference service: 
for Wright Memorial Public Library, Dayton 
Ohio. O Former North Carolina state librariar 
and director M. Jane Williams has been ap- 
pointed research associate at the National 
Commission on Libraries and Information Sci- 
ence. C Cynthia K. Woodruff is now library 
program coordinator for children’s services for 
the Montgomery County (Md.) Department of 
Public Libraries. o 












Making Waves 

Eugene (Oreg.) Public Library gained 
more than a children’s librarian when they 
recently hired Jeff Defty. In the bargain, 
they acquired a local cable TV personal- 
ity, music composer, and professional sto- 
ryteller. 

A philosophy major who played cello 
for five seasons with the Eugene Sym- 
phony, Defty discovered an untapped ar- 
dor for storytelling while working 
part-time at a day care center. He delved 
into Eugene PL's folklore collection and 
soon earned an MLS from the University 
of Washington library school. On the way, 
he co-created “The Wishing Well,” a com- 
munity cable TV storytelling series now in 
its fourth season. 

“Live” at Eugene PL, Defty entices 
Children to “try on language patterns” by 
encouraging them to retell story-time 
myths they hear him recount and for 
which he composes music in hopes of 
evoking the story’s “emotional subtext.” 
In the proposal stage is Defty’s latest 
idea, an indexed storyteller’s guide to 
action verse and finger plays. —BG. 



































ALA’s 109th Annual Conference, June 23-28, in Chicago 





Just another record-breaker 


More librarians gathered together than ever before 


Back in January, portents of a possibly 
impossibly large Annual Conference were 
evident. The potential for huge success— 
or major disaster—squarely faced meeting 
planners: 

e The hotel reservation form listed 40 
hotels, stretched some 35 miles, from 
O’Hare Airport to Hyde Park. 

e Only cavernous, remote McCormick 
Place could house the record-breaking 
number of exhibitors. 

e ALA membership reached 50,000; 
Midwinter attendance approached 10,000 
and conference vets longed for the lost inti- 
macy of years past. 

e The American Medical Association 
(AMA) annual meeting overlapped ALA. 

The possibility that members and exhib- 
itors would rebel at travel distances and 
times and McCormick’s isolation had 
ALA leaders and staff, notably Executive 
Director Linda Crismond and ALA Con- 
ference Arrangements Director Barbara 
Macikas (each presiding over her first an- 
nual), understandably concerned. 

But tens of thousands of hours of plan- 
ning and hard work by hundreds of people 
produced a record-breaker that ran re- 





markably smoothly: 

e Registration totaled 19,982— 
surpassing attendance at the 1987 San 
Francisco meeting by 2,776. 

e The exhibits were big and busy, but 
spacious and easy to navigate. 

e Famous folk spoke, including authors 
Tom Wolfe and Ray Bradbury and Sena- 
tors Paul Simon and Patrick Leahy. 

e Council debated issues global, na- 
tional and internal, and staged its first po- 
litical demonstration in memory—in 
support of the National Endowments for 
the Arts and the Humanities. 

e Numerous ALA groups including the 
American Library Trustees Association 
(100 years), the Black Caucus, the Social 
Responsibilities Round Table, and the Gay 
& Lesbian and Feminist Task Forces (all 20 
years) celebrated anniversaries and mile- 
stones (see box). 

e ALA members worked, renewed 
friendships, relaxed, and vacationed. Cris- 
mond noted with pleasure that member 
registration was up 26%. 

e The weather might have been ordered 
up by the Outdoor Cafe Owners Associa- 
tion. 





Conference reception-goers got this view of Lake Michigan from McCormick Place. 








e The extensive, Gale-supported bus | 
service worked remarkably well. 

e And the AMA, which normally occu- 
pies the venerable Chicago Hilton & Tow- 
ers, was shunted to the Hyatt by ALA’s size 
and importance. 

In sum, ALA’s 1990 Annual Conference 
was just another record-breaker. As Cris- 
mond told a Chicago Tribune reporter, 
more librarians gathered together than ever 
before. 


Big issues 

ALA’s stance toward South Africa—the 
dilemma of a profoundly socially con- 
scious organization’s abhorrence for apart- 
heid versus its commitment to universal 
access to information—was the dominant 
issue. Passionate and agonizing debate was 
the order of the week. 

The closing of Columbia University’s 
School of Library Service—and ALA's 
response—also drew much attention, as 
did threats to the autonomy of the Na- 
tional Endowment for the Arts and 
strengthening member involvement in a 
rapidly growing ALA. 

Outgoing ALA President Patricia 
Wilson Berger finished her term with wa- 
ter pistol and quips blazing, and was suc- 
ceeded by Richard M. Dougherty, whose 
full agenda necessitated two distinctly dif- 
ferent inaugural addresses. 

The irrepressible Berger’s parting remark 
to her constituents: “It’s all been lovely bui 
now it’s time to scream.” 

Annual Conference—just anothe: 
record-breaker. —T.G 

Reporting and providing pictorial cover 
age for AL: Susan Carton, Gordon Flagg 
Beverly Goldberg, Leonard Kniffel, Edie Mc 
Cormick, and Tom Gaughan. 
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Above far left: Clara S. Jones, ALA president 
in 1976-77, was among those who testified 
at a hearing on the South Africa book boy- 
cott. Above; Robert Wedgeworth (left), 





former ALA executive director, and exiled 
South African poet Dennis Brutus took op- 
posite sides on the boycott and helped 
make it the most debated issue of Confer- 





ence. (See story, next page.) Above right: 
ALA's 50,000th member, Wendy Sinnott, is a 
library school student at Long Island Univer- 
sity. = 








“We had the same debate in the ’60s, 

and I’m pleased to see it back!” 
—Eric Moon, during membership 

discussion of South Africa sanctions 


* * * 


What goes around comes around. And 
what went around 20 years ago came 
around again during Annual Conference 
1990, the largest gathering of librarians in 
the history of the world. While the ALA 
Black Caucus, along with the Social Re- 
sponsibilities Round Table and two of its 
offspring—the Feminist and the Gay and 
Lesbian Task Forces—celebrated 20-year 
anniversaries, ALA staged a Council- 
sanctioned show of support for the Na- 
tional Endowment for the Arts. 

The demonstration in Grant Park, com- 
plete with Revolutionary War-garbed 
drummers and the American flag, fol- 
lowed passage of two Council resolutions 
—one urging Congress not to restrict or 
reduce arts and humanities funding, the 
other calling for removal of the “anti- 
obscenity pledge” form on grant applica- 
tions. 

In the true spirit of ’60s protest, Council 
also passed resolutions opposing a Con- 
Stitutional amendment on flag burning and 
restating its support for sanctions against 
South Africa. 

For many ALA members and for many 
reasons, the 1990 Annual Conference was 
a milestone, a reminder of how far the As- 
sociation’s social conscience and influ- 
ence have come. Celebrating a 
combination of endurance and innovation, 
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Milestones: Celebrating endurance, innovation 


several units threw anniversary bashes, 
while others presented new initiatives for 
the Association and a renewed commit- 
ment to professional ideals: 

American Library Trustee Association: 
Celebrating its 100th anniversary during the 
Year of the Trustee, ALTA threw a combina- 
tion birthday party and reception for ALTA 
President Norman Kelinson at the Congress 
Hotel. 

Town Meeting: Though little publicized 
prior to Conference and held at an ungodly 
hour, ALA's first membership “Town Meet- 
ing” was a smashing success and is likely to 
be repeated for years to come. 

Member number 50,000: A symbol of the 
Association's growth and future, Wendy Sin- 
nott, SLIS student at Long Island University, 
hobnobbed with the Executive Board, Coun- 
cil, and membership, putting in appearances 
at numerous events. “I’ve been treated like a 
celebrity,” she told AL. 

Minority Fellow: ALA's first minority fel- 
lowship recipient, Robin Kickingbird, got her 
first taste of life in Chicago, where she begins 
a one-year stint at Headquarters in Septem- 
ber. Her commitment to Native American is- 
sues reflects ALA’s commitment to cultural 
diversity and to the work of the Office for Li- 
brary Outreach Services. 

Black Caucus: A gala dinner-dance at the 
Chicago Public Library Cultural Center fea- 
tured “Trailblazer” awards and a multi-media 
show. The caucus also marked 20 years with 
the preparation of action plans through 1994. 

Social Responsibilities Round Table: 
Founded in 1969, SRRT celebrated (21 








years, technically, but what the heck) at 
Sauer’s dance studio. The party included an 
Outrageous act by John Held, performance 
artist and librarian. 

Gay and Lesbian Task Force: Keynoted 
by GLTF founder Barbara Gittings, with au- 
thor Amistead Maupin as special honoree, 
the task force's 20th anniversary dinner-dance 
burst the seams of the Bismarck Hotel. 

Feminist Task Force: Marking its 20th 

































A birthday in the Year of the Trustee. 













with a panel discussion featuring Virginia Da- 
ley, Janet Freedman, and founding FTFer 
Betty-Carol Sellen, FTF adjourned to the 
SRRT bash to celebrate with other 
milestone-happy ALA achievers. 
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Annual Conference report 


In South Africa boycott, 
ALA sides with Mandella 


“The dilemma is whether were to be 
called censors or racists,” said Councilor 
Bernie Margolis during debate over a pro- 
posal that libraries lift their boycott of 
publishers and jobbers doing business with 
South Africa. “The victims [of apartheid] 
are calling upon us to err on the side of be- 
ing censors,” he told Council. 

Even as South African leader Nelson 
Mandella was visiting the US. urging 
“sanctions now more than ever,” the boy- 
cott became one of the most hotly debated 
issues at Conference—not only on the 
floor of Council, but during Executive 
Board and Membership meetings, hear- 
ings, programs, and in the halls. The South 
Africa issue threatened to force member- 
ship and Council to take sides—in a fash- 
ion that reminded many longtime 
conference-goers of The Speaker, the con- 
troversial film that dominated Annual 
Conference 13 years ago (AL, Jul.-Aug. 
1977). 

On one side of the issue was the Interna- 
tional Relations Committee, having been 
charged at Midwinter with reviewing a re- 
quest from the American Association of 
Publishers (AAP) to endorse The Starva- 
tion of Young Black Minds: The Effects of 
Book Boycotts in South Africa (AL, Jan., p. 
9). Written by Robert Wedgeworth and 
Lisa Drew following an AAP-sponsored 
fact-finding mission to South Africa, the 
report proposes lifting the boycott on 
books. After examining the report and 
hearing testimony, IRC invoked Mandella 
and concluded that economic and cultural 
sanctions are needed now more than ever. 

IRC hearings on the issue featured 17 
speakers, all of whom—except Wedge- 
worth—spoke against the Starvation re- 
port. Wedgeworth told the group he has 
“always supported economic sanctions 
against South Africa” but defended his re- 
port saying it “confirms the desperate need 
for books.” He refused to stay for the rest 
of the hearings. 

After Wedgeworth’s hasty departure, 16 
other speakers, including exiled South Af- 
rican poet Dennis Brutus, launched into a 
series of attacks on the report, calling it, 
among other things, disgraceful, falsified, 
and motivated by greed on the part of 
AAP. Former ALA president Clara S. 
Jones said the idea of ending any part of 
the sanctions “is unbelievably foolish” and 
compared it to wresting a gun away from 
someone who threatened your life and 
then handing it back. 

An IRC program on June 26 also fea- 


aan 





tured Brutus, who spent time in prison 
with Mandella for their stand against 
apartheid. Brutus fueled the debate with 
an eloquent description of life under the 
current government: “In South Africa it is 
a crime to distribute my books,” he told 
the audience. “As librarians you would be 
liable to arrest for putting them on your 
shelves.” 

On the other side of the argument, the 
Intellectual Freedom Committee, also 
charged with reviewing the report, would 
not condemn it. Rather, in a move that 
surprised both the Executive Board and 
Councilors, IFC—after considerable 
deliberation—concluded that “there is an 
inadequate basis in existing policy to re- 
spond to the myriad of international situa- 
tions before us.” The conclusion effectively 
diffused the debate. 

But IFC’s report also criticized what it 
called “unsubstantiated charges and accu- 
sations being made about the AAP report, 
its authors, and its sponsors, conflicting 
and undocumented assertions about the 
situation in South Africa, personal invec- 
tive, and violations of standards of profes- 
sional conduct, ethics, and due process.” 

By the end of Conference, Council had 
passed a resolution presented by the IRC 
“that ALA reaffirm its current policies 
[9.3, 9.4, 53.4, 57.3] and not endorse the 
AAP report.” 


Updates on effective programs 
for children at risk 


Extraordinary library outreach activities 
that change children’s lives were the high- 
light of “Innovative Library Programs that 
Reach Children at Risk for Dropout.” Pre- 
sented by the Children’s Services Task 
Force of the Ethnic Materials and Infor- 
mation Exchange Round Table, the en- 
gaging descriptions covered volatile 
multicultural communities in Seattle, Chi- 
cago, Quincy, Mass., and Houston. 

Rita Hoffman, children’s services head 
at Chicago Public Library’s Sulzer Re- 
gional Library, opened by focusing on 
three key factors in her intensive storytell- 
ing program: through selected schools, 
reach children in the Sth and 6th grade 
when they are most likely to make the de- 
cision to drop out; engage children’s at- 
tention in a no-fail-no-requirements 
atmosphere; hire one professional story- 
teller who focuses on myths and folktales 
when working with multicultural groups. 
She told of Robert, who could have best 
been described as a typical class bully, who 
appeared on a Saturday, the wrap-up of 
the six-month program. “I’m here and I 
can’t believe I came,” he said. 








Cheryl Watson Steele, coordinator of 
Seattle Public Library’s After School Hap- 
penings (SPLASH), told of the after- 
school effort that has provided an inviting 
environment where children receive home- 
work help and develop their self-worth. 
Steele said the program has offered a posi- 
tive alternative to street life to youngsters 
who “often just need someone to talk to.” 

At the end of the meeting library educa- 
tor David Cohen of Queens College stood 
up from the audience to congratulate the 
presenters: “You’ve given a very moving 
and interesting report here.” The program 
was co-sponsored by the Association for 
Library Services to Children. 


At Opening General Session 
Tom Wolfe explains 
nearly everything! 


Author Tom Wolfe, alternately scholarly 
and rambunctious, dazzled an SRO crowd 
at the Arie Crown Theater with a poly- 
phonic, hour-long, bravura performance 
on nearly everything. 

Quoting from memory the opening lines 
of Studs Lonigan—“electrifying” words for 
Wolfe as a 16-year-old boy in the Rich- 
mond (Va.) Public Library—he thanked li- 
brarians for helping him understand that a 
writer could capture the spirit of an age. 

Quoting himself, Freud, Mencken, 
Philip Roth, Max Weber, Thorstein 
Veblen, and others, he posited a new fin de 
siecle, not unlike the last, and painted the 
period since World War II as “the Ameri- 
can century”: “We've developed affluence 
to such an extent the Sun King would 
blink.” 

Tying his ideas to libraries, he cited We- 
ber’s prediction that art would become the 
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The Bibliotunes, from left, Sheila Creth, Abi- 
gail Studdiford, Sharon Hogan, Don Tolliver 
(hidden), Anne Beaubien, Sue Martin, Bar- 
bara von Wahlde, and Anne Lipow, serenade 
incoming ALA President Richard Dougherty 
at the Inaugural Banquet. All former pro- 











teges of the new ALA president, the group 
sang his praises in such ditties as “They All 
Worked for Dick” sung to the tune of “Put- 
tin’ on the Ritz.” Above, Dougherty with 
Vice-president/President-elect Patricia 
Glass Schuman. 








Tom Wolfe limns the spirit of the age. 





me 


new religion and advised libraries to follow 
New York PL’s lead in making trusteeships 
as valuable as status symbols as church 
deaconships once were. 

Touching on subjects as diverse as “tro- 
phy wives,” the failure of communism, 
beepers as status symbols for drug dealers, 
and Zen abbots, Wolfe predicted the ’90s 
would be a time of “moral fever,” just as 
the 80s were a time of money fever. But, 
he reminded the audience, a fever is still a 
fever. 
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Ray Bradbury: a storyteller 
comes home 


By turns humorous, gentle, serious, and ! 


mystical, author Ray Bradbury embodied 
the storyteller come home when he ad- 
dressed the American Association of 
School Librarians membership meeting. 

“All the women in my life have been li- 
brarians, English teachers, and booksel- 
lers,” Bradbury said, noting his excitement 
for burgeoning library technology. 

Reminiscing at length about his child- 
hood in Waukegan, Ill., he explained that 
immediately after his talk he would travel 
to that Chicago suburb: “They’re naming 
a ravine after me there today”—the ravine 
most prominently mentioned in Dandelion 
Wine. 

Bradbury recalled that filmmaker John 
Huston asked him to write a screenplay for 
Moby Dick at a time when he was earning 
only $100 a week and had never stayed in a 
hotel. After Bradbury admitted he’d never 
been able to get through the classic, Hus- 
ton still gave him the job, including eight 
months in Ireland. 

As a judge for the Academy Awards 
documentary category, he recently viewed 
some 90 hours of film, noting: “Documen- 
taries are mind grenades—explosions you 
can take to make people read.” Describing 
with relish films on architecture and Lafay- 
ette and the role of the French in the 
American Revolution, he told his audience 





to watch for the videos—“Most will be 
available on the cheap.” 

In a final outburst of upbeat pronounce: 
ments, he said: “Bit by bit we are advanc- 
ing and changing.... With the fax 
machine and the Xerox, we can give op- 
pressed people the printing press, and both 
will guarantee freedom of speech... . 

“Don’t listen to the doomsayers. We’re 
living in an exciting time—those who say 
any different, tell them they’re full of gar- 
bage!” 


Speakers plead the cause 
of multicultural education 


A packed house greeted celebrated 
scholar-activist Henry Louis Gates, Jr., 
who argued eloquently for “decentering 
the humanities” at a program cosponsored 
by ALA’s Library History Round Table, 
the Association of College and Research 
Libraries, the Black Caucus, and the Social 
Responsibilities Round Table. 

Citing statistics on the decrease in black 
college graduates and credentialed faculty, 
Gates suggested that African-Americans 
are “canaries in the coal mines” of higher 
education, suffocated by a curriculum that 
excludes multicultural viewpoints. “Disci- 
pline boundaries aren’t hermetically 
sealed.” Gates challenged, “How arbitrary 
is the classification of texts in your li- 
braries? You know.” 

Gates conceded one point to Closing of 





Henry Louis Gates Jr. and Betty Jenkins field 
ideas on teaching black works. 


Annual Conference report 

the American Mind author Allan Bloom: 
Education affects students’ moral develop- 
ment. Colleges may be genuinely con- 
cerned about diversity, he said, but 
humanities programs continue to empha- 
size “what Western white men think,” rein- 
forcing an “us vs. them” mentality. No 
wonder the rise in racial incidents, Gates 
declared, when today’s undergraduates 
were also nurtured on Reagan conserva- 
tism. Reminding the room that “academe 
legitimizes what is knowledge,” Gates sug- 
gested “the challenge is to learn to live 
without cultural nationalism.” 

Passionately opposed to censorship, 
Gates insisted that controversial works be 
judged in their context and not by “their 
moral undertext.” Asked whether libraries 
should collect the music of 2 Live Crew, 
Gates said their work needs “explanation, 
not to be swept under the carpet.” 

Also speaking was Betty Jenkins, assis- 
tant professor and reference librarian at the 
City College of the City University of New 
York’s Cohen Library. She came to share 
the enthusiasm for cooperative education 
she gained from staging an NEH- 
supported program in 1988 at CUNY on 
the history of African-American publish- 
ing that generated much collegial and com- 
munity interest in African-American titles. 


Simon: “Let people err 
in exercise of freedom” 


Senator Paul Simon (D-Ill.) staunchly 
defended creative liberties to a ballroom 
full of admirers when asked about unre- 
stricted funding for the National Endow- 
ment for the Arts. 

Simon was the featured speaker at 
“State Legislative Days,’ cosponsored by 
the Chief Officers of State Library Agen- 
cies, WHCLIS planning groups, the 
Friends of Libraries U.S.A., and ALA’s 
American Library Trustee Association, 
which was celebrating its 100th anniversary. 

Simon told conferees NEA is unlikely to 
retain its artistic autonomy in an atmo- 
sphere so politically charged that oppo- 
nents publicly accuse him and other 
anti-restriction legislators of endorsing 
child pornography. 

He also called on librarians to rally oth- 
ers equally “thoughtful about freedom” to 
oppose the Constitutional amendment 
against flag burning. “What’s next?” Si- 
mon asked. “The Constitution itself? Reli- 
gious artifacts?” 
` When asked what “peace dividends” li- 
braries might earn as defense spending de- 
clines, Simon cautiously reminded the 
group that education programs would have 











American Library Trustee Association Presi- 
dent Wayne Moss has his “bow tie” adjusted 
by ALTA member Diana Hunter in anticipa- 
tion of Senator Paul Simon's speech to the 
group. Below Simon chats with program 
convener Diana Hunter. 


to stand in line behind the federal deficit 
and also perhaps the savings and loan bail- 
out. His advice: “Follow the budget pro- 
cess very carefully.” 

Also appearing were ALTA member 
Virginia Young and three other speakers, 
who all reminded trustees of their key role 
in making WHCLIS II successful. 


Diversity workshops key 
to minority retention 


“There isn’t an organization in the coun- 
try that has successfully run a heteroge- 
neous workplace,” challenged Terri Kru- 
zan, associate director of the American In- 
stitute for Managing Diversity, at an Office 
for Library Personnel Resources Advisory 
Committee program on “Minority Reten- 
tion: The Second Step for Successful Af- 
firmative Action.” Kruzan added that 
affirmative action is not enough; the cul- 
tural roots of organizations must change to 
accommodate a diverse work force. 

Both Gloria Leonard, human diversity 
workshop coordinator at Seattle Public Li- 








brary, and Lucy Cohen, manager, person- 
nel and payroll at the University of 
Michigan Library, talked about the pro- 
grams in their libraries devised by outside 
consultants and now run by staff. The Uni- 
versity of Michigan Library program was 
established in response to acts of racism on 
campus. Seattle’s workshops were started 
after a task force survey uncovered percep- 
tions of inequities among staff and patrons 
who were disabled, minority, or female. 

Cohen noted an elevated staff awareness 
of diversity. The workshops have inspired 
film festivals and other cross-cultural work- 
shops. 

Trevor Davis, vice president for human 
services at Chicago’s Harris Bank, said 
bank management started efficacy work- 
shops to help assimilate new minority 
management-level employees. Now the 
bank offers these workshops to all employ- 
ees. Davis also stressed the need for sensi- 
tivity outside the workplace; the bank 
holds workshops for school children and 
encourages employees to become active in 
their communities. 

All panelists agreed that top manage- 
ment must commit to diversity in order for 
these programs to succeed. “If corpora- 
tions want to survive,” said Davis, “open 
corporate boards to minorities and your 
survival is guaranteed.” 


Dougherty delivers: 
two inaugural addresses 


ALA President Richard M. Dougherty 
took the unusual step of offering two inau- 
gural addresses at his Inaugural Banquet. 
The official speech, “The Opportunity to 
Empower: ALA, Children, and Reading,” 
was printed and distributed to attendees. 

The second inaugural, spoken, con- 
cerned the National Research and Educa- 
tion Network (NREN), its promise, and 
ALA’s obligation to guarantee its benefits 
to all citizens. Linking literacy, informa- 
tion, basic freedoms, and prosperity, 
Dougherty said his presidency would be 
“devoted” to that end. 

The printed speech focused on literacy, 
library efforts to extend literacy, and the 
need for ALA to “become a more visible 
part of the American political and educa- 
tional landscape in the 1990s.” That theme 
echoed throughout both addresses. 

A career academic librarian and library 
educator, Dougherty campaigned for 
ALA’s presidency with the slogan “Kids 
who read—succeed!”—and offered that as 
a “rallying cry for the ’90s.” 

Dougherty’s spoken remarks were pre- 
ceded by musical offerings by Anne Lipow 
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and the Bibliotunes, all Dougherty pro- 
teges. Lipow wrote lyrics set to tunes like 
“Puttin’ on the Ritz” (“they all worked for 
Dick”) and “My Kind of Town.” The Bib- 
liotunes: Sue Martin, Anne Beaubien, 
Sheila Creth, Sharon Hogan, Don Tolliver, 
Barbara von Wahlde, Abigail Studdiford 
and Anne Lipow. Norman Dudley pro- 
vided spirited accompaniment on piano. 


“Economics of access” 
pose barriers to users 


Charged with developing a strategy for 
ALA to deal with the threat of diminishing 
access to the results of research, the Task 
Force on the Economics of Access to Li- 
brary Materials released its report at the 
Chicago Conference. Task force chair Ro- 
bert Wedgeworth called the inability to 
keep up with users’ needs for journals and 
books “not simply a library problem or a 
publisher problem, but a question of how 
we can continue to nurture research and 
study.” 

Calling access to information “at the 
heart of our ability to survive and excel as 
a nation,” the report cites various causes of 
the problem, notably the rapid increase in 
the cost of providing books and journals 
amid a climate of diminishing support for 
higher education. 

In order to develop strategic alliances 
among the key members of the education 
and research community, the report recom- 
mended that ALA: 

e establish liaisons to other agencies 
and promote a dialogue among librarians, 
publishers, and users; 

è support such efforts as the ARL Of- 
fice for Scientific and Academic Publish- 
ing and the Book Industry Study Group, 
particularly in developing data on pricing; 

e foster healthy competition by sup- 
porting publishers who keep price in- 
creases at lower levels and limiting 
business, when possible, with others; 

e generate interest among national edu- 
cation and research associations in devel- 
oping a higher priority for libraries in the 
national agenda for education and re- 
search; 

e intensify its support for alternative 
information-dissemination technologies 
such as the National Research and Educa- 
tion Network (see page 674); 

e and explore ways to control the 
growth of materials budgets without di- 
minishing support for education and re- 
search (for example, to examine how far 
libraries can take resource sharing without 
driving up materials prices by creating 
fewer sales). 
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Leahy lectures librarians. “I think the First 
Amendment—more than any other provi- 
sion of the Constitution—reflects the es- 
sence of American democracy,” said Sen. 
Patrick Leahy (D-Vt.) at an Intellectual Free- 
dom Committee/Association of American 
Publishers program. Leahy (shown with 





Free Library of Philadelphia Director Elliot 
Shelkrot, left) came out strongly against the 
Proposed flag-burning amendment: 
“There's no such thing as a tiny infringe- 
ment on the liberties guaranteed by the First 
Amendment.” 





Actors show how not to 
deal with deaf patrons 


What not to do when librarians encoun- 
ter a deaf patron was demonstrated by a 
deaf actor and other performers at a pro- 
gram presented by the Association of Spe- 
cialized and Cooperative Library Agencies’ 
Library Services to the Deaf Forum. 
Among the situations depicted: A refer- 
ence librarian panics when confronted with 
a deaf patron; no one on the library’s staff 
knows how to use the TDD (telecommuni- 
cation device for the deaf); and a deaf user 
fails to hear the library’s closing announce- 
ment. 

Following the sketches, a panel of li- 
brary users with varying backgrounds, 
needs, and levels of hearing impairment 
discussed their problems with libraries, 
Melanie Kaplan, a recent high school grad- 
uate, said that lip-reading presented prob- 
lems in a library setting: when people 
speak quietly, their lip movements become 
less clear. Also, the reference desk prevents 
patrons from getting close enough to the li- 
brarian to lip-read. Kaplan suggested over- 
coming these obstacles by taking deaf 
patrons to a private room. Henry Kisor, an 
author and book editor for the Chicago Sun- 
Times, relies heavily on TDDs, fax machines, 
and other electronic means of communica- 
tion. “Online catalogs are wonderful for deaf 
people like me,” said Kisor, because they can 
use modems to access the collection from 
their homes or offices. 

The panelists disagreed on whether it’s 
offensive to use notes. Mary Callahan, a 





| late-deafened adult who works in a library 


shelving books, said she doesn’t mind re- 
sorting to notes “if communication has 
broken down.” She warned of the difficul- 
ties numbers pose for lip-readers: for ex- 
ample, “ ‘916’ and ‘960’ look and sound 
the same.” 

The program concluded with the actors 
reprising the situations presented at the 
opening, this time showing how librarians 
should handle them. 


w atl 
Conferee at large: Rosary College library 
school student Fadlalla M. Ibrahim “at- 
tended” Conference from behind the wheel 
of his cab by networking with conferees as 
he ferried them to meetings. As a result Ibra- 
him decided to visit ALA’s Placement Center 
and Exhibits on his day off. When AL asked 
how library school was going, he replied: “I 
just finished my cataloging course.” 











nual Conference report 











































by Tom Gaughan 





Meticulous arrangements to pick up au- 

` thor Tom Wolfe at O’Hare and interview him 

in limo en route to the Opening General 

“Session disintegrated when the limo 

_disappeared—with my journalist’s tools: 

camera, steno pad, pens, tape recorder, my 

“carefully prepared questions, even my ALA 

-conference badge. (Oh no, Armageddon 
Security—wonderful irony—won't let us 
in! If we get there...) 

_ After 35 minutes of futile searching for a 
-stretched black Cadillac Brougham with a 
dented left rear fender, and a wonderful dis- 

play of grace and forbearance by Tom (he 
told me to call him that!), we climbed into a 
grimy cab (his white suit will turn grey!) 
with only one working door for the $45 ride 

to McCormick Place. 

Here’s what I found out, sans extensive 
quotes: 

Tom Wolfe, splendid in his trademark 
| white suit, a blue-tending-toward-violet, 
high-collared shirt, and white tie with blue- 
tending-toward-violet polka dots, stepped 
from the jetway. He’s slim, about five-feet- 
nine, almost delicate except for large, 
powerful-looking hands. In one he carried 
| -aleather satchel distressed by 50 years’ use. 
| His fine brown hair is greying around the 
| rim and he regularly sweeps it off his fore- 
| head. When he smiles, crow’s feet appear 
around his eyes. 











| We climbed into a grimy cab 
| with one working door (his 
| white suit will turn grey!) 








There’s no trace of Tidewater Virginia in 
| his speech and he doesn’t speak in the pur- 
ple, hyperthyroidic, hemorrhages of words 
| found in his writing or speeches. In fact, 
~he’s almost reticent, seeming to prefer lis- 
tening and observing to talking— 
particularly about his published work. He 
seemed genuinely fascinated by the magni- 
tude of Annual Conference, at the ethical 
dilemma South Africa poses for librarians, 
and that 44 states now have laws making li- 
brary circulation records confidential. 

But his bearing is almost Old World 
South. His unwillingness to intensify my 
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embarrassment over the missing limo was 
remarkable. 

Tom said he’s finished his research for a 
new book and is ready to begin writing. 
Another big “social” novel, the book con- 
cerns real estate development and the art 
world and will be set in New York, Tokyo 
(he likened McCormick Place’s vastness to 
Tokyo’ train station), and Atlanta. He also 
assured AL readers that although fiction 
currently “excites him,” he will return to 
writing nonfiction. 

Standing outside O’ Hare he pulled three 
sheets of typing paper from his pocket and 
began reading the 25-30 words written on 
each. I asked, “Is that your speech?” “It’s 
more a quilt, a safety net, to keep me on 
track,” he said. I asked if he had a single 
speech for all occasions. “Three, actually: 
art, literature, and the spirit of the age. To- 
day I’m thinking of the spirit of the age.” 

He named Zola, Balzac, and other writ- 
ers who captured the spirit of their age as 
favorite authors and recommended John 
O’Hara’s Appointment in Samarra and But- 
terfield 8 as novels that “will give you some 
of the finest hours you’ll spend reading.” 

He spoke of Hollywood treatments of 
three of his works: The Last American 
Hero, The Right Stuff, and Bonfire of the 
Vanities. “The Last American Hero was a 
good film. Jeff Bridges is such a fine actor; 
there are no bad Jeff Bridges’ movies. But 
very few people have seen it. The Right 
Stuff was all right. I would have done it 
differently. ...” 

He was more circumspect about Bonfire, 
currently in production. “All I know of it is 
what I read in the papers. I know they were 
chased out of the Bronx, then chased out 
of Newark and the Metropolitan Museum. 
They ended up sneaking into Queens to 
film a courtroom scene.” He explained that 
the Bronx and Newark feared their images 
would be tarnished. The Met feared pro- 
testers from the Bronx would picket the 
museum. 

He allowed that Tom Hanks wasn’t his 
idea of Sherman McCoy. “I’ve always had 
the ‘wild’ idea Chevy Chase was the right 
person. I don’t know if he’s a talented- 
enough actor, but he was raised in the right 
environment to be Sherman. Interestingly, 
lots of comedians tried desperately to get 
the role. Comedians all want to be taken 
seriously.” 

“Are acquaintances who see themselves 
in the book angry at you—the Social X- 


ide with Tom Wolfe 














His new book, another big, 
“social” novel, will be about 
real estate development and 
the art world. 
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rays, for example?,” I asked. Wolfe smiled. 
“On the contrary, many applied to be ex- 
tras in the film.” 

“What about the British in New York? 
You skewered them with special glee and 
gusto.” His smile turned private and he 
paused. “Well, they’re such incredible 
sponges. They seem to think we should pay 
them for our bad taste.” 

When I asked about the novel’s Dante- 
esque portrait of New York, he became 
more animated. He spoke of his first, $125- 
per-month apartment when he joined the 
New York Herald-Tribune in 1962. “A simi- 
lar apartment today costs $900, and sala- 
ries haven’t increased seven times.” He 
spoke of crack, the homeless, and crime 
merging with exorbitant rents to make New 
York almost impossible for middle-class 
families. “I don’t need to live in New York 
now. I stay because I like it. I have two chil- 
dren, four and nine, and so far I don’t fear 
for their safety.” He also predicted a real es- 
tate collapse. 

Straining to remember my questions, I 
blurted, “You once said socks are the last 
[sartorial] frontier. Show me your socks.” 
Without a blink he hiked up his trousers to 
display sheer white silk hose with black 
piping and noted that there are many fine 
socks being made today. 

I asked about his Ph.D. “I was always 
interested in writing, but I was raised on 
authors who loved the fact that they were 
uneducated dishwashers and laborers. I 
planned to teach, but finished my degree 
too late to secure an appointment for the 
next academic year. So I wrote about 50 
letters to newspapers and ended up in New 
England [the Springfield, Mass., Ameri- 
can}. My father thought I was crazy, writ- 
ing obituaries up there, but I found I loved 
journalism.” 

As we pulled into McCormick Place, two 
men approached. One was Cricket maga- 
zine’s Hervie Evans, a relative of Tom’s. As 
they walked away, Tom told me he hoped Td 
get my tools back. g 
{Conference report continued on p. 670.) 
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BEGINNING AUGUST 10, call 312-280-4211 for 
Sept. issue. LISTINGS TAKEN AS SPACE PERMITS. 
20 lines maximum (approx. 50 Spaces per line). 
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PUBLIC SERVICES LN. Public lib. seeks patron- 
oriented In. for general reference & circulation 


duties. Qual.: MLS from ALA-accred. institution. 
Must possess a knowledge of reference tools, good 
‘publie relations & communication skills, computer 
‘Literacy, & ability to work well w/the public & 
peers. Reference & public library exp. desirable. 
New library building in 4-branch regional system 
serving 93,000 people in the Blue Ridge Mountain 
“area. CLSI system. Starting salary $21,132 + 
relogation allowance. Good benefits. Position 
avail. immediately. Applications accepted until 
“position filled. Apply to: Betty M. Wooldridge, 

Blue Ridge Regional Lib., 310 E. Church St., 
Martinsville, VA 24112; 703-632-7125. EOE. 
CATALOGER. The successful candidate will originally 
catalog lib. materials, incl. print, AV, & computer 
software & resolve catalog problems, incl. authority 
control issues; serve as liaison to several faculty 
depts. for the purposes of collec. dvpt.; provide 

some ref. sves., incl. nights & weekends. ALA- 
accred. MLS req'd. Good communications skills 
essential. Cataloging exp. preferred. Rank: Associ- 
ate Academic Ln. Min. sal.: $23,500. Applications 
received by Sept. 21 will be given first considera- 
tion; appls. will be accepted until the position is 
filled. Effective starting date: Dec. 3. Send ltr. 
of appl., resume, graduate transcripts, & the names, 
¿o adds., & ph. nos. of 3 ref. to: Barbara Baruth, 

- Library/Learning Ctr., Univ. of Wisconsin-Parkside, 
900 Wood Rd., Box 2000, Kenosha, WI 53141. UW- 
Parkside is an equal-oppty., affirmative-action 
> employer & encourages appls. from women & minori- 

` ties. 


i Chattanooga~Hamilton Co. Bicentennial 
Libs is seeking candidates for the head of our 
`- Northgate branch. Duties: This person supervises 
the staff & directs the activ. of the branch: 
develops branch collec., assists lib. patrons in 
. using lib. resources, & performs various admin. & 
“professional duties. Min. qual.: MLS from an ALA- 
-accred. lib. school; significant professional exp., 
incl.. supvsy. & admin. exp.; strong knowl. of the 
_ processes of mgmt. & supvsn.; considerable skill in 
“communicating w/others; considerable abil. to work 
«effectively w/the pub. & staff. Sal. range: 
-/$22,000-$31,209. New sal. plan anticipated by Sept. 
a Generous fringe benefits. Appl. deadline: Aug. 
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31. Send itr., res., & 3 prof. ref. toi 
Wexler, Personnel. Officer, Chattanooga-Hamilt 
County Bicentennial Lib., 1001 Broad st 
tanooga, TN 37402. EOE. 

















REF. LN. & COORD. OF REF. SVCS. & COLLEC., co 
Boatwright Lib., Univ. of Richmond. Avail... Ja 

1, 1991. Req’ ds qual.: “ALA-accred. MLS “e413 
yrs.’ general ref. exp. at the paraprofessional 
or professional level. Prefer bkgord. in collec... 
mgmt., database searching, & teaching. Quali- 
ties sought incl. excellent interpersonal & 
communication skills, initiative, good. problem 
solving & organizational skills, modern foreign 
lang. proficiency, & interest in prof. involve- ` 
ment. The position is a 12-mo. appt., inel.  . 
fac. status but not rank or tenure. Min. sal.’ 
$25,000. Ben: incl. TIAA/CREF, paid medical 
insurance, 20 days’ vac. Minorities & women are 
encouraged to apply. Apples. accepted until 
filled; however, for max. consideration, info. 
should be rec'd. by Sept. 15. Applicants should 
send ltr. of appl. w/res. & the names, adds. $ 
ph. nos. of 3 ref. to: Lucretia McCulley; Dir.” 
of Pub. Svcs., Boatwright Lib., Univ. of 
Richmond, Richmond, VA 23173. 


























LIB. DIR. Mead Pub. Lib. of Sheboygan, Wis. : 
(pop. 48,000) located on Lake Mich. 50 miles now 
of Milwaukee seeks replacement for its retiring’ 
dir.. With a bldg. of 64,000 sq. ft., a-staffof | 
over 100, a current budget of over $2.5 million, 
Mead Pub. Lib. also serves as resource lib. for 
the Eastern Shores Lib. System (a 2-co. system 
pop. 174,000). Req. MLS from ALA~accred. 

univ., eligibility for Wis. grade I cert. & 10 
yrs.’ progressively resp. lib. work incl, 3-5 
yrs.’ admin. exp. or exp. supvsng. a major 
function or dept. in a pub. lib. & significant 
exp. w/lib. computer technology. We are looking 
for a person w/proven. budgeting, arganizational 

& communication skills, sensitive both to the 
needs of the pub. & the staff w/a sense of ' 
mission about lib. work. Starting sal. d.o.e. & 
is negotiable from $42,500. © Excel. fringe ben. 
Closes Sept. 21. Position avail. Jan. 1, 1991. 
Send res. w/ltr. of appl. & list of 4 ref. to: 

E. R. Kunert, Dir., Mead Pub. Lib., 710 Plaza a 
Sheboygan, WI 53081. 













BUSINESS/ECONOMICS REF. LN/BIBLGRPER. Resp. 

incl. ref. & instruct‘l. sves, at central ref: 
ctr.; bibl. resp. & research support for: Cols of 
Bus. & Economics. Qual. req'd.: MLS, relevant 
acad. lib. exp.; strong communication & inter- 


LATE JOBS CONTINUED ON PAGE 647. 


PSSST! Job Seekers and Recruiters 
Did you hear what’s new, 
available on ALANET, 
and the latest word in job classifieds? 


Why, the GRAPEVINE (AL's, that is). 








That's right, Libraryland: Your very own national online 
database of job openings has arr ived. 


What GRAPEVINE Is 


>A short-entry job alert that_answers the basic questions: 
what the job is called, where itis, whento apply/report for work, 
-whom to contact, and (of course) how much it pays. 
>Arecruiter's dream: Updated every Monday, GRAPEVINE's 
52 issues/year will contain all listings received by the end of 
the preceding workweek. 
>A database with limited Boolean search flexibility for cost- 
-effective reading. 
>An online referral source to other job listings: Besides 
providing see-also references within GRAPEVINE notices to 
the latest full-text equivalent in LEADS, the database also lists 
all noncommercial library job lines as well as other ALA job 
information services. 


What GRAPEVINE Is Not 


- . >Not.an evasion of LEADS affirmative-action standards: All 
GRAPEVINE listings will disclose salary information. 

>Not a duplicate LEADS: All GRAPEVINE ads will not auto- 
matically appear in LEADS. Employers can choose either to 
supplement their full-text LEADS listing with an advance, 
short-entry GRAPEVINE notice or to recruit in one service 
only. 

>Not a substitute for AL's Career LEADS Express: Advance 
print copies of next month's full-text LEADS ads will still be 
available. 

>Not expensive. LEADS advertisers pay only $10 for a sup- 
plementary GRAPEVINE notice. GRAPEVINE-only recruiters 
pay $25. Ads appear through week of employers’ application 
deadlines; open-deadline ads appear for 14 days. 


VINE’s the Word 


Job seekers can get to the GRAPEVINE via ALANET by 
typing >VINE at system level or from within the Units menu 
(ALANET 4). If you're not already an ALANET subscriber, you 
: can become one by contacting Rob Carlson, ALANET System 
“Manager, at ALA. 

Recruiters can get on the GRAPEVINE by contacting Chery! 

Robinson-Smith, Associate Editor, LEADS, at “American 

Libraries (312-280-421 1). 


The word's out on the GRAPEVINE. Pass it on. 


























personal skills; demon. commitment to client- 
centered sves. Des.: Exp. w/online systems; micros; 
“& collect. mgmt. Preference will be given to 


Candidates w/MBA. Sal: 12-mo. fac. tenure track, 
sal. dio.q.; begin w/rank of instructor at $27,856. 
Univ. expects research, creative & pub. svc. activ. 
for promotion & tenure. 2nd master’s degree req'd. 
for tenure. Screening will begin Sept. 15, & 

i continue until filled. To apply: Send ltr. of 

appli, res., & names & adds. of 3 ref. to: Pal V. 

Rao, Dean of Lib. Svcs., Central Missouri State 
= Univ. Warrensburg, MO 64093. CMSU is an equal- 
oppty., affirmative-action employer. 











GOVERNMENT DOC'TS. REF. LN. Resp.: Administer fed. 
~& state depository doc'ts. collec. of 290,000 
-vols.; coord. tech. processing of doc’ts.; assist 
Jat central ref. ctr. & special ref. sves. in 
-doc'ts.; bibl. duties in appropriate disciplines. 
“Qual. req'd.: MLS; relevant acad. lib. exp.; strong 
communication & interpersonal skills; demon. 
commitment to client-centered sves. Des. exp. w/ 
“online systems; micros; & collec. mgmt. Preference 
will be given to candidates w/master’s in political 
sci., pub. admin., or related field. Sal.: 12-mo., 
fac. tenure track, sal. d.o. q-, begin w/rank of 
Instructor at $27,856. Univ. expects research, 
| ereative & pub. sves. activ. for promotion & 
tenure, 2nd master’s degree req'd. for tenure. 
‘Sereening will begin on Sept. 15, & continue until 
_filled. To apply send ltr. of appl., res., & names 
& adds. of 3 ref. to: Pal V. Rao, Dean of Lib. 
Svcs., Central Missouri State Univ., Warrensburg, 
-MO°64093. CMSU is an equal-oppty., affirmative- 
“action employer. 















CHILDREN'S LIBRARIAN. Immed. opening. Great 
- eppty. for new or exp. professional w/special 
— -skill/interest in toddler programming. Chance to 
“join an excellent team & make major contribution to 
_ @hildren’s sves. in newly expanded, heavily used 
< suburban New York pub. lib. Salary from $24,700, 
‘d.o.q.  ALA-MLS req'd. Appl. accepted until 
© position filled. Resume to: Asst. Dir., New City 
:Lib., 220 N. Main St., New City, NY 10956; or call 
914-734-4997 for more information. 


‘ASSOC. UNIV. LN FOR SYSTEMS & ACCESS SVC. Resp.: 
“Participate in géneral lib. admin.; coordinates 
acq. cataloging, circ., gov’t. doc’ts., & periodi- 
. cal depts.; proven leadership in dvpt. & use of 
automated systems & sves. (OCLC, ILLINET Online, 
INNOVACQ, etc.) Qual.: ALA~MLS, 5 yrs.’ relevant 
professional exp., strong bkgrd. in lib. automa- 
“tion, effective communication skills, evidence of 
appropriate research & prof. activ. req'd. Supvsy. 
exp. as dept. head or higher, broad exp. w/lib. 
tech. sves, functions, 2nd master’s & exp. w/ 
planning & implementation of automated systems 
soustrongly preferred. Sal./ben.: Min. $40,000, 24 

‘days’ vacation, excellent health & dental package, 
state univ. retirement system. Review begins Aug. 
31 & will continue until position is filled. Send 
ltr. of appl., res., & names, adds., & ph. nos. of 
3 current ref. to: Philip Hight, Chair, AUL Search 
& Screen Cmte., Ronald Williams Lib., Northeastern 
IL Univ., 5500 N. St. Louis, Chicago, IL 60625. 
VAA, EOE. 


PRESERVATION PROJECT LN. The U. of Chicago seeks a 
preservation project In. for its primarily grant- 
“funded preservation microfilming program. Resp. 

` for coordg. & overseeing all phases of project: 
selection of items for microfilming, cataloging, 
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mat’ls. prep., E microfilming sves. ‘Assists w/the 
dvpt. of program policy guidelines & workflow : 
design; coord. program implementation; supvs. staff 
of 4 FTE; prepares budget & statisical reports; 
contributes to staff ed. programs; implements the 
lib.’s long-range preservation plan; prepares & 
implements grants & projects. MLS degree & formal 
training or equiv. exp. in preservation req'd 
demon. prof. accomplishments, analytical aptitude; 
strong conceptual & organizational skills; efféc- 
tive interpersonal & communication skills. Sal. ; 
begins at $30,170. Appl. rec'd. by Aug. 15 will 
receive first consideration. Apply to: Denise 
Weintraub, Personnel Officer, Univ. of Chicago 
Lib., 1100 E. 57th St., Chicago, IL 60637. 


BRANCH MANAGER. Manage a large, recently renovated 
branch lib. in an active established neighborhood, 
Introduce new ideas & approaches to delivering lib 
svcs. & mat’ls. Enhance full range of sves. which 
branch now offers including public access computers: 

& an active children’s program. Manage a collec. 
tion of 60,000 volumes. Train, supervise, & 

evaluate a staff of 5. Participate in systemwide i 
activ. as well as branch concerns. ALA-MLS. Open; 
congenial, positive people & svc. orientation a 
must. Energy, a sense of humor, & a warm, caring 
attitude are essential. Range min. $27,700. 
Excellent benefits. Position open until filled. 
Resume, letter of interest, & 3 work ref. to: Es 
Charlene Holly, Personnel Mgr., Allen Co. Pub, T 
Lib., POB 2270, Ft. Wayne, IN 46801. An equai- 
opportunity employer. 







LN. AIDS Lib. of Philadelphia, an independent, non= 
profit AIDS info. resource, seeks ln. to direct 
established lending lib. operations. Immediate 
opening for generalist to supervise 15 volunteers 
& 1-1/2 paid support staff. Good communication 
skills & sensitivity to working with gays & lesbi~ 
ans & racial/ethnic minorities a must. MLS re- 
quired. Exp. in administration, using PCs « . crore 
program development preferred. Salary $26,000 min. 
+ ben. Telephone inquiries to: John Cunninghas, : 
215-823-7429; cover letter & resume with references | 
to same at: West Philadelphia Reg. Lib., 52nd ¢ ; 
Sansom St., Philadelphia, PA 19139. 


DIRECTOR OF CHILDREN’S SCVS. Responsible for 
planning, developing, & implementing children’s 
lib. Services for the main lib. & coordinating 
with the branch and bookmobile heads in planning 
children’s programs & services for 2 branches and 
bookmobile. Seeking an energetic, flexible, 
resourceful, & innovative person committed to 
cooperation & group problem-solving. Interest & 
experience in programming & ALA-MLS req'd. Salary 
range is $21,081-$26,905. Excellent fringe ben. 
Appl. deadline is Aug. 31. Send resume to: James 
F. Warwick, Library Director, Rock Island Public 
Library, 4th Ave. & 19th St., Rock Island, IL 
61201. An equal-opportunity employer. 


PROFESSIONAL LN. POSITIONS. Appls. are invited for 
the following professional positions at the Cline 
Lib., Northern Arizona University. Acquisitions 
in./asst. bibliographic services coordinator, 
$26,000. Non-book catalog ln., $20,000. Job 
descriptions are avail. upon request. Review of 
appl. will begin Aug. 15. Send itr. of applica- 
tion, resume, & names & addresses of 3 ref. to: 
Jean D. Collins, Univ. Ln., Cline Lib., Northern 
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LATE JOB NOTICES CONTINUED FROM PAGE 647- 


Ariz. Univ., POB 6022, Flagstaff, AZ 86011-6022; 
602-523-6802. Northern Arizona Univ. is an equal- 
“Opportunity, affirmative-action employer, w/the ad- 
vancement of women & minorities as an institutional 
commitment. 


ASST. BIBLGRPHR. FOR THE HUMANITIES. Resp. for 
“¢ollec. dypt., including book selection, review & 
‘appraisal, & faculty liaison in all areas of the 
‘humanities, excluding history. Reports to the 
chief biblgrphr. Req'd.: ALA-accred. MLS or 
equivalent, advanced degree in subject discipline, 
strong general humanities bkgrd., and language 
skills. Preferred: PhD in Romance languages, 
literatures, or linguistics & collec. dvpt. exp. 
12=-month academic apppointment. Level of appt. and 
“salary dépendent on ed. & exp. Min. salary 
$22,050. “Liberal ben. package. Consideration of 
apples. will begin Sept. 17 & cont. until position 
is filled. Send letter of appl., resume, & names 
of 3 references to: Andrea Brigalia, Administra- 
tive Asst., Howard~Tilton Memorial Library, Tulane 
Univ., New Orleans, LA 70118-5682. Tulane Univ. is 
<an equal-oppty./affirmative-action employer. 


-MONOG. CATALOGER. U. of Chicago Lib. seeks candi- 
dates for monog. catligr. position. Resp.: Perform 
“original cataloging of mat’lis. in a variety of 
clangs. & subj. areas; apply AACR2 rules & LC rule 
interpretations for bibl. description; perform 
related authority work; classifies mat’ls. accord- 
“ing to LC class. system & assign subj. hdgs. in 
accordance w/LCSH; may participate in projs. such 
as NCCP & NACO. Qual.: MLS from ALA-accred. lib. 
school & proficiency in one or more Romance langs. 
w/emphasis on Spanish & Portuguese req’d.; bckgnd. 
“in soc. scis. or humanities; 1-2 yrs.’ exp., knowl. 
of AACR2 rules, LC class. & subject analysis; 
familiarity w/LC rule intepretations & MARC for- 
“mats. Sal. & ben.: sal. based on qual. & exp.; 
“range begins at $25,500. Ben. incl. retirement 
“plan, health/life ins., & tuition plan for chil- 
“dren. Appl. should incl. curriculum vitae & names, 
adds., & phone nos. of 3 ref. Appl. rec'd. by 
Sept. 1 assured consideration. Please submit appl. 
>to: Personnel Officer; U. of Chicago Lib., 1100 E. 
Sith St., Chicago, IL 60637. EOE. 


SOCIAL SCIENCE BIBLIOGRAPHER. Resp.: Coordinates 
social sci. collec. dvpt., oversees the work of 4 
‘selectors who also have ref. resp., & assists in 
“the social sci. ref. center: Req'd.: accred. MLS, 
reading knowl. of at least one Western European 
clang., exp. as a selector in an academic or re- 
‘Search lib. Desired: 2nd master’s degree in a 
‘gocial science discipline. Ben.: faculty status, 
tuition remission, TIAA/CREF or Vanguard retirement 
cand TSA, generous vacation, etc. Min. salary: 
$33,000 w/appt. at a higher salary d.o.q. Review 
of appl. will begin immed. & cont. until the 


Call the ALA JOBLINE 


312-280-2464 


7 days a week 
24 hours a day 











position is filled. Please send a cover letter, 
resume, & 3 ref. (names, adds., & phone nos.) to: 
Alice Deich, Personnel Manager, New York U.. Lib., 
70 Washington Sq. S., New York, NY 10012. NYU 
encourages appls. from women & members of minority 
groups. 


LIBRARY DIRECTOR, Grand Island (Neb.) Pub. Lib. 
Responsible ‘for administration & supervision of all 
library activities for lib. of 90,000 volumes 
serving a community of 45,000. Budget $389,279, 
13.5 FTEs, 240,000 circulation. Qual.: MLS from 
ALA-accred. lib. school w/5 yrs.’ professional exp. 
w/2 of those yrs. in a management capacity; good 
management skills & familiarity w/automated systems 
desired. Salary: $24,792-$33,996 + benefits. 
Deadline Aug. 15. Send itr. of application, resume, 
& 3 ref. to: Mayor Chuck Baasch, City Hall, Box 
1968, Grand Island, NE 68802. 


CHILDREN’S LN. II, Fort Worth Pub. Lib. seeks 
highly motivated & creative asst. mgr./children’s 
in. for several community branches. Under general 
direction of a lib. branch manager, plans & con- 
ducts creative activities & provides highly respon- 
sible & technical staff assistance to the branch 
mgr. ALA-MLS required + 2 yrs.‘ professional lib. 
exp. Preference given to public lib. exp. in 
children’s services & programs. Application 
deadline: Tues., Sept. 4. Send resume to: Wanda 
Smallwood, Personnel Dept., City of Fort Worth, 
1000 Throckmorton, Fort Worth, TX 76102. 


EXECUTIVE DIR., COOPERATIVE LIB. SYSTEM. Exec. 
dir. to provide leadership for a 60-member pub. 
lib. cooperative & computer network (BCCLS) in 
Bergen County, N.J. Directs a staff of 10, pre- 
pares & manages a budget of $932,500. MLS, w/5 
yrs.’ progressively responsible administrative, fi- 
nancial, & planning exp. req.‘d. Interpersonal 
skills enabling good communication & productive 
working relationship w/diverse membership; knowl- 
edge & exp. w/new library technology essential. 
Previous exp. w/library cooperatives; exp. in grant 
writing & fundraising are highly des. Resp. 
include coordinating collaborative services of the 
cooperative network; promotion of cooperation & 
communication among member libs.; identification of 
future direction for the cooperative. Max. sal.: 
$60,000. Full benefit package. Retirement plan. 
Appl. due Aug. 31. Appl. to: Mary Joyce Doyle, 
Search Committee Chair, c/o Bergenfield Free Pub. 
Lib. & Info. Center, 50 W. Clinton Ave., Bergen- 
field, NJ 07621. 


CHILDREN’S DEPT. HEAD. Growing, desirable suburb a 
few minutes n.e. of Indianapolis, Ind. ALA-MLS. 
Sal. range: $20,000~$30,000 + benefits, depending 
upon qual. & exp. We are looking for a go-getter 
w/high energy & lots of ideas who doesn’t necessar- 
ily want or need a lot of supervision. Closes: 
when filled. Contact: David L. Cooper, Director, 
Noblesville-Southeastern PL, 1 Library Plaza,’ 
Noblesville, IN 46060-2897. 


DIRECTOR-PUB. LIB. For city of 20,000 approx. 80 
miles from Houston. Requires ALA-MLS + 3 yrs.’ 
lib. mgmt. experience. Skills in planning, automa~ 
tion, staff development, working w/city & county 
governments. Will serve as project manager for 
construction of new facility. $24,000-$28,000 + 
benefits. Resume & 3 references to: Richard Hart, 
Bay City Pub. Lib., 1900 Sth St., Bay City, TX 
77414. 5 A f l 
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BEFORE YOU HIRE SOMEONE, 
YOU HAVE TO READ BETWEEN THE LINES. 


‘TD REALLY LIKE TO WORK HERE” 


cation Program. Co-op 





For free information, 
call (617) 437-3770 or write us: RO. Box 775E, Boston, MA 02118 


CO-OP EDUCATION 


Because everyone profits from experience. 


©1990 National Commission for Coovarative Raneatian 


admin. exp. is reg'd. 


-@ead. 
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“DERUTY DIR. OF TECHNICAL & AUTOMATED SVCS. Dis- 
trict is seeking a highly motivated individual w/ 
"cataloging skills «an automation background. 
Resp. include: Serve as dept. head in absence of 
dix. of technical & automated sves. & assist in 
budget preparation for the department; supervise P- 
T personnel in the department; assist in the 
management of the district automated systems; 
éatalog all juvenile items, music, & AV materials. 
Lib. is fully automated w/Gaylord Galaxy using 
SuperCat & MARC tagging, serving a community of 
60,000 w/a collection of 100,000 in the metropoli- 
tan Chicago area. Reg.: ALA-MLS; 3 yrs.’ lib. exp. 
Knowledge of Dewey, AACR2, & LC subject headings. 
= Sal. range $23, 924-$32,323, negotiable based upon 


‘experience, Full ben. package. Position avail. 
immediately. Appl. accepted until position is 
filled. Send ltr. of appl., resume, & specific 


“sal. history to: Priscilla Gotham, Personnel Mgr., 
‘9 : ; 300 W. Briarcliff Rd., 








Belitgorook, IL 60440. 





| Chicago Lib. System. Deseription: 





established for the multitype ‘CLS, which consists 
of the Chicago PL, 52 acad., 75 high school, & 227 
“special libs. in Chicago. Resp.: Under the direc- 
tion of the CLS board of directors, the exec. dir. 
plans & directs internal operations of the system 
‘office, develops & implements the program of svc. 
oto mem: libs. based on statewide system standards, 
-c8 implements board policies & decisions. Qual.: 
“CALA<atered. MLS & at least 10 yrs.‘ post-grad. 
Exp. in a large, multitype 
lib. coop. environment is strongly pref. Excellent 
: communication, ping., & leadership skills are 
onecessary. Sal./ben.: mid-$60,000s, competitive 
“oben. Appl.: Review begins Aug. 20 & will cont. 
wntil the position is filled. Send a ltr. of 
apple, res.; & the names, addresses, & phone nos. 
of 3 current ref. to: Karen Kaluzsa, Exec. Dir. 
‘Search & Sereen ‘Cmte.,; Chicago Lib. System Office, 
“994 W. Van Buren St., Chicago, IL 60607. AA, EOE. 


ASST. TAX LN. Provide complex ref. & research 
“cassistance to firm personnel. Perform technical 
“dab. functions such as ordering publications & 

E maintaining routing lists. Assume resp. of head 
“Uibrarian when absent. Reg.: MLS degree. Course- 
work in legal & business reference as well as 
database searching preferred. Salary: Mid-to-upper 
$205, Send resumes to: Laura A. Bellis, Arthur 
Andersen & Co., 33 W. Monroe, Chicago, IL 60603. 


- PRESERVATION RECON CATALOGER, (3 yr. term appt.). U. 
0 of Chicago Lib. seeks cand. for position of preserva- 
tion recon project catlgr. Resp.: work w/existing 
cataloging records; upgrade all access points to AACR2 
form using LC authority file; prep. local & NACO au- 
“thority records for hdgs. not found in LC authority 
file: upgrade subj. hdgs. to current standards using 


OT LC subj. headings & the LCSH Manual; reclass. mat‘l. 


from Dewey to LC; code for machine-readable input; add 
microfilm-specific info., & input records into the 
local system. Qual.: MLS from an ALA~accred. lib. 
school req’d.; broad ed. bkgrnd.; knowl. of sci.; 3- 
§ yrs.’ serials/monographic cataloging exp. in an 
or research lib.; knowl. of AACR2Z rules, LC 
class. & subj. analysis MARC formats for books, 
serials, & authorities: familiarity with LC rule 
: gpretations. Reading knowl. of French & German. 
ry & ben.: Sal. based on qual. & exp.; range begins 





at $25,000. Ben. incl. retirement plan, health/life 
ins., & tuition plan for. children. Appl. should 
include curriculum vitae and names, add. & phone nos. 
of 3 ref. Appl. rec'd. by Sept. 1. amsured 
consideration. Please submit appl. to: Personnel 
Officer, U. of Chicago Lib., 1100 E. 57th St., aid 
IL 60637. EOE. 


LN. III, BRANCH HEAD. $33,405-$47,466,. Phoenix, Ariz. 
Pub. Lib. is seeking a self-motivated, ethusiestic,. 
service-oriented indiv. to join a:dynamic lib. staff 
in one of the rapidly growing areas of the beavtiful 

southwest. Position is resp. for the operation of a 
branch lib.; including hiring & training of staff, 

selection of materials, ref. service & mainteining 
contact w/community groups. Req. MLS degree & 3 yrs.’ 

professional exp., including one yr.’s supervisory: 
To request application, call (602) 262-6277 or. write: 
City of Phoenix, Personnel Dept., 135 N. 2nd: Ave., 

Phoenix, AZ 85003. AA, EEO/H employer. 
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EMPLOYERS: YOUR SEARCH IS OVER 


When you're tracking down the fastest, most cost-effective 
monthly medium in Libraryland for announcing a job open- 
ing, your buck naturally stops here: at LEADS classifieds. 


The reason is clear: LEADS combines the largest and most 
qualified audience of job candidates with the fastest adver- 
tising turnaround time of any monthly publication in the field. 
LEADS brings your message to over 53,000 library profes- 


sional, some 50,000 of whom are members of ALA. They 
read your ad as quickly as 25 days from the date we receive 
it (18-20 days for Late Job Notice); subscribes to our Career 
LEADS Express see the unproofed version of your ad as 
soon as 9 days after receipt. And the cost to you is minimal, 
with discounts available to ALA institutional members (for ad- 
vertising rates, see LEADS Information box that follows Late 
Jobs). 








When the search Is on, set your sights on the largest professional audience around. 


Get your LEADS here. 


| LEADS INFORMATION | 


ll job recruitment ads per the 


Association. “Faculty rank" and 


sonnel guidelines. 


ALA polly i require th orgeolzaions ending through ALA 
cos publications or place! services comply with ALA anti-discrimi- © 
= nation policies. Policy 54.3 states that “ALA is committed to equality of 
opportunity for all library employees or applicants for employment, 
"regardless or race, color, creed, sex, age, physical or mental handicap, 


= Jodividual life-style, or national origin.” By advertising through ae ser 
= vices, the > organization a agrees to N A with the oma ee 


aes -LEADS Rates 
: : NOTE: ALA gnamit ani 
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Be agone. (NOTE: AL 
fate : 
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0 cents each word 


Requests for See (Please state pai 
ment and format desired): 


Line-by-line: $6/ine; 25% off for ALA organi- 


zational members ($4.50/ine). 
ern pores, 
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Joblines will appear in full whenever space per- 
mits. They will appear in abbreviated form (as 


MEM 


Jane he. me, format. 2 


ee utomation exchange: Computer. materials 3 
-available or wanted. Headings include Penph- = 
erals: Instructional Materials: Used Hardware; 1) 

-Public Domain Software; and Hard/Software i 


Wanted. (Please state section desired.) $6/ine 


`- (no display ads accepted); multiple-insertion: _ 

: discounts on total cost: 2-5 months per year, 
< 5% off: 6 months or more, 10%. No ALA mem- 
-bership discounts applicable. 


Consumer Classies: Headings include Avail- 


: able At No Charge; For Sale; Wanted; Barter; 


Personal; Out-of-Print Books; Periodicals and 
Serials; and Services and Sources. (Please 


© tate section desired.) Format and rates same : 
-as for Automation Exchange ; above. : 


‘Datebook: Line-by-tine or display format. See 


rate boxin section. 


: Box numbers: AL will provide blind box num- 
_ bers on advertiser's request for $10 surcharge 

{free to ALA personal members placing Posi- 
“tions Wanted ads.) 


below) the rest of the year to make room for 
expanded Positions Open listings. 


NOTE: AL does not supply job lists or forward 
jobs to clearinghouses. For complete Joblines, 
see February 1989 AL, p. 135. 


ASIS, ASIS Hdatrs., 1424 16 St. NW, Suite 404, 
Washington, DC 20036; Ariz., 602-278-1327, see 
also Mountain Plains; ACRL, 312-944-6795:ALA, 
312-280-2464; Br. Columbla, 604-430-6411; 
Calif., 916-443-1222 or 818-797-4602; CMLEA, 





except | Vacances filed atter submisćion can be stamped “filled” a 


original ad.) Late job notices are | 
s ace Permis, Poging o on n the 


ads received at AL by fhe 
3 adie GRAPEVINE will 


Contact: ; Cheryl Robinson 
Huron St., C ago, IL 606 


Brief job listings only. Updat 
day. Published. oniy a on ALANET, 
independent ot AL's LEADS. classifieds 


: peel a oe mon y ifthe 
same position is advertised in AL's LEAD 


classifieds, a cross-referen 
sponding LEADS ad is give 
$10/isting if neal 





415-697-8832; (Calif.) San Andreas-S.F. 
Bay/SLA, 408-378-8854, 415-391-7441, or via 
Dialmai!l and Ontyme electronic mail services; $S. 
Calif./SLA, 818-795-2145; Canadian Assn. of 
Special Libs. & into. Svcs./Ottawa Chap., 613- 
237-3688: Colo., 303-866-6741, see also Moun- 
tain Plains; Conn., 203-645-8090; (D.C.) Metro. 
Wash., 202-962-3712; Del., 302-736-4748 (in 
Del. only, 800-282-8696); Drexel Univ., 215-895- 
1672; Fla., 904-488-5232; H., 312-828-0930; 
ind., 317-926-6561; Institutional Libs., S. Cari- 
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son, Ri. Dept. of State Lib. Svcs., 300 Richmond 

St., Providence 02903; ta., C. Emerson, State Lib. 
of lowa, Historical Bldg., Des Moines 50319: 
Kans., see Mountain Plains; Md., 301-685-5760: 
Mich., 517-694-7440; Midwest, 317-926-8770. 
Mo., 314-442-6590; Mont., see Mountain Plains; 
Mountain Plains, 605-677-5757; Nebr., 402-471- 
2045, see also Mountain Plains; New Eng., 617- 
738-3148; Nev., see Mountain Plains; N.J., 609- 
695-2121; N.Y., 212-227-8483; N.Y. Chap./SLA, 
212-758-6748; N.C., 919-733-6410; N.D., see 
Mountain Plains; Okla., 405-521-4202; Ore., 503- 
585-2232, see also Mountain Plains; PNLA, 206- 
543-2890; Pa., 717-234-4646; R.L, P. Stoddard, 
Univ. of R.1. Lib., Kingston 02881; Rural Libs., M. 
., Waugstetter, Col. of Lib. Sci., Clarion Univ. of Pa., 
“16214; S.C., Univ. of, 803-777-8443; S.D., see 
- Mountain Plains; SLA, 202-234-3632; Tex., 512- 
463-5470; Utah, see Mountain Plains: Vet. 
Admin. Lib. Network, 202-233-2820; Va., 703- 
370-7267; W. Va., call Pa. Coop. Job Hotline; 
Wyo., see Mountain Plains. 


varies" 

$20,832" 
-> $20,024 
Oo $8700 
$23,750 
-varies 
$20,000 
-$21,500 
-$20,000 

in = %70. 
than establish one statewide 
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POSITIONS WANTED 





LIBRARIAN li, no MLS, presently em loyed 
as branch librarian in county system. Current 
earnings, $35,000. Seeking professional/ 
administrative opportunity. Will relocate. 20+ 
ye in supervisory capacity. Experienced in: 

udgeting, collection development, planning, 
public relations, adult services, and automated 
circulation system. Excellent references. Reply 
to: Box B-1030-W, c/o LEADS Editor, Ameri- 
can Libraries. 





VERSATILE, MULTILINGUAL LIBRARIAN 
(MLS) seeks position in Washington, D.C., 
metropolitan area. Working knowledge of 
Spanish, Portugese, French, German, and a 
spattering of Indonesian and Japanese. Expe- 
rienced in public service, fundrai ing. program 
development, and cataloging. Extremely 
adaptable to any kind of work situation. Reply 
to: Box B-1036-W, c/o LEADS Editor, Ameri- 
can Libraries. 





MUSIC/FINE ARTS LIBRARIAN (MLS; 
MAMusicology). 10 yrs.’ experience in both 
technical and public services including 3 in 
music reference/supervision and 2 in serials 
cataloging. Extensive knowledge of French 
and German. Eagerly seeking position in an 
academic or research library in the New Eng- 
land area. Reply to: Box B-1034-W, c/o 
LEADS Editor, American Libraries. 





EXPERIENCED! CAPABLE! ENERGETIC! 
Experience in all phases of public library ser- 
vice. Seeking directorship of a public library or 
assistant director in a large(r) library. Looking 
to relocate to Ohio, Indiana, Pennsylvania, 
western New York. ALA-MLS. Salary wanted 
$38,000+. Reply to: Box B-1038-W, c/o 
LEADS Editor, American Libraries. 









Status, 12-month appointments with 24 days 
per year of paid vacation, and a standard 
package of fringe benefits. including 

IAA/CREF. No state income tax. Applica- 
tions received by August 31 will receive 
first consideration, but: applications will con- 
tinue to be accepted until the position is filled: 
Send letter of application: resume; names; 
phone numbers, and:addresses of 3 refer- 
ences to: Mary Dale Deacon, Dean of 
Libraries, University: of Nevada, Las Vegas, 
4505 S. Maryland Parkway, Las Vegas, NV 
89154. UNLV is an equal-opportunity, affirma- 
tive-action employer and omploys only U.S. 


otzana and aliens authoriz to work in the 


PERE RETE E Lit ee AEA 
Acquisitions librarian. University of Cincin- 
nati College of Law Library. (Search reopen- 
ed.) Manages all aspects of the library acquisi-. 
tions department. Plans, coordinates, and 
directs the ordering of all materials: Chair of 
bibliographic selection committee.. Supervises 
use of INNOVACQ system. Manages materials 
budget, invoice payment, claiming activities, 
and mail receipt and distribution. Reports to 
head of technical services. Supervises acauisi- 
tions staff and student assistants.. REQUIRES 
MLS from ALA-accredited library school (or 
equivalent). Desirable qualifications include 
minimum 1 yr’s library acquisitions experience 
or 2 yrs.’ law. library experience, Supervisory: 
experience, well-developed organizational and 
communications skills, working knowledge of 
microcomputers and/or automated acquisitions 
systems. INNOVACQ and law library acquisi- 
tions experience: highly desirable. Salary 
$25,000. Excellent benefits. Application 
deadline August 31. Send letter of applica- 
tion, resume, and the names of 3 references: 
to: John W. Hopkins, Head of Technical Ser- 
vices, College of Law Library, ML 142, Uni- 
versity of Cincinnati, Cincinnati, OH 45221, 
The university is an affirmative-action, equal-. 
opportunity employer. ; 








POSITIONS OPEN 
ACADEMIC LIBRARY 


Access services librarian. The University of 
Nevada, Las Vegas seeks an energetic, inno- 
vative librarian prepared to fill a key leadership 
role in planning, implementing, and evaluating 
new and ongoing access services in the library 
of one of the nation’s fastest growing universi- 
ties. Reporting to the AUL for public services, 
this new position will assume general supervi- 
sion of circulation operations, reserves, stacks 
management; ILL; copy and delivery services, 
and will initiate the development of newly 
emerging access services. Classified staff of 
11, approximately 30 student assistants. Other 
duties include staff training; establishment and 
implementation of section policies; liaison 
activities with other public service sections and 
with AUL for systems and budget; serves on 
Library Administrative Council. Work schedule 
will include some evening and weekend hours 
and may include some service on the refer- 
ence desk. QUALIFICATIONS: Applicants 
must have a master’s degree from an ALA- 
accredited program; a minimum of 4 yrs.’ pro- 
gressively responsible public service experi- 
ence with at least 2 yrs.’ in circulation, prefer- 
ably in an academic library; evidence of a 
strong commitment to responsive public ser- 
vice, demonstrated supervisory, planning, 
communication, liaison, and leadership skills, 
as well as knowledge of the emerging trends in 
access services within academic libraries; and 
an ability to work effectively with patrons and 
staff. Experience with ILL, networking, integrat- 
ed online circulation systems, document deliv- 
ery, reserve books, and stacks management 
are desirable. For continued employment, suc- 
cessful performance of job responsibilities and 
a record of university and professional contri- 
butions that meet university standards are 
expected. Salary range: The salary range is 
$31,113-$40,000 depending on experience 
and qualifications. Application: Librarians at 
UNLV have tenure-track positions with faculty 











Architecture librarian. The University of 
Nevada, Las Vegas, a growing urban universi- | 
ty with an enrollment of over 16,000 students 
located in metropolitan Las Vegas, is seeking | 
an innovative, service-oriented librarian to fill a. 
new position designed to meet the require- 
ments of a rapidly expanding program in archi- 
tecture and allied studies, Position reports to 
the AUL for public services and is responsible 
for developing and providing branch library 
services and planning for a new facility; serv- 
ing as a liaison between university library and 


-architecture program; providing reference, . 


instructional and database services; develop- 
ing and evaluating architecture collection; per- 
forming branch budget and personnel func- 
tions. Work schedule will include some 
evening and weekend hours. QUALIFICA- 
TIONS: Applicants must have a master’s 
degree from an ALA-accredited program; mini- 
mum of 3 yrs.’ in a progressively responsible 
professional public service position in an aca- 
demic or special library; demonstrated plan- , 
ning, supervisory, and communication skills; 
flexibility, ability to work independently and to 
work effectively with patrons and staff. Experi- 
ence working in an architecture library; collec- 
tion development and database experience: 
and a degree in architecture or a related field 
are desirable. For continued employment, suc- 
cessful performance of job responsibilities and 
a record of university and professional contri- 
butions that meet university standards are 
expected. Salary range: The salary range is 
$31,113-$40,000 depending on experience 
and guannications: Application: Librarians at 
UNLV have tenure-track positions with faculty 
status, 12-month appointments with 24 days 
per year of pec vacation, and a standard 
package of fringe benefits including TIAA/ 
CREF. No state income tax. Applications 
received by Sept. 15 will receive first con- 
sideration, but applications wili continue to be 
accepted until the position is filled. Send letter 
of application; resume; names, phane num- 
bers, and addresses of 3 references to: Mary 
Dale Deacon, Dean of Libraries, University of 


creo 
















Memphis Shelby County Public 
library & Information Center 


LIBRARIAN IV, 
MANAGER 


Shelby State Community 
College Library 


QUALIFICATIONS: 

Master's degree in library science from an 
ALA-accredited library school with at least 6 
yrs.’ progressively responsible library experi- 
ence in related areas. 

At least 2 yrs.’ supervisory or management 
- experience. 

At least 2 yrs.' work experience in a com- 
¿ munity college library. 

“Ability to apply knowledge of library ser- 
vices and material selection to support the 
college curriculum and community needs. 

Ability to plan, organize, implement, dele- 
gate and measure library functions within a 
community college/public library. 

Ability to do operational and strategic plan- 
ning. 

Knowledge of and experience in the use of 
general and specialized reference sources. 


Ability to express ideas clearly in written 
and oral communication. 


Knowledge of current literature, issues, and 
developments in librarianship and manage- 
ment. 


Ability to work well with the public, including 
knowledge of the community served and 
good networking skills. 


Ability to work with supervisors and co- 
workers using effective teamwork techniques. 


Ability to select, train, and evaluate quali- 
fied personnel. 


Salary range: $2,225-$3,115/month. 
For more information, contact: 


O.C. Scott, Personnel Analyst 
Memphis/Shelby County Public 
Library & Information Center 
1850 Peabody 
Memphis, TN 38104 














Nevada, Las Vegas, 4505 S. Maryland Park- 
way, Las Vegas, NV 89154. UNLV is an 
< equal-opportunity, affirmative-action employer 
and employs only U.S. citizens and aliens 
authorized to work in the U.S. 


Assistant collection development officer/ 
reference librarian. Assists in the manage- 
ment of the collection development program 
{including collection policy development, plan- 
ning collection assessments, training subject 
bibliographers, coordinating disposal of 
unneeded material and special projects); pro- 
x- vides reference services in the social sciences 
and humanities, instructs library users individu- 
ally and in groups and performs database 
searches; and serves as subject bibliographer 
for a limited number of academic departments. 
Librarians hold faculty status and are expected 
to meet stated performance requirements for 
scholarship, teaching, and service. QUALIFI- 
CATIONS: MLS degree from an ALA-accredit- 
ad program or an equivalent combination of 
relevant education and experience; one or 
more yrs.’ collection development experience, 
preferably in an academic research library; 
excellent oral and written communication skills. 
Preferred: At least one yr.’s reference experi- 


QRA 


ence in an academic resear 





vanced degree in the social sciences or expe- 
rience in business reference; one yr.’s data- 
base searching experience and/or formal train- 
ing in Dialog or BRS. Salary and benefits: 
Salary commensurate with qualifications and 
experience; $23,000 minimum; 12-month 
appointment, 22 days’ vacation, sick leave, 
group health insurance, state and TIAA/CREF 
retirement plans, no state income tax. Environ- 
ment: The University of Wyoming is the only 4- 
year institution of higher education in the state; 
9 colleges and schools form the foundation for 
its education and research programs. The uni- 
versity, a land-grant institution, has placed 
special emphasis on a number of cross-disci- 
pinay programs. The university's library col- 
ections total over 990,000 volumes with some 
40,000 volumes added annually. Laramie, a 
city of 25,000 located 130 miles northwest of 
Denver, offers a reasonable cost of living and 
the friendly, relaxed atmosphere of a small city 
combined with the cultural and community 
activities associated with the university. Moun- 
tains, trout streams, glacial lakes, scenic hik- 
ing, and skiing are within an hour's drive. 
Deadline for application: Preference will be 
given to applications received by August 
0. To apply: Send resume and the names of 3 
professional references to: Janet Hazelton, 
Assistant Director for Administrative Services, 
University of Wyoming Libraries, Box 3334, 
Laramie, WY 82071-3334. The University of 
Wyoming is an equal-opportunity, affirmative- 
action institution. 
















































Assistant director for technical support and 
acquisitions. The Columbia University 
Libraries seek an imaginative, energetic man- 
ager to lead the technical support division dur- 
ing our transition to a local NOTIS system. 
Columbia's online catalog (CLIO) contains 
nearly 1 million records (acquisitions and cata- 
loging records loaded from RLIN), with ca. 
100,000 catalog records added each year. The 
libraries are in the process of bringing up 
NOTIS circulation, with impiementation in test 
mode in the main library, and 18 departmental 
sites to follow over the coming year. Serials 
contro! will be the next module implemented 
followed by acquisitions and cataloging. The 
libraries are planning for a major renovation of 
the main library, to allow the full use of elec- 
tronic information services and flexible organi- 
zation of support services. The assistant direc- 
tor for technical support will play a significant 
role in automation and renovation planning. 
Reporting to the director of technical services, 
this position leads and administers 4 central 
technical support units (total 57 FTE): acquisi- 
tions, order/pre-cataloging records, gifts and 
exchange, and Shippin and receiving. THE 
POSITION IS RESPONSIBLE FOR directing, 
stimulating, and coordinating a wide range of 
management activities within the division and 
with other units: policy development, workflow 
evaluation and change, statistical analyses 
and presentation, communication with library 
staff, and project development and planning. 
The position includes responsibility for coordi- 
nation of acquisitions support functions with 
collection development staff, including the 
director of resources and selection officers. 
REQUIREMENTS ARE: Successful manage- 
ment experience in a research library; knowl- 
edge of technical services applications of 
library automation; administrative leadership 
and initiative as demonstrated by successful 
work in research library technical services or 
collection development operations; stron 

interpersonal, communications, and analytical 
skills; and an MLS degree or the equivalent in 
experience. Experience in research library 
acquisitions desirable. Salary rangos {which 
increased July 1) are currently: Librarian Il: 
$36 ,500-$49,275; Librarian Ill: $39,500— 
$57,275; Librarian IV: $43,500-$60,900. 
Excellent benefits include assistance with uni- 
versity housing and tuition acl aa for self 
and family. Deadline for applications Is Sept. 
15. Send resume listing names, addresses, 
and phone numbers of 3 references’ to: Kath- 


library; ad t 





tor of Personnel, 


“Columbia Univers x 35 Butler Library, 


535 West 114th St., New York, NY 10027. An 
affirmative-action, equal-opportunity employer. 





Assistant librarian. National University has 
an immediate opening for a F/T assistant 
librarian at the Los Angeles campus located on 
La Cienega Bivd., Inglewood. POSITION 
REQUIRES: MLS degree supplemented b 
some library experience; familiarity with OCLC, 
DIALOG, computer systems, and the ability to 
work evenings and weekends. Salary 
$19,000-$24,000. Send resume, salary his- 
tory, and 2 letters of recommendation by 

t. 15 to: Lucie Yassa, Regional Librarian, 
National University Library, 8 Executive Cir- 
cle, Irvine, CA 92714, EOE. 


Assistant reference and instruction librari- 
an. Search reopened. Creative, energetic, and 
visionary individuals sought for an evolving 
undergraduate library with primary mission to 
meet the information needs of lower division 
undergraduates. REQUIREMENTS: Master's 
degree in library/information science (ALA- 
accredited). Minimum of 2 yrs.’ professional 
library experience. Desired qualifications: Pre- 
vious experience in reference, bibliographic 
instruction, supervision, and online searching. 
Demonstrated written and oral communication 
skills. Ability to interact with faculty and stu- 
dents. Responsibilities: Participates in overall 
mission of undergraduate: library. Provides ref- 
erence service and assists in development and 
delivery of Undergraduate Library Research 
Skills ram. Performs and interprets online 
searches from a variety of commercially avail- 
able databases. Participates in planning pro- 
cess, general management Support, and 
supervision of departmenta! staff. Members of 
the library faculty must meet Purdue University 
requirements {excellence in librarianship, 
research and publishing, and service) for pro- 
motion and tenure. Salary: $23,000 and up, 
depending on qualifications. Status and bene- 
fits: Faculty status and responsibilities. Rank 
commensurate with education and experience. 
12-month appointment with annual vacation of 
22 working days. Flexible benefit programs 
with open enroliments annually. Group life, 
medical, and disability insurance programs, 
TIAA/CREF and social security coverage. 
Deadline: August 30 or until position is 
filled. Apply to: Thomas L. Haworth, Person- 
nel Officer, Libraries, Stewart Center, Pur- 
due University, West Lafayette, IN 47907. An 
equal-opportunity, affirmative-action employer. 





Assistant university librarian for public ser- 
vices. Under general direction of the university 
librarian, the AUL/PS is a member of the 
library senior management team and has 
broad administrative responsibility for opera- 
tion of public services units: reference and 
information, interlibrary loan, bibliographic 
instruction, computerized bibliographic search- 
ing, collection development, government publi- 
cation, and curriculum center. Public services 
include 13 faculty, 6 support staff, and 16 FTE 
student assistants. REQUIRED: ALA-accredit- 
ed MLS; successful management experience 
in an academic or research library with empha- 
sis on public services; strong managerial skills, 
including effective interpersonal, analytical, 
leadership, organizational, budgetary, and 
communication skills; ability to work in a colle- 
gial and multi-ethnic setting. Desired: Addition- 
al graduate degree or coursework; experience 
in technical services, automation, collection 
development, or fundraising. Cal. State L.A., 
one of 20 campuses of the California State 
University system, is a comprehensive univer- 
sity with programs in more than 60 academic 
and professional fields. The campus serves 
approximately 21,000 full- and part-time stu- 
dents, with about 7,000 engaged in post-bac- 
calaureate study in porr leading to mas- 
ter’s and doctoral degrees, and to teaching, 
service, and specialist credentials and certiti- 
cates. The library holds almost a million books 
and bound periodicals, plus extensive micro- 
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‘| employer. 

















‘period newspapers; and is a selective 
|. depository: for U.S. and California publications. 
_ The campus is located in northeast Los Ange- 
les, a community whose rich ethnic dive is 
reflected in the student body. Salary $70,000 
minimum; excellent benefits governed by the 
CSU Management Personnel: Plan; concurrent 
library facu appointment optional. Send det- 
ter, resume, and names/addresses of 3 ref- 
erences by Oct. 15 to: Art Flores, Director, 
‘Human Resource Management, California 
State University, Los Angeles, 5151 State 
University Dr., Los Angeles, CA 90032- 


8534. An EO, AA, Handicapped, Title 1X 





_ Associate director of libraries for library 
By: The associate director of libraries for 
o systems reports to the director of Uni- 

|=- versity Libraries and is responsible tor coordi- 

_ nating the planning and implementation of all 

automated systems for libraries’ functions and 
Services including the local integrated system, 
public access computing, local area networks, 
<: telecommunications and administrative com- 
` puting;.and for personnel matters in library 
systems. Serves as liaison to the university's 
computing and communications organization. 
Contributes to the administration and manage- 
ment of the libraries; represents the libraries at 
the state, regional, and national level in areas 
of ai pat Serves as a member of the 
Libraries Administrative Council, QUALIFICA- 
TIONS: required: Graduate degree from a pro- 


forms and documents; subscribes to 4,500 # 





ram accredited by the American Library 

ssociation; substantial experience in planning 
and implementing automated systems in aca- 
demic research libraries; excellent communi- 
cation and leadership skills; energy and cre- 
ativity to pursue actively solutions to problems 
in areas of responsibility and on a system-wide 
basis; ability to work effectively with individuals 
and with groups; understanding of service 
needs of an academic community; ability to 
function well in a changing environment, to 
work effectively within a large organization, 
and to exercise initiative; knowledge of current 
issues and trends in library automation, 
telecommunications, and networking on the 
national level as well as those specific to aca- 
demic libraries. QUALIFICATIONS: desirable: 
Experience in an OCLC environment and with 
locally mounted databases; experience in net- 
work and communications planning and imple- 
mentation; experience in integrated informa- 
tion systems planning and budgeting involvi 
mixes of networks, local workstations, an 
patron interfaces. Current automation environ- 
ment: Geac local system, with acquisitions, cir- 
culation, MRMS, OPAC. OCLC for ogee 
and ILL; WLN for ILL. Medline on IBM 309 
running under BRS with additional databases 
planned. Microcomputers used extensively for 
administrative support. Online database 
searching. Extensive use of CD-ROM informa- 
tion resources. Salary: $50,000 minimum. 
Starting salary commensurate with qualifica- 
tions and experience. 24 days' vacation. TIAA/ 
CREF, premium fully paid for medical, dental, 


4 POSITIONS 
University of Idaho 


These positions offer the successful candidates an excellent opportunity to develop a career as a 


~: university faculty member and academic librarian. 


REQUIRED FOR ALL POSITIONS: ALA-MLS, strong interpersonal, oral, and written communica- 
tion skills, along with a good sense of faculty responsibility and initiative. The ability to work effec- 
tively with others in and outside the library is essential. Demonstrated ability, competence, and 


effectiveness in performing assigned responsibilities. 


instructional Centers/Reference Librarian 


Desired: Experience in planning and implementing off-campus library services. Knowledge of bib- 
liographic instruction.and social sciences reference. DUTIES: Acts as library liaison to the universi- 
ty's off-campus programs and Resident instructional Centers. Also serves as a general reference 
librarian. Contact: Dennis W. Baird, Search Committee Chair. 


Manuscripts-Archives Librarian 


Desired: Knowledge of Idaho and western history, 


archival principles and practices, the applica- 


tion of USMARC-AMC and one or more European languages. Experience acquiring and processing 


collections, using microcomputers. DUTIES: 


identifies, solicits, accessions, and appraises 


manuscript and archival materials; arranges and describes the manuscript and archival holdings of 
the department, including preparing finding aids and cataloging; supervises staff; maintains the 
physical integrity of the collections; and provides reference services to users of special collections. 


Contact: Terry P. Abraham, Search Committee Chair. 


Humanities Reference Librarian, half-time 


Desired: Experience in humanities reference and bibliographic instruction. DUTIES: General 
humanities reference, humanities book selection, and bibliographic instruction. Contact: Gail Z. Eck- 
wright, Search Committee Chair. 


Reference Librarian, temporary until June 30, 1991 


Desired: Experience in social sciences reference. DUTIES: general social science reference, 
including some maps and U.S. government documents. Contact: Monte L. Steiger, Search Commit- 


tee Chair. 


Moscow, population 18,000, hub of the nations’s dry pea and lentil industry, and located in the 
soothing Palouse Hills with mostly moderate weather, offers excellent rural American small town val- 
ues enhanced by the university. Moscow's Mardi Gras and the UI Lionel Hampton Jazz Festival are 
but 2 of the many cultural and community events that take place throughout the year. Recreation 
opportunities within a 75-mile radius are nearly countless. 


Full faculty rank and benefits including TIAA. Salaries for full-time positions are $21,500 and up 
depending on experience. Salary for the half-time position is $11,250 and up depending on experi- 
| ence. Review for all positions begins September 1 and continues until vacancies are filled. 


Send letter of application, vita, and names of 3 references to respective committee chairs at: 


-| Library, University of Idaho, Moscow, ID 83843. 


AA, EOE. 
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_ come tax. Applic: 









and life insurance plan. No state or local in- 
on deadline: 5 pm, Fri- 
day, Sept. 14. Send letter of application, full: 
resume, salary requirements, and the names, 
addresses, and telephone numbers of at least 
3 references who are knowledgeable of your 
ualifications for this position to: Charles E. 
sity of Washington, FAIS; Senis, ok. 
vers lashington, F a ; WA 
98195-0001, singers E 


Associate director of libraries for technical. 
services. The associate director of libraries for 


technical services reports to the director of 
University Libraries and is responsible for. 









procedures within 
user needs. Contribut 
and management c 
the libraries at the s gions 
levels in areas of responsibility. Si 
member of the librari inis 
QUALIFICATIONS: requi 
from a program accredite 
Library Association; subs 
academic research libraries ir 
more important administrative po: 





Library Faculty Positions | 
The College of Staten Island of the City | 
University of New York seeks candidates for 

2 positions, to start Feb. 1, 1991. The CS! | 
library serves over 10,000 students in associ: | 
ate, baccalaureate, and graduate degree pro- | 
grams and will be housed in a state-of-the-art | 
facility on the new 205-acre campus imè f 
years. 












Reference/information Services | 
Librarian. Heavy reterence center duty in f 
an environment that emphasizes thë teaching: 
component of the reference function. 
Resources include the Dow Jones News 
Retrieval System, the online public access 
catalog module of NOTIS, and CD-ROM 
search stations. All reference librarians partic- 
ipate in the library instruction program and in 
collection development. REQUIREMENTS: 
ALA-accredited MLS pius a 2nd master’s 
degree; hands-on experience with at least 
one form of computerized information service, 
Previous work in an academic library desir- 
able. Rank: Assistant or Associate Professor, 
depending upon qualifications. Salary range: 
$30,078-$44,246. 


Periodicals Head. RESPONSIBLE 
FOR development and use of the periodicals 
collection, currently 1,700 subscriptions; 
maintaining records on the Serial Control 
Module of NOTIS; CD-ROM subscriptions 
management; coordination of periodical refer- 
ence services; library instruction. REQUIRE- 
MENTS: ALA-accredited MLS plus a @nd 
master’s degree; hands-on experience with 
automated serials control and/or database 
searching on CD-ROM. Previous work in peri- 
odicals preferred. Rank: Assistant or Associ- 
ate Professor, depending upon qualifications. 
Salary range: $30,078-$44,246. 


To apply: Send curriculum vitae and 










































Sessions, Chief Librarian, The College of 
Staten istand/CUNY, 130 Stuyvesant Place, 
Staten Island, NY 10301. 


CSI is an rtunity; aflirmativæ-action. - 
employer and women and minorities are invited 
to apply. i 













pre 










names of 3 references by Oct. 15 to: Vivian f 





nical services or other applicable areas; expe- | deadline: 5 
tience with automated bibliographic utilities, 
preferably OCLC; experience with online cata- 
jog/circulation systems; knowledge of current 
technical services, automated systems and 
‘collection access issues, and problems on the 
national level as well as those specific to aca- 
-demic libraries. Record of successful accom- 


e: 5 pm, Friday, Sept. 14. Send letter 
of application, full resume, salary require- 
ments, and the names, addresses, and tele- 
phone numbers of at least 3 references who 
are knowledgeable of your qualifications to: 
Charles E. Chamberlin, Deputy Director of 
Libraries, University of Washington, FM-25, 
Seattle, WA 9819: 1. 


at least one modern European language 

XPERIENCE: required: Minimum of one yr. 
protessional cataloging experience using 
AACR2 (knowledge of earlier ‘rules high!) 
desirable), and LC subject headings and clas 
sification schedules. Knowledge of MARC for 
mat for name and subject authorities. Familiar. 
























-attitudes within the group of units managed 


. lent communication and leadership skills. 


© Mensurate with qualifications and experience; 











lishment in management and/or administra- 
ive positions; understanding of service needs 
Of an academic community; energy and cre- 
ativity to pursue actively solutions to current 
problems in areas of responsibility and on a 
systemwide basis; ability to foster cooperative 


and between those units and units managed 


ment, technical services division. 
by other members of the director's staff; excel- 





Salary: $54,000 minimum. Starting salary com- ings submitted by the College 
: 24 days’ vacation; TIAA/CREF, premium fully 

paid for medical, dental, and life insurance 
plan. No state or local income tax. Application 


THEANN A UNIVERSITY 


ERICAN UNI 4 POSITIONS 


The American University Library invites applications for the following 4 faculty positions. All posi- 
tions are tenure-track. Qualities sought in applicants tor all positions include excellent interpersonal, 
written, and oral communication skills; flexibility, initiative, and demonstrated problem-solving skills. 
Salaries are based on experience and other qualifications. Benefits include sabbaticals, 21 days’ 
annual leave, TIAA/CREF, and health plans. 








Head, Collection Development 


Rank: Assistant or Associate Librarian. Department-head-level Position reporting to university 
librarian. RESPONSIBILITIES: Coordinate and expand collection development program. Evaluate 
and build collections in all-material formats to meet curricular and research needs. Monitor materi- 
als budget, approval pian profiles, and collection development policies. Work with donors of gifts-in- 
kind. Coordinate selection activities of library faculty and work closely with university faculty. New 
position with opportunity for shaping direction. REQUIREMENTS: ALA-accredited MLS; minimum 3 
yrs.’ professional experience including some academic collection development experience. 2nd 
master’s degree, knowledge of foreign languages, and previous supervisory experience highly 
desirable. Minimum salary: $34,000. 


Head, Acquisitions 


Rank: Assistant or Associate Librarian. Department-head jevel reporting to university librarian. 
RESPONSIBILITIES: Oversee annual acquisition of approximately 13,000 volumes. Supervise 7 
FTE support staff. Coordinate work flow with catalog department. Maintain supporting bibliographic, 
Statistical, and financial records. incorporate use of INNOVACQ, OCLC, and NOTIS systems. 
REQUIREMENTS: ALA-accredited MLS; minimum 2 yrs.’ library experience. Technical services 
experience, demonstrated skills in personnel management, and knowledge of automated acquisi- 
tions systems highly desirable. Minimum salary: $28,000. 


Reference Librarian 
Rank: Assistant or Associate Librarian. RESPONSIBILITIES: Provide reference services, includ- 
ing online searching, bibliographic instruction, and collection development. Some evening and 
weekend service expected. Requirements: ALA-accredited MLS, prefer 2 yrs.’ professional experi- 
ence and subject specialization in business. Minimum salary: $24,000. 


Reference Librarian 

Rank: Assistant Librarian. RESPONSIBILITIES: Provide reference services, including online 
searching, bibliographic instruction, and collection development. Some evening and weekend ser- 
vice expected. REQUIREMENTS: ALA-accredited MLS. Some reference experience or subject spe- 
cialization highly desirable. Minimum salary: $22,500. 

The American University, incorporated in 1893, offers a wide tange of undergraduate and gradu- 
ate programs, many with an international focus, to over 11,000 students. Its proximity to centers of 
Politics, justice, world affairs, communication, science, business, and art in Washington, D.C., 
enhance the learning environment. 

The University Library serves the university through a collection of over 550,000 volumes, staff of 
70 FTE plus student assistants, and budget of over $4 million. The university is an active member 
of the Washington Research Library Consortium. 

Review of applications will begin September 15 and will continue until the positions are 
filed. Send resume and names, addresses, and telephone numbers of 3 references to: 


Patricia A. Wand 
University Librarian 
American University Library 
4400 Massachusetts Ave. NW 
Washington, DC 20016-8046 


Women and minorities are encouraged to apply. The 
American University is an EEO, AA employer. 


RKA 





Associate Librarian Il, authority control 
librarian. The University of Maryland College 
Park Libraries invite nominations and applica- 
tions for the position: Associate Librarian ti, 
authority contro! librarian, cataloging depart- 

PONSI- 
BILITIES: Provides support at the professional 
level for control of names and subject head- 
Park campus to 
automated bibliographic and authorities 
databases on a local and/or national level. 
QUALIFICATIONS: required: MLS from an 
ALA-accredited program. Working knowledge 












ity with NACO policies and procedures, witt 
OCLC bibliographic utility, and with Linkec 
Systems Freject highiy desirable. Salary 
$25,664-$41,296. Salary commensurate witt 
experience. Excellent fringe benefits. For ful 
consideration, submit resume anc 
names/addresses of 3 references by Sept. 4 
to: Ray Foster, Personnel Librarian, Library 
Personnel Office, McKeldin Library, Univer. 
sity of Maryland, College Park, MD 20742. 
7011, The University of Maryland is an affirma- 
tive-action, equal-opportunity employer. 




























Campus librarian, pending budget approval 
Requires master's degree in library science 
from an ALA-accredited institution. Must have 
at least 2 yrs.’ academic reference experience 
and experience in the application of new 
library technologies. Minimum salary: $24,000, 
negotiable based upon education and experi- 
ence. Position to be filled January 1991, 
Resumes must be received by August 23 
at: Broward Community College, Human 
Resources t., 225 E. Las Olas Bivd., Ft. 
Lauderdale, FL 33301. Equal-access, equal- 
opportunity institution. 





Collection development librarian. University 
of Wisconsin-River Falls, Chaimer Davee 
Library, is recruiting for a collection develop- 
ment librarian. Salary range, $26,606~ 
$33,257. MLS from ALA-accredited school, 2 
ts." professional experience in academic 
ibrary required. Second subject master’s 
desired. DUTIES INCLUDE: manage collection 
development activities, conduct collection eval- 
uation, prepare written description for collec- 
tion allocation. Supervise acquisitions, interli- 
brary loan, and serials. Participate in reference 
desk coverage and library instruction. Desire 
experience with electronic retrieval systems 
and grant writing. Application deadline, 
August 31. Send resume, transcripts, and 
names of 3 references with letter of applica- 
tion, to: Christina Baum, Chalmer Davee 
Library, University of Wisconsin-River Falls, 
River Falis, Wi 54022-5015. Women and 
minorities encouraged to apply. 





Collection development officer, University of 
Hawaii Library. Under the direction of the uni- 
versity librarian, serves as part of the library's 
senior management team; coordinates collec- 
tion development activities of the library includ- 
ing allocation of the library’s $3 million plus 
book fund Pudger Position is tenure track, fac- 
ulty status. To be filled at rank of Librarian IV. 
Minimum qualifications: ALA-accredited MLS; 
at least 8 yrs.’ progressively responsible aca- 
demic research library experience: a 2nd mas- 
ter’s degree; previous experience in collection 
development; experience in book fund alloca- 
tion, strong interpersonal communication skills: 
and the ability to work in a collegial style. 
Additional desired qualifications: Experience in 
collection development in an ARL library, suc- 
cessful experience in writing and obtaining 
gant funding, and evidence of continuing pro- 
essional activity in related regional profession- 
al associations, Salary range: $41,400- 
61,284. Write for fuller description of position’s 
responsibilities. Closing date: Applications will 
continue to be accepted until the position is 
filled. To apply: Send letter of application, 
resume, and names of 3 references to: Jean 
Ehrhorn, Assoc. Univ. Librarian, University of 
Hawaii. Library, 2550 The Mall, Honolulu, Hi 
96822; 808-956-7207. An EEO, AA employer. 


Coordinator for automated services. Fort 
Hays State University, Hays, Kans., is seeking 
a coordinator for automated services. 
RESPONSIBILITIES INCLUDE management 
of a fully integrated NOTIS system with all 
basic modules operational. The NOTIS instal- 
lation includes 4 on-campus and 2 off-campus 




















sites as part of the LYNX multi-type library 
consortium. Candidate must be motivated and 
` possess loadêrship. organizational, and com- 
«munication skills. Will work with vendors, man- 
age all aspects. of automation projects, and 
train in use of systems. An ALA-MLS required 
with knowl of or experience in information 
technology. Tenure-track position with 2nd 
master's required for tenure. Salary’ nego- 
tiabie, minimum $27,000 with excellent bene- 


begins August 15 and continues until posi- 
tion is filled. Position available Oct. 1. Send 
resume, including work experience and 3 let- 
ters of reference, to: Jerry Wilson, Cataloging 
Librarian, Forsyth Library, Fort Hays State 

University, 600 Park St., Hays, KS 67601- 
: 4099. FHSU is an AA, EO employer. Women, 
<: minorities, and disabled persons are encour- 
< aged to apply. 


| Coordinator of public services. Library is 


organized into 4 divisions headed by coordina- 
tors. They are responsible for the coordination 
of divisional activities in accordance with 
library goals and for lostoiing the cooperative 
pursuit of library goals. The division comprises 
the service units of: circulation/reserve, interli- 
brary loan, information services (online 
database searching, bibliographic instruction, 
reference and reference collection develop- 
ment), and special collections (regional history 
and archives). The coordinator also provides 
information services. Personnel includes 5 
library faculty, 3 classitied staff, and student 
assistants. Librarians from other divisions also 
provide reference service. QUALIFICATIONS: 
required: Master's degree from an ALA- 
accredited program, 4 yrs.’ applicable experi- 
ence providing information services as defined 
above, applicable supervisory experience, pro- 
ficient written and oral communication skills, 
and the interpersonal skills to work collegial! 
with the library faculty and cooperatively wit! 
the staff and patrons. Commitment to profes- 
sional and staff development. Understanding 
of the service role of the library and the divi- 
sion in a comprehensive state university. 
Knowledge of and commitment to automated 
information services. Preferred: 2nd master’s 
degree, collegiat-management, understanding 
of demands of faculty status, and experience 
with automation. Appointment: Position is per- 
manent, tenure-leading, with faculty status and 
rank. Librarians are expected to meet tenure 
and promotion requirements of the library fac- 
ulty. Conditions: 12-month contract, 24 days’ 
annual leave, 11 university holidays, 12 sick 
days, health/life insurance with 80 percent paid 
by the university, retirement program TIAA or 
state system (paid by the university, equals 
approximately 10 percent of salary). Salary is 
$27,000. University: Tech is state supported 
and has approximately 7,000 students and 350 
faculty. Implementation of DRA's ATLAS sys- 
tem has begun. A new building was occupied 
in June 1989. ication procedure: Position 
is open and will remain open until filled. 
Screening began July 9. REQUIRED ARE: 
credit (unofficial copies are acceptable for 

plication), and 3 reference letters. Incom- 
piete applications cannot be considered. Mail 
o: Coordinator Search Committee, Ten- 
nessee Technological University, TTU Box 
5066, Cookeville, TN 38505. Minorities are 
encouraged to apply and to identify them- 
: Selves for affirmative action programs. An AA, 
EEO employer. 





Director, information services division, cen- 
ter for early ce. Director oversees 
all information services provided by the center 
including its multidisciplinary collection on 
early adolescence. Director speaks to groups 
nationally on issues affecting this age group, 
consults with youth-serving organizations, and 
will manage the pending automation of the 
center's collection. REQUIRES a master's 
degree in library science and 3 yrs.’ experi- 
ence as a librarian; or a bachelor’s degree 

supplemented by 30 semester hrs. in library 
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science and 4 yrs.' experience as a librarian. 
Salary range $25,634~$41 436. Salary com- 
mensurate with experience and education. 
Comprehensive benefits. For an application, 
please telephone 919-962-2991 or write: Uni- 
versity of North Carolina at Chapel Hill, 
Employment Div., CB# 1040, 111 Pettigrew 
Hall, Chapel Hill, NC 27599-1040. Equal- 
opportunity, affirmative-action employer. 





Director of library. Armstrong State Coll e, 
Savannah, Ga. QUALIFICATIONS: MLS 
degree from an ALA-accredited library school; 
minimum of 3 yrs.’ erence in an academic 
library; good knowledge of library and media 
services; excellent communication and man- 
agement skills; knowledge of both academic 
and technical needs for library support of asso- 
ciate, baccalaureate, and master’s programs; 
previous supervisory experience preferred: 
additional graduate degree and publishin 

record preferred. Salary: Ranges from $40,001 

for fiscal year depending on experience. Envi- 
ronment: The Lane ria d of Armstrong State 
College has a materials budget of $180,000; 
160,000 volumes; 13 FTE staff members. 
Applications: Resume; letter of application 
addressing responsibilities and qualifications 
listed above plus a statement of {i rary philos- 
ophy; names, addresses, and phone numbers 
of 3 professional references; applicant select- 
ed for employment must pass an established 
drug test. Application deadline: Sept. 15. 
Employment date: Jan. 1, 1991. Send to: 
Frank A. Butler, Vice President and Dean of 
Faculty, Armstrong State College, 11935 
Abercorn St., Savannah, GA 31419-1997. 
Georgia is an open records law state. AA, 





East Asian librarian. The University of Min- 
nesota Libraries-Twin Cities seeks qualified 
applicants for the position of East Asian librari- 
an. The University of Minnesota Libraries are 
the 15th largest in the Assocation for Research 
Libraries, with more than 4.5 million volumes. 
It is a member of the Research Libraries 
Group and of the Committee on institutional 
Cooperation (CIC). The East Asian Library is 
one of 3 area study libraries on the Twin Cities 
campus. It houses the university libraries’ 
materials in the Chinese, Japanese, and Kore- 
an languages. Its collections number 100,000 
monographs and 375 periodicals/newspapers, 
and support teaching and research at all aca- 
demic levels. The department of East Asian 
Studies has 20 faculty and 110 FTE graduate 
and undergraduate students. RESPONSIBILI- 
TIES: 1) Develop and manage the university 
libraries’ collections of East Asian materials, 
both the vernacular collections of the East 
Asian Library and those in English and other 
Western languages in the general collections. 
Manage a materials budget, select materials, 
develop and maintain exchange agreements, 
evaluate collections. Consult with faculty and 
other selectors on collection development mat- 
ters. 2) Serve as liaison with faculty in the 
department of East Asian studies and related 
areas in determination of collection and ser- 
vice priorities, provision of reference and 
research assistance, and communications 
between the libraries and the department. 3) 
Provide reference, research assistance, and 
bibliographic instruction in East Asian studies, 
to facilitate the use of materials related to East 
Asia, either formally (in classes or by appoint- 
ment) or informally. Prepare guides, bibliogra- 
phies, or other reference services needed to 
further these activities. Consult with reference 
services in providing informational assistance 
on East Asia to general library patrons. 4) 
Direct the activities of the East Asia Library. 
Supervise 1.5 FTE civil service staff and stu- 
dent assistants in the processing, use, and cir- 
culation of materials in the East Asian Library. 
5) Consult with central technical services staff 
in the acquisitions and cataloging processes. 
Consult with appropriate staff in other divisions 
in developing and maintaining consistent poli- 
cies and procedures within the university 
libraries. 6! Represent the libraries to academ- 


























Operations Manager 


Fee-based information service. Rite Uni- 
versity offers a challenging opportunity to aa 
manage the operations of its fee-based intor: f 
mation service, R.1.C.E. Position reports to. | 
the director of community services, MAJOR | 
RESPONSIBILITIES INVOLVE supervising a 
staff of 15, including librarians and informa- 
tion specialists; assuring superior quality of all 
services; continuous interaction with clients; | 
Analysis of user statistics for marketing devel- 
opment and business planning; implementa: | 
tion of appropriate new developments in doc- | 
ument delivery and online research, 


Bachelor's degree in sciences, engineer: . F 
ing, social sciences, or business, with MLS- f 
from an ALA-accredited institution or its- | 
equivalent in experience. 5 yrs.’ increasingly: f 
responsible library experience required with 3° | 
yrs.’ document delivery or interlibrary loan. | 
experience preferred. Experience in opera- | 
tional and human resources management: | 
demonstrated ability to-initiate, develop, and | 
complete projects and services:with particular. | 
emphasis on information and. amont: | 
Superior interpersonal skilts and organization- | 
al ability required. Excellent knowledge of | 
library reference, research, and bibliographic ` | 
resources, printed and electronic; with proven > f 
experience in obtaining documents using I 
these resources; experience with microcom- | 
puters and computerized database searching 
required, 

Applications accepted unti! position 
filled, with tirst consideration for those a 
received by August 31. Salary $28,000- -f 
$32,000, commensurate with experience. T 
Excellent benefits and professional develop- | 
ment opportunities, 23 days’ vacation, assis- 
tance with relocation costs, no state or locali- 1 
income taxes. Send letter of appliċatióon, 1 
resume, and 3 references to: Librarlan’s 
Office, Fondren Library, Rice University, 
POB 1892, Houston, TX 77251-1892. 
Phone: 713-527-4022 for additional informa- 
tion. 
























































An EO, AA empioyer. 


ic departments, to individuais and groups in 


the academic community outside the universi- 
ty, and to the profession. Represent the Uni- ` 
versity of Minnesota on the East Asian Pro- 
gram Committee of the Research Libraries - 

roup. Participate in the profession through ` 
relevant research, publication, ee protes. 
sional association activity. REQUIREMENTS: 
Applicants must have an ALA-accredited MLS, 
or its foreign equivalent; at least a master's 
degree in some as; of East Asian studies; 
and reading proficiency in Chinese and i 
Japanese. Knowledge of the Chinése and”: | 
Japanese book trade, and participation in the 
East Asian scholarly community at the national 
level (e.g., in the Association for Asian Stud- 
ies), are desirable. A doctorate related to East 
Asia, and managerial experience, are also 
desirable. This is a 12-month academic/profes- 
sional position, with probationary appointment 
at the Assistant Librarian or Associate Librari- 
an rank, and a minimum salary of $27,000. - 
Applications should be postmarked by Oct. 
1, to be given consideration. Applicants 
should send a letter of application iscussing 
background and experience relating to the 
above description; a current resume; and 


names, addresses, and telephone numbers of ` 
at least 3 references to: Barbara Doyle, Per- 


sonnel Officer, Univ 4 

son Library, 309 19th Avenue South, Min- | 
neapolis, N 55455. Please cite UL 199 on. - 

applications. The University of Minnesota is an — 
equal-opportunity employer and specifically . | 
invites and encourages applications from... 

women and minorities. : ; 























|| ACADEMIC LIBRARY. continued 


= versity Libraries. Opportunity for flexible, cre- 















-Engineering reference librarlan/science cat- 
aloger. Faculty position with academic rank in 
the Engineering Library of the Penn State Uni- 


an extensive collection of technical 
society publications in microfiche. The | 


ative individual who shares our enthusiasm for 
the concept of integrated public and technical 
service functions. Public service duties include 
reference, library instruction, electronic infor- 
mation retrieval, and collection development. 
Technical services responsibilities inci 
nal cataloging, acting as liaison between 
and technical service staff in matters of biblio- 
graphic control, and establishment of biblio- 
aphi jes and priorities for assigned sub- 
: . The Engineering Library collections 
include approximately 100,000 volumes; 1,300 


nent College of Engineering. QUAL 
TIONS: Requires A 
equivalent, academic 
ing or related discipline, 








The Ohio State University Libraries 
5 POSITIONS 


Assistant Director for Technical Services. Administers all technical services operations 
(Le., acquisitions and cataloging) in a highly automated environment. Oversees directly the work of 
2 department heads and indirectly that of all technical services personnel (24 FTE librarians, 68 
FTE staff, and 15 FTE student assistants). Directs ongoing reviews of policies and procedures. 
Consults closely with other library administrators. Participates in planning and formulation of policy 
for university libraries system. Takes part in ongoing development and implementation of the state- 
wide automated system linking 17 academic libraries. Must have the capacity to assume responsi- 
bility for wider administrative duties, as requested. Reports to director of libraries and may act in his 
stead. REQUIRED: ALA-accredited MLS; 10 or more yrs.’ relevant experience (with emphasis in 
technical services) in progressively responsible positions, a substantial portion of which has been in 
a research library which uses OCLC; demonstrated leadership ability, demonstrated ability to direct 
operations utilizing automated systems; familiarity with automated systems generally; ability to ana- 
lyze work processes, to formulate sound planning, and to recommend applications of technology as 
appropriate. Ability to communicate effectively, orally and in writing, is imperative, as well as being 
able to work productively with a wide variety of library staff, users, university administrators, and 
leaders in the information and research library communities. Desirable: Additional advanced 
degree(s)Mraining. Salary: $50,040-$57,000. 


Head, Copy Cataloging Section, search reopened. RESPONSIBLE FOR operation of the 
section which creates records for the online public access catalog (LCS) by editing and inputting 
data through OCLC (including records for items in foreign languages and non-Roman alphabets). 
Supervises and revisés the work of 14 staff, a graduate assistant, and 10-15 student assistants. 
Interprets cataloging policy and practices; solves cataloging problems; works closely with other 
section heads to identify policy and workflow issues; gives close attention to developments of 
library applications of automation. RESPONSIBLE FOR operation of department 1-2 evenings per 
week. Reports to the head of the cataloging department. REQUIRED: ALA-accredited MLS; sub- 
stantial experience in original cataloging; experience using OCLC or other bibliographic utilities; 
strong communication and interpersonal skills; flexibility to adapt to a frequently changing environ- 
ment. Preference will be given to candidates with demonstrated supervisory ability. Desirable: 
Reading knowledge of western European or east Asian language(s); experience with local online 
system. Salary: $29,520-$34,560. 


Cataloger, Charvat Collection of American Fiction. Catalogs and classifies works 
added to the collection using AACR2, LC classification, and other standard and specialized 
sources. Resolves complex bibliographic and cataloging problems. Assists with upgrading and 
transfer of MARC records to Charvat database. Supervises a half-time staff member and ca. 3 stu- 
dent employees. Reports to the head, special collections cataloging, and works closely with the 
curator of the Charvat Collection. Position funded by a grant through at least August 1992. 
REQUIRED: ALA-accredited MLS; knowledge of MARC; cataloging experience in an academic or 
research library using AACR2 and LC classification. Highly desirable: Experience with full descrip- 
tive cataloging for special collections; experience with MARC formats and OCLC or similar cata- 
loging system. Also desirable: demonstrated knowledge of late 19th and early 20th century Ameri- 
can literature. Salary: $23,160-$24,600. 


Reference and Collection Development Librarian, Undergraduate Library. Pro- 
vides reference service, including online searching; also responsible, in close consultation with 
head of the undergraduate library, for collection development activities. Participates in major biblio- 
graphic instruction program for entering freshmen and in other course-related bibliographic instruc- 
tion activities. Reports to head of the Undergraduate Library. REQUIRED: ALA-accredited MLS; 
excellent oral and written communication skills; enthusiasm for public service; ability to work pro- 
ductively with diverse groups. Desirable: Experience or course work in reference, online searching, 
collection development, and/or bibliographic instruction. Salary: $23,160-$25,200. 


Reference Librarian, Business Library (hait-time position). Provides reference service 
(afternoons and evenings, Mon.—Thurs.), including online searching, to students and faculty of the 
College of Business and the Departments of Economics and Geography. Other duties include bibli- 
ographic instruction, preparation of instructional and reference aids, orientations, collection devel- 
opment, and some supervision of staff. REQUIRED: ALA-accredited MLS; excellent oral and writ- 
ten communication skills; enthusiasm for public service, ability to work productively with diverse 
groups. Highly desirable: Knowledge of the literature in business and related subjects; experience 
in reference, online searching, and/or bibliographic instruction. Salary: $11,580-$12,600. 


All positions require ability to meet university's criteria for tenure and promotion, including 
research, publication, and service. Open until filled; applications received by August 31 will 
receive first consideration. Apply to: Sharon A. Sullivan, Personne! Librarian, Ohio State Uni- 
versity Libraries, 1858 Neli Ave. Mali, Columbus, OH 43210. 


Qualified women, minorities, and handicapped persons are encouraged to apply. 





current periodical and serial subscriptions, and | include liberal vacation, excellent insurances, 


rts instruction and research of the pom 


A-accredited MLS, or 
round in engineer- 
some combination 
of the following specialized reference experi- 
ongi ence, strong instructional skills, knowledge of 
ic | AACR2 and MARC tagging, and experience 
working in a national utility or local automated 
system in the cataloging of library materials. 
vidence of potential for promotion and tenure 
will be considered. Salary and rank ndent 
on qualifications, minimum $27,000. Benefits 








state or TIAA/CREF retirement options, and 
educational privileges. Applications will be 
reviewed beginning August 15 and continu- 

until the position is filled. To apply, send 
letter of app ication, current resume, and 
names of 3 references to: Nancy Slaybaugh, 
Manager, Libraries Human Resources, Box 
ER-ALA, E1 Pattee Lib., Penn State Univ., 
University Park, PA 16802. An affirmative- 
action, equal-opportunity employer. Women & 
minorities encouraged to apply. 


French cataloger/librarian. DUTIES: Original 
classification and cataloging of books in 
French and religion books in English and 
French. Name, series, and subject authorit 
work in assigned area. RESPONSIBLE FO: 
keeping up to date on LC and online database 
(RLIN) rule changes and interpretations. Pro- 
vides translation assistance (French) as 
requested by other oran personnel and other 
campus rtments. REQUIREMENTS: MLS 
from an ALA-accredited library school with 
knowledge of RLIN, NOTIS, AACR2, LC clas- 
sification, LCSH, and MARC formats. Excellent 
reading knowledge of French. Salary: $23,000. 
Send resumes to: Bob Ghoslin, Job Order 
#1810020, Job Service, Box 1339, Provo, 
UT 84603. 








Government publications librarian. The Uni- 
versity of lowa is seeking candidates for the 
peon of government publications librarian. 
eporting to the head of the government docu- 
ments department, this individual provides ref- 
erences and information services, including 
CD-ROM and online database searching, for 
all types of government documents and will be 
involved in the user education program. The 
incumbent has major responsibility for selec- 
tion and collection management, includin 
brief cataloging and classification, for local, 
state, foreign, and international documents. 
This individual will partially supervise 2 or 
more support staff and will work some week- 
end and evening hours on a rotating basis with 
other staff. Environment, the government pub- 
fications department: A regional federal depos- 
itory as well as a depository for the United 
Nations European communities, and lowa 
State documents, the department maintains 
major collections of publications of many other 
intergovernmental organizations and foreign 
national governments. The department serves 
as the processing center for all government 
publications in the library system, although 
many are housed elsewhere. The department 
collection totals 2,140,000 physical: pieces in 
aper and microform. The majority of the col- 
lection is not cataloged, but mental per- 
sonnel are currently adding state documents to 
the libraries’ online catalog, OASIS. 9 CD- 
ROM services are currently available. The staff 
consists of 4 librarians and 6.5 FTE support 
staff. The UI libraries: The UI library system 
consists of the main library and 11 department 
libraries (art, music, business, and the sci- 
ences, including the health sciences). With 
some 3 million volumes, the collections of the 
UI libraries rank 29 out of 107 in the Associa- 
tion of Research Libraries. The university is a 
member of the Research Libraries Group, and 
staff are actively engaged in national coopera- 
tive efforts, including cooperative cataloging, 
collection development, resource sharing, and 
preservation efforts. Staff also participate in 
cooperative activities within the Committee on 
Interinstitutional Cooperation (the Big 10 and 
the University of Chicago). The libraries pro- 
vide a program of support for professional 
development activities. The. university and 
lowa City: A major research and teaching insti- 
tution, the University of lowa offers nationally 
recognized programs in medicine and human 
biology, creative writing, law, and the fine arts. 
A faculty of some 1,600 serves 29,000 stu- 
dents, 9,000 of whom are registered in gradu- 
ate programs. lowa City is a community with 
excellent educational, recreational, and cukur- 
al advantages, and is readily accessible via 
interstate hi hways and a major airport 30 
miles away. QUALIFICATIONS: required: MLS 
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from an ALA-accredited library school or 
equivalent; a reading knowledge of one mod- 
ern foreign language; enthusiasm for and com- 
mitment to public services; ability to attend to 
_ technical processing detail; ability to work 
effectively, independently, and cooperatively: 
excellent written and oral communication skills; 
and demonstrated potential to contribute pro- 
` fessionally and meet promotion criteria. 
ired; Experience working with international 
and/or foreign government documents: com- 
pletion of a government documents course; 
Supervisory experience; and good computer lit- 
eracy skills. Salary and appointment: Appoint- 
-ment is to be made at either the Librarian | 
| (minimum salary, $22,430) or Librarian II (mini- 
mum salary, $28,400) level. Salary will be 
determined based on experience. The univer- 
sity offers an attractive package of benefits 
f including. 24 days’ paid vacation per year, 
TIAA/CREF retirement, and a flexible selection 
of benefits. Application procedure: Screenin 
xof applications will begin immediately and will 
“continue until the position is filled. Applica- 
tions received b Sept. 30 will be given first 
consideration. Women and minority candi- 
dates are particularly encouraged to apply for 
this position. Qualified individuals should sub- 
mit a letter of application, vita information, and 
the names, addresses, and telephone num- 
bers of 3 references to: Barbara |. Dewey, 
Director of Administrative and Access Ser- 
vices, University of lowa Libraries, lowa 
, IA 52242; 319-335-5867. The University 
of lowa is an equal-opportunity, affirmative- 
` action employer. 





Head, isitions department, University of 
Cincinnati, University Libraries, acquisitions 
department. Excellent opportunity for innova- 
tive and responsible  protessional with strong 
management skilis. RESPONSIBLE FOR the 
management of the centralized acquisitions 
department of University Libraries. University 
Libraries, a peers ARL institution, is 
composed of Langsam Library, a central library 
“and 10 collage and-departmental libraries. The 
acquisitions department, which is in Langsam 
Library, purchases all library materials for Uni- 
versity Libraries. The department has a staff of 
< 20 FTE and has begun implementation of an 
» automated acquisitions/serials/accounting sys- 
tem. All ordering, receiving, and accounting 
functions utilize the INNOVACQ system and 
manual serials records are in the process of 
conversion. REQUIRED QUALIFICATIONS: 1) 
Master's degree in library science from an 
ALA-accredited program; 2) 3 yrs.’ experience 
in an academic or research library, including 
substantial experience in the acquisition of 
serials, monographs, and non-book formats, 3) 
provon successful supervisory experience, 4) 
owledge of and functional experience with 
automated acquisitions systems, 5) experience 
-with OCLC or a similar bibliographic utility, 6) 
ability to communicate clearly, both orally and 
in writing. Preferred qualifications: 1) Reading 
knowledge of one modern European language, 
2) collection development experience, 3) work- 
ing knowledge of microcomputer software. 
Faculty status. Tenure track. Salary range: 
$30,000-$37,000. Excellent fringe benefits. 
Send the following information: 1) A cover let- 
ter with complete statement of qualifications 
for-this position, 3} a resume of education and 
“experience, and 3) the names, addresses, and 
; ne numbers of 3 references. Letters of 
-application must be postmarked no later 
than Oct. 1. Send to: Mark Weber, Assistant 
University Librarian for Personnel, 640 
Langsam Library, University of Cincinnati, 
Cincinnati, OH 45221-0033. The University of 
Cincinnati is an equal-opportunity, affirmative- 
action employer. 








‘Head, acquisitions receiving section, Penn 
State. University Libraries. Primary assignment 
| is to. provide leadership and direction for 
< receiving library materials, : DUTIES INCLUDE: 
_ planning, organizing, and developing receiving 
: “Section s holisies and methods, with emphasis 
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Assistant University Librarian for 


Administrative Services 
University of Minnesota Twin Cities Campus 
Libraries 


RESPONSIBILITIES: The assistant university librarian for administrative services reports:to the 


university librarian and is responsible for the leadership and management of the following furctions 
or offices: personnel, business services including financial management and accounting, special 


services (photocopy, mail and delivery services, sale of gift books), microcomputer service, and i 


space and facilities planning. In addition, responsibility for the libraries’ publications program 


(newsletters, annual reports, etc.) and media relations are attached to this position, along with ser-: - d 





vice as liaison to ARL'S Office of Management Services and coordination ot ALG programis: and” 1 
will have functional responsibility in one of more of. 
participates in overall library planning and policy for~: 


releases. The AUL for administrative services 


these administrative areas. This individual also 


mulation and serves on the university librarian's central administrative council. 


QUALIFICATIONS: An ALA-accredited MLS degree is required. A 2nd master's degree it busi-’ | 
ness administration is preferred. Other requirements are: At least 5 yrs.’ successful administrative... | 


experience at the department or unit-head level or above in a university library, demonstrated orga: 


nizational abilities and leadership qualities, knowledge of.all; and demonstrated ability in ona or 2,00 | 


of the administrative service functions listed under “responsibilities.” Other desired skills and axperi- 
ence are: Demonstrated skills in written and oral communication, interpersonal relations, manage- 
ment, team-building and planning, familiarity with trends in research libraries, evidence of university 
service, research, and participation in professional associations. 


Salary and benefits: Salary will be a minimum of $55,000 depending on qualifications; excellent 


benefits package including TIAA/CREF: 22 da 


and is renewable at 5 year intervals. 


ys' vacation. This is a fixed term P/A appointment: 


Application procedure and deadline: Applications should be postmarked by August 31. Send 
letter of application, resume, and a list of 4 recent references to: Barbara Doyle, Personnel Ofi- 
cer, 453 Wilson Library, University of Minnesota, 309 19th Ave. S., Minneapolis, MN 35455. 


Please cite job listing UL 198 on application. 


The University of Minnesota is an equai-opportunity employer and specifically invites 
and encourages applications from women and minorities, 


on automated technologies with Faxon SC-10 
and PSU's LIAS system. Participates in budget 
decisions, works with and evaluates vendors, 
supervises serials check-in, maintains exper- 
tise in locating and acquiring unreceived mate- 
rials, serves as liaison with collection develop- 
ment librarians, meets faculty promotion and 
tenure requirements. Reports to the chief 
acquisitions department. QUALIFICATIONS: 
Requires ALA-accredited MLS; 3 yrs.’ experi- 
ence in related areas; knowledge of publishers 
and vendors; interpersonal and supervisory 
skills; experience with automated systems; 
acquaintance with one foreign language. Addi- 
tional advanced degree desirable. Potential for 
promotion and tenure will be considered. 
Salary and rank dependent upon qualifica- 
tions, minimum $30,000. Benefits include liber- 
al vacation, excellent insurances, state or 
TIAA/CREF retirement options, and education- 
al privilege. Applications will be reviewed 
beginning Sept. 15. To apply, send letter of 
application, resume, and names of 3 refer- 
ences to: Nanc Slaybaugh, Manager, 
Libraries Human Resources, Box HAR-ALA, 
Penn State University, E1 Pattee Library, 
University Park, PA 16802. An affirmative- 
action, equal-opportunity employer. Women 
and minorities encouraged to apply. 


Head, Business Administration Library. 
Under the general direction of the head, 
humanities/social science libraries, serves as 
head of the Business Administration Library, 
providing overall management and policy guid- 
ance, developing programs and services, hir- 
ing, training and evaluating personnel, select- 
ing materials, and participating in service pro- 
grams. The Business Administration Library 
supports the active degree programs of the 
school and Graduate School of Business Ad- 
ministration, with 1,950 students and 91 faculty 
members, and also meets the interdisciplinary 
needs of the general campus community. The 
unit includes 3 professional libraries and 5.5 
FTE support staff, and maintains a dynamic 
program of service and user education. The 

usiness administration library contains a 
working collection of 50,000 volumes, includ- 
ing 1,100 serial subscriptions: related materi- 
als are housed in the main library. The CD- 
ROM products ABI inform and Compact Dis- 








closure are available in the Business Admin- 


istration Library. Planning for a new of zenovated 


atad 
facility is anticipated. QUALIFICATIONS: 


Graduate degree from a program accredited 
by the American Library Association required. 


A minimum of 4 yrs.’ post-MLS pubic service 
experience in a large academic or. special 


library required. At least one yr.’s academic 


business library experience preferred. Experi- 
ence in supervising and evaluating the work. of 


library staff required. Thorough knowledge of 


business reference sources and databases, | 


and demonstrated compe! 


training in business and/or the socia! sciences 
preferred. Strong public service oriervation and 
interest in user education required. Salary: 
$32,000 minimum. Starting salary cependent 
upon background and experience. 24 rg bel 
vacation, TIAA/CREF, premium fully paid for 
medical, dental, and life insurance plan. No 
state or local income tax. Application dead- 
line: 5 pm, Friday Sept. 14. Send letter of 
application, full resume, salary requirements, 
and names, addresses, and telephone num- 
bers of at least 3 references who ere knowl- 
edgable of your qualifications for this position 
to: Charles E. Chamberlin, Deputy Director of 
Libraries, University of Washington 
Libraries, FM-25, Seattle, WA 9819 1, 





Head, cataloging department, Michel 
Orradre Library, Santa Clara University, Man- 
ages operations of the cataloging department; 
establishes cataloging policy; sets: priorities; 
directs the work of staff; and documents proce- 
dures. Directly supervises 5 FTE academic 
and non-exempt staff. Serves as primary 
library spokesperson on cataloging issues; 
ensures the maintenance of authority control: 
and does a limited amount of original cata- 


tence as a computer- 
ized database searcher required. Academic 


loging. Cataloging department processes i 


about 15,000 new volumes per year andis 


currently planning for the implementation of an 
online catalog in Fall 1991. REQUIRED: MLS 
or equivalent degree from ALA-accradited pro- 
gram; at least 3-5 yrs.’ relevant professional 
exporlenca; prior cataloging experence with 
OCLC or RLIN (OCLC preferred): manage- 


ment/supervisory experience; strony interper- -| 
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BUSINESS REFERENCE LIBRARIAN 
Assistant Professor 
University of Alabama Libraries 


RESPONSIBILITIES: Under the supervision of the head of the business library, provide business 
reference service to a wide range of undergraduate, graduate, and faculty users (including some 
night and weekend hours); participate in development of bibliographic instruction program in the 
Business Library; participate in collection development activities, including faculty liaison; perform 
online searching; perform other duties as assigned. The dynamic environment of the Business 
Library provides opportunities for developing and expanding professional skills. 


QUALIFICATIONS: required: An’ MLS from a program accredited by ALA; a minimum of 2 yrs.’ 
professional business reference experience in a large academic library; experience in at least one 
of the following: bibliographic instruction, collection development in business or a related subject, 
and online searching; in-depth knowledge of business literature; ability to work effectively with facul- 
ty, students, and library personnel at all levels; excellent oral and written communication skills; com- 
mitment to client-centered services; evidence of ability to meet university requirements for promo- 
tion and tenure. 


Preferred: Master's degree in business-related field; some knowledge of government documents. 


Salary and benefits: Appointment will be made at the rank of Assistant Professor. Salary will be 
determined on the basis of qualifications, the minimum salary being $24,000. Benefits include sick 
leave, 22 days’ vacation, Blue Cross-Blue Shield, TIAA/CREF, and state retirement plans. 


Projected starting date: Jan. 1, 1991. 


The University of Alabama Libraries comprise the Amelia Gayle Gorgas Library and departmental 
libraries serving business, education, and science and engineering. The libraries are a member of 
the Association of Research Libraries, the Center for Research Libraries, SOLINET, and the Net- 
work of Alabama Academic Libraries. Conversion to the NOTIS system is underway and is expected 
to be completed before the fall of 1990. The Business Library serves the information needs of the 
116 faculty members and 4,700 undergraduate and graduate students of the College of Commerce 
and Business Administration. Its holdings include 150,000 volumes, 1,400 serial subscriptions, 
250,000 microforms, and 75 loose-leaf services. The Business Library accesses online and CD- 
ROM databases, including Dow Jones News/Retrieval and ABI/INFORM. A major expansion and 
renovation of the Business Library is scheduled for the 1991/92 academic year. The staff includes 3 





professional librarians, 4 support staff members, and several student assistants. The College of 
Commerce and Business Administration has been accredited by the American Assembly of Colle- 
giate Schools of Business (AACSB) since 1929, and includes a number of departments with high 


ranking nationally. 
Please send letter of application, resume, 


and names and addresses of 3 references by 


Oct. 1 to: Sondra Tucker, Libraries Personnel Officer, University of Alabama Libraries, POB 


870266, Tuscaloosa, AL 35487-0266. 


The University of Alabama is an equa!-opportunity, affirmative-action employer. 


sonal-and communication skills; ability to work 
in a consultative environment; commitment to 
staff diversity and development. Desirable: 
experience in planning general library automa- 
tion and in cataloging nonprint materials. Initial 
appointment at either the Senior Assistant or 
Associate Librarian rank, depending upon 
qualifications. 1990/91 salary range 
$29,350-$48,422. To receive full considera- 
tion apply by Sept. 15 to: Elizabeth M. Salzer, 
University Librarian, Santa Clara University, 
Santa Clara, CA 95053. Santa Clara is an 

EO employer. 





Head, pataloging department. The Universi 

of Texas Southwestern Medical Center at Dal- 
las Library is seeking a highly motivated cata- 
loger to join the technical services team as 
head of the cataloging department. We are 
looking for dynamic candidates with excellent 
interpersonal skills, who enjoy supervision and 
training of staff, who respond to the challenges 
of OCLC, AACR2, and MARC, and their effect 
on a local public access online catalog, and 
who are eager to share their knowledge with 
the staff and clients of the library. The library 
“uses CLSI Libs 100 system, and is currently 
implementing the CL-PERLINE serials control 
system. CD-CAT, CD-ROM catalog, is being 
developed. The head of cataloging maintains 
the public access online database, observing 
cataloging standards, supervises a staff of 4 
including a catalog librarian, and participates in 
system management with Library's Systems 
Support Group and campus Academic Com- 
uting Services staff. Minimum requirement: 
LS from an ALA-accredited program. We are 
particularly interested in candidates with 
nowledge of NLM Classification and MeSH, 
and at least ve per progressively responsible 
supervisory and cataloging experience, prefer- 
ably in an academic health science library. 
Experience with the management of an online 


RRN 





34,000, depending on experience. UT South- 
western pays partial FICA tax and provides 
generous benefits. Equal-opportunity employ- 
er. Send resume with a list of 3 references to: 
Timothy Judkins, Assistant Director of Techni- 


ern Medical Center at Dallas, 5323 Harry 
Hines Bivd., Dalias, TX 75235-9049. 





Head, documents/microforms department, 
full-time, 12-month, tenure-track, faculty posi- 
tion with the University of South Alabama, an 
urban university in Mobile on the Alabama gulf 
coast. Reports to the director of libraries. 
RESPONSIBILITIES: Manage and maintain 
the selective depository of over 580,000 U.S. 
government documents and oversee a micro- 
text collection of 550,000 pieces in a variety of 
formats. Supervises one professional and 4 
Support staff. Responsible for the organization 
and provision of reference services and biblio- 
graphic control of government documents. Re- 
sponsible for making all depository items avail- 
able to university personnel and the general 
public, and for abiding by the regulations gov- 
erning depository collections. MINIMUM 
QUALIFICATIONS: ALA-accredited MLS: 5 
yrs.’ professional library experience, and 
strong commitment to service. Must: have 
excellent interpersonal, written, and oral com- 
munication skills. Desired: Supervisory experi- 
ence, experience with microforms, knowledge 
of relevant technologies related to government 
documents. Salary and benefits: Salary 
$30,000+. Generous benefits include state 
retirement, options for TIAA-CREF, 20 days’ 
vacation, university-subsidized insurance. 
Appointment available Dec. 1. Deadline for 
application: August 20. Candidates should 
submit a resume and have 3 current letters of 
reference sent directly to: Mary Engebretson, 





public access database and system is desired 
CLSI preferred). Salary range: $27,000- 


cal Services, University of Texas Southwest- 





tha : niversity [bran jidi men s Soarch 
mmittee, 3 rary Bu niversi 
of South Alabama, Mobile, AL 36688. Ait 
mative-action, equal-opportunity employer. 





Head, documents processing (position read- 
vertised). Coordinates the work of the docu- 
ments section in the bibliographic control unit 
of the technical services division. Catalogs 
document serials and monographs, and 
assigns classification numbers to copy cata-: 
loging. RESPONSIBLE FOR reviewing pro- 
cessing of surveys for U.S. depository docu- 
ments, claims processing and receipt, Wash-' 
ington State itory shipments. Serves as 
liaison with public service units for depository 
issues. Chairs library-wide Government Docu- 
ments Committee (GoDoc). Librarians are 
appointed as members of the Washington 
State University Hac and are expected to 
participate actively in the university's instruc- 
tional, research, and service programs. All 
privileges, obligations, and research responsi- 

ilities of faculty are inherent in such member- 
ship. Librarians are ranked in grades 2, 3, and 
4, equivalent to the academic ranks of assis- 
tant professor, associate professor, and pro- 
fessor. A progressive record of profes- 
fo ey achievement is expected of all 
librarians. REQUIRED: ALA-accredited MLS or 
its foreign equivalent; cataloging experience, 
preferably of government documents; demon- 
strated ‘knowledge of SuDocs classification, 
LOSH, AACR2, and other cataloging tools. 
Preferred: Experience in an academic or 
research library; experience. in processing 
State and federal depository receipts; supervi- 
sory experience; experience in MARC tagging, 
bibliographic utilities, preferably WLN; demon- 
strated verbal and written communication 
skills. Salary: from $25,000, commensurate 
with qualifications and experience. Rank: 
Librarian 2 or 3, commensurate with qualifica- 
tions and experience; full faculty status. Bene- 
fits: TIAA/CREF, broad insurance program, 22 
days’ vacation, 12 dg? bee sick leave. Appli- 
cation review ins: August 15. Application 
procedure: Send letter of application, resume, 
and names of 3 references to: Donna L. 
McCool, Associate Director for Administrative 
Services, Washington State University 
Libraries, Pullman, WA 99164-5610. Wash- 
ington State University is an equal-opportunity, 
affirmative-action educator and employer. 
Members of ethnic minorities, women, Viet- 
nam-era or disabled veterans, persons of dis- 
ability, and/or persons between the ages of 
40-70 are encouraged to apply. 


Head, East Asia Library. The head of the 
East Asia Library reports to the director of uni- 
versity libraries and is responsible for the 
administration of the staff, services, and collec- 
tions of the East Asia Library: The head of the 
East Asia rit | works closely with faculty 
and students to develop library programs and 
collections in support of the teaching and 
research efforts; assists and advises library 
Staff.on the processing of materials for the 
East Asia collection, and fosters coordination 
of activities with the university libraries and law 
library. QUALIFICATIONS: required: Graduate 
degree from a program accredited by the 
American Library Association. Demonstrated 
success in the management of library opera- 
tions and supervision of librarians and support 
staff. Demonstrated creativity, initiative, and 
ability to plan for and to implement effective 
public service, technical service, and collection 
development programs. Knowledge of current 
poliogräphie control systems and general 
know edge of computer appreations in 
libraries. Experience with CJK bibliographic 
systems preferred. Working facility in at ieast 
one East Asian language. Effective interper- 
sonal skills; evidence of ability to work well 
with faculty, students, and staff at all levels. 
QUALIFICATIONS: highly desired: Evidence of 
involvement in professional/academic associa- 
tions at national and international-level. Strong 
oral and written communication skills and suc- 
cessful experience with development of grant 
proposals. Salary: $42,000 minimum. Starting 














Salary dependent.on background and experi- 
ence. 24 days’ vacation, TIAA/CREF, premium 
. fully paid for medical, dental, and life insurance 
plan. No state or local income tax. Application 
| deadline: § pm, Friday, August 31. Send let- 
|, tet. of application, full resume, salary require- 
_ ments; and the names, addresses, and tele- 
phone numbers of at least 3 references who 
are knowledgeable of your qualifications for 
this position to: Charles E. Chamberlin, Deputy 
Director of Libraries, University of Washin 
n ton Libraries, FM-25, Seattle, WA 98195- 





Head librarian, search extended. Vassar Col- 
< lege invites nominations and applications for 
‘the position of head librarian. RESPONSIBILI- 
TIES INCLUDE management of the facility and 
the collection, supervision of a professional 
Staff of 16, continued development of comput- 
er-based library systems and services, and 
Pag ange planning. The head librarian 
reports directly to the dean of the faculty, Vas- 
Sar’s chief academic officer. Vassar College 
maintains one of the finest undergraduate 
libraries in the United States. The main library 
holdings include 670,000 volumes, 4,000 serial 
-* Subscriptions, 240,000 microforms, and vari- 
¿Ous nonprint media. In addition, there are sub- 
stantial holdings in separate art and music 
libraries. The library has in place an INNOPAC 
_ library.system that is par of the campus com- 
_ puter network. The ti 
and has access to numerous other databases. 
Candidates must hold an MLS from an ALA- 
accredited program and should have substan- 
. tiat managerial and professional library experi- 
ence within a college or research library set- 
‘ting. Commitment to teaching, research, and 
education in a multi-cultural community is 
essential. The head librarian must be able to 
serve as an advocate and representative of 
the pial and to provide leadership in collec- 
tion development policy and in the use of elec- 
‘tronic information systems. Salary commensu- 
tate with experience; range begins at $42,000. 
Send letter of application, curriculum vitae, 
and:3 references by Sept. 1 to: Nancy S. 
:= Dye, Dean of the Faculty, Vassar College, 
Poughkeepsie, NY 12601. Vassar College is 
an affirmative-action, equal-opportunity 
-.- employer. Women and minorities are encour- 
: aged to apply. 


Head loan librarian. The University of Arizona 
is seeking a librarian to manage the joan 
department which is responsible for circulation 
of materials, stack maintenance, collection of 
fines, the reserve book rooms, and building 
Security in both the main and Science-Engi- 
neering Libraries. The library uses. the Geac- 
automated circulation system. The library has 
“implemented a strong affirmative-action pro- 
gram- and encourages applications from 
women, minorities, and other eee class- 
es. RESPONSIBILITIES INCLUDE planning, 
budgeting, and policymaking for the depart- 
ment; the hiring, training, supervision, and 
evaluation of the department’s 21 career staff 
n and 27 FTE student.assistants. The head 
uft works closely with other departments. in the 

‘| library system, serves on library-wide adminis- 
trative. and planning committees, and reports 
tothe assistant university librarian: for central 
services. Applicants must have. a master’s 
gegree in library science from an ALA-accred- 
-ited school; management experience, prefer- 
ably in relevant public service areas of 
_ libraries; demonstrated leadership, superviso- 
“fy, and planning skills; excellent oral and writ- 
ten communication skills; and the ability to 
work effectively with staff at all levels as well 

_ 28 with faculty and students. Commitment to 
“excellent service is essential. Experience with 

. @f automated circulation system is desirable. 
~ Minimum salary is $32,000; a higher salary 
can be negotiated. depending on experience 
and qualifications. Librarians at the University 
of Arizona have academic professional status, 
-are eligible for continuing status, are voting 
members of the faculty, and may take up to 24 

-< days’ professional leave per year. Librarians 
ara evaluated on position. effectiveness, ser- 
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vice, and scholarship. They have 22 days’ paid 
vacation, 12 days’ sick leave, and 10 holidays. 
Applications must be received by Sept. 1 to 
be considered. Send letter of application, 
resume, and names of 3 references to: Shelley 
E. Phipps, Acting University Librarian, Univer- 
sity of Arizona Library, Tucson, AZ 85721. 
The position is available immediately. All per- 
sons hired will be required to show proof of 
their identity and right to work in the United 
States. An EEO, AA employer. 





Head of access and technical support, Sci- 
ence and Engineering Division, Columbia Uni- 
versity Libraries. Columbia University seeks a 
talented librarian to administer access and 
technical support functions for 6 of the 8 
libraries in our science and en ineering divi- 
sion. Functions include circulation, reserves, 
interlibrary loan, stack maintenance, ordering, 
receiving, processing/claiming, and mainte- 
nance of catalogs and equipment. The head 
also monitors and manages physical condi- 
tions of the 6 libraries, interprets access poli- 
cies to users, and will implement online cata- 





systems in the near future. An important 
responsibility is to direct the work of- library 
supervisors, and to take general responsibility 
for the 10.5 support staff and 13.5 | E student 
assistants who report to the supervisors. The 


- head of access and technical support reports 


to the head of the division, and participates in. 

lanning and evaluating policies and services 
or science and engineering. Division collec- 
tions total 550,000 volumes, with services pro- 
vided through 8 departmental libraries: biology, 
chemistry, engineering, ‘geology, geoscience, 
mathematics/science, physics, and psycholo- 
gy. In addition to an accredited MLS, require- 
ments are: ability to work effectively with facul- 
ty, students, and library colleagues; superior 
interpersonal and communications skills; and 
demonstrated talent for planning and:manag- 
ing in a complex academic environment. Pro- 
fessional experience in an academic or special 
library and familiarity with an automated library 
circulation system are highly desirable. Super- 
veon, experience is preferred. Salary ranges 
are: Librarian 1: $29,01 700; Librarian tl: 
$31,000-$41,850; Librarian Ill: $34,000— 
$49,300. Excellent benefits include assistance 






log maintenance and automated circulation 


rary is linked to OCLC 





with university housing and tuition exemption’ 





The Scott Memorial Library of - 
Thomas Jefferson University _ 
has three (3) immediate openings: — 


Manager of Information Services. S 
Ensures that Library's information services are maintained at a high level and that these 
services continue to grow to meet the demands of the users. Supervises 3:6 FTE librarians 
and 1 technician and is responsible for the Information Desk, customized information 
services and electronic reference services. As a key member of Public Services, this 
individual is involved in the development of goals and policies for the Division. Minimum 5 
years reference experience with demonstrated managerial skills. Knowledge of electvoni¢ 
resources, IBM hardware and software applications and reference tools. Strong verbal and 
written communication skills. Master’s Degree in Library Science. Salary: 
$28,000-$39,000. 


Manager of Education Services (New Position) ; 
Plans, implements and evaluates educational programs in information management fór z 
students, faculty and staff of the University. This includes formal curriculum integrated 
courses, workshops and seminars. Also responsible for Library marketing activities. Saper- 
vises 1 librarian. As a key member of Public Services, this individual is involved it thé 
development of goals and policies for the Division. Must have teaching experience with 
adults, demonstrated skills in the design, delivery and evaluation of educational programs, 
knowledge of microcomputer technology and excellent communication skills. Master's 
Degree in Library Science plus a Master’s Degree in Education desirable. 
Salary: $28,000-$39,000. ' 


University Archivist/Special Collections Librarian 

Identifies and transfers University records, collections of papers and memorabilia ‘that 

should be preserved in the Archives. Maintains rare book collection. Provides access to, and. 
reference assistance for Special Collections and Archives. Organizes collections for ease of 
use and details holdings through inventories and other finding aids. Minimum 3 years 

professional, university or institutional archival experience with demonstrated managerial 

and organizational skills. Knowledge of MARC format, microcomputer technology, data- 

base management systems and outreach. Good verbal and written communication skills. 

Master’s Degree in Library Science with archival or records management training. Expect 

to hire in the $30,000's. 


Thomas Jefferson University is an academic health center consisting ofa medical college, college of ‘ 
allied health sciences, college of graduate studies and hospital. The medical college was founded in 
1824 and is one of the 10 oldest in the country. Located in central Philadelphia, a short walk:trom 
museums and historic sites, Scott Memorial Library provides information services ta all divisions ef the 
University through a fully automated system. The Library is staffed by 17 professionals and 25 
technicians and has an annual operating budget of approximately $2.5 million. 



































The University offers an excellent flexible benefits package, including 100% tuition 
reimbursement. 





Qualified applicants may send resume to: 







ee Edward Tawyea, University Librarian 
Jeff Scott Memorial Libráry 

Seach 1020 Walnut Street 
University | Philadelphia, PA 19107 ___ 






Thomas Jefferson University is an Equal Opportunity / 
Affirmative Action Employer: $ 










IEMIC LIBRARY continued 


- for self and family. Applications received by will include system-related responsibilities and |. the UC system, hasan opening in the mono- 
Sept. 15 wili receive first consideration. liaison responsibilities with one academic graphic acquisitions department. RESPONSI- 
Send resume, mY names, addresses, and department. REQUIRED: ALA-accredited ILITIES: Reporting to the assistant university 

hone numbers of 3 references to: Kathleen MLS; 3-5 yrs.’ professional AACR2 cataloging librarian for technical services, ‘you will man- 
iitshire, Director of Personnel, Box 35 Butler experience, experience with OCLC, LC classi- age and supervise the monographic acquisi- 

“pibrary, Columbia University, 535 West fication/subject headings, online authority con- tions department by tanning, implementing, 
114th St., New York, NY 10027. Cover letter trol, and demonstrat supervisory and com- coordinating, and eval uating the operations of 

: should specify job title applied for (head of munication skills. Experience with Ill or imple- searching, ordering, receiving, approval plan 
access and-support services). An affirmative- menting an OPAC nignhiy desirable. The maintenance, gifts and exchange, library mate- 

action, equal-opportunity employer. review of applications will begin August 15 rials fund accounting, monitoring budget, and 

and continue until the position is filled. management reports; establish priorities; eval- 

Salary $28,000+ depending on experience. uate staff performance. You will play a key role 

Send letter of application, resume, and names in relocation of technical services division into 

of 3 references to: Judy Green, University a new science library in 1992, implementation 

4.5 FTE. The library will be installing Librarian, Case Library, Colgate University, of integrated library system developed by Inno- 

NNOPAC/INNOVACO in the fall. This person 13 Oak Drive, Hamilton, NY 13346. Women | vative Interface, Inc., and reorganization of 

will take a leading role in the implementation of and minorities encouraged to apply. EOE, AA. technical processing to function-based instead 

the system, develop departmental plans and of format-based units at the time of science 
policies, and catalog complex and original | Head of monographic acquisitions depart- | library occupancy. QUALIFICATIONS: An ALA- 
material in a variety of formats. Current acqui- | ment librarian. The University of California, | accredited MLS degree; related experience in 
sitions stand at 16,000 volumes a year. Duties | Irvine, one of the fastest growing campuses in | an academic or research library; demonstrated 

i supervisory and administrative skills; ability to 
work effectively with a diverse library staff, out- 
side vendors; fiscal and accounting skills; 
effective written and verbal communication 
skills; knowledge of domestic and foreign pub- 
lishing trade and vendor sources/plans; sub- 
stantive kni e of automated ications 
to acquisitions; ability to adapt to ci ge and 
to work effectively, independently, and cooper- 
atively with all elements of a cul rally diverse 

ee, eee Ability. to work pal a 

variety of modern European anguages is also 

highly desirable. intment will be at Asso- 
ciate Librarian to Librarian rank with a sal 
range of $33,444-$48,180 (Associate Step | to 

Library Step li) to be commensurate with quali- 

fications and experience, generous benefits 

package, equal to approximately 40 percent of 
salary, and excellent retirement system. Appli- 
cations received by August 15 will receive 
first consideration, but applications will con- 
tinue to be accepted until the position is filled. 

To apply: Send application letter with 1) com- 

plete statement of qualifications: 2) resume of 

education and relevant experience: 3) names, 
addresses, and telephone numbers of 3 refer- 
ences. Letters should be addressed to: Anne 

Rimmer, Library Personne! Office, Universi 

of California, Irvine, POB 19557, Irvine, C 

92713; 714-856-5408, FAX 714-725-2472, 

UCI is an affirmative-action, equal-opportunity 

employer actively seeking minority applicants. 











































Head of cataloging. Coigate University, locat- 
@d.in rural upstate New York, is seeking a 
head of cataloging to direct a department of 


















































DIRECTOR, INFORMATION SYSTEMS 


AND TECHNOLOGY 
The University of lowa Libraries 


The University of lowa Libraries are seeking candidates for a new administrative position which 
will require an individual to exercise dynamic leadership in the development and integration of infor- 
mation systems and technology as a central focus of library services. 


Theidirector ‘of information'systems:and technology, lis one of 4 administrative positions with the fol- 
lowing responsibilities: 1) Library automation office coordinating the implementation of OASIS, the 
NOTIS-based online system: 2) development of public access computer systems-—hardware and 
software; 3) administrative and network Support systems; 4) identification and introduction of 
machine-readable data files, locally and commercially produced; 5) coordination and integration of 
national utilities, RLIN and OCLC, into focal operations and services. Also, incumbent will have pri- 
mary role in representing university libraries’ need in campus planning for future computing capabili- 
ty, and participate on the national level in work of appropriate research library associations. Staff in 
systems and technology: 4 professional and one support FTE. 


Within newly established disciptine-based organization at the UI Libraries, the director of informa- 
tion systems and technology will assume responsibility for the science division under which all ser- 
vices including reference, cataloging, and collection management have been organized, and the 8 
science libraries: Hardin Library for the health sciences, geology, biology, chemistry/botany, psy- 
chology, engineering, math, and physics. The coordinator of the science libraries reports to the 
director. Science libraries staff include 11 professional and 16 support FTE. 


The UI Libraries: The UI library system consists of the main library and 11 departmental libraries. 
With over 3 million volumes, the collections of the Ul Libraries rank 29 out of 107 in the Association 
of Research Libraries. The libraries’ online system, OASIS, consists of 235 terminals and worksta- 
tions. The univérsity is a member of the Research Libraries Group, and staff are actively engaged in 
national cooperative efforts, including cooperative cataloging, collection development, resource 
sharing, preservation efforts: also participates in cooperative activities within the Committee on 
Interinstitutional Cooperation and lowa Regents & Academic Libraries. 


The university and lowa City: The Ut offers nationally recognized programs in medicine and 

human biology, creative writing, law, and the fine arts. A faculty of some 1,600 serves 29,000 stu- 

~ dents, 9,000 of whom are registered in graduate programs. The U! has academic and administra- 

tive computer centers which share an IBM 3090 mainframe. Other computer resources include 5 

Prime minicomputers, a DEC supermini, remote access to regional supercomputing, and campus- 
wide data communication software support. 


QUALIFICATIONS: required: Substantial knowledge of current computing system and technology 
as well as emerging developments in the field and the potential requirements for meeting future 
information/ibrary needs in a network environment. Knowledge of telecommunications, national and 
local area networks, and role in scholarly communication process. Experience in a mainframe envi- 
ronment, preferably IBM-based. Considerable knowledge about, with preference for direct experi- 
ence in planning and implementation of library automated systems and technology-based library 
systems more generally (e.g., online integrated system, RLG, OCLC, microcomputer/CD-ROM 
applications). Demonstrated administrative and leadership abilities including communication skills, 
written and verbal, and the ability to work weil with technical and non-technical people, and strong 
commitment/ability to work effectively in a team-matrix organization environment. Demonstrated 
analytical abilities, willingness to express Opinions and be decisive. Demonstrated creativity and 
innovation in previous assignments as well á$ initiative, and commitment to professional contribu- 
tions beyond the University Libraries. Desirable: Master's degree in library and information science 
from an ALA-accredited institution and/or experience with research library programs. 


Salary and benefits: Salary dependent upon qualifications and experience with appointment 
expected at a minimum salary of $50,000. Comprehensive fringe benefits are offered, including 
TIAA/CREF and 25 days’ vacation leave annually. 


Application procedure: Applications received by Sept. 1 given. first consideration. Women 
and minority candidates particularly encouraged to apply. Qualified individuals submit a letter of 
application, vita information, and names, addresses, and telephone numbers of 3 references to: 
Barbara |. Dewey, Director of Administrative and Access Services, University of lowa 
Libraries, lowa City, 1A 52242; 319-335-5867. . 


The University of lowa is an equal-opportunity, affirmative-action employer. 




























Head, reference and research service. 
Associate Librarian/Librarian, $36,372— 
$51,384 per annum hiring range). This posi- 
tion is in the collection development and refer- 
ence services department, which is responsi- 
ble for developing collections and designin 

services needed to support the research activi- 
ties of faculty and graduate students in human- 
ities and social science disciplines. The de- 
partment includes 18 librarians and:8 career 
Support staff. The reference and research ser- 
vice area includes a 40,000-volume reference 
and bibliography collection and access to a 
worldwide array of electronic sources of biblio- 
graphic information and document delivery 
options. In addition to the reference and 
research service, the department is responsi- 
ble for the following specialized services: art 
history/classics library service, the humanities 
graduate service, the Morrison Library, and the 
south/southeast Asia library service. head 
of reference and research service reports to 
the head-of the collection development/refer- 
ence services department and is responsible 
for planning a range of services designed to 
incorporate computer and network nology 
and meet the changing needs of humanities 
and social science scholarship in the 1990s. 
Responsibilities also include the overall man- 
agement and supervision of the Main Library's 
Reference Desk, the Library Information Desk, 
computerized reference service, instructional 
programs, consultation service, and liaison 
with other affiliated units and institutions, as 
well as oversight for the selection of reference 
and bibliographic resources. The head directs 
and evaluates the reference and research ser- 
vice activities of approximately 10 librarians, 3 
career support staff, and numerous student 
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ment and operation. 

















SPECIFIC DUTIES INCLUDE reterence services, bibliographic instruction, interlibrary loan, col- 
lection development, budgeting, supervision of non-professional personnel, and other responsibili- 
ties as outlined in university publications. Technical service including acquisitions, cataloging, and 
bookkeeping are provided by a central processing center for the university system, so ability to work 
within an automated system is required. Strong management skills and ability to work effectively 
with staff, faculty, and students are essential. 12-month appointment with title of librarian and aca- 


demic rank. Minimum: salary $26,000, 


hatchie, POB 617, Allendale, SC 29810. 


assistants. and reference interns, and has the 
responsibility for See orientation and 
training. for new staff. Some night and week- 
end hours are required. Candidates must have 
an MLS from. an ALA-accredited library school 
plus at least 6 yrs." increasingly responsible 
experience at an academic library, including at 
least 3 yrs." supervisory and administrative 
experience. Must have a strong commitment to 
providing scholarly information from diverse 
sources beyond local library and campus 
resources. Experience in reference and 
instructional services and educational back- 
round in a humanities or-social science field 
required, as is knoy of computer and 
network technologies in relation to information 
services. Applicants apply in writing 
by August 16, including with their letter a 
complete statement of qualifications, a full 
resume of their education and relevant experi- 
ence, and the names and addresses of 3 refer- 
ences who are knowledgeable about their 
ualifications for this position. Send lica- 
s to: Janice H. Burrows, Director for Library 
Human Resources, 447 The Library, Univer- 
sity of Calif., Berkeley, CA 94720. EEO, AA. 


Head, reterence services, Western Michigan 
University Libraries. RESPONSIBILITIES: 
Administer and manage the general reference 
and information functions in the areas of social 
sciences, humanities, and business in the uni- 
versity’s Main Library including budgeting, poli- 
cy setting, and evaluating the pears of 
library staff in the department. Position reports 
to the assistant dean for public services. The 
University Libraries consist of Dwight B. Waldo 
Library and 5 branch libraries holding about 2 
million items. The library is a member of OCLC 
and is in the process of implementing NOTIS. 
QUALIFICATIONS: An MLS from an ALA- 
accredited library school and a minimum of 3 
yrs.’ professional library experience in an aca- 
demic or research library system. Incumbent 
must have experience with computer-based 
resources and services; reference experience 
: jn an academic library, including bibliographic 
instruction; and have a commitment to affirma- 
tive action. Minimal salary for the rank of 
Assistant Professor is $23,750 for 12 months, 
plus liberal fringe benefits including fully paid 
retirement, health insurance, 20 days’ vaca- 
tion, and tuition discounts for employee and 
family members. Salary is commensurate with 
qualifications and experience. Western Michi- 
gan University is the only Carnegie Doctoral | 
institution in Michigan and one of the state’s 5 
gtaduate-intensive universities. It enrolls 

roximately 25,000 students annually with 
25% at the graduate level. The university con- 
sists of 6 degree-granting colleges, a graduate 
college, and an honors college with 750 regu- 
lar faculty members. Send letter of applica- 
tion, resume, and academic credentials and 
make arrangements for the transmittal of 3 
current letters of recommendation by 
August 30 to: Regina E. Buckner, Head 








HEAD LIBRARIAN 
The University of South Carolina, Salkehatchie University Campus, in Allendale is seeking appli- 
cants for the position of head librarian. ALA-accredited MLS and 3 yrs.' experience in an academic 


library are required. Professional librarian for a library of 35,000 volumes plus supervisor of profes- 
sional librarian at Walterboro, a 2nd campus location. Responsible for all aspects of library manage- 


Send letters of application, resume, transcripts, and names and telephone numbers of references 
to: Librarian Search Committee, Personne! Department, University of South Carolina, Salke- 


Search will continue until position is filled. initial review of applications will begin Sept. 1. 


“The University of South Carolina is an EEO, AA employer. 












Library Business Operations, Western Michi- 
an University, Waldo Library, Kalamazoo, 
i 49008. EEO, AA employer. 


Head serials librarian. The University of 
Nevada, Las Vegas, seeks an energetic, inno- 
vative head serials librarian who will have 
administrative responsibility for serials and 
periodicals units with 5,400 current subscrip- 
tions, 1 professional, 5 classified, and 10+ stu- 
dent staff. RESPONSIBLE FOR serials 
records in Innovative interfaces integrated sys- 
tem. Works with AUL for collection develop- 
ment and management to project and monitor 
serials budget of over $1 million; responsible 
for invoice approval and problem resolution, 
vendor relations and evaluation. Schedule may 
include some evening and weekend hours in 
periodicals public service. Position reports to 
the AUL for technical services and participates 
in division-wide planning and special projects. 
Serves on university and library committees. 
QUALIFICATIONS: Applicants must have a 
master’s degree from an ALA-accredited pro- 
gram: a minimum of 4 yrs.’ experience in aca- 

emic libraries, with at least 2 years in serials; 
demonstrated supervisory, planning, communi- 
cation, and leadership skills. Working knowl- 
edge of automated serials systems, AACR2, 
LCSH, LC classification, MARC serials format, 
serials cataloging. Prefer candidate with apti- 
tude for analytical and detailed work, user-ori- 
ented philosophy, flexibility, and ability to cope 
with rapid change. For continued employment, 
successful performance of job responsibilities 
and a record of university and professional 
contributions that meet university standards 
are expected. Salary range: $34,000-$40,000, 
depending on experience and qualifications. 
Application: Librarians at UNLV have tenure- 
track positions with faculty status, 12-month 
appointments with 24 days per year of ee 
vacation and a standard package of fringe 
benefits including TIAA/CREF. No state 
income tax. Deadline for submission of 
applications is August 31. Send letter of 
application; resume; names, addresses, and 
telephone numbers of 3 references to: Mary 
Dale Deacon, Dean of Libraries, University of 
Nevada, Las Vegas, 4505 Maryland Park- 
way, Las Vegas, 89154. UNLV is an AA, 
EEO institution. 








Health sciences librarian for collection 
management. The health sciences librarian 
for collection management will be responsible 
for overall supervision and coordination of col- 
lection development and selection of materials 
in the Hardin Library for the health sciences. 
DUTIES: The health sciences librarian for col- 
lection management will work closely with 
other librarians and library users to select 
appropriate materials for the Hardin Library, 
examine and evaluate the current state of the 
collection, make short- and long-range plans 
for collection development based on evalua- 
tion of faculty, staff, and student information 





























COORDINATOR, 
LIBRARY SERVICES |. 


RESPONSIBLE FOR providing library ser: 
vices to the college, its students (31,764) 
faculty, staff, and community. Also provides - 
leadership in the area of public and technical 
services. Master's in library science and. 
experience with automated library systems 
required. The library contains approximately 
75,000 volumes and maintains 1,300 period. 
cal subscriptions. The library staff consists” 
of 4 librarians and approximately 17 support: 
staff. ; 


Salary, $64,248-$68,820/year; 12-month 
position. District contributes $3,583 per year 
for health and welfare benefits for all employ- 
ees. Lifetime medical benefits for retiree and 
eligible dependent. 

All applicants must submit complete 
district application packet (district appii- 
cation, resume, 2 letters of recommenda: 
tion, and unofficial transcripts) by August. 
20. : 


Mt. San Antonio College 
1100 N. Grand Ave. 
Walnut, CA 91789 
714-594-5611, X4225 


Inquiries about details of the positon may 
be obtained by contacting: Gilbert Domin- 
guez, Dean Instructional Services; 714-594- 
5611 x 4204. 


An equal-employment-opportunity, affirmative- 
action employer. 























needs, and help develop materials budge’ 
The incumbent will become a member of and: 
meet regularly with the university libraries’ sci 
ence selection team and will provide input to 
the collection management committee. The 
incumbent will also be expected to act as. fi 
son to a specific health sciences user group, 
perform reference duties, participate in user 
education programs and porom other duties 
as assigned. QUALIFICATIONS required: MLS 
from an ALA-accredited library school or | 
equivalent; a graduate or undergraduate | 
degree in the life sciences or familiarity with 
the health sciences disciplines and terminolo- = 
gy; knowledge of the literature of the health 
sciences; excellent oral, written, and interper- = 
sonal communication skills; sound judgment; 
and demonstrated potential to contribute pro- 
fessionally and meet promotion criteria. 
Desired: Experience in an academic health 
sciences library and in collection management; 
experience with an automated environment; 
and knowledge of information needs of health. 
sciences faculty, staff, and students in an aca- 
demic setting. Salary and appointment: 
Appointment is to be made at either the Librar- 
ian | (minimum salary, $22.430) or Librarian It: 
(minimum salary, $28,400) level. Salary will be. 
determined based on educational round 
and experience. The university offers an. 
attractive package of benefits including 24.: 
days’ paid vacation per year, TIAA/C EF 
retirement, and a flexible selection of medical, 
life insurance, dental, vision, childcare credit, 
and additional benefits. The university libraries 
and Hardin Library for the Health Sciences: 
The Hardin Library for the Health Sciences is. . 
part of the University of lowa Libraries system 
made up of the main library and 11 departmen- 
tal libraries. The Hardin Library for the Health 
Sciences is the largest of the 11d Be 
libraries. The Hardin Library houses. over. 
221,000 volumes, receives over 2,600 current 
serial titles, and serves the needs of the Col 
leges of Medicine, Dentistry, Pharmacy, and 
Nursing as well as the graduate program in. 
aa eg ARO nel Kaa ane 
ment o y Audiology, and: 
the university hospitals and clinics. The univer- 





















































= Arizona State University 
ESTCA West Campus Library 


Arizona State University's West Campus, founded in 1984, is an innovative, upper-division insti- 
tution providing undergraduate and graduate degree programs to nearly 5,000 students. ASU West 
is committed to providing responsive and quality services, taking full advantage of the opportunities 
provided by its multicultural faculty, curriculum, and community, and the surrounding metropolitan 
environment. The rapidly growing Fletcher Library has 10.5 librarians, more than 30 support staff, 
an acquisitions budget of $1.4 million, a collection of over 100,000 volumes, and access through 
the online catalog to ASU's collection of 2.5 million volumes. The library emphasizes services tai- 
lored to unique and changing institutional and client needs, collection building closely coordinated 
with campus curriculum building, intensive use of electronic information technology, and partnership 
with faculty in the academic mission. An online catalog provides access to ASU's collection of 2.5 


million volumes. We seek applications from dynamic, energetic, and creative librarians for the fol- - 


lowing 3 positions: 


. Bibliographic Services Librarian 


Assistant Librarian to coordinate the development of the library's serials collection. RESPONSI- 
BILITIES: Manage serials acquisition and inventory functions; maintain management statistics; 
serve as liaison with collection development librarians and journals service staff on acquisitions and 
receipt of materials, and with managers of union lists. As member of 3-person management team 
for collection development and bibliographic services, participate in development of general acqui- 
sitions policy and procedures, quality contro! of bibliographic processing, and staff development. 
Maintain an active program of professional development and contribution. 


QUALIFICATIONS: required: An ALA-accredited MLS degree; knowledge of automated acquisi- 
tions systems, bibliographic records format, and acquisitions procedures; ability to train and mentor 
staff; service orientation; ability to establish and meet internal and external deadlines; analytical 
skills; fiscal competencies; ability to meet standards for promotion and continuing appointment. 
Preferred: Professional or substantive pre-professional technical services experience. 


Research Support Services Librarian 
(Document Delivery) 


Assistant Librarian to oversee document delivery and interlibrary loan services and provide refer- 
ence, research, and instructional support to West Campus faculty and students. RESPONSIBILI- 
TIES: Manage document delivery, interlibrary loan, and the user support services of the journats, 
` microforms, and media unit: provide leadership in evaluating new and existing technologies for 
access, storage, and retrieval of bibliographic and full-text data, either remotely or locally; serve as 
liaison to faculty, of human services or engineering, participating in collection development, provid- 
ing library instruction, performing online searches, and assisting at the information desk; maintain 
active program of professional development and contribution. 


QUALIFICATIONS: required: An ALA-accredited MLS; experience in interlibrary loan and/or doc- 
. ument delivery; knowledge of alterriate methods of document delivery, including full-text databases 
and other online systems; strong interpersonal skills; ability to work with faculty and to market 
library services; aptitude for organizing complex processes; evidence of creativity, initiative, and 
innovation in professional practices; ability to meet standards for promotion and continuing appoint- 
ment. Preferred: Subject background in any of the areas encompassed by human services or engi- 
neering; experience in an academic library providing reference, library instruction, and using elec- 
tronic retrieval systems; collection development experience. 


Research Support Services Librarian (Humanities) 


Associate/Assistant Librarian to support the teaching, learning, and research activities of West 
Campus faculty and students. RESPONSIBILITIES: Reference and research support, including an 
innovative partnership with paraprofessional information providers, individual consultation with stu- 
dents and faculty on research projects, and delivery of online services; bibliographic instruction; 
collection development with emphasis on strong liaison role with the faculty; participation in pro- 
gram development and planning; an active program of professional development and contribution. 

QUALIFICATIONS: required: An ALA-accredited MLS; at least 2 yrs.’ post-MLS experience in an 
academic library providing reference, online searches, and bibliographic instruction; experience 
selecting materials and developing library collections; excellent interpersonal skills; the ability to 
market and promote library services; evidence of creativity and initiative in professional practices; 
aptitude for faculty liaison; ability to meet standards for promotion and continuing appointment. Pre- 
ferred: Degree in English, fine arts, or general humanities; experience with non-print materials; 
record of scholarship and professional contribution. 

Rank and salary dependent on experience and qualifications: Assistant Librarian, $21,000 mini- 
mum; Associate Librarian, $27,000 minimum. Application deadline: Sept. 15, or the 15th of each 
month thereafter until the position is filled. Application procedure: A letter of application, addressing 
specific qualifications as they relate to the responsibilities described, a current resume, and the 
names, addresses, and telephone numbers of 4 references should be sent to: 


Helen Gater, Director 
Fletcher Library 
Arizona State University West Campus 
POB 37100 
Phoenix, AZ 85069-7100 
` 602-543-5717 


ASU West is an equal-opportunity, affirmative-action educator and employer. 



















sity is a member of the Research Libraries 
Group (1979), and staff are actively engaged 
in national cooperative collection development, 
resource sharing, and preservation efforts. 
Staff also participates in cooperative activities 
within the committee on institutional coopera- 
tion/CIC (the Big 10 and the University of 
Chicago library systems). OASIS is the 
libraries’ integrated online automation system, 
and is managed by NOTIS software. The 
libraries ohhh a program of Support for pro- 
fessional development activities. Environment, 
the university and lowa City: A major research 
and teaching institution, the University of lowa 
offers recognized programs in a wide variety of 
areas, The university consists of a faculty of 
some 1,600 serving 29,000 students, 9,000 of 
whom are de ai in graduate degree pro- 
grams. lowa City is a community with excellent 
educational, recreational, and cultural advan- 
tages, and is readily accessible via interstate 
highways and a major airport only 30 miles 
away. by aaron procedure: Applications 
received by Sept. 1 will receive first consid- 
eration. Minorities and women are particularly 
encouraged to apply. Qualified individuals 
should submit a letter of application, resume, 
and the names, addresses, and telephone 
numbers of 3 references to: Barbara |. Dewey, 
Director of Administrative and Access Ser- 
vices, University of lowa Libraries, lowa 
City, IA 52242; 319-335-5867. The University 
of lowa is an equal-opportunity, affirmative- 
action employer. 








Health sciences librarian. The Penn State 
University Libraries seek applicants for the 
position of health sciences librarian in the Life 
Sciences Library. The major subject focus 
includes, but is not limited to, human physiolo- 
ay. nutrition, gerontology, nursing, and health 
planning and administration. PRIMARY 
RESPONSIBILITIES ARE reference service, 
collection development, database searching, 
and brary ineuenon: The Life Sciences 
Library is the largest of 5 subject libraries in 
the University Libraries Science and Technolo- 
gy Department with holdings of 275,000 voi- 
umes and over 4,000 current periodical sub- 
scriptions. The library serves the instructional 
and research needs of the agricultural, biologi- 
cal, and allied health programs of a major 
tand-grant university. A full-time staff of 8, 
including 5 librarians, is augmented by 15 part- 
time clerical and student employees. QUALI- 
FICATIONS: ALA-accredited MLS or equiva- 
lent experience in a large research or special 
library required. Educational background in the 
biomedical sciences, experience with relevant 
electronic information resources, working 
knowledge of German, French, or Russian 
preferred. Potential for promotion and tenure 
will be considered. Salary and rank depend on 
qualifications, minimum $27,000. Benefits 
include libera! vacation, excellent insurances, 
state or TIAA/CREF retirement options and 
educational privilege. Applications will be 
reviewed beginning August 31. To apply, 
send letter of application, resume, and names 
of 3 references to: Nancy Slaybaugh, Manag- 
et, Libraries Human Resources, Box HS-ALA, 
Penn State Untversity. E1 Pattee Library, 
University Park, PA 16802. An atfirmative- 
action, equal-opportunity employer. Women 
and minorities encouraged to apply. 


Humanities collection develo; nt librari- 
an, Brown University Library. Reports to the 
head of collection development. At Brown, col- 
tection development is done in cooperation 
with academic departments, and is becoming 
increasingly interdisciplinary. The university is 
placing growing emphasis on international 
studies, and strong graduate departments 
require continued development of in-depth col- 
lections. A $3 million endowment raised 
through an NEH Challenge Grant enables the 
fil to strengthen collections in the humani- 
ties by addressing retrospective gaps, and 
also gives the flexibility to address new needs. 
The humanities collection development librari- 
an is responsible for development of library 
collections in support of the humanities, exclu- 
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lection development and the-preservation 
librarian in planning and implementing goals, 
Strategies, procedures, and programs for .col- 
lection maintenance; performs some reference 
duties. REQUIREMENTS: MLS degree from 
an ALA-accredited program; academic back- 
ground in humanities disciplines (with an 
advanced degree desired); at least 2 yrs.’ 
experience in collection development in an 
academic/research environment; knowledge of 
western European languages (Spanish and 
Italian preferred); knowledge of non-western 
European languages desired; some back- 
ground in collection maintenance and/or 
preservation acquired through education or 
experience desired; some reference experi- 
ence desired; strong organizational, interper- 
sonal, and communication skills; familiarity 
with online catalogs and other technologies 
appropriate to libraries. Appointment range: 
$25,300-$31,600 based upon experience. 
Interested candidates should send letter of 
application, resume, and names of 3 refer- 
ences by Sept. 1 to: Michele Wise, t. of 
Human Resources, Box 1879/MG834, 
Brown University, Providence, RI 02912. 
Pg eagle will be accepted until the position 
is filled. Brown University is an equal-opportu- 
nity, affirmative-action employer. 





Humanities reference librarian. The Univer- 
sity of Missouri-Columbia Libraries are seeki 
qualified applicants for the position of humani- 
ties reference librarian. PRINCIPAL RESPON- 
SIBILITIES INCLUDE providing reference ser- 
vice to library users (including some evening 
and occassional. weekend hrs.); performing 
searches or training users in searching online 
and CD-ROM databases; providing biblio- 

raphic instruction and training in the use of 
ibrary; developing printed handouts to assist 
in instruction and reference; serving as the liai- 
son with faculty for assigned departments; per- 
forming collection development activities for 
classics, theater, communication, and library 
science disciplines, and erforming collection 
analysis studies. REQUIRES minimum of a 
master's degree from an ALA-accredited pro- 
gram; significant coursework in classics, the- 
ater, or communications (speech) preferred. 
Humanities reference experience is desirable 
but not required. Knowledge of database 
searching required. Ability to communicate 
well orally and in writing; strong public service 
orientation; ability to work in a team environ- 
ment where services are expanding and where 
there is considerable scope for new program 
initiatives including the application of new tech- 
nologies to service delivery. Minimum Salary: 
$20,000+ for 12 months commensurate with 
education and experience. Benefits include 30 
vacation days per year, vested retirement after 
5 years, dental insurance, and other normal 
fringe benefits, including 75% tuition waiver. 
Columbia is in the middle of the state on 1-70, 
only 2 hours from St. Louis and Kansas City, 
and 1.5 hours from the Lake of the Ozarks 
major recreational area. The university and 2 
other colleges provide superb cultural events. 
According to the AACRA composite index, the 
cost of living in Columbia is very reasonable 
when compared with other university commu- 
nities. Available Oct. 1. Applications received 
by t. 15 will receive first consideration. 
Send letter of application, names and address- 
es of 3 references, and resume to: Pat Bur- 
bridge, Personnel Coordinator, 104 (AL) Ellis 
Library, University of Missourl-Columbia, 
Columbia, MO 65201-5149. The University of 
Missouri-Columbia is an equal opponunity, 
affirmative-action employer and employs on y 
U.S. citizens and lawfully authorized alien 
workers. 





information specialist/librarian. Academic 
library providing information services to the 
business community seeks information spe- 
cialist with bachelor's degree, preferably in sci- 
ences, social sciences, or humanities, and with 
“an ALA-acoredited MLS or equivalent in rele- 
vant experience. 3 yrs.’ experience in search- 
ing one or more major computerized database 
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sive of the fine arts; works with the head of col- | 





demic excellence and educational opportunity. 


Island, NY 10301. 


systems required; ie oll with DIALOG, 
ORBIT, STN, and NEXIS highly desirable. 2 
yrs.’ public service experience in academic or 
special library; demonstrated experience in lit- 
erature or library research; superior organiza- 
tional ability; excellent communication skills; 
the ability to work well with others and provide 
prompt service in response to varying levels of 
demand are required. Detailed knowledge of 
bibliographies used to verify and locate 
research materials, of basic library methods 
used to obtain these documents, as well as 
creativity in verifying and finding uncommon 
materials, preferred. Cataloging and indexing 
experience preferred. ony to recognize com- 
mon terms and u citations in a vari- 
ety of foreign co es necessary. Experi- 


ence in the use of LC system preferred. 
Prior consideration will be given to applica- 
tions received by Ai 31, but the position 


will remain open until filled. $26,000-$29,000, 
commensurate with experience, excellent ben- 
efits, 23 days’ vacation, assistance with reloca- 
tion costs, no state or local income taxes. 
Send letter of application, resume, and 3 refer- 
ences to: Librarian’s Office, Fondren 
Library, Rice University, POB 1892, Hous- 
ton, 77251; 713-527-4022 for additional 
information. EO, AA employer. 





Library automation coordinator. Proposed 
appointment: Assistant/Associate Librarian or 
Systems Analyst (depending on qualifications). 
Anticipated date of appointment: Jan. 1 , 1991 
or as soon thereafter as possible. Salary 
range: $38,112-$50,004. Placement on the 
salary schedule depends on academic prepa- 
ration and professional experience. Benefits: 
An attractive package of fringe benefits valued 
at approximately 30 percent of gross Salary in 
addition to base salary. Specific position char- 
acteristics: This will be a full-time, permanent, 
12-month appointment. RESPONSIBILITIES 
INCLUDE: involvement in the implementation 
of, and training for, a comprehensive integrat- 
ed online system for a library containing over 
half a million titles; implementation of, and 
training for, microcomputer applications 
{including personal computers an CD-ROMs) 
throughout the library; coordination and evalu- 
ation of existing automation activities; research 
and development of new automation activities. 
All responsibilities and assignments necessi- 
tate a consultative approach. QUALIFICA- 
TIONS: Academic preparation: The minimum 
requirement for appointment to a faculty posi- 
tion is an ALA-accredited MLS (or its equiva- 
lent). The minimum requirement tor appoint- 
ment to a staff position is a relevant degree 
from a 4-year college or university. Profession- 
al experience: This is not a beginning profes- 
sional position. Substantial experience with 
library automation in an academic library is 
required. Preferred qualifications include: 


CHIEF LIBRARIAN 


The College of Staten Island 
of the City University of New York 


Applications and nominations are invited for the position of chief librarian and chair of the: library | 
department at CSI. The chief librarian, who reports to the vice president for academic affairs, is 
responsible for administration and creative leadership of all aspects of the library's Operations. : 


CSI, a comprehensive senior college, will relocate in 2 years to a 205-acre campus witha new 
library and the latest technological advances in library service. The library has holdings. of 180,000 
volumes, 1,700 current subscriptions to periodicals, substantial microforms holdings, media materi: 
als in many formats; the NOTIS integrated library s 
over 10,000 students in associate, baccalaureate, y 
ports 3 research centers. REQUIREMENTS: ALA-accredited MLS and a doctorate or a 2nd mas- a 
perience; a record of publication and professional 
activities; working knowledge of major library-based information systems; and a commitment to aca | 


ystem; a library instruction program that'serves | 
and graduate degree programs, and that sup: 


ter's degree; substantial library administrative ex 


To start: July 1, 1991. Rank: Professor. Salary commensurate with achievements and experience; . 
range $55,179-$66,310. Send curriculum vitae and names of 3 references by Nov. 1 fo: Vice 
President Barry Bressier, The College of Staten Island/CUNY, 715 Ocean Terrace, Staten 


CStis an equal-opportunity, affirmative-action employer and welcomes applications trom women and minorities. 4 
































knowledge of computer hardware/software: 
experience in planning and implementing — 
library online systems; knowledge of CD- 
ROMs, personal computers, national and local 
area networks, and interactive video technolo- _ 
ay. Strong preference will be given.to candi- 
ates with the ability to relate to a culturally 
and ethnically diverse student population. Fil- 
ing deadline: To ensure full consideration, 
applicants are encoura to have all appli- 
cation information on file by Oct. 15. Appi- 
cations: Correspondence, applications, and: 
confidential papers should be sent to: Tom : 
Ebert, Search Committee, Henry Madden. 
Library-Administrative Office, California 
State niversiy, Fresno, Fresno, CA 93740- 
0034; 209-278-2403. ; 





Library collection management. New posi- 
tion. Under the collection management officer, 
sponsible for coordinating collection building 
and assessment in the sciences, mathematics, 
and engineering, and serves as a selector in 
one or more subject areas. Coordinates. the. 
efforts of the library faculty selectors in select- 
ing materials and maintaining close liaison with 
the teaching faculty. Assists in the training and . 
development of selectors, and in the prepara- 
tion of the library materials budget. Serves. as- 
a member of the collection management advi- 
sory committee. Participates in the bibliograph- ` 
ic instruction program, and has some science 
reference duties. REQUIRED: ALA-accredited 
MLS; undergraduate degree in a scientific 
field; 3 yrs.’ experience in an academic library, 
with some collection development experience; 
knowledge of current collection issues; organi- 
zational ability, human relations skills, and pro- 
ficiency in oral and written communication. 

dvanced degree in a scientific field and read- 
ing knowledge of a modern European lan- 

uage (preferably German) desirable. Salary: 

27,000 minimum. Tenure-track position with 
faculty status. Excellent fringe benefits, includ- 
ing various medical/hospital plans, a dental 
plan, and disability benefits. Choice of retire- 
ment plans. Application deadiine: August. 
30. Send letter of application with resume and 
names, addresses, and phone numbers df 4. 
references to: Alexander M. Gilchrist. Collec- 
tion Management Officer, Thomas Cooper 
Library, University of South Carolina, 
Columbia, SC 29206-0103. The University of 
South Carolina is an affirmative-action, equal- 
opportunity employer. 





Manuscripts librarian. Position entails plan- 
ning and participation in the organization, 
preservation, and provision of reference. ser- 
vice for manuscripts in approximately 3,500 
collections; mainly 19th- and 20th-century Gulf. 
South related. The manuscripts librarian. J 
Supervises one and a half FTE support staff 
and a number of student workers. Reports to: 


Ane: 
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business officer, and the personnel officer. 


support for projects and programs. 


way throughout the libraries. 


the assistant university librarian for special col- 
lections and works collegially with other 
department heads. REQUIRED: MLS from 
ALA-accredited schoo! or equivalent; archival 
training, and several years’ relevant ex- 
perience. Preference to candidates with an 
advanced subject degree, knowledge of 
MARC-AMC, and French and/or Spanish. 
Appointment at Librarian II (minimum $23,500) 
or Librarian IH (minimum $25,000) level 
depending on experience. Academic status 
and usual benefits, including immediate tuition 
waiver for self and dependents. Available 
a toed 1. Consideration of applications 
will begin September 4. initial interview 
could take place at the Society of American 
Archivists conference August 27~September 3 
in Seattle. Send letter of application, resume, 
and names of 3 references to: Andrea Brigalia, 
Administrative Assistant, Howard-Tilton 
Memorial Library, Tulane University, New 
Orleans, LA 70118. Tulane University is an 
equal-opportunity, affirmative-action employer. 





Manuscript processor/cataloger. De Grum- 
mond Children's Literature Research Collec- 
tion, University of Southern Mississippi. 2-year 
NEH grant-funded position. Reports to curator 
of collection. RESPONSIBILITIES INCLUDE 
coordination of the arrangement and descrip- 
tion of children’s literature manuscripts and 
illustrations, preparation of descriptive regis- 
ters, cataloging collections using MARC-AMC, 
and supervise 1.5 FTE employees. RE- 
QUIRED: ALA-accredited MLS or equivalent; 
training and 2-3 yrs.’ experience processing 
manuscript collections; knowledge of historical 
and contemporary children’s literature; knowl- 
edge of MARC-AMC; good supervisory and 
management skills; good oral, written, and 
interpersonal communications skills. Salary: 
$25,000 for first year. Applications reviewed 
Sept. 4 and continue until position is filled. 
Send letter of application; resume; and names, 
addresses, telephone numbers of 3 pro- 
fessional references to: Dee Jones, Search 
Committee, McCain Library and Archives, 
University of Southern Mississippi, South- 
ern Station Box 5148, Hattiesburg, MS 
39406-5148, Non-citizens include current visa 
status. AA, EOE. 





Music cataloger/collection development 
librarian (60% cataloging, 40% collection 
: development/reference). Assistant Librarian, 
Step Ill to Associate Librarian, Step V, 
$30, 144~$41,976 per annum, based on qualifi- 


University of Alabama Libraries 
ASSOCIATE DEAN OF LIBRARIES 
(Collections and information Services) 


RESPONSIBILITIES: Responsible for the general management of the libraries’ programs of col- 
lection development, reference, and information services, and for oversight of branch libraries serv- 
ing education, business, and science and engineering. Participates in the overall administration of 
the University Libraries as a member of the administrative group, which also includes the dean, the 
associate dean for access services, assistant dean for special collections, the planning officer, the 


QUALIFICATIONS: Required are an MLS from an ALA-accredited program, successful relevant 
middie-management experience in a large library, ability to communicate effectively, evidence of 
strong commitment to service, an understanding of academic and scholarly processes, and a record 
of professional or scholarly achievement. Preferred qualifications include successful experience in a 
large academic library, graduate degree beyond the MLS, and a demonstrated ability to attract grant 


Compensation and rank: This is a tenure-track faculty position. Rank and salary will be deter- 
mined on the basis of qualifications, the minimum salary being $44,000. Benefits include sick leave, 
22 days’ vacation, Blue Cross-Blue Shield, TIAA/CREF, and state retirement plans. 


About UAL: The university maintains memberships in the Association of Research Libraries, the 
Center for Research Libraries, SOLINET, and the Network of Alabama Academic Libraries. The 
NOTIS system is in place and 99% of the cataloged records are in the bibliographic database. A 
new Science and Engineering Library opened in June, and comprehensive space planning is under- 


Application procedure: Send letter of application, resume, and names of 3 references by the 
application deadline, Oct. 1 to: Sondra Tucker, Personne! Officer, University of Alabama 
Libraries, POB 870266, Tuscaloosa, AL 35487-0266. 


The University of Alabama is an equai-opportunity, affirmative-action employer. 








cations and experience. Cataloging responsi- 
bilities: original cataloging and some copy cat- 
aloging of music materials, including scores 
(printed and manuscript), sound recordings 
and other media, and literature about music in 
monographs, sets, and series. Supervision of 
one copy cataloging library assistant (.5 FTE). 
Time permitting, cataloging in other subject 
areas may be assigned. Catalog records are 
processed roug RLIN. Performance is 
reviewed annually by the principai cataloger of 
the catalog department. Äppiicants should be 
aware that the ability to achieve and sustain 
high levels of producuvity while maintaining 
high quality work is essential to successful per- 
formance. RESPONSIBLE FOR collection 
development in music, including selection, 
deselection, evaluation, and review of mono- 
graphs, serials, and nonbook materials. Acts 
as the library's liaison with academic depart- 
ments and as liaison to the technical service 
departments engaging in collection develop- 
ment support activities. Consults with the head 
of Humanities/Social Sciences Department to 
facilitate and promote use of library collections 
and in activities relating to the music collection. 
Assists in the development of short-term and 
long-term budgetary requirements for the 
library's collections in music. Shares responsi- 
bility for reference service in the humanities 
and social sciences to a multicultural campus 
community, including night and/or weekend 
work. Provides general and/or specialized 
instruction in the use of library collections. 
Serves as the principal resource person for 
complex music questions. Provides biblio- 

raphic instruction to students in music. 

UALIFICATIONS: ALA-accredited MLS or 
equivalent and substantive background of 
study in musicology and/or music theory are 
required. At least 2 yrs.’ experience in 
research library original cataloging of music, 
with demonstrated knowledge of authority con- 
trol procedures and processing of nonprint 
materials, is required. Familiarity with AACR2 
and experience with an online cataloging utility 
such as RLIN or OCLC are required. Experi- 
ence in collection development and reference 


is highly desirable. Reading knowledge of at - 


least one modern western European language 
is required with German strongly preferred. 
Reading knowledge of additional foreign fan- 
guages is desirable. Successful supervisory 
experience is desirable. This position is cov- 
ered by a collective bargaining agreement. 
Applications received by Sept. 7 wiil be 
assured consideration. Send letter, resume, 
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and the names, addresses, and telephone 
numbers of 3 references (including current 
supervisor) to: Sandra A. Vella, Academic Per- 
sonnel Coordinator, Shields Library, Univer- 
sity of California, Davis, CA 95616; 916-752- 
1138. The University of California, Davis, is 
committed to a policy of affirmative action and 
specifically invites inquiries and applications 
from women and ethnic minorities. 





Project archivist eyes temporary position). 
RESPONSIBLE FOR the management of the 
archives collection, which contains the records 
of the board of trustees, university presidents, 
deans, school and other administrators. 
DUTIES INCLUDE organization of collection 
development and implementation of policies 
and procedures, specialized reference assis- 
tance, and supervision of library student assis- 
tants. Aparts to the head of university 
archives. This position is a 2-year grant-funded 
position, Funding has been received trom the 
ational Historical Publications and Records 
Commission. REQUIRED QUALIFICATIONS: 
ALA-accredited MLS degree, and formal 
archival education with a minimum of 3 yrs.’ 
profeseionalavel archives experience; excel- 
ent organizational and communication skills; 
knowledge of the principles of records man- 
agement and familiarity with archival preserva- 
tion techniques as applied in research 
libraries; ability to work effectively and harmo- 
niously with faculty, students, and members of 
the public. Preferred qualifications: Knowledge 
of online library systems; familiarity with uni- 
versity organizations and operations. Non- 
tenure-track position. 24 days’ annual leave, 
choice of state retirement plan or TIAA/CREF. 
Assistant Professor rank. Salary $25,000- 
$28,000. Review of applications will begin 
on Sept. 1 and will continue until the posi- 
tion is filled. Send letter of application, current 
resume, and names, addresses, and tele- 
prone numbers of 3 recent references to: Jill 
eally, Head, Library Personnel Office, Uni- 
versity of Tennessee Libraries, 1015 Volun- 
teer Bivd., Knoxville, TN 37996-1000. UTK is 
an EEO, AA, Title IX, Section 504 employer. 





Psychology librarian, Columbia University 
Libraries. The psychology librarian will be 
responsible for collection development and ref- 
erence service for the psychology library, one 
of 8 departmental libraries in the science and 
engineering division. The psychology collec- 
tions number 32,000 volumes, with 300 journal 
subscriptions; overall division collections total 
550,000 volumes and 5,000 journal subscrip- 
tions. The Perey, librarian’s responsibili- 
ties include library instruction, database 
searching, training of student assistants and 
support staff in basic reference service, select- 
ing and deselecting materials; making preser- 
vation decisions, formulating and monitoring 
resources budgets, and identifying changes in 
the research and instructional programs as 
they relate to the libraries’ collections. In addi- 
tion to an accredited MLS, requirements are 
an understanding of scholarly communication 
in the sciences, and the ability to communicate 
and work effectively with faculty, students, and 
staff. Subject background in psychology or a 
related subject area, experience with tradition- 
al and electronic information sources in that 
field, and experience in an academic depart- 
mental library are preferred. Salary ranges are: 
Librarian |: $27,500-$35,750; Librarian Il: 
$29,500-$39,825. Excellent benefits include 
assistance with university housing and tuition 
exemption for self and family. Applications 
received by August 31 wili receive first con- 
sideration. Send resume, listing names, 
addresses and e numbers of 3 references 
to: Kathleen Wiltshire, Box 35 Butler Library, 
Columbia University, 535 W. 114th St., New 
York, NY 10027. An affirmative-action, equal- 
opportunity employer. : 





Public services librarian, Management 
Library, Cornell University. The Management 
Library, located in the Johnson Graduate 
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` School of Management, has a 155,000-volume 


collection with an additional 600,000 micro- 
texts. There are 2,300 serial and periodical 
titles in the collection. Computer-assisted ref- 
erence services are offered along with tradi-° 
tional services. Under department head's 
direction, share with other librarians profes- 
sional assignments in public service, technical 
processing, staff supervision, and computer- 
assisted services; learn university-wide sys- 
tems; provide reference service and research 
support; assist with instruction and bibliograph- 
ic projects; participate in problem solving with 
technical work; assist with supervision and 
training support staff; help coordinate libra 
and computer-supported systems. REQUIRE- 
MENTS: MLS or equivalent graduate degree; 
searching skills with online systems (DIALOG, 
BRS, Dow Jones); excellent interpersonal and 
verbal/written communication skills. Desirable: 
1~3 yrs.’ library experience and coursework in 
relevant social science disciplines. Salary: 
$22,200 minimum. Applications will be 
reviewed starting September 1. Send cover 
letter and names of 3 references to: Ann Dyck- 
man, Personnel Director, University Library, 
201 Olin Library, Cornell University, Ithaca, 
NY 14853-5301. Cornell is an equal-opportuni- 
ty, affirmative-action employer. 





Reference and public services librarian at 
Moravian College for anticipated August 
vacancy. Works with team of 2 other librarians 
to provide reference services and bibliographic 
instruction and supervises 2 support staff and 
30 student assistants. Works with the system 
administrator in the ongoing operation of a fully 
implemented Dynix integrated online system. 
Reeves Library, with a total staff of 5 librarians 
and 6 support staff, provides service to a 
selective, primarily residential undergraduate 
student body. of 1,200 and a graduate theologi- 
cal seminary of 85 students. Librarians and 
Staff work in a flexible, collegial setting in 
which interpersonal skills and a strong desire 
to serve students and faculty are required. 
Located in the beautiful Lehigh Valley of Penn- 
sylvania, Moravian College is the sixth-oldest 
college in the country and is engaged in a vari- 
ety of cooperative programs with 5 other 
neighboring private institutions. Background in 
computer hardware and software desirable. 
Position requires ALA-accredited MLS. Mini- 
mum salary will be $21,000 coupled with an 
excellent benefits package which includes 23 
days’ annual leave, 10 holidays, fully funded 
TIAA/CREF, and a variety of dependent tuition 
waiver plans. Send letter of interest and 
resume to: John Thomas Minor, Reeves 
Library, Moravian College, Bethlehem, PA 
18018. EOE. 


Reference archivist. RESPONSIBLE FOR 
reference and outreach activities which include 
managing the reading room, assistin 
researchers, and training and scheduling sta 
assigned to public services; answering tele- 
and mail reference questions or assign- 
ing work as needed; carrying out publicity and 
outreach, including teaching, orientation, and 
tours; preparing bibliographies and guides; 
supervising students and interns. Participates 
in management of institute archives, includin: 
issues relating to appraisal, description of col- 
lections, and automation. Oversees receipt 
and processing of MIT theses and collections 
of published material about MIT. Participates in 
systemwide activities of MIT Libraries. QUALI- 
ICATIONS: ALA-accredited MLS with archival 
training and 2 yrs.’ professional archival expe- 
rience required. Proven ability to carry out 
research and absorb new subject matter and 
good organizational and writing skills also 
required. Background in science and technolo- 
gy and experience with AMC/MARC format 
lesirable. Salary range: $25,000- $30,000. 
Appointment will be as Librarian Il. Resume 
- review will begin in August and continue until 
position is filled. Send resume with writing 
sample and names and addresses of 3 cur- 
rent, confidential references to: Search Com- 
| mittee for Reference Archivist (AL), MIT 
- Libraries, Room 148-216, Cambridge, MA 











UNIVERSITY LIBRARIAN 
Baylor University 


Baylor University invites applications for the position of university librarian. Applicants should have 
sufficient experience in library administration to be able.to direct a library system which includes a 
central library, as well as specialized libraries and departmental collections, 


Among qualifications expected are considerable academic library administrative. experience, 
demonstrated collegiality with library faculty and the academic community, and demonstrated:com- 
mitment to academic research and scholarship. An earned doctorate is required, and in addition 
there is a strong preference for an ALA-approved MLS. eater es. 


Baylor University is a privately supported coeducational university, under the patronage and the 
general direction of the Baptist General Convention of Texas. Chartered by the Republic of Texas in. 
1845, it is the oldest university in Tex. and one of the nation’s major church-related universities pro- 
viding liberal arts and professional education in a Christian environment, Enrolment is 11,774, with 
a faculty-student ratio of 1 to 20. The university's 428-acre campus adjoins the historic Brazos River 
near downtown Waco, a thriving, central Tex. city of 110,000 located halfway between Dallas and - 


Austin on l-35. 


Salary is commensurate with qualifications with a. minimum beginning salary of $50,000 per 


annum. The university offers an attractive benefits package. Preference. will be given to an active: 


member of a southern Baptist church. 


Closing date: Letters of application should be accompanied by a complete vitae 
addresses of 5 current references. Those received by Sept. 15 will be g full 
Please send to: University Librarian Search Committee, University School, BU Box 7261, 


Baylor University, Waco, TX 76798-7381. 


Baylor University is an equal-opportunity, affirmative-action employer. 


02139. MIT is a smoke-free campus. The MIT 
Libraries offer excellent benefits, including 
tuition assistance, children’s scholarship pro- 
gram, and a relocation allowance. MIT is an 
Squat opportuni employer with an affirmative- 
action plan and welcomes applications from 
qualified women and minority candidates. 


Reference librarian/business. The Universi- 
ty of Missouri-Columbia Libraries are seeking 
qualified applicants for the position of 
reference librarian/ousiness. PRINCIPAL RE- 
SPONSIBILITIES INCLUDE providing refer- 
ence service to library users (including some 
evening and occasional weekend hrs.); per- 
forming searches or training users in searching 
online and CD-ROM databases; providing bib- 
liographic instruction and training in the use of 
the library; devaloping printed handouts to 
assist in instruction and reference; serving as 
the liaison with faculty for assigned depart- 
ments; performing collection development 
activities for accountancy, finance, manage- 
ment, marketing, public administration, eco- 
nomics, and agriculture economics disciplines; 
and performing collection analysis studies. 
REQUIRES a minimum of a master's degree 
from an ALA-accredited program; significant 
coursework in business, economics, or other 
social science disciplines preferred. Busi- 
ness/economics reference experience is desir- 





able but not required. Computer science edu- 
cation or varied computer experience helpful 
but not required. Ability to communicate well 


orally and in writing; strong public service ori- 
entation; ability to work in a team environment 
where services are expanding and where there 
is considerable scope for new program initia- 
tives including the application of new technolo- 

ies to service delivery. Minimum salary: 
$20 coos for 12 months commensurate with 
education and experience. Benefits include 30 
vacation days per year, vested retirement after 
5 years, dental insurance, and other normal 
fringe benefits, including 75% tuition waiver. 
Columbia is in the middie of the state on l-70, 
only 2 hours from St. Louis and Kansas City, 
and 1.5 hours from the Lake of the Ozarks 
major recreational area. The university and 2 
other colleges provide superb cultural events. 
According to the AACR2 composite index, the 
cost of living in Columbia is very reasonable 
when co red with other university commu- 
nities. Available Oct. 1. lications received 
by Sept. 15 will receive first consideration. 
Send letter of application, names and address- 
es of 3 references, and resume to: Pat Bur- 
bridge, Personnel Coordinator, 104 (AL) Ellis 
Library, University of Missouri-Columbia, 
Columbia, MO 65201-5149. The University of 


“ Reference librarian. Provide full range of ref- 








è vitae with names and 


Missouri-Columbia is an. equal-opportunity, 


affirmative-action employer and employs only 


U.S. citizens and lawfully authorized alien 
workers. 


erence and instruction services, collection 
development in selected humanities areas. 


QUALIFICATIONS: Humanities BA and ALA- 
accredited master’s required; advanced. 
humanities degree, background in philosophy: | 


or religious studies, 2 yrs.’ professional refer- 
ence, library instruction, and cd/m ex 


ty, knowledge of automated bibliographic sys- 
tems, ability to work graphic systems, user-ori- 
ented approach, ability to work energetically 
and collegially with all constituencies of the 
academic community required. Evidence of 
continuing professional development, creativi- 
ty, and commitment to the goals of liberal aris 
education required. Beginning salary 
$24,000-$26,500; good benefits. Located in 
suburban Philadelphia, Haverford is a smali, 
highly selective liberal arts college in the 
Quaker tradition. The library offers a support- 
ive environment for independent, team-orient- 
ed librarians who seek intellectual and profes- 
sional growth through participation in an aca- 
demicatly ambitious and socially conscious 
community. Send letter of application, 
resume, and names of 3 references by Oct. 
1 to: Robert Kleft, Library, Haverford Col- 
lege, Haverford, PA 19041. EOE, AA. 


Reference librarian. Provides general refer- 
ence service, including some evening and 
weekend duty. Oversees reference services 
and supervises adjunct reference personnel. 
Jakes primary collection development respon- 
sibili 
graphic center materials. Shares database 
searching and bibliographic instruction duties 
with subject librarians. Assumes a share of 
other general professional duties, committee 
work, etc. Repons to public service director. 
QUALIFICATIONS: MLS from an ALA-accred- 
ited program. At least 3 yrs.’ reference experi- 
ence in an academic library, including experi- 
ence with database searching. Salary: based 
on experience, $24,000 minimum. 12-month 
appoimmant, faculty status, tenure track. Avali- 
able: Position open now. Deadline for applica- 
tion: Will remain open till filled. Apply to: Send 
letter of application, resume, and names, 


addresses jand telephone numbers:of 3refer- | 


ences to: Charles E. Perry, Public Services 
Director, Ell M. Oboler pois Idaho State. 
beO emt: Pocatello, ID 

EEO employer. 


rience 
highly desirable. Demonstrated teaching abili-. 


for the reference collection and biblio- ` 


An AA, | 















ACADEMIC LIBRARY continued 


library’s future growth. 





< Reference librarian, University of Georgia 
“-Libraries/Science Library. One entry-level 
position. (Salary minimum: $21,000.) DUTIES: 
e reference librarian is responsible for pro- 
viding reference, instructional, and referral ser- 
vices to the predominanily biomedica! and 
-~ agricultural community. Reference duties 
involve assisting students, faculty, and staff in 
making effective use of library resources, 
“including government documents and science 
databases. A science background is not nec- 
essary to meet the requirements of this posi- 
tion. Willing to train a self-motivated librarian. 
Ongoin relationships with research faculty 
and students resemble those encountered in a 
special library. The reference librarian reports 
to the head of science reference. The Science 
. Library, a collection largely comprised of life 
-science materials, is a 76,000-square-foot 
facility with 530,000 volumes and 5,500 cur- 
tent journal subscriptions and has a staff of 13 
fibrarians and 20 support staff. QUALIFICA- 
“TIONS: ALA-accredited MLS; working knowl- 
-edge of basic reference sources; knowledge of 
database searching; effective oral.and written 
‘communication skills; ability to establish and 
maintain effective working relationships; ability 
“to work with microcomputer applications in a 
departmental setting desired; strong interest in 
academic or special librarianship desired. 
Applicaton procedure: Send letter of appli- 
cation by August 3, including resume and 
names of 3 references to: Florence King, 
|- Administrative Office, Main Library, Univer- 
: sity of Georgia Libraries, Athens, GA 
30602. This position will be filled only if suit- 
able applicants are found. An equal-opportuni- 
ty, affirmative-action institution. 





Department. (Tenure-track, full-time.) Salary 
range: $34,764-$48,168/yr. QUALIFICA- 
TIONS: MLS from an ALA-accredited library 
school or equivalent. Reference and instruc- 
tional skills. Expertise and experience with 
online database/CD-ROM reference services. 
Desirable: Leadership/organizational ability 
and strong interpersonal communication and 


DIRECTOR, ELI M. OBOLER LIBRARY 

idaho State University 
idaho State University, a comprehensive state university with an enrollment of approximately 
9,000 students, seeks applications and nominations for the position of director of the Eli M. Oboler 
Library. Idaho State University seeks a director who can provide leadership in developing a library 
that serves both undergraduate and graduate students in their educational and research programs, 
who is creative in developing means and methods of delivering library resources to support off-cam- 


pus teaching, and who is knowledgeable of the most current library technology. The university 
library director reports directly to the vice president for academic affairs. 


Candidates should evidence a record of progressively responsible positions in areas relevant to 
the administration of an academic library. Familiarity with technological advances in library services 
and with collection development, management, and preservation is essential. The ability to work 
with library staff, faculty, students, and general staff of the university is also required. The director is 
expected to provide vision and leadership to support and extend services, technologies, and collec- 

` tions of the library, as well as initiate and implement strategies for public and private funding for the 


MINIMUM QUALIFICATIONS INCLUDE an MLS from an ALA-accredited program, or its equiva- 
lent, and 7 yrs.’ experience in academic library administration. Salary in high $50s. 


idaho State University is located in Pocatello, the state’s 2nd largest city. Within easy driving dis- 
tance are many of the nation's finest summer and winter recreational areas, including Yellowstone 
National Park, Jackson Hole, Wyo., and Sun Valley, Idaho. 


This position is available immediately. Applications should include a letter of interest, a resume, 
and the names and addresses of 5 professional references. Review of applications will begin 
August 15 and will continue until a suitable candidate is selected. Complete application pack- 
ages should be forwarded to the following address: 


Ray S. Hunter, Personnel Director 
Idaho State University 
Campus Box 8107 
Pocatello, ID 83209-8107 


ISU is an affirmative-action, equal-opportunity employer. 





Senior assistant librarian. Public Services ` 


writing skills. Ability to assist in long-range 
planning and coordinating equipment and facil- 
iy needs for computerized reference services. 

ESPONSIBILITIES: Provides reference ser- 
vices for students and faculty; provides biblio- 

raphic instruction; chairs the Reference 

atabase Committee; coordinates training pro- 
grams and maintains computer instruction 
manuals. Application deadline August 31. 
Submit letter of application, resume, names, 
addresses, and phone numbers of 3 profes- 
sional references to: Ann Waggoner, Chair, 
Public Services Dept., Oviatt Library, 
California State University, Northridge, 
18111 Nordhoff St., Northridge, CA 91330. 
An AA, EO, Title IX, Sections 503 and 504 
employer. 





Senior serials cataloger, Assistant Professor 
(tenure-leading), serials depanmenl; starting 
Nov. 1. Perform original cataloging for new and 
successive print/nonprint serials titles. Partici- 
pate in retrospective conversion of serials on 
OCLC. Provide library assistants with informa- 
tion requiring professional expertise. Revise 
work of library assistants as required. Keep 
up to date on trends in serials cataloging and 
on Library of Congress rule interpretations for 
serials. Train staff in national serials sono 
standards and in local policies, as needed. 
REQUIRED: MLS from an ALA-accredited 
library school, minimum of 3 yrs.’ serials cata- 
loging experience in an academic baer’! Good 
working knowledge of AACR2 rev., USMARC 
serials format, and OCLC. One or more foreign 
languages. Preferred: res elves in training or 
instructional design. $28,000 minimum for a 
12-month contract. Salary may be higher 
depending upon the qualifications of the suc- 
cessful applicant. Apply with full resume 
plus names and current addresses/tele- 
phone numbers of 3 references by Sept. 15 
to: Kent Hendrickson, 106 Love Library, Uni- 
versity of Nebraska-Lincoin, Lincoin, NE 
68588-0410. Affirmative-action, equal-opportu- 
nity employer. 





Seriais adding supervisor/serials cataloger, 
Columbia University Libraries. Columbia Uni- 
versity Libraries are in the process of imple- 















































“menting 











an online integrated NOTIS system. 
The online catalog (CLIO) contains nearly 1 
million records and about 35,000 serial 
records, of which nearly 50% are active titles. 
The serials adding supervisor/serials cataloger 
has primary responsibility for supervising, 
training, and revising 6 assistants who add vol- 
umes to current serials in CLIO and catalo 
serial analytics with copy online in RLIN. 
Reporting to the head of serials cataloging, the 
supervisor/cataloger develops and oversees 
procedures for maintaining bibliographic, hold- 
ings, and item-level information on serial and 
serial analytic records in CLIO; monitors the 
flow of the serials to be added through the 
ee participates in development of 
icies for serials adding and cataloging, and 
in planning for serials control (ordering and 
check-in) on NOTIS. This position also spends 
15% of time providing original, augmented LC 
and RLIN member copy cataloging and recata- 
loging of serials in English western Euro- 
an languages. In addition to an accredited 
LS, requirements are: Experience with seri- 
als; working knowledge of cataloging principles 
and procedures including AACR2, subject 
headings and classification, and. MARC tag- 
ging; good working knowledge of bibliographic 
and other reference tools; effective verbal and 
written communications skills; strong organiza- 
tional, analytical, and interpersonal skills; 
effective training skills; and reading knowledge 
of at least one western European language 
(preferably German). Training and supervisory 
experience, and experience in use of RLIN 
and NOTIS are desirable. Salary ranges 
(which increased July 1 ) are currently: Librari- 
an |: $26,000-$33,800; Librarian H: $28,000- 
$37,000. Excellent benefits include assistance 
with university housing and tuition exemption 
for self and family. Applications received by 
August 30 will receive priority considera- 
tion. Send resume, listing names, addresses, 
and phone numbers of 3 references to: Kath- 
leen M. Wiltshire, Director of Personnel, Box 
35 Butler Library, Columbia University, 535 
West 114th St., New York, NY 10027. An 
affirmative-action, equal-opportunity employer. 





Special collection catatoger (search 
reopened). The Marian Library of the Universi- 
ty of Dayton seeks an experienced cataloger 
for its unique multilingual and rare collection 
on Mary, the Mother of Jesus. This profession- 
al librarian performs original cataloging ina 
variety of foreign languages (primarily Latin, 
French, German, Italian, Spanish); revises 
OCLC copy to conform with national standards 
and local needs; maintains authority records 
on the local Dynix system; works as a team 
member of the library's cataloging department. 
QUALIFICATIONS: ALA-accredited MLS; 
experience with OCLC, MARC formats, 
AACR2, LC classification, subject headings, 
and rule interpretations; knowledge of at least 
2 European languages; background in Catholic 
history and theology and work experience in 
research libraries preferred. Ranked tenure- 
track faculty position. Salary $26,000+, 
TIAA/CREF, 22 days’ vacation, free tuition. 
Position available August 1. Search open until 
appointment made. Send letter, resume, copy 
of transcripts, and 3 references to: Thomas 
Thompson, S.M., Marlan Library, University 
or Dayton, Dayton, OH 45469-1390. AA, 





Systems librarian. A tenure-track faculty posi- 
tion, reporting to the assistant director for 
administration. Works closely with the Libraries 
Administrative Cabinet and Council in the 
development, implementation, and utilization 
of automated library systems and telecommu- 
nication services. Coordinates automation sys- 
tems/projects within the libraries and with 
local, state, regional, and national agencies 
and programs. Serves as liaison to various 
agencies for testing, implementation, and 
ongoing operations of automated systems. 
These include the Colorado Alliance of 
Research Libraries (CARL), the Bibliographic 
Center for Research (BCR), OCLC, and the 
campus Computing and Network Services and 
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“Telecommunications Services. Supervises one 


| ETE and students in maintenance and trou- 


peshooting activities. REQUIREMENTS: ALA- 
accredited MLS; significant experience with 


F research library automated systems and ser- 
= vices; competency and currency in librar 


automation, including experience with MAR 
formats, integrated online systems, and micro- 
computer/CD-ROM applications; excellent 
communication skills and the ability to interact 
well with a variety of technical and non-techni- 
cal people at all organizational levels. Evi- 
dence of, or potential for, research and schol- 
|: arly or professional achievement. Desirable 
yee guarieations: Computer sciences degree; 
LC experience; programming knowledge 
and experience; knowledge of telecommunica- 
“tion services and national and local area net- 
:*iworks; experience with online searching ave 
tems; supervisory skills and experience. Salary 
‘range: $32,000-$42,000. Faculty perquisites 
include TIAA/CREF and liberal vacation and 
sick leavebenefits. This is 212-month, full-time 
appointment at the Assistant Professor level 
depending on qualifications. Application 
deadline: September 4. Send letter of appli- 
cation addressing qualifications for the posi- 
tion; resume; and names, addresses, and tele- 
hone numbers of 3 references to: Joan S. 
jcConkey, Assistant Director for Administra- 
tion, University Libraries, University of Col- 
orado at Boulder, Boulder, CO 184. 
The University of Colorado at Boulder has a 
strong institutional commitment to the principle 
of diversity in all areas. In that spirit, we are 
rticularly interested in receiving applications 
rom a broad spectrum of people, including 
women, members of ethnic minorities, and dis- 

abled individuals. 


Systems librarian {beginning position). Uni- 
:versity of Southern Mississippi. Faculty status, 
tenure-track, 12-month position. RESPONSI- 
BLE FOR the daily operations of CLS! integrat- 
ed system, which includes approximately 100 
users and a MARC database of 500,000 
records. Monitors logistics and problems, as 
well as system requirements to ensure integri- 
ty of system. Supervises assistants for after- 
hours operations and report generation. 
Assists with the development of microcomput- 
er-based applications throughout the libra 
system, including maintenance of micro hard- 
ware and software. Reports to director of auto- 
mated and administrative services. RE- 
QUIRED: An accredited MLS degree. Good 
communication skills and ability to work with 
both technical and public services divisions. 
Willingness to learn the Unix operating system, 
Ingres SQL, and capabilities of CLSI software 
modules. Preferred: Relevant experience with 

< systems in an academic or larger public library. 

amiliarity with OCLC and MS-DOS applica- 
tions and knowledge of Pilg lan- 
guages. Minimum salary: $22,000, depending 
on qualifications and experience. Application 
teview begins immediately and continues until 
the position is filled. Send letter of application 
(non-citizens must include current visa status), 
resume, and list of 3 professional references 
to: Eddie Williams, Search Committee Chair, 
Cook Memorial Library, University of 
Southern Mississippi, Southern Station 
Box 5053, Hattiesburg, MS 39406-5053. AA, 


Technical services librarian. Hartwick Col- 

: lege has an immediate opening in the techni- 
ai services department for an entry-level cat- 
aloger. In addition to general cataloging pro- 
cesses, the person in this position will work in 
a retrospective conversion project which 
includes responsibility for name and subject 
authority work, revision of OCLC input, and 
supervision of student workers. REQUIRE- 
MENTS FOR THE POSITION: ALA-accredited 
MLS, knowledge of MARC formats, AACR2, 








¿| cand LCSH. Desired qualifications include 


familiarity with automated systems and experi- 
ence in an academic library setting. This posi- 
tion carries a 12-month contract, excellent 
~ .| benefits, and a salary of $21,000. Review of 

applications will begin August 20. To apply, 





send a letter of application and a resume with 
names, addresses, and phone numbers of 3 
references to: Robert Danford, College Librari- 
an, Hartwick College, Oneonta, 13820. 
An equat-opportunity employer. 


University librarian, University of Southern 
California. The University of Southern Califor- 
nia seeks applications and nominations for the 
poswon of university librarian. The university 
ibrarian reports directly to the provost and 
senior vice president for academic affairs, and 
is responsible for the leadership and adminis- 
tration of the Central Library System. The uni- 
versity librarian is a member of the university's 
Council of Deans. We seek a university librari- 
an who can provide leadership in both assur- 
ing undergraduate students that the library is 
central to their educational experience, as well 
as increasing the library's ability to support a 
broad and specific range of graduate and 
research program areas. A major opportunity 
for the university librarian is to bring online the 


new 110,000-sq.-ft. technologically state-of- 
the-art teaching library, now in the final design 











stage. Candidates should evidence a substan- 
tial record of achievement in areas relevant to. 
the administration of a modern research library 
and should have a strong commitment to 
excellence in scholarship, research, and 
teaching. Familiarity with major issues of. 


research library services, and of collection | 


development, management, and preservation. 
is essential, as is the ability to communicate. 
effectively with a diverse university community. 
The university librarian is expected to proven 
vision and leadership to support and extend 
the. services, technologies, and collections of 
the university library, as well as initiate and 
implement strategies for public and private 
funding for the library's further growth. Desired ` 
qualifications might typically include a degree 
from an ALA-aceredited program or its equiva 
lent; a second degree or comparable research 
experience; extensive administrative experi- 
ence and demonstrated ability in a large. 





research library; an understanding of issues | 


facing research library administrators: and the 
ability to plan for the future of a continually 

















improving library system in a major private uni- 


6 POSITIONS 
University Libraries 


Rutgers University Libraries consists of 18 libraries in 3 geographic locations (New Brunswick, 





Camden, Newark) and ranks among the nation’s top 25 research libraries. Collections include over bk 


3 million volumes and extensive holdings of maps, microforms, documents, archives, manuscripts, 
and computer-based information services. sis, tgeen 


Medical Sciences Resource Librarian 


Library of Science and Medicine, Busch Campus. RESPONSIBLE FOR selection of medical and | 
public health materials to support instruction and research. Provides reference, online searching, 
and bibliographic instruction. Liaison to the University of Medicine and Dentistry. Expected te devel- 
op strong relations with academic departments and other resource librarians. Experience in-life sci- 
ences library required. APP #159. 


Head of Technical and Automated Services 


Library of Science and Medicine, Busch Campus. RESPONSIBLE FOR technical services:depan- | 
ment and coordination of technical services for science branch libraries. Oversees $2 million library ~ 
materials budget. Directs maintenance of bibliographic records, recon efforts, responsible for- 
automation coordination. Participates on systemwide committee and projects. Professional technical 
services experience required, preferably in a sciences, medical library. APP #160. 


Reference/Arts Librarian 


Mabel Smith Douglass Library, New Brunswick Campus. Provides general reference, bibliograph- 
ic instruction, and database searching; collection development for the performing arts, such as 
dance and theater, and the visual arts. Coordinates nationally known Mary H. Dana Women's Artists 
series. Collection development and reference experience required, fine arts background preferred. 
APP #161. 


Bibliographic Instruction Coordinator/Reference Librarian 


Kilmer Area Library, Piscataway-New Brunswick Campus. Develops, coordinates bibliographic . 
instruction program and library orientation activities. Provides reference, database searching, biblio- 
graphic instruction, and participates in collection development activities. Relevant experience in an 
academic library required. APP #162. 


Head of Technical Services and Media 


John Cotton Dana Library, Newark Campus. RESPONSIBLE FOR library's technical services and 
media department. Oversees major library materials budget, acquisitions, serials management, 
RLIN, GEAC activities. Coordinates multimedia department to provide campus media services. 
Experience in computer technology, automated systems, and budget management required. APP 
#163. 


Reference Librarian 


Camden Library, Camden Campus. Provides reference services, database searching, and biblio- 
graphic instruction. Participates in collection development and is coordinator for microcomputer 
applications; liaison to academic departments. Relevant academic library experience required with 
background in general sciences and government documents desirable. APP #164. 


These positions are calendar-year, tenure-track, faculty appointments. MLS from an accredited 
library school and 3 yrs.’ library experience required. Salary negotiable, dependent upon experience 
and qualifications with a minimum of $30,705 for Librarian Ili appointment plus excellent benefits. 


To apply submit resumes and 3 sources for current reterence to the appropriate APP # no 
iater than Sept. 14 to: Sandra Troy, (APP #), Library Personnel Officer, Rutgers Universi 
Libraries, 169 College Ave., New Brunswick, NJ 08903; FAX 201-932-7637. à 


Equal-opportunity, affirmative-action employer. 


















‘ACADEMIC LIBRARY continued ; 
versity. The university has a consolidated 
operating budget of approximately $800,000, 
and offers degrees in ximately 130 disci- 

fines in some 20 major academic: units, 
including the College of Letters, Arts, and Sci- 
‘ences, the Schools of Medicine, Engineering, 
Business, Law, along with some 15 other pro- 
“fessional schools. There are approximately 
“2,000 core tenure-track faculty, with approxi- 
mately 30,000 students, about equally divided 
< between undergraduate and graduate pro- 
grams. The Central Library System of the uni- 
versity encompasses 18 public service units, 
iang in association with the university's Office 
of Academic Computing supports the Center 
for Scholarly Technology. USC is a member of 
“ARL and RLG. The position of university librar- 
-ian offers a highly competitive salary and ben- 
efits. Applications should include a letter of 
‘interest, curriculum vitae, and the names and 
addresses of 5 professional references. Appli- 
cations and nominations should be 
“received by September 1 and will be 
reviewed as they are received. Nominations 
and applications should be forwarded to: The 
University Librarian Search Committee, c/o 
Robert P. Biller, 840 Childs Way, Suite 400, 
Los Angeles, CA 90089-2542. The University 
of Southern California is an equal-opportunity 
employer and specifically encourages applica- 
tions from women and minorities. 











































U.S. documents head. Seeking an innovative 
person to be responsible for a large selective 
depository library program. The program 
presently consists of 5 FTE positions, including 











‘the head. MARCIVE records are to be loaded - 
-into the libraries’ CARL database aro 


: This position 
will participate in planning for a library reorga- 
nization including the possible merger of docu- 
ments reference services with general refer- 
ence. Provides bibliographic instruction and 
reference service including limited night and 
weekend hours. Currently this position also is 
responsible for the libraries’ microform pro- 
gram. REQUIRED: Master's degree in library 
science from an American Library Association- 
accredited school or an ac e equivalent 
combination of education and experience. 2 
yrs. documents experience in a research 
ibrary; management experience. Familiarity 
with electronic formats and demonstrated 
understanding of current and developing docu- 
ments issues. Salary and benefits: Salary 
commensurate with qualifications and experi- 
ence; $25,000 minimum; 12-month appoint- 
ment, 22 days’ vacation, sick leave, group 
health insurance, state and TIAA/CREF retire- 
ment plans, no state income tax. Environment: 
The University of Wyoming is the only 4-year 
institution of higher education in the state; 9 
colleges and schools form the foundation for 
its education and research programs. The uni- 
versity, a land-grant institution, has placed 
spocla! emphasis on a number of cross-disci- 
pinay programs. The university’s library col- 
ections total over 990,000 volumes with some 
40,000 volumes added annually. Laramie, a 
city of 25,000 located 130 miles northwest of 
Denver, offers a reasonable cost of living and 
the friendly, relaxed atmosphere of a small city 
combined with the cultural and community 
activities associated with the university. Moun- 











ASSOCIATION 











the ALA executive director. 


and agencies.(Travels about 35% /of! time.) 





Closing date: Sept. 30. 


EXECUTIVE DIRECTOR 
Association of College and Research Libraries (ACRL) 
A division of the American Library Association 


The ACRL executive director is responsible for management and implementation of programs and 
services of ACRL, including Choice magazine, as determined by the ACRL Board of Directors and 


The ACRL executive director provides leadership; develops budgets and policies for board 
approval; works closely with elected ACRL. officers and board; designs programs; facilitates the 
work of membership units; provides oversight for triennial division national conferences, for pro- 
gramming and preconferences at ALA annual conferences, and for a publication program that 
includes a bimonthly journal (College & Research Libraries), a monthly news magazine (College & 
Research Libraries News), a monthly review journal (Choice), a semi-annual specialized journal 
(Rare Books and Manuscripts Librarianship), and a non-periodical publications program. The divi- 
sion has a budget ofabout $2.5 million, including Choice. Also works with other ALA program direc- 
tors and staff to advise on ALA activities, including serving on ALA internal committees and working 
on joint projects. The ACRL executive director represents ACRL at educational, professional, and 
governmental meetings and conferences, providing liaison with educational and library associations 


POSITION QUALIFICATIONS: required: MLS degree in librarianship from ALA-accredited pro- 
gram; knowledge of librarianship as evidenced by at least 5 yrs.’ experience beyond the MLS 
degree; demonstrated competence in management, planning, budgeting, personnel administration, 
public speaking, and writing, as evidenced by recent experience at progressive levels of manage- 
ment. An advanced degree in librarianship or another academic field is desirable. Also desirable 
are: experience in academic librarianship, continuing education, proposal! writing, and fundraising. 
Applicants must demonstrate an ability to work effectively with a wide range of groups and individu- 
als, and a sensitivity to working with a volunteer membership organization. 


Applicants should enclose a resume. Final candidates will be asked to provide 3 references. 
A complete position description is available on request. 


. Salary range: $50,062-$75,093; will be appointed at a salary below the midpoint, based on suc- 
cessful candidate's experience and salary history. 


Please send letters of nomination or applications to: 


Human Resources 
ALA 
90-ED/ACRL - IX 
50 E. Huron 
Chicago, IL 60611 


EEO, AA employer. 















































~ tains, trout streams, glacial lakes, scenic hik- 


ing, and skiing are within an ‘hour's drive. 
Deadline for application: Preference will be 
iven to applications received by August 
. To apply: Send resume and the names of 3 
professional references to: Janet Hazelton, 
Assistant Director for Administrative Services, 
University of Wyoming Libraries, Box 3334, 
Laramie, WY 82071-3334. The University of 
Wyoming is an equal-opportunity, affirmative- 
action institution. 


FEDERAL AGENCY 


Executive director, Federal Library and infor- 
mation Center Committee. $76,396-$78,200. 
The Library of Congress. The Federal Library 
Information Center Committee (FLICC) is an 
interagency committee which coordinates 
cooperative activities and services among fed- 
eral libraries and information centers. FLICC 
considers issues, policies, needs and priori- 
ties, and efficient use of resources in providing 
information servcies to more than 2,500 Feder- 
al Libraries and Information Networks (FED- 
LINK) and promotes continued development 
and improved access to information. Qualified 
candidates must have high-level experience in 
planning and directing complex programs of 
national significance or planning and executing 
programs which demonstrate outstanding 
attainments in the field of library and informa- 
tion science and effective managerial skills in 
addition to a graduate degree in library and/or 
information science. Applications must be on 
forms provided by the library and received 
not later than August 27. For vacancy 
announcement 00247 and forms, call or write: 
The Library of Congress, Human Re- 
sources Operations, Dept. E, Washington, 
DC 20540; 202-707-5620. All federal employ- 
ees benefits. Civil service status not required. 
The Library of Congress is an equal-opportuni- 
ty employer. 


LAW LIBRARY 


Acquisitions librarian. University of Cincin- 
nati College of Law Library. (Search reopen- 
ed). Manages all aspects of the library acquisi- 
tions dept. Plans, coordinates, and directs the 
ordering of all materials. Chair of bibliographic 
selection committee. Supervises use of INNO- 
VACQ system. Manages materials budget, 
invoice payment, claiming activities, and mail 
receipt and distribution. Reports to head of 
technical services. Supervises acquisition’s 
staff and student assistants. REQUIRES MLS 
from ALA-accredited library school (or equiva- 
lent). DESIRABLE QUALIFICATIONS IN- 
CLUDE minimum one yr.’s library acquisitions 
experience or 2 yrs.’ law library experience, 
supervisory experience, well-developed orga- 
nizational and communications skills, working 
knowledge of microcomputers and/or automat- 
ed experience highly desirable. Salary 
$25,000. Excellent benefits. Application 
deadline: Aug. 31. Send letter of application, 
resume, and the names of 3 references to: 
John W. Hopkins, Head of Technical Services, 
College of Law Library, University of 
Cincinnati, Cincinnati, OH 45221-0142. The 
University of Cincinnati is an affirmative-action, 
equal-opportunity employer. 


LIBRARY EDUCATION 


Faculty position. The Graduate Library 
School seeks a research-oriented individual to 
conduct research and teach in a curriculum 
emphasizing evaluation and utilization of tech- 
nology in library and information science as an 
academic discipline. RESPONSIBILITIES: 
Research: Demonstrated or evidence of poten- 
tial research competence. Commitment to 
research and publication in refereed formats: 
Teaching: A combination of the following 
areas: children’s services (public and school), 
school libraries, programming for children and 
young adults, young adult services, and biblio- 
graphic control. Service: Commitment to ser- 
vice at the local, state, and national level. 
QUALIFICATIONS: Demonstrated ability to 
conduct research and.to relate current 
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research to libraries and information centers. - 
PhD in library and information science or a 


related field. A master’s degree in library and 
information science is preferred but not 
required. Appointment is expected at the 
Assistant Professor level in a tenure-track 
iat effective August 16, 1991. Salary: 

32,000-$35,000. Excellent fringe benefits. 
Summer teaching is normally available. Clos- 
Ing Date: Oct. 31. Submit resume, list of 3 ref- 
erences, and a cover letter addressing particu- 
lar areas of competence to: C. D. Hurt, Direc- 
tor, Graduate Lil School, 1515 East First 
St., University of Arizona, Tucson, AZ 
84719-4586. Women and minorities are espe- 
cially encouraged to apply. Nominations of 
women and minorities will be aggressively pur- 
sued. Equal-employment-opportunity, affirma- 
tive-action employer. 


MEDICAL LIBRARY 


Health sciences librarian. Rutland Regional 
Medical Center seeks a highly motivated librar- 
ian to provide library and information services 
at our 200-bed community hospital. Rutland 
Regional Medical Center is the second largest 
hospital in the state. A community hospital with 
recognized areas of excellence such as our 
community cancer center (recipient of a 
national cancer institute grant), orthopaedics 
unit, and level 11 trauma center. This full-time 
position reports to the director of education 
and involves all phases of library operation, 
including budget preparation, collection devel- 
opment, ILLS, online searching, user educa- 
tion, and general reference. Position require- 
ments: MLS, experience in a health sciences 
library and online search experience (NLM, 
BRS, Docline) MLA certification preferred. 
Salary range $20,348.64-$28 487 68/yr. 
Excelient benefits package. Submit resume in 
confidence to: Nancy Brower, Human 
Resources, Rutland Regional Medical Cen- 
tor, Bhd Allen St., Rutland, VT 05701. EOE, 





NETWORK 


Automation services consultant. User 
friendly automation manager/consultant need- 
ed to lead the system's mini- and micro-based 
automation activities. Self-starter who can fos- 
ter resource sharing via an automated union 
catalog and who can provide leadership to the 
112-member system. An enthusiastic person 
who can sell the values of automation of library 
applications is sought. Good interpersonal 

iis and technical competency in automation 
and technical processes will provide the basis 
for this challenging position. Now have INLEX/ 
Hewlett Packard turnkey system. Involvement 
in planning, implementing, and managing for 
the central site and continuing education for 
the member libraries will provide great variety. 
Travel throughout northern Illinois and be paid 
to meet nice people and see beautiful scenery. 
ALA-MLS or equivalent; 5 yrs.’ professional 
experience, with 3 in automated bibliographic 
support activities. Some management/consult- 
ing background helpful. Need valid driver's 
license. Must live in Rockford area followin 
appointment. Salary $32,000-$39,500. Excel- 
lent benefits. Forward resume and 3 refer- 
ences to: Sharon Loe, Assistant Director, 
Northern Illinois Library System, 4034 E. 
State St., Rockford, IL 61108. EOE. 


Library development consultant for a 106- 
member, 9-county multitype library cooperative 
in east central Illinois. part of a team of 3 
library development consultants, responsible 
for general library consulting in library man- 
agement, program development, and service 
assessment, as well as project and grant man- 
agement and development. REQUIRES MLS 
degree from an ALA-accredited library school 
and increasingly responsible experience with a 
minimum of 2 yrs.’ previous library experience 
managing a library or department. Candidate 
must have effective communication skilis. Prior 
< -consulting experience and experience in more 
F- than one type of library preferred. Youth ser- 











vices experience is desirable. Salary range: 
$22,812-$34,219. Excellent fringe benefits. 
Review of applications will begin August 27 
and will continue until a suitable candidate 
is found. Send letter of application, resume, 
and names of 3 current references to: Jan 
Ison, Executive Director, Lincoin Trail 
Libraries System, 1704 W. Interstate Dr., 
Champaign, iL 61821. 





Network coordinator. Panhandle Library 
Access Network (PLAN), an emerging 17- 
county multitype library consortium in north- 
west Florida. Available Oct. 1. ALA-accredited 
master’s degree, minimum 5 re professional 
experience. Minimum annual salary $34,000 
plus benefits. LSCA funded. Continued funding 
determined by effectiveness of coordinator in 
promoting membership and securing external 

nding. Send letter and resume (3 references) 
to: Mike Whaley, Chair of Search Committee, 
eit neeource genter, pensacola 

unior College, ollege Bivd., Pen- 
sacola, FL 32804-8998. 





Outreach services librarian. Single county 
cooperative library system in high-growth area 
just south of Birmingham, Ala. seeks a profes- 
sional librarian to supervise and coordinate 
outreach services, books-by-mail program, van 
delivery service, audiovisual materials circula- 
tion, and development of collections for spe- 
cialized clienteles (GED, literacy, talking book, 
e@tc.). REQUIRES MLS from an ALA-accredit- 
ed library school and related experience. 
Working knowledge of AV equipment pre- 
ferred. Salary: $23,171.20 plus benefits. Ap- 
plication deadline: August 24. Send resume 
and 3 letters of reference to: Nancy Donahoo, 
Harrison Regional Library, Box 858, 
Columbiana, AL 35051. 


System consultant. RESPONSIBILITIES: 
Manages system programs in areas of multi- 
type service, special needs, children’s ser- 
vices, and AV services. The Indianhead Feder- 
ated Library System is a 10-county, state-fund- 
ed library system, headquartered in Eau 
Claire, Wis., which is the job site. ALA-accred- 
ited MLS preferred. 5 yrs.’ experience in library 
work preferred. Good written and oral commu- 
nication skills required. Group process skills 
desirable. Good benefits package. Salary 
range:.$25,000-$28,000. Send letter of appli- 
cation, resume, and 3 references by Sept. 
15 to: Milton Mitchell, Director, indianhead 
Federated Library System, Suite 101, 3301 
Golf Rd., Eau Claire, WI 54701. 


pystem coordinator. The Northern Lights 
Library Network is seeking a system coordina- 
tor to install and manage a DRA system initial- 
ty serving 3 regional public libraries. Position 
involves extensive travel throughout north- 
western Minn. using own car. REQUIRED: 
ood communications, interpersonal, and ana- 
ytical skills; MLS with strong technical ser- 
vices background and/or computer experience 





in a library setting. Salary: $24,000 minimum | 


and good benefits. Mainframe location: Moor- 
head, Minn. Send resume and references 
before August 15 to: Joan Larson, Director, 
Northern Lights Lib: Network, POB 845, 
Alexandria, MN 56308. Equal-opportunity 
employer. 


Technical support and training librarian. 
Regionai library network seeks staff member 
with strong knowledge of microcomputers, 
telecommunications, and information storage 
technology, including CD-ROM. Selected can- 
didate wiil have diverse staff training and tech- 
nical support responsibilities. Position involves 
10%~20% travel. Salary from $25,000. MLS 
degree preferred. Send resume to: Robert 
Cunningham, Manager of Library and informa- 
tion Services, NELINET, inc., 2 Newton Exec- 
utive Park, Newton, MA 02162. An equal- 
opportunity employer. 


PUBLIC LIBRARY 


Administrative librarian for Crystal Lake 
(pop. 23,000) a steadily growing northwestern 














Chicago suburb. Modern library facility with 
rowth potential. Budget approaching 
900,000. Staff over 21 FTE. Automated circu: : 
lation system. Member. NSLS. Salary: $32,000 | | 
minimum. QUALIFICATIONS: § yrs.’ public 
library experience including 2 yrs. supervisory 
experience with some experience in fiscal 
management. ALA-MLS required; MBA or 
MPA desirable. Send letter of application, 
resume, and salary history by August 15to: | 
Barbara Walters, Search Committee Chair, | 
376 Keith Ave., Crystal Lake, li. 60014 Sh 


Assistant coordinator, Texas Panhandle. | 
Library System. Offices located at Amarillo | 
Public Library-Central Branch, Amarillo, Tex: |. 
ALA-MLS required. 2-yrs.’ professional library | . 
experience. Valid driver's license. Ability to] 
drive extended distances. Provides consulting | 
services to public libraries in the aoe q 








efits. Send resume, n hone numbers of | 
3 references to: Mary Kay Snell, Director o 
Libraries, Amarillo Public Library, POB 2171, | 
Amarillo, TX 79189. ee 


Assistant head of technical. services. Amar- 
illo Public ny? sorin a population of 
160,000. Central library and3 branch libraries. 
ALA-MLS required. Must have practical experi- 
ence in OCLC database, Dewey Decimal Sys- 
tem, LC subject headings, and automated 
library services. Performs full cataloging sere.) 
vices for ali types of library materials. Must 

have excellent communication, supervisory, 
and organizational skills. Salary range: | 
$13,000-$19,000. Retirement and health ben. 
efits. Send resume, names/phone numbers af |. 
3 references to: Mary Kay Snell, Director of | 
Libraries, Amarillo Public Library, POB 2171, -| 
Amarillo, TX 79189. : 


Automation system manager. Automation 
system manager to coordinate implementation 
and operation of automation system for main 
library, 6 branches, and bookmobile. Position 
requires formal training or experience in com.) 
puter science. ALA-accredited MLS highly -| 
desirable. Public library experience and work- 
ing knowledge of library automation. systems, | 
espocially ata Research, preferred. RE- | 
QUIRED SKILLS INCLUDE excellent interper- {> 
sonal and communication skills; ability to plan 
and organize and to solve problems; ability to | 
work with, and train, professional and bale pro- qe 
fessional staff. Salary range: $22,000- 
$30,000. Excellent benefits. Send letter of 
application, resume, 3 references to: Marge 
Berry, Assistant Director, La Porte County 
ey ic Library, 904 Indiana Ave., La Porte, 


Branch librarian, Demotte/Wheatfield. Enthu- 
siastic, creative individual to supervise 2 | 
branches of a county library system. Supervi- , 
sory skilis, sense of humor, and strong public- 
service orientation needed. Serving in this 
position will provide experience in developing 
services in a newly built facility as well as in 
participating in a major building program for an 
older facility. Beginning salary range: 
$20,000-$25,000. Growing rural/suburban 
area with good schools, low cost of living. 
Super staff. QUALIFICATIONS: Indiana 
Library Certification il, MLS preferred. Send 
resume to: Lynn Daugherty, Director, Jasper 
County Public Library, 301 N. Van Rensse- 
laer St., Rensselaer, IN 47978; 219-866- 
5881; FAX 219-866-7378. Position open until 
filled. EOE. 


Central library manager. Salary $41,844- 
$50,868. The Newport Beach Public Library is 
seeking a manager for its central library at 
Newport Center. This manager has.a unique 
opportunity to develop a program of service for 
a central library with strong community sup- 
port. RESPONSIBILITIES INCLUDE: develop: -` 
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LIBRARY SYSTEMS 
COORDINATOR 


THE NEW YORK PUBLIC LIBRARY offers a challenging opportunity to a 
highly qualified professional with the technical systems knowledge and 
experience to increase the effectiveness and efficiency of the Library’s 
information infrastructure and the programs which depend upon it. 


Reporting to the Senior Vice President for Finance and Administration, the 
selected candidate will coordinate planning for Library computer systems and 
telecommunications and will oversee the planning, implementation, and 
integration of Library-wide information systems and technology initiatives. 

The position requires a Master’s degree in Library Science, Computer Science 
or other relevant fields backed by substantial experience in planning, in 






















































Human Resources Department, The 
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ment of the central library work plan; direction 
and supervision of circulation, reference, adult 
services, and children’s services at the central 
library; and supervision of programs and pub- 
licity for central library activities. This is a chal- 
tenging position in a library dedicated to excel- 
lent public service. ALA-accredited MLS and 4 
yrs.’ professional public library experience, 
including 2 yrs.’ supervisory responsibility. 
Experience in branch libraries or a central 
library division is highly desirable. Filing dead- 
line: Sept. 7. Spp to: City of Newport 
Beach, POB 1768, 3300 Newport Bivd., 
Newport Beach, CA 92659-1768; 714-644- 





Children’s librarian. Braswell Memorial 
Library, Rocky Mount, N.C. Salary: $22,491- 
$24,000 depanding. on qualifications and expe- 
rience. QUALIFICATIONS: ALA-accredited 
MLS; eligible for N.C. Public Librarian Certifi- 
cation; strong interest in public service; experi- 
ence in youth services (preschool through 
grade 12); ability to plan, promote, and imple- 
ment all aspects of department services; ability 
to supervise, train, and schedule staff of 4.5 
FTE; knowledge of children’s and young adult 
literature; excellent communication and story- 
* telling skills; trainable computer knowledge; 
willingness to work some weekends and 
evenings. Available: July 1. Closing date: 
Open until filled. Send fetter of application, 
resume, and references to: Anne Marie Elkins, 
Director, Braswell Memorial Library, 344 
- Falls Rd., Rocky Mount, NC 27804. 


Children’s librarian. Durango Public Library, 
serving a lation of 30,000 in the Durango, 
Colo. area, is accepting applications for chil- 
dren's librarian. Plans and implements library 
policies and programs; collection development, 
community service activities; extensive contact 
with the public, especially children; supervision 
of children's and processing gopartmants 
REQUIRES ALA-accredited MLS; 2 yrs.’ 
library experience; excellent communication 
and storytelling skills; evening and weekend 
shift availability. Prefer computer skills, man- 
agement and supervisory experience. Salary 
will start at entry level of $19,822 annually; 
range maximum is $28,704. Postmark dead- 
line August 15. Send cover letter, resume, 
names/phone numbers of 3 references to: City 
of Durango Personnel Dept., 949 2nd Ave., 
Durango, CO 81301. 





designing and implementing automated systems in large libraries. Strong 
communications skills and the ability to relate well with technical and non- 
technical staff at all levels are important. 

Salary commensurate with experience plus excellent benefits. Interested 


applicants should send resume with salary requirements to: Patricia Dobbins, 
New York Public Library, 8 West 40th 


Street, 2nd Floor, New York, New York - 
further consideration will be contacted. An Equal Opportunity Employer 


The New York Public Library 





10018. Only candidates selected for 











Children’s librarian. Entry-level position. 
Monmouth eal Pager Rapid advance- 
ment up career |: within children’s depart- 
ment. Flexible hours, independence, stimulat- 
ing environment. Library located one hour from 
New York city in pleasant suburb on the N.J. 
shore. MLS required. $24,200 per year begin- 
ning salary. Write to or call: Constance Lyons, 
Coordinator of Children’s Services, Mon- 
mouth Coun Library, 125 Symmes Dr., 
Manalapan, NJ 07726; 201-431-7227. 





Children’s librarian. Fast-growing Florida 
East Coast library system serving a community 
of over 100,000, between Miami and Orlando. 
Responsible for programming and collection 
development. Requires ALA-MLS with or with- 
out experience. Salary $21,829.50 plus bene- 
fits. Address inquiries to: L.R. Hennings, Direc- 
tor, Martin County Public Library, 701 E. 
oo Bivd., Stuart, FL 34994; 407-288- 





Children’s librarian, Lacey, Wash. Expansion 
of our children's services, new construction, 
and a rapidly growing community create this 
position. The enthusiastic and energetic per- 
son in this entry position will assist the senior 
children’s librarian in providing professional 
library services in our new 20,000-ft. Lacey 
Library. Salary: $24,084-$26,904 to start. 
ALA-accredited MLS. Send application, let- 
ter, resume, 3 reference contacts by August 
24 to: Bill Scherr, Human Resources Manager, 
Timberland Regional Library, 415 Airdustri- 
al Way SW, Olympia, WA 98501. AA, EOE, 
M/ ; minorities are encouraged to apply. 





Children’s librarian. New Fairfield Free Public 
Library. 35 hours/week. $22,000. MLS pre- 
ferred. Send resumes to: New Fairfield Free 
Public Library, Drawer F, Route 39, New 
Fairfield, CT 06812; 203-746-9297. 


Children’s librarian to do story hours/crafts at 
2 branches 10 minutes apart. MLS required. 
Usual benefits. Must love children. Salary 
$24,000 with one yr.'s professional experience, 
$21,000 without experience. Salary under 
review. We believe in creativity. Please apply 
by August 24. Apply to: Martin Winar, Direc- 
tor, Mercer County , 2751 Brunswick 
Pike, Lawrenceville, NJ 08648; 609-989- 
6918. EOE. 























~ Coordinator children’s services, Chat- 


tanooga-Hamilton County Bicentennial Library 
is seeking candidates. for the coordinator of 
children’s and young adult services: DUTIES: 
This person coordinates the activities of the 
children's departments throughout the library 
system, develops the childrens and young 
adult collections, plans and directs the chil- 
dren's and young adult programs and activities 
for the library system, and performs various 
administrative and professional duties. MINI- 
MUM QUALIFICATIONS: MLS from an ALA- 
accredited library school; significant profes- 
sional experience, including supervisory expe- 
rience; strong knowledge of children's and 
young adult resources; considerable skill in 
communicating with the community and 
schools. Salary range: $20,000-$28,463. New 
salary plan anticipated by Sept. 1. Generous 
fringe benefits. Application deadline: August 
31. Send letter, resume, and 3 professional 
references to: Theda Wexler, Personnel Offi- 
cer, Chattanooga-Hamiiton County Bicen- 
tennial Library, 1001 Broad St., Chat- 
tanooga, TN 37402. EOE. : 


County librarian, Alameda County. The board 
of supervisors is seeking a dynamic leader to 
manage their library services program. The 
library system includes 286 FTE s at 12 facili- 
ties, with a total budget of $14.9 million. Candi- 
dates should have a creative approach to 
directing library services, possess excellent 
commuinication and organizational skills, and 
be committed to community service, a mas- 
ter's degree is preferred. Salary: $77,040. 
Please send resume with 5 work-related 
references by Sept. 10 to: Kathleen Schroe- 
dter, Ralph Andersen and Associates, 1446 
Ethan Way, Suite 101, Sacramento, CA 
95825; 916-929-5575. 


County librarian. The Appalachian Regional 
Library seeks a county librarian to administer 
the Wilkes County Library: service population 
62,000; annual circulation 231,063; staff size 
9.6 FTE: collection size 60,000 volumes. 
Wilkes County is located in the beautiful foot- 
hills section of North Carolina (75 miles north- 
west of Charlotte, N.C.)}. The Wilkes County 
Library is fully automated (online public access 
catalog and automated circulation system). 
REQUIRES master's degree in library/informa- 
tion science from ALA-accredited college or 
university and 3 yrs.” progressively responsible 
work experience in public library administra- 
tion. (Hiring rate: $24,000-$28,000 with bene- 
fits.) Send letter of application, resume, 
transcript, and list of references by August 
30 to: Steve Farlow, Appalachian Regional 
Library, 106 N. Water St., Boone, NC 28607. 


Director. Palestine Public Library, city of 
20,000, 120 miles southeast of Dallas. Annual 
circulation over 100,000. Position requires 
MLS from an ALA-accredited school and suc- 
cessful applicant should have 3 or more yrs.’ 
experience and ability to represent the library 
in public affairs and to work weil with city gov- 
ernment. Salary is $27,000. Library is an agen- 
cy of the City of Palestine and also serves the 
county. Send letters of application, resume, 
and reference to: Judith Watlington, POB 
1970, Palestine, TX 75801. 


Director. Progressive NW Penn. public library 
is seeking an experienced, energetic, service- 
oriented administrator to oversee continued 
growth and development of both a headquar- 
ters library and federated library system. 
Meadville Public Library, situated in the county 
seat, was founded 111 years ago and is 
housed in a renovated building on the town 
square. Community just celebrated its bicen- 
tennial. and is home to. Allegheny College, a 

ivate liberal arts institution. The area offers a 
ow cost of living, exceptional quality of life, 
year-round recreational opportunities, and is 
only 35 miles from Erie and 90 miles from 
Pittsburgh and Cleveland. MPL has a direct 
service area of 38,000 and a system popula- 
tion of 88,000. Headquarters tiorary, employs 
15 FTE, has $470,000 budget, with 62,000 vol- 
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umes, and projected year-end circulation of 
245,000. Excellent staff and board with a sup- 
portive community that has approved a dedi- 
cated tax for library operations. immediate 
challenges include automation, increasing gifts 
and endowment, and staff development. Posi- 
tion requires ALA-MLS with a minimum 5 yrs.’ 
public library experience, including’2 yrs.' 
supervisory. Demonstrated leadership abilities 
and strong written and oral communication 
skilis a must. Salary. range $28,000-$35,000 
with good benefits: letter, resume, and 
3 references b t. 7 to: Linda DeArment, 
Meadville Public Library, 848 N. Main St., 
Meadville, PA 16335, EOE. 


Director. Quincy Public Library in west central 
ill, on the historic Mississippi River seeks an 
administrator with ALA-accredited MLS. Posi- 
tion requires a minimum of 8 yrs.’ professional 
experience including Supervisory responsibility 
over library professionals. Community of 
40,000 requires an administrator with leader- 
ship and people skills who will be responsible 
for budgeting, personnel administration, build- 
-ing management, and long-range planning. 
Will head an automated municipal library of 21 
FTE, including 6 professionals. Book collection 
of 131,000 volumes. Annual item circulation of 
over 560,000. Operating budget of $990,000. 
Position open immediately. Salary range 
$38,000-$41,000. Closing date: August 17. 
Submit letter of application, resume with 
copies of both undergraduate and graduate 
transcripts, and 3 current letters of reference 
to: Search Committee, Board of Trustees, 
Quincy Public Library, 526 Jersey St., Quin- 
cy, IL 62301-3996. The library is an affirma- 
tive-action, equal-employment-opportunity 
employer. 








Director. Summit Free Public Library, Summ- 
mit, N.J., is an attractive, established commu- 
nity of 21,000, located 22 miles from New York 
City. The library, built in 1964 and newly auto- 
mated, contains 100,000 volumes with 
264,000 circulation. Staff includes 7 F-T pro- 
fessionals and 8 F-T support peoe Candi- 
dates must have a master's degree from an 
ALA-accredited institution and relevant super- 
visory experience. Salary: $45,000+, d.o.e. 
Send letter and resume to: Search Commit- 
tee, 22 Hickory Rd., Summit, NJ 07901. 


Head of technical services. Position currently 
available. No experience required, but must 
have master’s in library science, and knowl- 
edge of Dewey classification and AACR2. 
Supervise a clerical staff of 4, and be responsi- 
ble for ordering, cataloging, and processing all 
library materials. Salary $19,500 per year (35- 
hour week) with 5% increase in 6 months with 
good evaluation. 4 weeks’ paid vacation. Hos- 
pital, dental, and other insurance is paid for 
Staff. Resume to: David Thaw, Head Librarian, 
Cicero Public Library, 5225 W. Cermak Rd., 
Cicero, IL 60650. 


Jack (or =) of all trades. We offer exciting 
ssibilities for that special person who ruy 
oves children. PRIMARY DUTIES involve chil- 
dren’s services including reference, reader's 
advisory, pr ramming, and collection devel- 
opment. You'll get the chance to try a variety of 
jobs in our team-oriented approach—servin 
adults as well as children. Schedule includes 
evenings per week and every 3rd weekend. 
Opportunity for involvement in professional 
and community activities. ALA-MLS and 
knowledge of children’s literature required. 
Experience with children preferred. The Le- 
banon Public Library takes pride in being book 
oriented, in friendly service, and in our beauti- 
ful library. $1.8 million addition/ renovation 
completed in 1988. 60,000 volumes. $1/2 mil- 
lion . 13 FTE. 1989 circulation 204,000. 
Commitment by board and staff to expand chil- 
dren's services. Lebanon is an attractive com- 
munity of 10,000 located between Cincinnati 
- and Dayton. We have excelient schools and 
small town charm with big city amenities just 
_20 minutes away. Salary range: $20,000- 
< $24,000, usual benefits. Letter and resume 

















meetings/discussion groups. 


Representative, 


ens tah 31 Nl ey Nienaber, Lebanon 
u ry, . Broadway, Lebanon, 
OH 45036. s 





Librarian i, Community outreach services 
department, Champaign Public Library and 
Information Center, Champaign, Ill. Library 
seeks creative librarian to moive Douglass 
Branch Library. DUTIES INCLUDE supervising 
2.5 FTE staff, developing 5,000 volume collec- 
tion, reference and reader's advisory work, 
programin and public relations. REQUIRE- 
MENTS INLCUDE ALA-MLS and strong com- 
mitment to public service. Knowledge of black 
culture and/or experience with black communi- 
ties naiptul. Salary range $20,217-$28,775 
depending on qualifications. Application 
deadline: t. 7. Send resume and 3 refer- 
ences to: Sandra K. Norlin, Assistant Director, 


Champaign Public Library and Information 
Center, S. Randoiph St., Champaign, IL 
61820. EOE, AA. : 





Librarian Il, head cataloger. Lincoln City 
Libraries, the public library system in Lincoln, 
Neb., are searching for a head cataloger 
skilled in team leadership, with an eye for 
detail and strong public service orientation to 
supervise the cataloging section of technical 
services department. Supervises staff of 5 
including 2 professionals, trains beginning cat- 
alogers, supervises database quality control 
projects, and catalogs all types of media for 
the main library and 6 branch libraries with 
spo emphasis on books for the Nebraska 

eritage collection. Uses OCLC and online 
cataloging with automated authority files, circu- 
lation, and public access catalog. Lincoln is the 
State capital, an educational center with 2 uni- 
versities, and 3 colleges. Has rich cultural and 
recreational resources and is national! wey 
nized for its quality of life. QUALIFICATIONS: 
MLS preferred, and cataloging experience 
required; some supervisory experience; work- 
ing knowledge of AACR2 cataloging, Dewey 
20 classification, LC subject headings, OCLC, 
MARC tagging, and standard cataloging prac- 
tices. Current salary range: $21,952.32- 
$30,184.95. Proposed new salary range: 
$22,301-$33,452. Closing date: Sept. 14. 
aged County City Employment Office, 555 
S. 10th St., Lincoln, NE . AA, EOE. 


Library administrator. Assists in the planning, 
organizing, and coordination of activities and 
operation of a public library system servin 

84,000+ registered users in a cammunky Oo 
160,000+. FY91 budget of $1,999,000. Fully 





ASSOCIATE HEAD, 
PHOTO LABORATORY 
Position exists in our Conservation Division/Goldsmith-Perry Microfilming 
Laboratory for an individual to manage unit operation, including work flow, staff 
assignments, and general day-to-day activities. Gather and report production 


Statistics, create written reports, maintain stock and supplies, and monitor 
budgeted expenditures. You will also represent the Laboratory in internal 


Qualifications include Bachelor’s degree in Liberal Arts, Graphic Arts, or 
Photography; MLS degree or equivalent experience. A familiarity with all © 
aspects of microfilming essential, as well as background in library research. 
Familiarity with computer operations and software preferred. Excellent verbal 
and written communication skills expected. 


We offer a good starting salary ($32,000) and comprehensive benefits. For 
consideration, please forward resume to: Doreen Casey, Personnel 

The New York Public Library, 8 West 40th Street, New York, 
New York 10018. An Equal Opportunity Employer M/F. 


The New York Public Library 




















automated circulation system including public: 
access catalog and acquisitions. Areas of 
responsibility include 4 branch libraries and. 
library outreach and extension services. 
REQUIRES a master's degree in library sci- 
ence from an ALA-accredited school and 
experience in professional library work includ- ~ 
ing supervisory or administrative responsibili- 
ties. Must be eligible for certification as a pro- 
fessional librarian by the Virginia State Library. 
Salary range: $36,650-$58,640 with compre- ` 
hensive benefits. Submit resume and names, © 
addresses, and phone numbers of 3 refer- 
ences by Sept. to: Personnel a City 
of Newport News, 2400 Washington Ave., 
Newport News, VA 23607. EOE. 





Library collection coordinator. To provide 
assistance to branch managers in 8 public 
libraries in county just west of Denver. Assists 
in identifying purchases, building new branch- 
collections, weeding, assessing gifts, analyz- 
ing statistics. Master’s degree in library sci- 
ence or related field plus 3 yrs.’ professional’. 
library work. Effective written, oral, and inter- 
personal skills, selection experience, and 

road knowledge of book trade. Salary 
$21,312 annually for 35 hpw. A Jefferson 
County application form and list of references | 
must accompany resume. Apply by Sept. 26 
to: Jefferson County Personne! Depart- 
ment, 1801 19th St., Golden, CO 80204; 303- 
277-8676. 


Library director, Bangor, Maine, Public 
Library. A landmark in the center of a historic © 
et future-oriented city, the Bangor Public 
ibrary serves a diverse population of 30,700. 
Strong community support is reflected in the 
library's levels of reference activity and circula- 
tion, the latter being the highest of any public 
library in Maine (478,835 or 15.6 per capita). 
Bangor's advantages as the cultural, business, 
and health center of eastern and northern 
Maine include a professional symphony 
orchestra, a professional theater company, 
Husson College, Bangor Theological Semi- 
nary, the real of Maine at nearby Orono, 
and 2 hospitals. The library's cb il busy 
children’s wing is a major attraction for the 
many young families choosing Bangor as their 
home. The city is within driving distance of the 
mountains and the seashore. The library direc- 
torship offers an experienced director a chal- 
lenging opportuni 
ing the increasingly complex. needs: of its com- 
munity. it is also a state-supported resource 





center and mails more items on interlibrary 


loan than any other public library in New Eng- 





to lead the library in meet- . 













COUNTY LIBRARIAN 


The County of Orange is seeking a dynamic individual to direct the 









































operations of the Oran 
Director of the General 


ined operatin 
employs a staff of 368 at 


sibilities include public relations, 
personnel/facilities/equipment ne 


hensive public library system. 
This position offers an excellent 


Yvonne Miller at (714) 834-5262. 


being interviewed at a large city | 
apply call or write for a mailed app 
NTY OF ORANGE, Personne! 


land. it was one of the earliest public libraries 
in the Northeast to join OCLC. An automation 
project is underway. Candidates should ordi- 
narily have: an MLS, preferably from an 
accredited graduate school, and demonstrated 
managerial experience in public library ser- 
vices including collection levelopment, per- 
~.Sonnel management, budget preparation and 
management, technological innovations, and 
community relations. Starting salary negotiable 
from $38,000-$44,000. Excellent benefits. 
: Applications must be postmarked no later 
than Sept. 15. Successful candidate will 
assume position Jan. 1, 1991. Submit letter of 
application and resume to: Wendell G. Eaton, 
. Chair, Search Committee, Bangor Public 
. Library, 145 Harlow St., Bangor, ME 04401. 
Equal-opportunity employer. 


—— 


Library director, Cape Girardeau (Mo.) Public 
|. Library, city on the Mississippi River, recently 
; ranked 17th in Rating Guide to Life in Ameri- 
ca's Small Cities. Staff: 16 FTE, collection 
100,000 volumes, DYNIX automated system. 
REQUIREMENTS: ALA-accredited MLS, 5 
yrs.’ library experience, demonstrated adminis- 
trative skills, strong people-oriented manage- 
ment skills, vision, enthusiasm, and community 
¿sensitivity to sustain progressive development 
`- of library services. Salary range: $25,000- 
$35,000 with benefits. Send resume, includ- 
ing names, addresses, and phone numbers 
of 3 references by August 31 to: Don Zim- 
mer, Board of Trustees, Cape Girardeau Pub- 
lic Library, 711 N. Clark, Cape Girardeau, 
MO 63701. 











Library director. City of New Port Richey, 
population 13,000, is seeking an experienced, 
qualified professional to function as part of its 
city management team. Starting salary range 
is $22,842--$29,232 based on experience and 
ability, with full benefit package. Reports 
directly to city manager. ALA-accredited MLS 
plus 3-5 yrs.’ professional experience, includ- 
ing public library administration; strong man- 





© anne 


Qualified applicants will have a graduate d 
plus considerable experience demonstrating t 
the principles/practices necessary to deve op and direct a compre- 


transportation allowance, medical, dental, life and sala 
insurance, and an optional benefit plan. For further in 


e County Public Library. Reporting to the 
rvices Agency, this highly visible executive 

management position is responsible for 

oe mon of over two million Orange 


roviding library services to a 
ounty residents. With a com- 


Icapital projects budget of $26 million, the system 
7 branch libraries. Plans to build seven 
additional branches in the next decade are underway. Other respon- 


cost containment, budgeting and 
eds forecasts. 


ree in Library Science 
orough knowledge of 


benefit package which includes a 
continuance 
rmation, call 


andidates considered having the 


qualifications necessary for the position may be offered the option of 


located close to their residence. To 
lication package. (714) 834-2844, 
Department, 10 Civic Center Plaza, 


Santa Ana, CA 92701. Affirmative Action Employer MIF. 


agerial, financial, microcomputer, and public 
relations skills. Send resume and names of 3 
references (addresses and phone) or ye 
Personnel Office, City of New Port Rici 
5919 Main St., New Port Richey, FL 3465 
2785. EOE. 


? 
- 





Library director. For progressive; automated 
public library located 3 miles from New York 
city. Library serves a heterogeneous popula- 
tion of 30,000 in an urban/suburban setting. 
Budget over $1 million with excellent profes- 
sional and support staff. MLS from ALA- 
accredited library school and 5 yrs.’ adminis- 
trative experience in public libraries. Success- 
ful candidate will have excellent skills in per- 
sonnel management and budgeting and a 
commitment to long-range planning. Excellent 
interpersonal skills and proven leadership abili- 
ty required. Experience with automated circu- 
lation systems a plus. Salary $50,000+ 
depending on experience and qualifications. 
Liberal benefits. Send letter of application, 
resume, and 3 references with phone num- 
bers by August 15 to: Susan Beckwith, Sec- 
retary, of Trustees, Englewood Public 
Library, 31 Engle St., Englewood, NJ 07631. 
Affirmative-action employer. 





Library director. Historic Town of Concord, 
Mass. (pop. 16,000) seeks dynamic, communi- 
ty-oriented manager of its Free Public Library 
founded in 1873. Consists of a main library 
and one branch; an annual budget of 
$880,000; and a materials budget of $110,000. 
This collection contains 220,000 volumes with 
a circulation of 250,000. Our library is a mem- 
ber of the Minuteman Library Network, an 
automated consortium of 24 libraries, and uses 
OPAC. It provides for historic and literary 
research and is in the town archives center. 
Reporting to the town manager, the tibrary 
director implements the long-range plan (com- 

feted 1990) and prepares and manages 2 

gets, public and private. REQUIRES MLS 
and 5 yrs.’ experience at supervisory/manage- 








“ment level. Salary $37.743-$54,728. Send 


resume by August 31 to: Personnel Director, 
cor 239, Town of Concord, MA 01742. 


Library director, Lansing Public Library: (A 
Chicago suburban community of 30,000). 
Library is located in modern building; budget 
$600,000. Automated circulation system 
shared with other libraries. ibrary board is 
seeking an enthusiastic candidate who exhibits 
effective interpersonal skills, exceptional oral 
and written communication skills, and a strong 
service orientation. QUALIFICATIONS: 5 yrs.’ 
public library experience including 2 yrs.’ 
superivsory experience, planning and budget 
development experience, ALA-MLS. Salary: 
$30,000+ and benefit package. Letters of 
application plus list of S, resume, 
and salary istory by August 15 to: Beth 
Mueller, Suburban Library System, 125 
Tower Dr., Burr Ridge, IL 60521. 


Library director. South Plainfield Free Public 
Library, South Plainfield, N.J., seeks a director. 
The library serves a suburban population of 
25,000 and is located in central N.J. licants 
must have an ALA-accredited MLS, with 5 yrs.’ 
public library experience, 2 of which are in 
administration, and have a working knowledge 
of automated circulation systems. Salary: 
$35,000-$40,000. Resume, including salary 
history, and 3 references by sopt. 15 to: 
South Plainfield Library Board of ustees, 
115 Wood St., So. Plainfield, NJ 07080, 
Attn: Search Committee. 











Library director. Winchester Public Library 
seeks a creative, enthusiastic, and knowledge- 
able individual to manage an active suburban 
library with a staff of 9 professionals and hold- 
ings of 130,000. Located 9 miles northwest of 
Boston and enjoying good community support, 
library is member of the Minuteman Library 
Network with automated circulation, ILL, and 
online catalog functions. Director is responsi- 
ble for oversight of all library functions. POSI- 
TION REQUIRES a minimum of 3 yrs.’ experi- 


` ence in library administration, good working 


knowledge of library technology, and strong 
background in public services. Starting salary 
range $37,179-$43,052, depending upon 
qualifications. Accredited MLS required. Send 
letter of application, resume, and 3 references 
to: Lane McGovern, Chair, Board of Trustees, 
Winchester Public Library, 80 Washington 
St., Winchester, MA 01890. 





Library specialist/children’s services: 
$26,64 3,840/year. Careers with a happy 
ending! What can be as good as reading a 
good k? A career that impacts the lives of 
our children’s future! The County of Orange is 
seeking qualified full- and part-time children’s 
librarians for our public libraries located 
throughout Orange County. RESPONSIBIL!I- 
TIES WILL INCLUDE direction of the Chil- 
dren’s Services Program and assisting branch 
librarian in management of the library. 
REQUIRES MLS or 3 yrs.’ community-orient- 
ed, pubiic library experience managing the 
children's department. We offer excellent ben- 
efits and a salary commensurate with qualifica- 
tions. To become an important chapter in a 
child's life, apply immediately by calling for 
information and application materials, or apply 
in person (resumes cannot be accepted). 
County of Orange, Personnel Department, 
10 Civic Center Plaza, Santa Ana, CA 
92701; 714-834-2844. Affirmative-action 
employer, M/F. 


Public services librarian. Salary $20,000- 
$27,000. RESPONSIBLE FOR adult reference 
service in a multi-racial community of 35,000 
near Lake Michigan. In charge of state and 
federal documents collection. Also assists at 
circulation desk. Budget for reference materi- 
als approximately $12,000. Position requires 
MLS from ALA-accredited school. Experience 
in reference work preferred. 37-1/2 hr. work- 
week. Some evening and Saturday duty re- 
quired. No residency requirement. Health, den- 


















tal, and life insurance. Employer-paid individu- 
_ al Retirement Account. 12 days’ vacation 
< leave. 12 days’ sick leave. Position available 
Nov. 1 or possibly earlier. Contact: Frederick J. 
Kirby, Director, Benton Harbor Public 
Library, 213 E. Wall St., Benton Harbor, MI 
49022; 616-926-6139. Equal-opportunity 
employer. Qualified minority librarians strongly 
encouraged to apply. 





„Reference librarian. Entry-level position. 
Interesting work in a variety of public libraries. 
MLS required. $24,200 per year. beginning 

palay. rite to or call: Ken Sheinbaum, Assis- 
tant Director, Monmouth County Library, 125 
Symmes Dr., Manalapan, NJ 07726; 210- 


Reference librarian. Thomas Hackney 
Braswell Memorial Library, Rocky Mount, N.C. 
Salary: $22,491-$22,728 dependi 9 on qualifi- 
cations and experience. QUALIFICATIONS: 
MLS, ALA-accredited. Eligible for N.C. Public 
Librarian Certification. Previous supervisory 
experience preferred. Supervise and partici- 
pate in the provision of reference and informa- 
tion services. Plan, assign, delegate, and 
review work of subordinates. RESPONSIBLE 
FOR collection development of both the refer- 
ence collection and adult collection. Oversee 
book ordering and processing area. Supervise 
4.5 FTE. Computer skills necessary. Public 
service orientation of extreme importance. 
Willingness to work nights and weekends on a 
rotational basis. Available: July 1. Closing 
date: Open until filled. Send letter of applica- 
tion, resume, and references to: Anne Marie 
Elkins, Director, Braswell Memorial Library, 
344 Falis Rd., Rocky Mount, NC 27804. 





Regional director. 4-county library system. 
DIRECTOR IS RESPONSIBLE FOR budget, 
personnel, collection development, and overall 
management. Must be able to work coopera- 
tively with city/county officials, county/regional 
board, community groups, and employees. 
Background in automation and fundraising 
desired. POSITION REQUIRES MLS from an 
ALA-accredited school of library science and 
relevant administrative and supervisory experi- 
ence. Beginning salary of $22,000-$24,000 
per annum plus fringe benefits. Submit resume 
and 3 references to: Mrs. Ray Ferguson. 
Arkansas River Valley Regiona! Library, 
POB 119, Dardanelle, AR 72834. 


Regional library director. Administrative posi- 

tion with supervisory. experience to serve in 
scenic southwest Virginia. Salary range, 
$30,000 minimum with generous fringe bene- 
fits. The library director oversees a staff of 64 
and an operating budget of $1.5 million with 9 
branch libraries in the system involving a circu- 
lation of over 1.2 million serving a population 
of over 100,000. Desirable qualifications 
include: graduation from an accredited 4-year 
college or university and a master of library 
science from a university accredited by the 
American Library Association plus 5 yrs.’ 
increasingly responsible experience in a 
library, including 3 yrs.’ supervisory or adminis- 
trative experience. Managerial ability required 
with budgeting and planning skills and knowl- 
edge of an automated system. If you wish to 
apply, please send letter of application with 
resume and names of 3 references with their 
addresses and telephone numbers to: Mary H. 
Fraley, Chair, Board of Trustees, 324 Chest- 
nut St., Norton, VA 24273. Applications will 
be accepted until position is filled. 








Technical services supervisor, Monterey 
Public Library. This management-level position 
is responsible for all phases of technical ser- 
vices. and the automation services program. 
REQUIRES ALA-accredited MLS, a minimum 
of 3 yrs.’ progressively responsible library 
technical services experience with at least 2 
yrs: in a supervisory capacity, current experi- 
ence managing an integrated library automat- 
| ved system including a bibliographic utility, cata- 
z toging print and non-print materiais to AACR2, 

LOSH. MARC bibliographic and authority for- 





mat standards. Salary range: $2,783- $3,383/ 
month d.o.g. Completed applications must 
be recei in the library business office by 
5 pm on August 24. For application contact: 
Director, Monterey Public Library, 625 Pacif- 
lo St., Monterey, CA 93940; 408-646-3930. 





2 positions. To develop and improve public 
library services. REQUIRED: Knowledge of 
library planning, microcomputer technology, 
and trends in rural library service; ALA-accred- 
ited MLS; experience as director of a public 
library, consultant for a public or multitype 
library network, or with a state library. Appli- 
cants with an ALA-accredited MLS and 5 yrs.’ 
public library experience as an administrator 
will be considered. Salary $24,000 minimum 
lus benefits. If interested in S.E. Mo., send 
etter or grr resume, and list of refer- 
ences to: DeWayne Beckemeier, Poplar Bluff 
Public Library, 319 N. Main, Poplar Bluff, 
MO 63901; if interested in S.W. Mo., send 
above information to: Patricia Andermann, 
Kinderhook Regional Library, 135 Harwood, 
Lebanon, MO 65536. Both positions will 
remain available until filled. 





SCHOOL LIBRARY 


Young adult school librarian. La Jolla Coun- 
try Day School, a pre-kindergarten through 
12th grade independent college preparatory 
school located in San Diego County, is seekin 
an experienced school librarian to work wit! 
one full-time librarian and one library assis- 
tanvAV coordinator. The young adult librarian 
will have the primary responsibility for services 
to students in grades 7 through 12. The suc- 
cessful candidate will perform a variety of 
duties including collection development and 
cataloging: readers’ advisory services; 
individual and group instruction and program 
planning. This is a 10-month faculty appoint- 
ment and carries with it the benefits and 
responsibilities of faculty status. Applicants 
must have an MLS and a thorough knowledge 
of young adult literature and research skills 
instruction as well as an ability to motivate and 
interact positively with students in grades 
7-12, faculty, administration, parent volun- 
teers, and parents. Salary is $22,000 upward, 
depending on experience. Please send a 
resume to the: Headmaster's Office, La Jolla 
Country Day School, 9490 Genesee Ave., 
La Jolla, CA 92037. La Jolla Country Day 
School is an EO employer and admits students 
without regard to race, creed, color, national 
origin, or sex. 


SPECIAL LIBRARY 


Assistant director of library services. Assist 
the director in the overall planning, administra- 
tion, and coordination of one of the largest 
regional libraries for the blind. REQUIRES 
organized and articulate person, competent in 
the new technologies, wit geod judgment and 
initiative. RESPONSIBLE FOR supervising 40 
staff and evaluating existing programs and 
activities. Candidates should possess at least 
an MLS and a record of increasing administra- 
tive experience. Position open immediately. 
Starting salary $34,200, plus excellent bene- 
fits. Send letter of application, resume, and 
names of 3 references to: Henry C. Chang, 
Director of Library Services, Braille Institute 
of America, Inc., 741 N. Vermont Ave., Los 
Angeles, CA 90029. EOE. 


Bibliographic specialist, Vietnamese lan- 
guage. Oversees selection, acquisition, cata- 
loging, and other bibliographic operations on 
the OCLC and RLIN systems. Supervises 
technical services assistant; provides user ser- 
vices to client libraries; communicates with 
book vendors and databases. REQUIRES 
MLS or recognized equivalent degree; fluene) 

in Vietnamese; strong command of AAC 

rules, LC subject headings, LC and Dewey 
classifications, MARC formats; familiarity wit 

Vietnamese literature, history, and state of 
affairs in publishing. Strong verbal and written 

















communication skills. Salary: range starts from: . 
$29,000. Send resume to: A.S.LA., 2225 W. 
Commonwealth Ave., #315, Alhambra, CA 


91803. 





Catalog maintenance librarian, The New — 


York Historical Society. RESPONSIBLE FOR 
the updating of automated catalogs on a daily 
basis (the fi 

and the society is a full ownet-member of 
RLG). Assists in the gathering and organizing 


of information needed in planning and decision. | 


making for additional automation for the library. 
Helps to identify areas in library operation that 


can-benefit from automation; coordinating. | 


and/or performing installation of newly ac-. 
quired computing equipment and associated 
software and hardware, performing certain 
minor equipment repairs and re modifi- | 
cations to fit local needs within limits agreed | 
upon with vendors; making independent judge- 
ments to determine needs for equipment main- 
tenance and repair and initiating contact with 
repair vendors as appropriate. Graduate library 
degree required. Substantial relevant library 
and/or library automation vendor experience 
and throrough recent knowledge, skill, and: 
experience in library automated system imp 





mentation and/or operation necessary. Also ` : 


requires thorough knowledge of MARC biblio- 
graphic and authority record formats, expor- 
ence with a major cataloging utility such as- | 
RLIN. Salary: Mid-$20s. Excellent insurance |- 
and health care benefits. Please send letter |> 


of application, resume, and names, ad- | 


dresses, and telephone numbers of 3 refer- | 
ences by . 15 to: Paula-Frances Camp: -| 
bell, Director of Personnel, The New York His- |- 


torical Society, 


York, NY 10024. Equal-opportunity, affirma- | 


tive-action employer. 





Catalogers, The New York Historical Society. | 
Seeking both monograph and serial catalogers -| 
for processing in a variety of subject areas. | 
Positions require ALA-accredited MLS. Subject © 


MA in an area of American studies highly = | 


desirable. Knowledge of AACR2 cataloging, 
LCSH, and experience with RLIN or OCL 
necessary. At least one yr.'s cataloging experi- 
ence required. Knowledge of one European 
language; Spanish, Dutch, or Franch pre- 
ferred. Positions available immediately. Bene- 
fits: TIAA/CREF and excellent health care and < 
insurance programs. Salary: Mid-$20s. Please 
send letter of application, resume, and 
names, addresses, and t one numbers: 
of 3 references by Aug. 15 to: Paula-Frances 
Campbell, Director of Personnel, The New | 
York Historical Society, 170 Central Park 
West, New York, NY 10024. Equal-opportuni- 
ty, affirmative-action employer. 





Cataloging su 
Garden. DUTIES: Plans, supervises, and over- 
sees cataloging operations, including an LC 
retrospective conversion project, and performs 
original cataloging of serials and monographs. 
Participates in automation of the library. 


QUALIFICATIONS: MLS with good knowledge ` 


of AACR2 and MARC conversions. 3 yrs.’ 
experience inclusive of OCLC and staff super- 
vision. Ability to work with foreign languages. 
Salary range: Low to mid-$20s. Missouri 
Botanical Garden Library has an excellent col- - 
lection of ca. 110,000 volumes, including sev- - 
eral rare book collections. The library provides 
service to botanical researchers worldwide. . 
We offer competitive wages and benefits. | 
Please forward resume to: ataloging Supervi- | 
sor, Human Resource Dept., Missouri | 
Botanical Garden, POB 299, St. Louls, MO 

63110. EOE, M/F/H/V. ; 


Library (archivist). DUTIES: Oversee devel- 
opment of oral history archives, database 
entry, develop archival policy, produce materi- 
als from archives, involvement in research pro- 
TS: 
fields 





jects. RECOMMENDED REQUIREME! 
advanced degrees in folklore or related f 


and degree in archiving or library science. | 


Salary: $22,000-$24,000. Benefits. Send letter 
of application and resume to: Vermont Folk- ! 


an 


rary's database of record is RIIN | 








, 170 Central Park West, New | 





rvisor, Missouri Botanical ` 

















SPECIAL LIBRARY coni x : 
life Center, Box 442, Middlebury, VT 05753; 
802-388-4964, 





Reader services coordinator. One of the 
< dargest regional libraries for the blind has an 
~ immediate opening for a person to be respon- 

sible for coordinating programs and services in 

“a department emphasizing information ser- 
vices. Excellent opportunity for energetic indi- 
~ vidual to lead a team of reader advisors, with a 
“total staff of 14, to provide circulation, refer- 
ence, and institutional services. Participate in 
administrative functions, including planning, 
development of public service programs, pub- 
lic relations, and volunteer coordination. 
REQUIRES MLS degree or equivalent library 
supervisory experience in public/reader ser- 
vices, effective communication and interper- 
sonal skills, general knowledge of library 
» automation and DRA system. Starting salary 
$28,000 with excellent benefits. Send letter of 
application, resume, and 3 letters of reference 
to: Henry C. Chang, Director of Library Ser- 
_ vices, Braille institute of America, inc., 741 














212-663-1111. EOE. 





STATE AGENCY 


Library director, A #00099 (literacy consul- 
tant). $27 538-$42,047 (July 1). The Virginia 
State Library and Archives seeks a literacy 
consultant to assist public libraries in develop- 
ing literacy services. ASSIGNMENTS IN- 
CLUDE: maintaining a demonstration jab of 
computer materials; establishing and promot- 
ing local and statewide collaborations among 
groups combating illiteracy; monitoring federa 
grants to public libraries; planning and imple- 
menting workshops, seminars, and confer- 
ences; promoting and publicizing literac 

efforts throughout the state. REQUIRES ML 

from ALA-accredited program. Experience with 
grants administration, consulting, and training 
is highly desirable. Excellent communication 
skills required for writing, public relations, and 
marketing duties. State employment applica- 
tion required by August 27. Contact: Patricia 
Ann Browne, Virginia State Library and 












N. Vermont Ave., Los Angeles, CA 90029; | Archives, 11th St. at Ca ol Square, Rich 


mond, VA 23219; 804-786-3336. 
 VENDOR/UTILITY 


Library market analyst. Information Acces: 
- Company, a leading publisher of database: 
and information services, has an immediate 
need for a library market analyst. This positior 
is in our product development department anc 
assists with product development for academic 
and public libraries. DUTIES INCLUDE 
Researching market needs for new products 
and enhancements through in-person and tele 
phone surveys, monitoring competitor products 
and trends, analyzing trends in academic anc 
public libraries, and assisting with custome! 
advisory boards. This position requires a bach- 
elor's degree, an MLS or MBA is a strong plus, 
and 3 yrs.’ library vendor or academic or public 
library experience. Salary: $30,000-$40,000 
We offer a competitive salary and excellent 
benefits package. For immediate considera- 
tion, please send your resume to: Information 
Access Company, MRLMA, 362 Lakeside 
Dr., Foster City, CA 94404. EOE. : 











CONSUMER 
CLASSIES 


FOR SALE 


THE LIBRARY GAME. $5.95. Fun to play. 
Great for youth room and gift shop. Free cata- 
ye SKE Games, Box 810, Birmingham, MI 


72-DRAWER, OAK CARD CATALOGS. 
Excellent condition. 8 units available at $600 
each plus shipping. For more information cali 
or write: Karen Cole, Director, Forsyth Library, 
600 Park St., Hays, KS 67601; 913-628-4342. 


LIBRARY STEEL SHELVING, 2,200 double- 
face sectidns 90 in. Library Bureau and Wilson 
cantiliever. Excellent ition. Ready to ship. 
DNB Enterprises, ask for David, 713-487- 
3474; FAX 713-487-5868. 


WANTED 


CARD CATALOG CABINETS; preter 15-tray 
units with bases. Contact: Larry Yaek, St. Clair 
County Community College, 323 Erie St., Port 
Huron, MI 48060; 313-984-8331 x433; FAX 
313-984-2852. 


PURCHASING. Geology, Hydrology, Paleon- 

> tology. Singles or comp ete sections. Albert G. 
Clegg, Bookseller, POB 306, Eaton Rapids, MI 
48827; 517-663-8428. 


| LIBERAL ARTS COLLEGE LIBRARIES for 
new school. Jim Stitzinger, 23800 Via Irana, 
yalencia, CA‘ 91355; 818-909-5625 or 805- 





























OUT-OF-PRINT 
ea te ld 


EXCLUSIVE WANT LISTS get prompt atten- 
tion, free search, reasonable prices from Inter- 
national Bookfinders, Inc., Box 1-ALA, Pacific 
Palisades, CA 90272. 


PERIODICALS AND SERIALS 


BACK ISSUE JOURNALS, PERIODICALS: 
“Single issues” are our speciality. Your want 
lists are wanted. Hawkeye, POB 231, Redfield, 
SD 57469; 605-472-1559; FAX 605-472-3515. 


PERIODICALS, SERIALS, BOOK COLLEC- 
TIONS—Bought & sold. Conference Proceed- 
ings Standing Orders. Jerry Alper, Inc., POB 
218, Eastchester, NY 10707; 914-793-2100. 


PERIODICALS bought and sold. J.S. Canner 
ET 10 Charles St., Needham Heights, MA 














REALI 





WANTED: U.S. GOVERNMENT SERIAL SET 
VOLUMES, SCIENTIFIC & TECHNICAL 
MATERIALS, RELATED COLLECTIONS. 
Send list for our best offer. Art Source Interna- 
tional, 1237 Pearl St., Boulder, CO 80302; 
303-444-4080. 


PERIODICALS AND BOOK COLLECTIONS. 
Bought and sold. Please submit your list of 
duplicates of sets, runs, and volumes in ail 
subjects and languages. Want lists invited. 
Waiter J. Johnson, Inc., 355 Chestnut St., Nor- 
wood, NJ 07648; 201-767-1303. 


ASK AND YOU SHOULD RECEIVE. Back 
issues from Way's Magazines Unlimited. Est. 
1947. Box AL-193, Seattle, WA 98111. 


PERIODICALS, BOOK COLLECTIONS, AND 
SERIALS bought and sold. Frank R. Snyder, 8 
Palmer Ave., Croton-on-Hudson, NY 10520. 


ABRAHAM'S MAGAZINE SERVICE, INC., BL 
Dept., 56 E. 13 St., N.Y., NY 10003. Est. 1889. 
Please submit your lists of Duplicates for Sale. 
We buy sets, runs, and volumes in all fields 
and languages. No single issues wanted. 


BUILDING SPECIAL COLLECTIONS is one 
of our speciaities. Foreign books and periodi- 
cals, current and out-of-print. Albert J. Phiebig, 
inc., Box 352, White Plains, NY 10602-0352; 
914-948-0138; FAX 914-948-0784. 


CONFERENCE PROCEEDINGS ACQUISI- 

TIONS SERVICE. Standing orders available. 

Periodicals bought & sold. Curran Associates, 

Ine., Box 620, Claverack, NY 12513; 518-851- 
07. 























SERVICES AND SOURCES 


VIM INDUSTRIES -800-344-0370. Book Move 
Specialist/Bookstack Movers. In stock-new 
bookstacks. Fax: 800-666-8461. 


PEOPLE COUNTERS. Library director 
designed and markets accurate electronic 
device that will count the people that enter 
your library with invisible beam, usable any- 
where, portably or permanently. $229, includes 
shipping. Full warranty for 2 years. Order on 
approval ne obligation. Over 1,000 sold in 

.S. and Canada. Laser Counters, 1420 W. 
Wainut, Blytheville, AR 72315. For free infor- 
mation, 800-441-BOOK. 


LABELS...BAR CODE LABELS: phototype- 
set, supporting formats for all automated 
library systems. Low prices and no set-up 
charge for standard label formats. Custom 
labels designed to your specifications with 
logos, bibliographic information, etc. For more 
information, write: Marc Data Systems, inc., 
Dept. AL, 115 S. Oak St., Falls Church, VA 
22046 or call 703-532-8128. 
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YARGER & ASSOCIATES, INC. 37 yrs. o 
library survey experience. Classification/pay 
plans, personnel & management systems 
2830 Mary St., Falis. Church, VA 22042; 703. 
560-6900. 


BAR CODE LABELS & PATRON 1D. 
CARDS....Labeis for all automated circulation 
systems. Guaranteed to exceed library bar 
code specs for readability, wear, and adhesion, 
Check our low prices. Patron I.D. Cards—all 
type lastic and vinyl. \/rite or call collect: 

ATA RECALL SYSTEMS, 1711 Delt Ave., 
Campbell, CA 95008; 408-354-7555 or 800- 
678-2633 x470. 


BAR CODE SCANNING EQUIPMENT...Light 
Pen and Laser. Compatible with CLS, Geac, 
and other systems. Discounts to libraries. 
Printers, terminals, etc. Write or call collect: 
DATA RECALL, 1711 Dell Ave., Campbell, CA 
95008; 408-354-7555 or 800-678-2633 x470. 
A Complete Bar Code House. 


MARCIVE BIBLIOGRAPHIC SERVICES: 
COM catalogs, automatic authority control, 
retro conversions, GPO conversions, union 
catalogs, electronic ordering. Catalog cards & 
labels, fast & inexpensive, bibl. database cre- 
ated. Special projects invited. MARCIVE, Inc., 
POB 47508, San Antonio, TX 78265-7508. 
Call 512-646-6161 or toll-free 800-531-7678. 


HALLETT MOVERS: THE ONLY MOVER 
YOU NEED TO KNOW. Come see us at ALA 
Midwinter Meeting in Chicago, Ill., to discuss 
your moving needs, or contact us at: 7535 W. 
wa Summit, IL 60501; 800-645-MOVE 


BIBLIOGRAPHIC DATA CONVERSION: 
catalog records converted to MARC II, 
OCLC/MARC, and other computer formats. 
Database ‘extraction and reformatting of exist- 
ing tape files. Call toll-free 800-325-4984 or 
write: EKI, Inc., 140 Weldon Pkwy., St. Louis, 
MO 63043. 


BAR CODE LABELS FOR LIBRARIES: pho- 
totypeset, high-quality, pressure-sensitive 
labels that provide long life and first-scan relia- 
bility. Additionally, we support all major library 
formats. Our service includes customized, 
numerically sequenced or database labels, 
quick turnaround, & substantial cost savings. 

ontact: Library Sales, WATSON LABEL 
PRODUCTS, 3684 Forest Park, St. Louis, MO 
63108 or call 314-652-6715. 


MEXICAN monographs and serials. Govern- 
ment publications. Free referral service and 
book lists. Selective blanket order service for 
academic libraries. Selection and distribution 
of single or multiple copies of textbooks. 
MACH, Apartado Postal 13-319, Delegacion 
Benito Juarez, 03500, Mexico, D.F. = ~ 





























DATEBOOK: events & educational opportunities 





New listings. ‘Other upcoming events appear in recent Datebook columns. 


August 


14-18: Nat'l Conf. on Adults w/Special Learn- 
ing Needs, Orlando, Fla. Info.: Boris E. Bogatz, 
Gallaudet U., 800 Florida Ave. NE, Washington, 
DC 20002 (202-651-2651). 


15-18: Pacific Northwest LA annual conf., Red 
Lion/Lloyd Center, Portland, Oreg. Fee, $55 
PNLA mem; $80 nonmem. Theme, “On the 


|. Pacific Rim.” Info.: Tom Olson, Conf. Treasur- 


er, Multnomah County Lib., 801 S.W. 10th, 
97205. 


22-24: Society for Applied Learning Technolo- 
gy concurrent confs., J.W. Marriott, Washing- 
ton, D.C. Conf. programs are: Interactive 
Videodisc in Ed. & Training, Development of 
Effective Interactive Instructional Mat'ls., & 
Applications of Artificial Intelligence & CD- 
ROM in Ed. & Training. Fee, $485 SALT mem.; 
$500 nonmem. Info.: Society for Applied Learn- 
ing Technology, 50 Culpeper St., Warrenton, VA 
21186 (800-457-6812; in Va. 703-347-0055). 


28-30: Int'l. Security Conf. & Expo., Jacob 
Javits Conv. Center, New York, N.Y. Focus on 
State-of-the-art security. Info.: Cahners Exposi- 
tion Group, Cahners Plaza, 1350 E. Touhy Ave., 
POB 5060, Des Plaines, IL 60017-5060 (708- 
299-9311; FAX: 708-635-1571). 


30-Sept. 3: Society of American Archivists 
annual mtg., Westin Hotel, Seattle, Wash. Info.: 
Georgeann Palmer, Society of American 
Archivists, 600 S. Federal, Suite 504, Chicago, 
IL 60605 (312-922-0140). 


September 


2-7: Int'l. Board on Books for Young People 
(IBBY) world congress, Williamsburg, Va. 
Theme, “Literacy through Lit.: Children’s 
Books Make a Difference.” Info.: A. Cutts, 
USBBY Secretariat, POB 8139, Newark, DE 
19714-8139, 


4-8: Book & Paper Conservation conf., 
Budapest, Hungary. Cospons., Technical Assn. 
of the Paper & Printing Industry/Conservation 
Section; Nat'l, Szechenyi Lib. Simultaneous 
translations in English, Hungarian, & German. 
Info.: Beatrix Kastaly or Gabriella Albrecht- 
Kunszeri, Nat'l. Archives of Hungary, 1250 
Budapest 1, Hungary (361-123-835 or 361-556- 
575). 


10: Nat'l. Info. Standards Org. (NISO) annual 
mtg., NYPL, Sth Ave. & 42nd St. Info.: NISO, 
POB 1056, Bethesda, MD 20827 (301-975- 
2814; FAX 301-975-2128), 
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- National Library Week 


Phoenix, Ariz. 


| Denver, Colo. 
| AASL National Conference 
: Baltimore, MD — 








‘COMING UP 


| (PLA Annual Conference 


- Stockholm, Sweden Aug. 18-24, 1990 
Moscow, U.S.S.R. Aug. 19-24, 1991 


: Banned Books Week 
Sept. 22-29, 1990 


Children S Book Week 
Nov. 13-19, 1990 


ALA Midwinter Meeting 
Chicago, Ill. Jan. 12-17, 1991 


PLA National Conference 
San Diego, Calif. March 20-23, 1991 


April 14-20, 1991 
ACRL National Conference : 
April 1-4, 1992 


National Conterence —— 
Sept. 13-17, 1992 : 











Oct. 21-25, 1992 





10-12: First European Serials Conf., Leeuwen- 
horst Congres Center, Noordwijkerhout, The 
Netherlands. Fee, 620 Dutch guilders (covers all 
program events & accommodations). Info.: Jill 
Tolson, Administrator, U.K. Serials Group, 114 
Woodstock Rd, Witney, Oxfordshire OX8 6DY, 
U.K. (44-993-703466). 


11: How to Deliver Winning Presentations 
wkshp., Washington, D.C. Spons., Special 
LA/D.C. Chap.; et al. Fee, $25 SLA/DC Chap.; 
DCLA mem.; $30 nonmem. Info.: A. Linton 
(202-994-8478). 


12-14: Analytical Tools middle management 
inst., Washington, D.C. Spons., Special LA. 
Info.: Professional Development Section, SLA, 
1700 18th St. NW, 20009 (202-234-4700). 


12-15: Fee-Based Info. Services conf., Drexel 
U., Philadelphia, Pa. Cospons., Drexel U./Exec. 
Lib. Services/CIS; Assn. of Independent Info. 
Prof. & ALA/Assn. of College & Research 
Libs./Fee-Based Info. Service Centers in Col- 
lege & Acad. Libs. Discussion Group. Fee, 
$250. Info.: Drexel U., 32nd & Chestnut Sts., 
19104 (215-895-1601; FAX 215-895-1874). 


17-20: INFORMATION ‘90 annual conf. & 
expo., Bournemouth Int’l. Centre, London, U.K. 
Cospons., Assn. for Info. Management; Council 
of Polytechnic Lns., Institute of Info. Scientists; 
(British) Lib. Assn.; & Society of American 
Archivists. Info.: Concorde Services Ltd., 10, 
Wendell Rd., London W12 ORT, U.K. (01-743- 
3106; FAX 01-743-1010). 


19: Marketing Pub. Lib. Collections wkshp., 
Iowa Memorial Union, U. of Iowa, Iowa City. 
CEUs available. Fee, $45. Info.: Ethel Bloesch, 
SLIS, U. lowa, 3087 Library 52242 (319-335- 
5707). 


19-22: Int’l. Federation for Info. & Documen- 
tation (FID) conf., Congress Centre, Havanna, 








_ ALA BUSINESS MEETINGS 
Division Leadership Program 
ALA Hdatrs. : 


Planning Committee Meeting 
` Oct 


ALA Hdatrs. 
- Division Concurrent Meetin 





Cuba. Theme, “Info.: A Resource for Develop- 
ment.” Info.: General Secretariat, FID, POB 
90402, 2509 LK The Hague, The Netherlands 
(31-70-140671; FAX 31-70-834827). 


21: How to Work Smarter wkshp., Omaha, 
Nebr. Spons., Special LA. Info.: See Sept. 
12-14. 


21-22: Children's Lit. conf., Brown County 
Lib., Green Bay, Wis. Theme, “Reading for the 
Fun of It.” Fee, $20. Enrollment limited. Info.: 
Mary T. Anderson, Brown County Lib., 515 
Pine St., 54301 (414-497-3154). 


23-25: First Annual Computers in Libs. Cana- 
da ‘90 conf., Toronto, Ont. Spons., Meckler 
Corp. Info.: Kim Grega, Meckler Corp., 11 
Ferry Lane W., Westport, CT 06880 (203-226- 
6967; FAX 203-454-5840). 


24-26: Int’. Chemical Info. conf. & exhib., 
Montreux, Switzerland. Info.: Harry Collier, 
Infonortics Ltd., 9A High St. Calne, Wiltshire 
SN11 OBS, U.K. (44-249-816-407) or Suzy 
Mayhew, IBC Technical Services Ltd., Bath 
House, 3rd Fl., 556 Holborn Viaduct, London 
ECIA 2EX, U.K. (44-1236-4080). 


24-28: Int'l. Conf. on Medical Lnshp., Ashok 
Hotel, New Delhi, India. Spons., Medical LA, et 
al. Info.: S.K. Anand, National Organizing 
Committee, 6ICML, c/o World Health Organi- 
zation, LP. Estate, Ring Rd., New Delhi 110 
002, India (3317804-23; FAX 91-11-331-8607). 


25-28: Basic Management Skills inst., Philadel- 
phia, Pa. Spons., Assn. of Research Libs. Fee, . 
$425 ARL mem; $475 nonmem. Enrollment 

limited. Info.: Susan Jurow, Associate Director, 
ARL, Office of Management Services, 1527 
New Hampshire Ave. NW, Washington, DC 
20036 (202-232-8656; FAX 202-462-7849), : 


26-29: Wilson Symposium on the Future of 
Pub. Libs., Best Western Regency West, Omaha, 
Neb. Spons., H.W. Wilson Fndn., et al. Fee, $25. 
Regis. deadline Sept. 19. Info.: Tim Lynch, 
Nebr. Lib. Commission, 1420 P St., 68508 (402- 
471-2045) or College of Cont’g. Ed., Clarion U. 
of Pa., 108 Carrier Admin. Bldg., Clarion, PA 
16214-1232. 


30-Oct. 2: New England LA annual conf., 
Sheraton Sturbridge (Mass.) Resort. Info.: Mary 
Ann Rupert, NELA Conf. Manager, 49 Gover- 
nor Wentworth Rd., Amherst, NH 03031 (603- 
673-3923). 


RRA 


(Conference report cont. from p. 644.) 


Preservation program 
becomes guerilla theater 


ALA President Pat Berger told Midwin- 
ter attendees she was going to “scare the 
hell” out of them at Annual Conference by 
focusing on threats to security of computer 
networks. Even the unflappable Berger 
may have gotten more than she expected. 

The President’s Program on Preserva- 
tion began normally enough with Mary 
Lankford speaking with wry wit on preser- 





After rocking his audience, speaker Cliff 





Stoll rocks the cradle. 








vation of children’s literature. But when 
Berger introduced author Clifford Stoll 
(The Cuckoo’s Egg), 700 stupefied attend- 
ees thought they’d stepped through the 
looking glass. 

Stoll amazed some and appalled others 
with his “presentation,” which concerned 
his discovery of a West German hacker 
selling information to the KGB. A wireless 
microphone untethered the wild-haired, 
frenetic astrophysicist, allowing him to 
leap from the dais, careen to the overhead 
projector, and (briefly) even steal a photog- 
rapher’s camera. Pausing only to gulp glass 








Membership, Council, Exec. Board 
highlights—Chicago, 1990 


Membership actions 


At ALA Membership Meeting |, June 25, 
members were introduced to Robin Kick- 
ingbird, newly selected ALA minority fellow. 
She begins a one-year assignment at Head- 
quarters in September working with ALA's Li- 
brary Administration and Management 
Association and with the Association of Spe- 
cialized and Cooperative Library Agencies. 
Kickingbird also plans to work on the design 
for a network of tribal libraries in Oklahoma, 
her home state. [Watch for an interview with 
Robin Kickingbird in AL, Sept.] 

Members debated and ultimately passed 
four resolutions: 

e Poor people's services (MD#1). Follow- 
ing defeat of a proposed amendment to substi- 
tute the euphemism “economically 
disadvantaged” for the word “poor,” members 
recommended to Council that ALA adopt a pol- 
icy and a series of objectives aimed at “the re- 
moval of all barriers to library and information 
services” that are created “by a combination of 
limitations, including illiteracy, illness, social 
isolation, homelessness, hunger, and discrimi- 
nation.” 

e Columbus Quincentennial (MD#2). In 
anticipation of the 1992 celebration of the 
500th anniversary of Columbus's voyage, 
members asked ALA to urge that libraries pro- 
vide materials and programs that “examine the 
event from an authentic Native American per- 
spective.” Supporters of the resolution empha- 
sized that the realities of cultural imperialism, 
colonialism, and the Native American holo- 
caust should not be lost in commercialization 
and hyperbole. 

e Closing of library schools (MD#3/ 
CD#89). Membership supported Columbia 
University SLS’s request that ALA establish a 
commission to investigate the circumstances 
and impact of the school’s closing. 

e Guidelines for South Africa (MD#4). 


Passionate debate surrounded the passage of 
a resolution endorsing Guidelines for Librarians 
Interacting with South Africa, a document 
adopted last year by ALA's Social Responsibili- 
ties Round Table. (See story, p. 640.) 

e Members’ Town Meeting. Despite the 
late hour, half—some 175 people—of the as- 
semblage remained for a program called “Set- 
ting ALA’s Course.” A number of lively 
discussions resulted from the issues briefly but 
provocatively presented by panelists including 
Margo Crist, F. William Summers, Jan Keene, 
and Elizabeth Martinez Smith. ALA Executive 
Board members and councilors later ex- 
pressed strong support for continuing this 
“Town Meeting” format at future conferences. 

At Membership Meeting II, June 27, mem- 
bers listened to a report from ALA Treasurer 
Carla Stoffle (MD#6), who stressed programs 
and said, “We have emerged from the decade 
in a strong financial position.” She also warned 
that expense growth “needs to be stabilized 
and carefully monitored if we want to maintain 
our success.” Members moved that significant 
financial issues be presented for discussion at 
future Town Meetings. 

¢ Strikes (MD#5). Members passed a reso- 
lution urging ALA agents and sponsors not to 
contract facilities and services of companies 
where a sanctioned strike exists. 

Members also responded to a report from 
Nancy Marshall, chair of the Committee on Or- 
ganization. At one point, Marshall’s call for in- 
put on conferei:ce streamlining was answered 
by member Emily Bergman who said she gains 
the most from the smallest committees and 
hopes ALA will not eliminate such opportuni- 
ties. Much to the group’s amusement, 
Bergman identified herself as “personal mem- 
ber and not a member of Council.” She was re- 
sponding to the vocal presence of councilors at 
Membership meetings. 

The meeting closed with an entertaining 
slide presentation by Executive Director Linda 


Crismond called “ALA: A Decade in Review.” 
The Membership/Council/Executive Board 
information meeting, held June 24, centered 
largely on a report from Bernie Margolis for the 
Election Process Committee. Soliciting input, 
the committee was given strong direction on a 
number of items, several of which were also 
discussed during Conference hearings on the 
committee's draft recommendations. 

Major concerns revolved around petition 
candidacy: that petition candidates not be 
identified as such on the ballot, that requiring 
200 signatures on petitions may be too many, 
that the timeframe for nomination needs to be 
reconsidered. . .. 


Council actions 


ALA Council met June 24, 26, and 27 
Among the issues considered and/or actec 


upon: 
Editorial policy, accreditation, NEA. . . 


e Council passed a resolution (CD#30) re 
formulating policy 7.4.7 on the business pur: 
pose of Midwinter meetings. 

e Listened as President-elect Richarc 
Dougherty explained the Executive Board’: 
conclusion that a formal liaison between AL/ 
and EDUCOM (CD#39) does not seem feasi 
ble. Councilor Patricia Senn Breivik expressec 
displeasure that ALA was not involved in the 
formation of the National Coalition for Net 
worked Information (AL, May, p. 399). 

e Approved the recommendations of the 
three committees charged at Midwinter witt 
examining ALA's editorial policies (CD#47 
#471). Though the resignation of Kathleer 
Heim as editor of Public Libraries (AL, Mar., p 
260) had caused concern over editorial free 
dom for ALA journals, review of the incident b' 
the Publishing, Intellectual Freedom, and Pro 
fessional Ethics Committees revealed no viola 
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after glass of water poured by a startled 
Lankford and compulsively eating candy, 
Stoll gasped out a breathless tale of govern- 
ment disinterest and shaky system security 
in computers built and owned by Defense 
Department contractors. 

Even as he offered his recipe for straw- 
berry milkshakes, did tricks with his yo-yo, 
and stole a woman’s shoe, he riveted atten- 
tion to his words as well as his antics. 

Analyzing audience reaction later, 
ALAer Sharon Rogers of George Washing- 
ton University told AL that by turning the 
speaker’s role upside down, Stoll forced the 


tion of policy had occurred. 
Council approved the committees’ recom- 


f _ mendations that Council rescind its Midwinter 


resolution extending American Libraries’ edito- 


-rial policies to all ALA journals and recom- 
= mended that a new policy statement be 
__ adopted. The new policy emphasizes that ALA 
$ units and divisions should make editorial pro- 


Tsien clear to their editors. 
e Accepted a Committee on Accreditation 
(COA) report (CD#65) from Herman Totten, 


a chair, which concluded that the committee can- 
_ Not reach beyond the Standards for Accredita- 
_ tion in the evaluation process. In view of the 


recent closing of the Columbia SLS, some 
councilors expressed the need for an enlarged 


COA role. 


e Incorporated policy matters reviewed by 
the Policy Monitoring Committee (CD#83) fol- 


_ lowing Midwinter Council approval. These in- 
_ cluded resolutions on the environment, NCLIS 
_ membership, school library media programs, 
_ challenged materials, diversity in collection de- 
= velopment, expurgation of library materials, 


the freedom to view, and international rela- 
tions. 
Council voted to refer the committee’s query 


_ about formulating a policy related to the FBI Li- 
_ brary Awareness Program to the Intellectual 
_ Freedom and other appropriate committees. 


e Heard a report from C. James Schmidt, in- 


= coming president of the Freedom to Read 


- Foundation (CD#81). Schmidt discussed re- 


_ cent legislation, such as an amicus brief the 
_ foundation will file in Rust v. Sullivan and New 
` York v. Sullivan. FRF has invited ALA to join in 


- the suits, which Schmidt says raise issues sim- 


ilar to those raised in Webster v. Reproductive 


Health Services (AL, Dec. 1989, p. 1044). 
e Commended a report from Nancy Gwinn, 


-chair of the Publishing Committee (CD#69). 


The report outlines the committee's plans for 


evaluating the performance of ALA Publishing. 


e Resolved to urge Congress not to reduce 
appropriations for the National Endowment 
for the Arts, the National Endowment for the 


_ Humanities, and the Institute of Museum Ser- 


vices (CD#86). Richard Buck announced that a 


_ demonstration in support of these agencies 


_was planned for June 26 following Council II. 


; (See story, p. 674.) 


audience to become participants. Some, 
she said, adapted. Others reacted adversely. 

But Berger had the last word: “Thanks 
Cliff—I’m a nervous wreck.” 





Alabama at LAMA. Sporting team jerseys 
and caps at a Library Administration and 
Management Association reception saluting 
“LAMA—The Professional League” were 
Sharon Lee Stewart (left) and Ann Hamilton 
of the University of Alabama/Tuscaloosa. 


Legislation, disasters, smoking. . . 


e Council heard a report from President Pa- 
tricia Berger (CD#79). ALA's outgoing presi- 
dent emphasized the White House 
Conference on Library and Information Ser- 
vices and her chairing of an IFLA working 
group on South Africa (CD#64.2) (AL, June, p. 
483). Her report summarizes her Activities 
since Midwinter. 

e Heard a report from Executive Director 
and Secretary to Council Linda Crismond. 
Among the items discussed was the Bell Atlan- 
tic Family Literacy Project, which Bell Atlantic 
recently decided to renew at $350,000. Cris- 
mond also apologized for a printing error in this 
year’s election that resulted in a costly remail- 
ing of a corrected presidential ballot. She 
pointed out that one unexpected result of the 
error was a 2,165-vote increase in the number 
of ballots cast. 

¢ Welcomed the Guam Library Associa- 
tion to ALA chapter status (CD#91). 

e Heard a report from Robert Caban, chair 
of the Committee on Minority Concerns 
(CD#98) and voted to amend policy 59.5 to ex- 
pand the hiring provision from “Latinos” to 
“ethnic and cultural minorities in state, munici- 
pal, and county agencies.” 

e Established a special committee as rec- 
ommended in a Planning Committee report 
(CD#88) delivered by chair Bruce Daniels. The 
special committee will prepare a library per- 
sonnel resources strategic plan for 1990- 
2000. 

e Accepted revised interpretations of the Li- 
brary Bill of Rights, as presented by Intellec- 
tual Freedom Committee chair Gordon 
Conable (CD#82, #821, #82.2, #82.3, #82.4). 

e Passed several resolutions presented by 
Committee on Legislation chair and ALA 
President-Elect Patricia Glass Schuman: 

Urging Congress to enact legislation that 
would eliminate the distinction between pub- 
lished and unpublished materials with regard 
to the fair use of quotations (CD#93); 

Opposing drastic reductions in the budgets 
of military libraries (CD#94); 

And recommending expansion of public ac- 
cess to the U.S. Department of Education Re- 
search Library (CD#95). 








(Conference report cont. on p. 674.) 





Schuman also presented a letter to Senator 
John Glenn (D-Ohio) from Carol Henderson in 
ALA's Washington Office (CD#96). The letter 
urges that the Senate Committee on Govern- 
mental Affairs report to accompany S.1742 (the 
Federal Information Resources Act) include 
clear explanations of legislative language con- 
tained in the bill. The language should clearly 
spell out that the bill is aimed at all government 
publications—including those in electronic 
format—and that the bill is not intended to fa- 
vor privatization of government information 
and services. 

e Accepted a report from Monteria High- 
tower, chair of the Standing Committee on Re- 
view, Inquiry, and Mediation (SCRIM) 
(CD#75), which recommends expansion of the 
committee from five to seven members to cope 
with the increasing number of cases being 
handled. 





Ashes to ashes: Let there be no smoking at 
ALA meetings and programs. 


e Engaged in a lengthy discussion of ALA’s 
ability to aid disaster-stricken libraries both 
within the U.S. and around the world. Pre- 
sented by chair Lucille Thomas, the Disaster 
Relief Committee's report (CD#80) asked only 
that Council approve the use of existing bud- 
getary mechanisms, including the executive di- 
rector’s contingency fund, rather than set a 
maximum amount that could be spent annu- 
ally. After much debate over ALA's ability to of- 
fer significant relief, Council approved the 
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report. 
© Decided that ALA will sponsor the “Great 
American Read Aloud” during National Li- 


_ | brary Week and School Library Media Month 
= | each year (CD#77). 


e Passed a resolution instructing the execu- 
tive director to prepare a plan outlining the ap- 
| propriate use of the ALA logo and the term 
| “member—American Library Association,” to 
be reported to Council at the next Annual Con- 

ference (CD#87). 
| œ Approved the establishment of a broad- 

| based special commission to investigate the 
= | closing of Columbia University’s SLS 

| (CD#89). 

| © Banned smoking at open meetings and 
programs sponsored by ALA units at Confer- 
ences and Midwinter Meetings. 

“Please pass your tallies to the aisles for the 
tellers to collect,’ quipped President Berger, 
| “along with your ashtrays, | guess.” 


| South Africa, dues, membership. . . 


e Council debated resolutions passed at 
| Membership Meetings | and II (CD#111) and 


-~ | adopted the resolution on service to poor 


people (MD#1) and referred it to the Commit- 
tee on Access. 

| Council took no action on the Columbus 

Quincentennial resolution (MD#2) since it is 


; _ | consistent with current ALA policy and will be 


| implemented by staff without further direction, 


| nor on the sanctioned strike resolution (MD#5). 


The Columbia SLS item (MD#3/CD#89) was 
| acted upon earlier in the Council agenda. 

After lengthy debate Council voted to refer 
| membership’s resolution on South Africa 
(MD#4) to the Intellectual Freedom, the Inter- 


| national Relations, and the Professional Ethics 
= | Committees. 


e Approved the recommendations in a 
Committee on Organization report presented 
by chair Nancy Marshall (CD#92). Among 


| them: establishment of the Armed Forces Li- 


brary Round Table and a Membership Initia- 


| tive Group (MIG) on Library Support Staff 


| Interests. 

Also discussed during Marshall's report 
| were issues surrounding growth and overlap- 
| ping interest within ALA (CD#39.). 

e Approved the reaffirmation of current ALA 
policies toward interaction with South Africa, 
| as presented by E.J. Josey, chair of the Inter- 
national Relations Committee (CD#97). The 
action, hotly debated throughout conference, 
| means that ALA will not advocate lifting of any 
portion of the book boycott currently being 


ii: | staged in opposition to apartheid. (See story, p. 


640. 
' ° me three Intellectual Freedom Com- 
| mittee resolutions in part two of the IFC report 
(CD#82.5-#82.9) presented by chair Gordor 
Conable: 

Opposing the anti-obscenity pledge re- 
_ | quirementof the National Endowments for the 

Arts and for the Humanities (CD#82.7); 
| Supporting Dennis Barrie and the Contem- 


porary Arts Center of Cincinnati. The resolu- 
tion says Barry “courageously exercised his 
constitutional and creative rights to exhibit the 
works of photographer Robert Mapplethorpe” 
(CD#82.8); 

And expressing support and appreciation for 
legislators who voted to “uphold free expres- 
sion as provided in the Bill of Rights, by defeat- 
ing the proposed constitutional amendment on 
flag burning” (CD#82.9). 

e Approved an additional series of resolu- 
tions presented by Committee on Legislation 
chair Patricia Schuman: 

Supporting reauthorization of the Higher 
Education Act and specifying components to 
be included (CD#104); 

Urging Congress to fully fund the Govern- 
ment Printing Office SuDoc appropriation for 
FY1991 (CD#105); 

Resolving to alert ALA members and the 
public to the dangers of losing discontinued or 
currently endangered government publications 
(CD#106); 

Urging Congress to delete section 216 of the 
Defense Management Improvement Act of 
1990, which permits the Defense Department 
to bypass the printing procedure requirements 
of 44 USC 501, 502 (CD#107); 

Urging that the National Technical Infor- 
mation Service technological modernization 
plan be implemented at the earliest possible 
date (CD#108); 

And supporting Library of Congress appro- 
priations for FY 1991 (CD#109). 


e Accepted a report from Committee on 
Program Evaluation and Support (COPES) 
chair Ernest DiMattia (CD#110), followed by 
brief discussion of the proposed dues in- 
crease that was voted down by membership in 
June. DiMattia pointed out that the increase 
was rejected by a mere 250 votes, but said the 
committee had no plans to resubmit the pro- 
posal. He added that COPES will continue to 


Executive Board members F. William Sum- 
mers and Duane F. Johnson were honored at 
the 1989-90 board's last meeting. 


From left: Summers, Patricia Wilson 
Berger, Richard M. Dougherty, Ann K. Sy- 


monitor what portion of ALA's budget is co! 
posed of dues. 

e Elected chapter councilors Sally Reec 
and Mary Sherman and councilors-at-large 
Hannelore B. Rader, Ching-chih Chen, anc 
Karen A. Whitney to the Planning and Budge 
Assembly (CD#73); and elected Patricia H 
Smith, Amy Kellman, Deborah Miller, anc 
Charles Robinson tq the 1990-91 Council Co 
mittee on;Committees (CD#74) to'be|chaired b 
President-elect Schuman. 

Nominations were presented by new AL/ 
President Richard Dougherty, as were appoint 
ments to Council committees (CD#76) an 
other ALA committees (CD#761). 

e Debated Annual Conference and Mic 
winter scheduling, postponed the impleme 
tation of conference scheduling changes unt 
1992 (CD#100), and rejected a resolutio! 
(CD#102) calling for adherence to Saturda 
through-Thursday scheduling at Annual Co 
ference. 

e Passed a resolution calling for ALA’s sur 
port for the International Youth Library in M 
nich (CD#101). 

e Called for ALA participation in th 
strengthening of international programs of 
operation to preserve the cultural reco 
worldwide (CD#103). 

e Met National Librarian of Jamaic 
Stephney Ferguson, who spoke briefly abo 
the need for “improved relationships with o 
own neighbors.” 


Executive Board actions 


In addition to most of the Council items de 
scribed above, the ALA Executive Board ané 
lyzed a wide range of Association business i 
meetings on June 23, 25, and 26. For brevity 
sake, items sent to Council with little or no de 
bate are omitted. Among the other actions a 
discussions, the Board: 


mons, Linda F. Crismond, Carla J. Stoffle, 
Dennis Day, Lucille C. Thomas, Judith / 
Sessions, Robert D. Stueart, Agnes M. G 
fen, Sharon A. Hogan, and Johnson. 





e Heard President Berger assess the situa- 
tion at Columbia University (EBD#118, 
#1191). She told the board that Rep. Major 
Owens (D-NY.) has cosigned a letter to Colum- 
bia deploring the closing of its library school 
(CD#78). She said Dean Robert Wedgeworth’s 
opinion is that Columbia will not change its 
mind about the closing, but that with enough 
pressure he may be able to form a commission 
and make a full disclosure of what transpired. 
The board endorsed ALA participation. 

“We're hoping our letter will help us to neu- 
tralize the trustees and the provost, quite 
frankly,” Berger said. 

e Discussed the issue of SLAPP suits, 
which Judith Sessions called “the most effec- 
tive way to forget the First Amendment I’ve 
ever seen.” The acronym stands for “strategic 
lawsuits against public participation,” and ALA 
counsel—Jenner & Block—has warned of their 
“potential chilling effect on the free flow of in- 
formation” (EBD#120). 

¢ Delayed acceptance of the Colombian Li- 
brarians Association as an ALA affiliate until 
its membership screening process is explained 
(EBD#123). 

e Heard a report from Linda Crismond 
(EBD#25.8). Highlights included a WHCLIS 
progress report, announcement of a new video 
project in cooperation with Encyclopaedia Bri- 
tannica, and an explanation of the election bal- 
lot error (EBD#110, #1101, #110.2). 

Crismond also told the board that ALA mem- 
bership now stood at 50,575 and that $132,000 
had been contributed to the scholarship fund 
to date. “And its moving every day,” she 
added. 

e Accepted a program review report on the 
Office for Intellectual Freedom (EBD#117), 
prepared by an Executive Board subcommit- 
tee chaired by Sharon Hogan. Foremost 
among the issues raised in the report is the 
lack of comparative data on censorship, and 
the subcommittee has recommended the crea- 
tion of a censorship database of all reports of 
challenged material that come to OIF. 

e Planned for its first computer conference 
and discussed the possibility that it might vio- 
late ALA's “open meeting” policy. 

e Called on three committee chairs—Nancy 
Gwinn, Publishing; Gerald Shields, Profes- 
sional Ethics; Gordon Conable, Intellectual 
Freedom—to explain their joint report on edi- 
torial policy at ALA (CD#471). The report, 
later approved by Council, concludes that no 
violation of ALA policy occurred when Public 
Libraries editor Kathleen Heim resigned 

The crux of the matter lay in Heim’s initial ac- 
quiescence toia request from PLA’s president to 
postpone an article by one of the ALA presi- 
dential candidates until after the election: “She 
could have refused,” explained Conable, “Had 
she refused and been overruled, there would 
have been room for redress.” 

Despite further discussion over the definition 
of “independent contractor” as opposed to 


“staff,” the report went to Council with Execu- 
tive Board approval. The board’s Personnel 
Subcommittee will examine the “independent 
contractor” issue. 

e Authorized ALA to join in an amicus brief 
being filed by the Freedom to Read Founda- 
tion in the case of Rust v. Sullivan and New 
York v. Sullivan (EBD#124). 

e Authorized the Association for Library 
Service to Children to seek funding for the 
Children’s Health Information project 
(EBD#113), as recommended in a report from 
F. William Summers for the Directions and Pro- 
gram Review Subcommittee (EBD#125). 

e Approved, over the objections of Trea- 
surer Carla Stoffle, the creation of an Informa- 
tion Center in the ALA Headquarters Library, 
as recommended by DPRSC (EBD#125). 
Results of a survey conducted by HQ Librarian 
Charles Harmon (EBD#1061) indicate the 
center will handle 404 calls per day. 

e Referred Lucille Thomas’s report on the 
World Conference on Education for All 
(EBD#74.1) to the International Relations Com- 
mittee for a report at Midwinter. Thomas told 
the board she will also report at the IFLA con- 
ference this summer in Stockholm. 

e Approved—pending funding—a Video 
and Special Projects proposal, to be submitted 
to the National Endowment for the Humanities 
Sept. 15, which targets historically black col- 
lege and university libraries (EBD#114). 

e Considered the South Africa issue at 
great length before recommending that Coun- 
cil pass the International Relations Committee 
resolution reaffirming ALA's current position on 
the boycott of books, as presented by Interna- 
tional Relations chair E.J. Josey (CD#97). (See 
story, p. 640.) 

e Received with discernible shock an opin- 
ion from Intellectual Freedom Committee chair 
Gordon Conable, which in effect diffused the 
debate over lifting the boycott on books to 
South Africa and paved the way for Council 
reaffirmation of current policy (CD#82.6). (See 
story, p. 640.) 


New board holds first meeting 

On June 28, the 1990-91 Executive Board 
held its first meeting, with President Richard 
Dougherty presiding, Patricia Glass Schuman 
assuming her post as vice-president, and Patri- 
cia Wilson Berger replacing F. William Sum- 
mers as immediate past president. Nancy Bolt 
also took her place on the board, replacing 
Duane Johnson. At its first meeting, the new 
board: 

e Heard President Richard Dougherty read 
ALA policy regarding conflict of interest (1990- 
91 EBD#1). 

e Referred the Columbia University SLS 
closing to DPRSC (CD#89). 

e Received and approved the FY 1991 
budget recommendations (1990-91 EBD#2) of 
COPES from chair Ernest DiMattia, including: 
a 5% salary compensation package of 


y 


Pat Berger came into the ALA presidency j| 


like a lion but went out with a squirt. Here 
she takes aim at Ann Symons. 


$231,337, program enhancements totaling | 


$416,025 with 15.5 new permanent positions, 


and a general fund budgetary ceiling of | 
$17,366,920. Pending review by the divisions, | 


their budgetary ceiling was approved at 
$8,188,136, with an additional 1.04 FTE posi- 
tions. Other ceilings: round table—$311,389, 


restricted fund—$1,324,076, and plant fund— | 


$465,067, with $200,000 of the general fund 
budget to reduce the historical plant fund defi- 
cit. 

The board approved a total preliminary FY 


1991 budget of $27,736,744 (pending division | 


review) and a capital budget of $458:171. 
Patricia Schuman pointed out the impor- 


tance of keeping the endowment fund sepa- p 


rate, and COPES’ recommended endowment 


budgetary ceiling of $81,156 was referred to the | _ 


Finance and Audit Subcommittee. 


e Agreed with Carla Stoffle’s Finance and | 


Audit Subcommittee Report that unrestricted 


gifts to ALA should be placed in the Board- | 
Designated Endowment Fund (1990-91 be 


EBD#3). 

e Received a report from Robert Stueart for 
the Personnel Subcommittee (1990-91 
EBD#4). Stueart pointed out that $50,000 has 


been set aside for the implementation of ALA’s | 


new Classification structure. 

e Discussed its fall retreat, with concern for 
ALA's open meeting policy. The Administrative 
Subcommittee will examine the issue. 


e Enjoyed a press briefing presented by | 


Linda Wallace of ALA’s Public Information Of- 
fice. Wallace’s ten-minute video highlighted re- 
cent media attention on libraries gererated or 
encouraged by PIO. —L.K. 


Official resolutions in this report are paraphrased. 


Council documents (CD#), Executive Beard docu- | 


ments (EBD#), and Membership documents (MD#) 
may be requested by number from Miriam Hornback, 
Council Secretariat, at ALA Headquarters. Enclose a | 
self-addressed, stamped envelope. 





Led by drummers, flanked by ALA members, 
new Association President Richard 
Dougherty (center, in sunglasses) marches 
toward Chicago’s Grant Park to speak out 
against threats to the National Endowment 
for the Arts. Organized by New York PL’s Ri- 
chard Buck, the demonstration followed 
passage of a Council resolution urging Con- 
gress not to tamper with funding for the 


LITA’s NREN program 
packed a very large house 


Librarianship’s newest pervasive 
acronym—NREN (pronounced en-ren)— 
was the focus of the Library Information 
and Technology Association President’s 
Program. 

The supercomputer-based National Re- 


search and Education Network is projected ` 


to greatly enhance national scientific and 
technological productivity by promoting 








NEA, the National Endowment for the Hu- 
manities, and the Institute of Museum Ser- 
vices. 

During the protest, members read scenes 
from Pulitzer Prize-winning plays written 
with the help of NEA grants, including 
Crimes of the Heart by Beth Henley, Driving 
Miss Daisy by Alfred Uhry, and A Soldier’s 
Play by Charles Fuller. 


scientific communication and expanding 
access to supercomputers. With support 
from the White House as well as from 
Democratic legislators, some form of 
NREN seems sure to become a reality. 

LITA President Carol A. Parkhurst and 
Paul Peters of the Association of Research 
Libraries introduced the program to a 
crowd that filled a vast McCormick Place 
meeting room. The arrival of additional 
chairs still found attendees sitting on the 
floor and lining the walls. 








Annual Conference report 
Speakers included Syracuse University 
library educator Charles McClure, who ad- 
dressed social and behavioral consider- 
ations of NREN. “Techno-phoria” was the 
term McClure used to describe current 
writing on NREN but he contrasted this 
relative of euphoria with the realities of 
network use. Networks, said McClure with 
droll humor, are difficult to use and train- 
ing frequently consists of the admonition 
“gut it out.” McClure advocated that 
NREN be designed with user ease in mind 
and that adequate training be offered. 
Copyright Clearance Center’s John Gar- 
rett spoke on copyright and intellectual 
property considerations inherent in 
NREN’s development. Noting that modi- 
fying a document in the network will be 
easy, Garrett posited the need for a “gate- 
keeper system” and asked the question: 
Who will develop this system? 
Georgetown University Librarian and 
former NCLIS Executive Director Susan 
K. Martin engaged librarians in a “heart to 
heart” on libraries’ roles in NREN’s devel- 
opment. “We have to seize opportunities,” 
or risk losing them, she said. O 





Stay tuned. AL’s 1990 
Annual Conference 
coverage continues in the 


September issue with 
exhibits news, more photos, 
more program reports. . .. 





ACQUISITIONS SOFTWARE 


Bib-Base /Acq is an advanced microcomputer-based acquisitions system used in nearly 300 libraries. 


vV imports records from OCLC, RLIN, CD-ROM, and other MARC record databases 

v excellent documentation -- menu-driven interface, easy to install, learn, and use 

V integrated modules available for cataloging, public access, and multiuser operation 

V complete acquisitions package, with fund accounting, order generation, and financial reports 


"In its price range, there is no automated acquisitions system that has as much horsepower and versatility. 
Bib-Base is designed for the broad mainstream of acquisitions possibilities, and relies on its generic func- 
tions, record Status field, and free-text notes to handle uncommon events. It is a good design philosophy, 
and one we have come to appreciate as we push the system's capabilities more and more." (David Ritchie, 
Information Technology and Libraries, June 1989) 


LIBRARY TECHNOLOGIES, INC. 


1142E Bradfield Road Abington, PA 19001 





(215) 576-6983 








We Think Librarians 


-And Patrons Should Find 
~ What Theyre Looking For 
In An Automation System. — 
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Whether you're a librarian looking for a better way to manage a library, 
or a patron looking for a book, you'll find there's no system as powerful, 
or easy to use as Unicorn. Why? Because we offer features that no one 
else has and provide you with benefits that no one else can. Benefits like 
Full-Screen Editing, which allows you to correct data entry mistakes 
anywhere on the screen, quickly, without starting over. And Full-Text 
Catalog, a feature we invented that allows you and your patrons to find 
a book by entering any word that appears in the record. Unicorn is the 
only Fully Integrated System available, a feature that gives you so many 
benefits over partially integrated systems that we can’t even mention them 
all here. However, we would like to tell you. Call or write for our literature 
or talk to a customer representative and find out how the most powerful 
automation system available is also the most user friendly. . 


A Decade of Quietly Leading Library Automation 


110 Walker Avenue S 
Huntsville, Alabama 35801 205 536-5884 
Fax 205 536-8345 corporation 


Up the beanstalk: 





An evolutionary organizational structure for libraries 


A new approach to organization could help 
research libraries face the challenges of the 1990s 





by Irene B. Hoadley and John Corbin 





URING THE PAST FEW DECADES, UNIVER- 
sity and research libraries have encountered new 
and tremendous pressures from all sides. Libraries 
z have been forced to examine their effectiveness in 
the face of such developments as: the information explosion; 
the shifting societal emphasis to information as a commodity; 
~ the rising cost of materials, labor, and equipment; declining li- 
brary revenues; advances in automation and technology; and 
competition from other information-disseminating organiza- 
tions, 
_ Among the areas that have come under scrutiny in these 
large libraries is their organizational structure. Will traditional 
organizational structures enable them to meet these new chal- 
~ lenges? If not, what structure would? Some suggest that the 
structure must be more flexible; others, that it must be orga- 
<: nized by subject;? still others, that it should be organized for 
< matrix management;? and some recommend only minor shift- 
ing of responsibilities, such as the merger of cataloging with 
bibliographic searching. 

However, no specific proposals for a total reorganization of 
-the libraries have been put forth. In order to fill this gap, we 
“would like to offer a model organizational structure for univer- 
sity and research libraries to meet the needs of an information- 
seeking, technology-oriented clientele. 

Historically, the division of labor has been an accepted prin- 
ciple for organizing work since the seventeenth century and the 
theories of Adam Smith. Since then, work has traditionally 
been organized by its major purpose or function, the process 
__ being used, the persons or things dealt with, or the place where 


“a service is rendered.’ 


Following this pattern, early university libraries were orga- 
nized by function into acquisitions, integration (cataloging, 
< classification, and processing), circulation, and reference.’ But 
as collections, staffs, clientele, and services grew, a more com- 
plex organizational structure became necessary. By the 1950s, li- 
braries were commonly organized by a combination of 
function (acquisitions, circulation, reference, etc.), activity (or- 
der, repair, extension, etc.), clientele (children, adults, under- 
graduates, etc.), geography (branches), subject (fine arts, 
history, technology, etc.), and form of material (serials, audio- 
visuals, documents, etc.).’ 

Since then, no single organizational method has predomi- 





Irene B. Hoadley is director of the Sterling C. Evans Library at Texas 
A&M University. John Corbin is a professor at the University of North 
Texas School of Library and information Sciences. 
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nated; rather, the structure selected by a library has tended to 
depend principally upon the library’s size, the wide variety of 
material, existing personnel, past history, the building, and ac- 
cident.’ Some methods seem to predominate for a number of 
years and then sink into obscurity or disuse; for example, sub- 
ject departmentalization, once popular in both public and aca- 
demic libraries, appears to be diminishing, no doubt due to the 
high cost of providing duplicative staff and facilities for sepa- 
rate service points. Of all the methods of dividing the work in 
university libraries, the functional organization appears to be 
the most lasting and consistent method. 

There are several assumptions that form the basis for our 
proposed model; if these assumptions are not realized, the va- 
lidity of the model is weakened. The first assumption is that ac- 
cess will equal acquisitions; i.e., equitable amounts will be spent 
for offering access services and for buying materials. Already li- 
braries are experiencing a leveling-off, if not a decrease, in the 
number of items added to the collection. At the same time 
there are an increasing number of access tools (such as CD- 
ROM databases) being added to libraries. There will probably 
never be as many dollars spent on access as are spent on acqui- 
sitions, but the prejudice in favor of acquisitions will disappear 
as the emphasis moves to fulfilling the needs of users rather 
than simply building larger collections. 

Another assumption is that the Online Public Access Cata- 
log will contain records for all library materials, making it 
much more than the traditional card catalog. Beyond books, it 
will include bibliographic citations for journal articles and for 
access services (for example, the electronic databases that are 
available in the library). In addition, monographic tables of 
contents and indexes will be added and all formats will receive 
equal treatment. The catalog will contain government docu- 
ments, microforms, archives, audiovisual materials, and elec- 
tronic files. Libraries must also anticipate that there will be 
more information available in electronic format. 

Another change will be the approach to serials. At present, 
when a serial title is acquired it is considered a permanent, con- 
tinuing commitment. Because of constant price increases and 
the proliferation of journal titles, libraries will be forced tc 
change their attitude of permanency toward serials. Serials will 
be acquired as they are needed, not because they were needed at 
some point in the past. Selections of serial titles will be ongo- 
ing, not one-time decisions. This change in attitude will serve 
the users of libraries better because there will be more flexibility 
in responding to current needs; it may even make the publish- 
ing world more responsive. On the other hand, libraries can an 
ticipate a steady growth rate of collections and budgets; suct 
an increase may be represented by a line with a very gradual as 
cendancy, but more likely it will be level with an occasional up 
ward thrust. 
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ther constant will be the line and staff oreatization. 
ause of the size and the interrelationships of library organi- 
zations the line and staff structure seems to be the most effi- 





h model itself is divided into six major divisions (see chart, 
below). These divisions should really be viewed as components 
that can be moved around and coordinated in different ways. 
Acquisition i is divided into three units: buying, borrowing, 
and leasing. Buying would include all purchases of informa- 
tion, whether it is in a traditional format or takes the form of 
access service (this covers only the purchasing operations, 
not the intellectual decision of what to buy). It would also in- 
Jude the bibliographic verification for all materials. Acquisi- 
tions would not be limited to buying, but would also include 
_ borrowing, which means this unit would acquire both perma- 
~ nent and temporary acquisitions. Borrowing would include 
o what is currently the interlibrary-loan activity in most libraries. 
The third method of ‘acquiring is leasing of information. Most 
acquisition units now handle lease books, but few handle the 
leasing of electronic files, which would be the majority of this 
activity. Another part of this activity will be the handling of li- 
__ censing agreements, which are becoming a more significant fac- 
_ tor, particularly in many nonprint formats. 
Organization. This division would create and maintain the 
_. bibliographic records for the library’s catalog—the traditional 
_ cataloging function. This unit would have responsibility for the 
. _ integrity of- the library’s bibliographic files, which includes ev- 
_ erything that goes into the catalog. There will also have to be 
- subfunctions for such activities as authority control and origi- 
nal and-copy cataloging. 
-_.. Collections. This division would have responsibility for man- 
a agement ‘of all collections, not just the general stack collections. 
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journals, or services—regardless of format. The preservation 


All ormat woud be included. even when they are locat 


separate units. The selection unit would make the intellect 
decision of what was added to the collection—whether books, 





unit would be responsible for binding, physical processing, and 
security of materials. Binding decisions as well as the actual 
binding process would be included in this unit. Physical pro 
cessing would include labeling and any related activities. Security 
would involve the insertion of detection strips or other security 
because their major focus is seen as collection building. x 
Interpretation. This division would provide interpretative 
services for all collections and formats, not just for general 
terials. The focus of the reference unit would be on identifyi 
the sources of information to respond to inquiries, including — 
the identification of items not owned by the library. Instruc- _ 
tional services would be responsible not only for local orienta- 
tion but also for the creation of tools and instructions in the use: 
of the library and its resources. These general programs would 
be focused by discipline, by level of user, and by specific needs. 
Branches would include both interpretive services and 
collection-use activities, simply because the physical arrange- _ 
ment makes this a necessity if the needs of the users are given __ 
primary consideration. nee 
Collection Use would centralize responsibility E use ofal 
library materials, regardless of format or location. Circulation _ 
would include stack circulation, document delivery, interlibrary 
lending, reserve, shelving, and stack maintenance. This brings 
together all lending activities. Special formats would. bring to- 
gether lending and maintenance of these collections as well as 
circulation activities. Not included would be interpretive ser- 
vices or collection development. The types of formats included _ 
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The six divisions making up the proposed library organizational structure. 






z Up the beanstalk ; ee 
would: be microforms, audioviaials software, maps, current 
journals, and documents. 

Administrative. These units consist of budget; buildings, 

equipment, etc.; personnel; automation; and library develop- 

ment. These are better focused under a single position, but in 
~ gome situations these would be staff positions reporting to the 
director. 

Is this model really any different from what presently exists 
in libraries? At first glance it may seem that the units have been 
shuffled around for a new look, but the same functions exist, 
and there is nothing new and nothing has been omitted; the 
functions have not been changed. True, what libraries are do- 
ing today, they will need to continue to do for some time. What 
has changed is how libraries perform their operations and ser- 
vices; but that is not a part of this issue. What this model ad- 
dresses is the relationship of some of these functions, which has 
also changed. 


















The axiom of the library community 
should be that library organizations must 
_ change to remain viable. 








This model requires that librarians think about what libraries 
do in a somewhat different way. Services must be addressed 
from the point of view of the user, not of the staff. When users 
come to the library seeking information, whether it be a mathe- 
matical formula or a Shakespeare quotation, they want the in- 
formation regardless of the package it is in. Libraries have 
traditionally organized by function and format. This proposed 
structure removes the format organization and moves almost 
solely to a functional structure, which brings about more cen- 
tralization of activities. For example, since the circulation of all 
materials is in one unit, it is more likely that there will be uni- 
formity in circulation policies. Bringing together all interpretive 
or reference services in one location will benefit users by reduc- 
ing the number of places they must go to find information, 
thereby decreasing the amount of time it takes. Placing respon- 
sibility for all collection management in one unit would mean 
more coordination in building the collection. There would be a 
broader overview of the collection, allowing more flexibility in 
directing initiatives toward the strengths of the institution with- 
out any regard to format. 

. On the other side of the coin, there are some concerns. Cut- 

ting the number of units in a large library to five creates large 
organizations to manage. It also means that the staff must have 
a much broader range of knowledge to handle the operations. 
` Reference librarians/information specialists must know not 
only the traditional tools, but also those for the special format 
materials, as well as for special areas such as archives. It would 
still be possible to have specialists for formats or subjects, but 
these individuals will still have to spend some time providing 
service in areas beyond their specialization. Most importantly, 
the staff would have to think differently in terms of providing 
service. The grouping of staff would also change. 

Another concern is that some necessary activities do not fit 
well into the five units. Branch libraries are a good example: 
they would operate differently from the Main Library, since the 
interpretive and use functions would be combined in a single 
unit. Special collections and archives also do not fit well into 


amen 


: this organizational structure. For some, the greatest concern 


would be the separation of interpretation and use in the format 
and special units—is it even practical or feasible? 

This organizational structure is presented as a model made 
up of movable components, It is meant to be flexible so that it 
can be adapted to local environments. It is designed to help ad- 
ministrators look at organizational structure with a different 
perspective. It is not meant to be a “cookie cutter.” Each library 
exists in a specific environment, and each has unique character- 
istics that must be taken into consideration when choosing an 
organizational structure. 


Change or die 

A generally accepted axiom in the business community is 
that an organization must grow to remain competitive and 
thereby viable. Constricting growth is a death knell. The axiom 
of the library community should be that library organizations 
must change to remain viable. Although there have been some 
changes in organizational structures, libraries are basically the 
same organizations they were 100 years ago. The model pro- 
posed here is little more than a reshuffling of functions, but 
some of the changes are significant, such as the separation of 
interpretation and use. Such an arrangement may currently ex- 
ist in small libraries but not in any large libraries, Some experi- 
mentation is beginning at such institutions as the University of 
Illinois and the University of Wisconsin’; but the structure of 
most large research libraries remains constant. Librarians tend 
not to be risk-takers, which means that they prefer to look up at 
the beanstalk rather than try to scale it to see what may be in 
those upper reaches. Librarians should be reaching for organi- 
zational structures that are more relevant to today’s library ac- 
tivities. Perhaps this approach could be a first step on the climb 
up that beanstalk. 
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ABRIDGED 


DEWEY DECIMAL CLASSIFICATION 


Edition 12 








The biggest little thing since DDC 20. 


With one affordable volume, you can organize your library to include the 
developments of the 1980s. And it’s easier than ever to use. 

A new manual for the classifier, more notes, and an expanded index help you 
bring order to hundreds of new topics. 

Clear instructions and revised schedules introduce substantial changes in 
important fields, from ancient music to computer science. 

You've waited for the new Dewey Abridged. But don't wait to order: Through 

December 31, 1990, our special $65 offer saves you $10 off the regular $75 price. 
i Send your order today for Abridged Dewey Decimal Classification Edition 12, 

ISBN 0-910608-42-3, to Forest Press OCLC, gel | Forest 
6565 Frantz Road, Dublin, Ohio 43017-0702, IKO Press 


Publisher of the Dewey Decimal Classification ® 4 division of OCLC Online Computer Library Center, Inc. 


Only $65.00 through Dec 31, 1990 


iS, and Canada 
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The Source, highlighting useful items in ma- 
jor areas of library/information activity, is writ- 
ten by ALA Headquarters Librarian Charles 
Harmon. Send materials for Mr. Harmon to 
department editor Beverly Goldberg, American 
Libraries, 50 E. Huron St, Chicago, IL 60611. 


coos WOMEN Sitte 


Find a collection or a course dealing with 
women’s studies using the Directory of 
Women’s Studies Programs & Library Re- 
SOUrCES. 

Arranged by state, the directory lists 414 
institutions offering programs or courses in 
this field. Entries include location and con- 
tact information; teaching faculty and 
their areas; courses offered; any degree and 
certificate programs; library support ser- 
vices (often citing budgeted amounts for 
women’s studies), library contact persons; 
and special resources. Edited by Beth Staf- 
ford, the directory is indexed by institution 
name, degree or certificate offered, disci- 
pline orientation, and (sound the trumpets, 
unfurl the flags) library collection subject 
strength. 

The 154-page book is $55 from Oryx 
Press, 2214 N. Central, Phoenix, AZ 
85004-1483 (0-89774-507-8, 89-8864). 


Welcomed by the Lady in the Harbor. 77- 
migrant Women in the United States: A Se- 
lectively Annotated Multidisciplinary 
Bibliography is a guide to English-language 
source material on studies pertaining to 
women who immigrated to the United 
States and their U.S.-born daughters. 
Compiled by Donna Gabaccia, the bibli- 
ography covers writings on women ranging 
from European-born nuns to Third World 
refugees. 

Gabbacia’s bibliography is arranged by 
area of study. Chapters list works which ex- 
amine such areas as family, body, mind, 
cultural change, and biography. A chapter 
also covers fiction about immigrant 
women, such as Rose Feld’s 1943 novel 
Sophie Halenczik, American, a story of a 
Czech widow set in Connecticut. 

The 2,086-item bibliography is no. 9 in 
Greenwood Press’s (88 Post Rd. W., POB 
5007, Westport, CT 06881) Biographies 
and Indexes in Women’s Studies series. The 
339-page, $49.95 book contains both sub- 
ject and name indexes (0-313-26452-X, 89- 
17191). 


For Women's Equality Day, Aug. 26, the 
National Women’s History Project (7738 
Bell Rd., Windsor, CA 95492) has made 
available four items appropriate for recog- 
nizing the struggle for women’s rights on 
that or any day. 

e The “Woman Suffrage Bulletin 
Board Display Set” contains 24 captioned 
5-by-7-inch photographs chronicling the 
72-year effort, two historical documents of 
the suffrage campaign, and colored paper 
for matting the photos. Item #9956, $12 
plus $3 shipping. 

e “How We Got the Vote,” a videotape 
narrated by Jean Stapleton, focuses on the 
dramatic period 1917-20 and includes his- 
torical footage. 52 minutes long, item 
#8211, $35 plus $3.50 shipping. 

e The “Woman Suffrage Movement” 
poster includes captioned photos of key in- 
dividuals and important events. Purple, 
gold, and white—the colors of the 
campaign—the 18-by-24-inch poster is item 
#7947, $5 plus $2 shipping. 

e “The Woman Suffrage Movement,” a 
30-page illustrated booklet, covers the 
years 1834-1920. Item #6918, $5.95 plus $2 
shipping. 


Recovery directory. Womens Recovery 
Programs: A Directory of Residential Addic- 
tion Treatment Centers is a national directory 





of over 1,200 residential and in-patient pro- 
grams treating drug, alcohol, and behavioral 
disorders in women. Entries in the directory 








In 1917 suffragists maintained a daily vigil outside the White House. From the “Woman Suf- 
frage Bulletin Board Display Set.” 


were current as of September 30, 1989. 

Program profiles are listed in alphabetical 
order by state and city. Each entry includes 
the organization facility or program name, 
address, contact person, and telephone num- 
ber. As appropriate to the program, entries 
also include hotline and fax numbers, the 
date the program was established, parent or- 
ganization, affiliations, licensures, outside 
evaluators, addictions/disorders treated, 
treatment methods, program setting, other 
services offered, staffing, groups served, 
ownership, referral policies and admission re- 
quirements, typical fees, evaluation- 
effectiveness information, and follow-up 
offerings. 

Indexes by organization name, addiction/ 
disorder, and treatment method are provided. 
339 p., paper, $55 from Oryx Press, 2214 N. 
Central, Phoenix, AZ 85004 (0-89774-584-14, 
89-23199). 


0, fickle memory. There are trailblazers in 
every profession. Forgotten Leading Ladies 
of the American Theatre chronicles the lives 
of eight American women who led the way 
for future generations of women in the the- 
ater and altered the face of American the- 
ater for years to come. 

According to author Mary M. Turner, 
each of the women selected for inclusion ir 
this collective biography meets several cri- 
teria: her contribution must have been last- 
ing; each must have been the first womar 
to have tackled a particular aspect of he: 
profession; and finally each woman “hac 
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POWERFUL SEARCH SOFTWARE 


from the 


SPIRES Consortium 


The SPIRES Consortium membership invites you 
to join them in using the best search software 
for managing textual information. 








SPIRES 


CONSORTIUM 






SPIRES is... 


a full-function database management system that allows you to store 
free-form text and to extract specific pieces of text quickly and easily 
ALBERTA using automatic keyword indexing. With a complete set of database 

management tools built into SPIRES, you can easily create a wide 

variety of useful displays. 



















CAL BERKELEY 
SPIRES CONSORTIUM MEMBERSHIP PROVIDES . . . 
¢ The SPIRES software, with annual updates 
IOWA STATE © Support for network-accessed databases 
e Competitively-priced software 
¢ Free consulting assistance from the Consortium Office 
ILLINOIS e Access to a wide array of applications 
© SPIRES workshops and courses 
e Colleague institutions with a BITNET discussion list 
MICHIGAN 
SYRACUSE UNIVERSITY PRINCETON UNIVERSITY 
uses SPIRES to provide public library is taking advantage 
OTTAWA access to ERIC, COMPUSTAT, of SPIRES' ability to handle 
the ICPSR Guide and several free-form bibliographic informa- 
other large databases. Prism, a tion. Princeton has created a 
menu-driven, full-screen inter- Library Serials Holdings database 
PRINCETON face built into SPIRES, allows containing 40,000 titles and a 






library patrons to interact directly Manuscripts database housing 
with the SPIRES search software. 46,000 records. 







STANFORD 









SYRACUSE SPIRES runs on IBM computers and compatibles 
under VM/CMS and MVS/TSO. 











WATERLOO For More INFORMATION 







Call the SPIRES Consortium Office: 
WEST VIRGINIA (415) 725-1308 













Send electronic mail: 


HQ.CON@STANFORD.BITNET 




















The Source 
to be very much a part of her own cen- 
tury.” Turner chose two women in each of 
four categories: playwrights, actresses, 
managers, and activists. 

The 175-page library-bound book in- 
cludes source notes, a bibliography, and an 
index. $24.95 from McFarland & Com- 
pany, POB 611, Jefferson, NC 28640 (0- 
89950-432-9, 89-42727). 





One 1832 critic wrote that no other actress 
could exceed the “grace and deep power of 
Fanny Kemble,” one of the Forgotten Lead- 
ing Ladies of the American Theatre. 











A Guide to Library Research Methods of- 
fers patrons traditional BI tips and then 
some. Topics include identifying subject 
headings; understanding filing rules; per- 
forming key word, citation, and online 
searches; and other tricks such as (gasp!) 
locating materials in other libraries. An ap- 
pendix covers special research situations 
(e.g.: archives, book reviews, genealogy). 

The 200-page paperback is $7.95 from 
Oxford University Press, 200 Madison 
Ave., New York, NY 10016 (0-19-504944-6, 
87-1565). 


Hunting for humanities. Finding informa- 
tion in the humanities is often a difficult 
task for students. How to Find Information 
in the Humanities, published by the (Brit- 
ish) Library Association under the Clive 
Bingley imprint, assists students in identi- 
fying successful methods for information 
retrieval in this field. 

Also aimed at librarians, researchers, 
and faculty, the book identifies three broad 
types of humanities resources: original 


== ingtruiction a | 





works, critical material, and interpretative 











material. Using these classifications and a 
broad definition of humanities, author 
Sandi Kirkham helps researchers define 
and analyze topics, recognize appropriate 
sources and services, retrieve and organize 
information, and use online information 
services. Kirkham also covers techniques 
for current awareness, an increasingly im- 
portant activity in the information age. 

The 98-page book is $21.50 and distrib- 
uted in the U.S. by ALA Publishing Ser- 
vices, 50 E. Huron St., Chicago, IL 60611 
(0-85157-433-5). 


Hit a homer with that research paper. 
Stepping up to the plate are two new videos | 
that throw a fresh curve on the library re- 
search process. 

© Cover All Bases uses baseball as a met- 
aphor to demonstrate how to conduct li- 
brary research “by helping rookie library 
users develop game plans for their first re- 
search papers.” The 10-minute color video 
is $110 prepaid from New York University 
Libraries, Collection Management Office, 
70 Washington Sq. S., New York, NY 
10012. Review copies are available from 
LOEX Clearinghouse, Eastern Michigan 
University Library, Ypsilanti, MI 48197. 








“A much needed and useful tool ... this directory is a unique qualitative assessment of educational materials.” 





~—C. Everett Koop, 
U.S. Surgeon General 
















The only source that can help you rapidly identify the 
best resources—by 21 target audiences. Brochures, 
pamphlets, videos, instructional programs, posters, 

< and more than 1,000 AIDS/HIV educational tools 
produced by hundreds of agencies and organizations 
are judged by a panel of expert independent reviewers 
from the education, health, minority, and PWA 
communities. Entries of recommended titles include 
descriptions, review comments, and complete price 

- and ordering information. 


PO et ee a a a ce a a a m e ne 


Please send copyties) of the 2nd Edition of AIDS: 
An Information Resource Directory at $24.95 (plus $3.50 for 


shipping and handling) each. 





Order your copy 
today by using 
this order form, or 





























O Check 
New York, Alaska, | (Card #) 
and Hawaii, call ! (Signature) — 
collect 212-337-6934. | Please bill us. (P.O. *) 
Institution — 
Price is applicable in the U.S. and Address 





Canada. and Is subject te change with- 
out notice. Rest of world: Bowker (UK) 
Ltd. P.O. Box 88. Borough Green, Kent 
TN15 8PH. England. 





Mail to: R.R. Bowker P.O. Box 762 New York, N.Y. 10011 
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Game: Part I and Part H follows Jeff 
through a not-everyday visit to the library. 
| Instead of meeting Miss Grimm, the Prim 
and Proper Librarian, Jeff encounters a 
| real gorilla on his way to the card catalog 
| (another beastly image of librarians?). Part 
_I, “Fact and Fantasy,” covers library orga- 
nization, fiction vs. nonfiction, the Dewey 
Decimal System, and the librarian “as a 
special resource” (whatever that means). 
| Part Il, “Research and Reference,” ex- 
| plains the card catalog and resources such 
-as the Reader's Guide. Each part is $49, $89 
for both from Ameridian Education 
Corp., 236 E. Front St., Bloomington, IL 
| 61701. 








Teaching them all. Recognizing that all li- 
| brary users need instruction at one time or 
-| another, ALA’s Library Instruction Round 
| Table has created The LIRT Library In- 
struction Handbook for librarians in all 
types of libraries who want to develop bib- 
‘lographic instruction programs. 
Edited by May Brottman and Mary Loe, 
the handbook begins with a look at the 
| common threads of bibliographic instruc- 

-| ton: needs assessment, program develop- 
ment, practical considerations, and 
evaluation. Included are sections on BI in 
“academic, public, school, and special li- 
| braries, with information specific to devel- 
| oping or enhancing programs in each type 
| of library. A comprehensive bibliography 
| completes the 125-page paperback. 

| The culminating product of a 1985 
World Book-ALA Goal Award, the hand- 
book is $23.50 in the U.S., $28 elsewhere 
from Libraries Unlimited, POB 3988, 
| Englewood, CO 80155 (0-87287-664-0, 90- 
| 5509). 


- -| To promote Library Card Sign-Up Month in 
| September, the Rivershore Reading Store 
has 3-inch pink, green, and yellow 
| pressure-sensitive stickers proclaiming “I 
got my library card today.” These incen- 

__| tives can be yours for $20 per hundred. 
‘| The store’s 20-page catalog also features 
an “I like story hour” button ($1 each or 
| $25: for 50), “Friends of the Library” 
| bumper sticker ($10 for 20, $45 for 100), 
_ | and “Books are bear necessities” rubber 
-| Stamp ($7), which imprints a big bear read- 
| ing to a little bear. Not mentioned in the 
_ 4 catalog is the store’s custom banner service. 
| For a free catalog, contact. Rivershore 
Reading Store, 2005 32nd St., Rock Island, 
61201; 309-788-7717. æ 






















© For elementary students, The I i Se 



























Say it in Spanish. In English, these buttons from the Rivershore Reading Store catalog read | 
“Ilike the library” (left) and “Those who read, succeed.” $1 each (50 cents apiece for orders 
of 50 or more). eae | 
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Systems 
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The Source 

Food for Thought, published by the Li- 
brary Science Student Association at 
Wayne State University, is a 100-plus-page 
cookbook. Recipes range from Hot Bacon 
Appetizers to Forgotten Cookies. 

The cookbook is dedicated to Associate 
Professor Emerita Miriam Larson, who 
taught full-time at Wayne State from 1968 
to 1979. At the time of her death in 1988, 
Larson was a part-time faculty member at 
the school. Proceeds from the book’s sale 
will help endow a scholarship in her honor. 

The spiral-bound book is $7 from Caro- 
line Murray, Library Science Program, 
Wayne State University, 106 Kresge Li- 
brary, Detroit, MI 48202. 


Gaming, library-style. Oxford’s Bodleian 
Library has come up with a complex board 
game for up to six players. In The Bodleian 
Game, players are given a research subject 
and instructed to compile a bibliography 
of 14 books from one of six different re- 
search topics such as women and society. 

The kicker is that to do this one must 
use all three of the library’s catalogs or the 
catalog of one of 11 other libraries. To 
throw more wrinkles into the game, players 
may find that the books they need are, of 
course, “checked out” to other players or 
“out to conservation,” and may encounter 
fire alarms. If all that’s not complication 
enough, players can be penalized for bad 
library etiquette. 

The game contains a set of 105 cards, 
each representing a different book; a board 
whose course simulates the libraries and 
reading rooms; and chance cards and play- 
ing pieces for up to six “readers.” Available 
in the U.S. for $44.90 (checks only) from 
the Pierpont Morgan Library (29 E. 36th 
St., New York, NY 10016), item number 
BLG-16. 


In librarianship’s multitalented fold is Alex 
Krentzin, children’s librarian at Berkley 
(Mich.) Public Library. Krentzin’s particu- 
lar talent is that he invents children’s board 
games. As one might expect, he just 
couldn’t resist inventing a game about li- 
braries. 

Check-It Out, The Library Game is for 2- 
4 players, ages 5 and up. The game’s object 
is to collect five bookmarks. To earn them, 
players visit the gameboard’s library to 
check out books, tapes, and toys, and to 
enjoy programmed activities. The game in- 
cludes 24 bookmarks, one die, one game- 
board, 32 library cards, and four tokens. 

The set is $5.95 prepaid from Alex’s Fun 
and Learning Games, POB 810, Birming- 
ham, MI 48012. 
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Competitor intelligence. Analyzing Your 
Competition: Its Management, Products, In- 
dustry, and Market Place is a guide to help- 
ing patrons get the scoop on their business 
competition. Many of the resources men- 
tioned are found in medium-sized business 
collections. 

The loose-leaf guide starts off with an 
overview of the research process as it ap- 
plies to business and economic informa- 
tion. The second section is divided into 
chapters by content: corporations, stocks, 
ranking, SEC filings, financial analysis, 
management profiles, products, market- 
place, and industries. The final section 
covers sources of person-to-person infor- 
mation: expert information, sources of 
federal and state government information, 
international sources, and a chapter on 
special techniques (everything from aerial 
photography to the Better Business Bu- 
reau). There are two indexes, one of listed 
sources and one of publications. 

300-plus p., $59.95 ($47.96 library dis- 
count) from the Business Research Group, 
Inc., POB 19705, West Palm Beach, FL 
33416. 








Things have gotten so bad that it takes 
over 50,000 articles of more than 10 million 
words to compile the Encyclopedia of 
World Crime. 

This six-volume set by Jay Robert Nash 
is composed of a four-volume A-Z ency- 
clopedia of articles covering crime “from 
ancient times to the present”; a dictionary 
of criminal justice, criminology, and law 
enforcement (volume 5); and an index (vol- 
ume 6). Cross-referenced articles range 
from one paragraph to several pages and 
the work contains more than 4,000 illustra- 
tions. The dictionary volume defines 
20,000 terms ranging from arm-squirt (a 
term used in the 1920s drug trade for hypo- 
dermic needle) to hatchet boy (a hired 
killer). The index lists more than 150,000 
proper names as well as subject headings. 

Retail price: $600 from Crime Books, 
Inc., 1213 Wilmette Ave. Wilmette, IL 
60091; library price: $500 from Marshall 
Cavendish, 2415 Jerusalem Ave., North 
Bellmore, NY 11710 (0-923582-00-2, 88- 
92729). 


Left-of-center? Mary “Mother” Jones, 
the animal rights movement, Native Amer- 
ican rights, Julius and Ethel Rosenberg, 
the Sacco-Vanzetti case, and the Gay/ 


And to prove it, here are two recent titles. 


on that biz. ; 

-+ The Encyclopedia of Hollywood: An A- 
To-Z of the Heroes, Heroines, and History of: 
American Film details such facts as Car- 
men Miranda's real name. (No, not “Brazil- 


ian Bombshell,” but Marie de. Carmo — 


Miranda de Cunha. She wasn't even born 


in Brazil but in Portugal; her family moved. 


to. Brazil when she was young.) Some 700 
entries cover such diverse stars as Bette 
Davis and Rin-Tin-Tin, technical terms (e.g.: 
film noir and reel), producers and directors, 
and major films. Written by Scott and Bar- 
bara Siegel, the 512-page illustrated book is 
$40 ($49.95 in Canada) from Facts on File, 
460 Park Ave. S., New York, NY. 10016 (0- 
8160-1792-1, 89-11799). 

* No hints on these two:- 1) What. ac- 
tress’s leading roles included both Stella 
Kowalski:in A Streetcar Named Desire and 
Dr. Zira in Planet of the Apes? 2) What was 
the name of Henry Fonda's character in On 


Golden Pond? With Movie Characters of — 
Leading Performers of the Sound Era you ` 
can answer. both easily. Written by Robert- 


A. and Gwendolyn. Wright Nowlan, this 





400-pager is arranged alphabetically by the $47. 


performer's name: Each entry includes a 


brief biography, dates of birth and death (if 37686 
applicable), a one-paragraph description of mar 
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Lesbian Liberation Movement are all in the 
Encyclopedia of the American Left. 
The encyclopedia spans the time period 
from the end of the Civil War to the 
present, emphasizing the 1870s through the 
1970s. Signed articles and some 100 illustra- 
tions describe leftist. movements that 
sought change by ending the capitalist sys- 
tem. References for general research follow 
each entry. 
The 928-page book includes both a sub- 
ject and name index, and a key to terms 
| such as alternative culture. Edited by Mari 
- | Jo and Paul Buhle and Dan Georgakas, 
| the book is $95 from Garland Publishing, 
136 Madison Ave., New York, NY 10016 (0- 
8240-4781-8, 90-30202). 


schoo media 


Junior dictionary recall 


cts on File (460 Park Ave. s. New ne 
rk “NY 10016) welcomes librarians to 
Junior Visual Dictionary by J. C. 
eil ( so they can correct a misla- : 
d anatomical drawing of the female 
appearing on page 31. As originally- 
hed, the book labels the depicted 


ag aw with the word “sex” ee 





Should married women work? Miss 
Frances M. Kubicki wrote President 
Franklin D. Roosevelt with just that ques- 
tion on Dec. 20, 1933. Kubicki’s letter (and 
several hundred others) questioned 
whether married women, who already had 
their husbands’ income in the family, 
should be competing with single women in 
a recovering economy with few available 
jobs. 

A reproduction of Kubicki’s letter, a dis- 
cussion of the era in which she wrote it, a 
summary of the government’s reply, and 
teaching suggestions—including skills ac- 
tivities and discussion ideas—comprise one 
of 52 units in Teaching With Documents: 
Using Primary Sources from the National 
Archives. Compiled from the “Teaching 
with Documents” column of Social Educa- 
tion journal, units are 3-5 pages apiece and 
encompass the years 1785-1974. Sample 
units are German Propaganda Leaflets 
(1917), Questionnaire on Moral Problems 
(ca. 1924), and the Tonkin Gulf Resolution 

- (1964). 

The 250-page, spiral-bound book is $15 
from the National Archives and Records 
Administration, Publications Division, 601 
Pennsylvania Ave., NW., Room G9, Wash- 
ington, DC 20408 (0-911333-79-7, 89- 
12602). = 








This photograph of children at work, circa 1908, was taken before the Fair Labor Standards : 
Act. From Teaching With Documents: Using Primary Sources from the National Archives, | 
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ADVANCE™ is easy to expand or 
enhance. You can add to the system as 
your needs grow. Geac is dedicated to 
bringing you the latest industry 
standard technology. It's easy to make 
expansion plans in ADVANCE. 


Geac 


The Power of Working Together 
United States (703) 836-0225 Canada (416) 475-0525 











Order NOW — Avoid delays with this important #1 reference! _ 
‘Indispensable in any library . . .”” — ALA Guide to Reference Books : 
The official National Data Book and Guide to Sources 


Guide to Sources is the one reference book to have in your home, office, 
school, newspaper, or library. 


STATISTICAL tse tis soot to... 
ABST R ACT x Save research time and money 
O E political subjects from over 200 sources 






National Data Book and 





e in one volume an extensive collection of statistics on social, economic and 
+ Source notes for each table and a guide to statistical publications for information 
e List of telephone contacts for key Federal statistical agencies 
x Simplify your data search 


e Special section on State rankings e Comprehensive index 
* Many graphs and tables with percents and rankings 


* Get the data behind today’s headlines 


Tables provide the answers to questions like: 

+ How many people will live in Pennsylvania in the year 20007 

e How many mergers and acquisitions occurred between 1980 and 1987? 
* What is the median house price in Atlanta? 


110th Edition 


* Obtain data you can trust 


The best-selling and longest running Federal statistical publication. Quoted and used 
by experts in every field. hats 


U.S. DEPARTMENT 
OF COMMERCE 


BUREAU OF THE CENSUS 


1990-91 
Edition 
Ready NOW!!! 


Occupational 
Outlook 
Handbook 


U.S. Department 


of Labor “This is the prime occupational directory in the United States, the source that filters down to all other 

Bureau of references.” piei 

Labor Statistics Recommended in the American Library Association’s Guide to Reference Books/the “official”? Government 

1990 Printing Office edition (not a modified reprint or extract)/ suggested to maintain accreditation and best serve 
the library patron’s interest/ISBN number and bar code for more efficient handling. 

Bulletin 2300 Sign up now for this valuable reference in order to avoid delay in delivery. 


pa ata sk tae ee ORDER FORM ——-—--—------- 


CLAITOR’S LAW BOOKS AND PUBLISHING DIVISION Dj scount available to member of m ; 


3165 S. Acadian at I-10, P.O. Box 3333 
Please send: Date 


Baton Rouge, Louisiana 70821 

_... copy(ies) Statistical Abstract of the U.S. 1990 @ paper $28.00*, hard bound $34.00* 
(delete one). Also enter my subs. for revisions each yr. to be sent immediately on 
open acct. (delete if subs, not desired). 





C Check enclosed. *Add $2.00/vol. delivery & insurance, 
plus city and/or state tax where appropriate, 








__... copy(ies) Occupational Outlook Handbook 1990-91 @ paper $17.00*, hard bound 
$22.00* (delete one). Also enter my subs. for revisions each 2 yrs. to be sent im- 
mediately on open acct. (delete if subs. not desired). 

____ copy(ies) U.S, Government Manual 1989-90 @ $21.00.* Also enter my subs. for 





C] Charge my established account. 
(account # if known 


C] Charge my Visa or Master Card 























fe f i š i VISA 
revisions each yr. to be sent immediately on open acct. (delete if subs. not desired). Acct. No. “ texpires ) 
or Master Card : 
Name Acct. No. (expires 
Address C Phone TOLL-FREE 800-274-1403 outside LA 
i ; LA Customers call $04-344-0476 
City State Zip 











*Add city and/or state tax where appropriate. 


C) FAX — save time & postage! Phone 504-344-0480 | 
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The Source 

On helping those teachers teach. The In- 
structional Consultant Role of the School Li- 
brary Media Specialist is a revision of an 
earlier work by Betty Cleaver and William 
Taylor published by ALA in 1983. 

In their revision, Cleaver and Taylor first 
describe the historical role of the school li- 
brary media specialist and explore curricu- 
lum involvement using a “Curriculum 
Awareness Checklist.” The central feature 
of their approach is a three-stage model for 
building curriculum involvement called 
TIE—talking, involving, evaluating. The 
final chapters offer simulations of profes- 
sional situations and a look at achieving 
the transition from the role of media spe- 
cialist to instructional consultant. 

The 90-page book is no. 9 in the School 
Library Media Programs: Focus on Issues 
and Trends series, now edited by Eleanor 
Kulleseid. $8.95 from ALA Books, 50 E. 
Huron St., Chicago, IL 60611 (0-8389- 
3377-7, 89-27882). 


Software for the mind. No more slaving 
over typewriters or trying to make puzzles 
with stencils and rulers for teachers. Mind- 
scape Educational Software’s new catalog has 
a program, Multiple Choices, that does word 
search, scramble, jumble, acrostic, double 
acrostic puzzles and matching, true/false, fill- 
in-the-blank, and multiple choice tests—all in 
one software package for just $59.95. It 
works with Apple computers, a variety of 
printers, and, optionally, a mouse. You can 
also find programs to make certificates and 
crossword puzzles. 

If you're not into making games for fun or 
tests for pain, you can find educational pro- 
grams to teach typing, inference, and drug 
avoidance. There’s also one called ColorMe: 
The Computer Coloring Kit, which I hope 
isn’t what it sounds like. This catalog’s avail- 
able from Mindscape Educational Software, 
Department D, 1345 W. Diversey Parkway, 
Chicago, IL 60614. 


Reach out and involve someone. Reaching 
Out: Cooperative Activities for the LMC and 
Art, PE, Home Ec, Music, Health, and 
More describes activities school library me- 
dia specialists can propose to support 
middle-school areas of instruction not usu- 
ally served by the school library, Other sub- 
ject areas covered include industrial arts, 
typing, foreign language, drama, and busi- 
ness. 

Coauthors Barbara J. Higgins, Bobbie 
M. Williams, Sharon R. Willsea, and 
Paula C. Bennett begin by looking at activ- 
ity strands (introductory, core, culminat- 
ing, extension/supplementary, and 
flexible) and ways to build bridges between 
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teachers and school library media special- 
ists. The bulk of the book details specific 
activities, arranged by subject area, rang- 
ing from writing skits to crossword puzzles. 
For each activity the authors suggest ap- 
propriate content area and LMC purposes 
as well as teaching strategies and methods 
for evaluation. 

The 285-page paperback is illustrated 
and indexed by activity type, curricular 
topic, and library media skill. $19.50 in the 
U.S., $23.50 elsewhere from Libraries Un- 
limited, POB 3988, Englewood, CO 80155- 
3988 (0-87287-646-2, 88-27218). 
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The Dinosaur Rap, describing “Two-ton 
bodies with two-ounce brains/Roaring by 
like big freight trains,” is part of a library pro- 
gram on dinosaurs for grades 1-4 included by 
Taffy Jones in Library Programs for Children. 

The 276-page paperback includes four 
other programs: “Library Bears,” “Library 
Mice,” “Library Bookworms,” and “Library 
Indians.” Each program includes long and 
short modules for preschool/kindergarten 
audiences and grade 1-4 audiences, Some 
programs include original art and music. 
$15.95 plus $2 shipping from McFarland & 
Company, POB 611, Jefferson, NC 28640 (0- 
89950-431-0, 89-42726). GI 








ADVANCE™ lets you know the past 
and present status of your acquisitions 
from pre-order searches, ordering and 
fund accounting to receiving the final 
product. You won’t need a crystal ball 
to keep track of acquisitions with 
Geac’s automated library system. 


Geac 


The Power of Working Together 


United States (703) 836-0225 


Canada (416) 475-0525 


== dedicated line= 
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“Dedicated Line” highlights new products and 
developments in automation and related areas. 
Vendors can send materials to author Bruce 
Flanders, 332 Tall Grass Dr, Lawrence, KS 
66049. 


New AIDS databases. The National Library of 
Medicine, which announced the availability of 
AIDSLINE in 1988, has added two new AIDS- 
related databases to its nationwide computer sys- 
tem. The databases, AIDSTRIALS and 
AIDSDRUGS, provide online access to current in- 
formation on clinical trials of AIDS drugs and vac- 
cines, including the general criteria for 
participating in those trials. Those who have a re- 
peated need for the information, such as librari- 
ans, physicians, and community-based AIDS 
organizations, now have the option of performing 
their own online searches directly through the 
NLM system, which operates 24 hours a day, 
seven days a week. 

For further information about the specific con- 
tents of AIDSTRIALS or AIDSDRUGS, contact 
NLM's Specialized Information Service, 301-496- 
3147. For information about how to obtain access 
to the two databases on NLM's system, call the li- 
brary’s MEDLARS Management Section, 800- 
638-8480. 


Handy U.S. business info. The American Busi- 
ness Disk is a CD-ROM database containing 9 
million business listings compiled from over 
5,000 yellow pages telephone directories na- 
tionwide. Users can search for a particular 
company by name, by type of business (using 
yellow pages headings or SIC codes), by geo- 
graphic area (using city, state, or ZIP Code), or 
by telephone area code. Retrieved records dis- 
play the company name, address and ZIP 
Code, telephone number, yellow pages classifi- 
cations and SIC codes, brand or specialty in- 
formation (when available), the size of the ad in 
the printed yellow pages, and the year of first 
yellow pages appearance. The disc puts virtu- 
ally all U.S. businesses at your fingertips in a 
desktop reference with superior retrieval capa- 
bilities. 

An annual subscription is $1,495 (no up- 
dates) or $1,795 (one update). The system will 
operate on any IBM PC or compatible, but an 
80286-based or more powerful configuration is 
recommended. A demo disc is available from 
Optical Products Division, American Business 
Information, 5711 S. 86th Circle, Omaha, NE 
68127; 402-593-4593. 


Online in Illinois. Nearly 2,500 Illinois libraries 
of all types now have dial access to ILLINET 
Online, a statewide online union catalog con- 
taining 4.7 million unique titles. Librarians can 
search the database and directly initiate interli- 
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brary loan requests. Each participating library 
has been assigned a unique borrower ID. Ma- 
terials will be delivered via the Intersystems Li- 
brary Delivery Service and the local delivery 
systems operated by each of the state's 18 li- 
brary systems. 

Kristine Hammerstrand, associate director 
of the Illinois Library Computer Systems Of- 
fice, coordinated the project, which involved 
training nearly 1,500 libraries in more than 30 
statewide sessions. Contact Bernard Sloan, 
ILCSO Director, 205 Johnstowne Centre, 502 
E. John St., Champaign, IL 61820; 217-244- 
7593. 


CLSI resolves system problems. CLSI, Inc., 
has announced that its first quarter 1990 main- 
tenance release (Q1 ’90) has stabilized opera- 
tions for all LIBS 100 systems and the three 
hardware platforms on which they operate: the 
Sequent, Altos, and DEC PDP/11 computers. 
Over 150 performance issues required correc- 
tion, including software bugs causing termi- 
nals to crash and error messages to appear as 
users moved between screens and applica- 
tions. Complaints of incomplete or slow re- 
sponses from CLSI’s Customer Response 
Center have also been addressed. CLS! has 
apparently gotten over the hump and is now 
delivering LIBS 100 systems with confidence. 
Contact Trudy Kontoff, CLSI, Inc., 320 Nevada 
St., Newtonville, MA 02160; 617-965-6310. 


An ABVINFORM Gateway. Data Research Asso- 
ciates users now have the ability to load the ABI/ 
INFORM database onto their Data Research 
automation system and search the database di- 
rectly from the public access catalog. Keyword 
and Boolean searches are performed in the 
same fashion as searches of the library's biblio- 
graphic databases. ABI/INFORM access takes 
advantage of Data Research's adherence to the 
emerging NISO Common Command Language 
standard, which allows users to execute the same 
search commands regardless of the database be- 
ing searched. 

ABI/INFORM consists of indexing and ab- 
stracts of articles from over 800 business and 
management journals, 400 of them indexed 
cover-to-cover. It contains over 475,000 records 
from 1971 forward, providing full bibliographic in- 
formation, index terms, classification codes, com- 
pany identifiers, and a 150-word informative 
summary of the articles. ABI/INFORM is pro- 
duced by University Microfilms International. 

Since many Data Research libraries provide 
dial-in access, businesses and individuals can 
use personal computers to connect to the library 
and access a wealth of business operations, 
management, and strategies data. Contact Data 
Research Associates, Inc., PO. Box 8495, St. 
Louis, MO 63132; 800-325-0888. 


| recognize that character! DEST Corporation 
has announced its newest scanner technology 
product: Recognize! optical character recogni- 
tion (OCR) software. Usable on any DEST PC 
Scan scanner, Recognize! is capable of read- 
ing from a broad range of sources, including 
typewritten copy, typeset print, and laser and © 
draft-quality dot matrix print. It can handle font 
sizes of 8 to 18 points and monospaced, pro- 
portionally spaced, or typeset styles. 

Accuracy of text recognition is optimized by 
evaluation of character shape and context, and 
by font pattern matching. The software makes 
a commendable effort to read degraded docu- 
ments, such as xerographic copies. 

Recognize! requires an IBM PC or compati- 
ble (80286-based computer or more powerful), 
hard disk, DEST Text Pac text-processing soft- 
ware and any DEST PC-version scanner. Li- 
braries are becoming increasingly interested in 
OCR technology as a tool for building full-text 
databases. Contact Bob Corbino, DEST Cor- 
poration, 1015 E. Brokaw Rd., San Jose, CA 
95131; 408-436-2700. 





DEST cupid new P iatna OCR 
software eliminates the need to rekey docu- 
ments. 


CUNY cost savings lauded. The City Univer- 
sity of New York’s integrated library system, 
which provides access to its library collections 
housed in 18 campuses, has been cited as an 
“exceptional” cost-saving and productivity ini- 
tiative by the state Governor's Managemen! 
and Productivity Program. The new compute! 
system eliminates the need for separate cam 
pus systems, avoiding hardware costs of $: 
million and saving over $700,000 annually ir 
software and hardware maintenance. For more 
information contact Jay Hershenson, City Uni 
versity of New York, 535 E. 80th St., New York 
NY 10021; 212-794-5317. E 
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What president-elect hopes to communicate: 














How crucial librarianship is— 
who we are; what we do 


PATRICIA GLASS SCHUMAN, 
whose hard-fought campaign emphasized 
the need for librarians to capture the public 
imagination, swept 58 percent of the total 
special ballots cast in ALA’s two-way presi- 
dential race. 

“My overarching goal as president will 
be to communicate to people what we be- 
lieve is important, who we are, and what 
we do,” she told AL in a post-election in- 
terview. “As a profession, librarians play a 
crucial role, and we’ve been too quiet 
about it,” she said. 

Speaking of librarians in general and 
ALA spokespersons in particular, the 47- 
year-old president-elect focused on the 
need to address the national media. “One 
hundred speeches to library organizations 
can’t compare to one to a national citizens 
group,” Schuman said. “We really need to 
come up with facts, examples, cases of how 
librarians help and how lack of them 
hurts.” 


Need more savvy 

“We should be communicating elo- 
quently about public policy issues in 
general—technology, education, access. 
We have to get more savvy about represent- 
ing ourselves, to train ourselves in learning 
to talk to the media, to be effective.” 

She has been president of Neal- 
Schuman Publishers, Inc., since she 
founded the New York-based library pub- 
lishing house in 1976. Formerly Schuman 
had been senior acquisitions editor for the 
Book Division of R.R. Bowker Company 
in 1973-76, associate editor of School Li- 
brary Journal in 1971-73, and acquisitions 
librarian at New York Technical College 
until 1971. She started her career as a 
trainee at Brooklyn Public Library. 

A native New Yorker, she received her 
MLS from Columbia University library 
school and her bachelor’s degree from the 
University of Cincinnati in 1966 and 1963, 
respectively. Throughout her 25 years in the 
profession, she has been active in ALA. 
Schuman currently chairs the ALA Legis- 
lation Committee and the Endowment 
Fundraising Committee. She was treasurer 
from 1984 to 1988, the first woman ever so 








President-elect Patricia Glass Schuman at 
1990 Annual Conference. “WHCLIS is a 
great chance to capture the public imagina- 
tion, if we take the initiative,” she told AL. 


elected. She has also served on ALA Exec- 
utive Board, ALA Council, and numerous 
other editorial boards. 

Considered a radical in the 1960s, Schu- 
man was a founder of the Social Responsi- 
bilities Round Table, the Feminist Task 
Force, the Independent Librarians Mem- 
bership Interest Group, and the National 
Women’s Liberation Front for Librarians. 

Asked whether her politics have 
changed, Schuman called AL’s attention to 
LJ Classics’ recent reissue of her first- 
published article from 1969, “Social 
Responsibility—-A Progress Report.” 

“Look at that and you'll see that I’m ab- 
solutely consistent,” she said. “My way of 
expressing myself may have changed, and 
my beliefs may have expanded somewhat. 
If anything, I believe more strongly in hu- 
man rights and the power of librarianship 
to make a difference in society.” 

Schuman said she thinks librarians 
should be more vocal about such major 
national issues as access to public informa- 
tion. “We have not articulated our position 
to the public in a way that they under- 
stand. The Paperwork Reduction Act is a 
terrible threat to access because it strikes at 
the heart of democracy. As more and more 








information becomes privatized and avail- - 


able only through such foreign multina- |. 


tionals as Maxwell Communications and 
Elsevier, access gets compromised. ALA 4. 
and other library groups like the American | 
Association of Law Libraries and the Spe- | 
cial Libraries Association all have been 
lone voices in the wilderness,” she said. 


Media needs “a grabber” a 

She believes that librarians too often |) 
stand on principles, when what we also 
need is “dead bodies”——a media grabber to 
show how government information helps | 


and lack of it hurts. “We need to grasp |- 


people's imagination...and the same holds |. 
true for literacy. When President Bush was |- 
giving literacy awards, he never mentioned. 
libraries and librarians.” 

Schuman feels strongly that librarians 
are going to have to counteract assump- 
tions being made about technology in li- 
brarianship and other fields. Among the 
false assumptions she cited: AH informa- 
tion will become available online, and so- 
phisticated end-users will emerge who will 
know how to use it without libraries or 
librarians. 

“Combine that with multinational con- 
glomerization of publishing—five com- 
panies control 90 percent of database 
sales—and you see the potential for narrow 
control of information,” she said. 


Diversity a major issue 

She also thinks diversity ranks.as a ma- 
jor national issue. “It’s esssential, both 
within our profession and the kind of ser- 
vices we provide, that we learn to work 
with minorities and emerging majorities.” 

A frequent contributor to library jour- 
nals, Schuman’s books include Materials for 
Occupational Education: An Annotated 
Source Guide (R.R. Bowker, 1971) and Ma- 
terials for Occupational Education: Sources 
of Print and Non-print Materials (Neal- 
Schuman, 1984). 

In her spare time she most enjoys danc- 
ing and belongs to the New York Swing 
Dance Society. She hopes to resume her | 
other favorite—traveling—after the presi- 
dency is behind her. —E. MeC. 








ALA and you 

Schuman wins top ALA post, 
25 new councilors chosen, 
dues increase defeated 


PATRICIA GLASS SCHUMAN, PRESI- 
dent of Neal-Schuman Publishers, New York, 
has been elected president of the American 
Library Association for the 1991-92 term. 
Schuman received 8,884 of the 15,224 valid 
votes cast for president by ALA members in 
a special mail ballot. She will serve as vice- 
president/president-elect in 1990-91. Schu- 
man defeated Patrick M. O’Brien, director of 
the Dallas Public Library, who captured 
6,340 votes. 

Revealed June 13, the 1990 election results 
also spelled defeat for a proposed amend- 
ment to ALA bylaws (Article I, Section 2) 
that would have increased annual personal 
membership dues from $75 to $100 over a 
five-year period. The proposal failed by 256 
votes—5,724 yes; 5,980 no. 

The total vote represents a 6.1% increase in 
the pecentage of personal members who 
voted. That is, this year’s rate of return was 
33.5% of the membership, while last year 
27.4% returned their ballots. The 1990 ALA 
Election Committee reported three invalid 
ballots cast in the presidential election and 111 
invalid ballots cast for the Council election. 




















Council at large 

Twenty-five councilors at large were elected 
for the 1990-94 term. One was also elected to 
fill a 1990-92 vacancy. Vote totals are listed 
after each candidate’s name, which are in al- 
phabetical order. An asterisk denotes petition 
candidates; two asterisks, filling vacant posi- 
tion. 

Roger S. Ashley, Andover High School, 
Bloomfield Hills, Mich., 2,620; Sara T. Behr- 
man, Fort Vancouver Regional Library, Van- 
couver, Wash., 3,045; Mary Biblo*, 
University of Chicago Laboratory School, 
3,817; Rebecca T. Bingham, Jefferson County 
Public Schools, Louisville, Ky., 4,348; Joseph 
A. Boisse, University of California Library, 
Santa Barbara, 2,614; Pamela Bonnell*, 
Plano (Tex.) Public Library, 2,759; Richard 
M. Buck, New York Public Library Perform- 
ing Arts Research Center, 2,614; Kay Ann 





Plans for donating materials to needy li- 
braries in Romania and Poland have been 
set in motion by two separate groups: 

¢ Books for Romania. Contact: Opritsa 
Popa, Business Librarian, Humanities/Social 
Sciences Department, Shields Library, Uni- 
versity of California, Davis, CA 95616; 916- 
752-2030; fax 916-752-6899. Established in 
cooperation with ALA's Disaster Relief Com- 
mittee (AL, Mar., p. 180), this book drive has 
already received $35,000 from the U.S. Infor- 
mation Agency and $50,000 worth of micro- 
form products from University Microfilms 
International. The Association of American 























Cassell*, New York Public Library Programs 


and Services, 2,780; Bruce Daniels, Rhode Is- 
land Department of State Library Services, 
Providence, 2,672; Ronald A. Dubberly* **, 
Atlanta-Fulton Public Library System, At- 
lanta, 2,554; Ann Heidbreder Eastman*, Vir- 
ginia Center for the Book, Blacksburg, 
2,838; Susan S. Goldberg, Minneapolis 
(Minn.) Public Library, 2,735; Irene B. 
Hoadley*, Texas A&M University library, 
3,050; Mary Alice Hunt*, Florida State Uni- 
versity library school, Tallahassee, 2,922; 
Margaret Kirkpatrick, Wichita (Kans.) Public 
Schools, 3,551; S. Michael Malinconico, Uni- 
versity of Alabama library school, Tusca- 
loosa, 2,835; Regina U. Minudri, Berkeley 
(Calif.) Public Library, 4,514; Antoinette 
(Toni) Negro, Quince Orchard High School, 
Gaithersburg, Md., 2,974; Judy Nelson, Bel- 
levue (Wash.) Public Library, 3,435; Sarah 
M. Pritchard, Senior Program Officer, Asso- 
ciation of Research Libraries, Washington, 
D.C., 2,908; Mary Reichel, University of Ar- 
izona Main Library, Tucson, 2,828; Donna 
Jones Roberts, East Providence (R.I.) Public 
Library, 3,194; William H. Roberts, Forsyth 
County Public Library, Winston-Salem, 
N.C., 2,950; Robert H. Rohlf*, Hennepin 
County Library, Minnetonka, Minn., 2,880; 
Darlene J. Shiverdecker*, Walnut Hills High 
School, Cincinnati, Ohio, 2,699; and Blanche 
Woolls*, Univ. of Pittsburgh SLIS, 2,799. 


Other vote totals 


Council candidates who were not elected 
and their vote totals: Richard G. Akeroyd, 
2,514; Noreen Alldredge, 2,292; Nancy Allen, 
2,445; Rosemary Arneson, 1,772; Barry B. 
Baker, 1,811; Kathleen M. Balcom, 2,379; 
Karin E. Begg, 1,937; Betty G. Bengtson, 
2,161; Joseph Branin, 1,887; Lee Brawner, 
2,516; Edward Byers, 2,364; Robert Caban, 
1,857; Daniel W. Casey, 2,307; Gayle Cole, 
2,478; Frank D’Andraia, 1,653; Ernest Di- 
Mattia, 2,240; Audrey Eaglen, 2,545; Joe 
Edelen, 1,857; Adele Fasick, 2,257; Chris 
Ferguson, 1,598; Suzanne Frankie, 1,808; 
Maurice J. Freedman, 2,324; Melvin George, 
2,079; Irene Glennon, 1,949; Cynthia I. 
Gozzi, 2,221; Lynn Hattendorf, 1,577; Nann 
Blaine Hilyard, 1,625; N. Jane Humble, 
2,282; Cynthia Johanson, 2,454; Jan Keene, 


Donate materials to needy libraries in Romania, Poland 


Publishers, Fund for Free Expression, Ameri- 
can Association of University Presses, Chil- 
dren’s Book Council, and Special Libraries 
Association have also pledged support to the 
drive, which is expected to continue well into 
1991 and possibly beyond. Potential donors 
may wish to write for a leaflet describing the 
types of books and journals most urgently 
needed. 

e Scholars in Solidarity with Poland, c/o 
William Hunt, Department of History, St. 
Lawrence University, Canton, NY 13617; fax 
315-379-5502. Establishing at St. Lawrence 
what they call “an informal network” are 

























1,935; Martin Kesselman, 1,971; Allan Mar- 
tin Kleiman, 2,268; Heike C. Kordish, 1,567; 
Michele Leber, 1,913; Eileen Longsworth, 
1,774; Donnarae T. MacCann, 2,381; Leslie 
Manning, 2,197; Constance Miller, 2,032; 
Robert Newlen, 2,357; Cerise Oberman, 
1,867; Bernard Pasqualini, 1,625; William 
Ptacek, 1,963; Dorothy Puryear, 1,754; Ma- 
rion Reid, 2,253; Ralph Russell, 1,709; 
Laverna Saunders, 1,840; Jordan Scepanski, 
1,938; Louise S. Sherby, 1,932; Thelma H. 
Tate, 1,863; Joyce G. Taylor, 2,019; Carol A. 
Turner, 2,010; John Tyson, 2,383; Edward J. 
Valauskas, 1,882; Sarah Watstein, 2,313; John 
Webb, 1,693; Jim Weigel, 2,443; Marilyn 
Whitmore, 1,876; Sharon Kay Womack, 
2,244; Barbara S. Wurtzel, 2,154; Vivian R. 
Wynn, 2,049; Christina Carr Young, 2,346; 
Jennifer A. Younger, 2,120. 


Divisions and round tables 


The newly elected chief officers for ALA di- 
visions are: AASL, Dawn Hansen Heller; 
ACRL, Anne K. Beaubien; ALCTS, Arnold 
Hirshon; ALSC, Linda A. Perkins; ALTA, 
Mary E. Arney; ASCLA, Duane Johnson; 
LAMA, Susan E. Stroyan; LITA, Paul Evan 
Peters; PLA, June M. Garcia; RASD, Susan 
DiMattia; YASD, Mary Elizabeth Wendt. 

Newly elected round table heads are: Con- 
tinuing Library Education Network and Ex- 
change, M. Kent Mayfield; Ethnic Materials 
Information Exchange, Patricia F Beilke; 
Federal Librarians, Rodney M. Heines; Gov- 
ernment Documents, Linda M. Hoffmann; 
Intellectual Freedom, Frances Beck Mc- 
Donald; Independent Librarians Exchange, 
Carol A. Berger; International Relations, 
Hannelore B. Rader; Junior Members, Jim 
Mouw; Library History, Mary Niles Maack; 
Library Instruction, Dianne C. Langlois; Li- 
brary Research, Wayne A. Wiegand; Map 
and Geography, Jim Walsh; Staff Organiza- 
tion, Eleanor F. Pemberton. 

Because a candidate for the Social Respon- 
sibilities Action Council was not included on 
the ballot, the SRRT ballot was reprinted and 
mailed in June. Results will be announced ir 
September. Election results were certified by 
the ALA Election Committee: Jerry Wicks 
chair, Lucinda Angell, Sharon Mader, Mary 
Sue Streeper, and Ruth Tarbox. 





Hunt, librarian and ALA member Richard 
Kuhta, and John Valentine of the Philosophy 
Department. Badly needed: volumes of jour- 
nals, university press books, and office sup- 
plies. The organizers of the drive would 
prefer receiving lists of potential donations in 
advance, and ask only that donors pay costs 
of shipment to New York. Transportation 
overseas will be arranged by the group. Prior- 
ity will initially be given to the library of War- 
saw University. Duplicates and later 
donations will be directed, as needed, to 
other universities, first in Poland and then 
elsewhere in Eastern Europe. 
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KIRK CAMERON, GLENN CLOSE, AND BO JACKSON display the joy of 
reading in the latest series of the acclaimed “Read” posters developed 
by ALA Graphics. Each 22-by-34-inch Poster depicts a star reading a fa- 
vorite book. Cameron, of television's “Growing Pains,” enjoys C.S. Lew- 
is's The Lion, the Witch and the Wardrobe; Close, star of Fatal Attraction, 
hugs Pride and Prejudice by Jane Austen; and The Old Man and the 


545-2433, press 8. 








Sea engages baseball/football star Bo Jackson. 

The new posters may be ordered singly, at $5 each, or in a kit of three 
for $12. A kit with 21 celebrity posters, including Bill Cosby, Bette Midler, 
Paul Newman, Mikhail Baryshnikov, William Hurt, and Oprah Winfrey, 
is $75. From ALA Graphics, 50 E. Huron St., Chicago, IL 60611; 800- 





NPR “Specials Project” 
to focus on youth and prejudice 


ALA’s Young Adult Services Division, 
along with Very Special Arts, an educational 
affiliate of the John F. Kennedy Center for 
the Performing Arts in Washington, D.C., 
has signed on as an outreach partner for Na- 
tional Public Radios upcoming “Specials 
Project” on youth and prejudice. 

Throughout the week of Sept. 9-15 all 
NPR news magazines will air segments called 
“Class of 2000: The Prejudice Puzzle.” In 
more than three hours of reports by NPR’s 
award-winning journalists, young people will 
tell in their own words how prejudices and 
stereotypes affect them personally. 

The Specials Project will also include the 
development of a national network of public- 
interest and professional organizations willing 
to help publicize the programming and the is- 
sues it highlights. A directory of these groups 
and their local and state affiliates will be dis- 
tributed to all NPR member stations as part 
of a resource guide. Stations will be urged to 
broadcast follow-up local programming on 
prejudice in their communities and to invite 
local groups to mount activities that will in- 
crease public awareness of the programming 
and the issues involved. 

A typical follow-up activity, says Sallie 
Bodie, outreach coordinator of the project, 
might be offering career development oppor- 
tunities to local teens, either through existing 
mentor programs or by sending radio staff to 
local schools to talk with students. 
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“NPR’s project is just right for libraries,” 
notes Peggy Barber, ALA associate executive 
director for communications. “Our business, 
like NPR’s, is opening minds. We have great 
respect for NPR’s ability to provide broad- 
casts of depth and substance. We look for- 
ward to working with them.” 

The Specials Project is funded in part by 
the Cooporation for Public Broadcasting. 


Pittsburgh, Sept. 14-15 


ALCTS to present 
program on library binding 


The Preservation of Library Materials Sec- 
tion of the Association for Library Collec- 
tions and Technical Services (ALCTS) will 
present “New Directions in Library Binding” 
Sept. 14-15 in Pittsburgh, Pa. 

The program will instruct attendees on 
how to administer, evaluate, and improve 
their operations to provide an effective, 
preservation-conscious binding program. The 
curriculum will offer details about changes in 
processes and materials used by library 
binders and will focus on providing sound 
guidelines for the appropriate use of binders’ 
services under the 8th edition of Library Bind- 
ing Institute Standard for Library Binding, 
1986, developed by binders and preservation 
librarians. 

Registration fees are $200 for ALA/ 
ALCTS personal members, $235 for ALA 
personal members, and $260 for nonmem- 
bers. For more information, contact Debra 





McKern, Preservation Office, Emory Univer- 
sity Libraries, Atlanta, GA 30322, 404-727- 
0306; or Yvonne McLean, program assistant, 
ALCTS, 800-545-2433, ext. 5032. 


Call for committee nominations 


ALA president-elect Patricia Schuman, 
who chairs both the ALA Committee on Ap- 
pointments and the Council Committee on 
Committees, is looking for applications and 
nominations of members to serve on the 
1991-92 ALA committees. 

The Committee on Appointments, which 
is advisory to the ALA president-elect, is 
made up of the 11 division presidents-elect. 
The Committee recommends to the Executive 
Board at Midwinter appointees to the follow- 
ing general ALA Committees: Access to In- 
formation Coordinating, Accreditation, 
American Libraries Advisory, Awards, Chap- 
ter Relations, Conference Courtesy Resolu- 
tions, Constitution & Bylaws, Office for 
Library Outreach Services Advisory, Office 
for Library Personnel Resources Advisory, 
Membership, Nominating, Public Informa- 
tion Office Advisory, Research and Statistics, 
Standards, Review, Inquiry and Mediation, 
User Instruction for Information Literacy, 
ALA/Association of American Publishers, 
ALA/Children’s Book Council, and ALA/ 
Society of American Archivists Joint Com- 
mittee on Library Archives Relationships. 

The four members of the Council Com- 
mittee on Committees are elected by Council 
each year. The Bylaws require the Committee 

















ALA and you 

to appoint the Committees of Council and re- 
port those appointments to Council no later 
than the forthcoming Annual Conference. 
The Council Committees are: Intellectual 
Freedom, International Relations, Legisla- 
tion, Library Education, Minority Concerns, 
Organization, Orientation, Pay Equity, Plan- 
ning, Policy Monitoring, Professional Ethics, 
Program Evaluation and Support, Publish- 
ing, Resolutions, and Status of Women in Li- 
brarianship. 

Each application or nomination should in- 
clude a brief summary of qualifications and 
committee name, The committees will review 
all nominees, searching for expertise, experi- 
ence, or interests relevant to committee work. 
Geographic balance, type of library, and 
other representational issues will also be con- 
sidered in making appointments. 

Send nominations by October 15 to: Pa- 
tricia Schuman, Neal-Schuman Publishers, 
Inc., 23 Leonard St., New York, NY 10013. 


“Race to Save the Planet” 
kit available 

With funding from the Annenberg/CPB 
Project, ALA has developed a kit of library 
programming materials for the new prime- 
time PBS series and telecourse “Race to Save 
the Planet.” 

The free direct-mail kit includes a poster, 
programming and promotion ideas, clip art, 











“Race to Save the Planet,” to air on PBS this fall, examines issues such as the high birth 
rates of many African countries whose fragile environments are unable to support dense 
populations. 


bibliography, video list, and information on 
the series. It was mailed in June to directors 
of public libraries, state library agencies, and 
subscribers to ALA’s PR Activity Report. 
“Race to Save the Planet” premieres on 
PBS in October, as part of public televisions 
“Year of the Environment 1990.” The 10-part 
series and college-level telecourse give a pic- 
ture of the effects of human activity on the 


environment today and offer solutions for in- 
dividuals, government, and industry to con- 
sider. Filmed in locations as diverse as 
smog-filled Los Angeles streets and the Ama- 
zon rainforests, the series offers a global view 
of environmental concerns. 

Librarians interested in purchasing video- 
tapes of the series should call 800- 
LEARNER. 








PROFIT BY ASSOCIATION. 


Find out how ALA members may 
save $100, $150, even $175 or 
more on car insurance. 

ALA members with good driving records 
may qualify for quality, /ow-cost auto 
insurance through GEICO Preferred. 
Another ALA member service, GEICO 
Preferred gives you the opportunity to cut 


your insurance costs without giving up excellent service. 


Round-the-clock service, just a phone call away. 
As an ALA member, your request for a GEICO rate quote will 
receive priority processing. And, once you're a policyholder, 

















GEICO Preferred 


Automobile insurance—Policy Identification Card 
ALN NI IIE ELIE, 


Your choice of coverage and 
payment plans. 

With GEICO, you get coverage tailored to 
your personal needs and a choice of 
convenient payment plans to fit your 
budget. 






issued To: 


ALA MEMBER 


Policy No.: 


SAN ER PPT I ALE TIT A 
This card identifies you as a GEICO automobile policy- 
holder. To be verified by the company. 





All it takes is a toll free phone call. 
Call 1-800-368-2734 and ask for your free, 
no-obligation rate quote. Be sure to mention you're an ALA 
member. You'll soon see why so many other good-driving 
ALA members are carrying the card that helps them Profit 

by Association. 


you can call our toll free number any day, any time, for 


any reason! 


GEICO Preferred 


Should you not meet all of the underwriting requirements 


same quality insurance and service from another GEICO 


Count on us 24 hours a day. 
Call toll free 1-800-368-2734. 


of Government Employees Insurance Company or GEICO General Insurance Company, you may still qualify for the 
affiliate at somewhat higher rates. These shareholder-owned companies are not affiliated with the U.S. Government. 


GEICO auto inssrance is not available in NJ, MA or PA. GEICO Preferred pricing is not based on any group experience. Prices are quoted for individual awo policies. 


Home Office: Washington, D.C. 20076. 
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| from ALA Graphics. 
_Three four-color illustrated pamphlets in- 
clude present and past Newbery and Calde- 
_ | cott Medal Books for outstanding children’s 
-| literature and picture books, and the com- 
plete list of Coretta Scott King Award win- 
‘hers for outstanding achievement by black 
authors and illustrators. Brochures are $20 for 
packs of 100. 
| The 1990 Newbery/Caldecott display kit— 
_ | containing 100 each of Newbery and Calde- 
cott pamphlets, a lucite pamphlet holder, and 
26 each of gold Newbery and Caldecott 
-| seals—is also available for $56. 
~Two-color annotated lists of Notable Books 
for adults, Notable Children’s Books, and Best 
Books for Young Adults are available in packs 
of 100 for $20 each. Camera-ready art to 
print lists is $10 for two sheets. 

Order from ALA Graphics, 50 E. Huron 
St., Chicago, IL 60611; 800-545-2433, press 8. 
Enclose payment with orders less than $20. 
For descriptions of other ALA Graphics ma- 
terials, request a free catalog. 





CORRECTION: Ann G. Swartzell is the new edi- 
tor of the ALCTS Newsletter (June, p. 598). AL 
apologizes for the misspelling of her name in the 
announcement. 














“Banned Books Week” 
kits ready for Sept, 22-29 


Banned Books Week, Sept. 22-29, 1990, 
will link ALA with the American Booksellers 
Association, the Association of American 
Publishers, the National Association of Col- 
lege Stores, and the American Society of 
Journalists and Authors, in the sponsorship 
of activity aimed at generating public and 
press attention to First Amendment concerns, 


uters/Bettman Newsphotos 
“Freedom,” one of four illustrations on ALA's 
1990 Banned Books Week posters. 













Library Technologies, Inc. 


1142E Bradfield Road 











Held annually since 1982, the observance 

will feature displays of challenged books in li- 
braries and bookstores across the nation. The 
1990 Banned Books Week publicity: kit in- 
cludes four 17-by-22-inch posters illustrating | 
the themes of “Freedom,” “Civil Rights,” 

“Family,” and “Life Styles.” The accompany- 

ing 88-page Resource Book contains camera- 

ready art for ads and bookmarks, display 

ideas, sample news releases, an annotated 

“List of Books Some People Consider Dan- 

gerous” and “List of Books Challenged. or 
Banned in the U.S. in the Last Year,” quota- 
tions on the First Amendment, and title and 
geographic indexes. 

Banned Books Week kits are $20; posters 
are available individually for $2.50. All orders 
must be prepaid to: Banned Books Week, 
American Library Association, 50 E. Huron 
St., Chicago, IL 60611, 






















LITA teams with Meckler, OCLC 
for new award, scholarship 


ALA’s Library and Information Technol- 
ogy Association (LITA) has joined with 
OCLC and Meckler Corporation to co- 
sponsor a $2,500 annual minority scholarship 
and an award for technological innovation in 
libraries. 

To be awarded for the first time in 1991, the 
LITA/OCLC Minority Scholarship will be 





SERVICES 


-V Manual review of unlinked headings 


v Update service with on-going notification of changes 


Abington, PA 19001 





AUTHORITY CONTROL 


v LC MARC authority files - names, subjects, titles (updated weekly ) 


v Deblinded LC authority records written to magnetic tape 


-v Provisional authority records created for unlinked headings 


v Full service program, including deduping, item field builds, smart barcoding 
_v Competitive prices, high quality, and fast turn-around time 


Call or write for an information packet. 


(215) 576-6983 
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presented to a member of a principal minor- 
ity group—American Indian or Alaskan na- 
tive, Asian or Pacific Islander, African- 
American, or Hispanic—who is a U.S. or Ca- 
nadian citizen pursuing a master’s degree in 
library/information science with a focus on 
library automation. 

“As technology becomes more dominant in 
librarianship, it is imperative that new librar- 
ians understand the issues related to auto- 
mation,” said Kate Nevins, OCLC vice- 
president, corporate relations, in announcing 
the scholarship. Nevins said OCLC hopes the 
scholarship will “help expand the representa- 
tion of minorities within the profession.” 

The scholarship will be funded by OCLC 
and administered by LITA’s Minority Schol- 
arship Subcommittee of the Education Com- 
mittee. Applications will be available from 
LITA this fall, 800-545-2433, ext. 4270. 

The first LITA/Meckler Award for techno- 
logical innovation in libraries will also be 
given in 1991. Consisting of a citation and 
$500, the award will recognize outstanding in- 
stances of the innovative uses of technology 
in a library and may be given to either an in- 
dividual or a library. 

The deadline for nominations is Oct. 1. 
Send nominations, along with a complete de- 
scription of the program and a statement on 
its unique merit, to: William Gray Potter, 
chair, LITA/Meckler Award, University Li- 
braries, University of Georgia, Athens, GA 
30602. For more information, contact Potter 
at 404-542-0621. 













“Year of the Lifetime 

Amateur photographers will be invited to 
capture the joy of reading for the “Year of the 
Lifetime Reader” photo contest being cos- 
ponsored by ALA and the Center for the 
Book at the Library of Congress. US. li- 


braries of all types are invited to hold contests | 


this fall, with local winners to be announced 
during National Book Week, Jan. 20-26, 
1991. First-place winners in adult and youth 
divisions will be eligible for national judging. 

Photographs must portray the pleasures of 
lifelong reading—whether at the bus stop or 
coffee shop, on commuter trains, in the park, 
or even at a bookstore or library. A national 
grand prize of $2,000 will be awarded for the 
best overall photograph. The winner will also 
receive a trip to Washington, D.C., and a per- 
sonal tour of the Library of Congress. 

First-, second-, and third-place prizes of 
$1,000, $500, and $250 will be given in youth 
and adult divisions for both color and black- 
and-white photos. 

Local winners must be submitted to ALA 
by Feb. 15, and national prizes will be an- 
nounced during National Library Week, Apr. 
14-21, 1991. The winning photos will be dis- 
played at the Library of Congress. 

Individual libraries will be asked to publi- 
cize local contests and award prizes in keep- 
ing with the national rules. Entries are to be 
judged on the basis of photographic quality 


“time Reader”. 











-Tips on how to organize the contest, as 
well as sample press releases and ready-to- 
print entry forms are available from the ALA 
Public Information Office, 800-545-2433, 
ext. 5044. 
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NEW! Pioneer Minichanger 
holds 6 CD-ROM Discs 


RY ee 


K 


Instant Access to 
a Library's-Worth 
of Discs! 














Buy the Pioneer Minichanger 
and Get These CD-ROM Titles 
at Bargain Prices 
{CD-ROM 

| TITLES LPR! f 
inti Encycl. of Education ALA winner $2480 $1989 
Computer Library for MiS and PC managers 765 
CIA World Fact Book inside scoop -PC & Mac 99 
Shakespeare on CD-ROM compleat” works 99 





| REG | al 





Variety's Home Video Directory 189 
Mastersearch Bible utimote Bible reference 675 
CD Play Audio use your drive for music 59 
Timetable of Science & Innovation -Moc 185 
Oxtord Textbook of Medicine ciseases 595 
PC Sig Shareware Library new version 465 
Cambridge Scientific CD-ROM Tiltles CALL C 
Bible Library comprehensive resource 595 
ICP Software Directory search 15.000 items 975 
U.S, History on CD-ROM 30,000 pages 395 
Microsoft Bookshelf writes reference 229 
Movie Database/Software Potpourri & 
Grolier's Encyclopedia 2) vol. -PC &Mac 345 
Between Heaven & Hell practical & perverse 99 
Shareware Express o reat bargain dise Ag 
NEC Image Gallery 2.800 images -PC & Mac 399 
Zyzomys French Dictionary in Frenchi 495 99 
MORE! Over 200 different titles available 







Get 6 CD-ROM Discs 
On-Line with Pioneer's 
Multi-Disc CD-ROM Drive. 
Complete CD-ROM 
Minichanger Kit for PC 


or Mac, Only $ ] 395 


orders 
only ° 


201 -808 a 2700 information 






Pioneer DRM-600 
CD-ROM Minichanger 


» 600 millisecond average access time 

. Front panel audio confrol and jack 

* 1 year warranty 

* Disc change time less than 7 seconds 

» Over 3 Gigabytes on-line 

Complete drive kit with interface card, cable, 
disc magazine and CD-ROM extensions. 


Only $1395 


Fully Loaded Minichanger 
With 6 discs - Only $1995 


Includes: US. History, Microsoft Bookshelf, Movie 
Directory Database, Groller's Encyclopedia, 
Shakespeare on Disc and Sherlock Holmes on Disc. 











Money back guarantee, Free tech support 
No additional charge for P.O.'s 
CALL: Bureau On-Line CD-ROM Library 
FREE access to 8 different CD-ROM discs 


Guaranteed 
Lowest Prices 


Bureau of Electronic Publishing, Inc. ,,.,,:. 
141 New Road, Parsippany, NJ 07054 e Fax 201-808-2676 


car: 1-800-828-4766 


delivery 
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Cheers! 


O The Associates of the Boston Public 
Library raised nearly $20,000 at their annual 
“Literary Lights” dinner May 6, at which they 
recognized a dozen prominent authors, includ- 
ing Seamus Heaney, Annie Dillard, and Tracy 
Kidder. 

[O Baker & Taylor Books honored 24 librari- 
ans on its staff at ceremonies at B&T offices 
nationwide during National Library Week to 
commemorate this year’s “Reach for a Star” 
theme. 

O Openings: Five days of festivities sur- 
rounded the May 4 dedication of Tucson 
(Ariz.) Public Library’s new flagship location. 
O LaGrange Park (IlI.) Public Library Dis- 
trict recently opened a new handicapped- 
accessible facility that is five times the size of 
its last home. 

O Gifts: Field Publications has donated 
more than 8,000 children’s books—their value 
estimated at $50,000—to Detroit Public Li- 
brary to commemorate the Year of Interna- 
tional Literacy. William and Patricia 
Richards have given Shawnee State Univer- 
sity in Portsmouth, Ohio, $100,000 towards re- 
alizing a new library-media-services building. 
O The Nissho Iwai American Corporation has 
given $1 million toward the $27.4 million ex- 
pansion and renovation of the University of 
Oregon’s Knight Library in honor of Philip 
Knight, the library’s namesake and a valued 
business colleague of the Japanese firm. O 
The William Randolph Hearst Foundation has 
donated $250,000 toward starting a new 
Teaching Library at the University of South- 
ern California, Los Angeles. 

O Montgomery County (Md.) Department 
of Public Libraries recently received two 
awards from the county executive for its efforts 
to employ and retain people with disabilities. 

O The University of California/Riverside 
has established what it calls the nation’s first 
Center for Bibliographical Studies and Re- 














| Search, the result of two bibliographic projects 
! on its campus: the Eaton Program in Science 


fiction and Fantasy and the Eighteenth- 


+ century Short Title Catalogue. 





| O Video Software Dealers Association 
how welcomes public libraries as nonvoting af- 
iate members. With membership comes the 
jonthly VSDA Reports and mailings from the 
video industry that announce developments to 
association members. 
O Los Angeles Public Library has opened 
la Language Learning Center in its Central Li- 
orary. Funded with a $45,000 gift from South- 
rn California Gas Company, the center offers 
self-study materials in six languages with an 
emphasis on English. 
O Happy Birthday to: Milton S. Eisenho- 
wer Library at Johns Hopkins University 
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Authors fielding fans at recent library ap- 
pearances include (clockwise trom top left) 
Madeleine L'Engle, who appeared at the Uni- 
versity of Minnesota/Twin Cities Libraries to 
accept its Kerlan Award; sports great Sidney 
Moncrief signing his autobiography at the 
Terry Library of Central Arkansas Library 
System, Little Rock; Mark Twain, portrayed 
by McAvoy Layne, visiting students at Las 
Vegas (Nev.) High School Library. 





and the University of Maryland’s College of 
Library and Information Services on their sil- 
ver anniversaries; Atlantic City (N.J.) Free 
Public Library, which is commemorating its 
85th year with an “I remember Atlantic City 
when...” essay contest; Findlay-Hancock 
County (Ohio) Public Library, T. B. Scott 
Free Library, Grand Rapids, Wis., and Pratt 
Institute’s School of Library Science, all cel- 
ebrating their centennaries; and LC on its 
190th year. 


Funded 


Establishment of the Frederic Ewen 
Center for Academic Freedom at Brooklyn 
(NY.) College Library—$500,000 from the Kurz 
Foundation. Among its focuses the center will 
collect materials, including oral histories, that 
document U.S. educators’ lives during the 
McCarthy era. 

O Catalog conversion, collection devel- 
opment, microfilming projects; $20,000 to 
the Columbia University Law School Library's 
International Law Collection, $25,000 to the In- 
ternational Peace Academy, New York, NY., 
and $11,000 to the State Historical Society of 
Wisconsin Library, Madison; from the U.S. In- 
stitute of Peace. 
































Collection development at Georgia 
State University’s Pullen Library—$400,000 
challenge grant from the National Endowment 
for the Humanities. 

A meeting of representatives of the 15 li- 
braries participating in the Government Re- 
cords Project—a supplemental grant of 
$10,500 to the Research Libraries Group from 
the National Archives’ National Historical Pub- 
lications and Records Commission. 

















Supplier notes 


The Faxon Company has acquired Kunst 
and Wissen Erich Bieber, a German subscrip- 
tion agency serving academic and corporate li- 
braries, and has also been elected the first 
associate member of the Moscow-based Inter- 
national Center for Scientific and Technical In- 
formation. Faxon and ICSTI will develop 
information services for the USSR that tap lit- 
erature in the sciences and economics. 

The Institute for Scientific Information 
recently acquired the Medical Documentation 
Service (MDS) from the College of Physicians 
of Philadelphia. MDS is an automated indexing 
and abstracting service for pharmaceutical lit- 
erature and also provides full-text retrieval and 
translation services. o 


























(News Continued from p. 629) 
town of Ashton. 

Bonnie Weider, wife of Anglican priest 
Michael Weider, who was among those ar- 
rested, said that the incident occurred after 
blacks began an anti-apartheid campaign 
at the library. “The librarian said the li- 
brary was for whites. She called the town 
clerk, and the town clerk called the police, 
who drove the people out,” said Weider. 
No serious injuries were reported. 





South Africa’s Parliament has voted to 
repeal the law segregating state facilities, in- 





Bad Vacations 


PACK UP THE WINNEBAGO, IT’S 
vacation time again. Vacations begin like 
marriages—with hopes high and good 
feelings all around. They often end like 
marriages, too, with the participants won- 
dering why they ever thought this journey 
was a good idea in the first place. 

There are plenty of books that describe 
idyllic holidays—books with titles that 
stress the wonders of travel “for the whole 
family,” or, worse, books that use the word 
quaint without implied irony. It’s these very 
tomes, in fact, that give unsuspecting 
readers the idea that a good time is just 
around the next bend. 

A few writers, however, give it to you 
straight: A vacation is just like being home, 
only the food’s worse and you never quite 
know where to find the bathroom (or if it 
can be counted on to flush). All of the 
books listed below aren't about vacations 
as such, but most of them concern trav- 
elers who, in one fashion or another, don’t 
get what they expected after they leave 
home. 

Before you fill up the gas tank or buy 
your plane tickets, then, it might be a good 
idea to see what happened to these in- 
trepid sojourners. You just might be 
tempted to climb back into the hammock 
and forget the whole thing. As Dorothy 
said, “There’s no place like home.” 


Alther, Lisa. Bedrock. Random, 1990, 
$19.95 (0-394-57755-8). 
After a single visit to tranquil, snow-draped 
Roches Rides, Vt., Alther’s heroine decides 
to leave Gotham, her husband, and children 
and set up an idyllic new life. That’s when she 
discovers the sordid, small-town junk that lies 
below the snow-covered surface. True, she 
was moving there for good, not just taking a 
vacation, but the moral remains the same: 
Don't trust first appearances (or travel bro- 
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cluding libraries, but the repeal doesn’t 
take effect until Oct. 1. 


Library “shield” upheld in Wisconsin. A 
federal appeals court in Chicago has up- 
held a Wisconsin obscenity statute chal- 
lenged by video store owners because it 
exempts libraries and schools. The statute 
could expose video stores to the risk of 
prosecution for distributing obscene mate- 
rials. 


QUICK BIBS: New and recent books on a timely topic 


Bill Ott, who writes this column free-lance for American Libraries, is editor of ALA's Booklist. 
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Jack Barth went looking for America and 
found the world’s largest McDonald's, 
among other sites visited in American 
Quest. 


chures). Remember, Agent Cooper thought 
Twin Peaks was a nice place, too. 


Barth, Jack. American Quest. Simon & 
Schuster, 1990, $8.95 (0-671-68240-7). 
Jack Barth and his dog, Spunky, are different 
from you and me: They set out looking for the 
perfect bad vacation. In a kind a parody of 
Steinbeck’s Travels with Charley, Barth 
amuses himself with such antics as tracking 
down “ten TV sirens of the 1960s” and work- 
ing in the world’s largest McDonalds (Vinita, 
Okla.). This is the stupid-human-tricks ver- 
sion of the search for America, but it does 
carry a hopeful message for us garden- 
variety vacationers: If Barth can have a good 
time flipping hamburgers at McDonalds, can 

the Wisconsin Dells really be all that bad? 


Elkins, Aaron. Icy Clutches. Mysterious 








Lawyers for the stores argued that it was 
unfair to treat libraries and schools differ- 
ently. “Such stores are the lending libraries 
of contemporary American society,” they 
argued. 

Judge Richard Posner’s written opinion 
disagreed: “The purpose of the exemption 
is to shield libraries and schools from 
groundless complaints of disseminating 
obscene materials, and is rational.” 

Video store owners are considering fur- 


ther appeals. o 


by Bill Ott 








Press, 1990, $16.95 (0-89296-377-8). 
Gideon Oliver, a “skeleton detective” (he de- 
duces how people got dead by examining 
their bones), thought Alaska would be a great 
spot for a getaway vacation. When human 
bones turn up at a 30-year-old avalanche 
site, however, play becomes work. The 
vacation-with-murder theme is commonplace 
in mysteries: It just seems like detectives 
bring death with them. It’s easier for those of 
us who work with books: Good novels can 
salvage a bad vacation, but they rarely ruin a 
good one. i 


Griffiths, Paul. Myself and Marco Polo. 

Random, 1990, $17.95 (0-394-58296-9). 
This curious novel begins with Marco Polo in 
an Italian jail recalling his jaunt around the 
Orient. But, like your friends when they look 
at your slides, his cellmate, a writer, has his 
own opinions of the trip—BORING. The am- 
bitious author decides to embellish Polo's 
tale, turning it into the vacation it should have 
been in the first place. The message is clear: 
If Disney World is a dud, hire a writer to 
punch up your diary. 


Lawrence, D. H. D. H. Lawrence and Italy. 
Penguin, 1984, $8.95 (0-14-00520-9). 
D. H. Lawrence is the best travel writer ever 
(we will brook no argument here), and this 
handy paperback brings together his best- 
travel books (Twilight in Italy, Sea and Sardi- 
nia, and Etruscan Places). Lawrence loved It- 
aly (especially the pagan sensuality of the — 
Italians), but he was a perpetually dissatis- | 
fied traveler. Shadows of doom (“the hideous — 
rawness of the world of men”) were every- — 
where. Still, like the best vacationers, he — 
never gave up: “I love trying things and dis- — 
covering how | hate them.” à $I 


O'Rourke, P. J. Holidays in Hell. Atlantic 
Monthly Press, 1988 $16.95 (0-87113- — 
240-0). ee | 

Okay, it's true, O'Rourke doesn't go to Third} 

World hotspots of his own volition; he’s sent — 

there by Rolling Stone. But, once there, he 

approaches the experience not like an inves- ; 
tigative reporter after the Real Story, but like — 
you and me—on vacation and hating it. — 

O'Rourke never wavers in his devotion to — 

creature comforts, and sometimes they don't | 

come easy. Try catching a cab in Beirut. 
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_» New Video! 
_ A Lifelong Lesson in Library Use 


How to Use the Library: 


ped Videocassette 20 minutes 1989 ISBN 0-8242-0786-6 
An Introduction 


Color/VHS/Hi-Fi, with Viewer's Guide $49 U.S. and Canada, $59 other countries. 






Introduce Students to the Media Center— 
in Only 20 Minutes! 

Now, a video that teaches an entire class effective and efficient use 
of the library. Add up all of the hours you've spent showing students 
how to begin their research using media center sources. and you'll 
quickly see what a tremendous help this video will be. 

In this lively video presentation, a librarian assists four students 
each with a project requiring a different avenue of research. The 
librarian works with each student to find the right information guid- 
ing them step by step through the media center's reference sources. 


Students Need the Library, But Lack the Skills to Use It— 
OW TO USE THE LIBRARY Teaches these Skills. 
students who view this video will learn how to approach their research 
rojects with little additional help: and to ask the right questions when 

hey do need assistance. 

A dynamic teaching aid, the How to Use the Library video will 
ave you many hours of repetitive explanation with a format so clear 
hat students will have few questions when it's over. Most importantly, 
hey will recognize their library as the valuable repository of informa- 
on that it really is. How to Use the Library is also the perfect review 
or those already familiar with basic library skills and sources. 






















Using the Library—A Step-by-Step Demonstration. 
deal for both individual and group instruction, the How to Use the Library video is a crystal-clear 
o aitiation into all of your library's resources: 
j Card and Computerized Catalogs—how and when to use 
the card catalog: understanding call numbers, subject headings, 
cross references: and how to find books on the shelves. 
Periodical Indexes—how and when to use periodical indexes. 
Reference Sources—when to consult dictionaries. atlases. 
encyclopedias, and almanacs: how to make the best use of each. 
Vertical or Information File—what unexpected treasures 
can be found and how to find them. 
Library Staff—when to ask for help: why it’s important for 
students to ask specific questions. 
And, Finally—putiing it all together: using all the pertinent resources 
in the library. The Viewer's Guide includes a Library Resources Quiz 


as well as Idea Starters and Suggested Exercises to familiarize students with the media center. 





THE H.W. WILSON COMPANY -> 050 University Ave., Bronx, NY 10452 


To Order Call Toll-Free: 1-800-367-6770. in New York State call 1-800-462-6060; 
in Canada call collect 1-212-588-8400. Telefax 1-212-590-1617. 
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